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“Strive not to be a success, but rather to be of value”
- Albert Einstein

Greetings Dear Colleagues,
The Fall brings with it the 

election of new officers to 
the Board of Directors, our 
ANA-Maine annual meeting 
and Awards dinner which we 
were again pleased to share 
with OMNE for the fifth 
year in a row. ANA-Maine 
was privileged to host the 
President of ANA, Dr. Ernest 
Grant, who was an engaging and informative keynote 
speaker. On day two of our conference, Dr. Grant 
spoke to and lunched with an audience of 75 student 
nurses from various Maine nursing programs. 

At the annual business meeting, we thanked our 
outgoing board members for their time, dedication, 

and service to our organization – Beth Kessler, 
Treasurer; Carla Randall, Director; and Joanne 
Chapman, who is transitioning from Director to 
Treasurer. Two new directors were welcomed – Mary 
Doherty and Suzanne Parkman. 

The awards dinner recognized three ANA-Maine 
award recipients: 

Dr. Carla Randall, President’s Award
Sheila Parker, Agnes E. Flaherty Award
Leslie Knight, Sr. Consuela White Award 

I had another message for this column, but only 
days before we went to print, I was informed of the 
quiet death of Maine nurse, Muriel Poulin, RN...... a 
Maine Nurse Scholar, International Educator, a world 
class, internationally known, nationally loved and 
respected, and an ANA Hall of Fame Nurse. Out of 
respect for her contributions to ANA, ANA-Maine, and 
to nursing at large, this Fall Journal is dedicated to her 
memory and her tribute is written in full here: 

Maine nurses and the profession of nursing have lost 
an accomplished champion. ANA-Maine was honored 
to have Dr. Muriel Poulin with us for many years. She 
attended numerous state and national conferences 
while generously giving her time and resources 
to helping others by demonstrating community 
leadership, mentoring and providing scholarships 
for future nursing leaders. We are benefiting from 
her generous spirit and brilliant leadership. Her 
distinguished career eventually took her to Boston 
University, where she retired as the Director of the 
Nursing program.

An oral interview was conducted with Dr. Poulin, 
by Susan Henderson and Juliana L'Heureux for Maine 
Nursing: Interviews and History on Caring and 
Competence. Following are some quotes she gave 
for the publication: "Nursing has been the prime 
focus of my life. I left home to go to nursing school, 
and I worked all my life both as a staff nurse right 

Nurses Call on Congress to Improve Health Care and 
Safety to Migrant Children

Dr. Ernest Grant, President of the American 
Nurses Association

Reprinted with Permission from Ernest Grant

On behalf of the nation's more than 4 million 
registered nurses, including the many who dedicate 
their lives to the health and wellbeing of children, 
the American Nurses Association (ANA) and the 
American Academy of Nursing (AAN) have called on 
the Congress to take swift action to address the needs 
of migrant, refugee, and asylum-seeking children and 
families impacted by the administration's separation 
policy at the US border with Mexico. Children are often 
detained in cold cells and kept in poor conditions. 
Dr. Ernest Grant, president of the American Nurses 

Association, published an opinion column in the 
September edition of the magazine American Nurse 
Today, describing the urgency of this issue. Dr. Grant 
reinforces the call from nurses to improve the attention 
given to care and safety for children who are detained 
by the Department of Homeland Security (Customs 
and Border Protection and Immigration and Customs 
Enforcement facilities.) This article is reprinted with 
permission:
They are human beings. They are us! 

Advocating for the improved conditions and 
access to healthcare for migrant children and 
families.

We've all seen and heard the countless media 
reports about the deplorable conditions in migrant 

Nurses Call on Congress to Improve...continued on page 3

President’s Message...continued on page 2
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Juliana L’Heureux

AUGUSTA, ME- Questions about the Maine Death 
with Dignity Act were shared in a listening session after 
the physician assisted suicide law narrowly passed in 
both houses of the Maine legislature and was signed 
by Governor Janet Mills, last spring. The title of the bill 
is L.D. 1313: An Act To Enact the Maine Death with 
Dignity Act.

