MARYLAND
News and Journal
Nurse
The

The Official Publication
of the Maryland
Nurses Association

A State Nurses Association,
Representing Maryland’s
Professional Nurses
Since 1904.

Volume 20 • Issue 3
May, June, July 2019

American Nurses Association (ANA)
takes the lead in celebrating the vast
contributions of our nation’s registered
nurses during National Nurses Week, May
6-12, 2019. More than 4 million registered
nurses comprise the largest group of health
care professionals in the United States:
"4 Million Reasons to Celebrate!"
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President’s Message
Nurses Working Together to Transform Healthcare
Hello Fellow Nurses,
Spring and summer are
a time of rejuvenation, so
get out your sunscreen,
and take a look at
the sunny vision for
MNA. There is a media
commercial that speaks
about planning, and how
we don’t take the time
to plan for life’s major
events, but plan a vacation
Mary Kay DeMarco
‘like it’s a mission to
Mars!’ So before I pack
for the beach, I will share some of the planning
going on at MNA. Maybe you can take a peek at our
website and pencil us in to your fall schedule before
you don your flip flops or hiking boots.
Strategic plans are not sexy, but MNA’s revised
approach should be the right vision for today’s busy
nurses. Following several working sessions, the MNA
Executive Committee and Board of Directors has
worked to craft a plan for MNA… the preeminent
nursing organization in Maryland that engages and
supports registered nurses and the profession to

transform healthcare. Member engagement will be
at the forefront of the plan, and you will see a more
visible Executive Director and President as we visit
all parts of the state to make our mission of advocacy,
education, and leadership known. We will continue
to improve the website, initiate electronic meetings,
and travel to nursing groups in your community. You
will see new content areas in The Maryland Nurse,
starting with this edition, as our editorial team
grows to get important news to our members. Our
membership efforts have also taken a new direction.
Perhaps you saw our TV commercial on the PBS
drama, Call the Midwife? I heard a loud and clear
message from members that we need to be more
efficient and make our message, our meetings, and
our initiatives more prominent. Our plan includes
a revised look at the districts, and MNA will strive
to give more support at the local level so that our
initiatives can reach you where you live and work.
I’m excited to see this progress and it is only the
beginning.
Let me share the extensive reach of MNA’s
professional advocacy. This past legislative session,
President’s Message continued on page 22
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MNA’s Nurses Night in Annapolis on February 18,
2019 created an opportunity for nurses to meet with
their State Senators and Delegates to discuss issues
affecting the nursing profession and the health of
Nursing Foundation of Maryland
Marylanders.
NFM Invitation to Honor Scholarship Donations . 19
Participants first prepared by meeting with Janet
Haebler
Senior Associate Director for Policy & State
MNA Membership Application. . . . . . . . . . . . . . . . 22
Government Affairs, American Nurses Association
(ANA). In this current role, Janet serves as
a resource to the state nurses associations in
Presort Standard
US Postage
their efforts to advance their legislative and
PAID
regulatory agendas. She spoke about concerns
Permit #14
that nurses share, including workplace
Princeton, MN
current resident or
55371
violence, a serious problem in healthcare.
Among the issues supported by MNA this
year is Senate Bill 36/House Bill 127, which
would create a special enrollment period for
pregnant women, similar to the period that
is available for individuals who experience
Nurses Night in Annapolis continued on page 7

Senator Shirley Nathan-Pulliam, BS, MAS, RN,
MNA District 2, Legislative District 44, and Shirley
Michele Allen, MAS, RN, MNA District 9.
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The Maryland Nurse is the official publication
of the Maryland Nurses Association. It is published
quarterly. Annual subscription is $20.00.

MISSION STATEMENT
The Maryland Nurses Association, the voice of
Nurses, advocates for excellence in nursing and the
highest quality healthcare for all.
Our core values:
Courage, Respect, Integrity, Accountability,
Inclusiveness
Approved by MNA BOD, 2019

Come Join Our Team!
We are currently hiring:
• Staff RN for Adult Medicine in
a substance abuse/addiction
outpatient care setting
• Staff RN for Primary Care health services for all
ages
• Staff LPN for Primary Care health services for all
ages
If you have a passion for community health, we invite
you to join our team. When you work for THC, you
will be employed by a premier healthcare organization
that continually strives for high quality, professionalism
and service excellence.
For more information about nursing opportunities
at THC, please visit: www.totalhealthcare.org

SIGN-ON BONUS
FOR ELIGIBLE RNs

Bonus contingent on working at WMHS for one (1) year. Relief RNs not eligible for bonus.

Nationally recognized for its transition to value-based care,
WMHS is an integrated healthcare network that offers a
comprehensive range of patient-centered services.
Great opportunities currently exist for nurses in many of
our patient care areas at the Western Maryland
Regional Medical Center:
•
•
•
•
•
•

Emergency Department
Intensive Care Unit
Cardiovascular Unit
High Level Care Unit
Progressive Care Unit
Medical/Surgical Units

• Inpatient Psychiatric Unit
• Comprehensive Inpatient
Rehabilitation Unit
• Outpatient Observation Unit
• Frostburg Nursing &
Rehabilitation Center (FNRC)
(Long Term Care Facility)

WMHS offers competitive compensation and an
outstanding benefits package, including:
•
•
•
•
•

Medical Insurance
Dental Insurance
Vision Insurance
Short and Long-term Disability
Flexible Spending Accounts

•
•
•
•
•
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403(b) Plan
Paid Time Off
Tuition Reimbursement
Employee Wellness Program
Free On-site Fitness Center

For more information, contact

Western Maryland Health System’s Nurse Recruiter
Kayla Ellis, RN, MSN at 240-964-8117 or kellis@wmhs.com
Follow me on Facebook.com/wmhsnursingcareers

The Maryland Nurse welcomes original articles and
submissions for publication. All material is reviewed by the
editorial board prior to acceptance. Once accepted, manuscripts
become the property of The Maryland Nurse. Articles may be
used in print or online by the Maryland Nurses Association and
will be archived online. It is standard practice for articles to be
published in only one publication. If the submission has been
previously distributed in any manner to any audience, please
include this information with your submission. Once published,
articles cannot be reproduced elsewhere without permission
from the publisher.
Preparing the Manuscript:
1. All
submissions
must
be
submitted
to
TheMarylandNurse@gmail.com in WORD format with
12 point font and double spacing.
2. A title page should be included and contain a suggested
title and the name or names of the author(s), credentials,
professional title, current position, e-mail, mailing
address, telephone contact, and FAX number, if
applicable. Authors must meet the requirements for
authorship. Contributors who do not meet the criteria
for authorship may be listed in an acknowledgements
section in the article. Written permission from each
person acknowledged must be submitted with the article.
3. Subheadings are encouraged throughout the article to
enhance readability.
4. Article length should not exceed five (5) 8 ½ X 11 pages
(1500-2000 words).
5. All statements based on published findings or data
should be referenced appropriately. References should be
listed in the text and at the end of the article following
the American Psychological Association (APA) style.
A maximum of 15 references will be printed with the
article. All references should be recent–published within
the past 5 to 7 years–unless using a seminal text on a
given subject.
6. Articles should not mention product and service
providers.
7. Photos must be submitted as separate attachments.
Editing:
All submissions are edited for clarity, style and conciseness.
Referred articles will be peer reviewed. Comments may be
returned to the author if significant clarification, verification
or amplification is requested. Original publications may be
reprinted in The Maryland Nurse with written permission
from the original author and/or publishing company that owns
the copyright. The same consideration is requested for authors
who may have original articles published first in The Maryland
Nurse.
Authors may review the article to be published in its final
form. Authors may be requested to sign a release form prior
to publication. The Maryland Nurses Association retains
copyrights on published articles, subject to copyright laws and
the signing of a copyright transfer and warranty agreement, and
may transfer that right to a third party.
Subm issions must be sent electronically to
TheMarylandNurse@gmail.com.
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approval by the Maryland Nurses Association of products advertised,
the advertisers, or the claims made. Rejection of an advertisement
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disapproves of the product or its use. MNA and the Arthur L. Davis
Publishing Agency, Inc. shall not be held liable for any consequences
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appearing in this publication express the opinions of the authors;
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The Maryland Nurse is published quarterly every February,
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a constituent member of the American Nurses Association, 6 Park
Center Court, Suite 212, Owings Mills, MD 21117.

May, June, July 2019

The Maryland Nurse News and Journal • Page 3

ANA/MNA News
Make a difference. Inspire others.

Love your job!

Hospice of the Chesapeake is a leader in advanced illness care. Our
work impacts the quality of life of people who are seriously ill and
those who love them, therefore we seek special employees who are
technically skilled, possess superior interpersonal skills and wish to
enthusiastically contribute to our culture of caring. Join us.

2019 Healthy Nurse, Healthy Maryland
CALL FOR ABSTRACTS:
ORAL PRESENTATIONS AND POSTERS
Submission deadline:

Director, Business Development
RN Case Manager – Prince George’s County
RN Case Manager – Anne Arundel County
RN Hospital Liaison – Baltimore Washington Medical Center (BWMC)
PRN Opportunities – Admissions & On-Call/Support Services
EMR Help Desk Specialist

June 1, 2019

• To support this year’s convention theme, the Maryland Nurses Association
is seeking submissions that share innovative ideas and best practices
that focus on the health of nurses and residents in and around the state
Maryland.
• Nurses and nursing colleagues across the health care continuum are invited
to submit abstracts for either an oral or a poster presentation.
• New this year are the Spotlight Sessions, a 15-minute presentation of
concise, information followed by 5 minutes of questions.
• Abstracts will be reviewed and selected through a blind peer-review
process.

