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McKinney

President’s Column

2019 Annual Meeting, State Convention,
& APRN Pharm Conference

REGISTRATION IS STILL 
OPEN

See Inside For More Details
—

www.scnurses.org/
event/2019SCNAConvention

October 24-26, 2019
Hilton Greenville | Greenville, SC

45 West Orchard Park Drive

Greenville, SC 29615

$129.00 hotel rate while supplies last.

Tena Hunt McKinney, PhD, APRN, PMHNP-BC
SCNA President

Medical care accounts 
for only 10-20% of the 
modifiable contributors to 
health outcomes (i.e. length 
and quality of life). Social 
determinants of health (SDoH) 
make up the other 80-90% of 
health factors and include:

• 10% environmental 
factors

• 30% health 
behaviors (which are 
moderated by social 
environments)

• 40% socioeconomics 

Thus, medical care alone will not change 
health outcomes. Significant improvements 
in national health indices are only possible 
by addressing SDoH (Lathrop, 2013). This 
works well for nursing because caring for the 
whole person and the social conditions which 
help or harm health are imbedded in the 

very foundation of our profession (Neumann, 2010). 
Florence Nightingale observed a strong association 
between a population’s health and its’ economic 
prosperity. She championed health equity in her work 
(Hassmiller, 2015). Social activism is an important 
part of our professional heritage. Nightingale 
encouraged nurses to think broadly about the health 
of patients. Direct patient care must simultaneously 
treat the social and health needs of populations 
especially the disadvantaged. 

Health equity is providing every person with 
the same opportunity to be healthy regardless of 
their race, gender, age, economic conditions, social 
status, environment and other socially determined 
factors (Live Healthy SC, 2019). It does not mean 
standardizing all care or everyone having the same 
things. We are called to meet people where they 
are and provide what is needed to improve their 
health. Increasing awareness of ‘upstream’ factors 
influencing health will help us effectively speak out 
and act for the good of our clients in our daily lives. 
The South Carolina Health Equity Plan is under 
development now to support the Live Healthy SC 
State Health Improvement Plan 2018-2023. As 
a member of SCNA, you have representation on 

Nurses found Leading while Living

President’s Column continued on page 2
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the steering body of Live Healthy SC (Alliance for 
a Healthier SC). The SC State Health Improvement 
Plan is a statewide collaborative effort and includes 
the following priorities:

1. Resilient Children- building safe and 
supportive environments

2. Chronic Health Conditions- promote healthy 
lifestyles and environments that prevent 
chronic conditions

3. Behavioral Health- create a sustainable 
system of behavioral health care

4. Health Care Transformation- address factors 
outside of healthcare that affect health; link 
resources and supports to care.

5. Factors that Affect Health- create livable 
environments that improve the conditions in 
which people live, work, pray and play. 

Please notice how many times the word 
“environment” is used in the priorities. The 
examination room is a grain of sand in the scope 
of our patients’ environments. So, our leadership 
actions must include potential levers and influencers 
in addition to what is done and said in the exam 
room. The easiest way to accomplish this is by 
advocating for health in all aspects of life, anywhere 
you have a voice or a vote. 

A key concept is being prepared to provide health 
information at the ‘teachable’ moment whether 
in the board room, on a construction project, 
council meeting, or at baseball practice. Leading 
smart, not hard means leveraging ‘hot’ topics of 
public concern for profession-positive and health 
promotion conversations. Profession-positive 
means educating the public about what nurses do 
and can do to improve health for all. An example 
of health promotion support would be advocating 
for neighborhood sidewalk expansion or voting for 
biannual health fairs as a member of the church 
vestry. Leading while living is a natural means to 
effectively advocate for ourselves, our neighbors, 

patients, and communities. And if 4 million people 
are doing it, that’s real impact for our profession and 
disadvantaged populations! 

• Be informed about policy agendas of 
candidates and legislators

• Engage on every level within your sphere of 
influence to promote health

• Trust yourself! Nurses are critical to 
addressing priority health needs, SDoH, and 
health equity 

The concept of Health in All Policies/Places 
originated from the World Health Organization 
(WHO) and centers on the promotion of health, the 
achievement of health equity, and the realization 
of health as a human right. Health in All Policies 
is beginning to be discussed in American policy-
making circles. This framework holds policy-makers 
accountable for the health impacts of all policies. 
As professionals committed to optimal health and 
quality of life, nurses must put on their ‘health impact! 
3-D glasses’ when considering policies on the most 
local level- workplaces, homes, schools, churches, 
community groups, city/county government, etc. 
Something as innocuous as zoning of residential 
properties for commercial use could have major 
impact on the health in a community. Be awake and 
aware. 

Upcoming!
SCNA along with ANA, 60 national nursing 

groups, and the World Health Organization will 
be celebrating the 200th anniversary of Florence 
Nightingale’s birth through the Nursing Now! 
campaign. The purpose of Nursing Now! is to 
improve global health by raising the profile and status 
of nurses worldwide. 

Be a part of the WAVE by renewing, re-
establishing, or beginning your membership in 
SCNA today. Don’t wait— our patients need us 

and we need each other!!
www.scnurses.org

$24 per month autodraft- Simple and 
less than a latte/day

Special rates for new nurses, seniors, 
unemployed

2019 Board of Directors
President – Selina Hunt-McKinney

President-Elect – Kelly Bouthillet

Secretary/Treasurer – Amelia Joseph
Commission Chair –  

Public Policy/Legislation – Jessica Stricklin

Commission Chair – Professional Advocacy  
and Development – Teshieka Curtis-Pugh

Director, Seat 1 – Jada Quinn
Director, Seat 2 – Christina Branham

APRN Chapter Chair (Ex-Officio) – Jaime Cuff

Clinical Nurse Leader (Ex-Officio) – Vacant
Nurse Educator Chapter Chair  
(Ex-Officio) – Andrietta Barnett

Piedmont District Chapter Chair  
(Ex-Officio) – Vacant

Psychiatric-Mental Health Chapter Chair  
(Ex-Officio) – Kim Gilmore

Women and Children’s Health Chapter Chair  
(Ex-Officio) – Mary Wessinger

SNA-SC President (Ex-Officio) – Haleigh Clutters

SCNF President (Ex-Officio) – Elaine Reimels

CEO and Lobbyist – Judith Curfman Thompson

Assistant to the CEO – Rosie Robinson 

The South Carolina Nurse (ISSN 1046-7394) is 
published quarterly every March, June, September, 
December and by the South Carolina Nurses Association, 
a constituent member of the American Nurses 
Association, 1301 Gervais Street, Suite 802, Columbia, 
SC 29201, (803) 252-4781, website: www.scnurses.org. 
Subscription fees: Members $2 per year included in dues 
as a membership benefit, Institutional subscriptions, $40 
per year. Single copies $10. 

Readers: Send address changes to South Carolina 
Nurses Association, 1301 Gervais Street, Suite 802, 
Columbia, SC 29201.

For advertising rates and information, please 
contact Arthur L. Davis Publishing Agency, Inc., 517 
Washington Street, PO Box 216, Cedar Falls, Iowa 
50613, (800) 626-4081, sales@aldpub.com. SCNA 
and the Arthur L. Davis Publishing Agency, Inc. reserve 
the right to reject any advertisement. Responsibility for 
errors in advertising is limited to corrections in the next 
issue or refund of price of advertisement.

Acceptance of advertising does not imply endorsement 
or approval by the South Carolina Nurses Association 
of products advertised, the advertisers, or the claims 
made. Rejection of an advertisement does not imply a 
product offered for advertising is without merit, or that 
the manufacturer lacks integrity, or that this association 
disapproves of the product or its use. SCNA and 
the Arthur L. Davis Publishing Agency, Inc. shall not 
be held liable for any consequences resulting from 
purchase or use of an advertiser’s product. Articles 
appearing in this publication express the opinions of 
the authors; they do not necessarily reflect views of the 
staff, board, or membership of SCNA or those of the 
national or local associations.
 
South Carolina Nurse Copy Submission Guidelines:
All SCNA members are encouraged to submit material 
for publication that is of interest to nurses. The South 
Carolina Nurse also welcomes unsolicited manuscripts 
written by members. Article submission is preferred in 
MS Word format and may be up to 1000 words. When 
sending pictures, please be certain to label them 
clearly since the editors have no way of knowing who 
persons in the photos might be. Preferred submission 
is by email to Rosie@scnurses.org. Please do not 
embed photos in Word files, but use jpg files. All 
articles submitted are subject to editing by the SC 
Nurse editorial staff.

South Carolina Nurse Editorial Staff: 
Judith Curfman Thompson, Executive Editor
Rosie Robinson, Assistant EditorThe mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 

membership organization to promote and advocate the role of the registered nurse to improve health for all.

President’s Column continued from page 1

S§W§B
Sweeny wingate & Barrow P.a.

We have experience with all levels of administrative review, 
including cases before the South Carolina Board of Nursing

attorneyS at Law

 Benson H. Driggers Martin S. Driggers Jr. 
 e§ Bhd@SwBLaw.com e§ mSd@SwBLaw.com

1515 Lady St., Po Box 12129
coLumBia, Sc 29211

t§ 803-256-2233  F§ 803-256-9177
w§ www.SwBLaw.com

Clinical Nursing Instructors
needed for the Practical Nursing

 and Associate Degree Nursing Program

Qualifications:
• Practical and Associate Degree Instructors: Minimum of 

BSN, MSN preferred with 2 years recent clinical experience 
and current and valid SC nursing license.

Interested persons should submit resume and 
unofficial transcripts to Kimberly Cochran at 
cochrank@midlandstech.edu.

