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As you may be aware, Kansas has passed a law to 
become a member of the Nurse Licensure Compact 
(NLC). The NLC will be implemented in Kansas beginning 
on July 1, 2019. Please take a moment to read the 
information below about changes to nursing licensure 
in Kansas and what you need to do to prepare for this.

Here is what you need to know:
• Nurses who reside in states that are members of 

the NLC can acquire a multistate license in their 
state of residency.

• The multistate license allows you to practice 
physically, electronically and/or telephonically in 
Kansas and other states that are members of the 
NLC.

• Those who currently hold a Kansas nursing 
license and want a multistate license must apply 
for one through the Board of Nursing website. 
The application for a multistate license will be 
available on the Board of Nursing website on July 1, 
2019.

• On the application for a multistate license, you will 
be required to declare your state of residency. This is 
the state you consider to be your home and where 
you pay taxes.

• There are additional requirements for a multistate 
license. These are called “Uniform Licensure 
Requirements (ULRs).” You will be required to 
submit fingerprints with your application for a 
multistate license. If you do not meet all the ULRs, 
you will NOT be issued a multistate license and can 
retain your single state license. If you need to practice 
across a state border, you can do so by applying for 
a single state license in that state (or using an active 
license that has been issued to you by that state.) 

• If you practice in other NLC states on your multistate 
license, you must adhere to the laws and regulations 
of the state you are practicing in.

• If you need to practice in a state that is not a member 
of the NLC, you need a single state license issued 
from that state regardless of whether you hold a 
multistate license. 

• If nurses with current single state nursing licenses in 
Kansas want to maintain their current single state 
nursing license, there is nothing they need to do. 
These nurses will continue to renew their single state 
nursing licenses when they are due for renewal.

• If you are uncertain about whether you need a 
license to care for a patient – remember, your 
practice takes place where the patient is located. 
If the patient is located in another state, you 
need to be licensed to practice in that state.

• Please take a few moments to visit our board 
of nursing website for more information about 
these changes in licensure and a map of NLC 
states. 

• We recommend you register with e-Notify to 
receive real-time updates regarding any changes 
to your license and an expiration reminder.

If you need more information:
• The National Council of State Boards of Nursing 

has a website (www.ncsbn.org/nurse-licensure-
compact.htm) that will provide you with more 
details about the NLC

• On the website, there are numerous resources 
available for your use, including written 
information, videos and infographics.

• The website will also lead you to our state 
board of nursing website that has state-specific 
information on it and will be updated closer to 
the July 1, 2019 implementation date.

Carol Moreland, MSN, RN
Executive Administrator
Kansas Board of Nursing

Dear Nurse
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Arthur L. Davis Publishing Agency Scholarship Winners
What Does Professionalism in Nursing Mean to Me? 

Cheyenne Eddings

Carol Moreland, MSN, RN, Executive 
Administrator; JoAnn Klaassen, RN, MN, JD, 

Board President; Cheyenne Eddings PN student 
at Flint Hills Technical College; Kim McNeese, 

MSN, RN, Program Administrator

Professionalism in nursing means that you provide the care 
you would want to receive. It is about building relationships with 
patients and in turn, building trust. You must be accountable 
for your decisions and have the confidence and ethics to speak 
up when necessary. It is also important to collaborate and work 
as a team, because you gain strength as a team, which benefits 
the patient. 

Building relationships in nursing is essential. Patients 
need to be able to trust and believe in their nurse. You not 
only have to possess the ability to remain calm and confident 
in the high pressure, critical situations, but you also need to 
remain confident, level headed and on task in the day-to-day 
situations. You are not only their nurse and their caregiver, but 
some patients do not have family, friends or any visitors and you 
become their social support as well. However, you can never 
become too close and lose your objectivity. 

Being accountable not only means being responsible for 
your actions, but ultimately being liable for your actions. The 
patient is counting on you to be there for them even when 
they aren’t aware. Many times you are their ears, their eyes, 
and their voice when they are not able to speak for themselves. 
You have to be competent enough to speak up and report any 
unethical or potential issues. 

Will CNE be 
required after NLC?

Beginning July 1, 2019, Kansas State Board of Nursing 
will join the Nurse Licensure Compact. As such, the KSBN 
staff will grant Multistate Licenses to those who apply 
and qualify for this. There are 11 Uniform Licensure 
Requirements that all licensees in any compact state must 
meet to secure a Multistate License. 

Kansas, along with about half of the states in the United 
States, as well as half of the states in the Nurse Licensure 
Compact, require Continuing Nursing Education. This is a 
reminder that CNE is required for renewal for any nursing 
license (single state or multistate) issued by the Kansas 
State Board of Nursing. The current requirement of 30 
hours of CNE will continue to be required for renewal.

Does your license 
renew in June, July 
or August of 2019?

If your nursing license is due to renew in June, July or 
August of 2019 we recommend you renew your license in 
June for the following reasons:

• We implement the nurse licensure compact on 
July 1, 2019 and we anticipate large numbers of 
applications for a multistate license, so it will take 
longer to process applications

• Every nurse licensed in Kansas right now, has 
a single state license and will continue to be 
single state after July 1st. Submission of a new 
application for multistate status is the only 
way to obtain a multistate license in Kansas. 
Applications will be available July 1st.

• If you wait until the last few days to renew your 
license during the months of June, July or August 
2019, there is a high probability your renewal 
application will not be processed within the short 
time frame and you may have a lapsed license. You 
cannot practice in Kansas with a lapsed nursing 
license. You would have to reinstate your license if 
your license lapses.

• If your current single state nursing license is due 
to renew in June, July or August 2019 and you 
want a multistate license you should renew your 
single state license and then you will need to apply 
for a multistate license. You will need to submit 
documentation you have met the eleven uniform 
licensure requirements, so your application will 
not be able to be processed until we have the 
documentation required (transcript and fingerprint 
for criminal background check). Due to the high 
volume of applications there will be a longer than 
normal processing time.

Communication, collaboration, and working with your team 
are crucial in the medical field. It allows you to increase your 
knowledge and become a well-rounded nurse. When people 
work as a team, it creates synergy and we are much stronger as 
a team compared to working alone. Teamwork fosters creativity 
and learning and provides the best results for the physical and 
psychological needs of the patient. Working as a team also 
reduces your chances for errors, because you are cross checking 
work and having constant communication. It is the patient who 
suffers, when you do not communicate and work as a team. 

I am very passionate about becoming a nurse, but even more 
passionate about having good character not only as a nurse, 
but as a person. Professionalism in nursing means that you have 
such exemplary traits as honesty, responsibility, courage and 
trustworthiness. It was Carolyn Jarvis who said “The character 
of the nurse is as important as the knowledge she possesses.” 
(as cited in Bradshaw, 2011), and I can’t agree more. Having 
integrity in the work that you do and the relationships that you 
build are imperative in all aspects of life.

Reference
Bradshaw, A. (2011, May 13). Compassion: What history 

teaches us. Retrieved from https://www.nursingtimes.
net/roles/nurse-educators/compassion-what-history-
teaches:.us/5029818.article

To fill out an application, go to
westernplainsmc.com 

(click on For Healthcare Professionals 
tab, then Career Opportunities) 

For inquiries, please email us directly 
at WPLNHumanResources@lpnt.net

JOIN OUR TEAM

3001 Ave A • Dodge City, KS 67801 • 620.225.8400 • www.westernplainsmc.com

Apply at claycenterpresbyterianmanor.org

Are you or someone you know passionate about 
healthcare, working with seniors, and ready to be 
part of a dedicated healthcare team? 

Presbyterian Manor of Clay Center, a not-for-profit senior living community, 
is seeking a full-time Assisted Living Supervisor - RN to provide quality 
health care to our seniors. Competitive wage and excellent benefit package.

Assisted Living 
Supervisor – RN

RN/LPN 
FT Night Position 

Cambridge Place is currently recruiting for an RN/LPN 
Position. A busy 65-bed SNF/Assisted Living in Marysville, 

KS. Strong clinical skills, nursing home and leadership 
experience preferred. Competitive wages with an excellent 

benefit package including BCBS, dental, vision, etc. 
Please contact Arlene Wessel, Administrator

for any questions call 785-562-5321 
or e-mail awessel@bluevalleyhealthcare.com. 

CSL Plasma is seeking FT RNs, LPNs 
and Paramedics to join our medical 
staff associate team in our Manhattan, 
KS and Lawrence, KS facilities. 
We offer competitive salary, 
great benefit package which 
includes medical, dental, 
401K, career advancement 
opportunities, tuition 
reimbursement, and 3 weeks 
vacation the first year. 

RNs l LPNs l Paramedics

APPLY ONLINE AT CSLPLASMA.COM   

Now Hiring: Registered Nurses (RN)

Registered nurse positions available for those special nurses who want 
to be part of caring for a community.  We offer an alternative shift to the routine 
7-7.  Our nurses work 4 a.m. to 4 p.m. or 4 p.m. to 4 a.m. giving them a preferred 
schedule that allows for improved satisfaction with family schedules.  We also enjoy 
flexible patient volumes and acuity.  Offering full-time, part-time and PRN opportunities 
for both day and night shift positions.  Competitive wages and benefits offered as well 
as opportunities for advancement.  We are also interested in someone who might be 
looking for only weekend shifts.  If you have the gift to care; WE WANT YOU!!! 

Apply online at https://heringtonhospital.org/careers 
or for more information call 785-258-5123.

