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President’s Message
Teri Wicker, PhD, RN, President
Happy New Year to all
Arizona Nurses! There is
something special about
the New Year – it brings
promise and potential. No
matter how young or old
you are (or feel), the New
Year can be the ideal time
to start something new, or
do something that you have
been putting off. While it is
Teri Wicker
a tradition to make a New
Year resolution many of us
resist, reasoning that we will most likely not keep it.
A quick internet search resulted in several citations
where less than 15% of resolutions are actually kept.
I personally tend to abandon resolutions with
the first misstep (usually by February) so rather than
making resolutions I have more success with setting
goals. Each year I look back and inevitably find that I
truly have achieved and even surpassed many of the
things I wanted to accomplish. Sometimes my goals
change along the way, which is okay because they
are usually replaced by something bigger, better
and more exciting. Throughout the year I make
personal and professional goals that help drive the
satisfaction I get in my life and career.
As AzNA President, I have goals that are
becoming increasingly more important as I enter the
last year of my term. AzNA leadership includes many
people including the board of directors, committee
and task force chairs, the executive director and
the staff in the office that effectively manage our
association’s office. The goals we’ve made are

Canyonlands Healthcare has
an exciting position in our clinical
department for a Case Manager/
Program Coordinator. This is
a full-time case management
position that will facilitate integrated care for our patients as part of our movement
towards Patient Centered Medical Home (PCMH) designation in all nine Canyonlands
sites throughout Arizona. Qualifications: Two year degree in nursing (BSN
preferred), active AZ RN license, or compact state nursing license, experience in
program development in a clinical setting. LPNs and other licensed/certified clinical
professionals with equivalent experience and education will be considered.
Contact Jennifer Greyeyes at (928) 645-9675 ext 5515.
Applications available online at www.canyonlandschc.org.
Closing date: February 28, 2013.
Successful completion of a background check and drug screen is a
prerequisite to employment. EOE.

SAY YES
TO YOUR

FUTURE
Our unique ONE COURSE A MONTHSM
schedule makes it convenient to
pursue your career goals.

1.866.410.6866

ClickBrownMackie2.com
Brown Mackie College – Phoenix
13430 N. Black Canyon Hwy.
Phoenix, AZ 85029
Brown Mackie College – Tucson
4585 E. Speedway Blvd. • Tucson, AZ 85712
Since Brown Mackie College is comprised of several institutions, see BMCprograms.info for program duration, tuition, fees and
other costs, median debt, federal salary data, alumni success, and other important info. © 2012 Brown Mackie College 2975
Accredited Members, ACICS Authorized by the Arizona State Board for Private Postsecondary Education (1400
West Washington Street, Room 2560, Phoenix, AZ 85007, 1.602.542.5709, http://azppse.state.az.us). Brown
Mackie College is a system of over 25 schools. Programs vary by location. NP1112

driving important decisions required for moving the
association in a new and exciting direction. AzNA’s
leadership team has set many strong goals for 2013
that promise to bring exciting opportunities for all
nurses. Some of these goals include:
• Creating advocacy opportunities where
nurses in every field can learn how to use
their voice to educate legislators about issues
important to nurses
• Proposing bylaw changes that will create a
new structure for increased transformational
leadership and membership engagement
• Planning professional conferences that will
bring exciting information about the future of
healthcare and nursing
• Developing new and improving current
products and resources for all nurses
There are so many opportunities for all of us
to participate in AzNA activities that promote and
increase professional growth in nursing. Have some
fun with writing not only your professional goals
but also personal goals. I encourage you to include
AzNA as your association that can provide resources
to increase your knowledge, and enhance your
professional growth. Best of all you will gain new
networking skills and meet new friends.
Even though New Year’s Day has passed, it’s
not too late to set goals! AzNA is working for you
and 2013 has started off with great promises for an
exciting and transformational new year. I invite you
to join me in and look forward to your participation
in the AzNA activities that support and promote
professional nursing. I have no doubt that 2013 will
be an eventful and successful year for AzNA and
you.

Article and Submissions
for Peer Review
Articles (manuscripts) must be typed,
double spaced and no more than four pages.
Manuscripts must be original, unpublished
and not under review for another publication.
Members of the Communications Committee
will review manuscripts. Format for publication
will be according to the Publication Manual of
the American Psychological Association, 6th ed.,
2010.
The Arizona Nurse is the official publication of
AzNA and is a copyrighted newsletter. Therefore,
all authors must include the following statements
on a separate sheet of paper: “I, (full name)____
and (date)____ transfer all copyright ownership
to AzNA in the event my work is published. I will
accept the editing of my manuscript.” “I, (full
name)____ and (date)____ have not included
any material that to the best of my knowledge,
is libelous, unlawful, or that infringes upon the
copyright law.
• Include name, credentials and current
professional position. The author’s picture
would enhance the offering and a vita
would provide information about the
author if the manuscript were published.
• Mail to AzNA office with notation “For the
Editor” or email to AzNA at mary@aznurse.
org with “For the Editor” in the subject
line. AzNA does not accept responsibility
for loss or damage of unsolicited
manuscripts or pictures. No fee will be
given for manuscripts that are published in
the Arizona Nurse.
• If a manuscript is not accepted for
publication, the manuscript will be
destroyed. If the author wishes to have
any materials returned, a postage paid, self
addressed envelope should be enclosed.
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Executive Director’s Report
Blueprint for Change
Robin Schaeffer, MSN, RN, CNE, Executive Director
As nurses we work in
a field that is changing all
the time and in order to
survive and thrive we learn
to adapt. This has worked
well for us in the past
however we find ourselves
in a changing environment
with an unfamiliar landscape.
Are you finding it hard to
understand how the new
Robin Schaeffer
health care laws affect the
profession of nursing, the
public, your job? If you answered “yes” you are
not alone. One area that most nurses are not very
familiar with is the Affordable Care Act (ACA).
Would you agree that there is crucial information
that nurses need to understand not only for
themselves, but for their patients? One of the most
popular AzNA presentations is “Keeping it Close to
Home: The Local Realities of National Health Care
Trends.” AzNA would be happy to provide this
presentation to interested nursing groups. Please
e-mail info@aznurse.org to inquire about availability.
For now, you can start your ACA education by
visiting www.nursingworld.org and typing Health
Care Reform in the search box. You will land on
an amazing and informative web page with many
resources and links. Next, visit www.healthcare.gov.
Access the timeline “What’s Changing and When”
and you have another great resource.

If you think nurses are challenged understanding
the changing landscape of health care, imagine
the learning curve that our newly elected state
legislators have, especially because most of them
are not in the health care field! Through the AzNA
Public Policy Agenda, AzNA members work hard
throughout the legislative session providing
legislators with the nursing perspective on various
health-related policy issues. Please join us in
February for AzNA Lobby Day. You will visit the
Arizona State Capitol and your local legislators
(with a mentor if this is your first time) and have an
amazing and empowering experience. Visit www.
aznurse.org for more information. I also invite
you to keep up to date with the current legislative
session via the Public Policy page of our website
www.aznurse.org. Lastly, I am happy to announce
that AzNA was part of a multi-disciplinary team of
experts who provided Arizona legislators with a
special educational session on January 17 called:

Legislative Healthcare 101 Briefing. AzNA was
front and center representing nurses and telling
compelling stories that conveyed the human caring
side of health policy decisions.
In closing, I hope that you enjoy this edition of
the Arizona Nurse. We have chosen change as our
theme (how appropriate!) Articles focusing on the
Arizona Action Coalition and the APRN consensus
model are great examples of vision, change and
growth. There is also a compelling article about the
case for changing the AzNA bylaws to yield a more
effective governance model that will engage more
AzNA members. This will require a membership
vote. If you are an AzNA member, be on the lookout
for a draft of the proposed bylaws and informational
webinar sessions so that you can cast an informed
vote. A special Membership Assembly is tentatively
set for April.
Happy reading!

