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INSIDE

What is the Sunset Review of 
the Nurse Practice Act?

Donna Strickland, MS, RN, PMHCNS-BC, CSP
President

Every 10 years the Nurse Practice Act goes through a 
“Sunset Review.” Sunset Review is intentionally designed 
for periodic review of necessity for laws and funding of 
state agencies. The nurse practice act and State Board 
of Nursing is essential to assure full scope of practice 
authority for all RN’s in Colorado as well as assuring public 
safety in services provided by licensed RNs and LPNs. 
Please see the previous article in the May 2018 edition of 
Colorado Nurse for details related to components of the 
Nurse Practice Act.

Sunset Reviews serve as a factor of Legislative oversight 
of the State agencies. In Colorado,  a sunset review will 
generally question the need for regulation to protect the 
public. Once regulation is determined to be needed, the sunset review will look for 
the least restrictive level of regulation consistent with the public interest.

Who Conducts a Sunset Review?
The Colorado Office of Professional Review and Regulatory Reform (COPRRR) is 

charged with producing a report of its broad stakeholder based feedback, findings 
and recommendations prior to the State Board of Nursing’s sunset. Reviews are 
conducted according to a statutory review schedule and according to statutory 
criteria. The objective is to determine if such regulation by the State Board of 
Nursing and the Nurse Practice Act should continue with or without modifications 
or amendments to the agency’s governing statutes.

Providing Input on a Sunset Review
The COPRRR staff spend one year, beginning in October of 2018, evaluating 

the performance of the State Board of Nursing which governs/enforces the Nurse 

Donna Strickland

CNA President continued on page 2CNF President continued on page 2

THE TIME HAS COME….
THE TIME IS NOW!

Sara Jarrett
President – Colorado Nurses Foundation

Professional Citizenship 
This column has addressed numerous professional 

issues in recent months and years. The Institute of 
Medicine (IOM) report (2010) continues to frame the 
profession’s efforts to keep relevant change on the 
horizon. We have seen an increase in the number of 
BSN prepared nurses supporting the goal of 80% of 
practicing nurses having this credential. Nursing and 
health care related Institutional Boards now have nurses 
filling positions and contributing to the greater good 
of these entities. Leadership preparation of nurses has 
also increased and supported the profession to be more 
involved and present in the greater health care community.

This IOM report has also led to an ongoing discussion related to changes in 
scopes of practice, encouraging opportunities for nurses to practice to the full scope 
of their license and educational preparation. We often see nurses assuming active 
roles in bringing recommendations for change in our health care system. Despite 
the IOM report and recommendations, there remains some critical shortages. The 
recommendation to increase the number of nurses with doctoral preparation is 
critical to the ongoing success of nursing education. Primary care shortages also 
exist and the need for such providers grows. 

As we move closer to the ten year anniversary of the IOM report, there is still 
much work to be done. It is my belief that we must increase our understanding and 
development of the role of the “Citizen of the Profession” if we are to successfully 
continue our efforts to achieve the IOM goals and prepare appropriately for the 
preferred future of nursing in the 21st century. A “Citizen of the Profession” is an 
individual engaged and committed to promoting the profession with activities that 
show value as well stewardship and advocacy for nurses and consumers of health care.

Sara Jarrett
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Correction to May Issue
The author of the CDPHE Medical Marijuana 

– Information for providers article,

Ken Gershman, MD, MPH
Manager, Marijuana Research Grants 

Program, 

was inadvertently left off the article.

Practice Act. COPRRR will conduct multiple stakeholder 
meetings that are designed to provide an opportunity 
for COPRRR staff to discuss its recommendations, and 
for the public to comment on the agency operations 
and policies that may be creating unintended barriers 
or competitive forces influencing the safe practice of 
nursing in Colorado. Anyone can contact COPRRR to 
provide input on the sunset review. This report will 
propose needed changes in law and/or management of 
the Nurse Practice Act. It is important that CNA assure 
a strong Voice for Nursing – Stronger Together!

This COPRRR report is widely distributed and 
advances to the Office of Legislative Legal Services 
October 2019, where a bill is produced with the 
essential recommendations and the legislative process 
proceeds. The legislative process includes introduction 
into the 2020 Legislative Session and opportunity 
for partisan or other political influences to change or 
amend the bill. 

What is CNA’s Process for Gathering Input to 
Recommend to COPRRR?

CNA has already begun to develop Coalitions of 
various nursing specialty groups, and coalitions of 
stakeholders to solicit their input regarding Sunset. 
Some of the stakeholders include caucuses such as, 
partisan, rural/metro, healthcare formal and informal 
leaders, nursing legal and regulatory experts, nursing 
content experts, friends of nursing and other interested 
parties.

CNA’s Government Affairs & Public Policy (GAPP) 
will review and make final recommendations to CNA 
Board of Directors for final approval of CNA’s priorities. 
CNA lobbyist collaborates with CNA Executive Director 
and in partnership with CNA President assures that 
maximum alignment is reached between internal CNA 
members and the broader coalitions recommendations 
are achievable legislative changes. Those 
recommendations will also come to GAPP Committee 
for review and comment.

CNA invites all interested stakeholders to contact 
us with feedback. Content Experts will be important 
throughout the process of preparation for and 
completion of the Sunset Review Stakeholder process 
in preparation for the January 2020 Legislative 
Session.

CNA President continued from page 1

CNF President continued from page 1
Near Miss Occurrence reporting (providers)

Report Incidences Related to Lack of Staffing

Email: cdphe.hfoccur@state.co.us
Phone: 303-692-2826

Information required

• Who was involved.

• What happened.

• When it happened.

• How it happened.

• Where it happened.

To that end, the Colorado Nurses Foundation Board 
of Directors approved development of an initiative 
in our state that will support the development of the 
role of Citizen of the Profession through educational 
opportunities and community activities. I hope to 
announce in the next edition of the Colorado Nurse 
details related to the Citizen of the Profession initiative 
in our state. 

Indeed, the time has come and it is now! It is time to 
implement this important educational initiative in our 
state - Colorado’s Citizens of the Nursing Profession.

SELLS HOSPITAL – SELLS, AZ:
• Practical Nurse     •  Clinical Nurse/Emergency Care 
• Diagnostic Ultrasound Technologist
• Infection Control Nurse     •  Public Health Nurse
• Clinical Nurse/Ambulatory Care
• Nurse Practitioner     •  Case Manager
• Medical Coding Office Manager
• Supervisory Medical Support Assistant (OA)
 Patient Registration

SAN SIMON CLINIC – SAN SIMON, AZ (NEAR AJO, AZ)
• Supervisory Clinical Nurse/Ambulatory
• Administrative Officer

SAN XAVIER CLINIC – TUCSON, AZ
• Clinical Nurse (Ambulatory Care)

For more info, contact Melissa Pablo: 
520-383-6540 • melissa.pablo@tonation-nsn.gov

Visit our Website:
http://www.tonation-nsn.gov Follow the “Employment”
link and click on “Healthcare Opportunities”

Ask us about our competitive benefits!

TOHONO O’ODHAM NATION HEALTHCARE 

IS NOW RECRUITING!

on our website at  
www.jeffersonhills.org or  
email your resume to  
JHillHR@jcmh.org

Join our team of 
dedicated professionals 
providing support and 
treatment to Colorado’s 
at-risk children and 
youth.

JEFFERSON 
HILLS IS 
HIRING RNs! 

WE OFFER

PLEASE APPLY

competitive wages, benefits, 
tuition reimbursement, 
generous PTO, shift 
differentials and many 
incentives!

Medical/Surgical Faculty
• Full-Time, Limited Faculty member assignment
• 167 work days  

The faculty member is responsible for instruction to students in the 
Associate Degree Nursing program. Master’s Degree in Nursing and 
two years recent experience in clinical nursing practice required.  
Position Open Until Filled.

For additional qualifications, full announcement & Employment Application, 
visit https://morgancc.applicantpro.com/jobs/581896.html or call 970-542-3130.  
EOE

NURSING FACULTY 

mailto:cdphe.hfoccur@state.co.us
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Executive Director's Column
Colleen Casper, DNP, RN, MS

Congratulations Coloradoans – estimates are that 
greater than 30% of registered voters participated in 
the June 2018 primaries! Now it’s time to get familiar 
with candidates for the November elections. Colorado 
Nurses Association (CNA) has two members who are 
running for elected office, Annette Cannon (DNA 20) is 
running for Jefferson County Coroner and Kyle Mullica 
(DNA 23) is running for the State Representative 
position of House District 34. Each have a website 
under their names so take some time to get to know 
them both. Nurse for Political Action in Colorado 
(N-PAC) are aggressively working on fundraising 
and candidate endorsements for the upcoming 
November elections. We welcome your input. For more 
information and upcoming events, please contact Laura 
Mehringer at lrmehringer@gmail.com.

CNA, with the support of the Emerging Leaders 
Fund of Colorado Nurses Foundation, had five 
attendees at the annual ANA Membership Assembly. 
The meetings began on Thursday at 7am with a 
breakfast overview for the annual ANA Hill Day. After 

the information session, CNA members were scheduled 
to meet with all of Colorado’s elected officials at the 
national level. Some or all of us met with the staff of 
Senators Gardner and Bennet, as well as the staff 
of Congressional Representatives Buck, Coffman, 
DeGette, Lamborn, Perlmutter, Polis, and, Tipton. This 
activity is definitely a highlight of the week running the 
hallways of the Senate and Congressional offices. We 
had a full agenda with specific requests for a yes vote 
on H.R. 6, a revised bill expanding Medication Assisted 
Therapy (M.A.T.) prescriptive authority to all APRNs, 
including Certified Nurse Midwives and Clinical Nurse 
Specialist. This will greatly enhance access to treatment 
in all of Colorado. Thank you. We are now watching 
the Senate action on the same bill.

Healthcare continues to be central to State and 
Federal budget conversations, as well as representative 
of a multitude of socio-political debates about rights, 
privilege, and authority. Join the conversation at CNA 
and influence the community of nursing’s voice on 
these matters.

Remember “Nurses Vote!”

Save the Date
August 9, 2018 A Second Colorado Rockies 
Healthcare Appreciation Night

Did you miss out on our Colorado Rockies first 
Healthcare Appreciation night? Well you’re in luck 
because it’s coming back to Coors Field this August!

The Colorado Nurses Association has teamed 
up with the Colorado Rockies and will be offering 
those who purchase tickets through www.rockies.
com/HEALTHCARE a limited-edition Rockies branded 
Healthcare Appreciation Lanyard! 

Each ticket purchased through this event will 
also donate $2 to the Colorado Nurses Foundation. 
Discounted tickets start at $15!

Come support a great cause with your friends, 
family and colleagues!

Call for Bylaws and/or Reference 
Proposals & Annual CNA Awards

Contact CNA Offices at 720-457-1194

Colorado Nurses Association Annual 
Membership Assembly & Job Fair

September 15, 2018
Radisson Hotel Denver Southeast

I-225 & Parker Rd
7:30 am – 4:30 pm

Setting the Stage for Successful Sunset 
Review: Colorado Nurse Practice Act
Application for approval to award ANCC 

approved contact hours is in process.

Be sure to check CNA Calendar for All Activities at www.coloradonurses.org

HIPAA Violations Among 
Nursing Students: 

Teaching Moment or 
Terminal Mistake

Annette Cannon, PhD, MA, RN, MSN

Nursing students are subject to Health Insurance 
Portability and Accountability Act (HIPAA) requirements 
and have a professional and ethical obligation to 
maintain patient  confidentiality. Nursing education 
programs, nursing faculty, clinical agencies, nursing 
students, and nursing preceptors all play important 
roles in compliance with the HIPAA Privacy Rule. 
Because of the complexity of issues involved in nursing 
clinical education, HIPAA violations committed by 
nursing students during the course of their education 
must be carefully considered.

Despite the fact that nursing students are rarely 
involved in the electronic transmission of Personal 
Health Information (PHI), nursing students are held to 
the same standard as licensed nurses who frequently 
transmit transactions containing PHI. Ultimately, 
nursing students must comply with the general 
principle of the Privacy Rule.  In nursing education, a 
HIPAA violation made by a nursing student could result 
in a variety of disciplinary actions including termination 
but is rarely discussed in nursing literature.

This case study involving one nursing education 
program’s experience with a HIPAA violation illustrates 
how one nursing college dealt with a student’s HIPAA 
violation. HIPAA violations committed by students 
within healthcare education programs are under-
studied and under-discussed. HIPAA violations made 
by nursing students are complex because they occur 
during the learning process and can involve a variety 
of variables including clinical facility responsibilities, 
dual roles of nursing student and clinical facility 
employee, the appropriateness of patient assignments, 
the role and accountability of clinical facility nurse 
educators, nursing unit culture, and staff nurse role 
modeling. Findings reveal that nursing students are at 
a higher vulnerability than previously known for HIPAA 
violations. This case study serves as an example of how 
one nursing program decided to use a HIPAA violation 
by a senior nursing student, and use it as a teachable 
moment, rather than a terminal mistake. 

