
Patrick Reed, RN, DNP

Since 2016, LSNA has 
experienced tremendous 
growth in membership, 
program development, 
and organization 
advancements. Significant 
credit for this growth 
lays with our Executive 
Director, Dr. John Wyble. 
John has been an 
indispensable asset 
to LSNA. John is not 
a nurse but has a 
passion for the nursing 
profession. During his 

time with us, that passion has grown as he 
would tell you himself. It is with profound 
regret we will be saying farewell to Dr. Wyble 
as he moves on to new and exciting career 
adventures. We wish him the very best. 
LSNA is in the process of publishing a call 
for nominations for a new Executive Director. 
Watch your email and our webpage for more 
information.

Change is inevitable. As the axiom 
goes, change is the only constant. Some 
changes are better than others. In nursing, 
change can be (and often is) a process of 
moving forward. Expanding our knowledge 
base through research and practice, 
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understanding the nursing role within 
the health care system, and building on 
the nursing metaparadigm continues the 
forward motion of our profession. Public 
perception of nursing is often still limited 
to actions of nurses in the role of a direct 
caregiver. But we know there is so much 
more to nursing. Bedside care or care 
provided in a clinic is the tip of the iceberg 
while the foundation is miles below the 
surface. In a recent article in the Journal of 
Nursing (2019) a study of the perception of 
nursing states, “The science of nursing is a 
dynamic entity evolving with time. Hence, 
it is important to develop a systematic and 
scientific methodology to assess public 
or patient perceptions about nursing. 
It is also important for the nurses to 
understand the perceptions of the public 
to achieve their professional goal of quality 
nurse care” (conclusion). 

While the majority of us are not 
researchers, we all have a responsibility 
to help society understand the actual and 
critical role of nurses. We have an essential 
role in building a health care system that 
is holistic and caring. Demonstration of 
our caring profession begins with nurses 
caring for nurses. Together, we can change 
the face of health care. We say farewell to 
John and set our eyes and hearts on LSNA, 
Leading the Way. 
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“The only constant is 
change. From advances 
in healthcare and practice 
to changes in public 
policy that affect how you 
perform your day to day 
duties caring for patients, 
you’ve come to realize 
there will always be one 
constant — change.

The Louisiana State 
Nurses Association — your 
LSNA — is no exception. 
LSNA is the statewide 

association for professional nurses like you. With 
over 60,000 professional nurses in Louisiana, LSNA 
must strategically position itself to be an effective 
voice and advocate for policy and practice that 
not only protects the integrity of your work but 
ensures that all Louisiana citizens receive the most 
competent and compassionate care possible.”

Those were my words to you in my very first 
column for The Pelican as your new executive 
director in 2016. Those words certainly hold 
truth today and will as long as LSNA is the 
vibrant, serving professional trade association for 
registered nurses in Louisiana. As things change, 
LSNA is facing another bold change but one ripe 
with opportunity for growth, strengthening, and 
continued success as your voice.
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P: 225-201-0993 | F: 225-381-0163

www.lsna.org
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Article Submission
Submission Deadlines for 2020 Editions of the Pelican

December 2, 2019
March 2, 2020
June 1, 2020

August 31, 2020
(submissions by end of the business day)

We appreciate your continued cooperation in adhering to the 
submission guidelines so we can ensure the Pelican remains 
a professional, highly regarded publication and resource for 
all professional nurses in Louisiana. LSNA looks forward to 
hearing from you and if you know of anyone who would like to 
submit an article please forward this information to them.

GUIDELINES FOR SUBMITTING ARTICLES

• Send all submissions to lsna@lsna.org
• Subject line: Pelican News Submission: Name of Article
• All submissions are subject to editing by the LSNA Executive 

Director
• Only electronic submissions are accepted and they must be 

an attachment to an email (Microsoft Word or PDF only). 
• A submission cannot be in the body of an email
• Must include the name of the author(s) and a title in the 

document. 
• All pictures must have a caption with names of all persons 

depicted. Names must be complete and submitted at time of 
picture

• Pictures cannot be embedded in article; submit with the 
article but in a separate format (png,.tif, .jpg) 

• LSNA reserves the right to pull or edit any article / news 
submission for space and availability and/ or deadlines.

• If requested, notification will be given to authors once the 
final draft of the Pelican has been submitted

• LSNA does not accept monetary payment for articles
• Any submissions after the deadline will be considered for the 

following issue

Please email lsna@lsna.org with all inquiries regarding the 
Pelican News.

Advertising

For advertising rates and information, please contact Arthur L. Davis 
Publishing Agency, Inc., 517 Washington Street, PO Box 216, Cedar Falls, 
Iowa 50613, (800) 626-4081, sales@aldpub. LSNA and the Arthur L. Davis 
Publishing Agency, Inc. reserve the right to reject any advertisement. 
Responsibility for errors in advertising is limited to corrections in the 
next issue or refund of price of advertisement.

Acceptance of advertising does not imply endorsement or approval by the 
Louisiana State Nurses Association of products advertised, the advertisers, 
or the claims made. Rejection of an advertisement does not imply a product 
offered for advertising is without merit, or that the manufacturer lacks 
integrity, or that this association disapproves of the product or its use. 
LSNA and the Arthur L. Davis Publishing Agency, Inc. shall not be held liable 
for any consequences resulting from purchase or use of an advertiser’s 
product. Articles appearing in this publication express the opinions of 
the authors; they do not necessarily reflect views of the staff, board, or 
membership of LSNA or those of the national or local associations.

Louisiana Pelican News is published quarterly every March, June, September 
and December and is the official publication of the Louisiana State Nurses 
Association, a constituent member of the American Nurses Association.

Executive Director’s Message

John E. Wyble

This column is my final one as your executive 
director. While it was a very difficult decision to 
leave this organization, and its people whom I 
will miss dearly, I am especially proud of some 
incredible accomplishments over our three plus 
years together. Here are just a few:

• More than 15% growth in membership
• Financial stability by growing membership 

and increasing revenue for LSNA
• LSNA was a key leader and partner in 

successfully getting legislation passed to 
have Louisiana join the Nurse Compact

• Record breaking attendance, revenue and 
nominations for the annual LNF Nightingale 
Awards & Gala 

• Completely redesigned website, increased 
social media presence, and a redesign of this 
publication to better communicate with all 
RN’s and stakeholders statewide and beyond

• A revamped Board of Directors who reflect 
the diversity of RN’s in Louisiana from 
practice to community and beyond. LSNA 
has an INCREDIBLE board of directors 
through 2021 that I am completely confident 
will continue this path to prosperity and 
growth

• The FACES OF NURSING campaign which is 
spotlighted in this edition of The Pelican

There are many, many more successes over the 
past three years but it’s important that we continue 
with our forward-thinking vision of engaging RN’s 
and stakeholders. While I work with the Board to 
facilitate the search process for the next executive 
director, I ask you to please consider supporting 
your own profession. Membership into LSNA is 
the best, and most economical way, of supporting 
your profession. Also consider a small, recurring 
contribution to the Foundation and also consider 
becoming a contributor and member of LANPAC. 

“Change is not easy. Only those bold enough 
to envision what we can be have the courage to 
embrace change.” Dr. Wyble, executive director, 
LSNA (2016)

My commitment as your former executive 
director is to remain supportive and steadfast of 
LSNA, its members, and its work to advance the 
nursing profession and health care of Louisiana 
citizens.

It has, indeed, been an honor. All the best,
John E Wyble, PhD
Certified Association Executive (CAE)

Your Voice... Your LSNA

Browse the LSUHNO School of Nursing 
Department of Continuing Nursing 

Education’s (CNE) Website
Our programs are designed for registered nurses with advanced and basic 
professional degrees. Our activities aim to enhance the knowledge, skills, 
attitudes, competence, and performance of nurses, ultimately improving 

patient outcomes and population health.

We offer:
• Varied Continuing Nursing Education Programs - 

New courses added frequently
• Essentials of Legal Nurse Consulting -  

Online Self-Paced Modular Program 
• APRN Procedures Workshops 

For more information on programs 
and courses visit:

http://nursing.lsuhsc.edu/
ContinuingEducation 

or email: nsgconted@lsuhsc.edu

Other Educational Activities Provided:
• American Heart Association classes: HeartCode™  

BLS, ACLS, PALS (Healthcare Provider) 
• Registered Nurse Refresher Program (RNRP) –  

Online Self-Paced Program
Looking for a Seal of Approval? – We Have It!

Louisiana State University Health New Orleans School of Nursing Faculty 
Development Continuing Nursing Ed & Entrepreneurial Enterprise 
is accredited as a provider of continuing nursing education by the 

American Nurses Credentialing Center’s Commission on Accreditation.

Continuing Nursing Education, Faculty Development & Entrepreneurial Enterprise
1900 Gravier Street, New Orleans, LA 70112

www.facebook.com/nursecontinuingeducation

WHERE

EVERYBODY
IS

SOMEBODY

100% Pass Rate for first time test takers in 2019
We offer:
• Family Nurse Practitioner Program
• Pediatric Nurse Practitioner Program
• Nurse Educator Program
• Post-Master’s Certification
• Traditional (Pre-licensure) BSN Program
• RN-BSN Program

WWW.GRAM.EDUPlease contact: nursing@gram.edu

http://brgeneral.org/nursingcareers
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District News

Baton Rouge District Nurses Association – 
Calling All Registered Nurses

Lisa Deaton, BSN, RN – President

It is hard to believe that summer is coming to an end, football season has 
begun and holidays are just around the corner. In January, a transition meeting 
was held with the outgoing and incoming Board members to explore ideas 
and develop strategies to engage our current 370 members and become more 
visible in our communities. Over the last few months, I have met with several 
Chief Nursing Officers of the hospitals in our District and plan to meet with the 
others before the end of the year. The purpose of these meetings was to begin 
a dialogue with large employers of Registered Nurses to examine the role of the 
BRDNA in our communities. 

The BRDNA was founded in 1918 and we have strived to be the voice for all 
professional Registered Nurses no matter their educational preparation or their 
area of employment. As a constituent member of the State Nurses Association, 
we are positioned to advocate for the profession of nursing. The goals are to 
promote professional development, the image of nursing and foster high 
standards of nursing care to improve the health of our citizens. 

The District currently holds monthly professional and social meetings with 
educational programs. We recognize that these meetings may not be the 
best way to meet the needs of all of our District. There are more than 9500 
licensed Registered Nurses in the District of which 370 are currently members. 
We need to hear from you, both member and non-member Registered Nurses, 
within the District on what you believe is the best method of meeting our goals 
and strengthening our professional voice. I am calling on all Registered Nurses 
who live in the seven parishes that make up our District. We need your help to 
achieve the vision of the District. What would motivate you to become engaged 
in the District? 

Please contact us at presidentbrdnalmd@gmail.com or feel free to contact 
me, Lisa Deaton, at 225-933-3242. You can also visit our website at www.brdna.
org to keep up to date on what is happening in the District. Also, make sure you 
like us on Facebook. 

The Baton Rouge District Nurses Association held its August 8, 2019 
meeting at the Baton Rouge General Medical Center, Picardy campus. Guest 
speaker was Coletta C. Barrett, RN, MHA, FAHA, FACHE, Vice President of 
Mission at Our Lady of the Lake Regional Medical Center and Chairman of the 
Board – Mayor’s Healthy City Initiative, “Zip Code greater than Genetic Code, 
Building a Culture of Health in Baton Rouge.” Over 25 Registered members 
and guests attended. 

Pictured from the left are Anastasia Wynn, Vice President/Program Chair, 
Coletta Barrett, speaker, Monica Nijoka, BRGMC Chief Nursing Officer, 

and Lisa Deaton, BRDNA president.

http://herzing.edu
http://www.hlcommission.org
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New Orleans District Nurses Association’s (NODNA) 
most recent programs focused on “Cultural Humility and 
LGBTQIA Populations: What Nurses Need to Know,” 
“Mindfulness and Self-Care,” and “Nurse Peer to Peer 
Coping Skills Shared.” As an organization, NODNA strives 
to bring nurses together, empower one another, and 
promote healthy dialogue around important topics. Our 
programs provide nurses with the opportunity to earn CE 
Credit and network with other nurses throughout the New 
Orleans Metro Area. NODNA has a few exciting programs 
on the horizon and we look forward to you joining us! 
To learn more about NODNA and our activities, go to 
www.nolanurses.org and follow us on Linked In, Twitter, 
Facebook, and Instagram.

