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INA’S PRESIDENT’S MESSAGE

INSIDE

It is hard to believe summer
is over. With fall comes school,
autumn colors, and work
schedules that are back to
normal. I hope that you have
also included attending the INA
annual conference in your fall
activities. We have an exciting
conference planned that covers
timely topics that are important
to all nurses.
This
summer
Carol
Jann Ricklefs, RN,
Chesterman (INA Public Policy
MSN, PhD, CNE
Chair), Lisa Caffery (INA
President-Elect), and I attended
the American Nurses Association’s (ANA) Membership
Assembly in Washington D.C. It was an exciting three
days. The first day was spent with our legislators
discussing topics of interest to nurses that were coming
up. The topics included gun violence, safe staffing for
nurses, nursing workforce development, and addiction
treatment access. The next two days were spent
electing key positions and chairs in ANA and discussing
relevant topics for nurses in today’s healthcare
environments.
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One of the topics participants discussed was the
growing danger and concern for nurses with the
opioid crisis. By now, all nurses should be aware of
the increasing number of deaths from overdose in the
community, but the danger to health care workers and
providers is of equal concern. In 2017, three nurses
from Ohio had to be treated with Narcan (Naloxone)
after secondary exposure to opioids while cleaning
the room of a patient who had taken an overdose.
Exposure may be direct or indirect. Nurses may be
unknowingly exposed by simply providing basic care
for a patient. Powdered substances from the body that
are almost invisible can quickly become airborne and
inhaled. Many facilities have few policies for incidental
drug exposure and there are limited evidence-based
precautions identified in the healthcare literature to
base these on. This is certainly a time for action for
all nurses to become knowledgeable and involved in
policy development when needed.
Focusing on topics such as the opioid crisis is just
one of the ways that INA and ANA are meeting the
needs of all nurses and the nursing profession. Topics
for our fall conference will include elder care, mental
health care, and human trafficking. Come join us and
spend some time learning and networking with other
Iowa nurses.
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The “Iowa Nurse Reporter” is the official
publication of the Iowa Nurses Foundation
and the Iowa Nurses Association, a constituent
member of the American Nurses Association,
published quarterly every January, April, July
and October.

INA Board of Directors

Jann Ricklefs, President
Lisa Caffery, President-Elect
Marcia Weis, Secretary
Anne Cook, Treasurer
Carol Chesterman, Director-Public Policy
Ginny Wangerin, Director-Resolutions
Christina Peterson, Director – Staff Nurse at
Large
Kate Pace, Director-Newly Licensed RN
Linda Opheim, Director Northwest
Brenda Helmuth, Director Northeast
Barb Gano, Director Central
Becky Lewis, Director Southeast
Vacant, Director Southwest

INA and ANA are empowering nurses with
resources, programs, and standards that help
you advance your career and your profession.

ANA NURSING KNOWLEDGE CENTER
• Hundreds of discounted online independent
study modules for every career need.
• Earn contact hours at significant savings
• Independent Study Modules formats include
articles, audio, multimedia, slides and video.

Iowa Nurses Foundation

NAVIGATE NURSING WEBINARS

Lorinda Inman, Chair

• Attend monthly Navigate Nursing webinars
for FREE!
• Option to earn contact hours with most
webinars
• Archives of past webinars available on
NursingWorld.org

ANCC CERTIFICATION DISCOUNTS
• Save $125 on ANCC initial certification and up
to $150 on ANCC certification renewal

CAREER CENTER
• Both ANA and INA have a career center that
can help you find your dream job.
Support ANA and state Advocacy efforts, which
help protect your job, your safety and your rights
as a nurse. The voice of nursing grows stronger
when INA and ANA together speak out on
today’s crucial issues.

Executive Director

New Lower Dues –
Only $15/month or $174/year!
Joint members in the Iowa Nurses Association
(INA) and the American Nurses Association
(ANA) is now just $15 a month – less than the
price of a specialty coffee per week!
You owe it to yourself and to your career to
join the largest and most inclusive group of
registered nurses in your state and country.
Join today at www.JoinANA.org!

Now is the perfect time for you to
join ANA and INA
www.joinana.org

Tobi Lyon Moore
Phone: 515-225-0495
Email: tmoore@iowanurses.org
For advertising rates and information, please
contact Arthur L. Davis Publishing Agency, Inc., 517
Washington Street, PO Box 216, Cedar Falls, Iowa
50613, (800) 626-4081, sales@aldpub.com. INF,
INA and the Arthur L. Davis Publishing Agency,
Inc. reserve the right to reject any advertisement.
Responsibility for errors in advertising is limited to
corrections in the next issue or refund of price of
advertisement.
Acceptance of advertising does not imply
endorsement or approval by the Iowa Nurses
Foundation or Iowa Nurses Association of
products advertised, the advertisers, or the
claims made. Rejection of an advertisement
does not imply a product offered for advertising
is without merit, or that the manufacturer lacks
integrity, or that this association disapproves of
the product or its use. INF, INA and the Arthur
L. Davis Publishing Agency, Inc. shall not be
held liable for any consequences resulting from
purchase or use of an advertiser’s product.
Articles appearing in this publication express the
opinions of the authors; they do not necessarily
reflect views of the staff, board, or membership
of INF, INA or those of the national or local
associations.
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DO YOU KNOW A GREAT IOWA NURSE?

graduation, you qualify to apply. Details can be found
at www.greatnurses.org/financialawards.
Nominations are currently open for the 100 Great
Iowa Nurses of 2019. Visit www.greatnurses.org/
nominate to read about our selection criteria. We can’t
wait to hear about who deserves to be considered
next year!

Each year, the 100 Great Iowa Nurses program
grows – serving as a true testament to the importance
of the nurses in our state. Since 2005, patients,
coworkers, supervisors, family members, and
friends have taken the time to nominate nurses who
demonstrate concern for humanity, show leadership,
and make a significant nursing impact.
From the pool of hundreds of nominations we
receive each year, two committees help us select the
100 Great Iowa Nurses.

First, the nominations are blinded, separated based
on geographic location, and sent to reviewers (past
honorees) in different parts of the state who score the
nominations using a three-point scale.
After the pool has been narrowed by the reviewers,
a committee made up of representatives from the
University of Iowa College of Nursing, Iowa Nurses
Association, Iowa Nurses Foundation, Iowa Hospital
Association, Iowa Emergency Nurses Association, Iowa
Nurse Practitioner Society, and Iowa Organization of
Nurse Leaders makes final determinations about the
100 nurses selected for recognition.
These nurses are celebrated each May in Des
Moines at the Iowa Events Center, where more than
1,000 people gather.
Over the past 13 years, we have recognized nurses
from 95 of Iowa’s 99 counties. We couldn’t be more
pleased with the abundance of nominations we’ve
seen in the last decade; our hope is to eventually
recognize the great work that nurses do in every
county in Iowa.
In addition to honoring Iowa nurses each year, we
also offer financial education awards to Iowa nurses
who want to further their nursing education. If
you’re a nurse in Iowa who attends an Iowa nursing
school, and plans to continue to practice in Iowa upon

We are an Iowa based medical
staffing firm in need of RNs
and LPNs for immediate FT, PT
and PRN opportunities.
• Hospital Assignments
• Long Term Care
• Flexible Scheduling, Weekly Pay
• All Shifts Available - Lots of
opportunities!!
For immediate consideration
please email:
info@mysighealth.com
1-800-518-1460 or
515-252-0000
Fax your resume to 515-276-5506 or
Apply online today at www.mysighealth.com
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ATTENDEE REGISTRATION
2018 Conference and Annual Meeting
October 18-19, 2018
Courtyard by Marriott Des Moines Ankeny
2405 SE Creekview Dr. • Ankeny, Iowa

CONFERENCE OBJECTIVES

Early Bird Registration Ends
September 14, 2018
This conference follows the theme set by the American Nurses Association of
#bedsideandbeyond. As nurses in Iowa, we strive for excellence in all capacities
of #bedsideandbeyond and we challenge those who attend to find what
#bedsideandbeyond means to them professionally and personally. We may teach,
lead and be at the bedside. We are advocates for our patients and their families, but
also for each other to inspire.
Iowa Nurses Association (INA) invite you to participate in a celebration of
leadership. This year’s conference and annual meeting will take place Thursday,
October 18 and Friday, October 19, 2018 at the Courtyard by Marriott Des Moines
Ankeny in Ankeny, Iowa.
For more information, visit www.iowanurses.org. If you have any questions,
please contact the INA office at ktaylor@iowanurses.org or 515.225.0495.