New Graduates Welcome! We are offering a $5,000 student loan 
forgiveness after the successful completion of one year and every year there 
after until loans are paid in full.

Established RN’s - $5,000 bonus after successful completion of one year.
 

REQUIREMENTS
*Requirements include current RN licensure in the State of Kansas, 

CPR certified, ACLS & PALS.

http://www.asbury-park.org/careers.html
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Arthur L. Davis Publishing Agency Scholarship Winners
The Player 

Christie Spillane

Carol Moreland, MSN, RN, Executive 
Administrator; JoAnn Klaassen, RN, MN, JD, 
Board President; Christie Spillane PN student 

at Hutchinson Community College; Sandy 
Pangburn, MSN, RN, Program Administrator

Everyone is born with a purpose for themselves, 
something that they were meant to do. For some it is being 

of the team, a game victory! The same can be said about 
professional nursing. My coworkers and I will be working one 
on one providing person-centered care to the residents we 
serve. The success of a team is the sum of all its parts, not just 
one individual. Everyone has a unique contribution to make, 
while giving it their all! I will lead through example, with open 
and honest communication and equal respect given to all. My 
mission as a licensed nurse will be to facilitate the unity and 
growth of my team within a positive work environment.

I will pursue my nursing career with the same professionalism 
I observe in elite sports professionals and performers. This will 
be seen in my commitment to safe and knowledgeable nursing 
practices, learning new procedures and technique, and ability 
to recognize when something can be done better. It will be 
about cultivating a team with members who are inspired to 
grow knowing their contributions are of value. My team and I 
will be successful in providing person centered care because of 
the sum of our individual greatness. Which at the end of a day 
in professional nursing is considered a victorious win!

You can use your user ID and password to change 
your address on-line OR send us the change of 
address in writing. Please submit within 30 days 
of address change. You may mail your address 
change to Kansas State Board of Nursing; 900 
SW Jackson St, Ste 1051; Topeka, KS 66612-
1230. The Address Change form is available at  
https://ksbn.kansas.gov/forms/.

If you do not have access to a computer please include 
the following information in your written request:

First and Last Name (please print complete names)

 __________________________________________________

Kansas Nursing License Number(s)

 __________________________________________________

Social Security Number

 __________________________________________________

Old Address and New Address 
(complete Street Address with Apt #, City, State, and Zip)

 __________________________________________________

 __________________________________________________

 __________________________________________________

 __________________________________________________

Home phone number and Work Phone number

 __________________________________________________

Date the New Address is in Effect

 __________________________________________________

Sign and date your request

 __________________________________________________

We are unable to accept your request to change your 
address from information delivered over the phone 
or via an email. All requests must be received in 
writing and include a signature.

ADDRESS CHANGE

WALL CERTIFICATES
Wall Certificates suitable for framing are 

available through the Kansas State Board of 
Nursing. Certificates are available to those RNs/
LPNs/LMHTs/NPs/CNSs/NMWs/RNAs who hold a 
permanent Kansas license. To obtain a certificate, 
please complete the following form.

Name: ______________________________________

Address: ____________________________________

City: _______________________________________

State: __________ Zip Code: ____________________

Certificate of Qualification (License) 
Number: ____________________________________

Original Date of Issue: ________________________

Each certificate is $10.00.

Please submit order form to:
Kansas State Board of Nursing
Landon State Office Building
900 SW Jackson, Suite 1051
Topeka, KS 66612-1230

a professional race car driver or professional baseball player or 
a professional dancer. I will be a professional nurse caring for 
the elder community. In sports or dance, the term professional 
indicates the person is being paid for their job, but in nursing, 
professionalism to me goes far beyond being paid for the work 
I do.

A professional baseball player will wear their uniform with 
pride and uphold the rules of the game without tearing them 
down. As a nurse, professional behavior is not so different. I 
will have an obligation while wearing my uniform to ensure my 
nursing practices are performed to the best of my knowledge 
and ability. It will be my duty to act in an honest and trustworthy 
manner, as it will define my professional character. I will have a 
responsibility to continue to develop skills and expertise because 
there are always new procedures to learn, new knowledge to 
uncover, recognizing when something can be done better next 
time.

Professional baseball is a team sport where players work 
one on one with another person to achieve the overall goal 

NCCC is an EOE/AA employer

Nursing Instructor 
Ottawa, KS

Full-Time MSN required or in progress. 
At least two years of recent nursing experience.

Additional nursing instructor opportunities may be available.

Paid single employee Medical & Dental KPERS benefits
For a detailed description of the position and instructions for 

submitting your application, visit our website at 
www.neosho.edu/Careers. You may also contact  

Karin Jacobson 620-432-0333 or email hr@neosho.edu

Your Next 

Travel Assignment 

Your Next 
Nursing Career

www.nextmove2.com
What’s Next?

Call or text 417.825.1657

\ 1 
"Our nurse"was like a 
part of the family ... " 

Midland Care is a not-for-profit leader looking for 
nurses who want to get to know their patients, 
meet their families and hear their stories. Open 
positions now in Shawnee, Douglas, Jefferson, 
and Wyandotte Counties in Kansas. EOE. 

Apply online at 
www.midlandcare.org 

Hope, Comfort and Support 

Apply online at 
midlandcareconnection.org

http://www.mchks.com
mailto:gmcneil%40fhsu.edu?subject=
http://www.midlandcare.org
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What Does Professionalism in Nursing Mean to Me? 

Kristen Crane

Carol Moreland, MSN, RN, Executive 
Administrator; JoAnn Klaassen, RN, MN, JD, 

Board President; Kristen Crane RN student at 
Butler Community College, and her son

"Compassion is that which makes the heart of the 
good move at the pain of others. It crushes and destroys 
the pain of others (Buddha).” The profession of nursing 
is multifaceted, it is both an art and a science; it is being 
compassionate and trustworthy, discovering and inquiring. 
Being a nurse is being a researcher, an educator, and an 
advocate. The professional nurse is all these things, but 
the most important role for a nurse is having compassion. 
Compassion and truly caring for patients when they tell 

you about the day they found out they had stage four 
cancer, truly understanding a patient who is in severe pain 
who wants to end their life because the pain will not go 
away. Not just nodding your head and pretending to hear 
because you have to type in the computer while they speak, 
or you have 10 other patients who are having problems 
and cannot be concerned with them. 

Being a compassionate nurse is not always easy, many 
nurses can experience compassion burnout. But being a 
true professional is giving the same compassion and care 
to your 1000th patient as you did to your first. It was Kathy 
Robinson that said, "No technology in health care replaces 
the ... warmth of a human heart in healing the sick and 
injured ... (Robinson, 2003)." The impact of truly caring 
for our patients is astounding; it can truly heal. There is a 
theoretical framework for caring in nursing: Jean Watson's 
Philosophy and Science of Caring. This theory describes 
caring as being curative, she calls it "carative." Watson's 
eighth carative process is concerned with creating an 
authentic healing environment where the nurse is truly 
caring for the patient on all levels of mind, body, spirit 
(Watson, 2007). While being a compassionate and caring 
nurse is the most important characteristic a nurse must have 
through even the toughest of moments, being trustworthy 
is essential. 

Nurses have maintained their trustworthiness for 
decades. According to the Gallup Poll nursing has been 
the most trusted profession every year since 1999, except 
in 2000 when it was firefighters because of 911 (Brenan, 
2017). The 2017 results of the poll showed 82% of those 
polled ranked nurses as being “very high” as far as honesty 

and ethical standards. It is possible that nurses were most 
trusted prior to 1999, but that was the first year that they 
were polled. Nurses maintain their trustworthiness because 
of the nature of the profession. This poll shows that nurses 
are trusted more than medical doctors, pharmacists, 
clergy, politicians, firefighters, judges and so on. It is no 
surprise since the nature of nursing is meant to be on the 
human level. We are taught in nursing school therapeutic 
communication and to ensure psychological safety of our 
patients. Even the nursing diagnoses are centered around 
the human being and their response to health issues, 
whereas the medical diagnoses just deal with the disease 
(Herdman, 2012). The professional nurse knows that their 
profession is centered around the human being and how 
important the nurse-patient relationship is. The human 
aspect of nursing is as important as being able to think 
critically in dire moments. 

My definition of critical thinking is an ability to find a 
solution or outcome utilizing a database of evidence and 
experience, analyzing the data pertinent to a situation and 
making a judgment based on intellectual, focused scientific 
reasoning. A professional nurse must be able to think 
critically in all moments because there are lives at stake. 
We either directly or indirectly will have a huge impact on 
whether or not someone lives or dies because of illness 
or health. Facione and Facione (1996) developed some 
characteristics essential for a nurse to have in order to be a 
critical thinker. These characteristics include: inquisitiveness, 
systematicity, analyticity, truth seeking, open-mindedness, 
self-confidence, and maturity. It is imperative that a 
professional nurse develop these characteristics if they do 
not already have them. 

Nursing transcends traditional medicine from being 
about disease management to being about health 
management. The nursing professional’s contribution to 
healthcare is diverse in nature. To me, professionalism in 
nursing means being compassionate and caring, honest 
and trustworthy, inquisitive and truth-seeking, with a 
passion for giving every patient human centered care.

