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In Ohio, ONA has been at the forefront of advocating for safe 
staffing regulation. Because of the efforts of our health policy 
team and members, Ohio currently has a safe staffing law 
in place that requires each hospital to create a facility-wide, 
evidence-based staffing plan; something that seemed to be 
common sense but wasn’t necessarily being done in every 
facility. That law was passed as a foundation for us to continue 
our quest for safe staffing in Ohio. Staffing is complicated, 
which is why it’s necessary to build upon our foundation with 
layers. The next layer, as directed by ONA members, is House 
Bill 456. Once this bill passed, Ohio will become the 19th state 
to eliminate mandatory overtime for RNs and LPNs. We’re 
chipping away at unsafe, unregulated nurse staffing one layer at 
a time.

Massachusetts is another state taking on unregulated staffing. 
The Massachusetts Nurses Association (MNA) was able to 
put on the ballot an initiative that would have created nurse to 
patient ratios. The ratios would have been determined using an 
acuity tool and would have empowered the staff nurses to make 
staffing decisions rather than higher ups. ONA’s board voted to 
support MNA’s efforts, and thanks to AFT’s support, two ONA 
members, Rick Lucas and Deanna Miller, went to Massachusetts 
to help advocate for the ballot initiative. 

Rick, from Ohio State Wexner Medical Center, was inspired to 
join the effort because of staffing issues he’s faced not only at 
his current workplace, but in previous workplaces. Rick join the 
efforts of MNA for two weeks, remarking, 

“What most impressed me when I arrived in Massachusetts 
was the energy of the nurses. You couldn’t tell that they’ve 
been entrenched in this battle, with hospitals and other special 
interest groups spreading false propaganda, for 18 months. 
Their commitment and enthusiasm felt like it was day 1 of 
their campaign. It was an honor to work with them and bring 
awareness to safe patient limits. Their campaign was hard 
fought, conducted with integrity and brought the voice of nurses 
to the forefront.”

Deanna, from Defiance Hospital, saw the opportunity in her 
email inbox and was immediately on board. She was just having 
the conversation the night before with her co-workers about the 
dangers of taking on too many patients. Deanna stated, 

“When I got there, it took me a bit to adjust to all of the lingo. 
I wasn’t as active within ONA as Rick, so I was learning it all. 
But I assimilated quickly because there was one thing we all had 
in common: the passion and drive to provide safe care to our 
patients. 

There was a lot of misinformation and threats marketed by the 
hospitals. They plastered huge banners on the outside of their 
buildings with the statement Nurses Say No, even though their 
very own staff nurses were advocating for Issue 1. To counter 
the hospital, the nurses wore buttons saying Nurses Say Yes 
while on the job, even after they were threatened with job 
loss. Union and non-union nurses came together to show their 
support. These nurses were not going to let the hospital muffle 
their voices any longer.”

Though the Ballot 1 initiative in Massachusetts did not pass, 
it is encouraging to see such a high-profile effort by nurses to 
put patient safety at the forefront of issues this election season. 
Nurses from across the nation, including our members from 
Ohio, put boots on the ground in Massachusetts in a valiant 
effort to create a safe standard of patient care and to hold 
hospitals accountable through this potentially ground-breaking 
ballot initiative. And though it was not successful, it sheds light 
on the fact that nurses across the nation are deeply concerned 
about unregulated staffing that affects the health of our patients. 
We will continue to fight for the safe care our patients deserve 
here in Ohio.  
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YEAR IN REVIEW

ONA has had a busy year filled with fun events. Kelli and I, as 
new members of the CE team, got to experience firsthand the 
exciting experience of these great events. Throughout the year, 
we have had the opportunity to network with nurses from across 
the state and begin to build lasting relationships. 

Here’s a look at some of the events from 2018: 

March:
2nd Annual Nurse Wellness Conference: This year’s Wellness 
Conference featured presenters on yoga, healthy sleep, 
craniosacral therapy, Rape Aggression Defense, and feng shui. 

