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Recently,
the
Board
received an email from a
former board member and
current nursing faculty who
teaches graduate leadership
and policy. Her request –
“I would like to challenge
my students to have an
‘experiential’ immersion in
leadership or policy. Would
it be possible for them to
attend a board meeting to
observe?” Together, she and Judy Malachowski
I crafted some guidelines
for the experience. We recruited three students. I met
with each briefly by phone to review the guidelines and
answer any initial questions.
This interaction reinforced the importance of the
recommendations of the 2010 Institute of Medicine
(IOM) report “The Future of Nursing” (http://www.
nationalacademies.org/) and the current work of the
Nurses on Boards Coalition (NOBC) (https://www.
nursesonboardscoalition.org/).
Briefly, Recommendation #7 of the IOM report
states “prepare and enable nurses to lead change to
advance health.” A sub bullet stresses this “should” –
“Public, private, and governmental health care decision

Before I begin my article,
I would like to remind every
nurse in GA how important
it is at the time of car tag
renewal, to change your
current tag to the GNF
prestige tag. Funds come
from the State to GNF when
individuals purchase prestige
tags like the GNF tag. I hope
each of you will consider
converting your current tag
to a GNF prestige tag. It really
Catherine Futch
will make a difference as we
seek funds to support our scholarship grants.
So…now for my article. I attended the EEOC Annual
Meeting held in Atlanta, GA a week or so ago. It was
an excellent conference this year. I was struck with
the importance of one particular presentation. The
presentation was titled Civility Rules? Building Inclusive
Workplaces via Business Impact and Values. The
presentation was done by Stephen M. Paskoff, Esq.
and President & CEO of ELI, Inc. Mr. Paskoff structured
his presentation around basic values necessary to build
and sustain a culture of civility in any organization.
Included in the presentation were the following basic
principles of civility:

As a Pediatric Nurse,
dealing in Sudden Cardiac
Death prevention, I have
the opportunity to attend
the Child Fatality Review
Panel’s quarterly meetings.
The Georgia Child Fatality
Review Program (GCFR) was
established in 1990 by state
statue. The Panel is headed
by Panel Chair C. LaTain Kell,
Sr., Judge, Cobb County
Superior Court and Panel
Richard Lamphier
Vice-Chair, Peggy Walker,
Judge, Douglas County Juvenile Court.
The shocking statistics and trend over the past
couple of years is the increase in child and adolescent
suicide. The youngest reported suicide in Georgia is 6
years old. According to CFR, suicide-related deaths of
children are categorized as “preventable.”
As nurses and parents we are in a prime position to
help in the prevention of such a tragic event. We, the
nurses of Georgia, working on the front lines in school
clinics, emergency departments and the neighborhood
cul-de-sacs have an opportunity and obligation to
bring awareness to our communities.
Last year, Director Vernon Keenan of the GA Bureau
of Investigation tasked the GCFR Suicide Prevention
Task Force with developing communications to combat
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makers at every level should include representation
from nursing on boards, on executive management
teams, and in other key leadership positions.” A
statement from the NOBC also emphasizes the
importance of the nursing lens – “All boards benefit
from the unique perspective of nurses to achieve the
goals of improved health and efficient and effective
health care systems at the local, state and national
levels.”
In the February/March/April 2016 issue of Georgia
Nursing, I shared information from my attendance at
the 2015 ANA Presidents’ Immersion Course. Some of
those thoughts may prompt our Georgia nurses to step
forward for board service.
Are you serving on a board? Have you been invited
to participate? Are you wondering how this role may
benefit nursing? Many of you do serve on boards.
Board work is an opportunity for nursing leadership.
These experiences, usually as a volunteer, include
community health boards, boards of education,
healthcare agency boards, as well as association and
other non-profit boards.
How do you know if you are a good fit for
a particular board? Boards hold the key for the
organization’s success in meeting its mission of service
to its constituents. Before assuming this role, you must
assess any actual or potential conflicts of interest with
the organization’s mission and activities as a board
member. In your service to a board, it is expected that
your actions in that role are in the best interest of the
organization as opposed to self-interest. You must
affirmatively disclose conflicts of interest. You may be
asked to sign a form with this information. In general,
you will have to recuse yourself from any board
discussion or voting related to areas of conflict.
What is involved? What will be my obligations? As
a board member you must understand the full scope
of your roles and responsibilities. You and the other
board members have individual duties of care to the
organization. Collectively, you are responsible for fiscal
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1. Build an open culture. Regularly encourage your
team to share ideas and concerns. Take time to
listen and focus your attention on what your team
is saying.
2. Follow up & reinforce: Continuously reference
values in daily conversations and decisions.
Reinforce your commitment to values through
your own words and actions.
3. Communicate & integrate: Talk about our
values regularly, focusing on how they improve
performance and how we work. Speak in your
own voice and use positive examples.
4. Hold accountable: Take action to correct
inappropriate behavior immediately. Recognize
and reinforce positive behaviors.

IT’S TIME TO
FALL IN LOVE
WITH YOUR JOB

November, December 2018, January 2019
oversight, resource development, board orientation
and member performance, and outcomes and impact
of programs. Initial orientation to your role as well as
ongoing board member development will help you to
become familiar with your roles. Your board may have
a mentorship program in which you are paired with a
seasoned member. You are responsible for knowing
the duties, expectations, and scope of your role; and
the consequences for not meeting those duties and
expectations. Your constituents expect that you take
your role seriously!
In sum, nurses play an important role on boards.
They bring knowledge of the profession and relevant
healthcare issues to board tables. A December, 2015
report from the National Academies of Sciences,
Engineering, Medicine on “Assessing Progress on the
Institute of Medicine Report “The Future of Nursing”
reaffirmed the message of recommendation #7 from
the 2010 IOM report: “Nurses, nursing education
programs, and nursing associations should prepare
the nursing workforce to assume leadership positions
across all levels, while public, private, and governmental
health care decision makers should ensure that
leadership positions are available to and filled by
nurses.”
For all Georgia nurses, your input is sought and
valuable. Consider accepting that invitation to serve
on a board, or to mentor someone who would like to
take the next step. Investigate resources to make the
working of your board more effective and efficient.
Let me know how I can help. I can be reached at
judithmalachowski@yahoo.com.
Be a part of the GNA collective voice!
References:
Institute of Medicine. (2010). “The Future of Nursing” (http://
www.nationalacademies.org/).
National Academies of Sciences, Engineering, Medicine.
(2015, December). Assessing Progress on the Institute of
Medicine Report “The Future of Nursing.” (http://www.
nationalacademies.org/).
Nurses on Boards Coalition (NOBC) (https://www.
nursesonboardscoalition.org/).

5. Model the values: Be direct, honest, and
respectful in all your interactions. Apologize for
and correct your own behavior when necessary.
I think ELI and Mr. Paskoff got it exactly right. The
simple steps outlined above by Mr. Paskoff clearly lay
out a path that, if followed, really could help not only
build but also sustain a real culture of civility. How
welcome that would be for all of those who may feel
the culture they currently work in is far less than one of
civility. I hope they will be of some help to each of you.
By the way, did I remind you to change your car tag
to a GNF prestige tag when you renew your tag? When
you do you will help GNF receive state funds that will
be used to help sustain our scholarship funds and/or
meet the expectations of GNF in other ways.
Thanks in advance to all of you for helping GNF
become more financially stable by simply obtaining a
GNF prestige tag. I have had my initials as my tag...my
thought has been if I forget my initials I will be in real
trouble and likely shouldn’t be driving. So I have made
a commitment to change my car tag the next time I
renew it to a GNF prestige tag. I hope all of you will do
the same.
Stephen M. Paskoff, Esq., President & CEO, ELI, Inc.
Civility Rules! Building Inclusive Workplaces via Business
Impact and Values. Presentation done on day two of
the 2018 EEOC Atlanta Seminar, August 23-24, 2018,
Atlanta Marriott Marquis.
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We are looking for passionate healthcare
professionals committed to maintaining our
legacy of high-quality medical excellence.
Nursing opportunities are available in a
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from full-time, part-time and PRN.
Relocation & Sign-On Bonus available for
select specialties.
To learn more and apply, please visit:
piedmontcareers.org
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Advanced Practice Registered Nurse SPOTLIGHT
VACCINATION

Childhood vaccinations and the Advanced Practice Nurse
Stacy B. Buchanan, DNP, RN, CPNP
Stacy.buchanan@choa.org
As
advanced
practice
nurses (APRN), we want to
provide the best care to our
patients. Monitoring growth
and development are key
elements of care, whether
practicing in acute or primary
care settings. Another aspect
of care which can be critical
across practice settings is
vaccination. Children need
vaccines to protect them from
illness and disease (Edwards Stacy B. Buchanan
& Hackell, 2016). Assessing
vaccine status occurs as part of the routine medical
history. If children are found to be not up-to-date on
their vaccines, this will raise a red flag for the care
provider.
Advanced practice nurses are advocates for their
children, promoting health and wellness. Prevention
is a key component of this and vaccination is a tool
used for prevention starting at birth. More and more
APRNs are encountering parents who want the best
for their children’s health. However, they are unwilling
to get them immunized (Williams, 2014). Whether
it be requesting a delay of initiating vaccines, or just
avoidance of the dreaded HPV shot, many parents are
vaccine hesitant (Barrows, Coddington, Richards, &
Aaltonen, 2015). Vaccine hesitancy is defined in the
literature as the refusal, delay or modification of the
recommended vaccine schedule (Macdonald, 2015).
For many practitioners, this can provide a source
of contention, a silent gasp or secretly rolling your
eyes. We know the benefit of vaccination, decrease
communicable disease and death in our precious
pediatric population.
I have a few tips for when encountering a parent
who tells you they have not done the research and
wanted to postpone a vaccine, or that they have
decided the risk of getting the disease is rare and they
think it is best that their now 11-year-old child don’t
receive any further vaccines. First, take a deep breath.
Use compassion in your communication, whether you
feel strongly that all children need to receive every
vaccine, or you empathize with the fears voiced and are
willing to space out the immunizations (not evidencebased). Second, be willing to take a few extra minutes
to discuss parental concerns, be ready to supply

some evidence-based websites to the parents and
allow them to make an informed decision (Edwards &
Hackell, 2016). Maybe only tackle one or two of their
fears at that visit and allow them time to chew on
the facts you provided. Lastly, don’t be discouraged,
be ok with not administering the vaccinations during
this visit, knowing that you can see them again and
resume the conversation. When all else fails, bring
the child back at their 18-year well exam and let them
decide for themselves. No seriously, parents have the
right to question and express their fears regarding
immunizations. It is up to us to do what we do, give
information, listen and provide the best, evidencebased care that we have been trained to do. After all,
parents often feel more comfortable speaking with us
because we do listen and have an impact. Kindness

