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PRESIDENT’S MESSAGE
Greetings,
About two years ago, I
was honored to be elected
to
the
President-Elect
position of the Oklahoma
Nurses Association (ONA).
During my past two years
as
the
President-Elect
I witnessed a group of
dedicated nurses and other
professionals, invest their
time, passion for nursing,
Karen Taylor
and vision for health care,
volunteer to meet and make decisions on a variety
of nursing and healthcare related topics and fulfill
the ONA Mission, “…to empower nurses to improve
health care in all specialties and practice settings by
working as a community of professional nurses.”
Now, the time has come for me to step into the
President’s role. I recognize and appreciate the
dedication, passion, expertise, and determination
of my predecessor, Dr. Joyce Van Nostrand, and
the board members who completed their terms
of office this past year. I am thankful to our past
Presidents and their respective Board of Directors,
who diligently carried out their duties to fulfill the
mission and vision of the ONA. I am confident
that the current Board of Directors, will continue
in our predecessors’ efforts and make positive,
progressive changes in nursing policy, practice, and
healthcare services.
This past year the Board decided it was time
to get out of our brick and mortar ONA offices
and move into a virtual setting. While business
operations continue, the cost of operating the ONA
is more efficient. I am confident that this progressive
step represents one of many that the ONA Board of
Directors will enact to bring the ONA into the 21st
century.

Ensuring nurse inclusion in the preventive and
treatment efforts to end the opioid epidemic, ending
nurse abuse, promoting safe work sites for nurses,
and promoting full practice authority are some of
the many ongoing efforts that ONA will continue to
pursue. It is my hope that all nurses will engage in
these efforts to bring nursing to the table to address
health, well-being, and healthcare efforts in all
arenas. As other states have adopted full practice
authority, it is my hope that Oklahoma will approve
full practice for our advanced practice nurses so
they can provide the care they are fully trained to
deliver, thereby allowing patients greater access to
quality health care.
As I write this message I am excited and
invigorated about the upcoming 2018 ONA
conference, aptly named, Empowering Nurses:
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Inspire. Innovate. Influence. The conference
title epitomizes what the ONA has been doing
since its inception 110 years ago! The Board of
Directors, and every nurse must continue to do
the same as we move into the 21st century. The
ONA will continue to empower nurses and provide
the inspiration to fuel the innovative and influential
efforts of nurses. I hope that you left the conference
empowered and inspired to make a difference in
nursing and healthcare, and are ready to advance
nursing, nursing practice, and health care delivery.
I encourage you to become an active participant in
the changes you want to see happen!
Karen Taylor, DNP, APRN-CNP, PMHNP-BC
ONA President, 2018-2020

Thank You!
“Laugh as much as possible, always laugh. It’s the sweetest thing
one can do for oneself & one’s fellow human beings.”
- Maya Angelou
Special thanks to Diane Sears, RN, MS, ONC-Ret, who
provided the quarterly Humor Articles for the Oklahoma Nurse
publication for ten years. We appreciate all of your time and
effort in gathering a collection of jokes and stories that made us
remember to not take ourselves so seriously!
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EDUCATORS CORNER

Telling our Story

Recently
I
heard
a
child voice a definition of
Pediatric Nurses. “Nurses
are just like mommies and
daddies except they know
more.” Yes, it is simplistic,
leaving out all the varieties
found in textbooks, scope
and practice statements,
scientific-based
earned
credentials, and personal
practice philosophies that Marla Peixotto-Smith
are conjured. Nevertheless, how do we, as nurses,
describe what happens in our daily practice? The
public may believe that a nurse’s day is comprised of
what is seen on the television rather than what occurs.
Beyond the years of challenging education
and clinical experience, we must also be clothed

with exceptional clinical skills, ability to negotiate,
collaborate, and coordinate to promote optimum
care for those we have been given charge. However,
does this child tell “Our Story” better than we do?
As I spoke to this child, I realized she was coming
from an evidence-based perspective; she had been
a patient in the hospital. On her unsophisticated
canvas is a knowledge-based caring nurse, isn’t that
our hope for all of us?
Marla Peixotto-Smith, MSN, Ph.D., RN, CNE is
an Assistant Professor in the RN to BSN program
at Rogers State University. Marla invites you to
contribute to the “Educators Corner.” Please
send your thoughts, experiences, or strategies
to: marlasmith@rsu.edu. In the near future recent
research abstracts with Hyperlinks can be sent to
share with the educational community.

THE OKLAHOMA NURSE (0030-1787), is published
quarterly every March, June, September and December by
the Oklahoma Nurses Association (a constituent member
of the American Nurses Association) and Arthur L. Davis
Publishing Agency, Inc. All rights reserved by copyright.
Views expressed herein are not necessarily those of
Oklahoma Nurses Association.

INDEXED BY

International Nursing Index and Cumulative Index to Nursing
and Allied Health Literature.
Copies of articles from this publication are available from
the UMI Article Clearinghouse. Mail requests to: University
Microfilms International, 300 N. Zeeb Road, Ann Arbor, MI
48106.

ADVERTISING

For advertising rates and information, please contact Arthur L.
Davis Publishing Agency, Inc., 517 Washington Street, PO Box
216, Cedar Falls, Iowa 50613, (800) 626-4081, sales@aldpub.
com. ONA and the Arthur L. Davis Publishing Agency, Inc.
reserve the right to reject any advertisement. Responsibility for
errors in advertising is limited to corrections in the next issue
or refund of price of advertisement.
Acceptance of advertising does not imply endorsement or
approval by the Oklahoma Nurses Association of products
advertised, the advertisers, or the claims made. Rejection
of an advertisement does not imply a product offered for
advertising is without merit, or that the manufacturer lacks
integrity, or that this association disapproves of the product
or its use. ONA and the Arthur L. Davis Publishing Agency,
Inc. shall not be held liable for any consequences resulting
from purchase or use of an advertiser’s product. Articles
appearing in this publication express the opinions of the
authors; they do not necessarily reflect views of the staff,
board, or membership of ONA or those of the national or
local associations.

