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INSIDE

Donna Strickland, MS, RXN, PMHCNS-BC

“Set your life on fire. Seek those who 
fan your flames.” Rumi

How can we create a membership association where 
it is easy for every individual to take action to accelerate 
change within their community and around the state?

Now more than ever, people are looking within themselves 
to find the inspiration, creativity and sustained energy to make 
change. The key to unlocking this power and light within us is 
to ensure that people feel able and equipped to act on their 
unique desire to stand up and say, “I can help.”

Many people say, “I have nothing to give” or “I don’t have the time but I’m still 
interested.” These are devoted members who yearn “to do more.” It reminds me 
of another Rumi quote, “Let yourself be silently drawn by the strange pull of 
what you really love. It will not lead you astray.” and another “Don’t you 
know yet? It is your light that lights the world.”

Here at the Colorado Nurses Association (CNA), we are building our nonprofit 
capacity and volunteer engagement. Do you realize that almost everything that happens 
at CNA is done by a group of committed volunteers on a continuous basis? Almost 
Everything. We make every effort to effectively tap into the time, talent and resources 
of individuals who are passionate about our cause and delivering on our mission. It is the 
light of individuals that give and give to this association. I am amazed at “who shows 
up” over and over, tirelessly, to give of themselves. I go to a lot of meetings and often 
the same group of people are also there. We have some “die hards” in this organization. 
But we will not be able to be graced with their light always, we need to be building our 
ground troops, learning from our elders, and keep the light burning. How can we move 
our intention into action? We so need You and Your Service.

Right now, we have a call out for Nominations for the Board of Directors. These 
are positions on the Board that are open for people who are interested in being 

Igniting a Passion for Community 
Mindedness and Civic 

Engagement: A Call to Service

Celebrating the Past
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This year (1969 – fifty years ago) had significant events to 
contribute to the historical archives and provide perspectives 
for our consideration about our world 50 years ago. Time 
has brought numbers of celebratory and/or significant 
historical happenings. Fifty years is a major milestone. 
The Moon Landing in July 1969 tops the list of significant 
events. Contrary to the remembering of significant events in 
the past, there are many people alive and active members 
of society today who can remember this event and recall 
where they were when it happened. Recalling some of the 
significant events gives context to what it was like 50 years 
ago. As you reflect on some of these milestones, how are 
we informed about the needs and issues of our society in 
2019?

The year began with a big upset in U.S. Sports, the New York Jets defeated the 
Baltimore Colts in the Super Bowl. The Soviet Union launched Soyuz 5 in January 
to continue the competition for success in space exploration. Medicare celebrated 
four years of existence as a model for health insurance for those 65 years and 
older. The war in Vietnam continued to rage on …There was a tie for the Academy 
Awards Best Actress between Barbara Streisand and Katherine Hepburn. Charles De 
Gaulle resigned as President of France in April. Apollo 10 returned to Earth after a 
successful space event (May). Woodstock rock and roll concert opened in August. 
Draft Lottery day began on September 14th. My Lai Massacre occurred in My Lai 
Vietnam. The Chicago 7 trial opened in Chicago in September. The United Nations 
adopted the Convention on the Elimination of All Forms of Racial Discrimination.

Vintage Nursing shown in pictures: pictures:https://www.bing.com/images/se
arch?q=nursing+history+in+1969&qpvt=nursing+history+in+1969&FORM=IGRE 
(Pinterest)

In conclusion, I reiterate that history does matter and make a difference in 
deliberations when it is considered in discussions in the present. As we make 
decisions about the present, understanding historical perspectives and background 
information should be part of the process. Writing this article confirmed my reality 
of nursing in 1969 while I have celebrated 50 years + in nursing and 50 years of 
marriage. Again, I believe that knowledge of history does make a difference as 
efforts to a positive vision support the future of nursing.
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Colorado Nurse 
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Submission

•  September 20 for November 2019 issue

Colorado Nurses Association in 
partnership with the Colorado Nurses 
Foundation seeks your regular reports 

and any content you feel would be 
informative for Colorado Nurses.

Submit to: https://civicamanagement.
wufoo.com/forms/m10eei4p1ds8okp/

in an elected Volunteer Leadership role. Voting will 
take place at the Membership Assembly in September. 
These positions require a committed amount of time to 
the Board of Directors whose job it is to represent the 
voice of the membership. These positions also require 
a fair amount of ‘elbow grease” so that the BOD can 
function smoothly. Each Director promises in writing 
to uphold the responsibilities laid out. The Board of 
Directors are all championing various membership 
engagement projects around the state as we speak. 

However, don’t let the Board of Director commitment 
stop you from becoming engaged in a way that suits you 
best. We are looking for all kinds of member volunteers 
who can lead a project or be a member of a project 
committee. For example, we have areas all over our state in 
which there is no CNA leadership. Could you be a person 
who gathers a group of nurses? You don’t have to commit 
to a leadership position, just be the one who brings a 
group together…leadership will unfold. Could you post 
a meeting on Facebook, put flyers up in your local health 
organizations, schools, get an ad in the local newspaper 
that a nursing meeting is going to be held at a certain 
place and time? Members and nonmembers are invited to 
attend. Gather a group of nurses together. It could be a 
social gathering. It could be a networking gathering. You 
could ask if anyone was interested in forming a geographic 
District Nurses Association (DNA) or a Special Interest 
Group (SIG)? It could be the “Mountain SIG group” or 
choose any name for it. You can form groups of nurses 
with some kind of common cause or mission. 

We are promoting a new initiative, titled "100 for 
100." What this refers to is matching up 100 CNA 
members with their specific legislators across the state in 
the hopes of creating personal contacts in the important 
time of the sunset of the Nurse Practice Act. There are 35 
Senators and 65 Representatives in Colorado. We feel that 
this will also engage members in the organization and 
within the realm of policy. Could you be one of the 100?

Maybe you are somebody who has access to students…
we always need volunteers to speak to students. We speak 
to students about our mission, advocacy and important 
legislative and regulatory policy work that we do. 

Maybe your involvement could consist of contacting 
your Senator and Representative about important bills 
that we are following and monitoring.

We need volunteer leadership to align community 
partnerships to strengthen impact. We want to increase 
our successful long-term partnerships and look beyond 
short-term gains.

Maybe your involvement in your faith community 
can be a bridge to volunteer engagement and civility?

We need your insights and ideas to help shape 
our efforts to inspire and accelerate people-powered 
change in communities around the state of Colorado 
and even the nation.

We want to unify volunteers and deepen impact 
through diversity, equity, and inclusion.

Rumi was a 13th Century Sufi mystic. He was known 
as a great spiritual master and poet.

For some reason, many of his quotes call to me as I 
write this article about Service. I’ll leave you with these 
quotes, all which relate to service in my mind. See if 
you can stretch yours.

“Stop acting so small. You are the universe in 
ecstatic motion.”

“Your task is not to seek for love, but merely 
to seek and find all the barriers with yourself that 
you have built against it.”

“You were born with wings, why prefer to 
crawl through life?”

“Don’t be satisfied with stories, how things 
have gone with others. Unfold your own myth.”

And, my favorite: “You have to keep breaking 
your heart until it opens.”

Come join us in Service.

CNA President...continued from page 1

Improve patient 
care. Know the 
guidelines for 
prescribing 
opioids.

RN: Emergency Department
RN Day Surgery: Surgery Department
RN Chronic Disease: Clinic West (Battlement/Mesa)
RN: Long Term Care 
Plus many PRN openings

We have the following RN openings:

RN positions in various departments and areas 
of focus are available.  
Please see our website for current openings
https://yourcommunityhospital.com

$10,000 signing bonus available!

Community Hospital
2351 G Rd
Grand Junction, CO 81505

http://www.navajotech.edu
http://grandriverhealth.org/jobs
mailto:lbraby%40grhd.org?subject=
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By Henry Tobey, Ph.D.

You go to a party. People are making small talk. 
“Love the dress.” “How long have you been in 
Colorado?” “Do you ski?” And then, without fail: 
“What do you do?”

What reaction do you get when people hear what 
you do? The grossed out: “Ughh. I could never do your 
job. How can you do it? How can you see that pain every 
day?” And the mightily impressed: “Oh, you're so good 
to do that. When I was younger, I wanted to help people 
too. What a noble thing you do, you dear person.”

What motivates a nurse to become a nurse? What 
part of her or his heart decides to walk the path of 
care-provider? A key element in protecting yourself 

Relieving Secondary Trauma is an Inside Job:  
Understanding Why You Do What You Do

from secondary trauma, compassion fatigue and 
burnout is to be explicitly clear about your motivations 
for doing this work.

There are obvious or easy-to-acknowledge reasons 
people are drawn to becoming a nurse, such as a vital 
sense of altruism, the need to see suffering relieved or 
to give back out of a sense of duty. 

Then there are the inner-focused, less-easily-
acknowledged reasons. These relate to our need to 
take care of our ego, or pride, or the self we aspire 
to, or maybe our unmet desires of how we most 
want to be seen by others in order to feel that we are 
who we're supposed to be, the part of our self that 
mistakenly believes we are supposed to overcome 
something in order to be good enough.