BEST ONLINE GRADUATE
DEGREE IN NURSING
by U.S. News & World Report
Doctoral Program
EdD in Nursing Education
Master of Science in Nursing
Health Systems Leadership,
Leader Manager
Health Systems Leadership,
Clinical Nurse Leader
Nursing Education
Post Masters Certificate
Health Systems Leadership,
Leader Manager
Health Systems Leadership,
Clinical Nurse Leader
Nursing Education
Nurse Faculty Loan Program
(NFLP) Funding Available
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and empathy could indeed be the key to change a
vaccine-hesitant parent into a vaccinating parent.

100% asynchronous online
graduate degree in nursing
The University of West Georgia Tanner Health System School
of Nursing Graduate Program offers highly qualified students
the ability to earn accredited graduate degrees in a convenient
and flexible 100% asynchronous online setting. Choose Health
Systems Leadership or select Nursing Education at the MSN
or Doctoral level. Both full-time and part-time plans of study
specifically created for adult learners are available, allowing
students the ability to accelerate their careers.
Where will West take you? Start exploring at westga.edu/nursing.
For more information contact: Embry Ice, Graduate Studies Associate
at eice@westga.edu or 678-839-5115
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A Unit Based Approach to Reducing Pressure Injuries
Katie Carl, BSN, RN
Wellstar Kennestone Hospital
Background
Pressure injuries present a quality and patient safety
concern in the healthcare setting in the United States.
Pressure injuries, which are also referred to as pressure
ulcers, decubitus ulcers, or bedsores, are areas of
localized damage impacting the skin and underlying
tissue which result from pressure and or shear. These
injuries typically result over bony prominences or may
also be device related (McInnes et al, 2014). According
to the 2006-2015 International Pressure Ulcer
Prevalence Survey, the overall prevalence of pressure
injuries in all facilities was 9.3% in 2015. While this
represents a decrease from a prevalence of 13.5% in
2006, pressure injuries are both painful to the patient
and costly to the institution (Vanguilder et al., 2017).
For 2017, the unit had a pressure injury prevalence
of 5.58%. The significance of this metric’s impact
on patient outcomes caused the team to select this
performance improvement measure as a goal for the
nursing unit.
Methods
The purpose of this performance improvement
project was to decrease the prevalence of pressure
injuries on a post-operative surgical unit. A highly
engaged shared leadership team launched a
comprehensive performance improvement program
centered on evidenced-based practice (EBP) guidelines
and mentorship from industry leaders including the
Wound Ostomy and Continence Nurses (WOCN) in the
facility.
First, a bedside nurse assumed the responsibility as
the “skin champion” to lead the prevalence committee
on behalf of the unit and to become an expert on

GNA President Elect’s Message continued from page 1
the epidemic. Representatives from the GA Department
of Education, Children’s Healthcare of Atlanta, Georgia
Division of Family and Children Services, GA Department
of Behavioral Health and Developmental Disabilities,
and Voices for Georgia’s Children came together to
fund a series of powerful videos which can be viewed
(and downloaded for sharing) at http://georgiavoices.
org/videos/suicide-prevention-psas-2/. Produced by the
Task Force and directed by Polly McKinney (for Voices
for Georgia’s Children through Long Game Strategies,
LLC), these videos are created in a “peer-to-peer” format
to help students and families engage in meaningful
discussions on mental health and suicide prevention.
As the grassroots and front line advocates, we have
an opportunity to disseminate their work into the
communities of Georgia.

the unit level. The skin champion was responsible
for participating in hospital-wide prevalence studies
and reviewing and sharing best practices related to
pressure injury prevention. In this best practice search,
in addition to turn practices already well established on
the unit, an opportunity to raise awareness of readily
available pressure offloading tools was identified. As
a result, the unit expert created a visual reference for
pressure relieving support devices available such as
waffle cushions, wedges, and primo boots. This was
presented in team meetings, shared leadership council
meetings, and posted in the unit supply room.
Next, large-scale efforts were made on a facility
level to become a diaper free hospital and reinforce
appropriate use of linen. Research revealed diapers
lead to increased skin fragility contributing to moisture
associated skin damage (MASD). The diaper, while
it can contain bodily fluids with its plastic covering, it
also traps moisture and heat close to the patient’s
body (Health Research & Educational Trust, 2017). The
facility launched a campaign to eliminate diapers and
utilize a quilted breathable underpad with honeycomb
technology which wicks moisture away from the skin.
These pads were found to be beneficial in absorbing
fluids and keeping the patient dry when in bed. The
appropriate utilization of these tools was presented
at team meetings, shared leadership meetings, and
unit huddles. Simultaneously, appropriate linen use
was discussed. The goal for each patient, if they were
not incontinent, was to have no padding on the bed.
For patients with urinary incontinence to utilize only
the moisture wicking underpads, and for patients
with incontinence of bowel and bladder to use the
cloth pads for prime absorption. When an incontinent
patient is out bed pullups are available, but not to
be used when they are in bed. When team members
expressed concerns on the best method to address

patients with large incontinence episodes, explicit
techniques were discussed along with reemphasizing
the goals and the resource of the Wound Ostomy
Continence Nurse (WOCN).

The silence and stigma on Mental Health has to be
lifted. The stressors that children and young adults live
with today are not the ones my generation faced. Social
Media, bullying, pressure to succeed and television
series describing “reasons why” are all added factors.
Writing this article reminds me of a schoolmate who
has suicide listed on his death certificate. I followed
him on social media. His posts of hiking, biking
and family always brought a smile to my face. The
announcement of his retirement, a new grandbaby,
and travels to national parks were all the things I
looked forward to. The phone rang; his brother in law,
my good friend, said “our classmate died.” The shock
and disbelief when he told me the cause of death was
startling. “Why? He had so much going!”
The WHY will be left for the next generation of
nurses to figure out? What we can do NOW is to take
the important steps.

Encourage people to talk about Mental Health
issues. Research has shown that victims show many
warning signs leading up to suicide. We need to be
encouraging and know the resources available to get
the right treatment, to the right individual at the right
time. I need to look at my own prejudices and belief
on suicide. Was I the most compassionate nurse when
dealing with Mental Health clients?
Please reach out to the Georgia Nurses Association,
Georgia Bureau of Investigation CFR division https://
gbi.georgia.gov/CFR or Voices for Georgia’s Children
http://georgiavoices.org/ for videos, hotline 1-800715-4225, text lines and other resources to help in the
prevention of suicide.
Attempted suicide is NOT attention seeking. It is
the loudest cry for help. We need to encourage our
children, family and friends to reach out. Talk about
what’s going on the inside. Then we need to listen to
what they have to say.
I would like to give a special thank you to Peggy
Walker, Judge Douglas County Juvenile Court, Special
Agent in Charge Trebor Randle of the GBI, and Voices
for Georgia’s Children Polly McKinney for their help in
writing this article.
I would like to thank the CFR Panel and GBI staff for
their dedication to the Children of Georgia.

NURSE FACULTY OPENING
Fall 2019

The Division of Nursing at Berry College
is seeking a full-time faculty member with
expertise in nursing foundations, physical
assessment, and creative teaching
strategies for a position as nurse educator
in the BSN program.

Announcing Career Opportunities
You’ve Been Waiting For!
Now Hiring:
Jenkins County Correctional Center, Millen GA
and
Wheeler Correctional Facility, Alamo, GA

RN, RN PRN, and LPN PRN
New Licensed Graduates Welcome!
Generous Salary and Pay Based on Experience.
To learn more, please contact:
Sherry at 615.263.3285
Apply online at jobs.corecivic.com
CoreCivic is a Drug Free Workplace & EOE - M/F/Vets/Disabled.