Student Nurse Night
Student Nurse Night exposes new graduate nurses to the benefits of participation 

in our professional nursing organization, the American Nurses Association (ANA) and 
its local chapter, NODNA. This night is also an opportunity for potential employers 
to meet new nurse graduates, network with nursing faculty, and explore future 
participation with NODNA. 

NODNA is inviting health care leaders in Southeastern Louisiana to partner and 
participate in our 2019 Student Nurse Night celebration. 

By becoming a sponsor of NODNA’s Student Nurse Night, you can support our 
newest and brightest nurses by creating excitement and energy as they enter their 
careers. 

To become a sponsor, please contact Denise Hancock via email: 
studentnursenight@nolanurses.org or via phone: 504-296-2087 
Date: November 7, 2019 
Time: 7pm-9pm 
Location: Chateau Country Club 
3600 Chateau Blvd, Kenner, LA 70065 
Additional Upcoming NODNA Meetings and Programs

• October 17 5:30-7pm Meeting and Program: What Nurses Need to Know 
About CBD, Cannabinoids and Louisiana Law. Adjuan Edgerson, RN, 
Entrepreneur, Co-Owner/Founder of Twisted Blendz, Hosted by: BCM 
Congregational Wellness NOBA Assembly Hall, 2222 Lakeshore Drive, New 
Orleans, LA 70122

• November 21 5:30-7pm — ZOOM Meeting 
• November 27 6pm-8pm — Nurse Peer to Peer Coping Skills Shared, 

Facilitated by Sophie Lenoir, RN. Community Room, 300 N. Broad Street, 
above Whole Foods. 

• December 19th 5:30-7pm Meeting and Program: Exploring the impact of 
Emotional Intelligence (EI) interventions on academic success: A pilot 
study, Rose Schaubhut, DNP, MN, MPH, NEA-BC, LSU School of Nursing, 
Hosted by: TBD

District News

New Orleans District 
Nurses Association: 

Unites and Ignites for 2019

Nurses from the “Cultural Humility and LGBTQIA 
Populations: What Nurses Need to Know” program hosted 

by Ochsner Main Campus

Nurses from the “Mindfulness and Self-Care” program 
hosted by Children’s Hospital

Chantel B. Moffett, 
BSN, RN

The Baton Rouge District Nurses Association (BRDNA) held its September 
12, 2019 meeting at Our Lady of the Lake Regional Medical Center. Over 35 
members, guests and students were present. Ann Roeling, staff member for 
Alzheimer’s Service of the Capital Area spoke to the group on “Caregiving 
Strain is Real.” She offered identifiable ways for practice changes to care for 
Alzheimer’s patients and their caregivers. The next BRDNA meeting will be 
October 10, 2019

BRDNA September Meeting

Pictured from the left are: Clara Earl, BRDNA treasurer, Alison Rone, member, 
Ann Roeling, guest speaker and Denise Hart, BRDNA Board member.

mailto:talentacquisition%40fmolhs.org?subject=
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Nightingale Awards & Gala

19th Annual

Presented by the Louisiana Nurses Foundation

 

Gala Sponsorship Packet

CONTACT:

Thea Ducrow, Ph.D.

lnf@lsna.org

March 21, 2020

6 pm Cocktail Hour | 7 pm Program & Dinner

 

L'Auberge Casino & Hotel

Baton Rouge

 

Invest in nurses. See the difference in healthcare.

On March 21, 2020, join more than 550 supporters from across the state to

celebrate excellence in nursing.

 

If you haven't attended a Nightingale Awards and Gala before, prepare yourself for

shouts of joy as awardees are announced in an awards show style presentation -

sealed envelopes and all! 

 

The best part is that your sponsorship will provide scholarships, grants,

professional development, and networking opportunities to Louisiana's

professional nurses and nursing students. 

 

Thank you for your investment in our state's nurses.

2020 SPONSORSHIPS

Champion

$10,000

 

 

 

 

Guardian

$5,000

 

 

 

 

Caregiver

$2,500

 

 

 

Advocate

$1,000

• Two (2) tables of 10 with some of the best seats in the house

• All promotional materials to be co-branded with your logo 

• Inclusion in media releases 

• Recognition by event organizers from the podium

• Logo prominently featured on event website and LSNA Pelican News

• Year-long digital ad on LSNA website

• Social  media shout outs

• Opportunity to make welcoming remarks at gala

 

• One table of 10 with prominent seating

• Logo listed as a Guardian Sponsor on all promotional materials

• Recognition by event organizers from the podium

• Logo prominently featured on event website and LSNA Pelican News

• Quarter-long digital ad on LSNA website

• Social media shout out

• Opportunity to be an awards presenter

 

• Five (5) tickets

• Logo listed as a Caregiver Sponsor on all promotional materials

• Recognition by event organizers from the podium

• Logo featured on event website and LSNA Pelican News

• Social media shout out

• Opportunity to be an awards presenter

 

• Two (2) tickets

• Name listed as an Advocate Sponsor on all promotional materials

• Recognition by event organizers from the podium

• Name featured on event website and LSNA Pelican News

• Opportunity to be an awards presenter

Exclusive Underwriting Opportunities

Nominee Reception

$6,000

 

 

 

Floral/Party Favor

$5,000

 

 

Music

$2,500

 

 

Photography

$1,000

• One table of 10

• Logo listed as the nominee reception sponsor on all promotional materials

• Signage at bars listing company as nominee reception sponsor

• Logo branded cocktail napkins

• Opportunity for a signature cocktail

• Logo prominently featured on event website and LSNA Pelican News

• Social media shout out

 

• One table of 10

• Logo listed as the floral/party favor sponsor on all promotional materials

• A place card on each table listing company as floral/party favor sponsor

• Logo prominently featured on event website and LSNA Pelican News

• Social media shout out

 

• Five (5) tickets

• Logo listed as the music sponsor on all promotional materials

• Logo featured on event website and LSNA Pelican News

• Social media shout out

 

 

• Two (2) tickets

• Name listed as the photography sponsor on all promotional materials

• Name featured on event website and LSNA Pelican

 

2020 SPONSORSHIP FORM

Yes! Count me in. I want to support nurses.

Company/Organization   _______________________________________________________________

 

Contact Name                      _______________________________________________________________

 

Address                                   _______________________________________________________________

 

Email                                        _______________________________________________________________

 

Phone Number                    _______________________________________________________________

 

 

Sponsorship Level

 

_____  Champion - $10,000  

 

_____  Guardian - $5,000

 

_____  Caregiver - $2,500

 

_____  Advocate - $1,000

 

Exclusive Underwriter

 

_____  Nominee Reception - $6,000

 

_____  Floral/Party Favors - $5,000

 

_____  Music - $2,500 

 

_____  Photography - $1,000 

 

 

Additional Tables/Tickets

 

Early Bird (before January 31)   _______ x $900/table      _______ x $90/ticket

 

Regular Rate                                     _______ x $1,000/table   _______ x $100/ticket

 

Late Rate (after March 1)            _______ x $1,250/table     _______ x $125/ticket

 

 

Total Amount    $__________

 

Please mail form and payment to Louisiana Nurses Foundation

543 Spanish Town Road, Baton Rouge, LA 70802

A portion of your sponsorship/ticket is tax deductible as the Louisiana Nurses Foundation is an exempt organization

as described in Section 501(c)(3) of the Internal Revenue Code; EIN 58-1697506. 
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Sponsored by the Louisiana Nurses Foundation 
and 

Louisiana State Nurses Association

NOMINATIONS CLOSE NOVEMBER 30, 2019

Individual Award Criteria:
All Louisiana registered nurses or retired 

registered nurses who practiced in Louisiana are 
eligible to be nominated for a 2020 Nightingale 
Award. In addition, individual RN’s are eligible to 
be nominated for induction into the Louisiana State 
Nurses Association/Louisiana Nurses Foundation 
Hall of Fame, the most prestigious award of 
recognition for life long contributions. Applications 
are limited to the electronic application which 
may be accessed from the Louisiana State Nurses 
Association website, www.lsna.org.

Hall of Fame nominees will be notified prior to the 
event whether or not they are selected for induction 
into the Hall of Fame. All other nominees for awards 
will be announced at the Gala.

All submissions for every individual category 
must include the following information on the 
nominee as well as the specific award criteria:

• Number of years in practice as a registered 
nurse

• All academic degrees
• All current nationally recognized nursing 

certifications
• Current position and years in position
• All submissions must Include a professional 

headshot of nominee

All submissions may include up to three (3) 
supporting documents such as a Resume, Letters of 
support, Media coverage of achievements, etc.

Please comment on and give examples of the 
nominee’s achievements/accomplishments related 
to the SPECIFIC AWARD CRITERIA for which 
he or she is nominated. A nominee's application 
must be complete as it shall be the sole source for 
determination of honorees.

Hall of Fame
This prestigious award recognizes a Registered 

Nurse’s lifelong commitment to the profession The 
Registered Nurse must have practiced in Louisiana 
for at least 10 years and has achieved national 
prominence. This award may not be given every year 
and is limited. The nominee should not be presently 
serving on the LSNA or LNF boards. 

Award Criteria — please address the following:
1. preparation in a formal nursing program, 
2. activities related to lifelong learning, and 

significant length of practice as a registered 
nurse,

3. contributions to professional nursing and/or 
community organizations,

4. demonstrated leadership which has affected 
Louisiana citizen’s health and/or nursing’s 
social history,

5. contribution to nursing practice, education, 
administration, research, economics, or 
literature,

6. achievement of national recognition, and

Presented by Louisiana Nurses Foundation & 
Louisiana State Nurses Association

Gala will be held at L’auberge Casino & 
Hotel, Baton Rouge

Saturday, March 21, 2020

General Instructions for Nominations
Please see our website at www.LSNA.org for 

detailed instructions.
Application deadline is Monday, November 

30, 2019

General instructions include:
• Please go to our website at www.LSNA.

org for all instructions. Information can be 
found on the home page under “News.”

2020 Nightingale Awards and Gala

• Applications will be accepted starting 
October 14, 2019. All material must be 
received by Monday, November 30, 2019.

• Each nomination must have a separate 
application that includes all required 
information.

• For individual submissions, contact 
information is required to allow contact 
with the nominee (name, street address, 
phone number). This must be their home 
contact information. Information cannot 
be sent to employment address. If it is an 
organization submission, please include a 
contact person.

• Applications are to be complete when 
submitted by the deadline noted and 
will be presented to the judges as such. 

No additional information will be 
added after submission to the judges. 
LATE SUBMISSIONS WILL NOT BE 
ACCEPTED. 

• Louisiana Nurses Foundation will not 
contact nominator or nominee for 
missing information. 

In late December 2019, each nominee 
will be contacted by Louisiana Nurses 
Foundation to notify them of their 
nomination.

Any questions please contact:
Danielle Hodge, Program Coordinator
(225) 201-0993 lsna@lsna.org 
 

7. enduring achievement, having value beyond 
the nominee’s lifetime. 

Registered Nurse of the Year
This award honors the registered nurse who best 

exemplifies the ongoing demonstration of excellence 
in the art and science of nursing practice. 

Award Criteria — please address the following:
1. examples of ongoing excellence in the art and 

science of nursing,
2. examples of positive impact on organizational, 

local, or statewide healthcare and nursing,
3. participation in LSNA/ANA and/or other 

professional nursing organizations,
4. evidence of continuing education and lifelong 

learning, and
5. evidence of mentoring others in the profession 

of registered nursing.

Clinical Practice Nurse of the Year
This award recognizes a registered nurse who 

consistently delivers exemplary direct patient care in 
a primary nursing role. 