AA/EOE/ADA

http://healthcare.goarmy.com/pw04
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SCNA State Convention and APRN Conference, October 24-26, 2019 – Hilton, Greenville, SC

September October
Mindfulness Choose Civility
November December
Move More Stress Relief

2019 HNHN Monthly 
Challenges Calendar 

SCNA State Convention and APRN Conference, October 24-26, 2019 – Hilton, Greenville, SC

CEO Column
Judith Curfman Thompson, IOM

Can we imagine that 
it just might be a wee bit 
cooler as you are receiving 
this edition of the SC 
NURSE? Hope is always 
there! While this has 
been a really hot summer 
season SCNA has not 
had any real down time as 
we prepared for the up-
coming Convention, Annual 
Meetings of the Members 
and Board of Directors. 
I hope to see you in late 
October in Greenville! Enjoy!

Judy

Judith Curfman 
Thompson

The SCNA shall hold an annual meeting of the 
membership at such time and place as shall be 
determined by the Board of Directors. All members 
of SCNA who are in good standing are eligible to 
attend this meeting and to vote on all matters coming 
before the meeting. The Annual Meeting is open to 
all members of SCNA.

SCNA's Annual Meeting for 2019 will be called 
to order at 5:40PM October 24, 2019 at the 

Hilton Greenville in Greenville, SC . 

SCNA Annual Meeting

ANCC

Congratulations to the CE Approver 
Committee for a Job Well Done.

May 28, 2019
ANCC Commission on Accreditation Action

The American Nurses Credentialing Center’s Commission on Accreditation reviewed your application 
for accreditation as an approver of continuing nursing education on May 28, 2019.  The Commission is 
pleased to inform you that accreditation has been granted for four years, May 28, 2019 – November 30, 
2023.  

South Carolina Nurses Association 
(SCNA) Visa Signature card

“Introducing the new South Carolina Nurses 
Association Visa Signature Card!©” Visit www.
commercebank.com/scna for details on how you can 
help support the SCNA.”

Members in the News
Kelly Bouthillet, of Hilton Head Island, was 

awarded the AANP 2019 State Award For Excellence 
this past June.  

Sheryl Mitchell, of Blythewood, recently received 
the UofSC Clinical Teaching award and was inducted 
into the Fellows of the American Association of 
Nurse Practitioners.

Coretta Jenerette, of Columbia, is UofSC College 
of Nursing’s new associate dean for diversity, equity 
and inclusion.

http://www.dunesvillage.com
http://bamabydistance.ua.edu/nursesc
mailto:AMiller%40LTCHS.com?subject=
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The mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 
membership organization to promote and advocate the role of the registered nurse to improve health for all.Slogan/phrase/Save the Date/Etc

SCNA CONVENTION 2019 October 24-26, 2019

SOUTH CAROLINA 
NURSES ASSOCIATION

2019 State Convention & 
APRN Pharm Conference

October 24-26, 2019 
Hilton Greenville, Greenville, SC

Register Online http://www.scnurses.org/
event/2019SCNAConvention

2019 SCNA Convention
Pre-Con Knot Just Suturing: Basic Office 
Procedures 
Presented by Bruce Williams and Jaime Cuff 
October 23, 2019 
2:30 – 6:00

Note that there is an additional charge for the 
Pre-Con session 
Member Rate $75.00 / $100.00
Non Member Rate $100.00 / $125.00 

Convention Registration Fees Include
- CNE Session Entry 
- Light Breakfast, Lunch, and Breaks each day

Convention Purpose: to provide updated 
information across the practice spectrum of 
registered nurses and advanced practice nurses. 

State, regional, and nationally recognized 
speakers will be presenting topics relevant to all. 
The Convention will provide Continuing Nursing 
Education. The content is designed to meet the 
needs of registered nurses and advanced practice 
nurses practicing in SC. If Continuing Nursing 
Education is your chosen form of meeting the South 
Carolina Nurse Practice Act requirements, Chapter 
33, Section 40-33-40, Continuing Competency for 
your biannual license or for your certification on the 
national level, this convention will be acceptable for 
those purposes.

Attendees of the Convention will be awarded 
up to 20 contact hours, Pre-Con will be awarded 
3 contact hours. The number of hours that have 
pharmacology and controlled substance content will 
vary depending on the breakout sessions attended. 
In order to receive contact hours you must attend a 
session/breakout in its entirety and complete a CNE 
evaluation form.

SCNA is an Approved Provider of continuing 
nursing education by the Tennessee Nurses 
Association, an accredited approver by the 
American Nurses Credentialing Center’s 
Commission on Accreditation.

Handouts:
Convention materials and handouts will be 

made available to registered attendees preceding 
the event and after the event for a limited time on 
our website and the Convention’s App. The SCNA 
App will be launched later this Summer. You will be 
able to view and print the slides/handouts free from 
these sources. Physical printed handouts will not be 
provided by SCNA. 

 
Hotel Information:

Hilton Greenville
45 West Orchard Park Drive
Greenville, SC 29615
 
129.00 Room Rate till while supplies last. 
Call 800-445-8667 use group code SCNA to 

make your reservation today!
Be sure to get a confirmation number for your 

records.
 

Registration Fees
SCNA Member (SCNA/ANA and SCNA Only)

July 1 - September 1 September 2 - October 16
Three Day Rate $450.00 $475.00
Two Day Rate $350.00 $375.00
One Day Rate $250.00 $275.00
Annual Meeting $0.00 $0.00
Pre - Con $75.00 $100.00

Non SCNA Member
Three Day Rate $600.00 $625.00
Two Day Rate $500.00 $525.00
One Day Rate $400.00 $425.00
Pre - Con $100.00 $125.00

Contact SCNA for retired member registration fee for SCNA members 
who do not need continuing nursing education

Contact SCNA for group discount information for groups of 5 or more from the same payee.

What will be at this year's Convention…..
- Poster Presentations 
- Invite a Colleague Rebate for SCNA/ANA 

and SCNA-Only Members…recommend 
the convention to someone who hasn’t been 
before and earn $25.00 

 
The Convention will feature:

- SCNA Convention App
- Healthy meals and breaks
- No soft drinks at breaks…. Water, teas, coffee 

and juices instead
- Many opportunities for mindful activity during 

the CNE presentations
- Relaxation Room 

Cancellation Policy:
Registrants canceling in writing by October 9, 

2019 will receive a full refund minus a $100.00 
handling fee. If registration was paid by credit card, 
it will be refunded by credit card minus the handling 
fee, within 30 days. If registration was paid by check, 
refund will be made by check minus the handling fee, 
within 90 days. 

Substitution Policy:
Substitutions are allowed, however no later than 

three days before the event. Contact SCNA at 803-
252-4781 to make arrangements.

Conflict of Interest
A Conflict of Interest occurs when an individual 

has an opportunity to affect educational content 
about health-care products or services of a 
commercial interest with which she/he has a 
financial relationship. The planners and presenters 
of this CNE activity have disclosed relevant 
financial relationships with any commercial interests 
pertaining to this activity. SCNA has conflict of 
interest disclosures on file for all presenters and 
planners.

Non-Endorsement of Products
Provision of this education activity by SCNA 

does not imply endorsement by SCNA or ANCC of 
any commercial products displayed in conjunction 
with this activity. SCNA gratefully acknowledges the 
support of companies to support the presentations 
of speakers. Commercial support does not influence 
the design and scientific objectivity of any SCNA 
educational activity.

Off-label Product Use 
SCNA does not endorse the off label use of any 

products for a purpose other than for which it was 
approved by the FDA.

Exhibits and Sponsors 
Wanted for the 2019 SCNA 

State Convention and 
APRN Pharm Conference

October 24 – 26 
Greenville, SC | Hilton Greenville

Contact Rosie Robinson at 803-252-4781 or 
email rosie@scnurses.org

Exhibitors / Vendors Registration Open go to 
www.scnurses.org/event/2019Exhibits 

before spaces sell out.  
The last two years we had a waiting list.  

Don’t Delay Act Today! 

The mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 
membership organization to promote and advocate the role of the registered nurse to improve health for all.
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SCNA CONVENTION 2019 October 24-26, 2019

Pre-Con Session

Wednesday, October 23, 2019
Registration /Attendee Check-In 2:00 PM 6:00 PM
Knot Just Suturing: Basic Office Procedures (3 CH/PH)
Bruce Williams & Jaime Cuff

2:30 PM 6:00 PM

SCNA Board of Directors Meeting 6:30 PM 7:30 PM

Convention

Thursday, October 24, 2019
Registration / Attendee Check-In 7:30 AM 5:30 PM
1st Time Attendee / New Member Breakfast 
(Special Invitation Only)

7:30 AM 8:15 AM

Light Continental Breakfast 7:30 AM 8:30 AM
Posters 8:00 AM 5:30 PM
2019 Pharmacology Update (2 CH/PH/CS) 
Kayce Shealy

8:30 AM 10:30 AM

Break Time 10:30 AM 10:45 AM
VPDs: Measles, and Anti Vaxxers (2 CH/PH)
Robert Ball

10:45 AM 12:45 PM

Poster Presentations Will Take Place During Lunch 
(.5 CH)

12:45 PM 1:35 PM

Lunch 12:45 PM 1:35 PM
Primary Care of Encephalopathy (2 CH/PH)
Dwayne Alleyne

1:40 PM 3:50 PM

Prescribing Mindfully: Addressing Mental Health from a 
Primary Care Perspective (2 CH/PH) 
Jada Quinn

1:40 PM 3:50 PM

Update in Obstetrics and GYN Care to Women of All 
Ages (2CH/PH) 
Janice Bacon

1:40 PM 3:50 PM

Break Time 3:50 PM 4:05 PM
Stop the Bleed: Basic Bleeding Control (1.5 CH) 
Bruce Williams

