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NOTICE!
State agencies will be closed on the following 

dates:
• Friday, December 23 & Monday, 
 December 26, 2011
• Friday, December 30, 2011 & Monday, 
 January 2, 2012.
The Alabama Board of Nursing is a state agency 

and will be closed on these dates as well. Licensed 
Practical Nurses who have not renewed should 
carefully note the dates. Following the Christmas 
holiday, the last day the Board office will be open 
is Thursday, December 29, 2011.

The law states that any LPN license not 
renewed as of December 31, 2011 (at midnight) 
shall automatically lapse. Online renewal is 
available 24 hours per day, 7 days per week at 
www.abn.alabama,gov. There is a late fee for 
those LPN’s who wait until December, 2011 to 
renew.

THE ASNA OFFICE WILL 
BE CLOSED FOR BUSINESS

DECEMBER 23, 2011
THROUGH 

JANUARY 2, 2012
Our normal office hours are

Monday–Friday 8 a.m. until 4 p.m.

SAVE
THESE 

DATES
NURSES AT THE CAPITOL: February 15, 2012

ELIZABETH A. MORRIS CONTINUING 
EDUCATION DAY – FACES ‘12-April 17 2012.

(Details and Registration form will be in next 
Alabama Nurse and on website 

www.alabamanurses.org)

ASNA/AANS/AlaONE ANNUAL CONVENTION
September 20-22 2012 

(at the Embassy Suites in  Birmingham, AL). Full 
convention materials will be printed in the June/July/

August issue of The Alabama Nurse).

From the ASNA Staff

Charlene

Don

April
Betty

Joe

Carolyn G. Morgan, MSN, RN
Nurse Consultant, Continuing Education and 

Nursing Practice

CONTINUING EDUCATION REQUIREMENTS 
AND AUDITS

CE Requirement for Nursing License Renewal 
Continuing Education (CE) became a requirement for 

nursing license renewal in Alabama in the early 1990s 
when the Alabama Legislature amended the Nurse Practice 
Act to require CE. (Code of Ala. 1975§ 34-21-23 (f)). The 
Alabama Board of Nursing’s Administrative Code expands 
on the statute by stating that the registered nurse and the 
licensed practical nurse are individually accountable 
for continued competency to practice nursing including 
knowledge and compliance with applicable statutes and 
regulations (ABN Admin. Code, §§ 610-X-10-.02(1), 610-
X-6-.04(2) (a)(i) and 610-X-6-.05(2)(a)(i)). 

Registered nurses and licensed practical nurses are 
individually responsible and accountable to obtain and 
accurately report appropriate continuing education as 
well as knowing the regulations surrounding CE. Nurses 
are responsible to know if providers are approved or 

Alabama Board of Nursing
recognized by the Alabama Board of Nursing and if 
the content is directly applicable to nursing practice as 
defined in the following definition found in the ABN 
Administrative Code Rule 610-X-10-.01(4):

“Planned, organized learning experiences designed 
to augment the knowledge, skill, and attitudes for the 
enhancement of the practice of nursing to the end of 
improving health care to the public.” Courses that are not 
directly applicable to nursing practice are not acceptable 
for continuing education credit per ABN Administrative 
Code, Rule 610-X-10-.03(2).

Reporting Requirements and Audit
Nurses are required to maintain individual records 

of continuing education records for at least four years 
following the year in which the contact hours were earned. 

Alabama Board of Nursing continued on page 5
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VISION STATEMENT
Our Vision

ASNA is the professional voice of all 
registered nurses in Alabama.

OUR VALUES

•	 Modeling	professional	nursing	practices	to	other	
nurses

•	 Adhering	to	the	Code of Ethics for Nurses
•	 Becoming	more	recognizably	influential	as	an	

association
•	 Unifying	nurses
•	 Advocating	for	nurses
•	 Promoting	cultural	diversity
•	 Promoting	health	parity
•	 Advancing	professional	competence
•	 Promoting	the	ethical	care	and	the	human	dignity	of	

every person
•	 Maintaining	integrity	in	all	nursing	careers

OUR MISSION

ASNA is committed to promoting excellence in nursing.

ADVERTISING

For advertising rates and information, please contact 
Arthur L. Davis Publishing Agency, Inc., 517 
Washington Street, PO Box 216, Cedar Falls, Iowa 
50613, (800) 626-4081, sales@aldpub.com. ASNA and 
the Arthur L. Davis Publishing Agency, Inc. reserve 
the right to reject any advertisement. Responsibility for 
errors in advertising is limited to corrections in the next 
issue or refund of price of advertisement.

Acceptance of advertising does not imply endorsement 
or approval by the Alabama State Nurses Association 
of products advertised, the advertisers, or the claims 
made. Rejection of an advertisement does not imply a 
product offered for advertising is without merit, or that 
the manufacturer lacks integrity, or that this association 
disapproves of the product or its use. ASNA and the 
Arthur L. Davis Publishing Agency, Inc. shall not be 
held liable for any consequences resulting from purchase 
or use of an advertiser’s product. Articles appearing in 
this publication express the opinions of the authors; they 
do not necessarily reflect views of the staff, board, or 
membership of ASNA or those of the national or local 
associations.

The Alabama Nurse is published quarterly every March, 
June, September and December for the Alabama State 
Nurses Association, 360 North Hull Street, Montgomery, 
AL 36104

© Copyright by the Alabama State Nurses Association.
Alabama State Nurses Association is a constituent 
member of the American Nurses Association.

PUBLICATION 
The Alabama Nurse Publication Schedule for 2012 

Issue Material Due to ASNA Office
Mar/April/May January 30, 2012
June/July/Aug May 1, 2012
Sep/Oct/Nov July 30, 2012
Dec/Jan/Feb 2013 October 29, 2012

Guidelines for Article Development
The ASNA welcomes articles for publication. There 
is no payment for articles published in The Alabama 
Nurse.

1. Articles should be Microsoft Word using a 12 point 
font.

2. Article length should not exceed five (5) pages 8 x 11
3. All reference should be cited at the end of the article.
4. Articles should be submitted electronically.

Submissions should be sent to:
edasna@alabamanurses.org

or
Editor, The Alabama Nurse

Alabama State Nurses Association
360 North Hull Street

Montgomery, AL 36104

1.866.GENTIVA

(formerly Mid South Home Health)

25th Annual Alabama Chapter 
E.A.P.A. Conference
May 8th-11th, 2012

Phoenix VI, Orange Beach, AL
“On The Beach”
Who Should Attend?

Nurses in Psych, E.D., E.R., E.A.P. setting
24 CEU’s applied for Nurses – $185

For more information please call 
Art Hickman 256-476-2205

Print Brochure, Registration, & Condo 
Information: www.eapa-al.com
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The President’s Message

by Joyce McCullers Varner, 
DNP, ANP-GNP-BC, GCNS

Difficult 
Conversations

I had an occasion recently 
to have a difficult conversation 
with a friend whose husband 
is dying and she is firmly 
entrenched in denial. Due to the 
denial she was wearing herself 
out taking care of him when 
calling in hospice would be very 
beneficial to both of them. Being 
a healthcare professional that 
has been a caregiver to someone 
with a terminal disease I know 
what this is like and wanted to help her. It was a necessary 
conversation but a difficult one for both of us as denial 
is sometimes a nicer place than reality. But… we had the 
conversation and it went better than expected on my end. 
She now has hospice to help and she is facing the hard 
truths associated with this situation and making necessary 
plans. This started me thinking about some of the difficult 
conversations I have had in the past and how learning to 
handle this type of conversation is not as hard as it sounds.  

Difficult or crucial conversations are defined as a 
discussion between two or more people where the stakes 
are high, options vary, and emotions run strong. Now, we 
have all had and/or avoided these conversations. Don’t feel 
bad, it is human nature to avoid this type of discussion that 
we immediately assume will hurt us or make things worse. 
We’re taught “don’t rock the boat” or “don’t open that can 
of worms.” Instead of confronting issues, we retreat.

I suspect everybody on the planet has a difficult 
conversation “To Do” list–the list of difficult conversations 
we really should have, but keep putting off. We put these 
difficult conversations off because we dread the reaction, 
we don’t want to start a fight, or don’t want to handle it 
badly or sound petty. Interestingly, the way we bring things 
up (or respond to their attacks) actually makes it more 
likely that we’ll do damage.

We send emails or leave phone messages to avoid these 
conversations or change the subject quickly or ‘remember’ 
a meeting we are late for. But we know we need to learn 
how to have these conversations and handle them well. 
When handled calmly and with respect for the other 
person, even the most difficult conversation can lead to 
an improved state of affairs for all involved. Before you 
begin, give yourself a little room. The conversation may or 
may not go as you would like. If your heart is in the right 
place, people know. They may not like what you have to 
say, but they will appreciate that you said it to them. There 
are a few things that I have learned along the way that may 
help you avoid some typical conversational traps and have 
a real conversation when you know you need to do so, but 
really, really hate the thought of it.

