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President ’s M essage
“I dreamed that Life is all Joy. I woke and I saw that
Life is all Service. I Served and saw that Service is Joy.”
-Kahlil Gibran
I find few things more
exciting, fun and interesting
than hanging out with a
roomful of Nurses. This has
always been true! Nursing
and nurses are two of my
favorite things.
This Season was filled
with many Nursing occasions
and rooms full of nurses.
For the fourth year in a
row, ANA-Maine and OMNE co-created the annual
conference. This year’s theme was “Cultivating the
Future of Nursing in Turbulent Times: Resilience, Civility,
Empowerment.” It was a well attended event and
Award dinner at the very lovely Hilton Garden Inn in
Freeport in September. RNs of every scope, practice,
and degree, along with nursing students from various
Maine colleges of nursing, participated in a schedule
of dynamic speakers who presented current, evidencebased, best practices of topical nursing subjects over
two days. The Conference agenda included leadership
with a voice, intentional communication, Legislative
updates, LEAN methodology, BON trends and updates,
diversion education, in-patient healthcare journaling,
and lively wrap-up panels.
The inspiring and thought provoking Keynote
Address “Renewing the Heart of Nursing for Self and
Others: Sustaining Resiliency Through Caring Science,”
was delivered by Dr. Lynne Wagner, EdD, MSN, RN,
FACCE, CHMT, (alynnwagner@outlook.com), and was
based on Dr. Jean Watson's Theory for Human Caring/
Caring Science (www.humancaring.org). Dr. Wagner
spoke of nursing practice through the lens of caring
science and reflected on ANA's non-negotiable Code
of Ethics for Nurses, particularly citing Provision 5:

“The nurse owes the same duties to self as to others,
including the responsibility to promote health and
safety, preserve wholeness of character and integrity,
maintain competence, and continue personal and
professional growth.” In her Keynote, Dr. Wagner
asked us to cultivate “self-care and loving kindness
for self and others; develop trusting-healing presence
and relationships; create caring-healing environments
and culture in the workplace; invoke a wonder and
gratitude for life.”
The annual awards dinner was also held at the
conference during the evening on September 27.
Jessica Mosher received the Emerging Leader Award
from OMNE. Juliana L’Heureux, BS, MHSA, RN was
the recipient of the President’s award; Keri Lilly, BSN,
RN was awarded the Sister Consuela White Spirit of
Nursing award, and Nancy Jackson, MSN, RN received
the Agnes E. Flaherty award. Juliana’s award story is
in this fall issue of the Journal; Keri and Nancy’s award
stories will be the winter and spring Journals.
Please be sure to read the article in this edition of
the ANA-Maine Nursing Journal about Saint Joseph's
College in Standish, Maine. The article includes exciting
announcements for nursing education including their
state-of-the-art build out for their Center for Nursing
Innovation including five SIM Laboratories, large,
light filled collaborative learning and advising spaces
integrating nursing faculty with students. I had an
opportunity to tour the space and SIM Labs along
with many Mercy Alumnae RNs and other RN nursing
ambassadors including ANA-Maine's immediate pastpresident, Pat Boston. It is impressive! The spirit of
nursing, community, and education is encouraged
and visible on their campus. It is inspiring to know our
Maine nursing students are being prepared to provide
comprehensive cutting edge care for their patients
from the moment they graduate and go into their
nursing careers. I invite other colleges of nursing in
Maine to tell us about your programs and advancement
of nursing education.
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Another “roomful of nurses” was a recent full day
in October at Granite State College in New Hampshire.
The Northeast Multistate Division (NEMSD) Board
of Directors had a full day strategically planning for
2018-2020. A new President, Judy Joy, RN, PhD.,
from NHNA, and Vice-President, Bob Abel, RN, MSN
from ANA-Maine were elected unanimously. Joan
Widmer, RN, MSN, MBA from NHNA will assume
financial directorship of the NEMSD. New committees
were formed. It was decided the BOD as is currently
composed will remain in place for stability throughout
the next several months of changes.
In November, I will once again be with a “roomful
of nurses” from all over the United States to attend
the annual ANA Leadership Summit for professional
development in Washington D.C. Along with Bob Abel,
ANA-Maine's President-Elect, I will proudly represent
ANA-Maine. The ANA Leadership Council meets
within the Leadership Summit and is an integrated
approach to convening a representative body of SNA's
(state nurses associations) to deliberate, strategize,
and advise on professional issues and organizational
matters in collaboration with ANA's Board of Directors
and reports to the ANA Membership Assembly in the
Spring.
We will review ANA's the Standards for Excellence in
Action, look at drivers for change and implications for
the future of associations, we will discuss implications
on management, operations, leadership and
governance; we will dive into media training, working
together, capital and operating budgets, proposed bylaws amendments, and finally, we will finish with ANA's
strategic priorities, opportunities for strategic priorities,
strategic synergies, and reflections on leadership.
It all will be fun, interesting, and exciting. How could
it not? One could do worse than be in a roomful of
Nurses!
Respectfully submitted,
Catherine Snow
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Save the
Date!
Nurses Day at
the Legislature
Nurses Day at the Legislature is
scheduled for 8 a.m. to 4 p.m.,
January 22, 2019 in the Hall of Flags at
the State House in Augusta, Maine.
The agenda will be similar to 2018
with application for 3.5 CNEs
Visit www.anamaine.org for updates

WHAT WOULD YOU LIKE TO
SEE IN THE NEWSLETTER?
Do you have an idea for an article or want to
become an author? Is there something going on in
your workplace that you would like to share with other
nurses? Do you have a suggestion to share about the
ANA-Maine newsletter? If so, please contact us at
info@anamaine.org.

