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It is with great honor 
that I address you as the 
President of the Wyoming 
Nurses Association. My 
involvement with the WNA 
has been consistent for over 
30 years. I have served in 
both district (now region) 
and state positions over 
that time. When I made the 
decision to run for President 
Elect over two years ago, I 
did so knowing I would be 
retiring from full time work. I 
wanted to have something in 
nursing to keep me fired up! 
Advocating for nurses and the profession of nursing 
fires me up. So here I am! 

Wyoming Nurses Association means a great deal 
to me. From my early years attending state events 
(convention and Nurses Day at the Legislature), I 
learned how passionate nurses in WY are about 
nursing and health care. I wanted very much to be part 
of that group and have worked hard over the last 30 
years of my career to empower nurses and encourage 
them to be patient and self-advocates. My favorite 
quote from a nursing mentor, Barbara Blakeney RN, 
past president of ANA is “You don’t all have to do the 
work (of the association), but you all have to care that 
the work gets done.” The WNA/ANA do great work 
promoting and advocating for nursing and health care. 
Your membership dollars and attendance at our two 
conferences each year allow us to do this work. The 
WNA website has a great deal of good information for 
you. I hope you will visit it http://www.wyonurse.org/. 

All members should be receiving an electronic WNA 
newsletter. If you are not receiving this newsletter, first 
check your spam (it will come from nurse@wyonurse.
org) and if it is not there, contact your Region President 
or nurse@wyonurse.org with your correct email 
address. 

The ANA website, though a bit daunting until you 
have been there a few times, is also a treasure of 
breaking news and evidence-based practice. Here are 
a few pointers can help you find the great information 
that you need. What used to be ANA, ANCC 
(American Nurses Credentialing Center) and the ANA 
Foundation have come together to be known as the 
ANA Enterprise. Nursingworld.org will take you to the 
ANA Enterprise website. 

As a member, if you are interested in what the ANA 
is doing on the national level, subscribe to the ANA 

Insider, an email that delivers the down and 
dirty. Scroll through the headlines, if you are 
interested you can click to get more information. 

To find periodicals, such as the Online 
Journal of Nursing and American Nurse Today, 
click the Resources tab and scroll down to 
ANA Journals. https://www.nursingworld.org/
membership/ana-periodicals/.   The American 
Nurse Today also has a Facebook page.

A great deal of worthwhile information can 
be found under the Practice Policy tab. This 
includes: 

Healthy Nurse/Health Nation. We cannot keep 
our clients healthy if we neglect ourselves. The HNHN 
movement is also touching on all aspects of health: 
nutrition, exercise, mental health and workplace 
issues. You can like their Facebook page and/or 
subscribe to their emails. ANA’s emails are succinct, 
allowing you to quickly decide if it is information you 
want and click a link to expand that information. 

Violence in the Workplace Includes links to 
articles and information.

Nurse Staffing. The ANA is lobbying for staff 
nurses to have a greater than 50% voice at the table 
on hospital committees that discuss nurse staffing. 
They are not advocates of legislation prescribing 
nurse patient ratios.

Professional Issues Panels. The ANA requests 
help on all issues it researches. At any one time 
there may be 10 or more panels meeting to discuss 
issues such as Palliative and Hospice Nursing, Nurse 
Fatigue, Moral Resilience, Work Place Violence and 
Incivility. Once the panel and steering committees 
have exhausted their findings, a statement or position 
paper may be issued. This is a great way to get 
involved on the national level.

The WNA Board of Directors has recently 
completed a day of strategic planning. A great 
deal of hard work beginning with excitement and 
anticipation and giving way to exhaustion goes into 
this retreat. Our three goals involve 1) promoting 
health 2) promoting the nursing profession and 3) 
legislative presence (our legislative agenda can be 
found at http://www.wyonurse.org/legislative/wna-
legislative-agenda/. You will hear more about the 
strategic plan as it is fine-tuned. The board spent a 
great deal of time discussing where we believe we 
can make a difference, as well as what being an 
engaged member means. Merriam Webster has two 
definitions that fit: greatly interested or involved in. It 
is anticipated that your membership suggests you are 
‘greatly interested’ and we hope we can offer ways to 
allow you to be ‘involved in’ if that is your desire. 

As your president, I will be traveling to Washington 
DC in late November for a Leadership Summit with 
Tobi Moore, Executive Director. State presidents and 
executive directors gather to help set an agenda for 
the ANA Board of Directors. In June we meet for 
the ANA Membership Assembly, where policy is set. 
It is a great honor to be among nurses from across 
the United States and beyond in the common goal of 
promoting the profession of nursing and advocating 
for health care.

I would like to take an opportunity to congratulate 
my friend, Faith Jones, MSN, RN (Powell-NW Region) 
past WNA President on her appointment to Vice 
President of the ANA. This is a great step for Faith 
and a benefit for WY to have her great leadership 
and advocacy for all nurses on the ANA Board of 
Directors. 

As your president, I am here to serve the nurses of 
Wyoming. We are proud to have increased Wyoming 
Nurses Association to over 400 members for the first 
time. We would love to continue adding members 
and serving nurses in WY.

