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Dr. Karen L. Brooks, Esq., EdD, MSN RN

Most graduate programs, including graduate 
nursing programs, have policies that guide admission 
and progression of students through the particular 
master’s level program of study. This column on liability 
issues will consider, through a hypothetical, how a 
poorly crafted policy on probationary, sometimes 
called provisional, admission into a graduate nursing 
program could lead to injurious patient outcomes as 
well as unfortunate legal consequences for students 
along with nursing graduate program faculty and 
administrators.

In this hypothetical, graduate students in a nurse 
midwifery program are permitted to be provisionally 
admitted into the program with a grade point average 
of less than a 3.00 or a letter grade average of B. The 
policy that permits the probationary admission into 
the clinically focused nurse midwifery program allows 
students with a 2.60 GPA to commence graduate 
study in the midwifery track. The student then has 
one year, through requisite graduate course work, to 
raise the GPA to 3.00 or better. In other words, going 
forward in the midwifery program course of study, the 
student may move from being a probationary student 
to a fully matriculated student in the graduate program.  
On first blush, this might seem to be a rational policy 
that opens midwifery study to more students, perhaps 
to those who did not perform so well in previous 
educational endeavors, allowing a “second chance” to 
improve academic performance.

The aforementioned hypothetical policy that allows 
probationary admission into a graduate nursing 
program, upon closer examination, reveals flaws that 
could jeopardize midwifery patients who happen to 
come under the care of the (provisionally admitted) 
midwifery student. The policy, as written, fails to take 
into account why the student has been admitted into 
the graduate midwifery program with less than a 

3.00 or a B. The lower GPA suggests that the 
student has performed poorly on one or more 
previous classes. Suppose, for example, that 
the substandard GPA of 2.60 is attributed to 
a C grade, or even a D grade, in anatomy and 
physiology (A&P) classes. While passing, the low 
performance on a critical course relevant for 
midwifery study could mean that the student is 
lacking fundamental knowledge of basic human 
A&P. 

Pursuant to the hypothetical under 
consideration, substandard performance in 
earlier academic course work (A&P) could 
result in an adverse consequence for a student 

Liability Issues: 
A Cautionary Tale about Policies

engaged in a clinical midwifery experience. The student 
in this discussion does not have sound knowledge 
of cardiac and respiratory anatomy and physiology. 
Despite having some key learning deficiencies in A&P, 
the student is permitted to advance into a clinical 
midwifery practicum, having been moved off the 
earlier probation status when initially admitted into the 
graduate program. This change in status was achieved 
by doing satisfactory work in some introductory 
midwifery courses. The student, though, still fails to 
recognize basic early signs of cardiopulmonary distress 
in the patient. The patient subsequently dies of an 
embolism during childbirth and while being assisted by 
the graduate student and other hospital staff.

A wrongful death lawsuit follows and the graduate 
midwifery nursing student along with other members 
of the healthcare team are named defendants. The 
student, fortunately, has her own liability insurance 
coverage. Defense counsel for the student may be 
able to mitigate the student’s culpability by arguing 
that the student was placed in a clinical situation, by 
the nursing program faculty and administration, for 
which she was ill-prepared. This circumstance being 
due to the student’s previously poor academic record 
that was known at the time of probationary admission 
into the midwifery program. Defense argues that there 
was no requirement to remediate prior poor academic 
performance. Further, the student’s lack of A&P 
knowledge is directly tied to student’s actions around 
the time of the patient’s death. In successfully making 
this argument, the lawsuit broadens to now include 
the nursing program leadership and faculty for failure 
to have in place safe and effective admission policies 
in what is commonly understood to be a very clinically 
focused, nursing graduate program. 

The caution for nursing faculty and nursing 
education leaders is to carefully review policies and 
to make sure that the polices have the intended, 
as opposed to unintended, consequences for the 
students. In the immediate hypothetical, it would be 
prudent for the faculty and administration to require 
remediation or proficiency testing in past substandard 
coursework that is deemed vital for the midwifery (or 
any other clinical) practice experience. Such would be 
required before admission into the graduate nursing 
program.

Dr. Karen L. Brooks, Esq., EdD, MSN RN  is the  
Graduate Nursing Faculty Lead (Remote: Santa Fe, 
New Mexico) for the Global Campus Southern New 
Hampshire University and a member of the New 
Mexico Nurses Association providing the article in 
service to the nurses of New Mexico.
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are a member of NMNA. 

See page 7 for ANA/New Mexico Membership Application and  
join today!
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Your livelihood depends 
upon your license.

Licensing Trouble? 
Suspension?

Seeking Reinstatement?

Kallie Dixon will aggressively fight 
for your livelihood.

320 Gold Ave, Ste 610
Albuquerque, NM 87102

Ph: 505-242-8000 • Fx: 505-848-8593

kdixonlaw.com

Who inspires
our team with fresh ideas, new 

insights and real faith? 

You inspire.

We believe that in 
“Christ’s Love, Everyone 
Is Someone.” Join us in 
serving others in need.

Show YOU care.  
Join us today.  
good-sam.com/careers
All qualified applicants will 
receive consideration for 
employment without regard 
to gender, race, religion, 
marital status, color, genetic 
information, age, sexual 
orientation, gender identity, 
national origin, disability, 
veteran status or other 
protected status.  

Multiple Positions 
Available

Registered Nurses
Licensed Practical Nurses

Nurse Practitioners
Nurse Managers

New Grads Welcome!

http://teamcenturion.com
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Keith Carlson, RN, BSN, NC-BC
May 2019

For both nurses and non-nurses alike, the notion 
of nurse entrepreneurs often elicits questions such 
as, “I didn’t know nurses could do that,” or, “But are 
nurse entrepreneurs who aren’t clinicians still nurses?” 
While nurse business owners may seem like some kind 
of healthcare fiction, it’s anything but fiction; nurse 
entrepreneurship is exploding around the country, and 
may infiltrate other countries faster than you can say 
“business plan.” 