Registered Nurse
Exciting chance to build your nursing skill set! 25-bed
Critical Access Hospital in Oregon seeks RN committed
to making a difference in our patients lives. Must have a
positive approach to care, and willing to work in a variety
of areas. Apply http://www.harneydh.com/jobs.htm
Questions? Denise Rose 541-573-5184

557 W. WASHINGTON • BURNS, OR 97720 • 541-573-7281 • www.harneydh.com

Commit to making
a greater impact.
Fast-track your career with one of Chamberlain’s CCNE accredited* advanced
nursing degrees. RNs, you can complete your BSN in as few as three semesters. Or
go further by completing the Master of Science in Nursing Degree Program in just
two years. These flexible, online programs are supported with faculty focused on
student success. Make a greater impact with an advanced degree from Chamberlain.

Be a Chamberlain Nurse.
3-year Bachelor of Science in Nursing Degree Program** | RN to BSN | RN-BSN to MSN | MSN
Chamberlain College of Nursing | National Management Offices | 3005 Highland Parkway | Downers Grove, IL 60515 | 888.556.8CCN (8226)
Comprehensive program-specific consumer information: chamberlain.edu/studentconsumerinfo. *The Bachelor of Science in Nursing degree program and the Master of Science in Nursing degree program are accredited by the Commission on Collegiate Nursing Education (CCNE, One Dupont Circle,
NW, Suite 530, Washington, DC 20036, 202.887.6791). **The on-site Bachelor of Science in Nursing (BSN) degree program can be completed in three years of year-round study instead of the typical four years with summers off. ©2013 Chamberlain College of Nursing, LLC. All rights reserved.
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Scholarships Available to Support
Your Nursing Education!
Carol Stevens, PhD, RN
AzNF Board of Trustees

Enhance your career
with a Bachelor’s of
Science degree in
Nursing

RN-BSN
DEGREE
AVAILABLE
IN MESA
• Flexible, affordable
degree plans

It is that time of year
when the Arizona Nurses
Foundation (AzNF) announces
its biannual offering of
educational scholarships to
nursing students statewide.
As a resource to all Arizona
nurses,
AzNF
provides
scholarships to undergraduate
and
graduate
students
enrolled in, or accepted for
Carol Stevens
enrollment in, an academic
education program that will
support the applicant’s goals in furthering a nursing
career in Arizona. Beckee Lucas used her scholarship
to continue her journey in nursing leadership by
providing tuition assistance in her pursuit of a Master’s
degree in nursing. While the funds can be used to
defray tuition costs, it helped Alexus Pena pay for her
books and supplemental instruction courses.
In
2012,
sixteen
associate,
seventeen

baccalaureate and six graduate students received
a total of $40,000 in scholarships. Applicants must
demonstrate potential for leadership, commitment
to professional nursing and a financial need to
be eligible for the scholarship awards. Last year,
six Kaplan review course scholarships were also
awarded.
If you would like to be considered for an Arizona
Nurses Foundation Scholarship, go to www.
aznurse.org and download the application form. All
applications must be submitted on an original or
duplicated application form. Only those applications
received on or before the published application
deadline will be reviewed.
Application Deadline: March 1st
So, mark your calendars and join Nicole Murray
(BSN student) who said, “This scholarship opened
a world of possibilities and helped me to pursue my
lifelong dream of helping the community. Thank
you AzNF!” Submit your applications today, so that
YOU can be the next scholarship recipient for spring
2013!

Members on the Move
Kevin Meek, RN, BA,
Chief Nursing Officer, OASIS
Hospital,
just
graduated
from the Masters in Health
Innovation
program
at
Arizona State University.
Congratulations Kevin!

AzNA
Director
of
Governmental Affairs, Amy
Franciscus, BSN, can now
add JD to her credentials as
she recently graduated from
law school and passed the
bar! Congratulations Amy!

• On-campus and
online learning
• Leadership preparation
• Nationally accredited by
Commission on Collegiate
Nursing Education (CCNE)

Former ED Graduates from NP Program
AzNA’s former Executive Director, Joyce
Benjamin, MSN, RN, graduated from the Nurse
Practitioner program at University of Phoenix in
December. Congratulations Joyce!

Joyce (front, 2nd from left) is pictured here with
fellow graduates from the NP Program at U of P.

UPPER IOWA UNIVERSITY
MESA CENTER
1025 N Country Club Dr., Suite 313
Mesa, AZ 85201
480-834-4620 • mesa@uiu.edu

On Campus • Online • Independent Study • U.S. & International Centers

Anne McNamara Awarded Athena Honor
The
Greater
Phoenix
Chamber
of
Commerce
announced its 2012 Athena
award winners at a luncheon
in October, honoring three
local businesswomen.
Anne McNamara, PhD,
RN, Dean and Professor of
Nursing at Grand Canyon
University’s
College
of
Nursing and Health Sciences
and the Chair of the
Arizona Nurses Foundation,
was
named
Athena
Businesswoman of the Year
in the Private Sector. Congratulations Anne!

AzNA Members:
Please send us your
professional milestones:
info@aznurse.org.
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Congratulations October 2012 Arizona Nurses Foundation Scholarship Winners!

Charles Balcome,
Arizona State University

Natacha Brandon,
Mohave Community
College

Taja Brown,
Yavapai College

Christiane Dai Pra,
Chamberlain College

Linda Gerber,
Grand Canyon
University

Kimberly Gyles,
University of Arizona

Rachel Heath,
Pima Community
College

Meaghan Higuera,
Pima Community
College

Rachel Jamora,
Arizona State University

Denise Kidd, Arizona
State University /Mesa
Community College

Megan Kost,
Grand Canyon
University

Summer Lilly,
Northland Pioneer
College

Sarah Little,
Yavapai College

Rebecca Lucas,
Chamberlain College

Shauni MacLean,
Grand Canyon
University

Briana Markle,
Arizona State University

Timothy Mellberg,
Phoenix College

Nicole Murray,
Arizona State University

Alexus Pena,
Glendale Community
College

Sanana Phillips,
Pima Community
College

Lance Puckett,
Pima Community
College

Reanna Rentschler,
Mesa Community
College/Banner Boswell

Jessica Sandler,
Arizona State University

Andrea Scott,
Pima Community
College

Paula Thresher,
Breckinridge Nursing
School @ITT Tech

Victoria Yanez,
University of Arizona

Victoria Young,
Glendale Community
College

AzNF achieves its mission to enhance the
development of Arizona nurses and further the
nursing profession by providing scholarships to
nursing students.
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Walkers Gather to Raise Money for Nursing Scholarships!
On October 27th, the Student Nurses
Association of Arizona (SNAAz) hosted the
3rd Annual 5K Walk for Education Nursing
Scholarship Walk at the Rio Salado Trailhead
in downtown Phoenix. With over 200
walkers in attendance the event raised $1400
for the Arizona Nurses Foundation to use for
nursing scholarships. The team competition
was won by Pima Medical Institute for the
second year in a row. SNAAz plans on
hosting the event again in the fall, so keep
your eye out for more information and start
gearing up to participate!

Walkers from Pima Medical Institute pose for a photo with the coveted Champion Trophy, for having the
most participation and money collected for the fundraiser.

Participants from Arizona State University had a great contingency
representing the College of Nursing and Health Innovation.

Walkers from Everest College take a break along the route at the Rio Salado
Trailhead at the 5K Walk for Education.

Join Today!

Cactus
Wren

Training Program, LLC

“Leading the Way” in “Changing Lives One Student at a Time”
Register Online!
Course Offering:

✓ CPR/First Aid
✓ TB Skin Test
✓ Pharmacy Technician Classes
✓ Finger Printing
✓ Phlebotomy Technician
✓ Nursing Assistant Classes
✓ CEUs (Caregiver & Assisted
✓ Caregiver
Living Facility Manager)
✓ Certified Medication Aide for CNAs
✓ VA Educational Benefits Now Available

Kingman Regional Medical Center, Kingman, AZ
Apply online today: www.azkrmc.com
Opportunities for education and professional growth await you. Come take that first step and explore the
opportunities at a hospital that has the highest degree of respect for its nurses!
With outstanding benefits, a friendly professional and positive work environment and lots of opportunities for
personal and professional growth, KRMC continues to be a premier healthcare employer.
Excellent leadership and great employees make it possible for KRMC to achieve and exceed national recognition on
a regular basis and continue to be a well respected leader in the community.
We offer competitive salaries and benefits, as well as a stimulating work environment that inspires excellence.

