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MORAL INJURY

SAVE THE DATE
Human Trafficking Symposium

January 24th, 2020
Columbus, OH

Moral Injury continued on page 14

Page 2

Kelly Trautner,
Interim President of the Ohio Nurses Foundation

Your patient is discharged days before they should 
be. You have two more patients than you should 
because of staffing, and go home with a sense 
of guilt because you know there were things you 
missed- including interaction with a patient who really 
needed it. As a nurse manager, your stomach aches 
when you cut ancillary personnel because of budget 
pressures. Over the course of a career, I wonder how 
many times a nurse experiences and internalizes 
these internal conflicts. Even more, I wonder what 
the cumulative impact might be.

When Zumin Damania, M.D. (ZDoggMD) posted 
his video on moral injury, the topic went viral among 
nurses and other clinicians in the health professions.1 
It was as though the floodgates were opened and 
for the first time in a long time, someone tapped into 
the collective toll of delivering care borne by those 
working on the frontlines of healthcare. It wasn’t long 
before frontline clinicians were joined in this outcry 
by health system leaders, managers, and others who 
long to do better by patients; but who are growing 
increasingly bewildered by a healthcare system 
powered by financial interests. So what is moral 
injury? And how does it relate to nurses?

The term “moral injury” was initially coined by 
psychologists in reference to a pattern commonly 
relating to ethical and moral challenges affecting the 
mental health of military service members involved 
in combat situations. While the framework of moral 
injury has been expanded and applied to other 
disciplines, early researchers studying moral injury 
defined this phenomenon to include things, like 
“perpetrating, failing to prevent, or bearing witness 
to acts that transgress deeply held moral beliefs and 
expectations may be deleterious in the long-term, 
emotionally, psychologically, behaviorally, spiritually, 
and socially (what we label as moral injury).2” 

Simply reading this definition in the context of 
our profit-driven healthcare system makes the 
connection about moral injury. People drawn to 
nursing as a calling to help people, to care. Nursing 
is work that provides an outlet for those who have a 
strong compassionate and nurturing nature to care 
for their fellow human beings. The privilege and 
responsibility of being trusted to care for the injured, 
the sick and the dying makes nursing one of the most 
rewarding professions. 

Yet, nursing is a demanding profession with high 
rates of workplace injury, constant juggling of life 
and death decisions for multiple people at once, 
compounded more frequently by the emotional 
workplace hazard of moral distress. And the 
human costs of this moral injury among nurses 
has an injurious effect on the very fabric of an 
entire profession of people. The consequence of 
widespread moral distress across the healthcare 
continuum is a dangerous proposition that we cannot 
ignore. While moral injury is not an actual diagnosis, 
heightened risk of suicide due to demoralization, self-
harming, and self-handicapping behaviors make it an 
important phenomenon to address.3 

The connection between moral injury and 
burnout is inextricable, as repeated moral injury 
begets burnout. We hear a great deal about burnout 
and the reasons nurses are leaving the bedside- 
sometimes within in a couple years of starting 
their career. Recognizing the impact of burnout 
on patient satisfaction, outcomes and safety, The 
Joint Commission recently released a Quick Safety 
advisory emphasizing the need to combat burnout 
through building resilience in the nursing workforce.4

The work of nurses brings compassion and 
humanity to a healthcare system that is very broken. 
We have a payment system that has transformed the 
system from a public good into a giant industry filled 
with Fortune 500 companies. Most every aspect 
of care delivery is now tied to this very complex, 
profit- and competition-driven model, where the 
business stakes too often override the needs of 
patients and the clinicians caring for them. Efforts 
to address reform have not fixed these problems, 
and has even exacerbated some of them. The 
resulting strain imposed upon the nurses and other 
disciplines who attempt to deliver care in this model 
is unconscionable. And trying to build resilience in 
the current healthcare environment, while critical in 
the immediate future, seems to represent a short-
term victory.

Our healthcare system is constantly changing 
because of technological advances, stakeholder 
power dynamics, regulation and other factors. And 
the work nurses do is affected by the ebb and flow of 
these changes. As long as our healthcare system is 
subject to similar degrees of market force that drive 
other private industry, a deeper level of resilience 
and a stronger voice in the change process is a must 

for protecting the universal heart and soul of the 
nursing profession. 

Moral injury and burnout are symptoms of the type 
of change no one wants. Therefore, it is incumbent 
upon the profession and other stakeholders to dig 
deeper into the causes, the effects, and potential 
solutions to moral injury and burnout in order to 
protect the precious resource that nurses are 
in our healthcare system. And it is important to 
remember that nurses across the entire continuum 
of the profession are at-risk; whether nurses training 
future nurses, nurses managing nurses, or nurses 
delivering care at the bedside.

The equation for addressing the systemic 
problems that are plaguing the profession requires 
action that fosters change and empowers nurses to 
share their experience. The Ohio Nurses Foundation 
is poised to do just that by funding a research project 
by George Washington University that will endeavor 
to nail down some very specific systemic pressures 
that are hurting our nation’s nurses. The product of 
the research promises to be an important source 
not only for those who want to correct course for the 
profession, but also for those who want an accurate 
picture of the human effects of a system that needs 
fixed. The Foundation’s work will surely serve as a 
catalyst for broad-based advocacy and generation of 
solutions that will turn the tide on moral injury and the 
related dissonance that has become a barrier for the 
profession and for patients for far too long. A win for 
nurses, the profession, and for patients.
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• Excellent Benefits
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There’s no place like
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Registered Nurses (ER, AC, OB & PC)
Manager of In-Home Support Program RN

Contact Recruiter@nshcorp.org  
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Nome, Alaska
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Certified Nurse Midwife 
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respected practice located in beautiful Hillsboro, OH.
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Certified Nurse Midwife
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LEGISLATIVE UPDATE

Tiffany Bukoffsky MHA, BSN, RN
ONA Director of Health Policy

If you think you are too small to make a difference, try 
sleeping with a mosquito.

