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Change is certainly a reality 
we face in nursing; in policy, 
practice, education. Indeed, 
nursing research is inherently about changing things for 
the better of our patients, practice, communities, and 
environments. But change invariably brings stress and 
discomfort. Different people have different levels of these 
negative reactions, but we all are on a “stress spectrum” 
due to change. Regardless of what sector of nursing we 
practice in, we are bombarded by requests to do more: 
additional shifts, working with short staff, new projects, 
publishing your work, volunteering, and service. 

It’s no surprise nurses suffer burnout and compassion 
fatigue. The health care system as a whole is currently 
immersed in change projects: how bad is the nursing 
shortage and what are we to do about it; how do we 
transition from pay-for-service to value-based health 
care payment systems; what does the ideal “team-based 
care” model look like?

I wish I had all those answers but what I do know is that 
the more open, involved, and invigorated by change we 
are, the more likely our profession will have a voice and be 
empowered in creating the solutions to these challenges. 

Nurses have always been professionals with the ability 
to improvise with what we have available to provide 
the best care for those we serve. We are strong and 
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You receive this paper 
because you are a nurse 

licensed in WV. HAVE YOU JOINED 

YOUR WV NURSES 

ASSOCIATION YET?

Insights & Updates

“
”

It is not the strongest of 
the species that survives, 
nor the most intelligent 
that survives. It is the one 
that is the most adaptable 
to change.

-often attributed to  
Charles Darwin

smart but we are also adaptable. Make sure you care 
for yourself, so change is not leading you to a point of 
excessive stress and you can maximize your adaptability. 

Connecting and receiving support from your fellow 
nurse colleagues in WVNA is one way to do that. So are 
healthy life style choices, work-life balance, and my favorite 
new form of meditation – through binaural beats therapy 
– because I really stink at quieting my mind without the 
auditory assistance the binaural beats provide. 

Speaking of changes, here are some updates from the 
association:

• Julie Huron, BSH, LNHA, who has served as our 
amazingly talented interim executive director, 
has been hired as our permanent executive 
director. Kudos to Julie for all she is doing for the 
organization! She is truly devoted to the nurses of 
WV. 

• WVNA Board elections are up-coming and the 
offices up for election this year are president, 
president-elect, and treasurer. Contact Julie at 
centraloffice@wvnurses.org if you are interested 
in running and/or nominating a colleague for one 
of these offices. There are many other leadership 
opportunities available as well. 

• The WVNA is a sponsoring organization of the WV 
Nurses Political Action Committee (WVN-PAC). 
Joyce Wilson is the new PAC chair, Angy Nixon 
remains the PAC treasurer, and Beth Baldwin is the 
new PAC secretary. 

• The WVN-PAC is ramping up for endorsements 
of state candidates. You may be hearing from 
the WVN-PAC in regard to your impressions of 
candidates running in your district. While there is a 
defined process, questionnaire, and – if required – 
candidate interviews, we’d love to hear any opinion 

President’s Message continued on page 2
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CALL FOR 

NOMINATIONS TO 
W VNA BOARD

2018 WVNA 
Meeting Dates

Are you a nurse who is getting inspired by what you 
read about other nurses’ activities? Have you been 
telling yourself it was time to get more involved in 
your professional organization? Is something new and 
exciting happening with nurses you know? We want to 
hear about it! 

Or – do you have a photo of nurses in action or at a 
community event? 

Please send any of this to your WVNA, with an 
explanation of who is in any picture you include. Email 
is best for article or photo submission, and it’s best to 
attach a Word document to your email. Let us know if 
you have questions. 

We are open to helping you write an article, writing 
the article ourselves, or some combination of these. 

Please contact us at centraloffice@wvnurses.org or 
(304) 417-1497. The deadline for our next issue of WV 
Nurse is Monday, August 27, 2018. 

you may have about specific candidates. Email the 
PAC at wvnpac1in43@gmail.com and check out the 
newly formed West Virginia PAC Facebook page, or 
follow the PAC on Twitter @WVNPAC. 

• We are already preparing for the 2019 legislative 
session and on July 21, 2018, we will be having a 
policy retreat to discuss the political process, any 
bills we may be interested in pursuing in 2019, and 
what issues we may have to deal with during the 
session. Of course, we are closely following the 
interim legislative sessions, as well. Those remaining 
interim legislative session dates are September 16-
18, November 11-13, and December 9-11, 2018. 

• In the previous edition of WV Nurse (May 2018), we 
covered several bills – House Bill (HB) 4175, HB 4199, 
HB 4304, and HB 4156 – but for APRN prescribers 
there were a couple of other bills that passed that 
will have an impact on your practice. Specifically, 
Senate Bill (SB) 273, “Reducing use of certain 
prescription drugs” (detailed in a separate article 
on page 4 of this issue of WV Nurse) and HB 4336, 
“Updating the Schedule of controlled substances,” 
which makes Neurontin (gabapentin) a controlled 
substance (Schedule V). 

• As of May 18, 2018, WV Medicaid will now be 
paying for the services APRNs provide within their 
scope of practice in hospitals and nursing homes. 
Prior to this date, only outpatient evaluation and 
management (E & M) services were reimbursable. 

To this last point, I would like to share that our current 
WVNA Board was not aware that policy was actually 
an issue until a physician colleague pointed it out with 
his concerns. Once we were aware, we immediately 
took action to evaluate why that policy existed and if it 
was possible to amend. West Virginia DHHR’s Bureau 
of Medical Services, led by Commissioner Beane, 
were exceedingly respectful, open to discussion and 
ultimately making the change that will provide hospitals 
and nursing homes more flexibility in well-functioning 
health care teams as the industry continues to evolve. 

The take-home message: we can’t improve what 
we don’t know and believe me, there are way too 
many statutes, rules, and policies, from a multitude of 
governmental and private entities, for us to be aware of 
them ALL – we NEED you to let us know when you see 
barriers, issues, problems, or things that just plain old 
don’t make sense, when it comes to providing care to 
West Virginia. Some are surprisingly easy to fix – which is 
MY FAVORITE change!!

Enjoy your summer! 

President’s Message continued from page 1

Policy & Legislative Summit: 
Saturday, July 21, 2018, 10 a.m. to 7 p.m.

Board Meeting Conference Call:
Tuesday, August 21, 2018 at 7 p.m.

3rd Quarter Board Meeting Conference Call: 
Tuesday, October 23, 2018, at 7 p.m.

Annual Membership Meeting:  
Saturday, December 8, 2018 

And don’t forget our Tuesday evening calls open 
to our members, which take place the second and 
fourth Tuesday of each month at 7 p.m. 

Email notifications of meetings are sent to the 
membership, containing the call-in number and 
access code. Contact the Central Office to check 
your membership if you are not getting emails.

The WVNA election will be held in the fall of 2018, 
and we are accepting nominations at this time for the 
following offices:

• President
• President-Elect 
• Treasurer

Functions of Officers
The president shall be a chair of the annual meeting 

Membership Assembly, the Board of Directors, Executive 
Committee, representative to the ANA Membership 
Assembly, and ex-officio member of all committees 
except the Nominating Committee.

The president-elect shall assume all the duties of the 
president in the president’s absence and shall serve 
as a board liaison for committee chairs, and shall be 
a member of both the Health Policy and Legislation 
Committee and WVN-PAC.

The treasurer shall be chair of the Finance Committee, 
shall be accountable for the fiscal affairs of WVNA, and 
shall provide reports and interpretation of WVNA’s 
financial condition, as may be requested, to the annual 
meeting of the Membership Assembly, the Board of 
Directors, and the membership.

Additional information can be found at http://www.
wvnurses.org. Please send your letter of intent and 
résumé or CV to centraloffice@wvnurses.org or West 
Virginia Nurses Association, P.O. Box 1946, Charleston, 
WV 25327. 

CALL FOR ARTICLES, 
PHOTOS, AND IDEAS

mailto:wvnpac1in43@gmail.com
http://www.wvnurses.org
http://www.wvnurses.org
http://www.weltyhome.org


August, September, October 2018 West Virginia Nurse Page 3

CONFERENCES and MEETINGS
Selected  nursing and multidisciplinary conferences 
and meetings to check out. Be sure to tell us what you’re 
attending! Other WV nurses may want to attend, too. 

Meetings in West Virginia
September 13-14, 2018 (Thursday-Friday)
WV Restore: Safety in Healing
Embassy Suites
Charleston
http://www.wvrestore.org/

September 22, 2018 (Saturday)
3rd Annual Conference
American Case Management Association, W.Va. Chapter
Embassy Suites, Charleston 
http://www.acmaweb.org/net/chapter_site.
aspx?eID=1603&pagedesired=7

October 17-19, 2018 (Wednesday-Friday)
26th Annual WV Rural Health Association
“Silver Linings: Reflecting on Our Past; Transitioning to 
Our Future”
Pipestem Resort State Park
https://wvrha.org/

November 14-16, 2018 (Wednesday-Friday)
WV Perinatal Partnership Summit
Stonewall Jackson Resort and Conference Center
Roanoke
www.wvperinatal.org

November 15-16, 2018 (Thursday-Friday)
WV Organization of Nurse Executives (WVONE) 
Oglebay Resort, Wheeling
http://www.wv-one.org/Meetings

SAVE THE DATE! : 2019 Conferences

April 12-14, 2019 (Friday-Sunday)
WV Association of Nurse-Anesthetists (WVANA)
Annual Meeting 
The Greenbrier 
White Sulphur Springs
https://www.wvana.com/wvana-annual-meeting/

Meetings Beyond West Virginia
Selected conferences in “destination” locations. Enhance 
 your professional practice by attending a conference  
with colleagues from around the U.S. and the world. 

September 5-8, 2018 (Wednesday-Saturday)
21st Annual National Mother Baby Nurses Conference
New Orleans, La. 
https://www.academyonline.org/page/MBNC_Conf?