CONFERENCE MISSION STATEMENT

Telling the stories to empower nurses and take action.

• Analyze your place at the bedside regarding hospital culture and politics.
• Discuss the role nurses can play in the health of clients and the community on
a local and global level.
• Apply behaviors of nurse leaders that positively impact your health and the
health of your patients.
• Find your passion to inspire others, at all levels, to optimize your full potential,
while maintaining a focus on accomplishing what #bedsideandbeyond means
to you.

CONTINUING EDUCATION CREDITS

This activity has been submitted to the Ohio Nurses Association (OBN-001-91)
for approval to award contact hours. The Ohio Nurses Association is accredited as
an approver of continuing nursing education by the American Nurses Credentialing
Center’s Commission on Accreditation. Pending approval, participants can receive a
maximum of 4.0 contact hours for attending this activity.

EDUCATION EXHIBITOR & SPONSORSHIP
OPPORTUNITIES

INA invites interested vendors to share product expertise with us during the
conference. For more information on these opportunities, contact Kristen Taylor by
email at ktaylor@iowanurses.org.com or please call, phone 515.225.0495.

DEMOGRAPHICS OF THOSE WHO ATTEND

This innovative and celebratory conference is designed to support nurses in all
stages of their career. The purpose of the conference is to bring together nurses and
nursing students, from various specialty and practice settings, to bring light to all
aspects of #bedsideandbeyond.

To register, use the fast and secure online form at
www.iowanurses.org

To book your hotel, please contact Courtyard by
Marriott Des Moines Ankeny by October 10, 2018
Room Rate is $114 | Group Code: Iowa Nurses
To book by phone: 515.422.5555
To book online: http://bit.ly/2sqHOUE
2405 SE Creekview Dr. • Ankeny, Iowa 50021
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ATTENDEE REGISTRATION
2018 Conference and Annual Meeting
October 18-19, 2018
Courtyard by Marriott Des Moines Ankeny
2405 SE Creekview Dr. • Ankeny, Iowa

THURSDAY, OCTOBER 18
4:30 – 5:30p

Registration Open

5:30 – 6:45p

Evening Dinner

10:45 – 11:00a

Chair Yoga

11:00a – 12:00p

The Picture of Mental Health in Iowa
Peggy Hubbert, Executive Director,
NAMI Iowa

Networking dinner (strolling or traditional)
6:45 – 8:15p

This session will cover an overview
of the top mental health issues, how
NAMI Iowa is addressing them and
how individuals can become engaged in
the local world that affects them to be
proactive now.

Showing of movie, “Defining Hope”
Movie will be shown with movie-type snacks

8:15 – 9:00p

Defining Hope: Q&A

FRIDAY, OCTOBER 19
7:00 – 8:00a

Exhibitor Set-up | Registration Open

8:00 – 9:00a

Awards Breakfast and Foundation Scholarship
Presentation

9:00 – 9:15a

Welcome

9:15 – 10:15a

Advocacy - Taking Action. Getting Results
John Hale, Founder and Owner,
The Hale Group
John will be challenging each attendee to
be advocates, for their profession, and for
the Iowans they serve. In an interactive
presentation, John will be talking with
attendees about the work they do, the
challenges they have, and the tools and
tactics available to address them.

10:15 - 10:45a

Exhibitor Break

12:00p – 1:15p

Lunch with Exhibitors

1:15 – 2:15p

Human Trafficking Update
Lenchen Raeside, Co-Founder,
Chains Interrupted
Here we will learn about trafficking in
the state of Iowa, methods traffickers
use to enslave people and what we can
do to make our community a safer place
for women and children.

2:15 – 2:30p

Break

2:30 – 3:30p

Panel
This panel will address the three topics of focus at this
year’s conference (mental health, LTC/elder care, and human
trafficking) by nurses who work in these fields everyday. We
will also hear a legislative update on these issues through
the Department of Health.

3:30 – 4:30p

INA Annual Business Meeting

4:30 – 4:45p

Evaluations & Closing

Northern Mahaska
Specialty Care
Ames location now seeking
RNs, LPNs and CMAs

We are hiring! RNs and LPNs
2nd Shift, full and part-time
Apply Online: www.careinitiatives.org/careers

Des Moines location now seeking
CMAs
To apply, go to
www.mainstreamliving.org

Come work with the Best
Qualities we look for What you get
• Patient-centered facility
• Patient-centered
• Opportunities to grow
• Professional
• Friendly atmosphere
• Friendly
• Great benefits
• Part of the Team

Think we might be a match?
Visit www.franklingeneral.com for open positions.
2401 Crestview Dr., Oskaloosa, IA 52577
phone: 641-673-3000 | email: ttjaden@careinitiatives.org

1720 Central Ave. E. • Hampton, IA 50441
641-456-5033 • krusev@mercyhealth.com
EOE
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SPONSORS & EXHIBITORS
2018 Conference and Annual Meeting
October 18-19, 2018
Courtyard by Marriott Des Moines Ankeny
2405 SE Creekview Dr. • Ankeny, Iowa

This conference follows the theme set by the American Nurses Association of
#bedsideandbeyond. As nurses in Iowa, we strive for excellence in all capacities
of #bedsideandbeyond and we challenge those who attend to find what
#bedsideandbeyond means to them professionally and personally. We may teach,
lead and be at the bedside. We are advocates for our patients and their families,
but also for each other to inspire. We look to the innovation of companies and
educators to be change agents in the field of nursing and would be honored to have
your presence at this one-day event.
Iowa Nurses Foundation (INF) and Iowa Nurses Association (INA) invite your
organization to participate in a celebration of leadership. This year’s conference and
annual meeting will take place Thursday, October 18 and Friday, October 19, 2018 at
the Courtyard by Marriott Des Moines Ankeny in Ankeny, Iowa.
All sponsorships over $500 include a FREE exhibit booth (the fee of $250 will be
waived)! As an exhibitor, you can showcase your company’s products and services
for one day in a high-traffic area where attendees gather between sessions and
enjoy their meals.
We look forward to hearing back from you before the application
deadline of October 5, 2018. For more information, visit www.iowanurses.
org. If you have any questions, please contact the INA/INF office at kristen@
ngagellc.com or 515.225.0495.

EXHIBITOR SCHEDULE - FRIDAY, OCTOBER 19, 2018
7:00 am to 8:00 am

Exhibitor set-up

8:00 am to 9:00 am

Awards breakfast and Foundation scholarship presentation

MEAL SPONSORSHIP OPPORTUNITIES

$1,250

Exhibit level, exclusive signage at lunch,
company name on mobile app and INA website
with clickable link, social media recognition,
podium shout outs, one push notifications, one
complimentary conference registration. One
available.

Breakfast
Connections
Sponsor

Exhibit level, exclusive signage at breakfast,
company name on mobile app and INA website
with clickable link, social media recognition,
podium shout outs, one push notification and
literature at each breakfast setting. One available.

Harvest Lunch
Sponsor

$1,000
Coffee Break or
Energy On-thego Sponsor

Exhibit level, exclusive signage at breaks, company
name on mobile app and INA website with
clickable link, social media recognition, podium
shout outs and one push notification. Two
available.

$750

10:00 am to 10:30 am Attendee break with exhibitors
12:00 pm to 1:15 pm

Lunch with exhibitors

2:15 pm to 2:30 pm

Afternoon break with exhibitors

2:30 pm to 4:00 pm

Exhibitor teardown

EXHIBITOR OPPORTUNITIES
Exhibitors

$250

• Company name on mobile app and website with
clickable link
• Two company representatives at exhibitor table
• Continental breakfast, breaks and lunch included
• 8-foot linen-draped exhibitor table with two
chairs
• Exhibit space centrally located in meeting area
where food will be served
• Booth placement will be determined by INA staff
with priority given in order of sponsorship levels

EDUCATIONAL SPONSORSHIP OPPORTUNITIES
Education
Session Sponsor

$1,000

Exhibit level, exclusive signage at front of general
session room, company name on mobile app
and INA website with clickable link, social media
recognition, podium shout outs, one push
notification, four customized social media posts
in October and one complimentary conference
registration. Four available.

