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Attention All Utah Nurses
Win free registration for the 2019 UNA Conference, UNA 

branded jackets and leather-bound notebooks 
in our UNA Website [scavenger hunt] challenge!!   
Take a few minutes and go to the UNA website 

www.utnurse.org to participate.  Discover 
what UNA has to offer and enter to win!!!

The Utah Nurses Association 
Mission Statement:

The mission of the UNA is to advocate, educate, 
and be a voice for all nurses in Utah both individually 
and as a whole by promoting and facilitating the roles 

and functions of nurses in all areas of employment  
and in all aspects of professional practice. EXECUTIVE DIRECTOR’S 

MESSAGE
Liz Close, PhD, RN

It’s been just over a year since I assumed the 
role of Executive Director and I would like to share 
some reflections on UNA/ANA with the Utah nursing 
community of nearly 40,000 licensed RNs. 

I have been an RN for 44 years and during that period 
of time there have been momentous changes in our 
profession and, of course, health care. One of the critical 

evolutions I have witnessed is 
the nursing profession’s ability 
and willingness to “stand 
up” in a variety of venues 
to address multilayered 
socioeconomic, gender and 
influence misalignments. 

Location: S. J. Quinney College of Law on the University 
of Utah Campus overlooking the city and mountains from the 
6th floor Conference Center with outdoor patio area for our 
networking and dining pleasure (weather permitting).

See www.utnurse.org for all Conference details 
including registration and discounted tickets for UNA 
members, new RN graduates, RN students, and retired 
RNs, hotel accommodations, sponsor and exhibitor 
opportunities, and the complete Conference Program*

Advocacy Day Friday, September 20th will focus on 
public health/population health advocacy using childhood 
immunization as a model with the goal of providing 
participants knowledge and strategies for influencing point of 
care and policy issues affecting health care and nursing. 

Teresa Garrett, DNP, RN, APHN-BC, U of U Nursing 
Assistant Professor, public health advocate, and nursing 
leader will emcee the program. Keynote Speaker, Pediatrician 
William Cosgrove, MD, will set the stage with background 
on the public health challenge of childhood immunization. A 
Panel Discussion on nurses’ roles in educating, advocating 
and supporting evidence-based practice around immunization 
will feature 

Lacey Eden, MS, FNP-C, BYU Nursing Professor 
Ellie Bodily, MSN, RN, UCHD PHN/School Nurse, WSU 
Instructor
Beth Luthy, DNP, FNP, BYU Nursing Associate Professor 

Rich Lakin, MPA, MSPH, from the Utah Department of 
Health will provide perspective on the societal costs of low 
childhood immunization rates. The program also includes 
an Issues Forum for conference participants to discuss 
topics UNA should advocate for in the future. And, we’ll 
have a lunchtime visit with Representative Joel Briscoe 
who is sponsoring the Open Carry [firearms] Near Schools 
Amendment. 

Education Day Saturday, September 21st will 
include an array of Utah nurse practice experts, educators, 
researchers and advocates representing the abundant talent 
that is Utah nursing!

The Keynote Speaker will be Perry Gee, PhD, RN, whose 
unique role as Nurse Scientist at Intermountain Healthcare 
demonstrates the myriad possibilities for nursing leadership 
and influence for the future. 

Podium Presentations will include a variety of research, 
education, practice and advocacy topics delivered by Utah 
nurses who make a difference daily in the lives of our citizens 
and in the nursing profession. An electronic Poster Session 
will afford presenters the opportunity to reach all attendees 
and the attendees the opportunity to learn about five to six 
special topics in a condensed presentation format.

*If you need paper copies of any or all Conference 
information, please contact the UNA Office at 801-272-4510 
and leave your name and mailing address and we’ll be happy 
to send to you via USPS.

Join nursing colleagues from across the state for the
2019 ANNUAL UNA CONFERENCE: 

CELEBRATING UTAH NURSES
Friday and Saturday, September 20th and 21st
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Guidelines for Article Development
The UNA welcomes articles for publication. There 
is no payment for articles published in the Utah 
Nurse.
1. Articles should be Microsoft Word using a 

12 point font.
2. Article length should not exceed five (5) pages 

8 x 11
3. All references should be cited at the end 

of the article.
4. Articles (if possible) should be submitted 

electronically.
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or 

Attn: Editorial Committee | Utah Nurses Association
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PUBLICATION

FROM THE EDITOR
Claire L. Schupbach BSN, RN, CPC

The UNA and our many friends and supporters across 
the state have provided opportunities, education and 
support to help all of us reach personal and professional 
goals, give back to our community and prepare for 
the future. In the spirit of The Shoulders We Stand 
On The Utah Nightingales is a new Utah non-profit 
organization, serving as a Nurses’ Honor Guard for those 
sisters and brothers who have passed on. If you are 
interested in community service specifically focused on 
honoring nurses and their legacy, please see the article 
in this edition and become a founding volunteer/member. 

The UNA is excited to provide the information on 
our Annual Conference, Celebrating Utah Nurses 
including Advocacy Day and Education Day. This is 
the perfect time to review your professional goals for 
2019, look at the agenda and offerings, contact us with 
questions and join us on September 20th & 21st. 

We are blessed to have a fellow Utahan gift us with 
education on finances and retirements. As nurses, we 
take care of others, work on our professional education; 
however, when it comes to taking care of ourselves, 
we tend to place ourselves at the bottom of the list. 
Looking ahead to our future, taking care of our future 
self and life is critical. Thank you to Michael Stevens 
for thinking about and caring for nurses and then taking 
action. Again, let us remind ourselves that professional 
collaboration goes beyond the medical profession. We 
have the opportunity to receive and give beyond our 
professional scope. 

Our Membership and 
Government Relations 
Committees continue to 
work tirelessly on behalf 
of all 39,000 of us. Please 
take time to review the 
many benefits of joining 
UNA/ANA. The issues that 
the Government Relations 
Committees covers, impacts 
every citizen in Utah and 
at times, specifically the 
nursing community. If you are inclined, please consider 
joining them at an Interim Session. 

UNA Executive Director, Liz Close, PhD, RN has 
completed her first year of tenure with the UNA. We are 
fortunate to have a message from her in this edition. 
If you haven’t done so yet, please go to our brand-
new website. We appreciate the amount of work and 
dedication from Liz on this project. 

As we all look forward to perhaps a new school year, 
a new role at work or just a check and reset to finish out 
2019, we can be encouraged at the community support 
we can read and touch in this edition. I hope each and 
every one of you feel celebrated for who you are and 
appreciated for what you do.

Contact us today for more details! 
Melissa Blackner: 435-893-2232 or 

Amber Epling: 435-893-2228
melissa.blackner@snow.edu

PN-RN Program
Ephraim & Richfield Campuses

LPN Program
Ephraim, Nephi & Richfield Campuses
Affordable housing and tuition assistance is available.

www.snow.edu/alliedhealth

University of Utah Health is Growing!

http://employment.utah.edu
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PRESIDENT’S CALENDAR OF 
MEMBERSHIP EVENTS

Sharon K. Dingman, DNP, MS, RN

Time is moving rapidly for UNA 2019. UNA is a dynamic 
group of nurses from across the State of Utah. Thanks for 
your membership and individual valuable contributions to 
the health of Utah citizens. Thanks to all 40,000 Utah nurses 
for your collective care and service to patients and families in 
your places of employment and to the nursing faculties who 
are preparing our next generation of nurses. 

ANA Membership Assembly
The annual ANA Membership Assembly of state 

associations and constituents held in Washington, D.C, 
on June 19-22, 2019 will be included in summary in the 
November 2019 edition of Utah Nurse along with a summary 
of the Capitol visits with legislators regarding national nursing 
and health issues. 

Annual UNA Fall Conference 
Please go to the UNA Website for updates on the UNA 

Annual Fall Conference “Celebrating Utah Nurses” is Friday 
- Saturday, September 20-21, 2019. Registration for the 
Conference is also on the UNA Website. See details on the 
front page.

UNA Membership
UNA welcomes all nurses in Utah to join with us as 

members. Please see the Membership article for details on 
this same page. 

Government Relations Committee
See how you can become involved in the Government 

Relations Committee (GRC) who has provided a thorough 
follow-up on the continued legislation along with responses 
from local legislators. Please see the GRC articles on page 
14.

 UNA “New” Website
Please visit our new UNA Website by logging in to 

https://una.nursingnetwork.com/ and review the updated 
site in process of completion with the help of our Executive 
Director, Dr. Close and contributions of others. There is a 
newly organized Contact Utah Nurses Association with a 
list of frequently requested resources Utah nurses should 
consult prior to contacting UNA for information. Also listed 
are the various Utah nursing organizations with a link to their 
websites. Anyone can also send UNA a message online 
requesting information. 

Join ANA/UNA
If you are not a member there is a sign-in to become a 

member of ANA/UNA see “Why and How to Join UNA/
ANA” of the UNA Website for Annual Membership of $174 
conveniently payable as $15/month per month. Join today! 

Of interest may be the monthly Navigate Nursing Webinars 
that are free for membership. See this site for more details 
on ANCC Certification Discounts, and more! ANA is the 
only professional association that serves the interests and 
professional needs of all four million registered nurses in 
the United States. As an RN, you have many opportunities; 
including ANCC Certification Discounts and ANA’s Career 
Center which can help build and enhance your leadership 
impact in your practice.

UNA 2019 Election Information
The 2019 UNA Board of Directors Election of officers 

being elected for 2020-2022 term is: Second Vice President, 
Secretary, Director at Large (1), and Nominating Committee 
Members (2). Call for Nominations is July 1 - July 31. Please 
refer to UNA Website for details. Slate of Candidates will 
be emailed to UNA Members on Thursday, August 1st; 
UNA Membership Assembly is Saturday, August 10, 2:00 - 
4:00 PM where candidates may introduce themselves and 
speak. Election Balloting is Monday, September 20-Monday, 
October 14 closing at midnight. Ballots may be done online or 
mailed. Refer to UNA Website for questions. 

National Student Nurses Association (NSNA)
The National Student Nurses Association (NSNA) held 

their annual meeting in Salt Lake City, Utah this year. The 
American Nurses Association (ANA) and Utah Nurses 
Association (UNA) see the students as nurse leaders of the 
future and support the journey of all students in becoming 
future leaders in nursing. Executive Director, Dr. Close and I 
as President represented UNA in the ANA booth. We were 
able to talk to many students from Utah and other states. 
Thanks to each student for sharing their insights as students 
and excitement to be involved in this professional organization 
and eventually their state nursing organizations. 

We assisted in introduction of the Student Subscriber 
pre-licensure membership options in their undergraduate 
programs. Members of the NSNA are eligible to sign-up free 
as Student Subscribers. Students who visited the ANA booth 
were given a welcome brochure from NSNA and the benefits 
for them in joining a student community, learning about 
advocacy alerts, involvement in Health Nurse/Health Nation, 
and ANCC professional development through certifications. 

Dr. Ernest Grant, President 
of ANA and Amanda Buechel, 
Early Career Board Member, 
visited with student nurses 
that stopped by the booth 
and were well received by the 
students. Dr. Grant was well 
received as he and Amanda 
presented numerous times 
during sessions in support of 
nurses involvement at state 
and national nursing organizations.