Kathy Luzmoor, 
MS, RN, CNE
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ANA Board of Directors Appoints
WNA Member as Vice President

The American Nurses Association (ANA) Board of Directors announced 
that Faith M. Jones, MSN, RN, NEA-BC, has been appointed vice president 
of the board effective January 1, 2019.

Jones will assume the role when current Vice President Ernest Grant, 
PhD, RN, FAAN, becomes ANA President. Grant was elected in June and 
will be the first man to serve as president of the association. 

Consistent with ANA’s Bylaws and ANA board policies, the board 
solicited nominations to fill the vacancy for the remaining one-year term 
of the vice president. Jones currently serves as Director-At-Large on the 
ANA board until Dec. 31, 2018 and will then serve as vice president for 
one year, with her term ending Dec. 31, 2019.  

Thank you, Faith, for representing Wyoming 
on the national level!

etrics Nurses • Operating Room Nurses • Physician
Nurses • We employ nurses in all specialties: ER/ICU Nurses

Nurses • Medical/Surgical Nurses • Obstetrics Nurses • Operating
ICU Nurses • Petrics Nurses • Operating Room Nurses • Physician

111 S FiFth St • DouglaS, Wy 82633 • 307.358.2122
Memorial Hospital of Converse County is an equal opportunity employer.

We are rated a Top 100 Critical Access Hospital located 
within one of America’s Top 100 Best Small Towns.  We offer:

Continuous Opportunities for Training
Generous Benefits (see our website)

Excellent Nurse-To-Patient Ratio
Tuition Reimbursement Options

Relocation Assistance
Low Patient Acuity

Why Join Our Team?

MDS Coordinator
Must be an RN or LPN

http://portneuf.org
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Region News

Meet Your 
2018/2019 

Region Officers
Northeast

President—Alicia LePard, Gillette
Vice President—Lacey Johnson, Sheridan

Secretary—Vacant
Treasurer—Jennifer Rasp-Vaughn, Sheridan

Northwest
President—Christina Brewer, Powell
Vice President—Karen Bowen, Cody

Secretary—Vacant
Treasurer—Tina King, Buffalo

Central
President— Karen Jones, Casper

Vice President— Sarah Hurtado, Casper
Secretary—Angelia Lomu, Casper

Treasurer—Marianne Madariaga, Casper

Southeast
President—Karen Clark-Bond, Cheyenne

Vice President—Jeanine Niemoller, Laramie
Secretary—Barbara Jean James, Rawlins
Treasurer—Jennifer Goodman, Cheyenne

Southwest
President—Sara Hooten, Lyman

Vice President—Heidi Frandsen, Rock Springs
Secretary—Deanne Garner, Rock Springs

Treasurer—Carla Lee, Green River

Northwest Region
The Northwest Region hosted a  fun and successful 

3rd annual Pumpkin Run on October 27, 2018. We 
had over 30 participants raising over $750 toward our 
scholarship initiative. Scholarship applications for Pre-
Licensure, Continuing Education and WNA Membership 
will be available in February and awarded in March 
2019. 

“Life is short, Running makes it seem longer” t-shirts 
are still available. If anyone missed the event and wants 
to complete a walk/run/bike 5k and donate to receive 
a t-shirt, please contact christina.brewer@nwc.edu. We 
love a healthier Wyoming! So, complete the event 
anytime/anywhere and get a cool t-shirt to boot!

Thank you to all who contributed and participated.

Southwest Region
Twenty nurses from varying settings and three 

counties attended SW Region’s Nurses Night with the 
Legislators eager to share their concerns related to 
nursing and health care in WY.  We were fortunate to 
have Representatives Freeman (Sweetwater) and Eyre 
(Unita) County with us.

The nurses shared items from several different 
topics.

Regarding the legislation that has been drafted to 
make opioid education mandatory for most health 
care workers including nurses: We understand the 
seriousness of this issue, but we do not support 
mandatory education written into statute. What 
will be the next issue and the one after that? The 
legislature has appropriated substantial funds for 
substance abuse and opioid prevention, we suggest 
this is given a chance to make a difference.   One 
nurse in attendance has been doing much research 
on this issue and her facility has started opioid free 
anesthesia with good success! She suggests the public 
be educated that pain can be OK and is sometimes 
necessary. She will be joining the Sweetwater County 
Prevention Coalition.

There was discussion related to how the US got 
to this point. One reason is the Centers for Medicare 
and Medicaid tie hospital, home health and physician 
payment to patient satisfaction with pain control. This 
must stop!

Another topic of great concern was the decreasing 
funds and reimbursement for Medicaid (and 
Medicare).   Local home health agency owners and 
nurses shared frustration in having to tell families 
with disabled children about the five year wait for 
a Medicaid waiver. One of the owners, mother of a 
disabled child, reported that the funds she was able 
to secure for the needed care of her son 13 years ago 
are five times higher than that offered now.  

A local retired nurse and former CNO shared her 
new experience as a Medicare patient. She believes 
with Medicare and physicians who refuse Medicare 
clients we are doing a great disservice to our elderly.

The Nursing Director at Western Wyoming 
Community College and faculty were there to discuss 
the extreme importance of Wyoming Investment in 
Nursing funding that will sunset in 2020. This funding 
helps undergraduate students, nursing educator 
master’s students and provides salaries and benefits 
for approximately 12 nursing faculty around the state.  
Western has five WYIN funded faculty. WYIN has 
allowed Western to increase from 24 students/year 
to 40 students/year. Without this funding graduates 
from the states associate degree nursing programs 
will drop severely.   Wyoming Nurses Association 
lobbyist Toni Decklever will be looking for champions 
to draft legislation for a bill to continue this funding.