Visit www.iowanurses.org for Sponsor and
Exhibitor application.

Application Deadline: October 5, 2018

Exhibit Hall open on Friday, October 19, 2018

SBIRT:
Screening, Brief Intervention,
and Referral to Treatment
FREE ONLINE TRAINING
at https://uiowa.edu/sbirt/
• SBIRT is an early-intervention approach for
identifying, reducing, and preventing problematic
drug and alcohol use
• SBIRT can be practiced in any health care setting

For more information, including free
training materials and guidelines for
how to implement SBIRT, go to
https://uiowa.edu/sbirt/

The University of Iowa College of Nursing

Currently Seeking:
RNs - All Shifts
RN Health Unit
Coordinator, Midday hours
Apply online at
elmcrest.net.
Questions?
Contact HR at
712-755-5174 or
abladt@abhomes.org

With funding from the Substance Abuse
and Mental Health Services
Administration (SAMHSA)

2104 12th Street | Harlan, IA 51537
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SPONSORS & EXHIBITORS
2018 Conference and Annual Meeting
October 18-19, 2018
Courtyard by Marriott Des Moines Ankeny
2405 SE Creekview Dr. • Ankeny, Iowa

SPECIALTY SPONSORSHIP OPPORTUNITIES
Attendee Gift
Sponsor

$1,250
Mobile App
Sponsorship

$1,000
Audio/Visual &
Wifi Sponsor

Company logo on attendee conference gift,
exhibit level, company name on mobile app and
INA website with clickable link, social media
recognition, podium shout outs, two push
notifications and one banner ad. One available.

Exhibit level, company name on mobile app and
INA website with clickable link, social media
recognition, one banner ad, one push notification
and one complimentary conference registration.
One available.

Exhibit level, company name on mobile app and
INA website with clickable link and social media
recognition. One available.

$500
Lanyard
Sponsor

Exhibit level, company name on mobile app and
INA website with clickable link and social media
recognition. One available.

$500
Banner Ads

Clickable banner app on mobile app. Five
available.

$250

FOSTER WELLNESS
INSPIRE STRENGTH
IMPACT LIVES
If you're looking to join a passionate
team with opportunities to learn and
grow, we encourage you to apply at
one of our Iowa locations.

We are seeking full-time, part-time, and PRN RNs and
LPNs at the following Iowa ManorCare locations:
Davenport (563) 324-3276
Waterloo (319) 234-7777

Cedar Rapids (319) 364-5151
Dubuque (563) 556-1161

Here are a few ways we stay committed to our employees:
- Flexible Schedules 		
- Comprehensive Benefits
- Education-Assistance
Programs			

- Competitive Wages
- 401k
- Sign-on bonuses available
at certain locations

Stop in, call or apply online at:
jobs.hcr-manorcare.com today.
EOE

SHIPPING PROCEDURES

When shipping packages to the hotel, please ship to arrive no more than four
days prior to the event. All packages must be addressed as follows:
Courtyard by Marriott Des Moines Ankeny
2405 SE Creekview Dr.
Ankeny, Iowa 50021
Attn: Director of Sales & Catering
Hold for:
<Guest Name>
2018 INF/INA Conference & Annual Meeting
October 19, 2018
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2018 ANA Membership Assembly Acts on
Current Issues and Looks to a Bold Future
Breaking news and down-to-the-minute updates
on major health care and humanitarian issues
added urgency and even greater purpose to the
final day of the American Nurses Association’s
2018 Membership Assembly, held June 22-23 in
Washington, DC. Eligible Assembly representatives
adopted recommendations from the Professional
Policy Committee and elected ANA board and
committee members.
Representatives
approved
recommendations
that were developed following three separate
dialogue forums held the previous day. The three
forums focused on: secondary opioid exposure
considerations in caring for patients with overdose;
the ANA presidential endorsement process; and
the ANA position statement Euthanasia, Assisted
Suicide, and Aid in Dying.
The recommendations call on ANA to:
• Identify informational tools to inform students
and nurses about responding to patients who
have potential opioid overdose, and advocate
for funding and other support for research
and development of evidence-based protocols
regarding opioid overdose.
• Refer consideration of the ANA presidential
endorsement procedure back to the ANA
Board of Directors for development of a
revised proposal following further input from
ANA members and stakeholders.
• Incorporate the following into a revised
position statement on aid in dying: Nurses
must respect patients’ right to request aid
in dying; nurses must be knowledgeable of
the law regarding aid in dying in the state or
territory in which they practice; while nurses
are ethically permitted to participate in aid in
dying, in states or territories where it is legal,
they retain the right to conscientiously object;
nurses must be able to provide information on
aid in dying and provide emotional support to
patients and families who face this decision at
the end of life.
New leadership
Eligible voting representatives elected Ernest
Grant, PhD, RN, FAAN, of the North Carolina Nurses
Association as the association’s next president.

Iowa Membership Assembly Attendees

A N A’s M e m b e r s h i p
Assembly also elected four
other members to serve on
the nine-member board of
directors. The newly-elected
board members are: Secretary
Stephanie Pierce, PhD, MN,
RN, CNE, of the Louisiana State
Nurses Association; Directorat-Large Tonisha Melvin, DNP,
CRRN, NP-C, of the Georgia
Nurses Association; Directorat-Large Varsha Singh, MSN,
APN, of the New Jersey
State
Nurses
Association;
Director-at-Large Staff Nurse
Jennifer Gil, BSN, RN, of ANA
Massachusetts.
Additionally,
three members were elected to
the Nominations and Elections
Committee.
Terms of service for the
Representing Iowa in DC at ANA Membership Assembly pictured
newly elected members begin
left to right: Jann Ricklefs, INA President; Carol Chesterman, INA
Jan. 1, 2019.
Membership Representative; Lisa Caffery, INA President-Elect; and
New ANA Enterprise Chief
Tobi Moore, INA Executive Director.
Executive
Officer
Loressa
Cole, DNP, MBA, RN, NEA-BC, FACHE, addressed the
Assembly, expressing gratitude for the opportunity.
Cole offered her vision of a future where nurses lead.
“Our nation and our patients are counting on us to
show up and speak up,” she said. “We must not fail
them. ANA will be there, and I know you will join us.”
Celebrating a victory
ANA
joined
other
nursing
organizations
commending the passage of H.R. 6, the SUPPORT
for Patients and Communities Act, which will extend
prescribing authority to nurses and help combat the
opioid crisis. The bill has moved to the Senate.
By acclamation, the Membership Assembly
endorsed an updated ANA board statement on the
Administration’s practice of separating children from
families at the United States border.
A reflection—and a look ahead
ANA President Pamela F. Cipriano, PhD, RN, NEABC, FAAN, also gave her final Membership Assembly
address. Her term will end at the close of 2018.

Cipriano, who has been an ANA member since
she graduated from nursing school, said that she will
continue to support ANA “from the sidelines,” and
called nurses “the most intelligent and dedicated
individuals who are strong and smart and brave and
bold.”
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NURSES MOBILIZE FOR ADVOCACY ON CAPITOL HILL
Over 300 nurses from forty-five states joined staff and directors of ANA
on Capitol Hill June 21, 2018. Included in those nurses were three from Iowa:
Jann Ricklefs (INA President), Lisa Caffery (INA President Elect) and Carol
Chesterman (INA Membership Representative) and the INA Executive Director,
Tobi Moore.
The day began with an orientation and discussion of the bills ANA is
focusing on now. This year and each year the ANA lobbies for funding
for Title VIII Nursing Workforce Reauthorization Act. This act provides
grants and scholarships for Advanced Education in Nursing, Workforce
Diversity, Nurse Education, Practice, and Retention Grants and the National
Nurse Service Corps.
ANA supports a Safe Staffing for Nurse and Patient Safety Act (HR
5052/S 2446). This act does not set a ratio of nurse to patients but seeks
to put nurses at the table for decisions regarding staffing issues by creating
nurse staffing plans that are unit specific and establishing a committee
composed of at least 55 percent direct care nurses in Medicare-participating
hospitals.
Addiction Treatment Access Improvement Act of 2017 (S 2317/HR
3692) and HR 6 will increase the number of practitioners that can provide
access to much needed medication-assisted treatment (MAT). The bill
extended the option for NPs and PAs and added registered nurse midwives
(treating drug addicted pregnant woman and mothers), certified registered
nurse anesthetists and clinical nurse specialists. This bill will open access for
MAT treatment for many persons suffering from addiction. It passed the
House the day after we were at the Capitol.
The last item ANA was looking for assistance with was to give funding for
gun research to the CDC. For years the CDC was prohibited from researching
gun violence. That was reversed this year, but without funding, they will not
be able to complete their task.
Nursing is so much more than advocating for the patient at the bedside.
Advocating for the patient and the health of the country through legislation
is a duty and an honor. We invite those interested in becoming more involved
with INA to one day join us on “the Hill.” It is an experience of a lifetime!