References 
Gallup, I. (2017). Nurses Keep Healthy Lead as Most 

Honest, Ethical Profession. Retrieved from https://
news.gallup.com/poll/224639/nurses-keep-healthy-
lead-honest-ethical-profession.aspx 

Herdman, H. (2012). What is the difference between 
a medical diagnosis and a nursing diagnosis? I 
NANDA International Knowledgebase. Retrieved 
from http://kb.nanda.org/mticle/AA-00266/0/What-
is-the-difference-between-a-medical-diagnosis-
and-a-nursing-diagnosis-.html 

Watson, J. (2007). Theory of human caring (pp.141-
184). Denver: Watson Caring Science Institute. 
Retrieved 10/5/2018 from https:/ /www 
.watsoncaringscience.org/files/PDF /watsons-
theory of-human-caring-core-concepts-and.-
evolution-to-caritas-processes-handout.pdf

Robinson, K. (2003). Technology can’t replace compassion 
in health care. Nursing2018, 33, l.

Facione, N.C., & Facione, P.A. (1996). Externalizing the 
critical thinking in knowledge development and 
clinical judgement. Nursing Outlook, 44, 129-136.

Nursing License Renewal Schedule
If your license expires on: 
(Please refer to the Check 

Status of Expiration to verify 
your expiration date.)

You should receive your yellow 
renewal notice postcard by:

Your properly completed 
renewal application should be 

in the Board office by:

June 30, 2019 April 15, 2019 May 15, 2019

July 31, 2019 May 15, 2019 June 15, 2019

August 31, 2019 June 15, 2019 July 15, 2019

September 30, 2019 July 15, 2019 August 15, 2019

October 31, 2019 August 15, 2019 September 15, 2019

November 30, 2019 September 15, 2019 October 15, 2019

Brandon Woods at Alvamar 
1501 Inverness Drive
Lawrence, KS 66047

Apply online: http://careers.fivestarseniorliving.com
Equal Opportunity/Affirmative Action Employer: MIN/FEM/VETS/DIS

Drug Free, Smoke Free Workplace

Nursing Careers at Brandon Woods at Alvamar
RN, LPN

New nurses welcome! New training program!

Brandon Woods is a 
progressive senior living 
community in Lawrence, 
KS that values our Team 
Members and fosters a 
family oriented, fun and 
caring environment. Our 
nursing professionals 
like working at Brandon 
Woods. 

Here’s what they like the most:
• Resident-Centered care and service philosophy and practices that 

promote quality care 
• Dining Services that offer a variety of great choices available 

throughout the day and night
• Dynamic learning environment with ties to University of Kansas, 

Geriatric Resource Specialist Program and other continuing 
education opportunities

• Great pay and benefits
• Consistent, caring leadership that enhances personal growth

Located in Manhattan, KS
Looking for RN’s and LPN’s to join our team!

WE LOVE OUR NURSES!
House Nurse

 
Come work in a supportive environment where you can 

utilize your nursing skills and make a difference in the lives 
of residents, families and team members! Meadowlark is a 

local not-for-profit organization focused on enhancing senior 
lifestyles. We want you to join our growing team of employees 

who are our most valuable asset to achieving our mission of 
providing high-quality, person-centered care.

 
Nurses at Meadowlark have a unique opportunity to create 
genuine relationships with residents while developing their 

nursing skills. Don’t miss the chance to take advantage of 
our flexible scheduling, favorable staff to resident ratio and 
competitive wages. To work as a nurse at Meadowlark, you 

must have a valid Kansas Nursing License.
 

Call our Human Resources team at (785) 323-3893 to learn 
more about the opportunity to work with a passionate and 
people-focused organization. We’d love to have you visit!

 
You can also learn more about Meadowlark, our 
history, additional job opportunities or apply at 

www.meadowlark.org.

RNs, LPNs, CNAs

Now Hiring in Prairie Village, KS
www.claridgecourt.com
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To the untrained eye, a mover and shaker in uniform 
scrubs might appear to be "just another nurse" passing meds, 
dressing wounds, and following physician orders. While these 
tasks are never to be underappreciated, the nurse’s role from 
the unassuming bystander appears to be a combination of 
mechanical skills and empathetic grit. I admit I had many of 
these preconceived notions before beginning my formal nursing 
education nine weeks ago. The role of a nurse is much more 
than meets the eye; the role of a baccalaureate-prepared nurse 
relies on his/her ability to act as an interoperative professional 
to successfully communicate with patients and their families, 

Arthur L. Davis Publishing Agency Scholarship Winners
Professionalism in Nursing

Rachel Loder

Carol Moreland, MSN, RN, Executive 
Administrator; JoAnn Klaassen, RN, MN, JD, 
Board President; Rachel Loder RN student at 
University of Kansas; Pamela K. Barnes, PhD, 

MBA, Program Administrator

coworkers, and other healthcare personnel to ensure the best 
possible patient outcomes. Without the nurse holding him/
herself to this standard of conduct, the goal of collaborative 
care in the best interest of the patient is compromised. The 
professional nurse holds high personal standards for his/
her conduct, constantly engages in continuous learning, and 
communicates effectively in all settings. 

By holding him/herself to high standards of professional 
conduct, the nurse inspires those around him/her to do the 
same. Not only do these personal expectations have the 
potential for a positive ripple effect of inspiring others to do the 
same, this standard of conduct opens the doors for nurses to 
advocate for their patients and profession as a whole in a variety 
of settings. Whether this patient advocacy takes place at the 
bedside, nurse's station, or at an interprofessional roundtable 
meeting, the nurse's capacity to eloquently represent both 
the patient and his/her profession relies on her capacity as a 
professional. 

Another key element to professionalism in nursing is the 
nurse's commitment to continuous learning and education. By 
constantly engaging in scholarship and incorporating various 
ways of knowing and thinking in nursing, the nurse maintains her 
professional commitment to providing safe patient care based 
upon the current literature. Learning from a variety of disciplines 
helps develop and expand one’s worldview, understand one’s 
own biases and opinions, and therefore enhances a nurse’s 
capacity to think critically in both scientific and interpersonal 
situations related to patient care. The professional nurse 
confronts his/her own biases and shortcomings, and strives to 
educate herself on a daily basis to be better prepared to solve 
complex problems. 

Contrary to a standard Newtonian “medical model,” patient 
care solutions are not always linear or straightforward and 
oftentimes require multiple approaches and strategies to reach 

Full-time instructional openings at 
Technical Center in Atchison, Kansas: 

• Practical Nursing Instructor. BSN required. Kansas RN license (or 
eligible). Position available August 19, 2019.

• Associate Degree Nursing Instructor. MSN required (or in progress). 
Kansas RN license (or eligible). Position available December 1, 2019. 

Both positions are full-time with benefits. 
Request full job descriptions and application packet from 

humanresources@highlandcc.edu or 785-442-6144.  EOE

Contact Jocelyn Lee | jocelyn.lee@CorizonHealth.com | (615) 660-6806

Correctional care.
Committed Careers.

registered Nurses

LiCeNsed PraCtiCaL Nurses

BehavioraL heaLth ProfessioNaLs

(Throughout the state of Kansas)

Now hiring!

one common goal. Throughout this multi-approach process, the 
nurse must maintain his/her professionalism by communicating 
both therapeutically and effectively to all parties involved. In 
order to deliver patient education in a meaningful, patient-
centered manner, nurses must also implement professional 
communication skills. Learning how to communicate with 
tact and efficiency in a broad spectrum of acute and sensitive 
situations across the lifespan is part of a nurse’s formation as a 
professional. Additionally, communicating respectfully in a team 
is an essential role of the professional nurse. 

While nurses may appear to be efficient worker bees, 
there are many more pieces to the puzzle of his/her dynamic 
profession. Professionalism in nursing not only requires mastery 
of clinical skills and reasoning, but also relies upon his/her 
capacity to maintain high standards of conduct, continually 
educate him/herself, and communicate in therapeutic and 
effective manners. These professional skills are not just a 
one-time check-off, but rather competencies that one must 
continually strive to maintain throughout one’s nursing career.
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How to Contact Us
785-296-4929

ADMINISTRATION 785-296-5752

Carol Moreland, MSN, RN 
Executive Administrator carol.moreland@ks.gov 785-296-5752

Adrian Guerrero
Director of Operations adrian.guerrero@ks.gov 785-296-5935

Jill Simons
Executive Assistant jill.simons@ks.gov 785-296-5752

EDUCATION 785-296-3782

Janelle Martin, MHSA, BSN, RN
Education Specialist janell.martin@ks.gov 785-296-5036

Linda Davies, BSN, RN
Education Specialist linda.davies@ks.gov 785-296-5062

Chelsey Stephenson, 
Education Secretary chelsey.stephenson@ks.gov 785-296-3782

LEGAL DIVISION DISCIPLINE 785-296-4325

Bryce Benedict
Assistant Attorney General bryce.benedict@ks.gov 785-296-4325

William Skepnek
Assistant Attorney General william.skepnek@ks.gov 785-296-4325

Amanda Huguenin
Senior Administrative Assistant amanda.huguenin@ks.gov 785-296-4325

INVESTIGATION 785-296-8401

Beth Peters, RN 
RN Investigator III beth.peters@ks.gov 785-296-4325

Tina Beach
Administrative Specialist tina.beach@ks.gov 785-296-8401

Kimberly Balzer, RN
RN Investigator III kimberly.balzer@ks.gov 785-296-4325

Margaret Zillinger, BSN
RN Investigator III margaret.zillinger@ks.gov 785-296-4325