As a Faculty Member in a School of Nursing, please 
inform your nursing students they can become a Student 
Subscriber to ANA/UNA for free and learn about the benefits 
ANA/UNA provides for them as students and eventual 
benefits provided to them as an ANA/UNA member after 
graduation. The students were appreciative of the information 
and many joined as Student Subscribers using their phones 
as they left the booth. Thank you for your work and support 
of the students!

Utah Nurses Foundation (UNF)
Thanks to the Utah Nurses Foundation under the direction 

of President Marianne Craven and in conjunction with UNA 
and the American Nurses Foundation is forming a new UNF 
Board. They are completing a review of bylaws, opportunities 
for raising money, and opportunities to provide grant 
resources for nurses. UNF exists to promote and advance 
the nursing profession through support of educational 
development and nursing scholarships. Visit the UNA 
Website for more details.

Nurses on Boards
UNA supports the Nurses on Boards initiative and 

encourages nurses to become involved in sharing 
perspectives of how nurses impact “healthy behaviors, 
social and economic factors, and physical environments” 
and contribute to help determine health outcomes in their 
communities and states. 

Healthy Nurse/Healthy Nation
UNA supports the concept of “Healthy Days” used by the 

CDC and the 14 items to measure health-related quality of 
life. Nurses can impact healthier days as used by the CDC 
and the 14 items to measure health-related quality of life. 

Please continue to visit the UNA Website. We look forward 
to seeing you at the UNA Annual Conference in September. 
Take Care!

FROM THE MEMBERSHIP COMMITTEE 

Welcome to our new members and renewing members. 
Please encourage your colleagues to join UNA this year 
(nursing students can join for free!). 

The 2019 goals for the Membership Committee include 
the following: (1) Increase UNA member acquisition; 
(2) Provide services and maintain communication with 
members; and (3) Increase extent and quality of UNA 
relationships with professional nursing organizations in Utah. 

Here is what we do: The UNA Membership Committee 
assists the Board and Executive Director (in alignment with 
ANA) in creating value for membership, nurse engagement, 
nurse excellence support, nurse health and well-being, and 
healthy work environments. The Membership Committee 
is responsible to recruit, retain, and increase Utah nurse 
awareness about the benefits of ANA/UNA membership and 
their active participation with the organization. 

Along with increasing membership, we would like to 
“grow” our Membership Committee!

We are seeking three (3) registered nurse members 
from different geographical areas in the state to join 
the UNA Membership Committee from inpatient/
outpatient clinical care, education, and management. 
For questions about joining the Membership 
Committee, please contact:

• Dr. Peggy Anderson, or Dr. Anmy Mayfield, UNA 
Membership Committee Co-Chairs, at membership@
utnurse.org

• Dr. Liz Close, UNA Executive Director at 
execdirector@utnurse.org

• Contact the UNA Office at (801) 272-4510.

Membership Benefit Information Online 
Being a member of ANA/UNA makes a powerful 

statement about you and your commitment to nursing.
Membership provides a way for nurses across the United 

States and Utah to speak on behalf of nurses and patients for 
safe and consistent quality care. Continuing Education and 
member programs provide access to learning opportunities 
keeping nurses up-to-date on nursing knowledge and career 
advancement. Membership provides information about 
personal health and healthy work environments that are safe, 
empowering, and satisfying.

As a member, you have access to up-to-date journals 
and publications such as The American Nurse Journal; 
The Online Journal of Issues in Nursing (OJIN) by using a 
member log-in; E-News Letters: ANA SmartBrief, ANA Nurse 
CareerBrief, Nursing Insider, and Member News. You can 
also network and connect through social media with your 
state and national associations by visiting the UNA Website 
http://www.utnurse.org. 

Please take a few minutes to review the current benefits of 
ANA/UNA Membership Information online.

Join or access through your MyANA account at https://
www.nursingworld.org

Visit Utah Nurses Association at: https://una.
nursingnetwork.com/ 

IMPORANT LINKS/CONTACTS AT-A-GLANCE 
• ANA Membership Services: 1-800-923-7709, FAX: 

1-301-628-5355, Mail: American Nurses Association, 
8515 Georgia Avenue, Suite 400, Silver Spring. MD 
20910

 o Update your Profile: https://ebiz.nursingworld.
org/Login/

 o ANA E-mail Address: Membership: 
memberinfo@ana.org

• ANA-PAC: https://ana.aristotle.com/SitePages/pac.
aspx

• Ethics Issues: https://www.nursingworld.org/practice-
policy/nursing-excellence/ethics/

• Lobbying – Federal and State: https://www.
nursingworld.org/practice-policy/advocacy/federal/

Professional Development and Networking Resources 
Online:

 o ANA Careers Center: https://www.nursingworld.
org/education-events/career-center/

• Navigate Nursing: https://offers.wherenurseslearn.org/
anamembers/

• American Nurses Credentialing Center: https://www.
nursingworld.org/ancc/ 

• For additional local information contact UNA via the 
website: https://una.nursingnetwork.com/ or send 
correspondence to Utah Nurse Association, 4505 S. 
Wasatch Blvd. Suite 330B, Salt Lake City, UT 84124.

Peggy H. Anderson, 
DNP, MS, RN

Anmy T. Mayfield, 
DNP, APRN, FNP-C
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Where we are today is light years ahead of where we 
were in the 1970s. We do still have much to accomplish 
on behalf of those for whom we care and on behalf of our 
profession. I am honored to serve in my role with UNA to 
continue addressing our profession’s greatest challenges 
and strengthen nursing’s voice from the bedside to the 
boardroom and beyond.

The Utah Nurses Association, as a constituent 
member of the American Nurses Association, is the one 
organization that represents ALL Registered Nurses 
at the state and national levels. As such, its current 
and potential influence should not be underestimated. 
The ANA mission, “Nurses advancing our profession 
to improve health for all,” poignantly reflects an 
overarching commitment to individuals, communities and 
organizations including those representing nurses. 

UNA leaders represent Utah nursing professional 
interests in a wide variety of meetings, coalitions, 
legislative hearings, conferences and work groups 
throughout the year, anticipating and responding to the 
issues that UNA members have identified as priorities. 
In addition to numerous meetings with legislators, 
regulators, policy makers and leaders of other health 
care organizations, UNA representatives collaborate 
with specialty nursing organizations such as the Utah 
Nurse Practitioners, Utah Organization of Nurse Leaders 
and the Utah Action Coalition for Health to advocate for 
nursing professionals and the health of all Utahns. UNA is 
currently involved in a statewide effort to create a unified 
voice for nursing in the state and leverage resources 
by exploring the possibility of linking all Utah nursing 
professional organizations (more to come on this in the 
November issue of the Utah Nurse).

We are truly one profession with many roles and 
we should be excited to honor and promote the work 
of UNA/ANA across the state and nation. UNA/ANA 
membership supports ongoing efforts and engagement 
at the state and national levels. If you are not currently 
a UNA/ANA member, please consider how your 
membership and voice could add to the evolving 
influence of nursing on the health of our citizens and the 
growing influence of the nursing profession. Complete 
membership information is on the UNA Website at www.
utnurse.org

E.D.’s Message continued from page 1

Officers being elected for the 2020-2022 term are:

2nd Vice President
1. Shall be a member of the Membership Assembly and 

the Board of Directors, and shall attend all scheduled 
meetings.

2. Editor of the Utah Nurse quarterly paper unless an-
other editor is appointed.

3. Shall accept assignment from the President.
4. Shall serve as a liaison to the Utah Nurses Founda-

tion.
5. Shall serve as a liaison to the Membership Commit-

tee.

Secretary
1. Shall be a member of the Membership Assembly and 

the Board of Directors, and shall attend all scheduled 
meetings.

2. Shall assure the minutes are taken at each meeting 
and distributed to all members of the Membership 
Assembly and Board of Directors. Review minutes 
prior to distribution.

3. Shall maintain the office record of term of office for of-
ficers and committee chairs of the organization. This 
shall be recorded annually in the Board of Directors 
minutes.

4. Shall accept assignment from the President.
5. Shall serve as a liaison to the Nominating Committee.

Director at Large (1)
1. Assist a board member/committee chair in rejuvenat-

ing a standing committee; actively collabortating to 
get the committee up and running

2. Represent an area of nursing or an area of the state 
currently not heavily represented on the board.

3. Learn about the board functions and the UNA; thus 
become prepared to run for an officer's position.

4. Support the ongoing work and projects of the Board 
of Directors.

Nominating Committee Member (2)
The Nominating Committee is responsible for 

addressing issues regarding unfilled vacancies of 
any UNA elected position due to expiration of term, 
resignation and termination. This committee will also 
nominate individuals for UNA offices and for national 
offices within ANA. This committee will notify new board 
members of their job descriptions and send letters of 
congratulations to all new Board Members following 
an election. Specific guidelines for fulfilling these 
responsibilities are included in the UNA bylaws.

TIMELINE
• Call for Nominations is July 1st - July 31st
• Consent to Serve application form due postmarked 

or emailed as attachment by July 31st (see Consent 
form for specific details of submission)

• Slate of Candidates will be emailed to UNA 
Members on Thursday, August 1st

• UNA Membership Assembly is Saturday, August 
10th, 2:00 - 4:00 PM Will be broadcast (at which 
time candidates may introduce themselves and 
speak)

• Election balloting is Monday, September 30th – 
Monday, October 14th The same Survey Monkey 
format will be used as in prior years. The survey link 
will be emailed to members on September 30th. A 
paper option for those without computer access will 
also be available. If you would like a paper ballot, 
please email office@utnurse.org OR leave a voicemail 
message at (801) 272-4510 with your first and last 
name no later than September 30th. Balloting will 
close at midnight on Monday, October 14th.

The 2019 Consent to Serve application/nomination 
form for each office is available on the UNA website 
(www.utnurse.org under 2019 UNA Elections Information) 
or may be obtained in hard copy by requesting from the 
UNA Office at 801.272.4510. 

2019 UNA Board of Directors 
Election Information

http://www.ameritech.edu


August, September, October 2019 Utah Nurse  •  Page 5

The Shoulders We Stand On
Luisa Echeverria MSN, BSN, RN

 Last year I had the opportunity to take my son 
on a celebratory trip to the UK and France. We 
were celebrating having both endured the rigors 
of a master’s degree. He as the supportive son, I as 
the student. While we were there, I was pleasantly 
surprised to find the influence of Nursing all throughout 
our trip. On the plane, I came across an advertisement 
celebrating Nurses it stated, “Nurse” is just one word 
for who you are.”

 The article went on to celebrate all that nurses do 
as they go about their duties to serve their fellow man. 
I reflected on all that our profession means to those 
around us. We hold the hand of a little child when they 
are afraid. We encourage and support the new mother. 
We cry alongside the patient with a heartbreaking 
diagnosis. We watch over our patients as they take 
their last breath.

Over the years nursing has been redefined to meet 
the challenges of our patients and the times. Our 
efforts on behalf of our patients have revolutionized 
healthcare. As Florence Nightingale initiated hygienic 
practices, she could not have predicted, the long-
lasting affects her initiatives would have on nursing or 
healthcare. 

