1

THE
OKLAHOMA
NURSE
The Official Publication of the Oklahoma Nurses Association
Quarterly publication direct mailed to approximately 54,000 Registered Nurses and LPNs in Oklahoma

Volume 64 • Number 2
May 2019

PRESIDENT’S MESSAGE
Greetings Colleagues,
As I reflect on the time
of year, I am reminded
that there will be nursing
students graduating and
going out into the workforce.
This brings me to thoughts
of when I was a new
graduate starting my first job
in ICU. I recall being excited,
scared, and hopeful that I
Karen Taylor
would have support from my
more experienced colleagues. Unfortunately, it did
not happen the way I hoped in that first experience,
and I almost didn’t want to go back to work,
ANYWHERE! So, during this time of year, when so
many new graduates will be relying on their more
experienced nurse colleague to be a mentor, friend,
expert, or resource, remember to be the nurse that
imparts knowledge, kindness, and trust.
Sadly, based on the literature I have read, the
problem of bullying, workplace violence, and
incivility persist in nursing. There have been many
reports of incivility in the workplace, not just from
patients or other stakeholders, but from other
nurses. In fact, the bullying, incivility and workplace
violence reports prompted a Position Statement
from the ONA. This past weekend the ONA Board
of Directors reviewed the Position Statement draft
and voted to accept it. As stated in the ANA Code
of Ethics for Nurses with Interpretive Statements
nurses are to, “create an ethical environment and
culture of civility and kindness, treating colleagues,
coworkers, employees, students, and others with
dignity and respect” (ANA, 2015a, p.4). We are
highly respected by the public, so let’s be sure to
promote that same respect within our workplace,
amongst our fellow nurses.

To continue our professional practices, be sure to
remember that the ‘Nurse of the Day’ program still
has openings until May. If you have not signed up, I
encourage you to do so. Now, with the nice weather,
would be a great time to go to the Capital and talk
with legislators about what nurses would like to do
to improve nursing practice and the healthcare of
Oklahomans. Whether that be encouraging your
representative to support full scope of practice or
promoting nurse involvement in the opiate crisis,
your voice/presence/expertise/knowledge makes a
difference.
Furthermore, let’s not forget the ONA elections
coming up and consider volunteering yourself or
nominating a colleague for one of the offices.

Presort Standard
US Postage

It is also award time, so nominate a colleague
or yourself for one of the many prestigious ONA
Awards being offered.
For more information about awards, elections,
convention proposals, and other events, see the
ONA website, OklahomaNurses.org.
Finally, I am excited about the theme of our 2019
ONA Annual Convention, Be the Change: Your
Nursing Journey, how inspiring!
You all have something to contribute, so please
share your expertise and knowledge by submitting a
proposal for a poster or presentation at Convention.
Be well and be sure to welcome the new
graduates to your workplace!

2019 ONA Annual Convention

Registration Now Open

www.OklahomaNurses.org
More information on page 8
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Girl Scouts Western Oklahoma
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(405) 706-2024
cbeagley@gswestok.org
Girl Scouts Western Oklahoma is looking for
current or retired nurses to volunteer for our
overnight summer camp. We provide a place to
stay and meals for the duration of the volunteer
work (Sun-Fri), and the volunteer can have a
female family member (must be between 8-17
years of age) attend camp for free the same week
they volunteer.
We are in need of volunteers for the weeks
below:
June 9-14, June 16-21, June 23-28
July 14-19, July 21-26

HOPE Center of Edmond
www.hopecenterofedmond.org
hopecenterofedmond@gmail.com
HOPE Center Health Clinic has a free OB
clinic one day each week for medically indigent
women. Our providers are APRN’s affiliated with
OU Medical Center. HOPE Center is looking for
1 - 2 volunteer nurses to assist the NP's in our
clinic. The clinic hours currently are Tuesday 8am
– 12pm, but hours are dependent on the patient’s
schedule.
*If you would like to submit a volunteer
opportunity, please visit the ONA Website (www.
OklahomaNurses.org) and click on the “News
& Announcements” section to view the online
submission form.
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ONA believes that organizations are value driven
and therefore has adopted the following core values:
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•
•
•
•
•
•
•
•

Diversity
Educational Advancement
Ethical Care
Health Parity
Integrity and Accountability
Practice Competence
Professional Development
Safe Quality Care

ONA MISSION STATEMENT

The Mission of the Oklahoma Nurses Association is to empower
nurses to improve health care in all specialties and practice
settings by working as a community of professional nurses.
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CEO REPORT
Let’s Celebrate…4 Million Reasons
Jane Nelson, CAE
CEO, Oklahoma Nurses
Nurses need to celebrate!
Nurses Week is right around
the corner as I write this
column. May 6 – 12th is
designated to recognize and
celebrate the work Nurses
do every day, 24/7. This
year’s theme is 4 Million
Reasons
to
Celebrate,
giving a nod to the sheer
numbers of nurses that
Jane Nelson
enrich the world we live in.
I realize that there is much
to do in the way of safe staffing, patient safety and
workplace violence. However, it is important to look
back and see what has been accomplished. Let’s
take a minute, step back and think about what you
have to celebrate, please consider the following:
•

Let’s celebrate nurses’ commitment to
addressing many public health challenges to
transform health care to focus on health and
wellness, in addition to illness care.

•

Let’s celebrate nurses’ commitment to
delivering culturally competent care and
increasing diversity and inclusion in nursing.

•

Let’s celebrate nurses’ ground-breaking work
as researchers, executives, educators and
innovators on national and global initiatives.

•

Let’s celebrate nurses’ influence in shaping
health policy decisions that ensure all
Americans have access to high-quality,
affordable health care coverage.