4:05 PM 5:35 PM

Infertility Technologies (1.5 CH/PH)
Travis McCoy

4:05 PM 5:35 PM

Spirituality and the nurse's role in spiritual assessment: 
Spirituality, Health and the Healthcare professional 
(1.5 CH) 
Lynne Hutchison

4:05 PM 5:35 PM

Research 101: Everything you wanted to know but were 
afraid to ask! (1.5 CH) 
Kelly Bouthillet & Sheryl Mitchell

4:05 PM 5:35 PM

Annual SCNA Membership Meeting 5:40 PM 6:40 PM
Annual Meeting of the SCNA Board of Directors 6:40 PM 6:50 PM

Friday, October 25, 2019
Registration / Attendee Check-In 7:30 AM 5:30 PM
Light Continental Breakfast 7:30 AM 8:30 AM
Exhibits Setup 7:30 AM 8:00 AM
Exhibits Open 8:00 AM 11:00 AM
Breastfeeding, How to Help, When to Refer (1.5 CH/PH)
Gale Touger

8:30 AM 10:10 AM

Diagnosis And Treatment Of Attention Disorders: 
Across The Lifespan (1.5 CH/PH/CS) 
Karen Smith

8:30 AM 10:10 AM

How to Maximize Your Social Security (1.5 CH) 
Henry Bates

8:30 AM 10:10 AM

Psychiatric Pharm Update (1.5 CH/PH/CS) 
Maggie Johnson

8:30 AM 10:10 AM

Break Time 10:10 AM 10:40 AM
Diabetes and NASH (1.5 CH/PH) 
Sheri Morris

10:40 AM 12:10 PM

A Multimodal Approach to Pain Management for 
Optimal Patient Outcomes and Safety (1.5 CH/PH) 
Nancy Butter

10:40 AM 12:10 PM

Billing for NP Services (1.5 CH)
Stephanie Burgess

10:40 AM 12:10 PM

Innovations in Mental Health Care: Telemedicine (1.5 CH) 
Darra Coleman

10:40 AM 12:10 PM

Luncheon Presentation “Where Is Your Inner Leader?” 
(.5 CH) 
Tena McKinney, President of SCNA

12:10 PM 1:40 PM

Exhibits Open 1:40 PM 4:05 PM
Cardiology Guidelines and Drug Update (2 CH/PH) 
Andrew Mardis

1:40 PM 3:50 PM

Pediatric Update (2 CH/PH) 
Philip Mubarak

1:40 PM 3:50 PM

Leadership Seminar…Finding the Leader Within (2 CH)
Tena McKinney & Kelly Bouthillet

1:40 PM 3:50 PM

Report of SC Opioid Use (2 CH)
Darra Coleman

1:40 PM 3:50 PM

Break Time 3:50 PM 4:05 PM
Let's Talk About Obesity (1.5 CH/PH) 
Angela Dykes

4:05 PM 5:35 PM

Medical Entomology (1.5 CH/PH) 
Robert Wolfe

4:05 PM 5:35 PM

Managing Opioid Use Disorders in Clinical Practice: 
Considerations for AP Nurses (1.5 CH/PH/CS) 
Phyllis Raynor

4:05 PM 5:35 PM

Managing the CKD/ESRD Patient (1.5 CH/PH) 
Kevin Lowe

4:05 PM 5:35 PM

Exhibits Open 5:15 PM 5:45 PM

Saturday, October 26, 2019
Registration / Attendee Check-In 7:30 AM 5:30 PM
Light Continental Breakfast 7:30 AM 8:30 AM
Exhibits Open 8:00 AM 11:00 AM
A Fib (1.5 CH/PH) 
Sarah Slone

8:30 AM 10:10 AM

Efficacy and Financial Consideration of HIV pre-exposure 
(PrEP) and Insulin Therapy Initiations (1.5 CH/PH) 
Kenric Ware

8:30 AM 10:10 AM

Long Term Care of the Elderly in a Skilled Setting (1.5 CH) 
David Miller

8:30 AM 10:10 AM

Break Time 10:10 AM 10:40 AM
Maternal Mortality & Morbidity: America in Crisis (2 CH)
Jennifer Woodley

10:40 AM 12:40 PM

Latest Update on Concussions (2 CH/PH) 
Jeffrey Holloway

10:40 AM 12:40 PM

Creating a Healthy Work Environment (2 CH) 
Lauren Brodie

10:40 AM 12:40 PM

Integrating Mindfulness Practices into Your Personal 
and Professional Life (2 CH) 
Jemme Stewart

10:40 AM 12:40 PM

Lunch with Exhibits 12:40 PM 1:40 PM

Exhibits Open 12:40 PM 3:30 PM
Dyspareunia (1.5 CH/PH)
Kahlil Demonbreun

1:40 PM 3:10 PM

Principles of Education for Nurses and Patients (1.5 CH) 
Mary Wessinger

1:40 PM 3:10 PM

How to Own Your Own Practice in SC (1.5 CH) 
Jenny Green

1:40 PM 3:10 PM

New Pharm and Non-Pharm Options for Treatment 
Resistant Depression (1.5 CH/PH) 
Don Dubose

1:40 PM 3:10 PM

Break Time 3:10 PM 3:25 PM
Anticoagulation Therapeutics and Associated 
Prescription Coverage Resources (1.5 CH/PH) 
Kenric Ware

3:25 PM 5:00 PM

The Medical Management of Obesity (1.5 CH/PH) 
James Cook

3:25 PM 5:00 PM

Advance Care Planning - Physician Orders for Scope 
of Treatment (POST) Act (1.5 CH) 
Wilma Rice

3:25 PM 5:00 PM

Stop the Bleed: Basic Bleeding Control (1.5 CH) 
Bruce Williams

3:25 PM 5:00 PM

Exhibits Breakdown 5:00 PM
CH=Contact Hour; CH/PH=Contact Hour with Pharm Content; 

CH/PH/CS=Contact Hour with Pharm & Controlled Substance Content

Sessions and Speakers are subject to change.
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The mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 
membership organization to promote and advocate the role of the registered nurse to improve health for all.

SCNA Welcomes New Professional Liability 
Insurance Provider: NSO

Effective immediately, SCNA will now offer Professional 
Liability Insurance through the NSO company, an AON 
Affinity partner. This decision was made following an 
offering by NSO to insure nurses in South Carolina 
through its excellent products. 

So, if you are in need of liability insurance or wish to 
make some changes in your current coverage, please see 
the benefits page of the SC Nurse or the SCNA Website 
for further information.

Welcome NSO!

SCNA Nursing Flash and Legislative Updates – 
Members gain access to informative SCNA Nursing Flash 
including timely updates during the legislative session, 
national news & policy updates and vital information for all 
nurses. 

Member Discounts on SCNA Convention and Event 
Registration – SCNA members receive special discounts 
on all SCNA events. Discounts available as well for ANA 
Events. 

Free quarterly SCNA newspaper The South Carolina 
Nurse. 

New leadership opportunities – Get involved 
with SCNA. Statewide recognition and professional 
development. Become a chapter member, participate in 
a task force or committee and run for elected office for a 
chapter or SCNA BOD. 

SCNA Career Center – Find a new opportunity on 
SCNA’s online career center, http://nurses.sc.association 
careernetwork.com 

Connect with Leaders in the nursing profession – 
SCNA/ANA members will find numerous opportunities 
to connect with peers through special events, chapter 
involvement, the SCNA website, and other services.

Take Advantage of YOUR Member Benefits
SCNA Benefits

SCNA Chapters – Get involved with SCNA at the 
chapter level and you will have the opportunity to connect 
with nursing professionals who have the same interest/
specialty as you! 

Dedicated professional staff & lobbyist – By 
joining SCNA, you will gain access to a staff of dedicated 
professionals and skilled lobbyist, who advocate for you at 
the state and federal level. 

The Great South Advisory Group is the approved 
retirement income planning firm to the South Carolina 
Nurses Association. As a benefit of membership 
in the SCNA, you can receive your personalized 
Retirement Income Analysis report for no charge. 
Simply call to schedule your complimentary appointment 
at 803.223.7001. Visit their website at www.
greatsouthadvisorygroup.com. 

Snazzy Travel program

We have an exciting opportunity for you to receive 
exclusive access to Snazzy Traveler, America’s Fastest 
Growing Travel Company. As a valued supporter you are 
receiving FREE access to Snazzy Traveler for a whole 
year! Snazzy Traveler is an exclusive members only travel 
website valued at $99 with rates on Hotels, Rental Cars, 
Luxury Cruises and Activities up to 75% off online retail 
prices. Visit www.snazzytraveler.com/SCNA and enter 
Promo Code: SCNATravel

Exclusive Discounts For Over 500 Orlando Area 
Lodging and Attractions  Contact SCNA to request 
discount code http://www.orlandoemployeediscounts.com/
member-login/

OneMain Loan Program 
To help nurses enjoy the things that matter most, the 

South Carolina Nurses Association has teamed up with 
OneMain to offer you financial solutions that fit your needs 
and budget. A loan from OneMain gets you the money for 
things you need like a home improvement project you may 
have been putting off. Or you can use the money to take 
a dream vacation. The application is simple and OneMain 
has friendly, knowledgeable loan specialists in your area 
ready to answer your questions.

SCNA/ANA Benefits

Some of the many great services, discounts and 
opportunities you will access as a member of SCNA/ANA:

The LARGEST Discount on initial ANCC Certification – 
SCNA/ANA members save $$$ on initial certification. 

The LARGEST available discount on ANCC re-
certification – $$$ for SCNA/ANA members.

The ONLY discount on ANCC Review/Resource 
Manuals – SCNA/ANA members only. 

