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Colorado Nurses 
Association President...

From the Desk of
the CNF President

A Call to Action for Healthcare 
Organizations and Clinical Leadership

Donna Strickland, MS, RXN-P, PMHCNS-B

What’s one of America’s most dangerous jobs? It’s 
not what you think.

This was the title of a Washington Post article in 
September of 2017.

The article went on to say that being a nurse is more 
dangerous than being a police officer or a prison guard. 
“It’s a profession with a stunning amount of violence.”

It is not okay, and it is a big deal.
Colorado needs a Comprehensive Workplace 

Violence Plan – This would be a powerful intervention 
strategy for all healthcare organizations and their 
Leadership. It is essential that healthcare employers work 
on standardized safety plans for their facilities in the 
interest of employees and patients alike. Every facility should have a Workplace 
Violence Prevention Committee that supports Physical and Psychological Safety 
for nurses and all healthcare workers. 

Due to recent events involving a Colorado hospital where an assault took place 
and a nurse was almost choked to death, this issue has risen to the level of public 
and professional scrutiny. As we look deeper into the research and statistics coming 
out of this area, it is a wake-up call for all of nursing. This is not new. Violence in the 
workplace has been going on for hundreds of years. However, recently the pitch and 
volume of the news and research is bringing light to a dark subject that has long 
been in the shadows.

The Joint Commission in its Sentinel Event Alert in April 2018 identified that 
violence against healthcare workers is grossly underreported. Only 30% of nurses 
report incidences of violence. The article “Patient Violence: It’s Not All in a Day’s 
Work” shockingly reveals that “67% of all nonfatal workplace violence injuries 
occur in healthcare, but healthcare represents only 11.5% of the U.S. workforce,” 
exposing the vast disproportion of workplace injuries in relation to the field of 
healthcare.

Donna Strickland

CNA President continued on page 2

Stewardship – Building 
Professional Accountability 

Sara Jarrett, EdD, RN, CNS, President Colorado Nurses Foundation

As we continue to experience a world in disarray, 
unresolved health care issues, and the growth for the 
profession of nursing, nursing has not been able to 
implement a solid organizational framework that allows 
over three million nurses in our country to engage in 
active and meaningful participation in the future of their 
profession. Nursing is the largest health care profession 
(total numbers) and should have a voice and vision for the 
future of health care locally and globally. This year of 2019 
brings a close to the second decade of the 21st century. Is 
this the year to measure and discuss where the profession 
stands in relationship to the current local and global issues 
that affect the profession? Can we bring sufficient unity 
and collaboration within the profession to successfully evaluate and ultimately have 
a stronger collective voice in framing the future of nursing. 

First, nurses must embrace the highest level of individual accountability and 
professionalism. Second, we must not only enact the meaning of Stewardship, 
we must integrate that with the principles related to Professional Citizenship 
and Advocacy. These then, are the cornerstones of a solid framework for the 
development of an Action Plan that will give guidance to all nurses, provide 
opportunities for both individual and collective actions for engagement within the 
nursing community as well as the communities that we serve as a profession. Are 
we ready?

If we choose to truly enact the role of Steward of the Profession, we must 
develop and embrace principles that describe Professional Stewardship. Further 
we must integrate these principles and concepts with our values and beliefs about 
professional Citizenship and Advocacy. These three become the solid foundation 
to move forward with action as Citizens, Advocates and Stewards of and for the 
profession of nursing. 

Sara Jarrett

CNF President continued on page 13



The Official Publication of the Colorado Nurses Foundation in partnership with the Colorado Nurses Association2  •  Colorado Nurse | February 2019

COLORADO NURSE (ISSN-8750-846X) is published 4 times annually, 
February, May, August, and November, by the Arthur L. Davis Publishing 
Agency, Inc. for the Colorado Nurses Foundation, 2851 South Parker Rd, 
Ste 1210, Aurora, CO 80014; Mailing: P.O. Box 3406, Englewood, CO 
80155-3406.

Subscription may be purchased for $20 per year, $35/2 years, $25 per year 
for foreign addresses.

For advertising rates and information, please contact Arthur L. Davis 
Publishing Agency, Inc., 517 Washington Street, PO Box 216, Cedar Falls, 
Iowa 50613, (800) 626-4081, sales@aldpub.com. CNF and the Arthur L. 
Davis Publishing Agency, Inc. reserve the right to reject any advertisement. 
Responsibility for errors in advertising is limited to corrections in the next 
issue or refund of price of advertisement.

Acceptance of advertising does not imply endorsement or approval by the 
Colorado Nurses Foundation of products advertised, the advertisers, or 
the claims made. Rejection of an advertisement does not imply a product 
offered for advertising is without merit, or that the manufacturer lacks 
integrity, or that this association disapproves of the product or its use. CNF 
and the Arthur L. Davis Publishing Agency, Inc. shall not be held liable for 
any consequences resulting from purchase or use of an advertiser’s product. 
Articles appearing in this publication express the opinions of the authors; 
they do not necessarily reflect views of the staff, board, or membership of 
CNF or those of the national or local associations.

Colorado Nurses Foundation wants to hear from you and welcomes 
letter to the editors. Correspondence may be sent to Colorado Nurses 
Foundation, 2851 South Parker Rd, Ste 1210, Aurora, CO 80014; 
Mailing: P.O. Box 3406, Englewood, CO 80155-3406; email, info@
coloradonursesfoundation.com.

To submit an article for publication, please consider the following 
guidelines.

1. Topic is current and relevant to RN practice.
2. 500 word limit
3. Individuals may submit articles for consideration by emailing  

https://civicamanagement.wufoo.com/forms/m10eei4p1ds8okp/

Material is copyrighted 2015 by the Colorado Nurses Foundation and may 
not be reprinted without written permission from CNF.

Co-Editors: Eve Hoygaard, MS, RN, WHNP (30)
 M. Colleen Casper, RN, MS, DNP (16)

CNA Executive Director:  Colleen Casper, RN, MS, DNP

COLORADO NURSES FOUNDATION
 

EXECUTIVE COMMITTEE
President: Sara Jarrett

Vice President: Margaret Mulhall
Secretary: Carol O’Meara

Treasurer: Carol Brookshire

BOARD MEMBERS
Lola Fehr, Eve Hoygaard, Judith Burke, 

Linda Satkowiak, Norma Tubman

COLORADO NURSES ASSOCIATION

EXECUTIVE COMMITTEE
President: Donna Strickland (31)

Vice President: Laura Rosenthal (30)
President-Elect: Linda Stroup (20)

Secretary: Carol O’Meara (30)
Treasurer: Sarah Baca (3)

BOARD OF DIRECTORS
 Region I Director: Region I Director:
 Rebecca Sposato (16) Kathy Shaw (30) 

 Region II Director: Region II Director:
 Hilary St. John (3) Amanda Clerkin (4)

 Region III Director: Region III Director:
 Holly Covington (5) Mary Ciambelli (31)

 Director-At-Large: Director-At-Large:
 Ingrid Johnson (16) Jody DeStigter (9)

New Graduate Director: Adam Diesi (16)

DNA PRESIDENTS
SIG #2: Colleen Casper (Liaison) 
DNA #3: Anne Zobec, Colorado Springs
DNA #4: Kathryn Carpenter, Model, CO
DNA #5: Contact Holly Covington at info@coloradonurses.org
DNA #6: Charlotte LeDonne, Alamosa, CO
DNA #7: 
DNA #9: Contact Colleen Casper at colleen@coloradonurses.org 
 for additional information
DNA #12: Contact Colleen Casper at colleen@coloradonurses.org 
 for additional information
DNA #16: Christine Schmidt, Denver, CO
DNA #20: Annette Cannon, Lakewood, CO
DNA #23: Contact Colleen Casper at colleen@coloradonurses.org 
 for additional information
SIG #30: Afton Williamson, Denver, CO
SIG #31: Karen Lyda, DNP, PMHNP, RN

To contact any person listed above, please use the 
CNA/CNF office numbers/address/email address.

CNA Contact Information:
Ph: 720-457-1194 • Fax: 303-200-7099

Email: info@coloradonurses.org

CNF Contact Information: Ph: 720-457-1004
Email: info@coloradonursesfoundation.com

www.coloradonurses.org

Colorado Nurse 
Publication Article 

Submission

•  March 15 for May 2019 issue

•  June 15 for August 2019 issue

•  September 15 for November 2019 issue

Colorado Nurses Association in 
partnership with the Colorado Nurses 
Foundation seeks your regular reports 

and any content you feel would be 
informative for Colorado Nurses.

Submit to: https://civicamanagement.
wufoo.com/forms/m10eei4p1ds8okp/

The Joint Commission’s Sentinel Alert regarding 
Workplace Violence, April 2018, stated that nurses 
often think violence is “part of the job” and are 
sometimes uncertain what constitutes violence. Nurses 
often believe their assailants are not responsible for 
their actions due to conditions altering their mental 
state (whether it’s lateral violence, physician-nurse, 
patient-nurse). However, a reality check is due here. 
Understanding the cause does not make it okay. 

The American Organization of Nurse Executives 
(AONE) and the Emergency Nurses Association wrote 
a joint article about “Mitigating Violence in the 
Workplace” (2017). 

This excellent article goes into great detail describing 
essential components of a Workplace Violence 
Prevention Committee. Recommendations include 
establishing Guiding Principles with the Essential 
Elements of a Zero-Tolerance Workplace:

1) Lateral violence is prohibited, regardless of role 
or position of authority (i.e., the standard of 
behavior is the same for doctors, nurses, staff 
and administration);

2) Outcome Metrics of the program’s success 
to include change indicators of the employer 
being actively engaged, employees are satisfied, 
HCAHPS scores increase, incidence of harm from 
violent behavior decreases, entire organization 
(staff) reports feeling “very safe” on the staff 
engagement survey.

I believe Workplace Violence Prevention 
Committees are essential. Debriefing an incident 
is critical to the physical and psychological safety of 
nurses. Often organizations feel that they are not at 
liberty to provide a debriefing session around these 
types of critical incidents. However, there are methods 

of debriefing an incident without reviewing the exact 
details that are confidential and potentially litigious 
in nature. Debriefing gives nurses and other staff 
members an opportunity to be heard and for their 
concerns to be taken seriously, as well as contribute 
to problem solving solutions. With consistent follow-
up and intervention by leadership to address worker 
safety, violence prevention can be a prominent 
organizational priority. 

Tackling workplace violence will take a united 
effort. To that end, we have collated a series of 
promotional and educational resources that can 
help you and your colleagues reduce incidents in 
your workplace and help create safe health care 
environments by advocating for change.

Resources
• American Nurses Association (ANA): Learn 

more about different levels of violence and laws 
and regulations, and access the ANA position 
statement on incivility, bullying, and workplace 
violence.

• Centers for Disease Control and Prevention: 
This online course (“Workplace violence 
prevention for nurses”) is designed to help nurses 
better understand workplace violence and how to 
prevent it.

• Emergency Nurses Association (ENA) toolkit: 
This toolkit offers a five-step plan for creating 
a violence-prevention program. AONE-ENA 
White Paper, American Organization of Nurse 
Executives and Emergency Nurses Association. 
h t t p : / / w w w. a o n e . o r g / r e s o u r c e s / P D F s /
MitigatingViolenceGPfinal.pdf 

• The Joint Commission Sentinel Event Alert: 
Physical and verbal violence against health care 
workers: The alert, released April 17, 2018, 
provides an overview of the issue along with 
suggested strategies.

Selected references
• Cafaro T, Jolley C, LaValla A, Schroeder R. Workplace 

violence workgroup report. 2012.
• Emergency Nurses Association. ENA toolkit: Workplace 

violence. 2010.
• Emergency Nurses Association, Institute for Emergency 

Nursing Research. Emergency Department Violence 
Surveillance Study. 2011.

• Gates DM, Gillespie GL, Succop P. Violence against 
nurses and its impact on stress and productivity. Nurs 
Econ. 2011; 29(2): 59-66.