The Dalai Lama sums up activism with that one quote. Each of us has a voice 
and we all have the opportunity and the obligation to speak up for what is right. 
So what does that mean, exactly, when we are talking about nursing? 

Did you know that among the 99 members of the Ohio House of 
Representatives and the 33 Ohio Senators, only five are healthcare 
professionals? Of the five members, two are physicians (Senator Steve Huffman 
and Representative Beth Liston), one is a pharmacist (Senator Dave Burke), 
one holds a Doctor of Public Health in health policy (Representative Alison 
Russo) and one is a nurse who hasn’t had an active RN license since 1995 
(Representative Diane Grendell)? Take a moment to let that settle in. Our Ohio 
General Assembly is made up of 132 members and only one has the education 
and training as a nurse, but has not had an active registered nurse license since 
1995. However, our members show up in the “people’s house” to pass laws that 
directly affect patient care and the nursing profession. Even if you forget what 
your high school civics class taught you about how a bill becomes a law, you 
know enough about the government process to realize that the majority of our 
legislators are passing (or not passing) laws for a profession to which they 
have limited experience in. Now, I obviously do not expect our legislators to 
become experts in every field of study, nor do I blame them for using their own 
personal background, knowledge, and experiences to formulate their opinion on 
health care and nursing. However, we have the unique opportunity as nurses to 
educate our members of the General Assembly. 

In nursing school, we are taught that it is the nurse’s responsibility to help 
foster autonomy, integrity, social justice and to be our patient’s advocate, 
but when is it ingrained within us to do the same among our peers and our 
profession? Who is the nurse’s advocate? How do we advocate for our own 
profession? As nurses, we value the dignity and worth of each human being 
and we tend to put others’ needs before our own. To this, I raise the questions; 
do you personally feel the dignity and worth of the nursing profession? Do 
you advocate for your own profession? Would you put your own and your 
profession’s needs first if it meant saving patients’ lives?

If nurses aren’t advocating for their own profession, no one else will. I do not 
mean to sound cynical, but the concept of, “The squeaky wheel gets the grease” 
most certainly applies to the legislative process and how decisions are made at 
the Statehouse. Legislators get ideas for bill proposals from their constituents, 
district leaders, special interest groups (like nurses), and from their own 
background knowledge and personal experiences. 

If nursing is not at the table when
decisions are made, the voice of nursing will never be 

heard.
We all know that nurses spend each day educating patients and families 

about disease processes, treatment options, and medications, among many 
other things. We also know that nurses are the healthcare experts because we 
are at the bedside and in the community 24 hours a day, 7 days a week. So why 
not use this expertise to educate our members of the General Assembly? 

With well over 210,000 licensed registered nurses in the state of Ohio, 
we have the unique opportunity to advocate for our profession, patient safety, 
and the future of health care. Imagine if every registered nurse partnered with 
their elected officials and became the healthcare expert in both the House and 
Senate; if every registered nurse communicated regularly with the legislators 
in their district; if every registered nurse had a personal relationship to which 
a legislator felt comfortable enough to call upon when healthcare-related 

legislation is up for a vote. We would be much more than a pesky mosquito or a 
squeaky wheel. 

My challenge to you is to get involved in some way. Write a letter to a 
legislator. Listen to the news once a week. Read the weekend newspaper. Make 
phone calls for a legislator you support. Help on the campaign trail. Attend 
an Ohio Board of Nursing meeting. Join a taskforce. Become active in your 
professional association. Educate your colleagues on what’s happening down at 
the Statehouse. Be your legislator’s expert in nursing. 
The Ohio Nurses Association has a couple of ways to get involved!

ONA launched the Advocacy Academy and the Legislative Ambassador 
program three years ago. To date, ONA has trained over 90 registered nurses 
as Legislative Ambassadors who have been assigned to an Ohio legislative 
district to be the nurse expert in that area. If this sounds like something you’d 
be interested in joining, contact Lisa Walker for more information at lwalker@
ohnurses.org. 

Last year the ONA Policy team launched the Ohio Nurses’ Action Center and 
Advocacy Network. This Center is a place where you can keep up-do-date with 
our profession’s biggest policy issues, as well as what may be affecting health 
care in Ohio! You can sign up as an advocate and take action on the issues we 
care about most. To join the ONA Advocacy Network, text ONAADVOCATES 
(all one word) to the number 52886. Click on the link that you will receive in 
the return text message and fill out your information! The information you provide 
will be stored in the Ohio Nurses’ Action Center and will only be used for our 
advocacy efforts.

Join a powerful network of nurses and nurse allies who care about 
advancing and protecting the nursing profession and health care in Ohio.

You have nothing to lose, but the nursing profession has everything to 
gain. 

If I am not for myself, then who 
will be for me? And if I am only for myself, then what am I? 