My Entrepreneurial Journey
I began a blog focused on nursing and healthcare 

back in 2005, when blogs were a new phenomenon 
and none of us really knew what we were doing. 
It was a labor of love for several years until I realized 
my writing was attracting attention. Within a few 
years, I was writing for various nursing and healthcare 
websites, earning extra money with my new “side 
hustle.”

Fast forward a few years and I found myself training 
to be a coach and focusing on nurses’ careers while 
also launching an arm of my business as a keynote/
motivational speaker. As one of the first nurse 
podcasters on the scene, I’ve also launched three 
different nursing podcasts, with my current podcast, 
The Nurse Keith Show, which focuses on nurses’ 
careers and is going strong at over 200 episodes. 

I often joke and call myself a “pajamapreneur,” but 
it’s only a partial joke: some days I do indeed work 
on the couch in pajamas while my intrepid assistant, 
George the Cat, snores contentedly in my lap. 

I had a seven-year runway to 100% self-employment 
as I incrementally cut back my nursing work while 
ramping up my business. Truthfully, I couldn’t be more 
pleased with this evolution of my nursing journey that 
began in 1996. 

A Robust “Nursepreneur” Community
The “nursepreneur” community continues to grow, 

led by the National Nurses in Business Association 
(www.nnbanow.com), for which I proudly serve as 
Advisory Board member, just as I do for the NMNA. 
Some nurse entrepreneurs run businesses focused 
on helping other nurses start their own ventures, yet 
the NNBA is currently the only nationally recognized 
nursing organization of its kind. 

Nurse entrepreneurs run an enormous array of 
businesses:

• Life, career, health, or business coaching

• Private-duty home health or concierge nursing 
agencies

• Practices focused on complementary therapies 
(massage, Reiki, etc)

• Freelance writing or authoring/co-authoring 
books

• Public speaking

• Expert witnesses, chart reviewers, and Legal 
Nurse Consultants

• Nurse consulting practices

• Podcasting and filmmaking

• And much more

Your Options are Open
For nurses interested in entrepreneurship yet 

uncertain how to begin, attending the annual NNBA 
conference in Las Vegas, NV is a good start. Reading 
articles or listening to podcasts by and about nurse 
entrepreneurs can also be helpful. 

For assistance in creating the building blocks of 
a business, SCORE is a national non-profit with a 
presence in many cities and towns (Santa Fe and 
Albuquerque included) that pairs retired executives 
with burgeoning entrepreneurs; from business plans 
to marketing, SCORE can get you off the ground, as 
can courses by the national Small Business Association 
(SBA). 

Spending time with other nurse entrepreneurs 
is highly recommended, especially since it can feel 
isolating and lonely when you don’t have a community 
that understands your challenges. 

Nurse entrepreneurship is no longer a secret in the 
nursing shadows; rather, it’s a viable path for those 
wanting to think outside the box, break the mold, and 
be open to new possibilities for cutting-edge nurse-run 
businesses. 

Keith Carlson, RN, BSN, NC-BC is a Board certified 
holistic career coach for nurses, podcaster, writer, 
and motivational speaker. He is a member of the 
NMNA Board of Directors and spear-heads the NMNA 
mentoring program.

Nurse Entrepreneurship on the Rise
NM Nurses Association

http://phs.org/careers
mailto:hmorales1%40utep.edu?subject=
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New Mexico Nurses Association Accredited 
Approver Unit (NMNA AAU) and American Nurses 
Credentialing Center (ANCC) promote the use of 
established standards and structured methods in 
the provision of high-quality continuing nursing 
education (CNE).

As we consider the words, “Continuing Nursing 
Education,” what often comes to mind by many 
is how many hours will be awarded to meet a 
requirement. CNE or Continuing Nursing Professional 
Development (CNPD) is not about accumulated 
time, but about meeting nursing education needs 
that have been assessed, planned, developed 
and evaluated through systematic processes. Any 
eligible organization may complete an NMNA AAU 
application for an activity to award approved credit 
hours once all required criteria have been met. 
Information for organizations to apply is available 
at https://nmna.nursingnetwork.com/ listed under 
Continuing Education.

During a 2019 workshop, Pam Dickerson, PhD, 
RN-BC, FAAN, presented that the creation of 
Continuing Nursing Professional Development 
activities should begin with the identification of a 
problem or issue. What is it that nurses don’t know, 
don’t know how to do, or cannot incorporate into 
practice? That is followed by whether the issue 
at hand can be resolved through an educational 
activity. For example, if an experienced nurse is 
observed in a patient care setting taking vital signs 
irregularly and less frequently than needed by 
patients, the reason may be related to staffing issues 
and not because the nurse doesn’t know or know 
how to monitor patients. Education will not resolve 
this problem.

A good example of an issue that could be resolved 
through education might be the identification and 
care of patients related to the measles outbreak 
occurring in several states. Measles was declared 
eliminated in the United States in 2000. (CDC 
Measles | For Healthcare Professionals, 2018). For 
the last 30+ years, most nurses have not seen or 
cared for patients who may have measles. In this 
case, education would be a solution for nurses 
who currently need to identify and care for measles 
patients.

In the measles example, evidence describing 
the need may be identified in several ways – 
requests directly from nurses or administrative 
leaders, surveys, trends in literature, among others. 
Supportive evidence is key to demonstrating the 
need for an educational activity. If the activity is 
being planned to meet NMNA AAU and ANCC 
criteria for awarding continuing nursing professional 
development hours, a designated nurse planner must 
be involved throughout the process from planning 
through post-activity evaluation. Gap Analysis 
follows in the process and incorporates identifying 
the current state, the desired state and the “gap” 
between them. In the measles example, the current 
state is that nurses do not know how to identify or 
provide care for patients who have measles. The 
desired state is the reverse – nurses know how to 
identify and provide care for patients who have 
measles. The gap is that nurses need knowledge 
to identify and provide care for patients who have 
measles. The gap analysis does not have to be 
complex, but just have a simple, logical flow. (2015 
ANCC Primary Accreditation Approver Application 
Manual, 2019)

As an activity is planned to close the gap, the 
learning outcome of the activity must be identified 
and be measurable. It is not about the goals and 
objectives of those providing the activity. We cannot 
predict what nurses may be able to do in the future 
after the activity. Continuing nursing professional 
development is about the measurable outcomes 
that learners can take away directly from an activity 
and use in their practices. In this case, the learning 
outcome could be stated, “Nurses participating 
in this activity will pass a post-test with a score of 
80%,” showing that they have knowledge. Another 
outcome could be, “90% of the nurses participating 
in this activity will agree they learned three things 
they can use in the care of patients with measles,” 
showing they agree they have three take-aways. 
Depending upon the size of the group, a show of 
hands can be used to measure, as well as questions 
on an evaluation at the end of the activity, demo/
return demo, post-test, case analysis, or other types 
of measures. In any event, an evaluation process 
must occur to assess whether the learning outcome 
was achieved.