For more information:
July 2016, Journal of Nursing Education and Practice, 

6(12). doi:10.5430/jnep.v6n12p41

FAMILY NURSE PRACTITIONER
Under the direction of the Chief Medical Officer, the Family Nurse Practitioner 
(Board Certified), working within a patient centered care team, provides health care 
services to clinic patients utilizing professional skills in providing diagnosis and treatment of acute 
and chronic health problems along with preventative care focused on health risk factor reduction 
within the scope of licensing, training, and privileging/credentialing.  Provides care consistent with 
medical best practices and the policies/procedures/protocols of the Agency. 

Qualifications FNP: MSN and a graduate of an accredited Nurse Practitioner program with a 
current and valid Arizona State license with prescribing authority. Have a Valid DEA number, must 
be Board Certified. Ability to become credentialed with Canyonlands’ contracted health plans. 

For more information, please contact HR at (928) 645-9675 ext. 5505. 
Applications are required and are available at the Page Administration site at 827 Vista Ave. or on 
line at www.canyonlandschc.org/. Resumes may be attached to the application, but will not be 
accepted in lieu of a completed application. EOE. Successful completion of a background check and 
drug screen is a prerequisite to employment. Applications are accepted until position is filled.

It’s about changing lives.
UCCS Helen and Arthur E. Johnson 
Beth-El College of Nursing and Health Sciences 
announces a full-time clinical teaching track position for  
our new psychiatric nurse practitioner program option. 

Apply TODAY  
for this innovative & exciting faculty position!
https://www.cu.edu/cu-careers 

Contact Dr. Carole Traylor, 719-255-4095

Service & Expansion All Brands • 23 1/2 hour-a-day Service

7501 Harlan Way, Westminster, CO 80003 
303-287-1001 • Fax 303-287-1919

 Nurse Call   Intercom 
 CCTV    Paging   
 Telephone 
 Access Control

TIME-SAVING 
COMMUNICATIONS 

SYSTEMS

BECKS        COMMUNICATION SERVICE

You will serve as a Health Facility Surveyor within the Health Care 
Surveillance Branch, State Office of Healthcare Licensing and Surveys, 
Wyoming Department of Health, conducting surveys and investigating 
complaints statewide in accordance with Wyoming State Statutes and 

agreement with the federal Centers for Medicare and 
Medicaid Services (CMS).

For more information or to apply online go to:
https://www.governmentjobs.com/careers/wyoming

and search HSHP09.
Open until filled. EEO/ADA Employer.

State of Wyoming, Department of Health, Aging Division, 
Healthcare Licensing and Surveys is recruiting for

Health Facility Surveyor 

http://www.coloradonurses.org
http://www.cstcm.edu
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Government Affairs & Public Policy Committee

Patricia D. Abbott RN, PhD
Co-Chair Government Affairs & 
Public Policy Committee CNA

The potential impact of the over 80,000 nurses in 
Colorado is immense. However, the voice of nursing 
that is driven by expertise and a professional code 
of ethics that guides us to be patient advocates, is 
underutilized. It can be said that everything we do as 
nurses is in some way related to a health care policy.  

The question to ask yourself is, “Do I like these 
policies? Are they beneficial to my patients?” If not, 
the next question to ask yourself is, “What can I do to 
influence policy change?” I suspect we are all proactive 
about what we do not like about policy that drives 
our practice, but I also suspect, we are not all being 
proactive about advocating for policy change and or 
advocating for new policies that will benefit those we 
care for.

It is daunting to know where to start. The health 
care system is complex and intimidating to some. 
Nurses are not intimidated by many things that most 

people would find difficult to do daily. So, knowing 
that nurses are not intimidated people by nature, 
where does one start to use the power they have to 
advocate for and influence health care policy?

The Colorado Nurses Association has created an 
easy to use venue to share your thoughts and expertise  
regarding policy. The Government Affairs and Policy 
forum on the CNA website is available for nurses from 
across the state, that belong to CNA, to contribute. 
These contributions help to inform positions that CNA 
takes on current issues and bills that will be supported. 
In the 2018 legislative session, this forum had a total of 
61 topics discussed with 319 member postings (CNA). 
The 319 postings came from across the state and these 
members did influence healthcare policy.  

The time is upon us as a profession to abandon the 
attitude that we are powerless. It is the right time to 
seize the reality that the voice of nursing is needed 
now, perhaps more than ever. Change in the healthcare 
arena is a daily event and it does affect what we all do, 
day to day to care for our patients. Legislators, CEOs, 
administrators and the general public need to hear 

what our profession has to say. You each have the 
power and expertise to positively affect health care 
policy. We look forward to the profound wisdom and 
insights your voice will provide. 

How to start influencing healthcare 
policy in Colorado

1. If you are not already a member, become a 
member of the Colorado Nurses Association

2. Set up your CNA website login and profile
3. Log in as a CNA member o Hover mouse over 

Member Center o In the drop down menu hover 
over Gov’t Affairs and Public Policy o You will 
see Gov’t Affairs and Public Policy Forum, click on 
that o Start Impacting Policy!

From the American Nurses Association
https://www.nursingworld.org/practice-policy/
“Speaking through a unified voice on policy issues, 

and supporting nurses to practice to their full license, 
education, and training; we will improve health care for 
all.”

The Power of Nurses’ Expertise and Voice

Peer Assistance

Responding to requests from nurses, Peer Assistance 
Services, Inc. (PAS) devoted the February/March Peer 
Assistance column to review components of the 
Nursing Peer Health/Nurse Alternative to Discipline 
Program (NPHAP) as well as language in the Colorado 
Nurse Practice Act. It states that programs shall:

Offer assistance and education to licensees 
concerning the recognition, identification, and 
prevention of physical, emotional, psychiatric, 
or psychological problems or behavioral, mental 
health, or substance use disorders and provide for 
intervention when necessary or under circumstances 
that may be established in rules promulgated by the 
board.1

Here are some common misunderstandings with the 
corresponding corrections/program facts:

Misunderstanding: Involvement with the NPHAP is 
not confidential. 

Fact: Participation in the NPHAP is confidential, 
with limitations. The Program releases information 
only when the licensee has signed a release of 
information or when ordered to do so by a court of 
law. All release of information is in compliance with 
federal regulations. Release of information is subject to 
approval by DORA pursuant to the Program contract. A 
release to respective licensing boards is required prior 
to initiation of services. This release enables the NPHAP 
to report public safety concerns to the licensing board. 

Misunderstanding: The NPHAP provides treatment 
services.

Fact: The NPHAP is not a treatment provider. It 
does not provide any treatment service to licensees. 
The Nurse Practice Act states the Program is to 
provide evaluation, referrals, and case management/
monitoring. When working with the NPHAP, a licensee 
is assigned a case manager who provides referrals to 
treatment and/or support, as determined through the 
evaluation process.

Misunderstanding: Referrals and monitoring 
requirements are the same for every nurse working 
with the NPHAP.

Fact: Referrals and monitoring requirements are 
determined based on an individual’s biopsychosocial 
evaluation, therefore each licensee typically has 
different requirements. Referrals are made to 
licensed professionals and programs in good 
standing. A case manager works with the nurse to 
determine the best resources based on factors such 
as recommended treatment level, past successful 
treatment, health insurance, location, and cost. Case 
managers continually follow up with referral sources 
to ensure treatment is meeting the nurses’ needs. 
Though treatment and monitoring requirements are 
individualized, there are some aspects of monitoring 
that are similar such as workplace/practice monitoring 
or urine drug screening.

Misunderstanding: The NPHAP makes everyone 
do urine drug screens to be punitive.

Fact: The NPHAP is an abstinence based program 
and does require that all licensees participate in a 
random urine drug screening process. Urine drug 
screening is one objective measure utilized to assure 

the SBON that licensees can practice with reasonable 
skill and safety. Additionally, the use of substances 
(legal or illicit) can impair judgement, cognitive 
processing, decrease fine motor skills, decrease the 
effectiveness of psychotropic medications, and/or 
interact with psychotropic medications. As with other 
aspects of case management, each client is reviewed 
on an individual basis to determine frequency and 
method of drug screening.

Peer Assistance Services provides the statewide 
Nurses Peer Health Assistance program through a 
contract with the Colorado Board of Nursing. If you 
have any questions regarding the Program or for more 
information contact:

Katherine Garcia, MA, LAC, MAC, 
Clinical Services Manager. kgarcia@peerassist.org 
Office locations:
2170 South Parker Road, Suite 229
Denver, CO 80231
303 369-0039

200 Grand Avenue, Suite 270
Grand Junction, CO 81501
970 291-3209

24 hour information Line: 720 291-3209

1 Colorado Revised Statutes 2017 – Title 12 – Professions 
and Occupations – Article 38 – Nurses https://drive.
google.com/file/d/0B-K5DhxXxJZbOHRFaGVlV0xVSEk/
view

Nursing Peer Health Assistance Program:
Misunderstandings and Facts - Part 2

Now Hiring Full Time 
RNs & LPNs & CNAs

Come Join our 
Amazing Team! 
Great Benefits!

Apply @ careers-junipercommunities.icims.com
CALL US @ 303-458-1112 (Ask for Kristen)

Foster Hope.
Foster Love.

Foster a Child.

Give the gift of family. Learn how you can become  
a foster parent. Training and support provided.

Call today! 303-458-7220 x204  |  mmaile@msvhome.orgSee www.ColoradoNursingCenter.org, contact us at 
info@ColoradoNursingCenter.org or (303)715-0343 x17

Growing Diverse Nurses Through Mentoring. Join our  
Mentor Training Institute on August 17-18, 2018 to help increase 
nursing diversity. We will provide you with the tools needed to 
become an effective mentor for diverse nursing students.

Expand your clinical teaching skill set! The Center’s next 
Clinical Scholar training classes will be October 15-19, 2018. 
This popular workshop will increase your clinical teaching skills 
and help educate the next generation of Colorado nurses.

https://www.nursingworld.org/practice-policy/
mailto:kgarcia@peerassist.org
https://drive.google.com/file/d/0B-K5DhxXxJZbOHRFaGVlV0xVSEk/view
https://drive.google.com/file/d/0B-K5DhxXxJZbOHRFaGVlV0xVSEk/view
https://drive.google.com/file/d/0B-K5DhxXxJZbOHRFaGVlV0xVSEk/view
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Nurses in the News
2018 AANP Awards – Colorado

State Award for Excellence
Dr. Rosario Medina, PhD, FNP-BC, ACNP, CNS 
Assistant Dean of Graduate Programs; 
Associate Professor
University of Colorado Denver College of Nursing

State Award for Nurse Practitioner Advocate
Dr. Kathleen D. Sanford, DBA, RN, CENP, FACHE 
Senior Vice President and Chief Nursing Officer
Catholic Health Initiatives

_______________________________________________

Margaret McKercher, RN, BSN, NCSN, Aurora 
Public Schools nurse was honored in May during 
National Teacher Appreciation week which was also 
National Nurses Week. 
_______________________________________________

Kerri Tillquist, RN, BSN, recently received 
the national HCA Excellence in Nursing Award for 
Professional Mentoring. She is a critical care education 
specialist at the Medical Center of Aurora. 
_______________________________________________

Marilynn Doenges, RN, long time CNA member 
and leader and author was recently honored in the 
Denver Post for her work as a WWII military nurse 
whose work included treating soldiers injured during 
the Battle of the Bulge.
_______________________________________________

The following Colorado Nurse Midwives were 
inducted into Fellowship at the 63rd ACNM Annual 
Meeting in Savannah. 

• Jessica Anderson, CNM, DNP, WHNP is an 
Associate Professor at the University of Colorado 
College of Nursing and is Director of the Center for 
Nurse Midwifery.

• Jeanne Pichette Bair, CNM, DNP has served on 
the faculty of the University of Colorado and has 
opened practices at two Denver Hospitals.

• Amy Sara Nacht, DNP, CNM, MSN, MPA is the 
Director of the University of Colorado College of 
Nursing Faculty Practice.

 
• Elisa L. Patterson, PhD, CNM has worked as a 

Nurse Midwife for 25 years in many rural and urban 
settings.

A Caring Heart
Ramirez overcomes troubled youth to become a nurse

By: Mike Spence
The Pueblo Chieftain

When Olga Ramirez looks back on her life, it takes a 
while. There are so many ups, downs, twists and turns.

Ramirez acknowledges she has packed a lot in her 
46 years.

“I always thought I had a good story,” Ramirez said. 
“But I didn’t know if it would be a comic book or a 
novel.”

By any measure, Ramirez’s life is a story of triumph.
Ramirez grew up on Pueblo’s East Side, one of 

five children in a broken family. Her mother battled 
mental illness and drug addiction. Her father was out 
of the picture. The children were sent to live with their 
grandmother, who was an alcoholic.

“There was no parental support growing up,” 
Ramirez said.

Left to their own devices, Ramirez and her siblings 
were often in trouble with the police.

Despite the turmoil created by her home life, 
Ramirez found a way to break free from her troubled 
past and become a highly successful — and sought 
after — wound care nurse.

Planting a seed
Ramirez found work at The Pueblo Chieftain when 

she was 13, going door to door selling newspapers. 
The job marked one of the turning points in her life.

Ramirez met Cheryl Hall, wife of undersheriff JR Hall, 
who was an assistant district manager in the Chieftain’s 
circulation department.

“The Halls really helped me out,” Ramirez said. 
“They knew more than I did what kind of lifestyle I 
had.”