And if not now, when?
Rabbi Hillel, Jewish Scholar

Why Should I Care About Health Policy & the ONA Advocacy Network?

http://nursing.wayne.edu
mailto:hilary.davis-reed%40aspireindiana.org?subject=
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After Hospital Discipline, 
Nurses Refuse to be Silenced

Adrienne Coles
Republished with permission from AFT

Jennifer Donaldson wanted to update nurses at the University of Cincinnati 
Medical Center about ongoing negotiations over nurse recruitment and 
retention, so she launched a six-minute Facebook Live video during a break 
from her job as a labor and delivery nurse. Even though she was exercising her 
legal right to communicate with members of her union, Donaldson was fired. 
The Ohio Nurses Association says the discipline was unlawful and an attempt 
to silence the union’s voice.

Donaldson is vice president of the Registered Nurses Association/ONA, the 
union that represents more than 1,700 nurses at the hospital. RNA President 
Michelle Thoman, a medical-surgical nurse at the hospital was not on duty 
that day but, acting in a union capacity, helped Donaldson record the video. 
Thoman received a final written warning for her participation. Before this 
incident, neither nurse had prior disciplines on their record. In fact, Donaldson 
has spent 28-years as a labor and delivery nurse, is a nursing student 
mentor, and is an adjunct faculty member at the University of Cincinnati. 
Thoman began her nursing career five years ago at the medical center. She 
was chosen to be a preceptor for the Dedication Education Unit through the 
University of Cincinnati’s College of Nursing.

In June, the ONA filed five unfair labor practice charges with the National 
Labor Relations Board against the medical center. The basis for the charges 
include serious violations of federal law, such as discharging an employee for 
engaging in federally protected concerted activity and acts by the employer 
that interfere with, restrain or coerce its employees in the exercise of their 
federally protected union rights. The union has demanded that the hospital 

reinstate Donaldson and remove Thoman’s disciplinary letter. The grievance 
hearing for the two union officers was postponed at least three times,  the most 
recent on Aug. 28. No new hearing has been scheduled.

Union members have been actively fighting for changes at the hospital, such 
as critical staffing, nurse retention, and rest and meal breaks for nurses. The 
nurses say the medical center’s actions to stop their momentum is alarming 
because their advocacy is focused on positive changes to the hospital. The 
illegal tactics employed by the hospital have only added fuel to the fight. For 
example, earlier this summer, the RNA held a rally with community allies to 
demand the medical center put an end to its union-busting antics.

“Our local really found our voice through our last contract fight, and now 
the hospital is trying to take out our leadership with this attack,” says Thoman. 
“To have the support of the Cincinnati labor community and the public was 
wonderful. The rally was truly a summer solidarity celebration.”

The RNA has launched a petition to reinstate Donaldson and rescind the 
warning against Thoman; the union has also called on the medical center 
to listen when the nurses tell the hospital what they need to do their jobs 
and continue their effort to put patients first. The RNA has also planned an 
informational picket on Sept. 10.

Show your support for our nurses who are fighting for a voice at work by 
adding your signature to the petition at www.DontSilenceCincyNurses.com.
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Category A Ohio Nursing Law and Rules
All RNs and LPNs licensed in Ohio are required 

to complete one (1) contact hour of Category A for 
renewal. This contact hour is directly related to the 
Ohio Nurse Practice Act and the rules of the Ohio 
Board of Nursing.

To qualify as Category A, the CE must be 
approved by an Ohio Board of Nursing (OBN) 
Approver, or offered by an OBN approved provider 
unit headquartered in the state of Ohio.

All of the courses below meet this requirement 
and can be taken at www.ce4nurses.org.

Basics of Professional Boundaries and 
Sexual Misconduct for Nurses

DESCRIPTION: This independent study has 
been developed for nurses who wish to learn 

more about professional boundaries and sexual 
misconduct relative to nursing practice.

OUTCOMES: The nurse will have enhanced 
knowledge of professional boundary issues as well 
as identify what a nurse should do if a boundary 
crossing or violation should occur.

1.4 contact hours of Category A (Law 
and Rules) will be awarded for successful 
completion of this independent study.

Expires 11/1/2020

Continuing Education & Professional 
Development: Ohio Law & Ethics 
(Category A) Webinar

OUTCOME: The learner will self-report an 
increase in knowledge related to 4723-14 and 

This activity provides 4.7 contact hours.

Thursday, November 14th 2019  |  9:00AM – 4:00PM 

Registration Required: 
http://bit.ly/OHSTDUpdate 

Location
Ohio Center for Occupational Safety and Health

Rooms D&E
13430 Yarmouth Drive
Pickerington, OH 43147

OHIO STD UPDATE

FOR SOME OF OUR MOST ELITE SOLDIERS,
THE PATIENT’S HEALTH IS THE PRIMARY MISSION.

Becoming a nurse anesthetist and officer on the U.S. Army health care team is an 
opportunity like no other. It’s a chance to provide specialized care to patients requiring 
general anesthesia, respiratory care, cardiopulmonary resuscitation and fluid therapy. 
Within this multidisciplinary team, you will be a leader - not just of Soldiers, but in 
health care.

See the benefits of being an Army medical professional at recruiting.army.mil/mrb or 
call 614-481-8858.

Mental Health Services is looking for Registered 
Nurses for our state-of-the-art 16-bed psychiatric 
inpatient unit located in Springfield, Ohio. 

We currently have FT positions, working either 7A-7P or 
7P-7A and every 3rd weekend. 