A listening session was hosted by the Maine Hospice 
Council and Center for End of Life Care, on July 8, for 
the purpose of bringing together interested parties to 
ask questions about the law. Participants also heard 
about how the physician assisted suicide procedure has 
been used in other states, where it is legal. Attending 
the session were about 60 people who represented 
care givers, patient advocates, physicians, hospice 
volunteers, nurses and health care providers. A show 
of hands determined that approximately one quarter 
of those who attended had read L.D. 1313, the Maine 
Death With Dignity Act. A link to the document is 
available at the end of this article

During the second half of the listening seminar, the 
data about how the Medical Aid in Dying (MAID) law 
was implemented in Colorado, since the voters passed 
the law in 2016, and a summary of statistics collected 
from the states where the procedure is legal, were 
presented. The Chief Executive Officer of Hospice 
Analytics, Cordt T. Kassner, Ph.D., presented the data 
on Skype, from Colorado. His presentation was titled, 
"The Importance of National Consistent, Standardized 
Data in Medical Aid in Dying." Although the physician 
assisted suicide laws are similar in Oregon, Colorado, 
and in Maine, the data collected about the procedure 
and how the statistics, are reported are not the same in 
each state.

In Maine, the Death With Dignity Act requires 
data collection. The bill requires health care providers 
to submit specified information to the Department 
of Health and Human Services upon their writing a 
prescription for or dispensing medication under the 
Act and after the death of the qualified patient. The 
bill requires the department to generate and make 
available to the public an annual statistical report 
of information collected regarding compliance with 
the Act. The bill requires a copy of the report to be 
submitted to the joint standing committee of the 
Legislature having jurisdiction over health matters, 
annually, by March 1st.

Leading the listening session and discussions were 
Executive Director of the Maine Hospice Council and 
Center for End of Life Care Kandyce Powell and the 

Medical Director of Palliative Care at Pen Bay Medical 
Center in Rockland and Waldo County General Hospital 
in Belfast, Lauren Michalakes, M.D.

An online copy of the Maine Death With Dignity Act 
is available at this site: http://www.mainelegislature.
org/legis/bills /bills_129th/billtexts/HP094801.asp. 
The Death With Dignity Act will become Maine 
law on January 1, 2020, unless it is challenged by an 
anticipated ballot initiative. 

For information about the implementation of the 
physician assisted suicide law and the Death With 
Dignity Act, contact the Maine Hospice Council 
and Center for End of Life Care online at http://
mainehospicecouncil.org/ or phone 207-626-0651.

Physician Assisted Suicide 
Listening session about Physician Assisted Suicide hosted by the Maine Hospice Council

AUGUSTA, Maine - On July 8, 2019, a "Listening 
Session" was convened by The Maine Hospice 

Council and Center for End of Life Care, to 
discuss the Maine Physician Assisted Suicide 

law, in a public forum, with health care 
advocates, physicians and hospice providers. 

Executive Director of the Maine Hospice Council 
Kandyce Powell, MSN, R.N. (left), and Lauren 

Michalakes, M.D., led the facilitated discussions

up through when I got to be a supervisor at what 
was really then a city hospital, in Washington, DC. 
While I was there, I went back to school and got my 
BS degree and got to be a head nurse and then got 
to be clinical director. From there I went to Damascus, 
Syria...because nobody else had a bachelor of science 
degree, and they were looking for someone with a BS 
degree. In 1953, 1954, those weren’t common. I went 
to Catholic University to get my degree, and I was 
offered this job. When I was first asked, my reaction 
was, “Damascus, where is that?" But three months 
later, I landed in Damascus, Syria. I spent one year 
there. I think elements of nursing are still very much 
with us. The basic element of caring for people and 
trying to keep them as whole is still there. The human 
element is still there. In terms of knowledge, the nurse 
today has to know so much because there is so much 
new material: new drugs, new treatments. The patient 
has to be the focus of our attention. I know there is a 
money problem, but I am sorry, find the money from 
someplace else. We have to take care of that patient!" 
ANA-Maine and all nurses extend condolences to Dr. 
Poulin's family, while we continue to voice our respect 
to her for leadership and pay tribute to her many 
accomplishments. Her caring spirit lives on, in all nurses.

