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Beth Flott, Ed.D, RN

On Saturday, March 30th, 2019, the NNA
Region 4 MIG hosted a Student Nurse Collaborative
event at Nebraska Methodist College. This event
was designed to bring together students from
all Omaha metro nursing education campuses
participating in Student Nurses’ Association
groups to share what each group is doing on their
respective campuses including projects, activities,
recruitment, fundraising, and philanthropy events.
In addition, the event also provided information
to students, particularly those nearing graduation,
to consider joining their respective state nursing
association and the ANA by discussing the
importance of joining and participating in
these organizations. Approximately 40 student
representatives along with the faculty advisors
from seven colleges of nursing in the Omaha
metro area were in attendance. This included
representatives from Clarkson College, UNMC –
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Omaha College of Nursing, Creighton University,
Metropolitan Community College, College of Saint
Mary, Nebraska Methodist College, and Midland
University.
The event included presentations from
Douglas Haas, NNA President, and Liz Raabe, RN,
BSN, who discussed their current nursing roles
and the importance of becoming involved in
professional organizations. In addition, a student
representative from each college participated in
a panel presentation to share information about
projects and recruitment events going on at each
campus. The event was well received, and plans are
to continue to expand and grow this event in the
future for more students.
We would like to thank Douglass Haas and
Liz Raabe for speaking at the event, Nebraska
Methodist College for letting us utilize the space
to host the event, and all of the faculty advisors at
the area colleges for planning and organizing this
event.
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Social Media and Nursing: Where to Draw
the Line with Professionalism

Brodi Willard, BSN, RN
NNA Board Secretary
In today’s society, social media is at everyone’s
fingertips via a smartphone or iPad. The average
adult spent around 3 hours 35 minutes a day on their
phone in 2018 and phone screen time is expected to
surpass television watching time in 2019 (Wurmser,
2018). Nurses are held to the highest standard in
their jobs and profession. Social media can be used
to discuss best practices or evidence-based care with
another hospital elsewhere. Nurses can also belong
to different forums such as the American Nurses
Association Community forum where they can discuss
topics such as staffing or burnout. It is important to
stress to nurses that social media is not a place to vent
about your job or how you feel regarding caring for
certain patients. It is also not a place to discuss your
ethical views, such as whether or not people should
be vaccinated. A nurse in a Texas hospital was fired
for posting about a child who had the measles and
how tough it was to watch the disease progress. The
nurse never meant any harm but was subsequently
fired for what the hospital considered a HIPAA
violation because measles cases were so rare, and
someone may have been able to figure out who the
child was (HIPAA Journal, 2018).
Don’t get me wrong, social media can be used
for good purposes. As nurses, we just need to
understand that we are professionally bound to
protect our patients and their families from harm.

RNs/LPNs

Many shifts available.
Includes shift differential!
Along with a great team of skilled professionals, Linden Court offers
excellent benefits, an exceptional work environment and the
opportunity to learn and grow.
Jessica Bertschinger • jbertschinger@vhsmail.com
4000 W. Philip Ave, North Platte, NE 69101
For more information about Linden Court visit:

www.lindencourt.com

These posts, even after they have been deleted can
be found and are detrimental to our careers. Nurses
also cannot forget about posting negative comments
about their workplace or coworkers. These posts
can be considered a form of harassment or slander.
It ultimately comes down to how and what you post
online. If you are questioning yourself if the post
may be harmful to your career, it most likely is not
something you want to post. If a nurse is really having
an issue with something that they are experiencing
at work, they need to go talk to a supervisor so the
matter can get settled. Sometimes people seem to
think that it is easier to rant about something on
places like Facebook or Twitter so others can read
the comments. It is also not a good idea to post any
comments or pictures that involve alcohol or partying.
These pictures can be considered unprofessional and
can be reported to the state board. Court rulings have
supported disciplinary actions by board of nursing
against nurses for unprofessional behavior in their
personal lives (Balestra, 2018). You never know who
is going to read or share your post. Posts get shared
hundreds or thousands of times a day. If a nurse
started a social media account before nursing school,
it may be a good idea to delete it and start a new one.
No one wants to get in trouble for something they
posted when they were a teenager. It is important
to remember the American Nurses Association has
written the nursing code of ethics which should be
followed at both your employment and your personal
life. I’m not saying that a nurse cannot go out and
have fun with friends, but I am saying that a nurse
needs to be mindful and cognizant of what they are
being tagged in or posting on social media.
References
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NNA’s Official Publication:
The Nebraska Nurse is the official publication of the
Nebraska Nurses Association (NNA) (a constituent member
of the American Nurses Association), published quarterly
every March, June, September and December. The NNA
provides education, networking opportunities, publications
and other products and services to its members and
extends its mission to all nurses in Nebraska.
Phone: (888) 885–7025
You can leave a message at any time!
Email: Director@NebraskaNurses.org
Web site: www.NebraskaNurses.org
Mail: c/o Midwest Multistate Division
3340 American Avenue, Suite F
Jefferson City, MO 65109
Questions about your nursing license?
Contact the Nebraska Board of Nursing at:
(402) 471–4376. The NBON is part of the Nebraska Health
and Human Services System Regulation and Licensure.
Questions about stories in the Nebraska Nurse?
Contact: NNA.
This newsletter is a service of the Nebraska Nurses
Association and your receipt of it does not mean
you are automatically a member. Your membership
in support of this work is encouraged; please visit
www.nebraskanurses.org.

Writer’s Guidelines:

Any topic related to nursing will be considered for
publication in the Nebraska Nurse.
Although authors are not required to be members of
NNA, when space is limited, preference will be given to NNA
members.
Photos are welcomed, digital is preferred. The NNA assumes
no responsibility for lost or damaged photos.
Submitted material is due by the 2nd of the month in
January, April, July and October of each year.
You may submit your material in the following ways:
Prepare as a Word document and attach it to an e–mail sent
to director@nebraskanurses.org.
For advertising rates and information, please contact
Arthur L. Davis Publishing Agency, Inc., 517 Washington
Street, PO Box 216, Cedar Falls, Iowa 50613, (800) 626–4081,
sales@aldpub.com. NNA and the Arthur L. Davis Publishing
Agency, Inc. reserve the right to reject any advertisement.
Responsibility for errors in advertising is limited to corrections
in the next issue or refund of price of advertisement.
Acceptance of advertising does not imply endorsement
or approval by the Nebraska Nurses Association of products
advertised, the advertisers, or the claims made. Rejection
of an advertisement does not imply a product offered for
advertising is without merit, or that the manufacturer lacks
integrity, or that this association disapproves of the product
or its use. NNA and the Arthur L. Davis Publishing Agency,
Inc. shall not be held liable for any consequences resulting
from purchase or use of an advertiser’s product. Articles
appearing in this publication express the opinions of the
authors; they do not necessarily reflect views of the staff,
board, or membership of NNA or those of the national or
local associations.
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Nebraska STRONG
Linda Stones, NNA PAC Chair
The Political Action Committee focuses on elections. We work to educate the nurse
voters on the position candidates have on topics important to nurses. We also provide
support to incumbents that are running for re-election. This support can come in the
form of financial assistance or more active participation, such as engagement in reelection campaign activity.
Since the 2018 elections have passed and we await the 2020 elections, it has given
me a chance to pause and reflect. This Spring has brought incredible hardship to our
state. The amount of flooding has been incredible. It has caused loss of life, loss of
livelihood, loss of homes and significant damage to the infrastructure of our state.
In the midst of the hardships, I see the core of strength. A resolve that despite the
hardships, that we will overcome. We will work to regain our communities, to rebuild
better than before. It is about neighbor helping neighbor. Working together for a
common cause.
I reflect on the work that we have been doing as a Nursing Association, building
unity and working together to create a better tomorrow. There are many things that
need our attention. We have a projected nursing shortage. We have health systems
that are fragmented. Some of our rural areas are significantly underserved. As a society
we spend more time and energy focused on recovery from illness versus wellness
and prevention. We hear stories of incivility between nurses. A lot of inefficient
infrastructure, ineffective processes and failure to use our resources adequately.
Then I consider that there are over 28,000 registered nurses in Nebraska, over three
million in the United States. I think about how the community has rated us as the most
trusted profession for the 17th consecutive year. The majority of us are well educated,
having a minimum of a Bachelor degree, and more and more holding advanced
degrees in nursing or other fields. Then I think about Nebraska Strong. The same
resolve and strong character that is helping this state recover from this flood disaster,
is present in the nurses in Nebraska. As a matter of fact, I personally know of many
nurses helping with the flood recovery. What if we can take some of that resolve and
strength and come together to improve nursing profession and healthcare in our state?
I can see great potential of nurses coming together to work on issues. The Nebraska
Nurses Association, under the leadership of President Douglass Haas and President

Membership Assembly
Linda Stones, Nebraska Nurses Associate Elected Delegate
In June, I will be traveling to Washington DC to represent the Nebraska Nurses
Association at the annual American Nurses Association Membership Assembly.
I am so honored to represent the nurses of Nebraska at this event. It is a great
opportunity to network with nurses from all over the United States and the US
territories. It is an opportunity to talk about issues nurses are having in other areas,
learn from each other and share ideas to make nursing and the nursing profession
stronger.
At the time of the submission deadline, I am not aware of the specific topics
that will be discussed but I believe that we will be talking about the pricing pilot
that Nebraska has had the chance to participate in. I believe that the pricing pilot
has been good for Nebraska and will benefit the organization as a whole. It will
be great to see the data on the pilot and engage in dialogue about the future
of the program. I believe that the other topic that will be discussed will be the
current policy that ANA has on endorsing Presidential candidates. The current
policy requires ANA to endorse a Presidential candidate. Many times there are
no perfect candidates, and many times, the candidates have both strong pros as
well as strong cons. With about three million nurses in the United States, and 28
thousand nurses in Nebraska, endorsing a single candidate will not represent the
entire membership and in many cases can alienate some of our members. I plan to
listen to all of the feedback on this issue but believe that a policy change that does
not require ANA to endorse a candidate, is a decision that will support not only
ANA but will support NNA.
ANA will again be sponsoring a Hill Day, the day prior to Membership
Assembly. I will again take advantage of this opportunity to go to Capital Hill and
meet with the Nebraska Senators and Representatives. I am hopeful that they will
be able to meet and talk about nursing issues in Nebraska. A presence in their
offices in Washington DC, helps to put a face to nursing and educates them and
their staff on issues that are important to nurses. I know ANA has been working
to pass a Safe Staffing bill as well as asking our representatives to work toward
reducing gun violence. I suspect that there will also be opportunities to talk about
violence that nurses experience in the line of work as well as the opioid crisis. It
would not feel right to go to DC and not spend time at the Capital representing
Nebraska nurses.
I just want to say thank you again for electing me to represent Nebraska. I
take this responsibility seriously and will do my best to represent the hardworking
nurses in Nebraska. I would also like to say thank you to my employer, Bryan
Health, and my direct supervisor, Lisa Vail, VP of Patient Care/CNO, for allowing
me time away from my position to attend this event.
Watch for an article in the Fall issue giving you a run down on the events of
Membership Assembly and my time on Capital Hill. If you have questions or
comments, please feel free to reach out to me at lstonesrn@gmail.com.

Elect Dr. Kari Wade, can help bring us together to make improvements in our
profession. If we work together, we can find creative solutions to the nursing shortage
– how do we work to the fullest extent of our training? How do we create systems so
that we eliminate waste and focus on the issues that will have an impact? What are
you doing to contribute to a strong Nebraska? What are you doing to contribute to a
healthy Nebraska? Together we can make an impact and improve our state. Together
we can create a brighter future. Together we can improve working conditions. Please
consider joining the Nebraska Nurses Association, together we are Nebraska Strong!
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President’s Column
Douglass Haas, MSN, APRN-NP, FNP-BC,
AGACNP-BC, CCRN-CMC
Nebraska Nurses, we have entered that lovely
Nebraska season where we are blessed to be able
to switch our car system from heat or defrost to A/C,
every single day. I laugh at this phenomenon but am
still proud to be a Nurse in Nebraska. The enigma that
is Nebraska weather also makes my heart pour out to all
those affected by the flooding this Spring, and I couldn’t
have come up with a better term for the immediate
support as described by #NebraskaStrong. I have seen
and heard so many touching stories, and the ones that
resonate the loudest are those that show nursing is not
only performed between the times of clock in and clock
out. There are amazing stories about nurses helping
and also being helped. Thank you to all for the support,
teamwork, and dedication to Nebraskans.
For this issue of the Nebraska Nurse, I wanted to
focus my time on the idea of “Value Added” and how
it affects our lives. Eating and drinking are basic human