• National Institute for Occupational Safety and Health. 
Violence in the workplace: Current intelligence bulletin 
57. Updated 2014.

• Occupational Safety and Health Administration. 
Guidelines for Preventing Workplace Violence for 
Healthcare and Social Service Workers. 2016.

• Speroni KG, Fitch T, Dawson E, Dugan L, Atherton 
M. Incidence and cost of nurse workplace violence 
perpetrated by hospital patients or patient visitors. J 
Emerg Nurs. 2014; 40(3): 218-28.

• Substance Abuse and Mental Health Services 
Administration. Trauma-informed approach and 
trauma-specific interventions. Updated 2015.

• Wolf LA, Delao AM, Perhats C. Nothing changes, 
nobody cares: Understanding the experience of 
emergency nurses physically or verbally assaulted while 
providing care. J Emerg Nurs. 2014;40(4):305-10.

CNA President continued from page 1

Full-time and part-time opportunities available!

For over 30 years, Concorde Career Colleges has prepared thousands of people for rewarding 
careers in the healthcare industry.  Our goal is to prepare students for the most in-demand jobs in 
healthcare. Nursing instructors will be responsible for delivering academic instruction for clinical 

and/or theory components of the Practical Nursing or Associate’s Degree in Nursing Program.

Qualifications we’re looking for include:
Current Colorado RN license or willing to obtain, MSN, 4 years of recent clinical experience, 

self-starter, excellent communication skills, sense of urgency and results oriented

To learn more and apply, email resumes to jobs@concorde.edu or 
visit www.concorde.edu/careers

Be part of life changing work.  Join Concorde.

Now Hiring Nurse 
Instructors in Denver!

EO
E/

M
/F

/D
/V

YOUR CAREER 
MATTERS.

Great Perks
- Competitive Pay
- Retention bonus

($2,000, $4,000 or $5,000)
- Comprehensive benefits

- Flexible Schedules
- Scholarship Opportunities

What you need
- Current License in the 

state of Colorado
- Previous long-term care 

experience (preferred)
- Professional and diligent, 

with a can-do attitude

Apply online at www.careerswithvoa.org    EOE M/F/Vets/Disabled

The Homestead of Montrose
1819 Pavilion Drive, Montrose, CO

Horizons Health Care and 
Retirement Community
11411 Hwy 65, Eckert, CO 

Laurel Manor Care Center
920 S Chelton Road, Colorado Springs, CO

Senior Community Care PACE
11485 Hwy 65, Eckert, CO
2377 Robins Way, Montrose, CO

Valley Manor Care Center
1401 South Cascade, Montrose, CO 

For more information, please contact Jackie 
Henderson, Talent Acquisition at 719-619-9340

Now hiring RNs, LPNs, and CNAs at all our 
Colorado locations to work in a Skilled 
Nursing Facility and Memory Care unit 
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Executive Director's Column

New Graduate 
RN Corner

What’s Going On?
Colleen Casper, DNP, RN, MS

2019 Legislative Session Ahead
The midterm elections are behind us and now 

we leap into the 2019 Colorado Legislative Session. 
What may be different this year? The Colorado 
Health Institute (CHI) (www.coloradohealthinstitute.
org) hosted their annual “Essential Health Policy 
Conference” in early December 2018 and offered many 
key insights to think about.

Key messages revolved around how the midterms 
may have informed policy priorities. Molly Ball, a 
Denver native and currently a Washington D.C. based, 
National Correspondent for TIME magazine and an 
analyst for CNN offered that the midterms reflected 
historic turnout, with intent to send a message to D.C. 
and that healthcare played a key role in voter decision-
making. Ms. Ball pointed out that both Republicans 
and Democrats ran on the need to protect pre-existing 
conditions as one example, and yet, gridlock continues.

Allie Morgan and Joe Hanel, both CHI staff, provided 
an overview of the Colorado Legislative Landscape for 
2019. They too acknowledged that record voter turnout 
is likely an indicator of growing “civic engagement.” 
Successful candidates in the Governor office, Colorado 
Senate and House have expressed aggressive agendas 
regarding healthcare transparency and accountability, 
behavioral health services and access, mental health 
services in schools, and criminal justice reform. Key 
questions that will drive politics include, “how much will 
it cost” and “does it involve a fight with major industry 

sectors,” i.e., hospitals, insurers, and/or pharma. Should 
be interesting!

Colorado Nurses Association (CNA) invites all 
Colorado Nurses to become advocates of our 
profession and participate in tracking Colorado 
government in action at http://leg.colorado.gov.

Colorado Nurse Practice Act Sunset Review
June 2018 CNA kicked off meetings inviting over 80 

RNs from Professional Nursing Associations registered 
in the State of Colorado. We are calling this group the 
Colorado Professional Nursing Association Coalition 
and we began our work by articulating potential 
opportunities to modernize the current Nurse Practice 
Act. A call for volunteers subsequently went out 
for work groups related to key topic areas that the 
Coalition advised more research on. The key topics 
include: Nursing education regulation; Delegation to 
unlicensed personnel; APRN statutory requirements; 
LPN scope of practice; Confidentiality of RN health 
status; and, Certified Nurse Assistant education and 
training statutes. Currently, we have over 200 RNs 
involved in this effort.

Simultaneously, the CNA Government Affairs and 
Public Policy (GAPP) Committee has been collaborating 
on these same priorities and the goal is for the Coalition 
and GAPP Committee to make available key talking 
points to COPRRR staff (See DORA Article) as well as 
interested stakeholders state wide. This has been a 
great collaborative process and if you would like more 
information, please contact info@coloradonurses.org.

2019 Annual Colorado Nurses 
Association Conference Planning

A Call for Volunteers has gone out seeking input 
on the Conference Planning for the September 20 and 
21, 2019 annual meeting with the theme – “Planning 
for the Future of Nursing in Colorado.” The 
Colorado Nurses Association Continuing Education 
Advisory Council will be providing a half-day of 
content on successful Professional Development 
planning and implementation. Our intention is to build 
in additional content related to updates on the IOM 
Recommendations for Nursing, emerging clinical and 
scientific trends, as well as key segments on growing 
an effective advocacy voice for nursing in Colorado. For 
more information, contact, info@coloradonurses.org.

In closing, we look forward to an invigorating 2019! 
Advancing nursing can happen in your workplace, your 
home-town, at the State level, as well as Federal policy. 
ANA and CNA together, prioritize protection and 
advancement of the practice of nursing.

Your membership dollars fund this extraordinary 
effort. Your volunteer time informs policy and politics 
by bringing the patient stories front and center in all 
that we do.

When Nurses Speak – People Listen!

Taking Care of 
Yourself

Adam M. Diesi, RN BSN CCRN DNP-Candidate
CNA Board of Directors Recent Graduate

As new and experienced nurses we must always 
remember to take care of each other and ourselves. 
Like the flight attendant says before the beginning of 
every flight, “Put your own oxygen mask on before 
helping someone else put their oxygen mask on.” 
Burnout and compassion fatigue does not solely affect 
nurses; physicians and other healthcare team members 
are affected by it as well. 

Recently having the honor and pleasure of being 
inducted into Sigma Theta Tau, I was privileged to 
hear from an extraordinary nursing leader of 42 years 
Dr. Joanne T. Clavelle, DNP, RN, NEA-BC, FACHE, and 
she had some excellent ideas on how to take care of 
ourselves as we practice the art and science of caring 
for others. I thought I would share them with you.

1) Stay Positive! – Keep your chin up knowing that 
those in your care appreciate the work you do.

2) Take Care of Your Body - Exercise, try to practice 
a Healthy Diet, Hydrate, Sleep, Meditate, or climb 
a mountain!

3) Find a Mentor – There is immense value in finding 
someone you can share your weaknesses and 
celebrate your strengths with. This person should 
build you up and never tear you down.

4) Try Not to Judge Others – Although sometimes 
difficult, we all have our own story as does 
everyone else. 

5) Practice Gratitude – Who doesn’t like to be 
appreciated? Let those around you know you 
appreciate them in some little way or another.

6) Keep Learning – This propels us to continue to be 
the best practitioners we can be.

Happy New Year and Congratulations on being the 
“Most Honest and Ethical Profession” 17 years in a row!

Nursing Faculty- Medical/Surgical
Full-Time, Provisional Faculty member assignment, 
167 annual contract days. The faculty member 
is responsible for instruction to students in the 
Associate Degree Nursing program. Master’s 
Degree in Nursing and two years recent 
experience in clinical nursing practice required.

For full announcement & Employment App., visit:
morgancc.applicantpro.com/jobs/ 

or call 970-542-3130. EOE

http://extended.unco.edu/nursing
http://www.cstcm.edu
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Government Affairs & Public Policy Committee

The Governmental Affairs and Public Policy Committee
Patricia Abbott PhD, RN

Co-Chair GAPP committee

The Colorado Nurses Association (CNA) Government 
Affairs and Public Policy Committee (GAPP) committee 
has been busy in the interim session and is preparing 
for an exciting and busy 2019 Legislative session with 
a new Governor, many new legislators and a change in 
control of the Colorado Senate. The new Governor has 
indicated that health care is a priority, so the coming 
legislative session will likely be good for healthcare in 
Colorado. 

The GAPP committee updated the Policy and 
Procedure Guidelines in October of 2018.  Below see 
highlights including but not limited to:

Leadership: Leadership roles will include two (shared) 
Co-chairpersons, and a Communications director. 

Leadership is elected by the committee and endorsed 
by the CNA Board of Directors.  For the 2019 Legislative 
year, Co-Chairpersons are: Pat Abbott and David 
Rodiguez. Communications Director is Judith Burke.

GAPP membership criteria and responsibilities are 
in the policy and reviewed here as, consistency of 
attendance at GAPP meetings is an essential element of 
achieving the outcomes of clear, consistent, and timely 
position statements on legislative bills throughout the 
legislative session. 

GAPP membership criteria includes:
1. Colorado Nurses Association membership.
2. Interest/experience in the legislative/policy 

process.
3. Ability/commitment to devote time and effort 

to further GAPP responsibilities, projects, and 
activities on a year-round basis.

4. Attendance at a minimum of 80% GAPP 
meetings.

5. GAPP membership will be reviewed annually 
and those members not meeting the attendance 
criteria will be invited to join and monitor the 
members only online GAPP Community Forum on 
CNA website (www.coloradonurses.org).

6. To become a new GAPP Committee member, 
the CNA member must attend at least three 
consecutive meetings in person or electronically. 
Upon the 3rd meeting, the member must sign 
an attestation statement acknowledging GAPP 
membership policy and responsibilities.

GAPP member responsibilities 
and privileges includes:

1. Review priority Colorado legislation in partnership 
with the professional lobbyist group to determine 
which are related to nursing and health care.

2. Partner with the CNA lobbyist to determine which 
bills will be priorities for each legislative session.

3. Develop positions on the priority bills and make 
that information available to CNA members.

4. Make recommendations to the GAPP Committee 
regarding need for introduction of new 
legislation, regulatory issues or public policy on 
a regular basis. When necessary, CNA Board 
of Directors will determine official position 
statement.

5. Consult with nurses in specialty areas and other 
stakeholders when necessary.

6. Form advisory work groups as needed.
7. Carry out activities necessary to implement the 

Association’s position on legislative, policy and 
regulatory issues affecting the nursing profession 
in Colorado.

8. Vote on issues brought before the committee 
for vote. All committee members who meet 
the criteria for active participation may vote or 
abstain from voting on motions.  

2019 is going to be an impactful year for health care 
in Colorado and the GAPP committee will be there to 
ensure the voice of nursing is heard and acknowledged 
in the Colorado State Legislature to positively affect the 
health of Coloradans.

Save the Date
February 25, 2019

Legislative Dinner and Lobby Day  
Please join Colorado Nurses:

Visit Your Representatives at the Capitol 
and join a reception and dinner with 
Colorado Legislators that same day.

Please see www.coloradonurses.org website 
for Registration and more information.

