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INA’S PRESIDENT’S MESSAGE
Greetings Everyone,

INSIDE

Thank goodness the winter
is behind us and nicer days are
ahead. Our Legislative Day in
February was challenged by a
snow storm, but fortunately,
we were able to have it as
planned and we had another
good turnout. If you were not
able to attend, please watch
for announcements about the
event next February. Legislative Jann Ricklefs, RN,
MSN, CNE, PhD
Day is an opportunity for
present and future nurses to learn about how one
can become an advocate for patients, and individual
nursing practice.
INA continues to grow through new memberships
and retention. The INA Board is working hard to ensure
that members can identify the value of membership.
Our newsletters and social media posts are aimed
at informing and educating nurses on the activities
of the association and the nursing profession. The
Board is exploring how to offer education on topics

Legislative Day: Highlights
page 4

of interest to our profession statewide. Plans for our
fall conference are well underway and will include
timely nursing and healthcare topics. Volunteers and
staff continue to advocate for nurses through active
participation in public policy development and serving
on health care advisory boards.
Recently, I was reminded of how fortunate I am
to hold an Iowa nursing license and practice in Iowa.
A nursing leader from another state shared an article
on social media informing the public that their state
legislature had voted down a bill that would allow
nurse practitioners in the state to have full practice
authority. How disappointing for those nurses! In Iowa,
ARNPs work independently staffing clinics, hospitals,
and practicing in the community to ensure that health
care is available to everyone. They are equal partners
on health care teams. When nurses are fully able to
practice according to their licensure, the overall quality
of healthcare improves.
In closing, INA is a busy and growing association.
This is made possible by the many individuals who
donate their time, resources, and efforts to the
organization. Thank you! I am honored to serve as your
President.

INF President’s Report
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The “Iowa Nurse Reporter” is the official
publication of the Iowa Nurses Foundation
and the Iowa Nurses Association, a constituent
member of the American Nurses Association,
published quarterly every January, April, July
and October.

INA and ANA are empowering nurses with
resources, programs, and standards that help
you advance your career and your profession.

INA Board of Directors

Jann Ricklefs, President
Lisa Caffery, President-Elect
Kim Bergen Jackson, Secretary
Anne Cook, Treasurer
Dawn Bowker, Director-Public Policy
Ginny Wangerin, Director-Resolutions
Christina Peterson, Director – Staff Nurse at
Large
Kate Pace, Director-Newly Licensed RN
Linda Opheim, Director Northwest
Brenda Helmuth, Director Northeast
Barb Gano, Director Central
Becky Lewis, Director Southeast
Vacant, Director Southwest

ANA NURSING KNOWLEDGE CENTER
• Hundreds of discounted online independent
study modules for every career need.
• Earn contact hours at significant savings
• Independent Study Modules formats include
articles, audio, multimedia, slides and video.

NAVIGATE NURSING WEBINARS
• Attend monthly Navigate Nursing webinars
for FREE!
• Option to earn contact hours with most
webinars
• Archives of past webinars available on
NursingWorld.org

ANCC CERTIFICATION DISCOUNTS
• Save $125 on ANCC initial certification and up
to $150 on ANCC certification renewal

CAREER CENTER
• Both ANA and INA have a career center that
can help you find your dream job.
Support ANA and state Advocacy efforts, which
help protect your job, your safety and your rights
as a nurse. The voice of nursing grows stronger
when INA and ANA together speak out on
today’s crucial issues.

New Lower Dues –
Only $15/month or $174/year!
Joint members in the Iowa Nurses Association
(INA) and the American Nurses Association
(ANA) is now just $15 a month – less than the
price of a specialty coffee per week!
You owe it to yourself and to your career to
join the largest and most inclusive group of
registered nurses in your state and country.
Join today at www.JoinANA.org!

Now is the perfect time for you to
join ANA and INA
www.joinana.org

POSITION AVAILABLE
RN – Family Birth Center – Full-Time – Nights
2 Full-Time Positions Available:
1 Position is 36 Hours per Week; 1 Position is 30 Hours per Week
7:00 p.m. to 7:00 a.m. – Weekdays Plus Rotating Weekend Schedule
Qualification: Valid Iowa RN License.
For more information on these positions or other open nursing
positions, please see our website at boonehospital.com
Linda Majors, Human Resources,
Boone County Hospital, 1015 Union St., Boone, IA 50036
(515) 433-8448
lmajors@bchmail.org or apply at

www.boonehospital.com

Iowa Nurses Foundation
Lorinda Inman, Chair

Executive Director

Tobi Lyon Moore
Phone: 515-225-0495
Email: tmoore@iowanurses.org
For advertising rates and information, please
contact Arthur L. Davis Publishing Agency, Inc., 517
Washington Street, PO Box 216, Cedar Falls, Iowa
50613, (800) 626-4081, sales@aldpub.com. INF,
INA and the Arthur L. Davis Publishing Agency,
Inc. reserve the right to reject any advertisement.
Responsibility for errors in advertising is limited to
corrections in the next issue or refund of price of
advertisement.
Acceptance of advertising does not imply
endorsement or approval by the Iowa Nurses
Foundation or Iowa Nurses Association of
products advertised, the advertisers, or the
claims made. Rejection of an advertisement
does not imply a product offered for advertising
is without merit, or that the manufacturer lacks
integrity, or that this association disapproves of
the product or its use. INF, INA and the Arthur
L. Davis Publishing Agency, Inc. shall not be
held liable for any consequences resulting from
purchase or use of an advertiser’s product.
Articles appearing in this publication express the
opinions of the authors; they do not necessarily
reflect views of the staff, board, or membership
of INF, INA or those of the national or local
associations.
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MESSAGE

from the

EXECUTIVE DIRECTOR

National Nurse’s Week
National Nurses Week is a time for individuals,
employers,
other
health
care
professionals,
community leaders and nurses to recognize the vast
contributions and positive impact of America’s 4
million registered nurses.
• Nurses are everywhere we live, work, play, learn, and
worship; and in every health care setting providing
care to millions of people. In fact, about one in every
100 Americans is a registered nurse.
• Nurses are closest to patients, providing care from
birth to the end of life, and practicing in settings that
include hospitals, schools, home care, private practices
Tobi Lyon Moore,
and clinics, long term care facilities, hospice and many
MBA
others.
• Through sheer numbers and wide-ranging roles, nurses have an unmatched
perspective on prevention, wellness and delivery of health care services.
• More than 4 million registered nurses comprise the largest group of health
care professionals in the United States.
• Nurses are highly educated professionals, can become certified in a wide range
of clinical specialties and/or patient populations and hold a wide range of
positions including in direct care, in executive leadership, research, academia
and policy.
• For 17 consecutive years, the American public has ranked nurses as the
professionals with the highest honesty and ethical standards. These results
underscore the deep trust that the public has in nurses.

FOSTER WELLNESS
INSPIRE STRENGTH
IMPACT LIVES
If you're looking to join a passionate
team with opportunities to learn and
grow, we encourage you to apply at
one of our Iowa locations.