Don’t ease into the conversation. Instead, be 
direct. When we are anxious about a confrontation 
we often approach the topic sideways, and 
this is bound to leave the other person feeling 
ambushed. Making indirect suggestions or using 
leading questions will only make it worse. You’re 
communicating: “what I want to say to you is SO 
BAD… I can’t even say it directly.” Stating the issue 
more directly actually makes it less of a big deal: 
“Hey, do you think you could keep it down? I’ve 
just got to focus to get this out the door…..” or “By 
the way, if I remember right, you still owe me some 
money. Any idea when you might be able to pay it 
back?”

Stop their “hit & run” attack with humor. 
Sometimes you’re skipping along happily through 
your life, and someone else lobs a sarcastic remark 
in passing and “bam!” you are left feeling ambushed 
and abandoned. You can fume. You can cry. Or you 
can speak up. I’d speak up, and with a bit of humor. 
Humor can go a long way to diffuse a bad situation.

Realize the issue you are discussing isn’t always 
the real issue. Whatever the argument is about–
where you’ll spend the holidays, who forgot to call 
the electrician, what you’re having for dinner–
chances are this isn’t the real issue driving the 
dispute. If the conversation becomes difficult, what 
you are really fighting about is how you’re each 
feeling treated by the other. 

The real issues need to be managed but not 
necessarily always resolved. Marriage researcher 
John	Gottman	of	the	University	of	Washington	says	
that 64 percent of the fights married couples have 
are the same fights they are having five years later. 
This is either really depressing, or really liberating. 
In other words, most of the things we fight about 
aren’t actually resolvable. It’s a process of managing 
differences in preferences, habits and personalities–
differences that aren’t going to go away, so we might 
as well quit getting worked up about “how they are” 
and instead focus on working out ways to get around 
those issues.

Talk backwards as well as forwards. Since 
so much of what we fight about is really surface 
reflections of deeper differences, put your energy 
into understanding those differences. What are your 
worst fears? This is helpful even when the topic 
seems more mundane.

Below are some guidelines that will help you to 
confront challenging conversations and situations, and if 
you use them your results will improve and your ability to 
influence others will grow along with their respect for you. 
Keep your goals for the conversation realistic. You cannot 
solve everything at once. And never, never, never make the 
other person think that you think you know it all or have 
all the answers. They will get defensive and stop listening.  

1. Be prepared for bad reactions.  Finger pointing, 
denial, arguments, tears are all possible outcomes of 
difficult conversations. You cannot control the other 
person’s reaction but you can be ready for it. Be safe 
and know when to stop the conversation. 

2. Choose the right time and place to have the 
conversation. Take the “emotional climate” into 
consideration and don’t hold the conversation while 
the other person is upset or angry. Make sure you 
are not overheard and do not do this over the phone 
if at all possible.

3.	 Use	 a	 respectful	 tone.	 The	 tone	 is	 as	 important	 as	
what you say. Speak calmly with kindness and 
respect and this will increase the likelihood that 
your message will be received in the manner it is 
presented. Being condescending will cause the other 
person to tune you out.

4. Watch for body language clues. Much about a 
person’s attitude is conveyed through body language. 
How are they sitting in their chair? Is their posture 
open or closed? Are their arms crossed over their 
chest? Are they making eye contact? These clues 
can be a great indicator of whether or not the 
conversation is going well. Realize that many 

aspects of etiquette have military underpinnings. For 
example, shaking hands shows the other person that 
you’re not holding a weapon. If you’re both sitting 
down during the conversation, there’s less chance 
that tension will arise.

5. Go ahead and acknowledge that you might not both 
be on the same page. The person you are talking 
to might have a different interpretation of the facts 
and judgment about what is right and wrong. What 
seems so logical to you might not be so logical to 
others.

6. Make sure you really want a win-win situation 
before you begin. If you begin the conversation 
trying to win the other person completely over to 
your point of view you might be disappointed. It 
is best to aim for a compromise or resolution that 
satisfies your goal and the needs of the other person.

7. Be empathetic. Try to understand the other person’s 
point	 of	 view	 as	 much	 as	 possible.	 Understanding	
their point of view helps you to make better 
decisions on how to address the situation. When you 
show genuine interest in their point of view then you 
are more effective with your argument.

8. Maintain eye contact. Nothing says evasiveness 
like shifting your focus behind, above, or around 
the person you are talking to. Remember, where 
attention goes, energy flows.

9. Stay in control of the conversation. If you show 
anger then the other person will respond in kind.

10. Write it out ahead of time. If possible, put the details 
of the conversation in writing as doing so gives you 
an opportunity to consider all views of the situation.

11. Do not interrupt! When the other person is speaking, 
never interrupt. Show the same courtesy you would 
like to receive in the same situation. If you cannot 
wait to speak then that means you are not listening.

12. Don’t team up on anyone. Never say “everyone feels 
the same way.” This is an exaggeration and if it is 
not then it just makes the other person stop listening 
to you. And… if “everyone” really does feel that way 
then “everyone” needs to be in on the conversation. 

Go West

The BesT and 
BrighTesT
go wesT.

ACCELERATE youR CAREER 
wiTh A MAsTER of sCiEnCE 
in nuRsing fRoM uwg.
Choose Health Systems Leadership 
to oversee patient groups as a clinical 
nurse leader or prepare for a variety 
of nursing management positions 
within the ever-evolving healthcare 
arena. Select Nursing Education to 
develop expertise in health education, 
patient education, higher education or 
professional development. Accepting 
applications for Fall 2012.

Post-masters certificates are also 
available. With over 75 percent of 
coursework available online, it’s 
easy to blend scholarly achievement 
with service to humanity. Accepting 
applications for Spring 2012.

http://nursing.westga.edu

 

For more information, 
contact Alyicia Richards 
at alyrich@westga.edu 
or 678-839-5115.
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by Gregory Howard, LPN

There are all kinds of winners: winners of games both 
physical and mental where set rules determine the victor. 
And there are those winners that are chosen by a judges 
or a panel of judges who rate you on your performance in 
an activity or a category of activities. Another definition 
of winner is “one that is successful especially through 
praiseworthy ability and hard work; a victor especially in 
games and sports and I would like to add “as well as in 
life.” Two of my favorite people describes a winner this 

LPN Corner

Gregory Howard

way:” If you believe in yourself and have determination 
and pride and never quit, you’ll be a winner” Paul W. 
“Bear” Bryant, and “You’re always a winner when you do 
your best” Snoopy.

I believe people notice, when you do your best and it’s 
our responsibility to find our purpose in life and don’t give 
up. I believe this is what determines whether or not you are 
a winner. Ruby Dee said it best in an acceptance speech 
on a recent BET Awards show “I am not yet the person I 
was supposed to be, we are always becoming.” Each new 
day gives us an opportunity to be the person we dream of, 
because we are a possibility that can be.

So are you a winner and who 
decides? And the answer is: Yes 
you are a winner and you decide 
because you are the master of 
your faith. Only you and those 
you tell know your goals in 
life and who better to judge 
than you? The essence of who 
you are has nothing to do with 
your physical presence or financial status in life. You are 
a winner because you say you are and because you have 
done your best toward your personal goals.

Are you a Winner?
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(ABN Admin. Code, §610-X-10-.07(1) (b)). Beginning in 
January following the renewal period, the Board audits 
the continuing education claimed during license renewal 
for randomly selected nurses that renewed. Additionally, 
those nurses who were noncompliant in the previous audit 
are automatically audited again. In January 2012, the post-
licensure audit will focus on LPNs that renew their license 
during the 2011 renewal period.The audit in January 2013 
will focus on RNs that renew their license during the 2012 
renewal period.

How Will the Nurse Know If He/She Has Been Selected 
For The Audit?

The Board sends a notice of audit letter to the nurse’s 
address of record. The notice identifies what the nurse is 
required to send to the ABN and the date that the material 
is due.

What If My Address Changes Between Renewal And 
Notice Of Audit?

Nurses are required to keep their mailing address 
current with the Alabama Board of Nursing. Changes to 
the nurses’ address occur with the following steps: 

1) Go to the ABN Website: www.abn.alabama.gov
2) On the left of the screen click on Name and Address 

Change”
3) Click on “Online application for Name and Address 

Change”
4) In the center of the screen, enter you License 

Number (1-xxxxxx or 2-xxxxxx) and the last 4 
digits of your social security number for your PIN 
Number.

5) Follow the prompts by editing the mailing address 
to be changed.

6) Record the confirmation number and maintain in a 
safe location

What If I Am Selected For A Continuing Education 
Audit?

RESPOND	 TO	 THE	 AUDIT.	 RESPOND	 IN	
WRITING.	AND	RESPOND	BY	THE	DUE	DATE.	ABN 
Administrative Code, Rule 610-X-10-.07 (1) (c ) requires 
that the nurse selected for audit submit documented 
evidence of meeting continuing education requirements 
within thirty days of the date a written request is mailed 
first class to the address of record. Failure to respond 
subjects the nursing license to disciplinary action by the 
ABN. Failure to respond in writing by the due date will 
result in a late CE compliance fee of at least $150 or as 
specified in your “Notice of Audit” letter.