Mickie Walker, RN
RN Investigator III mickie.walker@ks.gov 785-296-4325

Debra Quintanilla, RN
RN Investigator III debra.quintanilla@ks.gov 785-296-4325

Ruth Humbert, RN
RN Investigator III ruth.humbert@ks.gov 785-296-4325

Kathleen Chalkley, LPN
Special Investigator II kathleen.chalkley@ks.gov 785-296-4325

Marilyn Nicol
Senior Administrative Assistant marilyn.nicol@ks.gov 785-296-1817

Kevin Wade, RN 
RN Investigator III kevin.wade@ks.gov 785-296-4325

LICENSING

RaeAnn Byrd
Licensing Supervisor raeann.byrd@ks.gov 785-296-6573

Barbara Bigger
Senior Administrative Assistant
Reinstatements & Renewals

barbara.bigger@ks.gov 785-296-2926

Karen McGill
Senior Administrative Assistant
RN & LPN Applications/NCLEX

karen.mcgill@ks.gov 785-296-2453

Katelynn Ladner
Senior Administrative Assistant
Reception
Name Change, Verifications  
& Fingerprints

katelynn.ladner@ks.gov 785-296-3375

Vacant

INFORMATION TECHNOLOGY

Kolton Colhouer
eGov Support Analyst kolton.colhouer@ks.gov 785-296-2240

Anthony Blubaugh
Applications Developer anthony.blubaugh@ks.gov 785-296-3928

JoAnn Klaassen, RN, MN, JD
President
07-01-16 – 06-30-20

joann.klaassen@ks.gov

Carol Bragdon, PhD, APRN
Vice President
07-01-17 – 06-30-21

carol.bragdon@ks.gov

Patricia Zeller, MSN, APRN, NP-C
Secretary
07-18-2014 – 06-30-22

patricia.zeller@ks.gov

Rebecca Sander, MSN, RN
07-28-2016 – 06-30-2020 rebecca.sander@ks.gov

Sherri Brown, BSN, RN
07-27-15 – 06-30-2019

sherri.brown@ks.gov

Julianna Rieschick, RN, MSN, NEA-BC
07-01-2017 – 06-30-2021

julianna.rieschick@ks.gov

Mary Struble, LPN
07-01-15 – 06-30-2019

mary.struble@ks.gov

Mandy Karstetter, LPN
07-01-2017 – 06-30-2021

mandy.karstetter@ks.gov

Tracie Thomas, Public Member
01/08/2019-06/30/2020

tracie.thomas@ks.gov

Vacant

Vacant

Board Members 
E-Mail Addresses

http://mnu.edu/graduate
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Frequently Asked Questions about the Nurse Licensure Compact

1. How can I get a multistate nursing license?
Kansas implements the Nurse Licensure 

Compact (NLC) on July 1, 2019. You will not 
be able to get a multistate nursing license 
in Kansas before that date. Nurses that 
reside in Kansas can obtain a multistate 
nursing license 7/1/19 and after by 
submitting an application for a multistate 
nursing license, pay the fee, and submit 
the supporting documentation. There 
will be communication sent to each nurse 
with a Kansas nursing license that lives in 
Kansas with the specific information about 
the application process. You must obtain your 
multistate nursing license within the state in which 
you reside.

2. Why would a nurse need a multistate license?
Nurses are required to be licensed in the state where the recipient of nursing 

practice is located at the time service is provided. A multistate license allows the 
nurse to practice in the home state and all compact states with one license issued 
by the home state. This eliminates the burdensome, costly, and time-consuming 
process of obtaining single state licenses in each state of practice.

3. What is the difference between a compact license and a multistate 
license?

There is no difference between a compact license and a multistate license. This 
terminology is used interchangeably to reference the Nurse Licensure Compact (NLC) 
license that allows a nurse to have one license, with the ability to practice in all NLC 
compact states.

4. What does Primary State of Residence (PSOR) mean?
For compact purposes, PSOR is not related to property ownership in a given state. 

It is about your legal residence status. Everyone has legal documents such as a 
driver’s license, voter’s card, federal income tax return, military form no. 2058, or 
W2 form from the PSOR. If a nurse’s PSOR is a compact state, that nurse may be 
eligible for a multistate (compact) license. If a nurse cannot declare a compact state 
as his/her PSOR, that nurse is not eligible for a compact license. That nurse may 
apply for a single state license in any state where they wish to practice.

5. I am graduating from a nursing program. Can I take the NCLEX in a 
different state?

The NCLEX is a national exam and can be taken in any state convenient to you. It 
is not a state exam. The results will be directed to the board of nursing where you 
applied for your authorization to test (ATT) and licensure.

• If you are applying to a compact state for a multistate license, you should 
apply in the state where you intend to legally reside

• If you are applying for a license in a noncompact state, you should apply for a 
license in the state where you intend to practice

6. I have a compact license and have accepted a temporary assignment 
in another compact state. My employer is telling me that I need to get 
that state’s license. Is this true?

When hired in a remote state for a temporary position or commuting to a remote 
state from the primary state of residence (PSOR), employers should not require you 
to apply for licensure in the remote state when you have lawfully declared another 
state as your PSOR. PSOR is based on where you pay federal income tax, vote and/
or hold a driver’s license. The remote state board of nursing cannot issue a license to 
a nurse who has declared another compact state as the PSOR, since the multistate 
license from the home state applies to both states. You have the privilege to practice 
in any remote compact state with your multistate license issued by your home state.

7. How does the NLC pertain to advanced practice registered nurses (APRNs)?
The NLC pertains to registered nurses and licensed practical/vocational nurses’ licenses 

only. An APRN must hold an individual state license in each state of APRN practice.

8. I have a compact license. How long can I work in another compact state?
There is no time limit. If you maintain legal residence in the state that issued your 

multistate license and you remain in good standing, you may practice in other compact 
state. If you were to take an action (while practicing in another NLC state or otherwise) 
which would change your legal residency status, then you have given up legal residency 
in that home state and you must now apply for license by endorsement in the new state 
of residence. The new license issued will replace the former license.

9. I live in a compact state where I have a multistate license. How do I get a 
license in a noncompact state?

Apply for licensure by endorsement to the board of nursing in the state where you 
seek a license. You may be issued a single state license valid only in the state of issuance. 
Applications can be found on that board of nursing’s website.

10. What if I move to another compact state?
When permanently relocating to another compact state, apply for licensure by 

endorsement and complete the Declaration of Primary State of Residence form within the 
application, which can be found on your board of nursing’s website. You may start the 
application process prior to or after the move. You should not delay applying once you 
have moved. There is no grace period.

• If you are moving from a compact state, you may not wait until your former 
multistate license expires before applying in your new state of legal residence. You 
can only practice on your former home state license until the multistate license in 
the new NLC home state is issued.

• If you are moving from a noncompact state applying to a compact state in advance 
of the move, you may be issued a single state license, or your application may be 
held until you move and have proof of legal residence at which time you may be 
issued a multistate license.

There will be more communication in the coming weeks and months as we get closer 
to July 1, 2019. There is a map of the compact states and more information about the NLC 
at: https://www.ncsbn.org/compacts.htm

Located in the Cedar Ridge subdivision of Cimarron, Kansas, the newly 
constructed The Shepherd’s Center offers the same loving and attentive 
24 hour nursing care that we have provided to our residents for more 

than 24 years, only now in a beautiful new home-like setting.

The Shepherd’s Center
101 Cedar Ridge

Cimarron, KS 67835
620-855-3498

• New facility 
• Home like atmosphere 
• Great benefits 
• New pay rates with 

differentials and incentives

Applications can be emailed to 
amandaDON@ucom.net 

or call 620-255-5224 and ask for 
Amanda Hallmark, Director of Nursing. 

Opening for LPN and RN positions.

http://centura.org/careers
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KSBN COMMIT T EE REPORTS
December 2018 

APRN Committee
The APRN Committee was called to order by Carol 

Bragdon, PhD, APRN, Chair on December 11, 2018 at 
1:30 pm in Room 509 of the Landon State Office Building. 
Minutes from September 11, 2018 were approved. 

Carol Moreland reported that an update on the guidance 
for K-Tracs data review and referral was sent for review. 
Funding of K-Tracs was unsuccessful from the Legislature 
in getting funding from the State General Fund, so funding 
will continue to be transferred from the licensure boards.

Carol Moreland reported that K.A.R. 60-13-103 and 60-
13-104 are part of the five-year review. These regulations 
on the Standards for Accreditation of Nurse Anesthesia 
Program and NBCRNA NCE Exam Content Outline were 
not up-to-date and were needing to be reviewed. The 
committee reviewed the updated information provided. It 
was moved to approve K.A.R. 60-13-103 and 60-13-104 
as amended.

Carol Bragdon reported there was nothing new to 
report as the Nurse Midwife Council has not met since the 
APRN Committee last met in September. Board of Nursing 
representatives did meet with the Board of Healing Arts. 
The process to agree upon the proposed regulations remain 
in progress.

It was moved to approve the following out of state 
schools and their courses as meeting the board’s criteria:

• Austen Peay State University – Family NP
• Bradly University – Family NP
• Pace University – Family NP

The meeting was adjourned at 1:50 pm. 

The Education Committee met December 12, 2018 
and was called to order by Patsy Zeller, MSN, APRN, NP-
C, Chair at 8:30 a.m. in Room 509 of the Landon State 
Office Building. There was one addition to the agenda. The 
minutes from September 11, 2018 were approved. 

The site visit report from Fort Scott Community College 
ADN Program was reviewed. It was moved to accept the site 
visit report for Fort Scott Community College ADN program 
and to reapprove the program for a period of eight years. 