September 13-16, 2018 (Thursday-Tuesday)
Academy of Medical-Surgical Nurses – 27th Annual 
Convention
Orlando, Fla.
https://www.amsn.org/professional-development/
annual-convention

September 15-18, 2018 (Saturday-Tuesday)
Sigma Global Nursing Excellence
Leadership Connection
Indianapolis, Ind.
www.nursingsociety.org

September 20-24 (Thursday-Monday)
Are You and Your NICU Prepared for the Future? 
Vermont-Oxford Network
Chicago, Ill. 
www.vtoxford.org/Annual_Quality_Congress

September 22, 2018 (Saturday)
Gut Check: Colon Health Matters
Martinsville, Va. 
Info: Cllitzenberg@vcu.edu

September 21-25, 2018 (Friday-Tuesday)
85th Annual Congress
American Association  of Nurse-Anesthetists (AANA)
Boston, Mass
https://www.aana.com/meetings

September 27-October 1, 2018 (Thursday-Monday)
International Society of Plastic Surgery Nurses (ISPSN)
Chicago, Ill. 
http://www.ispsn.org/

October 4-7, 2018 (Thursday-Sunday)
Birth Institute: American Association of Birth Centers 
(AABC) 
Fort Worth, Texas 
http://www.birthcenters.org/

October 11-14, 2018 (Thursday-Sunday)
Midwifery Works!
Midwifery Business Network/ACNM
Fort Lauderdale, Fla. 
http://midwiferyworks.midwife.org/

October 12, 2018 (Friday)
2nd Annual Appalachian Breastfeeding Network 
Conference: 
“Taking Off the Rose-Colored Glasses: Digging Deeper 
into Breastfeeding Problems in Appalachia” 

Glouster, Ohio
https://www.appalachianbreastfeedingnetwork.org/

October 17-20, 2018 (Wednesday-Saturday)
ARN Reach: Association of Rehabilitation Nurses
West Palm Beach, Fla. 
http://www.rehabnurse.org/

October 24-27, 2018 (Wednesday-Saturday)
American Psychiatric Nurses Association (APNA)
31th Annual Conference 
Columbus, Ohio
www.apna.org

October 26-28, 2018 (Friday-Sunday)
“Building Connections to Genomic Health”
International Society of Nurses in Genetics (ISONG)
Orlando, Fla. 
https://isong.wildapricot.org/page-1325152

November 1-3, 2018 (Wednesday-Friday)
Contraceptive Technology
Atlanta, Ga. 
https://cf-reg.com/

SAVE THE DATE: 2019 Conferences

March 6-9, 2019 (Wednesday-Saturday)
A Catalyst for Change: The CNS
National Association of Clinical Nurse Specialists (NACNS)
SeaWorld
Orlando, Fla. 
http://nacns.org/news-and-events/annual-
conference/2019-annual-conference/

****

Email us about conferences at centraloffice@wvnurses.org. 

Stonerise Healthcare strives to be the best employer and 
provider of senior care solutions in every community we 
serve. We enrich the lives of those with whom we work 
and serve through principles, passion and purpose.

View all available positions for our 
16 clients and 9 home health agencies at: 

stonerisehealthcare.com

Now recruiting for 
RNs & LPNs
Full-time | Part-time | PRN

http://www.wvrestore.org/
https://wvrha.org/
http://www.wvperinatal.org
http://www.wv-one.org/Meetings
https://www.wvana.com/wvana-annual-meeting/
https://www.academyonline.org/page/MBNC_Conf
https://www.amsn.org/professional-development/annual-convention
https://www.amsn.org/professional-development/annual-convention
http://www.nursingsociety.org
http://www.vtoxford.org/Annual_Quality_Congress
https://www.aana.com/meetings
http://www.ispsn.org/
http://www.birthcenters.org/
http://midwiferyworks.midwife.org/
https://www.appalachianbreastfeedingnetwork.org/
http://www.rehabnurse.org/
http://www.apna.org
https://isong.wildapricot.org/page-1325152
https://cf-reg.com/
http://nacns.org/news-and-events/annual-conference/2019-annual-conference/
http://nacns.org/news-and-events/annual-conference/2019-annual-conference/
mailto:centraloffice@wvnurses.org
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6. Veterinarians – seven-day supply 
at lowest effective dose. 
7. Surgeons – seven-day supply; 
subsequent prescription made be given 
based upon medical judgment. 

4. Additional Prescriptions for 
Opioids
• No fewer than six days after the 
initial prescription, the provider may 

issue a subsequent opioid script if not deemed an initial script (for example, for a 
new pain issue). 

• Must be necessary/appropriate, and rationale must be documented. 
• The prescriber determines that the additional script doesn’t provide undue risk 

of abuse, addiction, or diversion, and documents that determination. 
• Discussion with patient, or parents of minor, on risks of drug prescribed – including 

addiction, overdose, dangers of mixing drugs (e.g., alcohol, benzodiazepines, central 
nervous system depressants), reasons why necessary, other alternatives. 

• All must be noted in the record. 

5. Special Considerations for Schedule II 
controlled substances 
• WV APRNs with prescriptive authority are not permitted to prescribe 

Schedule IIs substances. 
• Some examples of Schedule II substances are morphine, codeine, 

hydromorphone (Dilaudid), and oxycodone (e.g., Percocet). 
• Physicians may, after the initial acute pain visit for acute pain (seven-day 

maximum), continue to prescribe Schedule II medications for no more than a 
30-day prescription at a time and may do that for a total of three times (90 days), 
at which time additional restrictions apply (see #6). The prescriber must always 
check the Prescription Drug Monitoring Program (PDMP) prior to prescribing. 

• Prescribing a supply greater than seven days’ worth requires a patient to sign 
a narcotics contract with the prescriber (and the contract must be in the chart). 
Patient agrees:
1. Will only obtain scheduled meds from this one prescriber.
2. Will only fill scripts at a single pharmacy.
3. Must notify prescriber within 72 hours of any emergency in which they were 

prescribed scheduled medication.
4. If not adhered to, prescriber may terminate relationship, OR continue it but 

not use Schedule II opiates. 
• If a third prescription for opioid is needed, provider must consider pain 

management referral to pain clinic or pain specialist, and discuss benefits and 
risks of choosing not to see pain specialist.

• Patient may decline and stay with current provider who can continue 
prescribing opiates but provider must: 
1. Note in the medical record that patient knowingly declined. 
2. Review at least every three months the course of treatment, new information 

on pain etiology, and patient’s progress, and document this in the record. 
3. Assess the patient prior to every renewal to assess dependence, and 

document the result. 
4. Periodically make efforts to stop the use of the controlled substance, 

decrease dose, or try other drugs or modalities 

6. Patients exempted from these limits/law are patients:
• Receiving treatment for cancer
• Receiving hospice or palliative care
• Resident of long-term care facility
• Prescribed medications for use in treatment of SUD/opioid dependence 

For those APRNs who have prescriptive authority, please remember that you do not 
have Schedule II prescriptive authority; thus, your relationship as an APRN to Schedule II 
medications is the same as it is with your RN license. If you can’t do something related to 
a Schedule II as an RN, you currently cannot do it as an APRN. This will inevitably require 
more visits for new patients with pain; thus, a new strain on offices will occur. 

Please do not allow yourself to be put in a position where you are prescribing 
Schedule II medications and exposing yourself to risks of discipline or licensure loss. 

Toni DiChiacchio, DNP, APRN, FNP-BC, 
 FAANP / WVNA President

Senate Bill 273, “Reducing use of certain prescription drugs,” was passed during 
the 2018 Regular Session. It is a long, extensive bill that addresses many sections 
(technically called “articles”) of the West Virginia State Code. A link to the bill in its 
entirety is here: http://wvlegislature.gov/Bill_Text_HTML/2018_SESSIONS/RS/bills/
SB273%20SUB2%20ENR.pdf

This new law went into effect June 7, 2018. It is very complex, and contains some 
areas of question and interpretation. It largely deals with limitations when prescribing 
controlled substances for new patients (after 1/1/2018) presenting with a complaint of 
new pain. 

Some of the components of the new law are as follows. 
1. Voluntary non-opioid advance directive form

• Must be available on office’s website. 
• Indicates to prescribing provider that the individual does not want to be 

administered or offered opioids. 
• Must be filed in patient’s chart if executed, and shall be transferred from one 

provider to another. 
• Patient may revoke at any time in writing or orally. 

Prescribers providing such prescriptions in emergency situations are not civilly or 
criminally liable if they did not know such advance directive existed. 

2. Opioid Prescription Notification
• Prior to issuing a prescription for an opioid, the practitioner must:

1. Advise the patient regarding quantity of the opioid that they are writing for, 
but that the patient has the option to fill the prescription in a lesser quantity 

2. Inform the patient of the risks of opioids 

3. Prescription Limitations
• Initial opiate prescription limits for new pain in new patients (article doesn’t apply to 

pain patients treated before 1/1/2018): 
1. ER for adults for outpatient use – four-day supply limit. 
2. Urgent care for adults for outpatient use – four-day supply limit; however, 

if there is justification that up to a seven-day supply is needed, it may be 
prescribed, but details for why must be documented in the chart. 

3. Dentist/optometrists – three-day supply. 
4. Primary/specialty outpatient care – lowest effective dose, up to maximum 

of seven-day supply. 
5. For minors – three-day supply; the provider must discuss with parent/

guardian the risk to the minor and reasons the medication is deemed 
necessary. 

A New Attempt at Reducing Substance Use Disorder (SUD)

It is the role of the Infection Preventionist to develop and implement practices to improve patient care through 
infection surveillance and prevention activities. Surveillance activities will be based on culture results, trends in 
the literature and community, and issues identified within the hospital. Prevention activities shall be designed 
to prevent the spread of organisms in the Cabell Huntington Hospital facilities to patients, employees, medical 
staff members, service workers, volunteer students and visitors. The Infection Preventionist shall promote 
collaboration with the patient care team to ensure compliance with basic infection prevention principles.