Results
Calendar year 2018 data (TD through August 2018)
displayed a unit-based pressure injury prevalence rate
of 1.75% marking a 69% decrease from the unit’s
2017 prevalence of 5.58%. Furthermore, hospital
associated pressure injuries decreased from 4.76% in
2017 to 0.00% 2018 TD.
Conclusion
In conclusion, bedside leadership combined with
targeted education is a vital strategy to reduce pressure
injuries among the postoperative population. Using
bedside leadership to gain peer buy-in and act on
culture practices within the unit has shown to be useful
in improving patient outcomes. The significance of this
project may be further quantified by cost avoidance to
the institution and reduction in morbidity and mortality
to the patient population.
References
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Breaking Barriers to Patient Compliance
Jennifer Flynn, CPHRM
Nurses
can
enhance
patient
understanding
of
and adherence to their
overall treatment plans by
strengthening communication,
rapport, and education.
It Starts with
Communication
Asking the right questions
and opening the lines of
communication
between
patient and nurse can
Jennifer Flynn
uncover critical barriers to
treatment compliance.
• Pose questions in a constructive, problemsolving manner. For example, “I see that you
have not been completing your daily exercises.
I wonder if they are causing you too much pain,
or if there is some other reason?”
• Try to relate personally to the patient to build
a stronger therapeutic partnership. Get the
patient to express what the nurse and care team
can be doing to help them better meet their
personal health goals.
• Set and adhere to a discussion agenda for
every encounter. Begin with a discussion of
the patient’s personal goals and issues before
moving on, such as “First, tell me what concerns
you most, and then we’ll discuss test results.”
Encouraging Cooperation and Participation
Explain to patients that they must take some
responsibility for the outcome of their care and
treatment. Let them know that everyone caring for
them wants them to be successful in regaining their
health.
• Clearly and explicitly convey the severity of
the problem and the risks of not properly
carrying out instructions. Give the patient an
opportunity to ask questions and clarify the
instructions.
• Find out if there are any underlying factors
affecting compliance. For example, “It sounds
as though you may be concerned about the
medication’s possible side effects. Is that why
you have not taken it as prescribed?”
• Identify any practical or logistical difficulties that
may hinder compliance.
• End each encounter by having the patient
verbalize at least one self-management goal.
Helping Patients Manage Logistics
Sometimes a patient’s noncompliance issue is out
of their hands due to a lack of personal support at
home or financial restraints. Uncover where those
patients are struggling:
• Do health care information records note who
can help your patient when they’re outside of
the health care setting?
• Are patients asked whether they can get to
appointments via car or public transportation,
and are responses documented in the patient
care record?
• If a patient lacks the physical or mental capacity
to perform such essential tasks as changing
dressings or picking up prescriptions, has a

A Partner in the Aging Network

Call (706) 583-2546 or
(800) 474-7540 for more

information from the Aging and
Disability Resource Connection

305 Research Drive
Athens, Georgia 30605

relative or friend been asked to assist, with the
permission of the patient or legal guardian?
• Is the patient concerned about financial
constraints such as out of pocket costs for
treatment, or having to take time off of work?
• Document these concerns in the patient care
record, and work with the patient and their
primary care provider (with the patient’s
permission) to find solutions.
Supporting the Effort with Documentation
To help staff deal with hostile, manipulative, or
uncooperative patients, written protocols should
be in place to help all staff respond to and deal
with difficult patients and unacceptable behavior,
such as belligerent voicemail messages or yelling at
staff. This should also include ways to document
and procedures for such common concerns as
repeated prescription refill requests of questionable
nature, appointment or procedure cancellations, and
neglecting to take medications, do exercises, or make
necessary lifestyle changes.
Monitoring Compliance
Driving patient compliance often means health
care teams need to repeat themselves again, and
again, and again. Different tools can help nurses
drive compliance, such as telephone and/or email
reminders, and making a point to schedule follow up
and referral appointments before patients leave the
facility. Nurses should also document no-shows and
conduct telephone follow-up within 24 hours.
Know if there is a written policy for terminating
the patient-provider relationship if the patient is
chronically noncompliant and fails to respond to
reminders and other messages.

Keep at It
Patient noncompliance is a deep issue with
no easy answers or simple solutions. Nurses in
almost any setting will encounter noncompliant
patients, but with consistent communication and a
persistent, but cooperative, spirit nurses can work
to overcome the risk of noncompliance one patient
at a time. Nurses also can explore Nurses Service
Organization’s patient self-assessment checklist to
help facilitate open communications.1
Jennifer Flynn, CPHRM, Risk Manager, Nurses
Service Organization, Healthcare Division, Aon
Affinity, Philadelphia. Phone: (215) 773-4513. Email:
Jennifer.Flynn@aon.com.
Resources
1. CNA and Nurses Service Organization. Patient
Compliance: A Self-assessment Checklist. 2015.
Retrieved
from:
http://www.nso.com/Documents/
RiskEducation/Businesses/CNA_HP15-7_SelfAssess_
Checklist.pdf
Adapted from Breaking Barriers to Patient Compliance
by Jennifer Flynn, CPHRM, which originally appeared in
Minority Nurse, and is used with permission from Nurses
Service Organization (NSO).
This risk management information was provided by
Nurses Service Organization (NSO), the nation’s largest
provider of nurses’ professional liability insurance
coverage for over 550,000 nurses since 1976. INS
endorses the individual professional liability insurance
policy administered through NSO and underwritten by
American Casualty Company of Reading, Pennsylvania, a
CNA company. Reproduction without permission of the
publisher is prohibited. For questions, send an e-mail to
service@nso.com or call 1-800-247-1500. www.nso.com.

GNA Appointed Matthew Caseman as
New Chief Executive Officer
After a rigorous search and interview process, GNA has appointed Mr.
Matthew Caseman as new Chief Executive Officer. Mr. Caseman assumed his
role on September 24, 2018.
Matt Caseman is a seasoned and passionate professional with over 25 years
of solid experience in non-profit management, healthcare, legislative advocacy
and communications.
Prior to his role with the Georgia Nurses Association, Matt was the Executive
Director for the Blue Ridge Area Health Education Center in Rome, Georgia,
leading a team focused on recruiting, training and retaining healthcare
professionals into Northwest Georgia. He has also served as the Executive
Director of the Georgia Rural Health Association, a dedicated network of
healthcare providers, educators, and individuals committed to improving health care in Georgia’s rural
counties. As Director of the Public Information Office of the Georgia House of Representatives, he was
the official liaison between the 180 members of the House, media, and public, as well as Press Secretary
for the Speaker of the House. Additionally, Matt directed communications for two high profile statewide campaigns and has worked with state lawmakers, non-profits, and businesses delivering desired
messages to targeted audiences.
He currently lives in DeKalb County with his wife Susan and their sons, Charlie and Owen.

You are only a phone call away from
information and referrals for services such as:
• Emergency financial assistance
• Light housekeeping assistance
• Meals on Wheels
• Ramps and grab bars
• Assistance with getting free and low-cost
prescription drugs
• Adult day care and in-home relief for family
caregivers
• Help for persons with disabilities
• Emergency-response buttons
• Help understanding Medicare and Medicaid
• Protection from consumer fraud
• Help with resolving care problems in nursing
homes
• Grandparents raising grandchildren services
• Nursing home transition
• Elder law services, and many more services...
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Violence, Incivility & Bullying
American Nurses Association, www.nursingworld.org
While nursing is a profession dedicated to helping others, the highly charged
nature of many of the environments in which nurses work can lead to situations
where emotions boil over.
Incivility, bullying, and violence in the workplace are serious issues in nursing,
with incivility and bullying widespread in all settings. Incivility is “one or more rude,
discourteous, or disrespectful actions that may or may not have a negative intent
behind them.” ANA defines bullying as “repeated, unwanted, harmful actions
intended to humiliate, offend, and cause distress in the recipient.”
Such acts of aggression – be they verbal or physical – are entirely unacceptable,
whether delivered by patients or colleagues. These incidents not only have a serious
effect on the wellbeing of the nurse in question but also their ability to care for their
patients.
ANA seeks to protect nurses from all types of workplace conflict through various
methods including advocacy, policy, and resources. We want nurses, employers,
and the public to jointly create and nurture a healthy, safe, and respectful work
environment in which positive health outcomes are the highest priority.
Types of violence
According to The National Institute of Occupational Safety and Health (NIOSH),
there are four types of violence that nurses might face in their work environment:
1.

Criminal Intent. The perpetrator has no relationship with the victim, and the
violence is carried out in conjunction with a crime.

2.

Customer/client. The most common health care environment-based assault,
the perpetrator is a member of the public with whom the nurse is interacting
during the course of their regular duties.

3.

Worker-on-worker. Commonly perceived as bullying, in these instances the
perpetrator and victim work together – though not necessarily in the same role
or at the same level.

4.

Personal relationship. In these incidents, the victim has been targeted as a
result of an existing exterior relationship with the perpetrator, with the violence
taking place in the workplace.

It is important to remember that none of the scenarios above are restricted to
physical violence – verbal and psychological abuse can be just as damaging to both
the nurse and their ability to care for patients. All such abuse comes within the
scope of ANA’s anti-workplace violence agenda.
How ANA is taking action on workplace violence
Currently, there is no specific federal statute that requires workplace violence
protections, but several states have enacted legislation or regulations aimed at
protecting health care workers from its effects. We support these moves by
individual states, and are actively advocating further, more stringent regulation.
In 2015, we convened a Professional Issues Panel on Incivility, Bullying, and
Workplace Violence to develop a new ANA position statement. You can read the
full position statement here, and below are some key points:
•

The nursing profession will not tolerate violence of any kind from any source;

•

Nurses and employers must collaborate to create a culture of respect;

•

The adoption of evidence-based strategies that prevent and mitigate incivility,
bullying, and workplace violence; and promote health, safety, and wellness and
optimal outcomes in health care;

•

The strategies employed are listed and categorized by primary, secondary, and
tertiary prevention;

•

The statement is relevant for all health care professionals and stakeholders, not
exclusively to nurses.