The site visit report from Seward County Community 
College PN Program was reviewed. It was moved to accept 
the site visit report for Seward County Community College 
PN Program and to reapprove the PN program for a period 
of five years.

The site visit report from Garden City Community 
College PN program was reviewed. It was moved to accept 
the site visit report and reapprove the program for a period 
of five years.

The site visit report from Washburn University BSN 
Program was reviewed. It was moved to accept the site 
visit report with recommendations and to reapprove the 
program for a period consistent with national accreditation.

The site visit report from Washburn University Graduate 
Program was reviewed. It was moved to accept the site 
visit report with recommendations and to reapprove the 
program for a period consistent with national accreditation.

The following schools presented major curriculum 
changes:

• Donnelly College PN Program 
• MidAmerica Nazarene University BSN Program
• Washburn University DNP Program

• Kansas City Kansas Community College ADN 
Program

• Fort Hays State University DNP Program
• University of Kansas DNP Program

A question regarding PN Programs that make changes 
to courses that have flex hours in the PN Core Curriculum 
was discussed. It was moved to allow changes in these 
courses to be Minor Curriculum change requests as long as 
the changes are within the approved flex hours. 

Site visit schedule for 2019 was reviewed. Janelle Martin 
will email committee members who volunteered to assist 
with site visits.

Monica Scheibmeir, PhD, APRN, FAANP gave an update 
on the Military Articulation Initiative. 

Seven petitions for permission to test/retest were 
reviewed and action taken. 

The meeting was adjourned at 9:52 am.

December 2018 
Practice Committee

The Practice Committee was called to order by Sherri 
Brown, BSN, RN, Vice Chair on December 11, 2018 at 3:00 
pm in Room 1051 of the Landon State Office Building. 
Minutes from September 11, 2018 were approved. 

Diane Glynn updated the committee on the school 
nurse and Epi kits pharmacy regulations. The Board of 
Pharmacy and AG office identified significant issues with 
the regulations. The Board of Pharmacy has decided not to 
move forward with the regulation revisions at this time. The 
committee decided to keep this on the agenda to follow 
any progress.

There was no further business and the meeting was 
adjourned.

December 2018 Education Committee

December 2018 
Investigative
Committee

The Investigative Committee was called to order by Jo 
Klaassen, RN, MN, JD, Chair on December 10, 2018 at 
9:00 am in Room 1051 of the Landon State Office Building. 
Minutes from September 10 & 11, 2018 were approved. 

KNAP contract revisions were discussed. A total of 149 
cases were reviewed and disposed of by the Committee 
members.

Love the medical field, but tired of the 
long hours? Consider the online HIT 
program! Nursing license considered 
towards prior learning credit.

Contact: jen.smith@neosho.edu
620.432.0323
www.neosho.edu

NurseCorps Loan Repayment Program

http://extended.unco.edu/nursing
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Reprinted with permission from the National Council 
of State Boards of Nursing.

Introduction
The Nurse Licensure Compact (NLC) allows a nurse (registered nurses [RNs] and licensed 

practical/vocational nurses [LPN/VNs]) to hold one multistate license in the primary state 
of residence (the home state) and to practice in-person or telephonically in other compact 
states (remote states), while subject to each state’s practice and discipline laws. Advanced 
practice registered nurses (APRNs) are not included in the NLC.

Accountability for Nurse Licensure
Health care facilities are accountable to accreditation bodies, regulatory agencies, payers 

and malpractice carriers for ensuring that nurses under their employment are appropriately 
licensed. Such entities generally have penalties associated with non-compliance in this area.

Confirmation of Nurse License Status
Employers can confirm a nurse license and view a Nursys® QuickConfirm report at 

www.nursys.com at no cost. The report contains the nurse’s name, state, license type, 
license number, compact status, license status, expiration date, discipline against license 
and discipline against privilege to practice. Employers can also view an individualized 
authorization to practice map which displays the states where a nurse can legally practice. 

It is recommended that a facility’s employed nurses are registered in e-Notify at www.
nursys.com so that the facility will receive automatic updates when a nurse is disciplined or 
has a license status change for any license the nurse holds.

Where Practice Takes Place
Lawful practice requires that a nurse be licensed or have the privilege to practice in 

the state where the patient or recipient of practice is located at the time nursing service is 
provided. This is not to be confused with the state where the patient resides because the 
patient may not be located in the state of residency at the time practice occurs.

Multistate Health Care Systems
A nurse executive with multistate responsibility for nurses practicing in various facilities, 

and who may provide guidance or direction to staff in these states, should be appropriately 
licensed in such states.

Telehealth
Telehealth is not limited to telehealth programs or sophisticated telehealth technology. 

Rather, telehealth practice may be any communication between a nurse and a patient, 
for example, by phone, email or text, wherein a nurse is practicing (see definition of 
nursing practice below). When the patient is located in another state during the telephonic 
encounter, the nurse should be appropriately licensed or hold the privilege to practice via a 
multistate license, in the state where the patient is located at that time.

How is Nursing Practice Defined?
Many state boards of nursing will generally define nursing practice as some variation of 

“when a nurse utilizes his or her education/knowledge, skills or judgment/ decisionmaking.”

Travel Nurses
When a nurse is on a travel assignment at a facility and the nurse who holds a multistate 

license has a primary state of legal residence in the compact home state, that nurse is able 
to practice in the remote compact state under the multistate privilege to practice as long as 
the nurse maintains legal residence status in the home state. Should this nurse’s residency 

status change and the state where the facility is located becomes the new home state, 
then the nurse must immediately apply for license by endorsement in the new home state.

Hiring Nurses from Other States
Noncompact to Compact:
• When hiring a nurse who resides in a noncompact state for employment in a 

compact state, if the nurse will reside in the compact state where the facility is 
located, the nurse is responsible for being licensed in that state and should apply for 
licensure by endorsement in the new state of residence. In order for the nurse to be 
able to practice immediately upon moving, the nurse may apply prior to the move. 
This nurse may opt to obtain a single state license while applying as a resident 
of a noncompact state. Certain states offer a temporary single state license. This 
may also be helpful to the nurse who needs to start practice in the short term. A 
multistate license may be issued if residency and eligibility requirements are met.

Compact to Compact:
• When hiring a nurse who resides in a compact state for employment in another 

compact state, if the nurse will reside in the compact state where the facility is 
located, the nurse is responsible for being licensed in that state and should apply 
for licensure by endorsement in the new state of residence upon moving to that 
state. The nurse should not delay. There is no grace period. The nurse may not wait 
until the former license expires to apply in the nurse’s new state of legal residency. 
The nurse may practice on the former home state license only until the multistate 
license in the new NLC home state is issued. Proof of residency such as a driver’s 
license may be required. Upon issuance of a new multistate license, the former 
license is inactivated.

Definition:
• Primary State of Residence: The state (also known as the home state) in which 

a nurse declares a primary residence for legal purposes. Sources used to verify a 
nurse’s primary residence may include driver’s license, federal income tax return 
or voter registration. PSOR refers to legal residency status and does not pertain to 
home or property ownership. Only one state can be identified as the primary state 
of legal residence for NLC purposes.

For more information about the NLC, visit www.ncsbn.org/nlc or email nursecompact@
ncsbn.org.

What Nurse Leaders Need to Know

http://nkchnursesknow.org
http://www.srhc.com/careers
mailto:pmillspaug%40srhc.com?subject=
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DISCIPLINE CASES
Drug & Alcohol Violation

Angelia George
Wichita, KS 67218
License # 23-29080-091
Case # 17-059-5
License Indefinitely Suspended 
11/27/2018

Travis Wirtz
Olathe, KS 66061
License # 13-92634-082
Case # 17-1958-7
License Denied 1/3/2019

Rebekah Younger
St Joseph, MO 64503
Applicant
Case # 18-919-0
License Denied 1/7/2019

Shanda Baer
Lawrence, KS 66047
Applicant
Case # 17-1934-8
License Denied 1/28/2019

Melissa House
Elkhart, KS 67950
License # 13-11383-112
Case # 18-1036-9
License Fined 2/11/2019

Kayla Winder
Great Bend, KS 67530
License # 13-123955-051
Case # 16-1911-3 & 17-407-3
License Stay of Suspension
2/6/2019

Kris Roy
Bogue, KS 67625
License # 23-31354-102
Case # 18-1505-2
License Revoked 
2/24/2019

Amy Garcia
Hutchinson, KS 67502
License # 13-118890-031
Case # 17-1515-4
License Suspended 2/24/2019

Rachell Clark
Eureka, KS 67045
License # 23-30842-081
Case # 13-795-6
License Denied 2/16/2019

Frederic McKinnell
Overland Park, KS 66212
License # 14-77675-071
Case # 16-2044-7 & 17-86-7
License Suspended
2/17/2019

Stephanie Wieden
Lawrence, KS 66049
License # 23-42497-082
Case # 17-2103-7
License Suspended 2/22/2019

Holly McDonnell
Wichita, KS 67211
License # 23-25313-112
Case # 17-1618-5
License Suspended 2/24/19

Heidi McGuire
Ellis, KS 67637
License # 23-43403-102
Case # 17-2078-2
License Limited 3/9/2019

Fraud & Deceit
Amanda Kelley
Shawnee, KS 66226
License # 23-46787-101
Case # 17-1692-7
License Fined 1/27/2019

Nichole Siefkas
Coffeyville, KS 67337
License # 23-46382-031
Case # 17-235-6
License Indefinitely Suspended 
1/22/2019