As I reflect on the many nurses that have influenced 
my own nursing career, I feel gratitude and pride to 
belong to a group that not only faces the challenges 
placed before them but are often the change agents 
that improve patient care and the profession. I was 
instructed by some of the most passionate nurses 
I have ever met. Today their influence goes beyond 
the classroom as they represent our profession 
and use their voice to make a difference for good. 
I consider myself fortunate to call them mentors and 
friends. I remember working in various nursing units, 
including the Thoracic ICU as a tech, and watching 
the nurses as they adeptly cared for their critically ill 
patients. It instilled in me a desire to strive to work 
hard and become an expert nurse, just as they 

were. When I made the NBICU my home I was once 
again surrounded by experts in the nursing field who 
nurtured and challenged me to be the best nurse I 
could be. Today, as a PACU nurse, I once again find 
myself benefiting from the efforts of those whose 
footsteps I follow.

On my travels, I found our influence as nurses is 
felt long after we have gone. Nurses are remembered 
for their bravery and ingenuity as they face trials and 
overcome them. Today we face many challenges as a 
profession. I hope, that as we move forward, we can 
honor those who have come before and leave a legacy 
that will enrich those who come after us. 

Utah Nightingales is a Nursing 
Honor Guard to honor and 
recognize men and women 
who have dedicated 
their lives to the nursing 
profession. The Nursing 
Honor Guard pays tribute to 
individuals at the time of their 
death who dedicated their 
lives to helping others. 

Active and retired nurses 
volunteer their time to travel 
the area and honor their fellow 
nurses. It is a privilege for the members of the Honor Guard 
to recognize nurses and help bring peace to mourners and 
family during their time of loss. Our volunteers serve any 
Registered Nurse, Licensed Practical Nurse, or Advanced 
Practiced Registered Nurse in the State of Utah. 

The families choose what service will be performed by 
the Honor Guard but includes a group of at least three to 
six nurses dressed in the honor guard uniform. The uniform 
consists of the traditional white uniform, blue cape, and 
nurses cap. The honor guard can stand guard at the nurse’s 
casket or simply provide a presence at the visitation. “A 
Nurse’s Prayer” is recited at the funeral or during a special 
service and a Florence Nightingale nursing lamp is presented 
to the family. A white rose is placed on the nurse’s casket or 
next to the urn at the end of the service, which signifies the 
nurse’s devotion to his or her profession. The nurse is officially 
released from their duties at the end of the ceremony.

Utah Nightingales is being registered as a 501 C Non-
profit organization. We are asking for a membership fee of 
$20.00 to become a Utah Nightingale. This fee will provide 
the oil lamp, white roses given to the family and pay for the 
website. The service we provide is free to the family. Our goal 
is to eventually sponsor a scholarship opportunity for a single 
parent trying to obtain their nursing degree. 

For more information, please find us on our 
Facebook Page: Utah Nightingales. Our website is 
www.utahnightingales.org. Or you can email us at 
utahnightingales@hotmail.com

Utah Nightingales – 
Utah’s First 

Honor Guard“Nurse” is Just One Word for Who You Are

Our uniforms have changed over the years. Our 
tools have become sophisticated and we may not 
brave gunfire on a beach to care for our patient’s, but 
we face different challenges. We can be the voice of 
experience as we find new solutions to better care for 
our patients. Today being a nurse has many definitions. 
As we celebrate our profession, it is my hope, that we 
can show gratitude for those who have bravely gone 
before us and apply that same courage and passion to 
pave the way for those who come after us.

Tribute to 
Nurses in 
Edinburgh 

Castle

Tools carried 
by Nurses

2nd LT Frances 
Slanger who 

cared for 
soldiers on 

the beaches at 
Normandy



Utah Nurse  •  Page 6 August, September, October 2019

In 2010, the Institute of Medicine released a 
landmark report, The Future of Nursing: Leading 
Change, Advancing Health, which recommended 
increasing the number of nurse leaders in 
pivotal decision-making roles on boards and 
commissions that work to improve the health 
of everyone in America. The Nurses on Boards 
Coalition (NOBC) was created in response to 
this, as a way to help recruit and engage nurses 
to step into leadership roles.

The NOBC represents nursing and other 
organizations working to build healthier 
communities in America by increasing nurses’ 
presence on corporate, health-related, and 
other boards, panels, and commissions. The 
coalition’s goal is to help ensure that at least 
10,000 nurses are on boards by 2020, as well 
as raise awareness that all boards would benefit 
from the unique perspective of nurses to achieve 
the goals of improved health in the United States.

We encourage each and every one of 
you, over three million strong, to visit www.
nursesonboardscoalition.org, sign up to be 
counted if you are on a board and read more 
about the efforts being made to help build the 
future of our profession.

 Lynn Meinor, Alzheimer’s Disease and Related 
Dementias State Plan Specialist

 Kristy Russell, Alzheimer’s Disease and Related 
Dementias Resource Specialist

 Utah Department of Health

Approximately 5.8 million Americans are affected 
by Alzheimer’s disease or a related dementia and that 
number is expected to rise to nearly 14 million by the 
year 2050. Someone is diagnosed every 65 seconds. 
One out of three older adults has Alzheimer’s disease 
or a related dementia; of these, two out of three are 
women. Instances of death from Alzheimer’s disease 
or a related dementia have increased 190% in Utah 
since the year 2000. The numbers are growing 
quickly as aging adults are living longer than ever. In 
the United States, Alzheimer’s disease or a related 
dementia is the 6th leading cause of death. Here in 
Utah however, it is the 4th leading cause of death. 
More people die from Alzheimer’s disease or a related 
dementia yearly than breast cancer and prostate 
cancer combined. 

Currently there are no cures for Alzheimer’s 
disease or related dementias; there is no way to 
stop or slow the progression of the disease. There 
are however, ways to treat specific symptoms of the 
disease so that the person living with the disease 
can live a happy life. Alzheimer’s disease or a related 
dementia can be terrifying diagnosis for families, but 
there is hope; there is help. The Utah Department 
of Health recommends the mini-cog® as the first 
screening for cognitive decline, that is to be followed 
by the MOCHA® if necessary. This is typically 
performed during the Medicare Annual Wellness Visit 
and can be administered by a physician, medical 
assistant, nurse or anyone else in the office trained 
on how to administer the tests. The mini-cog® is very 
simple and can be completed in minutes. Eighty-
two percent of aging adults say that it is important 
to be screened for cognitive decline; only 16% are 
given these regular screenings. The most common 
reasons for adults not getting these tests are fear of 
the diagnosis, and patients waiting for the physician 
to recommend the test, while the physician waits for 
the patient or family to request it. 

In Utah, only 12.37% of Medicare recipients were 
given their Annual Wellness Visit in 2014. As of 2019 
that number is now 32.2%. The Utah Department 
of Health has made educating physicians and 
community members about the Annual Wellness Visit 
a priority and will continue to educate in order to raise 
awareness and reduce the stigma. 

In the 2019 legislative session, funding was 
granted to the Utah Department of Health and the 
Division of Human Services to provide resources 
and care for those with Alzheimer’s disease or a 
related dementia and their families. This funding is 
split between the local Area Agencies on Aging; the 
Alzheimer’s Association, Utah chapter; The University 
of Utah Center for Alzheimer’s Care, Imaging and 
Research (CACIR), Comagine Health, EKR ad agency 
for the development and implementation of the Utah 
Department of Health’s Age Well campaign and 
helps fund educational courses such as Dementia 
Dialogues. 

The Utah Department of Health (UDOH) strives 
to reduce stigma and fear of Alzheimer’s disease 
and related dementias by offering education and 
resources to help those affected by the disease. 
Comagine Health offers training on how to administer 
the mini-cog® and what to do with the results free 
of charge. They will come to your office and train 
your entire staff if requested. The University of Utah 
Center for Alzheimer’s Care, Imaging and Research 
(CACIR) offers consultations with a Family Support 
Advisor who will assist in bringing the family together, 
providing research and planning for the future for 
those with Alzheimer’s disease or a related dementia 

and their families often for no cost. CACIR also has 
a board certified geriatric neurologist on staff and 
sees many patients to assist in the diagnosing and 
managing of symptoms of Alzheimer’s disease or 
related dementias. 

UDOH also administers the Utah Alzheimer’s 
Disease and Related Dementias State Plan 
Coordinating Council. This council meets quarterly 
and is composed of stakeholders, both professionals 
and volunteers, from across the state. The Utah 
State Plan for Alzheimer’s Disease and Related 
Dementias outlines four broad goals and objectives 
to be implemented from 2018-2022. These goals 
are: 1) A Dementia-Aware Utah-to raise broad public 
awareness of Alzheimer’s disease and related 
dementias through culturally appropriate education 
2) Support and Empower Family and Other Informal 
Caregivers – advocate and promote education on 
the vital role of informal caregivers with guidance 
and quality care and the best utilization of resources 
3) Dementia-competent Workforce – develop 
a dementia-capable and culturally competent 
professional healthcare workforce who cares for 
older adults and people with dementia throughout the 
continuum of care and 4) Expanded Research in Utah 
– engage in a public health approach to address the 
significant projected growth in Alzheimer’s disease 
and related dementias in Utah. There are four work-
groups within the Coordinating Council, one to focus 
on each of the goals. The Coordinating Council 
welcomes anyone with an interest in Alzheimer’s 
disease or related dementias to get involved and work 
toward changes in Utah. To do this, please contact 
Kristy Russell at krussell@utah.gov.

Dementia Dialogues is a course developed by the 
University of Southern Carolina. It is a five-session 
training to educate healthcare professionals and 
individuals who care for those with symptoms of 
Alzheimer’s disease or a related dementia. Utah 
currently has over 50 trainers across the state 
offering these courses for free. At the conclusion of 
the course, participants are awarded a “Dementia 
Specialist” certificate. The Utah Department of 
Health urges anyone who wishes to increase their 
knowledge of dementia to take this course. It is a 
great resource for families and professionals and is 
offered at no cost. 

The Age Well public awareness campaign 
launched in February of 2019 and encourages people 
to get their “three-minute brain health check” also 
known as the Mini-cog®. The campaign is targeted for 
adults age 65 and older and also includes caregivers 
and family members. The website for the campaign 
(agewell.health.utah.gov), offers an explanation of 
how to ask for the brain health check, what it entails 
and resources for those with the disease, caregivers 
and professionals. Age Well is a resource for the 
community and is helping fight fear and stigma of 
diagnosis by focusing on living your best life possible. 
By starting a conversation among loved ones about 
getting the brain health check, watching for signs 
and symptoms of dementia and encouraging early 
diagnosis, families can have peace of mind; there is 
power in knowing. Prepare for your families future, 
help out a neighbor or understand the signs of 
dementia in the community. 

There are approximately 155,000 informal 
caregivers in the state of Utah providing 177 billion 
hours of care. This unpaid care is estimated at 
$2.2 billion dollars. These numbers continue to 
grow as families chose to have their loved one 
“age in place” and remain in the home for longer. 
Approximately two-thirds of caregivers are women, 
one out of three being older than age 65 and one-
quarter of caregivers are what we call the “sandwich 
generation” meaning they are still caring for their own 
children at home while caring for a loved one with 
Alzheimer’s disease or a related dementia. Caregivers 
can experience more stress and in a recent study 
27% of caregivers said they put their own health on 
hold while caring for someone with dementia. Nearly 
half of all caregivers die before the person with 
dementia, possibly due to excess stress on their body 
and putting their own health on the backburner. 