Please visit www.hospicechesapeake.org to
view a complete list of nursing opportunities
or to submit an application.
For questions, email our recruitment team at
recruitment@hospicechesapeake.org

Convention Theme Healthy Nurse, Healthy Maryland
Presentation Types 1. Full Podium – Presenters will have 50 minutes for the
oral presentation and 10 minutes for Q & A.
2. Spotlight – Presenters will have 15 minutes for the oral
presentation and 5 minutes for Q & A. (limit to 10 slides)
There will be 3 “Spotlight” presenters in a one-hour block
focusing on a similar topic.
Spotlight Topics: 1) Mental Health Updates Across
the Lifespan: ex. Pediatric Mental Health, Opioid Use
Syndrome, Care of the Veteran; 2) Chronic Health
Updates Across the Lifespan: ex. Asthma and COPD,
Diabetes, Heart Failure; 3) Healthy Work Environment:
ex. Conflict in the Workplace, Workplace Violence, Nurse
Turnover and Retention
3. Poster - 36” x 48” visual presentation on a topic of
interest. At least one (1) author is required to be present
during the poster session to respond to questions by
convention attendees.
Acceptance Notice

Authors will be notified of selection upon completion of
the peer-review process.

Registration & Fees 1. *Full Podium: Gratuitous registration allowed for one
presenter.
2.* Spotlight: One reduced registration of $100 for MNA
Member or $125 for a non-member.
3. *Primary poster presenter will receive a reduced
registration of $125 if MNA Member or $225 for nonmember.
*Note: Early Registration is required.
Submission Details Go the MNA website for abstract submission details: www.
marylandrn.org

Brooke Grove Rehabilitation and Nursing Center has opened up a
brand new 70-bed post-acute center in Montgomery County, MD. We
are seeking Registered Nurses with Post-acute experience to join our
team of dedicated staff.
Brooke Grove Retirement Village, a not for profit organization known
for providing exceptional care since 1950, is located on a beautiful
220-acre campus. Successful candidates must pass reference and
background checks and be licensed in the state of Maryland.
For more information on the available employment opportunities,
please call our HR department at 301-924-2811, option 3 or visit our
website, www.bgf.org. To apply, visit our HR office located on our
Sandy Spring campus or email a resume to BGRV-HR@bgf.org. You
can also fax a resume to 301-924-1200.
Brooke Grove Retirement Village | 18100 Slade School Road
Sandy Spring, MD 20860 | 301-924-2811, opt.3

BGRV is an Equal Opportunity Employer.
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ANA/MNA News

District 2 Introduces President McKelvin
The District 2 Board of Directors has appointed
Starlene Jones McKelvin, RN, MSN, FNP, as the
District President. McKelvin has been a practicing
RN for over 21 years. She earned her BSN at the
University of Maryland Baltimore, and her MSN in
the Family Nurse Practitioner program at Coppin
State University. Starlene McKelvin is currently a
Nurse Practitioner at New Destiny Health Services
in West Baltimore. As District 2’s Immediate Past
President, Dr. Nayna Philipsen is working with
President McKelvin to assure a smooth transition and
the continuation of the popular “Supper and Seminar”
educational activities sponsored by the District for Maryland nurses. For more
information about District 2 activities, go their webpage, www.mnadistrict2.org,
or the MNA website.

District 2 Supper and Seminar: Improving
Quality of Life with Autoimmune Disease
Dr. Tara Eisenhauer Ebersole discussed how
to improve life for patients in the emerging field
of autoimmune diseases at the District 2 April 11
“Supper and Seminar “at the Arbutus Library. With
autoimmune illnesses on the rise, care givers and
patients search for the best way to reduce symptoms
and live healthier lives. One focus of this presentation
was self care, with Hashimoto thyroid disease
as one of many examples. Dr. Ebersole provided
recommendations for potential changes in treatment
protocols, as well as suggestions for nurse advocacy.
Dr. Tara Eisenhauer Ebersole was a professor of
biology at The Community College of Baltimore County (CCBC) in Baltimore,
Maryland for 28 years. As a teacher and administrator, Dr. Ebersole has experience
in directing STEM education, professional development, learning outcomes
assessment, and global education. Dr. Ebersole has devoted nearly a decade to
researching the best self-care for autoimmune issues.
More information about this Seminar and other presentations in the free Supper
and Seminar series is available on the District 2’s website: www.mnadistrict2.org.

D2 VP Jylla Artis and MNA PresidentElect Charlotte Wood at D2 Seminar

MNA President
Mary Kay DeMarco
at D2 April Seminar

District 2’s Annual Meeting, a buffet dinner with Seminar, will be held
Thursday, September 19, 2019, on Providing a Better Life in End-of-Life
Care. Dr. Nancy Goldstein, District 2 Treasurer, was surprised by the
welcome that she received when she went to Martin's West in Baltimore
to make arrangements! Watch the MNA and District 2 websites for more
information.

Dr Ebersole receives
speakers gift from D2
President Starlene
McKelvin

Dr Ebersole speaking to full D2 meeeting

Not sure how to talk to your patients
about their opioid addiction?
For information, guidance, and advice
about treatment options including
medications such as buprenorphine,
methadone, and naltrexone:
Call Maryland Addiction
Consultation Services (MACS)
1-855-337-MACS (6227)
Visit MarylandMACS.org
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ANA/MNA News
District 9
Joan Hunter, Office of the Surgeon
General, on the Opioid Crisis at Southern
Maryland District 9 Annual Dinner
In honor of professional nurses in Southern Maryland and in recognition of
their outstanding achievements, MNA District 9 hosted its 2019 Annual Awards
Dinner on Monday, May 6, 2019 at Middleton Hall in Waldorf, Maryland 20602.
The honorable RADM Joan Hunter, RN presented “The Opioid Crisis.” She
is the Director, Commissioned Corps Personnel & Readiness, in the Office of
the Surgeon General, U.S. Department of Health and Human Services. Notable
honorable guests also included District 9 legislators.
MNA D9 also presented the following awards: Grace E. Brown Educator
Nurse, JoAnne Zwick Caring, Nurse of the Year, and Student of the Year.
Scholarships for nurses enrolled in a basic nursing program and nurses pursuing
an advanced practice degree were also presented.
Participants enjoyed the silent auction, raffle drawings, and door prizes.
Fanfare music was provided by DJ Warren Murphy.
Attendees were awarded a certificate of participation for the nursing
celebration and had the opportunity to obtain professional membership in ANA,
MNA and District 9 Nurses Association.

Office of Health Care Quality,
7120 Samuel Morse Drive, Columbia
Be the catalyst that improves health care
Use your nursing expertise to positively impact the lives
of all Marylanders.
Join the Maryland Department of Health’s Office of
Health Care Quality as a nurse surveyor and enforce
regulatory requirements in health care facilities and
community-based programs
OHCQ oversees the quality of care in 42 industries,
including nursing homes, hospitals, home health,
hospice, dialysis, ambulatory surgery centers, assisted
living, adult medical day care, residential treatment
centers, and programs serving individuals with
developmental disabilities
• Work-life balance
• Choice of health plans with low deductibles
• Prescription plan with low copays
• Dental insurance
• Flex spending account
• State pension
• State-of-the-art office design with collaboration areas
• Free gym access in office park
Join our team of nursing professionals today
Learn more about OHCQ at
http://health.maryland.gov/ohcq/

“Healthy Nurses, Healthy Nation”
Promoted by District 2
Research has shown that nurses who are in poor health or fatigued make more
errors and have poorer patient outcomes. In their “Supper and Seminar” series on
February 26, District 2 promoted the ANA theme of “Healthy Nurses, Healthy
Nation.” Presenters focused on fitness, nutrition, rest, and the ethical, legal and
professional responsibility of nurses to take care of their own health.
Each participant had the opportunity to accomplish the minimum of 15
minutes of exercise for the day, whether on the floor or sitting in a chair. They
also received a healthy supper, healthy snacks, and resources to support healthy
choices for healthier lives and more satisfaction in their nursing careers.
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LEGISLATION & REGULATION
Nurses Urge Maryland Legislators to
Support Insurance for Pregnant Women
Nurses Night in Annapolis continued from page 1

other family changes during the year. Senator
Clarence Lam introduced this measure in the
Maryland Senate, and Delegate Ariana Kelly
introduced it in the Maryland House of Delegates.
Senator Lam, a physician, is MNA’s Legislator of
the Year.
MNA facilitated meetings with each nurse’s
respective Delegates and Senators, or their staff,
to practice their role as advocates for nursing
and patient care at the state level. Senator Shirley
Nathan-Pulliam, RN, and a member of MNA
District 2, was one of the many representatives who
made themselves available to meet with the nurses.

Ashley Meisel MS, RN, Assistant Professor of Nursing at Harford Community College,
Rebecca Cirri RN, BSN, CCM, Case Manager at Johns Hopkins Healthcare LLC, State
Senator Robert Cassilly (District 34, Harford County), Laura Schenk MS, RN, CNE,
Academic Progression Coordinator for Harford Community College and Cecil College

Dr. Melani Bell, RN, of MNA District 9, gifted a copy of The Maryland
Nurse News and Journal to Senator Arthur Ellis, Legislative District 2.

Robyn Elliott, MNA Lobbyist; Janet Haebler, ANA speaker; and
Dr. Mary Kay DeMarco, MNA President, in Annapolis

Delegate Eric Ebersole (District 12, Baltimore County and Howard County) discussing needed
legislation with nurses. Dr. Charlotte Wood, MNA President-elect, is on far right.