“Recognized nationally by the American Nurses Credentialing Center
(ANCC) as a leader in quality patient care, nursing excellence and
innovations in professional nursing practice.”

www.unitypoint.org/cedarrapids/proud-to-be-a-magnet-hospital.aspx
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Leadership Elections
The Iowa Nurses Association (INA) nominations
committee submits the following names forward to the
membership for the 2018 leadership elections.
Elected in 2018 are the following positions:
• Secretary
• Treasurer
• Director At Large/Public Policy Chair
• Director At Large/Resolutions Chair
• Nominations Committee (three positions)
• Iowa Nurses Foundation Board (three positions)

All current and valid members will receive their
official electronic ballot, by email, on Tuesday,
September 11, 2018. Voting will close at 7:00 p.m. on
Tuesday, September 25, 2018.
Election results will be announced during the Annual
Membership meeting on Friday, October 19, 2018
from 3:30 to 4:30 p.m. at the Courtyard by Marriott in
Ankeny, Iowa

SECRETARY:

Kim Bergen Jackson, PhD, RN-BC, LNHA
SE Region 5 - Iowa City, IA

Current Position:
Administrator, Oaknoll
Education:
• University of Iowa, Iowa
City, PhD, 2013
• University of Iowa, Iowa
City, MSN, 2008
• University of Iowa, Iowa
City, BSN, 2006
• Kirkwood, Cedar Rapids,
ADN, 2005
• Western Iowa Tech, Sioux City, LPN, 1987
What activities are you currently involved with or
have been in the past related to ANA, INA or INF?
Member of INA

Healthcare Staffing Division

RN, LPN and CNA
Opportunities Available
Includes PRN, part and
full time positions
We staff Hospitals, Home
Care, Nursing Facilities,
Hospice, and more!
www.A-1CAREERS.com or call 1(800) 365-8241

Interested applicants can
apply on-line at
www.mercydesmoines.org
or call (515) 247-3100.

What other professional organizations are you
involved with?
Hartford Foundation, LeadingAge, NAB, Pioneer
Network, GSA, MNRS, University of Iowa College of
Nursing

RNs • LPNs • CNA/CMAs

$3,000 RN & $2,000 LPN Sign on Bonus
• Competitive wages
• Full benefits package
• Flexible schedule
• Fun and friendly workplace!

To apply, send resume and cover letter to
admin.ewcc@trilliumhcg.com or call Anthony at
712-423-2510 for more information.

What other elected, appointed offices or
community activities relevant to this position
have you been involved with?
Woman of Influence 2018, Public Policy Member
LeadingAge, Johnson County Quality LTC Committee
What do you believe are the major issues
before the Association or Foundation? Include
your goals and interested in this position.
I’m more of a bullet point kind of person than
essay. If I were to prioritize the issues in Iowa and our
nation right now, I would list the following: 1. There
is a lack of mental health care in Iowa. 2. Recent
immigration laws have negatively impacted our direct
caregivers in the state. 3. The privatization of Medicaid
has created gaps in health care for our elders and
lower income Iowans. This is a crisis for those who
choose not to seek care or can’t fill prescriptions.
4. I would also say that we are in a crisis regarding
workforce development and bedside nursing. I have a
gerontological nursing background and I would love to
see attention given to engaging members to this area
of nursing and the critical importance of RNs in longterm care.

Terri L DeClerck, DNP, RN
SE Region 5 - Davenport, IA

Current Position: Nursing
Informatics Specialist, Genesis
Health System (Davenport)
Education:
• Doctorate of Nursing
Practice from Walden
University 2017
• Masters in Nursing
Education from Walden
University 2012
What activities are you currently involved with
or have been in the past related to ANA, INA
or INF?
INA Nominations Committee
What other professional organizations are you
involved with?
ANA
Sigma Theta Tau
What other elected, appointed offices or
community activities relevant to this position
have you been involved with?
Nominations Committee for INA

October, November, December 2018

What do you believe are the major issues
before the Association or Foundation? Include
your goals and interested in this position.
I believe as nurses, we need to continually be aware
of and gain more knowledge of several issues. A few
issues that I strive to increase my knowledge with are;
access to healthcare, safety for healthcare workers and
e-health (information and technology for healthcare).

TREASURER:

Anne Cook, MSN, RN

NE Region 2 - Waterloo, IA
Current Position: Clinical
Director, Peoples Community
Health Clinic
Education:
• BSN, University of Iowa 1981
• BS, Physician Assistant
Program, University of Iowa
1986
• MSN, University of Iowa,
2011
What activities are you currently involved with
or have been in the past related to ANA, INA or
INF?
Treasurer
NE Region Council
What other professional organizations are you
involved with?
(None)
What other elected, appointed offices or
community activities relevant to this position
have you been involved with?
(None)
What do you believe are the major issues
before the Association or Foundation? Include
your goals and interested in this position.
I have served on the finance committee as the
Northeast region representative and have served
as treasurer for the past two years. INA faces the
challenge of engaging RNs to continue the mission of
the association. As treasurer, I want to continue the
work of the finance committee to best manage the
resources of INA to help meet this challenge. Sound
financial growth is an important part of our strategy.
We cannot rely entirely on membership dues but must
explore other sources of revenue for the association. I
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look forward to continuing this work over the next two
years and ask for your support in seeking re-election
for treasurer.

DIRECTOR AT LARGE/PUBLIC POLICY
CHAIR
Tiffany Cote’, MSN, RN, NREMT-B

Having stakeholders who keep a pulse on the ever
changing field is so important. This is why I would love
to be involved within this organization. Speak for other
nurses and share my knowledge.

Dawn Boettcher, MSN-RN
SE Region 5 - Tipton, IA

NW Region 1 - Waterville, IA

Current Position: Associate
Dean of Health Programs,
Eastern Iowa Community
Colleges

Current Position:
Perioperative Nurse Educator,
Gundersen Health System
Education:
• AON – NICC- Calmar 2009
• BSN – Chamberlain College
of Nursing 2012
• MSN Education/Leadership –
Capella University 2017
What activities are you
currently involved with or have been in the past
related to ANA, INA or INF?
This is my first opportunity to reach out and express
my interest with the organizations.
I am an active member within my working
organization as well as in my community.
What other professional organizations are you
involved with?
I am involved with AORN as a majority member on
the Education Board as well as the Treasurer of the
local volunteer ambulance service.
What other elected, appointed offices or
community activities relevant to this position
have you been involved with?
I am the Treasurer of the local ambulance service,
I serve on Gundersen Health Systems Policy oversight
committee working with organization wide policies to
stay current.
What do you believe are the major issues
before the Association or Foundation? Include
your goals and interested in this position.
One of the biggest issues I see the ANA facing is the
upcoming nursing shortage as well as policy changes/
nursing scope. Currently it is being felt within the
organization I work at. Finding talented nurses who are
dedicated to the profession and have the ambition to
want to advance. Fostering their growth so that they
can inspire another generation of nurses. Another
hot topic that will be a major issue is nursing policy.

Education:
Walden University Minneapolis, MN, MSN Leadership Management 2011
What activities are you
currently involved with or
have been in the past related to ANA, INA or INF?
ANA Member
Prior Student Nurses Association Faculty Advisor
Leadership Elections continued on page 12

COME JOIN OUR TEAM!
...where caring makes a difference.