Award Criteria — please address the following:
1. ability to demonstrate use of clinical expertise 

and interpersonal/communication skills to 
deliver excellence in patient care,

2. Impact on clinical outcomes and patient 
satisfaction through application of nursing 
knowledge,

3. ability to use leadership skills and quality 
measures to initiate improvement in patient 
care processes, 

19th Annual Nightingale Awards and Gala
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4. evidence of participation in professional/
community organizations, and

5. evidence of continuing education and lifelong 
learning.

Advanced Practice Registered Nurse of the Year
This award honors an Advanced Practice 

Registered Nurse licensed in Louisiana for 
outstanding direct patient care. This category 
includes: Nurse Practitioners, Nurse Midwives, Nurse 
Anesthetists, and Clinical Nurse Specialists.

Award Criteria — please address the following:
1. demonstrates advanced clinical expertise and 

interpersonal/communication skills to improve 
patient outcomes,

2. impact on wellness to a population of patients, 
Rec: Documentation of use of evidence-based 
practice to guide practice,

3. use of leadership skills and quality measures 
to advance an area of nursing practice, 

4. evidence of continuing education and lifelong 
learning, and

5. evidence of participation in professional/
community organizations. 

Clinical Nurse Educator of the Year 
(healthcare provider, primary role)

This award is given to an outstanding clinical 
nurse educator practicing in any area of care that 
provides formal education programs in a healthcare 
facility based in Louisiana.

Award Criteria — please address the following:
1. impact on nursing outcomes that were a 

direct reflection of clinical nursing education,
2. excellence in classroom presentation and 

competency demonstration and validation,
3. excellence in clinical expertise and nurse 

educator competencies, 
4. participation in LSNA/ANA and/

or professional nursing, professional 
development, or educational organizations, 
and 

5. evidence of mentoring nurses to the 
profession of nursing at an organization, 
including measurement outcomes related to 
nursing retention and turnover.

Rookie of the Year
This award honors a registered nurse who, while 

practicing for less than two years, exhibits awareness 
of the practice of nursing and professionalism while 
delivering nursing care.

Award Criteria — please address the following:
1. consistency of job experience since becoming 

a registered nurse,
2. demonstrates ongoing growth in professional 

nursing practice,
3. demonstrates excellence in clinical practice,
4. evidence of demonstrating leadership,
5. evidence of continuing education and 

learning, and 
6. participation in professional/community 

organizations.

Registered Nurse Mentor of the Year
This award honors a registered nurse who assisted 

a nursing colleague(s) to advance in the nursing 
profession.

Award Criteria — please address the following:
1. demonstration of exemplary professional 

behaviors in a mentor/mentee relationship,
2. demonstrates professional commitment 

to mentor others in the art and science of 
nursing,

3. evidence of continuing education and lifelong 
learning, 

4. participation in professional/community 
organizations.

Contribution to Quality Award 
 This award recognizes a registered nurse who 

serves in the roles of quality, assurance, informatics, 
performance improvement, evidence-based practice 
nurse/nurse researcher, and/or public health nurse/
community nurse.

Award Criteria — please address the following:
1. reviews quality metrics and implements action 

plans/programs to positively impact patient 

outcomes, clinical quality or the community. 
(Please elaborate on action and direct results),

2. evidence of lifelong learning. Please provide 
examples of ways you have completed 
continuing education to improve your skill 
and/or scope,

3. demonstrates the ability to collaborate 
with multiple disciplines to better serve 
populations. (please provide examples of 
collaboration and positive outcomes, if 
applicable). 

4. Evidence of participation in LSNA/ANA and 
other professional organizations.

Nursing Administrator of the Year
This award recognizes a registered nurse who 

serves in a key nursing leadership role, administers 
the business/patient care activities of a health 
organization, and/or who manages other personnel 
who have achieved demonstrated excellence during 
the past year.

Award Criteria — please address the following:
1. documentation of achievement of excellence 

in an area of nursing practice within the 
healthcare agency as a result of the vision and 
leadership of this individual,

2. use of leadership skills, quality measures, and 
evidence-based initiatives to improve nursing 
practice,

3. use of innovative practice and leadership 
in consideration of the healthcare agency's 
resources and capacity

4. demonstration of personal and organizational 
commitment to lifelong learning, and 

5. participation in professional/community 
organizations. 

Outstanding Community Achievement by a 
Registered Nurse
This award recognizes achievement of outstanding 
community service by a registered nurse. 

Award Criteria — please address the following:
1. demonstrates exemplary leadership in 

voluntary activities within community 
organizations such as schools, churches, 
agencies, etc. 

2. demonstration of significant accomplishments 
in the community,

3. evidence of activities that have yielded a 
positive impact on the health and welfare of 
the community and its citizens, and

4. participation in professional/community 
organizations.

Nursing Educator of the Year (Faculty, School of 
Nursing) 

This award is given to an outstanding nurse 
educator involved in formal undergraduate or 
graduate nursing program based in Louisiana.

Award Criteria — please address the following:
1. serves as a role model to students and 

positively impacts the student learning 
experience. 

2. evidence of innovation and excellence in 
education competencies, in the classroom and 
in other learning modalities,

3. demonstrates excellence in clinical expertise,
4. participation in professional/community 

organizations, and
5. evidence of participation in lifelong learning.

Nursing School Administrator of the Year
This award recognizes a registered nurse who 

is responsible for the administration of a school of 
nursing or division within a school of nursing, and 
in the past year has demonstrated excellence in 
achievement in this role.

Award Criteria — please address the following:
1. significant achievement by the institution/

nursing program as a result of the vision and 
leadership of nominee,

2. evidence of innovative leadership on behalf of 
faculty and students,

3. evidence of personal and organizational 
commitment to lifelong learning, and

4. evidence of participation in professional/
community organizations.

Organizational Award Criteria:
Please comment on and give examples of the 

organization’s achievements/accomplishments in 
relation to the specific award. Each organization's 
nomination shall include a high-resolution image of 
the organization's official logo.

Nursing School of the Year — 
Undergraduate Degree Programs

This award recognizes a school of nursing 
offering formal education for students seeking 
initial licensure as a registered nurse. The nominated 
school must be in good standing with the LSBN and 
accreditation bodies. 

Award Criteria — please address the following:
1. evidence that school of nursing has 

commitment to recruiting, selecting and 
retaining educating future nurses,

2. NCLEX-RN first-time pass rate for immediate 
two-year reporting periods, 

3. examples of innovation in nursing education 
in all educational settings, classroom, clinical 
laboratory, clinical practice,

4. percentage of full-time and part-time faculty 
who are members of LSNA/ANA and related 
activities, and

5. percentage of enrolled nursing students who 
are members of LASN and activities of the 
student organization.

Nursing School of the Year — 
Graduate Degree Programs

This award recognizes a school of nursing offering 
formal education for registered nurses seeking a 
graduate degree for advanced clinical practice roles 
as well as nursing administration, nursing education 
and research.

Award Criteria — please address the following:
1. description of the advanced practice and 

higher degree programs offered,
2. number of graduates in each offered program 

during the past two-year period,
3. advanced practice certification first-time 

pass rates for immediate two-year reporting 
periods, if applicable to type of program,

4. examples of innovation in nursing education, 
and 

5. percentage of students and faculty who 
are members of LSNA/ANA and other 
professional nursing organizations and related 
activities.

Outstanding Employer or Facility of the Year 
(Other than Hospital)

This award recognizes an employer of registered 
nurses that demonstrates recognition for 
professional nursing and innovation in leadership 
within the past year.

Award Criteria — please address the following:
1. outcome measures of professional nursing 

growth within the facility, 
2. specific examples of organizational initiatives 

supportive of nursing practice, 
3. evidence of RN professional development,
4. examples of RN recognition within the 

organization, and
5. recognition of support for nursing 

participation in professional/community 
organizations. 

Hospital of the Year (60 beds or fewer), 
Hospital of the Year (61 beds to 160 beds) and 
Hospital of the Year (161 or greater)

This award recognizes a hospital employer of 
registered nurses that demonstrates recognition of 
professional nursing and innovation in leadership, 
within the past year, in the described licensed bed 
categories.

Award Criteria — please address the following:
1. innovation through nursing leadership and 

management within the hospital, 
2. specific examples of organizational initiatives 

supportive of nursing practice, 
3. evidence of RN decision making and 

participation in management decisions,
4. examples of recognition of RN achievements 

within the organization, and
5. recognition of support for nursing 

participation in professional/community 
nursing organizations.
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Patricia A. La Brosse, PMHCNS-BC
Chairperson, LANPAC

With nearly 40% of our 
legislators in the Louisiana 
House and Senate terming 
out of their offices, there 
was a lot of activity 
taking place this Fall with 
candidates qualifying for 
various seats, and LANPAC 
(Louisiana Nurses Political 
Action Committee) was 
heavily engaged in the 
process. Once all qualified 
candidates were identified, 
the Board of Trustees began 
the vetting process, as 

directed in our Bylaws.
After a June meeting with Southern 

Strategy Group (SSG), the Board of Trustees 
began development of a five-item candidate 
questionnaire which was the first effort of 
this kind by LANPAC. In August, the Board of 
Trustees electronically distributed questionnaires 
to all candidates for whom email addresses were 
available. Questionnaires were sent to 165 House of 
Representative candidates, and efforts were made 
to obtain contact information for 35 additional 
candidates. In Senate races, 74 questionnaires were 
sent, with an additional 12 candidates to whom calls 
were made seeking email addresses. 

Another important milestone occurred when 
LANPAC leadership invited leaders and lobbyists 
representing the Louisiana Association of Nurse 

Patricia A. 
La Brosse

LANPAC At Work for Louisiana
Practitioners (LANP) to participate in the two 
sessions spent reviewing returned questionnaires. 
This is a key cooperative effort that has opened 
dialogue to explore other potential opportunities for 
collaboration between LSNA, LANP, and LANPAC. 
Next, the LANPAC Board of Trustees determined 
which candidates to support and at what level — 1) 
endorsement/support letter; or, 2) endorsement/
support letter along with a financial contribution. 
LANP engaged in their own decision-making 
regarding candidate support activities. LANPAC 
support outcomes are listed below.

With over 58,000 registered nurses residing 
in Louisiana, we can speak as one strong voice 
to advocate for our patients and protect our 
profession by engaging in political activism. 
Contributions are voluntary and may be made 
by nurses and friends of nursing. All donations 
are welcome, and any amount of $50.00 or more 
qualifies the donor as a voting member of LANPAC. 
Please go to https://www.lsna.org/lanpac, make 
a donation, and join our efforts to help us grow 
our ranks, maintain a political presence, advocate 
for the patients we have chosen to serve, and 
better represent our profession. For additional 
information, please contact Patricia La Brosse, 
PMHCNS-BC, LANPAC Chairperson, at lahasky@aol.
com or (337) 344-4987.