requirements, yet we can make choices about how to
satisfy those requirements. Many would agree that the
basic needs could be fulfilled with tap water (or black
coffee in my case) and a basic turkey sandwich. Yet, I
choose to upgrade to a Starbucks macchiato and a
Turkey Bacon Bravo from Panera. I find that these items
are worth the extra charge incurred. I enjoy the value it
adds to my life-great taste, excellent service, and I don’t
have to make it myself. So, my thoughts now turn to
our professional nursing organization, and why only
about 4% of Nebraska Registered Nurses are a part
of the Nebraska Nurses Association. Is there no value
added to your professional practice with the $15/month
investment? Is the price point still too high in relation
to the free CE options, discounts on certification, and
group discounts on insurance, hotels, and travel? Is
$15/month too much to pay for the scope of practice
assurance and maintenance of the work of nursing at
the state and national policy level? I think back to our
Nurses Day at the Legislature. We had over 500 voices
in the room, all focused on the outstanding profession

that is nursing. Every year the
event has grown in size, and
every year we showcase the
work of the Nebraska Nurses
Association in collaboration
with the Unicameral. Just
like the upgraded cost of my
Douglass Haas
coffee and sandwich, I feel
that the cost of my professional nursing membership is
minimal in comparison to the value that it adds to my
professional and personal life.
I ask that each of you reading this consider where
you upgrade in your life due to the value added. If you
are unsure about how your monthly financial support
to the Nebraska Nurses Association can generate
added value, please reach out to me at nnapresident@
nebraskanurses.org or message me on any of our social
media platforms. I want to discuss this organization
with every nurse in the state, and I want to find a way
to make sure that the Nebraska Nurses Association is of
value to every nurse in Nebraska.

NNA MIG Reports
Region 1 MIG Report
The Region 1 MIG held a meeting at the Steel Grill
in April to discuss upcoming projects including: 2019
RN Day event, LARC updates, back to school picnic,
5K run, fall NNA convention. Financial assistance was
provided to the local SNA students attending their
national convention in April in Salt Lake.

Omaha Metro Area MIG Recognizes
Local Student Leaders…and More to Come

Anna Mackevicius, BSN, RN, PMP
Chair, Omaha Metro Area Mutual Interest Group

There is so much going on in the Omaha Metro
Area Mutual Interest Group of the Nebraska Nurses
Association this year – something for every nurse in
the area! All area nurses are welcome; you do not
need be a NNA member but, of course, we hope
you consider becoming one. Here’s what the Omaha
Metro MIG is planning and some words on one event
that was already held.
Student Leaders Recognition
On March 30, the Nebraska Nurses Association
recognized a group of local student nurses who serve
as members of the executive board for their campus
Student Nurses Association as a thank you for their
service to the profession. This event, organized
by Omaha MIG member and Creighton University
Assistant Professor Beth Flott EdD RN, recognized 40
future nursing leaders nominated by faculty. It was
held on Saturday, March 30, at Nebraska Methodist
College.

Full-Time Licensed Registered Nurse
LPN Part-Time and PRN
Do you enjoy working independently? Are
you committed to providing safe, high-quality
healthcare services to patients in their places
of residence? Where you’re not just a patient you’re family.
You too can enjoy the flexibility that only Home
Health can provide! Physmed Home Healthcare
is seeking a Registered Nurse for our Home
Health and Chronic Disease Management
program. As a Home Health Nurse, you will be
responsible for coordinating and providing
high-quality, multidisciplinary skilled health
services in a home setting to patients. You will
also have the opportunity to provide care and
other skilled care needs to high-tech patients
in the community. PhysMed is dedicated to
providing excellent, home based healthcare with
compassion and respect while helping to achieve
the highest degree of recovery, comfort and
independence for every patient.

APPLY NOW

physmedinc.com
serenecareomaha.com

Celebrate Nursing! and Positive Image of
Nursing Breakfast

SOUTH DAKOTA
HUMAN SERVICES CENTER
Yankton, SD
NURSES
$3,200 HIRING INCENTIVE-NEW GRADS ELIGIBLE!
The SD Human Services Center, a 277-bed inpatient psychiatric
and chemical dependency treatment facility, is seeking full and
part-time RN’s. Positions will participate with interdisciplinary
team to provide medical and psychiatric treatment for acute,
psychiatric rehabilitation, geriatric and adolescent patients.
HSC offers an excellent benefits package (for full and part-time
positions) that includes 3 weeks paid vacation, 10 paid holidays
per year, employer-paid health insurance for employee, fullymatched retirement plan and more! Salary is $23.18-$26.73 per
hour plus $1.00 per hour shift pay for evening shift and $1.50
per hour for night shift and $1.00 per hour for Geriatrics plus
$1.50 per hour weekend pay. To apply go to
http://bhr.sd.gov/workforus. Job ID #11822 or #11823.
For more information contact the HR office at 605-668-3118.

This annual event (that is quickly approaching its
40th year!) is scheduled on Saturday, April 27, from
9:00 - 11:30am at the Scott Conference Center in
Omaha. Our guest speaker is Brenda Bergman Evans,
a recent inductee to the NNA Hall of Fame. We are
expecting another great turnout this year and hope
to set a new record of honorees! See the event page
of the NNA website (www.NebraskaNurses.org) for
nomination and registration details.
Omaha Metro Area Nurses MIG Fun Run/Walk
The second annual Omaha Metro Area Nurses MIG
Fun Run/Walk is scheduled for Saturday, September 7,
2019. The Run/Walk will be held at Zorinsky Park in
Omaha. Come join us – organize a group or bring the
family – for a fun, healthy activity that visibly promotes
nursing and healthy living! Participants do not need to
be a nurse or a NNA member. T-shirts and prizes are
available. Look for more details in July/August on the
NNA website or the Nebraska Nurse.
Annual Dinner
The last event for 2019 is the Annual Dinner
scheduled for November 20 at Jack and Mary’s
Restaurant in Omaha. Save the date and join us for an
evening of networking and a little education! More to
come on this event.
Finally, Happy Nurses Week to everyone! I am
honored to be a member of our well respected
and trusted profession. Feel free to contact me
at annamackevicius@gmail.com if you have any
questions about the Omaha Metro MIG events or
membership to NNA.