We are seeking full-time, part-time, and PRN RNs and
LPNs at the following Iowa ManorCare locations:
Davenport (563) 324-3276		
Waterloo (319) 234-7777		
West Des Moines (515) 222-5991

Cedar Rapids (319) 364-5151
Dubuque (563) 556-1161

Here are a few ways we stay committed to our employees:
- Flexible Schedules 			
- Comprehensive Benefits 		
- Education-Assistance 		
Programs				

- Competitive Wages
- 401k
- Sign-on bonuses available
at certain locations

Stop in, call or apply online at:
jobs.hcr-manorcare.com today.
EOE

This year’s National Nurses Week is 4 Million Reasons to Celebrate – a
nod to nurses’ sheer numbers and an open invitation to #ThankaNurse for
enriching our lives and the world we live in.
• Let’s celebrate nurses’ commitment to addressing many public health
challenges to transforming health care to focusing on health and wellness, in
addition to illness care.
• Let’s celebrate nurses’ commitment to delivering culturally competent care and
increasing diversity and inclusion in nursing.
• Let’s celebrate nurses’ ground-breaking work as researchers, executives,
educators and innovators on national and global initiatives.
• Let’s celebrate nurses’ influence in shaping health policy decisions that ensure
all Americans have access to high-quality, affordable health care coverage.
• Let’s celebrate nurses’ role as a trusted advocate to ensure that individuals,
families, groups, communities, and populations receive quality patient care and
services.
• Let’s celebrate nurses’ voice on important issues like immunization, health
behaviors, natural disaster preparedness, education, and violence prevention.
• Let’s celebrate nurses’ leadership in their organizations, on boards of directors
and as elected officials at the local, state and federal levels.
• Let’s celebrate nurses’ stories of strength, resilience and determination while
navigating an ever-changing and complex health care landscape
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2019 HIGHLIGHTS
Legislative Day: February 13, 2019
We kicked off 2019 Legislative Day at the Embassy
Suites in Downtown Des Moines, with 250 student
nurses and nurse leaders in attendance.
Jann Rickfels, INA President was the first to welcome
everyone, then turned the presentation over to Mary
Behrens, our keynote speaker. Behrens, a nurse for
over 55 years, she has experience in nursing as well
as legislative experience working as a representative
for Wyoming State. She served on the ANA Board
of Directors for eight years, and is part of the ANA
volunteer staff for the ANA Advocacy Institute, which
just held its 9th training session in Washington D.C.
Behrens is currently working on a chapter for the 8th
edition of Policy and Politics in Nursing and Health
Care. The Chapter is titled “From Sewage Problems to
the statehouse - My life as an elected official.”
Later on, INA Lobbyist Jim Obradovich, gave a
presentation on the current legislative issues in nursing
and encouraged the audience to reach out to their
representatives to discuss those issues.
Public Policy Committee also went over how
to effectively communicate with legislators. They
went through talking points and house bills, as they
“refereed” the action! To finish the day, attendees then
made their way to the Capitol building and met with
senators and legislators, making an impact on behalf of
nursing in Iowa. All in all, it was a successful day with
great company!

Interested applicants can
apply on-line at
www.mercydesmoines.org
or call (515) 247-3100.
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LEGISLATIVE UPDATE
Iowa Legislative Session
J.R. “Lynn” Böes, RN, BSN, JD
The 2019 Legislative year
has started off with a flurry
of activities on behalf of the
Iowa Nurses Association. The
Legislative session opened on
January 14, 2019, and this
has necessitated the review of
many proposed House Files,
Senate Files, House Study Bills,
Senate Study Bills and even a
few proposed changes to the
Iowa Constitution. There have
J.R. “Lynn” Böes,
been bi-weekly meetings of
RN, BSN, JD
the Public Policy Committee
since January 17, 2019, that have included our lobbyists
and myself. We discuss and strategize regarding a
variety of Bills, and identify whether we are supporting,
monitoring or opposing proposed legislation.
Additionally, on behalf of the Iowa Nurses
Association, I have attended a Legislative subcommittee meeting related to House File 212, which
proposed to bring the Iowa Board of Nursing under
the Iowa Department of Public Health (IDPH) for
its operations. This would have also brought the
Medical Board, Dental Board and Pharmacy Board
under the IDPH. The IDPH investigators are general
investigators, while our Board of Nursing employs
nurses and law enforcement investigators. INA was
able to stand up strongly for its concerns related
to both protecting the public, as well as avoiding
adverse impact on licensees from investigators that
do not have a solid knowledge of nursing practice.
New rules/regulations are published every two
weeks in the Iowa Administrative Bulletin, so I review
rules that impact nursing and health care in general.
I recently wrote in favor of DHS rules recognizing

ARNPs as primary care providers by the Managed
Care Organizations (MCO). I noted that the Iowa
Board of Nursing recognized this fact over a decade
ago. It is vitally important for third party payors to
recognize the abilities of ARNPs to independently
provide care to Iowans and get paid for such services.
I have attended two Iowa Board of Nursing meetings
to provide input on the new ARNP Chapter 7 rules,
and follow-up on HF 212 issues. I also had the privilege
of attending my first Medical Assistance Advisory
Committee (MAAC) where a variety of changes and
updates were discussed as it pertained to the Medicaid
program. I recommended that DHS provide written
notice to affected providers about changes in CPT
codes, so that providers would be “on the same page
as DHS” and potentially avoid program integrity
issues for submitting a claim with wrong or outdated
codes. Additionally, I had the privilege of attending the
Patient Centered Advisory Committee, which is a subcommittee of the MAAC. Its focus at that meeting was
on child health in Iowa. It was extremely interesting and
I’m looking forward to participating in future meetings.
On February 13, 2019, INA had its Day on the Hill. It
was a delight to talk to so many nursing students who

MARLENE S GARVIS, MSN, JD
Attorney at Law
Licensed to practice in the state and federal
courts of Minnesota, Iowa, and Wisconsin
marlene@marlenegarvis.com
Phone: (612) 462-9119
Fax: (952) 516-5798
Web: www.marlenegarvis.com

attended and it was great to see the highest number of
RNs in attendance in recent memory. During our Public
Policy Committee meeting the next day, our lobbyists
shared that the nursing students and licensed nurses were
very well received by the legislators who commented on
how knowledgeable they were on nursing issues.
I will continue to watch legislation and proposed
regulations for any impact, positive or negative, on nursing
practice, as well as health care delivery in general.

