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I am often asked about how I decided to become a nurse, and I 
suspect it is related to my gender. My flip response is that I wanted 
to marry a physician, and being a nurse seemed to be a great way 
to do that. The real story is a bit different. I was a 16-year-old 
farm kid in the Ozarks of Missouri when I hatched this grand plan 
to make nursing my life’s work. We all know that kids this age are 
not noted for clear thinking about a lot of things, but at the time 
it seemed to me that nurses ran the health care system. I knew I 
liked to run things. I can assure you that my family’s plans for my 
life’s work did not include nursing. There were no health care 
professionals in my family, but we did have a close friend that was a 
public health nurse. She was my greatest help in this process. 

Finding a school to attend was a challenge. This was the mid-
1960s, and most nursing schools did not admit male students and the few that did were not all 
that keen on enrolling a farm kid. For example, the University of Missouri offered me admission 
with a four-year scholarship but not for nursing. It seems they had their “quota” of male 
students for the next several years, but they did have space in the BS in Agriculture. However, 
I was admitted to the University of Arkansas BSN program, and the doors to professional 
practice flew open from there!

My career has taken several paths and each one a new adventure – two years in the Army 
Nurse Corps during the Viet Nam war; completing my master’s as an FNP in 1973; starting the 
first primary care private practice as an NP in Arkansas; completing my first doctoral degree in 
nursing at Boston University in 1979; then to Colorado to an academic position as Department 
Chair for the University of Colorado School of Nursing where I also developed NP practices 
around the state; and then to Memphis as Dean of the College of Nursing at UTHSC. I served 
as Dean for 18 years before being named University Distinguished Professor. I completed the 
DNP at UTHSC in 2009. In 2013 I had an adventure in Australia where I helped establish an NP 
clinic in Perth as one of the very first private practice NPs in the country. Yes, I did obtain my 
RN license with a Nurse Practitioner endorsement, and I am still working with the country to 
advance NP practice.

In each of my positions, I have been able to maintain an active practice as an NP but could 
not have done that without the help of the professional nursing association. TNA has been my 
support for the past 37 years I have been a member. My work as both an academic and as an 
NP would not have been possible without TNA standing firmly behind me. I believe that all the 
state laws, rules, and policies that apply to our ability to care for patients as NPs are the direct 
result of TNA and the many TNA members who have provided their time, money, and support 
to make sure nursing is what it is in our great state. Together, TNA and many nurses make 
TNA a strong force for positive change for patients, families, and the many communities that 
depend on the daily work of nurses to advance the health of Tennessee. 

In the end, I have spent a lot of my career running things with the help of TNA. By the way, 
my goal was met in that I did marry the Chief Resident in Internal Medicine! This is our 50th year 
of marriage.

current resident or
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Mark your calendar for the inaugural TNA Leadership Academy, Saturday, July 20th! Have 
you considered running for a TNA state or district office, but fear “I just don’t know enough 
yet”? Are you interested in helping your district association become more active, but aren’t 
sure where to start? Would you like to learn more about how to advocate for your patients 
and your profession? What are TNPAC, TNF, and TnPAP? How do we boost local membership? 
Participants will receive answers to all of these questions! Information will be provided 
regarding the TNA state board of directors and its responsibilities, how to obtain continuing 
nursing education credit for educational programs, the role of the Tennessee Board of Nursing, 
in addition to discussions on how to look for other leadership opportunities. There will be time 
for networking with fellow nurses to share ideas.

The July 20th session will be in Nashville, 9:30 a.m. to 4:00 p.m., with a $20 registration fee. 
Lunch will be provided. Registration is available online at TNAonline.org under the “Events” 
menu. A Leadership Certificate will be provided for 6.0 nursing contact hours.

TNA, and our nursing profession, have a stronger voice when we learn from each other and 
unite our voices. Through this program, the goal of TNA is to engage and educate nurses in 
Tennessee to become more effective nurse leaders. TNA is planning to take the information to 
other locations around the state next year.

Event location:
First Floor Conference Room, 100 Oaks
719 Thompson Lane
Nashville, TN 

TNA Plans Inaugural 
Leadership Academy

2019 TNA & TSNA Joint Conference2019 TNA & TSNA Joint Conference
More information on pages 4-7

TNAonline.org
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Haley Vance, DNP, 
APRN, CPNP-AC

Summer is just around the 
corner! I cannot wait for 
the longer days of sunshine 
and spending more time 
outdoors. If you are looking 
for something to fill your 
time this summer, join us 
at TNA! There are district 
meetings happening across 
the state in a variety of 
venues. Connecting at the 
district level gives you an 
opportunity to link arms with 
fellow nurses who live, work, 
and play where you are. You can celebrate in local 
victories and walk through the difficult situations 

together. District Meetings provide an opportunity for 
encouragement, discussion, and a shared passion for 
the nursing profession.

In July, TNA will hold the inaugural TNA Leadership 
Academy here in Nashville. I encourage you to 
consider participating. This will be a wonderful 
opportunity for you to learn more about TNA, hear 
about opportunities for nurses to serve on boards, 
discuss advocacy here in Tennessee, and connect with 
some of the TNA leadership. Whether you are a long-
time TNA member, a new TNA member, or if you are 
not a TNA member but considering joining, this event 
is for all of you.

Don’t forget – our annual conference is coming up 
in October. Look forward to seeing you all there!

Full-time and part-time opportunities available!
Current Tennessee RN license or willing to obtain, MSN, 4 years of recent clinical experience, 

self-starter, excellent communication skills, sense of urgency and results oriented

To learn more and apply, email resumes to jobs@concorde.edu or 
visit www.concorde.edu/careers

Be part of life changing work.  Join Concorde.

Now Hiring Nurse 
Instructors in Memphis, TN!

EO
E/
M
/F
/D
/V

YOUR CAREER 
MATTERS.

http://www.siskinrehab.org
mailto:rburton%40siskinrehab.org?subject=
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Spring was a very busy 
time here at TNA. The TNA 
Legislative Summit was a 
huge success and we thank 
the individual and corporate 
sponsors of that event. 
The legislative session was 
a fruitful time for TNA 
positions. TNA-supported 
legislation, to protect the 
title nurse (HB422/SB743) 
and changes to RN First 
Assistant education (HB1350/
SB1128) to align the law 
with AORN standards, was passed. TNA-opposed 
legislation, the doctor of medical science act and the 
graduate physicians act, was defeated. Unfortunately, 
legislation to allow nurse practitioners to prescribe 
Buprenorphine was tabled. We look forward to the 
2020 legislative session and our work to advance 
the profession through full practice authority for 
APRNs. We thank each of you for your support of TNA 
advocacy on health policy and legislation that impacts 
nursing and healthcare in Tennessee. Join the efforts 
to pair every legislator with a nurse and plan to join 
us on Capitol Hill next year to lobby on TNA priority 
legislation.

We are also celebrating our scholarly writing 
contest winner and our District scholarship winners 
through the Tennessee Nurses Foundation. TNF is 
happy to support nursing education and scholarly 
work; but can only do so with generous donations 

From the 
Executive Director

Tina Gerardi,  
MS, RN, CAE

Board Action
Look here for the most recent actions taken by the

 TNA Board of Directors
At their March 22, 2019 meeting the Board took the 

following actions:
• Approved a policy on member requests to review 

Board/Committee minutes;
• Approved the recommendation for a feature in 

Tennessee Nurse sharing board actions with members;
• Approved the request from a DNP student regarding 

her research project;
• Approved initiation of a Leadership Development 

program for offering this summer;
• Made appointments to the following committees: 

Bylaws, Awards, Membership, Operations, and 
Reference; 

• Appointed Election Tellers; and,
• Supported work being done by District 2 to raise 

awareness regarding violence against nurses and 
develop educational material including de-escalation 
strategies.

The next Board meeting is May 17, 2019

from nurses like you. Please consider making a 
donation to TNF so that we can continue to support 
advancing nursing education and practice in 
Tennessee.

As you will see throughout this issue, we are busy 
planning for the annual TNA/TSNA conference in 
Memphis!! Ernest Grant, ANA’s first male President, 
will deliver the keynote address on Saturday 
afternoon. Please consider submitting an abstract 
for a poster or for a podium presentation. We are 
specifically looking for podium speaker abstracts 
on the following topics: maximizing your strengths, 
workforce issues such as violence, multi-generations 
working together, work-life balance and nurse 
retention strategies; care of the geriatric population; 
mental health issues; dealing with dementia/
Alzheimer’s Disease; and, Nurse Informatics. 

Consider running for a TNA office. If you are 
interested in being on the TNA or your District board, 
you may want to attend the inaugural TNA Leadership 
Academy on July 20 in Nashville to learn more about 
TNA and submit your nomination form. This year 
we elect the TNA delegates to the ANA Membership 
Assembly. This year’s representatives will vote in June 
on a new ANA membership/dues structure, changes 
to the ANA presidential endorsement policy, and 
ANA bylaws changes. Being a Membership Assembly 
representative is a great way to learn more about 
nursing at the national level and bring TNA’s voice to 
the nation’s capital.

I wish you all a happy, healthy summer and look 
forward to seeing you in Memphis on October 18-20.

Project Serve Events
Tennessee Nurses Association (TNA) is honored to 

sponsor Project Serve, a service dedicated to meeting the 
needs of others. During the month of April, nurses across

District 1
Members of District 1 delivered clothes, toiletries, and 

gift cards, from District 1 member donations, to Merge 
Memphis a non-profit organization founded by husband and 
wife team, Sherry and Keith McClure. Both Sherry and Keith 
are full-time working RNs with a passion to help those less 
fortunate and try to make a difference in their communities. 
For more information on Merge Memphis’ mission, and how 
you can help, go to www.mergememphis.org. 

District 6

LtoR: Lisa 
Beasley, 

Melinda Evans, 
Sherry McClure 

and Tina 
McElravey unload 

District 1’s 
donations.

LtotR: Melinda 
Evans, Connie 
McCarter, Lisa 

Beasley and 
Sherry McClure

Tennessee selected a service project to be the hands and 
feet of love and hope to those in our communities and 
surrounding areas. 

On Saturday, April 13, the Student Nurses Association 
(SNA) at the University of Memphis Lambuth Loewenberg 
College of Nursing hosted the "Colors of Cancer 5k and 
Fun Walk" to raise money for the Kirkland Cancer Center 
(KCC). With over 140 registrants, the students were able to 
successfully raise $5000 to support KCC.

KCC stated the money will be used to help patients in 
west TN in a variety of ways, like helping those who struggle 
with transportation get there for their treatments and 
helping pay for adjuvant medications that are not covered 
by insurance, like pain medication, so patients are not going 
home in pain. The money is not going for cancer treatments, 
but to help patients in other ways.

SNA Lambuth advisors are Christie Manasco and Julie 
Cupples, both TNA District 6 officers and members.      
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Visit TNA’s Conference Site at: 
https://tna.societyconference.com/v2/ 

The Tennessee Nurses Association and the Tennessee 
Student Nurses Association present the 2019 TNA & TSNA 
Joint Conference, Nurses: The Real Superheroes. Focusing 
on exceptional Tennessee nurses making a difference in 
the profession, patient care, and social issues. 

We’re heading to a NEW city. Join us for a dynamic 
weekend in Memphis, TN, October 18-20, 2019!

2019 TNA Conference Registration Fees. Register 
NOW and Save! Visit: https://tna.societyconference.
com/v2/

Keynote Speaker
Ernest J. Grant 
PhD, RN, FAAN

Dr. Ernest J. Grant is 
the 36th president of the 
American Nurses Association 
(ANA), the nation’s largest 
nurses organization 
representing the interests 
of the nation’s four million 
registered nurses. Ernest will 

speak on nursing leadership. A distinguished leader, 
Dr. Grant has more than 30 years of nursing experience 
and is an internationally recognized burn-care and fire-
safety expert. He previously served as the burn outreach 
coordinator for the North Carolina Jaycee Burn Center 
at University of North Carolina (UNC) Hospitals in Chapel 
Hill. Grant also serves as adjunct faculty for the UNC-
Chapel Hill School of Nursing, where he works with 
undergraduate and graduate nursing students in the 
classroom and clinical settings. Grant is frequently sought 
out for his expertise as a clinician and educator. 