NOW HIRING EXPERIENCED RNs
CVICU, Circulator, Cardiac Cath Lab, Oncology, ICU, Med/Surg
Asst Director of Nursing and Clinical Nurse Specialist
Competitive Pay, Excellent Benefits, Relocation, Annual Retention Bonus,
Tuition Reimbursement, Clinical Ladder
For more information call 866-441-KRMC (5762) or email hrrecruit@azkrmc.com

11024 N. 28th Dr.
Suite 265, Phoenix
602-633-2730
NEW Location!
1833 W. Main St., Mesa
480-751-6881
www.cactuswren
homecare.com

AzNA Membership Application
and Information
Go to website

www.aznurse.org

Exciting nursing opportunities and the breathtaking allure of the Navajoland and
its people await committed & highly motivated nurses at

Winslow Indian Health Care Center
Located in Northern Arizona, Winslow is near the Navajo reservation and
50 miles via interstate from Flagstaff, a university town with extensive winter
activities. You can go from “Standing on a Corner in Winslow, Arizona”
to hiking through many scenic and majestic landscapes.
Explore our variety of RN opportunities that include:
Clinical Nurses (Ambulatory Care, Specialty Care & Urgent Care), Nurse Clinical

Care Coordinators, Public Health Nursing, Family Nurse Practitioners

Visit us today at www.wihcc.com and apply online.
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APRN Consensus Work Group Develops Model
Denise Link, PhD, NP, FAAN
Clinical Associate Professor Research,
Arizona State University College of Nursing &
Health Innovation
Before the release of the
landmark report, The Future
of Nursing, leaders in nursing
professional
organizations
and nursing regulation had
been working on a response
to the growing need for
advanced practice nurses to
meet the demand for health
care services and changes in
population
demographics.
Denise Link
There
was
agreement
that variations in APRN
recognition and preparation creates confusion in the
public, weakens APRN influence in the policy arena,
reduces understanding of scope of practice among
potential employers, adversely impacts inclusion
in insurance provider networks, reimbursement
and limits APRN access and mobility across states.
The Advanced Practice Registered Nursing (APRN)
Consensus Model represents several years of work
by The APRN Consensus Work Group, a group of
designees from leading professional organizations,
and representatives from the National Council of
State Boards of Nursing (NCSBN) APRN Committee
to produce a model to guide revisions in licensure,
accreditation, credentialing and education (LACE)
that will position nursing to assume a leadership
role in the redesign of healthcare delivery (Stanley,
Werner & Apple, 2009).

Key elements of the model have implications
for education programs, certification programs,
program accreditation and practice. The APRN
Consensus Model describes four APRN roles –
CRNA, CNM, CNP and CNS – and 6 population
foci – individual across the lifespan/family; adultolder adult; child health; neonatal ; women’s health/
gender related; psych-mental health. The CNP and
CNS will have one license in one population. In
the model, the major defining characteristics of
the APRN are the completion of a graduate-level
education program in 1 of the 4 roles; successful
passage of a national certification examination
that tests the APRN role and population-focused
competencies; knowledge and skills to provide
direct care to individuals as well as a component
of indirect care; and educational preparation
to assume responsibility and accountability for
health promotion, assessment, diagnosis and
management of patient problems, including the
use and prescription of pharmacologic and nonpharmacologic interventions (Stanley, 2009). APRNs
may specialize in a more narrowly focused area
within the population-focus but cannot be educated,
certified, and licensed solely within that more
narrow area of practice. The workgroup included
a plan for ongoing recognition of developing
advanced practice roles or additional population
concentrations.
As the APRN Consensus Model is adopted,
transparency and communication among regulatory
bodies,
program
accrediting
organizations,
credentialing
organizations
and
educational
institutions should increase. The target for
completion of changes is 2015, recognizing that

The Professional Issues Steering
Committee (PISC)
Susan Phillips, MSN, RN, PMHCNS/NP-BC,
RN SR. Manager, Banner Good Samaritan Medical Center
The
Arizona
Nurses
Association
(AzNA)
Professional Issues Steering
Committee (PISC) responds
to significant and pressing
professional
issues
and
makes
recommendations
that are in alignment with
the strategic plan and goals
of the organization. PISC
includes eight nurses, six
Susan Phillips
of whom are elected by
the membership. The 20122013 PISC is facilitated by Amy Steinbinder, Second
Vice President of the AzNA Board. PISC members
represent practice, administration, education,
research, and ethics. Current members include:
Robin Schaeffer, AzNA Executive Director, Carol
Moffett, Lesly Kelly, Susan Phillips, Sue Gallagher,
Paulette Liebman-Compton, and Marti Schlagel.
The three Action Proposals approved by
the membership at the 2011 AzNA Symposium
are being addressed by sub-teams. The first
Action Proposal is Nurse Fatigue. Fatigue causes
physiological changes that may result in adverse
alterations in cognitive functioning due to impaired
concentration, slowed reaction time, decreased
vigilance, reduced problem-solving ability, and
increased risk of errors. A Nurse Fatigue survey was
distributed via email from the AzNA to all RNs. If
you are a RN who provides direct patient care, you
are eligible to take this survey. We hope you made
your voice heard by completing the survey. Look for
results in the next issue of The Arizona Nurse. The
second Action Proposal is Continued Professional
Development, recognizing that a nurse’s continual
professional growth, particularly in knowledge
and skills, requires a commitment to lifelong
learning and includes continuing education. The

third Action Proposal addresses Health Literacy,
which is founded on a commitment by the AzNA to
promote and improve the health status of the public
throughout the state as nurses strongly influence
patients to make informed health decisions.
PISC also planned the 2012 biennial AzNA
Symposium, Nurses at the Table: Bridging the Gap
from Acute Care to Community held September 14,
2012 at the Double Tree Resort in Paradise Valley,
Scottsdale. We hope that you attended as a number
of fascinating and educational speakers presented
include Dr. Richard Carmona, Jennifer Mensik Ph.D.,
and Carol Hatler Ph.D.
PISC is also revising and updating the AzNA
Career Guide Professional Practice Resources which
will be available soon and is especially helpful for
new graduate nurses and nurses new to Arizona.

Doctor of Nursing
Practice Program
Post-Master’s Option
ACT NOW

The DNP is preparing advanced practice nurse
for tomorrows practice environment.

Be a part of the Institute of Medicine’s recommendation to
double the number of nurses with doctorates by 2020.
Online classes convenient for the working nurse with 1 or 2
campus visits per year. Five semesters in length.
Complete your application by May 15, 2013
to be part of the fall cohort.
For more information visit

www.nau.edu/nursing

graduatenursing@nau.edu
(Place referred by AZ Nursing in subject line)

some changes, particularly those that involve
legislative changes in state practice acts, will take
more time. The clear, common standards will
protect the APRN from being denied licensure
based on educational deficiencies or differences
in requirements across states. Uniform standards
also provide protection for the public and will
produce robust and reliable workforce data. A
unified profession increases efficacy of advocacy
efforts to eliminate barriers to practice (Stanley,
2009). The Model provides APRNs in states with
more restrictive statutes with a powerful evidencebased instrument to advocate for changes such as
independent practice and regulation solely by Board
of Nursing. Nurses that already enjoy favorable
practice environments will be able to use the model
to resist efforts to restrict practice. The model
describes a “grandfathering” process for currently
practicing APRNs to continue to practice in their
current state of license and an endorsement process
to enable APRNs to practice in more than one state
or relocate.
For additional information or to download a
copy of the Consensus Model for APRN Regulation:
Licensure, Accreditation, Certification & Education
(July 2008), go to http://www.aacn.nche.edu/
Education/pdf/APRNReport.pdf
References
Stanley, J.M. (2009). Reaching consensus on a
regulatory model: What does this mean for
APRNs? Journal for Nurse Practitioners, 5(2), 99104.
Stanley, J.M., Werner, K. & Apple, K. (2009).
Positioning advanced practice registered nurses
for healthcare reform: Consensus on APRN
regulation. Journal of Professional Nursing, 25,
340-348.

Canyonlands Healthcare has an exciting position in our
Safford Clinic for a full-time LPN to assist providers with
patient care. Qualifications: possession of a valid AZ or
compact state nursing license. Schedule is four
10-hour days per week. Contact Jennifer Greyeyes at
(928) 645-9675 ext 5515. Applications available online at
www.canyonlandschc.org.
Closing date: February 28, 2013.
Successful completion of a background check and drug screen is a
prerequisite to employment. EOE.
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You are Invited to Join the Most Exciting
Nursing Initiative in Decades!