Many caregivers do not identify themselves as a 
caregiver. They may see themselves simply helping a 
family member out. Tasks such as cleaning, handling 
finances, grocery shopping and even bathing or 
toileting may be just part of a normal day to a 
caregiver, something they just do; a caregiver may 
not see them as caregiving. This is a big factor in 
caregiver burnout and health issues. To find the help 
that a caregiver needs, they must first see themselves 
as a caregiver. 

Alzheimer’s Disease and Related Dementias 
~ Early Detection and Diagnosis 

Visit nursingALD.com today!
Search job listings

in all 50 states, and filter by location and credentials.
Browse our online database of articles and content.

Find events for nursing professionals in your area.
Your always-on resource for nursing 

jobs, research, and events.

http://www.navajotech.edu
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The Launch of Nursing Now

By now I’m sure many in the nursing community 
know that for the 17th year in a row the public ranked 
nursing as the most trusted profession in an annual 
Gallup poll. That acknowledgment is absolutely 
gratifying. However, although we’ve made great strides 
in our practice and as healthcare influencers, we – and 
our peers around the globe – must continue to work 
to raise the profile and status of the nursing profession 
to ensure better care and healthier populations. 
Fortunately, we have a new collaborative initiative to help 
us achieve those goals, beyond our ongoing programs 
at the American Nurses Association (ANA).

In April, I had the opportunity to help launch Nursing 
Now USA, a campaign under the strategic direction of 
the University of North Carolina at Chapel Hill School 
of Nursing, the University of Washington School of 
Nursing, ANA, and the U.S. Public Health Service Chief Nurse Officer. Nursing 
Now USA is part of the global Nursing Now campaign that includes more than 190 
groups and over 90 countries (and counting).

As my U.S. and international colleagues said at the Washington, DC, launch 
event, this campaign isn’t only about creating greater awareness of nurses’ many 
roles, our impact, and why the nursing workforce is a worthwhile investment; it’s 
also a social movement. If nurses are supported in our everyday practice, our 
professional and innovative pursuits, and our efforts to make and shape policy, 
we can make substantial headway in reducing healthcare disparities, eliminating 
gender inequity, and gaining healthcare for all. Although that sounds ambitious, 
remember, we’re nurses!

We can raise our profile and contribute to the success of the Nursing Now 
USA campaign by sharing our expertise and perspectives in an intentional way. 
I’ve always been a vocal proponent of the nursing profession and take every 
opportunity to talk with neighbors, other healthcare stakeholders, and public 
officials about the many ways that nurses’ knowledge and care benefit patients and 
the public.

We have so much to highlight: exemplary nurse researchers who’ve taken on 
everything from women’s heart health to the effects of RN staffing on patient care; 
nurses whose innovations are helping pediatric patients sleep undisturbed and 
older adults age in place; and countless nurses who advocate for effective health 
policies, and who provide quality, safe care at bedsides and clinics across America.

This campaign comes at a critical time, given ongoing debates over healthcare 
reform and access, coupled with the unending changes and complexities that 
are part of providing care and advocating for population health. We are central to 
ensuring positive change. Nursing Now USA also will address key issues in the 
nursing profession, such as workplace violence, pay equity, staffng shortages, and 
barriers to practice.

How can you help Nursing Now USA succeed?
• Sign up for more information at nursingnow.org/jointhecampaign (https://

www.americannursetoday.com/goto/http://nursingnow.org/jointhecampaign
• Attend upcoming events.
• Share information on social media via #NursingNowUSA.
• Consider making a donation to support this critical work at give.unc.edu/

donate?p=sonu (https://www.americannursetoday.com/goto/http://give.unc.
edu/donate?p=sonu) (use code 422644 for the Nursing Now USA Support 
Fund).

I also want to highlight two efforts of the global Nursing Now campaign, which is 
being co-led by the World Health Organization. One is this month’s planned kickoff 
of the Nightingale Challenge, aimed in part at recruiting and developing 20,000 
young nurse and midwife leaders worldwide who can bring their new “disruptive” 
perspectives to policy tables and work settings. The other is the dedication of 2020 
as the Year of the Nurse & Midwife to recognize and celebrate all that nurses and 
midwives do to improve health and healthcare. 

Whether we practice here or abroad, we must ensure that all nurses are fully 
supported in our jobs and respected for what we bring to every setting, every role, 
and every table. If we succeed, the world will be a healthier place.

UNA is pleased to announce we have re-named our continuing nursing education 
entity to better represent services available to every Utah nurse. The previous name, 
Western Multistate Division has been replaced with Continuing Nursing Education 
Group (CNEG). CNEG is a partnership between UNA, ANA-Idaho and Arizona 
Nurses Association. There are many excellent nursing-focused educational programs 
offered in our state, yet some entities have felt intimidated by the complexities of the 
CNE application process. The good news is that CNEG has improved and streamlined 
this process! If you would like to apply for Continuing Nursing Education (CNE) contact 
hours for a single event, program or activity please visit the new website administrated 
by our Arizona partner www.aznurse.org/CE. You can also access this page through the 
UNA website. 

All CE is not Equal
CNEG is an accredited approver of continuing nursing education by the American 

Nurses Credentialing Center’s (ANCC) Commission on Accreditation. ANCC is 
considered the “gold standard” for CNE and only accredits organizations that 
demonstrate the use of evidence-based criteria and evaluation. 

We Need You….
If you like what you have read so far and are looking for a way to give back to the 

association/nursing profession, why not consider volunteering as a Nurse Peer Reviewer 
(NPR)? NPRs are trained as volunteer reviewers for CNE applications. NPRs are the 
lifeline of CNEG. Criteria for becoming an NPR are listed on the CNEG website www.
aznurse.org/CE.

Terminology 101: Did you Know?
CEU: Is a retired term no longer in use
Contact Hours: replaced CEUs
CNE: Continuing Nursing Education signifies that the continuing education (CE) 

offered is specific for Nurses. This is the preferred terminology. 

Everything I Need to Know I Did Not Learn in Nursing School!
Being voted the most honest and ethical profession for the last 17 years (Gallup 

Poll, 2017) suggests public assumption that nurses are professionally competent. The 
American Nurses Association (ANA Position Statement, 2014) defines competency 
as an expected level of performance that integrates knowledge, skills, abilities, and 
judgment. ANA also states that the registered nurse is individually responsible and 
accountable for maintaining professional competence. Professional competence goes 
hand in hand with lifelong learning principles. Here are some of the benefits of CNE: 

• Validates specialty knowledge, experience and judgment for Specialty 
Certification

• Impacts patient care quality/outcomes
• Meets some states’ requirement for licensure renewal (Idaho).
• Promotes professional advancement

The Wisdom of Florence
Let us never consider ourselves as finished nurses…we must be learning all our lives
-Florence Nightingale

ANA (2014). Position Statement: Professional Role Competence https://www.
nursingworld.org/practice-policy/nursing-excellence/official-position-statements/id/
professional-role-competence/ 

Gallup (2017). Nurses Keep Healthy Lead as Most Honest, Ethical Profession. https://
news.gallup.com/poll/224639/nurses-keep-healthy-lead-honest-ethical-profession.aspx

OUR COMMITMENT TO 
LIFELONG LEARNING IS 

FOCUSED ON YOU!

Ernest J. Grant, 
PhD, RN, FAAN

Raising the profile of nursing to improve health and 
healthcare here and globally
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• Community Health/Diabetes Program RN Supervisor
•  Community Health/ Diabetes Program RN • Med/Tele Unit RN

• Infection Preventionist RN
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928-755-4559 or patricia.blosser@sagememorial.com.
Applications available at sagememorial.com/careers/

Send applications to Human Resources
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Sharon K. Dingman, DNP, MS, RN

Thanks to those who have shared their musings of caring in the past issues of 
UTAH NURSE. Nurses share stories of how privileged we are to be part of the life of 
another individual as they reflect on their day’s work or share stories of moments of 
interactions with their patients and colleagues. Stories are part of our individual history 
both individually and collectively. 

A “musing” is a self-reflection or personal introspection of the caring actions of 
yourself or others in behalf of another person. Our well-being influences our presence 
in the moment of care delivery. Patients and families know we have the knowledge and 
we care about them (Dingman, 2019). 

Connections with patients include aspects of respect, engagement, well-being, 
and patient satisfaction. These same connections can be experienced with nurse to 
nurse interactions. Our well-being influences the moments of interaction during care 
delivery or in the attendance of a meeting or event that reminds of the importance of 
connection. 

In sharing our caring experiences, we are reminded and can reflect on integral parts 
of our personal nursing experiences. Personal reflection is valuable in our efforts to 
organize what is important for us to know and learn. Experiences as students often are 
a major influence impacting our well-being as future practicing nurses. 

In this UN edition Kolton Anderson a student nurse attending Dixie State University 
has shared a reflection on the value of his experience at the National Student Nursing 
Association meeting held in Salt Lake City, Utah on April 3-6, 2019 and the unexpected 
impact that this one meeting had on him. 

Kolton said, “Hello Sharon, We spoke at the National Nursing Convention last week 
and you had asked me to write a brief reflection on the conference and what I thought 
about it. I have attached a document that contains my thoughts on the conference 
which I thought was a ton of fun.” 

“My experience at the National Nursing Convention in Salt Lake City is difficult to 
put into words. I am a first semester nursing student who decided at the last minute to 
go to what I thought would be a simple conference to gain some more education and 
didn’t really know what to expect other than that, this being my first nursing convention. 
I did not expect to be having as much fun as I did.” 

“There were so many fun nurses and nursing students from all over the United 
States coming together to build connections, make friends and learn from one another. 
I met a lot of interesting people and was able to talk to a ton of representatives of 
Universities where I could attend to work for my DNP in the future (not to mention all 
the free stuff they give you.)”

“My favorite part of the week, was listening to the breakout sessions. There were a 
lot of good speakers who came from all over to teach us things like, how to succeed 
in your college courses, how to find out what kind of nurses you’d like to be, when you 
are finally a nurse after school, how you can be better at your job, and what to look out 
for as a nurse regarding sex trafficking victims.”

“I am very glad that I chose to attend the convention and would highly recommend 
it to anyone in the nursing field. I learned so many important things from so many 
amazing and accomplished Nursing Professionals and had a great time in the process. 
I would absolutely do this again and bring more of my class with me to experience how 
great it is.” 

Kolton concluded his comments with “Also, It was very nice to meet you last week 
and I hope to see you again this September.” I also look forward to seeing him and the 
other Utah students at the UNA Fall Conference. Thanks Kolton!

In my conversation with this student nurse a connection was made at a deeper level 
with my own past experiences as a student nurse. When we relate or connect with 
another individual’s experiences we are both better for the encounter. I extend a thanks 
to Kolton Anderson for reminding me of the early moments of being a nursing student 
and the goals that are set and accomplished through similar experiences as we are 
made aware of why we chose to become a nurse. 

I recently had an opportunity to learn more about the work of Doctor David Rakel’s 
own “compassionate connections that describes the power of human connections and 
ways to interact with others to achieve health and well-being” (Rakel, 2019). He states 
that “by making a lasting human and mind-body connection with others, we have the 
capacity to promote, cultivate, and boost health, healing… including improving our 
listening skills and being present in the moments of personal interaction.” I encourage 
nurses to read his book that explains our human innate capacity for compassion that 
empowers us to find our best selves. 