How you can make a difference
Tackling workplace violence will take a united effort. To that end, we have
collated a series of promotional and educational resources that can help you and
your colleagues reduce incidents in your workplace, and help create safe health care
environments by advocating for change.
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Nursing Unity: Competition to Cooperation to Collaboration

Desireé Clement

Michelle Nelson

Desireé Clement, DNP, APRN, CNM, FNP-BC,
UAPRN State Director-At-Large &
Michelle Nelson, PhD, APRN, FNP-BC, UAPRN
State President
A new day is afoot in Georgia. Unity is on the rise
across all levels between and within professional
nursing organizations. It is no secret that nursing
organizations have previously operated in silos.
The perception that a competition for recognition,
members, financial resources and control was
underway contributing to mistrust and a lack of
meaningful communication kept us fragmented and
spinning our wheels in relation to nursing progress
across our state. In the past, nurses have struggled with
being included at various decision-making tables. But
there is good news, the tide is now turning. Nursing
does not often get the chance to celebrate its success
in progress. So let us indulge you now.
A call for change within Georgia’s healthcare
environment and the role that nursing organizations
were needed to play served as the catalyst for intra-

organizational cooperation. This served to return a
sense of purpose and pride back to the most important
organizational stakeholders, the members. Nurses
have been recognized as strong healthcare advocates
with legislative might while consistently deemed by
the Gallup Poll (Brenan, 2017) as the most trusted
profession. Unfortunately, we did not always do a good
job of recognizing this within ourselves. Luckily, the
past few years have seen an overhaul in state and local
organizational leadership that understood the need to
transition from competition to cooperation. Nursing is the
largest healthcare workforce in Georgia with more than
175,000 licensed nurses (GBON, 2018) and thousands
of new nurses produced annually. Those are thousands
of touchpoints poised to spread the word of health
promotion, health maintenance and access to care.
Multiple conversations have been had as of recent
regarding the direction of the shared legislative nursing
agenda. In this climate of legislative discord, it can
be difficult to find common ground. However, unity
can be found as we together face the challenges of
nurse staffing ratios, scope of practice barriers, lack of
nursing preceptors, safety in the workplace, incivility
and lack of access to care to name a few. With the
growing complexity of patient care, further demands
are placed on the nursing discipline to create solutions
easing the burden of an inadequate healthcare system.
This all serves to compound a lack of resources needed
to meet the needs of our aging population.
Cooperation has given way to collaboration as state
and local level nursing organizations within Georgia
representing RNs, APRNs, Nurse Leaders, Nurse
Educators and Specialty Clinicians strive to speak with
one voice. Over the past few years we have held joint
events, supported each other’s conferences, engaged
in legislative advocacy, performed community service,
developed joint legislative platforms, supported small

businesses and developed a Unity Conference. The
Unity Conference now serves as the signature annual
event designed to showcase intra-organizational
alliance. This all serves to strengthen our discipline as a
whole and benefit the citizens of Georgia.
Nursing organizations must continue to maintain
their individual identities with shared missions as
each one caters to various professional subgroups,
specialties, subspecialties and interests. Licensure,
health care, health policy, education, access, role
development/delineation were some of the concepts
found
within
various
organization’s
purpose
statements. Upon careful examination, there are
common goals interwoven throughout all of them:
enhance and promote nursing’s role, address and
promote legislative and practice issues, set standards
for practice excellence, improve the quality of health
care and unite our profession.
We may not have all of the answers on how to
engage with each nurse and student nurse in this state.
But we do know that we have had multiple successes
over the past few years when we have collaborated,
spoken with one voice, and lifted each other up. There
is still much outreach to be done and we implore you
to join this collaborative movement. The road from
competition to cooperation headed towards ultimate
collaboration will be a bumpy one. Nursing unity is here
to smooth the path.
Brenan, M. (2017). Nurses keep healthy lead as most honest,
ethical profession. Gallup News. Retrieved from https://
news.gallup.com/poll/224639/nurses-keep-healthy-leadhonest-ethical-profession.aspx
Georgia Board of Nursing [GBON]. (2018). Professional
licensing boards: Nurses- number of active licensees as
09/12/2018. Retrieved from http://sos.ga.gov/cgi-bin/
activelicenses.asp

Continuing the Tradition
Nicole Bello, DNP, APRN, FNP-C
UAPRN- Atlanta Chapter President
nicole.bello@bobcats.gcsu.edu
The Atlanta Chapter of
the United Advanced Practice
Registered Nurses (UAPRN)
is wholeheartedly invested
in the future of the APRN
profession and prides itself
in facilitating a seminar
where APRN students or new
graduates are taught how to
transition into the workforce
with what we like to call
“Transitions Day.” To recap
briefly, Transitions Day is an
Nicole Bello
annual tradition founded and
led by past UAPRN Atlanta Chapter President, Marta
Flood, in 2013. Since its inception, the Atlanta Chapter
has worked diligently to surpass the previous years’
Transitions Day in hopes to make this event the largest,
FREE, student education and networking event across
the state.
For the 5th Annual Transitions Day, the Atlanta
Chapter partnered with the Gwinnett-Forsyth Chapter
and formed a Transitions Day planning committee. As
the 2016-18, Atlanta Chapter President and leader of
this year’s Transitions Day, it is essential to mention
those who sacrificed their time in efforts to ensure the
continued success of this event: Dr. Michelle Nelson
(UAPRN State President), Leslie Moore (Atlanta Chapter
Treasurer), Dr. Alexia James (Atlanta Chapter Corr.
Secretary), Regina Canty (Gwinnett-Forsyth Chapter
President), Nancy Naucke (Atlanta Chapter Member)
and a host of volunteers and organizations that
attended the day of the event. Together the committee
planned and executed the ultimate Transitions Day and
look forward for those to come.
In the last issue of the Georgia Nursing newsletter,
Ashley Blackmon (UAPRN State Vice President)
published an exemplary piece on the “Eight Reasons
Why Transitions Day Was the Place to Be.” Please
consider referencing that publication as to capture the
essence and benefits of Transitions Day. The Atlanta

Chapter applauds and echoes her efforts to highlight
the importance of being involved with a local UAPRN
chapter for the growth and enrichment of the nursing
community. Also, the Atlanta Chapter hopes that other
chapters around the state will institute similar programs
to provide support for graduate students outside the
metro Atlanta area.
While ALL graduate students are invited to attend
Transitions Day, here is some advice specifically for
new APRN students amidst the trenches of a Masters
Nursing Program.
The Atlanta Chapter’s back-to-school tips for
success:
• Tip #1: Stay organized, invest in calendars and
budget your time wisely.
• Tip #2: Find preceptors early, and have a Plan
B…C and maybe even D.
• Tip #3: Join an organization (i.e. UAPRN) to make
friends and network with other students and
practicing APNs.
• Tip #4: Begin your clinical rotation hours early to
be prepared for when life may throw you a curve
ball.
• Tip #5: Invest in review books, which are useful
study materials and guides.
• Tip #6: Remember your purpose with the endgoal in mind.
Outside of Transitions Day, the Atlanta Chapter
remains committed to addressing legislative, political,
and practice issues of APRNs. The Atlanta Chapter
is excited to participate and be a small part of this
year’s Unity Conference hosted by the Georgia Nurses
Association (GNA) and UAPRN, which will be held on
October 4th-6th, 2018. This will be an opportunity to
create a united front for the nursing profession as we
approach this upcoming legislative season.
The future of nursing is at stake and it is imperative
that the nursing community stays involved and
engaged as new laws are established or reformed and
new leadership is elected. Will you be the change that
you want to see?
“Be the change you wish to see in the world.” –
Mahatma Gandhi

Nicole Bello, DNP, APRN, FNP-C, is a Nurse
Practitioner from McDonough, Georgia. Becoming
a nurse was a personal goal of Nicole’s, which was
motivated by her very own childhood health concerns
due to an inherited condition called Sickle Cell BetaThalassemia, a rare form of Sickle Cell. Nicole is the
president of United Advanced Practice Registered
Nurses of Georgia-Atlanta Chapter (UAPRN) where she
serves as the representative of the Organization in its
mission to address legislative, political, and practice
issues of advanced practice registered nurses in the
Atlanta, Georgia area.
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A Georgia Government as Trustworthy as You
Stacey Abrams
America is deeply divided on
many issues, but all of us seem
to agree on one thing: the most
trusted profession in America—16
years in a row. 82% of Americans
rate the honesty and ethical
standards of this group as “very
high.” If I told you I was talking
about elected officials, would you
believe me?
Of course not. Because you know that YOUR
profession, nursing, is the one consistently rated as the
most trustworthy in America. The same Gallup poll that
rates nursing most trustworthy shows that even fewer
than one out of every five Americans feels the same
about their state officeholders.
I get it. All too often, political leaders make bold
promises, only to later favor their friends over your
families, mismanage their offices, and fan the flames of
division. So I pledge to you that if I have the privilege of
serving as Georgia’s next governor, I would take your
lead and ensure a transparent, open, and effective state
government that functions under the highest standards
of accountability and competence. You can hold me to it.
I have released a comprehensive ethics and
public integrity platform, with a number of tenets
including appointing an ethics officer for the Office

of Governor, publishing my daily schedule, protecting
state employees from harassment, and prioritizing
cybersecurity to keep your personal information safe.
My platform simply boils down to this: I will serve you
and the public interest, not special interests.
My healthcare platform is based squarely in the
public interest, including expanding Medicaid to help
500,000 Georgians access coverage, create 56,000
jobs, and save rural hospitals from closure. Our state
is pouring $8 million dollars down the drain each day
by failing to act on this. Also, the rate of uninsured
Georgians actually increased last year, a shameful
trend that sets us apart from the rest of the country.
Thirty-three states, led by governors across the political
spectrum, had the political will to expand Medicaid
for their citizens. We need Georgia to get on board as
soon as possible.
While expanding Medicaid is an important
first step, I would also leverage state and federal
programs to incentivize more doctors and nurses
to locate in underserved areas. Serving the public
interest also means an inclusive focus on our state’s
rural communities. 68% of rural Georgians struggle
with the cost of healthcare, and six rural hospitals
have closed since 2013, crippling local economies.
Instead of providing needed critical services, too
often our state has funneled Georgians with
mental health and substance abuse issues into our
criminal justice system, a practice that is harmful

and counterproductive. These struggles reach into
every region of our state and socioeconomic class,
including my own family. My brother Walter had an
undiagnosed mental health issue for years that led to
substance abuse problems and eventual incarceration.
We need to ensure access to treatment programs
and peer support networks in order to help these
Georgians get back on their feet.
We need to make changes so that nurses like you,
who are willing and qualified to provide services to
close coverage gaps for rural Georgians, are able to
do their jobs and best serve their communities. I cosponsored legislation to ensure that nurses trained
by the military and other alternative methods could
get licensing credit for that training, and my plan for
higher education will include debt forgiveness options
to help aspiring nurses afford needed training. We
must continue to examine these issues and eliminate
unnecessary hurdles between Georgians and
healthcare access where possible.
As we move forward to address our state’s critical
issues like ensuring access to health care and education
in every region of our state, our Georgia government
must adopt the highest standards of ethics and
accountability. I am ready to be a governor who will
prioritize transparency, openness, and an unwavering
focus on the public interest, to ensure that all
Georgians have the freedom and opportunity to thrive.
And where I may need an example of trustworthiness
and integrity to guide me…I know where to look.