Ramirez left home when she was 15 and was 
basically homeless. She spent several nights at the 
Hall’s home.

“They tried to keep me out of trouble,” Ramirez 
said. “I do think they saved me a lot of times.”

One of the casualties of being homeless was school. 
Ramirez attended Risley and East before she was 
transferred to Centennial, then back to East. She never 
graduated.

The constant in Ramirez’s life was work. She knew 
she needed a job to pay for her food and clothes. 
She was a hard worker. As a result of her hard work, 
Ramirez was promoted to district manager at The 
Chieftain when she was 19 and put in charge of her 
old stomping grounds, the East Side.

Three years later, she decided to move to Denver 
and became a district manager for the Denver Post.

Taking inventory
Ramirez took a look at her life and discovered she 

was her own worst enemy.
“There were a lot of events that happened that 

made me think nursing was the path for me,” Ramirez 
said.

Once, while swimming with friends at Lake Pueblo, 
Ramirez noticed a man was drowning. She swam out 
to him, brought him to shore and applied CPR.

Another time, while making her rounds for The 
Chieftain, she used CPR to save the life of a man who 
was having a heart attack.

Yet another time, while living in Denver, she was first 
on the scene when a young boy was hit by a bus.

“I think those things were a message from up 
above,” Ramirez said. “Maybe I was a slow learner.”

Even with those types of hints, Ramirez was nervous 
when she walked into her first nursing class.

“The first day at USC (now Colorado State 
University-Pueblo), they were talking and I thought, 
‘God, am I smart enough to do this? Can I do this?’”

The answers came quickly.
“I passed. I made the Dean’s List,” Ramirez said.
It took Ramirez seven years of taking classes, first at 

Pueblo Community College and then at USC, to earn 
her degree because she had to work while going to 
school.

A natural
Ramirez took to nursing quickly. She works for 

Kindred Home Health Care and sees between 40 and 
50 patients per week, double the full-time load.

“I’ve never had a wound that I didn’t heal,” Ramirez 
said.

She’s been so successful that Kindred has asked 
her to become a Certified Wound Ostomy Continence 
Nurse. Ramirez recently earned her certification and 
is the only CWOCN in the home health care field 
in Pueblo. There are only about 2,800 CWOCNs 
nationwide.

Ramirez loves what she does. She enjoys the 
interaction with her patients. The feeling is mutual. 
Doctors and many of her patients request her 
specifically when they need home health care.

Ramirez is more than a caregiver to her patients. She 
is a ray of hope.

Message for others
Ramirez is eager to share her message with 

youngsters who face situations similar to hers.
“I’ve gone through so much in my life to get where 

I am right now,” Ramirez said. “If I could convince just 
one person that although you might start from the 
bottom, you don’t have to end up there, it would be 
worth it.”

The advice she would give to those youngsters is to 
take responsibility for their actions.

“I don’t have much sympathy for those who say 
they were abused as a youth or say they had such a 
hard upbringing and use that as an excuse to steal or 
whatever,” Ramirez said. “You make your own choices.

“You don’t have control over your family. You don’t 
have control over the situation you were born into or 
how rich or poor your family is. But you have control 
over the decisions you make.”

Ramirez said it would have been easy for her to 
make excuses. Instead she owned up to her past.

“I made bad decisions I made bad choices,” she 
said. “I don’t regret anything. I think that’s why I’m 
good at what I do. I can find common ground with 
anybody.”

Ramirez knows now that she was stronger than she 
thought she could be.

“I was around a lot of alcohol, a lot of drugs, 
cigarettes,” Ramirez said. “For some reason I didn’t 
pick anything up. I don’t smoke. I hardly ever drink.”

Ramirez may have turned her life around. But she 
hasn’t forgotten the journey.

“In my heart, I feel we’re truly all equal,” she said. “I 
treat everybody how I want them to treat me.”

mspence@chieftain.com

YOUR   SOURCE   FOR 
JOBS   IN   COLORADO

(OR   ANYWHERE)

http://nursingald.com


The Official Publication of the Colorado Nurses Foundation in partnership with the Colorado Nurses Association6  •  Colorado Nurse | August 2018

Colorado Nurses Foundation

DENVER – The Colorado Nurses Foundation announces that applications for 
scholarships for nursing students will open on Sept. 1, 2018,  and close at the end of 
October. The scholarships will be awarded for the first semester or quarter of 2019.

The application will be linked from the foundation website at www.
coloradonursesfoundation.com.

Applicants must be:
• A Colorado resident committed to practicing nursing in Colorado.
• Accepted as a student in an approved Colorado Nursing Program or in an 

approved online program.
• A minimum of one semester or quarter of study remaining prior to completing 

their degree. Students graduating in December 2018 are ineligible to apply for 
a CNF Scholarship.

• Student in a BSN program or accepted as a student in a twelve month 
accelerated BSN program commencing in January 2019.

Undergraduate applicants must have a 3.25 grade point average minimum and 
graduate student applicants must have a 3.5 grade point average minimum, with 
one of the following student statuses:

• Student in second year of nursing studies in an associate degree in nursing 
program, OR

• Junior or Senior level BSN undergraduate student, OR
• RN enrolled in a baccalaureate or higher degree nursing program in a school 

of nursing, OR
• RN with master’s degree in nursing, currently practicing in Colorado and 

enrolled in a doctoral program, OR
• Student enrolled in accelerated nursing program having completed one quarter 

or semester, OR
• Student accepted into twelve month accelerated program with transcript from 

previous degree, OR
• Student in second or third year of a Doctorate Nursing Practice (DNP) program 

or have completed the first year of a PhD program. All graduate degree 
students must have continuous minimum enrollment for 6 semester hours.

Scholarship Criteria for Awards
Your scholarship application must include and will be rated on the following:
• Professional philosophy and goals
• Dedication to the improvement of patient care in Colorado
• Demonstrated commitment to nursing, and potential for leadership
• Involvement in community and professional organizations
• Grade point average (minimum 3.25 undergraduate, 3.5 graduate) per 

(transcript) from most recently completed semester/quarter in current program
• Student accepted into a twelve month accelerated BSN program commencing 

in January 2019 must provide a copy of the letter of acceptance
• Student accepted into a twelve month accelerated BSN program commencing 

in January 2019 must provide a copy of official transcript from earned (must be 
completed) baccalaureate or higher degree in a field other than nursing

• Financial need statement and narrative explanation
• Recommendation of one faculty member, and
• Recommendation from employer/supervisor (if not employed, then from 

another individual).

CNF Nursing Student 
Scholarship Applications Open 

Sept. 1

Colorado Nightingale 
Nominations to Open on Oct. 1

DENVER - Nominations for the 2019 Colorado Nightingale Luminary Awards 
will be accepted beginning Oct. 1, 2018, and continuing in most parts of the 
state through Jan. 15, 2019. 

As in the recent past, nominations are accepted electronically at the 
Colorado Nurses Foundation website at www.coloradonursesfoundation.com. 
The foundation has operated and administered the statewide awards since 
1999. 

The awards program recognizes nurses in two categories: Nurses in Clinical 
Practice and Administrators, Educators, Researchers & Non-Traditional Practice 
Roles. Each category honors Luminaries in one of three areas: Advocacy, 
Leadership, and Innovation.

Up to 60 Luminaries are selected among 10 regions, and they go on to 
the state event in metro Denver in May, where 12 are named recipients of 
the Colorado Nightingale Award, the state’s highest nursing honor. The 2019 
awards gala will be Saturday, May 11, at CU Denver South in Parker. 

The nomination process is as follows: 
• Beginning in October and continuing into January, nominators make 

their luminary nominations; deadlines vary among the Area Health 
Education Centers and regions so that the most applications may be 
received in the desired time frame.

• In January and continuing into February, AHEC and regional selection 
committees choose Nightingale luminaries from among hundreds of 
nominations.

• In February and continuing into March, the AHECs and regions host 
regional Nightingale awards ceremonies that draw scores of attendees 
and nursing supporters to evening banquets or fun-filled celebrations. At 
approximately the same time, the Statewide Selection Committee meets 
in Denver each spring to select twelve Nightingale Award recipients from 
among the 60 annual luminaries.

• The process concludes every May at the conclusion of National Nurses 
Week. 

2851 S Parker Rd | Aurora, CO  80014
info@coloradonurses.org | 720-457-1194

Colorado Nurses Association
ANCC Accredited Approver for 
Continuing Nursing Education

For more information go to:
Colorado Nurses Association www.coloradonurses.org

Education Links:
Please note Calendar of Scheduled Zoom Sessions with 

Colorado Nurse Peer Review Leader Connie Pardee, PhD, RN

http://www.coloradonursesfoundation.com
http://www.coloradonursesfoundation.com
http://www.coloradonursesfoundation.com/
mailto:dianet%40colocrm.com?subject=
mailto:infor@coloradonurses.org
http://www.coloradonurses.org


http://jobs.sclhealth.org
mailto:emily.smits%40sclhs.net?subject=
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33rd Annual Nightingale Luminary Awards & Gala

PARKER – The annual 10-month journey to the 
Statewide Nightingale Luminary Awards and Gala 
ended Saturday, May 12, 2018, with the awarding 
of Luminary medallions to 52 Colorado registered 
nurses, of whom 12 were chosen to receive the 
Nightingale Award, the state’s highest nursing honor.

This was the 33rd installment of the annual 
awards, which is a fundraiser for the Colorado Nurses 
Foundation. The presenting sponsor was Centura 
Health. 

Hundreds of nurses were nominated for the 2017-
2018 awards. Local Area Health Education Centers 
and independent Nightingale Committees in 10 
regions of the state designated 52 as Luminaries, 
qualifying them for a trip to Denver for the state 
event.

The Luminaries arrived at the University of 
Colorado Denver South for a dress rehearsal, a 
reception and their time on the stage receiving 
tributes from enthusiastic guests. 

During the second half of the evening, 12 of the 
RNs were named as Colorado Nightingale Award 
recipients, an honor that 187 nurses have now 
received. By Nightingale rule, they cannot receive 
it a second time. Honored were Kimberly Kassab, 
Porter Hospital; Kate Volle, Penrose-St. Francis 
Health Systems; Andrea Burch, Lutheran Medical 
Center; Deborah Center, Colorado Center for Nursing 
Excellence; Karen Kaley, SCL Health Saint Joseph 
Hospital; Kim Powell, Denver Health; Kim Powell, 
Chaffee County Public Health; Victoria Owens, 
Swedish Medical Center; Ginenne Sullivan, Children’s 
Hospital Colorado; Kelly Tuohy, University of 
Colorado Hospital; Lauren Cittadino, Swedish Medical 
Center; and Brandi Schimpf, UC Health, University of 
Colorado.

The 2018 Luminaries Class is as follows:
• Jessica Anderson is Director of the Center for 

Midwifery and Assistant Professor at University 
of Colorado Denver College of Nursing. She is 
nominated for leadership in creating an active 
Colorado nurse midwifery affiliate of the American 
College of Nurse Midwifery with the goal of 
strengthening nurse midwifery statewide.

• Emily Bankhead is a Nurse Practitioner and 
Certified Diabetes Educator at Evans Army 
Community Hospital in Fort Carson, Colorado. She 
is nominated for advocacy in improving the care 
of diabetic patients through development of Team 
Based Diabetic Management courses.

• Kristen Blair is a Labor and Delivery Nurse and 
Perinatal Bereavement Coordinator at Parkview 
Medical Center in Pueblo. She is nominated 
for advocacy of women, families and friends 
experiencing perinatal loss through establishing 
processes and providing knowledge and support 
to hospital staff.

• Elyse Bueno is a Nurse Manager at University of 
Colorado Hospital nominated for her innovation 
in creating an ICU Procedure Team to improve 
the quality, safety and continuity of patient care 
for patients needing a tracheotomy or PEG Tube 
Insertion in the ICU.

• Andrea Burch is Vice President and Chief 
Nursing Officer at Lutheran Medical Center. She 
is nominated for her leadership in improving 
the patient-care experience as well as improving 
employee engagement.

• Shelly Cannon is a Staff Nurse in the Post 
Anesthesia Care Unit at Lutheran Medical Center. 
She is nominated for advocating for the safety of 
patients receiving opioids in the hospital setting 
by promoting the use of the Opioid Patient Risk 
Assessment Tool.

• Deborah Center is Education Program Director 
and Lead Coach at the Colorado Center for 
Nursing Excellence. She is nominated for 

leadership in a project designed to develop highly 
functioning and impactful inter-professional teams 
at Federally Qualified Health Centers.

• Lou Ann Cheslock Skinner is a Nurse Home Visitor 
with the Valley Wide Health Systems Nurse Family 
Partnership Program in Alamosa. She is nominated 
for advocating for first time mothers and their 
children.

• Lauren Cittadino is a Critical Care Clinical Nurse 
Specialist at Swedish Medical Center nominated for 
innovation in improving the outcomes of patients 
with aneurysmal subarachnoid hemorrhage through 
the creation of a multidisciplinary protocol for the 
prevention and treatment of cerebral vasospasm.

• Laura-Anne Cleveland is Director at Swedish 
Medical Center Southwest ER. She is nominated 
for advocacy in serving with the Colorado Disaster 
Recovery Team in Texas, Puerto Rico and the US 
Virgin Islands after a series of four hurricanes.