Nurses in home health, long term care and other 
areas that were in attendance discussed having 
nursing shortages.   Western has had no applicants 
for a nursing faculty position. Ann noted that LCCC 
has two faculty positions and CWC has at least one 
if not more open faculty positions. Nursing faculty are 
paid much lower than area school nurses who have a 
similar schedule (summers off). 

The Director of Public Health in Sweetwater County 
suggests prevention monies (other than above) are 
not readily available, though we know this is where 
we will improve outcomes. 

The Wyoming Nurses Association will be 
supporting a tax on cigarettes as research shows it 

Psychiatric Advanced Practice Nurse to work with  
a Child/Adolescent Psychiatrist and a clinical team 

in both an inpatient and outpatient setting. The 
team includes excellent outpatient therapists, and 
a physician’s assistant. Competitive compensation. 

Must be licensable in the state of Wyoming. 
This position is in Casper, Wyoming.

Please send resumes to 2417 East 15th, Casper, WY 82609
ATTN: Susan or by e-mail to susan.kihle@uhsinc.com

Psychiatric Advanced Practice Nurse

will stop young people from starting this habit that 
costs health care so dearly. WY tax on cigarettes is 
one if not the lowest in the country.  

The SW Region nurses want to thank Deer Trail 
Assisted Living in Rock Springs for hosting our event.

Nurses are the solution for most issues in health 
care!

http://www.cheyenne.va.gov/careers
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Career Sphere

8 steps for making effective nurse-patient assignments 
By Stephanie B. Allen, PhD, RN, NE-BC

Reprinted from American Nurse Today

Successful assignments require attention to 
the needs of both nurses and patients. 

YOUR MANAGER wants you to learn how to make 
nurse  patient assignments. What? Already? When did 
you be came a senior nurse on your floor? But you’re up 
to the challenge and ready to learn the process. 

Nurse-patient assignments help coordinate daily 
unit activities, matching nurses with patients to meet 
unit and patient needs for a specific length of time. If 
you are new to this challenge, try these eight tips as a 
guide for making nurse-patient assignments.

Find a mentor 
Most nurses learn to make nurse-patient 

assignments from a colleague. Consider 
asking if you can observe your charge nurse 
make assignments. Ask questions to learn 

what factors are taken into consideration for each 
assignment. Nurses who make assignments are aware 
of their importance and are serious in their efforts to 
consider every piece of information when making 
them. By asking questions, you’ll better understand 
how priorities are set and the thought that’s given to 
each assignment. Making nurse-patient assignments is 
challenging, but with your mentor’s help, you’ll move 
from novice to competent in no time.

Gather your supplies (knowledge) 
Before completing any nursing task, 

you need to gather your supplies. In 
this case, that means knowledge. You’ll 

need information about the unit, the nurses, and the 
patients. (See What you need to know.) Some of this 
information you already know, and some you’ll need to 
gather. But make sure you have everything you need 
before you begin making assignments. Missing and 
unknown information is dangerous and may jeopardize 
patient and staff safety. 

The unit and its environment will set the foundation 
for your assignments. The environment (unit physical 
layout, average patient length of stay [LOS]) defines 
your process and assignment configuration (nurse-to-

patient ratios). You’re probably familiar with your unit’s 
layout and patient flow, but do you know the average 
LOS or nurse-to-patient ratios? Do you know what time 
of day most admissions and discharges occur or the 
timing of certain daily activities? And do other nursing 
duties need to be covered (rapid response, on call to 
another unit)? Review your unit’s policy and procedures 
manual for unit staffing and assignment guidelines. The 
American Nurses Association’s ANA ‘s Principles for 
Nurse Staffing 2nd edition also is an excellent resource. 

Review the assignment sheet or whiteboard used 
on your unit. It has clues to the information you 
need. It provides the framework for the assignment-
making process, including staff constraints, additional 
duties that must be covered, and patient factors most 
important on your unit. Use the electronic health 
record (EHR) to generate various useful pieces of 
patient information. You also can use the census sheet, 
patient acuity list, or other documents of nursing 

activity, such as a generic hospital patient summary or 
a unit-specific patient report that includes important 
patient factors. 

Depending on your unit, the shift, and the patient 
population, you’ll need to consider different factors 
when making assignments. Ask yourself these ques-
tions: What patient information is important for my 
unit? Does my unit generate a patient acuity or work-
load factor? What are the time-consuming tasks on 
my unit (medications, dressing changes, psychosocial 
support, total care, isolation)? Which patients require 
higher surveillance or monitoring? 

Finally, always talk to the clinical nurses caring for 
the patients. Patient conditions change faster than they 
can be documented in the EHR, so rely on the clinical 
nurses to confirm each patient’s acuity and individual 
nurses’ workloads. Nurses want to be asked for input 
about their patients’ condition, and they’re your best 
resource. 