Candidate for Governor
Brian Kemp
Serving in public office was
never part of my “life plan.” As
my wife, Marty, will tell you,
“Running for governor was never
written in the marriage vows.”
I started my first business
over 30 years ago with a shovel
and a pick-up truck. As a small
businessman in Athens, I grew
frustrated with government and
decided to do something about it.
In 2002, I ran for the State Senate against a wellfunded incumbent and no one thought we had a
chance. But through hard work, I won and went to
Atlanta to keep the promises I made on the campaign
trail.
In the State Senate, I worked to roll back the layers
of bureaucracy stifling job growth and investment. We
cut taxes, repealed regulations, and fought to protect
Georgia values.
After two terms, I returned home to the private
sector to focus on raising a family and building a
business. Three years later, I was sworn in as Georgia’s
27th Secretary of State.
Using my experience in business, I dramatically
reformed the Secretary of State’s office. We cut the
budget by 25% while providing better services and

AMAZING
REMARKABLE
AWESOME

American Renal Associates
Our Staff Make the Difference!
Opportunities for dialysis nurses in
Augusta, Athens, Dublin, Ft. Valley,
Forsyth, Macon, and Sandersville areas.
Email resume to Brittany
at bwinters@americanrenal.com

better outcomes through innovation and streamlining
government.
As a result, we have shattered records. From
voter registration to corporate filings, we have used
innovative private sector solutions to tackle and solve
government problems.
These reforms made game-changing improvements
in the licensing department.
Earlier this year, 62,078 nurses renewed on time
– and 99.74% renewed online. That’s the highest
percentage of online renewal for any licensed
population in the division’s history. Simply put, it has
never been easier to get your professional license in the
Peach State.
While I’m incredibly proud to reach such an
important milestone, there’s more work to be done.
That’s why earlier this year, I announced the multi-state
nursing license.
As our state continues to grow, we must expand
access to healthcare across all of Georgia, and multistate licensure – not only for our nurses, but for other
healthcare professions as well – is a great way to
address this growing need moving forward.
The multi-state license will: increase mobility
for nurses, benefit nursing education, create more
opportunities in telemedicine, allow for faster
emergency response across state lines, and improve
access to healthcare overall - especially in rural
Georgia.

As Secretary of State, I have added staff,
implemented
technological
improvements,
and
remained responsive to the 186,770 advanced practice
nurses, registered nurses, licensed practical nurses,
and licensed undergraduate nurses in Georgia; becase
our nurses shouldn’t have to spend their valuable
time battling state government when they could be
providing life-saving treatment to those in need.
The record of success we’ve achieved together is one
I’m proud of - and that’s why I’m running to be your
next governor.
As a business guy who’s been to all 159 counties,
I know firsthand the challenges our state faces. My
campaign is built on a conservative, 4-Point Plan to put
hardworking Georgians first.
First, I will work to make Georgia #1 for small
business by taking a chainsaw to ridiculous government
regulations and burdensome mandates on businesses
of all sizes.
Second, we will fundamentally reform state
government by implementing a spending cap, auditing
all special interest tax breaks, and delivering on real tax
reform.
Third, I have a plan to strengthen rural Georgia.
From enhancing access to quality healthcare and
education, to bringing jobs and promoting economic
development, we need to make sure that all parts of
our state are strong and prosperous - regardless of zip
code.
Finally, as governor, I will put hardworking Georgians
– not the special interests – first. That starts with
serious reforms in public safety, education, healthcare,
and adoption. I will fight to put people ahead of
politics, and our families – not the status quo – first.
Politicians are known for making promises on the
campaign trail but fail to deliver when in public office.
When voting for governor this November, I encourage
you to check the candidates’ record. Who can you trust
to deliver?
I have a proven track record of fighting – and
winning – for Georgia nurses. You can expect me to do
the same as your next governor.
Thank you for your service to our state. I humbly ask
for your vote on November 6th.
Brian Kemp is a conservative businessman and
Georgia’s 27th Secretary of State. Kemp is the
Republican nominee for governor in the general
election on November 6th.
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Candidate for Lt. Governor
Sarah Riggs Amico
My
name
is
Sarah
Riggs Amico, and I am the
Democratic nominee for Lt.
Governor of Georgia. I am a
Christian, a business owner, a
wife, and a proud mother to
two girls.
As the daughter of a former
NICU Nurse, I saw my mother
going to work every day to
help care for the smallest and
most precious of our community. I learned early on
about the crucial role that nurses have in creating
a healthcare system that actually works to meet
the needs of individuals and families facing some
of their toughest moments. Nurses like my mother,
and all of you, are often the first point of contact
for patients, and are the ones who truly understand
patient and family needs.
As you can see, healthcare is not just a political
issue for my family, but a personal one as well. There
are four generations of my family living in Georgia.
And we are all deeply concerned about the state of
healthcare here.
Did you know that rural hospitals in Georgia are
going bankrupt and closing? Seven have closed since
2013 and others could close soon, leaving thousands
of Georgians more than fifty miles away from a
doctor. We have 63 counties without a pediatrician,
and 79 counties don’t have an OB/GYN. Healthcare
is too expensive and prescriptions are too costly. Far
too many people lack basic access to maternity and
emergency care. This is unacceptable.
The good new is: we can solve what has become
a healthcare crisis in the state of Georgia.
The first step is to expand Medicaid. Doing so
would create 56,000 additional jobs and return $3
billion per year to our state to help end Georgia’s
healthcare crisis. As Lieutenant Governor, I will
prioritize Medicaid expansion in order to strengthen
the healthcare system, make sure nurses, doctors,
and other practitioners have the resources they
need, and work to increase access to affordable
health care for patients across the state. Your
patients should be able to concentrate on getting
well, instead of worrying about their medical bills.
We live in an era that has everyone divided,
politically, socially, and economically. As your next
Lieutenant Governor, I will work towards building
the people of Georgia up instead of tearing
everyone down. Our current political leaders have
spent the last 12 years playing politics, putting their
own careers and agendas before the people they
were elected to serve. In contrast, as the Executive
Chairperson at Jack Cooper Transport, I have spent
the last 15 years putting my values into practice. I
made it a priority to provide paid parental leave and
fully funded healthcare to my employees, all while
growing my business from 120 employees to over
3500 today. Now, I want to bring these same values
and accountability to the State Capitol to serve the
people of Georgia.

866-296-3247

Now Hiring RNs

PHP places nurses in Georgia and throughout the USA and
provides award winning pay and benefits packages.

Apply online today at www.travelphp.com.

In addition to healthcare issues, I am also
focused on making improvements to our public
education system and addressing economic issues
in Georgia. As a graduate of public schools,
granddaughter of a public school teacher, and a
public school parent, I believe that every child in
Georgia deserves a quality education, regardless
of their zip code. I know that a 21st Century
education requires 21st Century investments
in our schools and teachers. I have proven that
investing in people helps create jobs, and will work

to build regional development programs to foster
sustainable, long-term growth in every area of
Georgia.
I encourage you to visit my website (www.
sarahforgeorgia.com) and connect with me
through my social media pages. Please take some
time to view my videos and a recent “Facebook
Live” event specifically focusing on healthcare
issues in our state. I hope you will reach out to me
with your questions, to share your stories, and to
be a part of the change that Georgia needs!
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Candidate for Lt. Governor
Geoff Duncan

Every single day, Georgians
rely on our state’s 150,000+
nurses who show up to
work determined to increase
patient health, improve their
hometown’s welfare, and save
lives. Nursing is an honorable
profession and Georgia’s nurses
are among the very best in the
nation.
During my short time in the
Georgia General Assembly, I’ve had the pleasure of
working with nursing advocates as well as numerous

Representatives and Senators who fully realize the
importance of the nursing profession. I’ve been proud
to have the opportunity to support various pieces of
legislation that help our nurses. For example, I voted
to pass the nurse licensure compact which has reduced
burdensome regulations that were restricting Georgia’s
nurses.
As a legislator, I placed a great deal of my focus on
finding a sustainable solution for the rural health care
crisis. The Rural Hospital Tax Credit that we created has
already pumped over $60 million into rural hospitals
on the brink of closure. Rather than advocating for
a big-government, high-tax solution, I relied on my
private-sector experience to build consensus behind
a community-based solution that really works. This

reform has already helped to save lives and protect
rural communities from losing a reliable source of
health care.
Nurses are on the front lines in our rural
communities. They are also on the front lines fighting
to stop the opioid epidemic that has a gripping effect
on Georgia’s citizens. Today, nearly every family has
a connection to the disease of addiction, and as Lt.
Governor I will continue working with our nurses to
implement solutions to defeat the opioid crisis.
As Lt. Governor, I will remain a friend to Georgia’s
nurses. I want to work to ensure that we advance
conservative health care reform that allows citizens
across our entire state – including rural Georgia – to
access affordable, high-quality health care.