FT Behavioral Health Out Patient Clinic Positions also 
available. These are Monday-Friday, 8AM-5PM in 
Community Nursing. May require some travel as needed 
for patients. 

PT and PRN positions also available. 

Visit our website at www.mhscc.org or email a resume to 
Nicole.nickell@mhscc.org with the subject NURSING

the ethical importance of maintaining their own 
professional development.

1 Category A contact hour will be awarded 
with successful completion.

Expires 3/1/2021

Gone Fishin’: Trolling for Strategies 
to Stay Current with Nursing Law and 
Rules

DESCRIPTION: This study has been designed 
to enhance the nurse’s ability to find information to 
stay up-to-date on Ohio nursing law and rules.

1.8 contact hours of Category A (Ohio 
Nursing Law and Rules) will be awarded for 
successful completion of this independent 
study.

Expires 5/1/2020

Mandatory Reporting of Elder Abuse & 
Nursing Clinical Judgment (Category A 
Webinar)

OUTCOME: The learners will identify one way to 
utilize nursing judgment in the assessment and/or 
reporting of elder abuse.

1 Category A contact hour will be awarded 
with successful completion.

Expires 5/1/2020

Nursing Process and Clinical Judgment: 
Ohio Board of Nursing Law and Rules

DESCRIPTION: The Ohio Board of Nursing 
operates under Chapter 4723 of the Ohio Revised 
Code (4723 ORC), which provides the law 
regulating the practice of nursing in Ohio. The law 

http://nursing.osu.edu/certificates
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South Lake Hospital♥ CARING FOR YOU
AND ABOUT YOU ♥

South Lake Hospital has Nursing 
Opportunities in the following areas:

ICU • Cath Lab 
OR • PACU • Same Day 

CDU • PCU • ED
Intermediate Cardiac Care

We offer competitive wages including shift differentials 
and clinical ladder, along with a dynamic benefits 

package that includes: health, dental, vision, disability, 
life, 401k, paid time off, and on-site fitness center.

For a full listing of positions and to apply online, please visit: www.southlakehospital.com
For assistance, please contact Human Resources:

1900 Don Wickham Drive • Clermont, FL  34711 • 352.394.4071 Extension 7120

specifies the scope of practice for both registered 
and licensed practical nurses. Rules (chapter 
4723 of the Ohio Administrative Code or 4723 
OAC) provide more structure for how the nurse 
is expected to carry out components of the law, 
including scope of practice. This study describes 
how the licensed nurse is expected to use nursing 
process and critical thinking to remain in adherence 
with law and rule.

OUTCOME: The learner will be able to 
describe how use of clinical judgment aligns with 
expectations cited in Ohio Board of Nursing Law 
and Rules (Category A).

1.6 contact hours of Law and Rules 
(Category A) will be awarded for successful 
completion of this independent study.

Expires 11/1/2020

Ohio Nursing Law & Rules: Continuing 
Education Requirements for Re-
Licensure

OUTCOME: The learner will demonstrate 
sufficient knowledge related to the laws and rules 
related to CE requirements for nursing re-licensure 
by achieving a score of 70% or greater on a post-
test.

1 Category A contact hour will be awarded 
with successful completion.

Expires 6/11/21

Ohio Nursing Law and Rule – Current 
Issues in Practice

DESCRIPTION: This independent study has 
been designed to enhance the nurse’s ability to find 
information to stay up-to-date on the Ohio nursing 
law and rules.

OUTCOME: The learner will have an increased 
knowledge related to current issues in nursing 
practice in Ohio and the laws surrounding them.

1 contact hour of Category A (Ohio Nursing 
Law and Rules) will be awarded for successful 
completion of this independent study.

Expires 9/30/2020

Ohio Nursing Law and Rules: The 
Basics That Every Nurse Needs to Know

DESCRIPTION: This independent study has 
been developed for nurses who are new to Ohio 

and who must complete two contact hours of 
continuing education on Ohio Law and rules in 
order to be eligible for licensure by endorsement.

OUTCOME: The nurse will have an increased 
knowledge of Ohio Nursing Law and Rules as it 
pertains to their practice.

2.0 contact hours of Nursing Law and Rules 
(Category A) will be awarded for successful 
completion of this independent study.

Expires 5/1/21

Social Media and Professional 
Boundaries: Legal and Ethical 
Perspectives (Webinar)

DESCRIPTION: This video course has been 
developed to give nurses a better understanding 
of the responsibilities/requirements when using 
social media in the workplace and around patients/
families.

OUTCOME: The learner will identify one 
concept learned in how to manage social media 
in order to maintain professional boundaries, 
prevent violations of nursing law, rules and promote 
professional ethics.

1.0 contact hour of Law and Rules (Category 
A) will be awarded for successful completion of 
this webinar.

Expires 12/1/2020

Speaking Up for Safety: The Nurse’s 
Role in Carrying Out Medication Orders

OUTCOME: The learner will demonstrate 
sufficient knowledge related to the legal and ethical 
principles of medication safety and nursing practice 
by achieving a score of 80% or higher on post-test.

1 Category A contact hour will be awarded 
with successful completion.

Expires 5/31/2021

The Ohio Nurses Association is 
accredited as a provider of 
continuing nursing education by 
the American Nurses Credentialing 
Center’s Commission on 

Accreditation. (OBN-001-91)
All of these studies can be accessed at: www.

CE4Nurses.org.