Northern Mahaska
Specialty Care
We are hiring! RNs and LPNs
2nd and 3rd Shift, full and part-time
Apply Online: www.careinitiatives.org/careers

2401 Crestview Dr., Oskaloosa, IA 52577
phone: 641-673-3000 | email: ttjaden@careinitiatives.org
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WELCOME NEW INA MEMBERS!
Northwest Region—Region 1
Monique Bailey, Humboldt
Ifan Chen, Sioux City
Michele Van Beek, Orange City
Shannon Wooge, Forest City
Northeast Region—Region 2
Earlene Angell, Farley
Penny Beuter, Manchester
Rachel Bowers, Independence
Natalie Buchholz-Johnson, Jesup
Christine Conner, Fairbank
Amanda Dix, Ackley
Lori Egan, Waukon
Kelsey Feldman, Waterloo
Sarah Fuller, Waterloo
Ann Funke, Greeley
Stephanie Giesler, Waverly
Kristen Jensen, Independence
Mary O’Connor, Iowa Falls
Kayla Quint, Waterloo
Robin Retterath, Saint Ansgar
Brittany Ryan, Dyersville
Lori Stone, La Porte City
Staci Vestel, New Hampton
Southwest Region—Region 3
Kahla Atherton, Council Bluffs

Shawna Clark, Red Oak
Sara Fleecs, Glidden
Carol Graves, Red Oak
Hannah Hoskins, Arion
Cristin Livermore, Missouri Valley
Julie Nielsen, Elk Horn
Misty Wahab, Council Bluffs

Roxanne Nealey, Urbandale
Roxanne Omoaholo, Pella
Katherine Omstead, Urbandale
Kristen Roberts, Grand River
Dawn Schwartz, Clive
Kea Simpson, Altoona
Brenda Wafful, Boone

Central Region—Region 4
Laurelle Anderson, West Des Moines
Kari Barker, Des Moines
Gina Battani, Johnston
Heather Beck, Johnston
Kelly Beck, Grinnell
Leeann Berg, Boone
Jennifer Britten, Story City
Mirsada Dedic, Johnston
Amara Fey-Awan, Ankeny
Cassie Finck, Des Moines
Stephanie Flora, Des Moines
Lisa Frana, Ames
Dr. Kory Frederick, Des Moines
Felix Hinson, Bondurant
Sheree Landers, Earlham
Julie McKibbin, Peru
Dee McNamara, Urbandale
Mary Mobley, Linden
Courtney Monk, Clemons

Southeast Region—Region 5
Tina Budreau, Eldridge
Karen Daniels, Clinton
Tiffany Ehlers, Swisher
Cheryl Ehrler, Davenport
Cynthia Fiester, Cedar Rapids
Nicole Gaffney, Davenport
Kathleen Gustafson, Davenport
Kirsten Hanrahan, Iowa City
Michelle Hanson, Mount Pleasant
Crystal Hartog, Davenport
Brooke Hewer, Calamus
Laurice Edualaine, Higham Hills
Lisa Irwin, Muscatine
Miriam Johnson, West Point
Brian Jolly, Cedar Rapids
Kiley Jordan, Springville
Cheonae Jung, Coralville
Kassiani Kelleher, North Liberty
Kasha Kite, Bonaparte

100% ONLINE

EDUCATION
YOUR WAY

RN-BSN Degree
Completion Program
• Seamless transition from RN
to BSN
• Design your own schedule
• 100% online program

Bachelor of Health
Science Degree
Completion Program
It’s easier than ever to advance your
career. For more information,
visit www.stlukescollege.edu
or call (712) 279-3149.

• Opportunities for allied health
care professionals
• Flexible full and part time
scheduling
• 100% online program

Rebecca Knopik, Muscatine
Thomas Larson, Iowa City
Justine Link, Burlington
Patricia Meserole, Washington
Jessica Mueller, Davenport
Meggan Musselman, Iowa City
Larry Newman, North Liberty
Eugenie Nzombo, North Liberty
Madalyn Powers, Homestead
Nancy Rahe, Mount Vernon
Daniel St Marie, Coralville
Emily Stahl, Cedar Rapids
Amber Steinberg Moeller, Tipton
Tricia Steines, Wyoming
Elizabeth Teubert, North Liberty
Cheryl Thorsen, Bettendorf
Ruth Van Heukelom, Williamsburg
Cara Voelliger, Bettendorf
Wrenna Walsh, Iowa City
Maria Waters, Cedar Rapids
INA Only Member
Cory Geffre, Aberdeen
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MEMBERS IN THE NEWS
Hawkeye Nursing Leader and
INA Member Oversees One of
UIHC’s Busiest Patient Floors
On one of the busiest
patient floors at University of
Iowa Hospitals & Clinics, Nurse
Manager Dan Lose oversees a
staff of 140, an annual budget
of $10 million, and a daily
churn of patients that puts his
medical and management skills
to the test.
In many ways, Lose, a
2016 Doctor of Nursing
Practice (DNP) graduate of
the UI College of Nursing, is
the embodiment of a new
generation of nurses: health care professionals who are extremely skilled at patient
care, but also key health care leaders and innovators who play a pivotal role in
advancing health care, research, and technology.
“Health care is changing and nurses are at the forefront of that change,” Lose,
a resident of North Liberty, Iowa, who also completed his bachelor of science in
nursing (BSN) at the UI College of Nursing in 2012, says; “Nurse leaders bring the
perspective of patients and front-line staff to the decision-making table, and I
believe that our input is imperative.”
As the health care landscape continues to shift, nursing education must
also evolve. The Institute of Medicine’s landmark report, The Future of Nursing:
Leading Change, Advancing Health, has been one of the driving forces behind the
evolution of nursing education at the UI. Released in 2010, the report advocated for
strengthening the nursing profession through advanced education, and increasing
the number of nursing professionals in the U.S. to meet new patient demands.
When the report was released, former College of Nursing Dean Rita Frantz took
a leadership role in implementing recommendations statewide, creating an action
team to oversee the process and seeking the help of college experts. Lose says he
was lucky to work with Frantz on the implementation process.
“That report is probably one of the big reasons I am where I am today,” Lose
says. “It made everyone realize the big changes ahead in health care and it pushed
nurses to be at the forefront of that change. People still talk about the report eight
years later. It continues to have a profound impact on nursing education and the
profession as a whole.”

Rosemary Josephine Holland

Rosemary Josephine Holland, 83, was born
October 14, 1935, in Des Moines. She passed
away Monday, January 28, 2019. Visitation
was at All Saints Catholic Church, on
February 1st from 4:00-6:30 p.m., with a
rosary following. Mass of Christian burial
was at All Saints Catholic Church, on
February 2nd at 10:00 a.m., with burial
at Pine Hill Cemetery. In lieu of flowers,
donations in Rosemary’s name may be
given to a charity of your choosing.
Rosemary is survived by her husband
of 62 years, Gerald Holland; children:
Michael (Sandi) Holland, Gregory (Tracy)
Holland, Mary (Jerry) Nybakken and Anne
(Jeff) Townsend; 10 grandchildren and
four great-grandchildren. She is preceded in
death by her grandson, Bryce John Holland.
Rosemary was a former president of Iowa
Nurses Association, and we are grateful for her
efforts that have made a large impact on our association.