Read the “Notice of Audit” letter carefully, but 
generally, the ABN will request the following documents 
during an audit:

1) A copy of your Individual CE Record–Print it off 
from the ABN website:

 a. Go to the ABN website: www.abn.alabama.gov
 b. Click on Continuing Education (under the state 
  seal)
 c. On the LEFT side of the screen, click on “Access 
  Individual CE Record”
 d. In the center of the screen, enter your License 
  Number (1-xxxxxx or 2-xxxxxx) and the last 4 
  digits of your social security number for your 
  PIN Number.
	 e.	 Under	the	words	“ADD	COURSE”	click	on	the	
	 	 drop	down	box	to	pull	up	the	PREVIOUS	
  Earning period.
 f. Print your Individual CE Record 
 g. Send your Individual CE Record for the earning 
  period being audited to the ABN

2) A copy of a CERTIFICATE for any class you 
manually entered onto your Individual CE Record. 
(Licensees are mandated in ABN Administrative 
Code Rule 610-X-10-.07(1)(b) to maintain individual 
continuing education records for four (4) years 
following the year in which the contact hours 
were earned.) Note that some online companies 
have a variety of certificates that can be printed. 
Be sure the certificate you print has the following 
information at a minimum: your name, the name of 
the course, the date taken or viewed, the number of 
contact hours, and the provider’s name. 

 
 Should you view online programs/courses at the 

facility/agency where you work, ask the Education 
Coordinator if they will electronically transmit 
the hours to the ABN. If the answer is yes, do not 
manually enter the hours. If the answer is NO, 
obtain a certificate from the Education Coordinator 
and also ask the Education Coordinator what name 
should listed as the provider when you manually 
enter the hours following the directions below.

3) If you claim academic hours, you must send a 
copy of an original transcript from the college or 
university that issued the academic credit.  

How Do I Manually Add A Class For A Recognized 
Provider?

The nurse should only enter classes provided by 
recognized providers and for which they have a complete 
certificate. If the nurse swipes their license card at the 
program, the provider is an approved provider and will 
electronically transmit the hours. Remember that ABN 
Administrative Code, Rule 610-X-10-.02 (11) states 
“Registered nurses and licensed practical nurses shall not 
enter any courses to their individual continuing education 
record from a Board-approved provider with an ABNP 
number.” If you enter courses from a Board approved 
provider, your license may be subject to disciplinary action. 
It may take 24-48 hours after the electronic transmission 
by the provider for the course to be visible to the licensee 
on their Individual CE Record. 

To manually enter contact hours from a recognized 
provider, the nurse should 

•	 Access	the	ABN	website	(www.abn.alabama.gov), 
•	 Click	 on	 “Continuing	 Education”	 (under	 the	 state	

seal) 
•	 On	 the	 LEFT	 side	 of	 the	 screen,	 click	 on	 “Access	

Individual CE Record” 
•	 In	the	center,	Click	on	“Individual	CE	Record”
•	 Enter	 your	 complete	 license	 number	 and	 last	 four	

digits of the social security number
•	 Click	“Add	Course”	
•	 Leave	 the	 Alabama	 Provider	 Number	 blank.	

Since Alabama nurses should not enter courses by 
Approved Providers, there should not be an ABNP 
provider number on the certificate.

•	 Enter	the	name	of	the	provider
•	 Enter	 the	city	and	state	where	you	 took	 the	course.	

Enter the complete title of the course. Enter the 
name of the course/class exactly as it is on the 
certificate.

•	 Enter	the	complete	title	of	the	course	exactly	as	it	is	
on the certificate.

•	 Enter	the	date	of	the	course	using	the	format	“mm/
dd/yyyy.” If the course lasted more than one day, 
enter the final date of the course.

•	 Enter	the	total	contact	hours	obtained.
	 •	 Enter	the	amount	of	contact	hours	exactly	as	
  they were awarded by the provider. You cannot 
  round up the numbers.
	 •	 The	Board	may	accept	contact	hours(s)	earned	
  from a continuing education provider that uses 
  different units of measurement without 
  conversion. For example, if the Alabama Board 
	 	 of	Social	Work	Examiners	awards	4	CEUs	for	a	
  course, the nurse must record the number of 
  contact hours obtained as 4.  
	 •	 Continuing	education	classes	and	activities	may	
  NOT be repeated within the earning period for 
  credit. A class may be audited (no credit 
  awarded) if allowed by the continuing education 
  provider.
	 •	 If	the	course	was	one	for	which	the	nurse	
  received academic credit after initial licensure, 
  the nurse is allowed to convert the collegiate 
  hours to contact hours.
  ♣ 1 academic semester credit hour = 15 contact 
   hours
  ♣ 1 academic quarter credit hour = 10 contact 
   hours.
	 •	 IF	the	certificate	does	not	contain	contact	hours,	
  do not enter the class and contact the provider 
  for a certificate with contact hours.
•	 Be	sure	to	click	on	“Save	This.”

How Do I Send My Information To The ABN?
To ensure proper credit, consider the following 

suggestions:
•	 Add	 your	 name	 as	 it	 is	 on	 your	 license	 and	 your	

license number on EVERY sheet that is sent to the 
ABN.

•	 Consider	 organizing	 your	 certificates	 by	 date	 of	
classes that will correspond with your Individual CE 
Record. 

•	 Send	 one	 certificate	 per	 page	 rather	 than	 reducing	
the size of the certificate and printing with several 
certificates on a page.

•	 You	may	send	the	requested	information	to	the	ABN	
via postal mail, email or FAX using the addresses 
and numbers on your Notice of Audit letter.

	 •	 Send	the	information	for	one	licensee	per	
  delivery type selected rather than sending 
  responses from multiple licensees in the same 
  envelope, fax or email.

	 •	 If	you	send	information	to	the	ABN	by	FAX,	be	
  sure the confirmation sheet indicates “Successful 
  Transmission” and maintain a copy for your 
  records.
	 •	 If	you	send	information	by	email,	request	a	
  delivery receipt prior to clicking the “Send” 
  button. Be sure the delivery receipt indicates 
  successful delivery and maintain a copy for your 
  records.

How Will I Know The Results Of The Audit?
If the ABN has received all the information requested 

and the documentation received indicates that the 
requirements for continuing education have been achieved, 
the nurse will receive a “Passed CE Audit” letter. If the 
ABN needs additional information, the nurse will receive 
an “Additional Information Needed” letter detailing what 
is	 needed.	 Upon	 receipt	 of	 the	 request	 for	 additional	
information, the nurse will need to send that information 
promptly following the directions above. If it is determined 
that requirements for continuing education were not met, 
the nurse will receive a letter that the documentation will 
be forwarded to the legal division for further action.

For additional information, go to www.abn.alabama.gov 
and click on “Continuing Education.”

Alabama Board of Nursing continued from page 1

There is no health without mental health

(251) 450-5912 | AltaPointe.org

RNs & LPNs

AltaPointe Health Systems is currently 
seeking RNs & LPNs for 

Full-Time, Part-Time, PRN

AltaPointe Health Systems offers excellent 
benefits which include employee participation 
in the Retirement Systems of Alabama, BC/BS 
health insurance, Dental, Vision, 403b, PTO, 

STD, 10 paid Holidays, company paid life and 
long term disability insurance.

On Line Application
www.AltaPointe.org/careers

Equal Opportunity Employer

Serving the Greater Mobile Area

Montgomery may be in the  
heart of Alabama, but it’s 
really in the middle of 
everything. Where you’ll 
find the old and new side by 

side, with things to do, and places to go. Jackson 
Hospital is a state-of-the-art 344 bed acute care 
facility with growth opportunities and a healthy 
appreciation for everything you do.  

EOE

Director of Women’s Services – RN
master’s & specialty certification preferred, 3-5 yrs experience

RN Winter Contracts – 6-12 week contracts at $35/hr available 
for RNs with at least 2 years comparable hospital experience

CVOR RN
full-time days w/call. CVOR experience required.

Surgery RN
full-time days w/call. Surgery experience required.

Critical Care RN
full-time 7p-7a, $3000 sign on
bonus with 2 years comparable
CC experience
Please visit our website for complete
job description & requirements

Call for more information

1.800.291.9354
For a complete list of job opportunities, visit

www.CareersatJackson.orgEOE
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LOOKING TO ADVANCE YOUR CAREER IN HEALTH CARE MANAGEMENT?