In saying that multiple motivations exist, it is 
important to honor people’s obvious Patient-Focused 
Motivations, simultaneously suggesting that there are 
Personal Growth Benefits nurses receive – or hope to 
receive – through doing their work. Examples might 
include the need to feel responsible, useful, powerful, 
moral, worthy, needed, courageous or to prove that 
you can make a difference.

It is important to look at these personal growth 
benefits without judgment and be honest with yourself 
regarding what you hope your job will provide as these 
personal benefits because it is when your work doesn’t 
provide us this gain, you become vulnerable to emotional 
injuries which are often experienced as secondary trauma 
and compassion fatigue. Of course, there will be times 
when your work can’t give you the kind of payoffs that 
we’re speaking about here. If, however, you very explicitly 
know what your desired personal growth benefits are, 
then you are aware enough to process the feelings 
when the work doesn’t give it to you rather than just be 
wounded by its absence. It’s all about the discipline of 
awareness. The more you fully understand what you hope 
to receive from your work, the better you can process 
it on the days you don’t get that payoff, rather than go 
home disgruntled and mindlessly drink a glass of wine 
or mindlessly irritate your partner. The more you know 
about these motivators, the more empowered you are 
to respond to the secondary trauma you face from the 
inside.

For more information visit VitalHearts.org to 
learn about the comprehensive Secondary Trauma 
Resiliency Training©.

Better Work-Life Balance
How much time and attention do you give to work 
compared to yourself, family, and leisure?

Sign up for our next challenge to learn tips and 
strategies that will help you feel more content 
balancing your responsibilities. Starts June 10.

hnhn.org/challenges

Better Work-Life Balance

Save the Date
Colorado Nurses Association 

Annual Conference and Meeting
September 20 and 21, 2019

Planning for the Future of 
Nursing in Colorado

Clinical Tracks and Education Tracks
Stapleton Double Tree

Job Fair

Annual Colorado Nurses 
Association Awards

Reception Friday Evening, 
September 20, 2019

Special Recognition: Representative 
Kyle Mullica, RN

Poster Presentation Session

Colorado Nurses Association 
Membership Meeting

Saturday, September 21, 2019,
1pm – 4pm

Featuring Updates on Sunset of 
Colorado Nurse Practice Act

Be sure to check CNA Calendar for all activities at www.coloradonurses.org

SBIRT Training Available Online at No Cost

www.PeerAssistanceServices.org    
SBIRTinfo@PeerAssist.org  •  303.369.0039 x245

See Peer Assistance Column on Page 5

Earn CNE credits!
Screening, brief intervention and referral to 
treatment (SBIRT) training is now available 
online.  Learn to screen patients for alcohol 
and drug use and practice motivational 
interviewing. 

Training Includes:
– SBIRT overview

– Interactive simulations to practice 
motivational interviewing skills with 
adolescents and/or adults

To access online training visit: www.SBIRTColorado.org/online-training

You can make a tangible impact on public health in 
Colorado by joining our staff of nurse compliance inspectors.

Critical thinking, clinical experience and health care system assessment 
skills are keys to success for ideal candidates.

No weekends or on-call. Great benefits and job satisfaction.
Check the State of Colorado website at 

www.governmentjobs.com/careers/colorado/jobs/2501325/nurse-health-
facilities-compliance-inspector-health-professional-iii

for positions with the department.

RNs 

http://peakvista.org/careers
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Government Affairs & Public Policy Committee
Patricia Abbott PhD, MSN, RN, FNP-BC, Co-Chair 

The voice of nursing can and should inform and 
influence health care policy. The expertise, wisdom and 
insight of Colorado nurses needs to be heard by policy 
makers. Whereas there are various ways to approach 
this task, being a member of Colorado Nurses 
Association (CNA) provides nurses the opportunity to 
have a voice and input into policy. There is strength 
in numbers and a unified message. CNA members are 
encouraged to participate in the Governmental Affairs 
and Public Policy Committee (GAPP) discussion forum 
to have input into decisions about health care policy. 
GAPP is a committee of active members of CNA that 
review bills during the legislative session, work on 
legislative issues during the time between sessions 
and help to drive public policy pertinent to nursing 
and professional issues. The committee values and 
incorporates member input into decisions that guide 
the profession. 

Members of the GAPP committee review prioritized 
bills prior to the bi-monthly meetings so the discussions 

are robust and take into consideration how the bills 
will impact nurses in their work caring for patients. 
The committee is seeking nurses from throughout the 
state to participate in this process, so decisions are 
representative of all nurses. 

Colorado 2019 Legislative Session Wrap Up
During the 2019 Colorado Legislative session, 

the GAPP committee reviewed health related bills 
introduced in the session and determined if GAPP 
would support, monitor or oppose the bills. In 
reflecting on the session, it is clear, that health care 
issues were a priority with legislators. There were 125 
plus health care related bills presented during the 
session with 104 being signed into law by Governor 
Polis. These bills covered a wide variety of health 
care topics, including but not limited to: transparency 
in health care costs and insurance benefits, mental 
health/behavioral health, the opioid crisis, public safety, 
access to care, immunizations and a multitude of topics 
which affect nurses doing their day to day work and 
the citizens of Colorado.

CNA was well represented at the Capital this session 
with testimony from members, visits to the capital and 
a general presence during the session. Legislators are 
keen to get the endorsement of CNA, in part since the 
nursing profession again ranked #1 in Gallop’s annual 
honestly and ethics poll for the 17th year. Colorado 
nurses are also a sizable voting block at approximately 
86,000. A strong, united nursing voice is valued and 
as a profession we must use this as an opportunity 
to make our voices heard to inform and influence 
health care policy. An important first step is to join the 
Colorado Nurses Association and be a part of shaping 
health care policy in Colorado. What you have to say is 
imperative to ensure accessible, safe, quality health care 
in Colorado.

The GAPP Committee reviewed bills that were 
health care related based on the wise guidance of Gil 
Romero, the lobbyist for CNA and Colleen Casper, 
executive director of CNA who helped to prioritize bills 
on the Capital Watch bill tracker.

http://centura.org/careers
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Peer Assistance

Tessa Torgeson, BSW, BA
Case Manager, Peer Assistance Services, Inc.

The Peer Assistance column this quarter summarizes: 
“Are Healthcare Professionals Ready to Address 
Patients’ Substance Use and Mental Health Disorders?”1 
by Deborah S. Finnell, DNS, CARN-AP, FAAN and Glenn 
Albright, Ph.D. Between August 2015 and September 
2018, Kognito, a health simulation company, 
conducted a national survey of 676 healthcare 
professionals from over 50 organizations. The purpose 
of this survey was to explore healthcare professionals’ 
competency in delivering clinical strategies for 
substance use and mental health and screening as part 
of routine care. Kognito also assessed the number of 
patients that these healthcare professionals currently 
engage in screening and brief intervention. 

Sixty-five million Americans will experience a mental 
health or substance use disorder in their lifetime. 
Mental health and substance use disorders increase 
risk of disease, mortality, and also healthcare costs.2 
The U.S. Preventive Services Task Force (USPSTF) 
recommends screening and brief intervention (SBI) for 
adults who are at risk of developing a disorder because 
of alcohol or tobacco use. Research has found that 
every dollar spent on screening and brief intervention 
for alcohol use can save over $4 in future health care 
costs (Fleming et al., 2002).3 

SBI is a clinical early intervention strategy that 
promotes health and reduces harm associated with 
alcohol and other drug use. If problems are identified 
through screening using validated tools, the provider 
and patient develop a collaborative plan to address the 
risk associated with the condition or behavior. Brief 
intervention uses a collaborative communication style, 
preferring motivational interviewing techniques over 
lecturing or giving advice.

The level of risk identified through screening should 
be used to guide the intervention. About 70% of the 
U.S. population is at low risk of developing a disorder 
due to abstinence or low-risk alcohol consumption. 
Healthcare professionals can help reinforce these 
healthy behaviors. The remaining 30% of the U.S. 
population merit a brief intervention, with 25% 
falling into at-risk use and 5% with potential alcohol 
dependence. 

Key Findings: 
Overall, the surveyed healthcare professionals 

reported they felt unprepared to support patients 
with substance abuse and mental health problems. 
Specifically, 57% of healthcare professionals didn’t feel 
adequately prepared to screen patients for substance 
use or mental health disorders or provide information 
about the impact of these disorders. Additionally, 62% 
didn’t feel adequately prepared to collaborate with 
patients to develop an action plan to address patients’ 
behavioral health needs.

Although participants felt unprepared, it was 
encouraging that over 84% reported they are likely 
or very likely to provide substance use or mental 
health screening, brief interventions, and referrals 
to treatment for their patients. This indicates that 
participants recognize the value of SBI and want to 
learn how to implement it in their practice, but haven’t 
received adequate core education to conduct SBI for 
mental health and substance use disorders.