Journals & Publications – a free subscription to The 
American Nurse Today, an $18.95 value. Free online 
access to OJIN: The Online Journal of Issues in Nursing. 
Members also have the first opportunity to access OJIN & 
TAN content online! 

ANA Nursing Knowledge Center Free Webinars & CE 
opportunities – SCNA/ANA members can access frequent 
educational webinar offerings from ANA at no cost to the 
members. 

ANA SmartBrief – SCNA/ANA members receive ANA’s 
SmartBrief electronic newsletter via email on a weekly 
basis. SmartBrief provides members with up-to-date 
nursing news and information in a convenient format. 

Members may self-nominate to participate in ANA task 
forces as they arise for issues of interest and concern to 
nursing. 

With ANA’s partnership with Nationwide®, ANA 
members can get great rates on Nationwide Automobile 
Insurance. ANA members can save up to 4% off of 
Nationwide’s great rates, and when you add features 
like Vanishing Deductible®1, you can save $100 off your 
deductible for every year of safe driving, for up to $500 in 
savings.

Nurses know that without proper planning, the costs of 
long-term care provided services can wipe out a lifetime 
of savings. Many may feel uncomfortable relying on their 
children or family members for support and find that Long-
Term Care (LTC) insurance would significantly cover these 
expenses and help to keep them personally in control. 
Securing quality LTC insurance protection is a serious 
undertaking; that is why proper planning for ourselves 
and our families is increasingly critical to us all. ANA has 
teamed up with Anchor Health Administrators to access 
special LTC rates through a company that for almost 20 
years has only worked with nurses and their families. ANA 
members will receive a 5% discount on top of any other 
available discounts, and will have personal access to 
specialized licensed advocates who help nurse’s every day 
with their LTC needs.

Do you have enough term life insurance to help ensure 
that your family is covered if you were to pass away? 
Would there be enough to provide for your children, your 
mortgage and save for college, not to mention unpaid 
medical bills and funeral expenses? To help, ANA has 
partnered with AmWINS Group Benefits administrators to 
offer term life insurance with Hartford Life and Accident 
Insurance Company. With this plan you can receive term 
life insurance at competitive group rates, negotiated 
just for nurses by ANA. Because you are a member, you 
can apply for a plan with up to $250,000 in coverage at 
economical rates.2 

National Nurses Week Gifts – ANA has a full line 
of nursing gifts available every year for National Nurses 
Week and throughout the year.

Factsheets and Resources – ANA offers many fact 
sheets, tip cards and Toolkits to help guide you in your 
work with patients and colleagues. Topics cover a vast 
range from dealing with bullying and workplace violence 
to what you need to know about social networking for 
nurses. Members can also download the Code of Ethics, 
Social Policy Statement, Scopes and Standards of Nursing 
Practice and the full text of ANA’s principles and position 
papers. 

ANA membership gives you free access to a variety 
of tools such as CINAHL, PubMed Citations and other 
essential nursing resources to help your professional 
needs. Must log in as a member to have access. 

Professional Tools Resources 
CINAHL Essential Nursing 
Resources 
Drug Name Error Finder Tool ANA Pubs Archive 
Global Disease Alert Map ANA Principles 
PubMed Citations ANA Foundation 
Documents

The mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 
membership organization to promote and advocate the role of the registered nurse to improve health for all.
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South Carolina Nurses Association
2019

CALENDAR
SEPTEMBER

25 Last Day to File Consent to Participate for 
write in candidates.

26 Election opens at midnight

OCTOBER

10 Election closes at midnight

11 Officers notified of election results

23 Pre Con Event

23 Pre Annual Meeting Board at Convention

24 SCNA Annual Membership Meeting

24 SCNA Board Annual Meeting

24-
26

SCNA State Convention and APRN Pharm 
Conference

NOVEMBER

23 Election challenge deadline

DECEMBER

13 4:00PM-6:00PM SCNA BOARD MEETING 
Conference Call Budget Adoption

JANUARY

1 New elected members take office

Just Because You Received This Publication, 
It Doesn’t Mean You Are A SCNA Member 

Membership Made Easy Everything you need to know is on line 
http://www.nursingworld.org/joinana.aspx

Full SCNA/ANA 
Membership Dues: 
$283.00 annually or 
$24.09 monthly 

• Full time employed 
• Part time employed

Reduced SCNA/ANA Membership Dues: 
$141.50 annually or $12.29 monthly 

• RNs not employed 
• RNs in full time study until graduation 
• Graduates of basic nursing programs for a 

first year of membership within 6 months 
following graduation; 

• RNs 66 years of age or older who are not 
earning more than social security allows 
without a loss of social security payments

Special SCNA/ANA 
Membership Dues: 
$70.75 annually or $6.40 
monthly 

• 66 years of age or over and 
not employed; 

• Totally disabled 
• Past NSNA/SNA-SC 

Members for a first year of 
membership if membership 
is initiated within 6 months of 
licensure

SCNA State-Only Membership: 
$187.00 annually or $16.08 monthly

ANA-Only Membership 
$191.00 annually or $16.42 monthly

As a member of SCNA there are several options available to you to enhance your 
membership experience. SCNA has Chapters that are open to members of SCNA. You are 
welcome to join any of the chapters listed, think about creating others, or simply enjoy your 
state membership in SCNA. For more information about SCNA Chapters go to http://www.
scnurses.org/?SCNAChapters

There is currently one geographical Chapter: 
-Piedmont Chapter (Spartanburg, Cherokee, Union, and York Counties)

There are currently five practice based Chapters:
-APRN Chapter   -Psychiatric-Mental Health Chapter   -Clinical Nurse Leader (CNL) Chapter

-Women and Children’s Health Chapter   -Nurse Educator Chapter

Sign up for chapter membership by going to  
https://scnurses.site-ym.com/?page=ConsentParticpateChC

2019 Calendar for CEAC Submissions
Submission Date Date of program date or expiration date
Application due by November 13, 2019 For Program/Expiration dates January 1, 2020 or later

For a complete list of Approved Three Year Providers and Approved Individual Activities 
please visit our Continuing Nursing Education page on www.scnurses.org. You will also 

find all the information you need to know about how the SCNA CNE process works. 

SCNA State Convention and APRN Conference, October 24-26, 2019 – Hilton, Greenville, SC

AMAZING
REMARKABLE
AWESOME

American Renal Associates

Our Staff Make the Difference!
Opportunities for dialysis nurses. 

Fax resume to Brittany Winter 
at efax 978-232-0876

NHC Healthcare – Anderson is 

NOW HIRING!

www.nhcanderson.com

Contact:
Donna Robinson, DON
1501 East Greenville St.
Anderson, SC 29622

RNs and LPNs

Build your career at NHC

Apply online at www.anmedhealth.org or 
call 864.512.1162  • 1.800.825.6688, ext. 1162.

Greenville County Schools

Live in a fabulous city and 
work for the largest school 
district in South Carolina!

Currently Hiring
 School Nurses 

and Substitute Nurses
For more information please go to:

www.greenville.k12.sc.us/jobs
#GCSHRJobs #YeahthatGreenville
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South Carolina Nurses Association
New and Reinstated SCNA/ANA Members

May 16, 2019 – August 18, 2019 

MEMBER GET A MEMBER

REWARD$!
WANTED: Members of SCNA who will 
recruit new members to SCNA

REWARD: A check for $25.00 for each 
Full SCNA/ANA member OR SCNA Only 
member. Not valid for any reduced price 
memberships

HOW TO COLLECT YOUR REWARDS: Be 
sure that your new recruit knows to join on 
line and to put your name in the “referred by” 
section of the application. It couldn’t be easier!

HOW MANY REWARDS MAY A MEMBER 
COLLECT: There is NO repeat NO limit to 
the number of reward checks of $25.00 that 
current members can earn. Start today and 
enjoy your rewards!

Amber Abellan 
North Augusta SC
Deborah Adams 
Charleston SC
Elizabeth Alexander 
Fort Mill SC
Heather Alford 
Greer SC
Holly Archer 
Lexington SC
Ihuoma Bailey-Smith 
Columbia SC
Leegia Balakrishnan 
Columbia SC
Cornelia Barmore 
Donalds SC
Laine Bennett 
Simpsonville SC
Jennifer Boatwright 
Lexington SC
James Bowen 
Moore SC
Iris Boyd 
Santee SC
Megan Brogan 
Fort Mill SC
Heather Brown 
Fort Mill SC
Jeannie Brown 
Pelion SC
Shauna Brown 
Columbia SC
Melissa Brownlow 
Piedmont SC
Diane Buckner 
Lexington SC
Melinda Byrd 
Myrtle Beach SC

Evangeline Ceridan 
Hardeeville SC
Deava Chestnut 
Conway SC
Kara Cooper Gilmer 
Anderson SC
Cynthia Corbett 
Columbia SC
Pamela Cromer 
Saluda SC
Starr Curtis 
Greenville SC
Sydney Dantzler 
Simpsonville SC
Rhea Drake 
Beaufort SC
Ginger Earnhardt 
Roebuck SC
Victoria Edwards 
Columbia SC
Robin Elliott 
Bowman SC
Andrea Ellis 
North Augusta SC
Debra Fabian 
Anderson SC
Natalie Farrar 
Cope SC
Denise Finkbeiner 
Aiken SC
Lauren Gilman 
Spartanburg SC
Tanisha Glover 
Columbia SC
Jane Gourley 
Campobello SC
Omega Graham 
Lake City SC
Pamela Green 
Myrtle Beach SC