LETTERS OF SUPPORT AND 
FINANCIAL CONTRIBUTIONS

House of Representatives
Bossier 1 James Harper,  APRN     
Shreveport 5 Alan Seabaugh
Opelousas 40  Dustin Miller, APRN 
Houma 51       Beryl Amedee 
LaPlace 57   Randall Gains
Vacherie 58 Ken Brass 
Baton Rouge 67 Dr. Leah Cullins, APRN                  
Harvey 87 Rodney Lyons                            
Belle Chase 105 Chris Leopold

Senate
Gonzales Senate 2 Ed Price
New Orleans Senate 5  Karen Carter Peterson
Kenner Senate 10  Kirk Talbot
Franklinton Senate 12  Beth Mizell

Baton Rouge Senate 14   Patricia Smith
Baton Rouge Senate 15 Regina Barrow
Lafayette Senate 24 Gerald Boudreaux
Alexandria Senate 29 Jay Luneau
Bossier Senate 36 Ryan Gatti
Shreveport Senate 37 Barrow Peacock

LETTERS OF SUPPORT ONLY
Minden 10 Wayne McMahen
Lake Charles 34 Wilford Carter Sr.                             
Baton Rouge 66 Morgan Lamandre                   
St Tammany & Tangipahoa 74 Cindy Renee Winch              
Slidell 76 Robert “Bob” Owen                                     
Albany 95 Sherman Mack                               
Shreveport Senate 38   John Milkovich                         

THANK YOU LETTERS TO CANDIDATES 
RESPONDING TO LANPAC QUESTIONNAIRES

House of Representatives
Minden 10 Creighton Wilson 
Monroe 15 Drak H. Graves  
Monroe 16 Daryll Berry 
Alexandria 28 Daryl Deshotel 
Alexandria 28 Donald Milligan 
Allen/Calcasieu 32 Kristian Poncho
Sulphur 33 Les Farnum
Jackson 62 Derald Spears Sr.
Baton Rouge 68 Laurie White Adams
Baton Rouge 68 Tommy Dewey
Denham Spgs 71 Belinda Davis
Ponchatoula 73 Lori Callais
Bogalusa 75 Malinda B. White
Metairie 82 “Trey” Mustian
Mandeville 89 Richard Nelson 
New Orleans 91 Carling Dinkler 
New Orleans 91 Robert McKnight 
Metairie 94 Kirk Williamson
Metairie 94 Tommy Savoie 
New Iberia 96 Robert H. “Bob” Titus II 
New Iberia 96 Marcus Bryant  
New Orleans 98 Aimee Adatto Freeman
New Orleans 98 Carlos Zervigon
New Orleans 98 Kea Sherman 
New Orleans 99 Jameel Shaheer
New Orleans 99 Adonis C. Expose’
Belle Chase 105 Mack Cormier
Belle Chase 105 Christopher Schulz

Senate
New Orleans Senate 3  Joe Bouie 
Terrebone/Lafouche Senate 20 Damon Baldone 
Columbia Senate 32  Glen Womack
Bossier Senate 37  Debbie Hollis
Shreveport Senate 38  Barry Milligan

MSgt Matthew Prouty
225-205-0480 Airforce.com/healthcare

continuing care hospital

Where NURSING is a work of HEART
Flexible scheduling options

Competitive pay rates
Comprehensive benefits package
Tuition Reimbursement program

Locations in Marrero
and Metairie

Apply online at WWW.BRIDGEPOINTHEALTHCARE.COM

RN SIGN ON BONUS
$6000 High Acute/$4,500 Med/Surg

RN - Full time salaried position
At least One year Med-Surg experience required
Home Health and/or Hospice experience a plus

 - Sign On bonus for one year commitment
 - Paid time off after 3 months. Paid Vacation after one year, Holiday Pay
 - Premium salary with additional compensation
 - Health insurance, 401K, Dental/Vision/Life Insurance
 - Paid CEU, Credit Union, Tuition Assistance
 - Reimbursement for relocation expenses for one year commitment

Contact: kmiller@hhc2000.com or 337-562-1140 ext 233
Download Employment Application on our website www.hhc2000.com

http://chbs.desu.edu/nursing
http://ldh.la.gov/lava
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Can Mindful Meditation Alleviate Burnout?
Justin Fontenot, MSN, RN

The unforgettable call 
bell alarm, the insistent 
ringing of the phone, a 
faint bed alarm with the 
associated sinking feeling 
of a possible patient fall, 
the new admit, 214 needs 
her pain medication, 218 
needs two units of packed 
cells, and in 230, a mother 
is lamenting over her 
son's unexpected and 
irreversible illness; sound 
familiar? It's no surprise 

that nurses frequently feel depleted, stressed 
out, and emotionally taxed, perpetuating a global 
peril to the health and wellbeing of nurses and 
threaten the collective enthusiasm of the nursing 
workforce. To contend with the unfavorable 
consequences of burnout and compassion 
fatigue, one must first understand the nuances 
of burnout and compassion fatigue and take 
prompt action to promote impactful vitality 
and overall wellbeing. Can mindful meditation 
enhance wellbeing and mitigate burnout?

Although commonly linked 
contemporaneously, burnout and compassion 
fatigue, diverge in various fashions (Gentry, 
2018). Burnout is physical symptoms that arise 
among nurses who report their practice settings 
as demanding, stressful, and overwhelming 
(Gentry, 2018). Burnout does not occur instantly; 
instead, it is a zenith of expansive periods of 
susceptibility to stress (Gentry, 2018). Typical 
physical manifestations associated with burnout 
include physical exhaustion, adverse stances 
regarding one's role in their setting, and 
sometimes a dearth of concern for the patients 

they interact with regularly (Gentry, 2018). 
Compassion fatigue begins with burnout and 
develops as a response to prolonged exposure 
to patient suffering, engendering a feeling of 
helplessness, and inducing an onslaught of 
challenges (Gentry, 2018). Compassion fatigue 
can lend itself to unfavorable health difficulties, 
including anxiety, substance abuse, insomnia, 
and lack of concentration (Gentry, 2018). 
Statistically speaking, nurses who encounter 
burnout related illness, which comprises four out 
of every five nurses, remain in clinical practice 
indicating an overarching and commonplace 
quandary, indicating that nurses are not great at 
self-care (Gentry, 2018). 

Some nurses link self-care to grand gestures 
of self-indulgence, such as dream vacations 
or elaborate spa days, often associating self-
care with opportunities to spend money, which 
leads to frequent avoidance. In reality, self-
care is the small daily gestures that afford 
a brief but much obliged time out, and in 
doing so, studies indicate that burnout and 
compassion fatigue slowly wains. Small periodic 
gestures demand less time and even require no 
monetary spending. Mindful meditation regularly 
surfaces in the literature as a technique that 
nurses can exercise, which takes little time, 
is flexible, and has promising results linked 
to stress and compassion fatigue mitigation. 
Evidence points to this concept that nurses are 
unable to express empathy and compassion 
without first being permitted to formulate 
self-compassion through self-care methods 
(Kelly & Tyson, 2017). Mindfulness-based stress 
reduction (MBSR) is the practice of taking 
mindful moments allowing thoughts to focus 
on the surrounding environment, which leads to 
relaxation and exhilaration. According to Cohen-
Katz et al. (2005), who first studied nurses and 

Justin Fontenot

MBSR, reported that after a two-part study, a 
statistically significant increase in mindfulness 
was reassuring and sustained three months 
following the intervention. Various other studies 
designate nearly the same results. Now that we 
know mindful meditation works, how do we 
incorporate this practice into our hectic lives as 
nurses?

Make time to practice mindful moments 
regularly. Use reminders on your mobile phones 
to keep you accountable until it becomes an 
everyday habit. Mindfulness is a tricky skill that 
warrants time and practice to gain proficiency. 
Use technology to aid your learning with the 
basics, such as applications on your mobile 
phone or using artificial intelligence (AI) such 
as the Amazon Echo or Google Home. There 
are several cost-free possibilities, such as the 
multiplatform and free application Headspace 
and Calm. Take five minutes before your shift 
while sitting in your car or five minutes before 
you go to bed to practice mindful moments, 
to destress, detox, and watch your stress and 
compassion fatigue gently wither away. These 
small everyday practices can save your life, 
better your health, and fosters safe and effective 
patient care practice and outcomes. Your family 
and even your employers will thank you. 

References:
Cohen-Katz J., Wiley S.D., Capuano T., Bakers D.M., 

Kimmel S., Shapiro S. (2005) The effects of 
mindfulness-based stress reduction on nurse stress 
and burnout, Part II: A quantitative and qualitative 
study. Holistic Nursing Practice 19: 26-35.

Gentry, E. (2018). Fighting compassion fatigue and 
burnout by building emotional resilience. Journal of 
Oncology Navigation & Survivorship, 9(12), 532-535.

Kelly, M., & Tyson, M. (2017). Can mindfulness be an 
effective tool in reducing stress and burnout, while 
enhancing self-compassion and empathy in nursing. 
Mental Health Nursing, 12-17. 

Continuing Nursing Education Corner

Kim V. Cheramie, MSN, RN-BC
cne@lsna.org

What a great 
few months we are 
experiencing in CNE 
(branding change to 
NCPD but keep reading!)! 
More of you are inquiring 
on providing quality 
continuing education 
for your nursing target 
audience and awarding 
contact hours. This just 
attests to the value 
and need to ensure 
our Louisiana nurses 
are performing at the 

peak of their practice and we are ensuring their 
professional development.

In August we implemented monthly provider 
calls to be held on the fourth (4th) Tuesday of each 
month at 12noon (32 of your colleagues attended 
the first call in August!). These monthly calls 
will allow providers the opportunity to discuss 
issues and questions that you have and receive 
clarification from the Approver unit. If you are a 
provider of nursing continuing (NCPD) and would 
like to join the calls, please email me (cne@lsna.
org) to be added to the appointment notification. 

In the month of September, we launched great 
revisions to the CNE (NCPD) website. Effort was 
placed on clarifying the processes to applying 
individual activities as well as provider units 
and include essential resources and updated 
templates. The forms were developed with input 
from the CNE community as well as customers of 
the application process. We believe the updates 
will be found to be clear, concise, and support 
development of education that is impactful.

As for the NCPD I keep mentioning… In August, 
ANCC announced streamlining and changing 
in the branding of the credentialing body. 
Continuing education for nurses encompasses 

Kim V. Cheramie

more than the one-time held educational 
intervention. Organizations included educational 
interventions in initiatives of continuing 
professional development and performance 
improvement. Hence the term of continuing 
nursing education (CNE) is being replaced with 
nursing continuing professional development 
(NCPD). ANCC also released a streamlining of 
criteria that provides clarity of criteria as well as 
removing redundancy. 

As an approver and provider of NCPD, 
LSNA has chosen to implement these revisions 
immediately opposed to delaying the changes 
for another year. You will see less of the term 
CNE and more promotion of NCPD. For providers 
who have not received direct communication 

or were not on the August Provider call, please 
contact me at cne@lsna.org for more information. 
Also, the website will contain the revisions in the 
updated documents and resources.

I continue to welcome valuable feedback 
and suggestions from providers and nurses on 
the LSNA NCPD unit. I also would like to invite 
providers to contact me directly via email on 
any items they are seeking clarification as well 
as suggest improvements needed. This input is 
vital as we continue to look for opportunities for 
continued improvement.

Thank you again for all the work you do in 
providing quality professional development 
opportunities for Louisiana nurses. It is an honor 
to support and work with you!

Louisiana School 
Nurse Organization
(Affiliate of NASN)

Through our specialized, evidence-based 
practice, we autonomously strive to protect 

and promote student health, facilitate optimal 
development, and advance academic success. 

Join LSNO today and help us forge the future 
of our profession @ www.lsno.org
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2019 Simulation Expo – Discovering, Sharing and 
Leading Simulation Education

Tabitha Jones-Thomas, MSN, RN
Wendi Palermo, PhD, RN

The idea for a statewide simulation event was 
prompted by two (2) years of prior statewide 
simulation focus by Mrs. Tabitha Jones-Thomas 
of Franciscan Missionaries of Our Lady University 
(FRANU) and Wendi Palermo, PhD, RN; LCTCS 
Executive Director of Nursing and Healthcare 
Initiatives. They partnered together in 2016 and 
set out to specifically bridge classroom to clinical 
using simulation. The first year of partnership was 
focused on identifying best practice and in 2018, 
they traveled the state disseminating best practices 
to various institutions of higher learning. Funding 
to support the 2019 Simulation Expo was awarded 
to Mrs. Jones-Thomas, MSN, RN and Dr. Palermo 
by the Louisiana Board of Regents. In addition, 
the SMTEC-LA council was instrumental in the 
success of the event as committee members strive 
to enhance effective use of simulation for students, 
faculty, and practitioners throughout the health 
professions statewide. The planning committee 
for the event were Tabitha Jones-Thomas, Wendi 
Palermo, Lisa Broussard, Nicole Coarsey, Alison 
Davis, Sue Davis, Paula Hellums, Daryl Lofaso, 
Manda Moore, Martha Moore, Kim Conway-Pennick, 
Lisa Rogers, Nicole Scott, Kellie Taylor-White, Trudy 
Williams, Terri Talbot and Nancy Winship. 

As a result of statewide partnership, funding 
from the La. Board of Regents and support from 
the SMTEC-LA council, the Louisiana State Wide 
Simulation Expo was planned and held on Monday, 
April 29, 2019 from 7:30 a.m. to 4:00 p.m.