Healthcare professionals reported a smaller number 
of patients who received a brief intervention than 
those screened. On average, physicians screened 
17.6 patients, engaged in brief intervention with 5.6 
patients (32% of those screened) and referred 1.3 
(7% of those screened). On average, nurses/nurse 
practitioners screened 8.5 patients, engaged in brief 
intervention with 4.7 (55% of those screened) and 
referred 3.5 (41% of those screened). 

Conclusion
It is imperative that healthcare professionals receive 

education for SBI for mental health and substance 
use disorders. Alcohol contributes to one in every ten 
deaths in the U.S. Drug overdoses have reduced life 
expectancy. Alcohol use is also increasingly prevalent 
in Colorado. According to the Colorado Department of 
Public Health and Environment, about five deaths a day 
are attributed to alcohol.4 Primary care providers can 
reach the millions of Americans at risk of developing or 
struggling with substance use disorder. Evidence shows 
that people with substance use disorders are more 
willing to enter treatment in a primary care setting than 

a specialty care setting, so it’s essential that healthcare 
professionals have the knowledge and skills to address 
these patients and treat them like other healthcare 
conditions. 

1) Finnell, D. S., DNS, CARN-AP, FAAN, Faculty Consultant, 
Johns Hopkins School of Nursing, & Albright, G., Ph.D., 
Co-Founder and Director of Research, Kognito. (2019). 
Are Healthcare Professionals Ready to Address Substance 
Use and Mental Health Disorders. Retrieved from https://
go.kognito.com/rs/143-HCJ-270/images/Are-Healthcare-
Professionals-Ready-to-Address-Substance-Use-Mental-
Healthpdf?aliId=eyJpIjoiTUpDdEdTMlFwMjIrUzlWNCIsInQ
iOiJ5Wk1wVUJibUtNc0Z5ODZic0FuOUVBPT0ifQ==

2) Key substance use and mental health indicators in the 
United States: Results from the 2017 National Survey On 
Drug Use and Health (HHS Publication No. SMA 18-5068, 
NSDUH Series H-53). Rockville, MD: Center for Behavioral 
Health Statistics and Quality, Substance Abuse and 
Mental Health Services Administration. Retrieved from 
https://www.samhsa.gov/data/.

3) Fleming, M.F., Mundt, M.P., French, M.T., Manwell, 
L.B., Stauffacher, E.A., & Barry, K.L. (2002). Brief 
physician advice for problem drinkers: long-term efficacy 
and benefit-cost Analysis. Alcoholism: Clinical and 
Experimental Research, 26, 36-43.

4) Hindi, S. (2019, May 29). Denver public health officials 
warn of too much binge drinking. The Denver Post. 
Retrieved from https://www.denverpost.com/2019/05/29/
denver-binge-drinking-ranking/

Peer Assistance Services Inc. provides the statewide 
Nurses Peer Health Assistance program through a 
contract with the Colorado Board of Nursing. If you 
have any questions regarding the Program or for more 
information contact: Katherine Garcia, MA, LAC, MAC, 
Clinical Services Manager. kgarcia@peerassist.org. 

Office locations: 
2170 South Parker Road, Suite 229
Denver, CO 80231
303 369-0039

200 Grand Avenue, Suite 270 
Grand Junction, CO 81501
970 291-3209

Are Healthcare Professionals Ready to Address Patients’ 
Substance Use and Mental Health Disorders?

Opportunities available in Boulder, Erie, LaFayette, 
Broomfield, Superior, and Longmont. 

Steve Romo-Murphy
Ph: 303.415.4586 | stmurphy@bch.org

Join Boulder’s Best Local Employer 
and East Boulder County’s 

Best Healthcare Facility!
www.bch.org

Current Openings Include: 
• Registered Nurse - Multi Specialties
• Registered Nurse - Surgery - CVOR RN with  
 Scrub Experience preferred
• Patient Care Associate - C.N.A./EMT Eligible
• Medical Assistant
• Patient Access
• Cath Lab Tech
• Many other opportunities...

http://careers.mhcd.org
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nursing organizations including Center for Nursing 
Excellence, Neonatal Nurse Practitioners, AORN, and 
Nurse Anesthetists, along with a number of individual 
donations. DNA 16 is so pleased and appreciative and 
we look forward to continued success in 2020. 

For March the membership received a 
presentation entitled, “HCV 101: Overview for 
Medical Professionals,” provided by Melissa Hobkirk, 
MPH, Director of Community Engagement for Liver 
Health Connection, whom Chris Schmidt had met 
working at Jefferson County Public Health. Much 
was learned about the scale of HCV infection, risk 
factors, recommendations and access for testing, and 
current prevention strategies. For more information: 
mhobkirk@liverhealthconnection.org.

April 15 was our annual volunteer evening at 
Project Cure, sorting medical supplies for shipment to 
developing countries in need. About a dozen members, 
family and friends joined together for a productive and 
meaningful event organized again by Nan Morgan!

May 10 we celebrated National Nurses Week by 
attending our 2019 HealthCare Worker appreciation 
night at the Rockies game, coordinated by Mary 
Kershner. It was a sellout with a percentage of 
proceeds going to Colorado Nurse Foundation for 
student scholarships. Mary Kershner and Christine 
Schmidt of DNA 16, Judith Burke of DNA 16 and the 
Colorado Nursing Foundation, and Susan Moyer of 
Center for Nursing Excellence, represented these 
nursing groups on the infield for the pre-game 
recognition event. The Rockies beat San Diego 12-4 
with the evening being a lot of fun and an overall great 
success!

On May 18, eight members gathered and 
participated in the National Alliance for Mental Illness 
(NAMI) fundraiser walk in Centennial Park, thanks to 
Sherry Janniksen for registering our team for this event!

Submitted by Charolotte Ledonne, RN, BNS, 
MA, LPC, President DNA 6

CNA District 6 Supplies 
Hygiene Kits for La Puente

The Colorado Nurses Association District 6 members 
of the San Luis Valley, along with 2nd year nursing 
students from the TSJC Valley Campus collected and 
assembled 30 hygiene kits on April 9th in preparation 
for La Puente’s busy summer season. La Puente serves 
the homeless and also runs a food program at their 
shelter and is appreciative of donations from the 
community.

Christine Schmidt, RN, MS, DNA 16 President, 
christineschmidt212@gmail.com

DNA 16 decided to try something new and held a 
Satuday morning breakfast meeting in late January to 
kick off the new year, thanks to an idea from Mary 
Kershner. The response was great with over a dozen 
members attending. Good fun and fellowship ensued 
and we solidified planning for the rest of the year. 

In February we held our very successful 19th 
annual Nurse Legislator Connection Dinner with 26 
legislators, 61 nurses, and 50 students engaged; 
our largest turnout to date. CJ Cullinan again did 
a brilliant job of coordinating and moderating the 
event! Many thanks to CNA and Civica for their great 
support, along with generous sponsorship support 
from SIGs 30 and 31, DNAs 3, 20, and 23, and fellow 

District & Special Interest Group Reports

DNA 6 (San Luis Valley)

SIG 30

DNA 16

DNA 20 (West Metro Area)

Norma Tubman, MScN, RN, 
Board Member At Large

Newly elected Board members for 2019-20 are: 
President, Annette Cannon; Secretary, Irene Drabek; 
Treasurer, Allison Windes elected to fulfill the last year 
of current Treasurer Linda Stroup’s term; and Board 
Members at Large, Kathy Crisler, Norma Tubman 
and Betsy Woolf. Jean Schroeder continues as Vice 
President and Susan Moyer continues as Board Member 
at Large. Nominating Committee members elected are: 
Irene Drabek, Jean Rother and Betsy Woolf. A Bylaws 
change in 2019 decreased the Nominating Committee 
from five to three members. Thank you to the outgoing 
officers for their service and to the Nominating 
Committee for presenting a full slate of officers for the 
ballot. 

The new Board met in August to orient new 
members, develop an annual budget, and plan the 
program for 2019-20. We will continue to meet on the 
third Wednesday of the month at St. Anthony Hospital, 
Lakewood with the Business Meeting from 6:00 
-6:45 pm followed by a program presentation from 
7:00 – 8:00 pm. Members, students and guests are 
welcome to both parts of the meeting. Our speakers 
for September 18 will be public health nurses from 
Jefferson County Public Health presenting on the US 
measles outbreak, Colorado immunization rates and 
activities being done to improve immunization rates in 
Colorado especially for HPV vaccinations.

For information on DNA 20 meetings and speakers, 
contact President Annette Cannon at Annette2006@
msn.com or see the CNA website.

Submitted by Raeann Raisor, MSN, FNP-C
SIG 30 Secretary

On May 20th, SIG 30’s Board met. There are 600+ 
members, with 55 seats for monthly dinner meetings. 
To register to attend, it is moving to online. The 
collection of the donation for the meetings will now 
occur online when attendees register for the meetings 
- as we have registered online before, but did not pay 
when registering. It will be $15 for members of CNA, 
$20 for non-members. This funding is to be used for 
scholarships, sponsors, community outreach as well as 
guaranteeing spots for people who are actually coming.