Mandie Guin 
Greenville SC
Samantha Harris 
Charleston SC
Charles Harrison 
Lancaster SC
Kelsey Hensley 
Greenville SC
Marcella Herrin 
Lexington SC
Deanne Hilfinger Messias 
Columbia SC
Amber Hook 
Elgin SC
Angela Hott 
Loris SC
Paul Hubbard 
Anderson SC
Melinda Hudson 
Columbia SC
Leah Hunter 
Irmo SC
Shameka Johnson 
Aiken SC
Sarah Kennedy 
Mount Pleasant SC
Patricia Labbe 
Leesville SC
Tracy Larson 
North Augusta SC
Jeremy Leaf 
North Augusta SC
Karen Long 
Charleston SC
Beatriz Lopez Martinez 
Prosperity SC
Elizabeth Lorick 
Columbia SC
Fauntella Lowe 
Irmo SC

Sarah Lustig 
Isle Of Palms SC
Sarah Lustig 
Isle Of Palms SC
Esperanza Macalincag 
Myrtle Beach SC
Jalen Manor 
Estill SC
Kathy Marsh 
Sumter SC
Laura McCall 
Bluffton SC
Alaina McClerklin 
Columbia SC
Sean McErlane 
Indian Land SC
Tabia McMullen 
North Charleston SC
Megan Meneses 
Campobello SC
Marize Michel 
Greer SC
Crystal Miller 
Anderson SC
Allison Milling 
Charleston SC
Lan Nguyen 
Columbia SC
Kathleen Paoletto 
Lexington SC
Melissa Pare 
Murrells Inlet SC
Robin Parker 
Charleston SC
Lori Parsons 
Moore SC

LeShanta Pinckney 
Lexington SC
Kathryn Prater 
York SC
Jessica Reeves 
Lake Wylie SC
Erin Reid 
Anderson SC
Eva Marie Reynolds 
Pinewood SC
Caroline Roberts 
Eutawville SC
Etoshia Rouse 
Greenville SC
Rebecca Sanger 
Columbia SC
Chase Seegmiller 
Mullins SC
Michelle Shealy 
Lexington SC
Donna Shields 
Simpsonville SC
Eden Shock 
Donalds SC
Miranda Singletary 
Conway SC
Susan Slattery 
Graniteville SC
Jacqueline Smith 
Myrtle Beach SC
Steven Smith 
Irmo SC
Megan Smola 
Inman SC
Lori Staelens 
Bluffton SC

Stacy Stokes 
Lyman SC
Jaclyn Taylor 
Columbia SC
Melissa Taylor 
Leesville SC
Kimberley Theuerl 
Lexington SC
Vincencia Trowell 
Goose Creek SC
Kandi Valentine 
Myrtle Beach SC
Suzanne Van Kirk 
Mount Pleasant SC
Beth Vanorsdale 
Moore SC
Sarah Ward 
Conway SC
Karen Weaver 
Mount Pleasant SC
Ella Weinkle 
Columbia SC
Shannon Wheeler 
Simpsonville SC
Anna Wiegner 
Columbia SC
Carlin Willett 
Mauldin SC
Bonnie Williams 
Elgin SC
Sara Williamson Murrells
Inlet SC
Crystal Willis 
Saluda SC
Shannon Zimmerman 
Mount Pleasant SC

New SCNA-Only Members
Angie Buice 
Pawleys Island SC
Savannah Buwolda 
Mount Pleasant SC
Angela Conder 
Little Mountain SC
Cathleen Crowley-Koschnitzki 
Simpsonville SC

Lisa Floyd 
Apo AE
Jacquelin Foster 
Greer SC
Allison Harrold 
Charleston SC
Matthew Keaton 
Greenville SC
Catherine Longshore-Schmidt 
Orangeburg SC

Elysia Mason 
Mount Pleasant SC
Donna Roberts 
Myrtle Beach SC
Michael Whitaker 
Columbia SC
Donna Williams 
Beaufort SC

The mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 
membership organization to promote and advocate the role of the registered nurse to improve health for all.

http://www.southbayinnandsuites.com
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SCNF News

Renatta Loquist has been serving nursing and nurses in South Carolina 
since 1967. Upon her graduation with a Bachelors of Science in Nursing from 
the University of South Carolina College of Nursing, Mrs. Loquist has held a 
variety of clinical and educational roles during her nursing career. Many of you 
are probably most familiar with Mrs. Loquist’s eighteen year tenure at the South 
Carolina Board of Nursing. Fifteen of those years she served as the Executive 
Director and guided a number of revisions of the Nurse Practice 
Act. During that tenure, Elaine Reimels (President of the 
South Carolina Nurses Foundation) recalled that Mrs. Loquist 
was also a collaborator in the institution of the South Carolina 
Nurse Recruitment and Retention Center, a non-profit that 
was established to address the nursing shortage of the late 
1980s. In addition, Mrs. Loquist was the Project Director for 
SC Colleagues in Caring and established the South Carolina 
Faith Community Nurses Association. She was honored as 
an Outstanding Alumnus of the University of South Carolina 
College of Nursing and is a Fellow in the American Academy of 
Nursing. 

As Mrs. Loquist was contributing in these various ways to 
the advancement of nursing in SC, she developed an ongoing 
passion for the work of the South Carolina Nurses Foundation 
(SCNF). SCNF strives to promote high standards of health care 
by insuring the advancement of the nursing profession through 
scholarships, grants, awards, and programs of excellence. 

In her work with SCNF, Mrs. Loquist served six terms as 
President of the SCNF Board of Trustees; each term being three 
years in duration. During her time on the Board, she was instrumental in working 
with the Board and the State Legislature to develop the Specialty License Plate 
Initiative. Through this initiative, SCNF raises over $25,000 annually that is 
utilized for nursing scholarships. 

Brian Connor (past Vice President of SCNF Board of Trustees) recalls 
another significant contribution- her collaboration with the Board of Blue Cross 

Friends of Foundation Honor Renatta Loquist
Blue Shield of South Carolina to obtain a faculty development grant. The Blue 
Cross Blue Shield grant provided $1.8 million in awards to Masters and Doctoral 
students planning to obtain faculty positions upon graduation. Mrs. Loquist also 
coordinated the Nursing Capacity grant received by the SCNF Board from the 
South Carolina Department of Employment and Workforce. This grant provided 
over $700,000.00 for faculty development. 

In Mrs. Loquist’s work while serving on the Foundation Board 
and with the Colleagues in Caring project, the Palmetto Gold 
Nurse Recognition and Scholarship Program was established. 
Each year, Palmetto Gold recognizes nurses for their excellence 
in nursing practice and commitment to the nursing profession 
and awards nursing scholarships in each registered nurse 
program in South Carolina. Mrs. Loquist served on the original 
Palmetto Gold Steering Committee as its first Chairperson 
and has been involved with the Committee since its inception 
in 2002. In 2006 the Steering Committee created the Renatta 
Loquist Graduate Nurse Scholarship that is awarded annually in 
her honor. 

To honor Mrs. Loquist for her passion for the nursing 
profession, her passion for the work of the Foundation and 
for the many contributions that she has made to nursing 
in our state, the Foundation has selected her to be the 
inaugural honoree of its newly created initiative, Friends of the 
Foundation. The Friends of the Foundation is a network 
of concerned nurses and individuals who support the 
operational and financial sustainability of the Foundation 

to achieve its mission. Nurses, friends of nursing and those who have 
been impacted by the life and work of Mrs. Loquist are being given the 
opportunity to make a financial contribution to the Foundation in her 
honor. To learn more about the Friends of the Foundation or to make a 
contribution in Mrs. Loquist’s honor, please visit the Foundation’s website 
at www.scnursesfoundation.org 

SCNA State Convention and APRN Conference, October 24-26, 2019 – Hilton, Greenville, SC

SCNF Honors Renatta Loquist continued on page 10

http://scope.bju.edu/bsn
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SCNF News

The Nurses Care Specialty License Plate Initiative was created in 2002 
to provide an opportunity for nurses and the supporters of nursing to make a 
contribution to the profession and to increase the public's awareness of the 
contribution of nurses.  "Nurses Care" specialty license plates are available from 
the Department of Motor Vehicles. The proceeds are used to fund both graduate 
and undergraduate scholarships. Please go to this website to purchase your 
“Nurses Care” license plate: 

http://www.scdmvonline.com/Vehicle-Owners/License-Plates/Plate-Gallery

SHOW YOUR NURSING PRIDE!!!
SUPPORT NURSING SCHOLARSHIPS!!!

GET A LICENSE PLATE!!

Renatta Loquist – Nurses speak about her impact 

“When I was exploring the role of Faith Community Nursing for my own 
church in 2005, Renatta was instrumental in giving me guidance and being a 
mentor to me. She gave sound advice. Two things she said that I will always 
remember: 1) Always bathe ideas for the ministry in prayer seeking God's face 
and wisdom, 2) Keep things simple. Renatta is a woman of integrity and I look up 
to her.” - Anita Boland, South Carolina Faith Community Nurses Association.

“First, let me say that I am eternally grateful to the South Carolina Nurses 
Foundation (SCNF) for helping me achieve my dream of obtaining a PhD in Nursing 
and becoming a nurse scientist and academic educator. That would not have been 
possible without the tireless efforts of Renatta Loquist. I know that the rest of the 
Board of Trustees of SCNF played a large part in helping me secure the grant money 
I needed to afford the Medical University of South Carolina (MUSC) graduate school 
tuition; however, I know that Renatta was the one to secure the agreements from 
Blue Cross Blue Shield South Carolina and the Workforce Development Committee 
of South Carolina to fund graduate level nursing education with a promise that those 
students would become collegiate nurse educators in South Carolina and would 
remain so for at least three years. Now retired, I was a nurse educator in South 
Carolina for over ten years. The countless lives I have been able to positively influence 
are directly linked to the SCNF faculty stipend arranged by Renatta and SCNF. So, the 
financial assistance I received not only helped me but has clearly helped hundreds of 
nursing students and ultimately the lives of the countless patients they touch. Renatta 
Loquist is and always will be a wonderful heroine, mentor, and dear friend.” - Brian 
Conner, past Vice President, SCNF Board of Trustees 

“I have only known Renatta Loquist for a short time in comparison to her years 
of nursing service. As a board member of SCNF, Renatta warmly welcomed me 
to the board. It is through this initial contact with Renatta that I learned about the 
South Carolina Faith Community Nurses Association and became actively engaged 
with the association. Renatta graciously supported and coached me in taking on 
responsibility for the SCNF Nurses Walk in Anderson. As a nurse, I have high regard 
for Renatta’s professionalism, her warm, caring demeanor and her mentorship. 
Thank you Renatta for your service to the profession of nursing, and all that you 
have accomplished to further the profession of nursing.” Donna Kleister, SCNF 
Board of Trustees; South Carolina Faith Community Nurses Association.