The diagram below illustrates initial steps for the 
flow in planning meaningful, quality, structured 
Continuing Nursing Professional Development. 

Part 2: Nurse Planner And Planning Committee 
for Continuing Nursing Professional Development 
will be provided in the next issue of The New Mexico 
Nurse.
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Planning Continuing Nursing Professional Development
Part 1: Identifying an Issue and Gap

SELLS HOSPITAL – SELLS, AZ:
• Nurse Practitioner
• Clinical Nurse ( Inpatient)
• Clinical Nurse (Emergency)
• Clinical Nurse (Ambulatory)
• Public Health Nurse
• Infection Control Nurse
• Certified Nursing Assistant

SAN XAVIER CLINIC – TUCSON, AZ
• Nurse Case Manager

For more info, contact Jennifer Urquides:
520-383-6540, x 12724 
Jennifer.Urquides@tonation-nsn.gov

Visit our Website:
http://www.tonation-nsn.gov Follow the 
“Employment” link and click on “Health Care 
Opportunities”

Ask us about our competitive benefits!

TOHONO O’ODHAM NATION HEALTH CARE 

IS NOW RECRUITING!
REGISTERED NURSES

Sierra Vista Hospital is offering opportunities for:
• Chief Nursing Officer

• Emergency Room
• Medical Surgical Unit

• Operating Room

Opportunity for advancement, both day and 
night shifts. Competitive pay and benefit 

packages are available.

We are a critical access facility located in a rural 
community of Truth or Consequences, NM in Sierra 

County. One (1) hour north of Las Cruces and two (2) 
hours south of Albuquerque. A small resort town with 

natural hot springs in the downtown district. The town is 
located on the southern edge of Elephant Butte Reservoir 

which boasts all variety of water sport activities.

E-mail resume to Tim.James@svhnm.org | HR@svhnm or 
fill out an application on-line at 

www.svhnm.org

http://extended.unco.edu/nursing
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Jason Bloomer, Secretary for NMNA and speaker for NNMC pinning, with 
student nurses' association officer leaders.

New Graduates from Northern New Mexico College after their pinning 
ceremony with friends, colleagues, and families.  

WELCOME TO THE PROFESSION!!!!

Nurses in Our News

Student leaders, and new graduates, helped coordinate the pinning 
ceremony for Santa Fe Community College graduates. 

The Santa Fe Community College Department of Nursing Education 
graduated 36 students in May. Thirty-four of the students were dual 

degree BSN/ASN and two were ASN only graduates. Joyce, RN 
Med/Surg 

Dawn, RN 
Perinatal 

Jacob, RN 
lnterventional 
Radiology (IR) 

Leah, RN 
PICU 

Hector, RN 
PACU 

We are looking for experienced nurses to 
work in our ER, CCU/ICU, Tele/Med/Surg, 

Cath Lab, OR, Perinatal services, NICU, PICU. 
For new graduates, Memorial's LaunchPoint® Nurse Residency Program 

provides a structured preceptor/mentorship that includes hands-on 
training, didactic coursework and on line studies to help you become the best 

nurse you can be. 

Come join us as we continue to grow in the beautiful city of Las Cruces where 
you will enjoy 350 days of sunshine a year-an outdoor lovers paradise! The main 
Memorial campus is located less than a mile from New Mexico State University, for 
those seeking to advance their nursing degree. Memorial Medical Center has a proud 
legacy of caring for our neighbors in Southern New Mexico for more than 65 years. 

Memorial is proud to offer very competitive pay and benefits. 

Visit us at MMCLC.org and apply online. 
For more information contact our 
Nurse Recruiter, Ernest Perez, RN 
575-635-7101 Ernest.Perez@LPNT.net

Memorial Medical Center 
2450 S. Telshor Blvd, Las Cruces, NM 88011 • MMCLC.org 

http://www.stvin.org/careers
mailto:wayne.littlejohn%40stvin.org?subject=
mailto:reymundo.holguin%40stvin.org?subject=
http://mmclc.org
http://mmclc.org
mailto:ernest.perez%40lpnt.net?subject=
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Our organization is proud to support 
these NM students’ professional growth and 
educational success in the art of Nursing. These 
individuals represent dedication, integrity and 
compassion. Their success is our success and a 
merit well deserved! We will continue to build 
and foster their strengths through NMNAINA’s 
mentoring program. 

The following students received scholarships:

Representing the Pueblo of Zuni and Laguna, 
Misty Quam attends the BSN program at UNM. Her 
strong leadership qualities and achievements are 
commendable. Misty’s drive to achieve is strong. Her 
career pursuit is paved in beauty. 

Sierra Yessilth is a member of the Navajo 
Nation. She is an accomplished young woman 
notably making the 2018 UNM Dean’s list. This 
bright young individual is completing her BSN 
program at UNM. 

Renea Reano was highly recommended from 
UNM with a successful MSN track towards a career 
as a Pediatric Nurse Practitioner! She humbly 
represents the Pueblo of Jemez! 

A member of the Okay Owingeh Pueblo, 
Deseree Povijua has a commendable background. 
Her extensive volunteering displays a highly 
reputable character showing commitment and 
persistence. We applaud her aim to pursue her ADN 
at Northern New Mexico College.

