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Advocating--Positioning--and Educating New Jersey RNs
Brought to you by NJSNA’s Dues-Paying Members. JOIN US TODAY!

Judith Schmidt

Judy Schmidt, MSN, DHA(c), CCRN

In June, New Jersey State 
Nurses Association (NJSNA) 
members attended the 
American Nurses Association 
(ANA) Membership Assembly 
in Washington DC. Your 
elected representatives 
included: NJSNA officers, Dr. 
Benjamin Evans, President; 
Kate Gillespie, President 
Elect; Norma Rodgers, Past 
President, and Barbara 
Chamberlain, Past President 
and Daniel Misa, Region 1, 
Past President. In addition, there were several NJSNA 
members that attended as observers: Saundra Austin 
Benn, Past NJSNA Board Member; Sandy Foley, 
Region 1, President; Linda Gural, Secretary NJSNA, 
Past President NJSNA and past board member 

ANA; Eleanor Withington-Dietrich, NJSNA 
Treasurer and our Social Media Specialist Vikki 
Hurley-Shubert. Ms. Shubert live-streamed and 
tweeted the event on the NJSNA social media 
platforms. 

This year’s ANA Membership Assembly was 
an exciting event. We were very proud when 
it was announced that our very own Varsha 
Singh, President of the Forum of Advanced 
Practice Nurses, past President Region 3 
and past NJSNA Board member was elected 
to the ANA Board. This is quite an honor 
for NJSNA to have direct representation on 
the ANA board. The new ANA Board will 

be making recommendations to the Membership 
Assembly regarding the continuation of the Standard 
Membership dues, known to us as Value Priced 
Membership. The NJSNA Board strongly supports 
the continuation of this dues structure and now has a 
stronger voice at the ANA table in the representation 
of Varsha Singh.

In addition to attending the Membership 
Assembly, several NJSNA members attended the 
Annual ANA Lobby Day. We met with NJ elected 
members of Congress or their legislative staff. 
The federal legislators that we were able to see in 
person were Senator Cory Booker, and House of 
Representatives members: Tom MacArthur, Bonnie 
Watson Coleman, Donald Payne and Frank Pallone 
During our meetings we requested their support for 
current federal legislation that included monies for 
nursing education; safe staffing; authority for all APNs 
(Nurse Practitioners, Clinical Nurse Specialists, Nurse 
Midwives and Nurse Anesthetists) to participate in 
Medication Assistant Treatments for patients with 
opioid abuse, and monies for the Center for Disease 
Control (CDC) to do research on gun violence.

ANA Membership Assembly and ANA Lobby 
Day are very informative events that NJSNA 
members should plan to attend. You will learn how 
your national organization operates and how the 
membership (through your elected representatives) 
does have an active part in moving forward the 
agenda of the American Nurses Association. You 
will learn how the federal legislation process works 
and have an opportunity to visit with your federal 
legislators and inform them about issues important 
to the nursing profession in New Jersey. I highly 
encourage you to join us next year in DC.

This year the NJSNA Board voted to move from 
our standard 3-day convention to a Professional 
Summit while re-evaluating the format and location 
of our annual convention. The New Jersey State 
Nurses Association (NJSNA) and the Institute for 
Nursing (IFN) will be hosting a one-day Professional 
Summit at the APA Woodbridge, Iselin, New Jersey, 
on Thursday, October 11, 2018. The Summit theme 
is “The Future of the Nurses Role in the Health Care 
System and Health Care Disparities.” 

The Summit will cover a host of topics including a 
Board of Nursing update, a panel of the top nursing 
leaders in the State of New Jersey as well as NJSNA’s 
Annual Business meeting in the morning. You will 
have a chance to relax at our deluxe buffet lunch, 
listen to a presentation and visit the Healthy Nurse 
table. Our afternoon session will address women 
and health care disparities. This presentation will 
discuss the current state of affairs with regard to 
reproductive health care disparities and how we can 
achieve greater health equity. Participants will walk 
away understanding the big picture as well as practical 
tools and resources that they can integrate into their 

practice.  The day will close with NJSNA President’s 
Champagne Reception. Join us as we toast Benjamin 
Evans, DD, DNP APN, for his leadership of the 
organization over the past two years. 

There will be a limited number of exclusive table-
top displays for your perusal. There are sponsorship 
opportunities available. No donation is too little and 
any support is appreciated. 

On Friday, October 12th, NJSNA Committee on 
Continuing Education and the Institute for Nursing 
Provider Unit will host their annual CE Update. 
(Separate registration required)

The Institute for Nursing will be providing the 
contact hours for these programs.  The Institute for 
Nursing is accredited as a provider of continuing 
nursing education by the American Nurses 
Credentialing Center’s Commission on Accreditation.

For information on the Professional Summit 
registration, go to our website at www.njsna.org and 
complete the registration form and send to NJSNA, 
1479 Pennington Road, Trenton, New Jersey or email 
to deb@njsna.org or fax to 609-883-5343, Attention: 
Debra Harwell. 

NJSNA/IFN pROFESSIONAl SummIt 
– OCtObER 11, 2018



Page 2 New Jersey Nurse & Institute for Nursing Newsletter October 2018

New Jersey Nurse
Official Publication of the

New Jersey State Nurses Association and Institute for Nursing
1479 Pennington Road

Trenton, New Jersey 08618
Phone: 609-883-5335

Fax: 609-883-5343
Email: sandy@njsna.org

Webpage: www.njsna.org

NJSNA Mission Statement
Advance the practice of professional nursing by fostering quality 

outcomes in education, practice and research

Institute for Nursing (IFN) Board of Trustees
Kathleen Gillespie, Chair, kate@njsna.org

June Brandes-Chu, Secretary, JMBC16@verizon.net
Judy Schmidt, MAL, CEO, judy@njsna.org

Dr. Phyllis Hansell, Vice Chair, Phyllis.hansell@shu.edu
Dr. Mary E. Fortier, MAL, me.fortier@verizon.net

Ray Zarzar, Community Member
Kristin Buckley, Community Member

Dr. Frank Mattiace, Community Member

Executive Committee
Dr. Ben Evans, President, ben@njsna.org

Kathleen Gillespie, President Elect, kate@njsna.org
Mary Ellen Levine, Vice President, melevine2495@gmail.com

Eleanor Dietrich-Withington, Treasurer, withington21@verizon.net
Linda Gural, Secretary, Lmgural@aol.com

Board of Directors
Norma Rodgers, Past President, normarn1208@gmail.com 

Vacant
Dr. Margaret Daingerfield, Director, daingerfieldm@felician.edu

Dr. Eileen Toughill, Director, etoughill@comcast.net
Dr. Susan Weaver, Director, sweave29@gmail.com 

JoAnne Penn, Director Staff Nurse, joannepenn@aol.com 
Patricia Fonder, Director Staff Nurse, pdfonder@aol.com

Dr. Jackie Owens, COPP Chair, jacquelynowensfnp@gmail.com

Region Presidents
Sandra Foley, Region 1; sbkbfoley@gmail.com
Fatima Sanchez, Region 2; sbatmaj@aol.com

Lynda Arnold, Region 3; LyndaArnold517@aol.com
Dr. Beth Knox, Region 4; knoxbe@sn.rutgers.edu

Felicia Rockko, Region 5; feliciarockko.rn@gmail.com
Wendy Ebner, Region 6, webner@hotmail.com

NJSNA/IFN Staff
Judy Schmidt, CEO, judy@njsna.org

Debra Harwell, Deputy Director, deb@njsna.org
Terri Ivory, Director of RAMP, terri@njsna.org

Sandy Kerr, Exec. Asst./Membership Administrator, sandy@njsna.org
Tyea Santiago, Education Coordinator, education@njsna.org

Kortnei Jackson, Ed. Adm. Asst., kjackson@njsna.org
Delores Harwell, Ed. Adm. Asst., kiki@njsna.org

Annemarie Edinger, RAMP Comm. Coord., annemarie@njsna.org
Deborah Robles, RAMP Adm. Asst., deborah@njsna.org

Emily Gannon, RAMP Intake Spec., emily@njsna.org
Benita James, RAMP Case Manager, benita@njsna.org
Joan Peditto, RAMP Case Manager, joan@njsna.org
Bill Philhower, RAMP Case Manager, bill@njsna.org

Andrew Haviland, RAMP Case Manager, andrew@njsna.org

New Jersey Nurse Staff
Judy Schmidt, Editor

Sandy Kerr, Managing Editor
Dr. Barbara Wright, Executive Editor

New Jersey Nurse Copy Submission Guidelines:
All NJSNA members are encouraged to submit material for 
publication that is of interest to nurses. The New Jersey Nurse also 
welcomes unsolicited manuscripts. Article submission is preferred 
in MS Word format, Times New Roman font and can be up to 500 
words. When sending pictures, please remember to label pictures 
clearly since the editors have no way of knowing who persons in the 
photos might be.
Copy Submissions: Preferred submission is by email to the 
Managing Editor. Only use MS Word for test submission. Please do 
not embed photos in Word files, send photos as jpg files.
Submit Materials to: New Jersey Nurse, Attention to Sandy Kerr, 
Managing Editor at sandy@njsna.org

Advertising: for advertising rates and information please contact 
Arthur L. Davis Publishing Agency, Inc., 517 Washington Street, P.O. 
Box 216, Cedar Falls, Iowa 50613 (800-626-4081), sales@aldpub.
com. NJSNA and the Arthur L. Davis Publishing Agency, Inc. reserve 
the right to reject any advertisement. Responsibility for errors in 
advertising is limited to corrections in the next issue or refund of price 
of advertisement.