EXECUTIVE MPH 
in HEALTH POLICY AND ADMINISTRATION

ACCEPTING APPLICATIONS  |  601.266.4911  |  executive.mph@usm.edu  |  usm.edu/emph

	Designed specifically  
 for busy health care  
 professionals

	Courses taught  
 online with a monthly  
 in-class session
 (Friday/Saturday)

AA/EOE/ADAI   UC 65410.5122 9.11

Moving from the clinical, hands- 
on side of health care to the 
administrative management side 
required additional skills that I lacked 
as a nurse. The Executive MPH 
allowed me the flexibility of acquiring 
these skills while maintaining full-time 
employment. While the instruction 
is second-to-none, the key is in the 
diversity of the student body whose 
experiences added value and enriched my learning 
experience. I highly recommend the Executive MPH at 
Southern Miss to any health care professional interested 
in developing a broader scope of service.”
 
Angel Greer, MPH, BSN 
Executive MPH Class of 2010
Chief Executive Officer, Coastal Family Health Centers and 
Greene Area Medical Centers • Biloxi, Miss.

“

Registered
Nurse

Openings
• Med/Surg
 Orthopedic
 Neurology
 Cardiology
 Nephrology
 Oncology
• Surgical Services
• Emergency Department
• Womens Services
 Pediatrics
 L/D
 Nursery

For lists of available positions Call our 24 hour JOB LINE
1-866-825-8804

Apply Online at www.samc.org

1108 Ross Clark Circle, Dothan, AL 36302
(334) 793-8001

Drug/Smoke-free workplace. EOE

Please contact: Human Resources

Happy Holidays to all our nurses!
Exceptional People...

Touching Lives
Eliza Coffee Memorial & Shoals Hospital

Proudly serving Northwest Alabama

ECM & Shoals Hospital are affiliates of
Regional Care Hospital Partners

www.ecmhospital.com www.shoalshospital.com

Alacare Hospice
RN Hospice Continuous 

Care (PRN)
Alabama’s oldest family-owned home health agency is now hiring RNs (PRN) to 
provide Hospice Continuous Care throughout the state.  Your nursing skills will 
never be more appreciated as you help families at their most difficult time.

Apply online at www.alacare.com

Alacare is an equal opportunity employer
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The E.D.’s Notes

Joseph Decker

by Jospeh F. Decker, II
Executive Director

Our annual ASNA House 
of Delegates and Convention 
was held 20-22 October at 
the	 Auburn	 University	 Hotel	
and Dixon Conference Center 
in downtown Auburn. We 
were once again joined by 
the Alabama Organization of 
Nurse Executives (AlaONE) 
and the Alabama Association 
of Nursing Students (AANS). 
Beginning with an outstanding 
lineup on Thursday (the Mable 
Lamb Continuing Education 
Day)–highlighted by Dr. Patricia Pearce’s keynote address 
on	 Evidence	 Based	 Practice	 and	 Its’	 Use	 in	 Safety	 and	
Quality in Nursing–we enjoyed a superb list of speakers 
and presenters throughout the entire event. Following the 
President’s Reception Thursday evening we gathered for 
our annual Awards Banquet. The evening meal received 
rave reviews, not the least of which was a “chocolate bomb” 
of a dessert with at least 2,000 calories! Well, you should 
splurge once in a while, right? Congratulations to all of our 
deserving award winners, scholarship recipients and “Face 
of Nursing” calendar winners, along with many photos, 
listed elsewhere in this edition of The Alabama Nurse. We 
were especially honored to present Representative April 
Weaver, (R) Alabaster with our Alabama Legislator of the 
Year Award for her terrific support in this year’s legislative 
session. Rep. Weaver is, of course, a nurse and ASNA 
member, and we are very proud and fortunate to have her 
in our corner.

We had additional continuing education opportunities 
on Friday, our annual Fall Board of Directors meeting, 
and a very productive House of Delegates session in 
the afternoon. In addition, after dinner Friday night 
we all enjoyed the very funny musical production of the 
play “Nunsense” put on by the St. Mark’s Players from 
Prattville. AL. 

The House of Delegates concluded Saturday morning 
with the final business session, including announcement 
of the election winners for 2012. Congratulations to: 
Jackie Williams, Vice President (reelected for a second 
term); Julie Freeman, Secretary; Commission of 
Professional Issues–Rebecca Huie, Deborah Andrews, 
Shannon Morrison and Glenda Smith; Nominating 
Committee–Cicely Hooten and Voncile Stallworth; and 
ANA delegates–Joyce Varner (ASNA President), Arlene 
Morris (ASNA President Elect), Helen Wilson, Brian 
Buchmann, Jean Ivey, Rebecca Huie, Laura Chapman; 
First Alternates include Marilyn Johnson and Debra 
Litton. The House also passed 7 Resolutions, including 
one spelling out ASNA’s position calling for protection of 
nurses and other medical personnel in light of Alabama’s 
tough new Immigration Law passed in the recent session. 
(See listing elsewhere in this newsletter.) The House also 
took the opportunity to thank outgoing officers for their 
hard work throughout the year, presenting each with 
a Certificate of Appreciation: Jackie Williams, Vice 
President; Mardell Davis, Secretary; Ruby Morrison, 
District 2 President; Henrietta Brown, District 4 
President; Karen Davidson, Chair, Advanced Practice 
Council; Jean Ivey, COPI Chair.

We are very pleased to announce that several 
fundraising efforts for our Alabama Nurse Foundation, 

the 501(c)(3) scholarship arm of ASNA met with 
considerable success during Convention. The annual Silent 
Auction raised $4,041.00, a new record; the ASNA sales 
table generated $181.00 and Dr. Bobbie Holt-Ragler’s 
superb fundraising tactics (and a darn good speech 
beforehand!) raised $2,775.00. All this for a grand total 
of $6.997.00, and we have some additional pledges for up 
to $500.00. This presents us with a terrific start for the 
2012 scholarship drive. Thank you all, and keep those 
donations coming! Also, I would be remiss if I didn’t 
mention significant contributions from ANF Board of 
Trustees Chair John Beard, CEO of AlaCare and Mark 
Miller, President of Arthur Davis Publishing (who does 
our quarterly newsletter) again this year for the 2012 
scholarships we disbursed at Convention. A special thanks 
to both of them for their longstanding support. 

We also need to take this opportunity to congratulate 
the new inductees into the Alabama Nursing Hall of Fame, 
introduced at a formal banquet in Tuscaloosa on October 
13th. The new members are: Elizabeth Cleino, Gregory S. 
Eagerton; Norma Mobley; Elizabeth A. Morris; Carol 
J. Ratcliff; and Regina Yarbrough. Morris, Ratcliff and 
Yarbrough are all ASNA members.

Lastly, a few dates to remember for 2012:
 15 February Nurses Day at the Capitol 
  (Montgomery).
 17 April FACES 2012, Eastmont Baptist 
  Church (Montgomery).
 20-22 September ASNA Convention/HOD, 
  Embassy Suites (Birmingham).
 13-16 June ANA Convention/HOD 
  (Washington DC).

Registered Nurses 
with an associate degree or diploma now have 

two convenient pathways to earn the 
Bachelor of Science in Nursing.

Hybrid Option
Combines online learning with 
periodic on-campus meetings.

Application deadline: February 1, 2012

100% Online Option 

EARN YOUR BSN ONLINE WITH www.UTC.edu/Gateway

Call (423) 425-5624 for advisement on which option is best for you.

UTC is an EEO/AA/Titles IV & IX/ADA/ADEA/Section 504 institution

Application deadline: June 1, 2012

UNDERGRADUATE
• RN to BSN (Online)

GRADUATE
• RN to BSN/MSN (Online) • MSN-Clinical Nurse Leader 
• MSN-Case Management Leadership  (Online)
  (Online) • MSN/MA in Management 
• DNP-Doctor of Nursing Practice  Dual Enrollment Program 
 (Online)  (Online)
• MSN/EdD for Nurse Educators  • EdD for Nurse Educators
 (Online & Weekend)  (Online & Weekend)

Follow  VA Careers

VAcareers.va.gov
                       Apply Today:

I’m inventing new models
of  Veteran’s health care.

I’m not just a nurse.

Chris, VA Nurse

Auburn University Montgomery’s School of Nursing is seeking applicants for a 
Tenure-Track Faculty position. Master’s Degree in Nursing required.

For a complete job description, please visit our website www.jobs.aum.edu

To apply: Interested candidates should apply online at www.jobs.aum.edu AND send 
letter of interest, resume, and the names, addresses, and phone numbers of at least 
three current references to:

Auburn University Montgomery 
School of Nursing, c/o Search Committee, 

P.O. Box 244023, Montgomery, AL 36124-4023
AUM is an equal-opportunity employer committed to achieving excellence through diversity; 

therefore, we encourage applications from historically under-represented groups.

FULL & PART-TIME NURSING POSITIONS
In response to the growth and expansion in health services companies, physicians 
practices, community hospitals, diagnostic clinics, home health agencies and assisted 
living facilities, Maximum Efficiency Squared is hiring professionals for several clients in 
central Alabama and Georgia.  All full time positions offer a benefit package including 
multiple tiered Blue Cross and Blue Shield health plans, dental, vision, term life, group life 
and retirement.  Competitive pay and growth opportunities!