Now ask yourself: How well do I know the other 
nurses on my unit? This knowledge is the last piece 
of information you need before you can make 
assignments. The names of the nurses assigned to the 
shift can be found on the unit schedule or a staffing 
list from a centralized staffing office. If you know the 
nurses and have worked with them, you’ll be able to 

Before you make decisions about 
nurse-patient assignments, you need 
as much information as possible about 
your unit, nurses, and patients.

Common patient decision factors 
Demographics
• Age
• Cultural background 
• Gender
• Language

Acuity
• Chief complaint 
• Code status 
• Cognitive status 
• Comorbidities
• Condition
• Diagnosis 
• History
• Lab work 
• Procedures 
• Type of surgery
• Vital signs 
• Weight

Workload
• Nursing interventions

What you need to know 
• Admissions, discharges, 

transfers
• Blood products
• Chemotherapy
• Drains 
• Dressing changes
• End-of-life care 
• I.V. therapy 
• Lines 
• Medications
• Phototherapy
• Treatments

• Activities of daily living
• Bowel incontinence
• Feedings 
• Total care

Safety measures
• Airway 
• Contact precautions 
• Dermatologic precautions 
• Fall precautions
• Restraints
• Surveillance

Psychosocial support
• Emotional needs 
• Familial support 
• Intellectual needs

Care coordination
• Consultations 
• Diagnostic tests 
• Orders 
• Physician visit

Common nurse decision factors 
Demographics
• Culture/race
• Gender
• Generation/age 
• Personality

Preference
• Request to be assigned/not 

assigned to a patient

Competence
• Certification
• Education 
• Efficiency 
• Experience
• Knowledge/knowledge deficit
• Licensure
• Orienting
• Skills
• Speed 
• Status (float, travel)

http://extended.unco.edu/nursing
mailto:hgrant%40ivinsonhospital.org?subject=
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• Fully accredited MSN program –  
Be a nurse educator in 21 months.

• RNs, finish your BSN in 16 months.

• Eight week RN to BSN courses; 
admissions five times a year.

• RN to BSN program ranked #13, MSN 
ranked #14 most affordable in nation.

enmu.edu/Nursing

Affordable, 100% Online Degrees

www.hscmh.org

“A terrific opportunity awaits you” 
Apply Today!

$15,000 Sign On Bonus for OB RNs
$7,500 Sign On Bonus for RNs

Hot Springs Memorial Hospital
Live, work and play in a friendly

North Central Wyoming Community.

Find Your Perfect Nursing Opportunity!
Great Staff, Great Locations & Great Pay

 Prairie Travelers is recruiting Traveling 
 Healthcare Staff in Wyoming, 
 Montana, North & South Dakota

• Registered Nurses (Hospital, ER, ICU, OB and LTC)
• Licensed Practical Nurses
• Certified Medication Aides
• Certified Nurse Aides
• Full-Time and Part-Time

APPLY TODAY 406.228.9541
Prairie Travelers Recruitment Department

130 3rd Street South, Suite 2 • Glasgow, MT 59230
For an application or more information, visit

www.prairietravelers.com

Prairie Traveler’s Commitment
to our Staff

• Excellent Wages • Health Care Benefits
• Travel Reimbursement • Annual Bonus
• Paid Lodging • Zero Assignment
• Flexible Work Schedules  Cancellations
• 24/7 Staff Support • Varied Work Settings

determine who has the most and least experience, 
who’s been on the floor the longest, and who has 
specialty certifications. You’ll also want to keep in 
mind who the newest nurses are and who’s still on 
orientation.

Decide on the process 
Now that you’ve gathered the 

information you need, you’re ready to 
develop your plan for assigning nurses. This 
step usually combines the unit layout with 

your patient flow. Nurses typically use one of three 
processes–area, direct, or group–to make assignments. 
(See Choose your process.)

Set priorities for the shift 
The purpose of nurse-patient 

assignments is to provide the best and 
safest care to patients, but other goals 

will compete for consideration and priority. This is 
where making assignments gets difficult. You’ll need 
to consider continuity of care, new nurse orientation, 
patient requests and satisfaction, staff well-being, 
fairness, equal distribution of the workload, nurse 
development, and workload completion.

Make the assignments 
Grab your writing instrument and 

pencil in that first nurse’s name. This 
first match should satisfy your highest 

priority. For example, if nurse and any other returning 
nurses are reassigned to the patients they had on their 
previous shift. If, however, you have a complex patient 
with a higher-than-average acuity, you just assigned 
your best nurse to this patient. After you’ve satisfied 
your highest priority, move to your next highest priority 
and match nurses with unassigned patients and areas. 

Sounds easy, right? Frequently, though, you’ll be 
faced with competing priorities that aren’t easy to rate, 
and completing the assignments may take a few tries. 
You want to satisfy as many of your priorities as you 
can while also delivering safe, quality nursing care to 
patients. You’ll shuffle, move, and change assignments 
many times before you’re satisfied that you’ve 
maximized your priorities and the potential for positive 
outcomes. Congratulate yourself–the nurse-patient 
assignments are finally made.

Adjust the assignments 
You just made the assignments, so 

why do you need to adjust them? The 
nurse-patient assignment list is a living, 
breathing document. It involves people 

who are constantly changing–their conditions improve 
and deteriorate, they’re admitted and discharged, 
and their nursing needs can change in an instant. The 
assignment process requires constant evaluation and 
reevaluation of information and priorities. And that’s 
why the assignments are usually written in pencil on 
paper or in marker on a dry-erase board. 