Mallory Chevarillo is a member of the Pueblo 
of San Felipe. She attends Santa Fe Community 
College and UNM in the BSN nursing program. She 

Congratulations to the New Mexico Native 
American Indian Nurses Association 

Scholarship Recipients!
is working towards her career as a future NP to share 
her talents and improve the lives of Native Americans 
in her Community. 

Venita Yawakie-Lucero is from the beautiful 
Pueblo of Zuni. Venita is pursuing her BSN at UNM. 
She is an active member in her local SNA showing 
devotion and integrity in her work. We admire her 
determination and passion to succeed! 

Abigail Yazzie is from the Navajo Nation. She 
is dedicated to the profession as an RN and shows 
commitment in the RN-BSN program at UNM. We 
applaud all her achievements and may this next 
endeavor be paved with success

Cobin Willie attends the ADN nursing program 
at the UNM-Gallup Branch. Mr. Willie is a member 
of the Navajo Nation from To’hajiilee, NM. 
This remarkable gentleman displays perseverance 
and dedication in his volunteer work within the 
community and is an active member in his local SNA. 

As a member of the Navajo Nation, Mr. 
Austin Curley is active in his local SNA. He is 
completing his ADN with UNM-Gallup Branch 
and plans to further his educational endeavor. His 
dedication and exceptional professionalism is sure to 
be a positive asset in the realm of nursing!

NMNAIA membership is open to all nurses in 
New Mexico and affiliates with the NM Nurses 
Association as we all work to ensure a diverse 
nursing workforce for the State. The NMNAIA 
scholarship program is unique in its inclusion of a 
mentorship workshop and ongoing mentoring to 
ensure the success of scholarship recipients.

I finally found a 
nursing career that 
is great for me and 

my family!

Be a nurse who helps create a 
healthier New Mexico! Apply today!

Public Health:
Heather Black, 505-827-2308, heather.black@state.nm.us 

In-Patient Facilities:
Heather Black, 505-827-2308, heather.black@state.nm.us

Developmental Disabilities Division:
Elizabeth Finley, 505-841-2907

Division of Health Improvement:
Davina Velez, 505-476-9099

Epidemiology and Response Division:
Liana Lujan, 505-476-8220

We offer a competitive salary and
benefits package, and one of the best public 

retirement plans in the nation.

An Accredited Health Department by the 
Public Health Accreditation Board since 2015

For more information go to:
http://www.spo.state.nm.us/

RNs
Full time position with competitive 
wages and an excellent benefit package
$2000 Sign-on Bonus
Apply online: www.good-sam.com/careers
505-262-2311

Manzano del Sol
Good Samaritan Village

GREAT HOURS & SUMMERS OFF! 
Dulce Independent School District (DISD) 

Is seeking a NM licensed Registered Nurse 
this coming school year - Beg. August 2019 

Provide Services for Students: 
• Help manage chronic health conditions 
• Identify and prevent the spread of disease 
• Assure safe and secure medication 

administration
• Perform required screenings for hearing and 

vision
• Valid NM RN license and ability to obtain a NM 

PED School Nurse License

For a complete job description, 
visit our website: www.dulceschools.com 

or call 575.759.2950 or 2905 

http://www.navajotech.edu
https://www.governmentjobs.com/careers/newmexico
http://nmnpc.org
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ANA/New Mexico
Membership Application
For other information, please contact ANA's Membership Billing Department at (800) 923-7709 or email us at memberinfo@ana.org.

Essential Information:

City/State/Zip Email Address

Employer Current Employment Status: (e.g. full-time, part-time, per diem, retired)

Type of Work Setting: (e.g. hospital, clinic, school) Current Position Title: (e.g. staff nurse, manager, educator, APRN)

Practice Area: (e.g. pediatrics, education, administration) RN License # State

Fax
Completed application with credit card
payment to (301) 628-5355

Web
Join instantly online
Visit us at www.JoinANA.org

Mail
ANA Customer & Member Billing
P.O. Box 504345  
St. Louis, MO 63150-4345

First Name/MI/Last Name

Mailing Address Line 1

Mailing Address Line 2

Professional Information:

Home Phone 

Credentials

Date of Birth Gender: Male/Female

If paying by credit card, would you
like us to auto bill you annually?

Please Note — American Nurses Association (ANA) member ship dues are not deductible as charitable
contributions for tax purposes, but may be deductible as a business expense. However, the percentage
of dues used for lobbying by the ANA is not deductible as a business expense and changes each year.
Please check with ANA for the  correct amount.

Dues ..........................................................................................$

ANA-PAC Contribution (optional) ..................................$

American Nurses Foundation Contribution ...............$
(optional)

Total Dues and Contributions ..........................................$

Authorization Signatures:

Monthly Electronic Deduction | Payment Authorization Signature*

Automatic Annual Credit Card | Payment Authorization Signature*

*By signing the Monthly Electronic Payment Deduction Authorization, or the Automatic Annual
Credit Card Payment Authorization, you are authorizing ANA to change the amount by giving the
above signed thirty (30) days advance written notice. Above signed may cancel this authorization
upon receipt by ANA of written notification of termination twenty (20) days prior to deduction date
designated above. Membership will continue unless this notification is received. ANA will charge a $5
fee for any returned drafts. ANA & State and ANA-Only members must have been a member for six
consecutive months or pay the full annual dues to be eligible for the ANCC certification discounts.

Credit Card Information:

Credit Card Number

Authorization Signature

Printed Name

Expiration Date (MM/YY)

Membership Dues:

Annual Payment 

Ways to Pay:

Check
Credit Card

Checking Account   Attach check for first month’s payment. 
Please make checks payable to ANA.

Credit Card

Monthly Payment 

Visa Mastercard

Yes

How did you hear about ANA? Colleague Magazine Online Other: __________________________

Go to www.JoinANA.org to become 
a member and use the code: NMX14

Mail

Mobile Phone 

*Nurses must already hold an RN license before becoming members of ANA

Joint Membership $238.00 $20.34

Reduced 50% reduction in membership fees $113.00 $9.92
Not employed   Full Time Student   
New licensee within 6 months of first licensure
62 y/o and not earning more than social security allows

Special—75% reduction in membership fees $56.50 $5.21
> 62 y/o and not employed or  Totally disabled

Yearly Monthly

“Writing Successful 
Individual and 

APU Applications”

A PROFESSIONAL DEVELOPMENT 
WORKSHOP OFFERED BY NMNA

THURSDAY, SEPTEMBER 19TH
1650 University NE, 
ALBUQUERQUE, NM

COTTONWOOD CLASSROOM

8:30 a.m. to 12:15 p.m. 