Colorado Nurses Association 
Annual Conference and Meeting

September 21 & 22, 2019 
“Planning for the Future of Nursing”

Be sure to check CNA Calendar for all activities at www.coloradonurses.org

2851 S Parker Rd | Aurora, CO  80014
info@coloradonurses.org | 720-457-1194

Colorado Nurses Association
ANCC Accredited Approver for 
Continuing Nursing Education

For more information go to:
Colorado Nurses Association www.coloradonurses.org

Education Links:
Please note Calendar of Scheduled Zoom Sessions with 

Colorado Nurse Peer Review Leader Connie Pardee, PhD, RN

The Colby Community College Nursing Program, listed among the 
nation’s top three percent of vocational, career, and community 

college nursing schools by Nursing Schools Almanac, offers practical 
and associate degree nursing programs in two locations.
We are seeking qualified applicants for the following positions:

ASSOCIATE DEGREE NURSING INSTRUCTOR - Full Time in Colby 
QUALIFICATIONS:
• MSN required

• Kansas RN license and CPR certification required

For complete job descriptions visit www.colbycc.edu
To apply, submit a letter of application, resume, all postsecondary transcripts and references to: 

Human Resources, Colby Community College
1255 S. Range • Colby, KS 67701, materials may be emailed to hr@colbycc.edu

Review of applications will begin immediately and continue until the position is filled. EOE

PRACTICAL NURSING INSTRUCTOR - Full Time in Colby 
QUALIFICATIONS:

• BSN (or in progress)
• Kansas RN license and CPR certification required

NursingALD.com
can point you right to that perfect

NURSING JOB!

NursingALD.com

E-mailed Job Leads

Easy to Use

Privacy Assured

Free to Nurses

mailto:infor@coloradonurses.org
http://www.coloradonurses.org
http://aann.org/annualmeeting
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Peer Assistance

Workplace Violence: The Impact on Nursing
Workplace violence is a major public health 

concern that has received growing attention. Recent 
media regarding workplace violence in the healthcare 
industry, has raised the level of consciousness regarding 
the adverse effects of violence. It is abundantly clear 
that violence at work from patients, colleagues, and 
workplace intruders, is a significant occupational health 
hazard for nurses in all settings.1 All nurses, regardless 
of experience or position, are at risk of workplace 
violence. A position statement released by the 
American Nurses Association (ANA) indicates incivility, 
bullying, and violence in the workplace are serious 
issues in nursing.2 ANA defines incivility as one or more 
rude, discourteous, or disrespectful actions that may or 
may not have a negative intent behind them.2 Bullying 
is defined as repeated, unwanted, harmful actions 
intended to humiliate, offend, and cause distress in the 
recipient. Some examples of workplace violence include 
direct physical assaults (with or without a weapon), 
written or verbal threats, physical or verbal harassment, 
and homicide.2 The National Institute for Occupational 
Safety and Health (NIOSH) classifies workplace violence 
into four basic types:3

• Type I: Involves criminal intent. In this type of 
workplace violence, individuals with criminal 
intent have no relationship to the business or its 
employees. 

• Type II: Involves a customer, client, or patient. In 
this type, an individual has a relationship with 
the business and becomes violent while receiving 
services. 

• Type III: Violence involves a worker-on-worker 
relationship and includes employees who attack 
or threaten another employee. 

• Type IV: Violence involves personal relationships. 
It includes individuals who have interpersonal 
relationships with the intended target but no 
relationship to the business. 

When considering violence in healthcare, workplace 
violence types II and III are most common. Nurses 
often ignore or tolerate incivility and bullying because 
of fear or lack of knowledge, yet incivility and bullying 
are often the reasons nurses leave the profession.2 
An OSHA review of workplace violence in healthcare 
indicates there is some data available. However many 
incidents of workplace violence go unreported, even at 
facilities with formal incident reporting systems.4

Workplace violence can lead to emotional 
distress, temporary or permanent injury, or even 
death.5 Incivility, bullying, and workplace violence 
harm a person’s intrinsic sense of self-worth and 
self-confidence, which may result in physical 
symptoms such as headaches, interrupted sleep, and 
intestinal problems.2 Conversely, incivility, bullying, 
and workplace violence are also associated with 

psychological conditions, including heightened levels of 
psychological stress, anxiety, irritability, and depressive 
symptoms; all of which may progress to posttraumatic 
stress disorder.2 It is important to consider that these 
effects may impair clinical judgment to the extent that 
nurse performance is affected.2

Within the workplace, bullying and violence must 
become everyone’s issue. Nurses, nurse managers 
and organization leaders must adopt and model 
professional and ethical behaviors to improve the 
work environment. The creation of a safe work 
environment and a culture of respect are vital 
components necessary to address workplace violence. 
A safe work environment promotes trust, as well as 
physical and psychological wellbeing. A key component 
to preventing and managing workplace bullying is 
education. Educating all levels of employees about 
what workplace bullying is, how to identify bullying 
behaviors, and how to respond, report and manage 
bullying.6 Some additional steps that can be taken to 
provide a healthy and safe workplace are:6

• Modeling empathy and compassion
• Educating all levels of staff
• Fostering positive and healthy relationships 

amongst the healthcare team
• Encouraging reporting 
• Providing a safe reporting environment for the 

person being bullied and bystanders 
• Offering support, education and counseling to 

any nurse exhibiting emotional distress

The Colorado Nurse Practice Act includes a provision 
providing the Nursing Peer Health Assistance Program. 
The program is available for licensed Colorado nurses 
and offers assistance, support, and education to 
licensees concerning the recognition, identification, 
prevention, and treatment of physical, emotional, 
psychiatric, psychological problems, behavioral 
problems, mental health, or substance use disorders. 
Program services can be utilized at no cost to support 
nurses and organizations impacted by the effects of 
workplace violence. 

Peer Assistance Services provides the statewide 
Nurses Peer Health Assistance program through 
a contract with the Colorado Board of Nursing. If 
you have any questions regarding the Program or 
for more information contact: Katherine Garcia, 
MA, LAC, MAC, Clinical Services Manager.  
kgarcia@peerassist.org.

Office locations:
2170 South Parker Road, Suite 229
Denver, CO 80231
303 369-0039

200 Grand Avenue, Suite 270
Grand Junction, CO 81501
970 291-3209

http://www.peerassistanceservices.org/
24 hour information Line: 720 291-3209

1 Workplace Violence – American Psychiatric Nurses 
Association (APNA) 2008 Position Statement. http://
www.apna.org/files/public/APNA_Workplace_Violence_
Position_Paper.pdf

2 American Nurses Association Position Statement on 
Incivility, Bullying, and Workplace Violence. 2015. 
https://www.nursingworld.org/~49d6e3/globalassets/
practiceandpolicy/nursing-excellence/incivility-bullying-
and-workplace-violence--ana-position-statement.pdf 

3 Workplace Violence Prevention for Nurses. National 
Institute for Occupational Safety and Health. 2013. 
https://www.cdc.gov/niosh/topics/violence/training_
nurses.html

4 Workplace Violence in Healthcare – Understanding the 
Challenge. OSHA. 2015. https://www.osha.gov/dsg/
hospitals/understanding_problem.html

5 Arrogant, Abusive and Disruptive – and a Doctor. 
The New York Times. 2008. https://www.nytimes.
com/2008/12/02/health/02rage.html

6 The impact of workplace bullying in nursing. Australian 
Nursing Journal. July 2013. Volume 21, Number 1.

Come join one of our neighborhood teams and love where you work.

The Eden Alternative is a commitment of long-term care environment for 
the elderly. Aging is considered a period of development rather than decline. 

This is done through facility design, staff training, and a core philosophy of 
care where environment is a home and not an institution.

If you are an Eden Associate or desire to become one,
this is the place for you!

Excellent benefits including Aetna Health & Dental, VSP Vision, 
Education Reimbursement and more.

To apply, submit your resume/application at https://ShalomPark.Vikus.net
We are located at 14800 East Belleview Drive in Aurora

We are seeking Nurses and Nurse Leaders to promote the Eden Alternative.

Held July 8 – 12, 2019 at the gorgeous 
Vail Marriott Mountain Resort, 

our theme is “Learning from the 
Past, Looking to the Future.” Starting 
with some amazing pre conferences 
on Monday and highlighted by our 
keynote, the Living Legend Dr. Jean 

Watson, you are sure to emerge with 
an engaged, refreshed approach 

(and have a great time)!  

Join us at the 29th annual 

NURSE EDUCATOR’S CONFERENCE 
IN THE ROCKIES!  

Register or learn more at 
www.necintherockies.com.

Now Hiring Full Time 
RNs & LPNs & CNAs

Come Join our 
Amazing Team! 
Great Benefits!

Apply @ junipercommunities.com/find-juniper-communities-jobs/

CALL US @ 303-458-1112 (Ask for Kristen)
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The Colorado Nurses Foundation is pleased to 
announce the 2018 Nursing Scholarship Recipients. 
From the hundreds of applications received, 30 
recipients were selected based on need, academic 
scholarship, essay submissions and recommendations. 
The Colorado Nurses Foundation is dedicated to 
improving health care and nursing practice in Colorado 
through education, advocacy, and recognition. 
The foundation is the sponsor for the prestigious 
Nightingale Event and has raised almost a half million 
dollars for nursing scholarships through this event. This 
year’s recipients represent nursing students from every 
corner of Colorado.

Emily Barr is from Denver and is a PhD student at 
University of Colorado College of Nursing. She received 
the CCNE: Nurse Educator Scholarship. “I believe the 
next healthcare crisis is mental illness. The teen suicide 
rate in Colorado is currently twice the national average, 
increasing by more than 400 percent in the last four 
years, indicating that there is much work to be done. 
Nurses have always been at the forefront of epidemics 
from the Spanish flu, to HIV to Ebola and zika, and I 
believe that we can make a difference with education 
and strong nursing leadership in this field.” 

Corissa Beattie is from Grand Junction and is a 
Junior BSN student at Colorado Mesa University. She 
received the DNA 5 Scholarship. Corissa identified, 
“The baby boomers are in their elderly years and there 
is an insufficient amount of  caregivers to take care of 
their unique needs. In February 2018, there was an 
article in the Grand Junction Sentential, about the 
shortage of doctors on the western slope. Personally, 
I will contribute to resolving this issue by obtaining my 
BSN. I will also encourage people, with good qualities, 
to consider the nursing profession.”

Josi Briggs is from Loveland and is a Senior BSN 
student at the University of Northern Colorado. She 
received the Josephine Ballard Fund Scholarship. 
Florence Nightingale, “... is my idol and I want to 
embellish in how she saw the nursing profession and 
incorporate it into my own practice. I want to practice 
with a holistic approach through prudent actions and 
beliefs. I want to advocate, educate, and promote the 
well-being of my patients.”

Kelly Bryant is from Louisville and is an Accelerated 
BSN student at Regis University Loretto Heights 
School of Nursing. She received the DRNA Local Event 
Scholarship. “One of the major healthcare concerns 
we are facing both in Colorado, and the nation as a 
whole, is the tendency to intervene in a patient’s health 
when they are critically ill, rather than emphasizing 
the prevention of their illness. My role in combating 
this health care issue is one of the critical roles of all 
nurses: education for my patients. The ability to 
provide informed health care education starts by 
becoming informed myself. Providing health care with 
this mindset will contribute to reducing critical illness 
in patients which will reduce health care costs and 
increasing the quality of life for individuals, which is the 
larger goal of health care.” 

Emily Clifton is from Vail and is a Sophomore in 
the ADN program at Colorado Northwestern University. 
She received the Nightingale Silver Sponsor: Arthur L. 

Davis Scholarship. “My professional nursing beliefs 
have remained the same throughout my nursing 
program and those are, being committed to my 
patients by being their advocate and voice when they 
are in their most vulnerable state of mind. I understand 
and appreciate that nursing is a lifelong learning 
process and each day as a nurse will be a learning 
experience. In order to best care for my patients I need 
to always make sure I am caring for myself as well.” 