President’s Message...continued from page 1

Registered Nurse (Med/Surg)
Full Time Days

Mayo Regional Hospital is currently seeking a Registered Nurse in our 
Medical Surgical Unit for 36 hours per week. This position will be for 
7:00 a.m. – 7:00 p.m. 

Performs the functions of an RN in assessing, planning, 
implementing and evaluating the care of all assigned patients during 
the shift. Responsible for meeting all licensure and accreditation 
standards, and unit established standards of practice; for managing 
all assigned personnel, supplies and equipment; and for promoting 
teamwork with physicians and other personnel. We offer a 
competitive wage and benefits package, which includes: Group 
health/dental/life, 403(b) Retirement plan with employer match, 
tuition assistance and a generous paid time off program. 

Please apply online at www.mayohospital.com, and/or 
E-mail resume to nkusnierz@mayohospital.com.

Mayo is a Nurse Corps Loan Repayment site through HRSA –
60% Loan Repayment with 2 Year Commitment. 

SIGN ON BONUS AVAILABLE! 
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The Maine Nursing Preceptor Education Program 
This year, The Lunder-Dineen Health Education 

Alliance of Maine (Lunder-Dineen) in collaboration 
with Massachusetts General Hospital launched its fifth 
presentation of the Maine Nurse Preceptor Education 
Program (MNPEP) culminating with a full day live 
workshop on May 16, 2019. This statewide program is 
provided free of cost for course participants, through 
funding provided by Lunder-Dineen.

How was this program designed, developed and 
built?

MNPEP is designed as a blended learning program 
based on 21st century approaches to health education. 
It combines learner-engaging online training modules 
with an interactive, hands-on live workshop. The 
program was developed to address the learning needs 
of the current multi-generational nursing workforce 
and to support the recruitment, integration, satisfaction 

and ultimately the retention of Maine nurses. The 
program was built by the Lunder-Dineen team and an 
advisory team of accomplished nursing thought leaders 
working across the continuum of care, utilizing the 
model of an academic-practice partnership. To meet 
the Advisory Team please visit: https://lunderdineen.
org/preceptor-program-advisory-team

What has the program accomplished to date? 
To date, a total of 87 health care organizations 

across Maine have supported the attendance of almost 
800 nurses, to the MPNEP. Program satisfaction scores 
from participants and faculty remain consistently high 
each year. With five program launches completed, 
Lunder-Dineen considered the question, “What else 
could be learned to further inform the evolution of the 
program?” A goal was set to gather a comprehensive 
longitudinal program evaluation. To accomplish this 
goal, Lunder-Dineen worked in partnership with the 
Institute for Patient Care Services, to conduct the 
longitudinal review of participant data from 2015-2018 
and synthesize the findings. 

A snapshot of evaluation findings and lessons 
learned

The findings point to the effectiveness, importance 
and value of utilizing 21st century teaching. 

• Affording organizations access to high-quality 
training that supports quality and safety reduces 
training costs. 

• Organizational teaching resources can be 
preserved when a standardized program meets 
staff educational needs. 

• The MPNEP provides RNs with a strong 
foundation to advance their interest, knowledge 
and skills in assuming the preceptor role. 

• The program meets the learning needs of 
RNs interested in assuming the preceptor role 
working across the continuum of care

By extension of successfully developing a cadre 
of RNs prepared to assume the preceptor role and 
responsibilities, an increase in the RNs confidence level 
and interest in becoming preceptors and a benefit to 
the delivery of safe, high quality patient centered care 
is also anticipated outcome. 

Learn more
Planning for the 2020 program is now underway. To 

learn more about the program drivers, the on-going 
plans for program evaluation and the 2020 program 
please visit https://lunderdineen.org/preceptorship or 
contact us at info@lunderdineen.org. 

Can a Statewide Preceptor Education Program Meet the 
Learning Needs of RNs Working Across the Continuum of Care? 

Lessons Learned and Best Practices to Share

detention centers: young children taking care of 
even younger children, no access to basic hygiene 
products and clean clothes, freezing temperatures, and 
overcrowded, squalid conditions. 