Job Requirements
Education:

BSN Required, MSN preferred
Current WV Registered Nurse license required
Certification in Infection Control preferred. Certification 

required within two years of employment

Infection Preventionist

Experience:
Minimum of 2 years of nursing experience required,  

5+ years preferred
Two years of position related experience preferred

For immediate consideration, please apply online at  www.cabellhuntington.org

http://wvlegislature.gov/Bill_Text_HTML/2018_SESSIONS/RS/bills/SB273%20SUB2%20ENR.pdf
http://wvlegislature.gov/Bill_Text_HTML/2018_SESSIONS/RS/bills/SB273%20SUB2%20ENR.pdf
http://ovmc-eorh.com
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Compiled by Laure Marino, DNP, APRN

Many readers have asked for updates from the 
inaugural group of 40 Under 40 Emerging Nurse Leader 
awardees, featured in the August 2017 issue of West 
Virginia Nurse. Here is our first installment. 

Andrea Cline, BSN, RN
Andrea was promoted from the director of human 

resources and quality management at Tug River Health 
Association in McDowell County to its director of 
operations. In this new role, she has taken on many 
departments for supervision as well as overseeing 
a complete EMR transition. In January she began a 
master’s program in health care administration. She is 
also working with a Tennessee-based organization, the 
Smokey Mountain Dream Center, in hopes of opening a 
residential women’s rehab facility in Mercer County that 
will cater to childbearing women during their pregnancy 
and 12 weeks postpartum. 

Heather Glasko-Tully, MSN, RN
Heather founded a political action committee (PAC), 

the ABC for Nicholas County BOE PAC. The PAC was 
founded to push a slate of candidates for the local 
board of education election. Along with several other 
community members, she raised about $10,000 in a 
relatively short time to fund independent expenditures 
to support their candidates. She is proud to say that all 
three of their endorsed/supported candidates won in the 
recent election. 

Heather graduated from the MSN-FNP program at 
WVU in May 2018. 

Lissa Gonzales, MSN, APRN, MBA, FNP-BC
Lissa has been named deputy medical director 

at FamilyCare HealthCenter, Teays Valley, where she 
continues to serve as a family nurse practitioner, as well. 

Leah Knaggs, MSN, APRN, FNP-BC
Leah completed her MSN program at WVU in May 

2018 and has passed the family nurse practitioner 
certification exam. She is a wound care services staff 
member at WVU Medicine at Potomac Valley Hospital in 
Keyser. 

Leah Knaggs, MSN, APRN, and  
Emily Wilson Starks, MSN, RN

Emily and Leah were inducted into Sigma Theta 
Tau International Honor Society of Nursing, Alpha Rho 
Chapter (based in Morgantown), in April 2018.

Emerging Nurse Leader Updates

Emily Wilson Starks (L) and Leah Knaggs (R)

Kelly Morton, MSN, RN, and 
Hillary Parcell, MSN, RN 

Hillary and Kelly have been asked to serve as mentors 
for high school students interested in nursing/health 
care professions, through a program known as Broader 
Horizons. It is affiliated with Reconnecting McDowell and 
is funded by AT&T. 

Reconnecting McDowell is a comprehensive, long-
term effort to make educational improvement in 
McDowell County. http://mcdowell.connections.aft.org/

Beth Ross, MSN, APRN, CNM
Beth was appointed a commissioner to the West 

Virginia Women’s Commission. The commission’s role 
is “fostering women’s health and wellness including 
economic, education, political, and social development 
through advocacy, research, education, collaboration, 
and recognition.” 

****
To access the August 2017 issue or any other previous 

issue, go to www.aldpub.com, click on “nursing 
publications,” click the image of West Virginia, and click 
“archived publications.” 

http://charleston.selectspecialtyhospitals.com
mailto:cmstephens%40selectmedical.com?subject=
http://mcdowell.connections.aft.org/
http://www.aldpub.com
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Special to West Virginia Nurse

Patricia DeKeseredy, MScN, 
RN, is a clinical research 
specialist at WVU. She 
completed her master’s of 
science in nursing degree at York 
University in Toronto, Ontario, 
Canada. Laure Marino, DNP, 
APRN, interviewed her for West 
Virginia Nurse. 

WVN: What board do you serve on now (or have you 
served on in the past)?

 I am not currently serving on any boards but I 
have been fortunate to serve on a few in the past. 
I served as a member of a hospital’s Institutional 
Review Board (IRB) or of a Research Ethics Board 
(REB), and as a member of an executive board for 
a privately owned site management company 
that managed clinical trials in Canada and the U.S. 

WVN: How did you come to serve on these boards?
 The executive board membership was an 

appointed position based on my role in the 
company. I served as the director of operations 
and it was important that I was involved in 
decision-making at the corporate level. It was 
after I left this position and returned to hospital-
based nursing that I became a member of the IRB 
for my hospital. By this time, I had quite a bit of 
experience in pharmaceutical-sponsored clinical 
trials and had been working in a research capacity 
for quite a while. I had been to many IRB meetings 
to present protocols and was eager to participate 
on the “other end” of the research process and 
review proposals from other investigators. I saw 
an opening posted looking for interested people 
to apply on an internal communication board, 
and submitted my name for consideration. 

WVN: Did you feel well informed about how to be an 
effective board member?

 I will refer mostly to my experience on the IRB. 
Initially, I found it challenging to figure out my 
place and how I could contribute effectively to 
the workings of the board. Although I already 
had a pretty good idea of what the expectations 
were, it took some time to get to know the other 
board members and the interpersonal workings 
of the group. I did some background research 
into the time commitment expected from me and 
any information about the board I could find on 
an internal webpage. Fortunately, the members 
were more than willing to entertain my questions, 

Nurses on Boards Update
Patricia DeKeseredy, MScN, RN

valued my input, and made me feel at ease. After 
a few meetings, I felt secure enough to be the 
primary reviewer for some protocols, and provide 
feedback to investigators as well as other board 
members on proposed research projects.

WVN: Was being on a board hard? Frustrating? Rewarding? 
 I did not find it difficult because I had such a 

supportive interdisciplinary group of people 
to work with; at times, though, it could be 
challenging. I was one of only a few nurses on 
the IRB, and looked at every proposal from a 
“nursing” point of view. It just meant I had to be 
open to other points of view and be confident 
in my communication skills in order to speak 
up when I felt something would not be in the 
patient’s best interest. Serving on this board gave 
me an opportunity to use my previous research 
experience mixed with my years of nursing and 
challenged me to think critically about outcomes, 
risk, and benefits to research participants. 

WVN: Would you do it again? 
 Absolutely, and I hope to have the opportunity 

again. 

WVN: An article appeared in the Washington Post 
recently detailing that corporate boards lack 
diversity of age, race, and gender. What is your 
take on this and how should people, especially 
nurses, respond?

 I am not surprised by this article and it saddens 
me that we (women and minorities) have not 
made significant inroads into the corporate 
boardroom. I think as nurses, we need to examine 
the makeup of our boards to ensure they 
represent the people they are there to serve – and 
diversity is always an asset. 

    The average age of a nurse in the U.S. is 
approximately 45 years of age. This article is 
written from a corporate point of view where 
profit is the driving force. Nursing is one of those 
professions where its members gain valuable 
skills progressing from novice to expert over 
many years. Additionally, nurses are known for 
being lifelong learners. We need to be aware that 
choosing someone for a board position based 
solely on age, and excluding an older person, 
may result in missed opportunities to avail 
ourselves of their learned experiences, especially 
when it comes to nurses. We should respond by 
continuing to advocate for board membership for 
all nurses, and be inclusive and supportive to all.

WVN: You’ve had a nursing practice in Canada 
and the United States. Are the board service 
expectations different by country? 

 This is strictly from my own experience, but I 
think the U.S. is a little ahead of Canada as far as 
encouraging nurses to seek out membership on 
boards. In the U.S., there are active groups such 
as the Nurses on Boards Coalition and the ANA 
who are actively promoting the goal of 10,000 

nurses on boards by 2020. Nurses in Canada 
are encouraged and expected to serve on 
hospital related committees and boards where 
they work but participation in corporate and 
community boards, and commissions outside 
of the workplace seems to me to be more 
prevalent in the U.S. In my workplace, we also 
have a nurse residency program that encourages 
our new grads to consider the benefits of board 
membership at early stages of their career. I’m not 
aware of a program emphasizing this in Canada 
yet, but I’m sure it is coming. 

WVN: Why do you think nurses should serve on boards?
 Nurses have long been seen as the backbone of 

the healthcare system, but, historically have not 
been included in the decision making process 
that impacts them the most. For nurses, serving 
on boards is a great way to advance your career 
and contribute to your profession. Nurses bring 
a valuable and unique perspective, even to 
boards that are outside the traditional health care 
environment. If you want to have an impact on 
decision-making, contribute to safe and healthy 
communities, and impact patient care then 
seek out opportunities to serve on a board that 
addresses these issues. 

WVN: What types of boards should nurses look for to 
serve on?

 I think nurses should be members of all kinds 
of boards, including corporate, private, and 
nonprofit community boards. There are 
opportunities to make a difference in your 
community as well as your workplace. If you see 
a need for change or you just want to preserve 
what you have, get involved and do not be afraid 
to speak up and advocate those you represent. 
Be active and engaged, even if your opinions are 
not popular or go against previous decisions, 
or the group consensus. Nurses have a unique 
perspective that encompasses patients, families, 
education, communities, and environments. Any 
board that makes decisions impacting any of 
these areas would benefit from having a nurse 
member.

WVN: Did you have a mentor – someone to guide you 
on how to be effective or in the business of 
board work?

 I’ve been in nursing for longer than I will admit 
to, and luckily I have been fortunate to know 
many strong, smart, and caring nurses over 
the years. Christine Kurtz Landy, PhD, was my 
thesis supervisor. She encouraged me to look 
beyond the “front door” of health care and seek 
out opportunities to impact my profession and 
enhance my career. More recently, I would have to 
mention Mary Fanning, MD, as someone I would 
seek out as an expert for advice and guidance in 
board membership and participation.

WVN: Do you recommend any particular resources? 
 People themselves can be excellent resources. 

Seek out a mentor at your workplace or talk to 
an established member of the board you are 
interested in. Professional organizations such 
as the ANA or the Nurses on Boards Coalition 
website are also excellent resources. If you 
want to be involved and contribute to your own 
community, attend a public meeting or send an 
email and let people know you are interested. 