Big up and coming events that we are to be 
involved with: 

July 18-21 Keystone National Conference (this 
will be the second year we have a booth); and, 
February 2020 DNA 16 Annual Legislative 
Dinner. 

Also in May, DNA 16 member, Dr. Ingrid Johnson, 
DNP, of the Center for Nursing Excellence, became a 
Nightingale award recipient at the May 11 Statewide 
Gala. Ingrid won this prestigious award for her project, 
“Grow Your Own,” which forges partnerships between 
CNE and rural communities to provide support 
and mentorship to develop new advanced practice 
nurses for expanding health care provider capacity in 
underserved rural areas. Congratulations to Ingrid from 
your DNA!

Have a great summer and make a note that DNA 
16 will resume meeting for the 2019-2020 year on 
August 20 for a pot luck cookout, meet and greet, 
and swim party for ongoing and new members at 
Mary Kershner’s clubhouse in southeast Denver. 
Business will include approval of by-laws revision, 
and elections for Vice President, Treasurer, and two 
members for Board of Directors. We are always 
welcoming new members to come meet us and get 
involved, we get a lot of good things done in a year 
and have fun at it, too!

Watch the CNA website and your e-mail for more 
details, hope you can join us!

http://columbinehealth.com
http://www.castlepeak.org/jobs
mailto:lmartin%40augustanacare.org?subject=
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Colorado Nurses Foundation scholarship applications will 
be available on September 1 from the foundation website 
at www.coloradonursesfoundation.com. The foundation 
has a long record of supporting nursing education in the 
state and annually awards between 15 and 30 scholarships 
to deserving nursing students statewide. For the spring/
winter semester of this year, CNF awarded over $45,000 in 
scholarships to 28 nursing students.

If you are interested in applying, or know someone 
who would be an appropriate recipient, please visit 
the website after September 1 and apply using the 
foundation’s online application form. The application 
window closes at the end of October. Scholarship 
recipients are announced in December and the 
scholarships are funded in January 2020.

We are excited to announce the 6th Annual 
Reaching for the Peak of Practice Evidence-Based 
Practice and Research Conference to be held in 
Colorado Springs. It will be on Friday, February 21, 
2020 and the call for abstracts is currently open. 

This conference is collaboratively co-hosted 
by Penrose-St. Francis Health Services, UCHealth 
Memorial Hospital, and the University of Colorado 
at Colorado Springs. In past years, we have had 
presenters from across the Pikes Peak Region from 
clinical, academic, community, and military settings. 

Registered Nurses with an expiration date in odd 
years will soon need to renew their licenses with the 
State Board of Nursing. In order to maintain current 
active status, and to avoid a late fee, RNs in this category 
must renew on or before Sept. 30, 2019. Licensees will 
be notified by email prior to the renewal period.

Renewal fees will be available online on the Board of 
Nursing website around mid-August at the start of the 
renewal cycle. If you do not renew your license prior 
to the expiration date, you will have a 60-day grace 
period before your license will be deemed expired. A 
$15 late fee will apply to all licenses renewed during 
the grace period.

To renew your RN license, please go to the Board 
of Nursing’s web page and click on the “Renew Your 
License” link. There are links there to recover forgotten 
passwords and user IDs, if needed.

Once you have successfully renewed your license, you 
will receive a confirmation email containing your wallet 
card within one business day, which you can print from 
home. You will not receive a wallet card in the mail.

If you have any questions about renewal or your 
license, please contact the Customer Service team at 
303-894-7800 or dora_dpo_licensing@state.co.us. 

Licensure Renewal 
Reminder

CNF Student 
Scholarships

Reaching for the Peak of Practice EBP and 
Research Conference

Speaking with One Voice:
9 Ways to Grow Healthy Colorado Kids

FREE Healthy Weight Resources
For Young Children and Their Caregivers!

www.colorado.gov/cdphe/9-ways-grow-healthy-colorado-kids

Now Hiring Full Time 
RNs & LPNs & CNAs

Come Join our 
Amazing Team! 
Great Benefits!

Apply @ junipercommunities.com/find-juniper-communities-jobs/

CALL US @ 303-458-1112 (Ask for Kristen)

Retherford, Mullen & Moore
2 N. Cascade, Ste. 650
Colorado Springs, CO 80903

719.884.2852

www.rmmlawfirm.net

We help nurses protect 
their license, livelihood, and 
reputation by representing 
nurses in Board of Nursing 
matters and in lawsuits. 
Contact us today!

Service & Expansion All Brands • 23 1/2 hour-a-day Service

7501 Harlan Way, Westminster, CO 80003 
303-287-1001 • Fax 303-287-1919

 Nurse Call   Intercom 
 CCTV    Paging   
 Telephone 
 Access Control

TIME-SAVING 
COMMUNICATIONS 

SYSTEMS

BECKS        COMMUNICATION SERVICE

Nursing Faculty- Medical/Surgical
Full-Time, Provisional Faculty member assignment, 167 annual 
contract days. The faculty member is responsible for instruction 
to students in the Associate Degree Nursing program. Master’s 
Degree in Nursing and two years recent experience in clinical 
nursing practice required.

For full announcement & Employment App., visit:
morgancc.applicantpro.com/jobs/ 

or call 970-542-3130. EOE

We are currently accepting abstracts for poster and 
podium presentations at https://www.surveymonkey.
com/r/EBPCOS2020. The audience is comprised of 
nurses from a wide variety of practice settings, so 
all specialties are invited to submit evidence-based 
practice or research presentations. 

For information regarding the conference, please 
visit the registration website (http://www.cvent.
com/d/dyqmq4) or contact the planning committee 
(karensublett@centura.org or sgarrett@uccs.edu). 

RN-BSN
- Dual Enrollment

BSN
 - Traditional
 - Accelerated

small class sizes

Call us at
303-615-0016

www.msudenver.edu/nursing

highly
 affordable
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A
Elisabeth Abel, St. Mary’s 

Medical Center/SCL Health
Carolyn Ackerman, Regis University
Krista Adamson, Sky Ridge Medical Center
Bobbie Jo Alexander, SCL Health – 

Lutheran Medical Center
Brooke Alire, Community Hospital
Sarah Almquist, SCL Health – 

Lutheran Medical Center
Diana Ames, The Medical Center of Aurora
Kelli Andersen, Denver Health Hospital
Felix Appai Antwi, SCL Health
Camille Applegate, Lutheran Medical Center
Susan Arato, Children’s Hospital of Colorado
Sky Arce, SCL Health – Lutheran 

Medical Center
Mary Ashby, Lutheran Medical Center
Robyn Atadero, McKee Medical Center
Miranda Ayala, Presbyterian/

St. Luke’s Medical Center

B
Megan Baird, Rose Medical Center
Velda Baker, Penrose St. Francis 

Health Services/Centura Health
Lydia Baldwin, UCHealth
Alexis Barrere, Sheridan Health 

Services/University of Colorado 
College of Nursing

Stephanie Barry, SCL Health – 
Lutheran Medical Center

Jennifer Bates, Sky Ridge Medical Center
Melissa Bebee, St. Anthony Hospital
Jean Beckel, Porter Adventist Hospital
Deborah Bedard, Children’s 

Hospital Colorado
James Bennett, SCL Health
Amy Bliven, Rose Medical Center
Kristen Boettcher, UCHealth-

Poudre Valley Hospital
Amy Bolen, Banner Fort Collins 

Medical Center
Susan Bonini, University of CO, 

College of Nursing

Jessica Bousselaire, Lutheran Medical Center
Stephanie Boyd, UCHealth
Kathy Boyle, Denver Health
Sharon Branham, UCHealth
Heather Brown, CSU Pueblo 

School of Nursing
Shirley Brown, National Jewish Health
Peggy Budai, University of Colorado Health
Paulette Bugbee, Denver Health 

and Hospital Authority
Caitlin Burch, HCA, The Medical 

Center of Aurora

C
Gloria Callahan, Lutheran Medical Center
Peggy Camp, HCA/Retired January 2019
Bridget Carbiener, Porter Adventist Hospital
Cheryl Carlson, The Medical Center of Aurora
Jennifer Carroll, SCLHS
Kim Carroll, Denver Health Medical Center
Kelli Cheatham, Poudre Valley Hospital
Kimberly Coca, Denver Health
Megan Coles, St. Anthony Hospital
Sarah Cope, Denver Health
Darcy Copeland, Centura Health
Mary Cothren, Rocky Mountain 

Hospital for Children
Jeremy Couch, Parkview Medical Center
Karen Courtney, Valley View Hospital
Laurale Cross, Valley View Hospital
Loree Cutts, St. Mary’s Medical 

Center/SCL Health

D-E-F
Angela Davis, Rocky Mountain 

Hospital for Children at PSL
Anna DeCoite, UCHealth
Graham deGunst, Littleton Adventist Hospital
Victoria del Valle, Children’s 