• Designed for and open to:  Nurse Planners, 
Nurse Peer Reviewers and new Nursing 
Professional Development applicants 
submitting individual applications for 
continuing nursing education

OR

1:00 pm to 4:45 p.m.

• Attendees will be Approved Provider Primary 
Nurse Planners and  Nurse Planners engaged 
with offering continuing education for 
nurses

For further information and 
to register contact:
Suzanne Canfield at 

CEAPPS@NMNA.org or 
Deborah Walker MSN, RN at 

DWALKER@NMNA.org (505) 471-3324

Gallup Indian Medical Center 
Hiring Experienced Nurses & New Graduate RNs.
79 Bed Facility, Baby Friendly Certified, Trauma III designated hospital 

bordering the Navajo Nation in Gallup, NM.
Positions available within Medical/Surgical, OB/L&D, ICU, 

Ambulatory Care, ER, Pediatrics, Periop & Specialty Nurse Positions.

Myra Francisco, RN – Nurse Recruiter
505.726.8549 | myra.francisco@ihs.govContact:

I.H.S. is required by law to give absolute preference to qualified Indian applicants. Equal Opportunity Employer.

We offer: Competitive Salaries | Work/Life Balance 
Recruitment/Retention Incentives | Loan Repayment 

mailto:CEAPPS@NMNA.org
mailto:DWALKER@NMNA.org
http://www.fdihb.org
mailto:michelle.beasley.org
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What the Mirror Doesn’t Tell You
Tracey Long, PhD, RN, MS, MSN, CDE, CNE, 

CHUC, CCRN

“I hate my body.” “Where did all these ugly gray 
hairs and wrinkles come from?” “How could anyone 
find me attractive when I look like this?” “My body is 
such a burden.”

If you’re like 97% of the American population, 
you’ve probably said something like this to yourself. 
According to a repeat survey done by Glamour 
magazine 30 years ago and updated in 2014, 54% of 
women are unhappy with their body and 80% claim 
the mirror makes them feel bad about themselves. 
Even men admit to body image angst; from 1997 to 
2001, the number of men who had cosmetic surgery 
increased 256%. Unhappiness about body image 
has been reported among girls as young as age six. 
Clearly, we need to evaluate the messages the mirror is 
sending to us. 

Mirror, mirror, on the wall
Although many of us rely on mirror messages as the 

absolute truth, we need to be aware of the inherent 
distortions the mirror may hold. Ever since 8,000 B.C., 
when the mirror made its first appearance, people 
have been evaluating their personal worth based on 
their physical appearance. Two opposite attitudes exist: 
Some people are fixated by their own faces, as shown 
by an obsession with “selfies.” Others declare their 
body hatred throughout the day as we often see on 
social media. We have a love-hate relationship with the 
mirror—but the mirror may not always tell the truth. 

People with anorexia nervosa see a distorted view in 
the mirror; some view themselves as fat even though 
they’re dangerously thin. The mere act of focusing 
on something, such as a nose or a mole, may make it 

look larger in the mirror. Even your mood may affect 
the way you see yourself. When you’re tired, angry, or 
anxious, the mirror may reflect your emotions more 
than your true physical image. 

What the mirror tells you
Relying on the mirror to tell you “who is the fairest 

of them all” may not give you the whole truth. Despite 
potentially negative messages people get from the 
mirror, it can provide helpful information. It can tell 
you a lot about both the outside and the inside of 
your body. Although we focus on our exterior image, 
the mirror can provide information about the internal 
health of your body. 

Using your nursing assessment skills, take an 
objective look at your skin and hair. The skin, the 
body’s largest organ, can provide a lot of feedback 
on your sleep (or lack thereof) and nutrition. Without 
adequate vitamin intake or sun, your skin may be pale 
and flaccid; without adequate essential fatty acids, 
it may be dull or dry. Stress, overwork, and lack of 
purpose in your life may reflect in the empty eyes that 
stare back at you. 

What the mirror doesn’t tell you
Shakespeare’s Hamlet exclaimed, “What a 

piece of work is man! How noble in reason, how 
infinite in faculty! In form and moving how express 
and admirable! In action how like an angel! In 
apprehension how like a god!” 

The mirror doesn’t tell you about the amazing 
functions of your body systems, or that you and your 
body are the most brilliant creations in the universe. For 
instance, your endocrine system is an amazing creation 
of numerous autonomic functions working through 
feedback loops of chemicals to regulate many systems. 

It also balances your energy levels through the thyroid 
gland. When is the last time you thanked your adrenal 
glands for helping regulate your blood pressure via 
cortisol and aldosterone? 

Thanks to auto-regulation, your body can maintain 
its temperature within the same general range even 
when the environment around it changes constantly. 
Breathing is controlled by tissues in your carotid arteries 
that track carbon dioxide (CO2) concentration and send 
messages to the brain’s respiratory center. Your body 
breathes faster or slower to eliminate CO2 as needed, 
all without your conscious awareness. 

Your pancreas produces both insulin and glucagon, 
which naturally oppose each other, but work in 
harmony to balance blood glucose levels. These 
levels affect the function of all three trillion cells in 
your body. Your glucose level rises in the morning to 
awaken you and give your cells energy to start the day 
automatically. Somatostatin regulates the endocrine 
system, balancing insulin and glucagon to work in 
complete balance without your attention. When is the 
last time you thanked your pancreas?

The mirror also doesn’t tell you how well your liver 
detoxifies drugs and chemicals and maintains your 
blood glucose level when you’re asleep. Nor does it 
reveal that your immune system constantly monitors 
and patrols your blood for foreign pathogens, which 
it then kills through a complex chemical cascade. Does 
the mirror tell you that your spleen has been working 
hard to store white blood cells and recycle red blood 
cells? When did you last thank your spleen?