Cassandra Costa is from Colorado Springs and 
is a Senior BSN student at the University of Northern 
Colorado. She received the Josephine Ballard Fund 
Scholarship. “Cassandra believes a concerning health 
care issue in Colorado that will have a major impact 
in nursing, specifically in pediatrics, is mental health 
issues. Currently, Colorado suicide’s rate has risen to 
the sixth highest in the nation. The mental health 
care system is in a crisis and nurses should be aware 
of the prevalence of mental issues that children and 
adolescents face today.”

Leigh Davis is from Denver and is an Accelerated 
BSN student at the University of Northern Colorado. 
He received the DNA 16 Eleanor Bent Scholarship. 
Leigh believes, “Building healthier communities must 
be a focus of Colorado and especially of its nursing 
professionals. While the average housing costs have 
soared, wages have seen minimal increases since the 
early 2000s.  This socioeconomic divide is most evident 
in larger cities, where low income families are being 
forced out due to increasing levels of gentrification.   
With increased household strain, this limits people’s 
ability to access healthcare and education.  Nurses in 
Colorado need to focus on making health a shared 
value, advocating health education, and collaboration.”

Katelyn Donovan is from Loveland and is a Junior 
BSN student from University of Northern Colorado. 
She received the Nightingale Luminary Event Welcome 
Sponsor: SCL Health Scholarship. Katelyn identified... 
“Healthcare includes necessary yet controversial 
aspects that have become rising issues in Colorado. 
Patient contact and care are the backbone of 
healthcare, thus putting nurses in a difficult position 
when controversial issues are on the rise. Avoidable 
patient harm includes hospital acquired infections, 
falls, and pressure sores. These unfortunate events 
lead to a large sum of costs that the facility must then 
pay for, cutting money from other areas that could be 
improving patient care. If the injuries that are eating 
costs and harming our patients can be prevented, 
prevention measures must be enforced immediately. I 
believe that I can make a difference in this health care 
issue, while building strong communication with staff 
and keeping client safety at the top of my priority list.”

Karin Gallup is from Arvada and is a Graduate 
MSN/FNP student at the Loretto Heights School 
of Nursing – Regis University. She received the 
CNF Nightingale Event Scholarship. One of Karin’s 
references identified, “I can speak to the fact that Karin 
is consistently exceptional with everything she does. 
She is a highly motivated, engaged RN who connects 
with patients and staff on a deep level. This connection 
allows her to make a unique difference in patient’s 
lives and outcomes which is rare. She is a skilled 
clinician who will bring so much to the table as a nurse 
practitioner. Her countless years of experience coupled 
with her amazing bedside manner will make her very 
successful in her role. Her passion for the underserved 
is notable and seen in all of her interactions.”

Noemi Galindo is from Grand Junction and is a 
Junior BSN student at Grand Mesa University. She 
received the Roy Anderson Memorial Scholarship. 
The health care issue that Noemi is most concerned 
is a shortage of well-rounded, diverse health care 
professionals. “With a Hispanic background and a 
bilingual ability, I have encountered countless occasions 
where I was sought out to care for non-English 
speaking patients. During such occurrences, although 
the facility where I worked may have been fully staffed, 
it was, in fact, insufficient for the Spanish-speaking 
patient. When health care providers are unable to 
understand the culture, yet alone speak or understand 
the language, it defeats the mission of providing quality 
care.”

Dwight Hanson is from Lakewood and is an 
Accelerated BSN student at Metropolitan State 
University of Denver. He received the DNA 20 
Scholarship. “My career goals have two aspects: 
Immediate nursing care for critically ill patients and 
promotion of active lifestyle choices.     First, treating 
critically ill patients in emergency situation has been 
a goal of mine for many years. This type of nursing 
brings tremendous opportunity to learn from patient’s, 
peer nurses and evidence based practice research. The 
knowledge gained from treating these patients can 
be used to educate large groups of people particularly 
being introduced into outdoor recreation activities. 
Using outdoor recreation activities as a vehicle to teach 
people about possible health issues and get people 
active in the outdoors is a passion that I’d like to share.” 

Natalie Heine is from Arvada and is a Senior BSN 
student from University of Northern Colorado. She 
received the Nightingale Luminary Event Welcome 
Sponsor: SCL Health Scholarship. “To be a nurse is 
more than a career choice and more than a title; it 
is a rewarding achievement to show the passion to 
care for others in countless ways. I learned to be 
a compassionate nurse when battling the end of 
life stages with my grandfather. Life and death is 
a constant cycle and the time in between is where 
every person can make an impact in helping others. I 
want to be a nurse that helps others in a time of need 
regardless of circumstance. This is my “calling.”

Angela M. Hughes is from Denver and is a Junior 
BSN student at Platt College. She received the Platt 
College: Joe Lee Memorial Scholarship. “In my current 
line of work with HIV/transgendered patients a daily 
struggle as we interact with other clinics is a quality I 
call humanism. I try not to look at patients through the 
lens of their gender, their circumstance, their diagnosis, 
their addiction, but their humanity. The Army served 
me well and I will continue to carry with me my seven 
core Army values of Loyalty, bearing allegiance to my 
unit whether that be my hospital or my team, Duty, 
fulfilling my obligations, Respect, treating others as 
they should be treated, Selfless Services, putting the 
welfare of your patients and subordinates before your 
own, Honor, carrying out the Army values in everything 
you do, Integrity, do what’s right, legally and morally, 
and Personal Courage, be brave.”

Stephanie Huisingh is from Colorado Springs 
and is a Junior BSN student at University of Colorado-
Colorado Springs Beth-El College of Nursing and 
Health Science. She received the Nightingale Platinum 
Sponsor Centura Health Scholarship. “Healthcare is 
an ever-evolving landscape and we as nurses need to 
adapt swiftly to ensure the wellbeing of our patients. 
Unfortunately, one opinion with potentially deadly 
consequences is that of anti-vaccination. As a nurse, I 
am an educator, confidant, and caregiver throughout 
the vaccination process. Maintaining a nonjudgmental 
attitude may allow parents to come forward with 
concerns. Providing evidence-based education not only 
increases the rates of vaccination but also increases 
parental peace of mind. My role is vital to the health of 
my community and generations to come.”

Pooja Karnamadakala is from Fort Collins and is a 
Senior BSN student at University of Northern Colorado. 
Pooja received the Roy Anderson Memorial Scholarship. 
Pooja’s nursing belief is based on “... providing 
competent, empathetic, compassionate and optimal 
holistic care to her patients.” As a nurse, she strives to 
be an educator, an advocate and a promoter of disease 
awareness, good health practices, and a supporter of 
strong family values within the community and the 
world.

Sarah Kirby is from Denver and is a Graduate 
student in MSN/FNP program at Regis University 
Loretto Heights School of Nursing. She received the 
H. M. Muffly Memorial Scholarship. Sarah believes, 
“ ... having freedom, autonomy, and being treated 
with dignity allows us to dream for our future more 
vibrantly and aspire to our greatest potential and 
hope. My belief in the principle has led to my career in 
nursing and, ultimately, my goal to practice as a nurse 
practitioner to promote health and help people live 
their best life possible.”

COLORADO NURSES FOUNDATION

2018 SCHOLARSHIP RECIPIENTS

Denver College of Nursing

Part-time, Didactic, Simulation lab,  
Skills lab and Clinical Nursing Faculty

Good nurses are the future of quality healthcare. The road to success 
begins with a quality education facilitated by dedicated professionals. 
At DCN, we focus all of our resources and attention on the important 
task at hand: Preparing students to work as nursing professionals. 

Additional requirements and  
job information may be found at www.edaff.com. 

c

DCN is accredited by the Higher Learning Commission (HLC). The college’s 
baccalaureate and associate nursing programs are accredited by the Accreditation 

Commission for Education in Nursing (ACEN) 3343 Peachtree Road NE, Suite 850, 
Atlanta, GA 30326 (404) 975-5000. 



The Official Publication of the Colorado Nurses Foundation in partnership with the Colorado Nurses Association February 2019 | Colorado Nurse  •  7 

Melanie Lindley is from Highlands Ranch and is a 
Graduate MSN/FNP student at University of Colorado-
Colorado Springs Beth-El College of Nursing and 
Health Science. She received the DRNA Local Event 
Scholarship. One of Melanie’s references identified, 
“Melanie demonstrates translational leadership in 
the way she collaborates among all levels of care. 
She communicates easily with administrative staff, 
doctors, nurses and therapists while always advocating 
for exceptional patient care. I believe she also 
demonstrates a democratic leadership style because 
she seeks out and respects professional expertise from 
her peers. She leads by example with a style that many 
attempt to emulate.”

DeJanee Martin is from Pueblo and is an 
Accelerated BSN student from Colorado State 
University - Pueblo. She received the CNF Nightingale 
Event Scholarship. “Nursing is so much more than just 
passing medication and hourly rounding. It is providing 
the right care, at the right moment, at the right place 
every time. One time I had a very ill patient who had 
a tracheotomy. He was unable to communicate, and I 
could see in his face how frustrated he was. I decided 
to offer him oral care and he agreed. He did not stop 
thanking me for the whole clinical day. I was deeply 
moved by this. This made me realize how important it 
is to remember the little things and how they can make 
the world of difference.” 

Jennifer Morris is from Wellington and is a Senior 
BSN student at the University of Northern Colorado. 
She received the H. M. Muffley Scholarship. A co-
worker related, “Jenn has not only shown that she 
can provide care for our residents, but she has also 
demonstrated leadership, administrative skills and 
teamwork. She has a kind heart and an unwavering 
dedication to our residents and her coworkers. Jenn is 
so well organized that she’s seemingly two steps ahead 
of everyone else.” 

Deirdre O’Loughlin is from Denver and is a 
Graduate MSN/FNP student at the Regis University 
Loretto Heights School of Nursing. She received the 
CNF Nightingale Event Scholarship. “Since becoming 
a R.N., I have dedicated my career to the care of the 
underserved population of traumatic brain injured 
patients and supporting and educating their families.  I 
have seen significant turnover in Nursing staff working 
with these patients.   The job has many challenges, 
and requires patience, consistency, maturity, and 
compassion.   New nurses may find the job too 
demanding, and the career path unclear.    As a nurse 
who has changed from a career in business, to a 
career in nursing, and am now pursuing my FNP, I 
believe I can assist with turnover through recruitment, 
mentoring, guidance, and an example of career growth 
in the field thereby assisting an underserved population 
and supporting the field of Nursing.”

Tara Radis is from Tinmath and is a Graduate MSN/
FNP student at the Regis University Loretto Heights 
School of Nursing. Tara received the Josephine Ballard 

Fund Scholarship. The healthcare issue that Tara is most 
concerned with is “...affordable healthcare and lack of 
access to healthcare. This healthcare issue has a major 
impact on nursing because of the scarcity of providers 
in rural and underserved areas of Colorado. My goal 
with my advanced degree is to work in a rural or 
underserved clinic that will provide medical treatment 
and healthcare screening to the communities that need 
it most.” 

Ashley Rodriguez is from Colorado Springs and 
is a Junior BSN student at Colorado State University-
Pueblo. She received the Nightingale Platinum Sponsor- 
Centura Health Scholarship. “My professional beliefs 
as a nurse revolve around uncompromised patient 
care. As nurses often deal with individuals in a very 
vulnerable state, I find acceptance, compassion, and 
kindness to be fundamental, yet enormously important 
qualities. I fully embrace the concept of lifelong 
learning and evidence-based adaptation of practice. 
I refuse to become resistant to change or stagnant in 
my nursing practice. I believe the patient should be 
empowered with knowledge and support. This all goes 
back to the fundamental concept of delivering the 
highest quality care to the patient.”