Nurses Urge Reporting of Immunizations
in Maryland
MNA’s lobbyist, Robyn Elliott, spoke on behalf
of MNA and its support for a bill in Annapolis
which requires health care providers to report all flu
shots and vaccines given to children and adults to
a common data base, the Maryland immunization
registry “ImmuNet” beginning October 1, 2019.
Currently only pharmacists who give immunizations
report. This leaves dangerous gaps in Maryland’s

oversight of public health risks, as well as patient followup.
Exempted under an amendment are nursing
facilities, assisted living programs, continuing care
retirement communities, and medical day programs.
The House version of this bill was sponsored by
Delegate Ariana Kelly, a Democrat from Montgomery
County.

Amaris Murray, BSN, RN and Peris Lango, BSN,
RN were among the nurses participating in
"Nurses Night"

LIVE-SCAN FINGERPRINTING
MD CJIS-Approved Provider
FBI and State of Maryland Fingerprint Background Check
By-appointment, and Portable On-Site Service

1ARandallstown Fingerprinting
9026 Liberty Rd., Randallstown, MD 21133

Ph: 443-272-6573
Web: www.1Arandallstownfingerprinting.com
Speedy Maryland Board of Nursing Services
Also: • Notary Public • Passport Photos
• State of Maryland – Approved Firearm Safety Training
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LEGISLATION & REGULATION
4th Annual Nurse Practitioner Lobby Night in Annapolis
By Beverly Lang MScN, RN, ANP-BC, FAANP
Executive Director, NPAM,
NPAMExDir@npedu.com

The dreary weather and uncertain forecast did
not discourage a group of 40 Nurse Practitioners
(NPs) and Nurse Practitioner students from attending
the 4th Annual NP Lobby Night in Annapolis
on February 11, 2019 sponsored by the Nurse
Practitioner Association of Maryland (NPAM).
The group met first for a short presentation and
refreshments. NPAM Legislative Chairs Claire Bode
and Dale Jafari gave welcoming remarks and spoke to
the need for NP advocacy. Julia Worcester Esq. and
Bill Pitcher, Esq., NPAM Legislative Consultants,
reviewed how to be our best advocate and the talking
points for the night.
It may have been raining outside, but this
energetic group stayed warm and dry while visiting
17 Senators and Delegates. We provided them with
written information about NPAM and NP practice
in Maryland, a NPAM branded mug, and answered
questions about legislation that will be impacting NPs
in Maryland this legislative session.
The NPAM legislative team has been working hard
on two pieces of legislation. The first bill corrects an
oversight in the Nurse Practice Act and will allow
Nurse Practitioners to delegate to Medical Assistants
and will ultimately improve patient access to care.
The second bill clarifies the role of the Psychiatric/
Mental Health Nurse Practitioner in the admission
process of involuntary patients to inpatients
psychiatric facilities and to permit those PMHNPs
to be present at and testify at administrative hearing
within 48 hours of admission. NPAM is watching
closely as these and other bills of interest to Nurse
Practitioners in Maryland are introduced. More
information about the legislative work that is being
done every day for NPs in Maryland can be found on
the website – www.NPAMOnLine.org.

NPAM members at the debriefing session following legislative meetings.

NOW HIRING!

Chairperson
Assistant Chairperson
and

(L-R) Jaclyn VanWagner, Sonia Brown, Past President, Teresa Eder, Naila Russell, Lindsay Ward,
Central District Director, Beverly Lang, Executive Director, NPAM, Bill Pitcher Esq., NPAM Legislative
Consultant with Senator Gallion (seated)

NURSING FACULTY
Maternal, Child Nursing and Pediatrics Nursing
For more information, please visit:

www.bowiestate.edu or call 301-860-3201

Julia Worcester (L), NPAM Legislative
Consultant, with NP student Claire Wagner.

(L-R) Jisoon Hwang, Cherie O’Neil, Delegate
Pendergrass, Janet Selway, Jennifer Spelta &
Katherine Outen
NP Students from University of MD SON at
Baltimore.
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LEGISLATION & REGULATION
Southern Maryland Nurses: Advocacy Leaders in Annapolis
By Melani Bell, DNP, RN, and Shirley Michele Allen, MSN, RN

Among those leading in nursing
advocacy this year have been District
9 MNA Legislative Committee
members Shirley Michele Allen,
MSN, RN, Dr. Melani Bell, DNP,
RN, Board Member and Lorraine
Diana, BS, BSN, MS, CRNP,
Legislative
Committee
Chair,
who paved the halls and offices
of District 28 and 29’s Delegates
and Senators at Nurses Night, in
a quest to educate them on the
MNA’s position on healthcare
bills and current nursing policies,
while seeking their unwavering
support. The accomplished and
Left to Right: Melani, Bell, DNP, RN,
well-versed D9 nurses knew that
MNA District 9, Maryland State Senate
if change in current practices were
President Thomas V. "Mike" Miller, and
going to happen, they needed to be Shirley Michele Allen, MSN, RN, MNA
advocates for change providing their
District 9.
knowledge and expertise. District
9 nursing representatives understand the power of a nurse’s voice, coupled with
a grassroots approach, will allow them a seat at the legislative table soaring to
the top of Maryland’s General Assembly. The D9 nurses’ goal was to make a
substantive impact on nursing and healthcare policies that affect all Marylanders.
As the D9 nurses paraded to their respective state representatives, they were
welcomed by both legislative aides in the House of Delegates, as well as Senators
Arthur Ellis District 28 and Senator Jack Bailey District 29. Senator Ellis,
son of a Registered Nurse, asked Bell and Diana about their concerns for the
current bills pending a vote in the Senate, as he sought education from a nurses
perspective, so that he would be armed with knowledge and well versed when
faced with opposition. At the conclusion of the meeting, Ellis who displayed a
vested interest in D9’s nurses, issued a homework assignment to the ladies which
was accepted with great respect toward the Senator. Senator Jack Bailey, who had
an extremely busy schedule, overheard Allen speaking with his Chief of Staff

MEMORIAL
Michael Busch, the longest-serving Maryland House speaker
in the state’s history and a friend of nursing, died on April
7 of pneumonia. Busch was known as a champion of health
care, environmental measures to help the Chesapeake Bay, and
progressive polices.
On February 26, just weeks before, Speaker Busch and Delegate
Dr. Edith Patterson had recognized Miss Maryland’s platform on
the “Kidney Project” on the House Floor.

Left to right: Speaker Michael Busch, Miss Maryland Adrianna
David, Mrs. David, Mr. David, and Dr. Melani Bell, RN, MNA Board
and Legislative Committee member and Nurse for the Miss America
Organization, on the Floor of the Maryland House of Delegates.

and immediately made time for a 1:1 impromptu meeting to hear the concerns
of nurses and provided direction on the best approaches to getting bills passed.
These leaders are active listeners who care about nursing perspectives and
healthcare constituents in their districts!
MNA Lobbyist Robyn Elliott has been instrumental in mentoring D9’s Dr. Bell
on providing testimony before the House of Delegates and Senate. As a result, Bell
was able to testify on three bills, during the 2019 legislative session that all passed
the House and Senate, with one landing the MNA on the front page of the Capital
Gazette!
For Allen and Bell, the night continued with a bang as they were invited to
the office of the President of the Maryland Senate, Thomas V. Mike Miller,
to discuss two bills of concern for the MNA. Upon entering his office he
immediately asked “How can I help” and ended the meeting with “Just let me
know what I can do.” Senator Miller was surprised when the nurses presented
him with two Coca-Colas that displayed his name, Mike Miller. He offered a
huge smile and said thank you. President Miller was also provided a copy of The
Maryland Nurse News and Journal for his reading pleasure, engaging him to see
how active Maryland nurses are in the community.
As the night came to an end, Allen and Bell joined Senator Ellis for friends
and family night at the State House, where he introduced us as a whole on
the Senate floor. Ellis’ comments were followed by Senator Nathan-Pulliam
acknowledging MNA Nurses Night, as well as her contributions to our cause.
Immediately after her comments President Miller stated, “I met with them also;
they don’t ask for much. They really are good people, serving the people in the
state of MD; and we are just grateful for them being here advocating not just for
themselves, but patients and everyone else.”
This was indeed a memorable and historical night for D9’s Allen and Bell,
climbing their way to the top of MD’s legislative body. They are just as grateful
as the President noting the inspiration of the visit, as evidenced by his comments
on the Senate floor! In closing, Bell stated, “Being a voice for the voiceless in
an effort to improve best practices and healthcare policies are pivotal because
All Marylanders Matter and we must be the change we want to see.” Allen
concluded, “D9 nurses remain steadfast in providing presence and ensuring
lawmakers are aware of our position and our impact on healthcare.”
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Towson University
School of Nursing News

Innovative Models for Pediatric Clinical
Experiences in Western Maryland
By: Regina Donovan Twigg, RN, DNP, CNE
Clinical Associate Professor, Towson University
Department of Nursing, Hagerstown Campus
Tammy Bowers, MS, RN, CPN
Clinical Assistant Professor, Towson University
Department of Nursing, Hagerstown Campus