Words like appalling, shocking and disturbing have 
been used by the United Nations High Commissioner 
for Human Rights, members of Congress, and others to 
describe what they've observed after being allowed to 
visit some of the detention centers. 

These accounts have only served to galvanize us. As 
nurses, we see a need and we act.

We see a wrong and we want it righted.
We are advocates, and that role, especially speaking 

up for vulnerable populations like these detained 
children who can't possibly understand why this is 
happening to them, is defined by our Code of Ethics, 
our nursing standards, and our long standing social 
justice mission.

Many nurses have contacted the American Nurses 
Association (ANA) and, more recently, me personally 
about what they–and we as a national nurses' 
association–can do to stop this inhumane treatment. 
These nurses also expressed a desire to provide 
healthcare to children and migrant families who are 
suffering physically, mentally and emotionally. Many 
of these families are asylum seekers who already are 
traumatized by violence, war and extreme poverty. 

Since this crisis began, ANA has been engaged in a 
series of outreach efforts to federal officials about our 
concerns and to convey nurses' willingness to help. 

Most recently, our governing body, the ANA 
Membership Assembly, overwhelmingly approved a 
resolution asking that ANA again reach out to the 

Department of Homeland Security (DHS), to voice our 
grave concerns about detention center conditions. In 
a letter sent to DHA (bit.ly/20dWgxs), we asked that 
an expert task force, including nurses, be convened 
to review and adopt best practices to ensure detained 
immigrants' health and safety. We also requested that 
detained migrants have the opportunity for quick and 
fair hearings.

When it comes to complex issues such as 
immigration policy and border security, we know 
that nurses and the greater public have varying 
personal and political viewpoints. But, one thing we 
should all be able to agree on is that every child–
every living person–should be treated humanely in all 
circumstances and have access to health care. 

As of this writing, the media have published reports 
about 24 deaths of immigrants who have been in U.S. 
custody, including seven children. In addition, cases of 
contagious diseases, such as chickenpox, mumps, and 
influenza have been reported at detention centers. 
And, research has pointed to the long-term physical 
and mental health effects, such as post-traumatic stress 
disorder, experienced by the detained people.

After outrage over deaths at the border and 
certain detention center conditions, Congress passed 
emergency supplemental funding to help alleviate 
this humanitarian crisis. More needs to be done, but 
ongoing differences among elected officials about 
reforming immigration policies make this difficult to 
achieve.

ANA's efforts so far have largely focused on addressing 
migrant families' health and well-being. We will continue 
reaching out to federal officials, including requests for 
greater transparency around detention center conditions 
and the provision of quality, timely, healthcare.

Nurses Call on Congress to Improve...continued from page 1 ANA and the nursing profession have a long and 
strong tradition for shining a light on humanitarian 
issues and using our nursing knowledge and skills to 
assist vulnerable populations in any way we can. For 
those of you who feel passionate about this issue, 
seek out ways you can help migrant families through 
your communities and other key organizations, such 
as the American Red Cross (and Rotary International). 
We recently developed a resource guide to assist 
(tinyurl.com/yyc2xpkt) and you can reference ANA and 
healthcare for immigrants (bit.ly/2y1WigB). 

As nurses, we can't sit silent. We must advocate. 
These detained children and adults deserve better than 
what we've been seeing and hearing. They are human 
beings. They are us.

BIRTHWISE
MIDWIFERY SCHOOL
Bridgton, Maine

The SMCC Nursing program is among the best in Maine.* We have 
a wonderful mentoring program for new full time faculty aimed at 
supporting you and your professional goals. Full-Time nursing faculty 
have the opportunity to teach general nursing content across the 
curriculum in our three beautiful locations: South Portland, Midcoast at 
Brunswick, and York Community in Wells. *Student success
Applications will be accepted until the positions are filled. 
For more information go to: www.smccme.edu/employment

SOUTHERN MAINE COMMUNITY 
COLLEGE NURSING FACULTY

SMCC is an Affirmative Action/Equal Opportunity Employer & Educational Institution

Cummings Health Care Facility

A family owned business. 