Summary
As we celebrate the kind of caring that motivated each of us to become nurses, 

we will as professionals continue to advocate for our patients as we advocate for 
the role of nurses. We equally share in building community with one another and by 
understanding our awesome power and even greater potential to benefit society. We 
understand and embrace our ability to speak with authority on national issues that 
impact us as nurses. We ultimately impact our patients’ outcomes and memories of 
care given and received. 

“Musings of Caring” are nurse reflections of their practice long remembered and 
perhaps are some of the most defining moments of our individual nursing practice. We 
can also say the same for patients and families as their musings of caring may well be 
the most defining moments of their care experience from nurses (Dingman, 2019). 

I want to extend my personal appreciation in behalf of the UNA Board of 
Directors for the contributions from nurses who have shared their caring 
experiences in past issues. You are invited to send your nurse caring story to 
be published in an edition of UTAH NURSE to me at unapresident@utnurse.
org. I look forward to sharing your insights and experiences with the 40,000 
nurses in Utah. Thanks!

Selected References:
Dingman, S. K. (2019). “Musings of caring” self-reflective moments by nurses. Nurses 

enhance patient care interactions in moments of connection. UTAH NURSE, 28 (1) 
February, March, April ed. Utah Nurses Association, SLC, Utah, 12.

Dingman, S. K. (2012). Nurse caring enhancements of The Caring Model©™. Unpublished 
Doctor of Nursing Practice Project, Department of Nursing, Texas Christian 
University.

Rakel, D. (2019). Compassionate connection. The healing power of empathy and 
mindful listening. Retrieved from https://books/wwnorton.com/books/detail/
aspz?id=4294994550 and from https://davidrakel.com/book/

“MUSINGS OF CARING” 
SELF-REFLECTIVE MOMENTS OF NURSES

UNA leaders represent your interests in a wide variety of meetings, coalitions, 
conferences and work groups throughout the year, anticipating and responding to 
the issues the membership has identified as priorities. In addition to many meetings 
with legislators, regulators, policy makers and leaders of other health care and nursing 
organizations, the following is a partial list of the many places and meetings where you 
were represented during the past three months....
• UNA Executive Committee Meeting
• House Session, Nurses’ Day at the State Legislature
• Health and Human Services Committee Interim Meetings
• Utah State Board of Nursing
• WEX Leadership Meeting
• Utah Health Policy Project Roundtables
• Sigma Theta Tau Nu Nu Chapter Board Meeting
• Sigma Theta Tau Nu Nu Induction Meeting 
• ANA National Quarterly President’s Policy Call
• UACH (Utah Action Coalition for Health) 
• UNA Membership Committee Meeting
• Sigma Theta Tau Iota Iota Chapter Board Meeting
• ANA Value Pricing Plan Call 
• Department of Professional Licensing Meeting
• ANA Hill Day, Washington, D.C.
• ANA and Constituent and State Nurses Associations VPP Collaboration Meeting
• ANA Policy and Government Affairs with Constituent and State Nurses 

Associations Conference Call
• ANA and Constituent and State Nurses Associations Executive Leadership 

Conference Call 
• Town Hall for Rep. Suzanne Harrison
• Meeting with Rep. Suzanne Harrison
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This form is to be used to request research funding assistance from Utah Nurses 
Foundation (UNF). See www.utnurse.org under the Utah Nurses Foundation menu tab for 
application packet.  Completed forms should be submitted electronically to UNF at the 
UNA Office email office@utnurse.org.  Requests will be evaluated based on need, support 
for nursing and the nursing profession, and available UNF funds.

Those receiving funds may be asked by UNF to provide personal pictures and narratives to 
be published in The Utah Nurse indicating that UNF funds were provided for this project.

Title of project:  __________________________________________________________________

Applicant’s Name and credentials:  _________________________________________________

Professional Association/Affiliations (if any):  __________________________________________

Are you currently a nursing student? Yes No 

If a student, what nursing school?  _________________________________________________

Pursuing what degree?  ___________________________________________________________

Have you received funding for this project from any other source? Explain:

1) Describe the proposed work, paying particular attention to the evaluation criteria
 listed in the proposal writing guidelines (one page maximum).
 Project Overview:

 Research Process and Desired Outcomes:

 Benefits to Patient Care and Education, Nursing Education, 
 and /or Nursing Profession:

2) Describe the proposed budget for this project and how you would use the funds
  provided (1 page maximum):

3) Provide contact information for you as well as someone who can attest to this project
a) Personal contact information:

b) Contact Information for individual at the School or Facility where research will be
  conducted:

 

Each proposal will be evaluated according to the following criteria. Please address these 
criteria in your description of both the proposed work and the budget.

1) The proposed activity benefits patient care, advances nursing education or research.
2) The proposed activity demonstrates merit with regarding to enhancing the discipline of 

nursing.
3) The proposed activity clearly describes the desired results or outcomes.
4) The proposal delineates the efficient use of resources, utilizing a complete and 

understandable budget narrative.
5) The proposed work offers students and nurses involved a quality, meaningful research 

opportunity that will merit submission for publications in a professional journal.

Utah Nurse Foundation use only

Committee discussion of proposal:

Committee decision: Award _______________  Do not award _______________

Amount Awarded $  __________________

Is applicant eligible to apply for funds again? Yes _____________  No _____________

Nursing Research Grant Proposal
The guidelines listed below shall assist in ensuring the best possible 

coordination in receiving and processing nursing student requests for 
scholarships. Scholarships will be awarded for tuition and books only.

SCHOLARSHIP INFORMATION:
• Scholarships must be postmarked by June 1st or October 1st of 

each calendar year to be considered. 
• Applicants will receive notice of the Board’s recommendations by July 

15th and October 15th of each calendar year.
• Recipients are only eligible to receive scholarships twice. 
• Applicants must abide by the criteria listed below.

GENERAL SCHOLARSHIP CRITERIA:
The applicant must:
• Have a cumulative grade point average, which is equivalent to a 3.0 or 

higher on a 4.0 scale.
• Be a United States citizen and a resident of Utah.
• Have completed a minimum of one semester of core nursing courses 

prior to application.
• If a student in undergraduate nursing programs, be involved in the 

school’s chapter of the National Student Nurses Association.
• If a registered nurse completing a Baccalaureate Degree or an 

Advanced Nursing Degree, be a member of Utah Nurses Association 
(state only) or a member of Utah Nurses Association/American Nurses 
Association.

• Submit a personal narrative describing his/her anticipated role in 
nursing in the state of Utah that will be evaluated by the Scholarship 
Committee.

• Submit three original letters of recommendation. Letters submitted from 
faculty advisor and employer must be originals addressed to the Utah 
Nurses Foundation Scholarship Committee.

• Be enrolled in six credit hours or more per semester to be considered. 
Preference will be given to applicants engaged in full-time study.

• Demonstrate a financial need. All of the applicant’s resources for 
financial aid (scholarships, loans, wages, gifts, etc.) must be clearly and 
correctly listed (and include dollar amounts and duration of each source 
of aid) on the application.

• The Scholarship Committee shall consider the following priorities in 
making scholarship recommendations to the Board of Trustees: 
¡ RNs pursuing BSN
¡ Graduate and postgraduate nursing study
¡ Formal nursing programs – advanced practice nurses 
¡ Students enrolled in undergraduate nursing programs

• The Applicant is required to submit the following with the completed 
application form:

• Copy of current official transcript of grades (no grade reports).
• Three letters of recommendation:
¡ One must be from a faculty advisor, and
¡ One must be from an employer (If the applicant has been 

unemployed for greater than 1 year, one must be from someone 
who can address the applicant’s work ethic, either through volunteer 
service or some other form).

¡ At least one should reflect applicant’s commitment to nursing.
¡ All must be in original form,
¡ All must be signed and addressed to the UNF scholarship 

committee.
• Narrative statement describing applicant’s anticipated role in nursing in 

Utah, upon completion of the nursing program.
• Letter from the school verifying the applicant’s acceptance in the 

nursing program.
• Copy of ID from National Student Nurses Association or Utah Nurses 

Association with membership number.

AGREEMENT
In the event of a scholarship award:
• The nursing student agrees to work for a Utah Health Care Facility or Utah 

Educational Institution as a full-time employee for a period of one year, or 
part-time for a period of two years.

• Student recipient agrees to join the Utah Nurses Association within 6 
months of graduation at the advertised reduced rate.

• If asked by UNF, provide personal pictures and narratives to be 
published in The Utah Nurse indicating that UNF scholarship funds 
were received.

• If for any reason the educational program and/or work in Utah is not 
completed, the scholarship monies will be reimbursed to the Utah Nurses 
Foundation by the nursing student.

See www.utnurse.org under the Utah Nurses Foundation menu tab for 
application packet.  Completed forms should be submitted electronically 
to UNF at the UNA Office email office@utnurse.org . 

Nursing Grant-in-Aid Scholarship Guidelines

UTAH NURSES FOUNDATION



Utah Nurse  •  Page 10 August, September, October 2019

Michael Stevens, 
President of Capital Wealth Advisors 

For many nurses, retirement is right around 
the corner. According to the Journal of Nursing 
Regulation¹, more than one million nurses are 
anticipated to retire in the years between 2017 and 
2030. 

The numbers suggest that many nurses aren’t 
as prepared as what they could be. In a Fidelity 
Investment’s Money Fit Nurses Study², it says “56 
percent of nurses say they lack confidence in making 
financial decisions, and 41 percent attribute this to 
the fact that they don’t have enough time to focus 
on them.” This isn’t a reflection of the capability or 
intelligence of nurses. It’s a reflection of a very busy 
schedule and the fact that, as important as it is, 
properly planning one’s finances for retirement can 
too easily be put on the back burner. 

There are many moving parts to a robust and 
functional retirement plan – it’s more than just 
finances, although that is a critical part of retirement 
planning. For most anyone, creating a written 
retirement plan is a complicated process that 
can quickly become overwhelming, but it can be 
especially overwhelming for nurses because of their 
busy work schedule. A simple way to tackle large 
projects like retirement planning is to break them 
down into smaller bites. This checklist should provide 
an outline for smaller steps to take to be sure your 
retirement is planned out before you walk out the 
door for the last time and hang up your scrubs. 

• Pre-retirement task #1: Determine what a 
great retirement looks like to you.
This is an important step to making sure the 
next chapter of your life is both enjoyable 
and fulfilling. Do you want to travel? Do you 
want to volunteer? Plan out what your life is 
going to look like after you are done working. 
Retirement is a big change, and those who 
enter retirement without a firm vision of what 
they want their retirement to be may find 
themselves having regrets about leaving the 
nursing workforce not knowing what to do with 
their next 20-30 years. Make sure to not only 
evaluate financial readiness but also emotional 
and mental readiness. Having goals and a 
vision and plans for your life after you leave 
the workforce is a large contributor to having 
fulfillment in your retirement years.

• Pre-retirement task #2: Organize your 
financial affairs to make sure you have 
enough income to last.
A surprising amount of people don’t know 
exactly how much they have saved for 
retirement. Before you get too far into creating 
your retirement plan, be sure to track down 
any 401k’s, 403b’s, Roth IRA’s, money market 
accounts, stocks, bonds, or other accounts 
you have financial assets stashed in. Once 
you know where your money is and how much 
you have available, you can plan out what to 
do with that money during your retirement, 
and create a plan to make sure you never risk 
running out of money.