CONTACT THE ONA

Accepting Resumes for Allied Healthcare Technicians & Therapists!

• Pay Cards

Phone: 405.840.3476
E-mail: ona@oklahomanurses.org
Web site: www.oklahomanurses.org
Mail: 6608 N Western, #627, Oklahoma City, OK 73116
Questions about your nursing license?
Contact the Oklahoma Board of Nursing at 405.962.1800.
Want to advertise in The Oklahoma Nurse?
Contact Arthur L. Davis Publishing Agency, Inc.
at 800.626.4081 or email at sales@aldpub.com.

ONA CORE VALUES

ONA believes that organizations are value driven
and therefore has adopted the following core values:

For more information call today:
Tulsa, OK: (918) 665-1011 • Oklahoma City, OK: (405) 842-7775
Springfield, MO (417) 886-1001 • Dallas, TX (214) 631-9200

•
•
•
•
•
•
•
•

Diversity
Educational Advancement
Ethical Care
Health Parity
Integrity and Accountability
Practice Competence
Professional Development
Safe Quality Care

ONA MISSION STATEMENT

The Mission of the Oklahoma Nurses Association is to empower
nurses to improve health care in all specialties and practice
settings by working as a community of professional nurses.
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CEO REPORT
End Nurse Abuse in Oklahoma
Jane Nelson, CAE
CEO, Oklahoma Nurses Association
Last week ONA held
its
annual
convention,
Empowering
Nurses:
Inspire, Innovate, Influence.
During this convention we
talked with nurses about
nurse abuse and workplace
violence, health disparities
in Oklahoma and several
other issues, along with best
practices being utilized to
Jane Nelson
provide solutions.
The ONA House of Delegates amended ONA’s
bylaws and adopted a resolution on workplace
violence. The resolution will be used as the basis
for a position statement, as well as a guideline
for future work. Prior to the House of Delegates,
we held a morning session focused on workplace
violence, understanding the dynamics of aggressive
behavior and ways to defend and deescalate a
situation. During this session, we learned that many
of our hospital facilities have developed policies
and programs to keep ALL hospital staff safe. This
includes increased security, identification of patients
that may harm staff and the practice of lock down
drills aimed at providing safety to staff, patients and
visitors.
While there is a lot of great work being done at
the local level, it became apparent that, as a state,
it is essential for us to work together. Facilities need
to share best practices that deal with displays of
uncivil or threatening acts to verbal and physical
assault and everything in between, be it peer to
peer, patients and/or their families. We need to work
together so that the policies and codes are the same
across workplaces. And that all work places have
the policies and codes they need to keep ALL staff
safe. In addition, nurses need to know the difference
between retaliation and defending themselves with
the main goal being to deescalate the situation.
As a result of the House of Delegates, ONA
has adopted the following position on workplace
violence:
The Oklahoma Nurses Association will NOT
tolerate violence of any kind from any source.
Nurses must be afforded the same level of respect
and dignity as others.
How do we get there? Consider the following as
recommended actions:
1. Nurses must make a commitment to—and
accept responsibility for—establishing and
promoting healthy interpersonal relationships
with one another and with all members of the
health care team, and
2. Nurses, organizations and employers in all
settings, including practice, long-term care,
academia, and research, must collaborate
to create a culture of respect that is free of
incivility, bullying, and workplace violence.

a. To increase penalties for those assaulting
a nurse working ALL areas, not just as
first responders and/or the emergency
department; and,
b. For employers to implement a workplace
violence prevention program as part of
their security program, including training
and education programs for nurses and
other health care workers that enable
them to recognize potential hazards and
learn how to protect themselves, their coworkers, and their patients.

a. Evidence-based best practices must be
implemented to prevent and mitigate
incivility,
bullying,
and
workplace
violence; to promote the health, safety,
and wellness of RNs; and to ensure
optimal outcomes across the health care
continuum;
b. Inclusion of training and education
programs for nurses and other health care
workers that enable them to recognize
potential hazards and learn how to protect
themselves, their co-workers, and their
patients.
3. ONA will advocate the legislature for the
following:

We hope that you will join with ONA to make
Oklahoma a safer place for ALL nurses and other
health care workers. If you want to be an ONA
member go to the ONA website, oklahomanurses.org
and join! This will take all of us working together!!!

Earn Your BS or MS
Degree in Nursing at the
University of Central Oklahoma
PROGRAMS AVAILABLE
• Bachelor of Science, Nursing
· Traditional
· RN to BS track online!
• Master of Science, Nursing
· Education or Specialty Focus
PERSONAL & FLEXIBLE
• Small classes
• RN to BS - full time
or part time
AFFORDABLE
• Competitive Tuition
• Financial Aid and Scholarships available
QUALITY
• Ranked in the Top 50 Nursing Programs
in the Nation by College Atlas

U NI V ER SIT Y OF CENTR A L OK L A HOM A
(405) 974-5000 • WWW.UCO.EDU/CMS/NURSING
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RN2Leader
The Leaves of Grace