Robin Schaeffer, MSN, RN, CNE,
Executive Director, AzNA
Pamela Randolph, RN, MS, FRE,
Associate Director of Education and Evidence Based
Regulation, Arizona State Board of Nursing
The Arizona Action Coalition (AzAC) will
celebrate its first year anniversary on February 28 as
part of an exciting national initiative; The Future of
Nursing: Campaign for Action. The initiative is driven
by evidence-based recommendations from the
Institute of Medicine’s (IOM) 2010 report The Future
of Nursing: Leading Change, Advancing Health.
The campaign envisions a health care system where
all Americans have access to high-quality care,
with nurses contributing to the full extent of their
capabilities. It is coordinated through the Center to
Champion Nursing in America (CCNA) an initiative
of AARP, the AARP Foundation and the Robert
Wood Johnson Foundation (RWJF) with nurses front
and center!
AzAC joins 48 other states working to transform
health care through nursing by mobilizing coalitions
representing nurses, other health providers,
consumers, educators and businesses. Despite its
brief existence, AzAC has made significant progress
in implementing recommendations from the IOM
Report. Under the leadership of Robin Schaeffer
(Arizona Nurses Association), Pamela Randolph
(Arizona State Board of Nursing), Laurie Liles
(Arizona Hospital and Healthcare Association) and
Tony Mollica (United Health Care) the coalition
adopted a structure consisting of task forces and
committees, convened work groups regarding
all four task forces, applied for 501 (c) (3) status,
secured donations and established a website
(www.futureofnursingaz.com). Prior to becoming

an action coalition, a group of nurse leaders
conducted a state-wide self study (available at www.
furtureofnursingaz.com) of the state regarding each
recommendation, which provided baseline data
from which to measure progress.
The highlight of our first year was a symposium
held October 11-12, attended by leaders in
education and practice to discuss Nurse of the
Future (NOF) competencies. CCNA sponsored our
speaker; Maureen Scroczynski RN, who presented
her work establishing core NOF competencies for
every RN graduate in Massachusetts. Generous
donations from Arizona State University, Brookline
College, Everest College and GateWay Community
College, allowed the symposium to be offered
free of charge to all attendees. The first day of
the symposium focused on nursing faculty with
approximately 90 attendees. The second day focused
on collaboration between nursing education and
practice with over 150 attendees. Evaluations for
both events were overwhelming positive with over
80 nurses volunteering to work on adopting some
version of the NOF model. A follow up meeting is
planned for January 18, 2013.

Our first year has not been without significant
challenges. Due to career changes, both Laurie
Liles and Tony Mollica are no longer able to serve
as co-leads. Another nurse champion (non-nurse)
co-lead will be appointed in 2013. Many action
coalitions have hired an executive director. AzAC
lacks funding for such a position and therefore relies
on core volunteers for accomplishing the work of
the organization. We are especially grateful to Marie
Fredette, Paulette Compton, Sally Dosier, Lamont
Yoder, Rayette Vaughn, Shelly Fedis and Ed Jones for
their leadership and work in advancing our efforts.
We invite all nurses and health care champions
to join the coalition by making a financial
contribution and/or participating in one of the
following workgroups: Finance and Accountability,
Communications
and
Outreach,
Practice,
Leadership, Education, and Workforce. We
especially need members in the “Communications
and Outreach” and “Workforce” groups. More
information regarding workgroups, donations
and consent to serve forms are available at www.
futureofnursingaz.com.

AzAC ORGANIZATIONAL STRUCTURE

Simplify your nursing research....
Nursing
Newsletters
Online
Read
Your State
Newsletter
Online!

nursingALD.com
Access to over 10 years of
nursing publications at your fingertips.
Contact us to advertise in this publication or online!

Excellent Opportunities
available for
experienced RNs!
Minimum one year Acute Care experience.

• ICU
• Labor & Delivery
• Medical Surgical/Telemetry
• Emergency

We are also looking for experienced nurses to fill:
• Medical/Surgical Nursing Director
• Director of Infection Prevention
• Clinical Nurse Specialist for
Maternal/Child
Please contact Lynda Rush - Nurse Recruiter
661-869-6605
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Nurses Leading the Way for Change with
Evidence Based Practice (EBP) Process
Jackie Keuth, RN, MS, CCNS, CCRN, FCCS
Evidence Based Practice Mentor
Banner Good Samaritan Medical Center
Nurses at Banner Good
Samaritan Medical Center
in Phoenix, Arizona, have
been formally implementing
evidence based practice
(EBP) changes through a
well-developed
process
for approximately six years.
The process includes a
structured program, which
uses an EBP mentor to guide
Jackie Keuth
bedside staff members to:
1) select relevant projects, 2) facilitate searching,
appraising and evaluating the evidence, 3) develop
the implementation plan, 4) validate the results,
and 5) disseminate findings. While nurses typically
instituted these types of process changes in the
past, the defined EBP process formalizes the project
through a systematic approach to addressing the
evidence and practice change. Formal classroom
education is a must for bedside nurses to
understand the components of the defined process
change. In addition, leadership support from the
CNO to the unit nursing leaders is paramount for
the success of all projects. Leadership must be

willing to allow staff time away from direct patient
care about 6-8 hours per week. In our facility, an EBP
project takes approximately 6-12 months from the
identification of the evidence to the production and
dissemination of meaningful findings.
One project example, guided by a clinical
nurse specialist (CNS) as the EBP mentor, is a staffdriven improvement project addressing discharge
timelessness. Late discharges on a surgical
Progressive Care Unit (PCU) led to increased
length of stay, decreased patient throughput, and
decreased patient and nurse satisfaction. The goal
was to increase the number of patients discharged
before 1 p.m. through the development and
implementation of a tool to improve interdisciplinary
communication regarding patient readiness for
discharge. The tool, which is a large whiteboard in
an accessible area, utilizes red, yellow, and green
symbols to serve as a quick visual cue indicating
whether or not certain discharge needs (home
health, transportation, etc.) are being addressed
and met. Development of the board was based
on a systematic review that identified themes
to discharge barriers, including interfering with
discharge, lack of interdisciplinary communication,
and poor visibility/accountability of the primary
nurse driving the discharge process (Nosbusch et
al., 2010). Implementing the project and utilizing
the board enhanced role clarity and visibility of the
bedside nurse in the discharge process, improved

hospital throughput by optimizing bed utilization,
reduced costs, and improved patient satisfaction.
Passion and enthusiasm generated by the project
team was an invaluable asset to its success.
This evidence-based process change increased
the number of patient discharges before 1p.m. in
the first six months by 12% and increased patient
satisfaction scores from 72% to 83%. The team
is continuing the project through implementing
the tool with other patient populations and the
development of an electronic version that will
promote patient-centered care through involving
the patient and family in the discharge process
directly at the bedside.
Process changes, led by EBP mentors, empower
nurses to improve practice through evidence-based
practice, promote patient-centered care, foster
interdisciplinary collaboration, support informatics,
and improve the quality of care. Mentors should
encourage staff to share their success to increase
nursing knowledge related to the process and
disseminate findings through presentation or
publications.
References
Nosbusch, J. M., Weiss,ME, & Bobay, K. L. (2010). An
integrated review of the literature on challenges
confronting the acute care staff nurse in discharge
planning. Journal of Clinical Nursing. 20(5-6): 754774.

Announcements

Spring Session 2013, Tier I
Wednesday, April 3 & 17 and May 1 & 15
The University of Arizona College of Nursing
1305 N. Martin - Room 105, Tucson
Fall Session 2013, Tier I
Wednesday, September 18 & October 2, 16 & 30
McClelland Hall, Eller College of Management
The University of Arizona
1130 E. Helen Street, Room 208, Tucson
AzNA Board Members Judy Hightower, PhD, RN,
and Sandy Thompson, RN, MS, BSN, are pictured
with Richard Carmona at a fund raising event for
Carmona’s Senate campaign in October. Carmona
was defeated by Congressman Jeff Flake in the
November election.