Candidate for Secretary of State
Brad Raffensperger
Nursing is always in the top
ranking when Americans are
asked for the most respected
professions in America. Nursing
is an honorable profession
of dedicated, hard-working
individuals with a serving heart.
I realize how hard each of
you have worked to earn your
nursing degree and then with
professional practice follow
through with the professional designation of R.N.
I share that same experience as an engineer, where
I studied long hours in engineering school to earn my
degree, followed by four years in engineering design
practice so I could sit for my professional engineering
exam. Like you, I value my professional designation of
Registered Professional Engineer. Nurses and engineers
have much in common; we have worked hard to
become professionals in our field. Your focus is public
health and ours is public safety.
I will bring to the Secretary of State mutual respect
for every occupational and professional license that is
administered by the Secretary of State office. Currently,
over half a million Georgians are licensed in 130
occupations by 40 different licensing boards. During

the past 16 months as I have campaigned for this
office I have met with Georgians from many of these
professions. I have heard of concerns and been offered
ideas for improving the licensing process and criteria
for licensing. As an engineer who is also a business
owner it is my nature to be a problem solver. If there is
an issue, my job as Secretary of State is to listen, learn,
build consensus and then implement the solution.
I have demonstrated this problem-solving process
both in my professional business life and as an elected
public servant. While in the General Assembly a
business owner approached me and inquired why
Georgia did not allow for multi-year corporation
renewals. I then filed HB87 which we passed in the
General Assembly which provides business owners the
option to renew their corporations for up to three years
– one, two or three years their choice. As Secretary
of State I will implement the software changes to
incorporate this. I will bring this same approach in all
areas of the Secretary of State office to streamline
regulations so business owners and license holders can
focus their time working in their profession rather than
filling out paperwork.
This legislative example illustrates how I listen to my
constituents, learn about the issue, build consensus and
then solve the problem. I have heard from several nurse
practitioners about your frustration with licensing and
I will be listening to everyone so we can build a solid

base for solutions and I am committed to solving them.
Many of the various license holders have mentioned
that they believe dedicated investigators assigned
to specific boards would facilitate the investigation
process for disciplinary actions. Obviously subject
matter experts can work more expeditiously since they
won’t need to ramp up to learn the detailed specifics
of the industry.
Many professions have benefited from national
board standards and when there is seamless reciprocity
between other states. I have seen this firsthand in the
engineering profession.
There will be issues that arise from time to time
where legislative action would benefit nursing. When
I can leverage my strong relationships with members
of the General Assembly to strengthen the nursing
profession I will work to build consensus so we can
position the profession of nursing for continued
success.
As a licensed professional in both Civil Engineering
and General Contracting I understand the critical
importance of licensing. As your next Secretary of State
my door and my ears will always be open so I can hear
your concerns and so you can focus on your mission to
provide great nursing care for all Georgians.
I look forward to working with you and I am asking
for your support and vote in the upcoming November
6th election. All the best, Brad Raffensperger.

Candidate for Secretary of State
John Barrow
Anyone who’s ever had a sick
child, spouse, or parent knows
the value of a nurse’s care. For
most patients, it’s the nurse’s
familiar face and healing hands
that make a hospital visit or trip
to the doctor’s office bearable.
I believe that nurses are the
most important part of our
health care system, because
they are the point where
mere knowledge and actual treatment meet. And
as Georgia’s next Secretary of State, I will stand with
nurses to provide the resources that they need to do
the job that they are trained to do.
Nurses and other regulated professionals pay for
the regulatory services they generate, but they’re not
getting the level of service that they’re paying for. The
office of Secretary of State requires a delicate balancing
of two priorities: protecting the public from those who
have not acquired the professional expertise to perform
their role, and protecting the public from those who,
for one reason or another, are no longer able to
perform their role.

We need an all-hands-on-deck approach to health
care. We need everyone acting at full capacity,
taking advantage of all the skills that each medical
professional has learned. And nurses can — and do —
provide the solution to this problem.
One example involves the care of our nation’s
veterans. While I was representing us in Congress, I
believed that we should do everything that we can to
give the quickest and best care to those who gave us
so much. That included advocating for the expansion
of the scope of practice for nurse practitioners at
federal hospitals, including the Veterans Affairs medical
centers in Augusta, Decatur, and Dublin.
Everywhere I go throughout the state, folks
complain about the level of attention that the current
Secretary of State gives, but it’s especially grave for
nurses. Nurses pay their hard-earned dollars to the
state for the regulation and investigation services that
they require. They should get the level of service that
they’re paying for. As Secretary of State, I will be their
advocate to the General Assembly for the resources to
provide the services my office is required to provide.
The Secretary of State does not have the power
to do this all alone. Our constitution requires that the
coordinate branches of government work together
to accomplish these goals. But the Secretary of State
isn’t alone: In order to persuade the other responsible

agencies of state government to work together on
these goals, the Secretary of State can and should work
with the various constituencies served by that office
– including nurses – to advocate for the policies and
resources necessary for the Secretary of State to get
the job done.
There is strength in numbers, and there are far more
customers who are served by the Secretary of State
than there are elected officials who are responsible for
paying for those services. As your Secretary of State, I
will work with my constituents to advocate for them
and with them. That’s the only way to break the inertia
that too often characterizes government at all levels.
I believe that those who bear the burden of paying
for regulatory service should get the benefit of the
services that they’re paying for. Working together we
can do that. In fact, it’s the only way we can do that. If
you believe in my plan for Georgia, then I respectfully
ask for your vote, on or before November 6th, and I’d
be proud to have your support.
John Barrow is a former Athens-Clarke County
commissioner and a former U.S. Congressman
representing east and south Georgia. He is a fiscal
conservative known for his bipartisan record in
Congress, exceptional constituent service, support for
our veterans, and bringing jobs to Georgia.
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Role of the Board of Nursing in Discipline and Practice
Janice J. Izlar, DNAP, CRNA
President, Georgia Board of Nursing
Mobile: 912.547.7201
Email: janice.izlar@gmail.com
Thank you for the responses
to my article, “Role of the Board
of Nursing in Education and
Licensure” published in Georgia
Nursing Volume 78, Number
3, August, September, October
2018. In the article I focused on
two areas of nursing regulation,
education and licensure. Since
nursing regulation encompasses
four areas of the profession, for this article I will
concentrate on the other two areas, discipline and
practice.
To fulfill its statutory mission to protect, promote
and preserve the public health, safety and welfare,
the Board is responsible for enforcing the Georgia
Nurse Practice Act and Board Rules used for the
regulation of the nursing profession in Georgia. This
is accomplished by reviewing, investigating and taking
action on complaints submitted to the Board.
The Board receives a complaint when there is a
possible violation of the Nurse Practice Act (NPA). In
fiscal year 2018 (FY18) there were 1,882 complaints
opened. This represents a 19% increase in complaints
opened since FY2017 when 1,581 complaints were
received. The number of complaints received has
increased 93.2% since FY2014 when mandatory
reporting became law. The number of complaints
open at any one time varies between 450 to 750
open complaints.
The discipline process starts the moment a
complaint is received. It is first reviewed by Board
staff and then triaged appropriately, which may be
an inquiry for additional information or refer to the
Office of Inspector General for an investigation.
Following the investigation a legal discipline nurse
consultant reviews the case and recommends an
action to an investigative committee or the Board.
Following a disposition decision by the Board the case
is either closed with action by Board staff or referred
to the Attorney General’s office for completion of the
Board’s action.
The Board tracks the total time of a complaint
from opening to resolution. Additionally, we track

NCSBN Appoints Georgia
Board of Nursing Executive
Officer Jim Cleghorn as
President-elect

the number of complaints in each stage of the
process and time in each stage constantly looking
for improvement in the process to decrease the time
from when a complaint is received until resolution has
been obtained. In FY2018 we saw a 10% decrease in
average number of days a complaint was open to 393
days. This is an impressive reduction from over 2000
days in FY2014.
One of the process improvements the Board
instituted is the formation of two investigative
committees. The committees, comprised of members
of the Board, reviews the complaints, investigations
and other information to make a recommendation
to the Board regarding disciplinary actions. Since
each committee meets monthly and the Board meets
monthly, this allows the Board to make disciplinary
decisions on approximately 150 to 200 cases a
month.
The most frequent complaint received is when
another Board of Nursing takes action on the nurse’s
license in their jurisdiction. Unprofessional conduct
and quality of care complaints rank next in frequency
followed by drug diversion and/or impairment at
work. Other complaints include arrest/conviction,
continuing education violation, fraud, malpractice,
practicing beyond the scope of practice and
unlicensed practice.

The Board defines the minimal standards of
acceptable and prevailing nursing practice. Moreover,
Rules include the definition of unprofessional
conduct, practice, documentation, delegation, drug
handling, professional boundaries and responsibilities
of a nurse during an investigation. A complete list of
Rules of the Georgia Board of Nursing (Department
410: Chapter 410-1 thru Chapter 410-15) may be
found on the Boards’ website at http://rules.sos.
ga.gov/gac/410.
Regulation of advanced practice registered nurses
(APRN) is also part of the Board’s responsibility. Rules
Chapter 410-11 defines APRN practice in Georgia
and includes related rules for each APRN specialty.
Additional regulations of APRN practice and protocol
agreements are included in this section.
In conclusion, I encourage you to learn more
about nursing regulation by going to the Board
of Nursing website, http://sos.ga.gov/index.php/
licensing/plb/45. It is the best resource for up-to-date
information about nursing practice in Georgia. Topics
of interest to you may be mandatory reporting, how
to file a complaint, information on the nurse licensure
compact, online services, continued competency
requirements, imposter alerts and Board meeting
minutes. It is our goal to keep nurses, employers and
the public informed about Board activities.