Acceptance of advertising does not imply endorsement or approval by 
the New Jersey State Nurses Association of products advertised, the 
advertisers, or the claims made. Rejection of an advertisement does 
not imply a product offered for advertising is without merit, or that the 
manufacturer lacks integrity, or that this association disapproves of the 
product or its use. NJSNA and the Arthur L. Davis Publishing Agency, 
Inc. shall not be held liable for any consequences resulting from 
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mEmbERShIp

Patient Safety Operations Analyst (RN) 
Branchburg, New Jersey 

RN license with BSN or BS in Life Science 
7+ years of recent clinical experience required

Allergan is an equal opportunity employer. All qualified applicants 
will receive consideration for employment without regard 

to race, color, religion, sex, sexual orientation, gender 
identity, national origin, protected veteran status, 

disability, or any other protected status.

Georgette Belton, MBA
Allergan

Recruiter, Talent Acquisition
(262)307-2500 Ext . 6500

Georgette .Belton@allergan .com
Candidate Hotline (262)439-1936

https://agn.taleo.net/careersection/agn_ext/
jobdetail.ftl?job=180632&lang=en&sns_

id=mailto#.W37mmhwINwo.mailto

https://njmrc.nj.gov
http://www.co.somerset.nj.us/health
https://agn.taleo.net/careersection/agn_ext/jobdetail.ftl?job=180632&lang=en&sns_id=mailto#.W37mmhwINwo.mailto
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pRESIdENt’S REpORt

Benjamin Evans, DD, DNP, RN, APN
President, New Jersey State Nurses Association

As I come to the last three months of my presidency, 
I have been reflecting on where the last 21 months have 
gone. There are so many folks to thank for supporting me 
in my term-Judy Schmidt MSN, RN, CEO, Sandy Kerr, 
Executive Assistant, Debra Harwell, Deputy Director, the 
Staff of NJSNA and RAMP as well as our colleagues at 
CMA-Vikki Hurley Schubert and our Lobbyists at PPAG-
Sonia Delgado and Patty McGuire to name a few. I have 
been privileged to work with a strong NJSNA Board: Kate 
Gillespie, President Elect; Eleanor Dietrich Withington, 
Treasurer; Linda Gural, Secretary; and Mary Ellen Levine, 
Vice President, along with our elected board and our 
wonderful Region Presidents. This group has been diligent 
in moving the organization forward and ensuring its 
ongoing future. Apologies if I have overlooked a key member or two.

So, what did I hope to do during my presidency? At the outset one of my initial 
goals was to increase membership - with the help of ANA and CMA we have 
topped the 5,000-member mark again in the history of NJSNA! Another goal was 
to continue the push to have the mandated collaborative agreement for Advanced 
Practice Nurses removed from the law. With the efforts of the Forum of Nurses in 
Advanced Practice, the Legislative subcommittee, the Society of Psychiatric APNs 
and our lobbyists, that bill is again alive under Governor Murphy. Judy Schmidt, 
Sonia Delgado and I met with Shareef Elnahal, MD, Commissioner of Health for 
New Jersey and had the opportunity to discuss the issue of access to care and the 
challenges with the collaborative agreement.

Over the past two years we have seen the continued devastation arising from 
mass shootings and the continuing opioid crisis. During the past 21 months, I 
have represented the organization through radio, TV and press conferences, as 
NJSNA continues to speak out for measures to address both gun violence and 
addiction treatment.

Internally, the NJSNA Executive Board has re-casted the strategic plan for the 
coming two years and the finance committee has approved and due to unforeseen 
issues, reforecast the annual budget to ensure ongoing stability. Many meetings, 
calls, emails and miles have been experienced by our NJSNA elected and staff 
team. 

Finally, a goal I set was to increase the visibility of men in NJSNA as they carry 
out their nursing roles. It was an honor to have Dr. Dennis Sherrod provide the 
keynote presentation at last fall’s convention. We have Dr. Martin Manno and 
Daniel Marino in Region leadership roles, Keith Hovey, Esq., RN has stepped up 
as Chair of INPAC, Daniel Misa continues to be actively involved in committee 
work and Dr. Vivek Agnihotri diligently serves as VP of Membership at the Region 
level. Again, apologies to those I may have missed.

How the final three months will play out is yet to be seen. We will continue 
to carry the message of professional nursing into the future. I wish our incoming 
President, Kate Gillespie much success and as great an adventure as I had in 
carrying out the role of NJSNA President! My best to all members and to those 
who have supported me in this leadership opportunity.

Benjamin Evans

Endpoints!
By Karen Macey-Stewart, MSN, APN-BC, RN-BC

William Paterson University, DNP Student 

The day at the statehouse with the New Jersey State 
Nurses Association (NJSNA), Region 4, was much more 
than what we expected. Each of us saw this as a normal 
didactic day as a DNP student at William Paterson University 
with just one more thing to check off the box in our string of 
assignments in Health Policy class. Each of us was nervous 
for a variety of reasons, the fear of the unknown and the 
expectation of our professor, Dr. Leo-Felix Jurado for the 
day. Once we arrived, we were greeted by some of the 
organizers and board members of NJSNA who were excited 
to meet us. Dr. Barbara Wright, and the NJSNA board 
members are indeed a dedicated group of nurses who fight 
for protecting the rights of all nurses throughout the state. 
We began the day with an introduction by NJSNA Vice 
President Mary Ellen Levine of the organization, its mission, goals and the role of the 
Congress on Policy and Practice (COPP). Next, a legislative briefing was given with the 
highlights of how the government works and the current issues on the agenda of the 
NJSNA. For example, the issue of nurse staffing ratios, BSN in 10, removal of APN 
joint protocol, multistate tele health, and the appropriate use of the title ‘nurse’ were all 
discussed. All these issues affect every nurse from the bedside to the boardroom. 

The state house tour was like walking through time with our tour guide. The 
architectural work was both detailed and pristine. Our tour guide provided a 
complete history of the architecture of the rooms from the artwork, to the photos 
to the lighting fixtures that all are symbolic to New Jersey. As we walked down the 
long hallway, we passed by many lobbyists who were waiting for an opportunity 
to speak with politicians regarding their issue. This was many first looks into how 
democracy works. Finally, we had a chance to observe the Assembly in session. 
The highlight for me was the recognition of ordinary citizens being recognized for 
their work and contribution to improving the lives of others in their communities. 
Unfortunately, we were not able to see a debate but watching the process was 
terrific. 

As the day concluded, I pondered what it would be like if all nurses within 
the state joined NJSNA and how much of a change we can make in our daily 
practice, instead of saying ‘I like when the people at the top tell me how to do my 
job.’ The biggest take away is that we all have the power to create change and 
improve care in the lives of our patients through policy development, advocacy 
and implementation.

Reflections: A Day at the 
New Jersey State House

Karen 
Macey-Stewart

http://studyatapu.com/ald-msn
http://www.apus.edu/disclosure
mailto:aph.resume%40doh.nj.gov?subject=
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REgION NEwS

Region 1

Morris, Passaic, Sussex, 
Warren

Rachel Koshy, DNP, ANP-C, RN 
VP for Communications

Region 1 CALL for NOMINATIONS:
Come join us as a Region 1 Board member. We 

are #1 for a reason. The following positions are 
open for the term of January 1, 2019 to December 
31, 2020: Treasurer, Secretary, Vice-President 
for Communications, Vice-President on Congress 

and Policy, Vice-President Education, Passaic 
County Coordinator, Warren County Coordinator, 
Nominations Committee (2).

Please join your colleagues. Region 1 is an active 
network of nurses supporting one another, our practice 
and our communities. For more information please 
contact Francesca Nordin, Nominations Committee 
Chair (973)902-7140 or fan.pnp@gmail.com. 

Acknowledgements and Congratulations:
Mary Ellen Levine, MSN/Ed RN Region 1 past 

President and active Region 1 member is running for 
the upcoming NJSNA President-Elect position. Region 
1 supports her candidacy and wishes her the very best 
in the upcoming elections. 

NJSNA CEO Judith Schmidt, MSN, DHA(c), CCRN 
was honored during the Region 1 annual dinner 
meeting for her dedication, commitment and invaluable 
contribution to NJSNA. President Sandy Foley presented 
Judy with a beautiful bouquet of spring flowers and a 
princess tiara which she humbly accepted.

We acknowledge Sandra Foley, MSN, RN Region 1 
President for attending the ANA Assembly where they 
discussed various important current topics on gun 
violence, opioid crisis, nurse staffing and funding for 
nursing education (Title VII).

Community Service: 
Josie Sanchez, Region 1 Morris County 

Coordinator, along with Region 1 members 
volunteered at the Trinity Lutheran Church Faith 
Kitchen Outreach. The Faith Kitchen Outreach fed 
100 people. Thank you for your continued support, 
outreach, and the greatest spirit in this effort.

Thank you to all the Region 1 June meeting 
attendees. It was through your generous food 
donations we were able to donate 3 full bags of 
groceries to Birth Haven. Most recently Region 1 has 
become affiliated with Birth Haven which is a home 
for unwed mothers.

Correspondence:
Most recently Region 1 held a Dine to Donate at 

Thatcher McGhees to benefit Operation Smile where 
we raised $83.00. Operation Smile sent a letter 
thanking us for the donation. 

Tina Magarino, Birth Haven’s Executive Director 
thanked the Region for their generous food donation. 

Meetings:
Please join us at our meetings for networking, 

participation in great discussions regarding health 
care issues, event information, education and light 

refreshments. The meetings are held in Morris, Passaic, 
Sussex, and Warren counties. Non-perishable food items 
are accepted for donation to a local food pantry. Not a 
member, not a problem! We welcome all nurses to join 
us! Follow us on FB www.facebook/NJSNA Region 1. 

