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When we move at the speed of modern life we get 
less done. How can this be? 

People who practice mindfulness find that by 
growing the skills of attention, they become more 
efficient, discerning and capable of navigating stressful 
environments and complexity in a fast-paced world. 

Simple practices throughout the day have a big 
payoff!

1. Bring your attention to your breath.
2. Notice what you see, hear and feel.
3. Release your judgment. 
4. Now, you are ready to connect. 

When we are able to quiet the mind before an 
encounter with another person, we are better able to 
experience compassion because we move out of the 
sympathetic nervous system that engages the fight or 
flight response. 

In the article, The Compassion Paradox Faced by 
Health Care Workers, July 30, 2018, Leif Hass writes 
“Every healthcare organization references compassion 
in their mission statement and expects compassion 
from staff. However, while some training programs 
are teaching compassion, in most organizations no 
efforts are made to help providers truly understand it.” 
Hass makes the following suggestion for healthcare 
institutions: “Create an environment providers can 
learn to foster a mindful presence, understand their 
own emotions, cope with uncertainty and then express 

compassion.” https://greatergood.berkeley.edu/
article/item/the_compassion_paradox_faced_
by_health_care_workers

Richard Davidson, Professor of Psychology 
and Psychiatry at Madison, Wisconsin-Madison, 
and Director of the Center for Healthy Minds, is 
well known for his work on emotions and the 
brain. “We know that lasting well-being cannot 
be achieved by short-term interventions, but 
rather that enduring changes in the mind must 
be systematically cultivated and sustained. This 
can be accomplished by incorporating simple 
contemplative exercises into one’s daily routine 

Slow the Mind, Bend Time and Engage Compassion

and supporting these practices at home and in the 
workplace.” https://centerhealthyminds.org/science/
studies/healthy-minds

Self-compassion, defined by expert Dr. Kristen Neff, 
is “being warm and understanding toward ourselves 
when we suffer, fail, or feel inadequate, rather than 
ignoring our pain or flagellating ourselves with self-
criticism. Mindfulness over-identification is one of 
the three elements to self-compassion, according 
to Neff. The non-judgmental, receptive intention of 
mindfulness, allows us to observe our own thoughts 
and feelings, allowing them to naturally move. Without 
mindfulness, we tend to over-identify with negative 
states of mind that lead to self-criticism and reactivity. 
http://self-compassion.org/the-three-elements-of-self-
compassion-2/ 

Nurses can lead with the skills of well-being. We all 
need and want compassion and bringing out attention 
to the present moment, helps us slow down and 
connect to our own heart. If we are always one step 
ahead, thinking of the next task or what to make for 
dinner, we miss out on the moments that support us in 
being well as nurses and as people. 

Healthy Nurse, Healthy New Mexico 
Interest Group

If you are interested in our state-wide interest group, 
please contact Camille Adair: camille@CamilleAdair.com

• Visit Healthy Nurse | Healthy New Mexico at 
http://www.nmna.org/Main-Menu-Category/
HealthyNurseNM

• And, join us on Facebook! https://www.facebook.
com/nmna.org/ 

We are interested in you: your stories, your voice, 
your experience. 

This column is dedicated to the health and 
well-being of nurses in New Mexico and will 
include interviews, articles, resources and 
statewide events contributing to an emergent 
and continuing focus on strengthening the 
nursing profession from within.

If you are interested in Healthy Nurse | Healthy 
New Mexico, please visit nmna.org and click on 
the Healthy Nurse NM tab.
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ARE YOU LICENSED TO PRACTICE IN 
NEW MEXICO?

The New Mexico Nurses Association invites you to join us today...

And help determine the impact of health care reform on nursing 
practice...

Just because you are receiving this newsletter, it does not mean you 
are a member of NMNA. 

See page 11 for ANA/New Mexico Membership Application and  
join today!

Visit www.JoinANA.org
for complete information.

Published by:
Arthur L. Davis 

Publishing Agency, Inc.

www.nmna.org

CONSIDER A CAREER 
IN CORRECTIONS 

WITH CENTURION 
CORRECTIONAL 

HEALTHCARE OF 
NEW MEXICO 

“Nursing’s Best Kept Secret’’

OPPORTUNITIES THROUGHOUT THE STATE OF NEW MEXICO 
FULL TIME, PART TIME, & PER DIEM POSITIONS AVAILABLE 

Nurse Practitioners • Nurse Management 
Registered Nurses • Licensed Practical Nurses 

New Grads Welcome!

Come learn more about a career in corrections and why 
it is known as nursing’s “best kept secret.” In addition to 
professional satisfaction, we offer a competitive salary and 
comprehensive benefits package to include:

* Health, dental, vision, life and disability insurance
* 401k with employer match
* 20 paid days off plus 8 paid holidays
* Health savings account with employer match
* Flexible spending accounts for health & dependent care
* Wellness activity subsidy
* Tuition reimbursement AND MUCH MORE!

Contact Debbie Ortega for more information: 
debbie@mhmcareers.com I 505.333.0203

www.mhm-services.com I Equal Opportunity Employer

Think 
outside 

the hospital...

Clayton

Las Cruces

Grants

Santa Rosa

Santa Fe

Hobbs

Los Lunas

Springer

Hagerman

•

https://hsc.unm.edu/college-of-nursing/

Each of Us
Defines

All of Us 
Educating 
the next 
generation of 
nurses through 
innovation and 
leadership

1 hour from Grand Canyon, Monument Valley, 
Lake Powell and Flagstaff.