Rosedale Green is a next-
generation option for memory 
care, rehab and long-term 
care that puts the personal 

independence of residents first. 

We are currently seeking:
• RN Dementia Clinical Care Coordinator FT
• LPN’s/RN’s FT & PT 2nd, PT 1st and PT 3rd 

shifts, Baylor Program

We offer excellent health ins., generous PTO, 
competitive salary, tuition reimb., encouraged 
personal growth, great reputation, safe home-like 
environment and much more!

To be a part of our Great Team, visit our website at 
www.rosedalegreen.org/careers, send resumes to 
kknochelman@rosedalegreen.org or call 859-431-2244.

Now Hiring:
Northeast Ohio Correctional Center, Youngstown

LPN, FT & PRN  l RN, PRN

New Licensed Graduates Welcome!
Competitive Salary 

CoreCivic is a Drug Free Workplace & EOE - M/F/Vets/Disabled.

Career Opportunities You’ve 
Been Waiting For!

Security is always with you!

To learn more, please contact:
Cyndy at 520.262.5736

Apply online at jobs.corecivic.com
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CONTINUING EDUCATION
The Importance of Title Protection in Healthcare

Disclosures:
• There is no conflict of interest among anyone 

with the ability to control content for this 
activity.

• 0.7 Contact Hour will be awarded with 
successful completion: reading entire study 
and completing the pre-work survey and 
evaluation (available at www.ce4nurses.org)

• Expiration: 9/30/2021
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History of the word “Nurse” 
What do you think of when you hear the word 

nurse? 
“A person who cares for the sick or infirm” 
“A licensed health-care professional…who is 

skilled in promoting and maintaining health”
(Merriam-Webster, n.d.) 

The word nurse (ners) has origins from the 
latin nutricius, meaning person that nourishes. 
Nursing comes from “to nourish” (Online etymology 
dictionary, 2019). Today the word is used in 
reference to nursing an infant child as well as to 
the practice of nursing. In both uses, you can see 
the applicability of its origin, to nourish. Nursing 
mothers are providing their infant with nourishment 
and food to grow and thrive. Those practicing 
nursing are nourishing their patients in a variety 
of ways not just by tending to their wounds and 
alleviating their pain, but by nourishing their 
soul through compassionate care, empathy and 
emotional support.

Nurses today work in a variety of settings, more 
than ever before. Not only are nurses caring for 
the sick, but they are aiding in health promotion, 
disease prevention and management, health literacy 
and education. 

According to the American Nurses Association 
(ANA), Registered Nurses (RNs):

• Perform physical exams and health histories 
before making critical decisions

• Provide health promotion, counseling and 
education

• Administer medications and other personalized 
interventions

• Coordinate care, in collaboration with a wide 
array of health care professionals (American 
Nurses Association, n.d.) 

The word nurse carries significant respect and 
honor. The public has awarded nursing as the most 
trusted profession for 17 years in a row (Brenan, 
2018). Nurses have worked hard for years to earn 
that title and to proudly display RN, Registered 
Nurse, on their name badge. 

The title ‘nurse’ is not currently protected across 
America. According to ANA, “At least 39 states are 
known to have language in their Nurse Practice Act; 
either explicit in restricting use of the title “nurse” 
to only those who are licensed or implicit language 
restricting use of any words implying the individual 
is a licensed nurse” (ANA, 2013). 

Title identification and protection is important 
because a profession’s standards and scope 
of practice hinge on not only education and 
preparation, but also statute and rules that surround 
it. The title of nurse is no exception. Legislation 
continues to pop up across the United States that 
is related to title protection and more specifically, 
those who can call themselves nurses. 

Senate Bill (SB) 131 was introduced in the Ohio 
state Senate by Senator Steve Huffman (R- Tipp 
City) on April 18, 2019, with the intent to change 
the title of veterinary technician to veterinary nurse. 
SB 131 was referred to the Senate Agriculture and 
Natural Resources Committee on May 29, 2019 
and had its first hearing on June 26, 2019. The bill 
is a reintroduction of similar legislation (HB 501 and 
SB 337) from the last Ohio General Assembly that 
successfully reported out of committee, passed the 
House floor, but did not advance through the Senate 
prior to the end of the last legislative session. 

Individuals have asked why Ohio was targeted 
as one of the first states to introduce legislation 
to change a registered veterinary technician to 
registered veterinary nurse. It was introduced in 
Ohio because our state statute does not protect the 
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title “nurse.” “Registered Nurse,” “RN,” “Advanced 
Practice Registered Nurse,” “APRN,” “Licensed 
Practical Nurse,” and “LPN” are all protected titles, 
however, “nurse” on its own is not. 

The Ohio Nurses Association (ONA), along 
with 36 other state nurses’ associations and 
the American Nurses Association, continue to 
adamantly oppose SB 131 and any language that 
threatens to weaken the title of nurse. Association 
opposition comes from a longstanding belief that 
title protection safeguards the public. “Restricting 
use of the title “nurse” to only those individuals 
who have fulfilled the requirements for licensure 
as outlined in each state’s nurse practice act 
is a protection for the public against unethical, 
unscrupulous, and incompetent practitioners. Nurse 
practice acts describe entry level qualifications 
such as education, practice standards and code of 
conduct for continued privilege to practice nursing” 
(American Nurses Association, 2013, para. 3).