Student sponsorship is a good way to promote 
membership as we did at the Annual Dinner. The 
June meeting was a great success. Thank you to 
Region 1 members Sue Weaver, PhD, RN, CRNI, 
NEA-BC and Margaret Daingerfield, EdD, RN, CNE 
for your presentation on the endeavors of the New 
Jersey Collaborating Center for Nurses. 

NJSNA Region 1 meeting:
October 20th, 2018 Saturday 11am-1pm, 

Speaker, Deborah Drumm, APN, BC Psychiatric-
Mental Health Nurse Practitioner, Hackettstown 
Regional Medical Center (Warren County).

New Events:
The Suicide Prevention walk at Waterloo Village, 

Stanhope, NJ on Sunday, October 7th, fighting to 
save lives and spread hope. 

NJSNA 2018, Professional Summit will be held on 
Oct. 10 -12 at APA Hotel Woodbridge, Iselin NJ. 

Region 2

Bergen, Hudson
Fatima Sanchez, MSN, RN 

Region 2 President

The Region 2 is staying cool with the summer 
heat, our second Regional Educational Dinner was 
held on June 11th at Englewood Hospital. We like to 
thank Dr. Mary Ann Donohue-Ryan for providing the 
region this wonderful space for our Region meetings. 
Meningitis B updates were presented by Anthony 
Paparelli, Pharm PhD of GSK. GSK pharmaceuticals 
provided members with this informative education 
dinner. We had a delightful turnout of nurses and 
Senior Nursing students from Lincoln Technical 
Institute, as well. 

We’re excited to know that we had new NJSNA 
nurses which joined the meeting and willing to take 
a leadership role within the region. Pat Muster, Mary 
Templeton, Alyson Bolton and Melissa Gonzales have 
taken new roles in our progress of supporting nurses 
to practice to the limits of their educational scope. 

The June 11th meeting highlights for Region 2 
encompassed a calling for nominations of the following 
Region positions: Member at Large two positions, VP to 
communications; VP congress on policy and practice. If 
anyone would like to be nominated for these positions 
please contact Erma Moore at Feloyhay@optnet.online. 
We had another nomination to INPAC (Interested Nurses 
Political Action). Congratulations to Mary Templeton 
nominated by President Fatima Sanchez to INPAC. The 
Region 2 Finance Committee will hold a meeting for 
the budget for year of 2019 within the next week with 
Kathy Vega the treasurer. We were pleased to have 
several Hudson County Region 2 members represented. 
Important news concerning access for home health 
nurses to have priority parking passes was presented by 
Alyson Bolton. 

Program Meeting for September 17th, 6:30p.m. 
at La Famiglia Restaurant in Teaneck, NJ. Presented 
by QIAGEN what’s new about QuantiFeron? We are 
opening this educational dinner to all regions. 

Next regional meeting: October 10th-12th Meeting 
at Professional Summit @ APA Hotel Woodbridge

ACCREDITATION STATUS, The Bachelor of Science in Nursing at The American Women’s College of  
Bay Path University is accredited by the Commission on Collegiate Nursing Education, 655 K Street,  
NW, Suite 750, Washington, DC 20001, 202-887-6791. (http://www.ccneaccreditation.org)

courses offered in 6-week 
accelerated sessions 

844-944-TAWC
baypath.edu/nursing

RN to BSN
Fully Online 

Program

All nurses are eligible for a minimum of 30 transfer credits, and possibly up to 84 towards their degree.

NursingALD.com can point you 
right to that perfect NURSING JOB!

NursingALD.com

E-mailed Job Leads

Easy to Use

Privacy Assured

Free to Nurses
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REgION NEwS

Region 4

Hunterdon, Mercer, 
Middlesex, Somerset, 
Lower Bucks County

Beth Knox DNP APN, President

Congratulations: 
Keith Hovey, JD, BSN, has been elected Interested 

Nurses Political Action Committee (INPAC), 
Chairman. Marge Drozd, RN, MSN, NJSNA Region 
4 Middlesex Member at Large, has been appointed to 
the INPAC Board. 

Meetings:
It has been a busy year for Region 4 activities!

The Region 4 Annual Meeting was held on 
May 10, 2018. Keith Hovey, Esq. RN provided a 
wonderful CE presentation on Professional Practice 
and Social Media. It was a great topic that sparked 
many interesting questions from the 19 attendees. In 
addition, the revised Region 4 Bylaws were passed as 
written at that time. We awarded two scholarships to 
attend the NJSNA Summit on Oct. 11, 2018.

The Day at the State House was held on June 
21, 2018. It was my first opportunity to attend this 
Region 4 sponsored event and I can share with you 
that it was enlightening, educational, and a wonderful 
opportunity to gain knowledge about how state 
legislative activities can affect nursing and how we are 
viewed and represented in New Jersey at all levels of 
practice. I encourage anyone who has not attended this 
event to plan ahead for June 2019. Barbara Wright, 
PhD, RN, former Assemblywoman, Keith Hovey, 
Esq., RN, Vice President for Policy and Practice; and 
Chair of INPAC, and Mary Ellen Levine, Vice President 
NJSNA offered detailed information about the political 
process at the state level including bills that currently 
affect nursing practice. 

The fall meeting was held on September 13, 
2018 at Thomas Edison State University. Rosemary 
Smentkowski MSN, RN, CARN, certified addiction 
nurse, spoke about the historical absence of nursing in 
the “war on drugs” and how nurses can affect change 
in the process to recognize, intervene, and refer 
patients to treatment and promote means of recovery. 
Contact Hour credit was provided. 

NJSNA 2018 Professional Summit/Annual 
Meeting: The Future of Nurses Role in the 
Health Care System and Health Care Disparities 
to be held on October 11, 2018 at APA Hotel 
Woodbridge 120 Wood Ave. South, Iselin, NJ

I hope to see many of our (949) Region 4 members 
at the meeting. We will post on Facebook if we will be 
hosting a hospitality room this year. See you then!

Region 5

Burlington, Camden, 
Cumberland, 

Gloucester, Salem
Summer Valenti BSN RN-BC

NJSNA Region 5 President-Elect

On August 21, Region 5 held a General Membership 
Meeting and CE event. Jo Valenti, BSN, RN presented 
on the topic Introduction to Patient Blood Management. 
In attendance were NJSNA members from three 
regions and prospective members including a recent 
graduate from a Region 5 community college program.  
Membership materials were provided. Yvonne Burgess, 
newly appointed Director of Communications, was 
welcomed to the board. Eleanor Dietrich-Withington, 
BSN, MA and Mary Ellen Levine, MSN/ED, RN, 
CHPN, candidates for NJSNA President-Elect, 
introduced themselves to attendees. 

In November, Region 5 members will be voting 
on candidates to fill upcoming open positions 
of President-Elect, Director of Communications, 
Burlington County Coordinator, Cumberland County 
Coordinator, and Gloucester County Coordinator. 
Please watch your email and social media for 
information on the candidates. 

Our next Region 5 event will be our Annual Dinner 
on November 13 at Ramblewood Country Club. Our 
theme for the night will be Nurse Professionalism and 
Advocacy. Please watch your email and social media 
for details. 

Region 6

Atlantic, Cape May, 
Monmouth, Ocean

Kathleen Mullen, 
DNP, MA, RN, CNE VP Communications

Hello RNs in Cape May, Atlantic, Ocean, and 
Monmouth counties!

If you are a member of Region 6 and are not 
receiving email blasts about our Region meetings, 
please update your profile on the NJSNA website and 
check the group correspondence box in the Email 
Preferences section of your account. If you are not a 
member, join us! Advocate for yourself, your peers, and 
your patients by joining your professional organization 
and adding your voice. FYI – every nurse in NJ receives 
this newsletter – so if you haven’t visited the NJSNA 
website and joined, you’re not yet a member. 

New Jersey State Nurses Association and 

ANA are empowering nurses with resources, 
programs, and standards that help you advance 
your career and your profession.

ANA NURSING KNOWLEDGE CENTER
• Hundreds of discounted online independent 

study modules for every career need.

• Earn contact hours at significant savings

• Independent Study Modules formats include 
articles, audio, multimedia, slides and video.

NAVIGATE NURSING WEBINARS
• Attend monthly Navigate Nursing webinars 
 for FREE!

• Option to earn contact hours with most 
webinars

• Archives of past webinars available on 
NursingWorld.org

ANCC CERTIFICATION DISCOUNTS
• Save $125 on ANCC initial certification and up 

to $150 on ANCC certification renewal

CAREER CENTER
• Both ANA and New Jersey State Nurses 

Association have a career center that can help 
you find your dream job.

Support ANA and state Advocacy efforts, which 
help protect your job, your safety and your rights 
as a nurse. The voice of nursing grows stronger 

when New Jersey State Nurses Association and 
ANA together speak out on today’s crucial issues.

New Lower Dues – 
Only $15/month or $174/year!

Joint members in New Jersey State Nurses 
Association and the American Nurses 
Association (ANA) is now just $15 a month – less 
than the price of a specialty coffee per week!

You owe it to yourself and to your career to 
join the largest and most inclusive group of 
registered nurses in your state and country.

Join today at www.JoinANA.org!