The shortage of healthcare professionals in rural
communities is well documented. (Weinhold &
Gurtner, 2014). A critical component to improving
this shortage is maintaining and increasing nursing
education programs in remote areas. To address this

need, the Towson University Department of Nursing
at Hagerstown (TUDONH) offers a Bachelor of
Science in Nursing major in western Maryland.
Similar to other nursing education programs in rural
areas, the program has struggled to provide students
with quality clinical experiences due to factors such
as low patient acuity and census. In an effort to
improve the clinical experiences of students in the
pediatric course, the TUDONH created a tri-phasic
model for the clinical experience in fall 2018 that
includes 1) four weeks of simulation, 2) four weeks in
an urban academic medical center, and, 3) four weeks
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working in a preceptor-type model with a registered
nurse within the public school system.
Prior to this, TUDONH students were placed in
a local hospital with one to two pediatric patients
per group of six students, as well as experiences in
pediatric urgent care, pediatric primary care offices,
pediatric rehabilitation and Head Start programs. A
simulation, which accounted for approximately 9%
of the clinical hours, was also included. Multiple
issues arose from this model and students requested
more exposure, consistency in opportunities, and an
increase in challenging pediatric clinical experiences.
The faculty sought solutions by examining pediatric
population health and existing healthcare resources in
Washington County.
After an exhaustive evaluation of resources,
the TUH faculty redesigned the pediatric clinical
experiences with an increased focus in simulation.
Approximately $300,000 was acquired from the
Maryland Higher Education Commission Nurse
Support Program and the Maryland Clinical
Simulation and Resource Consortium to enhance,
expand and support simulation experiences at
Hagerstown. The student pediatric clinical is now
divided into three components: simulation; pediatric
acute care in an urban medical center; and the public
school system.
Although the clinical model is still in its infancy,
student response has been overwhelmingly positive.
Student feedback has been highly supportive and test
scores within the pediatric course have improved.
Some challenges have been an increased travel time
for the acute care experience unpredictability of the
public school system, and the resources needed for
simulation. Nonetheless, the faculty at TUH are
excited about this novel and transformative education
approach and will continue to evaluate, modify and
change.
References
Weinhold, I., & Gurtner, S. (2014) Understanding shortages
of sufficient health care in rural areas. Health Policy,
118(2), 201–14. doi: 10.1016/j.healthpol.2014.07.018
Hayden, JK., Smiley, R A., Alexander, M., Edgren, S., &
Jeffries P.R. (2014). The national simulation study: A
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NURSING SCHOOLS & EDUCATION
Towson University
School of Nursing News

Towson University Programs Respond to
Predicted Nursing Faculty Crisis
By: Nancy Hannafin, MSN, APRN Clinical
Associate Professor and Undergraduate Program
Coordinator, Towson University, Department of
Nursing

Towson University is making strides in
anticipation of a faculty shortage. The Department
of Nursing has received funding for a Nurse Support
Grant (NSP II) from the Maryland Higher Education
Commission to Increase the Supply of Qualified
Nurse Faculty (NSP II 19-119). The overarching
goal of this grant is twofold; to provide support for
fulltime faculty returning to school for doctoral
education by providing course release time and
providing training and mentorship to baccalaureate
and masters prepared clinical nurses to fill the role of
adjunct faculty.
The grant is working toward the goal of preparing
nurses to meet the health care demands of the aging
population that will require skilled professional
nursing care through two specific offerings: 1)
providing one course release for full-time faculty
pursuing doctoral degrees with a commitment
to teach nursing at a Maryland university, and
2) developing and implementing a training and
mentoring program partnership with The EasternShore Faculty Academy and Mentoring Initiative
(ES-FAMI).

Tammy Bowers and Marie Statler,
Hagerstown Faculty.

Currently, seven full-time faculty participate
and are supported with a course release from their
teaching workload. Adjunct and visiting faculty have
been hired to fill workload assignments. Faculty use
release time to complete course work, attend class and
pursue scholarship. The participants meet quarterly
as a cohort with a faculty mentor to discuss degree
progress, stumbling blocks or barriers, and to celebrate
successes. The group members affectionately refer to
themselves as “DiP’s” Doctorates in Progress. Group
members find support in each other, share insight on
course work, form study groups, proof read, and offer
suggestions and recommendations as appropriate.
Participants have also found support from tenured
faculty who tutor and mentor in areas such as statistics,
writing and research.
Faculty from Salisbury University have partnered
with faculty at Towson University to bring their
successful ES-FAMI clinical nurse mentoring
program to Towson. This program prepares
baccalaureate clinical nurses to teach students in
the clinical area. The six-week hybrid program is
followed up with a yearlong mentorship. Towson
has run one successful program and has enrolled a
second cohort for April 2019, with a third planned for
August. The Towson University Hagerstown campus
will offer the program in May. The Hagerstown
campus will partner with Frostburg State University,
Allegany College of Maryland, and Hood College

From Left to Right Elizabeth Crusse, Nareem Bahreman, Renada Gilliard, Elizabeth Austin (faculty
mentor), Walter Wilson, and Nancy Hannafin.
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reaching out to their clinical partners to offer training
for clinical nurses and entice them toward teaching
with the goal of returning to school for advance
nursing degrees.
In January of 2019, the Towson University
Department of Nursing ran its first program training
adjunct faculty in classroom management, providing
feedback, grading student writing, and University and
departmental resources. Adjunct faculty are often
expert clinicians, but classroom and student learning
are an entirely different experience requiring a unique
set of knowledge and skills.
Towson University hosted its first Guide to Degree
Program, supported by the Robert Wood Johnson
Foundation’s The Future of Nursing, run by Dr.
Laura Taylor. The program is designed to encourage
faculty to return to school for doctorate education.
The program helps to differentiate between the Ph.D
and DNP degree options and assists the faculty to
determine which path best aligns with individual
goals. Ph.D, and DNP faculty participated in panel
discussions along with faculty enrolled in both Ph.D
and DNP programs to share experiences.
Towson University is staying ahead of the
predicted faculty crisis and making significant efforts
to support faculty on their educational journey.
Towson is ensuring a future of doctoral prepared
nurse educators who will be ready for the future
healthcare needs of the State of Maryland.
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NURSING SCHOOLS & EDUCATION
Johns Hopkins
School of Nursing News

Top Rankings for Maryland Nursing
Programs at JHU and UMB
In the newly released 2020 edition of U.S. News & World Report’s “America’s
Best Graduate Schools,” the University of Maryland School of Nursing
(UMSON) master’s-level Nursing Informatics program remains No. 1 in the
nation for the fifth year in a row. The overall UMSON Doctor of Nursing Practice
program has ranked sixth in the nation.
The Johns Hopkins University School of Nursing (JHUSON) also has top
rankings, including No. 1 by U.S. News & World Report for its graduate nursing
education and online offerings, and No. 2 for its Doctor of Nursing Program. The
Executive track of the JHUSON’s Doctor of Nursing Practice (DNP) program
has been ranked No. 1 among the top 25 online DNP programs for 2019 by
NursingSchoolHub.com.
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Dr. Edward J. Benz, Jr., and
Dr. Maureen Lichtveld Join
Johns Hopkins School of Nursing
Advisory Board
Edward J. Benz Jr., MD, and Marueen Lichtveld, MD, MPH, have joined the
Johns Hopkins School of Nursing (JHSON) Advisory Board.
Dr. Benz brings extensive experience and perspective as a leader in academia,
internal medicine, mentorship, and research. He is the Richard and Susan Smith
Distinguished Professor of Medicine and Professor of Pediatrics and Genetics
at Harvard Medical School, President and CEO Emeritus for the Dana-Farber
Cancer Institute and Director Emeritus of the Dana Farber/Harvard Cancer
Center.
Benz has written more than 300 articles, books, chapters, reviews, and
abstracts and has served as associate editor for the New England Journal of
Medicine. He received his Doctor of Medicine from Harvard Medical School, and
his bachelor's from Princeton University.
Dr. Lichtveld is professor and chair of the Department of Environmental
Health Sciences, Tulane University, School of Public Health and Tropical
Medicine. Through her more than 35 years of experience in environmental
public health, she will help support the school’s mission and contribute diverse
perspectives to JHSON’s local and global work.
As a member of the National Academy of Medicine, Lichtveld also serves
as an endowed chair in environmental policy at the Louisiana Cancer Research
Consortium and is director of the Center for Gulf Coast Environmental Health
Research, Leadership, and Strategic Initiatives.
Lichtveld began her career at 23 years old working as a physician in the
Amazon rainforest. She has researched environmentally-induced disease,
health disparities, environmental health policy, disaster preparedness, public
health systems, and community resilience. She has also examined the impact of
chemical and non-chemical stressors on communities, as well as environmental
health issues and capacity building projects related to the Gulf Coast.
JHSON Dean Patricia Davidson, PhD, MEd, RN, FAAN, believes that the
education and experiences of these new members of the Advisory Board “will
add tremendous value to our work.”

To access electronic copies of the
Maryland Nurse, please visit
http://www.nursingald.com/publications
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NURSING SCHOOLS & EDUCATION
University of Maryland
School of Nursing News

CCBC and UMAB
Agreement Creates
Direct BSN Admission for
Associate Degree Students
The University of Maryland School of Nursing
(UMSON) and the Community College of Baltimore
County (CCBC) have announced a dual admission
agreement that will enable a smooth transition
from CCBC’s Associate Degree in Nursing (ADN)
program to UMSON’s Bachelor of Science in Nursing
(BSN) program.
As part of UMSON’s continued effort to increase the
number of collaborative pathways to earning a BSN in
Maryland, CCBC becomes the 13th community college
in the state where students can apply to, be admitted to,
and begin taking classes in UMSON’s BSN program
while still working toward their ADN, saving them time
in completing both degrees. CCBC students will also
receive transfer credits from UMSON for completed
coursework at the community college.
In addition, UMSON is currently covering the
cost of its BSN courses for students participating in
the dual-admission partnership while they are still
enrolled in the ADN program, an opportunity made
possible with funds from a gift from Bill and Joanne
Conway through their Bedford Falls Foundation.
“CCBC Nursing is delighted to begin this partnership
with UMSON to add this dual admission to its menu
of options for associate degree nursing students
seeking a seamless pathway to their BSN degree,” said
Shawn P. McNamara, EdD, MSN, RN, dean, School
of Health Professions, CCBC. “Nursing faculty at
CCBC are strong champions for academic progression
and recognize the need for a highly educated nursing
workforce to deliver the safest, highest-quality health
care possible to Maryland’s citizens. Faculty are
committed to assisting each ADN student to create an
academic progression plan that best meets their needs.”
CCBC is one of the largest community college in
Maryland, serving a wide geographic area, and has
an established ADN program on both the Essex and
Catonsville campuses. The dual-admission agreement
with UMSON provides CCBC ADN students
the opportunity to begin their BSN coursework
without having to take courses toward both degrees
concurrently from their first day in college, allowing
them to ease into their nursing coursework.
Aimed at increasing qualified nursing candidates,
the agreement is helping further the mission of the
Future of Nursing: Campaign for Action, an initiative
of the Robert Wood Johnson Foundation and the
AARP to transform health care through nursing. The
campaign, based on the goals set forth by the Institute
of Medicine report, The Future of Nursing: Leading
Change, Advancing Health report, aims to increase
the proportion of nurses with a baccalaureate degree
to 80 percent by 2020. The BSN degree also opens
the door for graduates to join the staff at ANCC
Magnet status hospitals.
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Montgomery College
School of Nursing News