Nursing in the Heart
of the Navajo Nation

 Employee Health, Clinical Education, Oncology, 
Perioperative, PHN, Case Management, Med/Surg (ACU), ER, 
ICU, OBU, OR, PACU, PEDS

MANAGEMENT:
Director of Oncology, Director of ICU, Director of Ambulatory 
Care, Director of Care Coordination, Director of Performance 
Improvement, Informatics Director, House Supervisor, Public 
Health Nurse Manager, Risk Manager/Patient Safety

Experienced Nurses with a Sense of Adventure
www.tchealth.org  •  928-283-2432

TCRHCCHR@tchealth.org
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Lindsey Marie Tarasenko, MSN, BSN, RN

In today’s current healthcare environment, nurse leader workloads can be 
perceived as unmanageable due to high demands, constant change, and low 
access to resources to accomplish job duties [1]. The state of nursing work 
environments can be viewed as turbulent due to high numbers of changes 
associated with the regulatory and industry demands to improve patient care 
delivery. These demands can produce the “quality burden” in which an increase 
in time, monetary resources, and personal mental and emotional capacities 
are spent on quality improvement endeavors [2]. During times of increased 
demands and high workloads, individuals can display rude and abusive behaviors 
[3], which negatively impact individuals and organizations. Unfortunately, 
experiences of incivility and bullying continue to be reported as some of the 
most difficult aspects of the job for nursing professionals [4]. 

The relationships between experiencing and witnessing workplace incivility 
and bullying and the negative impact on the psychological and physical health 
of nurses have been supported in the literature [5-8]. In 2010, it was estimated 
that sickness-absenteeism expenditures secondary to forms of workplace 
mistreatment totaled over $4 billion [9], and it has been determined that 
organizations could lose approximately $11,000 annually for productivity loss 
for each nurse that has experienced incivility [10]. When conflict occurs between 
members of a patient care team, it has been demonstrated that communication 
decreases, and avoidance behaviors increase, which negatively impacts the 
delivery of patient care and hinders patient safety [5, 11-14]. It is crucial to 
address forms of workplace mistreatment due to the detrimental consequences 
it has on individuals and organizations. The American Nurses Association has 
identified 2018 as the “Year of Advocacy” with ending nurse abuse through 
policy reform as one of the top priorities [15], and it is critical that research 
findings be used to guide policy and practice.

Forms of workplace mistreatment continue to have a strong presence in 
nursing work environments [16]; therefore, there is a need to understand 
environmental precursors, or facilitators, of incivility and bullying. Modifiable 
work environment factors need to be identified first and foremost to support 
future intervention research. Nurse middle managers/directors are being 
targeted to help researchers understand environmental factors that lead to 
forms of mistreatment, as they have a unique perspective of the healthcare 
system from managing clinical microsystems to organizational operations. Future 
research in this area has the potential to inform the modification of support 
and communication structures needed during times of organizational change to 
prevent forms of mistreatment. 

Registered nurses are needed to participate in research that intends to learn 
more about environmental precursors to workplace incivility and bullying at 
the nurse manager-level. Registered nurses in New Mexico are invited to join 
in an anonymous, online survey. The 10-minute survey consists of questions 
on demographics, organizational change, nurse manager relationships and role 
functions, and forms of workplace mistreatment. We are seeking inpatient and 
ambulatory care clinical nurse middle managers/directors who manage and have 
24-hours-a-day, 7-days-a-week accountability for their clinical area. 

Take the Survey - https://is.gd/nursemanagerbullyingsurvey
If you have questions about the research study, contact the primary 

investigator, Lindsey M. Tarasenko, at Lindsey.Tarasenko@ucdenver.edu. This 
study has been IRB approved, COMIRB #: 18-1390.
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Nursing Opportunities Available
• Emergency Room Nurse    • Medical / Telemetry Unit Nurse

• Outpatient Clinic Nurse    
Sage Memorial Hospital is located in Northeastern Arizona, Ganado, Arizona

For more information contact: Ernasha McIntosh, RN, BSN, DON, 
928-755-4501, ernasha.mcintosh@sagememorial.com.

Applications available at http://sagememorial.com/careers/

Submit applications to the Human Resources Department,
Fax#: 928-755-4659, hr@sagememorial.com

Nursing Positions 
' are available at 

CHRISTUS St. Vincent 

Please apply at our career site at 
"""""".stvin.org/ careers or 

CHRisnJS® 
Sf.VINCENT 

contact our recruiters at (505) 913-5740. 

CHRISTUS St. Vincent is seeking experienced nurses for 
our OR, Labor and Delivery, Critical Care, Inpatient Rehab, 
Behavioral Health, Emergency Departments, Cath Lab and 
Med/Surg Units. 

We offer a generous benefit package that includes medical/ 
dental and vision; tuition reimbursement; and home purchasing 
assistance for qualified buyers. We also offer relocation 
assistance and a $5000.00 sign-on bonus. 

http://www.stvin.org/careers
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Sharon Lewis RN, PhD, FAAN and 
Kathy Lopez Bushnell APRN, EdD, MPH, MSN

Burnout and compassion fatigue are major reasons why nurses leave their 
jobs. Why are nurses at risk for burnout and compassion fatigue? What happens 
when burnout and compassion fatigue lead to exhaustion and inability to 
function on the job? 