SAVE the DATE!
Sixth Annual
ANNA Platte River Chapter #324

ANNA Platte River Chapter #324

Distance Learning Education Day
August 6, 2019

As a member you will receive Educational
Resources, Career – building opportunities,
Networking and Leadership Development

To register go to

https://annaplatteriverchapter324.nursingnetwork.com

To become a member go to annanurse.org

For more information, email jen.walker@dciinc.org
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2019 Nurses Day at the Legislature at MAX Capacity!
The Nebraska Nurses Association was so pleased to have a full house
this year on February 28th, 2019. This event has always been a popular
one, but this year the Cornhusker Hotel was busting at the seams with 575
total attendees. Of these attendees, we were honored to have 330 nursing
students as well as 35 Nebraska Senators and Staff. The day began with
opening remarks by NNA President, Douglass Haas, as well as past state
director, Nikole Sullivan on the vital work of the NNA in the legislative arena.
Ann Oertwich, Ph.D., RN is the Executive Director of the Nebraska Board
of Nursing, and she shared an update with the attendees about the APRN
Consensus Model and the steps needed to adopt it in Nebraska. Next, Dr.
Allan Jenkins, Ph.D. and Professor of Accounting and Finance and the
University of Nebraska Kearney shared some insights into the economics of
healthcare expansion. He shared how he believes that nurses are the best
prepared and well situated to make the most impact on the bottom line of
healthcare.
The room full of attendees were very honored to have a guest appearance
by Nebraska Governor, Pete Ricketts, and to have him share updates about
his vision for the state. Finally, the event ended with a Legislative Update
by the immediate past chair and current chair of the NNA’s Legislative,
Advocacy, and Representation Committee, Rita Weber and Niki Eisenmann.
Updates were provided about the current 2019 legislation that NNA
is actively monitoring as well as offering testimony. After the update,
attendees enjoyed a social lunch with their senators followed by tours and
hearing at the Unicameral. Thank you to the sponsors and vendors of the
event, and a giant thank you to our planning committee: Anna Mackevicius
(Chair), Sara Fry, Douglass Haas, Linda Jensen, Carole Lainof, Sue Rohlfs,
Megan Rokusek, Linda Stones, Nikole Sullivan, Carol Walker, Rita Weber, and
Don Wesley.

Ann Oertwich,
PhD, RN

Dr. Allan Jenkins

Nikole Sullivan, Governor
Pete Ricketts, and NNA President
Douglass Haas

Nebraska Governor
Pete Ricketts

Past NNA President Anna
Mackevicius and Current NNA
President Douglass Haas

UNMC Kearney Students and Faculty
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NNA State Director
This years Nurse’s Week - 4 million reasons
to celebrate is truly a reflection of how far our
profession has come. How proud I am to be a nurse,
a member of the most trusted profession. How proud
I am of the contributions and positive impact of
America’s 4 million registered nurses. It is an important
reminder that we as nurses have the power to improve
healthcare. What we have to say and our expertise,
makes a difference. When nurses speak, people
listen. When we band together we are unstoppable.
As a reflection on Nurse’s Week and the strength we
have together, I would like to share two stories about
nurses that had a large impact on our profession, our
nation, and overall health politics.
Clara Barton, renowned for founding the
American Red Cross. She began her career as a
nurse in the Civil War, assisting injured men on
the battlefield. She became known as the Angel of the battlefield. Clara also

e s t ablishe d the O f f ice
of
Correspondence
with
Friends of the Missing Men
of the United States Army in
which she and her assistants
searched for the missing
Nikole Sullivan
prisoners of war. She was
able to successfully identify
over 22,000 missing men. This translated to a tracing
service established by the Red Cross years later. After
the war she sought rest in Switzerland. This is where
she learned of the Geneva Red Cross. She returned to
the US and tirelessly lobbied for the adoption of the
Treaty of Geneva, in 1882, President Arthur approved
the Treaty and the American Red Cross was formed.
Today the Red Cross relies on over 22,000 nurses
and other health care professionals to carry out their
mission and aspire to turn compassion into action.
Another early nursing pioneer, Dorothea Dix is well known as a crusader of
patient advocacy of those suffering from mental illness. Dix investigated the
living condition’s of the mentally ill in Massachusetts and several other states. She
encountered atrocious violations of human rights. Dix reported her findings to the
legislature, and through vigorous lobbying at the state level and the US Congress,
she was able to drastically improve healthcare for the mentally ill. She established
new institutions for the mentally ill, separate from prisons, and provided education
and increasing awareness of mental illness. Dix has helped shape the specialty of
psychiatric nursing.
Today, we continue to improve healthcare by advocating for our patients and
our profession at the bedside and in legislation. Policy plays an important role in
the healthcare of our state. In June, Omaha will be hosting the Midwest Regional
Health Policy Conference. This inaugural event provides an opportunity for all
nurses in the Midwest to discover the policy process and collaborate with other
nurses in our region. Attending allows you to:
• Learn common health policy issues impacting nursing practice
• Network with policy experts and advocates
• Discover how you can make an impact
4 million reasons to celebrate. In Nebraska, we have over 36,000 reasons.
As nurses we need to continue to be pioneers in our profession, to advocate
for the healthcare of our patients, our friends and our families. I encourage you
to pay attention to the polices that are affecting the healthcare of Nebraskans
and contribute by taking action. We may not be another Dorothea Dix or
Clara Barton, but individually we all make a difference. Collectively, we will
change the world.
For more information and to register for the Midwest Regional Health Policy
Conference visit the NNA website www.nebraskanurses.org, and download
our app.
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Excellent Nurse
Opportunity!
Facility Surveyor RN