•

Let’s celebrate nurses’ role as a trusted
advocate to ensure that individuals, families,
groups, communities, and populations receive
quality patient care and services.

•

Let’s celebrate nurses’ voice on important
issues like immunization, health behaviors,
natural disaster preparedness, education, and
violence prevention.

•

Let’s celebrate nurses’ leadership in their
organizations, on boards of directors and as
elected officials at the local, state and federal
levels.

•

Let’s celebrate nurses’ stories of strength,
resilience and determination while navigating
an ever-changing and complex health care
landscape.

•

Let’s celebrate nurses’ ranking as the
professionals with the highest honesty and
ethical standards for the last 17 consecutive
years. These results underscore the deep
trust that the public has in nurses.

As you’re celebrating, I hope you are also thinking
about what you can share with your colleagues in
the way of experiences, best practices and research
at the ONA Convention, Be the Change: Your
Nursing Journey. During our annual convention,
October 2 and 3rd we will focus on tools for nurses
to utilize in their nursing journey that include
advocating for one’s self, using one’s voice and
ways to build a culture of safety. We want to focus
on resources that apply to ALL nurses; novice,
experienced or a nurse transiting in their role. We
hope that you will submit your ideas as an abstract
for our convention committee to consider for
presentations and posters. We encourage your
participation in any way you can – presenter, poster
presenter or attendee. Hope you will join us!
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EMERGING NURSES

How to Think Like a Nurse

Jennifer Booms, BSN, RN
Oklahoma Nurses Association Director of Emerging Nurses, Quality
Coordinator, Mercy Hospital, Oklahoma City
When you graduate from nursing school, you
presume that you have been taught the necessary
skills and mindset needed to enter your profession
and provide excellent care to your patients. Quickly,
you discover there is one major element that could
not be fully taught through academics, “how to think
like a nurse.” Hannah Stanley, BSN, RN, PCCN,
passionately believes the most vital process of being
a competent nurse, is developing the mindset of one.
Hannah explained, “Thinking like a nurse is viewing your
patients as a whole. You have to change your approach
for each patient. What is normal for one patient could
Jennifer Booms,
be atypical for another. Your mindset has to be fluid
BSN, RN
and ever changing, just like the roles nurses take on.”
Miss Stanley shared her experiences of discovering she was not prepared to
think like a nurse when she first entered the vocation. “When I was in nursing
school, I expected being a nurse to be fun, laughing with my patients, and
helping everyone get better. Little did I know that is not the case. As a newly
licensed nurse, it is frightening to discover how little your preceptor shared
with you about what they were thinking in various situations. Translating what
you learned in books to how it looks clinically on a patient is terrifying and
difficult. When you begin, you are task oriented. You basically have no critical
thinking experience so you don’t know how to do it. There’s nothing wrong
with that, it is to be expected. To learn how to critically think, you will have to

Located Northeastern AZ

Ganado, AZ

Nursing Opportunities Available
• ER Department RN • Outpatient Clinic RN
• Community Health/Diabetes Program RN Supervisor
• Community Health/ Diabetes Program RN • Med/Tele Unit RN
Contact: Ernasha McIntosh, RN, BSN, DON at
928-755-4501 or ernasha.mcintosh@sagememorial.com.
Applications available at sagememorial.com/careers/
Send applications to Human Resources
Fax#: 928-755-4659, hr@sagememorial.com
The Navajo Health Foundation/Sage Memorial Hospital is a drug/alcohol free EOE/AA/Navajo Preference Employer

work on it each and every day.” Although Hannah was startled by her reality
of not feeling proficient in processing information and thinking critically, she
overcame her deficits and discovered techniques that aided in her learning
process. “What helped me develop my nursing brain was finding a system
that worked for me. I’m old school and I have to write down everything. I write
medications, vitals, labs, and tasks on my paper. Not only does this help me
think ahead and look for possible complications, but also, when things go
wrong, and trust me, they will, it’s nice to have a sheet to quickly reference.”
Hannah advises nurses to always be thinking of adverse outcomes for every
situation. Before administering a medication, explain every potential side effect
to the patient. This will not only provide education to the patient, but assist you
to actively think about the possible results of your actions. Additionally, one of
the most crucial elements in developing a nursing mindset is to constantly try
to understand the rationale behind treatment options and always ask for help.
Hannah stated, “A nurse that doesn’t ask for help when they don’t know what
is going on is the most unsafe nurse. It happens, but you have to improve and
make sure it doesn’t happen again. Learn from every single adverse situation
you encounter. Challenge physicians’ orders. If something doesn’t seem right,
ask the reasoning behind their order. Always try to understand what you are
doing and the consequences it could have on the patient. If you’re uncertain
you’re critically thinking through a situation correctly, discuss it with another
nurse or physician. This will either affirm your judgments or cause you to
alter them, but either way, it will help strengthen your knowledge base and
build confidence. Find a Super Nurse to be your mentor and latch onto them.
I had amazing co-workers that I could bounce my thoughts off of and direct
me into a more experienced nursing path.” Developing a nursing mindset
is a gradual process that begins the moment you enter the profession and
continues throughout your entire career. With patience, constant inquiries, and
perseverance, you will learn to think like a nurse.
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RN2LEADER

Flowers or Weeds

Dr. Dean Prentice, Colonel (Retired), USAF, NC,
DHA, MA, BSN, NE-BC
Spring is in the air. And as
all things begin to bloom, I’m
reminded when we moved
into our home last spring.
From the pictures on the
Realtor’s website and used
in the home advertisement,
we were going to have
beautiful flower beds and
color galore in our new
home. Imagine our dismay
when spring fully kicked
Dr. Dean Prentice
off, that none of the flower
beds really have flowers in them. In fact, it was more
weeds than anything. Disappointing.
But not unexpected. After we moved in, we did
nothing to the flower beds but let Mother Nature
take over. And though she is amazing, some things
require a little more attention. There needs to be
some planning, some investment, some time, and a
lot of work to maintain a note-worthy flowerbed. The
same can be said about your leadership.
Too often recently I have heard many leaders
talk about stagnating in the positions or not being
very effective at work. When we talk about ways
to change things up, I usually ask about what
they have been doing to develop their leadership.
Many times, the answer is nothing. If you are not
going to invest in your leadership, then how do you
expect it to grow and flourish? Like my hoped-for
flower beds, you may come up with huge unmet
expectations.