Grant holds a BSN degree from North Carolina Central 
University and MSN and PhD degrees from the University 
of North Carolina at Greensboro. He was inducted as a 
fellow into the American Academy of Nursing in 2014. He 
is the first man to be elected to the office of president of 
the American Nurses Association.

Opening Plenary Speaker
Rose O. Sherman
EdD, RN, NEA-BC, FAAN

Rose Sherman is the 
editor of the Nurse Leader 
journal and will speak on 
building leadership and trust 
throughout your nursing 
career.

Rose is a Professor of 
Nursing in the Christine E. Lynn College of Nursing at 
Florida Atlantic University in Boca Raton, Florida where 
she also serves as the Graduate Coordinator for the 
Nursing Administration Master’s Program. Prior to 
joining the FAU faculty in 2002, she had a 25 year nursing 
leadership career with the Department of Veterans 
Affairs at five VA Medical Centers nationwide. 

Rose is ANCC certified as a Nurse Executive Advanced. 
She is an alumni of the Robert Wood Johnson Executive 
Nurse Fellowship Program and is a Fellow in the American 

Academy of Nursing. She currently serves on the Board 
of Directors of the ANA Nursing Leadership Institute and 
is the Chair of the Leadership Task Force of the Florida 
Coalition on the Future of Nursing.

Special Presentation
Pain Management and 
Opioids: Balancing the 
Risks and Benefits
Speaker Theresa Mallick-
Searle, MS, ANP-BC

Sponsored by the Nurse Practitioner Healthcare 
Foundation, this dynamic session addresses the nature 
and pathophysiology of pain, assessing patients in pain, 
risks and benefits of immediate release and extended 
release opioids, patient and family counseling on safe 
use and disposal, complications associated with misuse 
and diversion, as well as recognizing opioid use disorder 
(addiction).

This program meets most states’ requirements for 
opioid education and is fully compliant with the Opioid 
Analgesic Risk Evaluation and Mitigation Strategy (REMS) 
education requirement issued by the FDA in September, 
2018. The FDA has added RNs as a target group for this 
important education in an effort to expand and improve 
knowledge about the significant healthcare challenge 
of opioid use and misuse. This program is designed for 
all RNs and NPs to help address the Opioid Crisis, we are 
excited to be able to provide cutting-edge information on 
such an important issue.

The Nurse Practitioner Healthcare Foundation is a 
non-profit organization with the mission of improving 
health status and quality of care through NP innovations 
in clinical care, research, education, health policy, and 
philanthropy.

Closing Plenary Speaker
Lynn Pierce, BSN, RN, CPHRM

Lynn Pierce is a risk control consultant for CNA. Prior to 
joining CNA, she worked in such clinical settings as emergency, 
surgical and critical care, and cardiac and orthopedic 
rehabilitation services. Lynn will present “Staying Ahead of the 
Curve: Don’t Become a Malpractice Case Study!”

She has served as a director of risk management in acute 
care hospitals and integrated health care systems and has 
held leadership positions in risk management, quality, HIPAA 
privacy, environmental and patient safety, case management, 
corporate compliance, Workers’ Compensation and infection 
prevention. She earned her BSN from the University of West 
Georgia in Carrollton, Georgia and is currently pursuing a 
MSN-FNP with an expected graduation of Spring 2020.

NURSES THE REAL SUPER HEROES
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Membership Assembly
All TNA members who attend this Annual Conference will be eligible to vote on all 

issues, positions, resolutions and policies brought before the assembly. This year, the 
TNA Membership Assembly will be considering changes to the TNA Bylaws. Don’t miss 
this chance to let YOUR voice be heard!

Let’s Vote!
TNA members will vote for Board officers and Directors Sunday morning. Election 

results will be announced during the closing of the Membership Assembly. The slate 
of candidates will be at tna.societyconference.com as soon as it is available. If you 
are unable to attend the conference, Absentee Ballots are available. Information on 
requesting an Absentee Ballot is available in this issue of the Tennessee Nurse.

TNF Silent Auction
The Tennessee Nurses 

Foundation will hold its Annual 
TNF Silent Auction and will offer 
a unique assortment of items 
for sale, with proceeds going to 
support nurses through TNF’s 
programs, as well as opportunities 
to support fellow colleagues. The 
TNF Silent Auction—your shopping 
extravaganza—begins Friday 
evening and ends Saturday at 4:30 
p.m. 

Donations are being accepted through 11:00 a.m. on Saturday, October 19, the last 
day of the auction. A donation form is available in this issue of the Tennessee Nurse or 
online at tna.societyconference.com. 

TNA Achievement Awards Reception
The TNA Achievement Awards Reception held on Saturday evening, October 19, 

offers an opportunity to honor nurses and other individuals by acknowledging their 
exceptional dedication, commitment and professionalism to the profession of nursing. 
The Ceremony will be followed by the Awards Reception that allows us to enjoy 
fellowship and, of course, to eat. 

We ask all TNA members to consider nominating someone. We have all crossed 
paths with outstanding nurses. Don’t put off sending in your nomination. 
Visit tna.societyconference.com for details.

Exhibits & School of Nursing 
Luncheon

The Exhibits and Schools of 
Nursing Luncheon held Saturday, 
October 19, allows all attendees 
to visit with the large variety of 
vendors who exhibit and provides an 
opportunity to learn more about new 
products and services. It also offers a 
great opportunity for alumni from the 
many schools of nursing to visit and 
gives student nurses and seasoned 
nurses the chance to network and get 
to know one another.

Edna Mason Memorial TNA Conference Scholarship
Sponsored by the Tennessee Nurses Foundation 
The Tennessee Nurses Foundation is pleased to offer a scholarship to attend the TNA 

Annual Conference. This scholarship is only available to Registered Nurses in direct 
care AND you must be a first-time attendee to the TNA Annual Conference. Previous 
conference attendees will not be eligible.

TNF will award one (1) scholarship in 2019 to cover the TNA Annual Conference 
registration fee. This scholarship does not cover lodging or travel. Transportation to and 
from the conference, hotel, additional meals, incidentals, etc., are the responsibility of 
the scholarship winner.

Submission Deadline: August 16, 2019 
Visit tna.societyconference.com for scholarship criteria and application.

Hotel Information
Book hotel room reservations at TNA's direct link to 

Hilton Memphis: https://www.hilton.com/en/hi/groups/
personalized/M/MEMPHHF-TN1017-20191017/index.
jhtml?WT.mc_id=POG

You may also call the hotel directly at (901)684-6664. 
PLEASE NOTE: You must use the conference code: 
TN1017 to receive the special rate. 

The special room rate of $145 single or double, per 
night plus tax will be available until TNA's group block 
is filled. The cut-off date for the discounted rate is 
October 2, 2019. After this date, reservations are subject 
to availability. 

Join TNA & TSNA in Memphis, TN from October 18-20, 2019, to experience a 
conference jam-packed with opportunities to engage and network with colleagues 
and pursue professional development, all while earning contact hours. With 3 days 
of sessions and hundreds of nurses + nursing students, you don't want to miss this 
event!

2019 TNA & TSNA JOINT CONFERENCE

SPONSORSHIP & EXHIBITING OPPORTUNITIES
October 18-20, 2019 | Hilton Memphis | Memphis, TN

Exhibitors Only:  $675
Bronze Sponsorship:  $1,000 - $2,499
Silver Sponsorship:  $2,500 - $4,999
Gold Sponsorship:  $5,000 and above

Please share with anyone who may be interested!

Registration and detailed information available online: 
tna.societyconference.com or contact 

Kathleen Murphy at Kathleen.Murphy@tnaonline.org 

We invite you to submit an abstract to be considered for oral or poster presentation 
at the 2019 TNA & TSNA Joint Conference, Nurses: The Real Super Heroes in Memphis, 
Tennessee. Poster abstracts may be on any topic. The focus/content of your oral 
abstract should relate to one of the following themes:

• Maximizing Your Strengths
• Workforce Issues

 ො Violence
 ො Multi-generational Workforces
 ො Work–Life Balance
 ො Nurse Retention Strategies

• Care of the Geriatric Population
• Mental Health Issues
• Dementia/Alzheimer’s Disease
• Nurse Informatics

If you have an innovative project or topic that does not quite fit into any of these 
categories, please submit, as a few innovative presentations outside those boundaries 
will be considered.

ABSTRACT SUBMISSION DEADLINE:
Abstract submissions must be received by 
4:30 p.m. CST, on June 21, 2019.
For more details visit TNA.societyconference.com or email TNA@TNAonline.org.

CALL FOR ABSTRACTS

NURSES
THE REAL

SUPER HEROES

Do You Know an
 Extraordinary Nurse?

Now is your chance to recognize them!
The Tennessee Nurses Association is now accepting nominations for the 
2019 TNA Achievement Awards. Awards are presented to nurses and 

others who are making outstanding contributions to the field of nursing and 
to acknowledge exceptional dedication, commitment and professionalism.

Deadline to Submit Nominations:
Friday, July 12, 2019 

For a complete listing of Awards for nomination, please visit TNA's 
conference website at: 

https://tna.societyconference.com
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CALL FOR RESOLUTIONS
The Tennessee Nurses Association is issuing a formal Call for Resolutions for 

the 2019 TNA Membership Assembly to be held during the TNA & TSNA Joint 
Conference on October 18-20, 2019, at the Hilton Memphis, in Memphis, TN.

Resolutions can be submitted by any TNA member. 
If you wish to submit a Resolution, please submit by email to Diane 

Cunningham at the TNA office, diane.cunningham@tnaonline.org, no later than 
August 16, 2019. 

How to Write a 
Resolution

There is a call for resolutions posted in this issue of Tennessee Nurse. Last 
year several members asked how resolutions are formatted for consideration by 
the TNA Membership Assembly. I hope that this brief article provides you with 
some guidance on how to write a resolution. The information below is garnered 
from Robert’s Rules of Order Newly Revised, 11th Edition and the TNA Policy and 
Procedure Manual.

A resolution or a long or complicated motion should be prepared in advance 
of the meeting and should be put into writing before it is offered. The deadline 
for submission of resolutions this year is August 16, however, TNA policies and 
procedures allow for resolutions to be submitted to TNA no later than 30 days 
prior to the Membership Assembly. Resolutions shall then be referred to the 
Reference Committee for appropriate review. Resolutions cannot be submitted 
from the floor of the Issues or Bylaws Forums, or Membership Assembly except 
by affirmative vote of two-thirds (2/3) of the members of the Membership 
Assembly present and voting. Any resolution submitted from the floor and 
accepted for presentation must be submitted in written form.

Resolutions must be submitted adhering to the following guidelines:
• The Resolution shall deal with a single topic.
• The Resolution shall be accompanied by an action plan in sufficient detail 

to allow a financial impact statement to be delivered.
• The Resolution and accompanying action plan shall be concise and clear.
• The Resolution shall have relevance to the Tennessee Nurses Association 

and/or citizens of the state of Tennessee.
• The Resolution shall not duplicate existing Association policy or Bylaws or 

be redundant.
TNA resolutions include a preamble, a preamble consists of brief statements 

of background and reasons for the resolution. A preamble consists of one or 
more clauses beginning with “Whereas, …” To avoid detracting from the force 
of the resolution itself, a preamble generally should contain no more clauses 
than are strictly necessary. The last paragraph of the preamble should close 
with a semicolon, after which a connecting expression such as “therefore” or 
“therefore, be it” is noted. The preamble is then followed by the actions being 
requested of the Membership Assembly. These actions are written as “Resolved” 
clauses, the resolved is generally in italics, followed by action clauses, not in 
italics. If there are more than one resolving clause, each of them should be a 
separate paragraph.

The resolution format therefore is as follows:
Whereas, The (text of preamble),
Whereas, Text of additional background/reason…; now, therefore be it
Resolved, That (text of action). Additional actions should be in additional 

resolved statements.