As the charge nurse, you must communicate with 
patients and staff throughout the shift and react to 
changing needs by updating assignments. Your goal is 
to ensure patients receive the best care possible; how 
that’s ac complished can change from minute to minute.

Evaluate success
What’s the best way to eval uate 

the success of your nurse-patient 
assignments? Think back to your priorities 
and goals. Did all the patients receive safe, 

quality care? Did you maintain continuity of care? Did 
the new nurse get the best orientation experience? 
Were the assignments fair? Measure success based on 
patient and nurse outcomes. 

Check in with the nurses and patients to get their 
feedback. Ask how the assignment went. Did everyone 
get his or her work done? Were all the patients’ needs 
met? What could have been done better? Get specifics. 
Transparency is key here. Explain your rationale for each 
assignment (including your focus on patient safety) 
and keep in mind that you have more information than 
the nurses. You’re directing activity across the entire 
unit, so you see the big picture. Your colleagues will 
be much more understanding when you share your 
perspective. When you speak with patients, ask about 
their experiences and if all their needs were met.

Keep practicing
Nurse-patient assignments never 

lose their complexity, but you’ll get 
better at recognizing potential pitfalls 

and maximizing patient and nurse outcomes. Keep 
practicing and remember that good assignments 
contribute to nurses’ overall job satisfaction.

Stephanie B. Allen is an assistant professor at Pace 
University in Pleasantville, New York. 

Selected references 
Allen SB. The nurse-patient assignment process: 

What clinical nurses and patients think. MEDSURG Nurs. 
2018;27(2):77-82. 

Allen SB. The nurse-patient assignment: Purposes and 
decision factors. J Nurs Adm. 2015;45(12):628-35. 

Allen SB. Assignments matter: Results of a nurse-patient 
assignment survey. MEDSURG Nurs [in press]. 

American Nurses Association (ANA). ANA‘s Principles for 
Nurse Staffing. 2nd ed. Silver Spring, MD: ANA; 2012.

Choose your process 
Your nurse-patient assignment process may be 

dictated by unit layout, patient census, or nurse-to-
patient ratio. Most nurses use one of three assignment 
processes. 

Area assignment 
This process involves assigning nurses and patients 

to areas. If you work in the emergency department (ED) 
or postanesthesia care unit (PACU), you likely make 
nurse-patient assignments this way. A nurse is assigned 
to an area, such as triage in the ED or Beds 1 and 2 in 
the PACU, and then patients are assigned to each area 
throughout the shift. 

Direct assignment 
The second option is to assign each nurse directly to 

a patient. This process works best on units with a lower 
patient census and nurse-to-patient ratio. For example, 
on a higher-acuity unit, such as an intensive care unit, the 
nurse is matched with one or two patients, so a direct 
assignment is made. 

Group assignment 
With the third option, you assign patients to groups 

and then assign the nurse to a group. Bigger units have 
higher censuses and nurse-to-patient ratios (1:5 or 1:6). 
They also can have unique physical features or layouts 
that direct how assign ments are made. A unit might be 
separated by hallways, divided into pods, or just too 
large for one nurse to safely provide care to patients in 
rooms at opposite ends of the unit. So, grouping patients 
together based on unit geography and other acuity/
workload factors may be the safest and most effective 
way to make assignments. 

You also can combine processes. For example, in 
a labor and delivery unit, you can assign one nurse to 
the triage area (area process) while another nurse is as-
signed to one or two specific patients (direct process). 
Unit characteristics direct your process for making 
assignments. Your process will remain the same unless 
your unit’s geography or patient characteristics (length of 
stay, nurse-patient ra tio) change.

Stay current. Learn from our experts. 
Visit CasperCollege.Augusoft.net 

Spring 2019         Summer 2019
• RN Refresher         • Certified Medical Asst.
• IV Therapy         • Certified Nurse Asst.
• Activities Professional        • CNA II/ MAC 
• Certified Nurse Asst.        • RN Refresher

Lesha Thorvaldson 307-268-2085 lesha.thorvaldson@caspercollege.edu

Casper College is an equal opportunity institution and as such, does not discriminate on the basis of race, sex, color, national origin, 
religion, age, veteran status, political affiliation, disability, sexual orientation, gender identity, or any other characteristic protected under 
applicable federal, state, or local law in admission or access or treatment or employment in its educational programs or activities. Direct 
inquiries or complaints to Linda Toohey, associate vice president for student services, at 125 College Dr, Casper, WY 82601, 307-268-
2667, or linda.toohey@caspercollege.edu, or the U.S. Department of Education, Office for Civil Rights, 1244 Speer Blvd, Ste 310, Denver, 
CO 80204-3582, 303-844-5695 or TDD 303-844-3417.

http://www.hscmh.org
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CONVENTION  HIGHLIGHTS
2018 Wyoming Nursing Summit and Convention
#BedsideAndBeyond, was the theme for this 

year’s conference, held at Holiday Inn, Sheridan, 
Wyoming on September 26 and 27, 2018.