WOLFE EYE CLINICBetter Vision, for a better life!
Registered Nurses
Come be a part of an Eye Care Center of Excellence! Wolfe Eye Clinic has been
providing a higher standard of care for patients for 100 years.
We are looking to add full and part-time traveling Registered Nurse positions
in Cedar Rapids. Also, due to continued growth and expansion, Wolfe Surgery
Center in West Des Moines has immediate openings for PRN, Part Time and Full
Time Pre-op/Post-op and PACU Registered Nurses.
Employees receive great wages, paid travel time and mileage, along with a
competitive benefit package.
We are looking for motivated candidates that desire to learn in a fast-paced
setting and have the ability to positively interact and help patients while providing
patient education and instructions. Candidates should be detail orientated, able
to provide excellent patient service, and work as a constructive team member.
Duties include rooming patients, assisting physicians with retina treatments and
exams, triaging phone calls, responding to tasks, scribing for physicians, working
with insurance companies, and performing other clinic duties as assigned.
If you are interested in being part of a quality driven organization that has a low
turnover rate, please apply online at www.wolfeeyeclinic.com/careers. EOE
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IOWA NURSES FOUNDATION NEWS
INF President's Report
The Iowa Nurses Foundation (INF) is the 501c3 charitable
arm of the Iowa Nurse’s Association. The charity is nursing
scholarships for nursing students. The INF has several
different scholarships. Two scholarships are the result
of donations by families. Each scholarship comes with
requirements for distribution. Funds for one scholarship have
been invested so that a scholarship can be awarded every
few years. This scholarship is awarded to students who
reside or attend school in NW Iowa. Another scholarship
which is awarded annually, is available to students who are
enrolled in one of three schools.
In addition, the INF does a fundraiser every year.
Lorinda Inman
The scholarship is awarded to an RN enrolled in a BSN
RN,
MSN, FRE
or advanced degree nursing program. INF has used
several methods to raise funds. The fund drive “Raise the
Thermometer for Nursing Scholarships” is open for donations. See the details in
“Raise the Thermometer” in this newsletter.
Scholarship applications are due June 1, 2019. INF awards scholarships go directly
to the student and the educational institution. The intent of the scholarship is to
help the student at the time of greatest need. Iowa college graduates have one of
the highest debt loads compared to college graduates from other states.
See information in this newsletter and on our website to submit an application
for the INF scholarship. www.Iowanurses.org
The Iowa Nurses Foundation participates in Iowa 100 Great Nurses.
Congratulation to all the nurses who were nominated and to the 100 nurses who
will be recognized. www.Greatnurses.org

Apply for Scholarships through
Iowa Nurses Foundation
You Might be Eligible
Application Deadline July 1, 2019
The Iowa Nurses Foundation (INF) is a 501(c) (3) – charitable non-profit, public
benefit organization which was established in 1972. INF is the charitable and
philanthropic arm of the Iowa Nurses Association with a mission to promote and
support the professional and educational development of registered nurses in Iowa.
Visit http://www.iowanurses.org/Foundation for the application. All applications
must be summitted to tmoore@iowanurses.org by July 1st, 2019. Scholarships will
be awarded in October 2019 during INA annual conference.
Iowa Nurses Foundation Scholarship
If you are a full or part-time student attending an approved program leading to
an RN-BSN or MSN in nursing, DNP, or a PhD in Nursing or a related field such as
education.
• RN-BSN students must have successfully completed at least 50% of the
nursing program curriculum with a career plan to work in Iowa.
• MSN, DNP or PhD students must have completed at least 12 semester hours of
graduate work leading to a Master’s Degree in Nursing or Doctoral Studies in
nursing or nursing related field and must have a career plan to work in Iowa.
Gerald (Mike) Anderson Scholarship
If you are a full or part-time student currently enrolled at one of these nursing
programs;
1. Des Moines Area Community College (DMACC), or
2. Grand View University, or
3. University of Iowa, College of Nursing.

Special salute to all nurses who work
for Care Initiatives. You are valued
and appreciated! Thank you for going
above and beyond to serve quality care to
our residents. You support them and
we are proud to support you.
Benefits We Proudly Offer:
• RN to BSN Tuition Assistance Program
• RN Loan Reimbursement
• Advancement/Transfer opportunities
• 3 Health Insurance Plan Options to Meet
Your Needs
• Employee Referral Bonus Program
• Online Training/ Professional Development
• Cell Phone Services Discount (Verizon)

If you share our mission, core values, and high standards
for quality patient care, we want to hear from you!

carejobsiowa.org
EOE/AAP Veterans & Disabled

Connect with us:
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Oakwood
Specialty Care
We are hiring! Overnight Nurse
Full-Time
Apply Online: www.careinitiatives.org/careers

200 16th Ave E. Albia, IA 52531

NOW HIRING

RN or LPN Charge Nurse
- Full Time, Night Shift (10p-6a)
- Part Time, PM Shift

Start Now to Reduce One of the Most
Significant Challenges in Nursing:
Bullying in the Workplace
Thursday, April 11, 2019 | 1:00 to 2:30 PM EST
Attendance is free

Register by March 1, 2019 to receive a free registration gift, a mini e-book,
“How to Address Difficult Communications...positively.”
It exists – and we all know we have to do something
about it. Bullying is one of the most intractable
challenges nursing leaders face in all settings – one
that proves very resistant to our many well-intentioned
efforts. A 2018 survey of ANA members revealed that
87% of the respondents had experienced bullying at
least once in their careers.
This live, free and interactive webinar will highlight
actions you can take IMMEDIATELY to begin to lessen
bullying and its negative impact on your staff. Don’t
miss this opportunity to join an intimate conversation
with an accomplished nursing leader about one of our
profession’s most significant challenges.

• Self inventory and knowing how you are perceived:
You can’t bully others into being more civil

Topics include:
• Seemingly small actions you can take right now to
begin to successfully address bullying
• How to get your staff involved in positive, productive
ways
• Supporting and helping the most vulnerable
populations: Early career and older RNs
• How “down in the weeds” do you get?: How to
recognize what is going on and intervene when you
are removed from day-to-day bullying situations

Additional information: Register no later than
April 10, 2019 at 1 pm ET to receive 24/7 access to this
webinar so even if you can’t attend the live webinar,
you can still benefit from this information at a later
time. A link will be emailed to all registrants the day
after the webinar so you can view the webinar at your
convenience.

Bullying will probably never be completely
eliminated. Dramatically lowering the incidence of
bullying, however, starts with the leader. There are
actions you can take to begin, little by little, over time,
to lessen the occurrences of bullying as well as provide
help and support to the RNs who are vulnerable to
being bullied. This webinar will give you valuable tools
to begin to make a difference.
Who should attend: Nursing Leaders

Visit www.iowanurses.org to
REGISTER TODAY!

FEDERAL MEDICAL CENTER
ROCHESTER, MINNESOTA

Build Resilience and
Earn Contact Hours
Transcendental
Meditation ® (TM ®)
for Nurses: Developing

Registered Nurses

capacity for improved
judgment, decision making
and resilience under stress

We also have openings for
Physicians and Psychiatrists.

Introductory Presentation

The scope and complexity of patient care needs
range from medical/surgical and psychiatric evaluation
to acute or chronic care and/or end of life care.

Earn 2 CNE contact
hours!
When you take the TM
Nurses course, you will
receive an additional
21.25 CNE contact hours!

Optional early retirement
(any age with 25 years service or at age 50 with at
least 20 years of service)
Pre-tax retirement savings w/matching government
contributions up to 5% of base pay
10 paid holidays, 104 hours of paid vacation
and 104 hours of paid sick leave/year
12 hour shifts
Excellent health and life insurance options.

Classes flexible to meet your work schedule
Call or email for the classes in your area:
educationdirector@tm-women.org
641.451.1592

The Federal Bureau of Prisons is an Equal Opportunity Employer.

Apply online at www.usajobs.gov
or email fmcjobs@bop.gov

www.tm-women.org/nurses
This continuing nursing education activity was approved by the American Holistic Nurses Association (AHNA), an
accredited approver by the American Nurses Credentialing Center’s Commission on Accreditation.
AHNA approval #1384, Expiration date 11/30/2020
The TM for Nurses course is an Endorsed Program of the American Holistic Nurses Association.
Transcendental Meditation® and TM® are protected trademarks and are used in the US under license or with permission.