A New Perspective: Montgomery College
Nursing Students and Faculty Learn about
Political Advocacy at Nurses’ Night
By Yee (Karie) Cheung and Jamel Shamiyeh,
Nursing Students

On Monday, January 18th, 2019, four Montgomery
College (MC) final-semester Nursing students and
several faculty members drove to Annapolis for
Maryland Nurses Association (MNA) for Nurses’
Night. Mary Kay DeMarco, PhD, RN, CNE,
President of the MNA, gave welcoming remarks to a
crowded hall of several hundred nurses and students
to kick start a busy night of meetings with state
legislators at the nearby Maryland Statehouse.
Dr. DeMarco was followed by a list of other
prominent names in the Maryland nursing
community, including Janet Haebler of the American
Nurses Association (ANA) and Maryland State
Senator Shirley Nathan-Pullman. Ms. Haebler
explained some of the ANA position statements,
for example, one that would provide protections for
nurses against workplace and offered a perspective
on challenges faced by the ANA to lobby for such
efforts. Senator Nathan-Pullman, herself a Registered
Nurse, fired up constituents with a list of state bills,
and equipped them with corresponding talking points
before they headed off to their appointments with
government representatives.
What did the evening mean to students like
us? For one, it led to an appreciation for the work
accomplished by both ANA and MNA. We had only
a basic knowledge of the organizations from what
we learned in class, which did not quite convey the
complexity of the lobbying process. We witnessed
the passion that each participant brought to advocate
for what they believed. That passion caught on to
us, as one MC student could not contain the urge
to pull out his phone in the midst of a presentation
to look up the names of his representatives–thus
accomplishing “Step One” of political action. The
second step, as we learned, is making contact with
our respective representatives to share our stories
and experiences as nurses. Echoed from the multiple
motivational comments, one presenter shared that
“lawmakers need to be aware of our stories and what
we witness.” The courage that nurses have developed
in confronting difficult situations serves them well
in the political arena to both face lawmakers and tell
compelling stories.

Attending Nurses’ Night provided students a
wider perspective of what a Registered Nurse can
accomplish. MC student and attendee Karie Cheung
reflected, “Hearing from Senator Shirley NathanPullman and how nurses can make a huge difference
in politics has inspired me to be more aware and
engaged on the process of change. Senator NathanPullman’s push for more Registered Nurses to bring
their knowledge to the table has inspired me to be a
more proactive nurse.” The event in our state’s capital
provided not only a great learning opportunity, but
also a spark for political activism to promote the
beliefs and values that nurses hold. Many nurses
were present that evening from different units and
geographical locations, and they all came with
different stories to share. Despite all differences, the
aura of change was a uniting force, that made us feel
as if we were already part of a great profession.

Nursing Students at MNA’s Nurses’ Night in
Annapolis.
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PRACTICE
Nurses in Global Health: Challenges, Opportunities, and Why it is Important
By Jonas Nguh, PhD, FACHE, NEA-BC, RN
Editorial Board for Global Health

What is global health, and why it is important
for nurses to be involved in. The traditional area of
practice for the nurse is at the bedside, but global
health also has significant implications and relevance
to nurses at all levels. The world in which we live is
more interconnected today than ever before. In an
era when we can get anywhere on the planet in less
than a day, and when the flow of persons and goods
stretches worldwide, we must ensure that the systems
for preventing, detecting, and containing disease
stretch equally far. A world without nurses is almost
impossible to imagine. Everywhere you turn, nurses
are there to provide leading-edge treatments to
patients from all walks of life. Nurses work in various
settings, including wellness clinics, hospitals, schools,
churches and businesses, and they work with people
throughout the lifespan. In the United States, nurses
have a rather clearly defined role. However, in many
locations throughout the world, there are not enough
doctors available to provide the care that people need.
Luckily, there are nurses, and if it were not for them,
these individuals would not receive any healthcare
services at all. Nurses make a major contribution by
addressing various health issues
What is Global Health?
A global nurse is culturally sensitive, collaborative,
and knows that conditions like heart disease, cancer,
obesity, diabetes, and infections have no borders. A
global nurse understands that technology has created
a smaller world, with people in instant contact and

eager to share information. A global nurse knows
that what happens in one part of the world affects
the others, including the U.S. According to the
Consortium of Universities for Global Health, the
term indicates an area of study, research, and practice
that places a priority on improving health and
achieving equity in health for all people worldwide.
Global health is concerned with systems, the
interdependence between them and how they impact
on the experience of healthcare at local, national and
international levels. It’s about long-term relationships
that are mutually beneficial and addressing issues
that span borders. Thomas Quinn notes that it “…
incorporates multiple disciplines, interdisciplinary
approaches to solving the health problems of the
world. … It’s not limited to one field. It belongs to
all fields of expertise, directly or indirectly related to
healthcare and health well-being for all people.
The health of everyone on the globe is obviously
interconnected, but why should nurses care about
global health?
Nursing is integral to the definition of global
health. Nurses can play a more important role than
just providing the care. They can help shape policy
about how care should be given and develop bestcase scenarios for improvement in life and building
the health capacity of a country.” But being a global
nurse, doesn’t necessarily mean practicing nursing
“beyond the borders of the U.S.” It can also mean
being a nurse in your own community. “It’s still
practicing health equity and that’s the common
denominator of the issues.” Whether working at
home or abroad, having a global perspective—

and experience—can offer nurses opportunities
to grow and to serve. International experience for
nurses presents a powerful and rewarding option in
addressing leadership development challenges, both
global and domestic.”
Taking part in global initiatives benefits nurses.
Global Health provides growth opportunities
in terms of how we see ourselves, the world, and
how we interact. Participating globally provides
“stunning and exciting” opportunities to “learn,
partner, innovate, collaborate, and build capacity.”
Practicing abroad or working with international
partners can “enhance one’s career, and you thrive
with the intellectual and professional relationships
and opportunities. By experiencing different systems,
you will have a better appreciation of your own
system.” Experiencing these different systems is
an ongoing educational opportunity: We can learn
from experiences in a nation other than the U.S. and
bring it [back home]. The learning can go the other
direction as well. It needs to be constantly informing,
so problem solving can take place.”
What can nurses do to help improve global health?
The possibilities are endless for nurses in global
health. They range from providing an educational
role to doing research in a focused way. The common
thread is that “nurses bring a patient-centered focus
to the global health team. Global nurses’ practice in
a way that is consistent with the values, mindsets,
and behaviors associated with global citizenship and
play a role in leading change, promoting what I call
cosmopolitan values in a sustainable way. Nursing
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has an “untapped potential. Nurses are able to
“develop and implement models of care which will
contribute to the renewal and strategic development
of sustainable, quality primary care. Well-educated
nurses are well positioned to contribute to health
system reforms and healthcare capacity development.
What challenges will nurses be facing as we move
into the future?
Improving health worldwide is a daunting task,
and the obstacles are many. Nurses are poised to
meet the challenges of “providing care in underresourced,
chaotic
healthcare
environments;
managing the increasing demands for nursing care
in a context of work force shortages, dealing with
increasing complexity in medical therapy, adapting
to advances in technology, dealing with quality and
safety issues, and the challenge of providing safe,
quality, timely care.” The key to future success, will
be in collaboration across disciplines and across
borders. We need to search for solutions to create
sustainable welfare systems and seek out the evidence
from best-in-class practice—not only from so-called
developed but developing countries. Creativity and
ingenuity are our currency for survival, and we need
to encourage nurses to design new ways to deliver
care with patients, to co-create new ways of tuning
into patients’ preferences, to be engineers of change.
Nurses will also need to “adjust to—and in some
instances lead—advances in primary healthcare and
new models of care even in acute care environments.
The global nurse shortage affects healthcare delivery
in every corner of the world and will require
interventions from all sectors of society. There is
also an increased demand for nurses with enhanced
skills who can manage a more diverse, complex and
acutely ill patient population than ever before. In
response to the shortage, global nurses will look for
ways to develop nursing capacity in every corner of
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the globe. If we want to teach sustainability and see
true partnerships and relationships” when U.S. nurses
conduct research and practice activities abroad efforts
must “be related to capacity building in the country.”
How can we create a sustainable global nurse
workforce to tackle these challenges?
Developed countries like the U.S. must be more
attentive in exploring actions to stabilize and increase
their domestic supply of nurses and moderate demand
through strategic investments. Even without the
migration of so many qualified health professionals
to work in developed countries, most less-developed
countries do not have the healthcare workforce
capacity to respond to the health problems of their
citizens. The migration of nurses away from countries
that need them most can threaten global health which
could make health, especially nursing, a legitimate
focus of international aid and democracy building.
Education, not migration, is the key. Developing
nurse leaders, educators, and mentors will attract
more students to the field. In many countries nurses
are relegated to a second tier and that needs to
change. They need to be empowered to be the leaders
of their own field and shape it for future generations
to come.

and abroad. My advice: Stay active, stay open to
suggestions, and look to the world.”
If you have ideas or content on global health issues
that impact or affect nurses in Maryland, please feel
free to contact Dr. Jonas Nguh, at the email address
MDnurseglobalhealth@gmail.com.