November, December 2018, January 2019

ANA-Maine
Membership
Committee
Dr. Amy Anderson, RN
The ANA-Maine Membership Committee would like
to obtain input from all nurses in Maine to determine
how ANA-Maine can better serve the needs and
expectations of its members and prospective members.
To help the committee gather necessary data, nurses
in the state will receive a postcard with an electronic
survey link no later than the end of January 2019, and
all participants will remain anonymous. The data will
be used to guide the direction of the Membership
Committee on how to serve our constituency better.
Please complete the survey as soon as possible, after
the postcard is received.
In addition, the Membership Committee would like
to be able to represent all of the counties in Maine. We
are looking for one or more committee participant(s)
from the West, North or Mid-Coast counties to
represent these areas. We currently have members
that represent York and Cumberland counties. The
meetings are convened by conference call monthly for
a two-hour block that is convenient for the committee
members. If you are interested or have any questions
please contact Jean Dyer, ANA-Maine Executive
Director via email at jean.dyer@anamaine.org. The
Membership Committee thanks you in advance for
your service to the people of Maine and look forward
to working with you as we move ANA-Maine forward.
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and the Arthur L. Davis Publishing Agency, Inc. shall not be
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or use of an advertiser’s product. Articles appearing in this
publication express the opinions of the authors; they do not
necessarily reflect views of the staff, board, or membership of
ANA-Maine or those of the national or local associations.
Postal Address corrections: This list of addressees is
obtained from the Maine State Board of Nursing (MSBON)
each issue. To keep your address current for these mailings,
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Permission must be obtained from ANA-Maine to replicate or
reproduce any content from ANA-Maine Journal.
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Mercy Hospital School of
Nursing Alumnae Ask
Saint Joseph’s College:
“How Can We Help?”
Mercy Hospital School of Nursing alumnae visited Saint Joseph's College in
Standish on August 28, 2018 to learn about the exciting direction of the College's
nursing programs from Director of Nursing Dr. Anthony McGuire. The visit provided
an opportunity for Mercy alumnae and College staff to reflect upon their shared
values and brainstorm ways to leverage support for nursing in Maine.
“Ultimately, what differentiates Saint Joseph’s College from other campus and
online programs are our faith-based core values and investment in people,” Dr.
McGuire said.
Since joining the College in 2016, Dr. McGuire has implemented steps to boost
the rigor of the nursing admissions process, increase student performance, and
elevate the qualifications of faculty. He's building a robust, integrated program that
increases integration between online and campus departments. As a result of his
leadership, the Class of 2018 nursing graduates received a 100% licensure pass rate,
several percentage points above both the statewide and national average.
It’s an exciting time of growth for the College. In January 2017, Saint Joseph’s
received a $1.5 million challenge grant from the Harold Alfond Foundation to
support the $5 million Center for Nursing Innovation campaign. In response to the
challenge, Saint Joseph's alum and member of the Board of Trustees Dr. Jeanne
Donlevy Arnold ’83, and her husband Ed, pledged a leadership gift of $2 million to
the campaign. It’s the largest capital gift by any individual in the College’s history.
Dr. Arnold, who is the retired Senior Vice President of Good Samaritan Hospital
in Pennsylvania, made her pledge announcement during the College’s 2017
Commencement when she received an Honorary Doctorate of Public Service.
"Because it is a faith-based college and has developed its nursing program with the
call to care for the whole person–body, soul, and spirit–Saint Joseph’s College is
unique in Maine and nationally,” she said.
The College looks forward to collaborating with Mercy Hospital School of
Nursing alumnae on fundraising and awareness efforts to help reach the campaign’s
$5 million goal. During the August 2018 visit, Dr. McGuire outlined the areas
this funding for the the new Center for Nursing Innovation will support: five SIM
Laboratories (hospital and home care); an entire floor dedicated to students’
needs—including advising offices for student and faculty meetings, a conference
room, and a student collaborative learning space; renovations and enhancements for
new Anatomy and Physiology, and Microbiology labs used by nursing majors; and
establishment of a $1 million restricted scholarship fund to benefit nursing students
at the College.
Dr. McGuire also discussed the necessity for educational institutions to
collaborate with hospitals to determine the gaps in the nursing profession and how
to best address them together. Saint Joseph’s has formed a partnership with Maine
Medical Center through which a cohort of 20 undergraduate unlicensed staff will
complete a 2 ½ year program. Maine Med will provide the facilities and clinical
faculty; Saint Joseph’s College will provide the degree. The College is also providing
opportunities for nursing faculty to earn their doctoral degrees through UMass
Worcester, increasing the number of doctorally prepared full-time faculty to nine.
Saint Joseph’s College offers an on-campus BSN, an online RN TO BSN and RN TO
MSN Fast Track, as well as online graduate programs for FNP, nursing administration,
nursing education, MSN/MBA and MSN/MHA dual degrees, and a post master’s
certificate for FNP. In August 2018, Saint Joseph’s also launched Maine’s first
Adult-Gerontology Acute Care Nurse Practitioner Program (MSN and post-master’s
certificate). Learn more about nursing at: www.sjcme.edu/sjcnursing.

First row (L to R): Carole Noonan, Sheila Brown, Patricia Wallace, Doris
Pelletier, and Ann Marie Cady. Second Row (L to R): Judy Roy, Catherine
Snow, Marie Snow, Nancy Ann Blodgett, Sharon Noyes, Charlene
Gerrish, Sr. Ellen Turner (Saint Joseph's College class of 1969, RSM), Ann
Colucci, Patricia Boston, Saint Joseph's College Director of Nursing Dr.
Anthony McGuire, and Saint Joseph's College Vice President and Chief
Advancement Officer Joanne Bean.
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For Your Information
ANA-Maine is the constituent member of the American Nurses Association
(ANA) and is the premier organization for all registered nurses in the state.
When you become a member of ANA-Maine, you also become a member of
ANA, which represents the interests of the nation’s 4 million RNs.
The Mission of ANA-MAINE is to work for the improvement of health
standards and availability of health care services for all Maine people, to foster high
standards for nursing, and to stimulate and promote the professional development
of nurses. We advocate for financial and environmental conditions that promote
recruitment and retention of nurses in the health care systems of Maine. ANAMAINE supports the American Nurses Association's Standards of Nursing Practice
and the ANA Code of Ethics for Nurses.
The Maine State Nurses Association is a labor union. It has not been affiliated
with the American Nurses Association since 2001. The MSNA is now a member of
the national union called the National Nurses United (NNU).
The Maine State Board of Nursing purpose is to protect the public health,
safety and welfare by regulating the licensure of nurses, the practice of
nurses, and nursing education. Maine’s registered nurses and licensed practical
nurses are regulated by the Maine State Board of Nursing. Maine is a member of the
nurse license compact, so nurses who live in another compact state (for example,
New Hampshire) may work in Maine under a multi-state license issued in their own
state. Other nurses may apply by examination or endorsement.
You are invited to explore the website of each of these organizations to learn
more about what they offer nurses in the state of Maine.
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ANA-MAINE ANNUAL MEETING