UNION SPRINGS & LUVERNE ALABAMA
Nurse Practitioner/ PA-family and psychiatric medicine 
Registered Nurse-Med Surge, OR, OB, Psych, ER
ER Manager - Union Springs only
Licensed Practical Nurse - Med Surge, Psych, ER
Director of Nursing

MONTGOMERY
Nurse Practitioner - Psych experience only

CLAYTON, GEORGIA
Administrator—hospital experience only
Registered Nurse—OR
Nurse Practitioner—family

MaxE2 is not a placement firm and does not 
charge or collect fees for placement.

Email resume to clientcare@maxe2.com,
fax 334-386-0377 or phone 334-386-0361

Equal Opportunity Employer/Drug Free Workplace.  

Baldwin Co. Mental Health
is currently seeking a CRNP to work in 

Adult Out-Patient facility. 

Oversight and collaboration available by 
staff psychiatrist.

M-F 8:00 am-4:30 pm.

Send resume to: Human Resources, 
372 S. Greeno Rd., Fairhope, AL 36532

fax: 251-928-0126, email: jvinson@bcmhcal.com
www.bcmhcal.com EOE
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Alabama State Nurses Association 2011 Convention

DEDICATION
“The Macon County Ladies”

The 2011 Alabama State Nurses Association Annual Convention and House 
of Delegates is dedicated to a wonderful group of ladies affectionately known by 
everyone as “The Macon County Ladies.” These ASNA members are a close knit 
group of good friends from Macon County who have been in the Association for 
many, many years and are definitely among our most loyal partners. Collectively they 
have an incredible history of both the Association and of nursing in Central Alabama. 
They have also been, and continue to be, outstanding advocates for the nursing 
profession, and are wonderful role models for what a true professional Registered 
Nurse should be. Although many of them are now retired from active nursing, they 
all remain very active in the Association and in their community. Their mentoring 
of	 Tuskegee	 University	 student	 nurses	 and	 continuing	 pursuit	 of	 scholarship	
opportunities for young students is both noteworthy and impressive. All of these 
terrific ladies remain active and engaged, and are setting outstanding examples for us 
all. They are truly leaders, and we only wish we had many more of them in ASNA. 
We are grateful for their ongoing energy, participation and friendship. Here’s a salute 
to our good friends and associates, the “Macon County Ladies.”

*We couldn’t get a picture of all of the Macon County Ladies, but this is the 
majority of them.

2011 Award Winners
Carol Ratcliffe. . . . . . . . . . . . . Outstanding Nurse 
 Administrator Award

Olivia May  . . . . . . . . . . . . . . . Cindajo Overton 
 Outstanding Nurse 
 Educator Award

DCH Medical Center  . . . . . . . Outstanding Health Care 
 Organization

Representative April Weaver  . Outstanding Legislator 
 Award

2011 
ASNA Scholarship 

Recipients
Moniaree Parker Jones . . . . . . . . . . . . . . . . . . . . $2000.00
Kelly Stauter . . . . . . . . . . . . . . . . . . . . . . . . . . . . $2000.00
Caroline Kirkner . . . . . . . . . . . . . . . . . . . . . . . . . .$1000.00
Vicki Hale-Brown . . . . . . . . . . . . . . . . . . . . . . . . .$1000.00
Katy Shrode  . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$1000.00
Christine Moss . . . . . . . . . . . . . . . . . . . . . . . . . . .$1000.00

District 3 Scholarship 
Recipients

Rebecca Huie  . . . . . . . . . . . . . . . . . . . . . . . . . . . .$1500.00
Kaitlyn Flinn . . . . . . . . . . . . . . . . . . . . . . . . . . . . .$1500.00
Emily Walker  . . . . . . . . . . . . . . . . . . . . . . . . . . . .$1500.00

District 5 Scholarship 
Recipient

Whitney Law . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $500.00

2012 Calendar Winners
January Ruby Morrison, DSN, RN, recently retired from her position as Professor 

at	 the	 Capstone	 College	 of	 Nursing	 at	 the	 University	 of	 Alabama	 in	
Tuscaloosa.

February Ruth Harrell, RN, MPH, member of Alabama Nursing Hall of Fame and 
former two-time President of ASNA.

March	 Debbie	 Faulk,	 RN,	 PhD,	 Professor	 at	 the	 AUM	 School	 of	 Nursing	 in	
Montgomery. She is also the immediate Past President of ASNA.

April Cindy McCoy, RN, PhD, MSN, MEd, BC. Director of Health Services at 
HealthSpring in Mobile.

May Elizabeth “Liz” Morris, RN, MEd, served as Executive Director of the 
Alabama State Nurses Association for 25 years. Member of Alabama 
Nursing Hall of Fame.

June	 Cam	Hamilton,	RN,	MSN,	BSN,	PhD,	Faculty	member	at	AUM	School	of	
Nursing.

July Marilyn Johnson, RN, MSN, MPH, President of District 3
 Rebecca Huie, RN, BSN, President Elect of District 3
 Mary Beth Bodin, RN, DNP, CRNP, FNP-BC, Treasurer of District 3
 Paul Gasser, RN, MPH, Vice President of District 3
 Lygia Holcomb, RN, DSN, CRNP, FNP-BC, Secretary of District 3

August Donna Packa, RN, DSN, Senior Associate Dean and Professor at the 
Capstone	College	of	Nursing,	University	of	Alabama	in	Tuscaloosa.

September Florence Henderson, RN, BSN, Deceased. Florence retired in 1983 with 
over 30 years with the VA Hospital system. 

 Della Sullins, RN, BSN, MSN, earned the first BSN awarded by Tuskegee 
University.	She	was	the	first	African	American	appointed	to	the	Alabama	
Board of Nursing.

October Deborah Andrews, RN, MSHSA, Chief Executive Nurse at Cooper Green 
Mercy Hospital in Birmingham. Chair of the Alabama Nurses Coalition.

November Sue Morgan, RN, PhD, National Council, ASPI; State Ambassador to 
National Hospice & Palliative Nurses Association.

 Lori Lioce, RN, DNP, FNP-BC, Chair, ANA-PAC
 Linda Easterly, RN, MSA, BSN, Vice-Chair, ANA-PAC
 Colin Tomblin, Student, AANS, Breakthrough to Nursing Director, 

NSNA

December Allison Terry, RN, PhD, Assistant Professor, Auburn Montgomery School 
of Nursing.

A Special THANK YOU to all our 
Exhibitors and Sponsors

Sponsors:
SILVER

 Arthur L. Davis Publishing Agency, Inc.

Bronze
Marsh

Exhibit and Sponsorship Information
Friends of ASNA/AANS

Jacksonville	State	University
Public Health Foundation

2011 Convention Exhibitors:
Alabama\NW Florida Gideons International 

Alabama Organ Center
ALACARE Home Health & Hospice

Assessment Technologies
Auburn	University	Montgomery	School	of	Nursing

Bradford Health Services
Emory	University	School	of	Nursing

Falcon Reviews
Georgia	Baptist	College	of	Nursing	of	Mercer	University

Hurst Review
Jackson Hospital
Krames Staywell

Mayo Clinic
Merrill Lynch

METI
Middle Tennessee School of Anesthesia

National	American	University
Sylvia Rayfield & Associates/ICAN Publishing 

Rinehardt and Associates
Shilston & Associates

Troy	University
University	of	Alabama,	Capstone	College	of	Nursing

UAH	College	of	Nursing
UAB	Hospital

UAB	School	of	Nursing
U.S.	Navy

Walden	University
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Alabama State Nurses Association 2011 Convention
2011 Election Results

Vice President . . . . . Jackie Williams, MSN, RN

Secretary . . . . . . . . . Julie Freeman, MSN, RN

Commission on 
Professional Issues  . Deborah Andrews, MSHSA, RN
 Rebecca Huie, MSN, RN, ACNP
 Shannon Morrison, 
 PhD, MSN, FNP-BC
 Glenda Smith, PhD, RNC, NNP-BC, 
 PNP-BC, MDiv

ANA Delegates . . . . Helen Wilson, MSN, RN
 Brian Buchmann, BSN, MBA
 Jean Ivey, DSN, RN, CRNP
 Rebecca Huie, MSN, RN, ACNP
 Laura Chapman, MSN, RN
 
Alternate ANA 
Delegates . . . . . . . . . Marilyn Johnson, RN, BSN, MPH
 Debra Litton, RN, MSN, MBA
 Jill Stokley, MSN, RNC, CD, MA
 D’Ann Somerall, DNP, CRNP
 Glenda Smith, PhD, RNC,NNP-BC, 
 PNP-BC, MDiv
 Shannon Morrison, 
 PhD, MSN, RNP-BC
 Lygia Holcomb, 
 DSN, CRNP, FNP-BC
 Carthenia Jefferson, JD, BSN, RN,C
 Rosemarie Juergensen, MSN, RN
 Delores “Dee” Sherman, RN, BSN, 

MSN Nominating 
Committee  . . . . . . . Cicely Hooten, MSN, RN-BC
 Voncile Stallworth, MSN, DCF, BSN

Lung Cancer Awareness

Resolved That the Alabama State Nurses Association 
(ASNA) will promote a lung cancer awareness 
campaign by publishing articles in the 
Alabama Nurse; and be it further

Resolved That ASNA will present continuing education 
programs on the prevention and treatments of 
lung cancer; and be it further

Resolved That ASNA will promote the Alabama 
Department of Public Health’s Quit Line; and 
be it further

Resolved That ASNA will continue to support the 
Coalition of Tobacco Free Alabama’s Clean 
Indoor Air legislative initiatives; and be it 
further

Resolved  That ASNA will once again advertise its and 
The American Nurses Association’s Stop/Quit 
smoking programs.