• Nancy Cole is not able to be with us tonight. 
Nancy is a Staff Nurse at Ute Mountain Ute Health 
Center in Towaoc, Colorado. She is nominated for 
advocating for betterment of maternal and child 
health of the Ute Mountain Ute Tribal Community 
through clinical care, education, public health 
outreach and community collaboration.

• Michelle Deuto is a Recovery Nurse Advocate 
at West Pines Behavioral Health and Lutheran 
Medical Center. She is nominated for advocating 
for pregnant and newly delivered addicted women 
through creation of a support program. 

• Maggie Devlin is a Registered Nurse at UC Health 
in Fort Collins. She is nominated for advocacy of 
older adults and people with serious and chronic 
illness through education and utilization of advanced 
directives.

• Nicole Downs is a Clinical Nurse in Labor and 
Delivery at Penrose St. Francis Health Services in 
Colorado Springs. She is nominated for innovation 
in designing and implementing a practice change to 
reduce postpartum hemorrhage in new mothers.

• Natalie Fiore is Sexual Assault Nurse Examiner 
Coordinator at The Medical Center of Aurora. She 
is nominated for leadership in establishing and 
expanding a program to provide a safe environment 
for examination of sexual assault victims as well as 
providing experience and expertise to have these 
cases successfully prosecuted.

• Deborah Fleming is a Nurse Manager at UC 
Health Memorial Hospital in Colorado Springs. She 
is nominated for innovation in decreasing wait times 
and improving the patient experience and employee 
engagement in the Outpatient Oncology Infusion 
Clinic.

• Cassondra Franco is Public Health Nurse Clinical 
Coordinator at Chaffee County Public Health 
nominated for advocacy for mothers needing 
breastfeeding support. She created the Healthy Start 
program to address the needs of these mothers and 
their families.

• Kati Glass is Care Coordinator and Clinic Supervisor 
at Valley View Hospital. Kati is nominated for 
advocacy in coordinating care for high risk 
cardiovascular patients during transitions of care.

• Christine Gray is a Case Manager at Parkview 
Medical Center in Pueblo. She is nominated for 
innovation in creation of Policies and Procedures and 
Performance Based Evaluation Tool for Stoma Site 
marking and for the creation of an Ostomy Support 
Group.

• Michele Hayo is a Registered Nurse at Mercy 
Medical Center in Durango nominated for leadership 
in addressing the issue of Emergency Nurse Lost 
Compassion resulting in the provision of more 
holistic care.

• Jacinda Heintzelman is an Assistant Professor 
of Nursing at CSU Pueblo. She is nominated for 
innovative research to study the effects of cannabis 

use during pregnancy on fetal development and 
pregnancy outcomes. She is also nominated for 
creation of an innovative method of orientation 
and mentoring of new faculty members.

• Nathan Hinze is an educator with UC Health Life 
Line Critical Transport nominated for innovation 
in developing creative simulations for training Life 
Line Employees.

• Brianna Hoffner is Assistant Professor, Lead 
Advanced Practice Provider, and Nurse Practitioner 
in Medical Oncology at University of Colorado 
School of Medicine. She is nominated for her 
leadership in providing patients with same-
day access to care for symptom management 
relating to their cancer treatment utilizing a Nurse 
Practitioner led model.

• Laura Johnson is Associate Chief Nurse, Inpatient 
Mental Health, Grand Junction Veterans Health 
Care System. She is nominated for innovation in 
instituting a protocol for identifying veterans at risk 
for suicide related to chronic pain.

• Karen Kaley is Specialty Shift Coordinator at St. 
Joseph’s Hospital in Denver. She is nominated for 
advocating for newborns to reduce the need for 
antibiotics and increase the time new mothers 
spend with their babies.

• Kimberly Kassab is a Charge Nurse at Porter 
Adventist Hospital in Denver. She is nominated 
for leadership in implementing a process for 
nursing assessment of the aggressive patient 
and for establishing a team for consultation and 
intervention in the management of these patients.

• April Kendall is a Senior Manager at East Morgan 
County Hospital in Brush, Colorado, nominated 
for her advocacy in the development of a program 
to provide information and education specific to 
Women’s Healthcare needs.

• Sylvia Kurko is Manager of Education Resources 
at Penrose-St. Francis Health Services. She is 
nominated for advocating for Penrose-St. Francis 
associates and nursing students to obtain needed 
training in the EPIC electronic medical record 
system.

• David Lammers is a Clinical Resource Specialist in 
the Emergency Department at St. Mary’s Hospital 
in Grand Junction. He is nominated for leadership 
in partnering with the cardiac group to ensure that 
ST Elevation Myocardial Infarction metrics were 
met.

• Sarah Lancaster is Clinical Nurse Manager 
in the Emergency Department at St. Mary’s 
Hospital Medical Center in Grand Junction. 
She is nominated for leadership in making the 
Provider in Triage process a reality at St. Mary’s 
Hospital to improve patient care in the Emergency 
Department.

• Carmencita Lorenzo Lewis is an ICU Registered 
Nurse at Porter Adventist Hospital. She is 
nominated for innovation in creating a nurse 
driven evidence-based program to mitigate alarm 
fatigue in the critical care unit.

• Kristen Lynch is a Certified Nurse Midwife at East 
Morgan County Hospital in Brush, Colorado. She is 
nominated for innovation in implementing a “Spa 
Pap” to promote relaxation for women having Pap 
Smears, which increased the number of patients 
coming in for preventative care.

• Kathleen Martinez is Clinical Policy Oversight 
Manager and Interim Director of Nursing 
Innovations and Outcomes at Children’s Hospital 
Colorado. She is nominated for innovation 
in creating a Policy and Procedure on line 
management system to make clinical policies easy 
to find, easy to read and easy to follow.

• Jodi Olson is not able to be with us tonight. Jodi 
is Structural Heart and Valve Disease Program 
Coordinator at the Cardiovascular Institute of 
North Colorado / Banner Medical Group Western 

Nurses Foundation Presents 52 Luminaries, 12 Nightingale Recipients
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33rd Annual Nightingale Luminary Awards & Gala

Region. She is nominated for leadership in creation 
of the Valve Clinic and the Structural Heart and 
Valve Disease Program which increased the 
options for care for patients in need of advance 
catheter-based therapy in Northern Colorado.

• Kristen Oster is a Perioperative Clinical Nurse 
Specialist at Porter Adventist Hospital. She is 
nominated for leadership in reducing pressure injury 
occurrences in the head and neck surgical population.

• Victoria Owens is Vice President, Emergency 
Services, Swedish Medical Center, nominated for 
advocating for emergency department patients by 
working to change pain management and narcotic 
prescribing practices in the ED.

• Christine Peyton is Clinical Practice Specialist at 
Children’s Hospital Colorado. She is nominated 
for advocating for Pediatric and Young Adult 
Congenital Heart patients in addressing their 
palliative care needs.

• Kim Powell is a Family Nurse Practitioner in the 
HIV Primary Care Clinic at Denver Health. She 
is nominated for advocating for transgender 
individuals by developing a training curriculum 
to improve transgender care and initiating a 
transgender primary care practice.

• Vivian Rodriguez is a Registered Nurse in 
Obstetrics at SLV Health in Alamosa. She is 
nominated for advocating for expectant parents by 
teaching childbirth education classes as a volunteer 
community service to reduce anxiety and improve 
the birthing experience.

• Brandi Schimpf is Mobile Stroke Program 
Manager at University of Colorado Hospital 
nominated for creating an innovative program to 

decrease time from onset of stroke symptoms to 
treatment by bringing advanced technology directly 
to the patient.

• Kierra Shaffer is Clinical Nurse Manager, Senior 
Behavioral Health, at Lutheran Medical Center. She is 
nominated for her advocacy of aging behavioral health 
patients, including those who have been incarcerated 
and have either probation or pending parole.

• Mary Shry is Case Management Supervisor at 
Mercy Regional Medical Center in Durango. She 
is nominated for her advocacy in assisting an auto 
accident victim and his family with a difficult situation.

• Ginenne Sullivan is an Education Coordinator at 
Children’s Hospital. She is nominated for innovation 
in using technology to teach utilization of nasal 
midazolam for seizure intervention to health care 
professionals in rural areas.

• Charee Taccogno is Chief, Utilization Management, 
US Air Force Academy. She is nominated for 
leadership in improving access to patient care by 
partnering with clinic staff, solving problems, and re-
engineering processes for patient referrals.

• Brenda Tousley is Senior House Manager at Banner 
Fort Collins Medical Center.  She is nominated for 
leadership in improving mortality associated with 
sepsis and ensuring that national standards are 
being met.

• Kelly Tuohy is a Charge Nurse at University of 
Colorado Hospital in Aurora. She is nominated for 
innovation in implementing acute stress disorder and 
post-traumatic stress disorder screening for Burn Center 
patients, allowing for early identification and treatment.

• Deborah U-Ren is a Registered Nurse in the 
Neonatal Intensive Care Unit at St. Mary’s Hospital 

and Medical Center in Grand Junction. She is 
nominated for advocating for minimizing antibiotic 
use in newborns with the goal of reducing 
unnecessary NICU admissions and reducing the 
separation of infants and mothers.

• Kate Volle is a Critical Care RN at Penrose St. 
Francis Health Services in Colorado Springs. She is 
nominated for leadership in creating an evidence-
based program to improve clinical outcomes 
for intensive care patients by increasing patient 
mobility.

• Shelly Weber is a Staff Nurse at St. Joseph 
Hospital in Denver. She is nominated for innovation 
in reducing Central Line Blood Stream Infections 
through creation of an improved central line 
dressing kit and instructional video and by ensuring 
competency certification for bedside nurses.

• Stephanie Lee Wong is a Clinical RN Level III 
at UC Health in Aurora. She is nominated for 
her leadership in unifying seven policies related 
to epidural use into a single policy, thereby 
decreasing variability in practice and improving 
compliance with evidence-based standards.

• Nadia Yanez is a Nurse Manager at Valley Wide 
Health Systems in Alamosa. She is nominated 
for leadership in improving tobacco cessation 
rates among the patients at Cesar Chavez Family 
Medical Center.

• Linda Young is Director of Clinical Services 
at Mercy Regional Medical Center in Durango 
nominated for leadership in obtaining equipment 
and providing education to improve the care of 
morbidly obese patients and to reduce injuries to 
staff caring for these patients.

Colorado Nurses Foundation President 
Sara Jarrett welcomed guests to the 33rd 

Annual edition of the Nightingale Luminary 
Awards at a new venue, University of 

Colorado South Denver in Parker and with 
Centura Health as the presenting sponsor.

Guests crowded the Nightingale silent 
auction tables, which shared space with 

CU’s wildlife art gallery.

The master of ceremonies, Dan 
Frantz, was the first man to be 

awarded the Florence Nightingale 
Award for Excellence in Nursing, 

in 1993. Frantz works for the North 
Range Behavioral Health’s Medical 
Team and serves as conductor of 
the Greeley Chamber Orchestra.

2018’s Nightingale Award recipients took the stage for a last round of applause. Honored were 
Kimberly Kassab, Porter Hospital; Kate Volle, Penrose-St. Francis Health Systems; Andrea 
Burch, Lutheran Medical Center; Deborah Center, Colorado Center for Nursing Excellence; 

Karen Kaley, SCL Health Saint Joseph Hospital; Kim Powell, Denver Health; Kim Powell, 
Chaffee County Public Health; Victoria Owens, Swedish Medical Center; Ginenne Sullivan, 

Children’s Hospital Colorado; Kelly Tuohy, University of Colorado Hospital; Lauren Cittadino, 
Swedish Medical Center; and Brandi Schimpf, UC Health, University of Colorado.

The night’s first Nightingale Award recipient, 
Kimberly Kassab, looks down upon the bronze of 

Florence Nightingale as guest presenter Sarah Adams 
from Aims Community College looks on. Kassab, one 
of two recipients for Leadership in Clinical Practice, is 
a Charge Nurse in Adult Psychiatric Unit and Leader 

of the Behavioral Emergency Response Team at 
Porter Hospital in Denver.
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Mary Ciambelli, PhD, PMHCNS-BC, RXN

Active members of the Colorado Nurses Association 
are aware that the Board of Directors (BOD) have 
been seeking input from leaders and members of 
the Association for the last three years about the 
effectiveness of our current structure. Committees 
of the BOD have sent electronic surveys, attended 
membership meetings, had virtual meetings, made 
phone calls and sent countless e-mails to gather 
input. Our current organization (CNA) has three large 
geographical regions that contain our geographical 
districts (DNAs). In addition to geographical districts, 
we currently have two special interest groups (SIGS) 
for advanced practice registered nurses. In addition to 
the DNAs and SIGs we have the following committees: 
Finance; Membership and Marketing; Government 
Affairs and Public Policy (GAPP); Awards; Bylaws; 
CE Advisory Committee and the Nominations and 
Elections Committee. 

The Bylaws Chair Carol O’Meara will be presenting 
two different bylaws proposals at the September 15, 

2018 Membership Assembly regarding re-structuring 
the Association. All members in good standing at the 
Assembly will be voting on these proposals. If neither 
proposal passes, the current structure will remain 
in place. The rationale for proposing re-structuring 
includes: 1. Modernize the structure recognizing 
population changes; 2. Remove barriers to membership 
engagement in the rural, frontier and resort areas 
of the state; and, 3. Provide additional leadership 
opportunities to members throughout the state. 