TNA resolutions, therefore, should be submitted using the following template.
(Office Use Only) Resolution __________________
MA Disposition ___________________________

Insert Name of Resolution Here

WHEREAS, Insert Resolution Information, and
Continue using WHEREAS until you have covered all background/

reasons; and now, therefore be it
RESOLVED, Insert Resolved Information, and
Continue using RESOLVED until you have covered all action issues.

Submitted By,
Insert Name(s)
Insert Submitter’s email address

*Resolutions requiring resources must include a financial impact 
statement

NURSES THE REAL SUPER HEROES
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Tennessee Nurses 
Association Members 

Only Request for 
Absentee Ballot – 2019

Please send an absentee ballot for the 2019 Tennessee Nurses 
Association election. “Request for Absentee Ballot” must be received at 
TNA by September 20, 2019. I understand that mailing this ballot to me 
in the manner and form approved discharges TNA’s responsibility to me in 
the matter of absentee voting. Absentee ballots will be mailed September 
23, 2019.

I further understand that requesting an absentee ballot removes my 
name from the list of eligible voters at the TNA Annual Conference. No 
“group requests” will be honored. Fill in this Request for Absentee Ballot 
form and return it by:

• Email to Diane Cunningham at diane.cunningham@tnaonline.org 
• Fax to (615) 254-0303
• Mail to TNA, 545 Mainstream Drive, Suite 405, Nashville, TN 37228-

1296. 

NOTE: Completed absentee ballots must be received at TNA headquarters 
by the close of business on October 11, 2019.

Name:

Address: 

City/State/Zip:

District Number:

Member ID Number:       

Electronic Signature: (Required to receive ballot)

CALL FOR CANDIDATES
TNA Members – Help Lead and Shape TNA Policy 
Nominations Accepted Now for Several Elected Positions 

Tina Gerardi, MS, RN, CAE, TNA Executive Director 

OPPORTUNITIES TO LEAD, Nurses: Real Super Heroes
The Tennessee Nurses Association Nominating Committee is actively seeking 

nominations for several positions that will be open for election on the TNA ballot 
at Membership Assembly on October 18th through 20th. A nomination to one of the 
Board of Directors’ positions allows you to lead and make a difference in your state 
professional association. YOU are the Voice of TNA!

 
Positions Available:

• Secretary – 1 to be elected
• ANA Membership Assembly Representative – 3 to be elected
• Director-Government Affairs – 1 to be elected
• Director-Operations – 1 to be elected
• Director-Practice – 1 to be elected
• Nominating Committee – 3 to be elected

I encourage ALL of you who are interested in serving on the Board of Directors to 
fill out the Call for Candidates form, available at tna.societyconference.com and submit 
by email to Diane Cunningham at diane.cunningham@tnaonline.org. The submission 
deadline date is June 30, 2019. 

No handwritten, faxed or mailed Call for Candidates Applications will be accepted. 
All Call for Candidates applications will be reviewed and selections made by the TNA 
Nominating Committee. Thank you in advance for your willingness to serve.

Benefit Focus

2019 TNA & TSNA JOINT CONFERENCE
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Grants assist Tennessee nurses on the front lines 
of helping sexual assault patients

Mavis Schorn, PhD, CNM, FACNM, FAAN, 
Senior Associate Dean for Academics, Vanderbilt 

University School of Nursing, and Patricia 
Vanhook, PhD, RN, FNP, BC, FAAN, Associate 

Dean for Practice and Community Partnerships, 
East Tennessee State University College of Nursing

Nurses on the front lines in helping sexual assault 
patients deal with the trauma they experience will 
now have more access to specialized training thanks 
to federal grant funding from the Health Resources 
and Services Administration (HRSA) of the U.S. 
Department of Health and Human Services.

Vanderbilt University School of Nursing (VUSN) 
and East Tennessee State University (ETSU) College 
of Nursing both were awarded $1.4 million grants to 
increase the number of trained and certified Sexual 
Assault Nurse Examiners (SANE) in the state.

SANEs have specialized education to conduct 
forensic examinations that have been shown to 

provide better physical and mental health care for 
assault patients, deliver better evidence collection 
and support higher prosecution rates. 

Many people are familiar with the staggering 
statistics surrounding sexual assault: One in six 
women and one in 33 men have experienced an 
attempted or completed rape in their lifetime, 
according to the National Violence Against Women 
Survey. In Tennessee, 31.5 per 100,000 individuals 
reported forcible rape in 2016, exceeding the national 
average of 27 rapes per 100,000 people, according to 
FBI reports. 

From a nursing perspective, there are additional 
shocking statistics that shed a light on the importance 
of increased funding to train SANEs.

In many cases, nurses are the first people 
patients talk to about their assault. Nurses trained 
in caring for this vulnerable population create a safe 
environment while collecting forensic evidence. 
Sensitive, non-judgmental care can assist an 
individual who has experienced a trauma to begin the 
healing process. 

According to HRSA, there are fewer than 1,500 
SANEs in the country. In Tennessee, there are 
currently only 26 certified SANE-A (adult) providers 
in 21 Tennessee counties and eight certified SANE-P 
(pediatric) providers in eight Tennessee counties. 
Those existing SANEs are outstanding providers, 
offering sensitive and vital care at all hours of the day 
or night, but more are needed. Currently, there are 
69 Tennessee counties without adult SANEs and 87 
counties without pediatric SANEs. 

SANEs are particularly scarce in Tennessee’s rural 

communities, where statistics indicate that the 
incidence of sexual assaults exceeds urban areas. 
Oftentimes, patients in rural areas must drive for 
miles to be seen by providers who are trained to 
perform the forensic medical exam. This can become 
costly and also create a barrier to someone reporting 
sexual assault.

In East Tennessee, the Johnson City Police 
reported 43 non-consensual sex offenses, and the 
Washington County Sheriff’s Department reported 
31 non-consensual sex offenses in 2017. While 
there are several SANE trained nurses, there are 
no SANE-certified nurses in the eight county region 
of Northeast Tennessee (Carter, Greene, Hancock, 
Hawkins, Johnson, Sullivan, Unicoi and Washington).

The announcement of the HRSA grants to increase 
SANE education through Vanderbilt and ETSU is 
good news for Tennessee, especially in rural and 
underserved areas.

The work being done through the grants is 
expected to increase reporting of sexual assaults 
as well as prosecution rates in Tennessee. As 
more SANE-certified nurses are trained, the same 
sexual assault evidentiary care will be available in 
emergency departments and at local primary care 
clinics in rural and underserved communities.

ETSU and Vanderbilt have different plans in place 
for the grant funding, but both will help to increase 
the number of SANE-trained nurses throughout the 
state.

At ETSU, the HRSA grant is being used to fund the 
Health Education Learning Program for Sexual Assault 
in Rural Appalachia or “HELP SARA.” This effort will 

Mavis Schorn

Sexual Assault Nurse Examiners (SANEs) 
receive specific training in order to collect vital 
forensic evidence from sexual assault patients.

Sexual assault patients receive care during 
one of the most vulnerable times of their lives, 
so Sexual Assault Nurse Examiners (SANEs) 
are equipped with training to ensure that the 

patients are treated with compassion, their 
medical needs are attended to, and that forensic 

evidence is preserved.

A Metro Nashville Police Department crime 
scene investigator uses a nursing mannequin 

with simulated bruising to demonstrate how to 
photograph assault injuries. From left are VUSN’s 
Sexual Assault Nurse Examiner course students 

Erin Talbott, Lauren Lariscy, Jennifer Pricher, and 
Rita Peters.

Patricia Vanhook

Photo Credit: East Tennessee State University Photo Credit: East Tennessee State University Photo Credit: Vanderbilt University

Student Forum
Core values in tennis, as well 

as nursing, include respect, 
selfless service, leadership, 
teamwork, humility, and 
sportsmanship. 

I have played tennis and 
been a tennis coach since I was 
fourteen years old. There was 
respect for the sport growing 
up as a teenager, but never 
the courage to begin. After 
trying; my love for the sport 
grew. Determination to always 
be a team player and help out 
others in any capacity was a 

goal through high school and college. Humility and selfless 
service with my coaches, teammates, and students were 
my rewards, rather than awards and fame. Like Roger 
Federer, a professional tennis player once stated, “It is nice 
to be important, but it is more important to be nice.” This 
statement has always reminded me to stay humble as a 
player, through teaching as a coach, and my future career in 
nursing.

Nursing is a profession that demonstrates the same core 
values as a tennis player. A nurse needs to be equipped 
with the knowledge and skill sets to provide optimal patient 
care. Nursing as in tennis is where one must hold the 
responsibility of their performances and hold the standard 
of care to provide individualized patient care. However, 
the two core values that stand out to me the most is 
sportsmanship and teamwork. Flexibility and adaptability 
are crucial for nurses and how to work as a cohesive team 
in any situation or environment. For example, a tennis 
team has six players that make up a team. There are six 
individual players; all must work together as a cohesive unit 
for quality results. Six individual nurses that work on a unit 
in the hospital should work together as a well-oiled machine 
despite the different roles they fulfill. Nurses need to respect 
other members of the interdisciplinary team, demonstrate 
leadership skills, and be able to communicate effectively 
with others. These characteristics of the nurse help build 
in a more cohesive team environment, improving the care 
given to patients. Whether in sports or nursing, a lack of 

Zack VanderBoegh
Vice President
TSNA Board of 

Directors

communication skills, ineffective leadership, and lack of 
respect for others on their team; will result in poor results. 
Thus, decrease the quality of patient care. 

In 2017, I began my career in nursing at Bethel University, 
one of the top baccalaureate nursing programs in the 
state of Tennessee. During this time, I was allowed the 
opportunity to serve as class president and learned nurse 
leadership skills that will forever be useful in my nursing 
career. While at Bethel University, I was introduced to the 
Tennessee Student Nurses Association and elected to the 
vice president position. While serving on the TSNA board, I 
have learned various leadership and teamwork qualities that 
have helped gain another point of view in the profession of 
nursing. 

Overall, many values found in nursing are not learned, 
but are somethings nurses are born with. Compassion and 
selfless service provided by nurses to all of their patients 
demonstrate the importance of being a nurse advocate. 
It is important for all nurses to serve as an advocate not 
only for their patients and families, but for the whole 
interdisciplinary team. Whether in sports or nursing, one 
should strive to set an example for others. A nurse that 
is humble, respectful, and compassionate will always be 
remembered in a positive manner. While all nurses may 
come from different ethnicities, generations, or cultural 
backgrounds, it is essential that nurses come together to 
optimize patient-centered care and advance the profession 
of nursing.
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implement an innovative educational model for SANE 
education, with a goal of training and certifying a 
minimum of 21 SANE nurses through the three-year 
grant program. The ETSU College of Nursing will also 
develop a Forensic Nursing Certificate program to 
maintain SANE training opportunities for nurses. 

The certification training will be made available 
at five ETSU nurse-managed clinics in Johnson, 
Hancock and Washington counties and at Ballad 
Health hospitals located in rural areas of the state. A 
40-hour International Association of Forensic Nurses 
(IAFN) SANE-A didactic training is planned for nurses 
in Elizabethton, Mountain City, and Rogersville, 
Tennessee, from June 28-30 and July 13-14, 2019. 

ETSU is partnering with the University of Alabama, 
Children’s Hospital of Alabama for pediatric SANE 
training and clinical experiences. The goal is to have 
eight certified pediatric SANE servicing the eight 
counties of Northeast Tennessee. 

ETSU is also using grant funds to partner with 
National Nursing Telehealth Center in Boston, 
Massachusetts to develop a teleSANE program so 
that nurses in remote settings can have a SANE on 
screen in the room with them when they examine 
sexual assault patients. On Aug. 9, ETSU will host an 
inaugural conference for the first Tennessee chapter 
of IAFN.

In Middle Tennessee, Vanderbilt is using its $1.4 
million award to offer SANE education to incoming 
students in its Emergency Nurse Practitioner Post-
Master’s Certificate (PMC) program. These students 
are current family nurse practitioners who are 
seeking additional education to become ENPs. The 
program is intended to increase the number of SANE-
trained and certified advanced practice registered 
nurses practicing in emergency departments in rural 
or underserved communities and is designed to meet 
IAFN competencies. 