Tiffany Ackerman, Personnel Director
tiffany.ackerman@aasehaugen.com
563.382.3603
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Leading the Way
Cost Analysis and Nurse Leadership
Cost-benefit analysis
A cost-benefit analysis allows us to compare the
costs of a purchase or a new program to the benefits
obtained. The first step is determining the objectives—
tangible and measurable—you hope to achieve. For
example, a cost-benefit analysis will help you determine
the impact of increasing staffing on nursing-sensitive
outcomes and staff satisfaction.
After determining the objectives, determine the
cost of the equipment, service, or program and all
other associated costs (including the purchase cost
and all costs associated with executing the venture,
such as any related equipment, supplies, staffing/labor,
development, and implementation). Then quantify the
benefits (including assigning a dollar value to each)
and determine the ratio between the costs versus the
benefits. Do the benefits exceed the costs and if so, by
how much? When doing a cost-benefit analysis, every
benefit should have a dollar value assigned to it. For
example, if a new piece of equipment will reduce repair
costs, how much have repairs cost in the past year? If
increasing staffing will reduce falls, patient infections,
or other patient complications, what is the average
cost of a fall or a catheter-associated infection and how
many falls or infections will be prevented.

Reprinted from American Nurse Today

Debra Hampton
PhD, MSN, RN, FACHE, NEA-BC, CENP

Implementing projects
and purchases requires an
understanding of costs and
benefits
YOUR ORGANIZATION has a computed
tomography (CT) scanner that’s six years old. Because
of technology upgrades and advances in care, the
organization is considering whether it’s time to replace
the equipment. The cost of a new CT scanner ranges
from $1 million to more than $2.5 million, depending
on the scanner type. These questions need to be
answered:
• Is it necessary to replace this machine at this time?
• What CT scanner should your organization purchase
to get the best return on investment (ROI)?

To make this important decision, your
organization needs to perform a cost analysis. The
purpose of a cost analysis is to determine the total
cost of an item, program, or project—in this case, a
new CT scanner.
We use three primary types of cost analysis in
healthcare: cost-benefit analysis, cost-effectiveness
analysis, and cost-utility analysis. As nursing leaders, we
can do cost analyses:
• to justify the purchase of new equipment
• to outline the costs compared to the benefits of
beginning a new program
• to support the need for adding staffing positions or
increasing staffing in the unit or department
• to justify why we need to implement specific safety
or quality initiatives.
Let’s learn about each type of analysis, decide which
option (or options) will help you make the best CT
scanner purchase, and how nurse leaders can use cost
analyses to justify the purchase of equipment or the
implementation of new programs or services.

NOW HIRING!

Join Our Sunrise Team Today!
Now Hiring Full-Time
and Part-Time
RNs and LPNs
Located in Sioux City, IA
For more information email Courtney at
hudelsonc@sunriseretirement.com

or call 712-276-3821

sunriseretirement.hireclick.com/jobboard

RNs, LPNs
& CNAs
Ottumwa Regional Health Center is looking
for RNs, LPNs and CNAs to join our team!
Must have current license.
Tuition Reimbursement, Sign-On/Relocation Bonuses,*
Community Service Incentives, Free use of on-site
gym facilities, Employee Discounts, Excellent benefits,
Wellness Program, Competitive Salaries, and more!
*Bonuses for eligible positions only

Apply Today!

Phone: 641-684-2405 • Email: hr@orhc.com
http://www.ottumwaregionalhealth.com/careers/

Cost-effectiveness analysis
In cost-effectiveness analysis, we consider the value
of our purchase and determine if the value and usage is
going to be worth what we paid. Usually when doing a
cost-effectiveness analysis, we look at two alternatives
and try to determine which is the most cost-effective.
As a nursing leader, you might do a cost-effectiveness
analysis to determine the value of one type of skin
pressure-relieving support surface over another. You
could do this by trialing both products and comparing
the outcomes, taking into account patient comfort,
ease of caring for patients on each type of surface,
nursing care, patient skin condition, and cost.

Full-Time Nurse positions

$5,000 SIGN-ON BONUS AVAILABLE!!!

NURSING INSTRUCTORS
Kirkwood Community College is seeking 2 Nursing Instructors (201
day contract) who will be responsible for fostering student learning
in the area of mental health nursing and general health courses for
the Nursing department. This position will involve days, evenings
and/or weekends, with a varying schedule between classroom and
clinic focused teaching. An Iowa Nursing License and a Master of
Science in Nursing is required.
To apply, please visit www.kirkwood.edu/employment

Healthcare Staffing Division

RN, LPN and CNA
Opportunities Available
Includes PRN, part and
full time positions
We staff Hospitals, Home
Care, Nursing Facilities,
Hospice, and more!
www.A-1CAREERS.com or call 1(800) 365-8241

Mid-Step Services is a non-profit organization serving the needs of children
and adults who have developmental disabilities.
Hours: 1:30pm – 9:30pm and 9:30pm – 5:30am
Position offers JOB SECURITY and OPPORTUNITIES FOR GROWTH.
Offers paid days off, medical, dental and life insurance,
educational assistance, and a 401K retirement plan.
Pre-Employment Drug test required. EOE - m/f/d/v
Apply at our Main Office between 7:30am and 4:30pm
or online at www.midstepservices.com

Mid-Step Services
4303 Stone Avenue
Sioux City, IA 51106.
(712)274-2252
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Once you’ve quantified value in terms of benefits,
you can compare the benefits of both products in
relation to the cost. The question to ask in costeffectiveness analysis is: Which alternative returns
the most value in relation to the overall cost?
Nursing literature includes several examples of costeffectiveness analysis. For instance, to answer the
question about the cost-effectiveness of higher hour
per patient day staffing targets, Twigg et al published
a systematic review of the impact of increased staffing
on patient outcomes.
We could do the same type of analysis related to
the CT scanner purchase. After we narrow our choice
to two or three different manufacturers and determine
the objectives we want to meet—such as image area
scanned, image resolution, and radiation dosage—we
can obtain the cost of CT scanners with varied features
and then quantify the value of additional features.
Cost-utility analysis
A cost-utility analysis can be used to determine the
value of a product or medication on the maintenance
and improvement of the length and quality of a
patient’s life or the allocation of health resources. It
compares the cost of different treatment options with
their outcomes in terms of health utility. (See Qualityadjusted life year.)
Penner reminds us that cost and benefits aren’t the
only things that should be considered when making
decisions about initiatives we want to implement.
She notes that “neither the least costly nor the most
costly intervention is certain to result in the best clinical
outcomes.” (See Comparative effectiveness research.)
ROI
A final term frequently used in healthcare is ROI,
which means how much profit or loss is made from
money invested in equipment (such as a CT scanner),
programs, or projects. An ROI example is returning to
school to obtain an advanced degree. The investment
of your money and time can result in a promotion or

STATE of IOWA
Independence Mental Health Institute
The Independence Mental Health Institute is
seeking candidates for Registered Nurse
positions. Information regarding current vacancies
can be found online at the State of Iowa’s
employment website at www.governmentjobs.com/
careers/iowa, filter location to “Independence.”
Questions may be directed to the
MHI Personnel Department at 319-334-5223.