Leadership is like your flower beds if you
understand how a green thumb works. To have a
successful garden of flowers, you need to make a plan
for them to succeed. You need to study your area for
the proper time to plant new seedlings. Then you need
to make sure the soil is prepared properly. Enough sun
and water are important and a careful observation to
ensure weeds do not overtake them is paramount.
For some flowers, there is the constant need to keep
the dead blossoms removed so new ones can grow.
And all gardeners know you need to keep a careful
watch for insects and disease so you can solve those
problems immediately for the health of your plants.
Your leadership is no different.
As a leader and mentor to leaders, you should
always have an eye out on your leadership and how
you can improve. You must constantly be aware of
your surroundings, looking for those new leaders to
grow for your organization. You can prepare others
for challenges by mentoring them into successful
professionals. Additionally, while you are doing this
you need to feed and water your own development
and seek out opportunities to grow and reach new
heights. And finally, you should be self-aware and
have professional relationships with those who can
help identify areas you need to grow.
Take some time during this preparation season for
growing and look at where you can improve as your
own leadership gardener. It may mean taking some
well needed reflection time and making a plan to
invest in yourself. Then implement a plan to improve
your skills and cultivate an environment where you
continue to thrive.
So, what’s going to grow in your flower beds this
upcoming year? Flowers or weeds?
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ONA Board of
Directors Nomination
Information 2019
CALL FOR NOMINATIONS
ONA Board of Directors - 2019 ELECTIONS
SUBMISSION DEADLINE: July 10, 2019
Dear ONA Members,
It is time to submit your nominations for the 2019
ONA elections. We need your help to nominate
candidates for the ONA Board of Directors and
Nominating Committee.
Please visit the ONA Website for all the details
and to submit your name or a colleague’s name
for consideration of an open position. www.
OklahomaNurses.org.
2019 OPEN POSITIONS
Officers:
Vice President (2 yrs.)
Directors:
Practice Director (2 yrs.)
Political Activities Director (2 yrs.)
Emerging Nurses Director (2 yrs.)
Nominations Committee:
3 Members (2 yrs.)
Deadline to submit Consent to Serve Forms - July 10

BE IN DEMAND
NEW! DNP – Doctor of Nursing Practice for FNPs
Take your BSN to DNP in our three year program
○ Become a Family Nurse Practitioner
○ Affordable Tuition
○ Online courses with summer residency
○ New cohorts start each Fall

Online RN-BSN Program
Ranked No. 4 in the nation for Affordable RN to BSN
Online Degree Programs by greatvaluecolleges.net.
A program that ENABLES you to be WHO you want to be,
WHERE you want to be, and HOW you want to learn!
No campus visits required for any courses.
○ High quality, convenient and affordable.
○ Enter Fall, Spring or Summer Semester.
○ Accredited by the Accreditation Commission
for Education in Nursing, Inc. (ACEN).
○

https://www.nwosu.edu/schoolof-professional-studies/nursing
nursing@nwosu.edu

(580) 327-8493
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Nightingale Tribute
Francene Weatherby

Life is what you celebrate. All of it. Even its end.
~ Joanne Harris

By Deborah Booton-Hiser, PHD, FNP-BC

Our hearts were heavy as we said goodbye to three outstanding
nurses in the last month. Pam Price Hoskins, Joyce Lyons and Francene
Weatherby were all nurse leaders that left a tremendous impact on
nursing practice. Their lives were dedicated to the nursing profession
and they each played a significant role as ONA Members throughout the
years.
In remembrance and celebration of their lives, their friends and nursing
colleagues have submitted a tribute to each of them. We hope you enjoy
learning how they contributed to the profession of nursing. While they will
be greatly missed, we know that through their mentoring, their impact will
still be felt for years to come.

Happy National
Nurses Week

2019!

Cherokee Nation, headquartered in beautiful Tahlequah,
Oklahoma, seeks Nurses to work at various Health
Centers & Hospital operated by Cherokee
Nation located throughout Northeastern Oklahoma.

RNs & LPNs –
Regular FT & PRNs
Benefits:
• Competitive pay
•
• Profitable 401k plan		
• Affordable health insurance
•
• Twelve paid holidays
•

Paid continuing education and
enrichment programs
Fitness program
Employee assistance program

Health Centers & Hospital:
Wilma P. Mankiller Health Center - Stilwell
AMO Salina Health Center - Salina
Sam Hider Health Center - Jay
Three Rivers Health Center - Muskogee
Redbird Smith Health Center - Sallisaw
Will Rogers Health Center - Nowata
Cooweescoowee Health Center - Ochelata
Vinita Health Center - Vinita
WW Hastings Hospital - Tahlequah

Tahlequah Outpatient expansion set to open Fall 2019

Interested Applicants Please Apply Online at:
www.cherokee.org or you may contact Terry Spears, Recruiter
at 918-772-4278 or email Terry at
terry-spears@cherokee.org
Cherokee Nation
Human Resources Department
P.O. Box 948
Tahlequah, OK 74465
(918) 453-5292 or (918) 453-5050
Employment with Cherokee Nation is contingent
upon drug test results. Indian preference is considered.
Cherokee Nation is an Equal Opportunity Employer (EOE).
© 2010 Cherokee Nation. All Rights Reserved.