Vanderbilt’s students will complete SANE training 
concurrently with their ENP education and will be 
able to select adult/adolescent and/or pediatric/
adolescent SANE training. The school is also offering 
the SANE education program to its other master-level 
students if openings are available. By the grant’s end 
in 2021, Vanderbilt intends that 35 ENP PMC students 

will have completed the program and obtained SANE 
certification.

Vanderbilt recently launched its SANE program 
with a three-day clinical immersion. The 15-member 
class included ENP, women’s health, and pediatric 
nurse practitioner students. In addition to the three-
day clinical immersion, students participating in the 
SANE program complete a minimum of 40 hours of 
online coursework and at least 300 hours of clinical 
experience to be eligible to sit for the certification 
examination. 

The HRSA grants allow these institutions to expand 
patient access to sexual assault evidentiary exams, 
as well as provide better patient-centered, trauma-
informed care in underserved and rural areas of the 
state. 

With the national conversations focusing 
on the pervasive issue of sexual assault, the 
nursing community is also engaging in important 
conversations about how we can better serve our 
patients, by providing accessible, specialized and 
timely care during what is often one of the worst and 
most vulnerable times of their lives.

Vanderbilt SANE student Michelle Currey 
(left) swabs the mouth of a standardized 

patient portraying someone who has been 
sexually assaulted. Part of the students’ 

education included how to preserve evidence.

Photo Credit: Vanderbilt University

Vanderbilt SANE student Michelle Currey 
(left) collects evidence from a sexual assault 

patient during a forensic examination 
simulation. The simulation was part of a 

three-day clinical immersion for Vanderbilt’s 
SANE program students.

Photo Credit: Vanderbilt University

National Nurses Week Celebrations

2019 Scholarly Writing Contest 
The Tennessee Nurses Foundation (TNF) announces 

Deborah Richardson, MSN, RN as the 2019 TNF Scholarly 
Writing Contest winner. The contest is held yearly in 
celebration of National Nurses Week. 

It gives us great pleasure to award Ms. Richardson 
with a check for $1,000, plus a free one-year 
membership in both the Tennessee Nurses Association 
and the American Nurses Association. 

Dear members of the 
Tennessee Nurses Foundation,

I want to express my sincere 
gratitude to the Tennessee 
Nurses Foundation. I could 
hardly contain my excitement 
upon hearing that my paper 
had been selected in the Nurses 
Leading to the Future 2019 TNF 
Scholarly Writing Contest. I 
plan to apply the award toward 
continuing education. 

I am especially grateful for 
the one year membership to the 
Tennessee Nurses Association 
and the American Nurses Association. I have been a 
registered nurse since 1984, and became a Tennessee 
nurse in October of 2017. I enjoy reading the Tennessee 
Nurse, and look forward to investing in the future of 
nursing with you. Thank you for investing in my education. 

With deepest gratitude, 
Deborah C. Richardson MSN, RN 

Ms. Richardson’s paper, Servant-Leadership in My 
Daily Practice: Advocacy for DACA Recipients in Nursing 
is published in this issue of the Tennessee Nurse and is 

Nurses at Maury Regional Medical Center gave back to 
the community by collecting donations during National 
Nurses Week.

Deborah C. 
Richardson 
MSN, RN

available, with references, under the Tennessee Nurses 
Foundation (TNF) link at TNAonline.org.

To learn more about SANE specialized education 
and clinical preparation, visit www.forensicnurses.
org/page/AboutSANE.

The Advanced Nursing Education – Sexual Assault 
Nurse Examiner program is supported by awards 
T96HP32512 and T96HP32504 from the Health 
Resources and Services Administration (HRSA) of the 
U.S. Department of Health and Human Services (HHS).

Dr. Schorn and Dr. Vanhook are the PIs for their 
respective SANE-HRSA grants.
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As a medical-surgical-
telemetry nurse in Tennessee, 
a nurse educator for a nearby 
state college, and a student 
pursuing a doctorate in nursing 
education online, I use leadership 
on a daily basis. Based on my 
experience, Servant-leadership 
is my preferred leadership 
style. In this paper, I will explain 
Servant-leadership as described 
by Greenleaf (Greenleaf, Spears, 
Covey, & Senge, 2002), and share 
how this leadership style is used 
in my daily practice.

Servant-leadership “begins with the natural feeling that 
one wants to serve, to serve first.” This form of leadership 
differs from other leadership styles in that servant-leaders 
try to make sure the highest priority needs of others are met 
in the process. The servant-leader makes a conscious choice 
to prioritize serving over leading, then identifies a goal, and 
motivates others to join in the effort for the benefit of all. 
Because I am aware that adequate numbers of culturally 
competent nurses can improve patient outcomes, my goal 
is to help increase the nursing workforce and the diversity 
therein. Toward this end, servant leadership is applied in 
my daily life through mentoring new nurses from diverse 
backgrounds, facilitating nursing education, and advocating 
for recipients of Deferred Action for Childhood Arrivals 
(DACA). For the purpose of this paper, I will focus on the latter 
as I highlight principles of servant leadership and provide 
examples of their application. Servant-leadership principles 
include listening and understanding, conceptualization, 
acceptance, empathy, healing, foresight, awareness, 
persuasion, stewardship, and commitment to growth and 
community.

Listening and Understanding
Listening in order to understand is the servant-leader’s 

automatic response to any problem. Greenleaf wrote, “One 
does not awaken each morning with the compulsion to 
reinvent the wheel; but if one is a servant… one is always 
searching, listening, expecting that a better wheel for these 
times is in the making.” In my searching for ways to increase 
nursing work-force diversity, I have listened to the stories 
of DACA recipients. I have learned what DACA is, and how 
the policy holds potential to impact diversity in the nursing 
workforce. I have also listened to policymakers as their 
decisions can impact the nursing profession.

In 2012, the Obama administration announced a program 
to grant two years of work authorization and protection 
from deportation for undocumented immigrants who 
were brought to the United States as infants and children. 
Three decades earlier, the Supreme Court had ruled that 
undocumented children were not responsible for parental 
decisions; and to deny them free public K-12 education also 
denied equal access that is constitutionally required by the 
fourteenth amendment. Executive action created DACA in 
response to failed congressional efforts to aid the thousands 
of undocumented students who were graduating from U.S. 
high schools without opportunities for college or lawful 
employment. 

To qualify for DACA, applicants had to be under the 
age of 31 as of June 15, 2012, and at least 15 years or 
older at the time of application. Other qualifying criteria 
include U.S. immigration before age 16, continuous U.S. 
residence from June 15, 2007 to the time of application, 
presence in the United States on June 15, 2012 and at the 
time of application, with no lawful status on June 15, 2012. 
Applicants must also meet education and/or military veteran 
requirements, and pass a federal criminal background check. 

In almost seven years since the program started, 
approximately 800,000 people have qualified for DACA. 

With this status, these young people received associated 
opportunities for college and lawful employment. This 
population is young compared to the aging nursing 
workforce, currently between 16 and 36 years of age, 
with 66% of DACA recipients younger than 26 years old. 
DACA recipients are also a diverse population from 25 
different countries. Since continuous U.S. residence since 
June 15, 2007 is a requirement, DACA recipients have likely 
assimilated to U.S. culture in those 12 years and through 
K-12 education. These children grew up in the United States, 
the only country some can remember; and thousands have 
chosen to pursue careers in nursing. However, some still 
face barriers to professional nursing practice. In a 2017 
government and legislative issues statement, the National 
Council of State Boards of Nursing reported, 

Studies have found that DACA has improved education 
and work opportunities for undocumented youth. 
However, in some states, licenses are restricted to 
citizens and legal permanent residents, which means 
graduating nursing student cannot be licensed.

However, an increasing number of states are licensing 
DACA recipients in an effort to meet nursing workforce 
demands. Some of these states are California, Florida, 
Illinois, Nebraska, and New York. To paraphrase Greenleaf: 
through listening, I have come to conceptualize that a 
“better wheel” for a diverse workforce in these times may 
be the recruitment of undocumented youth who have lived 
and learned in the United States most of their lives. Thus, 
a path to lawful residency status for childhood arrivals is 
needed. 

Servant-leadership in My Daily Practice: 
Advocacy for DACA Recipients in Nursing

Deborah C. 
Richardson 
MSN, RN

TNF’S 2019 Scholarly Writing Contest Winner

A Day in the Life of a Public Health Nurse, Epidemiology
It’s 8:20 in the morning. You 

sit at your desk with a steamy 
cup of coffee scouring 47 pages 
of a patient’s medical records. 
You are looking for clues to help 
you decide how you will classify 
this case: Did the client have 
a fever? Abdominal pain or a 
headache? Brain fog or dark 
urine? When did the symptoms 
begin? Any recent travel 
out of the country or to the 
woods? Does the client share 

needles, lancets or a glucometer? What about tattoos or 
piercings? Exactly how did the cough sound? What did 
the rash look like? Why recurring sepsis? Interesting...this 
client was hospitalized with this same rare infection five 
years ago.

As you try to put this puzzle together, the phone 
breaks your concentration. A young doctor is panicky, 
because there’s a client with suspected measles in the 
ER, and wants to know how the specimen should be sent 
to the Central Lab. You quickly pull up your resources 
and remind the doctor that we collect an NP swab, not a 
buccal swab and it must be transported in viral transport 
media. As you are explaining- the doctor says, “Wait let 
me get a pen.”

Is this an outbreak? 
Because of the latest disease surveillance, you know 

you have cases to the west of your area- and to the east. 
Will this be the first case in your county? If so, how will 
your team respond? 

“Don’t let the client leave until we get there,” you say. 
You accompany your team to the ER where the 

Epidemiologist thoroughly interviews the client regarding 
travel, time frames, locations. Afterwards, you and your 
team locate, interview and vaccinate any close contacts. 

As soon as you return the team calls an outbreak 
meeting to brief department heads and the Emergency 
Preparedness team. 

State Officials must be notified. 
As you work to upload the information into the CDC 

database, your lead Epidemiologist says “Hey, make 
sure micro sent the isolate to the state lab for serogroup 
typing...” 

But just at that moment- phone calls come in: 
• A Micro lab asking which form to submit and does 

this specimen need to be on ice? 
• A school principal asking for guidance with a 

particular illness. Do they send the sick child 
home? For how many days? Should they notify 
parents? 

• A patient who is scared because they have no 
insurance and don’t understand what these lab 
results mean.

Donna Ashford, 
BSN, RN

Every day is different.
Somedays you run across a scenario where a client 

with a highly contagious disease will provide the names 
of contacts- but has no idea of their location. Here’s 
where your investigation begins. Your job is to somehow 
find these people and get them vaccinated before 
the window of opportunity closes for post-exposure 
prophylaxis. You may only have a few days. You must be 
resourceful. You have to be creative.

Investigations. Interviews. Surveillance. Consulting.
In each case, you are educating while collecting data. 

You know you can handle it because you have the latest 
resources available and the best team for support. You 
have built a network of ICN contacts at each hospital 
and clinic. You work closely with health officials within 
your county and at the state level. 

...You turn to the computer --only to realize its 4:30 
p.m. You have to clock out and go home. You’ll have 
to pick this up on Monday, because... you get most 
weekends off. 

Hello Nurse Colleagues, my name is Donna 
Ashford and I am a Public Health Nurse in the Bureau 
of Epidemiology. It is my pleasure to work within 
a branch of our local government. Our focus is on 
population health, health promotion and disease 
prevention. An entry level position requires at least a 
Bachelor’s Degree. 

As a public health nurse you can develop your 
profession around a particular public health specialty 
such as immunization, lead poisoning, HIV, maternal 
and child, environmental health or communicable 
diseases. 

Furthermore, a Master’s in public health opens up a 
world of opportunities!

I chose Public Health Nursing because I have global 
perspective. I seek to understand how upstream 
factors, whether environmental or social, impact 
the health of populations. In the Epidemiology 
department, I enjoy my role as a public health 
investigator, educator and consultant. 