Now hiring a FT  RN.

Benefits & Retirement - Package available

Please send resumes to 
Jlane@chcfinc.com 
or call 207-732-4121

5 Crocker St., Howland, ME 04448

WE
CARE

Medical Professionals Health Program

MPHP is a program available to all nurses who live or 
work in Maine. Our staff is trained and experienced in 
providing clinical assessments, resources, monitoring, 
and licensing advocacy services for those struggling 
with substance use, behavioral and/or mental health 
issues.

For more information visit our website at www.mainemphp.org

If you or someone you know is in need of assistance, 
please contact us at: 207-623-9266 | mphp@mainemed.com

http://birthwisemidwifery.edu
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Husson University marked the official opening of 
their new Wellness Learning Center on September 
9, 2019 at 11:00 a.m. with a ribbon-cutting 
ceremony. The new facility is located between 
the Gracie Theatre and O’Donnell Commons on 
the University’s Bangor, Maine campus at One 

College Circle. Tours of the new facility were provided 
at the conclusion of the ceremony.

“Placing this building in one of the most visible 
locations on our campus clearly demonstrates our 
University’s commitment to the health of our students 
and our healthcare-related academic programs,” said 
Robert A. Clark, Ph.D., president and CEO of Husson 
University. “The new facility will also help ensure that 
students earning Husson degrees will be well prepared 
for the healthcare careers of the future.”

Student Health Services and Counseling Services 
will be important parts of the new Wellness 
Learning Center. Both of these units make important 
contributions to Husson students’ health and welfare.

Student Health Services makes high quality, 
inexpensive, convenient health care, and additional 
health-related resources available to all Husson 

University students. In addition to student health 
services, the new Wellness Learning Center has space 
to assist students who would benefit from counseling 
services. University counselors help students use their 
strengths and resources to overcome barriers and to 
develop new strategies to improve mood, relationships 
and performance.

Some of the most innovative learning spaces in the 
new facility will be devoted to experiential learning. 
Four new simulation bays at the Wellness 
Learning Center will have programmable lifelike 
manikins. These manikins will help teach students 
how to work with acute care patients in simulated 
health care situations.

The simulations are quite realistic. Making these 
simulations as real as possible helps students learn 

Ribbon-Cutting Ceremony for Husson University’s 
New Wellness Learning Center

Students will be able to practice healthcare techniques on lifelike manikins programmed with the full range of bodily functions 
and patient reactions. Husson University Student Health Services and Counseling Services to share building.

Ribbon Cutting Ceremony...continued on page 8

http://online.umfk.edu
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Lauren E. Martin
University of Maine School of Nursing

According to data collected in the 2017 Census 
Bureaus’ American Community Survey, 26,800 children 
under the age of 18 fell below the United States 
poverty threshold in the State of Maine. This accounts 
for approximately 10% of Maine children (Henry J. 
Kaiser Family Foundation, 2019). Furthermore, children 
residing in rural areas are not only more likely to live 
in poverty, but also have unmet medical needs due to 
limited access to healthcare services and reliance on 
Medicaid for assistance (Peltz et al., 2016). As a result, 
families experience difficulties adhering to healthcare 
regimens, affording prescribed medications, and 
attending follow-up appointments. Thus, impoverished 
rural children often experience suboptimal health 
outcomes and require more frequent hospitalization 
(Peltz et al., 2016). The Maine Center for Disease 
Control and Prevention (2019) reports 11 of Maine’s 16 
counties are classified as rural. Medical professionals 
must be cognizant of the unique barriers faced by 
impoverished populations and assess for social risk 
factors in the inpatient and community setting. 