For information on hosting/customizing a program
for your organization, visit www.azhcleadership.org
or contact us at (520) 270-1541 azhcla@gmail.com.

Banner Ironwood Medical
Center
recently
named
Terresa Paulus, MSN, RN,
as its new Chief Nursing
Officer. Theresa served as
Director of Medical, Surgical
and Oncology Services at
Banner Del E. Webb Medical
Center since 2008, and as
Interim Chief Nursing Officer
in early 2012. Congratulations
Theresa.

Every year, boards of nursing (BONs) across the
U.S. contact thousands of their nurses to remind
them to renew their nursing license. Some BONs
send emails; others send postcards and letters.
It is then the responsibility of the nurse to renew
their license. Left out of this equation, however, are
the employers who rely on nurses to have current
licenses to practice. Previously, the only way for
employers to know if a nurse’s license was about to
expire was to look it up, one nurse at a time. And
when it came to learning about discipline status,
employers were left out of the loop again, having to
seek this information on their own.
Not anymore.
Institutions that employ nurses can now have the
ability to receive automatic licensure and discipline
notifications about their nurses quickly, easily
and securely with NCSBN’s new Nursys e-Notify
system. Launched in Dec, 2012, e-Notify is an
innovative nurse licensure notification system that
automatically provides employers licensure and

You earned your credentials. Let us know.
Go to ANA’s website: http://www.nursingworld.
org/ and click on “My ANA” to access your
membership profile and provide your credentials
and update your contact and work information.
If you have any questions, please contact Carol
Coffin, carol@aznurse.org or 480.831.0404.

e-Notify for RN/LPN

publicly available discipline information of nurses in
their employ; that information will automatically be
sent to them.
The e-Notify system alerts subscribers when
changes are made to a nurse’s record, including
changes to license status, license expirations,
license renewal, and public disciplinary action/
resolutions and alerts. This means that if a nurse’s
license is about to expire, the system will send a
notification to the employer about the expiration
date. Employers can also immediately learn about
new disciplinary actions issued by a BON for their
employed nurse, including receiving access to
available public discipline documents.
All institutions are given 100 credits free of
charge. This means that the first 100 nurses enrolled
into the system are free. After that, each nurse is $1
per nurse, per year. A facility that employs 25 nurses
would pay nothing to utilize e-Notify; a facility with
150 nurses only pay $50 per year.
For more information, contact the Arizona State
Board of Nursing at 602.771.7800 or to subscribe to
Nursys e-Notify go to nursys.com.

announces two continuing education opportunities
in collaboration with the Arizona Nurses Association...

21st Annual Psychopharmacology Review Course
February 18-22, 2013
Westin La Paloma in Tucson, AZ

www.psychopharm.arizona.edu
12th Annual Women’s Mental Health Symposium
Saturday, April 27, 2013
Westin La Paloma in Tucson, AZ

www.wmh.arizona.edu
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AHRQ FREE Patient-Centered Outcomes Research
Materials for Clinicians and Patients Available
The Arizona Nurses Association (AzNA) has
joined as a Regional Partner with the Agency
for Healthcare Research and Quality (AHRQ) to
disseminate materials from this agency. AHRQ’s
material’s are available for consumers, clinicians
and policymakers and are free to those who request
them. Some materials are available in Spanish.

AHRQ’s Effective Health Care Web site at www.
EffectiveHealthCare.ahrq.gov. Free printed copies
of clinician research summaries and companion
patient brochures –including bulk quantities –
can be ordered through AHRQ’s Publications
Clearinghouse. Call 1-800-358-9295 and provide the
code C-02.

FREE Evidence-based Resources from
AHRQ’s Effective Health Care Program
Help Nurses and Patients Make Informed
Treatment Decisions

FREE Evidence-based Clinician and Patient
Resources from AHRQ

AzNA is partnering with AHRQ to raise awareness
and encourage use of comparative effectiveness
research, a type of patient-centered outcomes
research. Comparative effectiveness research
informs health care decision making by comparing
different health care interventions for common
conditions including: cardiovascular disease,
diabetes, arthritis, depression and other mental
health disorders, pregnancy, and others.
This partnership makes available to AzNA
members a variety of free, evidence-based clinician
and patient resources created with comparative
effectiveness research and designed to help
you and your patients make informed treatment
decisions. All of the resources are accessible via

AHRQ’s Comparative Effectiveness Research
reports are translated into a variety of user-friendly
products for clinicians and patients. These FREE
resources include:
Clinician Research Summaries, usually two
pages, provide a quick snapshot of the research
and key findings via “background information”
and “conclusion” sections, and a “clinical bottom
line” chart that rates the strength of the evidence.
Research gaps also are highlighted, and suggestions
for “what to discuss with your patients” are
provided. Longer Executive Summaries of the full
research reports also are available.
Patient Brochures summarize the research
findings in easy-to-read language. The brochures
also include useful overviews of health conditions,
and are available in English and Spanish.

Policymaker Summaries can help support policy
decisionmaking.
Accredited CME/CE modules. Many are
accredited for a multidisciplinary audience of
clinicians, including nurses, nurse practitioners,
physicians, physician assistants, pharmacists, and
others. These dynamic online resources not only
present the comparative effectiveness findings, but
also demonstrate how clinicians can use the findings
in patient discussions to encourage engagement and
shared decisionmaking.
Faculty Slide Set presentations with slides,
talking points and references linked to PubMed
for researchers, faculty who educate clinicians, and
other health professionals. (Click on the title of
interest and locate the slide set in the “Related Links
for This Topic” section).
Patient Decision Aids help patients examine
various aspects of their condition and prepare for
discussions with healthcare providers.
Access these materials via AHRQ’s Effective
Health Care Web site www.EffectiveHealthCare.
ahrq.gov. To order FREE printed copies of clinician
research summaries and patient brochures
(including bulk quantities), call the AHRQ
Publications Clearinghouse at 1-800-358-9295 and
provide the code C-02.

February, March, April 2013	  Arizona Nurse •

Page 11

AzNA Bylaws Changes are Coming!
Sandy Thompson, MS, RN, Secretary
Victoria Voit, MSN, RN, Chair, Bylaws Committee
Over the past several
months, the AzNA Board
of Directors, along with
the Bylaws Committee, has
been working to update and
improve the AzNA bylaws.
The intent of these proposed
changes is to both align the
bylaws with recent revisions
to the ANA bylaws and to
help AzNA become more
Sandy Thompson
effective in advancing the
profession of nursing in the
current
rapidly-changing
healthcare climate.
There are several major
proposed
changes
that
members will see. The most
pronounced (and the most
exciting) is to streamline
the structure of the Board
of Directors in order to
transition it from that of an
Victoria Voit
“operational” board to more
of a true governing board.
The Board itself will be smaller and focus more on
governance issues than the day-to-day operations.
A smaller governing board will allow for more rapid
and agile decision-making, thus enhancing AzNA’s
responsiveness in the ever-changing healthcare
environment of the 21st century. Special committees

will be created to develop and execute plans to
further the impact and effect of the association, with
the Board’s approval. These special committees will
be comprised of members who are experienced in
the particular areas of need and will allow members
to be more active in AzNA’s governance without the
long-term time commitments that have historically
been required. This will increase member
participation, allowing the Board to better take
advantage of the talents, diversity, and expertise of
the association’s members. It will also give members
a greater sense of ownership in the association.
This process, which mirrors that of ANA in
2012, has been underway for several months. The
current Board of Directors has been hard at work,
creating the vision and the path for the future
success of the association. Suggested changes
have been exchanged back and forth between
the Board and the Bylaws Committee to ensure
that the appropriate steps are being taken within
the established checks and balances, and also
to promote robust and honest discussion about
these proposals before they are presented to the
membership.
There will be a variety of steps taken in the next
few months to provide more details and to educate
members about these exciting changes to the
AzNA bylaws. While change can bring challenges,
it also brings great opportunities. With these
enhancements, the AzNA Board looks forward
to improving the functioning of the association
and to helping all members have a greater voice in
advancing the nursing profession in Arizona.