NursingALD.com

new job opportunity that results in higher income and
future career advancement.
Justifying the investment
Before making financial commitments in most
healthcare settings, some type of cost analysis or ROI
analysis is done to justify the investment. As leaders
in today’s value-based healthcare world, we must
quantify the benefit of equipment we recommend,
projects that need to be completed, or programs
that we would like to implement. We should always
consider the cost and benefit of requests. How will
patient outcomes be affected? Will staff satisfaction be
improved? Leaders at all levels must be competent at
creating and presenting a business case that includes
the appropriate type of cost analysis.
Debra Hampton is an assistant professor and
academic program coordinator of the Executive
Leadership DNP and MSN to DNP programs at the
University of Kentucky College of Nursing in Lexington.

Family Pr actice Clinic
in Waterloo, Iowa
is expanding and
looking for RN's,
LPN's, and CNA's.
Top Salary including paid time
off, health insurance, dental
insurance, retirement account.
Paid Holidays.
•
•

No weekends
Hours are from 8am to 5pm
or 9 to 6pm

Please Respond by Email
No Recruiting Firms
windowmsk@gmail.com
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Wellness 101

Spiritual Wellness: A Journey Toward Wholeness

Reprinted from American Nurse Today

David Hrabe, PhD, RN, NC-BC; Bernadette
Mazurek Melnyk, PhD, RN, APRN-CNP, FAANP,
FNAP, FAAN; Susan Neale, MFA

Through spirituality, we connect with
the world around us.
Editor’s note: This is the last installment in a 10-article
series on wellness. You can read all of articles in the
series at americannursetoday.com/category/wellness101/.
Thank you to the authors at The Ohio State University
College of Nursing for their support of nurse wellness.
HAVE you ever felt like a “human doing” instead of a
“human being?” As we fling ourselves from one activity
to another, we sometimes find that getting beyond
our list of “to do’s” and staying in touch with those
aspects of our lives that mean the most to us is difficult.
Remember that well-rounded self-care also involves
spiritual wellness.
What is spirituality?
Barbara Dossey, a pioneer in the holistic nursing
movement, writes that our spirituality involves a sense

Looking for a Leader to join our 5 star team as the new DON.

Experience not required for exceptional candidates.
Applicants can contact:

Maureen Cahill, Administrator
1204 Linden St.
Dallas Center, Iowa 50063-1052
Ph: 515-992-3735 Fax: 515-992-3098
Email: mcahill@spurgeonmanor.com

of connection outside ourselves and includes our values,
meaning, and purpose. Your spiritual well-being isn’t
what you own, your job, or even your physical health.
It’s about what inspires you, what gives you hope, and
what you feel strongly about. Your spirit is the seat of
your deepest values and character. Whether or not you
practice a religion, you can recognize that a part of you
exists beyond the analytical thinking of your intellect;
it’s the part of you that feels, makes value judgments,
and ponders your connection to others, to your moral
values, and to the world. For this reason, spirituality
frequently is discussed in terms of a search. Spiritual
wellness is a continuing journey of seeking out answers
and connections and seeing things in new ways. It also
means finding your purpose in life and staying aligned
with it.
Although religion and spirituality can be connected,
they’re different. A faith community or organized
religion can give you an outlet for your spirituality,
but religion isn’t spirituality’s only expression. Hope,
love, joy, meaning, purpose, connection, appreciation
of beauty, and caring and compassion for others are
associated with spiritual well-being.
Spirituality as part of nurses’ DNA
As nurses we’re fortunate that the very basis of
our practice is grounded in spiritual ideals. From
the beginning of our education, we learn about the

May 10th, 2019
Hilton Garden Inn West Des Moines
www.LungForce.org/expo
Attend this exciting lung
health conference for 7 CE’s

importance of spirituality in relation to a person’s overall
health. Even our ethics emphasize the value of a spiritual
connection. Provision 1 of the Code of Ethics for Nurses
with Interpretive Statements states, “The nurse practices
with compassion and respect for the inherent dignity,
worth, and unique attributes of every person.” But many
nurses are surprised to find that Provision 5 extends this
compassion and respect to nurses themselves: “The
nurse owes the same duties to the self as to others,
including the responsibility to promote health and safety,
preserve wholeness of character and integrity, maintain
competence, and continue personal and professional
growth.” We have a responsibility to both our patients
and to ourselves to honor our spiritual heritage.
Think about your job and what you do every day.
When do you feel most energized? Great satisfaction
can come from learning a new skill and mastering it, and
of course it’s vital that you complete your many tasks
efficiently and competently, but there’s more. When
asked about the times they felt most energized, many
nurses cite moments when they really connected with
another person—family, friends, colleagues, patients.
This is the “more”—when we go beyond just our needs
and wants to connect beyond ourselves. Humans are
wired to be in relationship with others. Spirituality is
fundamental to nursing practice.

Disconnected much?
Although most nurses would likely agree that
spirituality is an important component in the care
they provide and in their personal lives, too often
the pressures of modern life interfere with what’s
most important to us. Crushing workloads, family
responsibilities, financial pressures, and fast-paced
living create the perfect storm that makes acting on
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our values difficult. Many nurses suffer chronic illnesses,
including depression, at a rate greater than the general
population and other health professionals. In a study,
Letvak and colleagues demonstrated that nurses are
twice as depressed as the patients they serve. A study
by Melnyk and colleagues of more than 2,000 nurses
across the country found more than half of the nurses
reported poor mental or physical health and depression.
Additionally, nurses with “...worse health were
associated with 26% to 71% higher likelihood of having
medical errors.”
Living life on purpose
In his groundbreaking work with professional
athletes, performance psychologist Jim Loehr, EdD,
argues that being out of touch with our life’s purpose
creates an extraordinary energy drain. People may
run in marathons, eat the healthiest foods, and be at
the top of their game professionally, but these really
good things can become an end to themselves when
they’re disconnected from life’s purpose. Without that
connection, anything can become meaningless.
Joy in the journey
All of us experience tragedy, sadness, and grief;
they’re part of the human condition. If you’re wondering
if finding joy and peace is possible under what appear
to be impossible conditions, remember this: History
is replete with ordinary humans rising to challenges of
the day in extraordinary ways. They were able to unlock
that part of themselves that gave them the strength and
courage to carry on.
Nurses are extraordinary—don’t lose sight of the
amazing work you do to improve the lives and comfort
of the people you touch. It’s never too late to make a
positive change in your life.
The authors work at The Ohio State University in
Columbus. David Hrabe is associate professor of clinical
nursing and executive director of academic innovations
and partnerships for The Ohio State University College
of Nursing. Bernadette Mazurek Melnyk is the vice
president for health promotion, university chief wellness
officer, dean and professor in the College of Nursing,
professor of pediatrics and psychiatry in the College
of Medicine, and executive director of the Helene
Fuld Health Trust National Institute for Evidence based
Practice in Nursing and Healthcare. Susan Neale is senior
writer/editor of marketing and communications in the
College of Nursing.
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Continue the journey
Here are some ideas to consider as you continue
your nursing journey. You’ll notice that many are
connected to recommendations we’ve made for
other dimensions of wellness. This isn’t a mistake.
We’re whole human beings, and these practices
support multiple dimensions.
Reconnect/reimagine your life’s purpose
and passion: Set aside some time for a “retreat
with yourself” to carefully consider your purpose
and whether/how you’re living it out. Where do you
need to make adjustments? What do you need to
stop doing? What do you need to start doing? What
would you do in the next 5 to 10 years if you knew
that you couldn’t fail? Periodically “taking stock” is
critical to staying on track.
Ramp up your positive outlook: In their work
with people newly diagnosed with HIV, Moskowitz
and colleagues developed an intervention to improve
patients’ emotional outlook even in the midst of
a very challenging circumstance. The intervention
involves cultivating positive emotions through these
daily practices:

Integrative Approaches for Health and Well-being.
North Miami, FL: International Nurse Coach Association;
2015; 109-21.
Letvak S, Ruhm CJ, McCoy T. Depression in hospital-employed
nurses. Clin Nurse Spec. 2012;23(3):177-82.
Loehr J. The Power of Story: Rewrite Your Destiny in Business
and in Life. New York: Free Press; 2007.