“Renatta Loquist championed advanced practice nurses in the late 1980’s. 
While serving on the Board of Nursing, Renatta became a powerful voice in 
support of advanced practice nurses (APRNs) having prescriptive authority. 
Giving testimony to legislators and to the South Carolina Board of Medicine, 
Renatta advocated for the need for the quality patient care provided by APRNs 
and the need to remove barriers to practice. Renatta’s influence forever changed 
APRN practice in SC.” Deborah Hopla, SCNF Board of Trustees; Faculty, 
Francis Marion University-Nursing

SCNF Honors Renatta Loquist continued from page 9

http://auonline.com
http://nursingatnhrmc.com
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News You Can Use

Chip Stanley

Long-term care insurance is designed to pay for 
the cost of your care in a variety of settings, including 
a nursing home if you can no longer care for yourself 
independently. Long-term care policies vary widely in 
their coverages, limitations, and exclusions.

A comprehensive policy generally covers the costs 
of round-the-clock nursing home care, including that 
given at custodial, intermediate, and skilled levels. The 
policy may also cover any expenses associated with 
assisted-living residences provided that the facility is 
state certified. Adult day-care centers are often covered 
as well, as is respite care, which is the temporary 
professional care you'll need if your regular caregiver 
is on vacation. Policies may also pay for at-home care 
provided by registered nurses; respiratory therapists; 
physical, occupational, or speech therapists; registered 
dietitians; or licensed social workers.

Policies may also cover the cost of caregiver 
training for a family member or friend. Finally, the 
insurance may cover the cost of an independent 
health-care professional, such as a registered nurse, 
who will act as your personal care consultant. Such a 
benefit gives you an objective person with whom you 
can discuss the quality of your care.

TRADITIONAL LONG-TERM CARE
Traditional long-term care insurance traditionally 

provides the most comprehensive coverage available, 
and can be designed specifically based on your needs. 
Traditional LTC policies require ongoing premiums with 
the possibility of rate increases over time. It’s important 
to note that there is no refund feature in the event the 
insured does not want to continue the policy and there 
is a chance of not receiving any benefits in the event 
of a premature death. These plans may work best for 

What is Long-Term Care Insurance?
those who are less liquid, have plenty of income to 
absorb future rate increases, and have no need for 
additional life insurance. (Inflation options are available 
to provide the indexing of the LTC benefit both pre and 
post claim.)

ASSET-BASED LONG-TERM CARE
Asset-based products are a combination of Life 

Insurance and Long-Term Care benefits. Asset-
based policies can be a great alternative for those 
who want to self-insure. The benefits and premiums 
in asset-based products are traditionally guaranteed. 
There is no possibility of premiums increasing 
or benefits being reduced, and there is always a 
payout of benefits via a death benefit, long-term 
care benefit, or a refund feature. There is also a 
streamlined application process (no exams). Inflation 
options are available. Asset-based products can 
provide an alternative to funding potential long-term 
care expenses due to the policy designs and funding 
options.

LIFE INSURANCE WITH LONG-TERM CARE 
RIDERS/HYBRIDS

Life Insurance policies with long-term care riders 
are an excellent funding source for long-term care 
expenses, provided the primary need is for life 
insurance protection. The LTC benefit is the face 
amount of the policy. The annual LTC benefit is a 
percentage of the death benefit, usually either 2% or 
4%. There is always a payout of in the form of LTC, 
life insurance, or a refund of cash values. Many life 
insurance policies contain Critical Care Riders. While 
these riders do mirror some types of long-term care 
benefits, the benefits are very restricted and limited.

ANNUITY-BASED LONG-
TERM CARE POLICIES

Annuity based LTC 
policies are excellent 
options for those who may 
not qualify medically for 
traditional or asset-based 
policies. Joint life policies and lifetime extension 
riders are also available depending on the health of 
the insureds.

WHAT IS THE BEST LONG-TERM CARE 
STRATEGY?

There is no one size solution which fits all. 
Determining the right long-term care strategy 
depends on each individual’s needs and unique set 
of circumstances. The important thing is to have the 
conversation with an expert who can guide you through 
the many aspects of Long-Term Care. The Great South 
Advisory Group is available to assist you with LTC 
coverage and can be reached at 803-223-7001. 

About The Great South Advisory Group
The Great South Advisory Group is the 

approved retirement income planning firm to the 
South Carolina Nurses Association. As a benefit 
of membership in the SCNA, you can receive 
your personalized Retirement Income Evaluation 
report for no charge. Simply call to schedule your 
complimentary appointment at 803.223.7001. Visit 
their website at www.greatsouthadvisorygroup.com.  

Janney Montgomery Scott LLC. Member: NYSE, 
FINRA, SIPC. Portions of this article were prepared 
by Broadridge Investor Communication Solutions, 
Inc. Copyright 2019.

RPP is a confidential referral and monitoring program designed 
for licensed health professionals in South Carolina who are 

experiencing problems related to substance use disorder.

Toll-free 24-hour helpline 1-877-349-2094
www.scrpp.org

HOSPITAL OPPORTUNITIES:
Registered Nurse

Med/Surg, Emergency & OR

NURSING CENTER OPPORTUNITIES:
Registered Nurse 

Certified Nurse Assistance
Excellent benefits package.

Apply online TODAY at www.muschealth.org/chester

EOE

RN SIGN ON BONUS $8,000
CNA SIGN ON BONUS $2000

(864) 250-8235
Abbe.Fass@gvltec.edu
www.gvltec.edu/nursing-refresher/

Financial Aid Available for those who Qualify 
Career Placement Assistance for all Graduates 

ABHES Accredited

(855) 445-3276

www.fortis.edu

246 Stoneridge Drive, Suite 101
Columbia, SC 29210

For consumer information 
visit www.fortis.edu

Visit nursingALD.com today!

Search job listings
in all 50 states, and filter by location and 

credentials.

Browse our online database
of articles and content.

Find events
for nursing professionals in your area.

Your always-on resource for nursing jobs, 
research, and events.

http://hospicecommunitycare.org


PAGE 12 September, October, November 2019 – The South Carolina Nurse WWW.SCNURSES.ORG

The mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 
membership organization to promote and advocate the role of the registered nurse to improve health for all.

 South Carolina Department of Labor, Licensing and Regulation

South Carolina Board of Nursing

110 Centerview Dr. • Columbia, SC • 29210 • P.O. Box 12367 • Columbia, SC 29211-2367
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MISSION OF THE BOARD OF NURSING
The mission of the State Board of Nursing for South 

Carolina is the protection of public health, safety, and 
welfare by assuring safe and competent practice of nursing.

This mission is accomplished by assuring safe initial 
practice as well as continuing competency in the practice 
of nursing and by promoting nursing excellence in the 
areas of education and practice. The Board licenses 
qualified individuals as licensed practical nurses, 
registered nurses or advanced practice registered 
nurses. Complaints against nurses are investigated and 
disciplinary action taken when necessary. Schools of 
nursing are surveyed and approved to ensure quality 
education for future nurses.

BOARD VACANCIES
There currently are five vacancies on the South 

Carolina Board of Nursing. Members serve terms of four 
years and until their successors are appointed. Board 
members are appointed by the Governor with the advice 
and consent of the Senate. 

Pursuant to Section 40-33-10(A) of the Nurse Practice 
Act, when appointing members to the Board of Nursing, 
the Governor will give consideration to include a diverse 
representation of principal areas of nursing not limited 
to hospital, acute care, advanced practice, community 
health and nursing education. Registered nurse and 
licensed practical nurse members must be licensed 
in South Carolina, must be employed in nursing, must 
have at least three years of practice in their respective 
professions immediately preceding their appointment and 
must reside in the district they represent. If you are not 
sure of your congressional district, you may check your 
district at scvotes.org. 

There is one vacancy on the Board of Nursing for a 
Registered Nurse representative from Congressional 
District 2, one vacancy for a Registered Nurse 
representative from Congressional District 6, one vacancy 
for a Registered Nurse representative from Congressional 
District 7, and two vacancies for a Licensed Practical Nurse 
from the state at large. No board member may serve as an 
officer of a professional health-related state association. 

An individual, group, or association may nominate 
qualified persons and submit written requests to the 
Governor’s Office for consideration and appointment 
to the South Carolina State Board of Nursing. If you or 
someone you know is interested in one of these vacant 
positions, a letter of request, along with a resume or 
curriculum vitae, should be submitted to: Boards and 
Commissions, Office of the Governor, Post Office Box 
11829, Columbia, SC 29211-1829.