Dr. Dean L. Prentice, DHS, MA, BSN, NE-BC
How difficult is it for you to work with others in your
organization? At a large nursing leadership conference
where I was at recently, discussion about one’s work
environment and colleagues was frequently the topic
of discussion. I clearly observed most of the discussion
highlighted how the colleagues were the most difficult
person with which to work in the organization.
Isn’t it amazing that when discussing challenges about
working with colleagues that the problem is always with
the colleagues? “Did you see how she talked to me?”,
“Isn’t it amazing how much he takes credit for my work.”,
and “If she is going to tell everyone she is in charge of
Dean L. Prentice
the program, well she can do it all herself.” I hate to say
this, but I have heard all of these from nurse leaders in the past year.
It seems that after we as leaders have been working for a while, we totally
forget what it means to be a part of a team and to work together. Much like a
tree and the individual leaves, in any organizations, every person provides an
opportunity to absorb nutrients, provide a unified shield for protection, and each
have their unique characteristics and job. Each leaf lives and works individually,
are intricately tied together, but ultimately work for the good of the tree.
Are you seeing this where you work? When you find yourself in the midst
of challenges at work and you find that your relationships with others seem
strained, it may not be the time to talk about your colleague. If you hear yourself
explaining why it is your colleagues’ problem, you might want to stop. Maybe
the problem, is actually you.
It is so easy to not take a few moments to introspectively look at our actions
and behaviors. So much easier to see faults or to place blame in others. I
remember a wise and senior leader once tell me, if in a work situation you find
yourself having a hard time getting along with everyone in the office, the only
common denominator of the problem is you.
Providing grace and compassion to our colleagues seems like the opposite
of what a good leader should do. On the contrary, it is exactly what a good
leader should do. We find it so easy to find or put faults on our colleagues
without ever looking to see if the challenge is really us and not them. And
potentially the challenge is a combination of both you and your colleague.
The next time you find yourself challenged with your colleagues, stop talking
about them and recycling your old complaints. Shed the leaves of gossip,
blame, and resentment and take on the approach of grace and compassion.
You may find your Fall is much better when you do!

Affordable, 100% Online Degrees
• Fully accredited MSN program –
Be a nurse educator in 21 months.
• RNs, finish your BSN in 16 months.
• Eight week RN to BSN courses;
admissions five times a year.
• RN to BSN program ranked #13, MSN
ranked #14 most affordable in nation.

enmu.edu/Nursing
575-562-2403
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EMERGING NURSES
Is This What I Signed Up For?
Jennifer Booms, BSN, RN
Oklahoma Nurses Association Director of Emerging Nurses
Quality Coordinator, Mercy Hospital, Oklahoma City
Every new nurse entering the nursing profession
has unique and personal preconceptions of the
experiences they will encounter. Some eagerly await
the unadulterated joy of serving humanity. One may
envision moments of holding a patient’s hand while
sitting by their side providing emotional support;
yet, another might embrace responding to critical
situations where decisions and actions will determine
the outcome of a patient’s life. While each new graduate
has his or her own beliefs of what nursing will entail,
the overwhelming majority enters the field and finds
reality shatters all expectations. Kasie Howland, BSN,
Jennifer Booms,
RN, discussed her experiences of feeling unprepared
BSN, RN
when entering the nursing profession. Kasie expressed,
“When I graduated nursing school, I anticipated my colleagues would be eager
to help me grow and flourish, but I was quickly surprised to find that many
of the experienced nurses were cynical and pessimistic. As I developed as a
nurse, I began to realize that the veteran nurses still possessed their passion,
but in order to cope with the stress associated with the profession, they
naturally became immune to the intense emotions associated with caring for
the ill.” Kasie Howland also discussed the lack of preparation that is provided
to nursing students regarding the level of stress that will occur in all stages of
their nursing career. Kasie stated, “Throughout nursing school, professors
engrain knowledge about nursing philosophies and evidence based practice,
you participate in clinicals to develop practical skills, but you are not taught
how to endure the extreme stress associated with caring for others. As a new
nurse it is overwhelming to learn how to manage multiple patients. I was one
of the lucky ones and found a more experienced nursing mentor that was
able to guide me and help me succeed. I watched many of my fellow new
grads buckled under the stress trying to go it alone.” Although Howland felt
unprepared for the challenges she faced, her ability to navigate through the
trialing first years has provided her with the opportunity to be able to guide new
graduates. Howland offered, “There are countless resources available to you as
a new nurse. Remember that many of your leaders and colleagues are eager
to assist and support you. While they might come across crass, they want to
help you succeed. It is also vital you find an environment that is conducive to
your learning. One of the most crucial pieces to focus on as a new nurse is
working in an area that fosters growth and development.” Every new nurse
enters the nursing profession with their own perception of what their beginning
years will encompass, just as each individual will face their own tribulations
that make them question if they chose the appropriate career. Seek guidance
from colleagues, debrief after stressful days, and remember, you are not alone.
While you will face many challenges, developing into a professional nurse is
exponentially more gratifying.

DON’T WAIT FOR OPPORTUNITY.
CREATE IT. ENROLL NOW.
Enroll in an online nursing degree program that’s
designed to fit your schedule and budget.

MSN

An 18-month program to give
you the skills you need to
advance your career in nursing.

RN to BSN

An online option designed by nurses
for licensed, working nurses to allow
you to move forward in your career
at your own pace.

Nursing Opportunities Available
• Emergency Room Nurse • Medical / Telemetry Unit Nurse
• Outpatient Clinic Nurse • RN Case Manager
• Diabetes/Community Health Nurse Supervisor
• Diabetes/Community Health RN
Sage Memorial Hospital is located in Northeastern Arizona, Ganado, Arizona
For more information contact: Ernasha McIntosh, RN, BSN, DON,
928-755-4501, ernasha.mcintosh@sagememorial.com.
Applications available at http://sagememorial.com/careers/
Submit applications to the Human Resources Department,
Fax#: 928-755-4659, hr@sagememorial.com

Denver College of Nursing
(866) 864-6633

www.denvercollegeofnursing.edu
DCN is accredited by the Higher Learning Commission (HLC),
(www.hlcommission.org) (800-621-7440). Our associate and baccalaureate
programs are accredited by the Accreditation Commission for Education in Nursing
(ACEN), 3343 Peachtree Road NE, Suite 850, Atlanta, GA 30326 (404-975-5000).

For consumer info visit www.denvercollegeofnursing.edu
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The Oklahoma Nurses Association
2018 Annual Nurses Convention
at the Hyatt Regency Hotel in Tulsa, Oklahoma
on October 24th and 25th,

Empowering Nurses: Inspire. Innovate. Influence.