Can nurses really make a difference?
Nursing is a “people” profession and nurses desire
a connection to worldwide society, not just their own.
I think we will see more people make time for issues
outside their current experience and expertise. The
information environment we live in makes it possible
to feel we are engaged with the globe anywhere,
anytime, if we want to be. And nurses certainly do
want to be connected. Nurses are getting involved in
the vision that global health is America’s health. They
are looking for ways to get involved. As nurses we
can make a difference for people in our own country
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Maryland Breastfeeding
Coalition Active in Support of
New Mothers and Babies
The Maryland Breastfeeding Coalition (MBC) is an organization of health
professionals, moms, educators, policy-makers, organizations, businesses and
others who promote, protect, and support breastfeeding. It has been assisting
breastfeeding families and professionals since 2002. Nurses and lactation
consultants were among the founding members of MBC.
MBC has many projects and encourages all nurses who care about the best
outcomes for mothers and babies to participate. Some current MBC activities are:
Outreach to public school systems - Anne Arundel County schools made
it official policy to support employees at work who are breastfeeding, and
are providing time and space to pump. MBC wants to share their story and
encourage other school systems to do the same.
Black Maternal Health Week - focuses awareness on Black families
and the inequitable outcomes that they bear during pregnancy, birth and
postpartum.
Donor Milk in Maryland – MBC discussed this more at their May 8
meeting. Do you use donor milk in your NICU? Do you have questions
about the use of donor milk in your NICU or hospital? Share your
questions, concerns, or stories of success in your hospital with the MBC.
Pumps – Access to pumps can be an issue for some moms on medical
assistance. Call the Health Choice Help Line number at 1- 800- 284-4510
if you are working with a mom who is experiencing difficulty obtaining a
pump.
Legislation - The MBC is also advocating for three important federal bills:
The Fairness for Breastfeeding Mothers Act (H.R. 866), Family Medical
Insurance Leave (FAMILY) Act, and Supporting Working Moms Act.
Awards and Contests – The MBC sponsors awards and contests designed
to support breastfeeding mothers and promote the health of mothers and
babies.
The Maryland Breastfeeding Coalition is a coalition member of the United
States Breastfeeding Committee. For more information go to their website,
mdbfc.org.

discover our

Nurse Practitioner Program
Full or Part-time • Aﬀordable • Mostly Online, Limited On-campus Experiences

CONCENTRATIONS

• Family Nurse Practitioner
• Psychiatric and Mental

Health Nurse Practitioner

The baccalaureate degree program in
nursing and master’s degree program in
nursing at Frostburg State University are
accredited by the Commission on
College Nursing Education
(http://www.ccneaccreditation.org).

www.frostburg.edu/nursing • 301.687.4141
nursing@frostburg.edu
FSU is committed to making all of its programs, services and activities accessible to persons with disabilities. To request
accommodation through the ADA Compliance Oﬃce, call 301.687.4102 or use a Voice Relay Operator at 1.800.735.2258.
Frostburg State University is a smoke-free campus.
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PRACTICE
NPAM Co-sponsors NNPEM Workshop at
Howard Community College
By Beverly Lang MScN, RN, ANP-BC, FAANP,
Executive Director, NPAM, NPAMExDir@npedu.com

The Nurse Practitioner Association of Maryland
(NPAM) co-sponsored a workshop held by the
NNPEN (National Nurse Practitioner Entrepreneur
Network) at Howard Community College Gateway
campus, on Saturday, February 2, 2019. This
workshop, entitled Innovative Business Models
for NP Practice: Do It Your Way introduced those
in the audience to a novel strategy to build Nurse
Practitioner owned practices.

Have you thought about starting your own
healthcare business but didn’t know how? NNPEN is
your “go to” resource. They are a network of Nurse
Practitioners (NPs) started by NPs to accelerate
the number and rate of NPs becoming owners of
sustainable businesses. NNPAN strives to connect
nurse practitioner entrepreneurs with each other and
with start-up resources.
Roseann Velez, NPAM President, gave greetings
and welcomed those who attended to Maryland.
Many NPAM members attended. More information
about this innovative business model can we found at
www.nnpen.org.

Attendees from many states convened to learn
more about start-up resources for NP owned
practices.

CAMPS
Join the team of RNs and 1 MD at our premier private Brother/Sister Resident Childrens Camp, in Kent,
CT. We hire 8 nurses for our first session, 6 nurses for our second session. We understand that
nursing is an important job at camp that needs the proper amount of staff to
run safely. You are not alone when caring for campers & staff.
Available June 16 – July 23 (5 weeks) and/or July 23 – August 18 (4 weeks). Option of working
both sessions. We provide air-conditioned facility and offer free room, board, plus an
opportunity to have your child(ren) enjoy the camp experience, competitive salary, CT state license
reimbursement and a travel allowance.
PHONE: (845) 262-1090, FAX: (845) 262-1091
EMAIL: tom@kencamp.com • WEBSITE: www.kenmontkenwood.com

Roseann Velez NPAM President (L) and Beverly
Lang NPAM Executive Director (R) manned the
registration table and greeted attendees.

RNs needed!

Full-time & Part-time
Day or Night Shifts
Walter Reed Nat’l Military Medical Center
NICU, PEDs, and MICC (Mother/Infant, L&D)
Please contact OMV Medical Inc.
301.270.9212 or 301.766.0400
recruiting@omvmedical.com
OMV is an E.O.E

LISTED IN 2019 MARYLAND SUPER LAWYERS ®

410.938.8800

pklaw.com

Leading with their
Hearts, CUA and
Veterans Affairs
Teach Veterans to
Save Lives
Through collaboration between the Washington
DC Veterans Affairs Medical Center and the School
of Nursing, a “Hands Only CPR” fair was held at
the VA Medical Center to provide veterans and their
families life-saving training.
The Catholic University of America School of
Nursing (SON) has long partnered with the Veterans
Administration to provide quality care, important
nursing research initiatives, and clinical partnerships
that benefit active duty military, veterans, and their
families.
“The reach of the SON extends well beyond
the campus,” said Dean Patricia McMullen. “Such
initiatives truly support the University’s mission to be
a center of ‘excellence in teaching and research, all in
service to the Church, the nation and the world.’”
According to the American Heart Association, for
every one minute delay in starting CPR, a victim’s
chances of surviving decrease by 10%. Marye Dorsey
Kellermann Ph.D., ANP-BC, GNP-BC, FAANP, and
Deirdre Carolan Doerflinger, Ph.D., ANP- BC, GNPBC, FAANP, taught this critical skill, which requires
no breaths, to almost 200 laypersons entering the
lobby of the medical center. Hands on instruction
followed the American Heart Association’s “Hands
Only CPR” Guidelines. Hands Only CPR was
introduced in 2017 to encourage non-medical
personnel to provide life-saving assistance.
Taught to the tune of the Bee Gees’ “Stayin’
Alive,” Dr. Kellermann’s easy-to-learn approach was
successfully used to teach groups of six in five to ten
minutes sessions. Manikins were placed on tables to
accommodate the physical needs of disabled veterans.
Wearing Catholic University School of Nursing
“Leading with our Hearts” T-shirts, Drs. Kellermann
and Doerflinger sang multiple renditions of “Stayin’
Alive” to help participants master the correct cadence
of chest compressions.
“It was one of the most rewarding teaching
sessions I have ever done,” Dr. Kellermann said.
“To watch veterans do compressions, and see the
look on their faces when they realized they could
perhaps save a person’s life with this simple, no
breath approach to CPR, was unbelievable!” Dr.
Doerflinger added.
The success of the event was evident when
participants asked, “When are you ladies coming
back?” The Catholic University of America School
of Nursing continues to “lead with their hearts,”
literally.
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PRACTICE
MNA’s Lead Nurse Planner:
Supporting Contact Hours and
Quality Continuing Education for
Nurses
By Kathy Martin, DNP, RN, CNE, MNA Lead Nurse Planner, and Assistant
Professor, University of Maryland, School of Nursing

Maryland Nurses Association (MNA) Districts have
a valuable resource in the MNA Lead Nurse Planner
(LNP), who can help them develop activities that
provide Contact Hour credits to nurses. The LNP works
with Nurse Planners in each of the MNA Districts to
plan learning activities that meet the ANCC criteria to
award contact hours. This role also involves working
with MNA state-level events, such as the committee
that plans the MNA Annual Convention, where
contact hours are awarded for attending and evaluating
breakout sessions and poster presentations.
Contact hours are more important for nurses since
a new rule in the Maryland Nurse Practice Act that lets nurses use contact hours to
renew their nursing license. In the past, Maryland nurses could only renew if they
had at least 1,000 hours of practice, either paid or volunteer, within the past five
years. This was to assure the public that the nurses had continued demonstrated
competence after nursing school. If nurses could not show that they had met this
work requirement, they had to take a Board-approved Refresher Course to renew their
license. Most of these were offered at a community college and required a medicalsurgical clinical rotation. That option was sometimes a barrier to nurses who wanted
to renew after a period out of the full-time workforce, especially if they had different
specialties, such as NICU or public health. Now nurses find approved Contact Hours
important both to keep current in nursing, and to renew their Maryland license.
How can you help MNA promote
quality continuing education for nurses?
MNA urges nurses throughout the
state to help the LNP to know what
types of learning needs you have. We
need nurses interested in working with
the LNP on educational activities that
address many types of educational
practice gaps. We strive to fill your
need for updated knowledge, skills and
practice related to the many settings
where today’s nurses are employed.
If you are interested in planning a
When you call MNA about
learning activity, have input into what
contact hours, you will talk to
Susan Prentice, MNA Director of
topics you are interested in learning
about, or need additional information, Continuing Education Application
Services.
please contact MNA’s LNP, Kathy
Martin, at kmartin410@aol.com.