Sara Chapman and Bob Abel,
ANA-Maine President-Elect

Catherine Snow, ANA-Maine President and
Lynne Wagner, keynote speaker

Carla Randall, ANA-Maine Director and
Michelle Schweitzer, NEMSD display
one of the many silent auction items
that were available to contribute to the
scholarship fund.

Jessica Mosher was the recipient of the Emerging
Leader Award. L-R: Sherry Rogers, OMNE Vice
President; Jessica Mosher, Reddington Fairview
Hospital; Peggy McRae, OMNE President

Left to right, back row: Beth Kessler, ANA-ME Treasurer; Bob Abel, ANA-ME PresidentElect; Joyce Cotton, ANA-ME incoming Director, Juliana L’Heureux, outgoing secretary
Left to right, front row: Catherine Snow, ANA-ME President; Jean Dyer, ANA-ME Executive
Director, Joanne Chapman, ANA-ME Director; Michelle Schweitzer, NEMSD

Catherine Snow, ANA-Maine President and
Peggy McRae, OMNE President welcome nurses
to the Annual Conference in Freeport, ME on
September 28, 2018.

Joanne Chapman, ANA-Maine director and
Lynne Wagner, keynote speaker

Speaker Sarah Lawrence and
Catherine Snow, ANA-ME President
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ANA-MAINE ANNUAL MEETING
VENDORS

Medical Professionals Health Program

Cummings Health Care Facility

MPHP is a program available to all nurses who live
or work in the state of Maine. Our staff are trained
and experienced in providing clinical assessments,
coordination, monitoring, and advocacy services for
anyone who may be struggling with addiction,
behavioral and mental health issues.

A family owned business.
Now hiring a FT RN.
Benefits & Retirement - Package available
Please send resumes to
Jlane@chcfinc.com
or call 207-732-4121
5 Crocker St., Howland, ME 04448

If you or someone you know is in need of
assistance, please contact us at:
mphp@mainemed.com
207- 623-9266

WE
CARE

www.mainemphp.org

Quality Care in a Compassionate Setting

Join us at Mount Saint Joseph
Residence and Rehabilitation
and you’ll be inspired by our
residents and their stories. Plus,
with 131,000 employees in 23
states, Trinity Health is one of
the nation’s largest multiinstitutional Catholic health care
delivery systems. No matter
where you want to go in your
career, Trinity Health has a path,
just for you.

• Sign-on bonuses up to $10,000 for
RNs & LPNs
• Up to $4,000 tuition
reimbursement
• Comprehensive health insurance
• Full-time with 12-hour shifts
• Waterville is a thriving, historic
community nestled on the west
bank of the Kennebec river.

To all our staff at Hawthorne House &
Freeport Place, thank you for all you do.

Happy Holidays!
Skilled Nursing & Rehabilitative Care
Assisted Living • Memory Care
6 Old County Road, Freeport 865-4782
A division of First Atlantic Health Care
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President's Award for
Lifetime Achievement

St. Joseph's College
Nursing Ambassadors

Catherine Snow, ANA-Maine President

Juliana L'Heureux

FREEPORT, ME - It was my privilege to present the ANA-Maine President’s
Lifetime Achievement Award to Juliana L’Heureux at the annual meeting on
September 27, in Freeport. Her accomplishments were detailed in a biographical
narrative, but suffice it to say, her professional career has been focused on caring for
others.
She has nursed at the bedside and in humanitarian international efforts, with
Vietnamese refugees and Navy Relief services when she was a military wife. Her
administrative qualifications have put her in positions where she can influence public
policy leaders. Throughout the organizational transitions in the American Nurses
Association in Maine, she has been an example of leadership for the purpose of
advancing the mission of educating nurses to provide a quality health care for all
people. As a Navy wife for 13 years, she has a particular dedication to improving
the well being of veterans and military families. She is a co-author of the Maine
Nursing Centennial history, “Maine Nursing - Interviews and History on Caring and
Competence,” with Dr. Ann Sossong, Dr. Valerie Hart and nursing colleague Susan
Henderson. Her leadership has been recognized with awards from the U.S. Coast
Guard, from the Military Chaplains she has worked with and from Consumers for
Affordable Health Care, among other organizations. As a free lance writer, she is a
blogger with the Bangor Daily News and a contributor to the ANA-Maine Nursing
Journal. She is a member of Sigma Thete Tau Kappa Zeta Nursing Honor Society and
she serves and has served on many boards, health care task forces and committees.
In the community and academic circles,, she is currently the Vice-President of the
University of Southern Maine Lewiston Auburn College Franco-American Collection
(USM LAC FAC), the
Public
Relations
chair
with the Rotary Club
of Portland Maine and
a Nursing Ambassador
for St. Joseph’s College
of Nursing. Juliana is a
valued nursing colleague
who
has
contributed
to the knowledge of
nursing
education
by
advocating
for
the
mission of the American
Nurses Association. We
want to thank Juliana
L’Heureux who is here
with
her
husband
Richard, and recognize
her lifetime of dedication
to helping others with
Catherine Snow, ANA-MAINE President
this President’s Lifetime
with Juliana L’Heureux, recipient of the 2018
Achievement Award.
Presidents Award