Associate Degree Nursing Program
Invitation to apply for the following positions:
• Nursing Program Instructor
Excellent benefit package.
MSN, nursing education experience required.
View full job descriptions at:
http://www.navajotech.edu/index.php/human-resources

Contact Human Resources at 505-786-4109

Arizona Partners Against Pertussis
Gail Petersen Hock, MS, RN, PHCNS-c
Arizona State University College of Nursing and
Health Innovation
Have you had your
Tetanus,
diphtheria
and
acellular pertussis (Tdap)
immunization?
Pertussis,
or whooping cough, is
endemic in the United
States and outbreaks are
difficult to identify and
manage (Centers for Disease
Control
and
Prevention
[CDC], 2013, January 2). As
of November 2012 Arizona’s Gail Petersen Hock
pertussis incidence rate of
13.5/100,000 persons is higher than the national
incidence (CDC, 2013, January 2). More than nine
hundred new Arizona cases were reported last
year. This surpasses the number of Arizona cases
reported in 2011 (CDC, 2013, January 4). The
majority of deaths, nationwide, were infants under
3 months of age (CDC, 2013, January 2).
Although nurses may have received
pertussis
vaccine
in
childhood,
immunity wanes 5 to 10 years after
the most recent dose. Without the
recommended Tdap coverage
nurses pose a significant risk to
vulnerable infants (CDC, 2011,
November 25). The CDC (2012,
February 3) estimates that, in 2010,
only 8.2% of adults have current Tdap
coverage allowing pertussis to also
spread from adult to adult.
What can you do to protect Arizona’s
babies? Join forces with the March of Dimes
and The Arizona Partnership for Immunization’s
(TAPI) “Arizona Partners Against Pertussis (APAP)”
and help to create a Pertussis Free Workplace. The
Arizona Nurses Association is a member of this
important initiative. This statewide challenge was
launched last November to encourage all Arizona
healthcare workers to become immunized against
pertussis. Groups that achieve 100% pertussis
vaccination coverage among eligible personnel will

be recognized
on the TAPI
website, www.
whyimmunize.
org, receive a
certificate
of
participation and entered into a drawing to receive
an iPad or one of five $100 gift cards provided by the
March of Dimes.
The Code of Ethics for Nurses is clear in stating
our professional duty to protect our clients. So
get your Tdap, encourage your colleagues to get
theirs and help all of us protect our precious
Arizona babies. Go to the “Arizona Partners Against
Pertussis” page on TAPI’s website http://www.
whyimmunize.org/APAP and follow the simple
guidance to build a Pertussis Free Workplace. Who
knows, there may be a new iPad in your future!
References
Centers for Disease Control and Prevention. (2011,
November 25). Immunization of health care
personnel. Recommendations of the Advisory
Committee on Immunization Practice
(ACIP). Morbidity and Mortality Weekly
Report.
Recommendations
and
Reports. 60(07), 66-72. Retrieved
from http://www.cdc.gov/mmwr/
pdf/rr/rr6007.pdf
Centers for Disease Control and
Prevention. (2012, February 3).
Adult vaccination coverage. United
States, 2010. Morbidity and Mortality
Weekly Report, 61(04), 66-72. Retrieved
from http://www.cdc.gov/mmwr/preview/
mmwrhtml/mm6104a2.htm
Centers for Disease Control and Prevention. (2013,
January 2). Pertussis: Outbreaks. Retrieved from
http://www.cdc.gov/pertussis/outbreaks.html
Centers for Disease Control and Prevention. (2013,
January 4). Notifiable diseases and mortality
tables. Morbidity and Mortality Weekly Report,
61(51 & 52). ND-727. Retrieved from http://www.
cdc.gov/mmwr/PDF/wk/mm6152md.pdf

Arizona State University, College of Nursing & Health Innovation
Seeks Full and Part-Time Faculty for the
Doctor of Nursing Practice (DNP), and the Baccalaureate
Nursing Programs
Non-tenure track positions are available at Arizona State University, College of Nursing &
Health Innovation. Responsibilities include didactic, online and/or clinical teaching in all
specialty areas of nursing.
For Part-time Faculty positions in the Baccalaureate Nursing programs–Current licensure
as an RN in Arizona; BSN and a minimum of 3 years clinical experience is required. MS in
Nursing is preferred. Prior teaching experience is preferred.
For Part-time Faculty positions in the Doctor of Nursing Practice programs–Current
licensure as an RN in Arizona, Current licensure as an Advanced Practice Registered Nurse
in Arizona, and Current national certification in clinical specialty. An MS in Nursing is
required, Doctoral preparation is preferred.
2 years prior clinical experience in specialty is required. Prior teaching experience is
preferred.
For Full-time Faculty positions–Current licensure as an RN in Arizona; Doctoral
preparation is preferred; MS in Nursing is required; 2 years of clinical experience is
required. Prior teaching experience is preferred.
For Full-Time positions in the Doctor of Nursing Practice programs–Current licensure
as an RN in Arizona, Licensure as an Advanced Practice Registered Nurse in Arizona,
National Certification in Clinical Specialty, and Doctoral preparation is required. 2 years
clinical experience is required; prior teaching experience is preferred.
A background check is required. Apply by submitting a letter of interest indicating which position(s) you
are applying for; your area(s) of expertise, curriculum vitae or professional resume, unofficial transcripts
showing degree completion, and contact information for three professional references, including
one recent supervisor. Include the name, title, phone number, mail and e-mail addresses for each
professional reference.

Please see ASU website for additional details, http://nursingandhealth.asu.edu/
employment/index.htm
Send application materials to Mark Green:

500 N. 3rd Street, Phoenix, AZ 85004-0698
Email: mark.green@asu.edu
Arizona State University is an affirmative action/equal opportunity employer.
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Why do CE Credits Matter?
Amy L. Charette, MS, RN;
Director Continuing Education for AzNA

Join AzNA Today!
Visit www.aznurse.org
for more information
JOIN A
GREAT TEAM
Valley Hospital is a private freestanding psychiatric hospital specializing in
mental health and chemical dependency care. At Valley Hospital we care
about individuals and families experiencing mental health and/or chemical
dependency problems. Each and every one of our staff is dedicated to this
cause. As a group we define our mission statement to include:

Outstanding Care • Compassionate People • Unparalleled Service
Valley Hospital is currently recruiting for:
• Assistant Director of Nursing
• Registered Nurse
• Admission Registered Nurse

Valley Hospital offers competitive salary, flexible schedules
and a generous benefit package:
Email resumes to:
jobs@valleyhospital-phoenix.com
or fax to: 602-952-3956
Equal Opportunity Employer

3550 East Pinchot Ave.,
Phoenix, AZ 85018
Phone: 602-957-4000

. . . . . . . . . because
nursing education is not a
destination. It is a journey
professional nurses take
to continue to acquire
the knowledge to remain
strong patient advocates.
A commitment we make as
nurses to our patients—not
just because a state license
may or may not require it.
Amy L. Charette
Our academic degrees
are critical milestones and
important demonstrations of clinical competence
and professional practice. Continuing education
programs are the stepping stones nurses need
to demonstrate and document their ongoing
commitment
to
professional
learning
and
outstanding patient care.
Why ensure the programs you attend offer
accredited Continuing Education (CE) contact
hours?

Why apply for accredited Continuing Education
(CE) contact hours for the programs you create?
When you attend a continuing education
program that was approved using the American
Nurses Credentialing Center (ANCC) requirements
you know the program met the criteria for
quality education. Make sure that the programs
you attend or create award contact hours by an
ANCC accredited approver such as the Arizona
Nurses Association (AzNA). The program planner
completed an approval process that is designed by
nursing professionals with expertise in continuing
education, adult education, research, standards
setting, and professional development. Like your
academic diploma, a CE certificate from an AzNA/
ANCC accredited program is recognized for a
lifetime as quality education.
Make sure the programs you attend or create
have AzNA and/or ANCC accredited contact hours.
By demonstrating your support for accredited
continuing education, you further the goal to
“Advance and Promote Professional Nursing in
Arizona.” Visit the education page at www.aznurse.
org for more information.