www.cherokee.org

There are few among us, whose contributions to our
nursing profession are so impactful that it doesn’t just
touch our professional lives as nurses, but shapes who
we are as humans. Francene Weatherby was one that was
among the few. I have known NO OTHER who has such
a broad knowledge of all aspects of our profession and
its interface with health care in general. Her knowledge
and influence were far reaching in academics, leadership,
policy, and regulation.
Dr. Weatherby was a consummate academician.
She lived and breathed her time with students (baccalaureate, masters and
doctoral), challenging their thinking and decision making, guiding them in
pursuit of new knowledge and experiences, and encouraging them to see
beyond the obvious. Dr. Weatherby provided them inexhaustible resources
and perspectives and a sincere commitment to their education and future
contributions.
Her academic career began in Michigan, five years prior to arriving in
Oklahoma. What fortune that Oklahoma became her home in 1981 as we
have benefited greatly from her presence. Without a doubt, in the state of
Oklahoma, the vast majority of nursing leaders would identify Dr. Weatherby
as the consummate educator of nursing educators. I personally was mentored
by her when I first began my academic career and she continued to guide me
throughout the years. Her contributions are both substantial and extensive and
have shaped nursing education in Oklahoma and will continue for decades to
come. Dr. Weatherby played a major role in every aspect of nursing education
at the University of Oklahoma College of Nursing (OUCN) for over three
decades. She held various administrative roles that have directly impacted
nursing education (e.g. Assistant Dean, Academic Affairs; Assistant Dean,
Student and Alumni Affairs; Director of Recruitment, Counseling and Program
Evaluation). She spent her career staying on the front line of teaching regardless
of other administrative positions. Dr. Weatherby developed and taught multiple
courses touching the lives of hundreds of students in both baccalaureate
and graduate programs. During her tenure at OUCN, she played a major role
in the development of several nursing tracks such as the accelerated BSN,
accelerated MS in Nursing Education, and the career mobility track. When I
was developing the state’s first nurse practitioner program in the early nineties,
she was instrumental in providing pedagogical consultation. She chaired and
served on the Curricula Committee many times at OUCN. Not only has she been
instrumental in curricula design and implementation, she was a major contributor
in the development and evolution of distance education. Dr. Weatherby’s
graduates are the nurse educators in LPN, Associate Degree in Nursing, BSN,
MSN and doctoral programs throughout Oklahoma and across the nation.
Dr. Weatherby’s sustained contributions toward quality nursing education
are not only evident through her teaching and leadership at OUCN, but also
through her scholarship. She has presented many papers within the state,
regionally, nationally and internationally sharing her expertise on nursing topics
and education. Her publications reflect her expertise addressing topics such
as innovations in nursing education and satisfaction of nursing students in the
online environment.
Much of what informs Dr. Weatherby’s contributions regarding nursing education
is her extensive professional involvement. She has been president of the Oklahoma
Nurses Association (ONA), the Oklahoma Board of Nursing, and chair of STT Beta
Delta Chapter. She not only influences nursing education at OUCN, but is also on
the advisory boards for an associate degree program and vocational technical
program. Her influence extends into the legislative arena, most notably during her
tenure as President of ONA she served on a legislative interim study that created
a bill designed to address health professional shortage areas. In 2010 she was
selected to serve on the National Council of State Boards of Nursing to serve on
their Continued Competency Committee. Of particular importance, has been Dr.
Weatherby’s involvement with the NLN and NLNAC. She is a long time member of
the Oklahoma League for Nursing and NLN, has presented at a Nursing Summit,
and was a site visitor for many years. She was one of the first faculty at OUCN to
achieve certification as a Certified Nurse Educator.
It is all but impossible to adequately convey the extensive, substantial and
enduring contributions Dr. Weatherby has made. Throughout her career,
she has been one of a few nursing leaders that has blazed new trails while
preparing visionary leaders for the future. She is beyond highly regarded by
peers within and outside of the nursing profession. Her impact has not only
been through teaching and leadership, but subtly role modeling how to lead a
life worth living professionally, honoring all who came before her and all who
follow.
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Nightingale Tribute
Dr. Pam Price Hoskins
Celebrating Pam’s Life,
Her Contributions, and Saying Goodbye.
By Dr. Betty Kupperschmidt
On March 23, a significant number of professional
colleagues from around the state joined Pam’s family and
friends to celebrate her life and say good bye.
At Pam’s Memorial Service, former students shared that
Pam challenged them to read the literature, improve their
grammar, and submit manuscripts for potential publication.
Pam’s colleagues shared that Pam challenged them, as
professionals, to be active members of their professional
organization, the American Nurses Association (ANA) and
Oklahoma Nurses Association (ONA). Pam was overheard
many times to say: “When someone becomes an RN, they should join the family
of nursing; that is, the ANA and ONA.”
Pam was an accomplished administrator. She was the founding Director
of Nursing, Laureate Psychiatric Hospital, and the OSU Nursing Program in
Okmulgee. Pam’s contributions also include her many publications (several
editions of a psychiatric nursing textbook and articles addressing a wide array
of nursing issues). Pam passionately nurtured and mentored those with whom
she worked: In practice, academia, and organizations to assist them to achieve
their full potential.
Pam loved clinical practice. She maintained a personal practice, assisted
with development of the Peer Assistance Program, and continued to enact an
adjunct faculty role working with students during their psychiatric mental health
clinical practices.
Pam and I traveled many miles together as ONA delegates representing
Oklahoma nurses at state and national level. Pam was consistently prepared to
speak to the issues and to champion the importance of nursing. RCTs: I am
not sure of the setting; however, I remember when Registered Care Technicians
(RCT) were suggested as one way to address the nursing shortage. ONA was
blessed with Pam (and other delegates) who thoughtfully responded to this
proposal (TON-readers: Do you recall RCTs?).
Oklahoma nurses - we have lost a strong advocate when we said goodbye
to Pam. Pam, you will be sorely missed by your many professional colleagues.
Thank you for the gift of yourself that you shared.