Water Crisis Requires Water Conservation

Resolved That the Alabama State Nurses Association 
(ASNA) will encourage its members to 
conserve water by cutting back on the amount 
used whenever possible; and be it further

Resolved That ASNA will publish an article in the 
Alabama Nurse with suggestions on how 
members can conserve water; and be it further

Resolved That ASNA will provide continuing education 
opportunities for members to learn about 
water conservation programs in the State of 
Alabama.

Childhood Obesity Epidemic

Resolved That the Alabama State Nurses Association 
(ASNA) will publish a series of articles in the 
Alabama Nurse highlighting the efforts of 
these community projects; and be it further

Resolved That ASNA will support efforts by the 
Alabama State Association for Health, 
Physical Education, Recreation, and Dance to 
get physical requirements into all schools for 
all students; and be it further

Resolved That ASNA, in collaboration with The 
Alabama State Obesity Task Force, will 
provide a continuing education program on 
childhood obesity prevention.

Impact of Nurses’ Fatigue on Quality Patient Care

Resolved That the Alabama Nurses Association (ASNA) 
will ask the Commission on Professional 
Issues to address the fatigue/safety problem 
in an article published in the Alabama Nurse; 
and be it further

Resolved That ASNA will support the recommendations 
of ANA that involve individual nurse action, 
responsibilities and possible policy changes 
and that these actions extend to the employer 
as well.

Under-Treatment of Pain in Elders

Resolved: That ASNA will provide continuing nursing 
education programming for nurses that 
validates the need for adequate pain control of 
elders; and be it further

Resolved: That the Ethics and Human Rights Committee 
will develop at least one op ed editorial piece 
to be provided to members for placement in 
their local papers.

Midwifery Certification in Alabama

Resolved: That The Alabama Nurses Association 
(ASNA) will support the ACNM in promoting 
the education contend and certification process 
of CNM and CM by publishing an article in 
the Alabama Nurse that details requirements 
and standards of practice; and be it further

Resolved: That ASNA supports only midwifery practice 
in accord with ACNM standards; and be it 
further

Resolved:  That ASNA will add the ACNM web site as 
a link for anyone desiring more information 
on the history of midwifery, certification 
requirements or to follow regulatory issues.

Alabama State Nurses Association’s Position on 
Alabama Immigration Law

Resolved That the Alabama State Nurse’s Association 
House of Delegates hereby call upon the 
Alabama Legislature to, if necessary, enact 
appropriate legislation to ensure that healthcare 
professionals are not subjected to civil or 
criminal penalties for caring for persons who 
might	be	discovered	to	be	in	the	United	States	
illegally

Resolutions Passed at 2011 ASNA Convention

Charlene Roberson, 
Edna Moore & 

Della Sullins

Convention Decorating 
Committee

ASNA Board Meeting

Carol Ratcliffe & 
Susan Wilkinson

A. Bridges accepting DCH 
Award, & J. Varner

C. Hamilton & J. Varner

3 Presidents

AANS Faculty Advisors Cast of Nunsense!
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Alabama State Nurses Association 2011 Convention

Debbie Litton District 2

District 2

District 3 Scholarship

J. Horton K. Means A. Morris, C. Hamilton Maggie Antione & 
Ada Britt

Troy Recruiters J. Donoghue &
R. Juergensen

District 3 Scholarship “Liz” Morris Calendar Winners J. Varner, D. Andrews E. Moore, D. Sullins

Warren & 
Charlotte Wynn

S. Mergan &
B. Buchmann

Banquet Attendees J. Varner, C. Kirkner 
award winner

R. Huie, M. Johnson

District 5

House of Delegates

Lula Whigham Marable 
& Lovie McAboy

B. Holt-Ragler,
V. Stallworth

Membership Skit A. Morris, J. Williams A. Morris, M. Davis A. Morris, H. Brown

A. Morris, J. Ivey

D. Andrews, 
C. Ratcliffe

Awards Banquet Awards Banquet Dr. Schaffer House of Delegates

House of Delegates

Pat Pearce & friends Rep. April Weaver & 
J. Varner

J. Varner, Rep. Weaver S. Dashner & 
D. Faulk

Urla Boggan, pianist Zumba

Incoming Officers

Joe addressing 
banquet

Liz & Bob Morris
M. Johnson & 
D. Sherman

Membership skit

J. Varner, G. Davenport
& Kaplan

J. Varner & C. Ratcliffe J. Varner & C. Tomblin J. Varner & D. Sullins Drs. Nnedu & Schaffer

District 2 District 3 District 4
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Legal Corner

by Don Eddins, BS, MS, JD

Registered nurses lead busy 
and important lives helping 
others. They, however, too often 
neglect their own needs in areas 
such as estate planning.

Basically I recommend 
that every adult consider three 
documents that could save their 
loved ones money and a lot of 
trouble when they die. First, 
is the Advanced Directive for 
Health Care.

An advanced directive allows you to determine 
outcomes relating to your health care. It can relieve the 
burden that your children or loved ones will face later. An 
advanced directive will include a “Living Will” in which 
you decide whether to be connected to life-sustaining 
measures if you have a condition which cannot be cured.

If you elected not to have such measures (Is that “do not 
resuscitate” in medical lingo?), then two doctors, including 
your personal physician, must confirm that you have such 
a condition before all heroic maneuvers are abandoned.

A Living Will is a very personal matter. Some people 
just don’t want one because of religious or other reasons 
and that is their perfect right.

Whether you choose to have a living will or not, the 
Advanced Directive for Health Care allows you to select 
a health proxy to make medical decisions on your behalf 
if you are incapacitated. You can give the proxy authority 
to determine the level of treatment desired, or instruct the 
proxy to do only those things you include in the Advance 
Directive. You can also specify the persons to whom you 

would like nurses, doctors and health care providers to 
speak about your health.

Lawyers, hospitals and nursing homes generally have 
Advanced Directives available. If anyone would like 
a blank Advanced Directive, email me at doneddins@
auburnlaw.us and I will send you one.

Your estate planning package also should include a 
General Durable Power of Attorney. In many ways, I 
consider this document more important than a will.

If you are injured or become incapacitated, the person 
having your power of attorney can deal with government 
agencies, such as the Social Security Administration, and 
private entities, such as banks, on your behalf. If you do 
not execute a POA, that person likely would have to go 
through a cumbersome process through the Probate Court 
to obtain such authority.

A word of caution is don’t give a POA to anyone in 
which you do not have total trust, person, because he/she 
will have the authority to act on your behalf.

Of course, the third component in the estate planning 
package is a Last Will and Testament.

If you want to determine how your property is divided 
at death, you must do it through a will. Otherwise, it will 
be divided according to state intestacy laws.

The law requires certain formalities in wills, such as 
witnessing by two parties. If the person wishing to make 
a will wants to spare heirs from a formal hearing, that can 
normally be accomplished if the witnesses sign in front of 
a notary public.

You lawyer can explain the advantages of making 
certain devises and gifts prior to death.

Advanced Directive for Health Care, General Durable 
Power of Attorney, Last Will and Testament–they all are 
essential components in an effective estate plan.

Alabama Nurses 
Foundation

The Alabama Nurses Foundation has been designated 
by the Internal Revenue Service as a 501(c) (3) organization 
existing exclusively for charitable, educational, scientific, 
and literary purposes. All gifts to the Foundation are tax 
deductible to the extent allowed by applicable law.

The Foundation invites and sincerely appreciates 
donations in any amount.

This year the primary goal of the foundation is to raise 
enough money to be able to offer several scholarships to 
encourage nurses to become nurse educators/faculty.

The public is already aware that this nation is suffering 
a severe nursing shortage. Alabama is not at this shortage 
level yet. Alabama’s severe shortage is in available 
nurse faculty. What this means is that just about every 
school of nursing in the State must turn away qualified 
students because they do not have the nursing faculty to 
accommodate the increasing enrollment.

With the ever increasing costs of tuition the Foundation 
want to be able to offer scholarships to individuals 
interested in pursuing the advance degrees required to 
become a faculty member of a school of nursing. But 
help is needed. Please invest in the future of nursing and 
nurses in Alabama. The Foundation invites and sincerely 
appreciates donations in any amount. If every nurse in 
Alabama would donate just a few dollars we could solve 
this shortage in record time.