****
Editor’s note: 

The Nurses on Boards Coalition’s website is https://
www.nursesonboardscoalition.org/

The link to the April 24, 2018, Washington Post article 
by Jena McGregor, “Corporate boards are still mostly 
white, mostly male - and getting even older” discussed 
is here:

http://www.princegeorgecitizen.com/washington-
post/business/corporate-boards-are-still-mostly-white-
mostly-male-and-getting-even-older-1.23278529

Accredited by The Higher Learning Commission (HLC)  
230 South LaSalle Street, Suite 7-500, Chicago, IL 60604, 800.621.7440

Take Your Career to the Next Level
EARN A MASTERS 

DEGREE IN NURSING
100%
ONLINE

Earn your MSN in as few as 10 MONTHS! Call 304.326.1109 Today!

• 24/7 access to courses with no mandatory login times
• No GRE required
• No on-campus residencies or onsite clinicals required
• Specialize in Nursing Education or Nursing Administration
• One course per month for 10 months

RNs WANTED  $5,000 Sign on Bonus

Competitive Wages  •  Shift Differential

Excellent Benefits including Retirement, Health Insurance, 
Dental and Vision, and Paid Vacation and Sick Days

To submit an application go to www.grantmemorial.com

GRANT MEMORIAL HOSPITAL
117 Hospital Drive  •  Petersburg, WV 26847  •  (304) 257-1026

https://www.nursesonboardscoalition.org/
https://www.nursesonboardscoalition.org/
http://www.princegeorgecitizen.com/washington-post/business/corporate-boards-are-still-mostly-white-mostly-male-and-getting-even-older-1.23278529
http://www.princegeorgecitizen.com/washington-post/business/corporate-boards-are-still-mostly-white-mostly-male-and-getting-even-older-1.23278529
http://www.princegeorgecitizen.com/washington-post/business/corporate-boards-are-still-mostly-white-mostly-male-and-getting-even-older-1.23278529
http://www.dewv.edu
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Leigh Lynch, LMT

For me, pregnancy was the beginning of learning how 
to take better care of myself. I developed gestational 
diabetes and had to be thoughtful about everything I 
put in my body. I tested my blood sugar multiple times 
per day and felt like I was failing at being a mother 
already. Everything felt so difficult, and I struggled with 
pain and depression. Receiving massage has been such 
a positive outlet for me that allows me to find peaceful 
reverence and is a source of comfort for my aching body. 

Why should nurses know about pregnancy and 
postpartum massage? Mothers trust nurses to help them 
sort through their options. A nurse who understands 
massage can encourage mothers to consider massage 
as an option for self-care. Massage therapy is a drug-
free way to lessen their tension while giving them the 
opportunity to ease their stress. 

When a woman is pregnant, her mind and body 
continuously change, her hips shift, her feet swell, she 
is exhausted, and her emotions are on overdrive. There 
are numerous expectations for her. From following 
diet regulations, to going to medical appointments, 
to adjusting her activities, she certainly has a bundle 
of concerns to consider. She often worries if she is 
healthy, if her baby is growing properly, and whether 
she will be able to handle the challenges that 
motherhood will bring. 

Once she has her precious baby, her whole life 
surrounds every single need for her infant. It is an 
emotional time for a mother. She cycles through 
complete joy and frustrating exhaustion while having 
little time to care for herself. This is a time in her life 
when she is the most nurturing, all while her body 
recovers from a physically exhausting birth experience. 

Stress, backaches, and sciatic pain are the most 
common complaints I receive from mothers. Pregnancy 
and postpartum massage give mothers a chance to relax 
while relieving muscular discomfort associated with the 
changes their bodies are experiencing. According to 

The Calm Mom: What Nurses Should Know About the  
Advantages of Pregnancy and Postpartum Massage

Leigh Lynch (Photo by Rafael Barker)

studies conducted by the Touch Research Institute of 
Miami, pregnancy and postpartum massage promotes 
relaxation, alleviates anxiety and depression, allows for 
deeper breathing, and contributes to more restful sleep. 
A nurturing touch is soothing for the mother’s racing 
mind and aching body. 

Massage helps to lower blood pressure, relieves 
muscle strain, and promotes structural realignment 
during postpartum. 

Pregnancy and postpartum massage is more than 
just a “rub down for mom;” it is a foundation of holistic 
health care and has been used for centuries. Human 
touch is highly beneficial. It has the power to heal the 
body and ease the mind. When a mother feels better, 
she will thrive, leading her to be more likely to create a 
nurturing environment for herself and her new baby. 

I encourage nurses to learn more about the benefits 
of pregnancy and postpartum massage from a certified 
pregnancy massage therapist in your area. Together, we can 
relieve pain and help mothers’ well-being.
References
Nichols, F. H., & Humenick, S. S. (2000). Benefits of prenatal 

and perinatal massage therapy. In C. Osborne (2012), Pre- 
and perinatal massage therapy: A comprehensive guide to 
prenatal, labor, and postpartum practice (pp. 1-24). Baltimore, 
MD: Lippincott Williams and Wilkins. 

Touch Research Institute. (n.d.). Research at TRI. Retrieved 
from https://www6.miami.edu/touch-research/Research.html

***
Leigh Lynch is a licensed massage therapist in 

Charleston. She is certified in pregnancy and postpartum 
massage through Claire Marie Miller’s course, “Nurturing 
the Mother.” She also does deep tissue, relaxation, active 
isolated stretching, Thai massage, and cupping for people at 
any stage of life, in addition to pregnancy and postpartum 
massage. Learn more at http://www.leighlynchlmt.com/.

“
”

When relaxed, an expectant woman will have 
steadier blood pressure, pulse, and respiratory rates; 
and healthier immune system functioning, emotional 
states, and responses to stressful stimuli, and she will 
feel less fearful and anxious 

(Nichols & Humenick, 2000).

RN and LPN: Responsible for utilizing comprehensive skills 
in assessment, treatment planning, case management, medication 
administration and, crisis intervention.

Qualifications: valid WV-RN or WV LPN license and driver’s license with 
a clean driving record. West Virginia Medicaid Title XIX, and behavioral 
health experience preferred. Sign on bonus is available.

Visit our website at www.eastridgehealthsystems.org
for additional job opportunities.

Send cover letter and resume to rmickelinc@eastridgehs.org.

Eastridge Health Systems | Attn: Human Resources
235 S. Water Street | Martinsburg, WV 25401
Fax: 304-264-0763 EOE/Drug-Free Workplace

Join our growing team!

Director of Nursing
RN license required

 We offer competitive 
benefits packages!

FQHC Organization building upon an integrated  
healthcare model through collaboration and teamwork

We are now hiring

APPLY ONLINE › www.coplinhealthsystems.com
483 Court Street, Elizabeth, WV 26143

Submit resumes to:
REM WV • 748 McMechen St, Benwood, WV 26031

Don’t Delay...APPLY TODAY! 
jobs.thementornetwork.com/west-virginia-jobs

REM West Virginia is looking for 
RNs & LPNs to join our team!

• Positions for Moundsville and Wheeling, WV areas.
• Must be WV licensed and valid drivers license. 
• New Starting Wage!

EOE

https://www6.miami.edu/touch-research/Research.html
http://www.leighlynchlmt.com/
http://wvunurses.com
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We recently concluded a six-week course dealing with 
bereavement that was designed for members of our 
community who have lost a loved one. An educational 
series on addiction was very well received, too. Topics 
included opioid use and underage drinking. 

We have also presented a number of other programs 
during the past year, including: 

• Skin screening • CPR
• Kidney screening • Stress management
• Dental health • Women’s health 

We offer blood pressure screenings after one Mass 
per month, and after each dinner during the Lenten 
season. 

In August 2016, our parish received the Salt and Light 
Award from Catholic Charities of West Virginia (CCWVa). 
Salt and Light honorees personify the teachings of 
the U.S. Conference of Catholic Bishops’ document, 
“Communities of Salt and Light: Reflections on the Social 
Mission of the Parish.” Every year, CCWVa recognizes 
community members who are committed to improving 
the lives of others through service in accordance with 
the principles set forth in this document. 

We at Immaculate Conception continue to serve our 
parish and our community as we follow our mission 
statement: 

****

Editor’s note: For more information on the Salt and Light 
Award, see the article in West Virginia Nurse, February 2018, 
on 2017 Salt and Light Award winner Ellen Condron, RN. 
To access this or any other past article, go to www.aldpub.
com, click on “nursing publications,” click the image of West 
Virginia, and click “archived publications.” 

Aila Accad, MSN, RN / Director,  
Future of Nursing West Virginia

When I was getting 
ready to graduate from my 
bachelor in nursing program 
at Villanova University, my 
instructor said, 

Upon graduation in 1969, 
I joined the American Nurses 
Association and have been a 
continuous member ever since, as well as a member of 
my state association and specialty associations like the 
American Holistic Nurses Association. Why?

At first – because I valued the wisdom of my instructor. 
Then, my first director of nursing asked me if I was a 
member when she interviewed me for the job. That told 
me it was expected in my role as a nurse. Once I attended 
some presentations sponsored by the state association, 
I was hooked. Networking with cutting-edge nurses in 
their various specialty areas broadened my perspective 
and inspired me to grow in confidence and commitment, 
not only to my patients, but also to my profession.

Being a member opened the door to chairing 
committees, being on the board, and ultimately 
becoming president of the board twice. As a delegate to 
the national membership assembly, I participated first 
hand in federal legislative processes and made lifelong 
connections with nursing leaders across the country. 

When I was president of WVNA in 2000, our team 
worked brilliantly to pass legislation that continues to 
protect nurses from needle sticks, mandatory overtime, 
and whistleblowing. Leadership became a byproduct of 
membership for me. 