Hospitalization is an inherently stressful and 
disruptive childhood experience. Nurses must assess 
for patient exposure to chronic violence, unstable 
housing, food insecurity, and other physical needs such 
as adequate clothing during the time of admission, 
which may negatively influence their development (Pai, 
Kandasamy, Uleryk, & Maguire, 2016). Appropriate 
resources are often under sought due to the child’s 

lack of recognition and inability to express personal 
needs (Pai et al., 2016). While attending a pediatric 
clinical rotation at Northern Light Eastern Maine 
Medical Center, I observed a need for pajamas and 
other clothing essential during the time of patient 
care. In one scenario, I overheard a nurse apologize 
to the parents of a young girl for not having clothing 
in her appropriate size. Knowing a requirement of 
my Community and Population Healthcare course 
offered at The University of Maine, was to complete 
a minimum of three hours of experiential learning, I 
collaborated with my fellow classmates to organize 
a community clothing drive. A genuine interest in 
improving hospital resources, as well as, patient 
experience sparked our commitment to serving 
vulnerable youth. As a team, we collected sleepwear 
such as pajamas, undergarments, and socks along 
with monetary donations from friends, families, and 
local businesses. We spent our spring break passing 
out flyers in the greater Bangor, Maine area. This 
community service project demonstrated a high degree 
of community adoption and support required for long-
term sustainability by raising over $2,500, equaling 
approximately 500 pairs of pajamas in just under three 
weeks. The clothing collected ranged in sizes from 
premature infant all the way up to youth extra-large. 

Nurses must serve the three core functions of 
public health (i.e. assessment, policy development, 
and assurance) focused on promoting wellness in 
vulnerable populations in all clinical settings. The 
concept of health promotion aims to enable individuals 
to take control over their own health through 

Community Service Learning Experience

University of Maine Nursing Students dropping off donated pajamas with hospital administrators at 
Northern Light Eastern Maine Medical Center in Bangor, Maine.

informed decision making, ultimately preventing the 
root cause of illness, with a focus on prevention, not 
treatment (World Health Organization, 2016). First, 
nurses must adequately assess their patient’s physical 
and emotional needs, taking care to comprehensively 
evaluate vulnerable populations who may be unable 
to recognize these themselves. Interdisciplinary 
collaboration may provide a holistic assessment (Pai 
et al., 2016). Second, nurses must be actively involved 
in their communities educating and empowering 
individuals in the progression of policy development, 
along with the implementation of upstream strategies 
to eliminate social inequities such as educational and 
economic opportunity (Center for Disease Control 
and Prevention, 2011). Lastly, nurses must assure a 
competent workforce by continuing their education, in 
addition to becoming fluent in existing resources to link 
patients to appropriate services (Price, Khubchandani, 
& Webb, 2018). The impact of poverty is complex, 
thus public health professionals have the unique 
opportunity and skill-set to advocate for patients 
and policies that are evidence-based. Nurses must 
continue to take time to reflect upon their practice 
and recognize their conceptualized interventions have 
the power to make a substantial impact in the lives 
of their patients. Involvement in community services 
beyond occupational duties fosters personal fulfillment 
and supports underserved populations. There is a need 
for a more active nursing workforce in the community 
setting.
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ANA-MAINE and OMNE Host 2019 Annual Conference

Vendors

ANA-MAINE and OMNE HOSTED the 2019 
annual conference at the Hilton Garden Inn in 
Freeport, ME. The theme for this year’s event was 
‘Cultivating the Future of Nursing in Turbulent 
Times: Transforming Your Workplace’. Dr. Ernest 
Grant, ANA President, was the keynote speaker and 
presented an engaging session about ‘Emerging 
Challenges Facing the Nursing Profession Today.’
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AUGUSTA, ME -  An educational visit to the Maine State House and a nurses in 
public policy presentation, with Rep. Anne Perry, a retired nurse practitioner, and 
legislator, from Calais, in Washington County, on August 13, with the University of 
Southern Maine (USM) graduate nursing students. Following the presentation by 
Rep. Perry, the students participated in a docent led tour of Maine's historic state 
house, with Crystal Dow.  

Top Row Left to Right: Kendra Gilbert, Molly Lobel, Jamie Freeman, 
Finn Wilder, Louise Bryant.

Middle Row Left to Right: Samantha Meader, Rebecca Holdsworth, 
Lisa Israel, Julie Karlsen, Sonya Hawkins

Bottom Row Left to Right: Dr Debra Gillespie, Greer Hoffman, 
Maggie Pakulski, Rep. Anne Perry, Sam Kingsley, Juliana L'Heureux.