If we got just $1 from every licensed nurse in the 
State of Alabama, we’d have almost $80,000 to give 
away in scholarships!

Yes! I want to help. Here’s my contribution to the 
Alabama Nurses Foundation.

Name: _________________________________________

Address:  _______________________________________

_______________________________________________
 City State Zip

Day Phone: _____________________________________

Amount of gift: 

 $25 $50 $75 $100 $Other _______

 Ongoing ______$Amount 

Method of Payment:

 Check Credit Card

Make checks payable to the: 

Alabama Nurse Foundation
Tax ID#63-0003817

Number: ____________________ Expiration: _______

Signature: ___________________ Sec. Code:________

Gift in memory of honor of

Name: ________________________________________

Send acknowledgement to:

Name: _________________________________________

Address:  _______________________________________

_______________________________________________
 City State Zip

Please send me information on how to include the ANF in 
my estate plan.

I have enclosed a matching gift form from my employer.

Send this form and check to:

Alabama Nurses Foundation
360 N. Hull St.

Montgomery, AL 36104

Questions? Call (334) 262-8321

  Research Corner

Nighttime-breathing treatments backed by strongest 
evidence among options to treat sleep apnea

Among the treatments for obstructive sleep apnea, 
the effectiveness of a nighttime-breathing machine, the 
continuous positive airway pressure (CPAP) machine, was 
backed by the strongest evidence, and a mouthpiece worn 
at night was also shown to be effective, according to a new 
report funded by the Agency for Healthcare Research and 
Quality (AHRQ).

Sleep apnea is a disorder that disrupts sleep for an 
estimated 12 million American, with millions more likely 
undiagnosed. It causes people to stop breathing during 
sleep (from a few times per hour to every few minutes) due 
to the repeated collapse and blockage of the upper airway 
during sleep. The report found that the CPAP, which 
pumps air through a mask while the patient is asleep, is 
highly effective in improving sleep and related symptoms 
of obstructive sleep apnea by improving flow. Another 
treatment, a mouthpiece called a mandibular advancement 
device, can also be effective, the report found.

Weight loss and surgery to clear the airway blockage 
may also by effective, although the evidence behind 
these treatments is not as strong, according to the report, 
a comparative effectiveness review prepared by the Tufts 
Medical Center Evidence-based Practice Center for 
AHRQ’s Effective Health Care Program. The report does 
note that all treatments have possible side effects.

To highlights the findings of the report, AHRQ also 
published guides for consumers and clinicians that 
summarize the latest evidence for treating obstructive 
sleep apnea, a disorder that can lead to heart disease, 
diabetes, and multiple other health problems. The 
report and the companion guides are available at www.
effectivehealthcare.ahrq.gov.

“Obstructive sleep apnea is a frustrating and debilitating 
condition for so many Americans, and millions of people 
don’t even know they have it. The resultant poor sleep and 
daytime sleepiness can lead to work-related or driving 
accidents, “said AHRQ Director Carolyn M. Clancy, M.D. 
“These guides and this new report will help patients and 
their doctors understand what treatment options might be 
best for them.”

The companion guides summarize the report’s findings 
for consumers and clinicians. The consumer guide defines 
sleep apnea for patients and their families, summarizes 
treatment options, offers a list of questions to discuss with 
a doctor and contains basic cost information. The clinician 
guide covers these topics, provides “confidence ratings” for 

existing scientific evidence and offers a “clinical bottom 
line” to give clinicians tools to discuss treatment options 
with their patients.

The report, Comparative Effectiveness Review of the 
Diagnosis and Treatment of Obstructive Sleep Apnea 
in Adults, is the latest comparative effectiveness review 
from AHRQ’s Effective Health Care Program. More 
information about the program can be found at www.
effectivehealthcare.ahrq.gov.

Communication  problems between hospitalists and 
primary care providers lead to postdischarge problems 
for seniors

Primary care physicians (PCP’s) are much less likely 
to care for patients in the hospital–a role largely taken 
over by hospitalists. Also, with the emphasis on shorter 
hospital stays, more extensive postdischarge followup 
is often warranted for patients, which then becomes the 
responsibility of the patient’s PCP. Despite the increased 
need for more extensive postdischarge followup, 
communication between hospitalists and PCP’s has 
been characterized as poor and ineffective. A new study 
suggests that this is the case, especially when the PCP is 
unaware their patient was in the hospital.

The study found that 42 percent (27) of 64 frail, 
elderly patients from a large urban hospital reported a 
postdischarge problem. The most common problems were 
patients having difficulty obtaining followup test and test 
results. Also, many patients needed reevaluation and had to 
be either readmitted to the hospital or go to the emergency 
department. Other patients reported that they were not 
properly prepared for discharge, with most of them not 
receiving proper discharge materials, which then caused 
other problems. Thirty percent of the 40 PCP’s surveyed 
reported being unaware of their patient’s hospitalization.  
Patients of these PCP’s were twice as likely to report a 
postdischarge problem. This study was supported by the 
Agency for Healthcare Research and Quality (HS17119).

See “Problems after discharge and understanding of 
communication with their primary care physicians among 
hospitalized seniors: A mixed methods study,” by Vineet 
M. Arora, M.D., Megan L. Prochaske, B.A., Jeanne M. 
Farnan, M.D., and others in the September 2010 Journal of 
Hospital Medicine 5(7), pp.385-391. MWS

Reprinted from July 2011 issue of Research Activities
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CE Corner

Winter Pharmacology Symposium
Sponsored by the ASNA Advance Practice Council 

Saturday, 3 March 2012
Heron Lakes Country Club–Mobile, Alabama

Intended Audience–Advance Practice Nurses

Contact Hours 
6.0–ANCC 
Alabama State Nurses Association is accredited as a provider of continuing nursing 
education by the American Nurses Credentialing Center’s Commission on Accreditation. 

7.2–ABN (Valid through 30 March 2013)

Agenda

8:00 am Registration/Coffee & Advance Practice Council Meeting (discuss current state 
of affairs and progress meeting goals for Advance Practice Nurses in Alabama)

9:00 am What’s New in Drugs of Abuse–Dr. Elizabeth VandeWaa

10:00 am Using Psychotropic Medications for GAD–Kimberly Williams, DNSc, APRN-BC

11:15 am Newly FDA Approved Medication for Diabetes–Alethia Hill, DNP, CRNP

12:15 am Lunch 

1:00 pm Geriatric Pain Management–Joyce Varner, DNP, GNP-BC, GNCS

2:00 pm Emergency Contraception–Leigh Ann Minchew, DNP, WHNP

3:15 pm A Dementia Medication Update–Charlotte Wynn, MSN, CRNP

Refunds: If cancellation is received in writing prior to Feb. 24, 2012 a refund (minus a $20.00 processing fee) will be given. After Feb., 24, 2012 no 
refund will be given. We reserve the right to cancel the program if necessary. A full refund will be made in this event. A $30 return check fee will be 
charged for all returned checks/payments.

Winter Pharmacology Symposium

Name: _________________________________________________________  ABN Lic. #: ____________________

Address: ________________________________________________________________________________________

Day Phone: ( ____ )____________________  Email:  ____________________________________________________

Payment Method:  _____ASNA/ANPC Member $65  _____Non Member $80 After Feb. 24, 2012 add $15

Check–Make Payable to ASNA   or Card #:_____________________________________________

Signature: __________________________________  Expiration Date: _____________ Security Code: ___________

Mail registration form to: ASNA, 360 N. Hull St., Montgomery, AL 36104 
OR Fax to 334-262-8578 / Register online at www.alabamanurses.org

Confirmation by Email Only

Fees:

•	 ASNA	Advance	
Practice Council 
Members $65

•	 Non	members	$80	

Training USA
2808 Southside Drive
Tuscaloosa, AL 35401

Office: 205.345.3675  Fax 205.345.3001
Cell: 334.507.0429

Email: jpoole@trainingusa.org
Web: trainingusa@trainingusa.org

www.trainingusa.org

First Aid CPR AED
ACLS PALS Other CE Programs

ABN Provider
Expires 03/07/2014

SCHOOL OF NURSING
Transform yourself, your fuTure, and healTh care.

ranked in the top 2011 USNWR Best Graduate Schools!

   educating nurses for over 30 years!

potential faculty
If you desire to work in a place where you can blossom and are 
interested in being part of a growing institution executing innovative 
programs, please submit a letter of interest, vitae
and three letters of reference for these positions to:

Dr Ann Cary, Director and Professor                                                                                                                             
Robert Wood Johnson Executive 

Nurse Fellow 2008-2011                                                                            
School of Nursing, Loyola 
University New Orleans                                                                                                       

6363 St Charles Ave., Campus Box 45, 
New Orleans, La  70118

Attn: Debbie Smith, Executive Assistant
(504)865-2823 dhsmith@loyno.edu   

http://css.loyno.edu/nursing

Ideal candidates will have a doctoral degree 
and national certification as a Family/Adult 
Nurse Practitioner or Nurse Administrator. 
Experience in education and practice is 
desired. Rank and salary are commensurate 
with qualifications. 