Recently, a colleague summarized it this way, “The 
board of nursing protects the public, and the nurses 
association protects the profession.” At first, I did not 
fully understand why my instructor said being a member 
is a professional obligation; I joined out of value for 
her wisdom. Today, I understand the importance and 
commitment it takes to be a true professional. In these 
rapidly changing times, it is imperative that nurses be 
professional enough to participate first hand in protecting 
our trusted profession and leading the changes in health 
care. If we don’t do it, someone else will decide the fate of 
our profession. Join ANA/WVNA today! 

******

Aila Accad, MSN, RN, is a business owner, speaker, 
author, certified life coach, and a proud member and the 
nominating committee chair of WVNA.

“

“

WHY I  AM A  
W VNA MEMBER

Aila Accad

The Obligation of  
a Professional

”

”

It is the obligation 
of a professional to 
be a member of their 
professional association.  

Joyce Rabanal, BSN, RN / Parish Nurse  
Ministry, Immaculate Conception Church

The Immaculate Conception Parish Nurse Ministry 
of Clarksburg, W.Va., sponsored their third annual 
health fair on October 21, 2017, at the parish center of 
Immaculate Conception (IC) Catholic Church. 

The fair began in 2015 with our desire to present our 
parishioners and community with information regarding 
their health. We had sixteen vendors participating, 
bringing health care information in pamphlets to 
be distributed, along with demonstrations of their 
respective products. The fair had been advertised 
throughout the community and in bulletins of individual 
churches in the area. Attendance has grown each year, 
both that of attendees as well as that of vendors. In 2017, 
we were excited to have 34 vendors present to display 
their products and interact with the participants, as well 
as about 65 attendees from the community. 

Our nursing ministry continues to serve not only our 
own parish community, but our surrounding community 
as well. We are working to encourage other faith-based 
churches to develop a nursing ministry within their 
respective churches. If they are unable to do so due to 
low numbers of nurses in the congregation, we have 
extended to them the opportunity to join us at our 
meetings, at which time we will assist them in bringing 
programs into their churches. We also work with the 
Future of Nursing WV to enhance the statewide online 
Faith Community Nursing Toolkit and Network.

We welcome all nurses and other health care 
providers into our ministry of 24, of which three are 
nurses from other faith-based churches and two are 
other (non-nurse) health care providers. Three of the 
nurses are from Catholic churches that do not have 
their own parish ministry and others are from Protestant 
churches. In the photo, IC Parish Nurse Ministry nurses 
not present for the picture were Carol Benniger, Patti 
Cook, Mary Frances Foppiano, Monica Iaquinta, Sandra 
Kefauver, Judy Labdak, Bill Manley, Helen Quickle, Susan 
Shehl, and Toni Williams. 

Back row (L to R): Rosy Murphy, Mary Clare Cox, Debra Nutter, Karleen Reid, and Theresa Brown.
Front row (L to R): Mary Jo Flaherty, Dianne Singleton, Carol Moodispaugh, Joyce Rabanal,  

Kathleen Krizner, Diana Burge, Theresa White, and Janice Brunett. 

Parish Nurse Ministry’s Annual Health Fair

To enhance the overall health of our 
parishioners (mind, body, and spirit) 
with a focus on integrating the practice 
of faith with the practice of nursing. 

NURSING OPPORTUNITIES
Join the team at Garrett Regional Medical Center, a WVU 

Health System affiliated hospital. We have 
Full-time, Part-time, and PRN positions available. 

SIGN-ON BONUS OF UP TO $7,500*
*Per Eligibility Guidelines

Our Mission at GRMC is to treat every patient like a member of our own family.
Graduate of an accredited school of Nursing with current registration with the 

Maryland State Board of Nursing or the ability to obtain before hire.

For a brief description of open positions and to apply on-line visit us at 
www.grmc-wvumedicine.org or submit your resume to 

humanresources@gcmh.com, or apply in person at:
Garrett Regional Medical Center | Human Resources Department

251 North Fourth Street | Oakland, MD  21550 EOE   H/V   M/F

The Department of Nursing at Franciscan University of Steubenville invites applications for a full-time 
tenure track faculty position to begin August 2019 (a January 2019 start date would be considered).  The 
successful candidate must support the mission of the University and will be expected to teach selected 
courses at the graduate and undergraduate level, which includes graduate and undergraduate research 
and pharmacology courses and other assignments as assigned by the Department Chair.  Preference will 
be given to candidates with an earned Doctorate in Nursing (DNP or PhD).  Doctoral candidates will be 
considered.  FUS is committed to principles of equal opportunity and is an equal opportunity employer.  
For additional information, see http://www.franciscan.edu/EmploymentListings/. 

The successful candidate should possess: Certification/licensure as a F.N.P. 
in Ohio.  A minimum of 1 year experience in clinical practice as an F.N.P.  Specialty certification 
appropriate to the field of expertise is also desired.  Be eligible for R.N. licensure in Ohio.
Committed to excellence in teaching, scholarship, and service.

To apply, please submit a letter of application, curriculum vitae, evidence of teaching effectiveness 
(including evaluations); a statement of teaching philosophy, a statement on the mission of FUS, 
three letters of reference, and official transcripts.  Review of completed applications will begin 
on October 1, 2018 and will continue until the position is filled.  All materials must be submitted 
electronically to Richard Antinone RN, MSN, Chair, Search Committee, c/o clibetti@franciscan.edu.

Franciscan University oF 
steUbenville nUrsing FacUlty

http://www.aldpub.com
http://www.aldpub.com
http://www.mtaloy.edu
mailto:gce%40mtaloy.edu?subject=
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Earn Continuing Education 
Credits at 2018 WV Rural 

Health Conference
Debrin Jenkins, MS, LSW

Not only is the annual conference of the West Virginia 
Rural Health Association (WVRHA) an unparalleled 
opportunity to network with others interested in improving 
rural health care in Appalachia, it’s also a great way to earn 
your continuing education credits. 

This year’s conference, the organization’s 26th, will be 
held October 17-19, 2018, at Pipestem Resort State Park. 
The conference’s theme is “Revitalizing Our Communities 
for a Healthy West Virginia.” A minimum of 15 hours of 
continuing education credits for nurses will be available. 

If you register before September 15, the three-day 
conference costs just $250, which includes all conference 
materials, and meals as listed on the conference schedule.

Scholarships to cover the cost of attending are available to students and 
community members. 

If you have never been to Pipestem, you are in for a treat. It is located on the border 
of Summers and Mercer counties and is listed as a WV State Parks “must see fall foliage 
spot.” 

The West Virginia Rural Health Conference educates and informs health 
professionals, students, community leaders, and engaged citizens about innovation, 
best practices, and leadership in rural health. 

This year’s conference is dedicated to unearthing and supporting transformative, 
game-changing ideas that actually push the needle on health outcomes. We believe 
that the onus is on West Virginia’s health professionals, students, educators, community 
advocates, and leaders to generate the ideas and solutions that will lead to real and 
lasting community change. 

The 2018 conference agenda is the collaborative result of statewide partners 
seeking the best speakers to address current topics of interest in rural health, and will 
include state and national rural health updates. WVRHA is a partner organization of 
WVNA.

All the information about the conference, including how to register, is online at 
https://wvrha.org. 

Special to West  
Virginia Nurse

Angela (Angie) Gray, BSN, RN, is a Robert Wood 
Johnson Foundation (RWJF) Public Health Nurse Leader, 
and is the nurse director with the Berkeley County Health 
Department. Her frontline work with the opioid crisis led 
to an invitation to the Johnson & Johnson Nurse Advisory 
Committee, convened on June 27, 2018. The meeting 
focused on how nurses could support the efforts to combat 
the opioid crisis in the country.

After speaking with the Johnson and Johnson Nurse 
Advisory Leadership Team, Gray opened the meeting by 
presenting an overview of her frontline perspective of the opioid crisis. 

At least seven nursing advocacy groups sent representatives to the meeting: the ANA, as 
well as American Association of Colleges of Nursing (AACN), American Association of Nurse 
Anesthetists (AANA), and American Psychiatric Nurses Association (APNA), to name a few. 

This represented an excellent opportunity for West Virginia as a whole, and for a 
local perspective to be represented at a nationwide table. 

Angela Gray

Debrin Jenkins

Angela Gray Named to 
National Panel

CONTACT: Michelle Beasley, BSN, RN
 Director of Nursing Recruitment
 Email: michelle.beasley@fdihb.org
 Phone: 928-729-8394 | 928-688-6220

Relocation bonuses available | Excellent benefits
IHS or NHSC loan repayment program eligible

https://wvrha.org
http://www.cabellhuntington.org
http://www.fdihb.org
http://www.pchonline.org
http://www.pchonline.org
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Julie Huron, BSH, LNHA / Executive Director

We hope you are noticing 
our changes and can tell 
that WVNA membership is 
growing! Our Membership 
Monday campaign was 
created to remind everyone 
that we need and appreciate 
your membership and that 
your presence in WVNA is felt 
in all areas of our association. 

As the executive director 
of the West Virginia Nurses 
Association, my focus is 
membership! I work for the nurses of West Virginia 
(specifically our WVNA members). If you contact the 
Central Office, one of the first things I do is look to see if 
you are a member, and to get you more involved. I strive 
to bring value to your membership, and more programs, 
education, and opportunities to the association. WVNA 
embraces YOU as our primary customer, and I specifically 
connect with ANA and other potential partners to 
discover opportunities for WV nurses.  

Membership Corner

Julie A. Huron

It is exciting to watch our long-time WVNA members 
have opportunities to mentor and share knowledge with 
our new members. Now our newest WVNA members are 
joining in for monthly conference calls, joining the WVN-
PAC board of trustees, and getting active on committees 
– this is how we connect nurses in West Virginia. We 
all have a season when we are busy with life, with 
family, kids, our education, a new career, or we become 
caregivers to our loved ones. My message is this – when 
you have the time, your involvement and activity in 
WVNA is fantastic. When you don’t have the time, simply 
being a member is enough! 

As you “get to know” your fellow nurses in West 
Virginia, you may discover new career opportunities, and 
you might even stir an underlying passion (especially if 
your light is a little dim from a current career situation). 
Most of our WVNA leaders are well connected in West 
Virginia and throughout the country. You will notice this 
as you join calls, and simply observe the discussions. You 
can also reach out to me at the Central Office, and I am 
happy to assist in connecting you with a nurse leader in 
West Virginia. 