What the mirror doesn’t tell you about your 
magnificent self is far more interesting and exciting 
than the cellulite you may glimpse in the mirror. It 
doesn’t let on that your body has innate abilities, such 
as auto-regulation, self-defense, and self-healing. Your 

New Mexico Department of Health 
Academic Detailing for Opioid Prescribing  

For questions please contact the Overdose Prevention Program: 
Chris Trujillo, PharmD; (505) 476-3719; ChristopherJ.Trujil@state.nm.us  

Paid for by the New Mexico Department of Health & the Centers for Disease Prevention and Control

The Department of Health is organizing and funding a prescription opioid academic detailing program 
to provide personalized education on pain management prescribing to New Mexico prescribers. 

The academic detailing process involves providing face-to-face, one-on-one education and follow-up consultation between 
prescribers and trained health care professionals, consistent with medical evidence, to assist them in providing the best patient care.  

There is no cost to prescribers for this education.  Up to five hours of Continuing Medical Education credits will be available.  

Medical care providers who want to receive the training may contact the academic detailing organizations or the Overdose 
Prevention Program: 

UNM: Danelle Callan, MA; (505)272-3448; dcallan@salud.unm.edu
Serving the Northern Counties: Bernalillo, Colfax, Curry, Guadalupe, Harding, Los Alamos, McKinley, Mora, Quay, Rio Arriba, 
Sandoval, San Juan San Miguel, Santa Fe, Taos, Union
   
SWCHI: Alisha Herrick, MPH, CHES; (575) 597-0031; aherrick@swchi.org  
Serving the Southern Counties: Catron, Chaves, Cibola, De Baca, Dona Ana, Eddy, Grant, Hidalgo, Lea, Lincoln, Luna, Otero, 
Roosevelt, Sierra, Socorro, Torrance, Valencia
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body has the ability to detect injury and immediately goes into repair. Your natural 
self-healing includes the inflammatory process and movement of white blood cells 
to the site of damage to destroy pathogens that may have caused or entered the 
injury. Your body moves gracefully through tissue repair and healing autonomically, 
usually. We often treat our bodies so poorly and then expect them to perform 
without our support. An example is giving our bodies Styrofoam (such as poor food 
choices) and expecting it to repair like steel. 

The nursing reflection
Ironically, some nurses who care for sick patients and help promote health and 

healing are unhealthy themselves. Research shows that occupational stress, poor 
coping behaviors, and lack of support create anxiety and depression in nurses. The 
longitudinal Nurses’ Health Study, which began in 1988, examines relationships 
among hormone replacement therapy, diet, exercise, and other lifestyle practices 
and chronic illnesses. It found female nurses’ health was no better than that of 
the general populace. Ideally, a nurse’s health should reflect their education and 
knowledge of the human body. Unfortunately, knowledge alone doesn’t create 
vibrant health. We should sing along with the Disney character Mulan, who asks, 
“When will my reflection show who I truly am?” 

You’re invited to join the American Nurses Association campaign for action 
improving nurses’ health and wellness. For more information please visit http://
www.healthynursehealthynation.org/ and view the free webinar on the grand 
health challenge for nurses at https://campaignforaction.org/webinar/improving-
nurses-health-wellness/

As nurses, we can do better to reflect the true inner beauty of our bodies—
and project that beauty in our lifestyles. Balancing the mirror’s messages is the 
key. What the mirror doesn’t tell you can inspire you to honor your body. What it 
does tell you can motivate you to care for yourself, so you can better model healthy 
behaviors for patients. 

Fixing the mirror’s reflection
In our society of quick fixes and limited warranties, it’s easy—and often 

necessary—to replace just about everything. Most material objects can be replaced 
when they’re worn out.

The only thing that can’t be replaced is the human body. We can misuse and 
abuse it or treat it with loving care. Despite the amazing advances of medical 
science (and plastic surgery), your body is still your physical essence. Although it 
comes with a lifetime warranty, its quality isn’t guaranteed; that’s up to you. Our 
decisions can determine our destiny with health. Saying you don’t have time for 
your health today may leave you with no health for your tomorrow. 

What does your mirror say to you? Will you listen?

AUTHOR BIO
Tracey Long is a Professor of nursing in Las Vegas, Nevada for Chamberlain and 

Arizona College. As an identical twin, she regards her twin sister as her better 
reflection.
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Nursing Opportunities Available
• ER Department RN • Outpatient Clinic RN  

• Community Health/Diabetes Program RN Supervisor
•  Community Health/ Diabetes Program RN • Med/Tele Unit RN

Contact: Ernasha McIntosh, RN, BSN, DON at
928-755-4501 or ernasha.mcintosh@sagememorial.com.

Applications available at sagememorial.com/careers/
Send applications to Human Resources

Fax#: 928-755-4659, hr@sagememorial.com

Ganado,  AZLocated Northeastern AZ

The Navajo Health Foundation/Sage Memorial Hospital is a drug/alcohol free EOE/AA/Navajo Preference Employer

Now Hiring 
• Hospice RN Case Manager - Sign on Bonus
• Speech Therapist - Sign on Bonus
• Hospice LPN - Sign on Bonus
• Home Health RN Case Manager - Sign on Bonus
• Pediatric RN/LPN
• Certified Nursing Assistant
• Home Health Aide
• Housekeeper
• Hospice Medical Social Worker

Apply online today at 
www.harmonyhomehealth.com

Harmony Home Health and 
Hospice is looking for  
talented nurses to join 
our dynamic team.

PUBLIC HEALTH NURSE
Requires a Bachelor’s Degree in Nursing from an accredited college or university OR Direct Entry Master 
of Science in Nursing from an accredited college or university.  Requires being licensed as a Registered 
Nurse by a Board of Nursing. Public Health Nurse work experience OR related Public Health work 
experience.

Qualified applicants are invited to apply at: www.kp-hc.org
Kewa Pueblo Health Corporation, KPHC offers exceptional benefits to include free gym membership at 
selected locations, and a rich Personal Time Off, PTO accrual rate.  A National Health Service Corps 
Loan Repayment Program Site.  Corporation sponsored-professional development with paid expenses 
and per diem.  KPHC offers medical, dental, vision, life, short-term disability for employees at no cost for 
single coverage. Additional insurance coverages are also offered.  