• Pre-retirement task #3: Consider 
adjusting your asset allocation.
You may want to consider adjusting your asset 
allocation to better suit your needs as you 
approach retirement. What people need from 

their portfolio often changes as their stage in 
life changes. Many people nearing retirement 
choose to be more conservative by decreasing 
stock exposure and ramping up on other more 
conservative financial products to help ensure 
their nest egg is maintained into retirement. 
However, that approach may or may not be 
right for you. Make sure you’re taking a good 
look at your overall goals and objectives as you 
make these decisions. It is wise to meet with 
a financial advisor as a second set of eyes to 
help review these decisions and to make sure 
your investments are properly allocated. 

• Pre-retirement task #4: Consider your 
income sources.
While a few retirees will draw a pension, most 
do not. Most will have an income foundation 
provided in part by Social Security benefits. 
Many retirees will have to structure an asset 
withdrawal strategy in order to supplement 
their other retirement income sources. This 
needs to be done carefully to help ensure that 
you can maintain your lifestyle throughout 
retirement. Again, there is nothing wrong with 
working with a professional because there are 
no do-overs in retirement. It’s better to know 
for sure that you are financially secure and that 
you won’t outlive your income.

• Pre-retirement task #5: Organize your 
expenses.
Many near-retirees wait until they’ve paid off 
their mortgage and any other major expenses, 
such as student loans, before making the leap 
to retirement. Entering retirement with low fixed 
expenses will take some financial pressure off 
daily living, so it may be a good idea to ditch 
the big expenses now. Keeping costs low can 
mean extra cash for travel and leisure, or to 
pass on to your loved ones. 

• Pre-retirement task #6: Plan for long-term 
health care costs.
Planning for the complications of old-age 
related health issues is an uncomfortable 
yet necessary task. While the needs are 
often unpredictable, planning for long-term 
health care expenses can save you and 
your family members potential future stress. 
There are a variety of options available that a 
comprehensive retirement planning firm will be 
able to review with you. Because of the rising 
costs of health care, this is one of the most 
important factors in your retirement planning 
to make sure is taken care of. Make sure the 
advice you are being given is coming from a 
reputable firm, to ensure you are getting the 
best advice possible.

Completing these steps can help put you well on 
your way to potentially achieving the retirement you 
desire, without cutting too much into a busy nursing 
career. With this checklist, you can chip away at your 
pre-retirement to-dos and get to the retirement finish 
line with a greater sense of peace and clarity.

Sources:
¹ h t t p : / / h e a l t h w o r k f o r c e s t u d i e s . c o m / i m a g e s /

JNR0717_40-46_Buerhaus.pdf
²https://403bwise.com/healthcare/story/92

Preparing Nurses for Retirement

May 20, 2019 

Liz Close (CSO) Executive Director 
Utah Nurses Association 
4505 Wasatch Blvd Suite 330B 
Salt Lake City, UT 84124 

Dear Ms. Close: 

As Director of the Pathway to Excellence® 

Program of the American Nurses 
Credentialing Center I am pleased to inform 
you that The Commission on Pathway to 
Excellence has voted to award Pathway to 
Excellence Re-designation to Timpanogos 
Regional Hospital in Orem, UT. 

This letter will serve as formal notification 
to the Utah Nurses Association about the 
Pathway to Excellence Re-designation for 
this healthcare organization. Please share 
this information with the President and other 
stakeholders of the Utah Nurses Association. 
We would like to take this opportunity to 
express the appreciation of The Commission 
on Pathway to Excellence as well as the 
Pathway to Excellence Program Staff for 
your participation in the application process 
for this organization. The participation and 
involvement of the SNA in the Pathway 
to Excellence Program process is vitally 
important. We believe that you will see 
positive benefits for your SNA from the 
Pathway to Excellence Program and your 
involvement in it. 

Sincerely,

Christine Pabico, PhD, RN, NE-BC 
Director, Pathway to Excellence Program 
American Nurses Credentialing Center

Become a member today!
Visit UTNurse.org to join.

http://portneuf.org
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HEALTHCARE THAT'S SAFE, ETHICAL, AND RESPECTFUL
With violence against 

healthcare workers 
rising to epidemic 
proportions, ANA 
continued to engage 
in strategies to help 
prevent physical and 
other types of violence 
and harassment from 
occurring in all settings 
where nurses work. 
Findings from the 
HealthyNurse® Survey 
gathered between 
February 2017 and 

May 2018 indicated that 29% of respondents were verbally 
or physically threatened by a patient or family member 

IMPACT

 n The Center for Ethics and Humans Rights 
Advisory Board crafted two other ANA position 
statements. One condemns discrimination based 
on sexual ori entation, gender identity, or gender 
expression in healthcare, and emphasized nurses’ 
role in advo cating for and delivering culturally 
congruent care to LGBTQ+ populations. The 
other focused on nursing’s role in addressing 
discrimination, includ ing the potential impact of 
unconscious biases and practices, and eliminating 
health disparities. Both statements include key 
recommendations that nurses and employers 
can use to improve health care practice and 
environments.

 n In response to a proposed federal rule, 
“Protecting statutory conscience rights 
in health care,” then -ANA President Pamela 
Cipriano, PhD, RN, NEA -BC, FAAN, and Karen 

Workplace 

29% 
verbally or physically 

threatened by a pa tient or 
family mem ber in the past 

year
 

29% 
experienced sexual 

harassment
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For too long, nurses have faced challenges when it 
comes to maintaining their own health and well-being. 

But change is underway, 
ignited in part by Healthy 
Nurse, Healthy Nation™ 
(HNHN), which celebrated its 
1-year anniversary in May.

By the close of 2018, more 
than 65,000 nurses, nursing 
students, and others joined 
this social movement designed 
to transform the health of 
the nation by improving the 
health of the nation’s 4 million 
RNs. The number of part ner 

organizations rose to more than 375. #HealthyNurse 
engagement led to 8.8 million Twitter impressions. 

In this ongoing initiative, individuals and 
organizations can take action in five areas: physical 
activity, sleep, nutrition, quality of life, and safety. This 
year, participants engaged in challenges, including 
increasing their intake 
of whole grains, curbing 
their sweet tooth, and 
scheduling time for 
themselves. They also 
accessed blogs and 
engaged in dis cussions 
through the HNHN 
interactive, online 
platform. Additionally, 
partner organizations, 
like Children’s Hospital 
of Los Angeles, used 
innovative approaches 
to employee health, 
including pop-up 
wellness workshops 
on nursing units. And 
the Wisconsin Nurses 
Association held its 
Healthy Nurses for 
Wisconsin Confer-
ence 2018, which 
included sessions 
on mindfulness and 
holistic healthcare. 

A successful pilot at 
the Medical Universi-
ty of South Carolina 
(MUSC) resulted in 

"I am really proud to 
be part of the Healthy 
Nurse, Healthy Nation 
movement and I 
am looking forward 
to witnessing the 
transformative power 
of this large-scale 
commitment to mind, 
body, and spirit." 

-Lisa Ertle, BA, RN
NJSNA member and 

HNHN participant

HNHN

65,000+
participants 

375+
partners

8.8 million
Twitter impressions

NURSES’ HEALTH AND SAFETY

in the past year, and 10% were assaulted while at work. In 
February, ANA conducted a member survey, which revealed 
29% of about 7,000 respondents experienced sexual 
harassment at work.

As part of our advocacy, the association convened an 
approximately 250-member End Nurse Abuse Professional 
Issues Panel, led by an 18-member steering commit tee, to 
develop practical resources to help nurses and employers 
address these persistent workplace and patient safety 
hazards. One key resource is the issue brief, “Reporting 
Incidents of Workplace Violence,” which was approved 
by the ANA Board of Directors in 2018. The brief speaks to 
barriers to reporting, including a healthcare culture that still 
sees violence as part of the job, and creating a pro cess and a 
culture that supports reporting. Additionally, it offers primary, 
second ary, and tertiary prevention strate gies for employees 
and employers, including stopping violence before it occurs. 

S. Cox, PhD, RN, FAAN, FACHE, president of the 
American Academy of Nursing, co-authored an 
April op-ed in The Hill underscoring the role nurses 
and all healthcare professionals play in guarding 
civil rights protec tions to ensure patients receive 
quality, medically necessary, and compassionate 
care.

 n In light of forced separations of migrant children 
from their families at the U.S.-Mexico border, ANA 
immediately voiced its opposition to the practice 
and policy and emphasized the importance of 
addressing the mental and physical healthcare 
needs of children detained in shelters. At ANA’s 
Membership Assembly in June, representatives 
voted on a measure calling for families to be re-
united without delay and that humanitarian groups 
be allowed into shelters to address children’s multi-
dimensional needs.

The panel also developed an informational pocket card that 
details steps nurses can take when facing a violent situation 
and after. 

ANA stepped up its promotion of our ongoing 
#EndNurseAbuse awareness and advocacy initiative. As part 
of the initiative, ANA underscored our strong support for the 
#TimesUpNow move ment that promotes accountability and 
consequences for abuse, harassment, sexual assault, and 
inequality in the workplace. 

Nearly 17,500 nurses and others concerned about 
workplace safety signed the #EndNurseAbuse petition, which 
calls for zero tolerance of violence and sexual harassment 
against nurses. And our message was carried further through 
social media channels, with 4.6 million impressions on Twitter 
alone. Take the pledge by texting PLEDGE to 52886 or going 
to #EndNurseAbuse.

NURSES ON THE NATIONAL FRONT

IMPACT

 n MUSC and the New Jersey State Nurses 
Association (NJSNA) won the first-ever 
Partners All In Awards recognizing an 
HNHN partner organization and constituent 
and state nurses association and spe-
cialty organizational affiliate that signed 
up the most individuals between July and 
December. Both received a $10,000 award 
to use for employee health and wellness 
initiatives, further building on the health-
focused movement. Honorable mentions went 
to CarolinaEast Health System and the Texas 
Nurses Association.

 n The American Society of Association 
Executives recognized HNHN with its 2018 
“Power of A” Silver Award, for its positive 
impact on people’s lives. HNHN, a program 
of the ANA Enterprise, is made possible, 
in part, through the generous sup port of 
the American Nurses Foundation, Humana, 
Sodexo, and Stryker.

nurses tripling their fruit and vegetable in take over 
a 60-day period. Supported by Sodexo Healthcare, 
the program was de signed to increase the number 
of servings of fruits and vegetables nurses consume 
daily. The healthier food options and new menu items 
that leveraged seasonal, lo cally sourced produce was 
well received by MUSC staff and supported a strategy 
to integrate healthy living within the nurs ing culture.
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HISTORY-MAKING CHANGES 
At the June Membership 

Assembly, representatives 
elected Ernest Grant, 
PhD, RN, FAAN, as ANA's 
president, the first man to 
serve in this role. Grant, 
who is the past North 
Carolina Nurses Association 
president, as  sumed the ANA 
top role in January 2019. 

In April 2018, Loressa 
Cole, DNP, MBA, RN, NEA-
BC, FACHE, was named 
CEO of the ANA Enterprise, 
where she provides strategic 
leadership among other re-
sponsibilities. 