The actual proposals will be posted as per the bylaws 
prior to the Membership Assembly and will be available 
to members only on the coloradonurses.org website. 
Both proposals involve changing the regions (one 
eliminates regions and one proposes more of them). 
Both proposals also involve changing some of the 
DNA boundaries to be more geographically logical. For 
example, Summit County is currently in DNA 20 which 
is on the other side of the Eisenhower Tunnel from the 
rest of that district. Other examples of illogical district 
and region sizes and shapes can be found by perusing 
the current district and region maps on our website. 

Neither proposal would decrease the size of the BOD 
and one of them would increase the current size. 

Our current bylaws are clear that the Membership 
Assembly is the body in the association who can 
change regions. The BOD along with district leadership 
can agree to re-organize districts. Unfortunately, 
we currently have several districts without officers 
which is a challenge for the BOD in terms of making 
decisions, engaging current members and recruiting 
new members. We hope to enhance membership 
engagement, assist us in reaching out to recruit new 
members and to provide valuable education and 
mentorship to nursing students, registered nurses and 
advanced practice registered nurses around this large 
and geographically diverse state.

The Membership Assembly will be held on Saturday 
September 15, 2018. All current members of the 
Association are invited, and the BOD urges your active 
participation in this critical governance decision. We 
are the Colorado Nurses Association. Many voices, one 
message. Strong together to advance the profession of 
nursing and improve health care for all. 

Restructuring Proposals Membership Assembly 2018

Full time Registered Nurse positions  
are available: 12.5 Hour Shifts

Non-Perm Registered Nurse positions  
are available: 12.5 Hour Shifts  

We offer a flexible plan for orientation  
to accommodate your needs

Department of Health and Social Services
Division of Behavioral Health
Alaska Psychiatric Institute (API)

NURSING DEPARTMENT NOW HIRING
REGISTERED NURSES 

For more information on how to apply for this 
vacancy, please visit http://workplace.alaska.gov OR 
by calling 800-587-0430 statewide and in Juneau call 
(907) 465-4095.

The State of Alaska is an EEO/ADA employer.  Individuals 
requiring accommodations should call 1-800-587-0430  
or 465-4095 in Juneau or (907) 465-3412 (TTY).

For further information contact  
Sharon Bergstedt, Director of Nursing 

907-269-7190 or at Sharon.Bergstedt@alaska.gov

To access electronic copies of the  
Colorado Nurse, please visit 

www.nursingald.com/publications

NOW HIRING
Perioperative (OR, Pre-Op, PACU) Nurses
Hiring for our Network of Care locations, Colorado 
Springs new hospital, and Anschutz campus.

Requirements: Bachelor of Science in Nursing
and 1 year of periop. experience.

Children’s Hospital Colorado has defined and delivered pediatric 
healthcare excellence for more than 100 years. Founded in 1908, 
Children’s Colorado is a leading pediatric network entirely devoted 
to the health and well being of children. Continually recognized 
as one of the nation’s outstanding hospitals by U.S. News & World 
Report, Children’s Colorado is known both for its nationally and 
internationally recognized medical, research and education programs 
as well as the full spectrum of everyday care for kids throughout 
Colorado and surrounding states. With more than 1,000 healthcare 
professionals representing the full spectrum of pediatric specialties, 
Children’s Colorado Network of Care includes its main campus, 16 
Children’s Care Centers and more than 400 outreach clinics.

A career at Children’s Colorado will challenge you, 
inspire you, and motivate you to

make a difference in the life of a child.

Email resume directly to
lisa.vanderkamp@childrenscolorado.org 
for review.

www.childrenscolorado.org/careers

http://colorado.gov/cdphe/marijuana-clinical-guidelines
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According to Albert Einstein, “time flies when you 
are having fun!” If this is true, we must be having fun 
in Colorado! It is hard to believe the Colorado Center 
for Nursing Excellence (The Center) has led initiatives 
focused on nursing workforce in our state for fifteen 
years. On May 17, 2018 the Center celebrated our 
fifteenth year anniversary of fulfilling the promise 
to transform healthcare and ensure a strong and 
competent nursing workforce. The heartfelt celebration 
was held at the Hudson Gardens in Littleton, 
Colorado with hundreds of stakeholders, partners, 
and past participants from Center programs. Kathy 
Malloch, PhD, MBA, RN, FAAN provided an engaging 
presentation, gracefully and effectively summarizing 
the key elements of the Center’s work. Together, 
we celebrated the journey and the tremendous 
commitment in our state to collaborate.

Remembering Our History: Inviting Guests to the 
Table – It is All About Collaboration

The idea for the Center began in 2001, when a 
diverse group of healthcare and community leaders 
came together to identify actions Colorado could 
take to address the cyclical and growing shortages of 
nurses in the state. Led by Joel Edelman (former CEO of 
Rose Medical Center) and Mary Anstine of the Health 
ONE Alliance (now The Colorado Health Foundation), 
the group identified the need for an independent 
organization that could be politically neutral focused 
on strategies to address the workforce challenges. 
The result of this collaboration was the creation of the 
Center in 2003.

From the beginning, the Center’s team invited 
stakeholders to the table by providing the space as 
the statewide neutral forum for collaborative problem-
solving, as well as serve as an innovative think-tank for 
the development and delivery of programs to support 
Colorado’s 65,000 registered nurses and additional 
35,000 interprofessional healthcare providers. As a 
trusted convener, the Center has drawn experts and 
stakeholders to the table for a variety of conversations 
focused on engaging the right partners, at the right 
time, for the right work. Throughout the years, the 

work has represented cutting edge of healthcare 
workforce issues and trends and balancing competing 
demands of funders, educators, clinical organizations, 
and healthcare workforce demands in a policy 
environment. 

All the innovative programs facilitated by the Center 
are focused on making a difference, one individual and 
organization at a time. The programs at the Center 
have ranged from pipeline initiatives related to clinical 
placements and faculty development, to workforce 
priorities with leadership and interprofessional team 
development. Programs have crossed the continuum 
from acute care, long-term care, home care, public 
health, advanced practice, academia, and community 
health in an effort to address real-time shortages and 
workforce concerns. In 2011, the Center created a 
statewide Action Coalition with co-sponsorship by the 
Colorado Hospital Association to address the eight 
recommendations from the Institute of Medicine’s 
(IOM) Future of Nursing Report. The Coalition 
continues to identify priorities for action and has made 
tremendous strides in moving the recommendations 
forward, and there is more work to be done to ensure 
the future of Colorado’s nursing workforce.

Our Next Phase of the Journey: A Call to Action 
for the Next Fifteen

The next phase of the journey is going to require a 
strong and committed voice from nurses in every role, 
setting, and location across Colorado. As healthcare 
continues to change, we cannot do it alone. We 
invite you join in our work by coming to the table as 
a participant in our classes or a member of one of our 
program advisory groups. Your voice and stories can 
make a difference in the direction we go in the future.

On behalf of the entire Center’s Team, Board of 
Directors, and Advisory Council, thank you for all 
the support and collaboration over the last 15 years. 
We have had an incredible journey together. We are 
grateful to have collided paths with over 7,200 nurses, 
175 healthcare facilities, and 35 schools of nursing that 
have come to our table for the purpose of achieving 
our mission and vision of transforming healthcare 
together. We could not have done any of this work 
without you and we look forward to the next phase of 
the journey collaborating with you for years to come! 
Thank you!

For a copy of the Center’s Fifteen Year Anniversary Report 
go to: http://www.coloradonursingcenter.org/15th-
anniversary-report/. 

To Join the Center’s Mailing List: Sign-up at the bottom of 
the page at http://www.coloradonursingcenter.org/the-
colorado-center-for-nursing-excellence/. 

For more information, email Deb Center, Senior Director of 
Education and Coaching at Deb@ColoradoNursingCenter.
org. 

Fulfilling a Promise to Transform Healthcare Together:
A Call to Action for the Next 15!

The eight IOM recommendations include:

1) Remove scope of practice barriers.
2) Expand opportunities for nurses to lead 

collaborative improvement efforts.
3) Implement nurse residency programs.
4) Increase the proportion of nurses with BSN to 

80% by 2020.
5) Double the number of nurses with a 

doctorate by 2020.
6) Ensure that nurses engage in lifelong learning.
7) Prepare and enable nurses to lead change to 

advance health.
8) Build an infrastructure to collection and 

analyze interprofessional healthcare workforce 
data.

In addition to these recommendations, the 
Center has prioritized efforts to promote a 
more diverse nursing and healthcare workforce, 
remove barriers to practice for Advanced 
Practice Nurses and new graduates, enhancing 
opportunities for interprofessional education, 
and elevating nursing voice by promoting new 
nurse leaders and engaging nurses on boards.

CONTACT: Michelle Beasley, BSN, RN
 Director of Nursing Recruitment
 Email: michelle.beasley@fdihb.org
 Phone: 928-729-8394 | 928-688-6220

Relocation bonuses available | Excellent benefits
IHS or NHSC loan repayment program eligible

Health issues
                              affect us all...

Some issues can affect the ability to 
                  practice safely.

Safe, caring, and confidential

     services are offered to nurses and 
                                          nursing students.

If you, or someone you know experiences problems 
caused by alcohol or other substance use, mental health, 

physical, or emotional difficulties, call today.

303.369.0039

NursingALD.com can point you 
right to that perfect NURSING JOB!

NursingALD.com

E-mailed Job Leads

Easy to Use

Privacy Assured

Free to Nurses

http://www.coloradonursingcenter.org/15th-anniversary-report/
http://www.coloradonursingcenter.org/15th-anniversary-report/
http://www.coloradonursingcenter.org/the-colorado-center-for-nursing-excellence/
http://www.coloradonursingcenter.org/the-colorado-center-for-nursing-excellence/
mailto:Deb@ColoradoNursingCenter.org
mailto:Deb@ColoradoNursingCenter.org
http://www.fdihb.org
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Janeece Moore, MSN, FNP-BC, RN
Secretary

Special Interest Group 30 (SIG-30) Colorado Society 
of Advanced Practice Nurses group, welcomed a 
new board member for the 2018-19 year as Shirlee 
Clagget is serving as the President-Elect. We are also 
excited to announce the first SIG 30 Board student 
representatives Joshua Zucker, Meghan Abrams, and Tu 
Nguyen. The student representative position will serve 
as a connection between SIG 30 and graduate level 
students.

The Colorado Society of Advanced Practice Nurses 
hosted a booth at the July Keystone Nurse Practitioner 
Symposium. We shared information about ways the 
value of membership in our organization benefits each 
of us as individuals and our profession. We answered 
many questions about APRN practice in Colorado.

In June, a number of SIG 30 members attended 
the 2018 American Association of Nurse Practitioners 
Annual Meeting, which was held in Denver.

For information on SIG-30 meetings, visit our 
website csanp.enpnetwork.com.

district, WE ROCK!! Volunteer to run for an office 
and you will find collegial support and camaraderie, 
stimulating discussions and fun events, and overall 
increased professional pride. We are seeking a 
president, secretary, and two members for our 
board of directors. Volunteer yourself or encourage 
a colleague and submit their name, with their 
permission. More details at the August meeting and 
future messaging.

DNA 16 meetings are held the 3rd Tuesday of the 
month from 6-8pm with announcements posted 
on CNA website along with e-mails to district 16 
members. RSVP to cschmidt@jeffco.us.

District & Special Interest Group Reports

Christine Schmidt, RN, MS
DNA 16 President

The last quarter of our meeting year was also full 
of valuable learning, great connecting, and fun!

On March 20, about 13 DNA 16 members and 
their family and friends met at Project Cure in 
Centennial to have a brief dinner meet and greet, 
and then went to work sorting out medical supplies 
to be sent overseas to developing countries. Thanks 
to Nan Morgan for coordinating this important event 
for the past six years. 

On April 17, Nan invited guest speaker Maro 
Casparian, Director of Consumer Protection from 
the Denver District Attorney Office who spoke on 
scams/fraud/identify theft and elder abuse. Thank 
you, Nan, for bringing us this great program, and to 
Joanie Engler for accessing a room at Kaiser Franklin 
in Denver. The closing meeting for the year was 
hosted by CJ Cullinan on May 15 at her lovely home 
in Arapahoe Acres with dinner and discussion before 
the summer break.

Our 18th annual Nurses Night at the Rockies this 
year became Healthcare Appreciation Night at the 
Rockies held on Thursday May 10 during National 
Nurses Week. Mary Kershner coordinates this event 
annually and inspired this new partnership direction. 
The Rockies decided to start recognizing healthcare 
workers at selected games and donate portions of 
ticket sales toward the recognized group’s chosen 
request. Since more than 500 tickets were sold, 
with $2 donated per ticket, more than $1,000 will 
be donated to the Colorado Nurses Foundation for 
nursing scholarships. Thank you to Mary Kershner, 
Donna Strickland, Nan Morgan, Susan Moyer, and 
Chris Schmidt for representing nursing for another 
wonderful pre-game recognition on the field…this 
did make the loss to the Milwaukee Brewers sting a 
little less! 