• Recognize a positive event each day.
• Savor that event and log it in a journal or tell
someone about it.
• Start a daily gratitude journal.
• List a personal strength and note how you used it.
• Set an attainable goal and note your progress.
• Report a relatively minor stress and list ways to
reappraise the event positively.
• Recognize and practice small acts of kindness
daily.
• Practice mindfulness, focusing on the here and
now rather than the past or future.
• Results were promising and showed that, over
time, the positive effects increased. Cultivating
an attitude of gratitude” is cited by many spiritual
leaders from multiple faith traditions as essential
to their daily practice.
Consider some kind of meditative practice:
Traditional forms of meditation can include prayer,
chanting, or sitting in stillness with a quiet mind.
Some people prefer physical action that incorporates
meditation, such as yoga, tai chi, gardening, or simply
walking. Experiment to find what works for you.

Melnyk BM, Orsolini L, Tan A, et al. A national study links nurses’
physical and mental health to medical errors and perceived
worksite wellness. J Occup Environ Med. 2018;60(2):126-31.
Moskowitz JT, Carrico AW, Duncan LG, et al. Randomized
controlled trial of a positive affect intervention for
people newly diagnosed with HIV. J Consult Clin Psychol.
2017;85(5):409-23.
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Wellness 101

Environmental Wellness
Megan Amaya, PhD, CHES;
Bernadette Mazurek Melnyk, PhD, RN,
APRN-CNP, FAANP, FNAP, FAAN;
Susan Neale, MFA
Reprinted from American Nurse Today

Pay attention to your environment–it can
affect your body, mind, and spirit.
This is the ninth installment in a series of articles
on wellness. You can read the earlier articles at
americannursetoday.com/category/wellness101/.
You DON’T HAVE TO GO FAR to experience nature–
it can be in your own backyard, a community park, or
walking trail. You also can venture miles from home
for hiking, waterskiing, camping, or canoeing. When
you’re outdoors, the rest of life seems to disappear.
You become “one with nature”–spiritually, mentally,
and physically–as you appreciate all the beauty this
planet has to offer. Your senses heighten as you
become more aware of your surroundings. And you
may not realize it, but you’re improving your health and
wellbeing. Yes, outdoor activities, from a simple walk
around the block to snow tubing down a wintry hill,
enhance your overall health.
We may not give a lot of thought to how the
environment fits into our wellness efforts, but the
environment and how we take care of it can have a
huge impact on our overall well-being.

The evidence is in

Research has demonstrated that green space, such
as parks, forests, and river corridors, are good for our
physical and mental health. In a study by Blumenthal
and colleagues, 71% of people found a reduction
in depression after going for a walk outdoors, versus
a 45% reduction in those who took an indoor walk.
In a 2013 study from Roe and colleagues, gardening
demonstrated a significant reduction in subjects’ levels
of the stress hormone cortisol. And in 2016, the World
Health Organization conducted a systematic review of

The Kahl Home is a non-profit, long and short term care facility
seeking caring and committed individuals to join our team.

We currently have openings for RN’s and LPN’s
6701 Jersey Ridge Road, Davenport, IA 52807
Go to our website Kahlhomedav.com or by phone 563-484-3834

Registered Nurse (RN) LPNs
St. Gregory Recovery Center in Bayard, IA, is looking to
increase it’s nursing staff.
We have PM, Overnight, and weekend positions available.
St. Greg’s is a freestanding residential addiction treatment program.
We are working to add medically managed withdrawal to our
services and would like 24 hour nursing in place first.
To learn more about a position call Rick at 888-778-5833 or
email at rpliszka@summitbhc.com

SHELL ROCK SENIOR LIVING
920 N. Cherry Street | Shell Rock, IA 50670 | 319-885-4341

We have opportunities for

RNs, LPNs and CNAs
For more information, contact
Suzette Eveland, Director of Nursing Services,
Suzette.Eveland@twsl.com or Christina Hubka,
Executive Director, Christina.Hubka@twsl.com

Apply online at www.twsl.com

60 studies from the United States, Canada, Australia,
New Zealand, and Europe and concluded that green
space is associated with reduced obesity.

More than nature

“Environment” doesn’t mean only the great
outdoors. Your environment is everything
that surrounds you–
your home, your
car, your workplace, the food
you eat, and the people you
interact with. Nurses’ work
environments contain many
hazards,
so
we
need
to pay extra attention
to this component of
our wellness. The U.S.
Department of Labor rates
hospitals as one of the
most dangerous places
to work. In 2017, the
Bureau of Labor Statistics
reported
that
private
industry hospital workers
face a higher incidence of
injury and illness–six cas
es per 100 full-time workers–
than employees working in other
industries traditionally considered
dangerous, such as manufacturing and
construction. In 2015, the most common event
leading to injuries in hospitals was overexertion and
bodily reaction, including injuries from moving or lifting
patients. In other words, those of us working with
patients outside of a hospital setting are vulnerable,
too.

Improve your workplace environment

The good news is that many injuries can be
prevented with proper equipment and training.
For in
stance, almost 50% of reported injuries and
illnesses among nurses and other hospital workers
were musculoskeletal, many (25% of all workers’
compensation claims for the healthcare industry in
2011) caused by overexertion from lifting, transferring,
and repositioning patients. Learning safe ways to
handle patients can safeguard your well-being as
well as your patients’. It may be time to review your
workplace safety stan
dards or form a committee to
review patient-handling procedures and other safety
measures.
Of course, the people we deal with every day aren’t
just risk factors for disease and injury. Everyone brings
his or her personalities, attitudes, and behaviors,
and we can’t always avoid the stress they add to our
environment. We can, however, cushion ourselves
against stress by modifying our own behavior.
Nurse.org offers these suggestions when dealing
with a difficult patient:

• Avoid defensive thoughts. Remember, it’s not
about you, it’s about the patient. Don’t blow up
at him or her because you’re frustrated.
• Set
boundaries.
If
someone
behaves
inappropriately toward you by swearing or
yelling, set limits by saying, “There are certain
things we allow here, and this behavior is
not one of them. I’ll step out of the
room to give you time to calm
down.”
•
Let them tell their
story. Letting a patient tell
you how he or she got to
this point can help reduce
distress and might give
you insight into the
behavior. Even if you
don’t agree with what
the patient says, he or
she will feel listened to,
which may be calming.
•
Realign your body
language. Taking a few
measured breaths to refocus
your thoughts can help you
calm down. Tension can create
defensive body language that
patients may react to negatively.