I LOVE my job and all of the exciting opportunities 
that come with it! 

To read more, go to tnaonline.org/about-tnf/
scholarship-winners-announcements/.
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Ethics Article

Provision 2 of the ANA Code of Ethics (1) says, “The nurse’s 
primary commitment is to the patient, whether an individual, 
family, group, community, or population.” Nurses care for the 
patient, protect their health and that of the community, and 
also have a responsibility to alleviate suffering. What does this 
mean in the opioid crisis affecting our nation? 

The facts are scary. News about the opioid crisis is 
everywhere and every day. Print, television and social media 
are covered up with it. This crisis affects providers, patients, 
families and the broader society in which we all live. The 
numbers are staggering, note the statistics are often two 
or more years behind. Addiction is indeed a public health 
crisis that has taken the lives of 47,600 people from opioid 
overdoses in 2017; drug overdoses over all were 70,237. Every 
11 minutes someone dies from an opioid overdose, that is 130 Americans a day. Heroin 
related overdose deaths increased fivefold from 2010 to 2017, with overdose deaths 
increasing overall almost six times from 1999 to 2017. More than 17,000 people died 
from prescription opioid overdoses in 2017. As opioid deaths have increased, the rates 
of major killers like cancer and heart disease have declined. In 2017 more people died 
from heroin related causes than from gun homicides. Many people become addicted 
from a narcotic prescription after a minor surgery or injury; 80% of heroin users started 
that way. If a high schooler is prescribed opioids before they graduate, they are 33% 
more likely to misuse prescription opioids after graduating. In 2016, enough painkillers 
were prescribed to medicate every adult in America with 30 mg of hydrocodone every 
day for almost a month, a drug chemically similar to heroin. That year, one in five deaths 
among young adults were opioid related. Drugs like ibuprofen and acetaminophen 
can be just as effective as prescription opioids at reducing certain types of pain. First 
responders and emergency rooms are feeling the strain as well. In 2011 more than 
420,000 emergency department visits were related to misuse or abuse of narcotics. 
In 2015 the opioid epidemic cost the US more than $500 billion dollars. If you want 
more information, Truth.com has a great collection of more facts like these and links to 
related articles.(2)

Nurses are the largest segment of the health care workforce. They practice in a 
variety of direct-care, care-coordination, leadership, and executive roles, so they are in 
critical positions to help patients and their families, as well as regulators and legislators, 
understand the needs, risks and benefits of pain treatment options. This includes non-
opioid pain medications, regional anesthetic interventions, surgery, psychological 
therapies, rehabilitative/physical therapy, and complementary and alternative 
medicine (CAM). (3) The opioid crisis touches every nurse, some personally as well as 
professionally. Many people struggling with opioids were prescribed the drugs originally, 
so health care professionals are involved and sometimes blamed for the problem. Since 
nurse practitioners are often the ones who prescribe medications, they have a larger 
role. Nurses must insist that all prescribers adopt responsible prescribing practices and 
use evidence-based guidelines for pain and substance abuse treatment.(4) Nurses can 
also do a lot by educating themselves about opioids, addiction, pain assessment and 
management. Nurses as direct care givers are in the best position to determine which 
patients are at risk to abuse opioids and can also educate them about the risks and 
alternatives before filing a prescription. 

Over the last two years, every state has tried to address the problem through 
legislation that seeks to limit the amount of narcotic that can be given, or the number 
of prescriptions, or the duration (5). Pharmacies are also setting their own limits about 
what they will dispense, and more patients have experienced increased scrutiny about 

their legitimate narcotic prescriptions. Prescription limit laws may decrease opioid 
misuse, but they may also be too broad, and they are not patient centered which 
is at the heart of nursing care and ethics. These laws interfere with the plan of care 
by restricting pain management in patients who have a legitimate medical need for 
opioids. Consider those with cancer or cancer survivors as well as patients receiving 
palliative and hospice care. Some states have added exemptions for such patients, 
especially those in hospice, but not all. Much of the focus on narcotic restriction has 
been on chronic pain treatment. The opioid crisis has also led to a reevaluation of acute 
pain treatment. Fears and concerns, as well as stigma and judgment, are affecting acute 
pain treatment and non-cancer pain. Providers are often hesitant to provide needed 
medications, (6) they may under medicate after surgery for acute pain especially for 
those who may already have a problem, or they are fearful they may create a new 
dependency. 

There is a place for opioids despite the risks. Relieving pain and suffering is indeed 
a core ethical obligation. In fact, not treating pain causes harm and undertreating 
pain can lead to chronic pain or patients seeking opioids from non-medical sources. 
Nurses must advocate for evidence-based guidelines to best assess and treat pain and 
substance use disorder and help to remove barriers for both. Providers should treat 
acute pain the way they normally would, based on evidence and the standard for a 
given procedure. This is true of the patient with substance abuse issues as well. Nurses 
must also examine their own biases about substance use disorder remembering that 
this is a disease as much as any cancer, and increasingly more deadly. Nurses must 
advocate for better access to naloxone to treat overdoses and medication assisted 
treatment. Our communities are made of individuals dealing with substance abuse 
on many levels, including terrible pain and loss of loved ones and friends to overdose. 
Our ethical obligation to the community to relieve suffering means we must insist on 
resources for proper use of opioids and treatment for dependence and addiction. The 
public health epidemic of opioids is the third leading cause of death in America (7). We 
must prioritize relieving suffering at every level of the crisis. 
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Chris Clarke, Senior Vice President 
Clinical & Professional Practices, 
Tennessee Center for Patient Safety, 
Tennessee Hospital Association, will be 
honored on June 26 by the Nashville 
Medical News as one of the Women to 
Watch Class of 2019. 

Amy Emrick received an in-
house auxiliary Cookeville Regional 
Medical Center scholarship of $1000 
from volunteer services. Amy is 
currently working on her MSN as 
a Psychiatric Mental Health Nurse 
Practitioner at Walden University. 
Amy is from Overton County and 
works as a clinical coordinator at 
Cookeville Regional Medical Center. 
Congratulations Amy!

Congratulations to Kathy O'Connor 
Wray and Deborah Leggett, owners 
of Primary Care Clinic of Jackson in 
Jackson, Tennessee.  The Primary Care 
Clinic was voted The Jackson Suns 
Readers Choice Best Urgent Care and 
Best Pediatric Clinic in Jackson, TN. 
Both Wray and Leggett are members 
of TNA District 6

Kimberly Kennel graduated 
from University of Missouri-
Kansas City (UMKC) in December 
2018 with a PhD in Nursing.  
Kimberly’s dissertation is 
titled “The Effects of Career 
Commitment, Distress, and 
Persistence on Academic 
Success among Undergraduate 
Baccalaureate Nursing Students.”  
Kimberly is currently an Assistant 
Professor of Nursing at Baptist 
College of Health Sciences in 
Memphis, TN. 

Welcome New & Reinstated Members
District 1

Katie Bohac, Velliessa Campbell Vidal, Christy Cassat, 
Richard Christian, Lori Christion, Amelia Crews, Adrian 
Edwards, Katie Francis, Esther Fultz, Latonya Hardy, 
Tammara Harris Beard, Tori Holmes, JoAnn Jones, 
Barbara Jordan, Dr. Stacey LaBarre-Powell, Misty Long, 
Gwendolyn Mathis, Ashley McCray, Rebecca McDaniel, 
Janet Mulroy, Robin Mutz, Marcus Norris, Ma Shiela 
Pagsuyuin, Felesha Perry, Kelly Pfrommer, Denese 
Rosser, Carol Simmons, Callie Smith, Taylur Smith, 
Maureen Spain, Jessica Starnes, Emily Taylor, Gloria 
Walker, Lisa Walters, Elicia White, Kimberly Woody, 
Sherrie Wroblewski

District 2
Timothy Ballard, Ashley Bell, Shikha Bharati, Joshua 

Carmack, Barbara Davis, Teresa Debusk, Caroline 
Dougherty, Andrea Elliott, Tiffany Farmer, Morgan 
Hardison, Holly Hines, Michael Holmes, David Klappholz, 
Tiffany Lewallen, Emily Messer, Jennifer Miller, Lynne 
Miller, Sandra Mixer, Kimberly Moore, 

Carla Neale, Jennifer Priano, Paula Pribble, 
Jacquelynne Prince, Jessica Skipper, Dana Smith, Jessica 
Warren, Elizabeth Wilson, Julie Wollenhaupt

District 3
Audrey Allen, Brittany Austin, Heather Barbee, 

Sarah Barrett, Carley Barron, Allison Bodzy, Amanda 
Brockman, Rachel Buchleiter, Ramon Cabeza, James 
Cuvelier, Davis Darsch, Jesseca Farr, Carol Fowler, Lisa 
Gann, Margaret Gibbs, Shaner Gobbell, Karen Gordon, 
Queen Henry-Okafor, Jennifer Johnson, Stephanie 
Johnson, Mary Jones, Pamela Jones, Holly Kunz, Karli 
Kwas, Brittany Legg, Natasha McClure, Kendall McGill, 

Rosa Mimms, Jon Mueth, Patty Orr, Belinda Parsons, 
Deborah Payne, Tami Raji, Mary Robinson, Megan 
Salazar, Rachael Sanders, Kaitlyn Scott, Nikki Stephens, 
Steve Tarkington, Cynthia Terry, Ashley Trambley, 
Zachary Wallace, David Weir, Marlayna Witham, David 
Workman

District 4
Darrin Bartell, Donita Blanken-Little, Mesia Byrd, 

Curtis Dush, Brooke Epperson, Dena Johnson, Tina 
Labbe, Sally Lambert, Susan Longstreet, Amy Perry, 
Elizabeth Poglitsch, Kathy Rose, Karen Smith, Lauryn 
Smith, Judie Snipes, Latosha Walker, Paula White

District 5
Heather Bailey, Laura Berry, Jonathan Bowman, 

Kathrene Brendell, Shawn Bright, Courtney Burgin, 
Chesnie Cox, Kristy Cutshaw, Heidi Ellington, Michelle 
Fiegel, Louise Freeman, Gabrielle Hall, Meghan Hollier, 
Brandi Hunt, Vicky Hutson, Duranda Linkous, Mary 
Mattioda, Noreen Mullins, Kelley Nacos, Paige Reed 
Mullins, Michelle Rhoten, Britney Roysden, Jamie 
Russell, Arshak Sargsyan, Bettina Shelton, Rebecca 
Smith, Celeste Sorah, Jennifer Spillman, Brittany 
Thomas, Mandy Ward, Heather Webb, Teressa Wexler, 
Brandy Whited, Lucia Wolff, Matthew Wood

District 6
Toni Beck, Rebecca Burrow, Melove Casey, Sarah 

Funderburk, Desiree Holland, Holly Jones, Tonya 
Lambert, Brandy Lovelace, Megan McLaughlin, Raven 
Miller, Caroline Rowsey, Ashley Speer, Jennifer Williams

District 8
Bryan Berry, Jesi Carter, Thomas Cooper, Kristie 

Dodson, James Hall, Janet Thornton

District 9
Angela White

District 10
Josefina Batton, Cathy McKinney, Andrew Rice

District 12
Judith Ammons, Barbara David, Kristin Davis, Sarah 

Hall, Alexis Kelly, Nicole McNeal, Jessica Tyus, Lori 
Witherington

District 15
Barbara Byrnes, Rosanne Carroll, Ruby Dunlap, Mary 

Hubbard, Grace Ibine, Chelsea Jones, Cynthia Roberts, 
Destiny Roberts, Hillary Sexton, Kerry Ternes, Toni 
Tipton

Jasmine Knight recently 
received the 2019 Nursing Stars 
award on May 8 at the Methodist 
Le Bonheur Healthcare's annual 
recognition event that celebrates 
the outstanding nurses throughout 
their organization in Memphis, TN 
and Olive Branch, MS.       

             

Connie McCarter, 
MSN, RN, CNRN, RN-
BC, member of TNA 
District 1, was recently 
elected to The Shelby 
County Republican 
Party Executive 
Committee #1 At 
Large. McCarter was 
installed on March 7, 
2019.