What are Burnout and Compassion Fatigue?
You provide care to others because you care about people and want to make 

a difference in their lives. Once you leave work, you find that you cannot shut 
off your thoughts about the people who you take care of. Does this sound like 
you?

Burnout is a state of emotional and physical exhaustion caused by excessive 
and prolonged stress. It occurs when you feel overwhelmed and unable to meet 
demands. 

Compassion fatigue is a combination of physical, emotional, and spiritual 
exhaustion associated with caring for patients. It affects individuals in caregiving 
and/or helping roles. 

Who Develops Burnout and Compassion Fatigue?
People in helping professions are at high risk for burnout and compassion 

fatigue. Nurses who provide care to others, especially in oncology, hospice, 

and long-term care settings, are at risk of developing burnout and compassion 
fatigue. Compassion fatigue is also more likely to occur in individuals who 
develop close relationships with their patients, especially when personal and 
professional boundaries get blurred. 

Trying to be perfect in the multi-tasking and fast-paced life of health care 
is often challenging where the goal is often just to get things done. Produce, 
produce…and quality is sacrificed. 

Then there is dealing with the bureaucracy and the system: heavy patient 
assignments, overtime, and extra work assignments. Nurses who believe that 
their actions do not make a difference or do not seem like they are enough are 
at risk for burnout and compassion fatigue.

Why Do Nurses Develop Burnout and Compassion Fatigue?
Nurses develop burnout and compassion fatigue because they care – maybe 

too much. They may find it difficult to separate their personal and professional 
lives. Feelings of professional responsibility become personal responsibilities.

Can a person care too much? Over involvement may be an important reason 
why people in helping roles develop compassion fatigue. Nurses who neglect to 
focus on their own personal lives are at higher risk for developing burnout and 
compassion fatigue. 

What Are Manifestations of Compassion Fatigue and Burnout?
Emotional exhaustion is the key symptom! 
The table below lists common emotional, physical, and work-related 

manifestations of compassion fatigue and burnout. Burnout is a gradual process. 
If not identified early, it will progress. If burnout is not addressed, it can evolve 
into compassion fatigue. 

Emotional Physical Work-Related

• Exhaustion 
• Feeling overwhelmed 
• Anger 
• Anxiety 
• Depression 
• Irritability 
• Mood swings 
• Emotional fatigue 
• Social withdrawal

• Insomnia and poor sleep 
• Difficulty concentrating 
• Headaches 
• Muscle tension 
• Physical fatigue 
• Gastrointestinal problems
  (nausea, upset stomach, 
  diarrhea, constipation) 

• Dissatisfaction 
• Feeling unappreciated 
• Detachment 
• Lack of motivation 
• Inability to function 
• Interpersonal conflicts 
• Tardiness 
• Taking too many sick
   days 
• Accident-prone 
   behavior 

Strategies to Prevent Burnout and Compassion Fatigue
An essential first step is to recognize that a problem is developing or has 

developed. Awareness is the key to dealing with burnout and compassion 
fatigue.

Let Go
No one person can do everything. Acknowledge that you have limitations. 

Practice asking for help and learn to say "no" occasionally. Lower your 
expectations of yourself and others. Your health and well-being are more 
important than being the "perfect" nurse. 

Listen to Your Friends
If those around you have observed a change in your behavior or demeanor, 

take a minute and think whether what they are saying might be true. The first 
step in resolving burnout and compassion fatigue is to recognize that you are 
suffering from it. 

Burnout and Compassion Fatigue: Are You At Risk?

Our clients deserve the best in-home care service providers- so we are reaching out to you!

Professional Case Management is now hiring RN Case Managers and RN/LPN candidates to  
provide in-home healthcare services and oversight. 

Ideal Candidates will 
• Possess strong communication and interpersonal skills
• Have the ability to practice nursing with respect for individual, cultural, and 

spiritual differences
• Promote personal safety and a safe environment for clients and coworkers
• Maintain compliance with agency policy and procedures

Flexible schedules and independent work environments allow our staff  
to provide highest level quality of care, while allowing our clients to 
remain in the best possible place- at home. 

Equal Opportunity Employer

Help to Serve Those Who Have Served Our Country!

For more information or to apply online, visit www.procasemanagement.com.

http://goto.unm.edu/srmc
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Registration Opens November 2018 
Visit the UNM CME-PD website for more info: som.unm.edu/education/cme 

Questions? HSC-CMEWEB@SALUD.UNM.EDU or Call 505-272-3942

A conference for physicians, nurse midwives, nurse practitioners, physician assistants, nurses and related health 
care professionals. This activity has been approved for AMA PRA Category 1 Credit(s)TM . This event has been 

submitted to the New Mexico Nurses Association Accredited Approver Unit for approval to award contact hours. 

Topics and Sessions Include: 
USPSTF National Guidelines  •  Menopause  •  STI Updates  

Health Provider Resilience  •  Sexual Health  •  Managing Anxiety & Depression
Office Emergencies  •  Women with Disabilities  •  Hands-On Workshops

Presented by:

2019 Annual  
Women’s Health Conference 

SAVE 
THE 
DATE February 8-9, 2019  |  Sheraton Albuquerque Uptown 

Conference Management by University of New Mexico Continuing Medical Education and Professional Development | MSC 09-5370 | 1 University of NM | Albuquerque NM 87131

Learn Relaxation Techniques
Find a way to relax: exercising, listening to music, 

meditation, taking a walk, gardening, reading a 
book, taking a nap, talking with a friend. 