The primary purpose of the Simulation Expo 
was to provide simulation education development 
opportunities to faculty and the health professions. 
Therefore, a comprehensive agenda was 
developed by the planning committee to allow to 
all participants an opportunity to learn about key 
components of simulation education. The sessions 
presented in the morning were repeated during 
the afternoon session to provide participants with 
an opportunity to attend their top two priority 
sessions.

There were 194 participants with various 
healthcare backgrounds in attendance. Twenty-nine 
(29) Louisiana parishes were represented, along 
with four participants from Texas and Mississippi; all 
attended free of charge. 

The Keynote address was provided by 
the renowned Dr. Pamela Jeffries of George 
Washington University. Dr. Jeffries contributed 
to simulation scholarship, creating a framework, 
and monograph now known as the NLN Jeffries 
Simulation Theory. She facilitated both opening 
and closing remarks during the event and was 
sure to include content that could be utilized by all 
disciplines. 

Dr. Jeffries addressing the Partipants
 

Participants 

Topics of Discussion were comprised of two 
Symposiums and Five (5) Breakout sessions 
along with a designated time of collaboration 
dubbed Couch Conversations. Information on the 
Symposiums and Breakout sessions are outlined 
below:

• Symposium 1 ABC’s of Simulation: Revisiting 
a Faculty Statewide Simulation Program 
Presenters were Daryl Lofaso, Ed.S., 
M.Ed., RRT, Louisiana State University 
Health Sciences Center; New Orleans; Lisa 
Broussard, DNS, RN, CNE; University of 
Louisiana at Lafayette and Frances Stueben, 
DNP, RN, CHSE; University of Louisiana at 
Lafayette

• Symposium 2 Interprofessional Education 
in the Simulation Setting. Presenters were 
Twila Sterling-Guillory, PhD, FNP-BC, APRN; 
McNeese State University; Tabitha Jones-
Thomas, MSN, RN; Franciscan Missionary 
of Our Lady University and Kathy Kennedy, 
DNP, APRN, CNM-BC; University of Louisiana 
at Monroe 

• Session 1: Debriefing for Meaningful Learning: 
This session presented current best practices 
on Debriefing and focused on Debriefing for 
Meaningful Learning method. The presenter 
was Cynthia Bradley, PhD, RN, CNE, CHSE, 
University of Minnesota 

• Session 2: A day in the Life of a Simulation 
Operations Specialist: This session covered 
various tasks performed by a Simulation 
Operations Specialist. Tips on maintaining a 
successful simulation program and answers 
to question regarding simulation operations 
were covered. The presenter was Ms. Cheryl 
Mack, AS, BS, NRP, University of Louisiana at 
Lafayette 

• Session 3: The Art of Moulage. A professional 
makeup artist presented a beginner 
introduction class about the “Art of 
Moulage.” She demonstrated how to create 
realistic bruises and cuts, along with tips and 
tricks as a foundation to any simulation injury. 
Increasing the fidelity and incorporating 
realistic looking injuries is crucial to a 
successful simulation training program. The 
presenter was Ms. Jill Chadwick, PTA, AS, 
Double Take Face Painting & Body Art, LLC

• Session 4: Standardized Patient Program: 
One Program’s Experience. Standardized 
patients in simulation involves training 
individuals to portray the role of a patient 
to allow students to practice physical exam 
skills, history taking, communication skill, 
management of clients experiencing mental 
illness, etc. 
Team members from Franciscan Missionaries 
of Our Lady University (FRANU) Simulated 
Environment Teaching Hospital (SETH) 
shared their experience with developing a 
standardized patient program. Presenters 
were Ms. Tabitha Jones-Thomas, MSN, RN 
and Ms. Nicole Scott, MSN, RN 

• Session 5: Getting a Simulation Program 
Running from A-Z. Utilizing the varied types 
of simulation learn how to help educate 
students and get them ready for the clinical 
setting. This session reviewed the different 
type of simulation that can be utilized in 
simulation programs. This session also 
covered how to utilize simulation in the 
classroom. Presenter was Ms. Kristine Stout, 
MSN, RN, SOWELA Technical Community 
College 

• Couch Conversations: The purpose of couch 
conversations was to promote networking 
and collaboration for the participants and 
comprised of clinical program deans/
directors, simulation program directors/
manager, simulation program operators/
specialist/techs and simulation faculty. 

 Ms. Kristine Stout, 
MSN, RN during a 
Break Out Session 

Participant’s Right 
Hand after Moulage 

Demonstration 

Ms. Jill Chadwick, 
PTA, AS, Double 

Take Face Painting 
& Body Art, LLC 

demonstrating the 
art of Moulage for 

Simulation

Participants were asked, “Would you like to 
attend another event like this” Of participants that 
responded — 100% answered “yes.” Please note, 
eight continuing education units (CEUs) were only 
awarded to surgical technologist in attendance. 

Therefore, it is recommended that possible 
future events have an increase in budget to allow 
for CEUs for all disciplines in attendance. It is ideal 
to have one person from each discipline to be the 
primary lead person for CEU’S as someone from the 
discipline is likely to be familiar with the process. 
We also recommend a proposal be submitted to 
the La. Board of Regents for consideration that a 
State-Wide Simulation Expo to be offered at least 
every two years. As the Sim Expo grows, so will 
the need for additional supervision. Therefore, it 
is recommended to increase budget to allow for 
administrators and administrative assistance. 

Thank you to all who participated, planned and 
provided feedback. If we missed anyone, we beg 
forgiveness and we recognize you were invaluable 
as we brought the idea of a statewide simulation 
event to realization. 

(Left to right) Mrs. Tabitha Jones-Thomas, 
MSN, RN, Franciscan Missionaries of Our 

Lady University; Dr. Cynthia Bradley University 
of Minnesota; Dr. Pamela Jeffries, George 

Washington University; Dr. Wendi Palermo, La. 
Community and Technical College System 



October, November, December 2019 Pelican News  •  Page 13

Southern Strategy Group

Antionella "Shelley" 
Upshaw, PhD, BS, RN 
was recently selected 
to represent the State 
of Louisiana in the first 
cohort of Fellows for the 
Alliance of Nurses for 
Healthy Environments 
(ANHE) 2019-2020. During 
the convening meeting 
at Pendle Hill Retreat 
Center in Philadelphia, 

Pennsylvania, Dr. Upshaw was invited to be a part 
of the organizing committee on ANHE's Diversity, 
Equity and Inclusion (DEI). Shelley has been a 
registered nurse for over 18 years and is currently 
an Assistant Professor at Southern University 
and A&M College in the Nursing & Allied Health 
program. She focuses on teaching basic nursing 
skills to graduating seniors and advance practice 
nurse students on community populations at risk 
and major issues affecting community health and 
community health nursing. Dr. Upshaw is constantly 
striving to prepare the next generation of nurses 
to advance the health of the nation’s changing 
multiethnic, aging population. Her current research 
interest focuses on aging and the impact of climate 
change, particularly, disaster preparedness for 

Nurse Fellow selected from the State of 
Louisiana for the first Cohort of Alliance of 

Nurses for Healthy Environments 
(ANHE) 2019-2020

at-risk older adults. A year-long participation 
in the fellowship program will include monthly 
webinars, meetings with mentors and networking 
with other environmental health experts across 
the nation. Shelley will have an opportunity to 
develop a project that addresses an identified 
environmental health need in partnership with a 
community-based organization and build support 
for community-driven solutions. In addition, 
Shelley will hold educational sessions for health 
professional colleagues on environmental health, 
in order to expand knowledge and engagement 
of health professionals on critical environmental 
health issues. ANHE launched the first of its kind 
Environmental Health Nurse Fellowship program to 
train nurses to work with communities in tackling 
serious environmental health threats, including toxic 
chemical pollution, water contamination, climate 
disruption and related health impacts, and more. 
Funded by the Kresge Foundation, the program 
has a focus on environmental health equity and 
justice and addressing the disproportionate impact 
of environmental exposures on vulnerable groups. 
ANHE fellows and mentors are grouped by the 
United States Environmental Protection Agency’s 
ten regions. Click a region below to learn more 
about the 30 fellows and 10 mentors that are part of 
the 2019-2020 fellowship cohort https://envirn.org/
anhe-fellowship/

The October 12th Gubernatorial Primary 
Election is fast approaching. The deadlines to 
register to vote have passed and the early voting 
period ends at 6:00 p.m. on Saturday, October 
5th. The deadline to request an absentee by mail 
ballot from the GeauxVote Online Registration 
System or through the Registrar of Voters is 4:30 
p.m. on October 8th, which must be received by 
the registrar of voters by 4:30 p.m. on October 
11th. Voting hours for the primary election on 
Saturday, October 12th are 7:00 a.m. to 8:00 p.m. 

The 2019 Gubernatorial General Election 
is Saturday, November 16th. The deadline to 
register to vote in person or by mail is October 
16th; the deadline to register online is October 
26th. The early voting period is November 2nd 
through November 9th from 8:30 a.m. to 6:00 
p.m. The deadline to request an absentee by 
mail ballot is November 12th by 4:30 p.m, which 
must be received by the registrar of voters by 
4:30 p.m. on November 15th. Voting hours for the 
general election are 6:00 a.m. to 8:00 p.m. 

Expect a lengthy ballot. Many of the races 
have several candidates: six for governor; two for 
lieutenant governor; four for secretary of state; 
two for attorney general; three for treasurer; five 
for commissioner of agriculture and forestry; 
and two for commissioner of insurance. The 
Louisiana Senate has thirty-nine members. 
Twelve candidates ran unopposed and seventy-
four candidates remain. The Louisiana House of 
Representatives has one hundred five members. 
Forty ran unopposed and 194 candidates remain. 
Voters will also see four proposed constitutional 
amendments and numerous local candidates and 
propositions. 

Registered voters can find sample ballots and 
additional information at the website for the 
Louisiana Secretary of State (www.sos.la.gov). 
Please remember to vote.

In more pertinent news, New York banned the 
sale of flavored electronic cigarettes, becoming 
the second state, after Michigan, to ban the 
candy flavored products amid a surge of vaping-
related illnesses and deaths across the country. 
On the federal level, Senate Majority Leader 
Mitch McConnell introduced legislation to raise 
the legal age to buy tobacco from 18 to 21, and 
President Trump also recently announced efforts 
to band flavored e-cigarettes. This coincides with 
the rise of cannabiol (“CBD”) in e-cigarettes and 
recent reports of CBD products being “spiked” 
with synthetic marijuana, unbeknownst to the 
buyer. The use of e-cigarettes and CBD will 
be closely monitored and will likely result in 
legislation being introduced in the 2020 Regular 
Legislative Session. The new legislators at the 
Capitol will need your expertise and input to 
ensure the health, safety, and welfare of citizens 
around Louisiana are protected. 

APPLY ONLINE AT
WWW.SSCBR.COM

Full-Time & PRN 
oPeNiNgs FoR 
oR NuRses

Visit nursingALD.com today!

Search job listings
in all 50 states, and filter by location and 

credentials.

Browse our online database
of articles and content.

Find events
for nursing professionals in your area.