Suzanne Coble
Towanda, KS 67144
License # 13-132060-082
Case # 16-1304-6
License Fined 2/14/2019

Elsa Sanchez
Hugoton, KS 67951
License # 13-109515-051
Case # 15-709-1 & 15-1707-1
License Revoked 2/24/2019

Tanya Tiethoff
Olathe, KS 66061
Applicant
Case # 18-169-0
License Denied 2/24/2019

Dawn Buchanan
Overland Park, KS 66202
License # 14-77627-111
Case # 15-1230-7
License Denied 3/2/2019

Unprofessional Conduct
Kathryn Riddle
Chillicothe, MO 64601
License # 14-123730-071
Case # 18-1628-0
License Limited 1/3/2019

Shawn Griggs
Pittsburg, KS 66762
License # 13-95655-061
Case # 15-802-6
License Indefinitely Suspended 
12/21/2018

Yvette Davis
Topeka, KS 66607
License # 14-142061-061
Case # 13-1806-0 & 15-1923-0
License Suspended 12/21/2018

Diana Bryant
Neodesha, KS 66757
License # 13-104589-101
Case # 18-1683-6
License Denied 12/21/2018

Mirriam Tisdale
Wichita, KS 67210
License # 13-133310-011
Case # 16-2034-5
License RN Suspended/LPN Limited
1/30/2019

Johnathon Cunningham
Kirkwood, MO 63122
Applicant
Case # 17-947-0
License Denied 1/22/2019

Angela Mobley
Wichita, KS 67217
License # 13-83363-021
Case # 15-1190-5
License Suspended 1/22/2019

Kristan Palmer
Haysville, KS 67060
License # 24-41291-062
Case # 11-317-6
License Suspended 2/5/2019

Tiffany Smith
Louisburg, KS 66053
License # 13-128709-091
Case # 16-2015-8
License Suspended 1/25/2019

Vickye Beasley
Wichita, KS 67226
License # 24-34735-122
Case # 18-769-5
License Public Censured 1/28/2019

Karra Davis
Coffeyville, KS 67337
License # 24-49353-032
Case # 18-1040-6
License Suspended 1/30/2019

Kaitlyn Forrester
Kansas City, MO 64116
License # 23-42649-031
Case # 17-1495-7 & 17-1975-7
License Indefinitely Suspended 2/1/2019

Kathy Felter
Scammon, KS 66773
License # 23-28599-041
Case # 17-1012-6
License Suspended 2/1/2019

A Law Practice Dedicated to 
Defending Your Nursing License

Statewide Legal Defense of 
LPN, RN, and APRN Licenses

785-979-4353

www.sangerlawoffice.com

dsanger@sangerlawoffice.com

•  Applications/Renewals/Reinstatements

•  Investigations

•  All Disciplinary Actions

•  Settlement Negotiations

•  Hearings/Appeals

Consultations Are Always 

Free! 
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DISCIPLINE CASES
Brenda Herring
Salina, KS 67401
License # 23-24091-071
Case # 17-1631-3
License Suspended 2/2/2019

Denise Forrester
Kansas City, MO 64127
License # 14-92980-041
Case # 18-1778-0
License Denied 2/13/2019

Anchu Paul
Phoenix, AZ 85027
License # 16-127795-012
Case # 17-1912-0
License Indefinitely Suspended 2/13/2019

Stephanie McWhorter
Shawnee, KS 66203
Applicant
Case # 18-213-0
License Denied 2/14/2019

Cheyanne Lawson
Topeka, KS 66611
License # 23-45374-042
Case # 18-617-8
License Suspended 2/24/2019

Mitchell Miville
Wichita, KS 67215
License # 13-98270-121
Case # 17-2105-5
License CNE Required 2/26/2019

Beverly Moddelmog
Moundridge, KS 67107
License # 13-64378-082
Case # 12-1148-3
License Limited 3/2/2019

Tyra Reynolds
Great Bend, KS 67530
License # 13-132303-052
Case # 17-2128-4
License Suspended 3/3/2019

Lisa Edwards
Cherryvale, KS 67335
License # 13-62365-122
Case #16-1937-6
License Indefinitely Suspended
3/11/2019

Kathleen Palafox
Emporia, KS 66801
License # 13-87762-122
Case # 17-036-9
License Removal of Suspension 
Denied 3/11/2019

Carol Baker
Topeka, KS 66605
License # 23-8675-011
Case # 17-118-9
License Suspended 3/8/2019

Bonnie Holliday
Olathe, KS 66062
License # 13-130575-071
Case # 17-1593-7
License Limited 2/22/2019

Unlicensed Practice
Azucena Mitchell
Kansas City, KS 66104
License # 23-42937-102
Case # 18-1710-7
License Fined 12/13/2018

Frezer Lakew
Shawnee, KS 66214
License # 24-43901-092
Case # 18-1289-7
License Fined 12/21/2018

Julie Short
Wichita, KS 67235
License # 53-78060-042
Case # 19-004-5
License Fined 1/10/2019

Patricia Magnett
Olathe, KS 66062
License # 23-33727-112
Case # 19-016-9
License Fined 1/10/2019

Erin Newberry
Harrisonville, MO 64701
License # 13-96268-112
Case # 19-017-3
License Fined 1/10/2019

Laura Rimmey
Kansas City, KS 66112
License # 14-116916-122
Case # 19-065-7
License Fined 1/24/2019

Thea Selley-Martin
Tecumseh, KS 66542
License # 24-47152-112
Case # 19-053-0
License Fined 1/24/2019

Chantel Franklin
Topeka, KS 66611
License # 13-142695-112
Case # 19-126-7
License Fined 2/14/2019

Kinsley Pister
Joplin, MO 64801
License # 24-45028-122
Case # 19-123-7
License Fined 2/14/2019

Mai Huynh
Wichita, KS 67235
License # 14-145103-122
Case # 19-097-5
License Fined 3/7/2019

Tamra Beaver
Westmoreland, KS 66549
License # 13-49668-011
Case # 19-200-8
License Fined 3/21/2019

Nancy Boyett
Sterling, KS 67579
License # 23-45060-122
Case # 19-232-8
License Fined 3/21/2019

Katrina Hogg
Bonner Springs, KS 66012
License # 13-119358-102
Case # 19-231-0
License Fined 3/21/2019

Sashi Poudel
Overland Park, KS 66213
License # 14-137993-102
Case #19-307-7
License Fined 3/21/2019

Timeka Boganey
Coffeyville, KS 67337
License # 14-115629-102
Case # 19-333-6
License Fined 4/4/2019

Frank Sayles
Meriden, KS 66512
License # 13-144166-021
Case # 19-325-9
License Fined 4/4/2019

Lisa Holeman
Coffeyville, KS 67337
License # 13-108562-102
Case # 19-405-6
License Fined 4/11/2019

Jael Holroyd
Topeka, KS 66604
License # 13-102148-011
Case # 19-421-6
License Fined 4/11/2019

Eric Evel
Overland Park, KS 66212
License # 14-114613-101
Case # 19-308-7
License Fined 4/11/2019
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Reprinted with permission from the National Council of 
State Boards of Nursing
 

The Next Generation NCLEX® News is a quarterly 
publication that provides the latest information about the 
research being done to assess potential changes to the 
NCLEX Examinations.

The Clinical Judgment Model and Task Model
The nursing clinical judgment research conducted by 

NCSBN resulted in the creation of the clinical judgment 
model (CJM). The CJM was designed to explore new ways 
of testing clinical judgment in the nursing profession as part 
of the licensure examination. Subsequently, a task model to 
incorporate specific concepts of the CJM was required in 
order to close the gap between what is measured on the 
exam and what is taught in clinical nursing education.

To have a better understanding of the task model, 
it is important to know how the CJM relates to the 
nursing profession. Layers 3 and 4 of the CJM delineate 
the cognitive process of how a nurse makes decisions for 
layer 2. Based on the client’s response from layer 2, either 
satisfactory or unsatisfactory, the nurse can move through 
the entire cognitive processes of layers 3 and 4 again. The 
entirety of nursing clinical judgment in layer 1 subsequently 
impacts the clinical decision for the client’s needs at layer 0.

Layer 3 of the CJM is essential when considering testing 
and education of how entry-level nurses develop clinical 
judgment over time. The six steps of layer 3 comprise a 
repetitious process that improves over time with continued 
nursing experience and clinical exposure. In the beginning 
of a nurse’s career, this is more systematic and deliberate. 
However, as a nurse gains clinical experience, the steps 
occur more promptly and become second nature.

Figure 1: The NCSBN Clinical Judgment Model

The addition of the individual and environmental factors 
in layer 4 creates a realistic client scenario. Together, layers 
3 and 4 of the CJM help determine expected behaviors of a 
clinical situation or case scenario. These expected behaviors 
determine if a nurse is able to make an appropriate clinical 
decision.

One specific feature of this conceptual CJM is that, 
in addition to the psychometric and testing framework 
concerned with creating item consistency, layers 3 and 4 
can be constructed in a format to be used as an education 
tool in nursing called a task model. A pediatric example 
using the task model is shown in figure 2 (Dickison, Haerling 
& Lasater, 2019).

Hiring RNs and LPNs
Maxim Healthcare Services, a leading provider of 
home healthcare, is accepting applications for RNs and 
LPNs for Wichita and the surrounding areas. 