DNA 16 meetings will resume on Monday, August 
20, 2018, for a meet and greet cookout and swim 
event at the clubhouse of Mary Kershner in east 
Denver. Watch the CNA website for details.

Now we reach out to you, our members, and 
ask you to please decide that it’s your time to 
really get with us even more, because as a 

DNA 16

DNA 20 West Metro Area

SIG 30

NPAC Endorses Senate District 16 Candidate Tammy Story

Norma Tubman, RN, MScN
Board Member at Large

Despite taking a summer break, DNA 20 members 
remained active. Susan Moyer spoke at two National 
Conferences presenting Partnering: The P That Can’t Be 
Forgotten at the 2018 National Forum of State Nursing 
Workforce Centers in Chicago, June 6-8 and Be One, 
Grow One: Getting Nurses on Boards at the 2018 
Nurse Educator Conference in the Rockies in Vail, July 
11-13. Also Speaking at the Nurse Educator Conference 

SIG 30 Booth at Keystone 
Conference 2018

was Jean Schroeder who presented Writing 
a Testing Guidelines Manual. Annette 
Cannon was busy campaigning before the 
primaries to increase her chance of being 
elected as the Jefferson County Coroner 
Democratic candidate on the November 
ballot.  

Newly elected Board members are 
Vice President, Jean Schroeder and Board 
Members at Large, Susan Moyer and 
Allison Windes. Reelected are President, 
Annette Cannon and Treasurer, Linda 
Stroup. Nominating Committee members 
are Kiska May, Rickie Morgan, Barbara 
Pedersen, Jean Rother and Ashley Stone. 
Kathy Crisler was appointed to fill a vacant 
Board Member at Large position due to 
the resignation of Kathy Wood. The new 
Board met in August to finalize plans and 

speakers for the coming year. We will continue to 
meet at St. Anthony Hospital, Lakewood on the third 
Wednesday of the month at 6:00 pm. Our speaker in 
September will be Julie Wilkins, RN, MPS, Director, 
Department of Health Services, Jefferson County Public 
Schools. 

Congratulations to Betsy Woolf, BSN, RN-BC, a 2016 
Nightingale recipient, who received the 2018 ANCC 
Certified Nurse Award for Pain Management Nursing. 
Betsy is the Pain Management Program Coordinator 
at Lutheran Medical Center. The award is given to a 
nurse for their significant contributions in their field of 
practice. 

For information on DNA 20 meetings and speakers 
contact Annette Cannon at Annette2006@MSN.com 
or see the CNA website.

mailto:cschmidt@jeffco.us
http://extended.unco.edu/nursing
mailto:Annette2006@MSN.com
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Adam Diesi, BSN, RN, CCRN – AG-ACNP Student
CNA Board of Director At Large - 

Recent Graduate

The American Nurses Association (ANA) held its 
annual Membership Assembly and Hill Day from June 
21st-23rd at the Washington Hilton in Washington, 
D.C. The Board of Directors asked if I would like to 
attend as an observer and write an article about my 
experience, of course I said yes! 

Arriving in Washington, I could feel the energy 
that this is where it happens and if you’ve seen 
the musical Hamilton, this is the room where it 

happens. I was extremely humbled and honored to be 
accompanied by a team of four nurse leaders: Executive 
Director Dr. Colleen Casper, Current President Donna 
Strickland, Previous President Dr. Mary Ciambelli, and 
Nurse Executive Sarah Baca. 

Our first event was Hill Day where over 275 nurses 
attended over 250 meetings with their respective 
Senators and Representatives on Capitol Hill. Our team 
sat with both Senators from Colorado and seven House 
Representatives to discuss issues such as the opioid 
epidemic, safe staffing practices, and requesting the 
CDC fund gun violence research. We were able to tell 
our personal stories and have our voice heard.  

After Hill Day was the formal Membership Assembly 
where elections were held, current policy was debated 
and positions were debated and taken on future items. 
Typically, this is where bylaws are changed and voted 
upon by the membership. 

The over-arching theme this year was that of 
advocacy. The main message I took away from this 
conference was that we must not only advocate for 
the safety of our patients but we must advocate 
for our profession, and our practice. Without this 
advocacy and voice at the table, someone else will 
speak for us. As the current President, Dr. Pam 
Cipriano said, “It doesn’t matter what side of the isle 
you are on, we just want to make sure the voice of 
nursing is being supported.”

As a newer nurse I explicitly saw how being a 
member of the American Nurses Association and the 
Colorado Nurses Association made an impact on the 
nursing profession. The networking opportunities 
were amazing! The stories of other new nurses were 
eye opening, and the friendships made will likely last 
a lifetime.

I look forward to seeing you there next year!

Report of ANA Membership Assembly 
June 20 – 23, 2018, Washington, D.C.

ANA Hill Day 2018At the Hill

Dr. Peggy Chin, Honoring Human Rights Award, Previous Faculty at 
UC College of Nursing

CNA Representatives with incoming ANA President, Ernest Grant ANA Hill Day Congressman Perlmutter

Dr. Michael Rice Honored Hildegard Peplau Award

ANA President and 
Executive Director

You will serve as a Lead Health Facility Surveyor for Non -Long Term Care, 
within the Health Care Surveillance Branch, State Office of Healthcare 
Licensing and Surveys, Wyoming Department of Health, supervising 

health facility surveyors in conducting surveys and investigating 
complaints in accordance with Wyoming State Statutes and agreement 

with the federal Centers for Medicare and Medicaid Services (CMS).

For more information or to apply online go to:
https://www.governmentjobs.com/careers/wyoming

and search HSHP10.
Open until filled. EEO/ADA Employer.

State of Wyoming, Department of Health, Aging Division, 
Healthcare Licensing and Surveys is recruiting for

Lead Health Facility Surveyor 

RN, LPN, and CNA positions available
Live & work in the beautiful Gunnison Valley

•   Excellent Benefits
•   Competitive Pay
•   Culture Change Movement

SENIOR CARE CENTER 

Please apply at www.gunnisonvalleyhealth.org 

http://www.intnsa.org/conference
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Just Because You Received This Publication,Colorado Nurses 
Association Board of 
Directors Appoints
Holly Covington as
Region III Director

Holly Covington, RN, PhD, 
PMHNP, FNP, CNS has accepted 
the appointment to serve on the 
Colorado Nurses Association 
(CNA) Board of Directors as 
Region III Director. Dr. Covington 
is an Advanced Psychiatric Nurse 
Practitioner with a primary focus 
on prevention and treatment 
of substance use disorders. 
Holly lives and works in Grand Junction, Colorado and 
is a member of both DNA 5 and SIG 31 of CNA. Dr. 
Covington also serves as Associate Professor of Nursing 
at Colorado Mesa University. Welcome Holly and thank 
you!

http://regis.edu/nursepower
mailto:healthcare%40regis.edu?subject=
http://hopewestco.org
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Doesn’t Mean You Are A CNA Member 

22nd Annual Nurses 
Night at the Rockies      

Mary Kershner RN, DNA 16 

This year our annual Nurses Night at the Rockies 
became more inclusive. The Rockies asked if we would 
accept a new name to reach a broader audience. For 
the first time in Coors Field history, they offered a 
“Health Care Appreciation” night on May 10, 2018. 
This allowed marketing to the thousands of Rockies 
fans and the night was publicized along with the 
other Recognition Nights (Teachers, First Responders, 
etc.) $2.00 of each ticket sold with this package was 
donated to the Colorado Nurses Foundation. We sold 
521 tickets to the May game raising $1,042 for nursing 
scholarships. 

Nursing was recognized during the pre-game 
ceremonies that night. Representing nurses were 
Mary Kershner, Group Leader, Donna Strickland, CNA 
President, Christine Schmidt, DNA 16 President, Nan 
Morgan, Past DNA 16 President, and Suzy Moyer, 
Center for Nursing Excellence Representative. 

The new ticket 
package allowed nurses 
and their friends and 
families to choose from 
a variety of seat choices 
which meant we were 
represented throughout 
the stadium. At our 
request, they did 
reserve our usual 
“cheaper seats” section 
which allowed many of 
us to sit together that 
night. The weather was great, but sadly the Rockies 
lost to the Milwaukee Brewers 5-2. 

The Rockies are thrilled to have nurses among their 
fan base and want to keep this annual event going.

(Update: see separate article for a SECOND Health 
Care Appreciation night in August!)

DNA 20 at Rockies Night 
2018

RN’s 
You can make a tangible impact on public health in Colorado by 

joining our staff of nurse compliance inspectors.
Critical thinking, clinical experience and health care system 

assessment skills are keys to success for ideal candidates.

No weekends or on-call. Great benefits and job satisfaction.
Check the State of Colorado website at 
https://colorado.gov/pacific/dhr/jobs 

for positions with the department.

http://www.denvercollegeofnursing.edu
http://www.denvercollegeofnursing.edu


The Official Publication of the Colorado Nurses Foundation in partnership with the Colorado Nurses Association16  •  Colorado Nurse | August 2018

Brenda VonStar RN, FNPC

Fracking is the process of injecting high volumes 
of pressurized fluid into the shale layer to expand and 
extend its many naturally occurring cracks, and faults to 
force open existing fissures and extract oil and gas. 

I am a retired Family Nurse Practitioner and with the 
very real possibility of a fracking site literally in my open 
space (my backyard). While researching the risks to my 
family and others, I found as of January 2018, there 
were 55,151 active wells in Colorado, 608 spills, 17 
explosions and seven people died including a Firestone 
house exploded killing two men and injured a woman 
and her child in Firestone from a house explosion.

Current setbacks from buildings occupied by human 
is 500 feet and 1000 feet from school buildings, unless 
the Oil & Gas Conservation Commission approves of 
wells as close as 150 feet from residences. 

There are over 700 peer-reviewed studies that show 
significant health risk to humans in areas near fracking. 

Oil and Gas industry is exempt from regulations 
of the clean air & water acts in the United States. 
Fracking is banned in New York, Maryland and France, 
Ireland, Bulgaria, and Scotland. 

Fracking fluid is estimated to have at least 100 
chemical that are known endocrine disruptors, 
acting as reproductive and developmental 
toxicants which get into our ground water.

Colorado School of Public Health studies found air 
pollutants near fracking sites linked to neurological 
and respiratory problems and cancer.121, 122 The 
study, based on three years of monitoring at Colorado 
sites, found several “potentially toxic petroleum 
hydrocarbons in the air near gas wells including 
benzene, ethylbenzene, toluene, and xylene.” 
Lisa McKenzie, PhD, MPH, Research Associate at the 
Colorado School of Public Health.

In Colorado, children and young adults between 
the ages of 5 and 24 with acute lymphocytic leukemia 
(ALL) were 4.3 times more likely to live in area dense 

with active oil and gas wells. Infants with congenital 
heart defects are more likely to live in areas with oil & 
gas wells.

Pennsylvania study with 1.1 million newborns, with 
cohort of siblings not exposed to fracking. Found 
mothers living within one kilometer (.6 miles), had a 25 
percent increase in the probability of low birth weight, 
premature births, birth defects including heart along 
with an increase in infant mortality.  

What can be done? Options include: 1) be 
informed for more information go to CoRising.org; 
2) watch for health problems related to oil & gas 
development; 3) spread the word to anyone at risk; 3) 
support safer setbacks for new oil & gas development 
at least 2500 feet from homes, schools water sources, 
open spaces on the November ballot in Colorado. 

The opinions expressed here are those of the 
individual writer.

What are the Health Risks of Oil and Gas Development to 
You and Your Community?

Updates from the Department of Regulatory Affairs

The Colorado Legislature adjourned in early May, 
but implementation continues as the State Board of 
Nursing reviews and analyzes new state laws they 
now must implement and enforce. One key piece 
of legislation is Senate Bill 18-22 Clinical Practice 
for Opioid Prescribing. The bill went into effect 
immediately upon the Governor’s signature, and limits 
the number of opioid pills a healthcare provider can 
prescribe. It affects physicians, physician assistants, 
advanced practice registered nurses with prescriptive 
authority, dentists, optometrists, podiatrists, and 
veterinarians.

Under the new law, a prescriber must limit a 
patient’s initial prescription of an opioid to a seven-
day supply, if the prescriber has not written an opioid 
prescription for the patient in the last 12 months. The 
prescriber may exercise discretion in including a second 
fill for a seven-day supply. These limits do not apply, if, 
in the judgment of the prescriber, the patient:

• Has chronic pain that typically lasts longer than 
90 days or past the time of normal healing, 
as determined by the prescriber, or following 
transfer of care from another prescriber who 
prescribed an opioid to the patient;

• Has been diagnosed with cancer and is 
experiencing cancer related pain; or

• Is experiencing post-surgical pain, that, because 
of the nature of the procedure, is expected to 
last more than 14 days.

• Is undergoing palliative care or hospice care 
focused on providing the patient with relief 
from symptoms, pain and stress resulting from 
a serious illness in order to improve quality of 
life. (This exemption is allowed for physicians, 
physician assistants and advanced practice 
registered nurses only.)