I recently had a discussion with a current WVNA 
member who mentioned that she has taken a new 

nursing job (doing her own personal research) – this 
makes my heart sing! How often do you hear about 
a co-worker changing jobs for research? We have 
compassionate nurse advocates in West Virginia; they 
are passionate about health care rights, conditions in 
institutions, and basic civil rights. This is a snapshot 
of just one of our nurse leaders in WVNA; there are 
countless others, just like this. My message is to stand 
proud, West Virginia nurses, and join the professional 
membership association of WVNA. 

The monthly rate for joint WVNA/ANA membership 
is $24.50 and you receive the benefits of monthly WVNA 
calls, committee opportunities, legislative updates by 
email blasts and nurse information both nationally and 
in West Virginia. You also receive quarterly FREE online 
nursing CE, discounts on nursing certifications, discounted 
liability insurance, and much more. If you are an LPN, you 
are not eligible to join ANA, but we love having LPNs in 
WVNA and really need you and your voices. 

Please share with your co-workers and nurse friends. 
We all appreciate being surrounded by peers who know 
what is happening in nursing, and legislative activity 
happens all year. You can join online by going to http://
www.wvnurses.org/ and clicking on the red button that 
says Join. 

Special to WV Nurse 

FamilyCare HealthCenters, based in Scott Depot 
and founded nearly 30 years ago, was one of three 
winners nationwide among “high to moderate volumes 
practices” in the category “[low] 3rd or 4th degree 
laceration rate”  High to moderate volume practices, by 
this definition, attend 200-499 births/year. 

Third and fourth degree perineal lacerations are 
one of a number of categories for which participating 
midwifery practices can collect data and have 
the American College of Nurse-Midwives (ACNM) 
“benchmark” it against data collected by midwives 
nationwide. Other categories include primary cesarean 
section rate, exclusive breastfeedig rate of episiotomies, 
and rate of postpartum hemorrhage. A link is here: 
http://www.midwife.org/Benchmarking-Project-Results

FamilyCare’s nurse-midwives attend the majority 
of vaginal births for the practice and the midwifery 
service has a decades-long working relationship with 
the staff physicians in the practice. FamilyCare was the 
only midwifery practice in West Virginia to win an ACNM 
benchmarking award in 2017. 

FamilyCare HealthCenters Receives  
2017 ACNM Best Practices Award

ACNM encourages data collection for the purposes 
of quality improvement and identifying best practices, 
among many other reasons. 

Nationwide, 257 practices with certified nurse-
midwives (CNMs) or certified midwives (CMs) 
participated in ACNM’s benchmarking project in 2017. 
There are over 11,000 CNMs/CMs in the U.S., the vast 
majority of whom are CNMs. 

The top three practices in a category are designated 
“best practices,” based on the data reported by the 
practice. The purpose of naming “best practices” is to 
recognize professional groups that are performing well. 
This can help clients identify quality practices and help 
midwives seek out high-performing practices in order to 
help improve their own practice. 

You can read more about ACNM at www.midwife.org 
and more about FamilyCare at www.familycarewv.org. 

[L to R] Ujjal Sandhu, MD (OB/GYN); Rebecca Schnatz, DO (OB/GYN);  
Danielle Maness, CNM, WHNP-BC; Krista Parcell, CNM, FNP-BC; Erin Listermann, CNM, WHNP-BC;  

Lee Nichols, CNM; F. Scott Hunter, MD (OB/GYN); Devin Ciliberti, MD (OB/GYN);  
Linda Kessinger, MD (family medicine).

YOUR   SOURCE   FOR JOBS   
IN   WEST  VIRGINIA

(OR   ANYWHERE)

http://www.wvnurses.org/
http://www.wvnurses.org/
http://www.midwife.org/Benchmarking-Project-Results
http://www.midwife.org
http://www.familycarewv.org
http://berkeleycountyschools.org/workforus
http://nursingald.com
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FUTURE OF NURSING W V UPDATE
Aila Accad, MSN, RN / Executive Director

The Future of Nursing West Virginia Action 
Coalition (FONWV) is nurses and nursing champions 
working together for a healthier West Virginia through 
strengthening nursing practice, education, and leadership. 
Here is an update on our progress and an invitation to join 
us toward creating a culture of health in WV. 

Our new Sustainability Action Team launched with Aila 
and Public Health Team Lead, Angie Gray, BSN, RN, being 
selected to attend the Robert Wood Johnson Foundation 
“Spitfire Communications Course” in Princeton, New 
Jersey. Jeb Dickinson, a student in the master’s in public 
administration program Marshall University, has joined 
the team as an intern. A fundraising campaign to support 
the effort will begin later this year.

Here is an update on the work of our WV Nursing 
Workforce Summit Action Teams: 

• Retaining and Recruiting Nurses at the Bedside
 Team Leads: Amy Bullington, MSN, RN, & Tiffany 

Muhly, MSN, RN, NE-BC
 This team hosted a Nurse Retention Collaborative 

Meeting, April 27, 2018, at the South Charleston 
Technology Park. Forty-five nursing leaders 
gathered to share best practices in nursing 
retention in WV and develop a support system for 
implementing these strategies throughout the 
state. The presentation slides, audio recordings, 
and photos are on the FONWV website.

• Expanding the Pipeline into Nursing
 Team Lead: Emily Starks, BSN, RN
 The team is developing a marketing approach 

to attract more students into nursing. This 
includes both students from high school and non-
traditional students from other professions.

• Facilitating the Pathways in Nursing Education
 Team Lead: Pamela Alderman, EdD, MSN, RN 
 The team made a presentation to the Association 

of Deans and Directors of Nursing Education about 
the advantages of having a uniform nursing school 
application. 

• Recruiting and Utilizing Nursing Faculty
 Team Lead: Maryanne Capp, DNP, RN 
 The team is developing a white paper on the state 

of the faculty shortage in WV and strategies to 
address this area of concern.

If you are interested in joining one or more of these 
teams, please contact Aila. 

You are invited to our Gala: September 29, 2018

The Gala takes place at the Embassy Suites in 
Charleston beginning at 6 p.m. Black tie optional! This 
year we will celebrate 40 Nurses with over 40 years of 
experience in nursing with the 40 Over 40 Award. The 
nominations are in, and the reviewers will have the list of 
awardees ready to release by July 15, 2018. We are truly 
looking forward to celebrating the most experienced 
and accomplished nurses in our state! You can 
become a sponsor and reserve tickets online at: www.
futureofnursingwv.org/40-over-40-awards.

NEW The WV Nursing Hall of Fame 
The Hall of Fame is being planned for Nurses Week 

2019. Heather Bird, MSN, RN, from Cabell-Huntington 
Hospital is leading this newly forming team. Look for 
more information as plans unfold. If you are interested in 
serving on this Team, contact Aila. 

NEW Diversity in Nursing Team
Led by Sandra Burrell, this Team is gathering data and 

will be setting a vision and goals for the team at their 
next meeting. If you or someone you know would be 
interested in this initiative, please contact Aila.

NEW Faith in Action Greater Kanawha Valley 
(FIAGKV) Project

Thanks to a generous grant from the Greater 
Kanawha Valley Foundation, Faith in Action of the 
Greater Kanawha Valley is collaborating with WV Health 
Right and the FONWV to pilot a new program for home-
bound seniors in Kanawha County. Many of the seniors 
served by FIAGKV suffer with chronic conditions like 
diabetes, COPD, and CHF, but lack access to critical 
information and education that could help them 
manage their health for a better quality of life. 

Volunteers identified through FONWV met for an 
introductory training and tour of WV Health Right 
facilities. There is still time to volunteer.

Each volunteer can expect to make the following 
commitment:

1) One training session led by WV Health Right;
2) One to three personal site visits with FIAGKV care 

receivers to deliver the education and materials;
3) One follow-up session to discuss the 

program’s reception, outcomes, and proposed 
enhancements.

To participate in this exciting project, please contact 
Aila today!

Practice, Education and Leadership Team Highlights
The Health Ambassador RN Project, led by Cheryl 

Vega, RN, is getting ready for the next round of health 
promotion sessions. Volunteers are encouraged to join 
this Team by filling out the form on the website.

Faith Community Nursing Team (FCN), led by Angel 
Smothers, DNP, APRN, facilitates the FCN course offered 
by WVU. Lois Harder, PhD, RN, co-facilitates the course. 
If you are an FCN or are interested in the rewarding 
nursing role of faith community nursing, please access 
the Toolkit on the FONWV website and enroll in the 
network to be informed of future events and gatherings. 
www.futureofnursingwv.org/faith-community-rn-toolkit 

The Leadership Team, led by Laure Marino, DNP, 
APRN, has been awarded an Innovation Award by the 
Campaign for Action to launch the Nurse Entrepreneur 
Project, a matching grant is in process for The Greater 
Kanawha Valley Foundation. The 40 under 40 Awardees 
have been stepping into project leadership and new 

roles on boards. See the update in this issue of WV 
Nurse, page 5. We are very proud of our growing nursing 
leaders! 

Nurses on Boards / Nurse Entrepreneurs
If you are interested in serving on a board or in 

becoming an entrepreneur, please contact Aila. Read 
the updates on pages 2 and 6 of this issue of WV Nurse. 
If you are currently serving on a board, please register 
your board service with the National Nurses on Boards 
Coalition at https://www.nursesonboardscoalition.org/.

Hiring new nursing graduates? Need trained 
preceptors? As a reminder, online Transition to Practice, 
Mentoring Precepting, and Nurse Management Courses 
now have CEs available and are open for enrollment. You 
can see more about the courses on the FONWV website 
and enroll in a course at the http://www.carelearning.
com/catalog. 

Getting Ready to Retire?
The FONWV is seeking the wisdom and experience 

of retired and retiring nurses. Many opportunities await 
experienced nurses who want to help improve the 
health of West Virginia and mentor the next generation 
of nurses. Think about continuing to serve the public and 
profession on your terms as a volunteer in our current 
and future projects. Your wisdom and experience are 
valuable resources. 