STANDISH,
ME
Exciting nursing education
development initiatives are
happening in the St. Joseph's
College Nursing program.
Saint
Joseph’s
College
has received a $1.5 million
challenge grant from the
Harold Alfond Foundation to
support the creation of a new
Center for Nursing Innovation
– a $5 million program on the
Standish campus. In addition,
a $2 million pledge was made,
in response to the Alfond
Catherine Snow, ANA-MAINE President, Dr.
Anthony McGuire, Saint Joseph’s College
Challenge from St. Joseph's
Director of Nursing, and Juliana L’Heureux,
College alumna and member
of the Board of Trustees, Dr. ANA-MAINE Secretary attended a fundraising
dinner for the Center for Nursing Innovation
Jeanne Donlevy Arnold and
at
the Stone Barn, Saint Joseph’s College in
her husband, Ed Arnold.
Standish Maine on July 26, 2018
The Saint Joseph’s College
Center for Nursing Innovation
will encompass on-campus and online nursing education offering and will include:
• Top-notch science and SIM technology
• An increase to Maine’s nursing workforce and credentialed faculty through
scholarships
• Nursing educational advancement through new or enhanced health care
partnerships
The Alfond Foundation challenge grant provides the keystone element of St.
Joseph's College planned Center, a 21st century nursing program with facilities for
technology laboratories and the nursing sciences.
Nursing ambassadors Catherine Snow, Juliana L'Heureux and Patricia Boston are
among the ANA-Maine nursing leaders who meet with the St. Joseph's College
faculty and staff, to learn about the development of the program and to promote its
success.
Visit https://www.sjcme.edu/about-us/giving/center-nursing-innovation/ to learn
more about the Center for Nursing Innovation at St. Joseph’s College.

Attorney General Releases Overdose
Death Numbers for First Half of 2018
Published in the Maine Medical Association Weekly Update
The regular reports on overdose deaths in the state is prepared by Marcella Sorg,
PhD., of the University of Maine's Margaret Chase Smith Policy Center and published
in Maine Medicine Weekly Update.
As has been the case in recent years, most of the 180 overdose deaths were
caused by the synthetic opioid fentanyl. The 180 deaths is actually a slight decrease
from the first half of 2017 when 185 drug-related deaths were reported. By the
end of 2017, a total of 418 overdose deaths had occurred, representing a significant
increase from the 376 deaths in 2016. The increase from 2016 to 2017 was higher
than all but five other states.
Other facts of interest in the report:
The average age of the decedents was 42, fairly consistent with previous years.
Seventy-one percent of victims were male, an increase from previous years.
Eight percent of the deaths were attributed to suicide.
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A Larger, More Highly-Qualified Nursing Workforce for Maine

Terry Colby RN, MSN, Professor of Nursing,
University of Maine at Augusta
Krista M. Meinersmann, PhD, RN, Director,
University of Southern Maine School of Nursing,
Erin C. Soucy, PhD, RN, Dean of Undergraduate
Nursing, University of Maine at Fort Kent,
Mary Walker, PhD, RN, FAAN, Director, University
of Maine School of Nursing
As the leaders of the University of Maine System
nursing programs we are committed to working with
our community and healthcare partners to build a
larger, more highly-qualified nursing workforce for
Maine. We are pleased to share the latest advancement
in this work with the Maine members of the American
Nurses Association.
University of Maine System Chancellor James
Page and the campus presidents unveiled the Maine
University Nursing Workforce Plan at the September
2018 Wisdom Summit hosted by the Maine Council
on Aging. The five-year plan will create a coordinated,
statewide continuum of nursing education and support
that is expected to double nursing enrollment, bring
pre-licensure nursing education to high-need regions of
the state, and provide free nursing education to Maine
students with the greatest financial need.
Healthcare leaders have determined that Maine
needs to attract 250 new nurses to the state and
educate an additional 400 license-eligible Maine
nursing graduates every year to overcome a nursing
workforce shortage projected to reach 3,200 vacancies
by 2025. Campus and community partnerships,

planned investments, and program innovation are all
part of the University plan to help prepare the nursing
graduates and industry leaders needed to care for the
people of Maine.
The Maine University Nursing Work Plan proposes
to invest $12 million in nursing education and
student support pending passage of Question 4, the
University Workforce Bond, this November. These
funds will expand nursing simulation spaces, including
investments that will double the size of the nursing
simulation lab at the University of Southern Maine to
support 20% growth in USM’s BSN program over five
years.
Investments awaiting voter approval also include
upgrades to labs and classrooms that support nursing
education and facility improvements to help deliver
better enrollment and support services for nursing
students and their peers.
We invite you to visit Yes4MainesWorkforce.Org to
learn more about the University Workforce Bond and
how the proposed investments will support nursing
education.
Maine’s
nursing
workforce
challenges
are
particularly acute in the state’s rural coastal counties
where nearly half the nursing workforce is 55 or older.
The University of Maine at Augusta is launching new
Bachelors of Science in Nursing cohorts in Brunswick,
Rockland, and Ellsworth to increase access in these
high-need regions while UMaine is bringing a second
degree accelerated nursing program to Machias to help
members of the community prepare for local jobs in
nursing.
UMA is also launching a cohort in Rumford while
the University of Maine at Fort Kent has partnered
with the University of Maine at Presque Isle to bring
a nursing program to Presque Isle that is already
exceeding enrollment projections.
Maine’s universities will continue to work closely
with our healthcare provider partners to expand
opportunities for clinical placements for our students
and to build connections that lead to local careers in
nursing.
The Maine university commitment to affordability
is paying off for nursing students with the greatest