We firmly believe that our employees are the 
heartbeat of our organization and we are happy to 
offer a competitive pay & benefit package.

Call:  316-201-9401   |   Email:  wichitaoffice@maxhealth.com 
Visit:  maximhealthcare.com

Join Our Staff of Super Stars!Sunset Home is NOW HIRING!

Apply online at 
sunsethomeinc.com

or call us at 
785-243-2720

http://www.brhc.org
mailto:lirwin%40brhc.org?subject=
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Figure 2: Hypothetical Task Model in the Pediatric Setting

Cognitive Operations 
(NCSBN-CJM Layer 3)

Factor Conditioning 
(NCSBN-CJM Layer 4)

Expected Behaviors/Actions

Recognize Cues Environmental cues: 
• Location: Emergency Department 
• Parent present 

Client observation cues: 
• Present age: 8-10 years 
• Present: signs/symptoms of dehydration: 

dry mucous membranes, cool extremities, 
capillary refill 3-4 seconds 

• Present/imply: lethargy 

Medical record cues: 
• Present/imply: Hx of diabetes 
• Present/imply: Vital signs 

Time pressure cues: 
• Set time pressure to vary with onset/acuity 

of symptoms 

• Recognize signs/
symptoms of dehydration 

• Identify history of 
diabetes 

• Recognize abnormal vital 
signs 

• Hypothesize dehydration 
• Hypothesize diabetes

Analyze Cues • Requires knowledge of pediatric 
development 

• Requires knowledge of dehydration 
symptoms 

• Requires knowledge of diabetes symptoms

• Describe relationship 
between level of blood 
sugar and dehydration 

• Use evidence to 
determine client issues

Prioritize Hypotheses • Give vital sign monitors as resources
• Set time pressure to vary with vital signs

• Prioritize dehydration
• Address dehydration
• Avoid glucose

Generate Solutions • Requires knowledge of pediatric 
developmentally appropriate approach

• Requires knowledge of dehydration 
treatment and intervention

• Requires knowledge of diabetes treatment 
and intervention

Take Actions Experience:
• Requires experience of administering 

isotonic fluid
• Administer isotonic fluid

Evaluate Outcomes Experience:
• Requires experience of administering 

isotonic fluid

Client observation cues:
• Show client awake and talking
• Imply improvement in vital signs based on 

actions

• Reassess vital signs
• Reassess lethargy

The task model is a useful tool to define the parts of the 
CJM and expected behaviors the nursing student needs to 
know and perform. It allows educators to determine which 
areas of the clinical decision-making process a nursing 
student has a solid foundation of understanding as well as 
areas that need improvement.

In the example below (see Figure 2) the cognitive 
operations are each step of layer 3 in the CJM. The factor 
conditioning uses the environmental and individual contextual 
factors of layer 4 to determine what else is needed for the 
clinical scenario. For the educator to determine the important 
expected behaviors from this pediatric clinical scenario, the 
task model can be used as a tool to help their nursing students 
learn and develop clinical judgment skills more effectively 
before becoming licensed to practice.

In addition, it can serve as a reference for educators to 
create their own test items. The task model’s consistent 
structure helps to measure individual steps of clinical 
judgment and still create a realistic, complex clinical 

scenario. It is constructed to be able to represent any 
relevant clinical scenario that an entry-level nurse may 
encounter. The benefit of the task model is that it blends 
clinical skills with textbook knowledge in a way that can be 
succinct, measurable and easily reproduced.

References
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Judgment Model (NCSBN-CJM) into Nursing Educational 
Frameworks. Journal of Nursing Education 58(2), 72-8.
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higher-order cognitive constructs by using an information-
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Next Generation NCLEX® News is published by National 
Council of State Boards of Nursing (NCSBN)

111 E. Wacker Drive, Suite 2900
Chicago, IL 60601-4277

Phone: 312.525.3600
International Calls: +1.312.525.3600
Website: www.ncsbn.org

NCSBN provides education, service and research 
through collaborative leadership to promote evidence-
based regulatory excellence for patient safety and public 
protection.

Copyright ©2019 NCSBN. All Rights Reserved.

JOIN OUR MAILING LIST
Looking for updates about the NGN Project?
Sign up for the email list to receive future issues of this 

publication

Ê Entry Level Clinical Doctorate 
Program

Ê For nurses looking for an advanced  
career in the exciting environment 
of anesthesia care

Ê A challenging discipline requiring 
the ability to work independently

Ê Beyond increased salary: 
KU graduates enjoy a high rate of job 
satisfaction in a field in high demand 
across the state

See program details at:
na.kumc.edu

Accredited by Council on Accreditation and Kansas 
State Board of Nursing. KU is an AA/EO/Title IX 

Institution. Paid for by KU.

Announcing Career 
Opportunities You’ve 

Been Waiting For!
Apply online at: jobs.corecivic.com

Leavenworth Detention Center
100 Highway Terrace, Leavenworth, KS 66048

Now Hiring:
LPN’s, (Full-Time — Night Shift, Part-Time & PRN)

Pay Increase Based on Experience and Shift Differential Offered!

To learn more, please contact:
Cyndy McClimate - Medical Recruiter, 615-263-3148

Apply online at jobs.corecivic.com
CoreCivic is a Drug Free Workplace & EOE - M/F/Vets/Disabled.

The Pratt Community College Nursing Programs offer both a 
Practical Nursing (PN-LPN) Certificate and an Associate in Applied 

Science in Nursing Degree (ADN-RN) through on campus courses 
located in Pratt and Winfield, Kansas and distance education.

We are seeking qualified applicants for the following positions:

ASSOCIATE DEGREE NURSING INSTRUCTOR
 – Full-time in Pratt

For full consideration, send completed PCC employment application, resume and 
copies of transcripts to Personnel Director, Pratt Community College, 

348 NE S.R. 61, Pratt, KS 67124, or email to HR@prattcc.edu. Visit our website 
www.prattcc.edu to apply online or download application. AA/EOE

Review of applications will begin immediately and continue until positions are filled.

ASSOCIATE DEGREE NURSING and/or PRACTICAL NURSING INSTRUCTOR 
– Full-time in Winfield

QUALIFICATIONS:
• MSN required (BSN with academic progress toward this requirement 

may be considered under special circumstances).
• Kansas RN license and CPR certification required

Join our award-winning team!
• Competitive Pay
• Paid Time Off
• 401(k) Retirement Plan
• Group Medical/Dental/Life Insurance
• Scholarship program

 
www.WesleyTowers.com/applyonline
Call 620-663-9175 for additional information

Wesley Towers in Hutchinson 
is now hiring for RN’s.
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July 19-20, 2019; 9:00am-6:00pm both days, Kansas 
City, MO
 Foundations of Healing Touch. Spon: Unity Southeast, 

3421 E. Meyer Blvd., Kansas City, MO 64132. Contact: 
Tamara Payne, 913-481-2667. Fac: Tamara Payne. Aud: 
Holistic Nursing. Nurturing energy therapy/hands-on 
healing for health care professionals and persons committed 
to healing. This program has been approved by California 
Board of Registered Nursing Provider CEP15275. Fee: $399. 
Reg. by: July 15, 2019. Contact Hours: 18 CE.

September 13, 2019; 8:00 am-4:00pm, Wichita,KS
 34th Annual Townsend Cardiovascular Nursing 

Symposium. Spon: Wesley Medical Center, 550 N. Hillside, 
Wichita, KS 67214. Contact: Diane Braitsch, BSN, RN, 316-
962-3381. Fac: Anna Mall, BS, RN, CCRN; Thomas A. 
VanDruff, MS, ACNP-BC; Venkata Boppana, MD, FACC, 
RPVI. Aud: RN, LPN, Respiratory Care & EMS. The topics 
for the Symposium include: Cardiology Update 2019, 
Rhythm, Rate, Volume Drugs, Devices: Management of the 
Critically Ill Patient in Shock, Cardio-Oncology: Unseen side 
effects of Cancer Treatment, Direct Oral Anticoagulants-
Newest Therapies in the Prevention and Management 
of Thromboembolism, Coronary Angiography and 
Intervention: Behind closed doors. This program has 
been approved by Wesley Medical Center, an approved 
provider of CNE by the Kansas State Board of Nursing. This 
symposium is approved for 7.5 contact hours applicable 
for RN or LPN relicensure, Kansas State Board of Nursing 
provider number: LT: 0085 - 0327. Fee: Call for brochure. 
Reg. by: N/A. Contact Hours: 7.5.

Weight Management Strategies: A Holistic Approach. 
Spon: Professional Continuing Education, Inc., PO Box 8528, 
Prairie Village, KS 66208. Contact: Ruthanne Schroeder at 
Ruthanne@healthcare-pce.com, 913-341-5627. Fac: Sue 
Popkess-Vawter, PhD, RN. Aud: All levels of nursing. You will 
learn new strategies for making lifestyle changes that promote 
healthy weight by developing a daily plan using the cognitive 
restructuring strategies, Eat for Hunger, Exercise for Life and 
Esteem for Self. Professional Continuing Education, Inc., is 
approved as a provider of CNE by the Kansas State Board of 
Nursing. This course offering is approved for contact hours 
applicable for APRN, RN, or LPN relicensure. Kansas State 
Board of Nursing provider number: LT0053-0949. Fee: $80.00. 
Contact Hours: 7.5.