• Can you see yourself mentoring a new graduate 
nurse or emerging nurse leader? 

• How about sharing health tips with elementary or 
middle school students? 

• Maybe you would like to inspire better health in 
your faith community? 

• Would you like to serve on a board of directors? 
• Have you ever thought about being a speaker or 

writer? 
• All of these opportunities and more are open to 

you. 

All FONWV meetings welcome nurses statewide by 
conference line and webinar, so you do not need to be in 
one area of the state to participate. Call or e-mail Aila to 
discuss your interests.

You can see all the activities on the website www.
futureofnursingwv.org. If you are interested in 
participating in any of the projects, please contact Aila at 
futureofnursingwv@gmail.com 

If you or your organization would like to support the 
work of the WV Action Coalition, or be a Gala sponsor, 
contact Aila, or sign up on the website at http://www.
FutureofNursingWV.org. 

Also, join us on our social media sites:
Facebook – look for Future of Nursing WV
LinkedIn.com/FONWV
Twitter.com/FONWV

http://www.futureofnursingwv.org/40-over-40-awards
http://www.futureofnursingwv.org/40-over-40-awards
http://www.futureofnursingwv.org/faith-community-rn-toolkit
https://www.nursesonboardscoalition.org/
http://www.carelearning.com/
http://www.carelearning.com/
http://www.futureofnursingwv.org
http://www.futureofnursingwv.org
mailto:futureofnursingwv@gmail.com
http://www.FutureofNursingWV.org
http://www.FutureofNursingWV.org
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WVNA pizza party at WVU Medicine,  
Berkeley Springs

Celebrating with a pizza party are (L to R):  
James  M. Carrier, MD; Marcia Henderson, RN, 

CPAN; Stacey Robinson, RN; Julie Huron  
(WVNA executive director); Jon Kriss, RN;  

Jamie Jordan, RN. 

Nurses in Action

West Virginia Organization of Nurse Executives (WVONE) at their 
spring chief nurse executive forum, April 30, 2018. 

 Standing (L to R): Sandra Barill; Susan Russell, secretary; Candy Douglas; Teresa Sexton;  
Traci Young; Mary Fanning. Seated (L to R): Shannon Davis, immediate past president;  

Joy Pelfrey, president; Sandra Hugueley, president-elect.  
Not pictured: Roger Carpenter, treasurer; Mark Eickbush; Scott Malson; Heather Sigel. 

 Hardy County public health nurses, Jacquelyn 
“Marie” Kessel (left), and Jessica Riggleman 

(right), prepare to administer mandatory vaccines 
to students going into 7th and 12th grade.

Hardy County school nurse, Peggi Wright, 
observes while nurse Jessica Riggleman 

administers mandatory 12th grade vaccines.

(L to R): Katelin Lechliter, CNM;  
Kayla Pomp-Steurer, student nurse-midwife; 
Kelly Lemon, CNM, WHNP-BC (one of the 40 

Under 40 awardees: see page 5) at ACNM 
Convention 2018 in Savannah, Ga.

Wexford Health Sources is 
one of the nation’s leading 
health care companies. We 

are looking for talented 
nurses to join our team 
across West Virginia and 
further their career in a  

challenging & supportive 
environment.

To learn more about opportunities please contact 
Sara Zimnox, 1-800-903-3616 ext. 252 or to apply, 

visit jobs.wexfordhealth.com.

Discover a Career in  
Correctional MedicineOhio County 

Correctional
Northern Regional Jail 
& Correctional Center

St. Marys 
Correctional

Parkersburg 
Correctional

Lakin 
Correctional

Charleston Work 
Release Center

Mount Olive 
Correctional

Beckley 
Correctional

McDowell 
Correctional

Anthony 
Correctional

Denmar 
Correctional

Huttonsville 
Correctional

Salem 
Correctional

Pruntytown 
Correctional Martinsburg 

Correctional

NursingALD.com can point you 
right to that perfect NURSING JOB!

NursingALD.com

E-mailed Job Leads

Easy to Use

Privacy Assured

Free to Nurses
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Laure Marino, DNP, APRN /  
Assistant Clinical Professor, University of Charleston

Welcome to the fourth installment in the series 
“Entrepreneur’s Corner,” a recurring series. Fostering the 
growth of nurse entrepreneurs is one of the key missions 
of Future of Nursing West Virginia (FONWV). FONWV is a 
partner of WVNA. 

This month’s installment features Malene Smith Davis, 
MSN, MBA, CHPN, RN, who is president & CEO of Capital 
Caring and of WV Caring. The businesses are based in Falls 
Church, Va., and Arthurdale, W.Va., respectively. 

Ms. Davis is a proud recipient of both a BSN and an MSN 
from WVU. 

WVN: What is your nursing 
background?

I am a proud graduate of the WVU 
School of Nursing! After experiencing 
oncological, neurosurgical, and ENT 
nursing at WVU hospital, and then 
completing an MBA program, I became 
the first employee of what is now the very well-established hospice and palliative care 
program, WV Caring, formerly known as Hospice Care Corporation. A quarter century 
ago, my questionably estimable title was executive director, but I was actually the 
primary case manager for the patients. I also ran the bereavement groups, recruited 
and trained community volunteers, created the fundraising, and wrote all the policies 
and procedures to get the hospice licensed and then certified under the Medicare 
program. In other words, I was a one-woman band . . . all in a day’s work for a WVU 
nursing school grad!

WVN: What prompted you to earn your MBA?
After a brief time of hospital nursing, I knew I wanted to be part of a larger health 

care solution. I needed to understand health care systems finance, so I went to the 
WVU College of Business and Economics, where I met with Professor Robert Maust 

The Entrepreneur’s  Corner

Malene Davis,  
MSN, MBA

(now emeritus). He recommended 
that I take the Graduate Management 
Aptitude Test (GMAT) and start some 
courses. I was the first RN to graduate 
that program, and it changed my 
life. After earning my MBA at WVU, I 
returned for my MSN, so that I could 
teach nursing at WVU.

WVN: How do you blend your nursing 
and business careers? 

By convention, health care professionals do not routinely take business courses. 
This has always seemed to me a tragic irony, insofar as we struggle as a nation with 
serious health care financing challenges. For example, Medicare accounts for 20% 
of our national health care spending, and while this invaluable program for seniors 
has been such a life-saver for so many of our most vulnerable citizens, it has been in 
jeopardy for years. As health care professionals, we should be far more knowledgeable 
and involved in responsible financial stewardship and long-term policy solutions. By 
becoming involved as such over the last decade, I am doing my best to “practice what 
I preach.”

 
WVN: How did you come up with the idea for your business?
WV Caring (originally Hospice Care Corporation) is a nonprofit organization that 

was started in 1988 by a few volunteer nurses and physicians who knew that there 
were patients suffering at home with life-limiting illnesses, and no one to help their 
families in oftentimes very difficult care roles. I was hired to put the program together, 
and today WV Caring serves 12 counties throughout West Virginia and is the state’s 
largest provider of hospice services. 

WV Caring’s partner and “parent company,” Capital Caring, serves over 1,000 
patients and their families every day throughout Virginia, the District of Columbia, and 
Maryland – a total service area of 17,000 square miles. Capital Caring was one of the 
pioneer hospice programs in the United States, starting out as Hospice of Northern 
Virginia in 1977, five years before the Medicare Hospice Benefit was signed into law.

The Entrepreneur’s Corner continued on page 14  

If you want to touch the lives of patients while expanding your nursing career, Carilion Clinic is the 
right place for you.  

Based in Roanoke, Va., we’re an award-winning, not-for-profit organization where the investment is 
in you, our patients and the community.

Our nurses enjoy:

»  Supportive leadership, interprofessional 
    teams and an innovative learning 
    environment

»  College tuition, relocation benefits and 
     higher wages

»  Life in America’s most livable communities

»  Employment assistance for family and friends

We have many opportunities available including:

»  Small and large award-winning hospitals, Level 1 and 3 trauma centers and Level 3 NICU

»  Virginia Tech Carilion School of Medicine, Research Institute and Jefferson College of  
    Health Sciences

»  Comprehensive patient care services, such as inpatient, procedural, home health and hospice, 
    and outpatient

Equal Opportunity Employer 
Minorities/Females/Protected Veterans/Individuals with Disabilities/Sexual Orientation/Gender Identity

Heart. Compassion. Career.
COME GROW AS A NURSE WITH US.

Roanoke-based facilities

SAME DAY INTERVIEW AND OFFER 
Our nursing leaders have time 
set aside for you.  Contact us at 
nursingcareers@carilionclinic.org  
or 800-599-2537 for an interview.

Temp housing stipend available.

Up to $30k sign-on bonus for 
select units.

NTICU - Silver

http://be.wvu.edu/online-mba/dual-degrees.htm
mailto:nursingcareers%40carilionclinic.org?subject=
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WVN: What services do you provide?
WV Caring provides hospice and palliative care 

services to West Virginians with various advanced 
illnesses, including cancer, heart disease, far-advanced 
lung conditions, degenerative nervous system diseases, 
as well as the many other life-limiting conditions that 
affect people – especially older adults. While most of 
our patients are senior citizens, we also take care of 
kids when the need arises. Most of our care takes place 
wherever the patient calls home (private residence, 
nursing home, assisted living). WV Caring provides 
certified nursing assistants for basic care, such as 
bathing, and nurses and doctors to meet medical needs, 
social workers and chaplains for counseling and practical 
and spiritual issues, as well as pharmaceuticals, medical 
equipment, and supplies, as needed. Regardless of 
insurance, we always figure out a way to provide care!

WVN: Who is your typical client? (Tell us the story 
of your company)

Our typical client, or patient, is a Medicare-aged 
mom, dad, or grandmother or grandfather who has 
been diagnosed with a life-limiting condition such as 
cancer, heart failure, or advanced dementing illness (e.g., 
Alzheimer’s disease). Sadly, it is not uncommon for us to 
meet such a patient after many hospitalizations, when 
the family has become exhausted, even though the 
Medicare Hospice Benefit is meant to provide care for 
months, not just days to weeks. 