Tina McElravey, MPH, BSN, 
RN, member of TNA District 1, 
was appointed to The TN Shelby 
County  Executive Committee as a 
Committee Woman for Senatorial 
District 29 in April in Franklin, TN. 
She was sworn into the Republican 
State Executive Committee of TN 
by GOP Chairman Scott Golden.  

Cathy Taylor, 
Dean at Belmont 
University, hosted 
a reception at her 
home on March 
21 for Catherine 
Monaghan, visiting 
professor from 
Queens University 
Belfast, Northern 

Ireland. Tina Gerardi, TNA’s Executive Director, attended. 
Pictured l to r is Monaghan, Taylor, and Gerardi.

Member News

Chris Clarke 
RN, BSN

TNA District 3

Jasmine Knight
BSN, RN, CMSRN

TNA District 1

Connie McCarter, second 
row on right in white 
sweater, attends first 
committee meeting  

Amy Emerick 
BSN, RN

GOP Chairman, 
Scott Golden and 
Tina McElravey

Kimberly Kennel
PhD, RN-BC, 
CCRN, CNE 

TNA District 1

Wendy Likes, PhD, DNSc, APRN-
BC, FAANP and Carla Kirkland, MSN, 
RN, ACNP-BC, FNP-BC, ENP-BC, 
both of TNA District 1, were invited 
to attend the Memphis Medical 
News Nursing Roundtable held in 
conjunction with National Nurses 

Week. The roundtable included discussion of the high 
turnover of nurses in the Memphis area, workplace 
safety issues, the national shortage of nurses in a 
clinical and academic setting, the need for more nurses 
at an executive level and the restrictions on nurse 
practitioners in Tennessee.

The Scenic City has been voted one of the Best Places to Live 
for its affordability, cost of living and outdoor activities by Blue 
Ridge Outdoors and Outside Magazine. No State Income Tax for 
Tennessee Residents. Nurse Corps Loan Repayment Program for 
those that qualify. For more information visit www.hrsa.gov.
Benefits Include: Heath insurance, 401k tax-deferred retirement 
with employer contribution, pension fund available, 37.5 hour 
work week, paid sick leave, paid vacation, 11 holidays per year, 1 
class per semester tuition paid.
No prior psychiatric experience required. Experience equivalent 
to 1 year of registered nursing or a Bachelor’s in Nursing. All 
applicants must pass a drug screen and background check. 

Apply online at 
www.tennessee.gov/hr/topic/employment-opportunities

For further information contact: Human Resources 423-265-2271

“The state of Tennessee is an Equal Opportunity, Equal Access, and 
Affirmative Action Employer.” “An Accredited Psychiatric Facility.”

MOCCASIN BEND MENTAL  
HEALTH INSTITUTE

Has immediate openings in Chattanooga, TN for: 
FULL-TIME RN 2’s

 
 

is hiring 
Forensic Nurses/Sexual Assault Nurse Examiners (SANEs)!

SANEs work evening, night, and weekend shifts to provide 24/7 
forensic nursing services to victims of sexual violence.  

SANEs must be comfortable working with people experiencing 
trauma and collaborating with law enforcement and victim 
advocates.  

SANEs must be a graduate of an accredited R.N. program and 
hold a Master’s degree or higher from an accredited Nursing 
program; licensed as an R.N. and as an Advanced Practice Nurse 
with a certificate of fitness for prescribing; and certified through 
ANCC or AANP as a Nurse Practitioner.

To apply, please email a resume with phone number to  
Kristine.gable@shelbycountytn.gov.  

For more information, call 901-222-4364. 
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Panel of Peers:
This year the Panel of Peers included five nurses, including Rep. Robin Smith, RN. 

Each spoke about not only what lead them to the nursing profession but what inspired 
them to become leaders in the nursing profession. It was a spirited discussion that 
proved inspiring and thought provoking in what challenges still lay ahead for nurses to 
advance the profession.

Legislative Office Visits:
Many of the nurses and students attending took advantage of the opportunity to meet 

with their elected officials. Getting to know legislators is one of the vital steps in helping 
nurses have a powerful voice at the Capitol. Attendees met with Legislators to discuss issues 
important to nurses and what active steps TNA is taking to gain the support of legislators 
regarding Full Practice Authority legislation in Tennessee and promoting healthcare. 

How can you help?
Involvement is the key to 

success at the Capitol! Support 
the Tennessee Nurses Political 
Action Committee (TNPAC) 
to help support events like 
the Legislative Summit and 
candidates and elected officials 
who will go to Nashville and 
advocate for nurses and 
patients! 

On April 3rd, nurses, nursing students, and faculty 
came together at the War Memorial Auditorium in 
Nashville to participate in TNA’s 2019 Legislative 
Summit. This event is vital to the mission of TNA. Not 
only is there an opportunity to network with other 
nurses from across the state, the chance to participate 
in advocacy at Capitol Hill is an experience not to be 
missed. 

Legislative Process and Bill Review: 
TNA’s Executive Director, Tina Gerardi, MS, RN, 

CAE, and TNA’s Government Affairs Director, Kathleen 
Murphy, gave a briefing on how a bill becomes a law 
and best practices for legislative advocacy. They also 
gave a legislative update on SB743/HB422 “Nurse’s Title 
Protection” and other legislation that can and will affect 
the nursing profession. An update was also given on the 

push to gain Full Practice Authority in Tennessee for Advanced Practice Nurses. See the 
Government Affairs section at TNAonline.org for more details. 

TNA President, Haley 
Vance, welcomes 

attendees to the 2019 
TNA Legislative Summit

TSNA East Regional 
Director, Austin Smith, 

welcomes students.

Kathleen Murphy
Director of Government 

Affairs and Chief 
Lobbyist

Tina Gerardi, 
MS, RN, CAE

TNA Executive Director

LtoR: Tina Gerardi, Loretta Bond, Angela Heatherly, Rep. Robin Smith, 
Haley Vance, Connie McCarter

 Rep. Kevin Vaughan, Collierville (third 
from the left), meets with students from the 

University of Tennessee Health Science Center

TNA Legislative Summit Highlights

http://uthsc.edu/nursing
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April is also our month of service, and representatives 
from TNA district 2 were able to coordinate and present 
at the West Park Baptist Church Community Service Day 
in collaboration with UT College of Pharmacy regarding 
poison control education. 

District 1
President: Carla Kirkland

Our District 1 January 
meeting was held at Ruth’s 
Chris Steakhouse, sponsored by 
Gilead Pharmaceuticals. Dr. Ziad 
Younes presented on Epclusa, for 
Hepatitis C. We were honored 
to have as our guests TNA's 
Executive Director, Tina Girardi, 
and TNA's Lobbyist, Kathleen 
Murphy!

January 25th and 26th was 
our annual participation with Mid 
South Mission of Mercy Dental 
Clinic at Bellevue Baptist Church. 
This is always such an amazing 
event! 2034 registered volunteers 
participated; 1945 patients were 
treated; and $1,163,091 worth of 
free dentistry was provided to our 
community.

February 1st Sharon Hinton, 
Administrator for CNE with TNA, 
taught our area nurses how to 
apply for CNE for our educational 
programs, whether small local 
programs, or educational events 
through hospitals or schools of 
nursing. Sponsors were District 
1 and Mid-South Association 
for Nursing Professional 
Development. Thank you to St. 

Francis Hospital Memphis for use of their facilities!
Our February educational meeting was again sponsored 

by Gilead Pharmaceuticals at Capital Grille. Chantil Jeffreys, 
DNP, FNP discussed Hepatitis C, Exploring the Link in Addiction 
Medicine. 

Thank you to Methodist North and BTG Vascular for 
hosting our March meeting at Capital Grille. Sondra Deimund 
MSN, FNP and Mohamed Morsy MD presented on “Arteries 
from Lungs to Toes”.

Congratulations to our TNF/District 1 Scholarship winners! 
Ashley Faulkner received the District 1 scholarship, and Emily 
Walton the TNF District 1 scholarship!

District 2
President: Traci Brackin

District 2 nurses have 
been very busy! We had 
a phenomenal “Celebrate 
Nurses” event on April 8th. 
Our Board of Directors and 
TNA members worked so hard 
to have this event so we could 
show appreciation for our 
nurses! Our goal and mission 
for TNA District 2 is to increase 
awareness and education 
regarding violence against 
healthcare workers. Dr. Angela 
Heatherly was our keynote speaker at the celebrate 
nurses event, and her topic of discussion was entitled 
“Victory in the Face of Violence.”

Dr. Angela Heatherly 
presenting “Victory in 
the Face of Violence” 

at the Celebrate 
Nurses Event for TNA 

District 2

Student Excellence awards were given to students 
from each college of nursing in our district. It was 
wonderful to watch each of their instructors present the 
awards to the students. Each one had very meaningful 
things to say, and it caused us to get very excited about 
our graduating nurses getting ready to take boards and 
begin their nursing career! It was also very nice to see our 
scholarship winners from last year come back to discuss 
the ways they were able to use their scholarship money 
while in nursing school. 

Student Excellence award winners (Left to Right): 
Sarah Hagood, Kayla Leko, Sarah Nohmer, Thai 

Pham, Angel Behne, and Elaine McCulloch

We also had several awards to present within our 
nursing and healthcare communities! The award winners 
are pictured below. 

District News

Carla Kirkland Traci Brackin
TNA Executive Director, 

Tina Gerardi

TNA’s Chief Lobbyist, Kathleen Murphy

UTHSC students and faculty 
volunteer in Medical Triage

Nurse Excellence 
Award: Lynn Craig

Maureen Nalle 
Leadership award: 

Lynne Miller

Nurse Scholarship 
Award: Lisa Pullen

Hall of Fame Award: 
Mary Jane Johnson

Nurse Service 
Award: 

Tracie Herrell

 Friend of Nursing 
Award:

Edward Harper

 Nurse Excellence 
Award: Dana Smith

District 5
President: Stephanie Cook

Greetings and Happy 
Spring from District 5 in 
Northeast Tennessee. 
Spring is a wonderful time 
of year- a time of growth, 
renewal and the celebration 
of Registered Nurses during 
National Nurses Week. Our 
district will be represented 
at the annual “Nurses Night 
Out,” an exciting event 
sponsored by WTFM. It is a 
popular event in the Tri-Cities 
area with free food, games, and prizes. We use this 
opportunity to educate nurses about the mission and 
vision of the Tennessee Nurses Association and our 
district. Several board members will be present with 
information, and those who stop by our booth are 
entered into a drawing for a gift card. 

“Nurses Night 
Out” 2018 photo. 

Pictured LtoR 
Gail Broyles, DNP 

RN, District 5 
Board Secretary, 

and Christine 
Reed, BSN RN, 
immediate past 

President of 
District 5

We kicked off our 2019 general session with a 
presentation on Fall Prevention: Innovation and 
Technology by Dr. Pamela Wells, a Senior Clinical 
Consultant at Hill Rom. The session was very 
informative regarding data on falls and how Hill Rom 
has utilized this data to develop new technology 
in their hospital beds and stretchers. We had 
a demonstration of this new technology in the 
Compella Bed and were given an opportunity to see 
and use the features that improve patient safety. The 
Board would like to thank Hill Rom for sponsoring 
this event and feeding all 63 of us! A special 
acknowledgment to the Nurse Manager of Johnson 
City Medical Center Surgical PCU. Trish Moody 
brought her entire Unit Based Practice Council on a 
field trip to our meeting! 

Stephanie Cook
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District News
The 5th Annual Pediatric Health & Wellness Upper 

Cumberland Mini-Conference was held April 5 at Whitson-
Hester School of Nursing, Bell Hall Auditorium. Dr. Lambert 
spoke on Perspectives from Response to 9/11 Attack on 
America and Threats of Weaponized Anthrax: Lessons 
for Leadership on Continued Emergency Response and 
Preparedness Efforts Nationally and at State and Local Levels.