Take Care of Your Health
If you ignore your own health, you will not be 

much help to others. Increased stress can lead to 
many unhealthful habits such as smoking, drinking, 
unwise drug use, and overeating. It is essential that 
you maintain healthy eating, sleeping, and exercising 
habits.

Maintain a Life Outside Your Work Life
Your work life can swallow you up if you let it. 

One way to prevent that is to develop new hobbies 
or skills. Take classes that provide intellectual 
stimulation and personal growth.

Keep regular contact with other people. Yes, this 
may be very hard to do, but it is an important part of 
maintaining your health.

Rely on Your Sense of Humor
Somehow laughter can warm the bleakest of 

situations. Whenever possible, look for the humorous 
side of the situation. Rent some funny videos and 
talk about funny memories.

Appreciate Your Own Efforts
Your best care will not change the outcome of 

many illnesses or situations. Frustrations about your 
powerlessness in these situations can contribute to 

feelings of burnout. Rather than dwelling on your 
inability to cure what is incurable or change what 
is not changeable, draw strength and comfort from 
what you can do. You can provide dignity, care, and 
love. You cannot control the outcome.

Get Professional Help
If your stress and depression feel out of control, it 

is VERY important to get professional help.

Acknowledgement: Content is provided from 
Stress-Busting Program for Health Care Professionals, 
used with permission.

RN to BSN
• 100% Online
• 1 Year program
   completion.
• No pre-requisites
• $8,000 for the 
   31 nursing hours.
• Accredited by 
   CCNE and SACS.

Visit www.schreiner.edu/online/rn-to-bsn.aspx for more information.

SELLS HOSPITAL – SELLS, AZ:
• Practical Nurse     •  Clinical Nurse/Emergency Care 
• Diagnostic Ultrasound Technologist
• Infection Control Nurse     •  Public Health Nurse
• Clinical Nurse/Ambulatory Care
• Nurse Practitioner     
• Medical Coding Office Manager
• Supervisory Medical Support Assistant (OA)
 Patient Registration
• Clinical Nurse Inpatient

SAN SIMON CLINIC – SAN SIMON, AZ (NEAR AJO, AZ)
• Supervisory Clinical Nurse/Ambulatory

SAN XAVIER CLINIC – TUCSON, AZ
• Clinical Nurse (Ambulatory Care)

For more info, contact Olivia Johns: 
520-383-6540, x 12724 • olivia.johns@tonation-nsn.gov

Visit our Website:
http://www.tonation-nsn.gov Follow the “Employment”
link and click on “Health Care Opportunities”

Ask us about our competitive benefits!

TOHONO O’ODHAM NATION HEALTH CARE 

IS NOW RECRUITING!

For complete job description and 
application procedure, go to

www.nnmc.edu

located in Espanola NM is recruiting for

An Assistant Professor of Nursing/
Program Director, 

Associate Degree Nursing Program

(11-month, tenure-track)

Northern New Mexico College

NNMC is an Equal Opportunity Employer

• Fully accredited MSN program –  
Be a nurse educator in 21 months.

• RNs, finish your BSN in 16 months.

• Eight week RN to BSN courses; 
admissions five times a year.

• RN to BSN program ranked #13, MSN 
ranked #14 most affordable in nation.

enmu.edu/Nursing 
575-562-2403

Affordable, 100% Online Degrees

http://extended.unco.edu/nursing
http://newmexicohighlands.com/nurse
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Becky Dakin, MA, NMNEC Program Manager; 
Sabrina Ezzell, MSN, RN, CNE, UNM-Gallup Nursing Program Director; 

John Scarbrough, PhD, PT, RN, CNE, 
WNMU Associate Dean School of Nursing

The New Mexico Nursing Education Consortium (NMNEC) is a collaborative 
of every state-funded nursing program across the state with a common pre-
licensure core nursing curriculum that supports multiple pathways into nursing. 
The statewide common pre-licensure curriculum is currently offered in fifteen 
different locations/programs. Thirteen of these offer the BSN and nine offer 
the ADN. In addition, the consortium is building seamless pathways for licensed 
LPNs and NMNEC ADN-prepared RNs to continue their education.

The consortium recently developed the “NMNEC LPN Mobility Admission 
Policy,” providing credit-for-prior-learning for licensed LPNs wishing to continue 
their education to earn an ADN. LPNs may apply to any of the nine NMNEC 
ADN programs and enter at Level 2 (the second semester of the program) once 
they meet the Candidate Criteria. This criterion consists of pre-requisite courses, 
a mobility exam, skills demonstration, and successful completion of the online 
module “NMNEC Introduction to Nursing Concepts Credit-for-Prior-Learning.”

The LPN Education Task Force members involved in developing the policy 
consist of LPN Program Directors from across the state joined by NMNEC 
ADN and BSN faculty. Sabrina Ezzell, from UNM-Gallup, serves as Chair for 
this collaborative group. The Task Force will soon develop a plan to inform 
programs of this exciting opportunity and will develop measurable outcomes. 
The momentum of this group led the NMNEC Leadership Council to investigate 
building an RN-to-BSN pathway for NMNEC ADN-prepared RNs.