Kewa Pueblo Health Corporation at the Santo Domingo Health Clinic 
Invites Qualified Applicants to apply for the following position:

Now Hiring: School Nurses
Minimum Requirements:  
• Graduation from a Registered Nurse program
• NM Public Education Department Certification
• Current valid New Mexico registered nurse license

Preferred Requirements:
• BA in Nursing 
• Two years of experience in pediatrics, school nursing, community or public health
• Ability to speak Spanish is highly desirable 

Responsibilities:
• Implements health policies and procedures of the local district and state health agencies.
• Identifies health problems through screening procedures, assessment and evaluation of the student.
• Makes appropriate referrals based on data obtained from screening procedures.
• Makes home visits when need arises.
• Maintains student health and immunization records and appropriate follow-up.
• Provides emergency care and first aid for all students and employees.

Apply on our website at www.sfps.info and attach resume. If you have any questions,
please send an email to:  sfpsrecruiting@sfps.k12.nm.us or call 505-467-2008.

Santa Fe Public Schools, 2516 Cerrillos Rd., Santa Fe, NM, 87505.  Fax 505-995-3302.

http://denvercollegeofnursing.edu
http://denvercollegeofnursing.edu
http://www.hlcommission.org
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Megan Amaya, PhD, CHES; 
Bernadette Mazurek Melnyk, PhD, RN,  

APRN-CNP, FAANP, FNAP, FAAN; 
Susan Neale, MFA

Reprinted from American Nurse Today

Pay attention to your environment–it can affect 
your body, mind, and spirit. 

This is the ninth installment in a series of articles 
on wellness. You can read the earlier articles at 
americannursetoday.com/category/wellness101/. 

You DON’T HAVE TO GO FAR to experience 
nature–it can be in your own backyard, a community 
park, or walking trail. You also can venture miles 
from home for hiking, waterskiing, camping, or 
canoeing. When you’re outdoors, the rest of life 
seems to disappear. You become “one with nature”–
spiritually, mentally, and physically–as you appreciate 
all the beauty this planet has to offer. Your senses 
heighten as you become more aware of your 

Mind/Body/Spirit
Wellness 101

Environmental wellness
surroundings. And you may not realize it, but you’re 
improving your health and well being. Yes, outdoor 
activities, from a simple walk around the block to 
snow tubing down a wintry hill, enhance your overall 
health.

We may not give a lot of thought to how 
the environment fits into our wellness 
efforts, but the environment and 
how we take care of it can have 
a huge impact on our overall 
well-being. 

The evidence is in 
Research has 

demonstrated that 
green space, such as 
parks, forests, and river 
corridors, are good for 
our physical and mental 
health. In a study by 
Blumenthal and colleagues, 
71% of people found a 
reduction in depression after 
going for a walk outdoors, 
versus a 45% reduction in those 
who took an indoor walk. In a 
2013 study from Roe and colleagues, 
gardening demonstrated a significant reduction in 
subjects’ levels of the stress hormone cortisol. And 
in 2016, the World Health Organization conducted 
a systematic review of 60 studies from the United 
States, Canada, Australia, New Zealand, and Europe 
and concluded that green space is associated with 
reduced obesity. 

More than nature 
“Environment” doesn’t mean only the great 

outdoors. Your environment is everything that 
surrounds you– your home, your car, your workplace, 
the food you eat, and the people you interact with. 
Nurses’ work environments contain many hazards, 
so we need to pay extra attention to this component 
of our wellness. The U.S. Department of Labor 
rates hospitals as one of the most dangerous places 
to work. In 2017, the Bureau of Labor Statistics 
reported that private  industry hospital workers 
face a higher incidence of injury and illness–six 

cas es per 100 full-time workers–than employees 
working in other industries traditionally considered 
dangerous, such as manufacturing and construction. 
In 2015, the most common event leading to injuries 
in hospitals was overexertion and bodily reaction, 

including injuries from moving or lifting patients. 
In other words, those of us working with 

patients outside of a hospital setting 
are vulnerable, too.

Improve your workplace 
environment

The good news is that 
many injuries can be 
prevented with proper 
equipment and training. 
For in stance, almost 50% 
of reported injuries and 
illnesses among nurses 

and other hospital workers 
were musculoskeletal, 

many (25% of all workers’ 
compensation claims for the 

healthcare industry in 2011) 
caused by overexertion from 

lifting, transferring, and repositioning 
patients. Learning safe ways to handle 

patients can safeguard your well-being as well 
as your patients’. It may be time to review your 
workplace safety stan dards or form a committee to 
review patient-handling procedures and other safety 
measures. 

Of course, the people we deal with every day 
aren’t just risk factors for disease and injury. 
Everyone brings his or her personalities, attitudes, 
and behaviors, and we can’t always avoid the stress 
they add to our environment. We can, however, 
cushion ourselves against stress by modifying our 
own behavior. 

Nurse.org offers these suggestions when dealing 
with a difficult patient:
• Avoid defensive thoughts. Remember, it’s not 

about you, it’s about the patient. Don’t blow up 
at him or her because you’re frustrated.

• Set boundaries. If someone behaves 
inappropriately toward you by swearing or yelling, 
set limits by saying, “There are certain things we 
allow here, and this behavior is not one of them. 
I’ll step out of the room to give you time to calm 
down.”

ZUNI 
PUBLIC 
SCHOOL 
DISTRICT 
#89

If interested, please apply online at 

zuni.tedk12.com/hire/index.aspx.

All positions are available until filled.

For further information, please contact the Zuni 
Public School District Human Resource office at 

(505) 782-5511

Is seeking qualified applicants 
to fill the School Nurse position for

the 2019-2020 School Year.

Join Our Clinical Team at Compassus,

You’ll Remember Why You Do What You Do!