Your always-on resource for nursing jobs, 
research, and events.
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Membership

Sharon V Porter LA01
Danielle Kathleen Smyth  LA01
Shannon Nicole Amacker LA02
Victoria T Danagogo LA02
Lisa Dunn LA02
Tabatha Ann Dunn  LA02
Laura Gomez  LA02 
Tifani Guillory  LA02
Bertha S. Howard  LA02
Patricia Jackson LA02
Debra D Khalid Abasi LA02
Vinnie N Marcell LA02
Jennifer Masanz LA02
Gehan Mohsen LA02
Ona Carson Robbins LA02
Alison Jane Rone  LA02
Nicole Scott LA02
Suzanne Sikes LA02
Ashton Vidrine  LA02
Tori J Vincik LA02
Laura V Blue  LA03
Sharon Elizabeth Celestine  LA03
Clelie Dugan  LA03
Jason Todd Hatchett LA03
Leslie McDaniel  LA03
Teresa R Mura  LA03
Jennifer Shields  LA03
Fiona Anne Winterbottom  LA03
Edie B Boudreaux  LA04
Sonya A. Briggs  LA04
Crystal Broussard LA04
Lori Broussard LA04
Mary M Duncan  LA04
Crystal S Fontenot LA04
Danitra Hilliard Lambousy LA04
Megan Renee Mayon LA04
Crystal Noel LA04
Denise T Noel LA04
Uchechi M Ogu LA04
Rachael Callaway Rabalais LA04
Regina Louise Bougie LA05
Gerald W. Bryant LA05
Amanda Deshotel LA05
Julie Dyrek  LA05
Jessica Francis LA05 
Sherry Lynn Guajardo LA05
James Jeane LA05
Samantha E Trahan LA05
Emily Trahan  LA05
Douglas R Council LA06
Mary Johnson LA06
Rhonda Terese Rushing   LA06
Mary Wilcox Acy  LA07
Adrienne Alexander LA07
Andria Williams Arceneaux LA07
Quiana Monique Augustin LA07
Bindia Bansal LA07
Jada T Boyd LA07
Theresa Brazile  LA07
Elizabeth Pollet Cusimano LA07
Andrew Davenport LA07
Laquana Davis LA07
Dulce A. Favrot  LA07

Deborah Ford LA07
Bridget Hemstreet LA07
Adrienne Hymel Holdridge LA07
Daykey Wave Jaisingh LA07 
Zenesha Joseph LA07
Tanya Joseph LA07
Scharmaine Lawson Baker LA07
Ruth Frary Montgomery LA07
Heather Ney LA07 
Kimberlin Pittman LA07
Kimberly Marie Pounds LA07
Pamela Ann Pourciau LA07
Darrell J Price LA07
Andralla Slayton LA07 
Beverly Stewart LA07 
Erica Charisse Tullison  LA07 
Virginia Warren  LA07 
Penny M Winfield  LA07
Vickie Anderson LA08 
Emma Prater LA08
Susan Brown LA10 
Darla Corley LA10 
Julie R Craig LA10
Emily Demoss LA10 
Tai Tinishi Hardaman LA10 
Patience Sydney Harvey LA10

Lewander Jefferson  LA10
Jermaine Antonio Johnson  LA10
Debbie Olds LA10
Elaina Rainbo Pepper LA10
Dorothea Peterson Scruggs LA10
Owanna E Shepherd  LA10
Saulicia Williams-Mester LA10
Betty Bilnoski LA11 
Melissa Ann Carter LA11
James Luce LA11 
Laura Ann Silva Reeves LA11
Brittanie Richard  LA11
Kasey Darcey Christen LA12
Cassandra Gaudet  LA12
Patricia A Scales LA12

State only
Cynthia S Watson
Vicki Hite
Rhonda K Pecoraro
Amie Starks
Chad Sullivan
Cynthia W Ingram
Jeffrey Joseph Hamilton
Bradley Clay Marchese 
AshleyOry

http://wkhs.com
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Jamin Rankin, RN

Following the tragedy of Sandy Hook in 2012 
along with several other significant incidents 
in the following years, leaders from the federal 
government, medical communities and law 
enforcement agencies formed a coalition to 
determine how to best control the identified threat 
of death due to hemorrhage. Dr. Norman McSwain, 
a Louisiana icon in the world of trauma, joined the 
group that formed the Hartford Consensus. Based 
on evidence from several high profile mass casualty 
events the group set out to address preventable 
death; specifically, preventable death from 
uncontrolled bleeding. The group began by asking 
themselves questions. What could have been done 
to prevent these deaths after the injury? What can 
the medical professional do to help in situations 
when they are not on scene to see a person dying 
a preventable death? As healthcare professionals, 
what can we do to teach the community about 
these kinds of injuries? In answer to these questions, 
Stop the Bleed was born.

The idea was to teach members of law 
enforcement and civilians simple bleeding control 
techniques to bridge the gap between the time of 
injury and the arrival of first responders. These 
crucial moments can be the difference in a life 
saved and a preventable death. The class focuses 
on quickly recognizing life-threatening bleeding, 
locating the source and applying a source of 
pressure. The types of pressure taught in the class 
are direct pressure, tourniquets and wound packing. 
Learners see a brief slide presentation and use 
hands on practice to develop needed skills. Within 
an hour, an instructor can easily take a member 
of the community with no medical training and 

have them performing the simple techniques. This 
public awareness and response to life-threatening 
hemorrhage does not replace normal medical 
response but bridges the gap from time of injury 
until medical professionals arrive.

This initiative, supported in many areas of the 
nation and in Louisiana, grew into a prime project in 
Northeast Louisiana. LERN (Louisiana Emergency 
Response Network) collaborated with several 
network partners to receive a grant from the Living 
Well foundation. Funds from the grant cover cost 
of training supplies and some wall mounted kits 
for area schools and churches. This project allowed 
employees of LERN and local medical professionals 
to reach the community as intended. Targeted 
areas for education in the community include 
high schools, middle schools, elementary schools, 
college campuses, churches, community centers 
and many other community areas, especially those 
with automated defibrillators in place. Because of 
the grant and collaborative efforts, Stop the Bleed 
wall mounted kits are now in many churches and 
schools. In addition to a broad based approach 
aimed at blanketing the area with education, these 
supplies will support the response, should the 
need arise. This service to the community aligns 
with the national goal of assuring public access to 
hemorrhage control education and supplies. 

In the first few months of teaching the public 
access classes, teams noticed a concerning gap 
of knowledge in the healthcare community. 
Consistently, clinicians in the community audiences 
voiced concern regarding a personal lack of 
training in proper techniques of wound packing 
or tourniquet use. Another alarming issue was the 
reported lack of tourniquet availability in some 
emergency departments. Armed with updated 

information, the team broadened our focus to 
include not only members of the community, but 
also front-line medical personnel. Network partners 
with LERN, including the Louisiana Emergency 
Nurses Association, commit time and resources 
to helping get the education to healthcare 
professionals. This effort includes classes for urban 
and rural hospitals, EMS services, medical/dental 
offices, schools of nursing and fire departments. 
Taking this approach is accomplishing two 
important goals. First, clinicians adopt the current 
practices and incorporate them into everyday 
practice. Second, many of those clinicians sign on 
as instructors for the community efforts, fueling 
a grassroots spread of the project. Northeast 
Louisiana is not the only area with a strong 
push to ensure wide spread use of the Stop the 
Bleed education. Throughout the state, there are 
opportunities to get involved with the project.

Stop the Bleed is a simple concept but could 
have a huge influence on the health and well-being 
of our communities. The motto used by Stop the 
Bleed is “The only thing more tragic than death…
is a death that could have been prevented.” Please 
join the initiative. You can start by asking yourself if 
you are prepared to stop a preventable death from 
bleeding, and have you done your best to ensure 
that this knowledge spreads to all corners of our 
communities. LERN has ensured that every region in 
the state has at least three training kits strategically 
placed in the community for use by educators and 
the Louisiana Emergency Nurses Association is 
equipping members with training materials. More 
information on Stop the Bleed or information on 
becoming an instructor is available from www.
LERN.la.gov, www.bleedingcontrol.org, or www.
louisianaena.com. 

Can You STOP THE BLEED?

Louisiana Association of 
Student Nurses

Written By: Katie O’Brien, 
LASN Horizons Newsletter Editor

Edited by: Katherine Comeaux, LASN President

It is an exciting time of the year for the 
Louisiana Association of Student Nurses 
(LASN) as our 65th annual convention is 
quickly approaching. Each year in October, the 
organization holds a convention for all nursing 
students in Louisiana that aims to open their 
eyes to the opportunities that await them as 
both students and future nurses. This year, the 
convention will be held between October 3-5 
at the Lafayette CAJUNDOME and Convention 
Center. We invite students to embrace the 
potential they hold to make a difference in the 
lives of their patients as a nurse through this 
year’s theme, “I’m a nurse. What’s your super 
power?”

From focus sessions to a mini HURST review, 
from House of Delegates meetings to a council 
of student nurse leaders forum and from an 
opening night party to exhibitor halls, this year’s 
LASN convention has much to offer. Our keynote 
speaker this year is Stanley Guillot, BSN, RN, 
CCRN-K, PCCN-CMC-CSC, PA-C, the President 
of the Lagniappe Chapter in Alexandria of the 
American Association of Critical Care Nurses 
(AACN). We are very excited to hear his speech 
that will extend upon the AACN’s topic of the 
year “UNSTOPPABLE.”

LASN provides four $500 scholarships each 
year at convention in the categories of Financial 
Need, Academic Excellence, Breakthrough 
to Nursing, and Student Nurse of the Year. 
Applications can be found on our website, 
https://www.lasn.org/convention, and are due 
by September 14. An interview at convention is 
also required to be a candidate for any of these 
scholarships. In addition to scholarships, LASN 
offers 14 awards at convention that students and 
schools can apply for by September 14 through 
the applications found on our website.

During our convention each year, LASN 
strives to give back to the community through 
our disaster and community health projects. For 
our disaster project this year, we have teamed 
up with the Louisiana Cajun Navy, a non-profit 
501C3 operation founded by Louisiana citizens 
that is ready to help those impacted by natural 
disasters. Our two community health project 
partners this year are the National Community 
Action Partnership and Toys for Tots. Students 
are encouraged to bring items needed by these 
organizations to convention in exchange for 
percentage points; the school with the highest 
collection percentage points for each project 
will win an award at the end of convention. If 
you would like to help in our efforts to collect 
supplies for these organizations, the Cajun Navy 
has made an Amazon wish list of items that will 
help them (https://www.amazon.com/registry/
wishl ist/U0CV043CR2D2/ref=cm _ sw_ r_cp_
ep_ws_kG0NBbAC2VV7C), and our community 
health partners can benefit from any new and 
unwrapped toys. Please contact LASN president 
Katherine Comeaux at lasnpresident@gmail.
com for any questions you may have concerning 
donations. 

Lastly, our annual convention would not 
be possible without the generous donations 
of our sponsors, exhibitors and Friends of 
Student Nurses. If you would like to help fund 
the LASN convention in any way, we encourage 
you to contact our treasurer, Brittany Gayon, 
at lasntreasurer@gmail.com or our president, 
Katherine Comeaux, at lasnpresident@gmail.
com. Thank you to all organizations and 
individuals that have already donated to help 
make our convention a success year after year!

Please feel free to visit our website, www.lasn.
org, for information on both our organization and 
our convention and to like our Facebook page, 
Louisiana Association of Student Nurses, to see 
LASN’s latest updates and our monthly Horizons 
newsletter. We look forward to updating you on 
all of the excitement that is to come this October!

NOW HIRING
Registered Nurses – Full Time, PT & PRN 

– PreOp, Pacu, and Inpatient Units

Surgical Techs – Full Time

CRNA’s (employed by Red River Anesthesia)

Central La Surgical Hospital is a 5-star, 24-bed 
physician owned, surgical hospital that performs 
elective, non-critical/non-emergent procedures, 

excluding OB and cardiac services.

For consideration or more info please visit Careers at 
www.clshospital.com.  

You may fax or email a resume to 
HR@clshospital.com or 318-767-9724.

651 N. Bolton Avenue, 
Alexandria, LA 71301

http://www.thomasvalonzo.com


Page 16  •  Pelican News October, November, December 2019

Ochsner Medical Center Achieves Fourth Magnet® Recognition 
Only one percent of U.S. hospitals have achieved designation four times 

Erica Burns
504-842-9143

erica.burns@ochsner.org

NEW ORLEANS – Ochsner Medical 
Center on Jefferson Highway attained 
Magnet recognition again in April 
2019, a testament to its continued 
dedication to high-quality nursing 
practice. The American Nurses 
Credentialing Center’s Magnet 
Recognition Program® distinguishes 
health care organizations that meet 
rigorous standards for nursing 
excellence. This credential is the 
highest national honor for professional 
nursing practice. 

Receiving Magnet recognition for 
the fourth time is a great achievement 
for Ochsner Medical Center, as it 
continues to proudly belong to 
the global community of Magnet 
recognized organizations. Just 492 
U.S. health care organizations out 
of over 6,300 U.S. hospitals have 
achieved Magnet recognition and only one percent 
of U.S. hospitals have achieved the designation four 
times.