Choosing to thrive

Studies show that we thrive better when surrounded
by people who support our goals and want to help us
succeed. We can’t usually choose the people we work
with, but we can consciously choose to spend more
time with those friends and family members who sup
port and uplift us.
And we can all contribute to making our physical
surroundings healthier, from recycling to creating a
culture of respect and gratitude. (See 6 ways you can
improve your environment.) Start with a small step to
day–at work, at home, at school, with your family, or
by volunteering in the community–to improve your
environmental wellness.
The authors work at The Ohio State University in
Columbus, Ohio. Megan Amaya is director of health
promotion and wellness and assistant professor of clinical
nurs
ing practice at the College of Nursing and president
of the National Consortium for Building Healthy Academic
Communities. Bernadette Mazurek Melnyk is the vice
president for health promotion, university chief wellness
officer, dean and profes
sor in the College of Nursing,
professor of pediatrics and psychiatry in the College of
Medicine, and executive director of the Helene Fuld Health
Trust National Institute for Evidence-based Practice in
Nursing and Healthcare. Susan Neale is senior writer/editor of
marketing and communications in the College of Nursing.

6 ways you can improve your environment
When we take care of our environment, we take
care of ourselves. Get started with these ideas:

energy (fuel) is used to transport it to your
kitchen or grocery store.

• Reuse it. Drink from reusable water bottles
and shop with reusable bags. Glass or stainless
steel water bottles are the best options, but a
plastic water bottle works well, too–as long as
you reuse it. Reusable shopping bags cut down
on plastic bag waste. According to The Wall
Street Journal, the United States goes through
100 billion plastic shopping bags annually.
Evidence shows that they slowly release toxic
chemicals once they get in the soil. If you use
plastic bags, recycle them at your local grocery
store.

• Turn it off. Whether it’s a faucet you leave
running while you brush your teeth or the TV
that’s on when you’re not in the room, if you’re
not using something, turn it off. You’ll save
energy and, as a bonus, you may save money in
cheaper utility bills.

• Eat local. Take advantage of farmers’
markets, community-supported agriculture, and
restaurants that serve local foods. Most local
foods are packed with more nutrients because
they don’t have to travel long distances to reach
your plate. Locally grown food also means less

• Travel light. If you can, find environmentally
friendly ways to travel–walk, ride your bike, or
take public transportation.
• Clean green. Using natural or homemade
cleaning products is better for you, your home,
your pets, and the environment. Some items
to keep on hand include white vinegar, natural
salt, baking soda, and lemons.
• Recycle. Most communities recycle, whether
by a city-sponsored pickup route or at a dropoff location. Learn more about what you can
recycle from your local solid waste authority.

April, May, June 2019
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REGION NEWS
Central Region
Pam Deichmann, MPH, BSN, RN, Central Region President
INA Central Region met early in February at a
networking dinner. It is always great “to get caught
up” with fellow members… and the food was good.
During the event a planning session for 2019 was held.
There was consensus to continue to meet quarterly in
2019; and discussions produced an outline of activities
for the year. Beginning with an event for “Nurses
Week.” The event will be a wine and cheese social; and
members will be encouraged to bring a fellow nurse.
The event is planned for Monday evening May 6 in
West Des Moines. Save the date and more information
to follow…
Next a region meeting is planned for Central Iowa
this summer and will align with strategic planning
session held by board of directors. Members will
either meet before or after the session (date to be
determined). In addition, this is an opportunity for
Central Region members to participate in setting

legislative priorities and INA leadership goals. So, watch
for a summer date and plan to attend.
The last Central Region meeting for 2019 will
be held in October during the fall annual meeting;
and includes hosting a social event with a theme
“Networking with RN to BSN students.” Central
Iowa INA hopes to offer/ purchase annual meeting
registrations for RN working on a BSN; who are first
time attendee; and are enrolled in a BSN programs
in Central Iowa. (We are exploring funding up to 10
registrations) More information will be in the next
newsletter or weekly email update (other regions are
encouraged to adopt the same strategy sending RN
working on BSN to the annual meeting). Central Iowa
members are encouraged to become involved. If you
have any questions or would like to become involved
in planning upcoming events in 2019 contact Pam
Deichmann at pam.deichmann@gmail.com.

The Role of the Registered Nurse in Antimicrobial Stewardship
Lisa Caffery, MS, BSN, RN-BC, CIC, FAPIC
There have been many
news reports over the last
several years regarding the
development of multi-drug
resistant organisms related
to the use of antibiotics.
This is not a new problem
as it has occurred since the
development
of
penicillin
in the 1940s and continues
today as new antibiotics are
developed. What is alarming is
Lisa Caffery, MS,
how quickly bacteria become
BSN, RN-BC,
resistant to antibiotics! This
CIC, FAPIC
will
not
improve
unless
healthcare providers address the issue and implement
antimicrobial stewardship strategies to address the
risks. Registered Nurses are in a key position to
help combat this crisis. Simply stated antimicrobial
stewardship is providing the correct antibiotic for the

indication, dose, duration, and route of administration.
In 2017, the ANA and CDC publish a joint White
Paper describing the role of the registered nurse in
hospital antibiotic stewardship activities. In addition,
the Joint Commission implemented a new standard
in the Medication Management chapter requiring
hospitals to establish an antimicrobial stewardship
committee effective January 2017. Many health care
facilities have implemented committees to address
antimicrobial stewardship across the continuum of
care. Become involved by volunteering to be on the
committee. It is important that everyone is at the table
and addressing the use of antimicrobial agents.
As nurses our role in antimicrobial stewardship to ensure
the safe and appropriate use of antimicrobials includes:
• Collect cultures using appropriate technique
before starting antibiotics
• Review culture results and sensitivities and
ordered antibiotics

• Be aware of indication and intended duration of
antibiotics
• Notify the provider of adverse effects or patient
refusal of antibiotics
• Take a detailed allergy history (A penicillin allergy
label has been associated with increased selection
of antibiotic-resistant organisms, longer hospital
stay and increased cost.)
• Advocate for removal of invasive devices such as
urinary catheters and central lines when no longer
needed
• Promote immunization for children and adults
Additional information including the ANA/CDC
White Paper can be found at https://www.cdc.gov/
antibiotic-use/healthcare/index.html.

SBIRT:
Screening, Brief Intervention,
and Referral to Treatment
Currently Seeking:
RNs - All Shifts
RN Health Unit
Coordinator, Midday hours
Apply online at
elmcrest.net.
Questions?
Contact HR at
712-755-5174 or
abladt@abhomes.org

2104 12th Street | Harlan, IA 51537

FREE ONLINE TRAINING
at https://uiowa.edu/sbirt/
• SBIRT is an early-intervention approach for
identifying, reducing, and preventing problematic
drug and alcohol use
• SBIRT can be practiced in any health care setting

For more information, including free
training materials and guidelines for
how to implement SBIRT, go to
https://uiowa.edu/sbirt/

The University of Iowa College of Nursing
With funding from the Substance Abuse
and Mental Health Services
Administration (SAMHSA)