Now is the perfect time for you to 
join ANA and NJSNA

www.ANA.org

The annual meeting for Region 6 was held in June 
at the Captain’s Inn in Forked River. Numerous new 
graduates from nursing programs within the Region were 
welcomed to their first NJSNA meeting. Terri Ivory, MSN, 
RNC, presented Substance Use, Abuse, Addiction, and 
Nursing Practice to increase awareness of the Institute 
for Nursing's Recovery and Monitoring Program (RAMP), 
a voluntary Alternative to Discipline statewide program 
providing interventions and support to nurses who have 
substance use disorders, and/or mental health issues. 
Terri is the Director of RAMP. A robust discussion about 
impaired nursing practice featuring insightful comments 
by several Region 6 members who are RAMP Peer 
Facilitators, followed the presentation

The recipients of the 2018 Beulah Miller 
Scholarship for Nursing Education were announced:

• Colleen Nauta, PhD candidate at Kean 
University 

• Michelle Michel, BSN student at New Jersey 
City University

• Mark Anthony Valle, AAS student at Ocean 
County College

Each will assist the Scholarship Committee with 
evaluation of scholarship applicants for the 2018 
cycle. The scholarship is awarded annually by Region 
6 to students at various levels of nursing education: 
entry level (AAS, ADN or BSN), RN-to-BSN, MSN, or 
a doctoral student (PhD or DNP). Gift baskets donated 
by the board members in support of the scholarship 
were auctioned during the annual meeting.

Upcoming plans include a Region 6 meeting at 
the NJSNA Professional Summit in October, and 
educational meetings during 2019 in Monmouth 
County, and in Atlantic or Cape May counties. Check 
https://www.facebook.com/NJSNARegion6 for 
events and to follow us!
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Chair, Mary Ellen Levine, MSN/Ed, RN, CHPN; 
Committee Members, Felicia Rockko, BSN, RN; 
Kate Gillespie MBA, RN, NE-BC; Jackie Owens, 
DNP APN; Kathleen Boreale, MS, APN-C, CCRN, 
ACHPN; Benjamin Evans, DD, DNP, RN, APN

New Jersey State Nurses Association membership 
has begun to make a concerted effort to focus on what 
has been termed, ‘New to Practice Nurse Professionals.’ 
An ad hoc committee was formed by NJSNA President, 
Dr. Ben Evans, to address the needs of nurses who have 
been practicing five years and less in the profession. In 
September of 2017, the Committee, chaired by Mary 
Ellen Levine, MSN/Ed RN CPHN, had its first of a 
number of conference calls, from September to May, 
2018, to discuss what the Association could and should 
do to reach, support, and engage registered nurses in 
practice five years or less. 

The members of the New to Practice Nurse 
Professional Committee have been working on behalf 
of the New Jersey State Nurses Association (NJSNA) 
to provide targeted outreach to the population of 
New Jersey nurses with five years or less experience. 
Research has shown that nurses are often disillusioned 
by the challenges of transitioning from the learning 
institution to the ‘real world’ (Flinkman & Salantera, 
2014). This has led to a high risk for new nurses leaving 
the profession before they reach five years’ experience. 

At NJSNA, both seasoned and new nurses 
recognize we have a responsibility to foster 
involvement, support, and networking which can 
augment the response of employers, who often have 
orientation and extended organizational preceptor/
educational support programs (S. Weaver, personal 
communication, November 30, 2017). The American 
Nurses Association, and individual state associations, 
including Pennsylvania, offer outreach to new nurses 
in the way of webinars, online communities, and 
events. There is a need here in New Jersey. A survey, 
administered by the New to Practice Committee 
to a focus group of new nurses allowed new nurses 
to identify professional challenges and to prioritize 
benefits of membership to which the New Jersey 
nurse membership already have access, but perhaps 
lack a mechanism for outreach and engagement. 

The Committee has identified:

Short Term Goal of the Committee: A pilot 
program to establish a committee to meet 
on a regular basis in order to focus efforts to 
attract, meet the needs of, and retain New to 
Practice Nurse Professionals, defined as newly 
licensed registered nurses with five years or less 
professional experience.

NJSNA Short Term Goal: To focus engagement 
of the New to Practice Nurse Professional in the 
professional organization.

NJSNA Long Term Goal: Continuation of 
the initiative to facilitate outreach to New to 
Practice Nurse Professionals.

It is with great pride that the Committee is planning 
a kickoff networking event with a focused group of 
nurses, who have responded to the initial survey 
followed by other events to engage nurses across New 
Jersey. The details of events are not available at the 
time of this submission. Keep an eye out for updates! 

RNs New to Practice 
Committee: Update 

and NewsMartin Manno, PhD, RN, ACNS-BC, NEA-BC
Nursing Faculty, Rowan College at Burlington 

County, Clinical Nurse, Virtua

Spending a day at the New Jersey Statehouse on 
June 21, 2018 was more than a visit but rather a step 
towards becoming a more politically astute nurse. As 
a registered nurse for more than 34 years, I never 
viewed myself as having a political voice. However, I 
have learned that becoming politically active begins 
with one’s internal drive, motivation and core values to 
serve others in the alleviation of suffering, restoration 
of health and the promotion of wellbeing.

As I reflect over my life-long career, political 
activism seemed like a distant and unrelated 
concept to my role as a professional nurse 
until the last several years when I engaged in 
activities through two professional organizations. 
Membership in the Organization of Nurse Leaders 
of New Jersey (ONL/NJ) and the New Jersey State 
Nurses Association (NJSNA) provided the catalyst 
to inspire my interest and involvement. First, I was 
elected to the ONL/NJ Board and served a 2-year 
term in 2015-2016. Then in late 2016, I ran and 
was elected to the NJSNA Region 5 Board as the 
Burlington County Coordinator. My roles on the 
ONL/NJ and NJSNA Region 5 Boards expanded 
my thinking and awareness of the impact and 
influence I could have as an experienced clinician, 
educator and leader.

In October 2017 while attending the NJSNA 
Annual Convention I was further inspired to expand 
my knowledge and explore in greater depth processes 
involving political action and health policy. I learned 
of an open seat on the NJSNA’s Congress for Policy 
and Practice (COPP) which I ran for and was elected. 
I began my term in January 2018. The purpose of 
COPP is to perform and promote the comprehensive 
integrated analysis of various legislative issues 
affecting NJ state professional nursing practice. Some 
of the major functions of COPP include monitoring 
trends in health care delivery, evaluation of proposed 
federal and state legislation and regulations that 
impact nursing policy, practice, education and 
research, plan and promote educational programs, 
promote ethical practice within guidelines of the ANA 
Code of Ethics for Nurses, and monitor scientific 
and educational developments with implications for 
nursing. COPP members report their findings and 
make recommendations to the NJSNA Board of 
Directors on legislative and regulatory matters. 

A Day at the Statehouse:
Becoming a Politically Astute Nurse

I decided to attend “A Day at the Statehouse” in 
Trenton sponsored by the NJSNA Region 4, as an 
opportunity, to build my political competency. The day 
was wonderfully informative with discussions, time for 
Q & A with experts, such as NJSNA Vice President, 
Mary Ellen Levine, and a tour through the historic 
Statehouse. I was in awe to observe law makers so 
diligently at work in the State Senate and Assembly. I 
never realized how busy the Statehouse can be during 
a session with so many people advocating for their 
ideas, beliefs and rights. I walked away from the day 
more informed and passionate about the importance 
of understanding the impact policy and legislation 
have on not only nursing practice but also on health 
care delivery and outcomes in general. It was great to 
network and engage in discussion regarding current 
bills being considered such as safe staffing, elimination 
of the APN joint protocol, multi-state license compact, 
and protection of the title "nurse." I will certainly be 
keeping track of these and more importantly talking 
to colleagues to motivate and inspire them to become 
better informed and more actively involved.

I realize the power of our voice as nurses and feel 
that every NJ nurse should at least once in his/her 
career spend a day at the Statehouse learning about 
our legislative process. 

Nurses are scientifically educated professionals, 
experienced in determining human needs, and 
skillful and innovative problem solvers. We have 
the knowledge, motivation and capacity for self 
determination, autonomous practice and advocacy. 
I urge all nurses to be mindful of his/her opportunity 
to become engaged, involved and exercise our political 
voice. An easy way to start getting involved is to write 
a letter or an email, make a phone call, or better yet 
make an appointment to meet with a local or state level 
representative. Although incredibly busy, lawmakers are 
interested in hearing from their constituents. 

Our power as a unified profession enables us to be 
in control of our practice and influence others who are 
in positions for legislative decisions. Why should we 
allow others without our specialized knowledge and 
experience be the ones to make decisions regarding 
our scope of practice to providing evidence based care 
to the people and communities we serve? Becoming 
a politically astute nurse empowers each of us. Our 
involvement as nurses in policy and politics is pivotal 
to our practice and to the wellbeing of those we serve. 
A special thanks to Barbara Wright and everyone who 
envisioned, planned and saw this important event 
come to fruition.

http://hofstra.edu/gradnursing
http://rowanu.com/health
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May 22, 2018 Board of Director’s Meeting:

Motion 1  — approval of the Consent Agenda. All 
agreed Motion Carried.

Motion 2  — approve the March 27, 2018 minutes 
with correction of Reserve Study Plan 
from 20 years to 30 years. All agreed 
Motion Carried.

Motion 3  — motion by Eleanor Dietrich-
Withington to accept Treasurer’s 
Report. Out of Committee – no 
second needed. All agreed Motion 
Carried.

Motion 4  — to set up a meeting with NJBIA with a 
member of COPP and NJSNA board 
member to discuss/network re: health 
care policies. All agreed Motion 
Carried.

Motion 5  — Board motion based on 
recommendation of the Legislative 
Committee to not support S2460 
visiting APNs to practice without 
BON endorsement but with a 
collaborating agreement. All agreed 
Motion Carried.

Motion 6  — Board motion based on 
recommendation of the Legislative 
Committee to support A3013 
authorize APN’s & PA to dispense 
narcotics to treat substance use 
disorders. Yes: 9; No: 5; Abstain: 1. 
Motion Carried.

Motion 7  — Board motion based on 
recommendation of the Legislative 

NJSNA bOARd updAtE

Committee to watch A3013 APN/PA 
Dispense narcotics to treat substance 
use disorders. All agreed Motion 
Carried.