As the ANA Enterprise, ANA, the American Nurses 
Foundation, and the American Nurses Credentialing Center 
continued to align and strengthen services and pro grams 
for nurses. Working as one organization, we promote 
the health, safety, and wellness of nurses in all practice 
environments, and provide the resources, in formation, and 
networks nurses need to excel in their practice.

ANA 2018 ANNuAl RepoRt

Ernest J. Grant, 
PhD, RN, FAAN

IMPACT

 n ANA also extended nurses’ reach and expertise 
through traditional and social media. ANA was 
mentioned more than 540 times in news outlets 
around the world including NBC News, Modern 
Healthcare, Politico, The Washington Post, Associ-
ations Now, U.S. News & World Report, The New 
York Times, and Becker’s Hospital Review. About 
1.4 million nurses and other stakeholders keep 
up- to-date and engage with ANA on social media, 
representing yet another increase in our followers. 
Our Linkedln audience grew by 104%.

 n ANA’s voice became even more powerful as 
ANA-C/SNA joint membership increased by 8.7% 
over the previous year, representing six years of 

continued growth. Participation in our targeted, online 
members-only communities also grew. ANA reached 
over 55,000 members and non-member nurses with 
six free webinars focused on three career stages-early 
career nurses, up 
and comers, and 
nursing leaders. 
Our Mentor ship 
Program successfully 
matched more than 
900 mentees with 
mentors in its first 
year with strong 
positive feedback 
from participants. 

Membership 

8.7% 
membership growth 

900+ 
mentee matches

To access electronic copies of the  
Utah Nurse, please visit 

http://www.nursingald.com/publications

http://http://joinana.org
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District of Columbia, 
Guam, and the Virgin 
Islands headed to 
Capitol Hill for 277 
scheduled visits with 
members of Congress 
and their staff. Nurses 
shared their stories 
and sought support for safe staffing, workforce 
development funding, and the treatment of opioid use 
disorder. Some also engaged in conversations about 
the importance of funding federal research on gun 
violence prevention and meeting the healthcare needs 
of vulnerable migrant populations. 

Participants in ANA’s Virtual Hill Day sent more 
than 700 messages focused on opioid legislation via 
RNAction.org. 

Throughout the year, ANA featured nurses’ 
advocacy ef forts. Read their stories at ana.aristotle.
com/SitePages/ YearofAdvocacy.aspx.

ANA was built by nurse 
advocates, and we proudly 
carry on the tradition of working 
together with individ ual nurses 
and our member organizations 
to take action on issues vital to 
healthcare consumers, the na-
tion and our practice. 

Throughout the year, ANA 
engaged and supported 
nurses through ongoing 
educational efforts, strategic 
communications, and on-the-
ground advocacy activities. 
Because of our collective 

strength, we enjoyed legisla tive and election 
successes at the federal and state levels. In one of our 
key events, ANA brought together RNs, stu dents, and 
member organiza tional leaders for our annual Hill Day 
in June. About 300 participants from 45 states, the 

Hill Day 

300+ 
participants 

277 
scheduled visits 

700+ 
virtual messages

ADVOCATING ON MANY FRONTS

IMPACT

 n ANA and nurses rallied for passage of 
bipartisan federal legislation to curb the 
nation’s opioid cri sis. Ultimately, the landmark 
SUPPORT for Pa tients and Communities 
Act, which recognizes the important role of 
APRNs in caring for those with opioid use 
disorder, was signed into law in October.

 n ANA and nurses scored a victory when 
federal offi cials agreed to a spending 
package extending funding for the crucial 
Children’s Health Insur ance Program, 
which provides healthcare for about 9.3 
million children and pregnant women.

 n Of the more than 120 candidates for federal 
office supported by the ANA Political Action 
Commit tee (ANA-PAC), an impressive 94% 
won their elections. Through voluntary 
member support, the ANA-PAC exceeded its 
fundraising goal of $250,000 in 2018.

 n ANA created the #NursesVote Action 
Center, a go -to resource for voter information 
and other key resources. Our advocacy 
efforts reached an even wider audience: 
#BedsideandBeyond and #Nurs esVote 
yielded 6.2 million Twitter impressions 
combined.

 n ANA engaged nurses in voicing our 
opposition to federal regulations that would 
erode the Afford able Care Act’s (ACA’s) 
essential health benefits protections. ANA 
offered alternative strategies for shoring up 
these benefits to ensure universal ac cess to 
quality, affordable, and accessible health-
care for all Americans, including low-income 
indi viduals and those with pre-existing 
conditions.

 n In September, ANA’s American Nurses 
Advocacy Institute launched its 2018-
2019 cohort, aimed at equipping nurses with 
skills and strategies to in fluence policy at the 
local, state, and national lev els. Twenty-three 
nurses from 19 states are par ticipating in this 
yearlong mentored program.

"By working with other 
nurses and our state 
associa tion, a nurse's 
voice is amplified 
along with those of 
other nurses. Together 
we represent a power-
ful constituency." 

-Jeremy King, MSN, 
ARNP, FNP-C

 Washington State 
Nurses Association member, 

past ANAI participant

ANA 2018 ANNuAl RepoRt

Annual Hill Day in June

Nursing opportunities in 

hospital and clinic settings, 

surgery, rehab, long term 

care, homecare, hospice 

and dialysis.

To view our openings and apply please 
visit our website at www.ubh.org 
435.722.6188 | Roosevelt, Utah

Community 
nursing position 

helping people 
with disabilities

     Want to make a difference?
Registered Nurse Needed in Provo

Apply online: 
gochrysalis.applicantpro.com/jobs

Questions: Rhett Johnson 
Rhett.johnson@gochrysalis.com 

or 801 602 4128

http://www.fortis.edu
http://www.fortis.edu
http://www.utnurse.org/Education
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GRC REPORT
Diane Forster-Burke, MS, RN, GRC Co-Chair
Kathleen Kaufman, MS, RN, GRC Co-Chair

State Board of Nursing News: We have attended 
the monthly Board of Nursing meeting for the past 
several months. Specifically, we have been tracking 
the status of the Proposed Rules change requiring an 
RN, working with a homebound client, to determine 
whether any of that person’s care is safe to delegate 
to a non-licensed caregiver. As of May, the Rule had 
gone through the required reviews and will be posted 
for public comment soon. Please check the UNA 
website weekly to find out if the public comment 
period has begun. We will list this under the current 
events and “take action” tabs on our legislative site. 
This delegation change is important for patient safety 
and THIS IS YOUR OPPORTUNITY TO HAVE INPUT. 
Please add to the public comment. We will post 
directions for how to find the location to comment. 

The pros and cons of this delegation change have 
been discussed in-depth in this publication over 
the last two years. In summary, the major benefit of 
such a change is increased patient safety. The RN 
who is directly caring for a homebound patient is 
the only one to determine which tasks the CNA may 
perform. (This is a CNA working unsupervised in a 
private setting.) This prevents an administrator stating 
all CNAs hired by that organization may give meds, 

insert Foley catheters, change sterile dressings or any 
other skilled task without ensuring pertinent nursing 
oversight, education, and evaluation of the aide’s 
performance or knowledge. The potential drawback 
for the industry is that sufficient RNs must be hired 
to teach and monitor skills of the aides and a formal 
education system for the various tasks must be in 
place with each employer. Many employers already 
have this education and review system in place.

Healthcare Roundtable Update: Utah Health Policy 
Project (UHPP) held two Roundtable meetings in May. 
The first one focused on a website UHPP will develop 
to assist with public comment on the changes 
to Medicaid from SB 96. UDOH held two public 
meetings in early June for comments. SB 96 requires 
our Medicaid program to seek federal permission 
for waivers: per capita cap, cap on enrollment, and 
a work requirement. So far, the federal government 
has not given permission for waivers. Again, it is 
crucial we add to the public comment with educated 
comments. We will post the process under “current 
events” and “take action” tabs in our legislative 
section. Given the lapse in time from the writing of 
this newsletter (mid-June) and the distribution date 
(early August), we hope you will make it a weekly 
event to check our website for opportunities to 
be involved. 

The early June meeting of the Healthcare 
Roundtable was dedicated to discussing how to 
interpret and make public comment on the per 
capita cap waiver for SB96. Those who wish to 
comment should go to the survey page put up by 
UHPP. Place your comments there and UHPP will get 
your comments on all three waivers into the federal 
comment period on your behalf. The link is: www.
healthpolicyproject.org/comment. 

We encourage those commenting not to offer 
solutions in their comment. This is because the state 
is required to respond to every comment. The state 
could address some partial fixes and say they had 
responded to comments, leaving broader problems 
unaddressed. Consider the implications of each 
waiver carefully. Review the Medicaid Expansion 
article in this newsletter to better understand the per 
capita cap waiver for which comment is being sought 
over the summer. As a reminder, DO NOT OFFER 
SOLUTIONS. 

Legislative Interaction: Kathleen and Diane 
met with Rep Suzanne Harrison (MD) to discuss 
school nursing ratios. Suzanne is an MD and a new 
member of the legislature, we thought it important 
she understand the limitations of school nurses 
who are traveling between five to seven schools 
especially when medications are administered. We 
described the emergency seizure rescue med bill 
that former Sen. Urquart passed in 2016. Suzanne 
understands risks inherent with medications and 
now understands that most likely these meds are 
administered by trained volunteers. Suzanne asked 
insightful questions: How many states meet the 
one to 750 ratio recommended by NASN (National 
Association of School Nurses)? How much money is 
spent by schools when they must call EMS to monitor 
a student post medication administration (in postictal 
period.). Who is paying for EMS services? How 
often is EMS called out? The state nurse consultant 
for schools said that NASN dropped the ratios and 
moved to one nurse per school. Diane’s research 
indicates parents pay EMS only if the student is 
transported to a facility. (Other answers pending 
research.) 

We have communicated with a minimum of 25 
legislators since the general session to express 
our appreciation for their concern and support of 
improved healthcare, public health and safety in our 
schools. These individuals have been very responsive 
to questions and sometimes have incorporated our 
suggestions into their legislation. We appreciate 
the many pressures our legislators have upon 
them, and we commend them for their courtesy 
and openness to collaboration. We suggest any 
nurse interested in an issue contact his/her state 
representative and senator now, during the Interim 
period, and offer to be their healthcare/nursing 
consultant. This is the time to build rapport with 
elected officials. While our federal officials do not 
have an Interim, they would like to hear from us, as 
constituents, any time during the year. 

Legislative Interim Session Study Topics: 
During the interim period, between May 

and November, each legislative committee 

considers possible legislation for the next General 
Session beginning the following January. Interim 
committees consist of both the senators and the 
representatives of that committee. This enables better 
communication and collaboration during the General 
Session. The Health and Human Services Interim 
Committee (HHS) follows the practice of considering 
a limited number of topics to study in as much depth 
as possible. During this Interim, HHS will study the 
following topics. 

1. Implementation Oversight (Medical Marijuana, 
Medicaid Expansion etc.)

2. Behavioral Health (Substance Abuse)
3. Cost of Healthcare (Transparency of cost for 

care, drugs, etc.)
4. Health Impacts of Nicotine Products (Vaping 

and Rapid increase in utilization)
5. Utah’s Aging Population (Increasing numbers/

impact)
6. Adoption
7. Statutorily Required Reports and Sunset 

Reviews

Note the potential purchase of drugs at a lower 
cost from Canada is not on this list. Rep. Thurston 
explained this issue has become important in at least 
seven other states and those states are collaborating 
to determine how best to explore this cost saving 
possibility. 