Nurses Day at the Statehouse: Once again a sell-out crowd, 
Nurses Day at the Statehouse continues to be a powerful 
event for Ohio’s registered nurses. Online registration opens 
November 16, 2018

April: 
13th Annual Nursing Professional Development Conference

The Nurses Choice Luncheon – Thousands of dollars were given 
to noted nursing students and nurse researchers at this annual 
fundraiser. 

May – New Event!:
Night at the Museum with Florence Nightingale: We celebrated 
Nurse’s Week a little differently this year! Florence herself 
joined us at the Ohio History Connection for a fun evening 
celebrating nursing. Ohio nurses of all ages came together, some 
decked out in their original nursing uniforms, networking and 
playing Florence trivia. This event was a big success and we 
are grateful to have partnered with MODNA for this wonderful 
event honoring the rich history of nurses.

June: 
Retired Nurses Forum Conference: This year the healthcare 
potpourri had presentations on the opioid crisis, latest 
breakthroughs in cancer and transplant research, and addiction. 

September:
Labor Institute - The institute had a record number of nurse 
labor leaders attend this two-day educational event.

October – New Event!:
Reviewer’s Retreat: New continuing education activity 
reviewers were on-boarded at this engaging event. Our 
experienced reviewer’s and CE council members got to share 
their knowledge and interact with the ONA CE team. 

ONA also presented continuing education events throughout the 
state, including Cincinnati, Northfield, and Lancaster. 

2018 Event Successes
By Jessica Dzubak, ONA Nurse Planner Event Dates

Legislative Ambassador Academy
March 5, 2019
Location: Columbus, OH

Nurses Day at the Statehouse
March 6, 2019
Location: Columbus, OH

3rd Annual Nurse Wellness Conference
March 8 and 9, 2019
*Early bird registration until November 30th*
Location: The James, Columbus, OH

Nurses Choice Luncheon
April 26, 2019

Retired Nurses Conference
June 4 and 5, 2019
Location: The Quest, Westerville, OH

14th Annual Nursing Professional Development Conference
September 20, 2019
Location: The Quest, Westerville, OH

2019 ONA Convention
October 10-13, 2019
Location: The Westin, Cincinnati, OH

Provider Updates
May 10, 2019
Virtual

September 19, 2019
Location: The Quest, Westerville, OH

Webinars
Winter Nurse Planner Webinar Series
January 10, 2019-February 27, 2019
Virtual

How to Become an Approved Provider of Continuing Education
May 23, 2018

Nurse Planner Webinar Series
Starting June 21, 2018 – August 2nd, 2018

To Register, go to www.ohnurses.org/events

Ohio Nurses Association
Events 2019 
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On June 7th, House Bill 456 passed the House floor with an 
overwhelming number of “Yes” votes. In addition to the many 
“Yes” votes, the bill gained many new influential co-sponsors, 
now totaling 32 representatives. The bill – which would make 
Ohio the 19th state to prohibit nurse mandatory overtime – is 
another step closer to increasing safe nurse staffing in our state!

Where are we now?

Now the bill heads to the Senate where it will go through a 
similar process as it did in the House of Representatives. HB 456 
will be assigned to a Senate committee – most likely the Senate 
Health, Human Services, & Medicaid Committee, chaired by 
Senator David Burke. The committee will hold several hearings 
where the bill’s sponsor, Representative Robert Sprague, will 
provide testimony to the committee of what the bill aims to 
achieve. Additional hearings will be held where proponents and 
opponents have the opportunity to provide testimony on why 
they support or oppose HB 456. If the bill has majority support 
after successive hearings, it will be voted on. Once HB 456 is 

House Bill 456 – Making Mandatory Overtime Illegal in Ohio
favorably voted out of the Senate Committee, it will head to the 
Senate floor for a full Senate vote. If any changes are made to 
the bill during the Senate process, it will go back to the House 
for concurrence. After HB 456 passes both chambers, it will be 
sent to the Governor for a signature. The new law will be filed 
with the Secretary of State for final enrollment and will become 
effective 91 days after the filing.