Nurse Surveyors play an integral role, through regular and unscheduled
surveys at health care facilities throughout Nebraska, in assuring safety
for Nebraskans who access health care services.
The State of Nebraska is looking for nurses to join our survey teams. For
more information about job opportunities, duties, qualifications and
how to apply for a Nursing Services Surveyor Consultant (RNs) or a Health
Facilities Surveyor Consultant (RNs or LPNs) position, please visit DHHS.
NE.GOV - and click on “Nebraska DHHS jobs” to find current openings.
EEO/VET
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2019 Legislative Session: Long and Looking at Many Issues –
LARC Has Been Active
Rita Weber, R.N., M.S.N.
Past Chair Legislative Advocacy and Representation Committee
The 2019 Legislative session has been very active and your representatives from
NNA have been actively involved with monitoring those issues that will impact
priority areas from our Legislative Platform such as RN scope of practice in all
environments, patient safety and quality of care in all settings. This is the long 90day session starting on January 9th and ending on June 6th.
First, let me review some of the legislation that has been introduced, such as,
LB29, which amends the Uniform Credentialing Act to establish provider-patient
relationships through telehealth without the requirement for an initial face-to-face
visit. It will provide certainty and stability to telehealth providers, which includes
nurses, by clarifying that current telehealth practices are supported by Nebraska
law and regulations.
We have also supported a variety of bills that would create a safer environment
on the roads of Nebraska. LB 39 would mandate seatbelt use and change
nonuse to a primary offense. LB40 and LB620 both address distracted driving by
making the use of electronic devices and texting while driving primary offenses.
This change enables law enforcement to more readily intervene in situations of
distracted drivers.
In addition to these issues we have opposed LB378, the newest attempt to
repeal Nebraska’s motorcycle helmet law and replace helmets with eye protection.
NNA has opposed LB205 Surgical Technologist Registration Act that is seeking
to create a registry for surgical technologists. Bill puts the registry under Board
of Medicine and broadens physician delegation authority. We also monitored a
proposal that will increase license fees for Medical Doctors and Physician Assistants
to fund an increased budget for the Nebraska Coalition for Patient Safety.

Opportunities at Winnebago
Comprehensive Healthcare
System (WCHS)
Director of Nursing | Emergency Room
Nurse | Inpatient Clinical Nurse |
Inpatient Nurse Supervisor |
Public Health Nurse

New Graduates Welcome!
WCHS offers competitive salaries, benefits,
401K, vacation, and paid holidays
If interested in learning more about this excellent opportunity, and joining the Winnebago
Comprehensive Healthcare System (WCHS), please apply online at www.winnebagotribe.com,
click on employment, Winnebago Comprehensive Healthcare System.

Equal Opportunity Employer

NNA has had members participating in the Technical Review process for a
proposal to expand the scope and roles of those providers in the state EMS
system. The fact that we know about the potential for introduction long before
legislation is drafted and introduced speaks to the importance of the NNA. When
people think of issues they want to address through legislation that might affect
nurses they come to the NNA for input as they are thinking about drafting a bill.
It is through the NNA that nurses are at the table when issues affecting them are
discussed. Better to be at the table than on the menu. Watch the NNA website for
updates on these and other legislative activity.
The work of the Legislative Advocacy and Representation Committee is done by
10 elected NNA members the State Director, Nikole Sullivan and our Government
Relations staff, Don Wesley. The 2019 LARC members are Niki Eisenmann - Chair
(Lincoln), Denise Waterfield – Co-Chair (Kearney) Jordan Colwell (Scottsbluff),
Ben Garcia (Gering), Ann Krause (Kearney), Kathy Davis (O’Neill), Linda Jensen
(Papillion), Lin Hughes (Omaha), Alison Nelson (At-Large) and Megan Rokusek
(At-Large).
If you have questions or feedback for our committee, feel free to reach out to
one of the committee members or email the committee at larc@nebraskanurses.org.
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4 Million Reasons to Celebrate Nursing! Breakfast
Anna Mackevicius, BSN, RN, PMP
Omaha Metro Nurses MIG, Chair
The Nebraska Nurses Association’s (NNA’s)
Omaha Metro Nurses Mutual Interest Group (MIG)
hosted the annual Celebrate Nursing! Breakfast and
recognized 145 Registered Nurses as recipients of the
Positive Image of Nursing Award on April 27, 2019.
The annual award recognizes Registered Nurses’
dedication and commitment to the profession of
Nursing. The breakfast event was attended by 280
honorees, their guests, and co-workers.
The theme of this year’s event was “4 Million
Reasons to Celebrate and, while we did not reach that
mark, this was the largest event in both attendees and
honorees since the start of the event more than 35
years ago. In fact, looking back at the 2014 breakfast,
the percent change in the number of honorees is
142%, while the attendee number increased by 60%!
The guest speaker for the event was Brenda
Bergman-Evans, Ph.D., APRN-NP/CNS, FAANP. Dr.
Bergman-Evans, inducted into the Nebraska Nurses
Hall of Fame in 2017, presented a witty and engaging
speech that reminded all why nurses should celebrate.
For those of us who attended, don’t forget to
post your selfie and tag NNA @nebraskanurses on
Facebook, Twitter, and Instagram.
After enjoying a hot breakfast, each Positive
Image of Nursing honoree was introduced and
presented with a certificate and a token gift from
NNA. Congratulations to all the honorees for their
dedication, caring, knowledge, and expertise as the
force behind the image of nursing in our communities.
A special shout out to the members of the Omaha
Metro Nurses MIG who organized this event, Teresa
Anderson EdD MSN NE-BC, who did the heavy lifting
on this event; Brodi Willard BSN RN, who helped with
the certificates, nomination letters, and organizing the
registration; and to Susie Ward, Andrea Faulkner, and
Alice Kindschuh DNP, APRN-CNS, CNE whose help on
the event day was so appreciated. Thank you all!
To each of our honorees, congratulations again;
the profession of nursing is in good hands thanks to
each of you. We hope to see a nomination from you
recognized at the breakfast next year on April 25,
2020.

Schneider VA Holt Childrens

Molhoff Furlong Jaynes

Methodist College and
NNP President Tara Whitmire

Moore and Dyke

Midland University

NNA President Douglass Haas Guest Speaker
Dr. Brenda Bergman-Evans Past NNA President
Terry Anderson

Guest speaker requested Selfies of Positive
Image Nursing

Clarkson College

Creighton University School of Nursing
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Childrens Physicians

Current NNA President Douglass Haas with Past Presidents (from left to
right) Dr. Linda Lazure, Dr. Teresa Anderson, and Anna Mackevicius

Childrens Hospital and
Medical Center

Douglas County

VA Hospital

Lincoln Surgical Hospital

More photos on page 10
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More photos from page 9

CHI Health

Childrens Hospital and Medical Center

Nebraska Methodist Health System

Nebraska Methodist Health System

UNMC College of Nursing

Find where you belong in our
500-mile-wide campus.
DISCOVER exciting possibilities
at each of our 5 campuses with
divisions in Lincoln, Kearney,
Norfolk, Omaha and Scottsbluff
EXPLORE our degree programs
offered at all 5 campuses that
range from BSN to PhD
LEARN about our comprehensive
nursing curricula at Nebraska’s
only public institution

Want to know more?
Contact UNMC College of Nursing Student Services
at 402.559.4110 or unmcnursing@unmc.edu

unmc.edu/nursing
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MIDWEST MULTISTATE DIVISION UPDATE