District 9
President: Chaundel Presley

On Thursday, April 26th, 
District 6 members met in the 
Medical Founders Room A 
at Jackson-Madison County 
General Hospital. Diane 
Sherrod, CPRS of the Tennessee 
Lifeline Peer Project shared 
her experience and available 
resources for recovery in our 
area. She is a project lifeline 
coordinator for The Lifeline 
Peer Project. This program 
was established to reduce 
stigma related to the disease of 
addiction and increase access to 
substance abuse recovery.

Congratulations to the 
recipient of the District 6 
Educational Scholarship 
sponsored by the Tennessee 
Nurses Foundation, Jessica 
Davis. Ms. Davis is a student 
at the University of Memphis - 
Lambuth campus. 

District 6 is looking forward 
to our next meeting on 
Thursday, September 19th. 

The location will be announced 
at a later time, but the meeting time will be 5:30 pm. The 
topic will be mental health - bipolar depression. We invite 
members, nonmembers, and students to attend district 
meetings. Please like and follow us on Facebook at TN 
Nurse’s Association - District 6. An event will be created 
on the FB page and TNA members will receive an email 
regarding meeting details when available. Please RSVP on 
the FB event if able.

District 8
President: Shannon Johnson

We are happy to announce 
that Shannon Johnson recently 
became the new president for 
TNA District 8. The next meeting 
will be July 25. The location and 
time has yet to be determined. 
If you would like to serve on 
the board of District 8, or learn 
more about opportunities and 
ways you can get involved in 
your area, contact Shannon at 
shannonjohnson5321@yahoo.com.

On April 16, our 
general meeting 
focused on Workplace 
Violence and 
Active Shooter. The 
presentation was 
provided by Ken Harr, 
Corporate Director of 

Safety, Security and Emergency Management at Ballad 
Health and Brandon Davis, Security Captain at Indian Path 
Community Hospital. Over 40 attendees were present to 
hear this very important information on how to protect 
ourselves in the event of a violent attack or active 
shooter. 

We are busy 
preparing for the 
annual Legislative 
Breakfast which will 
be held on August 10, 
2019, at 10:00 am. Our 
local legislators will be 
attending to not only 
answer questions in a 
panel discussion but 
to learn more about 

issues that are pertinent to nursing practice in our area. 
Our next general meeting is June 18, 2019, at 6 pm. 

We will meet in the Summit conference Room at Franklin 
Woods Community Hospital in Johnson City, TN. The topic 
will be Cyber Security.

District 6
President: Raven 

Wentworth

District 6 was well 
represented April 3rd at the 
TNA Legislative Summit held at 
the War Memorial Building in 
Nashville. Students and faculty 
were in attendance from 
Freed-Hardeman University, 
University of Memphis - 
Lambuth and UT Martin - 
Parsons.

Raven Wentworth

Chaundel Presley

Shannon Johnson

University Memphis Lambuth at Summit w/TNA 
president, Haley Vance. 

Freed-Hardeman University at Summit

UT Martin Parsons
at Summit

Diane Sherrod

District 9 held a meeting at 
Tennessee Tech University in 
Cookeville on April 4th, directly 
following the pediatric conference 
hosted by the Whitson-Hester 
School of Nursing.  There were 
over a dozen in attendance, and 
food, fellowship and some district 
business were enjoyed by all.

In addition, the district held 
their first virtual meeting in 
February as well. That was a 
great success, and TNA Executive 
Director Tina Gerardi was the 
special guest. The district Facebook page is active and being 
maintained, and the district board is continuing to work 
on the development of a county representative program. 
Representatives from several counties are still needed.

TTU Whitson-Hester 
School of Nursing Dean, 

Kim Hanna, (left) and 
conference speaker, Dr. 

Mary Lambert.

Members of TNA District 9, Tammy Howard, 
Sylvia Cowan, Mary Lambert (member of TNA 

District 4), and Pam Isom congratulate Elsa 
England (center) with the 2019 TNA District 9 
Award, which is presented to a BSN graduate 
in District 9 who has experienced challenges 

and shown leadership during the BSN 
program. England is an LPN who is completing 

her BSN degree at TnTech WHSON.

District 15
President: Marcia Barnes

District 15 is now 
maintaining its own Facebook 
page at Tennessee Nurses 
Association District 15. If 
you are not following us on 
Facebook please do. This 
coming year all District 15 
members are encouraged 
to share any special awards, 
promotions, continuing 
education, degree completions 
and other news regarding 
District 15 members so that 
we can feature our nursing talents on Facebook so all 
members can remain informed. 

District 15 has been meeting quarterly.  Our last 
meeting was on April 8th at Sammie B’s in Lebanon.  
After a short business meeting,  Dr. Mary Bess Griffith, 
Dean of the School of Nursing at Cumberland University, 
presented her dissertation work on therapeutic crying.  
Continuing education credit was provided.  

During the last meeting of 2018, discussions pursued 
regarding rotating sites of meetings between Rutherford 
and Wilson Counties.  This is the scheduled plan for 
2019 with our next meeting being held July 15, 2019 in 
Smyrna at Jim N’ Nick’s Bar-B-Q at 5:30.  After a business 
meeting, Diane Businda, MSN, RN, Faculty at Cumberland 
School of Nursing, will present an update in Women’s 
Health.  One CEU will be provided. 

Please update your emails with the TNA office so that 
your information is current.  Don’t want you to miss out 
on anything. 

We encourage and welcome all nurses in District 15 
to attend.  For additional. information please contact 
mbarnes@cumberland.edu

Happy summer. 

Marcia Barnes

Sky Nichols of Macon County was 
selected as the $1000 TNA District 9 TNF 
scholarship winner. Sky recently graduated 
from Volunteer State Community College 
and has been accepted to the Tennessee 
Tech University Whitson-Hester School 
of Nursing for this fall. The district wishes 
Sky the best as she pursues her dream of 
becoming a nurse.

The next district meeting will be held at a Cookeville 
restaurant in September. The call will go out for nominations 
for several board positions to be elected at that meeting. 
If you are a district member and are interested in becoming 
active and working on the district board, please consider 
volunteering! Watch your email and Facebook for details 
soon.
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The first of two legislative 
sessions of the 111th Tennessee 
General Assembly has been 
completed. Legislators will 
return to Nashville in January 
2020. Thirty-two legislative 
offices had new or different 
legislators elected or appointed 
to them to serve this session. 
With 99 members in the House 
of Representatives and 33 
members in the Senate, that 
is a lot of new relationships 
for the TNA and Tennessee’s 
nurses to build and strengthen. 
We are the only professional 
organization representing all 
registered nurses in Tennessee. We must be involved 
in shaping policy about healthcare, public health, and 
the profession of nursing. If we don’t, who will? Our 
main goal is to ensure that nurses’ voices are heard and 
respected by legislators and policymakers and that means 
having your help in doing so!

Government Affairs
Not all of that relationship 

building work can be done 
during the legislative session. A 
lot of that relationship building 
happens at home. Legislators are 
“back home” for the summer 
and fall and it’s a perfect time for 
you to meet with them in a more 
relaxed setting than the rush 
at the Capitol. We can help you 
connect with your legislators and prepare for meaningful 
meetings with them. If you have not signed up for or want 
more details about the “Every Legislator, Every Nurse,” 
please email me at Kathleen.Murphy@TNAonline.org so 
we can make sure the nursing profession has a strong 
voice on the hill.

Legislative Priorities and Victory!
This year one of TNA’s main priorities was expanding 

protection of the title “Nurse.” House Bill 422 by Rep. 
Robin Smith/Senate Bill 743 by Sen. Joey Hensley passed 
overwhelmingly in the House and Senate and was signed 
into law by Gov. Bill Lee.

This legislation prohibits 
the use of the title “nurse” or 
any other title, abbreviation, or 
designation in connection with 
a person’s name, occupation, 
or profession, that indicates 
or implies that the person is 
a practicing nurse, unless the 
person is actively licensed or 
certified by the Board of Nursing. 

It also authorizes the Board of Nursing to petition any circuit 
or chancery court to enjoin anyone in violation of using the 
title “registered nurse,” “licensed practical nurse” or the title 
“nurse.”

While this might seem like a little change, it provides 
transparency of those qualified to provide care for patients. 
The title “nurse” is a respected and distinctive one and it is 
only fitting and proper that Tennessee laws reflect that.
Legislative Update:

There were many pieces of legislation that dealt with 
prescribing abilities, expansion of medical doctors’ roles, 
healthcare regulations, and opioids. The fight over Medicaid 
Expansion, insurance coverage, and TennCare programs 
continued on this year. A constant theme in many of the 
House and Senate committee hearings was constituent’s 
ability to access healthcare in rural areas.

This is the last year of the moratorium on scope of 
practice changes for Advanced Practice Registered Nurses. 
We expect to see more legislation filed next year regarding 
access to healthcare and practitioner choice not just 
because the moratorium will be over but because it is an 
election year. This is one more reason why it is so important 
for you to get to know your legislators now and build 
relationships with them. Too many decisions are made at the 
Capitol regarding the profession and practice of nursing for 
you not to be involved!

Resources for you:
Over the summer and fall, the Government Affairs 

portion of the TNA website will be updated with new tools 
to help you feel more comfortable being an advocate and 
getting involved in our legislative activities. We know your 
spare time can be limited so we want to make things easy 
for you to feel empowered.

On the TNA website you will find a complete list of the 
legislation that TNA was following and working on this 
year. Because it is the first half of the two-year session, 
legislation that was not voted down during the legislative 
process does carry over to next year when Legislators will 
be able to file additional legislation. If you have questions 
about a piece of legislation or how your legislator voted 
on something, visit www.capitol.tn.gov or reach out to us 
at TNA, we are happy to help you find the information you 
are looking for.

Kathleen Murphy,
Director of 

Government 
Affairs and Chief 

Lobbyist

Too many decisions are 
made at the Capitol 

regarding the profession 
and practice of nursing for 

you not to be involved!

Recently, I was attending a 
monthly TNA board meeting 
in Nashville. One of the 
board members mentioned 
a conversation she had with 
a Registered Nurse (RN) 
working on the floor with her. 
She explained to the board 
members that many Tennessee 
RNs are unsure of how they fit 
into TNA without an advanced 
degree. The board members 
were perplexed and began to 
ask aloud, “Why would they feel 
that way? The organization is for 
all nurses that are licensed in 
Tennessee.” I agreed and instantly began to think of a way 
to share how important it is for each nurse in Tennessee 
to understand no matter what nursing degree he or she 
earns, TNA deems it essential to include their education, 
experiences, and excitement for the nursing profession. 

TNA’s existence depends on nursing knowledge and 
practice. Nurses at all levels are valued and can bring 
awareness of issues nurses are experiencing in the 
healthcare system. The fact remains, nurses thrive in 
practice, some in education and others in research. Ask 
yourselves, “What other profession are you aware of that 
offers so many arenas to display your professionalism?” 
In this light, it is evident that each nursing degree 
serves great purpose in the professional realm. This 
means all professional nursing degrees are welcome to 
become active members of the association. All nursing 
professionals are invited to participate and submit ideas 
to progress the TNA lineage. Present TNA members 
possess, but are not limited to the listed degrees: 

• RN - Diploma in Nursing
• RN - Associate of Science in Nursing (ASN) 
• RN - Bachelor of Science in Nursing (BSN)
• RN - Master of Science in Nursing (MSN)
• RN - Philosophy of Science in Nursing (PhD)
• RN - Doctor of Education in Nursing (EdD)
• RN - Doctor of Nursing Practice (DNP)

I decided to list the distinctive degrees to exhibit 
nursing’s diversity and to expound on how all degrees 
can uniquely be used to expand TNA’s membership. 
If you notice, we all have one thing in common; we 
are all RNs that received extensive education to be a 
voice for patients, families, and students we encounter 
in hospitals, clinics, classrooms, and research. As a 
membership unit, we embrace the idea to make it our 
business to mediate for ourselves and healthcare in 
Tennessee. The commonality is we cared about what 
happened in the past that got us where we are today, we 
are presently advocating for changes that will provide 
more autonomy for our profession, and we are thinking 
forward for future laws that will take Tennessee nursing 
to the next level. So, the question is not, “How does 
my degree link to TNA?” The question is, “Where can I 
develop my voice and reveal how my nursing qualities 
can enlarge the membership of TNA?” Your answer is, join 
the TNA family and discover there are no boundaries in 
progression!