Take action:

Visit ONA’s new Ohio Nurses’ Action Center to thank the 
Representatives who voted YES on HB 456

Send in a testimonial for how the passage of HB 456 will change 
your life by visiting ONA’s Staffing page

Attend ONA’s Advocacy Academy to learn about how to 
advocate for patients and our profession. Get trained as a 
Legislative Ambassador and connect with legislators at the 
grassroots level to speak up for safe, quality care! Contact Lisa 
Walker at lwalker@ohnurses.org if interested.  

YEAR IN REVIEW
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ANA Membership and Hill Day

Headquarters Move
ONA officially moved its headquarters from East Main Street in Columbus to the new Hilliard location in November. 
The pictures below are of the new headquarters during construction to move-in day on November 20th.

Before

After
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It has been a very eventful year to say the least. 

Sadly, this report starts with the loss of ONA’s oldest local 
union, the Youngstown General Duty Nurses Association. On 
September 15, 2018 the Northside Regional Medical Center in 
Youngstown, Ohio closed its doors affecting nearly 188 ONA 
members. 

Even with this unfortunate news of the Northside closing, the 
majority of our locals in the Ohio Nurses Association continues 
to grow. From October 2017 to August 2018 the membership in 
our locals grew by over 800 members. However, this continued 
growth at ONA is being seriously threatened. 

Attacks on organized labor continue under the Trump 
administration. In June, with a 5-4 vote in Janus vs. AFSCME, 
the United States Supreme Court overturned over forty years 
of well settled law when it ruled that the collection of fair-share 
fees from employees who are represented by a public sector 
union was a violation of their first amendment rights. Building 
on the anti-worker Janus ruling, two law suits were filed against 
the Ohio Civil Service Employee Association (OCSEA) in 
October 2018 

As expected, immediately after the Janus ruling, our ONA 
public sector members were being misled by extreme right-
wing groups like the Buckeye Institute encouraging them to 
withdraw their membership from the Ohio Nurses Association. 
Fortunately, for the past several years ONA has been focused on 
increasing membership engagement and community outreach in 
all of our locals.

In September we held our annual Labor Institute. This was 
the largest labor institute held by ONA with fifty-five (55) 
members in attendance. The Institute focused on issue based 
advocacy and member engagement. Additionally, in May six 
(6) members attended the American Federation of Teachers 
(AFT) Professional Issues Conference(PIC). At this conference 
our members not only participated in a number of professional 
issues trainings, they also had the opportunity to visit elected 
officials in Washington D.C. These types of membership 
engagement trainings have been part of the last two ONA 
strategic plans and have resulted in some pretty amazing 
outcomes. 

In our ONA local, the Ohio State University Nurses Association 
(OSUNO), there have been several issued based campaigns 
that addressed a number of issues. Additionally, a campaign to 
increase membership engagement was launched that resulted 
in over 85% of our members recommitting to their union. At 
the University of Cincinnati Medical Center, our members 
there waged a contract campaign that resulted in over 80% of 
the membership taking some form of action in support of their 
contract negotiations and an average wage increase of 5.7%. 
Because of this level of membership involvement, ONA was 
able to successfully reach an agreement that addressed several 
issues, including retention, safe nurse staffing and patient care. 
These types of campaigns are being waged all across our locals 
in ONA and because of this, we continue to witness an increase 
in member involvement in ONA at the state and local level. 

At the national level, AFT President Randi Weingarten has 
shown up in Ohio to support ONA’s locals on more than one 
occasion this year, visiting both the nurses at OSUNO and the 
Professional Practice Unit local employed at St. Vincent Charity 
Medical Center.