After the first prescription, the prescriber is required 
to check the Prescription Drug Monitoring Program 
(PDMP) database before prescribing any additional 
opioids for the same patient. Failure to check the 
PDMP constitutes unprofessional conduct if the 
prescriber repeatedly fails to comply with this new 
requirement. The second fill requirement to check the 
PDMP does not apply when a patient:

• Is receiving the opioid in a hospital, skilled 
nursing facility, residential facility, or correctional 
facility;

• Has been diagnosed with cancer and is 
experiencing cancer related pain; or

• Is undergoing palliative care or hospice care;

• Is experiencing post-surgical pain, that, because 
of the nature of the procedure, is expected to last 
more than 14 days;

• Is receiving treatment during a natural disaster 
or during an incident where mass casualties have 
taken place; or has received only a single dose to 
relieve pain for a single test or procedure.

After the second opioid prescription, the law has 
no further restrictions on the healthcare provider’s 
prescribing practices. The new law does require a 
healthcare provider, or the provider’s designee, to 
specify the provider’s specialty upon the initial query 
of the PDMP.  It also states a violation of the new 
requirements does not constitute negligence or 
contributory negligence per se and does not create a 
private right of action or serve as the basis of a cause 
of action.

The State Board of Nursing recognizes this could 
mean significant changes in many nurses’ prescribing 
practices, and plans to conduct additional outreach 
activities to help affected nurses better understand the 
new requirements. Be sure to check the State Board 
of Nursing’s website for the latest updates at www.
colorado.gov/dora/Nursing. If you have questions, 
please send them to dora_nursingboard@state.co.us.

New Law Affects Colorado Prescribers, Limits Opioid Prescriptions

Letter to the Editor

• Fully accredited MSN program –  
Be a nurse educator in 21 months.

• RNs, finish your BSN in 16 months.

• Eight week RN to BSN courses; 
admissions five times a year.

• RN to BSN program ranked #13, MSN 
ranked #14 most affordable in nation.

enmu.edu/Nursing

Affordable, 100% Online Degrees
SBIRT Training Available Online at No Cost

www.PeerAssistanceServices.org    
SBIRTinfo@PeerAssist.org  •  303.369.0039 x245

See Peer Assistance Column on Page 4

Earn CNE credits!
Screening, brief intervention and referral to 
treatment (SBIRT) training is now available 
online.  Learn to screen patients for alcohol 
and drug use and practice motivational 
interviewing. 

Training Includes:
– SBIRT overview

– Interactive simulations to practice 
motivational interviewing skills with 
adolescents and/or adults

To access online training visit: www.SBIRTColorado.org/online-training

http://leg.colorado.gov/sites/default/files/documents/2018A/bills/2018a_022_enr.pdf
http://leg.colorado.gov/sites/default/files/documents/2018A/bills/2018a_022_enr.pdf
https://www.colorado.gov/pacific/dora-pdmp
https://www.colorado.gov/pacific/dora-pdmp
mailto:dora_nursingboard@state.co.us
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The CNA Awards Committee is seeking nominations 
for the 2018 CNA Awards which will be presented at 
the 2018 CNA Membership Assembly on September 
15, 2018. Awards will be presented in the following 
categories:

• Margie Ball Cook Award for a CNA member who 
has advanced equal opportunities in nursing for 
members of minority groups.

• Sara Jarrett Award for a CNA member who has 
contributed to nursing practice and health policy 
through political and legislative activity.

• CNA Leadership Award for a CNA member who 
has served as a leader in CNA through service on 
the Board of Directors or on a committee or task 
force.

• CNA Emerging Leader Award for a CNA member 
who has been a nurse for no more than ten years 
and who is emerging as a leader in CNA or a 
DNA.

• Carol O’Meara Award for a CNA member who 
has made sustained contributions to CNA.

Nominations will also be accepted for the CNA Hall 
of Fame. The CNA Hall of Fame was established in 
2004 to honor CNA Members whose dedication and 
achievements have significantly affected the Colorado 
nursing profession. Nominees for the Hall of Fame may 
be living or deceased. Criteria for the Hall of Fame are:

1. The nominee must have demonstrated 
leadership that affected the health and/or social 
history of Colorado through sustained, lifelong 
contributions in or to nursing practice, education, 
administration, research, economics or literature. 

2. The achievements of the nominee must have 
enduring value to nursing beyond the nominee’s 
lifetime.

3. The nominee must have been prepared in a 
formal nursing program.

4. The nominee must have worked in or represented 
Colorado.

5. The nominee must be or have been a CNA 
member.

To nominate an individual for any of these awards, 
send a statement to the CNA Awards Committee 
which describes why your nominee should receive 
the award. Include the name of your nominee as well 
as your name and contact information. Please limit 
your statement to two double-spaced pages. Email 
your statement to carolomeara@aol.com. Deadline 
for receipt of nominations is August 1, 2018. The 
Awards Committee may seek additional information 
regarding the nomination.

In addition to these state level awards, each DNA 
is invited to designate a DNA Nurse of the Year. 
Selection of the DNA Nurse of the Year is determined 
by the DNA. DNA Nurses of the Year will be honored 
at the Awards Presentation at the CNA Membership 
Assembly. DNA’s should submit the name of their 
DNA Nurse of the Year, along with a statement 
about why the nurse was selected to the Awards 
Committee by August 15, 2018. Email information to 
carolomeara@aol.com.

Contact Carol O’Meara, Awards Committee Chair, 
at 303 779 4963 or carolomeara@aol.com with any 
questions regarding CNA Awards.

Awards Committee 
Seeks Nominations

Knieval, Rhonda Holloway, RN passed away in 
April 2018. After receiving her BSN from Montana State 
University, in 2002 she completed an OB-GYN Nurse 
Practitioner program through Planned Parenthood of 
the Rocky Mountains and then received a Masters in 
Business Administration from the University of Phoenix. 
Her 35 year practice in Denver included a variety of 
settings including private practice and Jefferson County 
Department of Health and Environment. Her last area 
of practice was as a Nurse Practitioner in Ft. Morgan. 
She was passionate about the importance of APRNs in 
rural communities.

Roesch, Mary Louise, RN (92) passed away in May 
2018. She was a 1946 graduate of St. John’s Hospital in 
St. Louis.

Ruby, Margaret R. (Maggie), RN, passed away in 
April 2018.

Vinge, Lois, RN, passed away in April 2018. She 
worked as an RN for over 30 years. 

Werzyn, Judith, RN, passed away in April 2018. 
She received her BSN in 1972 from St Louis University 
and her MSN from the University of Colorado in 1980. 
Her career included Arapahoe Community College 
where she taught obstetrical nursing for 21 years.

We received information about the death of those 
nurses honored above. All of them lived in, worked 
in and/or were educated in Colorado. Membership in 
the Colorado Nurses Association is not required for 
inclusion. 

To honor a deceased nurse, RN or LPN, in the 
Colorado Nurse, please send basic information (as 
full name, city were they worked/lived/received their 
nursing education with year of graduation, and/or 
area of practice) to Eve Hoygaard (hoygaard@msn.
com). We reserve the right to edit material submitted 
and endeavor to verify all information included in this 
column. If you note an error, please advise us and a 
correction will be published. Your assistance will be 
greatly appreciated.

Eve Hoygaard, MS, RN, WHNP, Co-Editor, 
Colorado Nurse

We honor the memory of and acknowledge the 
work of these recently deceased nurses in our state. 
Sharing the names and other information about our 
nursing colleagues is one way we honor their memory. 

Bertram, Judith Lee, RN (75) passed away in 
May 2018. She received a B.A. from the University of 
California - Los Angeles and her degree in nursing from 
Pasadena Community College. She was a surgical nurse 
for over 20 years in several California hospitals before 
continuing her career in Colorado.

Burton, Charlotte M. (Fryer), RN passed away in 
May 2018. She received her BSN from the University 
of Cincinnati in 1951. She practiced in Weld County 
Hospital in Greeley, Porter Adventist Hospital in Denver 
and a Colorado Springs Day Nursery.

Colette, Mary, RN (91) passed away in June 
2018. A graduate of St. Mary’s School of Nursing in 
Rochester, her nursing career included 20 years in 
Private Duty -Hospice in Colorado.

Fry, Deedra, RN (56), passed away in April 2018.
Grinnell, Joan B., RN (85) passed away in June 2018.
Houge, Trina, RN, passed away in April 2018. She 

had recently completed her MS Mental Health NP 
program. Her involvement in the National Black Nurses 
Association included her serving as the Membership 
Chair of the Colorado Council of Black Nurses. She was 
a member of ANA/CNA/DNA 16. She was an active 
member of the Colorado Center for Nursing Excellence 
and was a member of their Diversity Board of Directors.

Kennedy, Dorothy Bowen, RN passed away in 
June 2018. She was a 1945 graduate of St. Luke’s 
Cadet Nursing program in Chicago, later received an 
MS-Education at the University of Northern Colorado in 
1968. Her career included being a school nurse in both 
Boulder and Jefferson County and later taught nursing 
at the University of Louisiana Lafayette.

In Memory...

Denver College of Nursing

Part-time, Didactic, Simulation lab,  
Skills lab and Clinical Nursing Faculty

Good nurses are the future of quality healthcare. The road to success 
begins with a quality education facilitated by dedicated professionals. 
At DCN, we focus all of our resources and attention on the important 
task at hand: Preparing students to work as nursing professionals. 

Additional requirements and  
job information may be found at www.edaff.com. 

c

DCN is accredited by the Higher Learning Commission (HLC). The college’s 
baccalaureate and associate nursing programs are accredited by the Accreditation 

Commission for Education in Nursing (ACEN) 3343 Peachtree Road NE, Suite 850, 
Atlanta, GA 30326 (404) 975-5000. 

Weld County Government
(Greeley, CO) 

invite applicants to apply:

• Community Health Nurse 
(Nurse Family Partnership)
• Public Health Nurse I-II 

Generalist

To view the complete 
job announcements and 

apply online:

https://www.governmentjobs.
com/careers/weld

For more details or additional courses, please go to:
uchealth.org (Click on Classes & Events Tab)

Continuing Education Opportunities
• 1st Annual Vascular Symposium Care in the Primary Care 
 Outpatient Setting – September 7th – 8th 
• ELNEC (Northern Colorado) – September 12th – 13th 
• 12 Lead ECG (Metro Denver) – September 14th 
• Neurosciences Summit (Metro Denver) – September 14th
• Advanced Burn Life Support© (Metro Denver) – September 25th
• ELNEC (Metro Denver) – September 25th- 26th
• Fundamentals of Critical Care Support (FCCS) 
 (Northern Colorado) – September 27th- 28th
• Advanced Practice: Leading Healthcare into the Future 
 (Metro Denver) – September 28th  
• Fundamentals of Critical Care Support (FCCS) 
 (Metro Denver) – October 3rd- 5th 
• Prep for CNOR Live (Metro Denver) – October 26th – 27th 

The Colby Community College Nursing Program, listed among the 
nation’s top three percent of vocational, career, and community 

college nursing schools by Nursing Schools Almanac, offers practical 
and associate degree nursing programs in two locations.

We are seeking qualified applicants for the following position:

ASSOCIATE DEGREE NURSING INSTRUCTOR - Full Time in Colby 

QUALIFICATIONS:
• Kansas RN license and CPR certification required

• MSN required

SALARY: Mid-30s

For complete job description visit www.colbycc.edu
To apply, submit a letter of application, resume, all postsecondary 

transcripts and references to: Human Resources, Colby Community College
1255 S. Range • Colby, KS 67701, materials may be emailed to hr@colbycc.edu

Review of applications will begin immediately and continue until the position is filled. EOE

1 hour from Grand Canyon, Monument Valley, 
Lake Powell and Flagstaff.

Employee Health • Utilization Review • Informatics
Clinical Education • Oncology • ICU • ER • OB/GYN 

OR • Pre-Operative • Peds • Case Management • PHN

MANAGEMENT:
House Supervisor • Director of ICU

Director of Oncology • Clinical Informatics Director

www.tchealth.org  •  928-283-2432
TCRHCCHR@tchealth.org

mailto:carolomeara@aol.com
mailto:carolomeara@aol.com
mailto:carolomeara@aol.com
https://www.governmentjobs.com/careers/weld
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American Nurses Association

Why Your Nursing Networks Matter
Retrieved from American Nurse Today

March 2018 Vol. 13 No. 3

Networks help you advance your 
career, provide high-quality care, 
and support your colleagues.

Takeaways:
• Professional networks are crucially connected to 

quality patient care.
• Building a professional network can take two 

paths: a network in your immediate clinical 
environment or one created through an 
organization.

• Professional networking has rules, such as 
adding value to others, building a professional 
image, and being prepared and positive.

By Rose O. Sherman, EdD, RN, NEA-BC, FAAN, 
and Tanya M. Cohn, PhD, MEd, RN 

Maria is a direct-care nurse working on a medical/
surgical unit in an acute-care hospital. She recently 
achieved certification and became a member of 
a national nursing organization for her specialty, 
both of which are needed to advance through the 
clinical ladder at work. However, Maria isn’t sure 
why her hospital values membership in the national 
organization or how it will help her career. She has a 
busy personal life and doesn’t have time to volunteer 
in her local chapter.

Maria’s lack of understanding about the value of 
professional networks isn’t unusual. Many nurses 
never make the investment of getting involved with 
professional associations or take the time to ensure 
that they have a strong network of colleagues 
within and outside their own organization. They 
wonder why they should spend what free time they 
have on an activity that seems so indirectly related 
to their work, and they fail to see how a network 
can enhance their professional growth or be a wise 
career investment. 