Notre Dame of Maryland University is seeking a visionary nursing scholar for the
newly developed Jim and Kay Pitts Endowed Chair in Women's and Children's
Health. The Chair was endowed in honor of Kay Pitts who is dedicated to excellence in

women's and children's health. The ideal candidate will have a national reputation for
scholarship, research, teaching, and program development.

The School of Nursing seeks a candidate who is a recognized leader in women's and
children's health, especially in vulnerable communities. The focus of the candidate's
scholarship may include issues such as health promotion, chronic disease management,
health policy, and special needs, as well as interventions to address poverty, violence,
human trafficking, and the environment. Evidence of extramurally funded research, a
consistent publication history, and the potential to sustain a defined program of research
are preferred. The position includes mentoring faculty and students in research and
practice, and teaching in his or her area of expertise.
Candidates must have an earned doctorate in nursing or a related field and be eligible to
obtain a current unencumbered Registered Nurse (RN) or Advanced Practice license in
Maryland. The position is at the rank of Associate or full Professor, tenured/tenure-

track, carries a 12-month appointment, and reports to the Dean.

Salary and rank are commensurate with qualifications. The position will start August 1, 2019.
For consideration, applicants will submit the following documents via the NDMU website:
1.
2.
3.

A cover letter describing research, scholarship, extramural funding, teaching, and
mentoring experience and capability.
Curriculum vitae that includes contact information for three (3) professional
references. References will be contacted with the candidate's permission.
Three recent scholarly papers.

Questions should to be referred to Kathleen Z. Wisser, Dean at kwisser@ndm.edu.
Only complete applications submitted through the portal will be considered.

Dr. Jacquelyn Campbell Presents
at the UN Commission on
the Status of Women
Jacquelyn Campbell, PhD, RN, FAAN, presented on violence against
women at the Sigma Theta Tau International (Sigma) event—“Precursors
to Violence: Identifying, De-escalating, and Reducing Women’s Risks” on
March 11 at the Church Center for the United Nations in New York.
During the presentation, Campbell showcased the Danger Assessment,
an instrument she developed to help abused women accurately determine
their risk of being killed or almost killed by an abusive current or former
intimate partner. It aligns directly with the session’s key goals to highlight
nursing science related to violence and teach attendees the risk factors used to
statistically determine a woman’s risk level for experiencing life-threatening
physical violence.
The event is a parallel meeting to the 63rd session of the United Nations
Commission on the Status of Women, one of the most influential global
conferences to furthering women’s rights. It was co-sponsored by the Johns
Hopkins University School of Nursing (JHUSON) and the Boston College,
William F. Connell School of Nursing.
“Domestic violence is a major cause of mortality for women, and we must
continue to educate around warning signs like threats to kill, offender gun
ownership and highly controlling behavior, and what women need to do in
those situations,” says Campbell. At the JHUSON, gender-based violence
is an area of excellence with numerous faculty conducting research and
developing interventions to improve the safety of women.
As a part of the 63rd commission meeting, leaders from around the
world discussed the priority theme of “social protection systems, access
to public services and sustainable infrastructure for gender equality and
the empowerment of women and girls.” Since its founding in 1946, the
UN Commission on the Status of Women has served as the principal
governmental body exclusively dedicated to the promotion of gender equality
and women’s empowerment.
For more than 30 years, Dr. Campbell has worked with victims of domestic
violence and studied the effects of violence on health. Through her Danger
Assessment, Campbell has trained health care professionals, domestic
violence advocates, and law enforcement to assess risk of lethal or near
lethal violence and develop health care and justice system interventions. The
Danger Assessment has been adapted to several different cultural groups and
is incorporated into the myPlan app, developed by JHUSON Professor and
Independence Chair in Nursing Education, Dr. Nancy Glass, to help victims
create a personalized plan for safety.
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PRACTICE
Red Cross Nurses: First Responders in Disaster
Hurricanes. Flooding. Tornadoes. Wildfires.
Home fires. Accidents with multiple casualties. Mass
shootings in a school or theater. The American Red
Cross (ARC) has seen the number and the severity of
disasters in the United States increase dramatically
in the past few years. The ARC is our expert in
disaster response, and is often the first responder
on the site of a disaster, as chartered by the US
Congress. Incredibly, the ARC operates with a ratio
of 96 Volunteers to every four paid Staff members.
Founded in the US by Clara Barton, it is truly an
organization of dedicated volunteers, including Red
Cross Nurses.
Medications, insulin, and assistive devices may
be lost in any disaster. Grief and panic set in. Who
is there to meet the health needs of you or your
neighbor in a disaster? It is the Red Cross, and
especially the Red Cross nurses. Nurses respond
to all levels of disaster, from a local house fire to
massive California wildfires.
Few things are as traumatic as having to evacuate
your home on very short notice, possibly with only
the clothes on your back. It is not difficult to imagine
the trauma of an entire community leaving their
homes in small boats and rising water, but even after
a local house fire, when residents may still have a car,
their keys, driver’s license, eyeglasses and pills may
remain in the burned building.
Preparation and Training
Clients who have suffered a disaster often don’t
know what to do next. They may not know whether
they have homes to which they can return. Sometimes
families have loved ones who are missing, injured,
or have died in the disaster. Their urgent need is not
just food and water, but also emotional support and

ARC volunteers at Disaster Training Institute.

counseling. They didn’t plan for this, but the Red
Cross did, and Red Cross Nurses did.
Red Cross nurses practice with a public health
model. Some Red Cross nurses work from their
homes, on their telephones after disasters. They
may follow up with displaced clients, or contact
pharmacies for their medication replacement. Other
nurses choose to travel (“deploy”) to the site of a
disaster, whether in California, Louisiana, North
Carolina or Nebraska, and spend weeks away from
home as part of a Disaster Action Team.
During the weekend of March 8-10 the Red Cross
conducted a Disaster Training Institute at the Central
Maryland Chapter in Baltimore for volunteers and
staff from around the area. This group included local
nursing leaders. Participants practiced organizational
skills and disaster activities, such as assessment,
sheltering and feeding after a disaster, as well as
planning for future disasters. This Institute was part
of the ARC’s free, ongoing training for all volunteers,
much of it available online, and some in person.
Volunteering
All Red Cross volunteers want to help people.
Some Red Cross volunteers also are motivated
because they want to stay active after retirement.
Nurses who are currently not practicing in a job may
want to maintain their nursing licensure through
volunteer hours with the Red Cross, or to grow their
career. Others volunteer because they have a sense
of adventure. Some volunteers have suffered from
natural or man-made disaster themselves, and feel
the magnitude of the need. They know that they
are supported and insured by the Red Cross in their
volunteer roles. They want to be part of a recognized

Ellen Conway, RN, Delmarva, and
Nayna Philipsen, RN, Central Maryland

organization that effectively spends its donor dollars.
The Red Cross is the most widely recognized “brand”
in the world today, second only to a certain Cola.
The greatest need of the Red Cross in the
Maryland and Delaware region now is for more
volunteers in nursing, mental health, and spiritual
care. If you are interested in serving, either from your
home, or in the field, now is a good time to volunteer,
and to encourage your interested friends to volunteer
with you.
Volunteering to become a Red Cross disaster
nurse is not difficult. You can apply online. Go to
Redcross.org, click on “Volunteer,” then on “Find
opportunities and apply.” Red Cross Volunteer
Services will contact you, and when they do, tell
them that YOU want to volunteer to become a Red
Cross Disaster Nurse. If you have questions about
Red Cross nursing in Maryland, you can also email
nayna.philipsen@redcross.org or call Kristi Giles in
Red Cross Volunteer Services, at 410-913-9154. They
will answer your questions or help you get in touch
with the best people to do so. The Red Cross and
your neighbors need you.

Melissa Wyatt, RN,
Western Maryland

Anna Cramer, RN,
Southern Delmarva

Joan Scott, RN,
Eastern Shore

Joyce Ordun, RN,
Northern Delmarva
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NURSING FOUNDATION
OF MARYLAND
Scholarship Fund for Memorials
or Special Recognition
The Nursing Foundation of Maryland encourages you to remember that special
person in your life by honoring this individual with a tax exempt donation to the
Foundation. Your donation supports nursing scholarships, which are announced
every year at the Maryland Nurses Association Convention. Often on occasions
of special life events, to honor, to express gratitude, to celebrate promotions, to
express feelings for moving or retirement, and sadly at deaths, it is difficult to
find a meaningful or the “just right” way to recognize a person who contributes
or has contributed much to your life. This individual may be a family member,
a friend, a mentor, a colleague, a healthcare provider, or an educator who has
given to your personal growth. This is an option for those times. The individual
you honor will be recognized in The Maryland Nurse News and Journal,
the professional publication of the Maryland Nurses Association, which is
circulated to every Registered Nurse licensed in Maryland. You may be also be
acknowledged along with the individual you are honoring, or you may choose
to remain anonymous. The individual you honor or his/her family will receive
a letter from the Foundation as notification of your gift. A gift of this nature
is truly a gift that keeps giving as the Foundation’s purpose is to advance the
educational and professional standards of nursing through the awarding of
scholarships. Please keep this invitation. Use it on that occasion when you want to
honor that amazing person. Use the space below for your gift. Call 443-334-5110
for further assistance or to learn more about sponsoring a nursing scholarship, or
email: TheNursingFoundationofMaryland@MarylandRN.org.
Please Honor:
On the occasion of:
Send Notification to:
Enclosed: My check payable to the
Nursing Foundation of Maryland in the amount of:
Charge my credit card: Visa or MasterCard: #:
Exp. Date:

Security Code:

My signature:
My Name and Address:

I would like my gift acknowledged with my name: Yes

No

Mail to: The Nursing Foundation of Maryland, 6 Park Center Court, Suite
212, Owings Mills, MD 21117
The Nursing Foundation of Maryland is committed to promoting and fostering
the education of Registered Nurses, the practice of their profession and the
Registered Nurse roles in patient health care, and to engage in all such lawful
activities in which a non-profit corporation may engage.
Thank you for your generous donation. Donna Downing Corddry, President

Notre Dame of Maryland School of Nursing faculty attend
George Washington University School of Nursing’s Media Engagement
for Nurses workshop with Diana Mason, PhD, RN, FAAN, and
Barbara Glickstein, MPH, MS, RN
Faculty pictured from L to R : Amanda Henson, Marleen Thornton, Diana
Mason, Sabita Persaud, and Kathryn Handy.