Nurse Practitioners  •  RNs  •  LPNs
Now Hiring throughout New Mexico 

Albuquerque | Gallup | Grants | Santa Fe

If you are passionate about impacting patients’ lives 
through compassionate hospice and palliative care, 
a position on our team may be perfect for you! We 
offer medical benefits, 401(k) with company match, 

generous PTO, and more lucrative benefits!

Visit our website to learn more about our amazing 
culture and commitment to our patients and their 

families, and to apply for our open positions: 

compassus.com

The Jicarilla Service Unit currently has vacancies 
for the positions listed below.  The Jicarilla 
Service Unit is an ambulatory health care facility 
that specializes in family medicine and urgent 
care. We are located in the northwest region of 
New Mexico on the beautiful Jicarilla Apache 
Reservation.

JSU Offers:
Federal Salaries and benefits | Loan Repayment Programs  

Weekday Schedule 8:00 AM-4:30 PM  
No On-Call | No Weekend Coverage | No Holiday Coverage

Clinical Nurse
Nurse Specialist – Clinical Care Manager 

Public Health Nurse

For more information contact: 
LCDR Reyna R. Garcia, RN, BSN, 

Chief Nurse Executive
DHHS, IHS, Jicarilla Service Unit

P.O. Box 187, 500 North Mundo, Dulce, NM 87528

575-759-7229 or email Reyna.Garcia@ihs.gov

To apply go to: usajobs.gov or

Val Verde Regional Medical Center
currently has open RN positions!!

Apply online at:
www.vvrmc.org

SIGN ON BONUS & RELOCATION OFFERED!!
Come live and work in “The Oasis in the Desert”!
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When we take care of our environment, we take 
care of ourselves. Get started with these ideas:

• Reuse it. Drink from reusable water bottles 
and shop with reusable bags. Glass or stainless 
steel water bottles are the best options, but a 
plastic water bottle works well, too–as long as 
you reuse it. Reusable shopping bags cut down 
on plastic bag waste. According to The Wall 
Street Journal, the United States goes through 
100 billion plastic shopping bags annually. 
Evidence shows that they slowly release toxic 
chemicals once they get in the soil. If you use 
plastic bags, recycle them at your local grocery 
store. 

• Eat local. Take advantage of farmers’ markets, 
community-supported agriculture, and 
restaurants that serve local foods. Most local 
foods are packed with more nutrients because 
they don’t have to travel long distances to reach 
your plate. Locally grown food also means less 

6 ways you can improve 
your environment

energy (fuel) is used to transport it to your 
kitchen or grocery store.

• Turn it off. Whether it’s a faucet you leave 
running while you brush your teeth or the TV 
that’s on when you’re not in the room, if you’re 
not using something, turn it off. You’ll save 
energy and, as a bonus, you may save money in 
cheaper utility bills. 

• Travel light. If you can, find environmentally 
friendly ways to travel–walk, ride your bike, or 
take public transportation.

• Clean green. Using natural or homemade 
cleaning products is better for you, your home, 
your pets, and the environment. Some items 
to keep on hand include white vinegar, natural 
salt, baking soda, and lemons.

• Recycle. Most communities recycle, whether 
by a city-sponsored pickup route or at a drop-
off location. Learn more about what you can 
recycle from your local solid waste authority.

• Let them tell their story. Letting a patient tell you 
how he or she got to this point can help reduce 
distress and might give you insight into the 
behavior. Even if you don’t agree with what the 
patient says, he or she will feel listened to, which 
may be calming.

• Realign your body language. Taking a few 
measured breaths to refocus your thoughts 
can help you calm down. Tension can create 
defensive body language that patients may react 
to negatively.

Choosing to thrive 
Studies show that we thrive better when 

surrounded by people who support our goals and 
want to help us succeed. We can’t usually choose the 
people we work with, but we can consciously choose 
to spend more time with those friends and family 
members who sup port and uplift us. 

And we can all contribute to making our physical 
surroundings healthier, from recycling to creating a 
culture of respect and gratitude. (See 6 ways you can 
im prove your environment.) Start with a small step 
to day–at work, at home, at school, with your family, 
or by volunteering in the community–to improve 
your environmental wellness.

The authors work at The Ohio State University in 
Columbus, Ohio. Megan Amaya is director of health 
promotion and wellness and assistant professor of 
clinical nurs ing practice at the College of Nursing and 
president of the National Consortium for Building 
Healthy Academic Communities. Bernadette Mazurek 
Melnyk is the vice president for health promotion, 
university chief wellness officer, dean and profes sor 
in the College of Nursing, professor of pediatrics and 
psychiatry in the College of Medicine, and executive 
director of the Helene Fuld Health Trust National 
Institute for Evidence-based Practice in Nursing and 
Healthcare. Susan Neale is senior writer/editor of 
marketing and communications in the College of 
Nursing.
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2019 Amazing
Newborns Conference

REGISTER NOW!
November 7 & 8, 2019
Santa Ana Star Casino Hotel, 

Santa Ana Pueblo,NM
28th Annual Conference

Presented by: 

UNM Neonatology 
Outreach Program 

and Continuing 
Medical Education 

& Professional 
Development

The activity has been approved for AMA PRA Category 1 Credit(s)TM. The activity is pending approval to 
award contact hours from the New Mexico Nurses Association Accredited Approver Unit.

Register during the month of July 
and receive $15 off your registration 

fee using code NMNurse

Now Hiring:
• RNs      • LPNs 

Torrance County Detention Facility
209 East Alan Ayers Road, Estancia, NM 87016 

Pay rates are increased by years of 
experience plus shift differential!

LPN - starting pay rate $25.50
RN - starting pay rate $38.00

To learn more, please contact:
Sherry Cameron at 615.263.3285

Apply online at jobs.corecivic.com
CoreCivic is a Drug Free Workplace & EOE - M/F/Vets/Disabled.

Career 
Opportunities
You’ve Been 
Waiting For!
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NursingALD.com can point you 
right to that perfect NURSING JOB!

NursingALD.com

E-mailed Job Leads

Easy to Use

Privacy Assured

Free to Nurses

https://hsc.unm.edu/school-of-medicine/education/cme/
http://go.unm.edu/nursing
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