Motion 8  — Board motion based on 
recommendation of the Legislative 
Committee to support A2792 APN to 
sign Involuntary Commitment papers. 
All agreed Motion Carried.

Motion 9  — Board motion based on 
recommendation of the Legislative 
Committee to support S964 
Behavioral Health Task Force to 
include APN/psych. All agreed 
Motion Carried.

Motion 10 — Board motion based on 
recommendation of the Legislative 
Committee to support A342 for 
pharmacist, pharmacist intern and 
extern to administer vaccines for 
customers 3 years old and older. Yes: 
10; No: 6 Motion Carried.

Motion 11 — Board motion based on 
recommendation of the Legislative 
Committee to support S517 
tuition reimbursement for APN in 
underserved areas caring for mental 
health patients. All agreed Motion 
Carried.

Motion 12 — motion to accept the FY2019 Budget; 
hold MSN staff nurse, refer to bylaws 
to decrease INPAC to 2% of dues and 
revisit FY 2019 Budget in 6 months. 
All agreed Motion Carried.

Tracey Jaworski-Lucas, BSN, RN, Co-Team Lead
Healthy Nurse Healthy New Jersey

A few months ago, my furry friend, Bentley crossed 
over the Rainbow Bridge. You may recognize him as the 
cute Yorkie whose pic was intended to make you smile in 
the January 2018 NJ Nurse. After communicating my 
loss to the Healthy New Jersey Team and receiving their 
condolences, one team member brought to our attention 
that grief in nursing is not adequately addressed. We all 
agreed with her. Grief in the nursing profession needs 
to be acknowledged, because unresolved grief can lead 
to nurse burnout. As we enter autumn, which according 
to Chinese Medicine is the season of grief, I find it is 
apropos to talk about grief nurses may experience.

Grief can be defined as a loss or situation that may 
cause sorrow or distress. Grief is a human and universal 
experience. Nurses are not immune to grief. Due to the 
nature of our profession, nurses frequently experience 
loss of all magnitudes in almost every area of healthcare. 
Some examples of grief in nursing include a patient death, 
a patient discharge to home after you have cared for that 
same patient for many months, or a coworker with whom 
you’ve bonded and who has left the job. There are many 
situations that can cause grief in nursing, and nurses 
surely experience loss in their personal lives as well. But 
in the workplace, most nurses remain stoic when a loss 
occurs with the belief that it would be unprofessional 
to grieve said loss. Nurses tend to detach from their 
feelings in order to continue to care for their patients in a 
professional manner; however, I must mention again that 
it is important for nurses to truly grieve as unresolved grief 
can lead to nurse burnout. 

I’m sure you are familiar with Elisabeth Kubler-Ross, 
and the Five Stages of Grief: Denial, Anger, Bargaining, 
Depression, and Acceptance. This framework for 
managing grief suggests that one should experience all 
the stages of grief to fully heal. Likewise, according to 
Chinese Medicine, one must fully experience and resolve 
grief to strengthen the physical, spiritual, and emotional 
body. Grief must be worked through to maintain a 
healthy, happy life and nursing profession. 

Employ the following when addressing grief in 
nursing: Acknowledge a loss when it is experienced 
by your coworker or yourself. Allow yourself or your 
coworkers to talk about the loss. Understand that 

Healthy Nurse Healthy New Jersey: Let’s Talk About Grief in Nursing

IFN REpORt

Kathleen Gillespie, RN, MBA, NE-BC, IFN Chair, 
and NJSNA President-elect

“Nothing great in the world has ever been 
accomplished without Passion.”

George Wilhelm Friedrich Hegel

As I enter into my last 
months as President Elect 
for NJSNA and Chair of the 
Institute for Nursing I reflect 
back on the many nurses I 
have met and the amazing 
experiences. This truly has 
been the start of a great 
journey and one that has 
given me the opportunity 
to give back to the nursing 
profession. 

Over the past year we have 
made progress in reaching 
out to nurses by establishing a New to Practice 
Task Force to understand what new nurses need 
and begin to create a network to support and connect 
them to mentors, networking events, and educational 
opportunities. Healthy Nurse Healthy Nation-NJ 
is a committee that promotes Mind, Body and Spirit 
ideas through social media in collaboration with ANA. 
We nurses need to take care of ourselves first, in order 
to take care of others. 

Next year, I will become President of NJSNA, 
which is a true privilege and honor. In preparation, I 
have started meeting with nurses to get your thoughts 
on what NJSNA can do better to connect with the 
nurses across the state. I invite you to reach out to 
me over the next few months and share with me your 
thoughts and ideas on how NJSNA can become a 
stronger organization and one that meets the needs of 
New Jersey nurses. 

Please email me at kgillespie0620@gmail.com.

Kathleen Gillespie, 
MBA, RN, NE-BC

there is no time limit to grief; everyone grieves in their 
own unique way. Make sure to practice self-care and 
encourage your coworkers to do the same. 

How does this talk of grief in nursing relate to being a 
Healthy Nurse? Nurses who engage in a healthy lifestyle 
will be better able to cope with the emotional and spiritual 
toll of grief. The Healthy Nurse New Jersey Team wants 
you to know that we wish to express our sincere sorrow 
for your losses in your professional and personal life, and 
that we are available to support you on your Healthy 
Nurse journey. Join the Healthy Nurse Healthy New 

Jersey Initiative on NJSNA’s website. There you will also 
find a Healthy Nurse Tool Kit (https://njsna.org/healthy-
nurse/) with loads of information to help you on your 
Healthy Nurse journey. You can also find Healthy Nurses 
on Facebook and Pinterest – New Jersey State Nurses 
Healthy Nurse. 

References:
Kubler-Ross, E., & Kessler, D. (2005). On Grief and Grieving: 

Finding the meaning of grief through the five stages of 
loss. New York: Scribner

Visit nursingALD.com today!
Search job listings

in all 50 states, and filter by location and credentials.

Browse our online database
of articles and content.

Find events
for nursing professionals in your area.

Your always-on resource for 
nursing jobs, research, and events.
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By Keith L. Hovey, JD, BSN 
Interested Nurses Political Action Committee 

(INPAC), Chairman 

“The most important 
office, and the one that all 
of us can and should fill, 
is that of private citizen. 
The duties of the office 
of private citizen cannot 
under a republican form of 
government be neglected 
without serious injury to 
the public.” Justice Louis 
Brandis (1903)

The U.S. Constitution 
guarantees citizens the 
very rights fundamental to a democracy, such as 
to vote, hold office, free speech, and due process. 
Unexercised, a democracy cannot exist. In the wake 
of political apathy, the power to influence government 
becomes concentrated in the remaining citizenry 
who participate. Special interests, along with the 
institutional morass, create a misperception that a 
single individual is ill-equipped to effectuate political 
change. Not true.

Poet John Donne wrote, “No man is an island.” 
Rather, we all are interconnected and, therefore, 
our actions as well as our inactions affect others. In 
a democracy, the lack of involvement by citizens 
not only abdicates their civic responsibility within a 
democracy, but allows those involved to determine 
the fate and values of our collective government. 
As the 18th century parliamentary orator, Edmund 
Burke, is often attributed to have said, “The only thing 
necessary for the triumph of evil is for good men to 
do nothing.”

The chronic disease of political inertia is not 
without a remedy. As both citizens and nurses, we 
have tremendous political capital with the tangible 
ability to effectuate positive political change. Now the 
goal must be to utilize that capital, with the political 
assets you may not realize you already possess to 
positively influence government through the political 
process for the betterment of patients, their families, 
our co-workers, and yourself. 

Through membership in an organization, such as 
the New Jersey State Nurses Association (NJSNA), 
we have the ability to leverage a network of tens of 
thousands of individuals with similar values and 
professional interests in the political arena. Simply 
by our involvement in NJSNA, we have the means by 
which to reach and mobilize others either in support 
or opposition to candidates.

Rachel Capote, BSN, RN-C and Brenda Petersen, 
PhD, MSN, RN, APN-C, CPNP-PC

Contributor: Lisa Di Leo Mercer, EdD 

Healthcare policymakers and practitioners are 
increasingly aware of the detrimental effects of 
trauma on health (Maul, 2017). There is a growing 
body of literature exploring the impact of trauma 
on health indicators and behaviors (Leitch, 2017). 
Kaiser Permanente’s Adverse Childhood Experiences 
(ACE) is a landmark study conducted in 1998 that 
demonstrates the more an individual is exposed to 
adverse experiences, such as physical, emotional or 
sexual abuse, neglect, discrimination, and violence, 
the greater the risk for chronic health conditions and 
health-risk behaviors are for that individual later in life 
(Centers for Disease Control and Prevention, 2016). 
There has been a dramatic increase in recognition 
of the impact of trauma and adverse childhood 
experiences (ACEs) on lifelong physical, emotional, 
and social health. 

Trauma-informed care (TIC) as defined by Substance 
Abuse and Mental Health Services Administration 
(SAMHSA) is a “strengths-based approach that 
encompasses an awareness and recognition of the 
prevalence and effects of trauma; incorporates it into 
policy and practice and reduces re-traumatization” 
(Marsac et al., 2016, p. 72). Practitioners and nurses 
are in a unique position to provide support, validate 
individual strengths, and acknowledge that the trauma 
is not happening to them but around them. This can 
empower change and help develop the capacity to build 
resilience (Boles, 2017). 