financial need. As part of the University plan first
degree, pre-licensure Maine nursing students at UMA,
UMFK, and UMPI with the greatest financial need
can attend college with tuition and mandatory fees
completely covered.
The University is leveraging more than $4 million
in investment and program innovations to create an
industry leading online nursing program. It will provide
every Maine healthcare professional with affordable,
online access to RN to BSN and graduate nursing
education that can be balanced with family, work and
community obligations. Innovations will include time
condensed courses, frequent start dates, enrollment
assistance, advanced outreach, and high touch student
support services that are proven to help busy adults
achieve program success.
We anticipate a 2019 launch of these online
programs and look forward to sharing more news with
you soon.
The University is also launching a Maine Career Early
College Health Professions Certificate. Launched as
a pilot this Fall at the University of Maine at Machias,
a System-coordinated program will be offered online
in the Fall of 2019 providing every Maine high school
student with a chance to explore and prepare for a
Maine health career while earning transferable college
credit at little or no cost to their families.
Maine’s demographic and workforce challenges
require collaborative, statewide solutions. We are
pleased to be working together as colleagues across
our campuses and with our community partners to
address Maine’s nursing workforce crisis. Together
we will prepare and educate the nurses we need to
preserve community access to healthcare.

Visit nursingALD.com today!
Search job listings

in all 50 states, and filter by location and credentials.

Browse our online database
of articles and content.

Find events

for nursing professionals in your area.

Your always-on resource for nursing jobs, research, and events.
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Northern Maine Universities Pursue Ways to Attract
and Keep More Nurses in Rural Maine
REPRINT FROM MAINEBIZ
Renee Cordes
Two educational initiatives are underway to attract and keep more nurses in
Maine, especially in the rural north.
In Aroostook County, the University of Maine campuses at Fort Kent and Presque
Isle joined forces on an academic partnership unveiled in early August. In Bangor,
Husson University is planning a $3 million Wellness and Learning Center, with
construction due to start this fall. It's also adding a course designed to help nurses
more effectively treat patients addicted to opioids.
All the institutions aim to help stave off a widening nursing shortage and
increasing demand for healthcare in the state with the highest median age.
By 2025, the Maine Nursing Action Coalition warns of a shortfall of 3,200 jobs.
To keep that from happening, experts at a University of Maine System summit last
September called for boosting the number of new registered nurses licensed in the
state by 400 a year, or 65% above the current capacity, and recruiting an additional
265 registered nurses a year into Maine.
While the workforce crisis is statewide, limited access to health care in less
populated and prosperous pockets creates a stronger immediate need there.
A two-campus collaboration
Starting this fall, UMPI and UMFK will launch a Bachelor of Science in Nursing
degree in Presque Isle.
UMFK, which has an existing program, will dispatch faculty members to UMPI
about 60 miles to the south so that students unable to travel to Fort Kent can get a
four-year nursing education in Presque Isle but get their degrees from UMFK.
"We really strive to keep costs down for students while providing access to
quality education," says Erin Soucy, dean of undergraduate nursing at UMFK.
She adds that the idea for the partnership evolved about two years ago amid a
growing trend of students commuting from further distances to Fort Kent, and its
clinical practice partners in the area expressing a need for more nurses.
"One of our goals would be that we increase the nursing workforce in Aroostook
County and throughout Maine," she says. "With this program, we can attempt to
try to meet the demands of the nursing shortage."
Temporary lab space is being prepared at UMPI for an incoming class of 12
nursing students, while UMFK is expecting a first-year class of 121.

Permanent lab space and program and facility improvements are also planned,
contingent on voter approval of a November referendum item that foresees more
than $7 million in planned investments at UMFK and UMPI.
UMPI nursing students will spend all four years in Presque Isle, where they'll be
taught by UMFK faculty and be counted as UMFK students their last two years. And
for clinical placements in Aroostook County, the school will rely on four institutions
that Soucy says have helped boost enrollment, namely Cary Medical Center in
Caribou; Houlton Regional Hospital; Northern Maine Medical Center in Fort Kent;
and the Aroostook Medical Center in Presque Isle.
UMFK also has an existing undergraduate nursing partnership with UMaine
Augusta in which UMFK provides the curriculum in Augusta and online. In that
program, students at the Augusta campus transition to UMFK after their first year,
and do their clinical work mainly in central Maine. UMA expects an incoming fall
class of 48.
Husson groundbreaking this fall
Husson, located in Maine's third-largest city, is also investing in its nursing
program, which goes back to 1983 when what was then-Husson College
matriculated its first nursing class. Today in cooperation with Eastern Maine Medical
Center, Husson University offers bachelor's and master's degrees in a program that
continues to see rising enrollment. The school expects an incoming fall class of
130 nursing students, a huge jump from 87 in fall 2018 and 65 the year before,
according to John Champoli, Husson's vice president for enrollment management.
More than three-quarters of the incoming class is from Maine, with others coming
mainly from elsewhere in New England but from as far afield as Canada, Vietnam
and Germany, he notes.
Husson is investing in nursing education on two fronts, starting with the $3
million Wellness and Learning Center — designed by SMRT Architects and Engineers
and to be built by Nickerson & O'Day Construction — that will include four state-ofthe-art simulation bays for hands-on training.
"With the growth in our enrollment numbers, we've expanded our use of
simulation," says School of Nursing Chair Donna Beuk, adding that the new facilities
will simulate an acute-care and inter-professional setting. There will also be a more
structured approach to give students exposure not just at acute-care hospitals but in
all types of settings "to ensure they get a well-rounded professional education."
On the academic front, Husson will add a course to its graduate and postmaster's nursing programs core curricula that aims to help students understand
social determinants of addiction and population health.

PHOTO / COURTESY UMFK
UMFK instructor Kate Long-Lozier (far left) oversees nursing students
learning to feed a simulation mannequin through a feeding tube.
University of Maine campuses in Fort Kent and Presque Isle are working
together to train more nurses in response to the nursing shortage.