Over the past year our members have been very busy. As 
mentioned earlier six (6) members attended the annual AFT PIC. 
Sixteen (16) attended the AFT Convention in Pittsburg. Six (6) 
attended the Ohio AFL-CIO Convention. Community outreach 
continues to be a priority with the locals in ONA holding First 
Book Events(footnote), Million hearts campaigns (footnote) and 
nurse’s night out events. Most recently two (2) members traveled 
to Massachusetts to help the nurses in the Massachusetts Nurses 
Association (MNA) in their efforts to address safe staffing 
legislation. 

It has been a very event filled year and the Economic and 
General Welfare (E&GW) Program will continue to build on 
the momentum we are witnessing in our locals across the state. 
We are also excited about a number of opportunities we have to 
grow ONA with organizing new nurses across the state. 

1https://www.supremecourt.gov/opinions/17pdf/16-1466_2b3j.pdf
2Fair share fees enable the union to charge nonmember workers for 

the right to access that service if they need it. ... Workers who 
choose not to pay union dues also receive the higher wages and 
benefits that the union negotiates on behalf of its members.

3Ogle vs. OCSEA/AFSCME, Case No. 2: 18-cv-1227 
 Smith vs. OCSEA/AFSCME, Case No.: 2:18-cv-1226   

ONA’s Collective Bargaining Units
By Bob Cousins, DEO of Labor Relations

YEAR IN REVIEW
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CONTINUING EDUCATION COUNCIL:
• Barb Brunt, Council Chair
• The CE Council has had a year of change. This spring 

Jessica Dzubak BSN, RN was added to the ONA CE 
Department and has been an active staff member for the 
council. In addition, Kelli Schweitzer, MSN, RN-BC 
assumed the role of Director of Continuing Education this 
spring as well. The CE Council welcomed Jessica and Kelli 
and we have enjoyed working with them to meet the needs 
of both our Accredited Approver and Accredited Provider 
Units. As an Accredited Approver, the CE council along 
with other volunteers are part of a Nurse Peer Review Panel 
that helps us review the 600 Individual Continuing Nursing 
Education Activities that we have received this year. In 
addition, the members of the CE Council have reviewed 80 
approved provider applications. Each member of the CE 
Council is skilled in Nursing Professional Development and 
works to accurately review the work submitted to ONA. 
This is a unique skill that requires hours of their time each 
week. In addition, members of the CE Council have assisted 
us in providing education for Nurses by being a part of 
planning committees, authoring studies, and presenting 
at events. In 2018, the CE Council assisted with the 
Wellness Conference, 2018 Provider Update, The Nursing 
Professional Development Conference and the Summer 
Nurse Planner Webinar Series. In addition, members of the 
CE Council have been authors for the ONR, the Ohio Nurse, 
and for at least four Independent Studies available on CE4 
Nurses.

CULTURAL DIVERSITY IN NURSING CAUCUS: 
• David Foley, Caucus Chair; Kris Cope, Secretary 
• The Cultural Diversity in Nursing Caucus created a Caucus 

Purpose Statement and Functions document to guide their 
biennial work. This Statement and Functions was approved 
by the ONA Board of Directors in March of 2018. 

• The Caucus has continued to post evidence-based research 
and articles on ONAConnect, with the intent to examine 
current models that exist for the education of cultural 
diversity, as well as the definition that will guide their work 
(Cultural “Humility”). 

• Dr. Campinha-Bacote joined the Cultural Diversity in 
Nursing Caucus meeting via phone in September to discuss 
her very important work in cultural competency. Tom 
Dilling from the Ohio Board of Nursing also attended the 
same meeting and collaborated with ONA on ideas for 
continuing education and a cultural competency toolkit. 

• Chair, David Foley, also contributes articles to the ONR.