Experience Coastal Living

Advance your nursing career with an award-winning health system
renowned for clinical excellence and patient-focused care.

We are in search of experienced nurses .

• FlexTeam • Maternity • Emergency/Critical Care • Surgical Services • Medical/Surgical
Join the exceptional team at Southeast Georgia Health System. Contact our Nurse
Recruitment & Retention Specialist at 912-466-5168 or email nurserecruiter@sghs.org.
On August 22, 2018, the National Council of
State Boards of Nursing (NCSBN) announced the
election of Georgia Board of Nursing Executive
Officer Jim Cleghorn as President-elect.
The new members of NCSBN’s Board of
Directors and Leadership Succession Committee
were elected at the 2018 Delegate Assembly, held
in Minneapolis on August 15-17, 2018.
To read the original press release, please visit
https://www.ncsbn.org/12934.htm or the “News”
section at www.ncsbn.org.

sghs.org/careers
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Self-Compassion and Self-Care
Debra Griffin Stevens, DNP, MSN, RNC-MNN
Whether we are a novice
or expert nurse, our common
ground is our passion to
provide
compassionate,
holistic, quality care. Without
doubt, nursing is the most
rewarding profession. In the
same way, nursing is not
only physically exhausting,
but its mental and emotional
demands can create stress
and burnout. From sleepless
nights to raging emotions,
Debra Griffin
burnout can affect the nurse–
Stevens
and everyone with whom he
or she interacts (Scala, 2011). Studies by the American
Nurses Association (2011) and Crane, et al (2016) show
that a majority of nurses work more than 40 hours
per week, work more than 10 hours per shift and are
concerned about both acute and chronic effects of
stress, disabling injury and worker safety.
Ericksen (2018) defines burnout as physical,
mental and emotional exhaustion. While stress is
defined by over-engagement; burnout is defined by
disengagement. Burnout can lead to dulled emotions
and detachment. It undermines motivation, leaving a
sense of hopelessness. Burnout not only affects nurses,
but also influences patient care. For example, studies
have shown a link between nursing burnout and an
increased rate of infections in patients (Cimotti, Aiken,
Sloane & Wu, 2012).

Compassion for others is a motivator for most that
join the nursing profession. However, the degree to
which nurses balance this compassion for others by
extending compassion and care to themselves is given
little attention. While some may argue that emphasis
on self is contrary to compassionate care for others,
Orem’s self-care theory (Alligood, 2013) and early
research by Neff (2003) reflect the Buddhist psychology
that considers compassion for self as equally important
to compassion for others. Richards (2013) asserts that
self-care is vital and benefits both nurses and patients.
Nursing burnout is not mandatory. Being proactive
about your well-being reduces emotional exhaustion
and promotes work-life balance. Nurses should practice
self-compassion and self-care in their daily routine to
not only decrease stress and promote quality care but
also to minimize the possibility of burnout. Crane et
al (2016) and Erickson (2018) offer self-care and selfcompassion examples:
• Put yourself first by doing something for
yourself that you enjoy every day, no matter how
small. Prioritize your mental health and schedule
intentional time to relax and unwind—and don’t
forget to make sure you’re getting enough sleep.
• Manage your stress and emotions by
recognizing and attending to growing feelings of
stress or grief.
• Know the signs and ask for help when you
need it. Be cognizant of exhaustion, alienation
and disengagement and reach out for help sooner
rather than later. Reference self-care and selfnurturing daily in all appropriate conversations.

• Create a space where you and your nursing
cohorts can get away from the stress. This does
not have to be elaborate, but it does need to be
dedicated to peace and quiet for debriefing and
de-escalating.
In summary, self-care is not selfish. Similarly, selfcompassion is not self-absorption; it is a foundation for
compassionate care. Ultimately, “Compassion to others
begins with kindness to ourselves.”-Pema Cochron
(2001).
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AARP Georgia Hosts Educational Telehealth Summit
Brianna Weldon
Access to quality healthcare has been a challenge
throughout the United States—and the state of
Georgia is no exception. Currently in Georgia, there
exists health care disparity between rural Georgians
and other Georgia residents.1 There are over 100
rural U.S. Census-classified counties2 in the state and
the majority of those counties have limited access to
primary care physicians and specialists. This population
distribution presents additional challenges to accessing
health care services for residents in these communities.
Telehealth has been named as a best practice for
improving access to, and the efficiency of, health care
delivery. Technology is constantly improving and is
becoming more readily available; therefore the usage
of technology in healthcare is an innovative way to
practice modern medicine. Telehealth can improve
access to care, particularly in rural communities, by
eliminating the need to commute to and from medical
facilities for routine primary care appointments.

To bring awareness to the availability of Telehealth
and its potential applications, in August, AARP
Georgia collaborated with Global/Georgia Partnership
for Telehealth, HomeTown Health, and Mercer
University School of Medicine to host a Telehealth
Summit in Cumming, Georgia. The Summit provided
an opportunity to educate Georgia residents about
Telehealth, showcase some of the latest devices in the
field as well as answer any questions attendees had
towards the topic.
Attendees were able to view a live demonstration
of a Telehealth scope on an individual followed by
two informative panels covering the topics of “What is
Telehealth” and “Remote Patient Monitoring & Chronic
Disease Management for Aging in Place,” moderated
by Global/Georgia Partnership for Telehealth CEO, Rena
Brewer. The keynote speaker for the Summit was the
Dean of Mercer University School of Medicine, Dr. Jean
R. Sumner. Her interactive presentation focused on
how Telehealth can improve access to health services
for patients, particularly the 50+ population, as well as

ease the work-load of busy physicians. Attendees also
had an opportunity to visit informational tables from
the Summit’s partners and other vendors, including
the Department of Veterans Affairs, to learn how
Telehealth can improve their short and long-term
health.
Telehealth can increase access to health care for
many Georgians in a variety of settings. AARP Georgia
remains committed to working alongside telehealth
experts and legislators to advocate on behalf of
Telehealth as a means of improving the health of all
Georgians.
Brianna Weldon is a graduate student at the Rollins
School of Public Health at Emory University and the
Advocacy Intern for AARP Georgia.
1

2

“Georgian’s Barriers to Access to Adequate Healthcare”
Georgia House of Representatives 2017.
“Georgia Rural County Map” Georgia Department of
Community Health 2017.
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Nursing Leadership Perspectives on the Value of
Professional Association Involvement
Stephan Davis, DNP, MHSA, NEA-BC,
CENP, CNE, FACHE, Director of Leadership
Development, Georgia Nurses Association

As director of leadership
development for GNA, I am
thrilled to continue our series
on nursing leaders sharing
their perspectives on the value
of GNA membership. In this
issue, I am pleased to feature
Dr. Michelle Nelson, a dynamic
professional association leader,
advanced practice nurse and
educator.
I came to know Dr. Nelson
through her role as the State President of United
Advanced Practice Registered Nurses (UAPRN)
of Georgia and Co-Director of the Coalition of
Advanced Practice Registered Nurses (CAPRN). Dr.
Nelson promotes the professional role identification
of the Advanced Practice Registered Nurses (APRNs)
of Georgia by focusing organizational efforts on
encouraging advanced education and certification,
increasing organizational membership growth, and
leading the unification of APRN organizations in
Georgia.
Dr. Nelson is a visionary leader as evidenced by
her influencing the creation of the inaugural Unity
Conference, which celebrates the synergy that exists
when nurses across disciplines and areas of practice
come together to advance the health of patients
and populations. I am confident that you will enjoy
reading about her leadership journey.

Michelle Nelson,
PhD, MS, FNP-BC
President, United
Advanced Practice
Registered Nurses of
Georgia and Co-Director
of Coalition of Advanced
Practice Registered
Nurses
What inspired you to become a nurse and
pursue roles in nursing leadership?
I come from a long line of proud West-Indian
nurses. Caring, confidence, compassion and
commitment are concepts that were embedded in

my psyche by my mother, a psychiatric nurse of 44
years. While whispering these thoughts into my
young ears, she recognized the bubbly, talkative and
happy spirit within her child. This was fostered by
immersing me in beauty pageants, multiple musical
instrument lessons, and any activity she could find to
encourage verbal creative expression. I was groomed
to be a physician until I started the pre-med program
at New York University. My heart wasn’t in it
although I knew I wanted to remain in healthcare.
My mother suggested that I, her firstborn, go to
nursing school as it would afford me the ability to
earn a great living and care for my younger siblings.
With my mother as my guide, I became a medicalsurgical nurse and later transitioned to critical care.
I engaged in relationship building with patients,
families, the healthcare team and surrounding
communities, which fostered mutual trust and
optimal patient outcomes.
As a new nurse, I realized that many nurses
I worked with had little desire to further their
education or get involved in professional issues.
I remember nursing leaders like Laura Gasparis
Vonfrolio, PhD, RN, who addressed the students in
my nursing school and showed us you could be a
nurse, educator, leader, advocate and entrepreneur
simultaneously. I encouraged my colleagues to value
and join me in the pursuit of lifelong learning. I
became an example of how to effectively navigate
the health education system as I went on to earn a
Master of Science degree and subsequent Doctorate
of Philosophy while practicing as a Family Nurse
Practitioner. Intrinsic motivation coupled with
validation and encouragement from those around led
me to embrace my leadership roles.
What do you see as the greatest leadership
development opportunities for nurses in the
state of Georgia?
The state of Georgia has periodically seen a
vacuum of nursing leadership. Fortunately, that has
changed as leaders emerge with enthusiasm and
messages of brighter days ahead. People-oriented
and collaborative leadership styles have shown to
foster engagement from nurses in the state who
sense the long overdue rise of nursing’s profile.
Continuing to mentor leaders with various foci
enables us to increase our ranks of members and
followers. This brings us closer to having a seat at
various legislative, healthcare system, education and
research decision making tables. The power of the