Members and attendees were treated to great 
speakers and wonderful networking opportunities. 
To kick off the convention, we held a “Nurse Talks” 
program to acknowledge our theme this year of 
#bedsideandbeyond. What does that mean exactly? 
Some of us know hashtags are used to help search 
for topics on certain social media platforms and they 
are also used to convey an idea. WNA’s theme of 
#bedsideandbeyond captures every nurse in what they 
do day to day.  Attendees heard stories of support, 
being at the bedside and transitioning from the 
bedside. Presenters included Cassidy Camino, Trauma 
Coordinator at Sheridan Memorial Hospital and Rose 
Rennell, who has been a nurse for over 38 years and 
just retired from Campbell County Memorial Hospital. 

This year, we wanted to recognize a health system 
or individual hospital for an innovative practice they 

have put into place to improve nursing and patient 
outcomes.  WNA 2018 Innovation Award, went 
to Sheridan Memorial Hospital for a Completely 
Integrated Infusion Management System Utilizing 
Infusion Pumps, PCA Pumps and Alarm Forwarding. 
Kirsi Ludwig and Stephanie Eisenhauer from Sheridan 
Memorial Hospital, ended the Wednesday evening 
celebration presenting on their innovative program. 
There were so many inspiring stories during this 
evening event, it was well received, and numerous 
attendees commented on the energy and excitement 
in the room. 

Thursday’s program included keynote presentations 
from Kathleen Bartholomew, RN, MN, Wendy 
Samson and Mary Burman, PhD, FAANP, FAAN.  The 
day concluded by passing the President’s gavel from 
outgoing President Dee Gilson, BSN, RN, CNOR to 
incoming President Kathy Luzmoor, MS, RN, CNE. 
Attendees gave lots of positive comments about the 
inspiring speakers.

Winner of poster presenters was Susan Howard, 
MSN and Jennifer Burns, MJ, MSN, PHNA-BC on their 
poster “Wyoming State Board of Nursing; Allowing 
Military Trained Personnel to Qualify for the LPN 
NCLEX.” Thanks to all those who submitted posters 
and for sharing your research and knowledge with 
attendees.

Thank you to the Planning Committee, composed 
of Dee Gilson, Sara Hooten, Jennifer Rasp-Vaughn 
and Veronica Taylor. Your dedication is much 
appreciated!

A big thank you to the sponsors and exhibitors, 
without whom we could not put on a conference 
of this magnitude. Their generosity is greatly 
appreciated, and we thank them for helping to make 
our event a huge success!

Most of all, thanks to all the WNA members 
and friends who attended the conference. Doing 
so demonstrates your willingness to improve your 
skills and knowledge as well as your dedication to 
celebrating nursing in Wyoming!

$4,000 for RNs and LPNs
$1,000 for CNAs

Additional positions for Medical Assistants, 
Registrars, and more also available. 

See the full list of open positions and apply 
online at www.EvanstonRegionalHospital.com

CURRENTLY HIRING FOR:
Registered 

Nurse
Starting at

$28.50/hour

2018 WNA Award Recognition
The Wyoming Nurses Association (WNA) presented 

five awards during their annual award luncheon 
on Thursday, September 27, 2018 at the Holiday 
Inn, Sheridan. The award luncheon was held in 
conjunction with the Wyoming Nursing Summit 
and Convention. A special thank you to the award 
committee that was chaired by Alicia LePard, Gillette.  
Members included: Josie LeMaster, Gillette; Jennifer 
Rasp-Vaughn, Sheridan; and Heidi Frandsen, Rock 
Springs.

New Nurses for the Future Awards
WNA recognized three (3) New Nurses for the 

Future who have become known since graduation 
for innovative practice, service in the community, or 
a specific program that will serve the public in the 
area where they practice. The New Nurse for the 
Future Award aims to recognize significant or unique 
contributions to leadership in community affairs, 
nursing professional organizations, and growth and 
development of others in these areas while positivity 
promoting and advancing the nursing profession in 
the community.

• Sarah Hurtado, RN (Casper) works for Rocky 
Mountain Infectious Disease, was named as the 
2018 Central Region New Nurse for the Future. 

• Tommi Ritterbusch, BSN, RN, OCN (Sheridan) 
works for Welch Cancer Center, was named as 
the 2018 Northeast Region New Nurse for the 
Future. 

• Ruth Simmons, RN, CLC (Laramie) works for 
Ivinson Memorial Hospital, was named as the 
2018 Southeast Region New Nurse for the 
Future. 

Excellence in Advanced Practice Nursing
Kayleen Logan, MS, APRN, PMHCNS, BC (Rock 

Springs) was the 2018 recipient for Excellence in 
Advanced Practice Nursing. This award was developed 
to recognize an APRN who has demonstrated an 
innovative and unique approach to the profession of 
nursing in their practice setting, all while providing 
a positive impact to patients or peers in the work 
setting, or for the provision of autonomous practices. 
This nurse will have served as a role model for other 
APRNs.  

Logan was the first Advanced Practice Psychiatric 
Nurse to be licensed in Wyoming and has worked for 
over thirty years for Sweetwater County’s community 
mental health organization (Southwest Counselling 
Service), providing excellent care for many, many 
severely mentally ill individuals. In addition, Logan 
covers as a health care provider for the agency’s 
multiple residential treatment programs clients.