BEHAVIORAL HEALTH CAUCUS: 
• Amanda Schwemlein, Caucus Chair; Allison Nolan-

Phillips, Secretary
• The Behavioral Health Caucus created a Caucus Purpose 

Statement and Functions document to guide their biennial 
work. This Statement and Functions was approved by the 
ONA Board of Directors in June 2018. 

• The Caucus has continued to discuss means of education 
including: additional CE offerings in behavioral health, 
alternative therapies and modalities for pain management, 
presenting equal options for pain management between 
these modalities and opioids/other pain medications. 
Additionally, they discussed public education and awareness 
campaigns. The discussions are centered around ONA’s 
Reference Proposal #3: ONA Role in the Opioid Crisis in 
Ohio, passed by the 2017 House of Delegates.

• The Behavioral Health Caucus shared a conference call 
with the ONA Council on Practice in August 2018 to 
discuss ONA’s Medical Marijuana Position Statement and 
the revisions requested by the ONA Board of Directors. 
Extra Step Assurance, LLC President Parker Lawrence 
provided information from the Ohio Revised Code and 
Ohio Administrative Code, as well as best practices 
for the cultivation, sale, distribution, consumption, and 
recommendation of medical marijuana. The Council 
on Practice and Behavioral Health Caucus asked Mr. 
Lawrence questions for clarifying information. The groups 
also discussed the American Nurses Association Position 
Statement as well as the National Council for State Boards 
of Nursing medical marijuana information. The Revised 
ONA Position Statement on Medical Marijuana in Ohio 
was presented to the ONA Board of Directors on September 
21st, 2018 for consideration and was approved. 

CAUCUS ON ADVANCING NURSING EDUCATION: 
• Kathy Rogers, Caucus Chair; Doris Edwards & Linda 

Council, Secretary
• The Caucus on Advancing Nursing Education reviewed 

the previous biennium’s Caucus Purpose Statement & 
Functions. The revised Statement and Functions was 
reaffirmed by the ONA Board of Directors in June 2018. 

• The Caucus has continued to discussed New York’s recent 
passage of BSN in 10 legislation. 

• The Caucus has also reviewed the ONA Reference Proposal 
#4: Quality Improvement & Patient Safety Education and 
made recommendations to the ONA Board of Directors for 
addressing this reference proposal during the Ohio Board of 
Nursing Open Forum. 

• The Caucus continues to discuss launching a Step Up in 
Nursing Campaign that would encourage nurses to advance 
their careers through professional development and/or 
education. 

ENVIRONMENTAL & COMMUNITY HEALTH CAUCUS: 
• Peggy Berry, Caucus Chair
• The Environmental & Community Health Caucus reviewed 

and revised the previous biennium’s Caucus Purpose 
Statement & Functions. The revised Statement and 
Functions was approved by the ONA Board of Directors in 
June 2018. 

• The Caucus has discussed what they could offer as 
continuing education at the 2019 CE Summer Series. The 
Caucus also discussed the Ohio Public Health Climate 
Resiliency Coalition and how to distribute the Coalition 

YEAR IN REVIEW

The Great Work of ONA’s Councils, Committee and Caucus



10 |   Ohio Nurses Review   |   Volume 93, Issue 4  |    www.ohnurses.org

white paper to interested groups (ONA Connect, ONA 
Leadership Summit, and OhSNA). 

• The Caucus also continues to discuss bills introduced in 
Ohio that affect community health and/or environmental 
issues. The Caucus has sent a few bills to the Health Policy 
Council with recommendations for review. 

HEALTH POLICY COUNCIL: 
• Jan Lanier, Council Chair
• The Health Policy Council has worked diligently over the 

past year to review legislation introduced in Ohio’s 132nd 
General Assembly. The Council has supported the review 
of written testimony and offered recommendations for oral 
testimony that was provided to the Health Subcommittee 
on Finance, the House Health Committee, and the House 
Agriculture & Rural Development Committee. The 
Council worked with ONA contract lobbyists and staff to 
successfully pass language that strengthens Ohio’s current 
staffing law through the Governor’s budget plan (2017). 
Through this legislation, ONA was able to secure language 
that requires hospitals to submit their staffing plans to the 
Ohio Department of Health (ODH) every other year, at 
which time ODH must post each plan on a public-facing 
website for individuals to review. 