Christopher Rothschild is from Colorado City and 
is a Junior Accelerated BSN student at Colorado State 
University - Pueblo. He received the Roy Anderson 
Memorial Scholarship. Christopher identified the 
looming nursing shortage as an important health care 
issue. “It is no secret that Colorado, its health care 
personnel, and patient population are experiencing the 
repercussions of a nursing shortage that is only expected 
to worsen. Every single nurse prefers a workplace that 
is fully-staffed and maintains safe nurse-to-patient 
ratios. The best way to work towards this is through the 
recruitment and education of future nurses.”

Grace Shumacher is from Aurora and is a Senior 
BSN student from the University of Colorado College 
of Nursing - Integrated Pathway. She received the 
CNF Nightingale Event Scholarship. One of Grace’s 
references stated, “One of the things that stands out 
about Grace is her concern for others. Prior to nursing 
school, she worked with refugees in Pakistan and 
Afghanistan. In Denver she taught English for Project 
Worthmore on Colfax. Once in our program she began 
working as a Certified Nurses Aid (CNA) and currently 
maintains positions at two hospitals. Grace’s actions 
demonstrate inclusivity and equity for everyone she 
encounters. Ms. Schumacher is the type of student that 
gives us hope for the strength of the new generation 
of nursing. She works hard and sees the need for 
quality and safe nursing. Grace leaves no doubt that 
she will be a wonderful addition to our community of 
excellent nurses.” 

Andrea Sweetman is from Colorado Springs 
and is an Accelerated BSN student at University of 
Colorado-Colorado Springs Beth-El College of Nursing 
and Health Science. She received the DRNA Local 
Event Scholarship. “As a future nurse in Colorado, I 

would expect to see health promotion plans centered 
around attempting to increase vaccination rates in 
children. In the past decade, concerns about the safety 
of vaccinations has led to a decline in rates of vaccines 
in children. According to Children’s Hospital Colorado, 
Colorado is the second least compliant state in regards 
to vaccination rates. A particular concern is the low 
rate of polio and the measles/mumps/rubella (MMR) 
vaccines. I think there will be an increased need for 
public health nurses for this reason to compensate for 
the growing need to address this issue. As a result of 
the declining vaccination rates in Colorado, we will 
likely see a resurgence of vaccine-preventable diseases 
that were previously scarce.” 

Paige Tiernon is from Denver and is a Graduate 
MSN/Midwifery student at University of Colorado 
College of Nursing. She received the CNF Nightingale 
Event Scholarship. “My philosophy of nursing is to 
promote and provide evidence-based, holistic and 
patient-centered care to women and families. This is 
achieved through empowering them to self-care which 
in turn contributes to improved health and quality of 
life. I believe all women, regardless of beliefs, culture, 
ethnicity, race or geographical location, have a basic 
human right to accessible and quality health care.  This 
care should consist of quality attention that appreciates 
and supports the normal physiological processes of 
women and is guided by practices that are up-to-date 
with the most recent and reliable research standards. 
Most importantly, I believe care should be a partnership 
between the provider, women and their families.”

Jennifer York is from Johnstown and is a Senior 
BSN student at Northern Colorado University. She 
received the H. M. Muffley Memorial Scholarship. 
Jennifer said this about nursing, “ ... nursing is more 
than a profession that is simply taught or acquired 
through studies. I believe most who choose nursing as 
a profession have an innate desire to care for others, 
and understand how to truly connect with someone 
on a human level. Being a nurse also means having a 
willingness to go above and beyond what is expected 
in order to provide a manner of care that is both 
compassionate, ethical, and medically sound.”

Joshua Zucker is from Aurora and is a DNP student 
at the University of Colorado College of Nursing. He 
received the SIG 30 Scholarship. “My current role as 
the Practice Educator (Practice Coordinator) is one of 
only a few at Kaiser Permanente, which provides me 
with a unique opportunity to act as an educational 
ambassador between the university system (and its 
research) and an opportunity to engage everyday 
practitioners. As the role of the APN expands to make 
use of our abilities in evidence-based research, it allows 
us to better serve colleagues and patients. My passion 
for teaching is evidenced by over 10 years of precepting 
for the NP students in our community. The opportunity 
to maintain a continued connection with the education 
and training of Nurse Practitioners is core to my sense 
of professional self.”

Health issues
                              affect us all...

Some issues can affect the ability to 
                  practice safely.

Safe, caring, and confidential

     services are offered to nurses and 
                                          nursing students.

If you, or someone you know experiences problems 
caused by alcohol or other substance use, mental health, 

physical, or emotional difficulties, call today.

303.369.0039

http://fdihb.org
mailto:michelle.beasley%40fdihb.org?subject=
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Raise Your Voice, Join a Board
Lola Fehr, MS, RN, CAE, PRP, FAAN

Colorado Center for Nursing Excellence

Florence Nightingale wrote in an 1878 letter to her 
students, “A good nurse will test her nursing and learn 
something to the last day of her nursing life.” I’m quite 
sure Nurse Nightingale would be very pleased to know 
that the annual Gallup polls have named nurses as the 
most trusted profession for many years. I’m not so sure 
she would be pleased to note the lack of progress the 
profession has made in being viewed as critical to the 
health of communities around the world. Some of what we 
as nurses need to learn is how to make that voice heard.

The IOM Report, The Future of Nursing: Leading 
Change, Advancing Health, was released in 2010 and is 
almost considered a “ho-hum, we’ve heard this before” 
document by many. What has kept nurses from being 
“full partners, with physicians and other health care 
professionals in re-designing health care in the United 
States” as the report recommends? Bernice Buresh and 
Suzanne Gordon would argue, as they do in their book, 
From Silence to Voice, that it is because nurses do not 
represent themselves as crucial to healthcare outcomes. 
Nurses tend to keep in the background and let others 
take the credit. 

This is my challenge to nurses making resolutions 
for 2019. Take charge of your own voice. Choose a 
personal action that will advance your visibility and 
voice as a nurse and advance the profession as well. 

One specific action that can provide nurses with 
visibility in the public arena is to take steps to join the 
board of an organization that serves the public. Think 
beyond the organizations that have some version of the 

word, “health” in their title and look at opportunities 
to affect the safety of the community where you live 
through environmental groups. Many determinants of 
health can be detected in our schools and we need 
nurses on school boards to help address the success of 
students. A governor’s appointment to a state board or 
commission provides opportunities to impact the safety 
of the public as they monitor the practice of certified 
and licensed professions. There likely is a board that will 
reflect your passion for an issue beyond your clinical 
practice.

If any of that sounds too overwhelming, begin 
by volunteering for a committee in your practice 
organization or run for office in your professional 
organization. These are great opportunities to gain 
experience in a safe setting. You will gain skills in 
communicating with those who may have a different 
world view and their own perspective on how 
problems can be solved. Then, with some experience 
to document on your resume you can move beyond 
nursing and share your nursing perspective in a more 
public world of boards.

The Colorado Center for Nursing Excellence can 
also provide support for your board journey. Watch 
for educational opportunities that will prepare you 
for leadership in the role of a board member. Contact 
lolafehr@comcast.net for updated information.

As with any nursing process we have goals to 
evaluate and we in Colorado are counting the nurses 
in this state who are contributing to the national goal 
of 10,000 nurses on boards by 2020. To that end, we 
want to be able to count you. See the information in 
the box below to register as a nurse on a board or as 
one desiring a board position. Be sure you indicate that 
the information can be shared so that we in Colorado 
can know of your interest or service on a board. You 
will also find access to resources to support your 
journey to board membership.

Do it today.

Colorado wants to count you!
Register your Board Membership

Go to www.nursesonboardscoalition.org
Click on Be Counted or I Want to Serve

Provide the information requested
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Beresh, B. & Gordon, S. (2013). From Silence to Voice. ILR 
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The Future of Nursing Leading Change, Advancing Health. 
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Updates from the 
Department of 

Regulatory Affairs
Lee Rasizer

Public Information Officer
Division of Professions and Occupations

The Nursing and Nurse Aide practice acts will 
undergo the Sunset review process in 2019, meaning 
that the Colorado Office of Policy, Research and 
Regulatory Reform (COPRRR) will review these 
programs to ensure they continue to be necessary, 
fair, effective, and efficient.

So, make your voices heard.
Sunset (and Sunrise) reviews are COPRRR’s 

primary focus. It is an independent entity separate 
from the State Board of Nursing. COPRRR staff 
regularly conducts comprehensive studies of 
programs, then makes recommendations to the 
Colorado General Assembly regarding possible 
changes, including whether to continue the 
programs under review.

COPRRR contacts stakeholders, gathers feedback, 
drafts a report, and proposes any recommended 
changes. The last Sunset process for Nursing and 
Nurse Aides were held in 2008.

The regulatory review process is designed to 
make sure statutes and rules make economic sense 
and aren’t unnecessarily restrictive on businesses. 
The public can view the review schedule, reviews in 
progress and archived reviews to stay informed. 

Among the primary considerations within the 
review process is whether the regulatory framework 
is keeping up with the professions being examined.

Other overarching questions:
• Should professions be regulated in the manner 

they are currently being regulated?
• Is there anything missing from the practice act?
• Do violations of the practice acts continue to 

make sense?
• What factors must be considered now that 

weren’t apparent during previous review?

Stakeholder meetings will be scheduled during 
2019, and feedback about issues and suggested 
changes for consideration will be solicited leading 
up to the Oct. 15, 2019 release of the Sunset report. 
That report will be presented to the legislature 
during the January 2020 session. Any changes that 
the General Assembly would make based on those 
findings would then require implementation by the 
Board of Nursing.

Please visit the COPRRR website at https://www.
colorado.gov/dora-oprrr/coprrr-sunset-reviews for 
more information.

Psychiatric Nurse Practitioner
Prescriptive Authority Nurse
LPNs and Medical Assistants

Mental Health Center of Denver is a nonprofit community mental 
health center, and is the nation’s leader in progressive community-
based mental health. Work as part of a multidisciplinary team to 
provide various mental health services to a diverse population.  
We offer counseling, housing, education, and vocational services 
for adults, children and families.  We build upon each consumer’s 
strengths and resiliency to help them toward recovery. 

*Bilingual applicants are encouraged to apply.

For more information about 
Mental Health Center of Denver 

and our forward-focused wellness culture please 
visit our website at www.mhcd.org. 

To apply: 
Complete the online application or upload your 

resume to careers.mhcd.org/search. Fax: (303) 758-5793.

WE’RE GROWING
Now Hiring

Nurse Manager
RNs, LPNs & CNAs

Apply at 
BALFOURCARE.COM/CAREERS

Retherford, Mullen & Moore
2 N. Cascade, Ste. 650
Colorado Springs, CO 80903

719.884.2852

www.rmmlawfirm.net

We help nurses protect 
their license, livelihood, and 
reputation by representing 
nurses in Board of Nursing 
matters and in lawsuits. 
Contact us today!
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DNA 16

District & Special Interest Group Reports

Christine Schmidt, RN, MS
DNA 16 President

Where has 2018 flown? We had a very full autumn 
with a thought-provoking presentation on Soul Injury, 
the mental/emotional injuries related to trauma and 
how to restore self, given by Deborah Grassman of 
Opus Peace at Horan & McConaty Light Center in 
October, organized by CJ Cullinan.

In November, Becky Nemec arranged speaker 
Brenda Gurung from the Alzheimer’s Association to 
present to us communications strategies with persons 
with Alzheimer’s Disease in our care and was very 
helpful stimulating great conversation. 

 

In early December Carol and Alan Brautigam 
hosted our delightful annual holiday dinner. We 
gathered a large volume of gifts of toys and warm 
clothing, and then stuffed envelopes with legislator 
invitations to our Nurse Legislator Connection Dinner, 
which Mary Kershner delivered to the Samaritan House 
and the State Capitol Building respectively. Thank you, 
Carol, Alan, and Mary! 

On January 26 we rang in the New Year with a 
brunch meeting at Morning Story Restaurant, at Holly 
and Leetsdale, from 9-10am. We hope to get a great 
turnout from the district!

February 25, 5-8pm, will be our 19th Annual 
Nurse Legislator Connection Dinner at the Scottish 
Rite across from the state Capitol Building; don’t miss 
this great event to discuss policy issues important to us 
and for those whom we care. DNA 16 is still accepting 
sponsorships from other DNAs, SIGs, and agencies to 
help keep costs down. 