Hospital Colorado
Gretchen Dinges, Rose Medical Center
Lillian Donnelly, Saint Joseph Hospital
Seth Dunn, Banner Health NCMC

Renee Ebel, SCL Health Saint 
Joseph Hospital

Jennifer Engel, Children’s Hospital Colorado
Carrie Eskew, Poudre Valley Hospital
Lori Ferguson, St. Mary’s Medical 

Center/SCL Health
Sarah Fetzer, UCHealth − 

Poudre Valley Hospital
Rebecca Fiedler, Lutheran Medical 

Center/SCL Health
Heather Fitzgerald, Children’s 

Hospital Colorado
Tera Flahart, Presbyterian St. Luke’s Hospital
Deborah Fleming, Memorial Hospital
Gilda Flores, SCL Health – 

Lutheran Medical Center
Vanessa Formby, Longmont United 

Hospital/Centura Health
Kristi Forsmark, University of 

Colorado Hospital-UCHealth
Natalie France, Children’s Hospital Colorado
James Franke, St. Anthony Hospital
Britany Frary, Lutheran Medical Center
Julianne Fritz, Banner Health North 

Colorado Medical Center
Sarah Fritz, UCHealth

G-H-I
Jody Gabaldon, Banner Health
Sara Gandora, Denver Health Medical Center
Lori Ganzer, Community Hospital
Rebecca Garber, Banner Health NCMC
Brandi Gately, SCL Health – 

Lutheran Medical Center
Jessica Geoffroy, Rocky Mountain 

Hospital for Children at Presbyterian/
St. Luke’s Medical Center

Amanda Gilliland, Vista 
Mesa Assisted Living

Michelle Giorgio, Lutheran Medical Center
Jordan Glassberg, Rose Medical Center
Johnna Greeley, Rocky Mountain 

VA Medical Center
Jennifer Hahn-Farris, The Medical 

Center of Aurora
Sharon Halla, Penrose Cancer Center, 

Penrose St. Francis Hospital
Keith Harmon, Rocky Mountain 

Regional VA Medical Center
Deborah Hedrick, Lutheran Medical Center
Sarah Hehemann, Denver 

Health Medical Center
Sparrow Helland, Children’s 

Hospital Colorado
Jolie Hiestand, Lutheran Medical Center
Amy Hill, Children’s Colorado Hospital

Erin Holden, University of Colorado Hospital
Jena Humer, Centura Health –

Porter Adventist Hospital
Angie Hutcherson, Lutheran Medical Center
Sheila Huynh, Sheila.Huynh@

HealthONEcares.com

J-K-L
Ann Jeffries, St. Mary’s Medical 

Center/SCL Health
Mary Jensen, Swedish Medical Center
Ingrid Johnson, Colorado Center 

for Nursing Excellence
Heidi Joyner, Lutheran Hospice
Charis Kee, UCHealth North
Lynette Kelley, VA Health Care System
Trisha Kerr, Penrose St. Francis Health 

Services Centura Health
Caitlin Kessel, UCHealth-Metro
Terri Kiernan, Centura Health
Faith Kinsinger, SCL Health – 

Lutheran Medical Center
Paula Kirchner, Pueblo 

Community College
Jannice Knapp, St. Mary’s 

Medical Center/SCL Health
Melissa Knopper, Porter 

Adventist Hospital
Elena Kuchler, Rose Medical Center
Teresa Labovich, Penrose-St. 

Francis Health Services
Janine LaFrankcis, The Medical 

Center of Aurora
Raelyn Langreck, Rocky Mountain 

Hospital for Children at PSL
Mijoo Lemaster, University of 

Colorado Hospital
Stefanie Leonard, Children’s 

Hospital Colorado
Amy Lewis, Children’s Hospital Colorado
Lynn Leyba, Pueblo Community 

Health Center
Jasmine Liddington, University 

of Colorado Hospital
Lindsey Lohrenz, Sky Ridge Medical Center
Kristin Loker, University of Colorado 

School of Medicine
Sara Lombardo, Swedish Medical Center
Rachel Longseth, Longmont United Hospital
Julie Lopez, St. Mary’s Medical 

Center/SCL Health
Deb Lowery, Lutheran Medical 

Center/St. Joseph’s Hospital
Lee Ludwigson, Porter Adventist Hospital
Sharon Lundy, SCL Health Lutheran

255 Nominated For Colorado Nursing’s Highest Honor
A total of 255 nominations were submitted between Oct. 8, 2018, and Jan. 

15, 2019, to the Colorado Nurses Foundation. The foundation, as in past years, 
was aided in the nomination effort by local Area Health Education Centers and 
independent Nightingale Committees.

Thank you to all of Colorado’s Nightingale-nominated nurses. On behalf of 
your communities, your co-workers and your employers, we pay tribute to your 
persistence and your effort in caring for patients and for each day elevating the 
nursing profession!

Nightingale Luminaries are listed in bold face type, and Nightingale Award 
recipients are underlined.
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M
Jamila Mallory, University of 

Colorado Hospital
Abby Mann, Valley View Hospital
Elizabeth Manthey, University 

of Colorado Hospital
Kate Maples-Andrade, Rose Medical Center
Rachel Marko, Lutheran Medical Center
Patricia Marshall, UCHealth 

Poudre Valley Hospital
Rae Marshall, Porter Adventist Hospital
Darci Martinez, National Jewish Health
Emelin Martinez, Valley-

Wide Health Systems
Gail Martinez, Lutheran Medical Center
Heather Martinez, North 

Colorado Medical Center
Tanya Marvin, Mesa County 

District 51 Schools
Melinda McAndrews, Parkview 

Medical Center
Sean McConnell, Swedish Medical Center
Rachael McEnrue, Swedish Medical Center
Mary Ann McEntee, Denver Health
Emily McGough, Telluride 

Regional Medical Center
Kathleen McInnis, Southwestern 

Colorado Area Health 
Education Center

Mary McNelis, SCLHS Lutheran 
Medical Center

Lauren Meehan, Rose Medical Center
Nataly Meraz, Mountain Family 

Health Centers Basalt
Rachel Miles, The Medical Center of Aurora
Leigh Milhorn, Porter Adventist Hospital
Julie Misiaszek, UCHealth
Talitha Dawn Montesi, St. Anthony 

Hospital (Centura Health)
Lucy Montoya, UCHealth Memorial Hospital 

Central Rehab Patient Care Unit
Jamie Mora, University of Colorado 

Hospital (UCHealth)
Donelle Morse, St. Anthony 

North Health Campus
Pamela Mosbey, St. Mary’s Medical 

Center/SCL Health
Michelle Mueller, Children’s 

Hospital Colorado
Meghan Munoz, HopeWest
Angela Myhr, SCL Health – 

Lutheran Medical Center

N-O-P
Stephanie Nelson, UCHealth, 

University of Colorado Hospital
Sarita Nestelroad, Centura, Penrose 

–St. Francis Health Services
Casandra Newth, UCHealth PVH
Colleen Nielsen, Lake County 

Public Health Agency
Christina Nocito, St Anthony Hospital
Gloria Nussbaum, Retired as of 11.30.18, 

formerly with Central Colorado 
Area Health Education Center

Megan O’Toole, Memorial 
Regional Health

David Ornelas, University of 
Colorado Hospital

Misty Palacios, San Luis Valley Health
Laura Parrott, St. Anthony 

Hospital (Centura Health)
Brenda Pearson, Rose Medical Center
Julie Pearson, SCL Health Saint 

Joseph Hospital
Todd Pedretti, Porter Adventist Hospital
Tanya Petry, Rose Medical Center
Stacy Pettorino, Penrose − St. 

Francis Health Services
Hannah Pfeifer, UCHealth
Sara Pickard, Swedish Medical Center
Melony Prince, Centura − Littleton 

Adventist Hospital

R
Shelbie Radom, Banner Health
Megan Raison, VA Eastern Colorado 

Healthcare System
Cindy Ramberg, UCHealth – 

Memorial Hospital
Bonnie Rathke, Medical Center of the Rockies
Brianna Rauzi, SCL Health – 

Lutheran Medical Center
Sheryl Reichenbach, The Medical 

Center of Aurora
Leslie Reisig, CHPG Urogynecology Meridian
Megan Roach, SCL Health – 

Lutheran Medical Center
Greta Roberts, Valley-Wide 

Health Systems
Julia Robinson, UCHealth
Cheryl Robson, Rose Medical Center
Tenley Roeder, Happy Daisy Ltd, PMHNP
Julie Rojas, Banner Health
Christopher Rollins, St. Mary’s 

Medical Center/SCL Health

Jenny Romero, University of 
Colorado Hospital

Jessica Rose, Melissa Memorial Hospital
Diane Rossi-MacKay, Colorado 

Hospital Association
Kimberly Roth, Parker Adventist Hospital
Jenna Rushin, UCHealth, University 

of Colorado Hospital
Tara Rynders, Rose Medical Center

S
Dominic Saiz, HealthONE-Sky 

Ridge Medical Center
Elizabeth (Faye) Salas, VA Eastern 

Colorado Healthcare System
James Sandoval, Centura Health –

Porter Adventist Hospital
Mary Beth Savory, Centura Health
Logan Scarbeary, UCHealth University 

of Colorado Hospital
Laura Schmidt, Parker Adventist Hospital
Sarah Schumacher, UCHealth
Ann Schumann, Denver Health 