nursing profession is being noticed and respected.
Inclusion of nurses as executive board members
is increasing. Nursing is recognized as the largest
healthcare workforce in the state, making its
legislative support highly sought after. Nursing
leaders serve as the gatekeepers providing guidance
and representation of nursing’s best interest. I am so
proud to be a leader along the pathway to ensuring
optimal healthcare for the citizens of Georgia.
As a member of the Georgia Nurses
Association, what do you find valuable about
your involvement with the oldest professional
nursing organization in the state.
I have a unique perspective as a GNA member
as well as the State President of United Advanced
Practice Registered Nurses of Georgia (UAPRN) and
Co-director of the Coalition of Advanced Practice
Registered Nurses. GNA membership allows me
the privilege to receive professional organizational
leadership from Georgia’s largest and oldest
organization representing all of nursing as well as
provide my own support as leadership on behalf
of two affiliated organizations representing Nurse
Practitioners, Nurse Midwives, Nurse Anesthetists
and Clinical Nurse Specialists. As the GNA liaison
to the Georgia Association of Nursing Educators, a
GNA Legislative Committee appointee and GNA
APRN Roundtable member, I am proud to be a GNA
member, leader, supporter, contributor and fan.
This past year has been an exciting one as
UAPRN and GNA has presented the inaugural Unity
Conference 2018 boasting a cadre of international
speakers and workshops. Joint legislative agendas
and advocacy initiatives truly underscore the
unification theme that is attracting a host of
Georgia’s healthcare organizations to partner with
GNA and UAPRN. What’s most exciting is that we
are only getting started!
GNA is grateful for nursing leaders sharing
about their nursing leadership journeys and
their perspectives on the value of professional
association involvement. If you are a nurse leader
within a practice setting, a professional association
or in academia and are interested in submitting a
leadership profile for consideration, please e-mail Dr.
Stephan Davis at Stephan.Davis@aya.Yale.edu.
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Georgia Nurses Association Political Action Committee
(GN-PAC)
About GN-PAC:

The Georgia Nurses Association Political Action Committee (GN-PAC) actively
and carefully reviews candidates for local, state and federal office. This consideration
includes the candidate’s record on nursing issues and value as an advocate for the
nursing profession. Your contribution to GN-PAC today will help GNA continue to
protect your ability to practice and earn a living in Georgia. Your contribution will
also support candidates for office who are strong advocates on behalf of nursing.
By contributing $25 or more, you’ll become a supporting member of GN-PAC. By
contributing $65 or more, you’ll become a full member of GN-PAC!

GN-PAC Purpose:

The purpose of the GN-PAC shall be to promote the improvement of the health
care of the citizens of Georgia by raising funds from within the nursing community
and friends of nursing and contributing to the support of worthy candidates for
State office who believe, and have demonstrated their belief, in the legislative
objectives of the Georgia Nurses Association.

TO DONATE VISIT WWW.GEORGIANURSES.ORG/GNPAC

GEORGIA NURSES FOUNDATION

HONOR A NURSE

We all know a special nurse who makes a difference! Honor a nurse who has
touched your life as a friend, a caregiver, a mentor, an exemplary clinician, or an
outstanding teacher. Now is your opportunity to tell them “thank you.”
The Georgia Nurses Foundation (GNF) has the perfect thank you with its
“Honor a Nurse” program which tells the honorees that they are appreciated
for their quality of care, knowledge, and contributions to the profession.
Your contribution of at least $35.00 will honor your special nurse through the
support of programs and services of the Georgia Nurses Foundation. Your
honoree will receive a special acknowledgement letter in addition to a public
acknowledgement through our quarterly publication, Georgia Nursing, which
is distributed to more than 100,000 registered nurses and nursing students
throughout Georgia. The acknowledgement will state the name of the donor and
the honoree’s accomplishment, but will not include the amount of the donation.
Let someone know they make a difference by completing the form below and
returning it to the following address:
Georgia Nurses Foundation
3032 Briarcliff Road, NE | Atlanta, GA 30329
FAX: (404) 325-0407 | gna@georgianurses.org
(Please make checks payable to Georgia Nurses Foundation.)
I would like to Honor a Nurse:

Honoree:

E-Store Now Open!

Email:___________________________________________________
Address:_________________________________________________

Purchase GNA merchandise at GNA’s Café Press online e-store!
Cups, bags, hats, t-shirts, hoodies, and more!

www.cafepress.com/georgianursesassociation

Name:___________________________________________________

State/City:_______________________________Zip:____________
From:

Donor:__________________________________________________
Email:___________________________________________________
Address:_________________________________________________

NURSING OPPORTUNITIES IN TALLAHASSEE, FL
Now Hiring

& RNs/LPNs
ARNP
Inpatient & Outpatient
Residential Programs

Visit www.apalacheecenter.org or call Stephanie
at 850-523-3212 for additional information.

State/City:_______________________________Zip:____________
Amount of Gift:___________________
MasterCard/Visa #:_____________________________ Exp Date:____________
Name on Card:______________________________________________________
My company will match my gift? __ YES (Please list employer and address
below.) ____ NO
Employer:________________________________________________
Address:_________________________________________________
The Georgia Nurses Foundation (GNF) is the charitable and philanthropic arm of GNA
supporting GNA and its work to foster the welfare and well being of nurses, promote
and advance the nursing profession, thereby enhancing the health of the public.

NursingALD.com

can point you

right to that perfect NURSING JOB!

NursingALD.com
Free to Nur
se
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I Want to Get Involved: Joining and Creating a GNA Chapter
Are you interested in Palliative Care? Nurse
Navigation? Informatics?
Whatever your nursing passion may be, Georgia
Nurses Association (GNA) can help you connect with
your peers locally and across the state. Becoming
involved in your professional association is the first step
towards creating your personal career satisfaction and
connecting with your peers. Now, GNA has made it
easy for you to become involved according to your own
preferences.
Through GNA’s new member-driven chapter
structure, you can join multiple chapters and also
create your own chapter based on shared interests
where you can reap the benefits of energizing
experiences, empowering insight and essential
resources.
Visit http://www.georgianurses.org/?page=Chapter
Chairs to view a list of current GNA Chapters and
Chapters Chair contact information. Connect with

Chapter Chairs to find out when they will hold their
next Chapter meeting!
The steps you should follow to create a NEW GNA
chapter are below. If you have any questions, contact
the membership development committee or GNA
headquarters; specific contact information and more
details may be found at www.georgianurses.org.
1. Obtain a copy of GNA bylaws, policies and
procedures from www.georgianurses.org.
2. Gather together a minimum of 10 GNA
members who share similar interests.
3. Select a chapter chair.
4. Chapter chair forms a roster to verify roster
as current GNA members. This is done by
contacting headquarters at (404) 325-5536.
5. Identify and agree upon chapter purpose.
6. Decide on chapter name.
7. Submit information for application to become a
chapter to GNA Headquarters. Information to be
submitted includes the following:

DO YOU HAVE A
NURSE LICENSE
PLATE?
The Georgia Nurses Foundation (GNF) special
nurse license plate is available NOW at Georgia tag
offices. Each nurse plate sold results in revenue generated
for GNF, which will be used for nursing scholarships and workforce
planning and development to meet future needs. Show your support for the
nursing profession in Georgia by purchasing a special nurses license plate today! Get
details at http://www.georgianurses.org/?page=LicensePlate.

As a GNA Member, you are part
of the largest Nursing association
in the State of Georgia.
Other benefits include:
•
•
•
•
•
•
•
•
•
•
•
•

Active representation at the State
Legislature by respected professional
lobbyists
Opportunity to serve as a GNA Board and/
or Committee Member*
Access to shared-interest and local
chapters, and avenues to connect with
leaders in the profession
Participation in the Biennial Professional
Development Conference and Membership
Assembly
Hot-off-the press legislative updates that
affect the nursing profession
Member-only access to ANA’s Nurse Space
Free access to The Online Journal of Issues
in Nursing (OJIN)
Free subscription to The American Nurse
Today - the official journal of ANA
Discounts at NursesBook.Org
Access to free and discounted webinars at
Navigate Nursing Webinars
LARGEST discount on initial ANCC
certification ($120/full members only)
LARGEST discount on ANCC recertification ($150/full members only)

*Serving as a GNA Board Member is subject to
running in and winning the GNA Board of Directors’
Election for the position of interest.

Member Lifestyle Benefits
We partnered with trusted organizations to
meet the needs of our members beyond the
professional scope so that at the end of a long
day or week they can focus on what matters
the most: enjoying life with their loved ones.
GNA Members receive exclusive access
to valuable retail, hospitality and financial
planning discounts and services at:

Chapter chair name and chapter contact
information including an email,
Chapter name, Chapter purpose, and Chapter
roster.
8. The application will then go to the Membership
Development Committee who will forward it to
the Board of Directors. The Board will approve or
decline the application and notify the applicant
of its decision.
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CONFERENCE

FEBRUARY

21-23
Pine Mountain, GA

Callaway Gardens
Lodge & Spa

For conference REGISTRATION
and DETAILS, visit the GANE website at
https://georgiaassociationfornursingeducation.com/

Visit nursingALD.com today!
Search job listings

in all 50 states, and filter by
location and credentials.

Browse our online database
of articles and content.

Find events

for nursing professionals in your area.

Your always-on resource for
nursing jobs, research, and events.