A special thanks to the following AzNA members for contributing to the Holiday Ornament
fundraiser. Proceeds from the annual fundraiser are used to maintain the AzNA building in Tempe.
Barbara Miller
Anne McNamara
Shawn Harrell
Judi Crume
Jessie Pergrin
Sharon Perry-shelhamer
Pamela Randolph
Sharon Rayman
Donna Adams
Rhonda Anderson
Joyce Benjamin
Rose Emery
Mary Killeen
Lauri McCanless
Patricia Rehn
Nathalie Rennell

Suzanne Van Ort
Robin Schaeffer
Carmela Deleon
Santa Carol Houggard
Loann Bell
Jeannine Dahl
Eveline Denious
Pamela Fuller
Mary Griffith
Mary Hallett
Luci Hanus
Judy Hightower
David Hrabe
Patricia Johnson
Cyndie Koopsen
Patricia Mews

Brenda Morris
Shannon Perry
Susan Roe
Jeannette Sasmor
Ellen Stephenson
Carol Stevens
Teri Wicker
Joella Williams
Marilyn Bagwell
Amy Charette
Amy Steinbinder
Jean Stengel
Ruth Ludemann
Barbara Brillhart

www.valleyhospitalphoenix.com

JOIN US IN
ANCHORAGE AT

Use the past, in the present,

St. Elias Specialty Hospital

to change the FUTURE
by

We are in search of Experienced
Registered Nurses who can make
a significant contribution to their
patients, co-workers, and professions by
consistently providing the highest level
of patient care and customer service.

TEACHING!

Kaplan College Las Vegas Nursing
Program is accepting applications
for F/T INSTRUCTORS. Must have
MSN and clinical experience. OB,
Peds +/or Psych Specialty Preferred.

• 3-5 years experience preferred.
• Supervisory experience a plus!
If you are interested in
joining our team call, fax,
or email us at:
(907) 564-2225 Phone
(907) 564-3886 Fax
careers@st-eliashospital.com

4800 Cordova Street,
Anchorage AK 99503
www.st-eliashospital.com

Please email resume to
jelsen@kaplan.edu or
mail to: Kaplan College,
3535 W. Sahara, Las Vegas 89102
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Welcoming New and Returning Members
9/1/12-11/30/12

Chapter 1
Brynn Anderson
Martha Austin
Jeanette Baker
Cheri Beers
Darrell Benham
Sarrah Black
Maripat Burrell
Jill Byrd
Aurea Castellanos Karasik
Susan Cliff
Maria Victoria De Guzman
Kellie Engen
Charlotte Evans
Kurt Geitzenauer
Cindy Gilreath
Natalie Green
Donna Hornberger
Britney Howard
Leilani Jackson
Angela Jenkins
Heather Karastury
Jennifer McGrew
Renae Mitchell
Veronica Mogaka
Thomas Molody
Judith O’Haver
Joanne Palmer
Simona Parvulescu-Codrea
Joanne Pelowski
Patricia Powell
Michelle Preston
Roy Preston
Cara Riek
Bree Robarge
Wendy Rodriquez
Teressa Sanzio
Melissa Sawyer
Julie Scott
Diane Seago
Linda Sharp
Kelly Simpson
Susan Snyder
Shea Spinazzolo
Kala Sugathan
Janell Tabora
Christina Trifanoff
Annette Videla
Susan Warner

Chapter 2
Rebecca Anderson
Leonard Atencio
Eric Atkinson
Gloria Barrett
Robert Cole
Brianne Condon
Janet Coyne
Natasha Deebes
Teresa Denson
Deborah Dunlap
Aaron Durazo
Andrea Easterday
Lydia Fernandez
Christina Flood
Sharon Gala
Jacqueline Gomez
Valerie Kerby
Elizabeth Kidd
Nishelle Lacaze
Crystal Lynch
Paul Mahnke
Andrea Mann
Susan Mosdell
Ayse Parker-Lampkins
Sandra Reyes Mendoza
Jacob Rios
Anna Rottenstein
Marion Ruth
Andrea Sheridan
Tracy Tairov
Chapter 4
Wendy Meyers
Janet Nakayama
Anita Pippin
Bee Valvo
Anita Walden
Chapter 5
Mark Delorme
Linda Harris
Laurie McComas
Christy McKnight
Gail Spivey
Paul Weaver

Chapter 6
Margaret Branham
Sandra Johnson
Janina Johnson
Dana Jolly
Shirley Kleinlein
Sharon Moritz
Leigh Small
Diane Tinker
Chapter 7
Alexander Chavez
Alison Esmeier
Nancy Koger
Georgianna Middaugh
Mary Mochnal
Khoa Phan
Jhamiel Robles
Chapter 9
Meg Bergeson
Josefina Castelo
Paula Delgado
Sylvia Hayashi
Nicole Knust
Mary Migaud
Virginia Prendergast
Melinda Preston
Elizabeth Spraker
Chapter 30
Janean Arnold
Amanda Beyer-Klayman
Ana Borkowski
Bethany Britz
Marilyn Brown
Lisa Burgin
Heather Casey
James Craigo
Cortney Despain
Mary Fazio
Nekishia Fenton
Ronald Flanagan
Tia Foukas
Cynthia Frazier
Bernard Ful
Stacy Gross
Marivic Guanso

Cynthia Harless
Joyce Kim
Ashley Kohl
Deborah Kohm
Cathy Lane
Sacy Lawrence
Margaret Muller
Thresiamma Mundakal
Candice Nolf
Sara Riley Rhoads
Cheryl Roth
Paula Rutt
Stefani Shreve
Amanda Smith
Laurie Smith
Valerie Softley
Susan Stanek
Mindy Stinski
Tammy Sutton
Megan Teague
Christina Tretter
Veronica Vital
Julie Ward
Kerry Webb
Michelle Young
Chapter 60
Taz Brinkerhoff
Olivia Holt
Alexis Mattice
Carol Stewart
Cynthia Tice
Lori White
Members
Celebrating Their
2 Year Anniversary
Nancy Adamson
Mary Al-Saleh
Samuel Amaro
Mary Aronson
Sylvia Balistreri
Holly Bartlett
Vicki Began
Gerald Blankenship
Jacquelyn Bohner
Laura Clancey
Rachel Curry

Kirsten De Luna
Ruth Deboard
Aelisa Duran
Jeanette Eakerns
Sara Edmund
Charissa Elliott
Linda Filion
Elizabeth Ford
Denise Fowers
Carmen Henry
Jane Houdeshel
Michael Hughes
Marten Humphrey
Edna Kidd
Debra Kurth
Claudia Kurtz
Victor Lachica
Kelly Leightner
Sabrina Luce
Sandy Ludwig
Karen Malik
Cindy Mand
Julia Marks
Colleen McCarter
Donna Mendoza
Cresfield Moody
Virginia Orcutt
Carrie Peterson
Mary Radosevich
Sandra Ransom
Jami Remien
Lori Riden
Tricia Rivas
Annie Rodman
Jody Runge
Jessica Sandler
Emily Scotland
Debra Stevens
Jodi Strand
Peter Tesoriere
Susan Thompson
Amanda Thompson
Caryn Unterschuetz
Rayette Vaughn
Diane Walter
Valarie Wolfe
Kristi Yearout
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AzNA/AzNF 2013 Calendar of Events
February-May 2013
RN Lobby Day: February 12
APRN Lobby Day: February 26
• RN/APRN Lobby Day is for all
nurses.
• Do Legislators know what nurse
really do?
• How do budget cuts affect you &
our patients?
• Learn how to speak with your
legislators.
• Meet Rory Hays, YOUR AzNA
Lobbyist.
• Click www.aznurse.org; use quick
link RN Lobby Days to find your
Legislator
• Call 480.831.0404 for more
information
Registration Fees: Member $59
Non-Member $89 SNAAz Member $49

Arizona Biltmore Resort and Spa
May 3
mary@aznurse.org
www.aznurse.org click on Calendar
Keynote:
Deedra Zabokrtsky, Lt. Col. USAF,
NC, Magnet Nursing Fellow,
Scottsdale Healthcare System

June 2013
AzNF Open Golf Tournament

Join us at the newest medical center,
in Alaska’s fastest growing economy.
We are highly ranked in patient
satisfaction and core measure scores.
•

FT Operating Room RNs

•

FT Labor and Delivery RN

•

FT Endo RN

•

FT Experienced Med/Surg RN

•

FT ED RN

•

FT ICU RN

•

FT Sterile Processing Tech

Competitive wages with exceptional
benefits package including Medical/
Dental/Vision/Life, 401k with Employer
match, Paid Time Off, relocation and
sign on bonus.