IMMEDIATE OPENINGS

LICENSED STAFF
All shifts - Full or Part-time
New Competitive Wages
Contact Director of Nursing or apply online at
www.worthingtonnursinghomes.com

1307 South Shore Drive,
Worthington MN 56187
507-376-3175

EOE/AA

965 McMillan Street,
Worthington MN 56187
507-376-5312

Looking for a

positive career

EOE/AA

?

change

Nursing Opportunities

Nursing is a rewarding career. Mercy - North Iowa
offers special benefits unique even to the health
care field!

RN Clinical Practice Manager
PHC has exciting new opportunities for
5 experienced RNs at our community health
centers in Des Moines, Ames and Marshalltown.
The RN Clinical Practice Manager will:
• provide clinical leadership and direct supervision for
assigned location(s) and staff;
• manage daily clinic operations including clinical quality
and competency;
• coordinate staff education and professional
development;
• and provide clinical resource and support.
Qualified candidates will possess a current Iowa
RN license and 5 years of nursing experience,
including one year ambulatory care experience.
PHC is a federally qualified
community health center.
To learn more and apply, visit

www.phciowa.org/careers

At Mercy - North Iowa, we recognize that
nurses are the backbone of a great health care
organization. Nurses account for 30 percent of our
workforce, and we value their talents and their time.
Mercy offers:
Competitive wages, including weekend and
night differentials
Incentive pay for BSNs and other educational
advancement
Nursing for all specialties - Clinic/Hospice/
Home Care settings
Educational assistance, including a loan
repayment program
Success Sharing - a bonus when the
organization meets its goals
We offer the Vizient/AACN Nurse Residency
Program™, the nation’s top nurse residency
curriculum trusted by more than 300 health
care facilities.

EEO Employer F/M/Veteran/Disabled

www.mercynorthiowa.com/nurse-opportunities
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Leadership Elections continued from page 11
What other professional organizations are you
involved with?
Sigma Theta Tau

DIRECTOR AT LARGE/RESOLUTIONS
CHAIR
Virginia Wangerin, PhD,MSN,RN,CNE
Central Region 4 - Clive, IA

Current Position: Clinical
Assistant Professor, Director of
Nursing Education, Iowa State
University

What other elected, appointed offices or
community activities relevant to this position
have you been involved with?
Recently involved in the Policy and Procedure
Committee for a National College as well as involved
in the leading a national course and curriculum
development.
What do you believe are the major issues
before the Association or Foundation? Include
your goals and interested in this position.
Continuing to focus on the current and upcoming
nursing shortage as well as the continual issues that
health care institutions are facing in relation to reform.
Continuing to grow the Nursing field as a profession,
increasing the focus on communication, soft skills, and
interdisciplinary collaboration.

Education:
• PhD, Iowa State University,
Ames Iowa
• MSN, BS Drake University,
Des Moines, Iowa
What activities are you
currently involved with or have been in the past
related to ANA, INA or INF?
I have served INA and INF in many ways over the
past 35+ years, including President of INA, Chair of the
INF, regional chair, region newsletter coordinator/editor,
INA Continuing Education Manager, delegate to ANA.
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What other elected, appointed offices or
community activities relevant to this position
have you been involved with?
Current Director at Large, Resolutions
I have served on other boards of directors over the
years, primarily serving the elderly or disadvantaged.
What do you believe are the major issues
before the Association or Foundation? Include
your goals and interested in this position.
Nursing has historically been well respected and has
significantly improved care at the bedside. However,
we have been slow to combine our strength and voices
to significantly influence health policy and population
health. We have accepted the reality that this
profession is high stress and potentially harmful to our
own health for too long. This is not a reality we need
to accept. My goals are to strengthen the cohesion
of the profession through a strong ANA/INA and to
advocate and support thoughtful dialog that leads to
a strong and unified nursing voice. This strong nursing
voice can then lead the way to improved holistic health
for nurses and those we care for in our professional
and personal lives.

NOMINATIONS COMMITTEE
Dr. Mary Tarbox, RN, EdD
SE Region 5 - Cedar Rapids, IA

Wednesday, Feb
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Embassy

NOW HIRING!

What other professional organizations are you
involved with?
• ANA
• Iowa League for Nursing, National League for
Nursing
• National Education Progression in Nursing
• National Association for Associate Degree
Nursing

Current Position: Dean
- Martin - Herold College of
Nursing & Health, Mount
Mercy University
Education:
• BSN - Mount Mercy, CR, IA,
1974
• MSPH - University of
Minnesota, Minneapolis,
MN, 1977
• EdD - Teachers College,
Columbia University, NYC,
1986

Full-Time Nurse position

$5,000 SIGN-ON BONUS AVAILABLE!!!

Nursing Center for Learning (CFL) Assistant

Mid-Step Services is a non-profit organization serving the needs of children
and adults who have developmental disabilities.
Hours: 1:30pm – 9:30 pm and 9:30pm – 5:30am

11 month position.
Approximately 28 hours per week
during the academic year.
BSN and current Iowa RN license required.

Offers paid days off, medical, dental and life insurance,
educational assistance, and a 401K retirement plan.

Please visit www.grandview.edu for details and to apply.

Apply at our Main Office between 7:30am and 4:30pm
or online at www.midstepservices.com

Looking for
RNs, LPNs & CNAs
Grinnell Health Care Center
415 6th Avenue West, Grinnell

Zearing Health Care Center
404 East Garfield, Zearing

Position offers JOB SECURITY and OPPORTUNITIES FOR GROWTH.

Pre-Employment Drug test required. EOE - m/f/d/v

Mid-Step Services
4303 Stone Avenue
Sioux City, IA 51106.
(712)274-2252

RNs, LPNs
& CNAs
Ottumwa Regional Health Center is looking
for RNs, LPNs and CNAs to join our team!
Must have current license.
Tuition Reimbursement, Sign-On/Relocation Bonuses,*
Community Service Incentives, Free use of on-site
gym facilities, Employee Discounts, Excellent benefits,
Wellness Program, Competitive Salaries, and more!
*Bonuses for eligible positions only

Apply Today!

To apply, visit www.chosenhealthcare.com
or contact one of the Care Centers.

Phone: 641-684-2405 • Email: hr@orhc.com
http://www.ottumwaregionalhealth.com/careers/

MARLENE S GARVIS, MSN, JD
Attorney at Law
Licensed to practice in the state and federal
courts of Minnesota, Iowa, and Wisconsin
marlene@marlenegarvis.com
Phone: (612) 462-9119
Fax: (952) 516-5798
Web: www.marlenegarvis.com

Morningside College Nylen School of Nursing
offers online courses that lead to a

MSN degree in the following tracks:
· Clinical Nurse Leader
· Family Primary Care Nurse Practitioner
· Adult Gerontology Primary Care
Nurse Practitioner
· Post-Master’s Certifications in all of the
above
For more information contact
Dr. Jackie Barber, Dean of Nursing
barber@morningside.edu or
712-274-5297

www.morningside.edu

October, November, December 2018

What activities are you currently involved with
or have been in the past related to ANA, INA or
INF?
President, SE Region, multiple terms
INA Committee Member
What other professional organizations are you
involved with?
American Association of Colleges of Nursing
American Association for the History of Nursing
Sigma Theta Tau, Kappa Xi Chapter
What other elected, appointed offices or
community activities relevant to this position
have you been involved with?
Past president - IA Association of Colleges of
Nursing
Current Treasurer
What do you believe are the major issues
before the Association or Foundation? Include
your goals and interested in this position.
Throughout my experience as a member of INA,
I think the most pressing issue has been public
recognition. I think INA has much to offer professional
nurses and has limited success in being the professional
organization to speak for nursing. The legislative work
of INA is essential and effective and should be better
known by practicing nurses. My interest in seeking this
nominations committee position is to assist in finding
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candidates who will speak up for INA and nurses and
bring the organization to the forefront in Iowa.