Medical Center
Jacque Scott, University of Colorado Hospital
Maureen Scott, Parker Adventist Hospital
Deborah Senseney, SCL Health
Katheryn Shadeed, Health One −

Sky Ridge Medical Center
Kathy Shoemaker, St. Mary’s 

Medical Center/SCL Health
Leanne Sigward, Swedish Medical Center
Jessica Skomp, Family 

Practice of Holyoke
Adrienne Snyder, Lutheran Memorial Hospital
Slade Sowle, VA Western Colorado 

Health Care System
Samantha Spoto, The Medical 

Center of Aurora
Toni Marie Standley, Porter 

Adventist Hospital
Kristine Staszak, Banner Health Systems
Heather Stevens, Swedish Medical Center
Dorothy Stoner, VA Western Colorado 

Health Care System
Sara Sweetser, Centura Health-

Parker Adventist Hospital

T-U-V
Krystal Tenure, University of 

Colorado Hospital

Brady Thompson, St. Joseph’s Hospital
Elaina Thompson, University 

of Colorado Hospital
Jill Thompson, UCHealth
Carla Thorson, UCHealth
Rachael Tombleson, VA Western 

Colorado Health Care System
Karen Torres, Mountain Family 

Health Centers
Mona Pearl Treyball, University 

of Colorado Anschutz Medical 
Campus College of Nursing

John Valentino, SCL Health – 
Lutheran Medical Center

Karin VanMeter, St. Mary’s Medical 
Center/SCL Health

Margie Vaughan, SCL Health
Jordan Venteicher, Presbyterian 

St. Luke’s Medical Center
Cathy Vigil, Porter Adventist Hospital
Mary Volenec, Lutheran Medical Center
Mikkala Vosmera, SCL Health

W-X-Y-Z
Cristi Wayne, Children’s 

Hospital Colorado
Melissa Webb, Banner Health
Susan Bailey Webb, Evans Army 

Community Hospital − US ARMY
Col. Brian Keith Weisgram, US ARMY
Laura Welsh, University of Colorado 

Hospital–Surgical Specialties Unit
Christina West, The Medical Center of Aurora
Tracie White, Colorado Canyons 

Hospital and Medical
Noelle Wilcox, Banner Health
Adrienne Wilk, Pikes Peak 

Community College
Robert Wilson III, Penrose 

St. Francis Hospital
Nicole Wolf, UCHealth – 

Poudre Valley Hospital
Robyn Wolverton, UCH University 

of Colorado Hospital
Kim Wood, Lutheran Medical Center
Carolyn (Carrie) Zeh, Presbyterian 

St. Luke’s Medical Center
Shawn Zembles, St Anthony Hospital
Lisa Zenoni, Regis University
Beth Ziebarth, SCL Health – 

Lutheran Medical Center
Lauren Zobec, SCL Health 

Saint Joseph Hospital
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More Nightingale Photos

Come join our team and love where you work.

The Eden Alternative is a commitment to resident-centered care for the 
elders whom we serve. Aging is a period of growth rather than decline. This 
is accomplished through facility design, staff training, and a core philosophy 

of care where our environment is a home as opposed to an institution.

If you are an Eden Associate or desire to become one,
this is the place for you!

Excellent benefits including Aetna Health & Dental, VSP Vision,
 401(k) with match, Education Reimbursement and more.

To apply, submit your resume/application at https://ShalomPark.Vikus.net
We are located at 14800 East Belleview Drive in Aurora

We are seeking Nurses and Nurse Leaders to promote the Eden Alternative.

http://www.coloradomtn.edu/bsn
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Colleen Casper, DNP, RN, MS
Executive Director

Colorado Nurses Association

Colorado Nurses Association (CNA) Board members, 
Sarah Baca (Treasurer), Mary Ciambelli (Director), 
Linda Stroup (President-Elect), and Executive Director 
Colleen Casper joined 450+ RN’s from around the 
United States to “storm” Capitol Hill and make known 
our priorities for the 116th Congress on June 20, 2019.

ANA Annual Hill Day kicked off with breakfast with 
United States Representative Lauren Underwood, 
MSN, MPH, RN, (D-IL-14). What an amazing discussion 
we had. Representative Underwood shared that she 
decided to run for office because she was “mad” 
about what was being done to individuals with pre-
existing conditions, she being one of them. She realized 
that the “people making decisions are too far away 
from people like me” and she realized she had an 
opportunity to make a difference.

After a review of how to make our points through 
stories of our patients and our peers, we went off 
to the Capitol and between the four attendees, we 
visited directly with Congresswoman Diane DeGette, 
Congressmen Jason Crow, Joe Neguse, Ed Perlmutter, 
and the staff of Congressmen Ken Buck, Doug 
Lamborn and Scott Tipton. We also visited with the 
staff of Senators Michael Bennett and Cory Gardner.

Every Congressional Representative we met 
with were familiar with the priority bills and asked 

Executive Director's Column

thoughtful questions that reflected their interest in 
advancing meaningful legislation. Each of our meetings 
we made specific requests for their support of the 
following bills currently before 116th Congress:

• Home Health Care Planning and Improvement Act 
of 2019;

• Title VIII Nursing Workforce Reauthorization Act; 
and,

• The Workplace Violence Prevention for Health 
Care and Social Services Workers Act.

For more information on theses specific bills and the 
ANA position statements, please refer to the Members 
Community Forum on the CNA website (www.
coloradonurses.org).

The ANA Membership Assembly commenced 
June 21, 2019 and ran through June 22, 2019. For 
the membership assembly, CNA President Donna 
Strickland joined the Hill day participants, as well as 
Carol O’Meara, Director and current Chair of ANA 
Bylaws Committee. Our agenda was full and decisions 
were made. Our policy and practice discussions 
included:

• Request for action and letter to Department 
of Homeland Security to address U.S. Customs 
and Border detainees gain access to basic 
hygiene needs, appropriate health care services, 
and adequate sleeping arrangements with 
additional request for expert task force to adopt 
best practices and guidelines going forward, 
immediately;

• Endorsed a revised position statement to 
Increasing Access to Vaccination Compliance 
by removing religious exemptions and to 
require mandatory annual medical exemption 
recertification.

• Approved a new position statement entitled The 
Nurse’s Role When a Patient Requests Medical 
Aid in Dying;

• Endorsed advocating for State-based legislation 
to allow eligible DACA nursing students to take 
NCLEX exam and advocate for schools of nursing 
to disclose, prior to admission, potential barriers 
to meet eligibility requirements to take the 
NCLEX.

• Made recommendations for local and national 
strategies to strengthen Visibility of Nurses in the 
Media;

• Established task forces to further study Human 
Trafficking and Nurse Suicide rates; and, 

• Established ANA policy supporting Constituent/
State Nursing Associations right to establish 
dues categories, and those ANA dues and dues 
categories will be governed by an Agreement 
between ANA and each Constituent/State 
Nursing Association.

I know I share the sentiment of all 2019 ANA 
Membership Assembly and Hill visits – days were long 
and full, outcomes are everything! Stay engaged with 
us.

ANA 2019 Hill Day and Membership Assembly Report

SELLS HOSPITAL – SELLS, AZ:
• Clinical Nurse (Emergency)
• Clinical Nurse (Ambulatory Care)
• Clinical Nurse ( Inpatient)
• Nurse Practitioner
• Public Health Nurse
• Certified Nursing Assistant
• Infection Control Nurse

SAN XAVIER CLINIC – TUCSON, AZ
• Clinical Nurse (Ambulatory Care)

For more info, contact Sharon Standifer:
520-383-6540, x 12722 
Sharon.Standifer@tonation-nsn.gov

Visit our Website:
http://www.tonation-nsn.gov Follow the 
“Employment” link and click on “Health Care 
Opportunities”

Ask us about our competitive benefits!

TOHONO O’ODHAM NATION HEALTH CARE 

IS NOW RECRUITING!

Denver College of Nursing

Part-time, Didactic, Simulation lab,  
Skills lab and Clinical Nursing Faculty

Good nurses are the future of quality healthcare. The road to success 
begins with a quality education facilitated by dedicated professionals. 
At DCN, we focus all of our resources and attention on the important 
task at hand: Preparing students to work as nursing professionals. 

Additional requirements and  
job information may be found at www.edaff.com. 

c

DCN is accredited by the Higher Learning Commission (HLC). The college’s 
baccalaureate and associate nursing programs are accredited by the Accreditation 

Commission for Education in Nursing (ACEN) 3343 Peachtree Road NE, Suite 850, 
Atlanta, GA 30326 (404) 975-5000. 

Full-time and part-time opportunities available!