National Red Cross Nursing
Leaders Meet
Phillip Bovender represented
Maryland and Mid-Atlantic nurses at
the first nation-wide American Red
Cross Nursing Leadership Meeting
in Sacramento, California, April
8-10, 2019. Participants from across
the country discussed upcoming
nursing initiatives and priorities. One
focus of Red Cross Nursing is the
increasing need for Disaster planning
and response.

Linda MacIntryre, PhD, RN,
American Red Cross Chief Nurse;
Posie Carpenter MSN, MPH, RN,
American Red Cross National
Nursing Network Director; and
Phillip Bovender, BSN, RN, CCRN,
Associate Division Nurse Lead for
the Mid-Atlantic
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Nursing Student Professional Development Workshop
“Own your future” was the message received by
nursing students and faculty at the April 12 Nursing
Student Professional Development Workshop, a
collaborative effort of Cecil College and Harford
Community College, and held at Cecil College in
North East, Maryland.
Sorrel King, author of Josie’s Story: A Mother’s
Inspiring Crusade to Make Medical Care Safe,
was the Keynote speaker. Her story raised student
awareness of the critical role of the Registered Nurse
in patient safety and advocacy.
Jennifer, Fritzges DNP, RN, CNE, Associate to
BSN Coordinator at Carroll Community College,
moderated a Panel Discussion on Transition to
Nursing Practice. Panelists included advice to
maintain the initial passion to help others that
brought students to nursing. That includes lifelong
learning, care of self as well as others, and the
need to participate in the profession outside of the
workplace by joining with MNA or other groups to
advocate for better patient care and nursing practice.

Panel participants were Charlotte M. Wood,
MBA, PhD, RN, MNA President-Elect and
Associate Professor at Coppin State University;
Jennifer Stephenson, DNP, RN, Nurse Residency
Program Consultant/Coordinator from Maryland
Organization of Nurse Leaders/Maryland Nurse
Residency Collaborative; Tanya J. Ross, BSN,
MS, RN, Clinical Practice Coordinator and Nurse
Residency Coordinator at the University of Maryland
Medical Center; Kathryn Handy, DNP, RN, Assistant
Professor of Nursing, Notre Dame of Maryland
University; Lauren Dawson, MSN, APRN, NP-C,
University of Maryland Baltimore DNP candidate
and Assistant Professor of Nursing at Cecil College;
and Stephanie Crutchley, RN, a 2017 Harford
Community College “new” graduate nurse.
The program was sponsored by the Maryland
Higher Education Commission (MHEC) as part of
the Nurse Support Program (NSP II). The NSP II
is funded by the Maryland Health Services Cost
Review Commission (HSCRC). A goal of NSP II is to
strengthen nursing education programs in Maryland.

Jennifer Arigo provided information about MNA

Kimberly Ford, grant specialist for the Maryland
Higher Education Commission's Nursing Support
Program (NSP II), and Dr. Charlotte Wood,
Coppin State University Associate Professor and
MNA President-Elect.

Tina Zimmerman, Professor of Nursing at
Harford Community College and long-time Board
member of the Nursing Foundation of Maryland,
with Laura Cianelli Preston, Dean of Nursing and
Allied Health Programs at Harford Community
College

Sorrel King,
Keynote Speaker

Dr. Joan Warren Offered
Information about
Nursing Residency
Program

ADVANCE

YOUR
CAREER

Earning a nursing degree at HCC can save you time and
money. HCC offers a two-year RN program that can be
completed in five semesters. HCC also offers:

LPN
Paramedic
Veteran to RN
Advanced Placement
Agreements with Towson University, Frostburg State
University, and other four-year schools will help you
transition from HCC into a bachelor’s program. You can
take additional general education courses, required by the
university, at HCC for a fraction of the cost. The online BSN
programs and specialty tutoring at HCC make it easy.

Contact Brooke Carey
bncarey@hagerstowncc.edu
240-500-2286

Attendees Gather at Cecil College

MARYLAND DEPARTMENT OF
JUVENILE SERVICES (DJS)

Panel at Cecil College

DJS Offers a Hiring Bonus and Exciting
Opportunities for Qualified, Competent
Health Care Professionals
Excellent Benefits/Competitive Salary/ Safe Working Environment
Currently seeking to fill a RN Medical Charge at the Thomas J.S. Waxter's
Children's Center in Laurel, MD and at the Western Maryland Children’s
Center in Hagerstown, MD.
DJS continuously accepts applications for: Registered Nurse/
Registered Nurse Charge Medical /Registered Nurse Supervisor Medical.
Candidates for all positions must possess a current RN license. Maryland
is part of the Nurse Multi-State Licensing Compact.
Please visit http://www.djs.maryland.gov
and click on job opportunities for detailed job
bulletin on all requirements and application
procedures to apply on line. EOE

Panel Members Pose at Cecil College
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Leadership Meeting: On March 23 MNA and nursing leaders met at the
Community College of Baltimore County Campus in Owings Mills and
received special training on communicating via media and the press.

School Nursing Opportunities
Prince George’s County Public Schools
As one of the nations largest school systems, Prince George’s County Public Schools in Maryland
has immediate openings for the following:

School Registered Nurse
If you are RN with a bachelor’s degree, have pediatric, community health experience or emergency
room we are looking for you. We offer a competitive salary, excellent benefits, and the opportunity to
work in an environment where you can contribute to the health and well-being of our students.

To view the complete job description and to apply online,
please visit our website at: www.pgcps.org,
or contact the Office of School Health at
(301) 749-4722 for additional information.
Bilingual candidates encouraged to apply.
We are an equal opportunity employer.
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MNA took positions on many, many bills. As a few
examples, the legislative committee investigated
scope of practice issues (medication administration
by pharmacists), public health needs (insurance
coverage for pregnant women), and safety in the
workplace (steering committee on workplace violence
with the Maryland Hospital Association and support
for legislation holding people accountable for violent
actions against nurses). Please take a moment to visit
the website and see the details of this past legislative
session led by the awesome efforts of MNA’s
legislative committee.
Planning for the MNA convention is in full force
and our destination at the inner harbor promises to
be both educational and fun. Healthy Nurse / Health
Maryland is a theme that will have something for
every nurse across our state. Register early and take
advantage of early-bird rates. Fall in Baltimore’s
inner harbor will be great.
In closing, I will give you some unsolicited
advice. Some of you may remember the essay
written as a hypothetical commencement speech
by columnist Mary Schmich, originally published
in June 1997 in the Chicago Tribune, commonly
known as the sunscreen speech. Her wise words
have been published many times, and I feel they are
appropriate as we move into summer. Mary shared;
“Do one thing every day that scares you; sing; don’t
be reckless with other people’s hearts and don’t put
up with people who are reckless with yours; floss;
sometimes you’re ahead, sometimes you’re behind
- the race is long and in the end, it’s only with
yourself.” And wear sunscreen.
Happy Summer,

Mary Kay

NursingALD.com
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right to that perfect NURSING JOB!
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Membership
Membership in the Maryland Nurses Association and the American
Nurses Association gives you direct access to nursing knowledge, career
development, and professional connections, so you can provide top-quality
patient care and be the best nurse you can be.
New lower dues for joint membership in MNA and ANA makes this
access more affordable for every registered nurse. Dues are now just $15/
month or $174/year and include a host of invaluable benefits.
How does MNA and ANA help you be the best nurse you can be?
When you join, you can:
• Learn what you need with online access to learning resources on
important issues impacting nursing (one FREE Navigate Nursing
webinar every month – a $385 value).
• Stay current on issues and news affecting nurses through free
members-only publications, including American Nurse Today, ANA
SmartBrief, and OJIN: The Online Journal of Issues in Nursing.
• Get advice and support from nurses in your state and across the
country.
• Use member discounts on our extensive library of online CE
modules to stay current on nursing topics and earn contact hours.
• Save $125 on ANCC initial specialty certification and $100 on
certification renewal as a member.
• Improve your clinical, business, and leadership skills through our
educational programs.
• Add your voice to ANA’s advocacy efforts at the state and national
levels.
• Protect yourself with liability, life, and auto insurance programs and
financial planning resources – all offered at members-only discounts.
ANA is the only professional association that serves the interests and
professional needs of all 3.6 million registered nurses in the United
States. As an RN, you have a lot at stake. We give you what you need to take
the best care of your patients. And we help you stay safe on the job and keep
a healthy balance between your home and work lives.
Sign up online today at JoinANA.org. Now you can join MNA and ANA
for only $15 a month!
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