The first topic discussed was one of interest to 
those who care for, know, or are related to disabled 
patients who live in ICF’s (Intermediate Care 
Facilities). A lawsuit was filed by the Disability Law 
Center against Miner (representing UDOH). This suit 
was settled to allow disabled patients who want to, 
to live at home and receive care, if that is what they 
desire. (This enables Medicaid to pay for their care in 
the community instead of in the ICFs.) The settlement 
between parties led the legislature to allocate $7.3 
million to do this. Prior to this settlement, there was 
little to no funds to support care in private homes or 
community settings.

Currently the plan is for 300 of 650 currently 
disabled individuals living in ICF’s to be moved with 
a priority on those under age 22 years. Plans are to 
move 49 people this year and 150 next year with a 
total of 300 people moved over the next five years, 
with the decision made by the individuals or their 
legal guardians. Choices are respectfully offered to 
promote the well-informed patients in making the 
best decision for their care and ongoing lifestyle. A 
support individual will be assigned to each disabled 
individual to ensure their needs are met. 

Rep. Barlow asked what are three top reasons for 
individuals who want to move?

1. ICF facilities have fewer disabled individuals 
and the community has more to offer these 
individuals.

2. Location of ICF’s (16 in state); meaning some in 
ICF’s are far from home and isolated from their 
families.

3. Options of where to live, independence to 
manage daily life and engage in desired 
activities in their community with more 
freedom.

Two other interesting aspects of this settlement 
include: 1. Providing enhanced nursing service to 
current waiver enrollees to prevent those, whose 
medical needs are more intensive over time, from 
readmitting to ICF’s. (Original funding proposal 
included a $4M request for nursing services.) 2. 
Maintain a viable ICF provider network for those 
wanting to live in ICFs. (Original funding included 
request for $2.4M in quality incentives to ICF 
providers.) 

If you are a care provider for disabled individuals, I 
suggest listening to the entire audio-taped discussion 
which is available under the May calendar at le.utah.
gov (HHS Com.).

If you are taking a policy class in the fall, now is the 
time to attend Interim Days at the State Legislature, 
the next one is posted on the legislative calendar. Go 
to le.utah.gov g Calendar g Show Month g scroll 
down through the months and find the committee of 
interest. Check the icons for agenda and location. 
Come join us! The Health Care Reform Task Force 
continues to meet and is very interesting. We usually 
attend the HHS Interim meeting. Please contact 
Kathleen Kaufman by text if you want to meet on the 
Hill. Kathleen’s phone number is 801-618-6558.

Get credit for your 
education efforts!

There are as many aspects to 
nursing practice as there are 
settings and types of nursing 

practice. The “needs” that 
are identified for professional 

development and practice 
enhancement will be as varied.

Don’t assume you can’t 
offer CE – Utah Nurses 
Association can help.

• Contact education@
westernmsd.org with 
questions.

• Visit www.utnurse.org/
Education to view FAQs and 
application information.
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Medicaid Expansion:
Waivers and Public Comment

Kathleen Kaufman, MS, RN, GRC Co-Chair

The accompanying press release and explanation of the per capita cap waiver 
for SB96 was shared with us by UHPP (Utah Health Policy Project), a nonpartisan 
policy research group. UHPP has worked steadily to increase access to health 
care for low income Utahns through multiple paths. This group was a major 
proponent of Proposition 3 for full Medicaid expansion. If the three waivers Utah 
is requesting from the federal government are not granted in the next year, then 
SB96 will no longer be law and Proposition 3 will go into effect as law on July 1st, 
2020. 

You supported Proposition 3 and full Medicaid expansion for your patients and 
neighbors. Now take the time to enter a public comment against the three waivers 
that must be approved by the federal government before our partial expansion 
can become law. The discussion of the per capita cap is brought to you now 
because it is the most serious and the first waiver for which the public can 
comment. If you complete the public comment survey, you will see the rationale 
against the enrollment cap and the work requirement waivers introduced. You can 
also go to UHPP’s website for more detailed information. 

Your comments are vital to the ultimate defeat of this waiver and the eventual 
replacement of SB96 with the full expansion which citizens voted into law in 
November 2018. Please consider your thoughts about this waiver carefully and 
write your personal view and any applicable anecdote about your patients that 
might show how a per capita cap that cuts Medicaid services or enrollees as the 
costs of care rise will affect the patients you see every day. 

Those who wish to comment should go to the survey page put up by UHPP 
who will get your comments on all three waivers into the federal comment period 
for you. Go to: www.healthpolicyproject.org/comment This is a very user friendly 
survey, not too long, and each section explains just what the specific waiver will 
do.

Your completion of this survey is very important. UHPP is conducting this 
collection of comments and will make sure that they get into the federal comment 
period. The state comment period was over as of June 30th.

  

Voices for Utah Children is a non-profit multi-issue advocacy organization that works 
to ensure that Utah is a place where all children are healthy and can thrive. https://www.
utahchildren.org/

We do this by engaging in different policy areas including: Health, School Readiness, 
Juvenile Justice, and Economic Stability. Specifically, in healthcare policy one of our focuses is 
in reducing the number of uninsured children in our state. 

Access to health care coverage creates a foundation for children in our state to grow and 
thrive. Research shows that when children have access to health coverage, they are more 
likely to succeed in school, and have better economic and health outcomes as adults. 
Utah, unfortunately, continues to have one of the highest rates of uninsured children in the 
country. Additionally, from 2016 to 2017, Utah was one of only nine states that saw an uptick 
of uninsured children from 6% to 7%, or about 71,000 children. This disproportionately affects 
children of color, where almost 43% of the uninsured children are Latino/Hispanic. 

That is why we have launched a 100% Kids Coverage Campaign to lower the rate of 
uninsured children in Utah through targeted policy approaches, political, and community 
engagement efforts. The campaign aims to ensure that all children have health care coverage 
regardless of background or immigration status. With four overarching policy priorities, the 
campaign aims to help children get coverage and stay connected by: ensuring that children 
are covered all year round; covering all children regardless of immigration status, supporting 
coverage for parents and pregnant women, and helping families get connected to coverage. 

As we officially launched our campaign, we are encouraged by the over twenty 
organizations that have come together to support this effort. This past year Voices spoke to 
immigrant families and organizations about coverage and care to understand the barriers they 
faced. Detailed information about coverage and disparities to care immigrant families faced 
can be read about in our 2019 Utah State of Children’s Coverage Report, 100% Kids: Giving 
All Kids the Opportunity to Thrive. (https://www.utahchildren.org/newsroom/publications/
item/988-2019-coverage-report-100-percent-kids)

This multi-year campaign cannot accomplish its goals without a diverse group of 
stakeholders working together. All are invited to join the coalition and support this campaign. 
For more information regarding this campaign or for opportunities to get involved please 
contact:

Ciriac Alvarez Valle
Health Policy and Community Engagement Fellow
ciriac@utahchildren.org 

100% Kids Coverage 
Campaign and Coalition

FOR IMMEDIATE RELEASE:
May 30, 2019

Contact:
Stacy Stanford
801-718-6130

SALT LAKE - Tomorrow, the Utah Department of Health will submit 
its “Per Capita Cap” Medicaid waiver for consideration, which is the next 
phase of the legislature’s partial Medicaid expansion bill, SB96. Local 
advocates, including Utah Health Policy Project, warn of the devastating 
effects that per capita caps, enrollment caps, and work reporting 
requirements will have on consumers who rely on Medicaid to receive 
access to necessary health care.

The key feature of this waiver is the per capita cap, which is a way of 
cutting Medicaid that shifts the financial risk of rising health care costs 
from the federal government to the state of Utah (and Utah taxpayers) by 
allocating a set amount of federal dollars for the state’s Medicaid program 
instead of the current open-ended match-rate system. The current match 
rate system guarantees that Utah will never pay more than 38 percent of 
the program’s cost, and no more than 10 percent under a full Medicaid 
expansion. Due to the limiting nature of the arrangement, there has 
never been, and never will be a per capita cap deal that is as good as 
the current match rate system that allows open-ended flexibilty and risk-
sharing between the federal and state government.

Under a per capita cap structure, the state receives a limited amount 
of federal dollars, and in exchange, receives permission to make cuts to 
Medicaid that are normally not allowable - meaning, that the only flexibility 
gained, is the flexibilty to cut services and eligibility to Medicaid. 

Further, per capita caps make it harder to provide services during 
emergencies or economic recessions - when our community needs help 
the most. These caps are problematic on the first day, but those problems 
will compound over time as the growth of the cap fails to keep up with 
actual rising costs. The trend of per person cost is exploding as health 
care costs are exploding, even in good or stable years.

Per capita caps do not cut health care spending, they simply shift the 
risk of already-rising health care costs onto the states, without any safety 
net. Instead of addressing the root causes behind rising health care costs, 
these caps will only cut Medicaid spending by cutting vulnerable people 
off of their insurance, or cutting the services Medicaid provides.

As The Utah Department of 
Health submits Medicaid “Per 
Capita Cap” waiver, advocates 

warn of harmful effect 
on consumers

The Utah State Hospital is seeking several caring,
diligent, career-minded RN’s to join our team in Provo. 

APPLY ONLINE: STATEJOBS.UTAH.GOV
Whether you’re a newly licensed RN or a seasoned professional with years of prior experience, the 
USH Nursing Department invites you to enjoy the many perks of State employment: 
• Generous compensation, including shift differentials and a $4000 sign-on bonus with a one-year 

full time commitment!
• Amazing State of Utah benefits package - including health, dental, vision, and retirement plans.
• Eleven paid holidays, leave accrual, alternating weekends off and flexible scheduling. Plus, no 

shift call-offs and no mandatory overtime!
• Gain diverse nursing experience working with a patient population that includes a broad variety 

of ages, abilities, disorders and treatment needs. 
• Challenging, rewarding work with the best treatment teams, on a beautiful campus with modern 

facilities and abundant employee resources. 

We also have open positions for LPN’s and Psychiatric Technicians. 
GO TO STATEJOBS.UTAH.GOV TO APPLY!
Questions? Call 801-344-4271 or visit USH.UTAH.GOV

ATTENTION NEW GRADS! 
Earn a total compensation package valued up to 
$77,768 in your very first year as a Registered Nurse! 

http://westminstercollege.edu/utahnurse


SELLS HOSPITAL – SELLS, AZ:
• Clinical Nurse (Emergency)
• Clinical Nurse (Ambulatory Care)
• Clinical Nurse ( Inpatient)
• Nurse Practitioner
• Public Health Nurse
• Certified Nursing Assistant
• Infection Control Nurse

SAN XAVIER CLINIC – TUCSON, AZ
• Clinical Nurse (Ambulatory Care)

For more info, contact Jennifer Urquides:
520-383-6540, x 12724 
Jennifer.Urquides@tonation-nsn.gov

Visit our Website:
http://www.tonation-nsn.gov Follow the 
“Employment” link and click on “Health Care 
Opportunities”

Ask us about our competitive benefits!

TOHONO O’ODHAM NATION HEALTH CARE 

IS NOW RECRUITING!

http://healthcare.goarmy.com/pu33
mailto:nursing_graduate%40byu.edu?subject=
http://intermountainhealthcare.jobs