March 19 will be a business meeting at CNA 
headquarters to review the legislative dinner and fine-
tune the rest of the year.

April 15 will bring our annual volunteer evening at 
Project Cure, sorting medical supplies for shipment to 
developing countries in need. Please contact Chris Schmidt 
or Nan Morgan nanmrn@msn.com for registration details. 
This is always a fun, productive, and meaningful event!

May 10 will be our 2019 Nurses night at the Rockies 
game for Health Care Worker Appreciation week. 
The Rockies will play San Diego, come join us for the 
excitement!

Watch the CNA website and your e-mail for more 
details, hope you can join us!

For more information, please contact 
christineschmidt212@gmail.com.

DNA 20 - West Metro Area

Norma Tubman, RN, MScN

Children’s diapers collected at our December Holiday 
Potluck were delivered to Rocky Mountain Children’s 
Health Foundation by Allison Windes and her daughter 
Maddie. 

 

Members of the Colorado National Association of 
Hispanic Nurses were invited to attend the potluck.
We were honored to have Amanda Quintana attend 
representing the Association. 

Dwight Hanson, a Lakewood resident and a nursing 
student in the Accelerated Program at Metropolitan 
State University of Denver, was the recipient of the 
$1500 DNA 20 2018 scholarship. Dwight is a Certified 
Nursing Assistant at Denver Health who hopes to 
work in Emergency and Wilderness Medicine after his 
graduation in May 2019. 

Our speaker for January was Laura Huene BSN, RN, 
CPLC, Founder and President of the non-profit String 
of Pearls. Laura gave a heart wrenching presentation 
based on her personal experience of a fetal demise. 
String of Pearls was created to provide a nurturing 
and safe place for families as they navigate the path 
following a fatal prenatal diagnosis that will result 
in the death of their baby prior to or shortly after 
birth. February’s presenter was Dr. Emily Wang, a full 
professor at Regis University Loretto Heights School 
of Nursing where she teaches in the Pre-Licensure 
Program. Dr. Wang presented on Nursing in Taiwan 
where she attended nursing school and returned to 
teach in partnership with Regis University. 

DNA 20 members continue to make us proud. 
Annette Cannon, DNA 20 President, won the election 
for Jefferson County Coroner in November. She was 
sworn and deputized into office for a four year term 

on January 8 in the hearing room at Jefferson County 
Courts and Administration Building in Golden. It is 
fitting that Annette was the recipient of the Doris J. 
Biester Excellence in Leadership Award from Sigma 
Theta Tau International Honor Society of Nursing, 
Alpha Kappa Chapter-at-Large, at the Nursing 
Induction Ceremony on December 3 at the Renaissance 
Stapleton Hotel in Denver. 

Susan Moyer, DNA 20 Board Member-at-Large, 
presented at the one day pre-conference workshop 
LEAD – Leadership Excellence for Academic 
Development held in conjunction with the Organization 
for Associate Degree Nurses annual conference in 
Philadelphia in November. Annette Cannon travelled 
to New York February 4-7 to serve as an Accreditation 
Commission for Education in Nursing Peer Evaluator. 

Thank you to Irene Drabek and Susan Moyer who 
mentored three Front Range Community College 
nursing students, Jennifer Eckstrom, Angelica Moren, 
and Ashley Macias, whom DNA 20 sponsored to attend 
the February 25 CNA Legislative Dinner. In addition to 
sponsoring the students, DNA 20 was a co-sponsor of 
the event with a $200 donation. 

For information on DNA 20 meetings, locations 
and speakers, contact President Annette Cannon at 
Annette2006@MSN.com or see the CNA website.

SIG 30

Janece Moore, MSN

This year The Colorado Society of Advanced 
Practice Nurses (SIG 30) set the goal of expanding the 
educational content of our membership meetings and 
diversifying the meeting location. SIG 30 has been 
successful in this endeavor by offering pediatric CME 
at some of the membership meetings. Also, new 
meetings locations were offered, including central 
Denver, west Denver and Arvada.

This fall (SIG 30) awarded $500 scholarships to 
five SIG 30 members! Each Spring and Fall, SIG 30 
members have the opportunity to apply for a $500 
scholarship. For more information regarding the 
scholarships go to CSAPN.enpnetwork.com.

Every year the Colorado Nurses Association hosts 
a Legislative Connection Dinner designed for nurses 
to connect with legislators. This year the dinner will 
be held in February. We encourage SIG 30 members 
to attend, meet your legislator, and advocate for 
advanced practice nurses.

Opportunities available in Boulder, Erie, 
LaFayette, Broomfield, Superior, and Longmont. 

Join Boulder’s Best Local Employer 
and East Boulder County’s 

Best Healthcare Facility!
www.bch.org

Current Openings Include: 
• Registered Nurses (RN) 
• Cath Lab Technician 
• Clinical Manager Homecare
• Patient Registrar
• Medical Assistant
• Many others

C 
Castle Peak 

Full-Time & Part-Time Opportunities 

We are a 64 bed community for residents in 
Long Term Care, Short Term Rehab, Memory Care 
and Assisted Living in beautiful Eagle. 

Housing allowance or discounted lodging options 
available as well as competitive wages. New & 
experienced RNs, LPNs, & CNAs welcomed.

To apply, visit www.castlepeak.org/jobs or email Lanie 

Martin, HR Director, lmartin@augustanacare.org 

Fostering Fullness 
of Life Now Hiring Nurses!

Full-Time & Part-Time Opportunities
We are a 64 bed community for residents in Long Term 

Care, Short Term Rehab, Memory Care and Assisted Living 
in beautiful Eagle.

Housing allowance or discounted lodging options available 
as well as competitive wages. New & experienced RNs, 

LPNs, & CNAs welcomed.  

To apply, visit www.castlepeak.org/jobs or email Lanie 
Martin, HR Director, lmartin@augustanacare.org

www.augustanacare.org

mailto:admissions%40taft.edu?subject=
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The Loneliness Epidemic
Reprinted from American Nurse Today

September 2019
Susan Trossman, RN

Featuring Long-Time CNA Member & Leader 
Fran Dowling, RN

“City life is millions of people being lonesome 
together,” the 19th century naturalist and philosopher 
Henry David Thoreau once said. Roughly a century 
later, Beatle and songwriter Paul McCartney asked: “All 
the lonely people, where do they all come from?” 

The truth is there are lonely people everywhere, 
leading some nurses and other healthcare experts to 
believe that America is facing a loneliness epidemic. 
Research shows that loneliness can have serious 
consequences on the health and well-being of all 
persons, no matter their age, geographical location, or 
background. 

“Wherever they work—hospitals, public health, 
home health—nurses need to have loneliness 
and social isolation on their radar when assessing 
patients,” said Kathy Berra, MSN, ANP, FAAN, FAHA, 
FPCNA, past president of the Preventive Cardiovascular 
Nurses Association, an organizational affiliate of the 
American Nurses Association (ANA). 

Laurie Theeke, PhD, RN, a leading researcher on 
loneliness, added, “There is a stigma with loneliness 
that begins as early as preschool. Everyone wants to fit 
in, not think they may be socially unacceptable.” 

Epidemics, however, can be stemmed. And Theeke, 
a West Virginia Nurses Association member, is among 
those developing and promoting interventions to 
address loneliness and its impact on health. 

Connected, but apart
In late 2017, former U.S. Surgeon General Vivek 

Murthy began publicly addressing the prevalence of 
loneliness, opening the door for more discussions 
nationwide on this serious issue. In the Harvard 
Business Insider, he wrote: “During my years caring for 
patients, the most common pathology I saw was not 
heart disease or diabetes; it was loneliness.”

In that article he noted a decline in people’s social 
connections and deep relationships, including within 
workplaces.

Varying surveys illustrate just how widespread 
loneliness is. In one poll, 72% of American adults 
reported having a “sense of loneliness,” with almost 
a third saying it occurred at least once a week. The 
AARP Loneliness Study estimates that 42.6 million 
adults age 45 and older are chronically lonely. Another 
recent study called Generation Z–those between 18 
and 22 years old – the “loneliest generation.” 

Oregon school nurse Nina Fekaris, MS, RN, NCSN, 
increasingly has observed loneliness and social isolation 

in both young and older children, which manifest in 
different ways.

“As school nurses, we see many children come into 
the health room with vague complaints, often saying 
‘I just don’t feel well,’” said Fekaris, president of the 
National School Nurses Association, an organizational 
affiliate of ANA. They may routinely skip class or 
recess, because they are looking for a safe place where 
no one is judging them, or have increased absences.

She added, “Children may be in the same room but 
they are not connected to each other. They often think 
they are being social, but really there is no face-to-face 
interaction.”

At the other end of the age spectrum are older 
adults, including those who may have limited resources 
or are coping with serious chronic illnesses.

“Loneliness is a common problem, because the 
older you get, the more you can feel you don’t fit in,” 
said Colorado Nurses Association member Fran 
Dowling, a long-time, long-term-care nurse who 
retired at age 75 several years ago. “Some people fear 
reaching out, especially if they can’t hear well or have 
a disability. They don’t want to bother anyone.” 

Berra sees older clinic patients who struggle with 
loneliness. “They need people to shop for them, their 
grown children are working, and their friends are 
passing away,” she said. “Sometimes the only person 
they see that week is from Meals on Wheels.”

Theeke, who considers loneliness a global epidemic, 
recalled conversations with frustrated medical students 
who talked about patients who repeatedly came to the 
gerontological clinic largely for human interaction. 

Aching hearts and more
Theeke describes loneliness as a “smoldering 

stressor” causing physiological stress that is linked to 
hypertension, heart disease, metabolic syndrome, 
decreased immunity, and cancer, as well as depression.

Berra considers loneliness and social isolation as 
strong risk factors that can have an additive effect on 
chronic health conditions and negatively affect care 
management.

“People who are lonely and isolated are less likely to 
take their medications correctly,” Berra said. “And I’ve 
seen women who lose their interest in eating, and that 
can have dramatic effects on their health.”

In a recent study published in the Journal of the 
American Heart Association, researchers concluded 
that heart failure patients with high degrees of 
“perceived social isolation,” defined as the subjective 
sense of loneliness, were at greater risk for death, 
hospitalizations, and visits to the emergency 
department.

A 2012 Amsterdam study found that older adults 
who felt lonely – as opposed to just being alone– 

faced a higher risk of clinical dementia later in life. And 
a November 2017 report, “It Starts with Hello,” noted 
a correlation between long-term loneliness in young 
people and poor mental and physical health, as well 
as lower academic attainment. Published by Action 
for Children–United Kingdom, the report focuses on 
certain higher risk populations, including children who 
experience neglect or have disabilities, young parents, 
and parents with mental health issues.

A closer look at interventions
“We [clinicians] don’t like to ask patients about 

things we think we can’t do something about—it’s like 
opening up a can of worms,” said Theeke, an associate 
professor of nursing at West Virginia University.

That said, Theeke believes the first step toward 
effectively addressing loneliness is for clinicians to 
ask their patients about it, which will also reduce 
associated stigma. Further, there is a three-question 
loneliness scale that can aid in patient assessment and 
be incorporated into electronic health record systems.

“We should be asking [patients] how they are doing 
emotionally,” said Berra, a clinical trial director at 
Stanford Prevention Research Center who also works 
at a clinic seeing older adults with heart failure. “We 
should make this another vital sign.” 

If patients are mildly lonely, nurses can talk with 
them about how they can meet their “belonging” 
needs, which allows them to self-correct, according 
to Theeke. If they are profoundly lonely, they can be 
referred to a specialist.