Excellence in the Workplace
Deanne Bradley, RN (Big Piney) was the 2018 

recipient for the Excellence in the Workplace Award. 
This award honors a Registered Nurse who has 
developed an innovative unique approach to nursing 
theory and knowledge in any practice setting. This 
nurse is recognized as a role model of consistent high-
quality nursing practice, whether the nurse is a nurse 
administrator, educator or someone who provides 
direct nursing care.

Bradley has practiced in rural, frontier nursing in 
Sublette County for decades.  She has been referred 
to by patients for whom she as cared as an angel on 
Earth.  Bradley has been instrumental in setting up the 
health fair many years ago and continues to help with 
the blood draws and giving flu shots.  In addition to 
her work in the county as a nurse, she has served on 
many boards in the county and spent 30 years as a 
4-H leader. 

Save the Date for 
the 2019 Wyoming 

Nursing Summit and 
Convention

October 2-3, 2019

at Lander Community & 
Convention Center
Lander, Wyoming

NursingALD.com can point you 
right to that perfect NURSING JOB!

NursingALD.com

E-mailed Job Leads

Easy to Use

Privacy Assured

Free to Nurses
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CONVENTION  HIGHLIGHTS
SPONSORS

POSTER PRESENTERS

EXHIBITORS

Becker Professional Education

Campbell County Health

Dementia Friendly Wyoming

Enovate Medical

High Desert Healthcare, LLC

ICU Medical, Inc.

Ivinson Memorial Hospital

Make-a-Wish Wyoming

National Network of Libraries of Medicine/UW Libraries

Sheridan Memorial Hospital

Student Nurses Assoc. - Casper College

The Gideons International

The University of Utah College of Nursing

University of Colorado College of Nursing

University of Wyoming Fay W. Whitney School of 
Nursing Wyhealth (by Optum)

Wyoming Behavioral Institute

Wyoming Cancer Program

Wyoming Department of Health

Wyoming Department of Health -  
Division of Healthcare Financing - Medicaid 

Wyoming Life Flight-Air Methods

Wyoming Professional Assistance Program

Susan Howard, MSN & Jennifer Burns, MJ, MSN, PHNA-BC
WSBN; Allowing military trained personnel to qualify for the LPN NCLEX

Marti Mueller, RN, FNP-BC, MSN, BSN, BA
Palliative Care Consultative Service for a Wyoming Hospital - a Business Proposal
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Wyoming Nurses Association, 301 Thelma Drive, #200, Casper, WY 82609
Phone: 307-462-2600 • nurse@wyonurse.org
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Legislative Update

For the past year, 
representation from the 
Wyoming Nurses Association 
has been requested by groups 
that are concerned about or 
working on issues regarding 
health care. These include:

WASCOP (Wyoming 
Association of Sheriffs 
and Chiefs of Police) 
Statewide Prevention 
Coalition 
This group is looking at 
prevention and treatment 
strategies around substance 
abuse 

Statewide Health Assessment and 
Improvement plan Steering Committee
The purpose of this steering committee is to provider 
leadership and guidance for the state health 
assessment (SHA) and state health improvement 
planning (SHIP) efforts.

The purpose of the state health assessment is to 
describe the health status of Wyoming’s population, 
identify factors that contribute to health status and 
challenges, and identify resources and capacity that 
can be leveraged to improve population health.

American Cancer Society – Support for Tobacco 
Tax Increase
The push is to increase the tobacco tax by 1.00 per 
pack. Research shows that high taxes on tobacco 
leads to decreased consumption and often prevents 
people, especially youngsters, from starting tobacco 
use.

The Labor Health and Social Services committee 
also met in October and November. Several pieces of 
draft legislation were discussed including those that 
were developed over the summer by the Wyoming 
Opioid Task force. One of these draft bills is called, 
Controlled substances education and administration. 
https://www.wyoleg.gov/InterimCommittee/2018/10-
2018111919LSO-0157v0.2.pdf

This draft bill would require that all license and 
certificate holders complete three hours of continuing 
education related to the responsible prescribing of 

controlled substances or treatment of substance abuse 
disorders every two years. As written, this would 
include CNA’s, LPN’s, RN’s and APRN’s. 

WNA was in opposition of this requirement when 
the Wyoming State Board of Nursing proposed to 
have this in licensing rules and is in opposition of 
this legislation. Though there is merit in continuing 
education, WNA does not support a specific type of 
Continuing Education being in statute or rules. Opioid 
education is important because of the issues that are 
occurring in our country right now. It should be a 
professional responsibility for nurses and employers 
to provide Continuing Ed that is appropriate for the 
clinical setting and the type of patients seen. 

The 2019 Legislative session will begin January, 2019 
and there will be several new faces in the legislature. 
YOUR VOICE COUNTS! It is important that legislators 
hear from nurses all year – not just during the session. 
Consider inviting your local legislators to any meetings 
or events your region is hosting. 

All draft legislation and information about upcoming 
meetings is on the Wyoming Legislature Website. 
at http://legisweb.state.wy.us. Please contact Toni 
Decklever, MA, RN for questions or comments about 
legislative issues at tonisrn@gmail.com.

LEGISLATIVE LEADERSHIP AND COMMITTEE 
ASSIGNMENTS FOR 65TH LEGISLATURE FINALIZED 

The members of the Wyoming House of 
Representatives and the Wyoming Senate have finalized 
their leadership and committee assignments following 
party caucuses Saturday and Sunday. Members of 

leadership and newly elected legislators will be sworn 
in during opening ceremonies on the first day of the 
legislative session, which is slated to begin at Noon on 
Jan. 8. 