The NMNEC RN-to-BSN Education Task Force, chaired by Dr. John Scarbrough 
from WNMU, is developing an articulation agreement for use across the state to 
enable NMNEC ADN graduates to continue their education without the time and 
expense of repeating courses. The Task Force recognizes the unique design of 
the NMNEC curriculum, where much of the ADN coursework is identical to, and 
embedded within the BSN coursework. For example, one course that is often 
duplicated in RN-to-BSN programs is the “Assessment” course. The solution to 
duplication became apparent when the Task Force pointed out that the NMNEC 
curricular course, “Assessment and Health Promotion,” is a 100/200 level course 
on ADN transcripts. However, the same course appears on BSN transcripts as a 
300 level course. This NMNEC course can be waived, with duplication avoided, 
if state-funded RN-to-BSN programs agree to participate in the articulation 
pathway for NMNEC ADN graduates. The RN-to-BSN Task Force is also 
considering the development of shared nursing electives that can be offered at 
collaborative RN-BSN schools. 

Building Multiple Pathways for Nursing Education
NMNEC Common 
Curriculum Nursing 
Programs

Locations ADN at 
Community 
College

BSN at 
University

Dual Degree: 
ADN/BSN at 
Community 
College

UNM Abq X

UNM Rio Rancho X

CNM Abq X X (UNM)

SJC Farmington X X (UNM)

SFCC Santa Fe X X (UNM)

UNM-Taos Taos X X (UNM)

UNM-Gallup Gallup X X (UNM)

UNM-Valencia Los Lunas X X (UNM)

NMJC Hobbs X X (UNM) (last 
cohort Fall-
2018)

NMSU Las Cruces X

NMSU-Alamogordo Alamogordo X

NMSU-Grants Grants X

WNMU Silver City X (last cohort 
Fall-2016)

X

LCC Las Vegas X X (WNMU) 
(Fall-2019)

CCC Clovis X

Partnerships between universities and community colleges are an integral 
part of this innovative curriculum. UNM College of Nursing now offers their 
pre-licensure BSN in eight other locations through partnerships with community 
colleges. NMSU offers their pre-licensure BSN in two additional locations. 
WNMU will partner with Luna CC to offer the BSN in Fall-2019. 

For additional resources regarding the statewide consortium: www.nmnec.org 

NMNEC Update

Buying or Selling a Home?

Start your search by visiting  
www.albuquerquehomehunters.com  

Call or email Jaclyn or Tim at  

505.331.6949
Info@ABQHouses2Homes.com

Keller Williams Realty | 505.271.8200

FU L L T I M E
A ND PR N
N U R SE S

Apply online at albuquerque.havenbehavioral.com or call 505-254-4506

Haven Behavioral  
Hospital of Albuquerque 

Join a team that is committed to partnering with communities and families to  
improve the lives of patients through the delivery of quality specialty behavior services.

http://ambercare.com
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JOIN YOUR NURSING COLLEAGUES AT 
THE STATE CAPITOL!!!

SAVE THE DATE AND PLAN TO ATTEND!

NURSES and STUDENT NURSES DAY 
AT THE CAPITOL 2019  

February 14th and 15th
Call Deborah Walker MSN, RN at (505) 471-3324 for 

information.  Registration begins December 3rd.

The NMNAINA requested and was granted $16,000.00 from the NM Board of 
Nursing Nurse Excellence Fund in 2017 to provide seven (7) $2000.00 scholarship 
awards to Native nursing students admitted to New Mexico nursing programs. What 
made their approach unique was that they also used some of the grant funds to 
provide funding for a mentorship workshop for mentors and scholarship recipients. 

The ongoing program goal is to increase the number of Native nurses in New 
Mexico by using the grant to support Native student nurses and to pay for direct or 
unforeseen educational costs and to encourage them to stay in school. 

Sixty-seven inquiries were received and twenty-two completed applications were 
received within a set deadline announced. A total of seven scholarships of $2000.00 
each were ultimately awarded and all of the recipients have been assigned a 
mentor. The Mentorship workshop included the cultural needs of native students 
in mentoring activities, and mentors continue to keep in touch with scholarship 
recipients through completion of their program of nursing, successful completion of 
the NCLEX and into their first job.

New Mexico Native American 
Indian Nurses Association 

(NMNAINA) Implements Novel 
Mentoring Program

CONTACT: Michelle Beasley, BSN, RN
 Director of Nursing Recruitment
 Email: michelle.beasley@fdihb.org
 Phone: 928-729-8394 | 928-688-6220

Relocation bonuses available | Excellent benefits
IHS or NHSC loan repayment program eligible

Indian Health Service (IHS), is the largest integrated 
provider of health services for American Indians and 
Alaska Natives. 
Our goal is to raise the health status of the American 
Indians and Alaska Natives to the highest level and to 
provide high-quality, client-centered nursing care that 
is responsive to individual, family and community needs 
through use of available human and material resources.
IHS Nurses serve a critical role in clinics, hospitals 
and public health outreach programs that are vital 
to the health of American Indians and Alaska Natives 
individuals, families and communities.  
Nurses live and work in some of the most beautiful areas 
of the country, in communities with deep traditions, 
located mainly, but not exclusively in rural settings. If you 
are a new graduate nurse or experienced nurse looking 
for new challenges, we have a place for you! 