PHOTO / COURTESY HUSSON UNIVERSITY
Husson University offers training to help meet
the need for more nurses in Maine
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ANA-Maine extends our sympathy to the families
of our professional nursing colleagues who have
died during 2018. Obituaries will be summarized
and their lives honored, when obituaries are sent to
us from readers and family members. Please send
obituaries of deceased licensed practical nurses,
registered nurses and advanced practice nurses to
Juliana L’Heureux email juliewriter@hotmail.com
or to Patricia Boston email pboston4@gmail.com.
Thank you.

Martha Jean Robinson, R.N., 66
WESTBROOK - Martha Jean Robinson, 66, of
Westbrook and Portland, passed away Friday April 13,
2018, in Portland. She was surrounded by her loving
family and friends. Martha, or Marf, as her friends and
family called her, was born Sept. 6, 1951, to William
and Martha Robinson. She was raised in Portland
but graduated from Windham High School, Class
of 1969. Martha went on to become a Registered
Nurse. She attended CMMC School of Nursing and
graduated, Class of 1972. For those of you who knew
Martha, you knew that nursing was not a job, but a
passion. She took great pride in her ability to help her
patients. She took numerous positions throughout
her career and worked hard to make all aspects of
the position hers. In addition to the pride Martha
took in her professional life, Martha was proud of
the family she helped to create. She loved cooking
and spending time with her family. Her friends and
family looked forward to her Christmas Eve party
each year. Her grandchildren were truly the apple of
her eye. She was proud to be a grandmother. One
of her favorite pastimes was to spend the afternoon
with them. Condolences may be expressed online
at www.hobbsfuneralhome.com. In lieu of flowers,
please consider a donation in Martha’s name to the:
American Red Cross 2401 Congress St. Portland, ME
04102

Mary Catherine Ragan
FALMOUTH - Mary Catherine Ragan, 97, died
peacefully April 24, 2018 at her home. She was born
March 14, 1921, in Portland, a daughter of Joseph
William and Bridget Agnes (Lee) Ragan. Mary
was educated in Portland attending St. Dominic’s
School and graduating from St. Joseph’s Academy,
class of 1939. Mary went on to graduate from
Mercy Hospital School of Nursing and The Catholic
University in Washington, D.C. She was a Nursing
Instructor for several years at Mercy Hospital. She

Nursing Memorials
was a former communicant of St. Dominic’s Church
and the Cathedral of the Immaculate Conception.
Mary Catherine was a world traveler and extremely
proud of her Irish heritage. Her Catholic faith
sustained her well throughout all the years.

Joyce Curry
PORTLAND Joyce Curry R.N., 83, died peacefully
at her home on June 6, 2018. She was born January
29, 1935, the daughter of Lewis and Vivian (Porter)
Curry, at the Curry Homestead, 1 Sherman Street,
Island Falls. Joyce graduated from Island Falls High
School, Class of 1952 and Mercy Hospital School of
Nursing, 1957. She then began her love of nursing
at Mercy Hospital for 43 years in many capacities
when she retired as the Employee Health Nurse.
Joyce was an avid reader and enjoyed crossword
puzzles; she enjoyed poetry and creating recipes, but
she especially enjoyed sharing old family traditions with
the younger generations. She was a member of the
Island Falls Baptist Church and Mercy Hospital Alumni.
In lieu of flowers, those who wish may donate
in Joyce’s memory to Mercy Hospital 144 State St.
Portland, ME 04101 or Island Falls Baptist Church
P.O. Box 126 Island Falls, ME 04747. For an online
memory book and to leave condolences please visit
www.bowersfuneral.

Gwendolyn T. Smallwood
OXFORD - Gwendolyn T. Smallwood, 86, of
Oxford, passed away peacefully on Thursday,
August 16, 2018. She was born in Mexico, Maine
on April 5, 1932, to Ester B. (Murch) and M.K.
Thaxter. Gwendolyn graduated from Maine Medical
School of Nursing in 1971 where she worked as
an Orthopedic nurse, and later as a staff nurse at
Mercy Hospital and Saint Joseph’s Nursing home in
Portland. Gwendolyn, along with her husband Elmer
of 33 years, enjoyed family events, being outdoors,
tending to her roses, and taking care of their
beloved dog Betty D. The family thanks the special
care and services received by the staff of the Gosnell
Memorial Hospice House, in Scarborough.

JoAnn M. Scott
DAYTONA Beach, Fla- JoAnn M. Scott died
peacefully on August 24, 2018, she was 74. She
was born in Biddeford, Maine and went to the
Daytona Beach area from Wethersfield Connecticut,
in 1989. A graduate of St. Mary’s School of Nursing

ANA Maine Journal

Page 9

in Lewiston. She was a registered nurse until 2004,
when she retired.

Nancy Douglass
AUBURN, ME- Nancy Douglass died September
6, 2018, she was 81. Nancy grew up in East
Auburn and attended Auburn schools graduating
from Edward Little. While in high school, she was a
majorette. Nancy continued her education and was
a graduate from CMG (CMMC) school of nursing.
She went on to be an OR nurse for many years
before working for Dr. Ralph Goodwin until her
retirement. After nursing graduation she married
the love of her life, Larry Douglass, on her birthday
Nov. 22, 1957. They were married 60 years.

Sandra Lee (Joy) Richards
PORTLAND, Me and ROYAL PALM BEACH, FlaSandra Lee (Joy) Richards, 77, of Portland, ME and
Royal Palm Beach, FL passed away peacefully at her
daughter’s home in Yarmouth on September 7, 2018
after a courageous six-year battle with brain cancer.
She was born in Portland on July 21, 1941 to Wilfred
L. and Eleanor (Richio) Joy and grew up in East
Deering. She graduated from Cathedral High School
in 1959 and Mercy School of Nursing in 1962. She
married the love of her life, Henry H. Richards, Jr.,
on February 16, 1963 and together they raised five
children. They were married for 55 years. She began
her career at Mercy Hospital in Labor and Delivery
and then, after taking time off to raise her children,
she returned to nursing at the former Osteopathic
Hospital. Sandra was also an active gardener, knitter,
seamstress, and baker who was always ready to help
others in her family and at work.