Nursing Professional
Development Roles
Judi Dunn MS, CPP, RN-BC
Midwest MSD Nurse Peer Review Leader and Lead Nurse Planner
In the ever changing landscape of nursing new
roles and responsibilities are emerging. The Nursing
Professional Development Specialist is one area that is
expanding and has formulated a specialty of its own.
Prior to 2016, the role of NPD practitioners was
rapidly changing, requiring revisions to earlier Scope and
Standards of Practice. Increased regulations, evolving
information technologies, decreased workforce and
other stressors were placed upon the individuals trying to
support the professional development and advancement
of nurses in the field.
Judi Dunn
In 2016, significant research was published
which helped shape and define nursing professional
development as “a specialized nursing practice that facilitates
the professional role development and growth of nurses and
other healthcare personnel along the continuing from novice
to expert …” (Harper & Maloney, 2016) No longer are nurses
just focusing on continuing education. New roles include
transitioning newly licensed nurses, assisting experienced
nurses take on leadership responsibilities, supporting new
technology innovation, and leading quality improvement teams.
The
research
supported
seven
roles
specific
to nursing
professional development: partner for practice transitions, learning facilitator,
change agent, mentor, leader, champion of scientific inquiry and advocate for
the NPR specialty. Many of these roles are examples of roles that have grown
and changed from years previous. No longer just an educator – but a learning
facilitator takes on increased and diversified skills.
It has been recommended that graduate nursing curriculum include preparation
of nurses to practice in both academic and clinical areas, which embraces nursing
professional development as a specialty area.
Resources are available to support the human resources aspect of all of the
position changes discussed. Sample position descriptions, role definitions and
descriptions, evaluation templates, expectations, can be purchased from ANPD
to provide assistance to professional development departments. In addition, Dr.
Pam Dickerson has edited for ANPD a “Core Curriculum for Nursing Professional
Development” (5th ed.) which details all aspects of the role and responsibilities of
nurses serving in this new and exciting role.
Many facilities and organizations are encouraging qualified nurses to seek
ANCC certification in Nursing Professional Development to validate their expertise
and support their personal growth.
References:
Harper, M. G., & Maloney, M. (2016). Nursing professional development: Scope and
Standards of Practice (3rd ed.). Chicago, IL: Association for Nursing Professional
Development. Retrieved from http://www.anpd.org/page/onlinestore-books
Warren, J. I. & Harper, M. G., (2016). Transforming Roles of Nursing Professional
Development Practitioners. Walden University: Association for Nursing Professional
Development. Retrieved from http://www.anpd.org/

NEBR/\SK/\
Good Life. Great Mission.
OOT.o, HIALTM ANO H\MAH S&JIYICU

GOOD LIFE, EXCELL

Nebraska Department of Health and Human Services (DHHS) have
immediate openings for RN and LPN positions both FT and PT at our
Lincoln and Norfolk Regional Centers and the Beatrice State
Developmental Center. Help us achieve our mission of Helping People
Live Better Lives11 !
11

Do you have a need to make a difference?
Do patients come first with you?

With benefits as amazing as these, you can build a long-lasting career:
• Continuing education opportunities
• Guaranteed hours
• Tuition Reimbursement
• Health Insurance: medical, dental, vision
• Retirement match of 156%
APPLY NOW AT DHHS.NE.COV I "HELPING PEOPLE LIVE BETTER LIVES•

EEO/VET

Candidate must have a passion to promote professional nursing in Nebraska,
knowledgeable of member recruitment strategies,” and/or “proven track record to
recruit and retain members.
Position Overview:
Responsible for effective implementation of Nebraska Nurses Association
(NNA) activities, to grow and serve members and the nursing profession; meet
the professional development, advocacy, and membership needs of nurses in the
NNA; serve as a resource to the NNA Board. Report to the Division Chief Executive
Officer (CEO) and collaborate with Division colleagues in other states to achieve
standardization of processes and operational efficiencies.
Hours: 20 hours
Reports To: Chief Executive Officer (CEO)

View full position description at:
https://indeedhi.re/2TD606E

Visit nursingALD.com today!
Search job listings

in all 50 states, and filter by
location and credentials.

Browse our online database
of articles and content.

Find events

for nursing professionals in your area.

Your always-on resource for
nursing jobs, research, and events.
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NEBRASKA NURSES FOUNDATION

Spring 2019
“Friends of
NNA & NNF”
Recognition
The NNA and NNF honor individual members
and legislators, but we have not created a formal
award for groups or “friends of NNA/NNF.” The
associations receive and appreciate support from
so many organizations and schools that it is
difficult to single out a single entity.
But this spring, the Omaha Metro Nurses
group would like to give recognition to the
Nebraska Methodist Health System (NMHS) and
Nebraska Methodist College (NMC) for their
unwavering support.
• Teri Tipton Bruening, CNO of the system,
supports dozens of her staff to attend
the Positive Image of Nursing Awards
Celebrate! Nursing Breakfast
• NMC has provided tote bags for all
attendees at the last two NNA/NNP
Conventions
• NMHS and NMC nursing staff serve on the
NNF Board and committees within the NNA
infrastructure
• Classroom doors have been open to us for
any number of events
Thank you to Nebraska Methodist, our Spring
2019 “Friends of NNA & NNF.”

Honoring Nurses in Passing

Teresa Anderson, EdD, MSN, RN, NE-BC,
Secretary NNF

As a nurse, I was taught all the
stages of grief and have used
that knowledge to comfort
and support patients and
families
throughout
my
career. Working in Labor &
Delivery for 20 years, where
loss is especially difficult,
made grief and the value of
human life a strong personal
value. This was emphasized
when I became a mother and
could only guess at how my own
mother must have felt, losing my older
brother when he was three years old. My mother
was a nurse and our shared career choice
made us especially close. Two of my
proudest moments were my doctoral
degree hooding and being selected as
the 2016 Distinguished Alumnus for
the UNMC College of Nursing, both
of which I was able to share with my
mother, my ultimate role model!
I lost my mother in August 2017
after two years of deteriorating mental
and physical health. I cherished every
minute with her those last two years
and tried to make sustaining memories. My
grief was deeper than I ever imagined it could
be. Many of my nursing colleagues shared the highs
and lows with me during that time. Donating $1000
to the NNF in memory of my mother was the natural
next step after her passing. But I never dreamed that

nurses across the state and nation would also honor
her memory with donations to their nursing causes. I
received over 100 cards, letters, and emails
and was moved and comforted as all
these nurses paid homage to this
woman who had formed my
character and career.
My mother didn’t want
a funeral, didn’t want
anyone to grieve for her,
and hoped that she would
be remembered fondly. I
organized a celebration of her
life, and considered including
the Nightingale Tribute, but
then reconsidered, since the tone of
the day didn’t match that tribute. But, in
October 2017 at the NNA/NNP Convention award
dinner, with tears streaming down my cheeks,
I heard her name announced along with a
dozen other nurses who we honored in
passing with the Tribute.
The annual Tribute at the award
dinner has been a part of NNA for
decades. Please submit the names of
nurses in Nebraska to the NNA website
so that all can be honored for their noble
practice. Encourage others to honor their
nurse heroes and mentors at their passing
with the Nightingale Tribute and a donation
to nursing to continue the legacy.