Joyce Lyons
By Mary Helen Freter
Joyce Lyons, valued nurse leader, passed away on March
16, 2019. A loving wife, caring mother and grandmother, and
cherished friend, she joined her husband, Carl, in Heaven.
She was a strong, dynamic and compassionate woman who
impacted the lives of many. Born August 26, 1933, Joyce
grew up in Spokane, Washington, where she attended
Washington State University, as a student in one of the first
BSN programs on the west coast. Joyce received her BSN
in 1955. She then moved to Norman with Carl, who was in
pharmacy school at OU, and worked as an RN at Central
State Hospital. In 1960 they moved to Tulsa and helped to open Saint Francis
Hospital where Joyce was the chief nurse of the operating room and her husband,
Carl, was the chief pharmacist. In 1968, another leadership opportunity was
presented to them and the family acquired Skyline Terrace Nursing Center, where
Joyce was Administrator and her love of gerontology grew. Both of their daughters,
Cindy Lyons and Linda Lyons Coyle, followed their mother’s footsteps in nursing,
and helped to successfully operate Skyline for 30 years with their parents. Always
motivated to learn and teach others, Joyce returned to the OU College of Nursing
for her Master’s degree with a focus in gerontology and psychiatric nursing. In 1980
Joyce joined Tulsa Junior College as a nursing instructor and taught and mentored
students until retiring in 2000. Joyce touched the lives of so many of the nursing
students who had the opportunity to have her as an instructor and they are much
better nurses for having known her. She was a role model to her colleagues, always
demonstrating integrity and ethics in her work, and very active in professional
nursing organizations, once serving as the president of the Oklahoma Board
of Nursing. She is survived by daughters, Cindy Lyons and Linda Lyons Coyle.
Contributions may be made to “The Lyons Family Nursing Endowed Scholarship”
at Tulsa Community College Foundation, 6111 E. Skelly Dr. Tulsa, OK 74135, or
“The Lyons Family Nursing Scholarship” OU-Tulsa at The University of Oklahoma
Foundation, 100 Timberdell Rd. Norman, OK 73072.

WE’VE GROWN…

Come see what Texoma Medical Center has to offer
WALK-IN-WEDNESDAY

FAST TRACK FRIDAYS

Monthly Interview Fair 9:00 am - 2:00 pm
the first Wednesday of every month.
RN’s, CNA’s, PCT’s, MHT’s, Allied Health professionals

Nursing Interview Fair
Every Friday 10:00 am - 12:00 pm
$3000 Sign on Bonus for experienced ICU RN’s

Please check in at the Human Resources Department when you arrive.
5016 South US Highway 75, Denison, TX 75020
If you have questions please call HR at 903-416-4050

To view our job board or to apply please visit texomamedicalcenter.net

Connect with us:

• No campus attendance.
• Set your own pace! Full or Part-time
options available.
• Nursing courses can be completed in as little
as two semesters.
• 8-week course sessions starting every fall,
spring, and summer.
• Quality, affordable education.
• BSN Connection Scholarship for eligible
students.
• Out of state tuition waiver available.

For More Information
Contact Pamela Sandvig at
pamela.sandvig@opsu.edu or
580-349-1428

www.opsu.edu
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Registration Now Open for
Attendees, Exhibitors and Sponsors!
www.OklahomaNurses.org
2019 ONA Annual Convention
The Oklahoma Nurses Association is
pleased to announce the 2019 ONA Annual
Convention Be the Change: Your Nursing
Journey. This year’s Convention will focus on
professional development related to all phases
of a nurses’ career path, including making a
difference in one’s practice, workplace and/or
community. Learn how to affect change by using
your voice to advocate for your patients, yourself
and your colleagues.
Call For Proposals
We invite you to submit a presentation
or poster related to the topics listed below.
The strength of the ONA Convention is the
outstanding array of educational activities,
which directly relate to nurses, nursing and the
profession. By reaching across specialties and
practice settings, convention presentations
should strive to enhance the skills of nurses in
all phases of their nursing career. We want to
continue this tradition with engaging speakers
and presentations.
Breakout sessions will be held on Thursday,
October 3rd. Three breakout sessions will have two
concurrent 60-minute sessions. The Convention

Committee invites you to submit one or more
proposals for the presentation type most applicable
to you. Convention participants should be able
to say, "Something I learned today will impact or
enhance my professional practice." In addition,
they should be able to clearly identify ideas learned
during the presentation that will directly impact or
enhance their professional practice.
The Convention Committee will review posters
based on categories. Whether you are a first
time poster presenter or a seasoned presenter,
we encourage you to submit your work for this
year’s Convention! Both primary and secondary
research is acceptable.
• Concurrent Session Presentation (60
minutes - 6 available) Deadline June 3rd
• Poster Presentation (written format; 30
minute staffed session) Deadline June 3rd
- Academic
- Clinical Practice & Research
- Theory, Concept, Teaching Papers &
Research
- Literature Review
Suggested Topics for the Breakout Sessions:
• Incivility Issues and Resolutions
• Elevating Nursing’s Image– to include
social media etiquette and dressing
professionally, etc.