We are working hard to inform families and their 
health care providers that we can help support them 
while greatly improving the quality of life of the patient 
for a lot longer than just a few days to weeks. 

WVN: How many hours a week do you work?
When you find a job that fits you like the proverbial 

glove, and you get up every day filled with purpose and 
passion, then you consider yourself a fortunate soul who 
does not watch the clock – and that is me, in a nutshell! 

Terminally ill patients and their families are 
experiencing their challenges 24 hours a day, and so 
their needs require our most tender and skilled attention 
regardless of the hour or the day of the week. We strive 
to make sure that no one dies in pain or otherwise 
suffers needlessly, and that no one dies alone. 

Although I don’t keep a time clock, I work hard to 
organize the more than 1,000 members of the Capital 
Caring and WV Caring staff so they, too, can enjoy a 
rewarding personal and family life while also meeting 
the needs of our patients and their families at such a 
difficult time. Life balance is important . . . and on most 
days things works out, but with commitment comes 
some occasions of sacrifice for all of us.

The Entrepreneur’s Corner continued from page 13 WVN: Can you walk me through a typical day? 
Unfortunately, hospice remains the best-kept 

secret in U.S. health care, and so a lot of my time is 
spent “spreading the news.” You might almost call 
this “missionary work,” since our mission is “To Simply 
Improve Care.” All my work revolves around making sure 
moms and dads get the care that matters to them in the 
setting they want. This translates into a focus on state-
of-the-art pain management and symptom control and 
preventing the kinds of crises that lead to avoidable and 
unwanted emergency room visits or hospitalizations. 
The activities that I engage in day to day, week by week, 
in order to ensure these outcomes, are highly varied. 
These include strategic planning and fiduciary oversight 
with the boards of directors for both Capital Caring and 
WV Caring, overseeing financial and clinical operations 
with my executive team, and ensuring that the various 
departments – HR, quality and regulatory compliance, 
IT, marketing/communications/business development, 
philanthropy, and all administrative services (“back 
office” functions) – are working fully and smoothly. 
We have been involved for years in clinical training of 
nurses, chaplains, and physicians, and in deepening 
relationships with our various community health systems 
and institutions. And, last but not least, further to what 
was mentioned earlier, public policy work to improve 
health care delivery is also part and parcel of my “typical 
day.” As I enumerate my schedule, I am convincing 
myself that there is nothing “typical” about my “day!” 

WVN: Have you gained any profit  
from your company?

The word “profit” in this work is highly ambiguous. 
As a not-for-profit entity, we continually reinvest our 
earning into clinical care needs and innovative practices 
to improve outcomes. While our financial margins are 
very thin, I believe with all my heart that I’ve profited 
beyond measure in my soul, by committing my time, 
education, effort, energy, and God-given abilities to 
ensuring that the sickest of the sick receive the best care 
possible. I was blessed with great family support and 
unconditional love growing up, and reciprocating that 
love in this way is my purpose – and, you might say, my 
profit. 

 
WVN: What advice would you give nurses 

planning to start their own business?
I encourage every nurse to learn business essentials. 

These elements include a working knowledge of 
finance, budgeting, reading spread sheets, the elements 
of public and commercial insurance, and time and 
staff management. These are necessary, but far from 
sufficient for success. To complement these business-
related skills and knowledge areas, I would also strongly 
recommend that attention to one’s own health and 
well-being is critically important. Healthy eating habits, 
adequate sleep, daily exercise, and making sure there is 
some set-aside time for mindfulness (meditation, prayer, 
or quiet reflection and gratitude) are critically important 
to weather the exigencies of life no less to running a 
successful enterprise.

WVN: How do you define success?
Success in life for me is a balance of work, leisure, 

and continuous learning, surrounded by the people I 
respect, admire, and love. If, in the end, I look back and 
feel that I’ve made a positive contribution to my family, 
my community, and perhaps in some small way, the way 
we see “health” as more than the absence of disease, and 
that I’ve stayed true to my mission to “simply improve 
care,” then I believe I will have had a life well-lived.

WVN: What is your compensation? 
 My compensation is set by the Capital Caring Board 

of Directors. The board performs an annual salary survey, 
and my compensation is based on my achievement 
of certain pre-designated goals. In keeping with best 
practices of not-for-profit service companies, my salary 
and benefits are targeted to be commensurate with 
those in similar professional positions.

WVN: Who has had the biggest influence on you?
This is the easiest of all questions to answer. Without 

hesitation, my character and attitudes have been forged 
by my mom, who still lives in Preston County (oldest 
living Buckwheat Festival Queen!) and my dad, who 
provided for us through thick and thin, and who was a 
hospice patient of WV Caring. 

WVN: Who do you admire the most?
I admire those enlightened health care professionals 

who have chosen to commit themselves to hospice work 
and those who have led the hospice movement and 
shared their knowledge so generously.

WVN: In your career in business, what would  
you have done differently if you knew then  

what you know now?
Frankly, even though it sounds cliché-ish, I cannot 

think of a thing I’d change. Learning from one’s mistakes 
is the leading edge of wisdom – and Lord knows, from 
day one, and every day thereafter in this work, I have 
been making a major effort to find “wisdom!”

WVN: What are the most important skills a nurse 
entrepreneur should have (such as creativity, 

business savvy, ability to find funding, market niche, 
consistent customer base, etc.) or others?

It is my strongly held view that the foundation for 
caring as a health care professional is a love of God and 
appreciation for the beauty of the world we’ve been 
given, however we mere mortals might fathom creation 
and our creator. Upon that foundation, we owe it to 
those who privilege us with caring for them a sound 
knowledge of clinical and business fundamentals and a 
commitment to lifelong learning. Using a golf analogy, 
these are the “greens fees” that let us “play the course.” 
But after that, it is all practice, practice, practice, grit, and 
resilience – and sometimes a great deal of luck – that 
keep us “in the game.” 

Surround yourself with a leadership team that shares 
your vision, passion, and enthusiasm, but whose thinking 
and approaches to problem-solving may differ from 
yours, so you’ll always be much bigger than your own 
self. Never give up, persist, and be true to your vision for 
the world you want to leave behind. With that roadmap, 
you might not always accurately predict your destination, 
but you will succeed in getting there!

***
Editor’s note: You can read more about Malene at 

the websites of the two hospice organizations: https://
wvcaring.org/ and https://www.capitalcaring.org/.

Explore Your Career Opportunities at UHC
BENEFITS  United Hospital Center offers a comprehensive 
benefits program including a competitive salary, health and life 
insurance, retirement and TSA plans, vacation and ill time, tuition 
reimbursement, and a Clinical Ladder for advancement.

Please apply online at 
wvumedicine.org/united-hospital-center

Bridgeport, WV  |  Be a part of Something Great.

facebook.com/UHCHRThis Is
Where It Begins

• 10 month program
• 24/7 access to courses with no mandatory login times
• Unencumbered RN License to practice nursing in the US
• One course per month
• No on-campus residencies or outside clinicals required

Accredited by The Higher Learning Commission (HLC)  
230 South LaSalle Street, Suite 7-500, Chicago, IL 60604, 800.621.7440

Take Your Career to the Next Level
RN-to-BSN Degree
100% Online

NLN-CNEA Accreditation • Call 304.326.1109 Today!

• Acute Care
• CCU
• ED
• PACU
• OB (PRN)

WVUMedicine.org/STJcareers • 304-473-2133
We are an EOE. All qualified applicants will receive consideration for employment and will not be 

discriminated against on the basis of disability, veteran status, or other protected status.

– Great work environment
– Comprehensive benefits
– Competitive pay

https://wvcaring.org/
https://wvcaring.org/
https://www.capitalcaring.org/
http://camc.org/nurses
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Please complete and return to:
West Virginia Nurses Association | PO Box 1946 | Charleston, West Virginia 25327 | (f) 304-414-3369

WVNA/ANA Membership Application

Contact Information

Payment Plans

PAYMENT DETAILS

 

 

 

 

RN or LPN License # Years Experience

 

 
 
      $24.50

 
 
 
 

 
 RNs who work or live in  $151.00  Transfer*
 
 
 
 

Employed Full/Part Time  $288.00  Transfer*

Join the WVNA APRN Council. For an additional $25 you can join this WVNA 
specialty group; An additional check should be included made payable to WVNA 
with APRN Council listed in the memo.
 

Join the external political action committee for nurses. An additional check for 
$25 should be included made payable to WVN-PAC.
 

 
Complete form in its entirety and send check or money order in the amount of $288.

 

$288.00 (Full) $149.00 (State Only)

 
 
 



MSN & DNP Concentrations of Study

NEW! Doctor of Nursing Practice 

Two areas of study
Advanced Nursing Practice

Nursing Leadership

Start your future with us and apply today!

Family Nurse Practitioner

Nursing Leadership

Nurse-Midwifery 
(joint program with Shenandoah University)

Psychiatric Mental Health Nurse Practitioner  
(joint program with Shenandoah University)

Post-Graduate APRN Certificate -  
Family Nurse Practitioner

Programs offer online and hybrid course designs; students can choose their own  
pace of study. The WVWC School of Nursing is fully accredited by the  

Commission on Collegiate Nursing Education (CCNE).

Contact Graduate Admissions:  
gradadmissions@wvwc.edu | 304.473.8525

http://www.wvwc.edu/academics/schools/graduate-programs

Two points of entry
BSN-DNP

MSN-DNP

Holding Out For 
A Hero.

.

You are a hero so come and join our team!
Thomas Health is prepared to take your 

nursing skills to the next level.

thomashealth.org

Please apply online at
thomashealth.org.

Bonuses for RNs and SNU CNAs

Human Resources:
304.766.3631

http://www.amfmwv.com
mailto:recruiter%40amfmwv.com?subject=
http://www.frostburg.edu/nursing
mailto:nursing%40frostburg.edu?subject=
http://www.aacn.nche.edu/ccne-accreditation
http://thomashealth.org