Palene E. “Polly” Hickey
KENNEBUNK- On Thursday, Sept. 20, 2018,
Palene E. “Polly” Hickey died following a period of
failing health. “Polly,” as she was known to all who
knew her, was born June 29, 1927 in Biddeford.
She graduated from Biddeford High School. She
then graduated from Mercy Hospital School of
Nursing with an RN. For much of her career, she
worked for her husband Dr. Vincent J Hickey, MD,
who predeceased her in 2008. She also worked in
Nashua, New Hampshire and for several years she
served as the Public Nurse in Biddeford. She was an
avid skier and enjoyed travelling, especially to San
Francisco and New Orleans.
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Opioid and Substance Use Disorders

Courtney Allen is an advocate for
substance use disorder recovery
Juliana L'Heureux, BS, MHSA, RN
“I am here today to share my story of growth
through pain”- Courtney Allen tells her personal story

BANGOR - Speaking at a round table of Maine
leaders who gathered on July 9, at Husson University,
to discuss the opioid epidemic and substance use
disorders, Courtney Allen told her personal story.
Her willingness to allow this narrative, her story,
to be printed in the ANA-Maine Journal, is greatly
appreciated.
I want to start off by thanking Anne Hazlett and
Timothy Hobbs for the invitation to speak today. I am
beyond honored to be here to share my journey with
you today. As I do that, please just remember this –
my story is just one example of the 23 million people
across the country who are in long-term recovery. 23
MILLION!
Do not get me wrong, the opioid epidemic is real
and very devastating. I do not want to take away from
that. I work on the front lines everyday fighting a war
none of us ever wanted. I have called a mother to tell
her only son was dead. I have held a child’s hand as
they lowered his father into the ground. I have watched
a mother lose custody of her child. BUT, I have also
watched that same mother get her first job, her first

Practice Matters
FROM WHERE I STAND

Compassion: A nurse’s
primary virtue
By Leah Curtin, RN, ScD(h), FAAN

• Strengthening compassion may help
you avoid burnout.
NURSES,
we’re
told,
are
fundamentally
compassionate people. In fact, nurse burnout could be
defined as the loss of compassion. So, it behooves us
as nurses to explore what compassion is, how it differs
from empathy and sympathy, and how to enhance it.
Compassion, empathy, and sympathy
The etymology of compassion is Latin, and it means
“co-suffering.” It involves feeling for another, and it’s
considered a precursor to empathy, which is feeling
what another feels. When you empathize, you share
the suffering of another—an emotion that’s not
especially helpful for nurses.
In nursing, compassion is active; our education and
experience have provided us with the ability to relieve
another’s suffering. It often confers the capacity
for person-centered acts that relieve suffering. The
difference between sympathy and compassion is
that sympathy responds to suffering with sorrow and
concern while compassion responds with warmth and
care.
Compassion is more than a desire to alleviate
another’s suffering, it involves the ability and the will
to do so. Compassion can be broken down into four
interrelated stages:
• recognizing that there is suffering (cognitive)
• being emotionally moved by that suffering
(affective)
• wanting to relieve that suffering (intentional)
• having the ability and willingness to take action
to relieve that suffering (motivational).
In short, compassion isn’t defined by what you
feel for another but what you do about what you
feel. Moreover, an act of compassion is defined by its
helpfulness. That is, the efficacy of compassion can be
defined by whether the action taken is of service or
assistance to the one who’s suffering. Being of service
or assistance doesn’t necessarily involve making things
easier for the sufferer or even necessarily relieving his
or her pain. It depends on the cause of the suffering,
the person’s response to the suffering, and the
personality of the sufferer. That’s why a compassionate
nursing response is always person-centric.

Strengthen your compassion
Contrary to what many may believe, compassion
is more like a muscle than an emotion; thus, as with
any muscle, it can be strengthened with relevant
exercises—or can deteriorate and atrophy. In other
words, your capacity for compassion can expand, if
you choose. Preliminary research from a variety of
randomized controlled trials suggests that compassion
can be enhanced through systematic training
programs. For example:
• Meditate daily, even if only for a few minutes.
• Notice when compassion comes easily or
spontaneously for you throughout the day.
• Start noticing suffering (your own and that of
others) and allow yourself to be emotionally
touched or moved by the suffering. Awareness
of the presence or absence of compassion can
provide you with some valuable information.
• To foster resilience, think about a hurtful event in
a different way.
• Be compassionate toward yourself. No empirical
evidence exists to suggest that beating ourselves
up changes our behavior.
Compassion, which is ranked as a great virtue in
numerous philosophies and almost all major religious
traditions, certainly is a virtue for all nurses—ranking in
importance right next to knowledge and experience!

Leah Curtin, RN, ScD(h), FAAN
Executive Editor, Professional Outreach
American Nurse Today
Selected references
Jimenez S. Compassion. The Encyclopedia of Positive
Psychology, Vol. I. Lopez SJ, ed. Hoboken, NJ: WileyBlackwell; 2009.
Reddy NK, Ajmera S. Ethics, Integrity and Aptitude: For Civil
Services Main Examination. McGraw-Hill Education. p. 146.