USM Students Visit State House

Dr. Carla Randall invited Susan Henderson and Juliana L'Heureux to present to 
the University of Southern Maine Nursing 100 class. They enjoyed meeting the 
wonderful group of aspiring nurses and the nursing students. This picture was taken 
at the University's Glickman Library, a beautiful building on the campus.

Nursing History Presentation 
at USM

how to handle real-life situations with actual patients. In programmed simulations, 
they give students the opportunity to experience the full range of bodily 
functions and patient reactions. For example, the manikins can talk, blink, 
breathe, have seizures, turn blue, vomit, cry and more. It’s also possible to practice 
giving medications to the manikins.”

Nick Eddy, a student pursuing his Bachelor of Science in nursing at Husson 
University feels that these simulation centers will make him a better professional. 
“As a future nurse, I never want to forget that I’ll be responsible for well-being of 
my patients. The quality of their lives will be directly affected by what I do – or don’t 
do.”

“The education that I’ll get in the Wellness Learning Center will allow me to 
practice my skills until that knowledge is internalized. Making good practices part of 
my regular skill set will help me to deliver quality healthcare each and every time.”

For more information about educational opportunities that can lead to personal 
and professional success, visit Husson.edu.

Ribbon Cutting Ceremony...continued from page 4

http://www.kbhmaine.org/careers
http://www.careersatmainehealth.org
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Saint Joseph’s College Hosts Interactive Presentation with 
Ernest Grant and Maine Nursing Students

Saint Joseph’s College hosted an interactive 
presentation for Maine Student Nurses and ANA 
President, Ernest Grant as a concurrent session with the 
ANA-MAINE/OMNE Annual Conference. The event was 
well attended and included nursing students, alumni, 
and  faculty from area nursing schools.

Ernest Grant chatted with Maine nurses before 
his presentation

Saint Joseph’s College Nursing Ambassadors 
attended Dr. Grant’s presentation with Maine 

nursing students. L to R: Patricia Boston, 
Immediate Past President, ANA-Maine; 

Catherine Snow, President, ANA-Maine; Mary 
Doherty, Director, ANA-Maine.

Suzanne Parkman, ANA-Maine Director and 
Ernest Grant, ANA President

Catherine Snow, ANA-Maine President and 
Ernest Grant, ANA President

Susan Henderson, former ANA-Maine president 
and Juliana L’Heureux, former ANA-Maine 
board member, presented the book ‘Maine 

Nursing – Interviews and History on Caring and 
Competence’ to ANA President Ernest Grant. 

Henderson and L’Heureux co-authored the book 
with Valerie Hart and Ann Sossong.

Ernest Grant, ANA President, presented about 
the benefits of the Mentorship Program to Maine 

student nurses.
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Healthy Outcomes Start Now
BANGOR- Nurses were among the invited guests who attended the October 

10, 2019, "Healthy Outcomes Start Now" forum, with Maine Senator Angus King. 
Two health topics were discussed during the four hour Bangor program. Panel 1 
discussed effective prevention strategies for families and children; and Panel 2 
focused on prevention in the aging community. Both sessions featured question 
and answers from the audience. Senator King said the purpose of the forum was 
to inspire "ways to improve health care outcomes and reduce the high costs by 
preventing an ailment from becoming more serious." Edie Smith welcomed the 
guests to the beautiful conference facility located on the 5th floor of the Bangor 
Savings Bank, on Hamlin Way in Bangor. Participants included about 100 people 
who were nurses, physicians, public policy leaders, care givers, providers, therapists 
and consumers. Senator King was the moderator of the panel and the discussions. 

Edie Smith welcomed the guests to the Healthy Outcomes Start Now 
policy forum

Senator Angus King was the moderator of the Healthy Outcomes panel 
and discussions

Sallie Albert attended the ANA-ME awards dinner on September 26 in 
Freeport, Maine. Catherine Snow, ANA-ME President, presented the $1000 

scholarship to Sallie.