•
•
•
•
•
•
•
•
•
•
•
•

Uncomfortable Conversations: Dealing
with death, dying and organ donation and
transplants
Finding Your Professional Voice - How to
be “heard” as a novice nurse
Advocating for Your Patients
Avenues of Advancement - Career
Advancement – leadership roles, advanced
education
Work life balance/self-care/mindfulness/
burnout prevention
Transitioning from the mentee to the mentor
Implications of nursing errors
Path to Advocacy. (Nurses on boards – the
importance of nurses representation in
communities)
Nurse Innovators – Innovation and
Entrepreneurship
Nursing…more than the bedside - Career
Pathways
Career Transitions
What is your legacy?
o Shifting into management roles –
beyond charge nurse
o Preparing for the retirement phase
– volunteering options, consulting,
entrepreneurship, etc.

NursingALD.com

In need of RNs in the following areas:
ICU, SDU, Surgery, Med Surg and ER

can point you

right to that perfect NURSING JOB!

Sign-on bonus available!
We offer competitive pay and a comprehensive benefits package!

NursingALD.com

Apply online today! Contact our HR office
for more information, 918.294.4866

Free to Nurse

Privacy

s

Assure

d

Easy to Use

WWW.HILLCRESTHOSPITALSOUTHJOBS.COM
8801 S. 101ST E. AVE. • TULSA, OK 74133

E-mailed
Jo

Earn Your Nursing Degree at the
University of Central Oklahoma
PROGRAMS AVAILABLE
• Traditional Bachelor of Science, Nursing
· Above national average
NCLEX-RN pass rate
• 100% Online RN to BS track:
Full time or Part time
· Eight-week courses
• Master of Science, Nursing:
Education or Specialty Focus
· Classes one day a week
AFFORDABLE
• Low-cost Tuition
• Financial Aid and
Scholarships available
QUALITY
• Accredited by the Commission on
Collegiate Nursing Education (CCNE)
U NI V ERSIT Y OF CENTR A L OK L A HOM A
(405) 974-5000 • WWW.UCO.EDU/CMS/NURSING
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EDUCATORS

CORNER

Reflection

Reflection – a serious thought or consideration.
As educators, we generally stress, to our students,
the importance of reflection. When as educators do
we reflect on the importance of reflection in our lives
as a nurse or nursing community? Yes, I know, the
answer is rarely.
On Saturday, March 23rd, the nursing community
joined the family and friends of Dr. Pam PriceHoskins to say farewell. A long-stem white rose was
given to every nurse that attended. As a Psychiatric
Nurse, Educator, and Leader in Nursing, Pam
touched many lives from the bedside to the state
and national levels of nursing practice. Reflections
shared by a few mirrored what many of us had
experienced. Pam was an extraordinary woman.
After the service, several nurses gathered at the
front and began to reflect on how Pam had changed
our lives. Pam would have spoken up and said “We
all have the opportunities and talent to advocate.”
Yes, it is time for personal reflection as a nurse and
a community of nursing educators to see where our
opportunities lie – wouldn’t you agree?
Marla
Peixotto-Smith,
MSN, Ph.D., RN, CNE is
an
Assistant
Professor
in
the
RN
to
BSN
program at Rogers State
University. Marla invites
you to contribute to the
“Educators
Corner.”
Please send your thoughts,
experiences, or strategies
to: marlasmith@rsu.edu.

LPNs
CSL Plasma is seeking FT LPNs to
join our medical staff associate team
in our Oklahoma City facility.
We offer competitive salary,
great benefit package which
includes medical, dental,
401K, career advancement
opportunities, tuition
reimbursement, and 3
weeks vacation the first year.

APPLY ONLINE AT CSLPLASMA.COM

To access electronic copies of the
Oklahoma Nurse, please visit
http://www.nursingald.com/publications

Join our team as a Public Health Nurse

and make a difference in the lives of Oklahomans.

uu Licensed Practical Nurses
uu Registered Nurses
uu Nursing Managers
uu Advanced Practice
Registered Nurses
May be eligible for the NURSE Corps
Loan Repayment Program

Your Next

Call or text 417.825.1657

Travel Assignment
Your Next

Nursing Career

Find out more:
http://jobs.ok.gov
Filter by Agency g State
Department of Health
Statewide locations g competitive salary and
benefits package (includes a generous benefits
allowance) g paid time off g retirement g M-F,
8-5, off nights g weekends and holidays, etc.

Questions?
Call: 405-271-4171

Employment@health.ok.gov

www.nextmove2.com

What’s Next?
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Career Sphere
8 steps for making effective nurse-patient assignments
By Stephanie B. Allen, PhD, RN, NE-BC
Reprinted from American Nurse Today

Successful assignments require attention to the
needs of both nurses and patients.
YOUR MANAGER wants you to learn how to make
nursepatient assignments. What? Already? When
did you became a senior nurse on your floor? But
you’re up to the challenge and ready to learn the
process.
Nurse-patient assignments help coordinate daily
unit activities, matching nurses with patients to meet
unit and patient needs for a specific length of time. If
you are new to this challenge, try these eight tips as
a guide for making nurse-patient assignments.
Find a mentor
Most nurses learn to make nurse-patient
assignments from a colleague. Consider
asking if you can observe your charge
nurse make assignments. Ask questions to learn
what factors are taken into consideration for each
assignment. Nurses who make assignments are
aware of their importance and are serious in their
efforts to consider every piece of information when
making them. By asking questions, you’ll better
understand how priorities are set and the thought
that’s given to each assignment. Making nursepatient assignments is challenging, but with your
mentor’s help, you’ll move from novice to competent
in no time.