Ways to contribute to the NNF –
• Celebrate a Nurse donation
• Donate a prize for the annual Silent Auction
• Add NNF into your estate planning

We share your passion.
Fremont Health is more than a community hospital.
We’re a healthcare system that features a suite of
career and growth opportunities in a full-service medical
center, primary care and specialty clinics, and specialized
services including Behavioral Health, ER and our newly
remodeled long term care facility, Dunklau Gardens.
We provide the latest advances in medical practice and
technology to support you in your career.

Explore your passion here.
Visit www.fremonthealth.com
or call (402) 941-7366.

450 E 23rd St | Fremont, NE 68025
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2019 Trauma Symposium

FRIDAY, JUNE 7
Join us for the first annual Midwest Regional Health
Policy Conference, with discussion on critical issues in
health care and health policy priorities in the Midwest.
Today’s health policy is created by people like
you – individuals from all aspects of the health care
industry and the health policy process. Policy decisions
and debates impact everyone in our region, and your
voice is needed at the table. Learn about how policy is
made, join the discussion at roundtable work groups
on current topics, and form relationships with policy
experts and advocates. Not experienced in health
policy? Presenters passionate about health policy will
share knowledge and spark your enthusiasm!
9:00 am – 4:15 pm
(registration opens at 8:00 am)
Nancy Ridenour will kick off the conference at 9:00
am speaking on advocacy in Health Policy, followed by
a presentation on re-evaluating your personal health
‘policy’ by Preston Love. Don Wesley and Rebecca
McClanahan will then discuss the role of lobbyists,
legislators and you in key policy initiatives. Lunch is
provided for all attendees at 12:00 pm. The afternoon
sessions begin with peer discussions on four key
areas, where participants will identify challenges in
healthcare delivery performance, discuss critical issues
and evaluate their impact on patients and professional
caregivers, along with a follow-up session on the
outcomes of those discussions. The day concludes
with Nancy Ridenhour identifying where we go
from here and ways to get involved. The conference
adjourns at 4:15 pm.
Audience
Individuals from all aspects of health care industry
and health policy, including health care decision

makers, clinicians, advocates, and students – future
health policy champions. Whether you are a seasoned
advocate or a novice, we hope you will join us for
this inaugural event, to learn, network within the
profession, and determine how you can make an
impact on health policy.
Registration
$119.00 Member – (member of a state participating
in the Midwest MSD)
$139.00 Non Member
Lodging
The conference will be held at the Embassy Suites
Omaha – Downtown/Old Market located at 555 South
10th Street, Omaha, NE 68102.
A block of rooms has been reserved at the Embassy
Suites at a rate of $149.00 per night.
Reservations must be made no later than May
7, 2019 by calling 1-800-EMBASSY and identifying
yourself with the Midwest Regional Health Policy
Conference group block – using Group Code: AHP, or
go to https://secure3.hilton.com/en_US/es/reservation/
book.htm?execution=e1s1 to make your room
reservation online.
Accreditation
Participants can receive a maximum of 5.5 contact
hours for participating in this activity.
The Midwest Multistate Division is accredited as
a provider of continuing nursing education by the
American Nurses Credentialing Center’s Commission
on Accreditation.
Questions
Please contact Sara Fry at sara@midwestnurses.org.

REGISTER AT: https://bit.ly/2U1pGMV
Thank You to Our Gold Sponsors!

Now hiring for
nursing staff and
Dietary Manager!
Contact HR Director
for more information.
www.northfieldretirement.net
hrdirector@northfieldvilla.com

Enhance knowledge, skills,
and performance in the
treatment of trauma patients.
6.75 CE hours
Hilton Omaha
Friday, June 14, 2019
Register at excellence.creighton.edu/2019Trauma

Mid-Nebraska Lutheran Home

is hiring!

RN | LPN full and part time for night shift
CNA full and part time for day shift
Apply online and view openings at
MIDNELUTH.COM/CAREERS

Are you ready
to Thrive?
Cargill in Schuyler, NE is seeking a
Nurse RN/LPN - Second Shift.
Must live in or be able to relocate
to the Schuyler, NE area.
Interested candidates may apply online at
www.cargill.com/careers.
Please use Job Posting Number SCH02743.
Equal Opportunity Employer, including Disability/Vet
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UNMC Infectious Disease Expert Cautions about Infectious
Disease Risks from the Flood
Below is a dropbox link to two mp4 video and
mp3 audio sound bites and their transcriptions
featuring Mark Rupp, M.D., professor and chief
of the UNMC Division of Infectious Diseases
and medical director of the Infection Control &
Epidemiology Program at Nebraska Medicine. Below
he addresses infectious disease issues related to the
flooding.
https://www.dropbox.com/sh/8y2pa65is189dbi/
AACKN4rjZyASwloUw5fSyXgFa?dl=0

Video 1 – From an infectious disease
standpoint, what are the concerns of
people going back into their homes?
When folks are finally able to get back into their
neighborhoods and their homes, there’s a number
of concerns they need to be thinking about. First of
all, you have the immediate hazard of electrocution

and some chemical hazards from industry
plants or maybe somebody stashed
chemicals in their garage. But from the
infectious disease side of things, those
floodwaters are really a witches brew
of different kinds of infectious agents.
They’re contaminated with sewage,
human as well as animal sewage, as well
as a lot of organic material.
People need to be really careful when
they’re in the cleanup mode to avoid
injuries. There’s a lot of sharp objects in
the water that they may or may not be
able to see – broken glass, branches that
are sharp and jagged – any of those sorts
of things can injure people and inoculate
those polluted water into their tissues.
If that happens, they need to clean that
area as quickly as possible with soap and water and
bandage it with something that is impermeable to
the water.