IOWA NURSES FOUNDATION BOARD
Christina Peterson, BSN, RN
NW Region 1 - Dows, IA

Current Position: Infection
Prevention, Iowa Specialty
Hospital
Education:
• Associates Degree, Ellsworth
Community College-2009
• BSN, University of Iowa2012
What activities are you
currently involved with or
have been in the past related to ANA, INA or INF?
Been part of the INF board for the last 5+ years,
currently serve on INA Board. I have been part of
the Membership Committee for INA and active
involvement in planning of annual convention for both
INF and INA.
What other professional organizations are you
involved with?
APIC
MOE
IANCE
What other elected, appointed offices or
community activities relevant to this position
have you been involved with?
APIC
MOE
IANCE

What do you believe are the major issues
before the Association or Foundation? Include
your goals and interested in this position.
Like Healthcare, the direction/purpose of INA and
INF are changing to meet the needs of nurses today
and to be relevant and current. I believe that in the last
18-24 months, INA and INF have started on the path
to change and I have been honored to be part of that
change and would love to continue to serve the INF
board as we continue moving forward. Issues that face
INA/ INF today is membership—we need to continue
to grow our membership, but also let members know
why an INA membership is important. As Iowa nurses
continue their education and grow in their roles as
professionals, I love that INF is available to support
Leadership Elections continued on page 14
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Leadership Elections
Leadership Elections continued from page 13
those journeys through scholarships. I would be
humbled and honored to continue to serve on the INF
Board if elected.

Lorinda K Inman, RN, MSN, FRE
Central Region 4 - Adel, IA

Current Position: Consultant,
Inman Solutions
Education:
• University of Iowa, Iowa
City, BSN, 1971
• Loyola University, Chicago,
MSN 1976
What activities are you
currently involved with
or have been in the past
related to ANA, INA or INF?
• 2013-2015 INA Resolutions
• 2015-present INF
• 2014-2015 Nursing Scope and Standard of
Practice, 3rd Edition. ANA
• 2015-2016 Scope of Practice ANA
What other professional organizations are you
involved with?
Board Member – Dallas County Conservation Board
Council Member – ISU Extension and OutreachDallas County
What other elected, appointed offices or
community activities relevant to this position
have you been involved with?
• Dallas County ISU Extension and Outreach.
• Dallas County 4-H Foundation
SHELL ROCK SENIOR LIVING
920 N. Cherry Street | Shell Rock, IA 50670 | 319-885-4341

We have opportunities for

RNs, LPNs and CNAs
For more information, contact
Suzette Eveland, Director of Nursing Services,
Suzette.Eveland@twsl.com or Christina Hubka,
Executive Director, Christina.Hubka@twsl.com

Apply online at www.twsl.com

• Dallas County Conservation Board
• Various National Council of State Boards of
Nursing committees and offices.
What do you believe are the major issues
before the Association or Foundation? Include
your goals and interested in this position.
I am retired Executive Director for the Iowa Board
of Nursing (IBON). During my time with IBON, I had
many opportunities to influence the practice of nursing
and participate in the challenges of nursing workforce
shortages.
The supply and demand for nurses is always
changing and a constant challenge. The US
Department of Labor put out a statement in 2014 that
the US will need one million more registered nurses
by 2024. This is not replacement for retiring nurses,
this is additional nurses. We can help meet this goal
by “promoting and supporting the professional and
educational development of registered nurses in Iowa.”
(INF). I believe we should leave no stone unturned
when looking for funding sources to assist nurses with
the cost of nursing education.

Kim Bergen Jackson, PhD, RN-BC, LNHA
SE Region 5 - Iowa City, IA

Current Position:
Administrator, Oaknoll
Education:
• University of Iowa, Iowa
City, PhD, 2013
• University of Iowa, Iowa
City, MSN, 2008
• University of Iowa, Iowa
City, BSN, 2006
• Kirkwood, Cedar Rapids,
ADN, 2005
• Western Iowa Tech, Sioux City, LPN, 1987
What activities are you currently involved with or
have been in the past related to ANA, INA or INF?
Member of INA
What other professional organizations are you
involved with?
Hartford Foundation, LeadingAge, NAB, Pioneer
Network, GSA, MNRS, University of Iowa College of
Nursing
What other elected, appointed offices or
community activities relevant to this position
have you been involved with?

Woman of Influence 2018, Public Policy Member
LeadingAge, Johnson County Quality LTC Committee
What do you believe are the major issues
before the Association or Foundation? Include
your goals and interested in this position.
I’m more of a bullet point kind of person than essay.
If I were to prioritize the issues in Iowa and our nation
right now, I would list the following: 1. There is a lack
of mental health care in Iowa. 2. Recent immigration
laws have negatively impacted our direct caregivers in
the state. 3. The privatization of Medicaid has created
gaps in health care for our elders and lower income
Iowans. This is a crisis for those who choose not to
seek care or can’t fill prescriptions. 4. I would also say
that we are in a crisis regarding workforce development
and bedside nursing. I have a gerontological nursing
background and I would love to see attention given
to engaging members to this area of nursing and the
critical importance of RNs in long-term care.

Dawn Boettcher, MSN-RN
SE Region 5 - Tipton, IA

Current Position: Associate
Dean of Health Programs,
Eastern Iowa Community
Colleges
Education:
Walden University Minneapolis, MN, MSN Leadership Management 2011
What activities are you
currently involved with or
have been in the past related to ANA, INA or INF?
ANA Member
Prior Student Nurses Association Faculty Advisor
What other professional organizations are you
involved with?
Sigma Theta Tau
What other elected, appointed offices or
community activities relevant to this position
have you been involved with?
Recently involved in the Policy and Procedure
Committee for a National College as well as involved in
the leading a national course and curriculum development.
What do you believe are the major issues
before the Association or Foundation? Include
your goals and interested in this position.
Continuing to focus on the current and upcoming
nursing shortage as well as the continual issues that
health care institutions are facing in relation to reform.
Continuing to grow the Nursing field as a profession,
increasing the focus on communication, soft skills, and
interdisciplinary collaboration.

Notice of Proposed INA
Bylaw Amendments
On behalf of the Bylaws Committee,
submitted to Iowa Nurses Association
(INA) membership on August 16, 2018 for
consideration are two (2) proposed bylaws.
These proposed amendments include various
clean-up items as well as substantive changes
that reflect our ongoing commitment to this
organization as it evolves.
These proposed amendments will be voted
upon by the membership at the upcoming Annual
Membership Meeting, scheduled for Friday,
October 19, 2018 from 3:30 to 4:30 p.m. at the
Courtyard by Marriott in Ankeny, Iowa.
To view the complete amendments in their
entirety, visit www.iowanurses.org. If you have
any questions or need further information
regarding
the
proposed
amendments,
please contact Chair Lisa Caffery at
cafferyrn@gmail.com.

October, November, December 2018
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WELCOME NEW INA MEMBERS!
Northwest Region—Region 1
Julie Dragstra, Orange City
Jeanne Kleinhesselink, Alton
Frances Sadden, Sioux City
Chelsea Stensland, Larchwood
Kathryn Vander Veen, Harris
Nicole Weathers, Aurelia
Northeast Region—Region 2
Angela Barnett, Waverly
Jill Blanshan, Cedar Falls
Bret Crowl, Ackley
Kimberly Glasgow, Cedar Falls
Paul Gothard, Dubuque
Emily Ludovissy, Hopkinton
Keta Mwakiluma, Nora Springs
Lauren Oconnor, Cedar Falls
Margaretta O’Neill, New Hampton
Candace Raymond, Dubuque
Kari Sass, Postville
Kimberly Schell, Fairbank
Samantha Severson, Mason City
Southwest Region—Region 3
Jennifer Bruck, Persia

Clarion Campbell, Council Bluffs
Jami Dowell, Council Bluffs
Melinda Gangestad, Denison
Paul Klabunde, Council Bluffs
Jami Kline, Council Bluffs
Melissa Levine, Creston
Teresa Moore, Council Bluffs
Amanda Waltz, Bagley
Central Region—Region 4
Amber Anderson, Ankeny
Jan Babcock, Mitchellville
Kimberlee Baumgarten, West Des Moines
Vicky Bell, Sully
Erica Carrick, Urbandale
Michelle Dedoncker, Grimes
Julie Havel, Urbandale
Michelle Huenecke, Urbandale
Amanda Maynes, Des Moines
Rachelle McCabe, Story City
Stephanie Morlan, West Des Moines
Anna Ngengwi, Des Moines
Merredith Off, Urbandale
Ethelgive Picado, Des Moines
Ashland Stice, Altoona