The Pathway of Grief: Terminal Diagnoses Through 
Bereavement. Spon: Professional Continuing Education, Inc., 
PO Box 8528, Prairie Village, KS 66208, www.healthcare-pce.
com. Contact: Ruthanne Schroeder at Ruthanne@healthcare-
pce.com, 913-341-5627. Fac: Jody Gyulay, PhD, L.C.S.W., RN. 
Aud: All levels of nursing. This course will identify the normal 
grief process from diagnosis through bereavement for the 
patient, family and care givers. You will see the dying process as 
a complex journey for both the patient and the family, and you 
will learn ways to allay their pain and suffering while bringing 
calm to the dying patient and family. Professional Continuing 
Education, Inc., is approved as a provider of CNE by the Kansas 
State Board of Nursing. This course offering is approved for 
contact hours applicable for APRN, RN, or LPN relicensure. 
Kansas State Board of Nursing provider number: LT0053-0949. 
Fee: $100.00. Contact Hours: 10.0.

HOME STUDY

CONTINUING NURSING 
EDUCATION OFFERINGS

About Time: Getting the Right Things Done. Spon: 
Professional Continuing Education, Inc., PO Box 8528, Prairie 
Village, KS 66208, www.healthcare-pce.com. Contact: 
Ruthanne Schroeder at Ruthanne@healthcare-pce.com, 913-
341-5627. Fac: Judy Zinn, L.M.S.W., C.H.W.C. Aud: All levels 
of nursing. Time is our most precious resource, this course will 
provide strategies needed to manage your time effectively and 
wisely. Professional Continuing Education, Inc., is approved as 
a provider of CNE by the Kansas State Board of Nursing. This 
course offering is approved for contact hours applicable for 
APRN, RN, or LPN relicensure. Kansas State Board of Nursing 
provider number: LT0053-0949. Fee: $45.00. Contact Hours: 
4.0.

The Truth About Antacids. Spon: Professional Continuing 
Education, Inc., PO Box 8528, Prairie Village, KS 66208, 
www.healthcare-pce.com. Contact: Ruthanne Schroeder at 
Ruthanne@healthcare-pce.com, 913-341-5627. Fac: Lisa 
Everett Anderson, RPh., FACA, CCN. Aud: All levels of nursing. 
Learn the truth about one of the most common complaints, 
acid reflux or GERD, and what is the correct course of action to 
get permanent relief. Professional Continuing Education, Inc., 
is approved as a provider of CNE by the Kansas State Board 
of Nursing. This course offering is approved for contact hours 
applicable for APRN, RN, or LPN relicensure. Kansas State 
Board of Nursing provider number: LT0053-0949. Fee: $15.00. 
Contact Hours: 1.0.

Assertiveness: New Perspectives. Spon: Professional 
Continuing Education, Inc., PO Box 8528, Prairie Village, 
KS 66208, www.healthcare-pce.com. Contact: Ruthanne 
Schroeder at Ruthanne@healthcare-pce.com, 913-341-5627. 
Fac: Judy Zinn, L.M.S.W., C.H.W.C. Aud: All levels of nursing. 
This course will provide strategies needed to assertively manage 
challenging communication issues with patients, physicians and 
other members of the health care treatment team. Professional 
Continuing Education, Inc., is approved as a provider of CNE 
by the Kansas State Board of Nursing. This course offering is 
approved for contact hours applicable for APRN, RN, or LPN 
relicensure. Kansas State Board of Nursing provider number: 
LT0053-0949. Fee: $40.00. Contact Hours: 3.3.

Patient Compliance: A New Look. Spon: Professional 
Continuing Education, Inc., PO Box 8528, Prairie Village, 
KS 66208, www.healthcare-pce.com. Contact: Ruthanne 
Schroeder at Ruthanne@healthcare-pce.com, 913-341-5627. 
Fac: Judy Zinn, L.M.S.W., C.H.W.C. Aud: All levels of nursing. 

STATEWIDE

Registered nurse who is responsible for the day-to-day organization and direction of the 
Pre/Post Operative and Imaging Units. Evaluates the quality of nursing care rendered to 

all patients undergoing surgical intervention. 
Ability to communicate and work with physician surgeons is necessary. 

Three to five years critical care experience, knowledge in orthopedics and general surgery as well 
as management experience is required. BLS and ACLS experience required. 

Full-time, salaried position.

Applicants must have at least one year circulating experience and some scrubbing 
experience in hospital or surgery facility setting with emphasis in orthopedic cases. 

Position requires BLS certification and ACLS certification preferred. 

Apply on line by visiting our website: www.ksrc.org
Send resume or apply in person: 

Human Resources, Kansas Surgery & Recovery Center 2770 N. Webb Road, 
Wichita, KS 67226 316-634-0090 or FAX: 316-634-0005

We are a surgical specialty 
hospital and have the 

following positions available:

EOE
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This course will provide information needed to prevent and 
manage non-compliant patient behavior. Effective patient 
teaching tools will be shown to enhance patient compliance 
and foster a working relationship between patients and 
providers. Professional Continuing Education, Inc., is approved 
as a provider of CNE by the Kansas State Board of Nursing. 
This course offering is approved for contact hours applicable for 
APRN, RN, or LPN relicensure. Kansas State Board of Nursing 
provider number: LT0053-0949. Fee: $65.00. Contact Hours: 
5.4.

Conflict Management: Skills for Uncertain Times. Spon: 
Professional Continuing Education, Inc., PO Box 8528, Prairie 
Village, KS 66208, www.healthcare-pce.com. Contact: 
Ruthanne Schroeder at Ruthanne@healthcare-pce.com, 913-
341-5627. Fac: Judy Zinn, L.M.S.W., C.H.W.C. Aud: All levels 
of nursing. This course will provide skills needed to manage 
conflict with patients, physicians and allied health professionals. 
Professional Continuing Education, Inc., is approved as a 
provider of CNE by the Kansas State Board of Nursing. This 
course offering is approved for contact hours applicable for 
APRN, RN, or LPN relicensure. Kansas State Board of Nursing 
provider number: LT0053-0949. Fee: $65.00. Contact Hours: 
5.5.

The Art of Self-Health. Spon: Professional Continuing 
Education, Inc., PO Box 8528, Prairie Village, KS 66208, 
www.healthcare-pce.com. Contact: Ruthanne Schroeder at 
Ruthanne@healthcare-pce.com, 913-341-5627. Fac: Carol 
LaRue, OTR/L. Aud: All levels of nursing. This unique course will 
help you expand personally and professionally, you will increase 
your knowledge and awareness of the imbalances of illness 
and disease while learning practical applications and activities 
to nurture the seven dimensions of well being and recognize 

CONTINUING NURSING 
EDUCATION OFFERINGS

the connection between mind, body and spirit. This course 
is available on-line or by textbook. Professional Continuing 
Education, Inc., is approved as a provider of CNE by the Kansas 
State Board of Nursing. This course offering is approved for 
contact hours applicable for APRN, RN, or LPN relicensure. 
Kansas State Board of Nursing provider number: LT0053-0949. 
Fee: $65.00. Contact Hours: 6.0.

Superachievers and Coping Strategies. Spon: Professional 
Continuing Education, Inc., PO Box 8528, Prairie Village, 
KS 66208, www.healthcare-pce.com. Contact: Ruthanne 
Schroeder at Ruthanne@healthcare-pce.com, 913-341-
5627. Fac: Judy Zinn, L.M.S.W., C.H.W.C. Aud: All levels of 
nursing. This course will provide strategies needed to manage 
professional responsibilities without suffering the debilitating 
effects of perfectionism. Professional Continuing Education, 
Inc., is approved as a provider of CNE by the Kansas State 
Board of Nursing. This course offering is approved for contact 
hours applicable for APRN, RN, or LPN relicensure. Kansas State 
Board of Nursing provider number: LT0053-0949. Fee: $35.00.  
Contact Hours: 2.4.

Tick-Borne Diseases in the United States. Spon: Professional 
Continuing Education, Inc., PO Box 8528, Prairie Village, 
KS 66208, www.healthcare-pce.com. Contact: Ruthanne 
Schroeder at Ruthanne@healthcare-pce.com, 913-341-5627. 
Fac: Christine Kerns, BA, RN. The incidence of Tick-Borne 
Disease has skyrocketed, learn the reasons for this increase and 
the identifying signs and symptoms and treatment approaches. 
Professional Continuing Education, Inc., is approved as a 
provider of CNE by the Kansas State Board of Nursing. This 
course offering is approved for contact hours applicable for 
APRN, RN, or LPN relicensure. Kansas State Board of Nursing 
provider number: LT0053-0949. Fee: $25.00. Contact Hours: 
2.0.

2019 Board 
Meetings

• June 10, 11 & 12
• September 9, 10 & 11
• December 9,10 & 11

BOARD MEETING  
SCHEDULE

The Forum at Overland Park, a premiere nursing facility 
in OP Kansas, has a great opportunity: 

Registered Nurse • Licensed Practical Nurse
Awesome Place to Work!!! • Great Differential Pay

The Forum at Overland Park is a 5 Star Senior Living facility, 
part of a growing company with centers across the country. 

We offer competitive salaries and attractive benefits.

Apply online at careers.fivestarseniorliving.com
or apply in person or by email at:

The Forum at Overland Park
3501 W. 95th St., OP, KS 66206 or TStout@5ssl.com

http://www.lmh.org/careers
mailto:learn%40tabor.edu?subject=
http://tabor.edu/online


http://www.ccneaccreditation.org
http://wichita.edu/nursing
http://wesleymc.com/rncareers
http://wesleymc.com/rncareers