The title “nurse” has always been linked to the 
care of humans—and prior to 1903, anyone could 
call themselves a nurse and practice nursing in the 
United States. Moreover, nurses in Ohio formed the 
Ohio Nurses Association in 1904 so we would have 
a powerful platform for the protection, promotion 
and advancement of our profession, beginning with 
Ohio’s Nurse Practice Act. For over one-hundred 
years, nurses have fought to establish standards 
of practice and licensure. Through these regulatory 
efforts, the nursing profession has protected 
the public and nurses’ credibility. Furthermore, 
licensure through state statutes limits the use of 
the title “registered nurse” and “licensed practical 
nurse.” In Ohio, the Nurse Practice Act, Ohio 
Revised Code 4723.03 (A), explicitly states that:

“(A) No person shall engage in the practice of 
nursing as a registered nurse, represent the 
person as being a registered nurse, or use the 
title “registered nurse,” the initials “R.N.,” or any 
other title implying that the person is a registered 
nurse, for a fee, salary, or other consideration, 
or as a volunteer, without holding a current, 
valid license as a registered nurse under this 
chapter.” It also states in ORC 4723.03 (E): “No 
person shall use the titles or initials “graduate 
nurse,” “G.N.,” “professional nurse,” “P.N.,” 
“graduate practical nurse,” “G.P.N.,” “practical 
nurse,” “P.N.,” “trained nurse,” “T.N.,” or any 
other statement, title, or initials that would imply 
or represent to the public that the person is 
authorized to practice nursing in this state” 
except for licensed nurses.

Furthermore, immediately after defining the term 
“registered nurse,” the Ohio Revised Code 4723.01 
states:

Continuing Education continued on page 10

http://ursuline.edu/breen
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What’s in a Title? 
Title Credentials
Nurse Practitioner CNP, APRN
Nurse Anesthetist, 
Nurse Anesthesiologist* CRNA

Doctor DNP, PhD, MD, DO, PsyD, EdD, DDS, 
DVM (and more)

Physician *title protected MD, DO
Nurse RN, LPN, LVN
Nurse-Midwife CNM
Registered Nurse *title protected RN

While these may seem like just letters or titles, there are serious 
implications for practice. Healthcare professionals must be diligent in 
clarifying their position and credentials. For example, when you hear 
the term, doctor, what do you think of? How do you know if it’s a nurse 
researcher, with his PhD? Or a surgeon with her MD? 

Now imagine how confusing this could be for patients and non-healthcare 
professionals. As healthcare professionals we know there is a significant 
difference between a psychologist with a PhD and a psychiatrist with an MD, 
for example. A patient, however, may not be familiar with the key differences 
between the two.

As stated above, those not licensed as a nurse may not refer to 
themselves as one, but we must be just as careful with the rest of the titles 
in order to make sure our patients and clients understand. It is our duty to 
explain who we are and what we are here to do, each and every time we 
encounter a patient.

There has been much discussion on the issue in recent years as 
more nurses are obtaining doctoral degrees. According to the American 
Association of Colleges of Nursing, from 2017-2018 the number of DNP 
graduates increased from 6,090 to 7,039 (American Association of Colleges 
of Nursing, 2019). In 2011, the percentage of nurses holding a doctorate 

Continuing Education continued from page 9

(B) “Practice of nursing as a registered nurse” means providing to individuals 
and groups nursing care requiring specialized knowledge, judgment, and 
skill derived from the principles of biological, physical, behavioral, social, 
and nursing sciences. Such nursing care includes: 

(1) Identifying patterns of human [emphasis added] responses to actual or 
potential health problems amenable to a nursing regimen; 

(2) Executing a nursing regimen through the selection, performance, 
management, and evaluation of nursing actions; 

(3) Assessing health status for the purpose of providing nursing care; 
(4) Providing health counseling and health teaching; 
(5) Administering medications, treatments, and executing regimens 

authorized by an individual who is authorized to practice in this state 
and is acting within the course of the individual’s professional practice; 

(6) Teaching, administering, supervising, delegating, and evaluating 
nursing practice. 

Additionally, 4723.03 of the Revised Code discusses unlicensed practice: 
(A) No person shall engage in the practice of nursing as a registered nurse, 
represent the person as being a registered nurse, or use the title “registered 
nurse,” the initials “R.N.,” or any other title implying that the person is a 
registered nurse, for a fee, salary, or other consideration, or as a volunteer, 
without holding a current, valid license as a registered nurse under this 
chapter. 

ONA believes that the definitions explicitly defined in the Ohio Revised 
Code 4723 protect the practice of nursing and changing the title of veterinary 
technician to veterinary nurse would undermine title protections and the 
“practice of nursing” that have been secured through Ohio’s state statute. While 
actively opposing SB 131, ONA is proactively discussing potential sponsors 
to introduce language that would strengthen our current title protection and 
reserve the title “nurse” to individuals who provide human care. 
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degree was less than 1%, with a forecast and goal 
to double that number by 2020 (Feeg & Nickitas, 
2011). With both the number of programs and 
graduates increasing, nurses are increasingly 
obtaining doctorate degrees and earning the 
privilege of being called “Doctor.”

A nurse practitioner, who obtains a doctoral 
degree such as a PhD or DNP, may be referred 
to as “Doctor.” In a 2013 position statement, the 
Emergency Nurses Association (ENA) stated: 
“This title in the discipline of nursing is central to 
establishing collegial, collaborative relationships 
with all members of the healthcare team by 
recognizing a higher educational level that 
nurses bring to the arena” (Emergency Nurses 
Association, 2013, p. 1). 