June 19-20
The Saguaro Scottsdale

Orange Tree Golf Resort
June 1
$400 per team
$100 per golfer
www.aznurse.org click on calendar

“Taking the Long View:
The Evolving Role of Nurse Leaders
from Bedside to Boardroom”
www.aznurse.org click on Calendar

July-September 2013
25th Annual Southwestern Regional
Nurse Practitioner Symposium
The purpose for this conference is to review and update
current concepts in clinical and practice management
for advanced practice nurses and advanced practice
nursing students. More information available soon!

High Country Conference Center
Flagstaff
July 26-28

Featuring Keynotes
Linda H Aiken,
PhD, FAAN, FRCN, RN

Professor of Sociology, and
Director of the Center for Health
Outcomes and Policy Research,
University of Pennsylvania
and

Marla Weston, PhD, RN

American Nurses Association
Executive Director

www.aznurse.org click on calendar

AzNA Biennal Convention
September 18-20
DoubleTreeResort Paradise Valley
www.aznurse.org click on calendar

Important Biennial Convention Dates
March 14
Proposed Bylaws changes deadline
May 1
Action Proposal submission deadline
AzNA Committee Reports deadline
July 19
Board of Directors Nominations
Awards Nominations (call 480.831.0404 or email mary@aznurse.org for
criteria and categories)
All of these items can be emailed to mary@aznurse.org or mailed to the
AzNA office at 1850 E. Southern Ave., Ste. 1, Tempe, AZ 85282. If you need
more information or assistance completing any of the above-mentioned
items, please call the AzNA office at 480.831.0404.
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Then and Now
Our Early
Association Leaders
Barbara K. Miller, PhD, RN
Chair, Archives Committee
Most of us are very
familiar
with
historical
women in nursing such as
Nightingale, Clara Barton,
Dorthea Dix, Lavinia Dock,
Lillian Wald, and Margaret
Sanger. During the early
1900’s these nurses were
initiating licensure, setting
standards
in
nursing
practice and education; they
Barbara Miller
developed nursing curricula
and wrote textbooks and
some initiated professional nurses organizations
while others supported these endeavors. Many
of the public have read or heard of these notable
nurses’ activities in articles, books and even on
television quiz shows. Historically whether in the
national arena or the local community we have
had members in the professional organization who
have spent their time, talent and energy toward
developing and maintaining professional standards
of nursing practice and the well being of nurses. It is
the few (in comparison to the nurse population) who
have done the most, while all nurses have benefited.
Each of the states including Arizona had leaders
not well known nationally, but who have contributed
to our legacy of professional nursing. In 2019 the
Arizona Nurses Association will celebrate its 100 year
anniversary and thus, it is appropriate and relevant
that we recognize our historical leaders. These data
are compiled from the historical books and annual
reports in our archives.
The Maricopa Graduate Nurses Organization
was established in 1917 with Rose Darcy as one of
the most determined supporters of a state nurses’
association. Bertha C. Rowe organized the Pima
County Graduate Nurse Organization in 1918 and
was the first president of the group. Rowe was
recognized as the founder of the Arizona State
Nurses Association (ASNA); she worked with
the American Nurses Association (ANA) and was
instrumental in creating the districts in ASNA. Rowe
visited with nurses in cities and towns throughout
the state gaining support for a state organization
as well as licensure; these trips were without
remuneration.
In 1919, Rowe and Darcy were appointed as
Chairs for a meeting of graduate nurses (later known
as the first annual convention of ASNA.) Thus on
December 3, 1919, the first convention of graduate
nurses met in Safford Auditorium in Tucson for the
purpose of organizing the ASNA and becoming a
member of the ANA; a representative of ANA was
one of the main speakers. The graduate nurses
unanimously agreed to form the state association
and members were nominated and elected to
the new organization. Dues for members were $1
annually, however, frequently through the year
members donated monies for the Relief Fund and
various charities in addition to volunteering for
charitable organizations and events.
During the years of 1917 until early 1919 Rowe
and Darcy worked toward presenting a bill to the
legislature requiring registration of nurses. Rowe
and Darcy’s main objective was to have all nurses
graduating from an approved school of nursing
and to be recognized by licensure. They and other
graduate nurses knew that this was one strategy to
raise the standards of nursing practice. However
with little knowledge of legal language, legal
procedures and parameters, their first attempt was a
weak bill and was defeated by the state legislature.
In 1920, Rowe was ASNA president, Darcy was
on the Board of Directors and Edith Snowden was

the Chair of the Legislative Committee. Undaunted
by the first setback a new proposal for the Nurse
Practice Act was written. This draft was offered
to the members at the 2nd annual meeting of
ASNA in October 1920. Again the members voted
unanimously to accept the proposal. This time
nurses were contacted to advocate to anyone in a
political position to deliver the message that safety
of patient care was needed. The Nurse Practice
Act became law June 9, 1921. These leaders would
remember sitting in the balcony at the state house
and vowing to stay until their bill was passed; at
2 AM the nurses were jubilant with the passage
of the bill. As a result of the passage of the Nurse
Practice Act, the State Board of Nurse Examiners was
organized on June 14, 1921 in Governor Campbell’s
office at the Capital Building in Phoenix. Bertha
C. Rowe was noted for her work with the Nurse
Practice Act and was introduced to the Phoenix
State House. She was then appointed by Governor
Campbell to become the President of the State
Board of Nurse Examiners.
It is interesting to note in the First Annual Year
Book 1927-1928, that Bertha C. Rowe was listed as
#2, Rose Darcy as #7 and Edith Snowden as #86, in
the alphabetical list of RNs in the State of Arizona.

There were no years noted as to when the licensing
examinations was taken only the notation, Reg.
No., designating the number along with the name
and address of the RN. Prior to the list of RNs in
the publication was a list of Doctors and Dentists
of Arizona with a notation of specialty and their
address.
At the 3rd annual ASNA convention in Tucson
(October 20, 1921) the delegation learned that the
bill regulating professional nursing was passed. The
4th annual convention was held in Phoenix and the
speakers who were licensed were recognized in the
written brochures and programs as RN. This practice
of identifying RNs continued for several years in the
early convention programs.
Rowe and Darcy were notable leaders who gave
their time, energy and talent toward creating and
preserving professional nursing. They continued
to serve on committees, hold office and participate
in the district and state associations activities. They
were worthy of imitation and highly regarded by
their colleagues and thus we had many great leaders
in the first decades of ASNA.
Arizona Nurses Association (AzNA) was known as
the Arizona State Nurses Association (ASNA) from
1919-1973.
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The Conference for Clinical Excellence

MARCH 19-22, 2013
Paris Hotel & Casino

Las Vegas
Kootenai Health is a Joint Commissionaccredited, Magnet designated, 246-bed
hospital offering complete clinical services.

Employee Benefits
• Tuition Reimbursement     • On-site Day Care
• Fully paid medical, dental and vision insurance.
• Generous compensation and benefit package.
• Extensive on-site professional development
opportunities.
To review full job descriptions visit:
www.kootenaihealth.org/careers
Human Resources  2003 Kootenai Health Way, Coeur d’Alene, ID 83814
208.666.2050 tel

Nevada

Scan this code with
your smartphone or visit
NursingSymposium.com.

For more information on topics,
speakers, continuing education,
submitting a poster presentation,
registration fees, and more, go to…

Nursingsymposium.com
Main Conference endorsed by

Sponsored by

Publisher of Nursing2013 journal

ENDING CHILDHOOD OBESITY
WITHIN A GENERATION
We support school-based nutrition and physical
fitness initiatives, such as Fuel Up to Play 60, that help
achieve these guiding principles:
1.
2.
3.
4.
5.

Increase access to and consumption of affordable and appealing fruits, vegetables, whole
grains, low-fat dairy products and lean meats in and out of school.
Stimulate children and youth to be more physically active for 60 minutes every day in and out
of school.
Boost resources (financial/rewards/incentives/training/technical assistance) to schools in order
to improve physical fitness and nutrition programs.
Educate and motivate children and youth to eat the recommended daily servings of nutrientrich foods and beverages.
Empower children and youth to take action at their school and at home to develop their own
pathways to better fitness and nutrition for life.