Highlights from the 110th Annual ONA Convention
The 2018 Annual Nurses Convention
took place at the Hyatt Regency Hotel in
Tulsa, Oklahoma on October 24th and 25th,
Empowering Nurses: Inspire. Innovate.
Influence.
During this two-day convention, we
discussed action-based solutions to empower
nurses in their practice areas. Wednesday’s
focus was on solutions to end workplace
violence. We heard from an excellent panel
of nurse leaders about what their facilities are
doing to keep nurses safe in the workplace.
Thursday’s focus was on health disparities
in our state and examples of what nurses are
doing to address the health care needs of
vulnerable populations in Oklahoma.
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Master of Health Administration
Master of Public Health
The programs are designed to prepare
aspiring healthcare executives to achieve
leadership and management positions
within the healthcare industry.

OF OK L A H

CONTACT US
Claudia Fields, HRC, Tulsa-Midtown
918-579-7353
clafields@selectmedical.com
John Merkey, HRC, Oklahoma City
405-606-6902
jjmerkey@selectmedical.com

OM

ASSOC
A N U R SE S

IATION

Join an association that advocates for,
engages with and advances the professional
practice of nursing through;
• Leadership Development
• Evidence Based Practice
• Education
• Research
• Membership Growth
• Health Policy

TO JOIN VISIT:
www.oklahoma-nurses.org

publichealth.ouhsc.edu | (405) 271-2308
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Join Our
Exceptional Team.
At SSM Health, we believe the important work we do together in
health care allows you to “fulfill your calling." We know this isn’t
just a job, it’s your career.
We're seeking talented RNs to join our exceptional team at
SSM Health St. Anthony Hospital - Oklahoma City and
SSM Health St. Anthony Hospital - Shawnee.
Fulfill Your Calling with SSM Health!
• Acute care, OR and ER positions available
• Sign-on bonus for RNs
• Competitive pay structure
• Exceptional benefit package
SSM Health St. Anthony
Hospital - Shawnee
SSM Health St. Anthony
Hospital - Oklahoma City

ssmhealthcareers.com

©2018 SSM Health. All rights reserved. HR-OK-17-407747 5/18
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2018 ONA Excellence in Nursing Awards
Excellence in Nursing - Administration
Melinda Laird, MS, RN, CENP

Melinda Laird is a dedicated, professional
and collegial nurse leader who champions the
role of the bedside nurse. Melinda’s 29-year
career as a nurse includes 24 years as a nurse
manager and leader with the last four years as
Medicine Specialty Director at OU Medicine.
She is an approachable and innovative leader
with expertise in all aspects of clinical care,
program operations and development. During
her time at OU she has developed innovative
programs that have enhanced hospital
operations, streamlined hospital documentation,
increased patient care and improved hospital
vacancy and turnover rates. Some examples
include the creation of a Rapid Response
Team for the emergent treatment of unstable

Med-Surge patients as they moved to a higher
level of care; an Admissions Pending Unit that
moved patients awaiting an inpatient bed out
of the emergency department; a system-wide
handover form to ensure sharing of the most
important information when a patient moves
units, and an innovative patient care team
called the Emergency RN Team that supports
bedside nurses in screening patients for
high Modified Early Warning Scores (MEWS)
and screened patients for severe sepsis. In
addition, she stepped up to lead a systemwide multidisciplinary Defibrillator Replacement
Initiative. And on top of all that, she is the
only nursing clinical director who has been
invited to speak at Grand Rounds her topic
Professionalism. Her presentation was so
compelling that she was asked to present to
a multidisciplinary committee comprised of
leaders from all OU Medical Center departments
- the OUMC Patient Experience Committee.
According to one of her colleagues, “Melinda
demonstrates integrity, openness and honesty in
all of her interactions with the multidisciplinary
teams in the hospital system and is truly an
ambassador for OU Medicine and our clinical
programs.” Her role modeling of excellence
in nursing leadership empowers the bedside
nurse to control the practice of nursing within
the OU Medicine campuses makes her an ideal
candidate for the ONA Excellence in Nursing
Award.

Excellence in Nursing - Education
Cathy Lovelace, CAPT, USN, DNP, RN

The ONA Excellence in Nursing Award
comprises innovative approach using theory;
consistently high-quality nursing practice;
and promotes professional autonomy. Cathy
demonstrates all three.
Cathy has served as the Senior Nurse
Executive overseeing 250 Nurse Corps Officers
for the past three years. In this position, she
fostered nurse autonomy: These nurses are the
first to be mobilized for War; therefore, these
nurses must receive the necessary training
needed to work independently in austere
settings with minimal support from senior nurse
corps officers. Use of simulation training with
standardized patients who were moulage as
double amputees allowed these nurses to be

BE IN DEMAND
NEW! DNP – Doctor of Nursing Practice for FNPs
Take your BSN to DNP in our three year program
○ Become a Family Nurse Practitioner
○ Affordable Tuition
○ Online courses with summer residency
○ New cohorts start each Fall

Online RN-BSN Program
Ranked No. 4 in the nation for Affordable RN to BSN
Online Degree Programs by greatvaluecolleges.net.
A program that ENABLES you to be WHO you want to be,
WHERE you want to be, and HOW you want to learn!
No campus visits required for any courses.
○ High quality, convenient and affordable.
○ Enter Fall, Spring or Summer Semester.
○ Accredited by the Accreditation Commission
for Education in Nursing, Inc. (ACEN).
○