Indian Health Service

Recruitment and/or Relocation Incentive(s) may be authorized. 
Opportunities for Student Loan Repayment Program.

To contact the Indian Health Service Nursing, please visit us at 
www.ihs.gov/nursing/ or contact us by email at: ihsrecruiters@ihs.gov

• Licensed Practical Nurse
• Registered Nurse
 •  Obstetrical
 •  Intensive Care
 •  Emergency Room
 •  Operating Room
 •  Medical/Surgical
 •  Public Health
• Advanced Practice Nurse
 •  Nurse Practitioner
 •  Certified Nurse Midwife
 •  CRNA
• Supervisory Clinical Nurse

Must possess a current, active, 
full, and unrestricted license or 
registration as a professional 
nurse from a State, the District of 
Columbia, the Commonwealth of 
Puerto Rico, or a territory of the 
United States.

Opportunities available 
in many locations…

your future awaits YOU

Rehoboth McKinley Christian 
Health Care Services is  

recruiting RNs for: 

Operating Room • ER • ICU
Labor & Delivery

We offer a great working 
environment and competitive 

compensation package including 
relocation assistance.

$5,000 Sign on Bonus with 2 years experience
(subject to change)

Quality Health Care, Close to Home

Contact Brian Lalio
Human Resources Generalist/Recruiter

Ph: 505.863.7189
Fax: 505.726.6730

or email at
blalio@rmchcs.org

1901 Red Rock Drive
Gallup, NM 87301

RMCHCS is an EEOC Employer

View our current openings and/or 
submit an application online at:

www.rmch.org

http://www.fdihb.org


Hiring for...

Case Management 
Manager
Med Surg

ER 
Labor & Delivery

Apply online at  

NURSE
REGISTERED

POSITIONS

www.taoshospital.org
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NMNA Welcomes Christine E. Kasper, PhD, RN……
whose first day as Dean and a Professor of Nursing at The University of New 

Mexico College of Nursing was August 1, 2018.  
Prior to joining UNM, Dr. Kasper served as a senior nurse executive in the U.S. 

Department of Veterans Affairs, Office of Nursing Services.  In her Veterans Affairs 
post, Kasper advised the chief nursing officer on academics, research and policy and 
was a professor in the Daniel K. Inouye Graduate School of Nursing at Uniformed 
Services University in Bethesda, Md.

Dr. Kasper has been principal investigator on National Institutes of Health, NASA, 
Congressionally Directed Medical Research Program (CDMRP) and Department of 
Veterans Affairs grants. She has CDMRP funding to study the role of “Desert Dust” 
metals on the pathobiology of Gulf War Illness. She is also assessing the effects of 
blast injuries with embedded metal fragments in the military.

Let the nursing community of NM please give her a warm welcome to our Land 
of Enchantment!!!
Here in NM, ANA's  “Year of Advocacy “ is in full swing……

August is usually “recess” for the US Congress.  This year, the Senate took only a 
brief break. The US House of Representatives recess allowed time for constituents to 
meet with their members of Congress while they were back in their districts.  

One of the focal points continued to be Section 303 of HR 6 which would 
make permanent the ability of our nurse practitioners to provide medication 
assisted treatment for our opioid addicted populations and expand the ability to 
prescribe buprenorphine to certified nurse midwives, clinical nurse specialists, and 
CRNAs.  Nurses were able to meet both in Taos and in Rio Rancho with one of the 
champions of the federal legislation, Congressman Ben Ray Lujan, to further discuss 
the need, barriers to access, and provide information on their patient populations 
who would benefit from the legislation if enacted.

Nurses in Our News

Pictured here are nurse midwives in Taos, NM who met with 
Congressman Ben Ray Lujan.

Joyce, RN 
Med/Surg 

Dawn, RN 
Perinatal 

Jacob, RN 
lnterventional 
Radiology (IR) 

Leah, RN 
PICU 

Hector, RN 
PACU 

We are looking for experienced nurses to 
work in our ER, CCU/ICU, Tele/Med/Surg, 

Cath Lab, OR, Perinatal services, NICU, PICU. 
For new graduates, Memorial's LaunchPoint® Nurse Residency Program 

provides a structured preceptor/mentorship that includes hands-on 
training, didactic coursework and on line studies to help you become the best 

nurse you can be. 

Come join us as we continue to grow in the beautiful city of Las Cruces where 
you will enjoy 350 days of sunshine a year-an outdoor lovers paradise! The main 
Memorial campus is located less than a mile from New Mexico State University, for 
those seeking to advance their nursing degree. Memorial Medical Center has a proud 
legacy of caring for our neighbors in Southern New Mexico for more than 65 years. 

Memorial is proud to offer very competitive pay and benefits. 

Visit us at MMCLC.org and apply online. 
For more information contact our 
Nurse Recruiter, Ernest Perez, RN 
575-635-7101 Ernest.Perez@LPNT.net

Memorial Medical Center 
2450 S. Telshor Blvd, Las Cruces, NM 88011 • MMCLC.org 

DON’T WAIT FOR OPPORTUNITY. 
CREATE IT. ENROLL NOW.

Denver College of Nursing 
(866) 864-6633
www.denvercollegeofnursing.edu

MSN 
An 18-month program to give 

you the skills you need to 
advance your career in nursing.