Many children and families experience, but 
demonstrate resilience when provided with support 
and coping strategies as shown with a trauma-
informed care approach (Boles, 2017). To advance 
the field of TIC, policymakers, nurses and providers 
must develop action-oriented interventions with 
measurable outcomes (Leitch, 2017). Nurses can be 
trained and educated with the techniques and skills to 
provide the family with emotional support, encourage 
coping strategies, address triggers to minimize risk 
for additional trauma, and to provide anticipatory 
guidance regarding recovery (Marsac et al., 2016). 
Additionally, a commitment to change organizational 
culture and policies to support the integration of TIC 
is necessary (Keesler, 2014). 
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In New Jersey, there are more than 120,000 
professional registered nurses with more than 80,000 
currently employed here. In addition to the significant 
number of licensed professional nurses, their positive 
image in comparison to other professions remains 
unsurpassed. According to Gallup polling, Americans 
repeatedly have rated nurses as the most honest and 
ethical profession for the past sixteen years. 

Mere numbers, however, do not effectuate change. 
Neither does good will. Change requires action – 
political action. Yet despite significant numbers, 
unrivaled good will, and a professional obligation, 
nurses too often cede the political ground to other 
special interests, i.e., other health care providers, and 
business interests. 

In its simplest form, political strength comes from 
the ability to mobilize people and money. Successful 
political candidates (i.e., elected officials) understand 
the need for voter and financial support. Candidates 
obtain both through organizations already engaged 
in the political process. Why? Organizations possess 
tremendous assets. Most obvious, organizations have 
members. Those members can support a candidate in 
a number of ways. Most important is voting for the 
candidate. Individuals can further support a candidate 
by volunteering for the candidate’s campaign. 
Volunteer activities include canvasing, phone banking, 
letters to the editor, displaying support (lawn signs and 
face book posts), and organizing and participating in 
events. All of these activities, referred to as grassroots, 
are critical to a candidate’s success. 

In addition to volunteering, an individual may 
financially contribute to a candidate, known as 
fundraising. Financial contributions enable a candidate 
to advertise, provide merchandise, hire staff, conduct 
polling, as well as create and maintain an office and 
an internet presence. Grassroots and fundraising are 
interdependent. The more grassroots support, the 
more individuals participate and then donate even if 
a nominal amount. The collective contributions from 
increasing number of supporters allow the candidate 
to advertise more to reach more individuals, who may 
then volunteer, and so it goes.

In short, membership and active participation in 
NJSNA can and should be a vehicle for us to educate 
and influence elected officials, especially our own. 
A healthy government requires active participation. 
As nurses, we encourage and educate patients on 
the need for them to participate in their care. Yet 
when it comes to the political process, nurses resign 
themselves to passive observers. The impediments to 
political involvement may be ignorance of the political 
system, feelings of powerlessness, personal insecurity, 
perceived lack of time, or something other reason. 

Realize that special interests constantly lobby on 
issues affecting health care delivery and access, with 
or without our involvement. The public trusts nurses 
more than any other profession. We owe the public 
(and ourselves) to advocate for them, in government 
as well as the bedside. Whatever apprehension you 
possess, NJSNA can help. Visit the NJSNA website 
and contact your Region President, the Chair of either 
the Congress on Policy and Practice (COPP) or the 
Interested Nurses Political Action Committee (INPAC) 
about getting informed and involved. Region 4 of 
NJSNA sponsors A Day at the State House each year 
to educate nurses on the political process. 

Remember, as playwright and activist George 
Bernard Shaw said, “We shall be governed no better 
than we deserve.” Our government is a reflection of 
our involvement or lack thereof. Help NJSNA make 
the voices of nurses and patients be heard in Trenton 
and Washington as NJSNA helps you become the 
citizen our government needs.

Understanding the Nurse’s Role as 
Political Advocates

Keith L. Hovey

Trauma Informed Care: 
What Nurses Need to Know

Registration to open in September 2018. 

Please visit www.nycptc.org
for more information.

SAVE THE DATE | November 27, 2018
STD Update 2018 | New Brunswick, NJ

Director of Nursing 
Unit Manager
LPN: FT, PT and Per Diem
CNA: Per Diem, FT and PT shifts

www.lsmnj.org 
Click on the “Join our team” tab  
and search Moorestown for all 
open positions. 

Contact 
Sonya N. Spisak, HR Coordinator
sspisak@lsmnj.org
856-813-5811
www.lutherancrossings.org

NOW 
HIRING!
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By Susan Palma, MS, RN, LNHA 
Congress on Policy and Practice (COPP), 

Region 3 Representative

There is increasing evidence suggesting that 
nursing demand is outpacing its supply. A national 
looming nursing shortage is well publicized and NJ 
is projected to have the third highest impact of this 
phenomenon (US Department of Health, 2017). 
However, operating rooms (ORs) appear to remain 
out of the spotlight in this discussion and the serious 
need for surgical registered nurses (RNs) behind 
the masks is significantly underrecognized. There 
are three facts that bring this issue to the forefront: 
1) nationally, there are over 45 million invasive 
procedures performed every year; 2) surgical services 
are the largest revenue stream for healthcare facilities, 
and 3) about 20% of OR RNs are expected to retire 
in the next five years. The downstream effects of this 
crisis have a substantial impact on population health; 
and NJ is not immune to it as the surgical RN is the 
third most vacant specialty nursing job in the state 
(NJCCN, 2016).

Over eight years ago, The Institute of Medicine 
(2013) called for re-assessment of nursing education 
and promotion of innovative, and inter-professional 
strategies to meet the future needs of the population. 
Other organizations, such as The National League for 
Nursing and Association of periOperative Registered 
Nurses, continue to advocate for novel approaches 

Operating Room: An Epicenter for the Nursing Shortage

CONgRESS ON pOlICy ANd pRACtICE

to OR nursing training. However, the dynamic 
healthcare landscape with ongoing changes in 
reimbursements, hospital mergers, and departmental 
restructuring is a constant threat to meeting these 
goals with nursing executives facing persistent 
pressure to optimize revenue without sacrificing care. 

The Center for Professional Development at 
Rutgers University developed one viable option to 
mitigate this challenge. The Regional Partnership 
Model for Perioperative Nursing is a novel paradigm 
that provides academic and experiential training 
for RNs new to practice. Modern OR nurse training 
is routinely done within individual facilities and 
utilizes highly variable approaches to staff readiness. 
Rutgers’ program puts nurses who are new to the 
OR setting through an intensive 10-week program 
that provides a foundation of perioperative nursing 
care. It is grounded on evidence-based professional 
learning theory, incorporates on-line modules, virtual 
and in-person classes, simulation-based training, 
and clinical practice at the participant’s facility. 
Hospital preceptors are also trained as part of the 
overall model to facilitate continuity of coaching and 
application of practice specific to individual OR’s 
culture. Finally, the program allows for opportunities 
of future recruitment of talent from the largest state 
university.

Nursing leadership has to remain vigilant in 
addressing the nursing workforce shortage, and 
specifically, operating room RNs who are at the 

epicenter of this challenge. While there is no 
shortage of literature for calls to action and innovate 
nursing education, specific strategy proposals 
are scarce. Rutgers’s Regional Partnership Model 
for Perioperative Nursing provides a pathway for 
sustaining the delivery of surgical nursing care. This 
unique, standardized approach promotes recruitment 
and retention, enhances collaborative partnerships, 
and can potentially reduce organizational costs. As a 
result, the subsequent outcome leads to the delivery 
of effective, quality, value based surgical services, and 
skilled perioperative nurses who are prepared to meet 
the pressing workforce demand.

References:
Association of periOperative Registered Nurses (AORN). 

(2018). How to recruit and retain perioperative nurses 
amid a nursing shortage a guide for hospital leaders. 
AORN. Inc. Retrieved from https://www.aorn.org/

Institute of Medicine (2013). The future of nursing: leading 
change, advancing health. Washington, DC: the 
National Academic Press.

New Jersey Collaborating Center for Nursing. (2016). 
NJCCN tackles workforce demand data. Retrieved 
from http://www.njccn.org/2016/10/24/njccn-
tackles-workforce-demand-data/

U.S. Department of Health and Human Services, Health 
Resources and Services Administration (2017). 
National Center for Health Workforce Analysis. 
2017. National and Regional Supply and Demand 
Projections of the Nursing Workforce: 2014-2030. 
Rockville, MD.

By Elisa Green, MSN, RN, APN-BC 
William Paterson University, DNP Student 

The Trenton State House 
trip was quite different than 
I remember a few years 
back when I volunteered 
as a chaperone for my kids 
during their school trips. 
Although I have been to 
Trenton four times during 
my children’s school trips, 
my mission then was 
different from my mission 
with my recent visit. The 
goal a few years back 
was not to lose any of the children and to bring 
everyone back to school and to their parents safely. 
This time around. I traveled with Gretchen Walsh, 
my friend and DNP classmate on a beautiful June 
21, 2018 day. Our goal was to learn about the 
functions of the NJ Senate and Assembly, meet 
nursing leaders of NJSNA, and hopefully, be 
introduced to former Assemblywoman, Dr. Barbara 
Wright. I had previously communicated by email 
and phone with Dr. Wright attempting to set up 
an interview for our Health Policy class project. 
Gretchen and I had a challenging start as we were 
struggling to find the right building, but at least I 
quickly met my Fitbit goals for the day. Finally, we 
located our professor, Dr. Leo-Felix Jurado who 
was instrumental in making the Trenton Statehouse 
trip possible for his DNP class. The Statehouse 
environment can be intimidating. Every person you 
meet in the hallways is serious looking and wearing 
their power suits. We began our day by meeting 
nursing leaders of NJSNA whose enthusiasm was 
contagious as they described their roles in NJSNA 
and offered their words of encouragement.