2019 ANA-ME Scholarship 
Recipients

Congratulations to the two ANA-ME scholarship recipients:

Sallie Albert of Brunswick, Maine 

And

Sara Todd of Bar Harbor, Maine

Holiday Greetings 
from the Board & Staff of the 

American Nurses Association-Maine
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MeMbershiP
MEMBERSHIP COMMITTEE:  

The Membership Committee has been very busy 
this summer looking into ways we can use technology 
to better serve the nurses in northern Maine. We have 
quite a few options that might be compatible with the 
technology needs of ANA-Maine and its members. We 
are attempting to address the continuing education 
needs of the nurses in Maine, and thank you for all of 
the great ideas provided on the state-wide nurse survey 
that was completed at the beginning of the year. Please 
keep watching the ANA-website for future continuing 
education offerings that will be accessible for nurses 
across the state.

FOR YOUR INFORMATION:
The ANA-Maine website is consistently being 

modified and updated to better meet the needs of 
nurses across the state of Maine. After continued 
review of the responses to the state-wide nurse survey, 
the following are either in place or being explored.

• ANA-Maine Bylaws are posted and accessible 
on the ANA-Maine website. 

• Nurses in specialty areas will be able to 
connect with each other through the ANA-
Maine website.

• A Career Center is being created to 
provide nurses in Maine with employment 
opportunities and employers with a depository 
for job openings.

Please feel free to contact ANA-Maine with any 
other suggestions to improve the content provided on 
the ANA-Maine website. 

Quality Care in a Compassionate Setting

To all our staff at Hawthorne House & 
Freeport Place, thank you for all you do. 

Happy Holidays!
Skilled Nursing & Rehabilitative Care

Assisted Living • Memory Care

6 Old County Road, Freeport  865-4782
A division of First Atlantic Health Care

Registered Nurse (Special Care Unit)
Full Time Nights

Mayo Regional Hospital is currently seeking a Registered Nurse in 
our Special Care Unit. This position will be for 36 hours, 7 p.m. -7 a.m. 
with rotating weekends. 

Performs the functions of an RN in assessing, planning, 
implementing and evaluating the care of all assigned patients during 
the shift. Responsible for meeting all licensure and accreditation 
standards, and unit established standards of practice; for managing 
all assigned personnel, supplies and equipment; and for promoting 
teamwork with physicians and other personnel. We offer a 
competitive wage and benefits package, which includes: Group 
health/dental/life, 403(b) Retirement plan with employer match, 
tuition assistance and a generous paid time off program.

Please apply online at www.mayohospital.com, and/or 
E-mail resume to mdurgin@mayohospital.com.

Mayo is a Nurse Corps Loan Repayment site through HRSA–
60% Loan Repayment with 2 Year Commitment. 

SIGN ON BONUS AVAILABLE! 

Contact Us today to learn more
CaryMedicalCenter.Org | (207) 498-1270

Cary Medical is one of the country’s 
most awarded rural hospitals. Join us!

If you’re tired of being a face in a crowd and 
want to make a difference in the lives of your 
patients, consider nursing opportunities 
available at Cary Medical Center in Caribou, 
Maine. Opportunities include ACU, Surgical 
Services, ER and ICU.

Cary Medical Center is an Equal Opportunity Provider and Employer.

“It’s about the patient and the 
love we have for the patients 
and our work” -Christie Ewing, RN

Cary Medical Center

Redington-Fairview General Hospital is an independent community hospital located 
in Skowhegan, Maine. RFGH has provided quality, comprehensive health

services to the residents of Somerset County since 1952.

Apply at
https://www.rfgh.net/employment.xhtml

NOW HIRING RNs
Assistant Nurse Manager - Emergency Department

Registered Nurse - Birthing Center
Registered Nurse - Emergency Department

Multiple Openings Day and Night shifts 
Registered Nurse - Special Care Unit

Top-notch benefits including:  • FREE Medical and Dental Insurance 
• Gym Membership   • Pension   • 403b matching contributions

http://www.lunderdineen.org/preceptorship


http://explorecovenant.org
http://careers.northernlighthealth.org
http://uma.edu/nursing