One of the things they don’t think about is the
risk of tetanus. If it’s been more than about five
years that they’ve had a tetanus booster and they
get one of those wounds, then they probably
should get that tetanus shot. Anybody should have
it at 10-year intervals but if they have a tetanus
prone wound, they would want to do that earlier.
In addition, there’s a lot of risk from swallowing
the water. They’re not obviously drinking it, there’s
a lot of ways they can get splashed and can
swallow small amounts of the water which can
carry a lot of intestinal parasites – everything from
routine salmonella, shigella, to norovirus. Bacteria
and viruses can be transmitted in floodwaters and
cause diarrhea illness.

Video 2 – There are a number of people
in shelters, what precautions should
they take to avoid being sick?

NOW YOU CAN
Nursing isn’t just a job, it’s a calling.
And we’re not just any employer.
We empower and equip staff to
make a difference.
NOW YOU CAN
make a change that has a
lasting impact on
every patient you touch.

madonna.org/careers

Often times people…they’re rescued from the
flood waters and they’re under great stress and
they finally get to a shelter and they think, ‘Oh, I’m
saved.’ Unfortunately, there are some infectious
problems that also go into the shelters with them.
The people who run the shelters are trying to
do a great job, but people are living in crowded
conditions, with less hygiene than they normally
might have. Diarrheal illness and respiratory tract
illness can spread pretty rapidly in those settings. So
the folks who set up shelters need to try to spatially
separate people as much as possible.
Clearly, folks need to take precautions. If they
know somebody is sick they may want to put those
people in one part of the shelter. They need to have
good hand hygiene facilities so lots of soap and
water. If you can’t have that, then lots of alcohol
gel to be frequently cleaning and trying to prevent
the spread. If you have someone with diarrhea or
vomiting, it’s important to clean it up quickly. Some
of the shelters use kitty litter to absorb some of the
fluids and then use bleach solutions to disinfect
those areas – easy things that can be done to
prevent the spread of those infections.
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Nebraskans: Be Alert to Disaster-Related Scams and Fraud
LINCOLN, Neb. – As Nebraskans work to recover
from March flooding, they should be on guard for
suspicious activity involving potential fraud, scam
artists and other criminals who prey on disaster
survivors.
The Nebraska Emergency Management Agency
(NEMA) and the Federal Emergency Management
Agency (FEMA) urge survivors to be aware of the
following examples of common post-disaster fraud
activities to help avoid becoming a victim:
Fraudulent phone calls or home visits
Individuals may falsely claim to be from FEMA or
another government agency, but do not have proper
photo identification. To guard against this, know
that:
• Survivors will be asked to provide their Social
Security number and banking information
only when registering for FEMA assistance.
They should never give this information to
contractors.
• Ask to see the inspector’s identification badge.
A FEMA or U.S. Small Business Administration
(SBA) shirt or jacket is not proof of someone’s
affiliation with the government. Federal
employees and contractors carry official photo
identification.
• FEMA inspectors will already have an
applicants’ nine-digit FEMA registration number
when they arrive for inspection.
• FEMA inspectors will never ask for banking or
other personal information.
• If in doubt, survivors should not give out any
information.
Fake offers of federal aid
A phone or in-person solicitor may promise
to speed up the insurance, disaster assistance or

NursingALD.com

can point you

right to that perfect NURSING JOB!

building-permit process for a fee. Other scam artists
promise a disaster grant and ask for large cash
deposits or advance payments in full.
• Federal workers do not solicit or accept money.
• FEMA and SBA staffers will never charge
applicants for disaster assistance, inspections
or for assisting individuals in filling out
applications.
Fraudulent building contractors
Disasters also attract fraudulent contractors who
offer to begin work immediately and request a cash
advance payment. When hiring a contractor:
• Residents should only use licensed local
contractors who have reliable references.
Get written estimates from at least three
contractors that include the cost of labor and
materials.
• Residents should insist that contractors
carry general liability insurance and workers’
compensation coverage.

B

Dishonest pleas for donations
Dishonest solicitors may play on the emotions of
disaster survivors. These solicitations may come by
phone, email, letter or face-to-face.
• Residents should verify legitimate solicitations
by asking for the charity’s exact name, street
address, phone number and website address,
then phone the organization directly and
confirm that the person asking for funds is an
employee or volunteer.
• Residents should not pay donations with cash.
• Residents should request a receipt with the
organization’s name, street address and phone
number.
Residents who suspect they may be victims of
fraud can use the website at protectthegoodlife.
nebraska.gov/file-consumer-complaint,
call
the
FEMA Disaster Fraud Hotline at 866-720-5721 or
contact their local police department. For more
information on Nebraska’s flood recovery, visit
www.fema.gov/disaster/4420.
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Protect their Body and Mind (BAM)
Vaccines train your immune system to
recognize and fight diseases. Leading
to a Healthy Body and Mind.

Kindergarten vaccines 4 to 6 years:
DTaP l IPV l MMR l Varicella

NursingALD.com
Free to Nur
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Privacy

Tdap HPV Meningococcal (MenACWY and MenB)
l

s

Assure

For more information:

d

Easy to Use
E-mailed
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11 to 18 years:
l

b Leads

http://dhhs.ne.gov/Pages/
immunizations.aspx

Pain Management Guidance
The Nebraska Department of Health and Human Services (DHHS) continues to take action to help
prevent drug overdoses in Nebraska. This document was developed by DHHS in collaboration with an
expert advisory task force, actively practicing providers, and senior state officials. Written for clinicians
who are helping people live better lives.
Although opioids can be a useful option for pain management, inappropriate use can result in significant harms. This guidance
document will assist in making clinical decisions easier and provide effective options to treat pain while ensuring patient safety.
This document was created with the assistance of the Pain Management Guidance Task Force and in partnership with the Nebraska
Medical Association.

Art of Difficult
Conversations

Treating
Acute Pain

Guidance on having those
challenging discussions
with patients

Guidance on opioid and
non-opioid options

Learn more: DHHS.NE.GOV/PDMP

Tools
Overview of tools for
evaluating and managing
your chronic pain patients

“...read the Art of the Difficult
Conversation. It is worth its
weight in gold.”

“These are a quick reference
that could benefit providers.”