Theeke developed the “Loneliness Intervention 
using Story Theory to Enhance Nursing-sensitive 
outcomes,” or the “LISTEN” intervention, which she 
describes as doable in clinical settings, especially 
given healthcare professionals’ time constraints. This 
cognitive behavior-based intervention is comprised 
of five successive group sessions. A nurse leads the 
discussion and listens in a therapeutic way, and 
participants share their stories and hear from others 
who are lonely. In subsequent sessions, participants 
are asked about what previously make them feel 
more connected and gave their lives more meaning, 
and then are encouraged to engage in those or other 
activities. 

Theeke said the intervention has helped diminish 
loneliness in many (?) older adults participating in her 
pilot studies. For example, women from one of the 
groups decided to continue to meet every Monday for 
lunch. Another former participant joined an exercise 
group and developed a new friendship.

She maintains that the LISTEN intervention can be 
used with other age groups.

And although social media can be a double-edged 
sword, online communities can provide a lifeline to 
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some people experiencing loneliness, according to 
nurse experts.

American Holistic Nurses Association board 
member Elizabeth Scala, MSN, MBA, RN, said nurses 
can suggest social networking opportunities, as well 
as podcasts focusing on specific health conditions, to 
help patients feel more connected. 

Looking at school settings, Fekaris said that school 
nurses are in the ideal position to help address 
loneliness and social isolation in this population. 
School nurses are often seen as less threatening to 
parents, because they look at issues through a health-
related lens, and to students, because they are not 
grading or judging them.

Once loneliness or social isolation is identified as 
an issue, school nurses can work with counselors, 
parents, and others to implement interventions that 
can help, such as pairing a student with another at 
recess or arranging therapy for social anxiety.

Nurses are not immune
“It’s 100% possible to feel lonely even if you are 

surrounded by people all day,” said Scala, who sees a 
connection between nurse burnout and loneliness. 

“Nurses just put their heads down and push 
through, and generally don’t want to show any 
weakness,” Scala said. “However rushing from 
one patient’s room to another and maintaining 
professional boundaries can increase a sense of 
loneliness.” And social media can make some nurses 
feel like they can’t measure up to others, which fuels 
feelings of isolation and loneliness.

Nursing jobs are also difficult, leaving little time 
to connect with co-workers, according to nurse 
experts. New managers or those in new roles can feel 
particularly lonely.

Added Berra, “Friends and family often don’t 
understand what a day in the life of a nurse is like.” 

So nurses themselves often have to identify the 
feelings they are experiencing as loneliness, which 
requires self-awareness, according to Scala. Then 
nurses should find a confidante, or in some cases a 
professional therapist, who they can honestly share 
their feelings of loneliness, self-doubt, and fears in a 
safe environment.

Dowling, who has supportive adult children 
nearby, stressed that it’s important to reach out to 
others to combat loneliness, even if it seems difficult. 
“Retired nurses may feel lonely more because they 
have been so active and so needed,” she said.

Dowling gets together monthly with a retired 
nurses group for camaraderie and to hear from guest 
speakers. She also recommends finding or engaging in 
activities that bring enjoyment, whether it’s painting, 
playing cards, or one of her favorites, computer 
games.

Said Theeke, “It’s important that people realize 
they are not alone in their loneliness.”

Monitoring Resilience Vital Signs
Rebecca ‘Regie’ Thompson, RN, MSHCA, CNRN, 

Caritas Coach
rthompson@craighospital.org

As a nurse you care for people in their most 
vulnerable circumstances. Your role is complicated 
with responsibilities that range from managing the 
routine to the life threatening, the expected to the 
unexpected, often simultaneously. Patients rely on you 
to be vigilant in providing safe and compassionate care. 
You hold yourself to high professional standards at the 
same time that expectations in your personal life can 
be every bit as complex. These pressures sometimes 
combine to blur the lines between the kind of stress 
that keeps you engaged and the kind of stress that 
overwhelms. 

Burnout is an inherent risk in nursing. Dealing with 
ongoing multiple demands causes many nurses to 
put their own needs last because “I don’t have time 
or anything left over for myself.” Fatigue and energy 
depletion paired with heartache related to patient 
suffering can lead to an unhealthy response to stress. 
Signs include avoidance, isolation, and the physical, 
mental, and spiritual symptoms that foreshadow 
Secondary Traumatic Stress and Compassion Fatigue.

Resilience is an indispensable quality that allows you 
to manage multiple stressors with flexibility, respond 
to tough situations as they arise, and return to normal 
functioning after a crisis resolves. Developing effective 
resilience skills involves preparation, practice, and a self-
care plan. 

As with any care plan process, a self-care resilience 
plan begins by evaluating baseline needs, developing 
interventions that support healthy coping, and 
reassessing the plan’s effectiveness. Proactively 
monitoring resilience could be compared to performing 
routine nursing assessments in order to differentiate 
changes in a patient’s condition. Regular appraisal of 
your own “resilience vital signs” allows you to correlate 
the assessment to your baseline and be alerted 
to when your resources begin to dwindle, before 
becoming so exhausted that burnout threatens.

Your resilience skills focus on elements specific to 
your individual needs and are related to the healing 
environment that you create for yourself. Self-
knowledge and having a core vision that is guided by 
a sense of meaning and purpose is foundational. Being 
sensitive to the anxiety, grief and anguish of others 
without personally internalizing their pain is necessary 
to sustain compassion and empathy. Maintaining 
sufficient energy reserves through rest, nutrition, and 
exercise prevents overextending, or burning the candle 
at both ends. Cultivating connections with family, 
friends and colleagues strengthens support networks. 
Transitional routines set boundaries between work 
and home. Deep breathing induces calmness and 
control during stressful moments. Gratitude and self-
reflection practices such as yoga, prayer, meditation, 
and journaling nourish the spirit. 

How do you manage your stress? What other skills 
would you list with your resilience life signs? How do 
you know when you are falling below baseline and 
need to replenish your reserves? Prioritizing your own 
health needs is just as important for you as for your 
patients. It is not reasonable to neglect your own well-
being because your ability to bounce back from stress 
matters to patients, as well as every life you touch. 
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RN MDS Coordinator Position Available. Be a 
part of our amazing nursing team in our new facility.

• LTC experience preferred
• Excellent Benefits
• Culture Change Movement

RN, LPN, and CNA positions also available.
Live & work in the beautiful Gunnison Valley.

Please apply at www.gunnisonvalleyhealth.org 
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Just Because You Received This Publication,

Colorado State University-Pueblo provost, Mohamed Abdelrahman, 
announced that Colorado State University-Pueblo will begin offering 
its first Doctorate degree, the Doctor of Nursing Practice through its 
School of Nursing, beginning immediately. 

“The Doctor of Nursing Practice is a pivotal point in the history 
of our University,” said Abdelrahman. “We look forward making a 
significant contribution to the rural health needs (and more) of the 
state of Colorado,” Abdelrahman added.

The addition of a doctorate program at CSU-Pueblo helps move the university 
towards its goal of being the peoples university of the Southwest by 2028 and 
fulfilling the ever increasing health needs of our state. 

“A great deal of time and effort went into developing the program to ensure our 
students are well equipped to meet the growing healthcare needs of Colorado and 
beyond,” Abdelrahman said. “I am thankful to the faculty and staff, and the CSU 
system for their strong support of this effort,” Abdelrahman noted.

CSU-Pueblo nursing faculty began developing a Doctor of Nursing Practice (DNP) 
degree for nurse practitioners when a state senate bill was signed in 2012 allowing 
CSU-Pueblo to offer doctoral degrees. The DNP program went through a variety 
of approvals by internal and external entities, including most recently, the Higher 
Learning Commission (HLC), which is the official accrediting body for CSU-Pueblo.

“The clinical doctorate degree is considered a terminal degree in nursing practice. 
Students enrolling in the new degree program come in as baccalaureate prepared 
registered nurses and graduate with the skills to enhance practice excellence 
through evidence-based practice methodology, system leadership, health policy, 
and interdisciplinary collaboration,” said CSU-Pueblo associate dean of nursing, Joe 
Franta. 

Students will earn their doctorate degree in three and one-half years. The DNP 
will develop and/or validate expertise in one of four areas of specialties; Adult/
Gerontology Acute Care, Adult/Gerontology Acute Care & Family and Psychiatric-
Mental Health advanced nursing practice for the nurse practitioner and a population 
focus for those with a master’s as a Nurse Educator.  

“CSU-Pueblo offers the only dual emphasis Adult/Gerontology Acute Care/Family 
Nurse Practitioner in Colorado,” said Franta.  “This new degree is an excellent fit for 
the increasing healthcare access needs especially in Southeastern Colorado.”

The DNP will be a great step forward for individuals who want to become leaders 
in advanced nursing roles and make changes at the systems level that will impact 

CSU-Pueblo School of Nursing to offer first Doctorate Degree:
Doctor of Nursing Practice

health care at the local, regional, and national levels. The program is 
seeking candidacy with the Accreditation Commission for Education in 
Nursing.

“The curriculum is designed to incorporate innovative, inter-
professional, and focuses on evidence-based health care in rural 
settings,” said CSU-Pueblo associate professor of nursing,  Susan 
Belport.  “The program maximizes the use of hybrid delivery methods 

for enhanced learning and increased course accessibility,” said Belport.  
“In the 2015, American Association of Colleges of Nursing’s (AACN) task force 

report, DNP practice-focused graduates are prepared to generate new knowledge 
through innovation of practice change, the translation of evidence, and the 
implementation of quality improvement processes in specific practice settings, 
systems, or with specific populations to improve health or health outcomes,” added 
Belport.

“A Doctor of Nursing Practice will provide additional community health support 
to the more than five decades of service to health care in the region that CSU-
Pueblo nursing graduates have provided,” said Belport. 

The CSU-Pueblo School of Nursing has been educating professional nurses to 
meet the health care needs of diverse populations since 1964. Over the past 50+ 
years, the department has accomplished numerous milestones and has become an 
integral part of the Pueblo community. CSU-Pueblo has conferred more than 2500 
bachelor’s degrees and 150 master’s degrees over the last five decades.

According to CSU-Pueblo dean of the College of Education, Engineering, and 
Professional Studies, Sylvester Kalevela, adding a Doctor of Nursing program will 
bring recognition to the community and university that nursing is on the move as a 
leader. The demand for nurses and nurse practitioners is continuing to be a national 
concern with Business Insider (December 2017) listing Nurse Practitioners as the 
one of the best 21 jobs of the future for 2024 with an estimated increased need of 
44,700 new positions.

“Adding the Doctor of Nursing Practice is a status that will not only enhance our 
nursing program but the academic standing of the university as well,” said Kalevela.

“Offering the DNP, we will be better positioned to address those local and 
subsequent national needs opening doors to the university leadership, community 
partners, and other schools of nursing,” Franta said. “By offering the University’s 
first doctoral program, the School of Nursing will stimulate the local, regional, and 
university community and be a point of pride for students.” 

Colorado State University - Pueblo is committed to excellence, setting the 
standard for regional comprehensive universities in teaching, research, and service 
by providing leadership and access for its region, while maintaining its commitment 
to diversity.
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2018 (N-PAC) Successful 
Candidate Endorsement 

Nurses for Political Action in Colorado, N-PAC is a voluntary, non-profit & 
nonpartisan affiliate organization of Colorado Nurses Association that works to 
advance Nursing and the healthcare agenda to meet the needs of all Colorado. 
Contribution funds support state level political candidates.  N-PAC is pleased 
to share the successful candidate endorsements of the 2018 Elections. We look 
forward to an active 2019 Legislative Session.