For over 30 years, Concorde Career Colleges has prepared thousands of people for rewarding 
careers in the healthcare industry.  Our goal is to prepare students for the most in-demand jobs in 
healthcare. Nursing instructors will be responsible for delivering academic instruction for clinical 

and/or theory components of the Practical Nursing or Associate’s Degree in Nursing Program.

Qualifications we’re looking for include:
Current Colorado RN license or willing to obtain, MSN, 4 years of recent clinical experience, 

self-starter, excellent communication skills, sense of urgency and results oriented

To learn more and apply, email resumes to jobs@concorde.edu or 
visit www.concorde.edu/careers

Be part of life changing work.  Join Concorde.

Now Hiring Nurse 
Instructors in Denver!

EO
E/

M
/F

/D
/V

YOUR CAREER 
MATTERS.
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Amongst the many dedicated and 
talented Colorado hospital professionals, 
a few stand above the rest in their ability 
to make a true impact in their hospital 
and community. The new West Springs 
Hospital is proud to announce that Holly 
Covington, RN, PhD, PMHNP FNP, CNS 
has been honored as one of this year’s 
elite Colorado Health Care Stars by the 
Colorado Hospital Association (CHA).

Covington, an Advanced Psychiatric 
Nurse Provider at West Springs, a 
privately-owned, not-for-profit psychiatric 
hospital serving the entire western slope, 
was recognized as an exceptional health care professional for her superlative patient 
care, developing and implementing programs to minimize risk, ensuring quality, 
streamlining processes, promoting a positive work place culture and leading by 
example.

“Holly has provided exceptional psychiatric care to severely mentally ill individuals 
for over 20 years” says Kim Boe, Executive Vice President at West Springs who 
nominated Covington for the award. “She has taken on a leadership role amongst 
her colleagues, developing an orientation program and mentoring not only newly 
employed nurse practitioners with our organization but promoting excellence in 
nursing students by mentoring and providing internships for a number of schools. 
She promotes nursing excellence and is a perpetual learner. She applies endless 
energy toward the health, safety and recovery of psychiatrically ill individuals.” 

The Colorado Health Care Star is just the latest in a number of honors for 
Covington. In addition to her awards, she is a noted researcher, published author 
and guest lecturer on numerous nursing topics. She also was an Assistant Professor 
of Nursing at Colorado Mesa University for over a dozen years and serves on the 
Colorado Nurses Association Board of Directors. She has been with West Springs 
Hospital since 2003 and when not working with her patients, enjoys biking, hiking 
and being with her family. 

The CHA is the leading voice of the Colorado hospital and health system 
community and serves as a trusted, credible and reliable resource on state and local 
health issues. West Springs Hospital, located in temperate Grand Junction, is one of 
only seven behavioral health hospitals in Colorado, and the sole psychiatric hospital 
on the western slope. Able to treat up to 64 patients, including special programs for 
children and adolescents, the new West Springs Hospital offers a world-class facility 
& treatment locally for all mental illnesses. To reach Holly or learn more about the 
hospital, call 970.263.4918 or visit www.WestSpringsHospital.org. 

Mind Springs Health is the western slope’s largest provider of counseling and 
therapy for mental wellness and also assists individuals and families dealing with 
and recovering from substance abuse and addiction. Covering a 23,000-square mile 
area in Eagle, Garfield, Grand, Jackson, Mesa, Moffat, Pitkin, Rio Blanco, Routt and 
Summit counties, Mind Springs Health offers a full continuum of mental health care 
with 24/7/365 crisis response services, 12 offices for outpatient treatment, and West 
Springs Hospital, a privately-owned, not-for-profit psychiatric hospital and the only 
one between Denver and Salt Lake City. 

We have received information regarding the following nurses honored in this column. 
All of them have lived in, worked in and/or completed nursing education in Colorado.

We appreciate your assistance in sharing information with us about RN's and 
LPN's who have passed away. 

Camp, Margaret, RN (77) passed away in June 2019. She was a graduate of St. 
Peter's Nursing School in Albany NY and later she received her BSN at Metropolitan 
State College in Denver and a MS in Nursing Administration at the University of 
Colorado, Denver in 1990. She was an active member of AORN.

Craig, Sylvia Rae, RN (84) passed away in Tucson AZ in May 2019. She was a 
devoted nurse.

Hanna, Dixie, RN (92) passed away in June 2019. She attended Colorado 
Women's College and in 1950 she earned a BSN at the University of Colorado. 

We reserve the right to edit all material submitted for this column. We endeavor 
to verify the material as well. In some instances, this includes searching for 
additional information. If you note an error please advise us and a correction will 
be published. Publication schedules may impact our deadlines for inclusion. In this 
issue, our column deadline was July 1, 2019. Material for this column received after 
that date will be in the next issue. For additional information, please contact Eve 
Hoygaard (hoygaard@msn.com).

Memorial Column West Springs Hospital’s 
Covington Honored as 

Colorado Health Care Star

Peer Assistance Services, Inc.

Encourage nurses to SEEK HELP EARLY

SAVE LIVES… both practitioners and patients

Help us to EDUCATE the profession

303.369.0039  
For confidential information: info@peerassist.org 

www.PeerAssistanceServices.org

I am a better nurse because of the program; my 
employer has been very supportive; I couldn’t have 

stayed clean and sober without the program.

START BELIEVING.

NURSING 
Peer Health Assistance Program 

RNs and LPNs

“
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Colleen Casper, DNP, RN, MS

Colorado Nurses Association (CNA) congratulates 
the following Colorado based organizations recently 
recognized by ANCC for their Pathway to Excellence 
Designation. 

Valley View Hospital Association 
 – Glenwood Springs, CO
St. Anthony North Health Campus 
 – Westminster, CO
Lutheran Medical Center 
 – Wheat Ridge, CO

The American Nurses Credentialing Center (ANCC) 
believes every nurse deserves to be working in an 
environment that supports nurse’s work and promotes 
high standards for nurse retention through quality and 
safe nursing work processes. The Pathway to Excellence 
Program® – the premier designation for healthy work 

CNA Continuing Nursing Education
environments – recognizes health care organizations 
that demonstrate a commitment to establishing the 
foundation of a healthy workplace for staff.

Colorado Nurses Association Continuing Nursing 
Education Advisory Council (CNA CNE AC) continues 
to serve Colorado and surrounding States providers 
of continuing nursing education. Our council 
serves to provide education on the ANCC criteria 
for both individual educational activities and for 
those organizations desiring to become an ANCC 
Approved Provider as credentialed by Colorado 
Nurses Association. Please watch the Colorado 
Nurses Association website (www.coloradonurse.org) 
Education link for regularly scheduled ZOOM webinars 
for more specific education and advice.

A reminder for you to consider attending the 
2019 CNA Annual Conference, September 20 and 
21, 2019, this will include a variety of clinical and 
leadership competency enhancements to build a 
positive, strong and vibrant future for all of us in our 

practice of nursing. The ANCC Accreditation program 
recognizes the importance of high-quality continuing 
nursing education (CNE), interprofessional continuing 
education, transition to practice programs, and skills-
based competency programs. Around the world, 
ANCC-accredited organizations provide nurses with 
the knowledge and skills to help improve care and 
patient outcomes. Please see CNA website for more 
information about the 2019 CNA Conference (www.
coloradonurses.org).

The CNA CNE AC would like to recognize all 
Colorado based Approved Providers:

• University of Colorado College of Nursing
• UC Health Systems
• Cheyenne Regional Medical Center
• Colorado Center for Nursing Excellence

Please contact us if you have any requests for further 
information. (nursepeerreviewleader@coloradonurses.org).

Email: mainpsinc02@yahoo.com | (626) 922-6702 

“ONLINE” CASE MANAGEMENT CLASS
RN  |  LVN  |  LPN

Learn what is Case Management, Medicare, 
Medical & HMO Insurances, Hospital 

Utilization Management & Review (Interqual 
& MCG), Discharge Planning & Emergency 

Room Case Management step by step 
process per Insurances.

M.A.I.N Professional Services, Inc.

certificate of 
completion

*go to: casemanagementclass.talentlms.com*

24 
hours CEU
(Cal i fornia) &

Earn

http://pascohh.com/careers
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What Nurses Need to Know About Statutes of Limitations
Jennifer Flynn, CPHRM, Risk Manager, 

Nurses Service Organization (NSO)

Do you remember the details of interactions with 
every patient you cared for two months ago? What 
about one year ago? The reality is nurses cannot rely on 
memory to recall details that could make the difference 
in successfully defending themselves against a lawsuit. 
After all, most of us can’t recall what we had for dinner 
two nights ago. 

The statute of limitations refers to the maximum 
amount of time between when an incident took place 
and when legal action can occur. Medical malpractice 
lawsuits can occur months or years after you last cared 
for the patient. Remember that following best practices 
for documenting and retaining records will help protect 
you in such a situation. 