The value of professional networks
Maria, like all direct-care nurses, is part of 

the profession of nursing. As a member of the 
profession, she has the opportunity to develop 
through continuing education, certification, and 
membership in nursing organizations. These 
activities will help Maria evolve from a novice to 
an expert nurse and open doors to professional 
networks. Professional networks also will provide 
her with mentorship, support, and teamwork 
opportunities. For example, if Maria’s interested in 
developing specific skills or advancing her education, 
she can use her network to identify a mentor for 
skill development or guidance on educational 
opportunities.

Professional networks are crucially connected to 
quality patient care. Specifically, healthcare demands 
evidence-based practice, but nurses across the nation 
frequently are faced with variations in patient care 
and deep-rooted sacred cows of practice that are 

neither evidence-based nor current. Working in silos 
of individual clinical settings, nurses are left with less-
than-optimal patient care and the need to develop 
evidence-based solutions from scratch. This is where 
professional networks can promote evidence-
based practice through collaboration. For 
example, as a member of a national 
organization, Maria has access to 
networking with other medical/
surgical nurses. Together they 
can compare and share 
best practices or research 
findings from their clinical 
practice, reducing the need 
to re-create the wheel 
individually. The result is 
consistent evidence-based, 
high-quality patient care.

For young nurses like 
Maria, a strong network 
can help when looking for 
new career opportunities. 
Many positions are never 
advertised, and workforce 
recruiters acknowledge that their 
best referrals come from professionals 
whose judgment they trust. Today’s 
healthcare environment is volatile, so building a 
strong network should be part of a professional 
insurance policy.

Steps to building a network
Building a professional network can take 

two paths: a network in your immediate clinical 
environment or one created through an organization. 
Both require common steps.

First, establish an understanding of your goals 
and who can help you achieve them. For Maria, this 
could include using her knowledge and experience 
as a certified medical/surgical nurse to establish a 
unit-based education program or to take part in a 
unit-based council to work collectively with other 
nurses through evidence-based practice and nurse 
competencies. Maria also might be interested in 
tapping into the nursing organization she’s joined 

to seek out up-to-date practice alerts. Regardless of 
the professional network, after goals are set and the 
right people are identified, you can interact, share 
knowledge, and receive plans to help you achieve 

your goals.
If you don’t have a specific goal in 

mind, building a professional network 
might seem daunting or unclear. 

Start by putting yourself out 
there in the nursing profession. 

For Maria, who may not be 
able to commit to joining 
a committee within the 
nursing organization, she 
can plan to attend the 
organization’s annual 
conference. While there, 
she can take steps to 
maximize the networking 

experience. First, she 
should think about some 

conversational topics and 
introductory questions to use 

when interacting with other 
attendees. Depending on Maria’s 

professional goals, the topics and 
questions could revolve around clinical 

practice, leadership development, or advancing 
education. In addition, Maria should be professionally 
prepared for the conference, including wearing 
professional attire and taking business cards. She also 
should plan to attend all social events and interact 
with the conference vendors, who could be potential 
future employment opportunities or offer cutting-
edge evidence-based products she can share with her 
clinical colleagues.

The golden rules of networking
Networking opportunities exist everywhere, 

including online with sites such as Facebook, 
LinkedIn, and Twitter. Many nursing organizations 
have Facebook and Twitter accounts that nurses can 
follow to support networking about clinical practice 
and professional development. LinkedIn, on the other 
hand, helps nurses identify mentors and colleagues 

with similar interests. Regardless 
of whether you’re networking 
at a conference, within an 
organization, or online, you’ll need 
to follow some rules. (See Expert 
advice.)

Networking for introverts
If you’re naturally introverted, 

networking may not come easily. 
You may even avoid networking 
events because they’re exhausting 
and force you outside your 
comfort zone. The hardest part 
can be walking through the 
door into a room. Fortunately, 
most people would rather talk 
than listen, so let others do the 
talking. You can never go wrong 
asking questions and establishing 
common ground. (See Get the 
conversation started.) Chances 
are that once you start asking 
questions, the conversation will 
flow easily. Most nurses like to be 
asked about their opinions and 
sought out for advice. You’ll be 
seen as a great networker because 
you take the time to listen. 

Join the networked world
Over the course of her career, 

Maria will learn that building 
a network is one of the most 
powerful opportunities that 
membership in a professional 
association can provide. A good 
network outside her clinical 
setting will help her gain access 
to and act on new information 
quickly. She’ll also save time 

Put these best practices from networking experts at 
Essential Communica tions into action.

1. Networking is about planting, not hunting. Professional 
relationships are built over time. Never reach out to network and 
then abruptly ask for a job.

2. Effective networkers add value to others. When networking, 
adopt a mindset of abundance not scarcity. Think about what you 
can do for the other person first. Perhaps you can connect him 
or her with a colleague or share an interesting article. The best 
networkers are givers not takers.

3. Build a professional image. Make a positive professional 
impression by having an up-to-date LinkedIn page, a professional 
email address and outgoing phone message, and busi ness cards.

4. Be prepared. Networking opportu nities can occur in the most 
unlikely settings. Always carry business cards and be ready to 
build a relationship.

5. Craft your elevator speech. When you’re asked, “What do you 
do” or “What are you looking for,” have a short, coherent answer 
that easily rolls off your tongue.

6. Be positive. Don’t complain about anything to people you 
network with – you’re building a relationship, not seeking 
therapy.

7. Share the airtime. The best way to begin building a relationship 
is to ask other people about themselves and their careers. Spend 
as much time listening as you do talking. 

8. Follow up consistently. If you’ve been helped by another, send a 
thank-you note. If you’ve been given some homework, get it done 
and provide follow-up. 

9. Dig your well before you’re thirsty. By the time you need to 
build relationships, it may be too late; they take time to cultivate. 
Networking should be an ongoing pro fessional investment.

Source: Essential Communications. essentialcomm.com

Expert advice

Full-time and part-time opportunities available!

For over 30 years, Concorde Career Colleges has prepared thousands of people for rewarding 
careers in the healthcare industry.  Our goal is to prepare students for the most in-demand jobs in 
healthcare. Nursing instructors will be responsible for delivering academic instruction for clinical 

and/or theory components of the Practical Nursing or Associate’s Degree in Nursing Program.

Qualifications we’re looking for include:
Current Colorado RN license or willing to obtain, MSN, 4 years of recent clinical experience, 

self-starter, excellent communication skills, sense of urgency and results oriented

To learn more and apply, email resumes to jobs@concorde.edu or 
visit www.concorde.edu/careers

Be part of life changing work.  Join Concorde.

Now Hiring Nurse 
Instructors in Denver!

EO
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M
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YOUR CAREER 
MATTERS.
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ANA Enterprise Appoints Dr. Loressa Cole 
as New Chief Executive Officer

Silver Spring, MD — The 
ANA Enterprise announced 
the appointment of Dr. 
Loressa Cole as its new Chief 
Executive Officer (CEO). She 
assumed this role on May 7, 
2018. 

In this role, Cole, DNP, 
MBA, RN, FACHE, NEA-
BC, will provide strategic 
leadership and have 
responsibility for the operating 
activities of the Enterprise 
including management of staff and implementation of 
programs for the American Nurses Association (ANA), 
American Nurses Credentialing Center (ANCC), and 
American Nurses Foundation. 

Dr. Cole is an accomplished senior executive who 
brings more than 30 years of progressively higher 
leadership and management experience, most recently 
as Chief Officer and Executive Vice President of ANCC. 
ANCC promotes excellence in nursing and health care 
globally through credentialing programs, recognizes 
healthcare organizations that promote quality patient 
outcomes, and accredits healthcare organizations that 
provide and approve continuing nursing education. She 
has been with ANCC since 2016. 

Previously, Dr. Cole held Chief Nursing Officer and 
Chief Operating Officer positions within the Hospital 
Corporation of America’s (HCA) Capital Division. 
While Chief Nursing Officer at LewisGale Montgomery 
Hospital, she led the hospital to attain ANCC Magnet® 
recognition. Among her many accomplishments, she 
championed year-over-year improvement in employee 
engagement and reduction in nursing turnover, as well 
as implemented several specialty and Service Excellence 
programs that helped establish the regional health 
system as a Joint Commission Top Performer and 
earned Leapfrog “A” rating for hospital safety.

“Dr. Cole is well prepared to lead and strengthen 
the evolving ANA Enterprise. She was selected from 
a field of outstanding candidates to fulfill this top 
leadership role for nursing,” said ANA President Pamela 
F. Cipriano, PhD, RN, NEA-BC, FAAN. “She brings 
proven leadership as a seasoned healthcare executive 
and as the current Executive Vice President of ANCC. 
She demonstrates the vision, creativity, passion for 
nursing, and strong business acumen to leverage the 

strengths of ANA’s entities to enhance and grow the 
Enterprise.” 

“I am very honored and excited to assume this 
prestigious position. The American Nurses Association 
is the professional association for all registered 
nurses, and a recognized leader in ensuring quality 
care for all Americans,” said Dr. Cole. “At 4 million 
and growing, America’s nurses outnumber all other 
health-care professionals and serve an essential role 
to protect, promote, and improve health for all ages. 
I am humbled to lead the organization that for more 
than a century has nobly represented and served our 
nation’s nurses. I look forward to working with the 
dedicated staff and volunteers who contribute tirelessly 
to maintain and grow the exceptional programs and 
credentialing products offered by the ANA Enterprise.”

Dr. Cole earned an associate degree in nursing from 
Bluefield State College in Bluefield, WV, a bachelor’s 
degree in nursing from Virginia Commonwealth 
University in Richmond, VA, a master’s of business 
administration from Averett University in Danville, 
VA, and a doctorate in nursing practice from Case 
Western Reserve University in Cleveland, OH. She is a 
member of ANA, Virginia Nurses Association, American 
Organization of Nurses Executives, and the American 
College of Healthcare Executives, where she holds 
Fellow status. Additionally, she currently serves on the 
Journal of Nursing Administration’s Editorial Board and 
the Joint Commission’s Nursing Advisory Council. A 
past President of the Virginia Nurses Association and 
the Virginia Partnership for Nursing, Dr. Cole has also 
served on multiple boards, including The Bradley Free 
Clinic of Roanoke (VA), The Free Clinic of the New River 
Valley, and the Daily Planet (Richmond, VA). 

The ANA Enterprise is the organizing platform of the 
American Nurses Association (ANA), the American Nurses 
Credentialing Center (ANCC), and the American Nurses 
Foundation. The ANA Enterprise leverages the combined 
strength of each to drive excellence in practice and ensure 
nurses’ voice and vision are recognized by policy leaders, 
industry influencers and employers. From professional 
development and advocacy, credentialing and grants, 
and products and services, the ANA Enterprise is the 
leading resource for nurses to arm themselves with the 
tools, information, and network they need to excel in their 
individual practices. In helping individual nurses succeed—
across all practices and specialties, and at each stage of their 
careers—the ANA Enterprise is lighting the way for the entire 
profession to succeed.

Dr. Loressa Cole

and energy by accessing other professionals who’ve 
overcome some of the same challenges she’s facing. 
Many young nurses have fast-tracked their careers 
by getting involved with association committees or 
running for office.

We live in a networked world, so developing 
your networking skill set is important to your career 
success. You never know what new opportunities 
you’ll encounter or who you’ll meet until you extend 
your hand, introduce yourself, and start asking 
questions.

Rose O. Sherman is a professor of nursing and 
director of the Nursing Leadership Institute at 
Christine E. Lynn College of Nursing, Florida Atlantic 
University in Boca Raton. You can read her blog 
at www.emergingrnleader.com. Tanya M. Cohn is 
a nurse scientist at West Kendall Baptist Hospital 
Nursing and Health Sciences Research in Miami, 
Florida.
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Use these questions to jumpstart 
conversations at networking events.

• How did you get started in your role?
• What are your challenges?
• What significant changes are you seeing in 

your environment?
• What’s the most innovative thing that’s 

happening in your organization?
• What do you think will happen with healthcare 

reform?
• What trends do you see happening in nursing 

today?
• What advice would you give to an emerging 

nurse leader?
• How can I help you? 
• Who else at this meeting would be helpful for 

me to speak with?

Get the conversation started

Come join one of our neighborhood teams and love where you work.

We are seeking Nurses and Nurse Leaders to promote the Eden Alternative.

Shalom Park is a skilled nursing and long-term care community in Aurora, CO established 25 years 
ago to care for the elders in our community. We are looking for talented, innovative and friendly 

people who believe in providing caring and compassionate services to our nursing home residents.

If you are an Eden Associate or desire to become one,
this is the place for you!

• Create caring partnerships and relationships with colleagues and residents
• Provide support, structure and teamwork to your nursing home neighborhood

• Monitor trends and changing needs of our elders while building trust with them
• Empower colleagues and elders to do what they can and help them when they need or want it

Excellent benefits including Education Reimbursement Program.

To apply, submit your resume/application at https://ShalomPark.Vikus.net
We are located at 14800 E Belleview Dr in Aurora

http://www.coloradomtn.edu/bsn
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