apartment, her first car and then I got to be there
when she was awarded custody of her daughter.
The opioid epidemic has been horrific to watch and
yet the recovery epidemic is the most beautiful thing
I’ve ever experienced. I’m a bit torn because we could
not have one without the other. It’s a conundrum
because we would not have the growth without the
pain.
I am here today to share my story of growth through
pain. My name is Courtney Allen. I am a person
in long-term recovery and for me that means that
today my children have a mother, my community has
a member and my school has a scholar. I am a 2016
graduate of Kennebec County Family Recovery Court
and serve my court as the mentor. I am a chapter
leader for Young People in Recovery Augusta and the
founder of James Place – the first recovery housing in
my community.
I was born into a family affected with mental illness,
poverty, substance use, trauma and honestly just pure
chaos. I was six when I began caring for my mother’s
mental illness, seven when my parents divorced, eight
the first time I saw someone shoot up and the first
time I was placed in foster care (but not the last), nine
when I decided that I wanted to help people who used
drugs find their way, 10 when my dad deployed to Iraq,
11 when my grandmother died – the only stable person
in my life, 13 the first time I used drugs and 14 when I
dropped out of school to give birth to my first son. By
the time I was 19, my second son was on the way and I
was using drugs intravenously.
For a long time, I allowed the things that happened
to me as a young girl define who I was as an adult. I do
not blame my family because they never knew anything
else either. They passed on to me what had been given
to them and what I have learned is that we get what
we get, and often what we get is not fair. It is what
we do with it that counts. What I (with support and
guidance of so many other people) have been able to
do has been absolutely amazing. We will get to that
part of the story, but first we must start here:
It’s February 8th, 2015. My 22nd birthday. I am 30
lbs lighter than I am today and track marks line my
arms. I have scabs all over my face and my hands are
shaking. My body hurts so badly that I can barely walk
up the stairs to my children’s bedroom, but I do. What
I find would end up forever changing the course of our
lives.
That morning in my children’s room I saw the same
pain I had experienced as a child reflecting in their
eyes and in that brief moment of clarity I knew it was
because of me. All in the course of 30 seconds I went
from only caring about how I could make my pain go
away to how I could make theirs go away.
In that moment, I was desperate for help. I check
into a detox an hour later. I am not sure if I would be
standing with you today if someone had told me that
there was no bed available that day – which happens
on a regular basis in my town.
In that detox, I was forced to sign my boys in
protective custody. There is no pain deeper than the
pain of losing your children due to your own actions. It
is a pain I have watched time and time again in parents
who are not offered the opportunities I was.
My opportunity at long-term recovery came in the
form of a Family Recovery court. One of the least likely
places I ever thought I would find the help that my
family and I so desperately needed. There will never be
enough words to fully credit those good and generous
people – in particular Judge Eric Walker, Trisha White,
Tiff and my anonymous people – who fought with
me and for me. Together, they forged a blend of
compassion and patience with a bit of tough love to
help my shattered self become whole.
Not only was I offered treatment, case-management
and wrap around services – I was provided a place
where I never felt judged. Coming from a world that
had treated me like I was worthless and told me I was
never going to amount to anything – this simple thing
was critical to my recovery.
Even more so, it helped me, just being exposed to
other people that were recovering. Where I had come
from, no one was getting better. Actually, they were
only getting worse. I had no idea that recovery was
even possible. My anonymous people taught me that
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not only was recovery possible, it was inevitable, if I
worked for it.
And after 364 days of proving to the court that I
could be a mother, I was awarded full custody of my
boys in a courtroom packed to capacity by the same
judge who helped save my life. That night in my boys’
room is more important to me than the day they were
born. The pain I saw the day I lost custody was gone;
and instead, I saw peace.
My life has changed so much since then. I have
faced good times and bad times. I have returned to
school. I am now a full-time honors student studying
mental health, justice and advocacy. I will use my
degree to create comprehensive legislation that
responds to the opioid crisis as a public health issue
and not a moral failing.
I have lost my significant other to a diabetic coma. In
the depths of acute grief, when I could not stand alone
– my community, again, rose to stand with me. My
community has been my pillar throughout my recovery.
I also recognize that this is not the case for most people.
Everyday someone tells me they cannot find a detox
bed, don’t have insurance or have nowhere to sleep
tonight. These are the main reasons I am so passionate
about building our communities up, to be recovery
ready because communities that are ready to welcome
someone into recovery create more stories like mine.
I challenge you today to set aside all the undone
things left on your desk, all the things happening in
your personal life and even your phones – don’t check
your texts or emails for the next two hours – really listen
to the experts (at the round table) today – they know
what works and what does not. And then commit to
implementing something into your community.
I have actually taken this challenge myself. On
March 1st, I opened the doors to James’ Place. The first
recovery residence in my community. It was founded
by my partner, Dan, and myself but has been sustained
completely by people in long term recovery and our
recovery allies. Our mission is to provide low-cost and
low-barrier housing to people seeking recovery. We are
now accomplishing this in the hardest hit areas in our
town.
Since opening day, we have grown from three beds
to 11. And right now, as I speak, our third recovery
house is opening its doors for the first time to three
people transition from the Kennebec County KARA
treatment program back into the community.
When I first started sobering up, all I ever wanted to
do was pay back the people who had helped me. What
I found out was that I would never be able to pay them
back for giving me a life. And even if I could, they were
too altruistic to accept it. Finally, I figured out that I
could pay it forward. I have the distinct honor of doing
that today.
We all have a part to play in the recovery and in
responding to the opioid epidemics. Whether it is as
small as smiling at the man holding a sign, or as big as
creating systemic change, or somewhere in between,
because we know, for a fact, that people can and do
recover when given the opportunities to do so.
Email Courtney Allen - courtney.elizabeth.allen@
maine.edu
Current RN Nurse Manager and
RN Nurse Supervisor positions
available!
CNA positions also available!
Sign on Bonuses!
Contact Jonathan Dahms at 207-274-6958
or email careers@sjrme.org!
Benefits Include:

Medical Insurance
Vision Insurance
Dental Insurance
Life/AD&D & Disability
Insurance
Flexible Spending Accounts
Cancer Care, Accident,
Critical Illness

Auto & Home Discounts
Generous Earned Time
Tuition Reimbursement
Student Loan Repayment
Program (RN’s)

sjrme.com
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