In the House of Representatives, Representative 
Steve Harshman, of Casper, was elected Speaker of 
the House; Representative Eric Barlow, of Gillette, 
was elected Majority Floor Leader; Representative 
Albert Sommers, of Pinedale, was elected Speaker 
Pro Tempore; and Representative Tyler Lindholm, of 
Sundance, was elected Majority Whip. Representative 
Cathy Connolly, of Laramie, was elected Minority Floor 
Leader; Representative Charles Pelkey, of Laramie, 
was elected Minority Whip; and Representative John 
Freeman, of Green River, was elected Minority Caucus 
Chairman. 

Labor, Health & Social Services: Sue Wilson, 
Chairman; Eric Barlow; Scott Clem; JoAnn Dayton; Tim 
Hallinan; Jim Roscoe; Clarence Styvar; Pat Sweeney; and 
Mike Yin.

On the Senate side, Senator Drew Perkins, of 
Casper, was elected President of the Senate; Senator 
Dan Dockstader, of Afton, was elected Majority Floor 
Leader; and Senator Ogden Driskill, of Devils Tower, 
was elected Vice President. Senator Chris Rothfuss, of 
Laramie, was elected Minority Floor Leader; Senator 
Liisa Anselmi-Dalton, of Rock Springs, was elected 
Minority Whip; and Senator Mike Gierau, of Jackson, 
was elected Minority Caucus Chairman. 

Labor, Health & Social Services: Charles Scott, 
Chairman; Fred Baldwin; Anthony Bouchard; Stephen 
Pappas; Wendy Schuler.

Toni Decklever, 
MA, RN

WNA Lobbyist

TOUGH
ENOUGH 
TO QUIT
For yourself. For your patients.

Quit tobacco on your terms with free 
support services from the Wyoming Quit 

Tobacco Program.

FREE SERVICES

1.800.QUIT.NOW
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Welcome New 
WNA Members

Central Region
Amber Dickau, Glendo

Megan Mendoza, Wheatland
Jessica Peterson, Casper
Isaac Tawiah, Bar Nunn

Johanna Wedemeyer, Wheatland
Morgan Whitson, Casper

Northeast Region
Tammy Aksamit, Ranchester
Laura Castellanos, Gillette

James Cox, Sheridan
Ashley Ferguson, Buffalo
Amanda Franke, Sheridan
Candi Hallermann, Gillette

James Ropp, Sheridan
Nichole Taylor, Gillette
Darbi Wray, Sheridan

Northwest Region
Lori Bowdler, Jackson
Patty Wurzel, Powell

Southeast Region
Victoria Hall, Cheyenne

Beda Marrero, Cheyenne
Kathryn McGinnis, Laramie
Jacinta Roybal, Cheyenne

Southwest Region
Ashley Hall, Afton

Tessa Kelley, Rock Springs
Patricia O’Lexey, Rock Springs

Visit nursingALD.com today!
Search job listings

in all 50 states, and filter by location and credentials.

Browse our online database of articles and content.

Find events for nursing professionals in your area.
Your always-on resource for nursing jobs, research, and events.

http://onemainfinancial.com/wynews
mailto:michelle.beasley%40fdihb.org?subject=
http://fdihb.org


Worthy of Wyoming
Apply today if you’re Worthy of Wyoming

www.PremierBoneandJoint.com
307.745.8851

DON’T WAIT FOR OPPORTUNITY. 
CREATE IT. ENROLL NOW.

Denver College of Nursing 
(866) 864-6633
www.denvercollegeofnursing.edu

MSN 
An 18-month program to give 

you the skills you need to 
advance your career in nursing.

RN to BSN 
An online option designed by nurses 
for licensed, working nurses to allow 
you to move forward in your career  

at your own pace.

Enroll in an online nursing degree program that’s  
designed to fit your schedule and budget.

DCN is accredited by the Higher Learning Commission (HLC),  
(www.hlcommission.org) (800-621-7440). Our associate and baccalaureate  

programs are accredited by the Accreditation Commission for Education in Nursing 
(ACEN), 3343 Peachtree Road NE, Suite 850, Atlanta, GA 30326 (404-975-5000).

For consumer info visit www.denvercollegeofnursing.edu

Nursing Opportunities Available
• Emergency Room Nurse    • Medical / Telemetry Unit Nurse

• Outpatient Clinic Nurse  • RN Case Manager
• Diabetes/Community Health Nurse Supervisor 

•  Diabetes/Community Health RN
Sage Memorial Hospital is located in Northeastern Arizona, Ganado, Arizona

For more information contact: Ernasha McIntosh, RN, BSN, DON, 
928-755-4501, ernasha.mcintosh@sagememorial.com.

Applications available at http://sagememorial.com/careers/
Submit applications to the Human Resources Department,

Fax#: 928-755-4659, hr@sagememorial.com

Holiday
Greetings

from the
Board and Staff of the 

Wyoming Nurses Association

Other career opportunities in Lander and Riverton, Wyoming. 
To view and apply, visit sagewesthealthcare.com/careers
or call 307.335.6269

http://sagewesthealthcare.com/careers