https://www.nwosu.edu/schoolof-professional-studies/nursing
nursing@nwosu.edu

(580) 327-8493
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placed in scenarios demanding them to provide
great trauma care. Cathy’s roles, in part, assured
that these simulations assured that these nurses
achieved improved muscle memory and critical
thinking skills necessary to provide quick,
efficient, and life- saving care to wounded
warriors.
Cathy’s current role is Clinical Nurse
Educational Specialist in the Education
Department of St. John Medical Center
where she mentors newly licensed RNs or
nurse residents into their professional role.
She also functions as the coordinator for
the Perinatal Continuing Education Program
(PCEP) instructing neonatal, well baby, labor&
delivery, and post-partum nurses on Code Blue
scenarios.
In addition she works the PICU at St. John
and serves on the Medical Center’s Research
Team for hospital-wide nurses. She is currently
actively involved in a collaborative project
between St John’s Pediatric intensive care
unit, pediatric unit, and the San Diego Naval
Medical Center in California. Implementation of
her project in both these hospitals focuses on
pediatric nurses’ early recognition of pediatric
sepsis with use of an electronic sepsisscreening tool. This project was used by St
Johns as part of its Magnet submission as a
point of care focusing on bedside nurses.
She strives for excellence in everything she
does and is always learning more, challenging
herself and looking for ways to improve the lives
of others around her.
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Excellence in Nursing-Direct Patient Care
Tammy McGowen, MSN,APRN,PCNS-BC,CNOR

and families. She contributes innovative,
evidence-based solutions to complex issues
in a professional and supportive manner.
Tammy collaborates with her peers both within
and outside of her department to ensure that
patients and families receive excellent nursing
care. She is continuously recognized by her
peers for her calm, methodical leadership and
clinical acumen. Tammy McGowen not only
exemplifies excellence, she inspires it!
Nursing Impact on Public Policy
Shelly Wells, PhD, MBA, MS, APRN-CNS, ANEF

Tammy McGowan serves as a Clinical
Nurse Specialist for the Pediatric Perioperative
Services at The Children’s Hospital. She has
quickly advanced within the perioperative
services through her participation in and
dedication to the care of transplant patients.
She demonstrates clinical excellence in her
own practice and inspires it in others. Tammy
never hesitates to seek out opportunities to
advance nursing knowledge and practice. This
genuine desire to shape nursing is what drives
her both as a student, by committing to earning
her Doctorate of Nursing Practice, as well as a
teacher serving as the facility based clinical
faculty for the OU College of Nursing.
Tammy collaborates with her colleagues
and all members of the multi-disciplinary team
to create a culture of excellence for patients

OR

Dr. Shelly Wells is well known and widely
respected in the Oklahoma nursing community.
Dr. Wells has been chosen for the Public Policy
Award because of the amount of time and
resources she is currently expending on behalf
of nursing and health care in the public policy
arena in Oklahoma.

Rural, tribal, 43 bed, state-of-the-art facility located in scenic
Talihina, Oklahoma is seeking qualified and energetic Nursing
candidates. Choctaw Nation prides itself in providing superior
customer service. Prime candidates must have a strong dedication
to provide unparalleled quality service and Product, and a real
desire to help our Tribal Community.
Benefits Include: 401K, medical, dental, optical, annual & sick
leave, 12 paid holidays, sign on bonus and referral bonuses ($1000
RN, $600 LPN), student loan repayment, tuition reimbursement,
scholarship program, certification bonuses, float
pay, and other incentives offered. Salary based on
experience and credentials.

918.294.4866

For more information contact:
Gary Lawrence, DON (918) 567-7185
or visit careers.choctawnation.com

Hiring RN & LPN
Charge Nurses
♦
♦
♦
♦

Competitive Pay
Insurance Benefits
Paid Time Off
Matching 401K
Apply On-line

companionhealth.net
♦ A short drive from Edmond & OKC.
♦ Located in historic downtown Guthrie.   
♦ Work in a positive team environment
with leaders who value our staff.   
♦ Make a difference in the lives of those
we serve.   
♦ Family-owned and operated.

Long-term care and Skilled Nursing

To access electronic copies of the
Oklahoma Nurse, please visit
http://www.nursingald.com/publications
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Dr. Shelly Wells has long been an advocate
for nurses, nursing and the nursing profession.
She has served on the Health Care Workforce
Subcommittee of the Governor’s Council
on Workforce and Economic Development
representing the Oklahoma Nurses Association
since 2016. This entity conducts data analysis
and prepares reports on the health workforce
supply and demand in Oklahoma; analyzes
the capacity of Oklahoma health professions’
education and training; recommends recruitment
and retention strategies; and develops policy
recommendations based on the impact of health
systems and health outcomes in Oklahoma. Dr.
Wells has ensured that this subcommittee of 17
has heard and understood nursing’s issues and
concerns.
As part of her service to this subcommittee
she served as the nursing representative on
the interdisciplinary Community Health Worker
Task Force, ultimately recommending the
development of a Community Health Worker to
the Health Care Workforce Subcommittee of the
Governor’s Council on Workforce and Economic
Development. When the Health Care Workforce
Subcommittee determined its need to conduct
a deep dive into nursing, it was Dr. Wells that
they turned to chair the interdisciplinary Nursing
Profession Workgroup. This workgroup focused
on the issues of supply and demand, analyzing
challenges and barriers that face nursing, and
made recommendations for solutions, which
were delineated in two publications.
The first of two publications of the Nursing
Professions Workgroup was released in
February 2017: “Nursing Workforce Oklahoma,”
to the Health Workforce Subcommittee and
widely distributed across disparate health
care entities and organizations in Oklahoma.
An executive summary of this publication
was published in the March 2018 issue of The
Oklahoma Nurse. The second publication was
released this summer, called Nursing Issue Brief.
This publication delineates the issues of supply
and demand of nursing resources, barriers and
challenges with the pipeline, and issues with
recruitment and retention in Oklahoma.
While Dr. Wells has influenced the visibility
of nursing in Oklahoma in many ways during
her career, this only highlights her public policy
contributions.
Nursing Research Award Traceee Rose, MSN, APRN, CCNS-BC, CCRN
(not pictured)
Traceee
Rose
is
championing
the
advancement of nursing practice and working
to improve patient outcomes at OU Medicine as
the Director of Research and Evidence Based
Practice. She empowers frontline staff members
to practice based on the latest evidence and
translational science in nursing research.
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Traceee spearheaded a project using scenariobased simulation focused on ensuring multidisciplinary staff’s ability to provide safe patient
care within a newly renovated space. The Joint
Commission recognized this innovative project
as a “best practice.”
Following an acute spike of inpatient adult falls,
Traceee recognized the need to review current
organizational fall prevention practices. In the
course of her investigation she realized current
organizational policy was reflective of national
guidelines and evidence based practices,
however, by eliminating variance and improving
compliance with the policy, the organization saw
a decrease in the incidence of inpatient falls.
Traceee
effectively
communicates
and
demonstrates transformational leadership. She
is a four-time published author in research and
evidence-based practice. Traceee’s innovation and
influence is making a mark on patients and families
at the hospital and beyond. Traceee is a teacher,
mentor, and coach guiding the implementation
of research focused on perpetuating a practice
based in evidence. She is bringing excitement to
OU Medicine by bridging evidence-based practice
and research to the bedside!
Nightingale Award of Excellence Patricia Ann Hawkins Wininger, MS, RN,
CEN, NDHP-BC