 Over the past year, HPC has continued to work with 
contract lobbyists, staff, ONA leadership, the Ohio House of 
Representatives and interested parties to successfully move 
House Bill 456 out of the House Health Committee and out 
of the Ohio House. This bill would make Ohio the 19th state 
to prohibit the use of nurse mandatory overtime and HPC 
will continue to work with the ONA Board of Directors on 
strategies to address this bill with the Ohio Senate during 
Lame Duck. 

 HPC worked to oppose House Bill 501, which is a bill that 
aims to change the title of registered veterinary technician 
to registered veterinary nurse. ONA’s president, Brian 
Burger, testified in opposition during the committee process 
and ONA launched a full-blown grassroots campaign 
where over 1,400 connections were made with Ohio’s 
legislators, asking them to oppose HB 501. The Council 
has written individual letters to House majority leadership, 
requesting that they too oppose HB 501. ONA has been able 
to successfully keep HB 501 below the black line, which 
means the bill has not been put up for a House floor vote, 
even though it was voted out of committee in April. HPC 
will work with ONA staff and contract lobbyists this fall 
to introduce stronger title protection language that will 
not only strengthen the title “nurse” in Ohio’s statute, but 
combat HB 501. 

 The Council met in July of this year to discuss ONA’s 
Political Contribution Entity (PCE/PAC) and contributions 
to be offered to candidates. The Council approved PCE 
contributions and all checks have been distributed to 
political candidates running for the Ohio House of 
Representatives and the Ohio Senate. Members of the 
Council distributed checks to candidates within their district 
and the remaining checks were distributed by Jan Lanier 
(Chair) and Tiffany Bukoffsky (staff). 

 This year was exceptionally busy, with ONA’s grassroots 
presence at an all-time high. ONA staff have continued 
to use Phone2Action, a grassroots platform to push all 
grassroots campaigns using social media, patch-through 
phone calling, and making connections with legislators 
through email. ONA launched the Ohio Nurses’ Action 
Center this year, which houses all of ONA’s campaigns in 
one location. To-date, over 1700 advocates have signed up 
to be a part of the Action Center and over 2400 connections 
have been made with legislators, letting them know what 
nurses care about most. 

 For the second election cycle in a row, ONA also launched 
the ONA Voter Toolkit, where individuals can find out who 
their current officials are and the candidates running in the 
November election. The Toolkit includes voter registration, 
absentee ballot and early voting information, as well as a 
place to connect with candidates’ social media sites. 

 ONA also held another successful Nurses Day at the 
Statehouse in March of this year. Yet again, this sold out 
event provided a venue for nurses to show up and speak out 
about the issues that affect our profession. Additionally, 
the event included information from ONA’s policy agenda, 
as well as from the event’s cosponsors, Ohio’s health 
committee members, and an evening reception that provided 
one-on-one opportunities for nurses to communicate with 
state legislators. 

 Within the past year, ONA also held two Advocacy 
Academies and to-date has provided education to over 
90 Legislative Ambassadors who now help carry ONA’s 
message to our state legislators. ONA’s Legislative 
Ambassadors, Health Policy Council, Board of Directors, 
E&GW Commission, District and Local leaders also began 
to receive a brand new publication in January. ONA staff 
launched The Advocate, which provides legislative updates, 
upcoming events, call to action requests and more each 
month. 