COMMITTEE MEMBERS NEEDED
The following are vacant positions for advisory 

committees to the South Carolina Board of Nursing:
1. Advisory Committee on Nursing Education: 

Associate Degree Nurse Educator 
2. Advisory Committee on Nursing Education: 

Bachelor of Science Degree Nurse Educator
3. Expert Reviewers: Nursing Administration, 

Ambulatory (Urgent Care), CRNA, Cardiology, Adult 
Critical Care, Geriatrics (Long Term Care), Home 
Health, and Hospice

4. Nursing Practice & Standards Committee: Home 
Health/Hospice

For the Advisory Committee on Nursing Education or 
Nursing Practice & Standards Committee, complete the 
Committee Nomination Form. For the Expert Reviewer 
openings, complete the Hearing Panel/Investigative 
Review Committee/Expert Case Review Nomination 
Form. Both forms are available on the Board’s website 
(www.llr.sc.gov/nurse) under the LICENSURE drawer, 
“Applications/Forms.” The nomination forms are toward 
the bottom of the page. Submitted nomination forms 
will be forwarded to the Board’s Nominations work 
group for review. Official action regarding appointment/
reappointment will occur at the following full Board 
meeting, and qualified applicants will be requested to 
appear in person at the Board meeting. 

LICENSURE RENEWAL IN 2020
The Board of Nursing staff is busy preparing for 

2020 licensure renewals. Before the start of the renewal 
season, several e-blasts will be sent to licensees. E-blasts 
are a form of communication with a licensee and do not 
require a follow-up call. The SC Department of Labor, 
Licensing and Regulation’s technology department will 
send an e-blast to all licensees in October 2019 to verify 
that the Board of Nursing has a correct email address on 
file. For those licensees who fail to respond, a second 
e-blast will be sent in November 2019, and then a letter 
will be mailed to those who fail to respond in December 
2019. Renewal notices will be emailed to all licensees 
with a valid email address in January 2020 (in lieu 
of the standard paper renewal notice). Only those 
licensees who fail to validate a current email address will 
receive a paper renewal in January 2020. The renewal 
notice will assist licensees in choosing the correct online 
renewal application code based on whether the licensee 
obtained a license via examination in South Carolina vs. 
endorsement/reciprocity (relocated from another state). 
In addition, “how to” videos have been created and 

will be referenced in the renewal notice and available 
via the webpage. Visit www.llr.sc.gov/nurse and look 
under QUICK LINKS for “Online Portal Help: Retrieve 
Username” and “Online Portal Help: Reset Password” to 
access the videos. NOTE: On the renewal application, 
the licensee will be kicked out of the online renewal 
application if selecting any state other than South 
Carolina.

Proof of competency is outlined in the “Continuing 
Nursing Education & Competency” document on the 
Board of Nursing webpage under the EDUCATION/
COMPETENCY drawer. Please DO NOT submit proof 
of competency unless requested by the Board 
staff for purposes of an audit. You may upload your 
competency to CE BROKER, the official Continuing 
Education tracking system of the South Carolina Board of 
Nursing. See article below. 

During the renewal period (February 1, 2020 – April 30, 
2020), licensees may email the BON staff at renewals@
llr.sc.gov with questions pertaining to licensure renewal. 
Licensees who fail to renew by April 30th will incur a $100 
late fee and will not be able to practice without a valid 
license. Licensees who fail to renew by May 31, 2020, 
will be required to go through the reinstatement process, 
including completion of a criminal background check.

COMING SOON - BOARD OF NURSING FACEBOOK PAGE
The Board of Nursing is joining Facebook to better 

connect with licensees and to pass information on 
in a timely manner. We will send an e-blast once the 
Facebook page is set up and ready to be followed. Ideas 
for information that would be helpful to licensees are 
welcome.

NURSE LICENSURE COMPACT
As of July 1st, Kansas and Louisiana officially 

implemented the Nurse Licensure Compact (NLC), 
bringing the total number of states in the compact to 31. 
An additional three (3) states have enacted legislation and 
are working on implementation (Alabama will implement 
on January 1, 2020, whereas Indiana and New Jersey 
have not announced implementation dates). In addition, 
there are three (3) states with pending legislation 
(Michigan, Massachusetts and Pennsylvania). 

Please refer to the schematic diagrams for “Navigating 
the Nurse Licensure Compact: Initial Licensure by 
Examination for New Graduates” and “Navigating the 
Nurse Licensure Compact: Licensure by Endorsement.”

For additional information on the Nurse Licensure 
Compact go to www.ncsbn.org/compacts.htm

https://nichd.nih.gov/safesleepce
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NEXT GENERATION NCLEX
In 2013-2014, the National Council of State Boards of Nursing’s (NCSBN) strategic 

analysis of nursing practice highlighted the increasingly complex decisions newly 
licensed nurses make during the course of patient care. NCSBN initiated a research 
study to determine whether clinical judgment and decision making in nursing practice 
can be reliably assessed through the use of newly designed, innovative questions. This 
analysis/research has led to the creation of the Next Generation NCLEX project, or 
NGN.

The Next Generation NCLEX® News is a quarterly publication that provides the latest 
information about the research being done to assess potential changes to the NCLEX 
examinations. The clinical judgment model (CJM) was designed to explore new ways of 
testing clinical judgment in the nursing profession as part of the licensure examinations. 
At present, the plan is to embed the CJM model questions into both the NCLEX-PN and 
NCLEX-RN examinations by 2023.

For more information, go to the NCSBN webpage, www.ncsbn.org/next-generation-
nclex.htm for Frequently Asked Questions to help future candidates, educators and 
other nursing stakeholders better understand the NGN program.

“PRACTICE PEARLS”
These “pearls” are offered as points of clarification from the South Carolina Board of 

Nursing Practice Consultant, Mindy Carithers, RN, MSN, RN-BC.

APRN
• National certification is a requirement for licensure/renewal of licensure 

as an APRN in South Carolina. National certification may be renewed up to 
one (1) year prior to the expiration date. APRN licensees MUST retain an 
active national certification to avoid the inactivation of their license.

• Practice agreements should not be submitted to the Board unless requested via 
an audit. Random audits will be performed in 2019. Practitioners are allowed 72 
hours for submittal.

• Practitioners should review all paperwork submitted to the Board of Nursing 
by third-party entities. Failure to do so may result in disciplinary action, as the 
licensee is responsible for licensure compliance (Rx authority, collaborative 
practice agreement, etc.).

• APRNs are not allowed to delegate medication administration to UAPs (Medical 
Practice Act, Section 40-47-30).

HOW CAN I CHECK A LICENSE?
To check a nursing license, you may utilize one or all of the following options:
(A) SC Licensee Lookup – Go to LICENSEE LOOKUP on the Board of Nursing’s 

webpage (www.llr.sc.gov/nurse). It is recommended that only a portion of the 
nurse’s name be entered. This site will provide the nurse’s name, city/state, 
license number/type, date issued/expires, license status, and whether the license 
is multi-state or single-state. 

(B) Nursys QuickConfirm – Go to www.nursys.com and click on Quick Confirm, 
following the instructions as outlined. This site will provide the nurse’s name, 
state of licensure, license type/number, license status, expiration date and 
discipline status if noted. The following states participate in QuickConfirm:

 AK, AS, AR, CO, CT, DE, DC, FL, ID, IN, IA, KY, LA-PN, LA-RN, ME, MD, MN, MS, 
NE, NH, NJ, NM, NC, ND, OH, OR, RI, SC, SD, TN, TX, UT, VT, US Virgin Islands, 
VA, WV-PN,WV-RN, WI and WY. 

 Go to NCSBN.org for updates as additional states may be added.
(C) Other states – Most states have licensee lookup/licensure verification on their 

websites. Links to other boards of nursing can be found at www.ncsbn.org. 
(D) You can check for discipline against a South Carolina nursing license on the 

Board’s website (www.llr.sc.gov/nurse) under BOARD ORDERS.

 South Carolina Department of Labor, Licensing and Regulation

http://uncw.edu/son
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NURSYS.COM (E-NOTIFY)
Nursys e-Notify® delivers real-time notifications 

about nurse licensure status including multi-state 
and single-state changes within the enhanced Nurse 
Licensure Compact. Additionally, expirations, renewals 
and disciplinary actions are delivered to your inbox 
automatically. 

Nursys is the only national database for verification 
of nurse licensure, discipline, and practice privileges for 
RNs and LPNs provided directly by participating boards 
of nursing (BONs) and designated by them to be primary 
source equivalent. 

Once you have registered your organization and 
provided nurse data, you’ll automatically be notified 
of nurse licensure expirations, upcoming renewals and 
discipline action from your state and others. It’s free 
of charge, provided as a patient safety initiative by U.S. 
BONs and NCSBN. 

Learn more, watch a video demo, or enroll for this free 
service at NURSYS.com. 

HAVE YOU MOVED?
Section 40-33-38(C) of the South Carolina Code of 

Laws (Nurse Practice Act) requires that all licensees 
notify the Board in writing within 15 days of any address 
change. So you do not miss important time-sensitive 
information, such as an audit notice, legislative updates 
or other important licensure information, be sure to notify 
the Board immediately whenever you change addresses. 
You may change your address on the Board of Nursing’s 
website (www.llr.sc.gov/nurse). Choose “Change of 
Address via Online Portal” under the QUICK LINKS. 

NOTE: Changing your address with the South Carolina 
Nurses Association (SCNA) does not change your address 
on your licensing records with the South Carolina Board 
of Nursing.

HOW TO CHANGE YOUR PRIMARY STATE OF 
RESIDENCE

In accordance with §40-33-1350 of the S.C. Code 
of Laws, Compact rules and regulations will require 
each nurse to declare in writing his/her primary state of 
residence upon initial application and renewal of the 
nursing license. 

If at the time of licensure, the primary state of 
residence was listed as a non-compact state (eg. WA, 
OR, NV, CA, OH, NY, etc), an active single-state license 
in South Carolina was issued. If the primary state of 
residence later changes to South Carolina, a multi-state 
license may be obtained by submitting a Declaration of 
Primary State of Residence (PSOR) form available on the 
Board of Nursing’s website (www.llr.sc.gov/nurse) under 
the LICENSURE DRAWER under “Applications and 
Forms,” toward the bottom of the page.