We learned the different functions of the 
Senate and Assembly, and how bills become laws. 
It was incredible to see the ornate design of the 
building, portraits, and symbols, as explained 
by our tour guide. A lot of activities were going 
on that day and lobbyists were lined up in the 
hallways hoping to be heard by politicians. At the 
start of the Assembly session, we heard touching 
stories of the collaborative efforts of firefighters, 
police officers, nurses, physicians, and EMS teams 
who saved the lives of two women in Harding 

A Memorable Day at the State House 

Elisa Green

Township. The efforts of Sister Helen Cole for 
her project named “Drug Free Camden” was very 
inspirational. The ongoing initiatives of Greg Hanna 
and team who created a “Mission Impossible” 
project that highlights the courage of Eric LeGrand 
(previous Rutgers University football player) and 
other disabled kids showed how one person can 
impact the lives of others to overcome adversity. 
We listened to a process outlining the voting of 
the Assembly and Senate bills, and their interest 
on the different bills being proposed for approval. 
I was puzzled by the quick approval of the bills. 
Dr. Jurado explained that these bills have been 
reviewed by committees (on second reading) before 
they get presented to the Assembly for approval 
(third reading). Assembly Speaker Craig Coughlin 
had a powerful voice and showed command of the 
job while leading the Assembly voting sessions. I 
was excited that ACR-180, known as the “Keep 
Families Together Act” which was sponsored by 
Assemblywoman Valerie Vainiere Huttle, was 
unanimously approved by the Assembly. I strongly 
believe that, in as much as possible, families should 
never be separated. 

I truly admire former Assemblywoman 
Barbara Wright and her commitment to the job. 
Her eyes gleamed when she answered nurses’ 
questions. She mentioned that NJSNA has been 
around for 125 years and NJ has an estimated 
120,000 nurses. Mary Ellen Levine, NJSNA Vice 
President, spoke about the NJSNA initiatives, 
such as protecting the RN title, APN full practice 
authority, licensure compact, and nursing shortage. 
Keith Hovey, NJSNA Interested Nurses Political 
Action Committee (INPAC) Chairman, discussed 
important health care legislation that we should 
be focusing on as nursing leaders. One thing that 
resonated with me was when Dr. Wright stated 
that “to make a change we must be involved in 
professional organizations.” She is absolutely 
right. I try my best to stay involved in professional 
organizations like the Philippine Nurses Association 
of America (PNAA), Sigma Theta Tau, NJSNA/
ANA and AANP. I hope that someday I can make 
a difference, just like nurse leaders that I know: 
Madelyn Yu (PNAA President), Mary Ellen Levine, 
Keith Hovey, Dr. Leo-Felix Jurado (Past PNAA and 
NJ Board of Nursing President), Dr. Susan Weaver, 
and Dr. Barbara Wright. I admire Assemblywoman 
Nancy Munoz and her thoughts about the need for 

New Jersey nurses to be involved in policy-making 
decisions and not hand it over to someone else. 
She believes that nurses should be familiar with 
their policymakers and be at the table to have their 
voices heard (Drake, 2012). In conclusion, I met my 
goals for that day. I learned the ins and outs of the 
state government. My advice to all the young nurses 
is to be involved in professional organizations and 
make your voices heard. Start by joining NJSNA. I 
did - and I will continue to be heard as a voice for 
patient advocacy. 

Reference
Drake, S. (2012). Meet Assemblywoman Munoz: A nurse 

in the state house. New Jersey Nurse. 42(3) p. 9.

Atlantic Homecare and Hospice, part of prestigious 
Atlantic Health System is seeking

Full time, Part time and Per Diem
Registered Nurses

to cover Essex, Sussex, Warren, Union, Morris, 
Somerset Counties.

Candidate will be evaluating and treating adult patients in their 
homes and documenting on day of visit using laptop computer.

 
Requirements:

· Valid New Jersey RN License
· BSN preferred. 

Certifications:
· BLS Required

Related Experience:
· At least 1-2 years acute care or homecare experience 

required.
· Wound care and IV experience a plus.

Atlantic Health System (AHS), headquartered in Morristown, NJ, 
is an integrated health care delivery system. In 2018 we were 
named ‘100 Best Companies to Work For’ by Fortune, and 
Great Place to Work for the 10th year in a row.

All qualified applicants will receive consideration for 
employment without regard to race, national origin, religion, 
age, color, sex, sexual orientation, gender identity, disability, or 
protected veteran status.

Please contact Salima Manji at 
salima.manji@atlantichealth.org 

for further details.
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2018 PROFESSIONAL SUMMIT PRELIMINARY SCHEDULE
“The Future of the Nurses Role in the Health Care System and Health Care Disparities”

October 11, 2018 – Professional Summit
9:00 a.m. – 5:00 p.m.

October 12, 2018 – NJSNA Approver Unit Education Day
9:00 a.m. – 4:00 p.m.

(separate registration required)

APA Woodbridge, Iselin, New Jersey

WEDNESDAY, OCTOBER 10
4:00 pm – 8:00 p.m. Exhibit Registration and Set-Up (Ballroom Foyer)

THURSDAY, OCTOBER 11
7:00 a.m. – 7:30 a.m. Exhibit Registration and Set-Up (Ballroom Foyer)

7:30 a.m.— 9:00 a.m. Professional Summit Registration Open 
(Ballroom Foyer)

7:30 a.m.— 9:00 a.m. EXHIBITS OPEN 
Breakfast and Visit Exhibitors (Ballroom Foyer)

9:00 a.m. – 9:15 a.m. Welcome and Overview (Metropolitan Ballroom) Benjamin M. Evans, DD, 
DNP, APN, President, NJSNA  Judith Schmidt, MSN, DHA (c), CCRN

9:15 a.m. – 9:45 a.m. 
Board of Nursing Update (Metropolitan Ballroom) Speaker: Barbara B. Blozen, 
EdD, MA, RN, President, New Jersey State Board of Nursing; Assoc. Prof. NJ 
City University 

9:45 a.m.—11:00 a.m.
Nursing Leadership in the State of New Jersey Panel (Metropolitan 
Ballroom) 
(Partial list of Panelists) 
Soffy Vilson, DNP, RN, LNHA, CNO Parker Long Term Care and Aging 
Services
Linda Schwimmer, JD, President & Chief Operating Officer, NJ Healthcare 
Quality Institute 
Kathleen McDevitt – Director of Palliative Care Bayada at Inspira, Woodbury

11:00 a.m. – 11:15 p.m. Visit Exhibits (Coffee Break)

11:15 a.m. – 12:30 p.m. NJSNA Opening Business Meeting (Metropolitan Ballroom)

12:30 p.m. – 1:45 p.m. Professional Summit Luncheon 
(Contact Hours) (Room 203)  
Topic: “got florence?” 
Speaker: Laura Mularz, MSN, RN, APN, ACNS-BC, NE-BC, Director of Patient 
Care Services 
JKF Health System

12:30 p.m. – 1:45 p.m. EXHIBITS CLOSED (Ballroom Foyer)

1:45 p.m.—4:45 p.m. CONTINUING EDUCATION SESSIONS (Contact Hours)(Metropolitan Ballroom)
Topic: Reproductive Healthcare Disparities and What Nurses Can Do to 
Improve Health Equity and Outcomes
Speakers: Moderator: Elizabeth Talmont, APN-BC, VP Research Development, 
Planned Parenthood Of Northern, Central and Southern NJ 
Charles Senteio, PhD, Assistant Professor, Dept. of Library and Information 
Science, Rutgers University School of Communication and Information (Invited) 
Robyn D’Oria, MA, RNC, APN, Chief Executive Officer, Central Jersey Family 
Health Consortium
Debbie Polacek, RN, Director of Program Service, New Jersey Family Planning 
League

5:00 p.m.—7:00 p.m. NJSNA President’s Champagne Reception 
(Bacalls Room)

FRIDAY, OCTOBER 12 

9:00 a.m. – 3:00 p.m. Annual CE Update (Metropolitan Ballroom) (Separate Registration Required) 
Hosted by: Institute for Nursing Provider Unit and NJSNA Committee on 
Continuing Education

The Institute for Nursing is accredited as a provider of continuing nursing education by the American 
Nurses Credentialing Center’s Commission on Accreditation

Planners, content experts and speakers have declared no conflict of interest. To successfully earn a 
contact hour certificate, participants must stay for the entire program. Evaluations must be completed on-line 
at www.njsna.org. Certificates will be disbursed electronically. Speakers and educational programs are subject 
to change; please refer to the NJSNA website for the most up to date information. 

Specializing in case management functions, in-patient issues, and guardianship issues:
LICENSE DEFENSE FOR HEALTHCARE PROFESSIONALS  |  CORPORATE FORMATION FOR NURSE PRACTITIONERS

CREDENTIALING ASSISTANCE FOR NURSE PRACTITIONERS & PAS
GUARDIANSHIPS, ADVANCE DIRECTIVES, POAS, AND WILLS  |  ESTATE PLANNING

Disclaimer: The information obtained at FurciLaw.com is not, nor is it intended to be, legal advice. You should consult an attorney for advice regarding 
your individual situation. We invite you to contact us and welcome your calls, letters and electronic mail. Contacting us does not create an attorney-client 
relationship. Please do not send any confidential information to us until such time as an attorney-client relationship has been established. Before making your 
choice of attorney, you should give this matter careful thought. The selection of an attorney is an important decision. If the representations made on FurciLaw.com 
are inaccurate or misleading, you may report this to: Committee on Attorney Advertising, Hughes Justice Complex CN037 Trenton, NJ 08625

Contact Us FOR A FREE CONSULTATION (732) 598-9604

FurciLaw.com  |  411 Pompton Avenue Cedar Grove, NJ 07009 

WEEKEND & EVENING HOURS ARE AVAILABLE

http://www.brightviewseniorliving.com/careers
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Dr. Dorothy J. DeMaio 

1927 – 2018, Professor 
and Dean Emerita, Rutgers 
College of Nursing

“I think that nursing is 
one of the most exciting and 
challenging, professions that 
anyone could be in, because 
the possibilities are endless.” 
– Dorothy DeMaio

Professor and Dean 
Emerita Dorothy DeMaio, EdD, RN, FAAN passed 
away on July 7, 2018. A distinguished nurse leader 
she leaves a legacy of extraordinary contributions to 
nursing education at Rutgers, where she served nearly 
33 years. In 1981, she was named the college’s fifth 
dean, serving in that role for 14 years before returning 
to the faculty in 1995. She retired from the faculty in 
2002. As an advocate, policymaker, researcher, and 
practitioner, she made a lasting impact on the nursing 
profession in New Jersey and far beyond.