COUNCIL ON PRACTICE: 
• Iris Marcentile, Council Chair
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• The Council on Practice has been working diligently not 
only this year, but over the past three years to update ONA’s 
Practice Statements. Here is a list of Statements that have 
been updated by the Council and approved by the ONA 
Board of Directors: 

 Advanced Practice Nurses (2018)
 Ethical Decision Implications of the Nurse-Patient 

Relationship (2017)
 Ethical Decision Making Process for the Registered Nurse 

(2017)
 Guidelines for Delegation of Nursing Tasks by Registered 

Nurses (2017)
 Guidelines for Position Descriptions & Performance 

Appraisals (2016)
 Guidelines for Registered Nurses in Decision-Making 

Related to Scope of Practice (2010)
 Position on Nursing Students Employed as Unlicensed 

Assistive Personnel (2016)
 Position on the Administration of Medications by Routes (or 

Purposes) Not Approved by the FDA (2016)
 RNs and LPNs Working in Non-Traditional Settings (2017)
 Role Guidelines of the Nurse Employed by an Ambulatory 

Care Practice (2016)
 Scope of Practice of the Registered Nurses in Light Based 

(Laser) Therapies (2016)
 Temporary Work Reassignment for Registered Nurses 

(2017)
 The Nurse as a Volunteer (2017)
 The Role of the Nurse Employed Below Licensure Level 

2017)
 The Role of the Registered Nurse as a Charge Nurse (2016)
 The Role of the Registered Nurse in Providing Informed 

Consent Regarding Health Care (2018)
 The Role of the Registered Nurse in Relation to the 

Physician Assistant (2017)
 The Role of the Registered Nurse Working with Specialty 

Practice Personnel (2017)

 The Council on Practice shared a conference call with 
the Behavioral Health Caucus in August 2018 to discuss 
ONA’s Medical Marijuana Position Statement and the 
revisions requested by the ONA Board of Directors. 
Extra Step Assurance, LLC President Parker Lawrence 
provided information from the Ohio Revised Code and 
Ohio Administrative Code, as well as best practices 

for the cultivation, sale, distribution, consumption, and 
recommendation of medical marijuana. The Council 
on Practice and Behavioral Health Caucus asked Mr. 
Lawrence questions for clarifying information. The groups 
also discussed the American Nurses Association Position 
Statement as well as the National Council for State Boards 
of Nursing medical marijuana information. The Revised 
ONA Position Statement on Medical Marijuana in Ohio 
was presented to the ONA Board of Directors on September 
21st, 2018 for consideration and was approved. 

 The Council is also reviewing and editing ONA’s Legal 
Regulations publication. Once the publication has been 
updated, it will be relaunched and marketed not only to 
ONA members, but to those outside the organization as 
well. 

 The Council on Practice has also discussed the creation and 
implementation of a statewide practice conference. Through 
discussions with the ONA Continuing Education program 
staff, the Council on Practice is considering a joint project 
with other ONA Councils, Special Interest Caucuses and 
Committees to create a CE Summer Series in 2019. The 
ONA Policy & Policy staff will work with the ONA CE staff 
to coordinate a specific date to start the planning process. 

MEMBERSHIP ENGAGEMENT CAUCUS
• Jamie Burchett, Chair; Alyssa Mauser, Secretary
• The Membership Engagement Task Force you may 

remember from ONA Convention 2017 officially 
transformed into a caucus in 2018 to continue their work. 
Their first order of business? Launching a membership 
survey that will serve as the benchmark for future 
annual membership surveys. We harvested a lot of great 
information from that survey that will help develop 
marketing and recruitment collateral for the association, 
including the newly formed recruitment piece “8 Reasons to 
Join.”

• Caucus chair, Jamie Burchett, and member, Holly 
Renninger, volunteered to run the ONA exhibit table at the 
Ohio Student Nurses Association Convention. The group 
will also play a role in planning Convention 2019 and 
developing new ways to engage with students, members 
and the development of a Young Professional Network. Stay 
tuned!  

Want to join one of these groups?
Visit ONACONNECT > Volunteer to sign up.
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