Nightingale Award of Excellence Francene Weatherby, PhD, RN
Like Florence Nightingale, Patricia Ann
Hawkins Wininger is a change agent, using
her nursing skills, leadership techniques, and
advocacy strengths to make a difference.
During Patty’s 43 years as a nurse she has been
a champion for numerous causes, from her
involvement in ONA, her efforts in emergency
response, authoring a book to support her local
animal shelter, to her running for City Council,
impacting her community and its citizens.
Patty has actively been involved with
emergency management and preparedness
since 1997 when she was the Director of the
Emergency Department at Duncan Regional
Hospital, leading exercises, drills and hospital
readiness training. In 2007 she became
Duncan Regional’s Emergency Preparedness
Coordinator, she was one of the first registered

“The best way to find yourself is to lose yourself in the service of others”

				

		

-Mahatma Gandhi

www.texomamedicalcenter.net
Texoma Medical Center has recently opened a new patient tower and we are
seeking compassionate nurses to join our dynamic team.
Please plan to attend our

NURSING INTERVIEW FAIR

Tuesday, November 27th
8:00 am - 5:00 pm
Conference Rooms 1 & 2 at 5016 South US Hwy. 75, Denison, TX
Please contact Wendy Chidester at wchidester@thcs.org or 903-416-4050
Seasonal/Temporary assignments available starting at $50.00/hr
Walk-in-Wednesdays – Onsite interviews available 9am – 2pm the first Wednesday of every month.
RNs • CNAs • NAs • PCTs • MHTs • all Allied Health positions

Connect with us:

nurses to serve in such a role. Patty was able
to serve in many local and regional emergency
management groups and agencies in order to
help plan and prepare Duncan Regional and
the community. She was successful in bringing
community leaders and partners to the table
as the standard in the community became:
“When Patty asked you to come to the meeting,
you went or sent a representative because
she would find you if you did not participate”.
She left no one out in this quest fostering
cooperation, awareness and readiness.
After the Moore tornado, Patty set out a
mission to place safety helmets for every child
and staff member in every Duncan Public School.
Leading a group of volunteers raising $40,000 to
purchased skate-board type helmets, in various
sizes. Schools drill with these helmets as part
of their tornado plan. As part of school safety,
Patty reached out to the local elementary school
located a block from Duncan Regional to offer
support in the event of an evacuation. Today, that
school annually exercises with Duncan Regional
Hospital an evacuation drill. Some 450 students
and 50 faculty members can successfully
evacuate to the hospital in less than 11 minutes
and be housed in the hospital’s first floor
conference center.
Patty has been active in ONA as a District
and Region leader, serving on the ONA Board of
Directors. Several years ago, when the nurses at
Duncan Regional worked to reactivate Region 5,
she was a leader behind the scenes encouraging
support by administration. The overarching
consensus is that Patty Wininger, RN has
demonstrated excellent and innovative strategies
to fulfill both job and role responsibilities in her
professional nurse role and within the community
where she lives and works. Her love of nursing
and her passion for the community provides the
perfect formula for success.

Dr. Francene Weatherby dreamed of
becoming a nurse even as she was growing up
in Neodesha, Kansas. When she began college
she embarked on the journey that more than
fulfilled her dreams. Looking back over her
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stellar career in nursing, it is difficult to choose
just a few of her accomplishments and awards
to mention.
Dr. Weatherby began her career as a staff
nurse in a variety of settings including maternity,
mental health, and community nursing, soon
realizing she could impact the profession of
nursing best as an educator. She taught nursing
for nearly 40 years, most notably as a Professor
of Nursing at the University of Oklahoma College
of Nursing where she held numerous teaching
and administrative positions.
Dr. Weatherby is a consummate academician.
She lived and breathed her time with students
challenging their thinking and decision making,
guiding them in pursuit of new knowledge
and experiences, and encouraging them to
see beyond the obvious. She taught students
at every level, from those just beginning their
undergraduate programs, as traditional BSN,
Career Mobility, Accelerated BSN students, to
those gaining advanced degrees, most notably
in the Master’s in Nursing Education program.
As a guide, motivator, knowledge source, she
taught thousands of nurses and influenced
nursing around the world. Dr. Weatherby
provided them inexhaustible resources and
perspectives and a sincere commitment to their
education and future contributions.
She has been recognized throughout her
career as an outstanding educator with many
student awards. In addition to student awards,
she has been lauded for her excellence in
academic services as evidenced by university,
Health Science Campus and college awards.
Among the multitude of recognitions, she
was competitively selected for the prestigious
Presidential Professorship. The quality of her
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instruction has been recognized beyond OU
College of Nursing. As an example, she is the
only nursing faculty who was a member of a
multidisciplinary team who lead discussion
groups at the College of Medicine, addressing
ethical dilemmas.
Dr. Weatherby’s sustained contributions
toward quality nursing education are not only
evident through her teaching and leadership
at OU College of Nursing, but also through her
scholarship. She presented papers within the
state, regionally, nationally and internationally
sharing her expertise on nursing topics and
education. Her publications reflect her expertise
addressing topics such as innovations in nursing
education and satisfaction of nursing students in
the online environment.
Much of what informs Dr. Weatherby’s
contributions is her extensive professional
involvement. She has been president of the
Oklahoma Nurses Association (ONA), the
Oklahoma Board of Nursing, and chair of Sigma
Theta Tau Beta Delta Chapter. Within these state
organizations, she has also been involved in
many committees and task forces. Her influence
extends into the legislative arena, most notably
during her tenure as President of ONA she
served on a legislative interim study that created
a bill designed to address health professional
shortage areas. She is a long time member of
the Oklahoma League for Nursing and NLN,
has presented at a Nursing Summit, and was
a site visitor for NLNAC many years. She was
one of the first faculty at OU College of Nursing
to achieve certification as a Certified Nurse
Educator.
There are few among us, whose contributions
to our nursing profession are so impactful that