What you need to know
Before you make decisions about
nurse-patient assignments, you need
as much information as possible
about your unit, nurses, and patients.
Common patient decision factors
Demographics
• Age
• Cultural background
• Gender
• Language
Acuity
• Chief complaint
• Code status
• Cognitive status
• Comorbidities
• Condition
• Diagnosis
• History
• Lab work
• Procedures
• Type of surgery
• Vital signs
• Weight
Workload
• Nursing interventions

Admissions, discharges,
transfers
• Blood products
• Chemotherapy
• Drains
• Dressing changes
• End-of-life care
• I.V. therapy
• Lines
• Medications
• Phototherapy
• Treatments
• Activities of daily living
• Bowel incontinence
• Feedings
• Total care

Care coordination
• Consultations
• Diagnostic tests
• Orders
• Physician visit

Safety measures
• Airway
• Contact precautions
• Dermatologic precautions
• Fall precautions
• Restraints
• Surveillance

Competence
• Certification
• Education
• Efficiency
• Experience
• Knowledge/knowledge deficit
• Licensure
• Orienting
• Skills
• Speed
• Status (float, travel)

•

Psychosocial support
• Emotional needs
• Familial support
• Intellectual needs

Gather your supplies (knowledge)
Before completing any nursing task,
you need to gather your supplies. In this
case, that means knowledge. You’ll need
information about the unit, the nurses, and the
patients. (See What you need to know.) Some of this
information you already know, and some you’ll need
to gather. But make sure you have everything you
need before you begin making assignments. Missing
and unknown information is dangerous and may
jeopardize patient and staff safety.
The unit and its environment will set the
foundation for your assignments. The environment
(unit physical layout, average patient length of
stay [LOS]) defines your process and assignment
configuration (nurse-to-patient ratios). You’re
probably familiar with your unit’s layout and patient

Common nurse decision factors
Demographics
• Culture/race
• Gender
• Generation/age
• Personality
Preference
• Request to be assigned/not
assigned to a patient

flow, but do you know the average LOS or nurse-topatient ratios? Do you know what time of day most
admissions and discharges occur or the timing
of certain daily activities? And do other nursing
duties need to be covered (rapid response, on
call to another unit)? Review your unit’s policy and
procedures manual for unit staffing and assignment
guidelines. The American Nurses Association’s
ANA’s Principles for Nurse Staffing 2nd edition also is
an excellent resource.
Review the assignment sheet or whiteboard used
on your unit. It has clues to the information you
need. It provides the framework for the assignmentmaking process, including staff constraints,
additional duties that must be covered, and patient
factors most important on your unit. Use the
electronic health record (EHR) to generate various
useful pieces of patient information. You also can

Choose your process
A rural hospital that is strong in its community.
We are unique and one of a kind.
We have a total of 26 beds with an occupancy rate of nearly 75%
Once you join our team, you never want to leave!

Med Surg
Nursing Director

Opportunities for RNs and LPNs.
New Graduates Welcome
Full-Time, Flex & Double Time Available
Competitive Pay with Benefits

BSN required, MSN preferred

For more information and to apply contact Human Resources:

Great People & Great Community
Located in rural McCurtain County,
close to Broken Bow Lake.

Tammy White, HR Manager
twhite@lindsaymunicipalhospital.com
1305 W. Cherokee, Lindsay, Oklahoma
405-756-1404 phone • 405-756-1802 fax
lindsayhospital.com
EOE

The Chickasaw Nation is now accepting applications for all nursing positions
located at the Chickasaw Nation Medical Center in Ada, Oklahoma.
To complete an application and view detailed information, visit

www.Chickasaw.net/Careers
If you would like additional information,
call: (580) 436-7259, or email
ChickasawRecruiters@Chickasaw.net

Contact Administration at
580-208-3100

APPLICANTS MUST APPLY ONLINE

Your nurse-patient assignment process may be
dictated by unit layout, patient census, or nurseto-patient ratio. Most nurses use one of three
assignment processes.
Area assignment
This process involves assigning nurses and
patients to areas. If you work in the emergency
department (ED) or postanesthesia care unit
(PACU), you likely make nurse-patient assignments
this way. A nurse is assigned to an area, such as
triage in the ED or Beds 1 and 2 in the PACU, and
then patients are assigned to each area throughout
the shift.
Direct assignment
The second option is to assign each nurse
directly to a patient. This process works best on
units with a lower patient census and nurse-topatient ratio. For example, on a higher-acuity unit,
such as an intensive care unit, the nurse is matched
with one or two patients, so a direct assignment is
made.
Group assignment
With the third option, you assign patients to
groups and then assign the nurse to a group.
Bigger units have higher censuses and nurse-topatient ratios (1:5 or 1:6). They also can have unique
physical features or layouts that direct how assign
ments are made. A unit might be separated by
hallways, divided into pods, or just too large for one
nurse to safely provide care to patients in rooms
at opposite ends of the unit. So, grouping patients
together based on unit geography and other acuity/
workload factors may be the safest and most
effective way to make assignments.
You also can combine processes. For example,
in a labor and delivery unit, you can assign one
nurse to the triage area (area process) while another
nurse is assigned to one or two specific patients
(direct process). Unit characteristics direct your
process for making assignments. Your process will
remain the same unless your unit’s geography or
patient characteristics (length of stay, nurse-patient
ratio) change.
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use the census sheet, patient acuity list, or other
documents of nursing activity, such as a generic
hospital patient summary or a unit-specific patient
report that includes important patient factors.
Depending on your unit, the shift, and the patient
population, you’ll need to consider different factors
when making assignments. Ask yourself these ques
tions: What patient information is important for my
unit? Does my unit generate a patient acuity or
work
load factor? What are the time-consuming
tasks on my unit (medications, dressing changes,
psychosocial support, total care, isolation)? Which
patients require higher surveillance or monitoring?
Finally, always talk to the clinical nurses caring for
the patients. Patient conditions change faster than
they can be documented in the EHR, so rely on the
clinical nurses to confirm each patient’s acuity and
individual nurses’ workloads. Nurses want to be
asked for input about their patients’ condition, and
they’re your best resource.
Now ask yourself: How well do I know the other
nurses on my unit? This knowledge is the last
piece of information you need before you can make
assignments. The names of the nurses assigned
to the shift can be found on the unit schedule or a
staffing list from a centralized staffing office. If you
know the nurses and have worked with them, you’ll
be able to determine who has the most and least
experience, who’s been on the floor the longest, and
who has specialty certifications. You’ll also want to
keep in mind who the newest nurses are and who’s
still on orientation.
Decide on the process
Now that you’ve gathered the information
you need, you’re ready to develop your
plan for assigning nurses. This step usually
combines the unit layout with your patient flow.
Nurses typically use one of three processes–area,
direct, or group–to make assignments. (See Choose
your process.)
Set priorities for the shift
The purpose of nurse-patient assignments
is to provide the best and safest care to
patients, but other goals will compete for
consideration and priority. This is where making
assignments gets difficult. You’ll need to consider
continuity of care, new nurse orientation, patient
requests and satisfaction, staff well-being,
fairness, equal distribution of the workload, nurse
development, and workload completion.
Make the assignments
Grab your writing instrument and pencil
in that first nurse’s name. This first match
should satisfy your highest priority. For
example, if nurse and any other returning nurses are
reassigned to the patients they had on their previous