However, the American Medical Association 
(AMA) argues about “misrepresentation” in passed 
Resolution 211, stating that doctoral-prepared 
nurses referring to themselves as doctor will only 
confuse patients and mislead them into believing 
their care is being provided by a physician 
(Klein, 2007). The important takeaway from 
this is that nurses, regardless of credential, are 
responsible for clearly communicating their role 
and credentials with each patient encounter. Clear 
identification of roles and credentials is essential 
to safe, effective patient care. Each role should 
be respected for its individual contribution to the 
healthcare team. 

The rules governing nursing in the state of Ohio, 
OAC 4723-4-06, states:

(C) At all times when a licensed nurse is engaged 
in nursing practice and interacting with the 
patient, or health care providers on behalf of the 
patient, through any form of telecommunication, 
the licensed nurse shall identify to each patient 
or health care provider the nurse’s title or initials 
set forth in division (E) of section 4723.03 of the 
Revised Code to identify applicable licensure 
as a registered nurse, licensed practical 
nurse, certified nurse-midwife, certified nurse 
practitioner, certified registered nurse anesthetist, 
or clinical nurse specialist.

Title Protection: Not Just for Registered 
Nurses

Title protection has been in the news lately 
regarding more than just the title of ‘nurse.’ The 
American Association of Nurse Anesthetists 
(AANA), the national professional association of 
nurse anesthetists, recently voted and approved 
the use of “nurse anesthesiologist” (The 
Committee For Proper Recognition for CRNAs, 
2019) (American Society of Anesthesiologists, 
2019). While some states have approved this 
descriptor, it is not widely accepted across the 
country. 

There is much discussion around the 
importance of titles and what it implies to the 
public. CRNAs strive to make their role clear to 

patients and believe by changing their title to 
nurse anesthesiologist they can do so. However, 
opponents of the change argue that this does 
not do an effective job of differentiating nurse 
anesthesiologists from anesthesiologist that 
are physicians. (The Committee For Proper 
Recognition for CRNAs, 2019). The American 
Society of Anesthesiology adamantly opposes this 
change and calls it “misleading” and an effort to 
“dismantle the successful and proven anesthesia 
care team model at both state and federal levels” 
(American Society of Anesthesiologists, 2019, 
para. 1). 

Where do we go from here?
The Future of Nursing 

Safeguarding the title of nurse provides 
professionals, as well as the community at-large, 
needed security in knowing what is meant by 
that term. With the healthcare industry drastically 
changing, people should know what to expect 
when being cared for by a nurse. This is especially 
true since the role of the nurse has rapidly evolved 
over the years and is expected to continue on this 
trajectory of growth and change.

In 2008, the Robert Wood Johnson Foundation 
(RWJF) and the Institute of Medicine (IOM) began 
a study on the Future of Nursing. This was a two-
year initiative to report on recommendations for the 
Nursing profession. Of the four main messages 
that resulted, three were directly impacted by how 
we define the word “nurse.” They are:

1) That nurses should practice to the full extent 
of their education and training,

2) That nurses should be full partners 
with physicians and other health care 
professionals in redesigning health care in 
the United States,

3) And that effective workforce planning and 
policy making will require nurses to collect 
better data and information (Institute of 
Medicine, 2011).

The committee that was established for this 
study recognized that the nursing profession 
is the largest of the health care workers. For 
that reason, they stated that nurses have an 
opportunity to be leaders in improving the system. 
They prioritized future demands for care to be 
safe, patient-centered, accessible, affordable, 
and have quality outcomes. Primary care and 
prevention would be the focus, giving rise to 
needed systematic changes in healthcare. Nursing 
are moving from acute care to new roles such as 
coaches for chronic conditions, care coordinators 
for transitional care, and other front-line positions 
in public health. Nurses are expanding their roles 
regarding informatics and technology. 

Nurses will continue to be, as described by the 
business world, “disruptive innovators,” forcing 

Continuing Education continued on page 12
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nurse leaders to become more “innovator-friendly” 
and accommodate this rise in nurse entrepreneurs 
and inventors (Fuller & Hansen, 2019). Nurses are 
creating improvements in the healthcare industry 
that may start out small, but end up changing 
the way patients receive care. An example of 
this is Nurse Practitioners setting up clinics in 
unconventional locations such as Walmart to 
increase access to care in lower socioeconomic 
communities (Fuller & Hansen, 2019). It worked so 
well that these clinics are now seen in a myriad of 
places.

Many things must take place for this growth in 
nursing to be seamless. Such things as effective 
leadership would be needed to empower nurses to 
deal with the pressures of these changes (Institute 
of Medicine, 2011). Unique nurse identifiers will 
have to be created and used in electronic health 
records to demonstrate nurses’ contributions in 
the value-based reimbursement (Sensmeijer, et 
al., 2019). Nurses in Informatics will have to be 
data specialists to interpret the vast amount of 
information collected regularly (Carroll, 2019). 
Nurses will need to continue using their voice in 
policies, procedures, regulatory and accreditation 
standards to influence systems. As the world 
becomes more global, nurses will need to focus 
on this globalization. No matter the country, this 
profession shares the desire to make changes 
so that our communities are healthier (Cipriano, 
2018).

There is no doubt that nursing roles are 
definitely evolving. One basic concept of what 

Continuing Education continued from page 11 is yet to come, however, is that nurses need to 
protect their title so that the understanding of the 
word is consistent throughout our communities.