it doesn’t just touch our professional lives as
nurses but shapes who we are as humans.
Francene Weatherby is one that is among
the few. Her knowledge and influence are far
reaching in academics, leadership, policy, and
regulation.
Excellence in the Workplace Environment OU Medicine
Shared Governance at OU Medicine has
existed for over a decade promoting excellence
and serving as a philosophy and structure
supporting decentralized decision making,
shared ownership, accountability. Ultimately
promoting a staff-leader partnership and
collaboration with the aim to improve quality of
care, safety, and a healthy work environment.
Each department within OU Medicine is
invited to elect a member of their team to
serve as representative. This group of 150
representatives meets monthly and comprises
the nine different councils and subcommittees
to promote professional development and
evidence-based practice. Staff is encouraged
to express their issues and concerns regarding
professional practice, service quality, and
competency in practice.
Shared Governance has truly been an
innovative and effective program to promote
excellent nursing care, and all care given to
patients and families. The positive environment
Shared Governance resonates throughout
the organization as a culture of compassion,
healing, and excellence.
They believe the quality of care for their
patients is dependent upon the people who
serve as part of their team. OU Medicine
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is committed to uphold, embody, and
enculturate OU Medicine’s standards of
excellence, therefore all team members are
held to the EXCEL standards of behavior. These
standards address professionalism, caring,
communication, quality, and innovation through
standards.
Friend of Nursing
Pharmacists at GenScripts Owasso

connections with real pharmacists and programs
to educate their patients but gives them the
knowledge and confidence they desperately need.
Student comments include that they
felt empowered by the experience with
the pharmacists advocate for lower priced
medications or use of financial assistance
plans to bring down medication costs through
collaboration with pharmacy professionals.
GenScripts Pharmacists are a true Friend
Of Nursing based upon the time and expertise
they willingly dedicated to the education of
undergraduate nursing students.

struggling with resources and access to good
information, someone needed to help. This year,
Dr. Kinney assembled a multidisciplinary group
of caregivers to go around Oklahoma teaching
antimicrobial stewardship. Most of the audience
has been nurses at all kinds of healthcare
facilities. There is no telling how many lives will
be affected for years to come because of this
work. It has been a privilege to share this project
and experience with her.
Dr. Kinney’s work is destined to impact the
safety and care of many Oklahomans for years
to come because of her work with nurses.

Friend of Nursing

Friend of Nursing

Dr. Karen Kinney, MD
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Dr. Randy Grellner, D.O.

Donna Fesler, Region 2 President accepted
the award on behalf of GenScripts
The Pharmacists at GenScripts in Owasso,
Oklahoma have generously donated their
time and expertise to the learning potential of
inter-professional students at the University
of Oklahoma, Health Sciences Center Tulsa
campus over the last year.
As part of the Inter-professional simulation
at the campus, nursing students were able to
collaborate with GenScript pharmacists by phone
as part of an “on-call” schedule to discuss patient
medication orders, identify ways to reduce costs
and encourage medication compliance in groups
at high-risk due to finance barriers.
The pharmacists walked the nursing students
through better alternatives, many times bringing
down the monthly cost of the simulation
patient’s medications as much as 90%.
Nursing students came away from the home
health simulation feeling empowered by their
ability to advocate for best patient outcomes
through collaboration within an interprofessional
healthcare team.
This real time collaboration with real patient
situations enables the students to not only make

NursingALD.com
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In more than 20 years of serving Oklahoma,
Dr. Karen Kinney has been a tireless partner of
nursing in the struggle against infectious disease
and antibiotic misuse. She is a great clinician,
nurse educator, and nurse advocate who seeks
out opportunities to go above and beyond.
Her leadership during a new kind of disease
outbreak was essential to helping the nurses
calmly and competently deal with an unknown
level of threat. Her program of Antimicrobial
Stewardship has brought knowledge, innovation,
and resources to nurses across Oklahoma free
of charge. Her impact on the ability of nurses
to successfully use antibiotics and protect
Oklahoma from infectious disease will be felt for
generations to come.
Antibiotic misuse is a national crisis that
will only get worse in the future if we do not
take action. With many hospitals in Oklahoma

Dr. Randy Grellner is a board-certified family
practice physician at the Utica Park Clinic in
Cushing Oklahoma. In his busy practice, he
supervises 2 family nurse practitioners and has
repeatedly stated that his practice “could not
get along without them” as well as the rest of
the clinic’s nursing staff. It is so very obvious
that the needs of his patients come first and
he values the contributions that nurses make to
the well-being of his patients and Oklahomans
throughout the state.
In 2016, he was appointed to the Governor’s
Subcommittee on Healthcare Workforce. This
appointment led to his 2017-2018 involvement
as the only physician member of the Nurse
Workforce Group. This group has worked
over the past year to identify issues with the
supply and demand within the Oklahoma
Nursing Workforce at all levels and make

Meaningful Care. Great Benefits.

right to that perfect NURSING JOB!
NursingALD.com
Free to Nurse
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A rural hospital that is strong in its community.
We are unique and one of a kind.
We have a total of 26 beds with an occupancy rate of nearly 75%

Monday through Friday Work Hours
No Weekends or Holidays
OU Tuition Assistance for Employees
OU Tuition Waiver for Dependents
Professional Development Opportunities
Free OU Wellness Program
Health Insurance
Retirement Plan Options
To apply, visitjobs.ou.edu and
select Tulsa Campus Openings

Once you join our team, you never want to leave!