JARED POLIS – GOVERNOR 
DIANNE PRIMAVERA – LT GOVERNOR
ANNETTE CANNON – JEFFCO COUNTY CORONER 
(CNA Member)

HOUSE
JEFF BRIDGES – HD 3
JOANN GINAL – HD 5
LOIS LANDGRAF – HD 21
KERRY TIPPER – HD 28
TRACY KRAFT-THARP – HD 29 
DAFNA MICHAELSON JENET – HD 30
YADIRA CARAVEO – HD 31
MATTHEW GRAY – HD 33
MULLICA, KYLE – HD 34 (CNA Member)
SHANNON BIRD, – HD 35
JANET P BUCKNER – HD 40
DANEYA ESGAR – HD 46
BRIANNA BUENTELLO – HD 47 
HUGH MCKEAN – HD 51
BARBARA HALL MCLACHLAN – HD 59 

SENATE
JERRY SONNENBERG – SD 1
LEROY GARCIA – SD 3 (President of the Senate)
SANFORD “PETE” E. LEE – SD 11
TAMMY STORY – SD 16
JESSIE DANIELSON – SD 20
BRITTANY PETTERSEN – SD 22
FAITH WINTER – SD 24

Will we as a profession be able to continue to monitor, create and support 
a meaningful vision, strong voice and enhanced visibility that will allow us to 
achieve the preferred future of the profession? Have we sufficiently participated 
in maintaining environments supportive to the profession and the clients that the 
profession serves? 

I hope that when I wake up on New Year’s Day 2020, the beginning of the 3rd 
decade of this 21st century, I can say that our profession, particularly in Colorado 
has taken the steps to integrate meaningful Stewardship into the professional role 
of Colorado nurses. Further, I hope that I can say that the 2010 Institute of Medicine 
Goals for the professions are in Colorado are nearing successful achievement! 

Interesting Resource: (Book), Corporate Stewardship: Achieving Sustainable 
Effectiveness.

CNF President continued from page 1

Doesn’t Mean You Are A CNA Member 

ADVANCED PRACTICE PSYCHIATRIC NURSES
ANA/CNA Member, Holds an MS Degree in Psych Nursing and/or ANCC Board Certified Psych CNS or NP, and
Student membership considered when enrolled in graduate nursing psychiatric program
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Elizabeth Schenk, PhD, MHI, RN-BC
Providence-WSU Nurse Scientist/Sustainability Coordinator

Providence St. Patrick Hospital Assistant Research Professor
Washington State University College of Nursing

Elizabeth.schenk@wsu.edu

Cara Cook, MS, RN, AHN-BC
Climate Change Program Coordinator

Alliance of Nurses for Healthy Environments
cara@envirn.org

Shanda L. Demorest, DNP, RN-BC, PHN
Clinical Assistant Professor University of Minnesota School of Nursing

demor020@umn.edu

Reprinted from Montana Nurses Association Pulse, November 2018

Nursing is rooted in the principles of health promotion and disease prevention. 
Nurses help individuals achieve optimal health by educating how to engage in healthy 
lifestyle choices, ensuring appropriate medication management, and assisting in 
accessing preventative care. Nurses have also been vital to addressing environmental 
hazards that affect health. 

Now the health sector is experiencing a new challenge. A growing body 
of evidence indicates the rise in global temperatures over the past decades is 
contributing to environmental changes that threaten human health. Health risks 
include more acute and chronic cases of respiratory and cardiac illness; increased risk 
of vector-borne disease; food and water-borne illness; and mental health stressors.1 

In Montana, for instance, expected health issues are those associated with heat, 
wildfires, and changes to food and water supply.2

As front-line caregivers for people impacted by climate-related events, 
understanding the connection between climate change and health is important for 
nurses. Nurses can also drive change within the health sector to reduce emissions. 
Hospitals are large users of energy and resources and create substantial amounts 
of waste, contributing to pollution that worsens climate change.3 As trusted 
professionals, nurses hold an immense ability to make a difference, reach many 
people, and push for action to address climate change. 

Nurses Leading on Climate and Health
The Alliance of Nurses for Healthy Environments (ANHE) is a national nurse-led 

organization working to tap into the power of nurses to address climate change. 
ANHE has developed a variety of resources specifically for nurses. These resources 
are available free of charge at envirn.org and include a Climate and Health Toolkit, 
an online repository of resources and tools for nurses to learn about climate and 
health and how to take action. Read more about how co-author Dr. Elizabeth 
Schenk is helping nurses understand the connection between human health and the 
environment, and how she is working to move nursing and healthcare in a more 
environmentally sustainable direction: https://bit.ly/2NmyjSU. 

Recognizing the potential of nurses as change agents, ANHE has partnered with 
Health Care Without Harm, an international organization working to transform 
healthcare by promoting environmentally sustainable practices. This partnership has 
launched an exciting new campaign called the Nurses Climate Challenge, a nationwide 
effort to educate 5,000 health professionals on climate and health, with nurses leading 
the education. 

Nurses can visit nursesclimatechallenge.org and register to become a Nurse 
Climate Champion. Champions will then have access to a comprehensive set of tools 
including: 

• Outline and suggested steps for planning educational events (e.g. grand 
rounds, lunch and learn programs, staff meetings)

• Sample emails to engage hospital leadership 
• Resources for educational events, including promotional posters, sample slides 

for presentations, regional data, and tips and strategies for talking about 
climate change

• Easy to use guide for taking climate action in practice and home settings

Champions are able to track the amount of people educated and see progress 
in reaching the challenge goals on the online platform. By acting to address climate 
change, nurses have an opportunity to improve health on a global scale. Join us in the 
Nurses Climate Challenge!

1USGCRP. (2014). Climate change impacts in the United States: The third national Climate 
assessment. J.M. Melillo, T.C. Richmond & Yohe, G.W. (Eds.). Washington, DC: U.S. Global 
Change Research Program. 

2Whitlock, C., Cross, W.F., Maxwell, B., Silverman, N., & Wade, A.A. (2017). 2017 Montana 
climate assessment: Stakeholder driven, science informed. http://montanaclimate.org/sites/
default/files/thumbnails/image/2017-Montana-Climate-Assessment-Executive-Summary-lr.
pdf

3Eckelman, M.J. & Sherman, J. (2016). Environmental impacts of the U.S. health care system 
and effects on public health. PLOS ONE, 11(6), 1-14. https://doi.org/10.1371/journal.
pone.0157014

• No campus attendance.

• Set your own pace! Full or Part-time  
options available.

• Nursing courses can be completed in 
as little as two semesters.

• 8-week course sessions starting every  
fall, spring, and summer.

• Quality, affordable education.

• Out of state tuition 
waiver available.

For More Information
Contact Pamela Sandvig at 

pamela.sandvig@opsu.edu or 
580-349-1428

www.opsu.edu

SBIRT Training Available Online at No Cost

www.PeerAssistanceServices.org    
SBIRTinfo@PeerAssist.org  •  303.369.0039 x245

See Peer Assistance Column on Page 5

Earn CNE credits!
Screening, brief intervention and referral to 
treatment (SBIRT) training is now available 
online.  Learn to screen patients for alcohol 
and drug use and practice motivational 
interviewing. 

Training Includes:
– SBIRT overview

– Interactive simulations to practice 
motivational interviewing skills with 
adolescents and/or adults

To access online training visit: www.SBIRTColorado.org/online-training

http://bit.ly/ColoradoNurse22019
mailto:emily.smits%40sclhealth.org?subject=
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In Memorial

Eve Hoygaard, MS, RN, WHNP, Co-Editor, 
Colorado Nurse

We have received information regarding the nurses 
honored in this column. All of them lived in,worked 
in and/ or were educated in Colorado. We need and 
appreciate your help in sharing information about 
both RN’s and LPN’s who have passed away. The 
information we like to include is full name, city where 
the lived/worked/received their nursing education,and 
area of practice. 

Barnwell, Mona M., RN, BSN passed away 
in January 2019. Her career started as an LPN at 
Western Pennsylvania Hospital in 1965 and in 2006 
she completed her BSN at the University of Phoenix. 
She was a nurse at Rose Medical Center for almost 42 
years.

Brinza-Parrish, Jerrianne, RN, BSN passed 
away in December 2018. She was a graduate of the 
University of Colorado SON,Denver.

Carroll, Leanna, RN, BSN passed away in 
December 2018. A graduate of the University of 
Colorado SON, Denver, her career included Denver 
Public Schools as well as the University of Colorado 
Hospital.

Coniglio, Peggy, RN, BA, MS passed away in 
January 2019. She began her career in Emergency 
Nursing in Rochester Minnesota and later worked at St. 
Anthony’s Hospital, Denver. 

Conway, Colleen Welch, PhD, RN, FAAN, CNM 
passed away in October 2018. Her career included 
being the Dean of Vanderbilt University SON and 
heading the Nurse Midwifery program at the University 
of Colorado Denver College of Nursing.

Service & Expansion All Brands • 23 1/2 hour-a-day Service

7501 Harlan Way, Westminster, CO 80003 
303-287-1001 • Fax 303-287-1919

 Nurse Call   Intercom 
 CCTV    Paging   
 Telephone 
 Access Control

TIME-SAVING 
COMMUNICATIONS 

SYSTEMS

BECKS        COMMUNICATION SERVICE

Domenico, Lucille, RN, NP passed away in 
August 2018. She was a graduate of the Certificate 
Nurse Practitioner program at the University of 
Colorado SON in Denver.

Feeley, Carolyn Jody, RN, BS passed away in 
November 2018. A graduate of Providence Hospital, 
Kansas City Mo, she later completed a BS degree in 
Denver. Much of her 40 year nursing career was at 
Swedish Medical Center in Englewood CO. 

Gaumond, Carol G., RN, BSN, BA passed away 
in September 2018. She received her BSN degree at 
the University of Northern Colorado in Greeley and a 
MSN at Walter Reed Washington DC. She served as a 
Captain in the U.S.Army.

Johnson, Gladys, RN, BA, NP passed away in 
December 2018. A graduate of Fairview Hospital in 
Minnesota she later received a BA in Psychology from 
Loretto Heights College in Denver. A school nurse for 
Cherry Creek School District, she was also an early 
graduate of the University of Colorado Certificate 
program, receiving a school nurse practitioner 
certificate. 

Kaiser, Mary, RN, passed away in January 2019. 
A graduate of Mercy Hospital SON in Denver, she 
retired after 50 years as a nurse.

McEachron, Marcia A., RN passed away in 
December 2018. She was a graduate of Stormont-Vail 
SON in Kansas.

We reserve the right to edit material submitted 
and endeavor to verify all information included in this 
column. If you note an error, please advise us and a 
correction will be published. Your assistance with 
this column will be greatly appreciated. For more 
information, please contact Eve Hoygaard (hoygaard@
msn.com).

Visit nursingALD.com today!

Search job listings
in all 50 states, and filter by location and credentials.

Browse our online database
of articles and content.

Find events
for nursing professionals in your area.

Your always-on resource for nursing jobs, 
research, and events.

http://centura.org/careers


• COMPETITIVE SALARY
• RELOCATION ASSISTANCE
• SIGN ON BONUS 
 (RECRUITMENT INCENTIVE)
• STUDENT LOAN REPAYMENT
• FEDERAL EMPLOYEE 
 HEALTH BENEFITS 
• OPPORTUNITIES FOR 

PROFESSIONAL ADVANCEMENT

OPPORTUNITIES AVAILABLE
THROUGHOUT OUR

NATIVE COMMUNITIES

EMPLOYMENT OPPORTUNITIES:

Please visit us at 
www.ihs.gov/nursing/ 

or contact us by email at: 
ihsrecruiters@ihs.gov

You belong here!

Must be a U.S. Citizen and have a current, active and unrestricted 
nursing license from any state in the U.S. or its territories.

THE Indian Health Service….

The Indian Health Service (IHS), offers 
nurses extraordinary opportunities 
in providing comprehensive care 
in culturally rich Native American 
Indian and Alaska Native communities 
throughout 35 states. IHS nurses fulfill 
critical roles ranging from Registered 
Nurses to Nurse Specialists to 
Advanced Practice positions, in clinics, 
hospitals and public health programs.

IHS offers work and life balance in 
some of the most beautiful areas of 
the country, in communities with 
deep traditions, located mainly, 
but not exclusively in rural settings. 
Whether you are a new graduate 
nurse or an experienced nurse looking 
for a new challenge, you can find it 
with Indian Health Service.

http://auroramed.com
mailto:mcar.recruiting%40healthonecares.com?subject=
http://www.nursingworkforcecenters.org
http://www.coloradonursingcenter.org