Why statutes of limitations?
Statutes of limitations specify the amount of time 

between when an injury occurs and when the injured 
party can file a valid cause of action in court. The 
intent of limiting this time frame is to promote fairness. 
After all, memories fade over time and witnesses can 

Documentation Tips1,2

Follow these tips to help ensure that complete 
documentation—not your memory—protects 
you in the event of legal action in response to a 
complaint from a patient.
• Check that you have the correct chart before 

you begin writing. 
• Make sure your documentation reflects 

the nursing process and your professional 
capabilities.

• Chart promptly. If you wait until the end of your 
shift, you could forget to include important 
information.

• Chart in chronological order, specify exact 
times, and do not chart ahead of time.

• Keep comments factual, objective, and 
complete to avoid any perception of bias.

• Write clearly and concisely. Avoid using words, 
such as “appears” or “apparently,” when 
describing signs and symptoms or imprecise 
descriptions, such as “bed-soaked” or “a large 
amount.”

• Document all communications: face-to-face, 
electronic, and by telephone.

• Don’t chart a symptom, such as “c/o pain,” 
without also charting what you did about it.

• If you make an error when documenting, make 
the correction, noting the date and time of the 
correction. 

• If you remember an important point after you’ve 
completed your documentation, chart the 
information with a notation that it’s a “late entry.” 
Include the date and time of the late entry.

• Adhere to documentation requirements in 
states where you practice, your organization’s 
policies, and professional standards. If there’s a 
conflict, use the most rigorous requirement.

become incapacitated or die, making it difficult for the 
accused person to mount a reasonable defense.4

Statutes of limitations vary by state and the nature 
of the offense, and they can be quite specific. For 
example, in Arizona the statute of limitations for filing a 
medical malpractice lawsuit is two years from the date 
of the injury or two years from the date the patient 
knew or should have known3,5 but in California, it is 
three years or one year from the date the injured party 
should have known about the injury, whichever is the 
earlier date.3,6

In addition, the time associated with statutes of 
limitations typically is longer for minors. Most states 
have statutory provisions that allow individuals to have 
the same amount of time for commencing legal action 
beginning after the minor becomes an adult. 

Documentation provides protection
As a nurse, it’s likely you realize the importance of 

documenting what treatment you have provided, but 
it’s easy to forget–or not document completely–when 
you’re caught up in a busy workday. However, not 
recording key information makes it more difficult for an 
attorney to defend you in the event of legal action. 

Protect yourself by documenting patient 
interactions, whether they occur in person, on the 
phone, or electronically. Use the tips in Documentation 
tips, (see sidebar), to remind yourself of what and how 
to document. Consider the tips to evaluate whether 
your documentation meets professional standards and 
legal requirements and make improvements to your 
practice as needed.

Retaining records
Because of statutes of limitations, you could be 

named in a lawsuit long after your last interaction with 
a patient. That’s why it’s important to retain records 
based on state and federal laws and regulations. 

EOE M/F/Vets/Disabled/Drug free workplace

The Homestead of Montrose 
1819 Pavilion Drive, Montrose, CO
Horizons Health Care and Retirement Community
11411 Hwy 65, Eckert, CO 
Laurel Manor Care Center
920 S Chelton Road, Colorado Springs, CO
Senior Community Care PACE
11485 Hwy 65, Eckert, CO
2377 Robins Way, Montrose, CO
Valley Manor Care Center
1401 South Cascade, Montrose, CO 

Great Perks
- Competitive Pay

- Recruitment & Retention Incentives
($2,000, $4,000 or $5,000)
- Comprehensive Benefits

-Shift Differential Pay
- Scholarship Opportunities

Walk in interviews available at all sites or apply online at 
www.careerswithvoa.org  

Now hiring RNs, LPNs, and CNAs 
Great Place to Work® Certified

Come see why we are a great place to work!

http://healthcare.goarmy.com/pu33
http://bit.ly/ColoradoNurse82019
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www.coloradonurses.org

TO JOIN VISIT:

Join an association that advocates for, 
engages with and advances the professional 
practice of nursing through;

• Leadership Development
• Evidence Based Practice
• Education
• Research
• Membership Growth
• Health Policy

MEMBER
BECOME A

OF COLORADO NURSES ASSOCIATION

The Health Insurance Portability and Accountability Act requires the retention of 
records that contain protected health information for six years after the last visit. 
This rule preempts state laws that might require less time. Some experts recommend 
keeping records for as long as 10 years. In the case of minors, experts recommend 
keeping records until the child reaches the age of majority (adulthood) plus the 
maximum the length of time your state defines as the statute of limitations. 

Shield your nursing practice
Statutes of limitations provide some protection against lawsuits years after you 

see a patient, but they also provide ample opportunity for lawsuits by individuals 
who may no longer be a patient. Help protect yourself from liability by documenting 
completely and retaining records that can provide evidence of your care. 

You can find information about state and federal requirements related to 
retention of medical records at www.healthinfolaw.org/topics/60.

Resources
1. Nurses Service Organization. Do’s and don’ts of documentation. https://www.nso.com/

Learning/Artifacts/Articles/Do-s-and-don-ts-of-documentation?refID=iiWLTNPi. Accessed 
March 13, 2018.

2. Nurses Service Organization. Defensive documentation: Learn how good charting can 
protect you from liability. https://www.nso.com/Learning/Artifacts/Articles/Defensive-
documentation-learn-how-good-charting-c?refID=iiWLTNPi. Accessed March 13, 2018.

3. Larson, Aaron. Statute of limitations by state for civil cases. ExpertLaw website. https://
www.expertlaw.com/library/limitations_by_state/index.html. Published November 6, 
2017. Accessed March 13, 2018. 

4. Spero SJ, Cohen PL. Boundary violations and malpractice litigation. Psychiatr Times. 
2008;25(4). www.psychiatrictimes.com/articles/boundary-violations-and-malpractice-
litigation. Published April 1, 2008. Accessed March 13, 2018.

5. Arizona Revised Statutes. Ariz. Rev. Stat. §12-542. https://www.azleg.gov/ars/12/00542.
htm. Accessed November 27, 2018. 

6. California Civil Procedure Code §340.5. http://leginfo.legislature.ca.gov/faces/codes_
displaySection.xhtml?lawCode=CCP&sectionNum=340.5 Accessed March 14, 2018.

This risk management information was provided by Nurses Service Organization 
(NSO), the nation’s largest provider of nurses’ professional liability insurance 
coverage for more than 550,000 nurses since 1976. Arizona Nurses Association 
(AzNA) endorses the individual professional liability insurance policy administered 
through NSO and underwritten by American Casualty Company of Reading, 
Pennsylvania, a CNA company. Reproduction without permission of the publisher is 
prohibited. For questions, send an email to service@nso.com, call (800) 247-1500, or 
visit www.nso.com.

mailto:online%40csupueblo.edu?subject=
http://csupueblo.edu/online


The Indian Health Service is the largest integrated provider 
of health services for American Indians and Alaska Natives. 

IHS nurses serve a critical role in clinics, hospitals and 
public health outreach programs that are vital to the health 
of American Indian and Alaska Native individuals, families 
and communities.  

Our nurses live and work in some of the most beautiful 
areas of the country. These communities have deep 
traditions and are located mainly, but not exclusively, 
in rural settings. If you are a new graduate nurse or 
experienced nurse looking for new challenges, we have a 
place for you!  

Recruitment and/or Relocation incentive(s) may be 
authorized. There are also opportunities to participate in 
the Loan Repayment Program. 

WE ARE 
HIRING 

NURSES!

Licensed Practical Nurse

Registered Nurse
 • Obstetrical

 • Intensive Care

 • Emergency Room

 • Operating Room

 • Medical/Surgical

 • Public Health

Advanced Practice Nurse
• Nurse Practitioner

• Certified Nurse Midwife

• CRNA

Supervisory Clinical Nurse

Must possess a 
current, active, full, 
and unrestricted license 
or registration as a 
professional nurse from 
a state, the District of 
Columbia, the Common-
wealth of Puerto Rico, or 
a territory of the United 
States.

To contact the Indian 
Health Service Nursing 
Recruiters, send us an 
email at ihsrecruiters@

ihs.gov or visit 
www.ihs.gov/nursing/ 

http://auroramed.com/careers
http://auroramed.com
http://healthonecares.com/careerevent




Why get a BSN?
It is required by employers 
like these: military, federal 
government, public health, 
schools, many local hospitals, 
and out of state nursing jobs.

It makes you more employable 
in Colorado and elsewhere, and 
it’s necessary for advancing 
your career in leadership, 
management and education 
or for becoming a Nurse 
Practitioner.

RN-BSN Degree 
120 credits total

• 71.5 credits awarded for ADN/AAS 
degree or diploma and active RN 
license

• 30.5 credits for RN-BSN courses

• 18 general education credits

Costs
• On-line in-state tuition with Colorado 

Opportunity Fund (COF) $350/credit

• On-line out of state tuition 
$444/credit

• On-line gen ed course fees at 
current tuition rates, which are 
approximately $263/credit

For more information please contact:
Randee Nyman, MSN, RN, CNS, CNE | RN-BSN Program Coordinator

randee.nyman@ppcc.edu | 719-502-3525