RN to BSN 
An online option designed by nurses 
for licensed, working nurses to allow 
you to move forward in your career  

at your own pace.

Enroll in an online nursing degree program that’s  
designed to fit your schedule and budget.

DCN is accredited by the Higher Learning Commission (HLC),  
(www.hlcommission.org) (800-621-7440). Our associate and baccalaureate  

programs are accredited by the Accreditation Commission for Education in Nursing 
(ACEN), 3343 Peachtree Road NE, Suite 850, Atlanta, GA 30326 (404-975-5000).

For consumer info visit www.denvercollegeofnursing.edu

http://mmclc.org
http://mmclc.org
mailto:ernest.perez%40lpnt.net?subject=
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Medication Errors and Negligence Versus Gross Negligence

Dr. Karen L. Brooks, Esq., EdD, MSN RN

For this column on nursing liability topics, the 
issue of medication errors will be a focal point when 
comparing negligence in nursing practice versus 
gross negligence. A comparison of negligence and 
gross negligence is relevant to the issue of liability, 
because professional liability coverage may shield 
a nurse who commits a negligent error such as 
a medication error. With gross negligence, the 
nurse may find herself/himself subject to criminal 
prosecution. Liability coverage most likely will not 
cover acts deemed to be grossly negligent and 
for which the nurse may face criminal sanctions. A 

The Jemez Comprehensive Health Center is a Federally Qualified 
Health Center providing comprehensive primary care and 
preventive care. 

Registered Nurse 
We are a National Health Service Corps (NHSC) approved site.  The 
Loan Repayment Program (LRP) offers primary care medical, dental, 
and mental and behavioral health care providers the opportunity to 
have their student loans repaid, while earning a competitive salary. 
Go to http://www.nhsc.hrsa.gov/sites/ to learn more about eligibility, 
guidelines and an application to this program.

You can view open positions, apply online 
and create your profile on our website 

www.jemezpueblo.org

hypothetical situation involving a medication error 
will be used to underscore the distinctions.

For purposes of this discussion, gross negligence is 
a conscious and voluntary disregard of the need to use 
reasonable care, which is likely to cause foreseeable 
grave injury or harm to persons, property, or both. It is 
conduct that is extreme when compared with ordinary 
negligence, which is a failure to exercise reasonable 
care. When a nurse makes a medication error, the error 
is usually one of omission or commission. The nurse, 
in making a medication error, does not intend to do 
such. The elements necessary for negligence include 
a duty, as exists to the patient, and a breach of that 
duty, which results in a causal link between the error 

and the outcome of harm to the patient. For example, 
a nurse gives a wrong medication, and the patient 
sustains harm as a result of the wrong medication 
administration. In this situation, there may be a finding 
of negligence against the nurse. 

Professional liability insurance ordinarily will cover 
the nurse for this type of negligent action in the event 
of a civil claim or state board of nursing investigation. 
With a finding of negligent conduct, there may be 
financial penalties as well as sanctions on the license. 
Again, intent is not present nor is intent required 
for a finding of negligence. More often, the error is 
unfortunate and inadvertent, frequently attributable to 
many different circumstances.

Grossly negligent conduct, on the other hand, is 
intentional, deliberate and egregious. Grossly negligent 
behavior can result in severe harm or death to the 
patient. As such, the conduct may be punishable by 
criminal sanctions, such as fines and/or imprisonment. 
In addition, the nurse who engages in grossly negligent 
conduct may be sued in civil court by the affected party 
or the estate, and also may face sanctions imposed by 
the state board of nursing. Liability insurance typically 
does not cover intentional and grossly negligent 
professional mis-conduct. 

Your livelihood depends 
upon your license.

Licensing Trouble? 
Suspension?

Seeking Reinstatement?

Kallie Dixon will aggressively 
fight for your livelihood.

320 Gold Ave, Ste 610
Albuquerque, NM 87102

Ph: 505-242-8000 • Fx: 505-848-8593

kdixonlaw.com

MDS
Coordinator/RN
Full time position with competitive 
wages and an excellent benefit package
$2000 Sign-on Bonus
Apply online: www.good-sam.com/careers
505-262-2311

Manzano del Sol
Good Samaritan Village

Medication Errors and Negligence continued on page 11 

http://jchristop2@phs.org
http://phs.org/careers
http://phs.org/careers
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ANA/New Mexico
Membership Application
For other information, please contact ANA's Membership Billing Department at (800) 923-7709 or email us at memberinfo@ana.org.

Essential Information:

City/State/Zip Email Address

Employer Current Employment Status: (e.g. full-time, part-time, per diem, retired)

Type of Work Setting: (e.g. hospital, clinic, school) Current Position Title: (e.g. staff nurse, manager, educator, APRN)

Practice Area: (e.g. pediatrics, education, administration) RN License # State

Fax
Completed application with credit card
payment to (301) 628-5355

Web
Join instantly online
Visit us at www.JoinANA.org

Mail
ANA Customer & Member Billing
P.O. Box 504345  
St. Louis, MO 63150-4345

First Name/MI/Last Name

Mailing Address Line 1

Mailing Address Line 2

Professional Information:

Home Phone 

Credentials

Date of Birth Gender: Male/Female

If paying by credit card, would you
like us to auto bill you annually?

Please Note — American Nurses Association (ANA) member ship dues are not deductible as charitable
contributions for tax purposes, but may be deductible as a business expense. However, the percentage
of dues used for lobbying by the ANA is not deductible as a business expense and changes each year.
Please check with ANA for the  correct amount.