As you can see, it is imperative that now 
more than ever, nurses must advocate for title 
protection. Nurses must emphasize that nursing is 
the care of humans in a variety of settings. Our 
profession is unique and needs to be recognized 
as such.

For more information on how you can get 
involved, visit http://ohnurses.org/advocacy/.
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Moral Injury continued from page 1
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Submitted Question:
Nurse Jesse, I heard that there is a new DNR form in Ohio. Is this true? 

Answer:
Yes! Effective September 1, 2019, a new DNR form is available in Ohio. 

According to the Ohio Department of Health, “The form is one page and includes 
the DNRCC and DNRCC-Arrest choices, the DNR Protocol, and information 
regarding the protections provided to health care providers, and instructions. All 
existing DNR order forms will continue to be honored and are valid until revoked 
by the individual.”

For more information, visit https://www.ce4nurses.org/ohio-dnr-education/.
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MEMBER UPDATE
• Three free CE: Take advantage of these three Free Courses until October 1st, 

2019! 
- Speaking Up for Safety: The Nurses Role in Carrying Out Medication 

Orders – 1 Category A Contact Hour (Nursing Law & Rules)
- Pressure Injuries Webinar – 1 Contact Hour
- Mandatory Reporting of Elder Abuse & Nursing Clinical Judgment – 1 

Category A Contact Hour (Nursing Law & Rules)

• Save the Date: 3rd Annual Nurse Wellness Conference – Friday, March 20, 
2020. Stay tuned for more details!

• Don’t forget to register for the Cornelius Leadership Conference – October 
11th at The Westin, Cincinnati. Only $99! Conference features Linda Aiken 
and a CE Webinar bundle. Register at https://my.ohnurses.org/nc__
event?id=a0l2J000008pXeuQAE. Please note: Registration for the Cornelius 
Conference is separate from full Convention registration.

• Volunteer Opportunities: The Council on Practice and Continuing Education 
Council will be recruiting new members! Please visit connect.ohnurses.org 
and click on Volunteer for more details and to apply!

• Reminder! Please renew your license prior to September 16th to avoid a late 
fee! Renew before October 31st to avoid suspension!

The Ohio Nurses Association is accredited as a provider of continuing nursing 
education by the American Nurses Credentialing Center’s Commission on 
Accreditation. (OBN-001-91)

REMINDER!
RNs and APRNs – Please renew your license prior to 

September 16th to avoid a late fee! Renew before
October 31st to avoid suspension!

When you join 
our team...

...you join a 100-bed inpatient hospital that includes a robust group 
of physician clinics, many offsite facilities and multiple specialty 
services. We offer endless opportunities for growth, change and 
support to our TEAM of over 700 associates. If you seek to be part 
of an organization that provides nationally recognized health care 
and has major expansion plans in process, apply now!

 OUR CURRENT OPPORTUNITIES:
ICCU RN - We have FT, PT and PRN positions available in our ICCU for 8 hour and 12 hour shifts (varied times). The 
position requires conscious sedation and cardiac classes.

STAFF RN - We have positions available in our Med/Surg. Department for 12 hour shifts (7p-7:30a OR 7a-7:30p), 72 hours 
per pay and 48 hours per pay. Graduate of accredited school of nursing is required, in addition to current BLS certification. 

Please visit our website for further details.

Benefits to working at Mary Rutan Hospital:
•  Sign-on bonus      •  Low nurse to patient ratios      •  12 hour shifts

•  Part-time and full-time positions available      •  RN to BSN paid at 100%

Current employees not eligible for sign-on bonus

Our TEAM members enjoy a competitive salary and robust benefit package which includes paid 
time off, health insurance with low deductibles and co-pays, 7.82% pension contributions, life 
insurance, sick time, short term disability to name a few, along with many opportunities for 
personal and professional growth. If interested, apply online or in person at Mary Rutan Hospital, 
Human Resources, 205 E. Palmer Rd., Bellefontaine, OH 43311, Monday - Friday, 8 a.m. - 5 p.m. 

Learn more by visiting
maryrutanhospital.org

or calling (937) 599-7009

EQUAL OPPORTUNITY EMPLOYER M/F

LOVE WHAT YOU DO & 
WHERE YOU DO IT!

For Ohio nurses only

GET 25% OFF ALL CEs
Use code “OHNurse25” 

at checkout

http://galencollege.edu/careers
http://indwes.edu/nursing
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For a full list of benefits, visit connect.ohnurses.org/profile/benefits 

' 
� 

IR\NI&.. OHIO NURSES
\\:di n'-.ASSOCIATION A powerful network of remarkable nurses. 

EXPANDING
 EXPERIENCE
Earn your D.N.P. or 
graduate certificate from 
The University of Toledo 
College of Nursing.

Areas of specialization include:
n Adult-Gerontology Primary Care Nurse   
 Practitioner
n Family Nurse Practitioner
n Nursing Education
n Primary Care Pediatric Nurse     
 Practitioner 
n Psychiatric Mental Health Nurse     
 Practitioner
Many programs can be completed 100% online.
Ready to expand your expertise?
Enroll today!
Learn more at utoledo.edu/nursing.

FUELING TOMORROWS

http://nursing.msu.edu
mailto:tewillti%40msu.edu?subject=


Learn more at UCNursing.online

http://mercy.com/careers
http://www.esc.edu/anaoh


http://start.sienaheights.edu/minurse