shift. If, however, you have a complex patient with a
higher-than-average acuity, you just assigned your
best nurse to this patient. After you’ve satisfied your
highest priority, move to your next highest priority
and match nurses with unassigned patients and
areas.
Sounds easy, right? Frequently, though, you’ll be
faced with competing priorities that aren’t easy to
rate, and completing the assignments may take a few
tries. You want to satisfy as many of your priorities
as you can while also delivering safe, quality nursing
care to patients. You’ll shuffle, move, and change
assignments many times before you’re satisfied that
you’ve maximized your priorities and the potential for
positive outcomes. Congratulate yourself–the nursepatient assignments are finally made.
Adjust the assignments
You just made the assignments, so why
do you need to adjust them? The nursepatient assignment list is a living, breathing
document. It involves people who are constantly
changing–their conditions improve and deteriorate,
they’re admitted and discharged, and their nursing
needs can change in an instant. The assignment
process
requires
constant
evaluation
and
reevaluation of information and priorities. And that’s
why the assignments are usually written in pencil on
paper or in marker on a dry-erase board.
As the charge nurse, you must communicate with
patients and staff throughout the shift and react to
changing needs by updating assignments. Your goal
is to ensure patients receive the best care possible;
how that’s accomplished can change from minute to
minute.
Evaluate success
What’s the best way to eval
uate
the success of your nurse-patient
assignments? Think back to your priorities
and goals. Did all the patients receive safe, quality
care? Did you maintain continuity of care? Did the
new nurse get the best orientation experience? Were
the assignments fair? Measure success based on
patient and nurse outcomes.
Check in with the nurses and patients to get
their feedback. Ask how the assignment went. Did
everyone get his or her work done? Were all the
patients’ needs met? What could have been done
better? Get specifics. Transparency is key here.
Explain your rationale for each assignment (including
your focus on patient safety) and keep in mind that
you have more information than the nurses. You’re
directing activity across the entire unit, so you see
the big picture. Your colleagues will be much more
understanding when you share your perspective.
When you speak with patients, ask about their
experiences and if all their needs were met.
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Keep practicing
Nurse-patient assignments never lose
their complexity, but you’ll get better
at recognizing potential pitfalls and
maximizing patient and nurse outcomes. Keep
practicing and remember that good assignments
contribute to nurses’ overall job satisfaction.
Stephanie B. Allen is an assistant professor at Pace University in
Pleasantville, New York.
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DHS Aging Services
is Hiring!
RNs with 2+ years experience

Weekends and State Holidays Off
Full State of Oklahoma Benefits Package
Metro and Rural Oklahoma Locations

Email resume to: ASD.NurseJobs@okdhs.org

Nursing Instructor
Ottawa, KS

Full-Time MSN required or in progress.
At least two years of recent nursing experience.
Additional nursing instructor opportunities may be available.

Paid single employee Medical & Dental KPERS benefits
For a detailed description of the position and instructions for
submitting your application, visit our website at
www.neosho.edu/Careers. You may also contact
Karin Jacobson 620-432-0333 or email hr@neosho.edu
NCCC is an EOE/AA employer

RNs l LPNs l Paramedics
CSL Plasma is seeking FT RNs, LPNs
and Paramedics to join our medical
staff associate team in both our
Tulsa, OK facilities.
We offer competitive salary,
great benefit package which
includes medical, dental,
401K, career advancement
opportunities, tuition
reimbursement, and 3 weeks
vacation the first year.

APPLY ONLINE AT CSLPLASMA.COM

Hiring RN’s & LPN’s

Visit nursingALD.com today!

Acute Care

Search job listings

in all 50 states, and filter by location and credentials.

Browse our online database
of articles and content.

Find events

for nursing professionals in your area.

Your always-on resource for
nursing jobs, research, and events.
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Competitive Pay
Insurance Benefits
Paid Time Off
Matching 401K
Incentive Time Off
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Apply On-Line
www.companionhealth.net

Historic downtown Guthrie.
Short drive from Edmond &
OKC.
Positive team environment with
leaders who value our staff.
Serve to make a difference.
Family-owned and operated.