Membership
Linking TNA Membership to Nursing Degree!

Tracy Collins, 
DNP, FNP-BC 

Director of 
Membership

RN to BSN 100% Online 
Complete your degree in 12 months 
■ Competitive tuition ■ Accredited

■ Dedicated faculty and staff
For more information contact Dr. Carol Murch: 

msu.rnbsn@murraystate.edu 

MURRAY STATE 
UNIVERSITY 
School of Nursing 
and Health Professions 

murraystate.edu/nursing 
Equal education and employment opportunities M/F/D, AA employer 

http://murraystate.edu/nursing
mailto:msu.rnbsn%40murraystate.edu?subject=
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As healthcare providers, 
we are conscious of the 
devastating effects from the 
current opioid crisis in the 
United States. This epidemic 
has numerous social and 
health-related implications 
including substantial 
increases in the incidence 
of addiction, communicable 
disease, neonatal abstinence 
syndrome (NAS), violent 
crime, disruption of 
communities and families, as 
well as overdose related deaths. Opioid misuse has 
created a nation in crisis with over two million cases 
of opioid use disorder (OUD) diagnosed in 2015 and 
related increases in heroin use. More than 72,000 
Americans died from opioid-related deaths in 2017 
with close to 16,000 of those deaths from heroin. In 
response to the growing number of opioid-related 
deaths, the CDC and certain states issued prescribing 
guidelines. Many states, including Tennessee, have 
also passed legislation to reduce the supply of 
opioids. However, appropriate treatment options 
are lacking for many who are dependent on opioids; 
especially in rural areas of the U.S. 

Current evidence supports utilizing psychological 
interventions merged with medication assisted 
therapy (MAT) as the most effective treatment for 
OUD. Additionally, buprenorphine MAT has been 

Spotlight on Practice

associated with fewer adverse effects, as well as 
improved fetal outcomes when initiated during 
pregnancy. However, access to MAT is limited with 
the number of patients in need far exceeding that 
of qualified providers. In 2015, less than 50% of 
U.S. counties had a physician prescriber for OUD 
with the majority of these providers practicing in 
urban areas. Based on current estimations, only 
3% of all primary care providers have waivers to 
prescribe buprenorphine for OUD. Additional barriers 
to MAT availability include geographic location, 
socioeconomic circumstances, and stigma regarding 
addiction. 

Buprenorphine maintenance treatment (BMT) 
requires specialty training with strict regulations 
on the number of patients each provider may 
treat. Currently, buprenorphine is a scheduled 
III drug, and the majority of states permit nurse 
practitioners and physician assistants to prescribe 
this medication for pain. Although section 303 of 
the federal Comprehensive Addiction and Recovery 
Act (CARA) authorized nurse practitioners and 
physician assistants to prescribe BMT, many state 
scope of practice limitations restrict advanced 
practice providers from prescribing buprenorphine 
for addiction. Tennessee has prohibited nurse 
practitioners and physician assistants from providing 
this treatment. Although advanced practice providers 
are able to prescribe buprenorphine for pain, they 
are not permitted to prescribe this medication for 
addiction; meaning Tennessee nurse practitioners 

and physician assistants who diagnose OUD cannot 
provide evidence-based treatment for opioid 
dependence. 

The management of opioid dependence and 
OUD frequently defaults to primary care providers. 
This is especially true in areas with limited access 
to addiction and chronic pain specialists, such as 
rural areas. Patients in these regions may have 
limited financial and psychosocial resources further 
restricting their ability to seek appropriate treatment 
for OUD. Nurse practitioners often serve these rural 
areas to meet health care needs, even practicing 
independently in certain states. The Health Resources 
and Services Administration projections estimate that 
nurse practitioners will provide up to 28% of primary 
care services by 2020. 

Currently, 28 states place prescribing restrictions 
on BMT. However, Tennessee remains the only 
state in the U.S. that explicitly prohibits advanced 
practice providers from prescribing buprenorphine 
for addiction. There is a lack of scientific evidence 
to support these practice constraints, and analysis 
of state-level scope of practice restrictions displays 
no evidence of improved quality of care in these 
states. In fact, states with reduced or restricted 
nurse practitioner scope of practice utilize more 
resources such as emergent care, hospitalizations, 
and readmissions compared to full practice states. 
These prescribing limitations lead to a lack of 
qualified MAT providers and place patients at greater 
risk for misuse, overdose, and death. Equipping nurse 
practitioners and physician assistants with BMT 
prescribing privileges could significantly increase 
the availability of OUD treatment specialists and 
improve access to care for those suffering from OUD 
in Tennessee and surrounding regions. 

 
Conflict of Interest Disclosure: the author denies 

any conflict of interest; no outside funding was 
provided for this article. 

Author Statement: Heather Jackson is a chronic 
pain specialist at Vanderbilt University Medical 
Center’s Pain Management clinic. She serves as the 
treasurer for TNA and is currently completing the 
final year of her PhD curriculum. Heather’s research 
interests focus on the use of acupuncture to improve 
substance withdrawal symptoms in neonates as well 
as adults.

References available upon request.

Sequela of Buprenorphine Prescribing Restrictions in 
Combating the Opioid Epidemic

Heather J. Jackson, 
MSN, RN, FNP-BC

Academic Detailing Pilot Brings 
Nursing Outreach Education 

to Rural Communities
April N. Kapu, DNP, APRN, ACNP-BC
Carla Saunders, DNP, APRN, NNP-BC

The Tennessee Nurses Association has joined the 
Centers for Disease Control and Prevention (CDC) grant-
funded collaborative known as “Academic Detailing.” 
This program is being offered through the healthcare 
collaborative, ONE Tennessee. In this program, 
community pharmacists and nurse practitioners establish 
working relationships with clinics in the communities 
to discuss current evidence in pharmacotherapeutic 
management of disease. The academic detailing concept 
originated after studying relationship building and 
prescribing practices of community providers working 
with pharmaceutical representatives. These studies 
demonstrated that these relationships and regular 
visits by pharmaceutical representatives influenced the 
prescribing practices of community providers.  Using the 
psychological premise evidenced by the studies, academic 
detailing created a pathway for developing these 
relationships and having these important conversations, 
but in an unbiased manner, truly promoting evidence-
based practice. 

An unbiased review of current literature will be 
especially important for many issues that we face in our 
Tennessee communities. For example, we are facing a 
tremendous opioid crisis in Tennessee. Having trained 
nurse practitioners or pharmacists who are committed to 
evidence-based practice, clinicians can easily reach out to 
discuss the current evidence for effective pain therapies, 
including opioid alternatives and treatment of substance 
abuse disorders. Many of the educational materials are 
produced by the Centers for Disease Control (CDC), but 
also include literature and materials substantiated by 
the most current and highest level of evidence based 
research.   

There are many studies for a clinician to be able 
to review on a daily basis. However, having a trained 
pharmacist or nurse practitioner providing this 

information, customized to the practice and clinic’s 
patient population, healthcare team members can be 
constantly immersed in the most current and reliable 
practice. Tennessee nurses have a long history of 
providing evidence-based, reliable patient care. Academic 
detailing provides an avenue for Tennessee nurses to be 
always up-to-date and providing the highest quality care 
for our patients. 

Recent News Release
ONE Tennessee, a startup nonprofit healthcare 

collaborative located in Nashville, whose aim is to 
save lives, prevent addiction, and promote wellness is 
paving the way for a potential new prescriber education 
program in Tennessee. They’ve partnered with the 
Tennessee Department of Health, Tennessee Pharmacists 
Association, and Tennessee Nurses Association to pilot 
Academic Detailing across the State in our most high-
risk rural communities affected by the opioid epidemic. 
Academic Detailing (AD) is an innovative, 1-on-1 outreach 
education technique that helps clinicians provide 
evidence-based care to their patients. Using an accurate, 
up-to-date synthesis of the best clinical evidence in 
an engaging format, academic detailers ignite clinician 
behavior change, which ultimately improves patient 
health.1 Through CDC’s (Centers for Disease Control 
and Prevention) Cooperative Agreement for Emergency 
Response: Public Health Crisis Response funding, and 
with further support from NACCHO (National Association 
of City and County Health Officials) and NaRCAD 
(National Resource Center of Academic Detailing) ONE 
Tennessee was recently able to host a rigorous two-
day training in Nashville to teach pharmacists and nurse 
practitioners this unique technique. These newly trained 
Academic Detailing Ambassadors are in their final stages 
of preparation and will begin detailing in their local 
communities in the coming months. For more information 
on ONE Tennessee and Academic Detailing please contact 
info@onetnhealth.org.

http://utc.edu/nursing
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Tennessee Nurses

Nursing is a calling, a way of life. Nurses rely on each 
other for the synergistic effect of teamwork in our 
efforts of care giving. It is appropriate that we honor 
those colleagues that have made an impact in our 
lives and the lives of others.

Erlean Bunch, BSN, RN, MN

After graduating with a diploma of Nursing from 
Columbia Hospital School of Nursing (CHSN), Erlean 
earned a BSN and MN from the University of South 
Carolina (USC). She taught in the nursing program 
at USC in Columbia, South Carolina and at Union 
University in Jackson, Tennessee. She was honored as 
teacher of the year at both universities. She worked 
as a Program Nurse Specialist at the South Carolina 
Department of Mental Health. Her active nursing 

career also included 12 years as manager/owner of C&M Home Health. Additionally, she 
served as director at other home health agencies. As an independent contractor, she 
performed long term assessment. She served briefly as a captain in the US Army. Prior 
to her retirement, Erlean was employed for 17 years as a Medical Nurse Case Manager 
for Genex Services.

Erlean currently serves on the Ways and Means Committee and Archive Committee 
with the CHSN Alumnae Association. She also serves as the recording secretary for 
JAMMIN, a local non-profit nursing association that provides scholarships for minority 
students. Erlean is a faithful member of the Denmark Rd. Church of Christ where she 
actively participates in Sunday school classes and Bible study and when needed has 
taught Sunday school classes. She has been the guest speaker for many Ladies Day 
Programs.

Family is very important to Erlean. She is the mother of two daughters, both 
educators, one at a local high school and the other at a collegiate institution. She has a 
son who is a technician at a local plant and also preaches at the Denmark Rd. Church of 
Christ as needed. She has three teenage grandchildren.

Entering into another phase of her life, Erlean plans to continue to be actively 
involved with family, church, nursing, and community activities. She also plans to 
increase time spent traveling which she enjoys and spending more time with flower 
gardening.

Honored by: Family and friends.

Visit TNF\TNF Initiatives at TNAonline.org  
for information on the Honor A Nurse program.

Erlean Bunch, 
BSN, RN, MN

Honor A Nurse
WE HONOR YOU...

Visit nursingALD.com today!

Search job listings
in all 50 states, and filter by 

location and credentials.
Browse our online database

of articles and content.
Find events

for nursing professionals in your area.
Your always-on resource for 

nursing jobs, research, and events.

http://uu.edu/nursing
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Invest in your practice, your patients, and your career. 
Many members will tell you they are where they are 
today because of their relationship with TNA and its’ 

members! Join the TNA and ANA Network Today!

SUMMER

Foundation
Help make a nurse’s dream become reality. Your 

contribution will help support educational scholarships, 
grants and nursing research. Donate to TNF today! 
Visit our secure online donation form at https://www.
tnaonline.org/donations/ or mail or fax the below form.

NOW HIRING 
Registered Nurses - ALL AREAS including 
PERIOPERATIVE and EMERGENCY
We are currently recruiting RNs in Lexington, KY in all areas 
of UK Chandler, UK Good Samaritan and Kentucky Children’s 
Hospital, all part of the University of Kentucky HealthCare 
system.

BENEFITS INCLUDE:
• Education opportunities 
• Nurse residency program 
• Tuition benefits 
• Nursing professional advancement program
• Comprehensive benefits package including retirement 

plans with 200% match

APPLY NOW: UKJOBS.UKY.EDU

http://www.etsu.edu/nursing
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