Dues ..........................................................................................$

ANA-PAC Contribution (optional) ..................................$

American Nurses Foundation Contribution ...............$
(optional)

Total Dues and Contributions ..........................................$

Authorization Signatures:

Monthly Electronic Deduction | Payment Authorization Signature*

Automatic Annual Credit Card | Payment Authorization Signature*

*By signing the Monthly Electronic Payment Deduction Authorization, or the Automatic Annual
Credit Card Payment Authorization, you are authorizing ANA to change the amount by giving the
above signed thirty (30) days advance written notice. Above signed may cancel this authorization
upon receipt by ANA of written notification of termination twenty (20) days prior to deduction date
designated above. Membership will continue unless this notification is received. ANA will charge a $5
fee for any returned drafts. ANA & State and ANA-Only members must have been a member for six
consecutive months or pay the full annual dues to be eligible for the ANCC certification discounts.

Credit Card Information:

Credit Card Number

Authorization Signature

Printed Name

Expiration Date (MM/YY)

Membership Dues:

Annual Payment 

Ways to Pay:

Check
Credit Card

Checking Account   Attach check for first month’s payment. 
Please make checks payable to ANA.

Credit Card

Monthly Payment 

Visa Mastercard

Yes

How did you hear about ANA? Colleague Magazine Online Other: __________________________

Go to www.JoinANA.org to become 
a member and use the code: NMX14

Mail

Mobile Phone 

*Nurses must already hold an RN license before becoming members of ANA

Joint Membership $238.00 $20.34

Reduced 50% reduction in membership fees $113.00 $9.92
Not employed   Full Time Student   
New licensee within 6 months of first licensure
62 y/o and not earning more than social security allows

Special—75% reduction in membership fees $56.50 $5.21
> 62 y/o and not employed or  Totally disabled

Yearly Monthly

The Eastern New Mexico University 
Nursing Program is seeking a qualified 
nursing candidate to teach as an 
Instructor for the on-line BSN Completion 
Program, a 9-month, non-tenured 
position. Position starts January 2019. 

Faculty member will:
• Provide quality undergraduate on-line 

instruction in assigned BSN courses.
• Provide academic advisement and on-

going accreditation assessment/evaluation 
responsibilities.

• Maintain regular office hours on the 
ENMU-Portales campus. 

MSN required. Candidate must also be eligible 
for New Mexico RN licensure. Experience in 
teaching nursing on-line courses preferred.

N
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To apply, visit: https://www.enmu.edu/employment

Again, a medication error will be used as a focal 
point to highlight this discussion. A nurse receives an 
order for an intramuscular injection for a child. In 
dispensing the medication, the pharmacy mistakenly 
provides an incorrect and larger dose that must 
be packaged and dispensed in several syringes. In 
observing several syringes, the nurse decides to spare 
the child multiple intramuscular injections and further 
decides to administer the medication intravenously. 
This incorrect manner of drug administration results 
in the child’s death. In this example, the nurse 
deviates from the standards of care for medication 
administration. The nurse did not re-check the order 
against the dose that was provided by the pharmacy. 
Further, the nurse deliberately changed the route 
that was ordered without consulting the provider 
(who ordered the intramuscular medication.) These 
behaviors intentionally, grossly and deliberately deviate 
from the nursing standards of care for medication 
administration. As a consequence of such conduct, 
the state’s attorney could choose to prosecute the 
nurse and the nurse could face criminal sanctions. The 
parents of the child could also file a wrongful death 
(civil) lawsuit against the nurse, and the state board 
of nursing may take note of the situation and open its 
own investigation. 
Of further consequence, the pharmacist also made an 

error in dispensing the incorrect dose. This was likely an 
un-intentional action for which there may be a finding 
of negligence against the pharmacist, though not gross 
negligence. The pharmacist could also be a named 
party in a wrongful death lawsuit, and the state board 
of pharmacy could open an investigation of its own.

Dr. Karen L. Brooks, Esq., EdD, MSN RN
Graduate Nursing Faculty Lead 
(Remote: Santa Fe, New Mexico)
College of Online and Continuing Education
Southern New Hampshire University

Medication Errors and Negligence continued from page 10 

I finally found a 
nursing career that 
is great for me and 

my family!

Be a nurse who helps create a 
healthier New Mexico! Apply today!

Public Health:
Heather Black, 505-827-2308, heather.black@state.nm.us 

In-Patient Facilities:
Heather Black, 505-827-2308, heather.black@state.nm.us

Developmental Disabilities Division:
Elizabeth Finley, 505-841-2907

Division of Health Improvement:
Davina Velez, 505-476-9099

Epidemiology and Response Division:
Liana Lujan, 505-476-8220

We offer a competitive salary and
benefits package, and one of the best public 

retirement plans in the nation.

An Accredited Health Department by the 
Public Health Accreditation Board since 2015

For more information go to:
http://www.spo.state.nm.us/

mailto:rbevan%40nmnpc.org?subject=
https://www.governmentjobs.com/careers/newmexico
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http://gcu.edu/disclosures
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http://www.aacn.nche.edu/ccne-accreditation
http://gcu.edu
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http://centura.org/careers
http://unmhjobs.com
https://www.nmhanet.org/Nurse