Loyola is an EO/AA employer.

Bachelor of Science in nurSing program
  online courses to meet your 
  Busy Schedule 
  new curriculum

call (504) 865-2307, toll free at 1-800-488-6257;
or visit us online at: http://css.loyno.edu/nursing/bachelor-science-nursing

rn-BSn; rn-mSn; Blend to mSn

docTor of nursInG PracTIce (dnP) – onlIne
PosT-masTers to dnP in executive leadership or for current nurse Practitioners

neW: PosT-Bsn to dnP to prepare you as a nurse Practitioner
final application deadline: January 31st, 2012

“live locally, learn globally and lead confidently with your loyola dnP.

Call (504) 865-2582 or visit us online at: 
http://css.loyno.edu/nursing/doctor-nursing-practice

healTh care sysTems manaGemenT msn
on-lIne deGree ProGram

Preparing you for positions in a rapidly changing environment.
Call (504) 865-3250 or visit us online at:

http://css.loyno.edu/nursing/health-care-systems-management-program

Sign-On Bonus
$10,000 for RNs
$5,000 for CNAs

Plus Relo Assistance!

FOR FREE INFORMATION CALL
Stacy Warner, Senior RN 

Staffing Consultant
800-839-4728 ext 106

Email: swarner@beck-field.com

• North Dakota’s oil boom = jobs + $$$!!
• Exp. RNs and CNAs needed for perm, FT 

hospital and LTC positions in not-for-profit 
facility in “majestic” North Dakota

• North Dakota known for its blue skies, 
friendly people, top ranked public schools, 
low crime, and booming economy!!

• Sign-on bonus paid your first day of 
work. $5000 for RNs, $2500 for CNAs. 
Complete 1 year agreement and get 
option for 2nd year and the remainder of 
bonus money .

• Relo assist - Option of your goods 
moved & direct billed to the hospital. No 
upfront costs to you! Reimbursement up 
to $5,000 for RNs and $2500 for CNAs.

• Free Retirement Pension, fully funded 
by employer, no employee contributions 
required = more $$ in your pocket.

• Low cost health insurance premiums; 
coverage begins within 2 wks of start.

SEDATION CERTIFICATION
Through the American Association of 

Moderate Sedation Nurses

10 CE Credits for RNs
Individual On-Line or DVD Home Study

Facility License available

Receive CSRN Status

www.sedationcertification.com
  or  1-866-312-3159

in Phenix City, Alabama,
invites applications for the following part-time positions:

Medical Assisting Instructor
Nursing Clinical Adjunct 

For the application procedures and deadlines, and a 
detailed description of these positions, including

qualifications, visit our website at

www.cv.edu
CVCC is an Equal Opportunity Employer

Find the perfect nursing job where you can   
                                                              work smarter, not harder on

nursingALD.com
Registration is free, fast, confidential and easy! 

You will receive an e-mail when a new job posting 
matches your job search.
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Membership News

Serve on an ASNA Committee for 2012-2013

If you are willing to serve, please indicate your choice(s) on this 
form and return it to the ASNA office.

STANDING COMMITTEES SPECIAL COMMITTEES
_______Committee on Governance  ______Committee on Awards
_______Committee on Membership  ______Committee on Convention
_______Committee on Finance  ______Committee on Ethics & Human Rights
*______Committee on Continuing Education  ______Committee on Legislative

 ______ Environmental Health & Safety Task Force

* Appointed by each District Board of Directors

Name_____________________________________________________Credentials _________________________

Address______________________________________________________________________________________

City, State & Zip ______________________________________________________________________________

Home Phone _____________________________________  Work Phone _________________________________

Fax: _____________________________________  e-mail: ____________________________________________

District _________________________

Meetings may be held at the ASNA office, virtual (online) or by telephone conference.

Don’t forget those 
tax deductions!

70% of the dues you pay for membership in the 
Alabama State Nurses Association are tax deductible.

Information Please
The Alabama State Nurses Association is relying on 

email more and more to get out information, important 
notices, and just keep in touch with members. If you aren’t 
getting your information by email–you are missing out. 
Don’t miss your district meeting or a workshop because 
you had to wait for snail mail–sign up today!

Name & Credentials: _____________________________

Have you moved?

____ Yes (provide your new address below)     ____ No

_______________________________________________

_______________________________________________

_______________________________________________
City, State, Zip

Home Phone: _____________  Cell:__________________

Work Phone: _____________  Extension: _____________

Email: _________________________________________

Preferred contact method:  home  work
  cell  email

Are you receiving The Alabama Nurse quarterly?

  Yes        No

ASNA Leadership Opportunities: 2012
Consent to Serve Form for Alabama State Nurses Association Office

 President-elect

 Treasurer

 Commission on Professional Issues

 Nominating Committee

The Nominating Committee has openings for 3 
positions this year.

The Commission on Professional Issues has 
openings for 4 positions this year.

Visit www.alabamanurses.org 

Click on the 
membership tab to 
complete this Consent 
to Serve.

Visit us online 
anytime at...

www.alabamanurses.org

Tenure-Track Assistant Professor, Nursing
The University of North Alabama is accepting applications 
for the position of Tenure-Track Nursing Faculty. The College 
of Nursing faculty position is a full-time, nine-month, tenure-
track faculty appointment at the Assistant Professor rank.

Qualifications include a doctorate in nursing (preferred) 
from an accredited institution; two years clinical experience 
in Pediatrics, Maternal Child, Medical-Surgical and/or Mental 
Health Nursing. Two or more years teaching experience in 

a professional nursing program and eligible for an unencumbered license in 
the State of Alabama.

Applications will be accepted through UNA’s Online Employment System only 
at http://jobs.una.edu. For questions, please email employment@una.edu.

Wishing upon 

            
  a star?

Find a nursing career where you 
can become a star!

Find a nursing career where you 
can become a star!

nursingALD.com
Registration is free, fast, confidential and easy! You will receive an 

e-mail when a new job posting matches your job search.
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 Working as a photo editor during Katrina

 I saw those pictures...  I wanted to help.

 That began my journey of deciding 

 to become a nurse.

E R I N  B E N I T   |  RN   |  U A B  H O S P I TA L

Find us on
uabnursing.org

Some of us knew when we were young. Some felt called later in life. 

Somewhere along the line it became our dream. In an epiphany, or dawning realization, we knew absolutely 
we wanted to be a nurse. UAB nurses will tell you that there’s a unique and intangible quality in being at 
UAB. Perhaps it’s the camaraderie, or the acuity of the patients, or the way the physicians respect you. It’s 
hard to pin such a life-changing experience to a single reason. It’s simply different. And it represents the 
fulfillment of many, many dreams. It is also why when you’re a UAB nurse, you’re not just another nurse.It is also why when you’re a UAB nurse, you’re not just another nurse.

UAB_Print_ALNurse_10.25x15.indd   1 3/2/11   1:35 PM
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BSN—Bachelor of Science in Nursing
RN to BSN for Registered Nurses

(Online Program)

RN to MSN—Early Decision Option
(for Registered Nurses)

Certificate Programs Available:
Post-Master’s Family Nurse Practitioner

Graduate Certificate in Nursing Education

MSN—Master of Science in Nursing
Specialties: Family Nurse Practitioner

Acute Care Nurse Practitioner
Adult Clinical Nurse Specialist

Clinical Nurse Leader
Leadership in Health Care Systems (Online Program)

DNP—Doctor of Nursing Practice
(Online Program)

207 Nursing Building • Huntsville, AL 35899
Phone: 256-824-6742 • Email: Nursing@uah.edu

Web: nursing.uah.edu

UAH is an Affirmative Action/Equal Opportunity Institution
www.jsu.edu/nursing

WHERE YOU’RE GOING.

HEALTHY FUTURE.
Today you helped a child feel better. 
You led your staff in a new direction. 
You made tough decisions without  
hesitation. Welcome to your future. 
This is where you are headed and 
we’re here to help you get there. At 
Jacksonville State University our 
focus is getting you ready for where 
you are going.

RN-BSN 

REQUIRES ONE YEAR TO COMPLETE

RN/BSN/MSN OPTION

NO CLINICAL HOURS REQUIRED

MSN   

CHOOSE YOUR AREA OF INTEREST

PREPARATION FOR ROLES IN ADVANCED 
CLINICAL PRACTICE, EDUCATION, 
MANAGEMENT, CONSULTATION & RESEARCH

CLINICAL EXPERIENCES TO MEET YOUR 
INDIVIDUAL GOALS

EARN DEGREE ONLINE - YEAR-ROUND ADMISSION - ALL COURSES AVAILABLE ONLINE

MASTER OF SCIENCE IN NURSING, 
MAJOR IN COMMUNITY HEALTH NURSING

(STEP)