Theresa Stivers, Clutier
Christie Stoner, Windsor Heights
Stacy Storbeck, Ankeny
Michelle Vore, Vining
Rebecca Wedemeier, Des Moines
Southeast Region—Region 5
Amy Anderson, Bettendorf
April Ballantyne, Hiawatha
Andrea Bedal, Cedar Rapids
Tabitha Bryant, Coralville
Carson Burgart, North Liberty
Bethany Carder, Williamsburg
Joan Comer Wright, Solon
Loreen Curley, Iowa City
Ramona Desotel, Danville
Theresa Dohmen, Cedar Rapids
Mary Elliott, Wellman
Deborah Even, Iowa City
Katlin Francik, Williamsburg
Makenzi Gerlits, Solon
Nathan Gross, Amana
Jennifer Hohneke, Cedar Rapids
Abbie Kelley, Cedar Rapids
Amber Kirk, Cedar Rapids

Jodi Knebel, Ely
Chasity Lange, Mount Pleasant
Adam Manternach, Cedar Rapids
Sharon Marguglio, Davenport
Nicole Matthys, Davenport
Anne Meyer, Bettendorf
Mallory Mintle, Bettendorf
Tonya Naughton, Iowa City
Stephanie Noble, Cedar Rapids
Sue Pankey, Bloomfield
Tammy Pickart, Norway
Stacy Pohlman, Marion
Michelle Prisner, Burlington
Traci Ridgway, Atkins
Stephanie Robinson, Marion
Kathleen Runde, Cedar Rapids
Mary Schwering, Richland
Carrie Scoggins, Anamosa
Lisa Swenson, Cedar Rapids
Kellie Thomas, Iowa City
Chris Thompson, Iowa City
Carol Wakeland, Davenport
Aly Wiles, Wellman
Allison Wynes, Iowa City
Julie Zerwic, Iowa City

Hansen, McClintock & Riley
AT TORNE YS AT L AW

PROFESSIONAL LICENSURE & ETHICS
COUNSEL AND REPRESENTATION
Licensing Board Inquiries • Professional Discipline •
Ethics • Proactive Negotiation with Federal and State
Agencies and Administrative Boards • Errors and
Omissions Insurance • Coverage • Conflicts of Interest
Contact: David L. Brown,
Chester C. Woodburn, III or Alexander E. Wonio
5th Floor, U.S. Bank Building
520 Walnut Street, Des Moines, IA 50309

(515) 244-2141 • www.HMRLAWFIRM.com

You support our patients’ total health.

Hiring for locations in:
Atlantic, Decorah, Clinton, Cedar Rapids and Carroll
UCS Healthcare is expanding our successful Medication Assisted Treatment program
through medication unit partnerships with existing substance use disorder and
mental health providers in Iowa.
We are hiring full-time, part-time and PRN RNs, nurse practitioners, physician
assistants and physicians for these locations to oversee our medication units. Our
team enjoys scheduled M-F daytime hours (occasional Saturday mornings), with major
holidays off plus receives competitive/flexible benefits package including paid time
off, medical, dental, vision insurance, 403(b), and other benefits including some tuition
reimbursement programs.

REGISTERED NURSES
Qualifications include:
• Graduate of an accredited school of nursing
• Currently licensed in the state of Iowa
• Willingness to work in an integrated setting with a team
• Passionate about helping patients in recovery
Contact us for all current RN openings – peterlimas@ucsdsm.org or 515-280-3860

NURSE PRACTITIONERS
Positions are flexible – FT, PT, PRN. Training and consultation provided by UCS
medical director, one of the leading experts in the state on MAT treatment.
Qualifications include:
•
•
•
•

Graduate of an accredited ARNP program
Currently licensed in the state of Iowa
Passionate about helping patients in recovery
Willingness to collaborate with team on patient treatment plans including prescriptions
To apply, email cover letter and resume to peterlimas@ucsdsm.org
For more information, visit ucsonline.org
UCS Healthcare does not discriminate on the basis of race, religion, gender, sexual orientation
or any other characteristic protected under federal, state, or local law.
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IOWA NURSES FOUNDATION NEWS
INF President's Report
The
Iowa
Nurses
Foundation (INF) for 20172018 membership is Lorinda
Inman, Chair; Brian Cooley,
Secretary (resigned); Pamela
Deichmann,
Treasurer;
Christina
Peterson,
Chris
Kessel, Christine Gochenour
and Dawn Bowker. The INF
held
bimonthly
meetings
commencing in October 2017,
and subcommittee meetings for
Lorinda Inman
investment review, marketing,
RN,
MSN, FRE
scholarship
review
and
convention planning.
Goals for the year continued as the previous year.
Goals were to focus on quality continuing education at
convention and legislative days, continue to promote
attendance at annual convention and legislative day,
explore fundraising ideas, and develop marketing
strategies and fundraising functions of the Foundation.

It continues to be critical that INA members give to the
INF on an annual basis to provide scholarships.
Fall is in the air. Schools are back in session and INF
is honored to award the following scholarships during
the INA/INF Conference and Annual Meeting on
October 19, 2018:
Gerald Mike Anderson $2,000
-Alli Brown, Algona, Grand View University
-McKenna Kephart, Cedar Rapids, University of Iowa
-Jesalyn Ruggles, Des Moines, Grand View University
Clair Hammond Dierks $2,500
-Miranda Gebhart, MSN, BS, RN, Milford,
Concordia University Wisconsin
Changing the topic to the funding of scholarships/
loan repayment through the Iowa College Aid
Commission. For too many years to count, the Iowa
Nurses Foundation/Iowa Nurses Association has
worked for legislation to provide funds for nursing

education. The INF/INA has been successful in raising
a limited dollar amount. This amount has been static
for many years. All legislative efforts have meet
with failure. It helps few nurses to repay federal
student loans. The best use for the loan repayment
is for faculty, because faculty are needed to fuel the
education pipeline. The nurses are educators in Iowa.
For several months, the INF/INA has been working
with the Iowa Board of Nursing to develop a new
source of funding. At the July 2018 meeting, the
Board directed staff to develop legislation to provide
scholarships or loan repayment funding through a
surcharge on licensee fees. It will require legislative
action. If legislation is successful in the 2019 session,
funds could become available by fall 2020. Continue
watching for news on legislation that would support
additional funding for nurse scholarship or loan
repayment.
INF is the charitable and philanthropic arm of
the INA with a mission to promote and support the
professional development of registered nurses in Iowa.

October, November, December 2018
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IOWA NURSES FOUNDATION NEWS
Help “Raise The Thermometer” on
Nursing Scholarships and Our Profession
Goal Set for 2018 INA/INF #bedsideandbeyond.....
taking action Conference in October

As nursing professionals, we all remember the slight sense of fear that
accompanied us as we started our first day of school as a nursing student.
How hard would it be? Would I like my professors? Am I cut out for this? And
for some, the challenge of paying for this education only added to the fears.
Today, inability to afford a nursing education is preventing many bright, talented
individuals from entering our noble profession.
As an INA member, you understand the importance of raising awareness of
our profession and the benefits we provide to so many Iowans. The Iowa Nurses
Foundation supports that mission by offering continuing education programs
and most importantly, nursing scholarships. This year, we need to raise $6000
to fund scholarship requests. In lieu of a silent auction or raffle to raise funds
for the INF Scholarships, we are asking members to make a cash donation to
our “Raise the Thermometer” on Nursing Scholarships and Our Profession.

Our hope is to start now and reach our goal by the end of the 2018 INA/INF
“#bedsideandbeyond.....taking action” Conference on October 19, 2018 in
Ankeny, Iowa. Would you consider making a donation of $25, $50, $75 or more
to help the INA show prospective nurses that we care. For more information
and to donate securely on-line, please visit www.iowanurses.org or mail your
donation to Iowa Nurses Foundation, 2400 86th Street, Suite 32, Urbandale, IA
50322-4306. If mailing, please notate thermometer in the memo line.

NOW HIRING RNs/LPNs/NEW GRADS
Universal Pediatrics are seeking one-of-a-kind RNs and LPNs for
Full-time, Part-time and PRN positions on ALL SHIFTS, including RN
Management positions.