Research demonstrates that Magnet recognition 
provides specific benefits to health care 
organizations and their communities, such as: 

• Higher patient satisfaction with nurse 
communication, availability of help and 
receipt of discharge information. 

• Lower risk of 30-day mortality and lower 
failure to rescue rates.

• Higher job satisfaction among nurses. 
• Lower nurse reports of intentions to leave 

their positions. 

Magnet recognition is the gold standard for 
nursing excellence and is a factor when the public 
judges health care organizations. U.S. News & 
World Report’s annual showcase of “America’s 
Best Hospitals” includes Magnet recognition in its 
ranking criteria for quality of inpatient care.

To achieve initial Magnet recognition, 
organizations must pass a rigorous and lengthy 
process that demands widespread participation 
from leadership and staff. This process includes 
an electronic application, written patient care 
documentation, an on-site visit and a review by the 
Commission on Magnet Recognition. 

The Commission on Magnet also awarded 

Ochsner Medical Center an additional 
honor for its exceptional nursing care. 

“In addition to the Magnet 
Accreditation, the Commission on 
Magnet also granted one exemplar, 
or recognition of a significant 
example of nursing excellence, for 
reducing unplanned extubation rates 
in the Pediatric Intensive Care,” said 
Deborah Ford, MSN, RN, chief nursing 
officer, Ochsner Medical Center. 
“Through these designations, Ochsner 
nurses are truly changing healthcare 
for the better.”

Health care organizations must 
reapply for Magnet recognition every 
four years based on adherence to 
Magnet concepts and demonstrated 
improvements in patient care and 
quality. An organization reapplying 
for Magnet recognition must provide 
documented evidence to demonstrate 
how staff members sustained 
and improved Magnet concepts, 
performance and quality over the four-

year period since the organization received its most 
recent recognition. 

“We’re a better organization today because of 
the Magnet recognition we first achieved 16 years 
ago,” said Tracey Moffatt, MHA, BSN, RN, Chief 
Nursing Officer and Vice President of Quality, 
Ochsner Health System. “Magnet recognition raised 
the bar for patient care and inspired every member 
of our team to achieve excellence every day. It is 
this commitment to providing our community with 
high-quality care that helped us become a Magnet-
recognized organization, and it’s why we continue 
to pursue and maintain Magnet recognition.” 

Ochsner Medical Center employs more than 
1,400 nurses and is currently hiring. For more 
information about career opportunities at Ochsner, 
please visit www.ochsner.org/nursing. 

About Ochsner Health System
Ochsner Health System is Louisiana’s largest non-

profit, academic, healthcare system. Driven by a 
mission to Serve, Heal, Lead, Educate and Innovate, 
coordinated clinical and hospital patient care is 
provided across the region by Ochsner's 40 owned, 
managed and affiliated hospitals and specialty 
hospitals, and more than 100 health centers and 
urgent care centers. Ochsner is the only Louisiana 
hospital recognized by U.S. News & World Report as 
a “Best Hospital” across three specialty categories 
caring for patients from all 50 states and more than 
70 countries worldwide each year. Ochsner employs 
nearly 25,000 employees and over 4,500 employed 
and affiliated physicians in over 90 medical 
specialties and subspecialties and conducts more 
than 700 clinical research studies. Ochsner Health 
System is proud to be a tobacco-free environment. 
For more information, please visit ochsner.org and 
follow us on Twitter and Facebook.

About The Magnet Recognition Program
The Magnet Recognition Program — 

administered by the American Nurses Credentialing 
Center, the largest and most prominent nurses 
credentialing organization in the world — identifies 
health care organizations that provide the very 
best in nursing care and professionalism in nursing 
practice. The Magnet Recognition Program serves 
as the gold standard for nursing excellence and 
provides consumers with the ultimate benchmark 
for measuring quality of care. For more information 
about the Magnet Recognition Program and current 
statistics, visit www.nursecredentialing.org/magnet. 

Proud leaders in nursing shared governance at Ochsner Medical Center 
located at Jefferson Highway celebrate news of 4th Magnet recognition.

Central Louisiana State Hospital
Leading the way in Mental Health Care!

Recruiting RN

Call (318) 484-6205 for more info

New starting rate of pay 

Flexible Scheduling Options

Benefits
Retirement, Insurance, 
paid holidays, paid vacation 
and sick leave with flexible 
scheduling.
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The Ethical Oath of Advocacy: A Nurse’s Promise
Karen Kiefer, APN, NP-C, RN-BC

Reprinted with permission from the New Jersey Nurse, 
October 2019, Volume 49, Number 4.

As nurses we see and assist people during the 
most vulnerable and private times in their lives. We 
are physically and emotionally present often feeling 
the burden, honor and spirit of walking them through 
painful and frightening experiences. We guide them 
through understanding, acceptance and participation 
in their healthcare (Sommaruga, et al. 2016). The 
impact we (knowingly or unknowingly) impart does 
not end with the transition of patient to home, other 
health facilities or even death. We can do so much 
more for ourselves, our patients and families.

I challenge you to join public advocacy groups and 
use your experience, knowledge and desire that you 
choose and continue to work in nursing. Nurses are one 
of the most trusted professions interacting with the 
public (Sommaruga et al., 2016). The American Nurses 
Association Code of Ethics addresses advocacy, 
education and affects change in public policy and 
legislation (ANA, 2019). Participation includes public 
advocacy organizations, professional organizations, 
participation in public hearings regarding health issues 
and national work groups for healthcare issues (Taylor, 
2016). Nurses can and do lead on boards of public 
advocacy organizations and Nightingale, continuing 

through the present day. A contemporary example is 
NJ Assemblywoman Nancy Munoz who is impacting 
healthcare policy and legislation.

I challenge nurses to become involved in public 
concerns that are present and concrete. Examples 
include the opioid epidemic, chronic diseases, the 
rise of elderly population and access to insurance 
and healthcare (Office of Disease Prevention and 
Promotion, 2019). There is a need to assist the public 
in understanding the impact of chronic conditions 
with actions of education, and inclusion within the 
healthcare team resulting in increased daily function 
and decreased hospitalizations (MacLeod et al., 2017). I 
have chosen to become involved in groups such as the 
American Pain Foundation and the pain community 
(thepaincommunity.org) It provides an opportunity for 
professional and personal growth honoring the oath 
for education, advocacy and the inferred promise of 
disruptive change to advance health, promote comfort, 
and provide emotional support (CDC, 2019) The 
non-profit website provides virtual support groups, 
education, an opportunity for expression via blogs, 
research and tools for patients and caregivers. The 
information provided increases healthcare literacy, 
patient centered care using research and credible 
information. As a board member I implore you to 
look at public advocacy organizations and find your 
place, and impact many people who benefit from your 
experience, knowledge and vocational mission.
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Ensuring the Best Available Evidence is Implemented in Practice
Marie Adorno, PhD, APRN, CNE and
Marsha J. Bennett, DNS, APRN, CNE

As a busy nurse and clinician, you need 
access to the best available evidence when you 
attempt to implement any change in practice. 
After asking a clinically focused question, the 
next step is to find the evidence that supports 
the change you wish to make. Usually, only one 
or two databases are searched, yielding several 
research reports, and these articles are then 
used to frame and support your intervention. But 
how do you know you have located and retrieved 
an adequate amount of current and high-level 
evidence? Too often, only a handful of research 
articles are retrieved, from a limited number 
of databases, and the results of the search are 
not comprehensive and thorough. The resultant 
articles seem relevant, contain data that confirms 
what you seek, and are selected; yet a significant 
portion of articles that refute or contradict your 
position are ignored or not located in the search. 
This could lead to outdated practice, harmful or 
risk to safety and welfare of patients. Evidence 
needs to be critiqued and synthesized. Anyone 
who seeks to implement practice change needs 
to ensure practice is based on methodologically 
sound studies, which includes high quality 
evidence and excludes low quality evidence. This 
is becoming even more important as the volume 

of primary research studies increases.
How is this problem resolved? Locating 

evidence-based clinical practice guidelines and 
systematic reviews constitutes one approach. 
However, these may not be current and need to 
be critiqued. Another approach uses streamlined 
and timely resources called evidence summaries. 
Evidence summaries are pre-appraised by expert 
reviewers containing condensed information 
gathered via a systematic appraisal and analysis 
of international evidence. These evidence 
summaries efficiently summarize best available 
evidence on a specified clinical problem or 
question in order to manage practice, update 
professional knowledge, and implement change 
in practice. Evidence summaries are available 
from several subscription and free resources: 
for example, the Center for Evidence-Based 
Management1; DynaMed2; and the Joanna Briggs 
Institute3, to name a few. 

The Joanna Briggs Institute (JBI) has over 
3200 evidence summaries based on structured 
searches of international research literature and 
healthcare databases. A JBI evidence summary 
contains title, date, author, clinical question, 
clinical background, characteristics of the 
evidence used, best practice recommendations, 
and references. The JBI evidence summaries 
undergo critical appraisal and peer review. 
The JBI uses evidence summaries as the basis 

of its implementation program, the Evidence-
Based Clinical Fellowships Program (CFP). The 
implementation process proceeds using the best 
practice recommendations, formulated into audit 
criteria, so that you can measure the changes 
in practice and patient-related outcomes. The 
JBI CFP recognizes that new knowledge does 
not translate immediately into practice and 
organizational change due to many barriers 
and gaps between recommended practice and 
routine care. The JBI CFP employs a number 
of effective strategies and models to promote 
evidence use and getting research into practice 
(GRiP), including situational analysis, clinical 
leadership, tailoring of strategies to overcome 
barriers, and methods to sustain change on 
both individual and systems levels. If you are 
interested in learning more about becoming a 
JBI Clinical Fellow, contact the Louisiana Center 
for the Promotion of Optimal Health Outcomes 
at the Louisiana State University Health New 
Orleans, School of Nursing, via the Center 
Director, Dr. Marsha Bennett (Mbenne@lsuhsc.
edu or 504-568-4220). 

1 Center for Evidence-Based Management at https://
www.cebma.org/resources-and-tools/database-of-
evidence-summaries/

2 DynaMed at https://www.dynamed.com/

3 Joanna Briggs Institute at https://joannabriggs.org/

LNF Seeks Applicants for the Prestigious Joe 
Ann Clark Graduate Nursing Education Award

Cynthia Prestholdt, PhD, RN. Chair, LNF 
Scholarship & Awards Committee

The Louisiana Nurses Foundation (LNF) is 
again pleased to offer the Joe Ann Clark Graduate 
Nursing Education Awards. The LNF was named 
a recipient of two American Nurses Foundation 
(ANF) scholarship grants of $1,000 each: Anna 
Gallagher/ANF and Fresenius Kabi/ANF Scholarship 
Awards. This will be the second year of a three 
year grant cycle for these ANF awards. Last year’s 
recipients were Heidi Dubreuil from Southeastern 
Louisiana University and Crystal Rollins from 
McNeese State University. 

The Louisiana State Nurses Association 
established the Joe Ann Clark Graduate Nursing 
Education Award in 2012 in honor of Dr. Joe Ann 
Clark for her distinguished career in professional 
nursing in Louisiana. It is offered on an annual basis, 
as funds permit. This year, LNF is providing an 
additional $1,000, to be equally divided between 
two J.A.Clark recipients. The goal of this award is 
to recognize and provide limited financial support 
for selected Louisiana registered nurses pursuing 
graduate nursing education in preparation as nurse 
educators in an academic environment. Recipients 
may receive this award one time only. There have 
been 11 recipients of this award to date. 

The scholarship awards are made on a 
competitive basis to Louisiana professional 

nurses enrolled in an accredited graduate nursing 
program and who plan to become nurse educators 
in an academic environment. Applicants must have 
already successfully completed the first six hours of 
graduate coursework with at least a 3.0 Cumulative 
Grade Point Average. Full-time or part-time 
students in an accredited Masters, post-Masters, or 
Doctoral program, whether on-site or on-line, may 
apply. Nurses who have demonstrated advocacy 
for persons (individual, group, population or 
society) or for an issue, are especially encouraged 
to apply. Financial arrangements for this award 
are managed through the Louisiana Nurses 
Foundation (LNF). Two $1,500 scholarship awards 
are available for Spring, 2020. Complete 2019 
information is available under “Apply” at: www.lsna.
org. Please use only application materials posted for 
2019. APPLICATION DEADLINE IS NOVEMBER 08, 
2019. Recipients will be notified by late December 
or early January at the latest.