Opportunities for RNs and LPNs.
New Graduates Welcome
Full-Time, Flex & Double Time Available
Competitive Pay with Benefits
For more information and to apply contact Human Resources:
Tammy White, HR Manager
twhite@lindsaymunicipalhospital.com
1305 W. Cherokee, Lindsay, Oklahoma
405-756-1404 phone • 405-756-1802 fax

EOE

The University of Oklahoma is an AA/EO institution, individuals with disabilities and protected veterans are encouraged to apply. www.ou.edu/eoo
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recommendations to address many of these
issues.
He is very sensitive to the issues confronting
the nursing profession in Oklahoma including
staffing issues, workplace violence issues,
education issues, and scope of practice
issues. He advocated for moving forward a
recommendation to address the workplace
violence issue by expanding current Oklahoma
law that protects first responders from violent
incidents to include nurses in all settings.
He understands the issues facing nursing
education and the shortage of nursing faculty
and supported recommendations to explore
potential avenues for faculty loan repayment
programs and increasing faculty salaries to
make them more competitive with the nursing
market.
As a collaborator with APRNs, he witnesses
first hand the challenge with securing
preceptorships for APRN students within
the state. His own APRNs have served as
preceptors for all types of programs; but he
understands the need for APRN programs in
Oklahoma to have preceptors in their home state
so they can obtain their degrees and practice.
Some out of state schools have even engaged
in paying preceptors to work with their students
– presenting an ethical dilemma in that if one
is getting paid, are they influenced to give that
student passing grades? Dr Grellner expressed
many times that it is truly a professional
obligation to serve as preceptors for students–
as much as other health care professionals
served as preceptors and practicum supervisors
for our current providers as they were being
educated.
With the Nurse Workforce Group, Dr. Grellner
supported the recommendation to explore
legislation similar to that enacted in Maryland,
Georgia and most recently in Hawaii where

those health care professionals serving as
preceptors for students from Oklahoma schools
receive a tax credit for doing it.
Dr. Grellner also supports full practice
authority for APRNs to increase access to
Oklahomans – especially in the rural areas of
our state. He believes that there has to be some

compromise that will allow APRNs to work
to the top of their license after an initial period
of supervision for new prescribers; but does
take the position that increasing what APRNs
are allowed to do for their patients will have a
positive impact on the health outcomes for the
people of Oklahoma.

ONA Board

Top row from L to R: Dean Prentice (ONSA Consultant), Angela Martindale (Region 3 Rep.), Liz
Diener (Vice President), Lucas Richardson-Walker (Region 1 President), Karen Taylor (President).
Bottom row L to R: Viki Saidleman (Region 6 President), Jennifer Booms (Emerging Nurse
Director), Brandi Payton (Membership Development Director), Julia Profit-Johnson (Secretary/
Treasurer), Donna Fesler (Region 2 President), Shelly Wells (President-Elect).
Not pictured: Vanessa Wright (Education Director), Scott Flanagan (Practice Director), Megan
Jester (Political Activities Director)

CLINICAL COORDINATOR – PRACTICAL NURSING PROGRAM

SAVE THE DATE

Great Plains Technology Center, 4500 SW Lee Blvd., Lawton, seeks
qualified applicants for an Assistant Coordinator for Practical Nursing
Program. Full-time 12-month position working with practical nursing
students and clinical site representatives.
Required qualifications: Minimum Bachelor’s Degree in Nursing; Master’s preferred;
Unencumbered Oklahoma RN licensure; two years full-time clinical practice as an RN
within past five years; and one year instructional experience in nursing.
Successful applicants will be asked to submit personal information to OSBI and FBI
for a criminal arrest background check.

for the 2019 Convention at the
Embassy Suites in Norman, OK on
October 2nd & 3rd.

Apply at!

www.greatplains.edu/about/job-openings/
Great Plains is an Equal Opportunity Employer.

Visit nursingALD.com today!
Search job listings

in all 50 states, and filter by location and credentials.

Browse our online database
of articles and content.

Find events

for nursing professionals in your area.

Your always-on resource for
nursing jobs, research, and events.
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MEMBERSHIP
ONA Election Results
Newly Elected
Board Members
President Elect
Shelly Wells, PhD, MBA, APRN-CNS, ANEF;

Secretary/Treasurer
Julia Profit-Johnson, RN-BSN;

Education Director
Vanessa Wright, PhD, MSN, RN;

Membership Development Director
Brandi M. Payton, MSHCA, BSN, RN

New Nominating Committee
Members include:
Cindy Lyons, MS, RN (Chair 2020),
Samantha Mitchell, MSN, RN and
Ann Kappen, BSN, CMSRN, CCNS

Elected Membership Assembly
Representatives include:
Karen Ann Taylor, DNP, APRN-CNP, PMHNP-BC,
Shelly Wells, PhD, MBA, APRN-CNS, ANEF and
Angie Kamermayer, DNP, RN

Registered Nurse
State Department
of Health

Texas County,
Oklahoma
For more Information: Jobs.ok.gov

•
•
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•

Emergency Room
Vascular Access (PICC)
Labor & Delivery
Med/Surg
Home Health
Cath Lab
ICU

Tulsa, OK

Seeking RNs for Psychiatric Care
Parkside’s mission: To help people have better lives.
PRN nurses – $35 per hour plus shift & weekend differential.
Full-time nurses have great benefits, including 15 days of PTO the 1st year and 7
paid holidays, affordable health insurance, 401-k match after 1 year... and more.

Help us make a difference in the lives of others.
Please go to www.parksideinc.org to the About Us section
to see current openings and to put in an application.

WWW.OC.EDU/RN2BSN
405.425.1919

WWW.STILLWATERMEDICALCAREERS.COM

Summer and Fall 2019.