The completed PSOR form should be sent to 
NurseBoard@llr.sc.gov with one of the following items as 
evidence of SC residency: 1) SC Driver's License with a 
home address; 2) SC Voter Registration card displaying 
a home address; 3) Federal income tax return declaring 
the primary state of residence as SC. 4) Military Form # 
2058 - state of legal residence certificate; or 5) W2 from 
US Government or any bureau, division or agency thereof 
indicating the declared state of residence. The Compact 
primary residence rule does not apply to military nurses 
or nurses in the federal government, unless they are 
working outside of their military or government position. 

HAVE YOU CHANGED YOUR EMAIL ADDRESS?
It is important to ensure that you receive information 

sent out via e-mail and for renewal of licensure. To change 
your email address, please email NurseBoard@llr.sc.gov 
with the full name on your license, your license number, 
the current email and your new email address. You may 
also change your email address on the Board of Nursing’s 
website (www.llr.sc.gov/nurse). Choose “Change of 
Address via Online Portal” under the QUICK LINKS

CHANGING YOUR NAME ON YOUR NURSING LICENSE
1. If you have had a legal name change, submit your 

written request, along with a copy of the legal 
document(s) (eg. copy of marriage certificate, 
divorce decree, court order, etc.), to LLR-Board 
of Nursing, PO Box 12367, Columbia, SC 29211 or 
you can send the request and documents by email 
to NurseBoard@llr.sc.gov. Please indicate in your 
request whether you will use your middle name or 
maiden name for your middle initial or if you wish 
to hyphenate your name. Your request will be 
processed within 14 business days of receipt of 
your documents in the Board’s office and will be 
reflected on Licensee Lookup within three to five 
days after the name change is made. 

2. You may verify that your name change request 
has been processed on LICENSEE LOOKUP on 
the Board’s website (www.llr.sc.gov/nurse). Refer 
to Section 40-33-36(B) of the Nurse Practice Act 
regarding statutory requirements for your name 
on your license. You may view the Nurse Practice 
Act – Chapter 33 at under the LAWS/RULES/
POLICIES drawer on the Board’s website.

APRN CERTIFICATION, RE-CERTIFICATION OR 
RENEWAL

You must notify the Board of your national certification, 
recertification or renewal. If you have recently become 
certified, recertified or renewed your certification, mail 
a copy of your current certification card to: LLR-Board 
of Nursing, Attn: Advanced Practice Licensure, P.O. Box 

 South Carolina Department of Labor, Licensing and Regulation

12367, Columbia, SC 29211. You may also scan your 
document and email it to NurseBoard@llr.sc.gov or send it 
by fax to (803) 896-4515.

CE BROKER: CONTINUING EDUCATION TRACKING / 
REPOSITORY

South Carolina Board of Nursing 
Partners with CE Broker 

CE BROKER is the official Continuing Education 
tracking system of the South Carolina Board of 
Nursing! CE Broker is your main resource for everything 
that relates to Continuing Education and competency. 
With CE Broker, you can search for courses and track 
your completed credits, to ensure that you are up to date. 
The South Carolina Board of Nursing has provided 
licensees with a free CE BROKER account. With this 
Basic account, you will have access to your course 
history. This lists all of the courses you have completed, 
and you can easily find and report any CE that might be 
missing. You will never have to pay to access all the 
necessary tools to prove your competency when 
renewing your SC license.

You can upgrade the service you receive. With the 
Professional account, you can access a personal CE 
transcript, which outlines exactly what requirements you 
have left to complete. The Concierge account includes 
your own CE Broker account manager who can guide you 
through the CE process, step by step.

To activate your free account:

 

It is important to notify the Board of changes 
to your e-mail address as well. The Board 
communicates information to its licensees through 
e-mail and the postal service. A current e-mail also 
facilitates access to the Board of Nursing website 
services.

Join the Piedmont System Float Team
PRN & Full-Time Opportunities Available

Travel Opportunities Throughout The Atlanta 
Metro Area

As a Float Pool RN with Piedmont, you gain valuable 
experience and expand your professional network 
through placements in multiple locations. 

Flexibility - a schedule that works with your lifestyle and 
commitments. 

Premium Pay - offering top pay for positions with 
applicable shift differentials. 

More Opportunity - work in diverse environments to 
expand your RN skills. 

Full-Time Roles - a full-time schedule with 
comprehensive benefits? We can do that.

Learn more and apply at
piedmontcareers.org

http://nursing.uncg.edu
http://charlestonsouthern.edu/nursing
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BOARD MEMBERS
Samuel H. McNutt, RN, CRNA, MHSA, Congressional 

District 5 - President
W. Kay Swisher, RN, MSN, Congressional District 3 – Vice 

President
Neil B. Lipsitz, Public member, Secretary
Jacqueline L. Baer, APRN, DNP, FNP-BC, Congressional 

District 1
Sallie Beth Todd, RN, MSN, Congressional District 4
Robert Wolff, Ph.D., Public Member
Vacant, (1) Registered Nurse, Congressional District 2
Vacant, (1) Registered Nurse, Congressional District 6
Vacant, (1) Registered Nurse, Congressional District 7
Vacant, (2) Licensed Practical Nurse At-Large

Vacancies: [See Section 40-33-10(A) of the Nurse Practice 
Act for prerequisites and requirements]

SC STATE BOARD OF NURSING CONTACT 
INFORMATION: 
Main Telephone Line  (803) 896-4550
Fax Line (803) 896-4515
General Email NurseBoard@llr.sc.gov
Website www.llr.sc.gov/nurse

The Board of Nursing is located at Synergy Business 
Park, Kingstree Building, 110 Centerview Drive, Suite 
202, Columbia, SC 29210. Directions to the office can be 
found on the Board’s website www.llr.sc.gov/nurse at the 
bottom of the page. The Board’s mailing address is LLR 
- Office of Board Services - SC State Board of Nursing, 
Post Office Box 12367, Columbia, SC 29211-1329. 

Regular Board business hours are 8:30 a.m. to 5 p.m., 
Monday through Friday. Offices are closed for holidays 
designated by the state. 

Board Of Nursing Administration
Carol A. Moody, RN, MAS, NEA-BC, Administrator 

Office OF INVESTIGATIONS AND ENFORCEMENT
Main Telephone Line (803) 896-4470 

VISIT THE NEW BOARD OF NURSING WEBSITE:
The State Board of Nursing recently updated its 

nursing website and introduced a new logo for the 
agency (SC Department of Labor, Licensing and 
Regulation). We recommend all nurses licensed by 
or working in South Carolina visit the website (www.
llr.sc.gov/nurse) often as information important to the 
practice of nursing is updated regularly. The State Board 
of Nursing Website contains the Nurse Practice Act 
(Chapter 33 – Laws Governing Nursing in South Carolina), 
Regulations (Chapter 91), Compact Information, Advisory 
Opinions, Position Statements, Licensure Applications, 
Competency Requirements/Criteria, Application Status, 
Licensee Lookup, Disciplinary Actions, and other helpful 
information. The Nurse Practice Act, Regulations, 
Advisory Opinions and Position Statements are located 
under the new LAWS/RULES/POLICIES drawer (and you 
can also find the AO’s, Position Statements, Joint AO’s, 
etc. under the new PRACTICE & STANDARDS drawer). 
Competency Requirements/Criteria, which includes 
continuing education contact hours, are located under 

the new EDUCATION drawer. You will also find the Board 
meeting calendar, agendas, minutes, Board member 
names and the areas they represent under the BOARD 
drawer.

Board of Nursing Meeting Calendar for 2019
Board and Committee meeting agendas are posted on 

the Board’s website at least 24 hours prior to meeting.

Board of Nursing Meeting  September 26-27, 2019
 November 21-22, 2019

Advanced Practice Committee November 1, 2019

Advisory Committee October 15, 2019
on Nursing Education December 3, 2019
 
Nursing Practice & October 10, 2019
Standards Committee 

Designated 2019 State Holidays

Labor Day  September 2, 2019
Veterans Day  November 11, 2019
Thanksgiving   November 28-29, 2019
Christmas  December 24-26, 2019

Gallup Indian Medical Center 
We are hiring Registered Nurses! 

79 Bed, Baby Friendly, Trauma III designated hospital 
bordering the Navajo Nation in Gallup, NM.

Myra Francisco, RN – Nurse Recruiter
505.726.8549 | myra.francisco@ihs.gov
www.usajobs.gov

Contact:

I.H.S. is required by law to give absolute preference to qualified Indian applicants. Equal Opportunity Employer.

We offer:
Competitive Salaries 

Relocation 
Recruitment/Retention Incentives 

Loan Repayment 

Med/Surg, OB/L&D, ICU, Ambulatory Care, ER, Peds, Periop 
& other specialty positions available.

October 9, 2019, 3 – 8 pm
Meet our CNO, CEO & tour our facility

Long Term Acute Care in the heart of 
the Midlands!
RSVP or ask about nursing positions:
(803) 296-3126

HIRING RNs
Nursing Open House at ContinueCARE Hospital at Palmetto Health Baptist

www.continuecare.org/palmetto

Taylor at Marion Street (Prisma Health Baptist 7th Fl) 
Columbia, SC 29220

To access electronic copies of the  
South Carolina Nurse, please visit 

http://www.nursingald.com/publications

http://uscupstate.edu/nursing
mailto:nursing%40uscupstate.edu?subject=


Board of Nursing Investigation?
We Defend Accused Nurses.

There is no charge to see if we can help
LicenseProtect.com

1333 Main Strret #510 | Columbia, SC 29201

(803) 200-2000