Chad A. Sullivan, RN, JD

Keogh, Cox & Wilson, LTD.
Baton Rouge, LA • 225-383-3796

Offering Disciplinary Defense 
to Registered Nurses

Email: csullivan@keoghcox.com

keoghcox.com

The Louisiana Action 
Coalition Presents

Nurse Leader 
Institute 2020

Designed for current and emerging nurse leaders

Monday, January 27, through Friday, January 31
Embassy Suites, 4914 Constitution Avenue, 

Baton Rouge
NOTE: The final day of instruction will be held at Our 

Lady of the Lake Children’s Hospital 

The Nurse Leader Institute is a five-day, 
intensive program to help registered nurses 
develop long-lasting, effective leadership skills. 
Whether it’s human resource issues, customer 
service concerns, implementation of quality and 
patient safety initiatives, budget analysis, cost-
saving mandates or building influence as a leader, 
program participants will gain new perspectives 
and solutions for the difficult challenges they face 
on a daily basis. Individuals completing the Nurse 
Leader Institute will be eligible to participate in 
a nine-month mentorship program during which 
each will be matched with an experienced nurse 
leader in their area of practice/interest. Those nurse 
leaders successfully completing both the Nurse 
Leader Institute and the mentorship program will be 
recognized as LAC Nurse Leader Institute Fellows at 
the annual Louisiana Nurses Foundation Nightingale 
Gala.

Who should attend? 
The Nurse Leader Institute, a statewide program 

of the Louisiana Action Coalition, is designed 
for emerging nurse leaders and those aspiring 
to leadership working in all sectors of health 
care, including acute, post-acute and ambulatory 
providers, long-term care, home/community health, 
public health and schools of nursing.

Cost for five-day program: $1,000 Registration
Registration Deadline: January 17, 2020.
Inquiries send email to larmas1@aol.com
Registration link will be provided when 

registration opens.
Total number of Contact Hours for the five-day 

program is 32.

NursingALD.com can point you 
right to that perfect NURSING JOB!

NursingALD.com

E-mailed Job Leads

Easy to Use

Privacy Assured

Free to Nurses
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Rapid Response Reengineered: Nurses Leading Change
Fiona Winterbottom 

DNP, MSN, APRN, ACNS-BC, ACHPN, CCRN
Heather Webre BSN, CCRN

The premise of Rapid Response Systems (RRS) 
in hospitals is to provide a safety-net for clinically 
deteriorating patients. This article will describe 
the staged reengineering of the RRS at Ochsner 
Medical Center over the past decade from an ICU 
nurse consult team to a 24/7 nurse-led Rapid 
Response Nurse program. 

In 2005, the Institute for Healthcare 
Improvement launched the "100,000 Lives 
Campaign” which aimed to enlist hospitals 
across the United States to implement changes 
to prevent avoidable deaths. One of the 
recommended healthcare improvement changes 
was to deploy Rapid Response Teams. By 2008, 
a Joint Commission National Patient Safety Goal 
required hospitals to implement RRS that would 
allow any healthcare staff to directly request 
assistance from trained individuals to help manage 
a patient who was clinically deteriorating. These 
recommendations prompted formation of a Rapid 
Response Steering Committee at Ochsner Medical 
Center, New Orleans. The Critical Care Medical 
Director, Dr. David Taylor and ICU Unit Director, 
Anita Campbell MSN, CCRN, led implementation 
of the nurse-led Rapid Response consult team. 
The team included an ICU nurse and a Respiratory 
Therapist who responded to all nurse consults for 
help. Consult triggers were based on standard 
criteria established at a medical emergency 
team consensus conference (DeVita, Bellomo, 
Hillman, et al., 2006). During each consult, the 
Rapid Response Nurse (RRN) conducted an initial 
patient assessment, escalated clinical concerns 
to physician teams, and documented response 
information on a paper log. The team was named 
by nurses as the Critical On-demand Rapid 
Evaluation (CORE) and the team slogan was 
“nurses helping nurses.”

Despite the aftermath of Hurricane Katrina, the 
CORE team (now RRS) was launched in January 
2006. Within one year, 231 nurse consults were 
completed. Rapid Response consults increased 
128% from 5.4 prior to implementing the CORE 
team to 12.3 per 1000 discharges afterwards. The 
incidence of codes outside of the ICU decreased 
by 86% from 7.56 to 1.07 per 1000 discharges. 
Overall mortality decreased from 2.35% in 2005 to 
2.13% in 2006. 

In 2015, nurse leaders redesigned the rapid 
response team to respond to the demand for 
RRN consults. In 2015, rapid response consults 
had skyrocketed to 44.8 per 1000 discharges, the 
rate of codes outside the ICU had increased along 
with an increase in ICU bed capacity and acuity 
of patients. Nurse leaders recognized a need to 
redesign the RRS to provide an additional layer of 
support to nurses caring for deteriorating patients.

 In 2017, nurse leader review of emergency 
systems resulted in resuscitation program 
reengineering. In addition to decreasing rates 
of cardiac arrests outside ICU, studies show 
that RRS outcomes can include expert clinical 
support to novice staff, prevention of adverse 
events, and identification of quality improvement 
opportunities. Considering the many benefits 
RRS teams offer, the nursing leadership team, in 
collaboration with critical care and anesthesia 
physicians, created a new resuscitation 
infrastructure. The entire system was renamed and 
rebranded as the Rapid Response System. 

One element of program reengineering was the 
development of a 24/7 nurse-led Rapid Response 
program with a new focus on early intervention. 
Novel artificial intelligence alerts, stratification of 
high-risk patients, expert nurse rounding, inter-
professional training, and a closed-loop rapid cycle 
feedback system were created to target specific 
outcome measures.

By August of 2019, two cohorts of Rapid 
Response Nurses (RRNs) had received specialty 

training. RRNs conduct proactive rounds resulting 
in evaluation of approximately 500 high-risk 
patients per month. Since redesigning the nurse-
led Rapid Response system, RRN consults have 
led to a decrease in the transfer of patients to ICU 
from inpatient floors and a year-to-date average of 
codes outside ICU of 2.1 per 1000 discharges.

This nurse-led innovative approach to work-flow 
reengineering has resulted in positive outcomes for 
patients, families and nursing staff. The hospital 
has seen an improved peer group ranking on the 
Hospital Survey of Patient Safety in the areas of 
communication openness, non-punitive response 
to errors, and frequency of events reported 
suggesting a positive cultural shift in perception 
of patient safety. Risk Adjusted Mortality Index has 
also decreased in the patients evaluated by the 
RRNs. Lastly, evaluation of the fiscal impact of the 
program has demonstrated return on investment 
for RRN salaries. 

The Chief Nursing Officer at Ochsner Medical 
Center, Deborah Ford states that “redesigning 
rapid response to have 24/7 RN surveillance 
increases psychological safety of the nurse which 
helps us to change and save lives... and that 
changes everything for the safety of our patients.”

Future directions include spread and scale of 
the program to other facilities and dissemination of 
work nationally. This program will be presented at 
the Magnet Conference in October this year.
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Strengthening Workplace Violence Prevention 
Donna M. Fountain, RN, PhD

Reprinted with permission from the New Jersey 
Nurse, October 2019, Volume 49, Number 4.

In 2018, the Joint Commission acknowledged the 
seriousness of physical and verbal violence against 
healthcare employees, particularly among nurses, 
and other health care workers as a Sentinel Event 
(TJC). Federal policy against workplace violence 
is vital. However, dependency on legislative action 
alone is not enough. A dynamic leadership presence 
across patient-care units is needed to enforce efforts 
to prevent violence. Typically, sources of violent 
behavior against nurses vary from patients and family, 
visitors, and other colleagues. The nursing profession 
desperately needs stronger policy guidelines to 
identify, prevent, and mediate all forms of violence 
at work. Studies have shown that violence against 
hospital nurses reduces their:

• job satisfaction
• self-esteem
• health and well being
• engagement levels
• retention rates
• ability to provide optimal levels of patient-

centered care 

The American Nurses Association (ANA, 2015) 
Position Statement on Incivility, Bullying and 
Workplace Violence has driven the charge among 
nurses to increase their awareness of the problem of 
violence in health care settings and to devise effective 
strategies on a system-level (2015, 2018). Since 
health care organizations respectively create their 
unique set of policies against employee violence, also 
referred to as “Zero-tolerance” or “Anti-Workplace 
Violence” policies, this continues to pose a challenge 
for researchers. In a recent ANA Workplace Violence 
webinar (2019, June 6) presenters, Fountain and 
Zankowski asked nurse participants to respond to 
the following two-part poll question “Does your 
organization have a workplace violence policy in 
place?” Reporting yes were 68.3% of nurses who had 
a workplace violence policy at work; 9.9% reported 

No policy, and 21.8% indicated that they were Unsure. 
Moreover, for the participants who reported Yes to 
having a violence policy in place, when asked if they 
perceived it to be effective, 28.1% indicated Yes; while 
42% indicated No; and 29.9% indicated that they were 
Unsure. 

The ANA End Nurse Abuse Professional Panel 
(2019) recommends a system-level approach to 
prevent workplace violence using the three levels of 
prevention: 

1. Primary prevention through education and 
prompt identification of the occurrence of 
workplace violence, such as a Zero-tolerance 
employee education program. 

2. Secondary prevention by screening, ongoing 
surveillance, and treatment of employees 
of workplace violence incidents with swift 
interventions to mitigate the potential 
negative consequences; such as a reporting 
and a systematic improvement program.

3. Tertiary prevention to provide rehabilitative 
services and employee assistance to minimize 
the long term post-violence employee 
limitations; such as Employee Assistance 
Programs and After-care.

More research is needed to cultivate and sustain 
effective strategies to improve healthy work 
environments for all healthcare providers, particularly 
for nurses. Health care managers and staff should align 
to ensure daily efforts are made to prevent workplace 
violence through the use of realistic policies and 
ongoing monitoring of violent incidences and prompt 
remediation. 
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Gallup Indian Medical Center 
We are hiring Registered Nurses! 

79 Bed, Baby Friendly, Trauma III designated hospital 
bordering the Navajo Nation in Gallup, NM.

Myra Francisco, RN – Nurse Recruiter
505.726.8549 | myra.francisco@ihs.gov
www.usajobs.gov

Contact:

I.H.S. is required by law to give absolute preference to qualified Indian applicants. Equal Opportunity Employer.

We offer:
Competitive Salaries 

Relocation 
Recruitment/Retention Incentives 

Loan Repayment 

Med/Surg, OB/L&D, ICU, Ambulatory Care, ER, Peds, Periop 
& other specialty positions available.

Graduate Academic Programs
· Doctor of Nursing Science (DNS) Research Focused Program
· Doctor of Nursing Practice (DNP)

BSN to DNP
Advanced Practice Roles

•  Pediatric Nurse Practitioner  – Acute Care or Primary Care
•  Psychiatric Mental Health Nurse Practitioner
•  Adult Gerontology Acute Care Nurse Practitioner
•  Adult Gerontology Clinical Nurse Specialist 
•  Adult Gerontology Primary Care Nurse Practitioner
•  Neonatal Nurse Practitioner 
•  Nurse Anesthesia
•  Primary Care Family Nurse Practitioner

Aggregate, Systems, and Organizational Roles:
•  Executive Nurse Leader
•  Public/Community Health

Post Masters DNP
· Master of Science in Nursing (MSN)

•  Clinical Nurse Leader
•  Nurse Educator

Pursue your DNP degree at the only nursing school within an academic 
health science center that is recognized by the National League for 
Nursing Center of Excellence for Nursing Education in Louisiana.

For more information, please contact Souad Salloum: ssallo@lsuhsc.edu
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Dean and Professor 
College of Business
McNeese State University
Office: 337-475-5514
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