A fellow of the American Academy of Nursing, 
DeMaio served twice as president of the New Jersey 
Board of Nursing, where she led research on the 
state’s nursing shortage. In the mid-1970s, she chaired 
the New Jersey State Nurses Association Committee 
to Redefine Nursing. Her national service included 
grant reviewer for the Division of Nursing, U.S. 
Department of Health and Human Services.

DeMaio’s tenure as dean was marked by major 
advances and expansion of the College of Nursing. 
In 1983, the college, based in Newark, expanded its 
bachelor’s degree program to Rutgers’ New Brunswick. 
She joined the faculty at Rutgers College of Nursing 
(now Rutgers School of Nursing) in 1970 as an 
instructor, rising to rank of professor and served as 
director of the pediatric nurse practitioner program.

One of DeMaio’s most notable accomplishments 
was the establishment of the first PhD in Nursing 

In Memoriam...
Michaeline Rose Suarez-Macecsko

Michaeline Rose Suarez-
Macecsko 78, of Point 
Pleasant, passed away on 
Tuesday, July 10, 2018, at 
Ocean Medical Center in 
Brick. She was born and 
raised in Bayonne, NJ where 
she Graduated from St 
Aloysius High (Class of 58).

Michaeline also graduated 
The Holy Name Hospital 
School of Nursing (Class of 
61). Her strong devotion to Nursing was obvious to 
anyone who knew her. It was her calling, a lifestyle 
and way of living that she loved.

Mike, as she was known to her nursing colleagues, 
was a dual member of the American Nurses 
Association (ANA) and the New Jersey State Nurses 
Association (NJSNA). She was elected twice as 
the NJSNA Region 6 President (Region 6 covers 
Monmouth, Atlantic, Ocean and Cape May Counties 
in New Jersey). Mike was also a Board member for 
NJSNA and was elected numerous times as a NJSNA 
Delegate to the ANA House of Delegates. Dedicated 
to making sure that NJ was well represented at the 
national level she worked on the campaigns of several 
NJ nursing leaders including Lucille Joel, Jeannie 
Marshall, Muriel Shore and Mary Germain who ran 
and won ANA national offices. 

Retired after 40 years of nursing service at Paul 
Kimball Medical Center in Lakewood, now known 
as Monmouth Medical Center Southern Campus, 
Mike was loved by all the nurses she mentored and 
worked with. After her retirement, Mike continued to 
be an advocate for healthcare and patients by actively 
fundraising for many causes including Autism. Mike was 
an indispensible asset to both Paul Kimball and NJSNA.

She was predeceased by both of her parents 
Joseph and Rose Suarez, her loving husband, Joseph 
P Macecsko in 2010, and her only sibling Joanne 
Suarez-Finnagan in 2015.

She is survived by her son Joseph Macecsko Jr.; 
her son Michael Macecsko and his wife Cynthia and 
their children Zachary, Joey, Danny and Coyote; her 
son P. Todd Macecsko and his wife Diana and their 
children Shawn (deceased), Neil, Alexis, T.J. and 
Aiden; as well as many cousins.

Reprinted with permission from the American 
Nurses Association 

American Nurse Today April 2018 Vol. 13 No. 4

Ric Cuming, EdD, RN, NEA-BC, FAAN, is senior 
vice president and chief nurse executive at the twice 
Magnet®-recognized Christiana Care Health System 
in Wilmington, Delaware, and a Delaware Nurses 
Association member.

Among his passions is promoting respectful, 
healthy work environments. An alumnus of the 
prestigious Robert Wood Johnson Foundation (RWJF) 
Nurse Executive Fellows program, he codeveloped the 
Civility Tool-kit: Resources to Empower Healthcare 
Leaders to Identify, Intervene, and Prevent Workplace 
Bullying

(stopbullyingtoolkit.org). 

As a nurse leader, do you face consistent challenges?
Challenges are really opportunities in disguise. One 

of the biggest is the pace of change in healthcare, 
which is exponential. Another is having sufficient 
resources — staff and supplies — so we can provide 
the safest, highest quality patient care. What really 
keeps me up at night is recruitment. We have nurses 
who have been with us for decades who are retiring. 
I can replace the individual, but I can’t replace all 
that knowledge and depth of clinical experience. We 
place high value on our clinical ladder and nursing 
tuition-assistance program to advance our nurses 

and continue to develop 
our extraordinary nursing 
workforce. 

Can you describe your work around the Civility 
Tool-kit and its importance? 

We wanted to provide a resource for nursing and 
health-care leaders that focused on creating and 
sustaining healthy work environments that staff, 
educators, and others can access free online. 

The American Nurses Association also has done 
important work addressing workplace incivility, 
bullying, and violence, which has become a national 
epidemic in healthcare. For the tool-kit (with tip 
sheets, assessments, and strategies), we defined 
workplace incivility broadly to include any negative 
behavior that demonstrates a lack of regard for other 
workers. We’ve reached a very wide audience locally, 
nationally, and internationally through ongoing 
presentations.

Healthcare is a team sport. At Christiana Care, 
our values statement supports this from the top: “We 
serve together, guided by our values of excellence and 
love.” We continue to implement and innovate with 
the full support of our leadership.

We’ve started using aspects of the tool-kit and 
established a task force to promote a healthy, respectful 
workplace. Our “Heavenly Seven” survey assesses the 
experiences of our float pool and nurses required to 
float from their units — whether they felt welcomed on 
the unit, if they were offered help when needed.

Leading the Way
Nurse leader talks about respectful,  
healthy work environments
Find an opportunity to address workplace civility. 

Ric Cuming

program in New Jersey, approved in 1989 by the 
New Jersey Board of Higher Education. She stepped 
down from the deanship in 1995, after the first two 
graduates received their doctorates. She told the 
Courier News, “For me, this is a natural break, a 
coming to full closure. I felt it was important, critical, 
that New Jersey should have a PhD program where 
nurses could receive education and training to serve as 
health care leaders.”

In her retirement, DeMaio served as a member 
of the university’s Presidential Advisory Council 
and chaired the School of Nursing’s History Wall 
Committee, which produced a three-dimensional 
timeline exhibit, Tradition of Innovation, Academic 
Excellence, Leadership and Scholarship: Nursing at 
Rutgers, 1928-2014, located at the New Brunswick 
building in commemoration of Rutgers’ 250th 
anniversary.

“Dorothy DeMaio was a visionary, pioneer, and 
risk-taker” said Adela Yarcheski, PhD, FAAN, Rutgers 
nursing professor emerita and a member of the 
History Wall Committee. “She truly loved Rutgers 
College of Nursing, which was evident in her many 
accomplishments as Dean. . . For those of us who 
worked with Dorothy during her 14-year deanship, 
the journey was dynamic and growth-promoting, with 
never a dull moment.”

DeMaio earned her bachelor’s degree in nursing 
from Jersey City State College, master’s degree in 
parent-child nursing from New York University, and 
EdD in anthropology and education from Rutgers. A 
resident of Far Hills, NJ, she was married for 65 years 
to the late Laurence DeMaio. They had five children, 
including the late Maureen Esteves DeMaio, who 
served 35 years on the nursing faculty and was an 
associate dean at Rutgers University.

Memorial donations may be made to the Dr. 
Dorothy J. DeMaio Research Fellowship, awarded 
annually to an outstanding PhD student at Rutgers 
School of Nursing. Gifts can be mailed to Attention: 
Dr. Dorothy J. DeMaio Research Fellowship, Rutgers 
University Foundation, 335 George Street, Liberty 
Plaza, New Brunswick, NJ 08901. 

What are key strategies to build civil workplaces?
Healthcare leaders need to shine a light on the 

importance of a healthy, respectful workplace and 
model those behaviors, including the following:

• Empower staff to safely respond to uncivil 
behavior when they see or hear it.

• Train supervisors, managers, and faculty to 
recognize the signs of bullying and emotional 
distress.

• Refuse to be a silent bystander; take a stand.
• Create a mechanism for staff to confidentially 

report issues in the workplace without fear 
of retaliation. What’s happened recently in 
Hollywood and the political world is extremely 
empowering to others who may be suffering in 
silence.

What are pressing issues that nurses should  
be leading on or advocating for? 

Appropriate nurse staffing is the number-one 
issue. Advocating for healthy work environments, 
governance structures, patient safety, quality 
indicators, and the ability for nurses to practice to the 
top of their license in all settings leads to appropriate 
staffing.

Final comments?
I encourage nurses to embrace lifelong learning, 

become certified in their specialty, lean in to new 
opportunities, and get involved in professional 
practice issues. I also believe we must be courageous, 
perhaps even more today, to speak truth to power.



http://saintpeters.edu/nursing
http://saintpeters.edu/rsvp
http://saintpeters.edu/meadowlands
http://ccneaccreditation.org
http://felician.edu
mailto:admissions%40felician.edu?subject=
http://capitalhealth.org
http://montclair.edu/rn-to-bsn
http://cedarcrest.edu/nj