Enjoy a career that offers:

• Flexible hours
• Tuition reimbursement
• Night shift differential
• Competitive pay
• Benefits
• One-on-one care with clients
• Case-specific, on the job training
• Professional development
• $500 Employee Referral Bonus
• Weekend package

WOLFE EYE CLINICBetter Vision, for a better life!
Registered Nurse Full/Part Time
Daytime (M-F) Positions
Come be a part of an Eye Care Center of Excellence! Wolfe Eye Clinic has been
providing a higher standard of care for patients since 1919 and will be celebrating its
100th year in 2019.
We are looking to add full and part-time traveling Registered Nurse positions. These
positions will be based out of Cedar Falls/Waterloo, Cedar Rapids, Iowa City and
Oskaloosa. Nurses will work out of their base location in addition to traveling with
our Retina Teams to other clinic locations to deliver excellent care to our patients.

Universal Pediatrics specializes in extended hourly, in-home healthcare.
If you value a positive work environment and are passionate about
providing one-on-one care to your client, then apply today!

To apply for positions in your area, go to www.universalpediatrics.com.

Employees receive great wages, paid travel time and mileage, along with a competitive
benefit package.
We are looking for motivated candidates that desire to learn in a fast-paced setting
and have the ability to positively interact and help patients while providing patient
education and instructions. Candidates should be detail orientated, able to provide
excellent patient service, and work as a constructive team member.
Duties for this position include rooming patients, assisting physicians with retina
treatments and exams, triaging phone calls, responding to tasks, scribing for
physicians, working with insurance companies, and performing other clinic duties
as assigned.
If you are interested in being part of a quality driven organization that has a low
turnover rate, please apply online at www.wolfeeyeclinic.com/careers. EOE

100% ONLINE

EDUCATION
YOUR WAY

RN-BSN Degree
Completion Program
• Seamless transition from RN
to BSN
• Design your own schedule
• 100% online program

Bachelor of Health
Science Degree
Completion Program
It’s easier than ever to advance your
career. For more information,
visit www.stlukescollege.edu
or call (712) 279-3149.

• Opportunities for allied health
care professionals
• Flexible full and part time
scheduling
• 100% online program
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Social Media Missteps Could Put Your Nursing License at Risk
Reprinted with permission from the
American Nurses Association
American Nurse Today March 2018 Vol. 13 No.3
Learn the rules and what to do if you make a
mistake.
Takeaways:
• For nurses, social media use has daily applications
in their personal and professional lives, facilitating
conversations with colleagues about best
practices and advancing healthcare.
• Inappropriate use of social media can create legal
problems for nurses, including job termination,
malpractice claims, and disciplinary action from
boards of nursing (BON), which could negatively
impact their nursing license and career.
By Melanie L. Balestra, NP, Esq
Without a doubt, social media has become an
integral part of modern life. Today, seven in 10
Americans use social media to get news, connect with
others, and share information. Facebook leads the way
with more than 2 billion users worldwide, followed by
other popular platforms such as Twitter, Instagram,
LinkedIn, and YouTube. For nurses, social media use
has daily applications in their personal and professional
lives, facilitating conversations with colleagues about
best practices and advancing healthcare.
Although social media offers many benefits,
inappropriate use can create legal problems for nurses,
including job termination, malpractice claims, and
disciplinary action from boards of nursing (BON), which
could negatively impact their nursing license and career.
What to avoid when posting
Remember that professional standards are the same
online as in any other circumstance. And although you
should approach all social media posts with caution,
several high-risk areas deserve closer examination.

Come Join Our Team!
Bethany Life offers a full continuum of care
for older adults. Our services include At-Home
wellness and education, skilled care, assisted
living, independent living, and long-term care.

We are hiring LPNs, RNs, and
Nurse Management for all shifts.
We offer highly competitive wages
and a great benefits package.
We are a non-profit community
with a strong mission of compassion.
For more information and to apply online,
please visit: www.BethanyLife.org
Story City, IA 50248 • 515-733-4325

Breaches of patient privacy and confidentiality
Whether intentional or inadvertent, social media
posts that breach patient privacy and confidentially
are the most egregious. They include patient photos,
negative comments about patients, or details that
might identify them, the healthcare setting, or
specific departments. Even when posted with the
best intentions, such as trying to get professional
advice from colleagues about patient care, these
posts are discoverable and can lead to legal problems,
with potential fines and jail time for Health Insurance
Portability and Accountability Act (HIPAA) violations,
termination or other discipline from your employer,
action taken against your license by a BON, civil
litigation, or professional liability claims.
According to the 2015 nurse professional liability
exposures claim report update from the Nurses Service
Organization, examples of civil litigation and closed
claims in connection with inappropriate electronic and
social media use include:
• An RN who took a picture of a man getting an
electrocardiogram and posted it on Facebook.
• An RN who sent text messages to another nurse
and physician describing a sick child and his
mother in an unfavorable light.
• Staff members at a long-term-care facility who
videotaped and photographed a certified nursing
assistant colleague who was in labor. They
allegedly mocked the woman, posting photos,
including of her vaginal area, on various social
media sites.
Unprofessional behavior
A second high-risk area are posts that could
be considered unprofessional or reflect unethical
conduct—anything defined as unbecoming of the
nursing profession. For example, negative comments
about your workplace, complaints about coworkers and
employers, or threatening or harassing comments fall
into this category.
The highly publicized firing in 2013 of an emergency
department nurse at New York–Presbyterian Hospital

demonstrates the risks connected with posting
workplace photos. The nurse shared a photo on
Instagram depicting an empty trauma room where a
patient had been treated after getting hit by a subway
train. Although the post didn’t violate HIPAA rules or
the hospital’s social media policy, she was terminated
for being insensitive.
Posts about your personal life also can negatively
affect your professional life. Posting photos or
comments about alcohol or drug use, domestic
violence (even comments about arguing with a
spouse) and use of profanity, or sexually explicit or
racially derogatory comments could lead to charges of
unprofessional behavior by a BON. And keep in mind
that complaints can come from anywhere, including
employers and coworkers, family and friends, and
intimate partners, so the privacy setting on the social
media platform won’t protect you.
Court rulings have supported disciplinary actions
by BONs against nurses for unprofessional behavior in
their personal lives. A key example is the 2012 decision
by the California Supreme Court, which left intact an
appellate ruling (Sulla v Board of Registered Nursing)
that allowed a state board to discipline a nurse who
was caught driving drunk, even though his arrest had
nothing to do with his job. The BON placed the nurse
on 3 years’ probation after his arrest. The appeals
court ruled that state laws authorize disciplinary action
against a nurse who uses alcohol, on or off the job, in
a way that endangers others. The result is that nurses
in California who are convicted of driving under the
influence will have their nursing license suspended by
the BON. This has clear implications for social media
posting about alcohol use (or any high-risk topic) in
your personal life. (See How to avoid social media
pitfalls.)
If you hear from the BON
If you receive a letter from the BON about an
investigation, don’t represent yourself. Hire an
attorney who specializes in administrative law and
procedure—ideally one who’s familiar with your state
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BON. Decisions about a complaint can take from several months to more than a
year, and outcomes can range from case dismissal for lack of merit or insufficient
evidence to referral to the state’s attorney general office for prosecution. If no
settlement is reached, you and your attorney will argue the case at a hearing with
potential outcomes that include public admonition/reprimand, restriction, probation,
suspension, or revocation of your nursing license.
Other serious repercussions are possible. Decisions made by BONs are
communicated via Nursys.com, a national database for verification of nurse
licensure, discipline, and practice privilege administered by the National Council of
State Boards of Nursing. If disciplined, you also could receive a letter from the U.S.
Department of Justice restricting your ability to work in any facility that receives
reimbursement from Medicare and Medicaid. In addition, disciplinary action in one
state may affect your license in another. After you’ve been disciplined, each state in
which you hold a license can review or open the case.
To protect yourself, carry your own malpractice/disciplinary insurance (don’t
rely on the insurance carrier for your hospital or private practice). This is especially
important with the anticipated increase in medical professional liability claims
associated with social media use.

Iowa Nurse Reporter • Page 19
affect physicians, nurses, nurse practitioners, and other healthcare providers and
represents them before their respective boards.
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Think twice
Social media is a great way to connect personally and professionally. But
remember that online posts live forever and that social media misfires could
negatively affect your license and ability to practice. To protect yourself, think twice
before you post content that could be judged as unprofessional.
Melanie L. Balestra is nurse practitioner and has her own law office in Irvine
and Newport Beach, California. She focuses on legal and business issues that
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