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Volume 25  •  Number 3  July, August, September 2018CIRCULATION 74,000 TO ALL REGISTERED NURSES, LPNS, AND STUDENT NURSES IN SOUTH CAROLINA . A 
CONSTITUENT MEMBER OF THE AMERICAN NURSES ASSOCIATION AND THE CENTER FOR AMERICAN NURSES .

Judy Zink, Debbie Hopla, Lesley Rathbun, 
Stephanie Burgess

THANK YOU GOVERNOR MCMASTER, 
SENATOR TOM DAVIS, AND 

REPRESENTATIVE GARY CLARY

Kudos to Governor McMaster, Senator Tom Davis, 
and Representative Gary Clary for championing a 
bill in the General Assembly for 2017-2018 to remove 
barriers to care for South Carolinians. Senate Bill 
345 passed on May 8, 2018 overwhelmingly by both 
Chambers followed by an official ceremonial signing 
by Governor McMaster. Under their leadership, 
the bill will remove barriers to scope of practice for 
APRNs and save the state money by increasing 
access to primary care and improving health 
outcomes for patients. This landmark legislation’s 
goal is to improve the quality of life for South 
Carolinians by increasing access to healthcare, 
especially for those living in rural and underserved 
communities or those considered underserved in 
urban communities. 

In partnership with the Coalition for Access to 
Healthcare (comprised of APRNs across the state, 

(L-R) Representative Gary Clary, Governor 
Henry McMaster, Senator Tom Davis listing to 

Stephanie Burgess address the group  

(L-R) Nicole Hutchinson, Amanda Mitchell, 
Senator Tom Davis, Wanda Crotwell, Stephanie 

Burgess, Toriah Caldwell

(L-R) Stephanie Burgess, Amanda Mitchell, 
Wanda Crotwell, Representative Gary Clary

Governor Henry McMaster addressing the 
APRN group

AARP, the South Carolina Nurses Association, 
the SC Affiliate of the American College of Nurse 
Midwives, and the South Carolina Association of 
Nurse Anesthetists), the South Carolina Medical 
Association, the South Carolina Academy of 
Family Physicians, and the South Carolina Hospital 
Association collaborated on a compromise bill that 
will better serve South Carolinians for health care. 
Business partners and agencies that supported 
the bill included AARP, CVS Pharmacy, Michelin, 
The Carolinas Center for Hospice and End of 
Life Care, the Small Business Chamber, the New 
Morning Foundation, the SC Department of Mental 
Health, Agape, The Free Clinic of Columbia, the 
Community Medical Clinic of Kershaw County, Eau 
Claire Cooperative Health Centers, and the Deans/
Directors of Nurse Practitioner programs in SC. 

South Carolina ranks 44th for overall health 
according to the United Health Foundation’s 
health report; translated into an “F” for healthcare. 
Parts or all of the 46 counties in South Carolina 

Barriers to care removed for South Carolinians
Barriers to scope of practice removed for APRNs (Nurse Practitioners, 

Certified Nurse Midwives, and Clinical Nurse Specialists)
History in the Making: Landmark Legislation

Barriers to Care continued on page 3
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CEO and Lobbyist – Judith Curfman Thompson

Assistant to the CEO – Rosie Robinson 

The South Carolina Nurse (ISSN 1046-7394) is 
published quarterly every January, April, July and October 
by the South Carolina Nurses Association, a constituent 
member of the American Nurses Association, 1301 
Gervais Street, Suite 802, Columbia, SC 29201, (803) 
252-4781, website: www.scnurses.org. Subscription fees: 
Members $2 per year included in dues as a membership 
benefit, Institutional subscriptions, $40 per year. Single 
copies $10. 

Readers: Send address changes to South Carolina 
Nurses Association, 1301 Gervais Street, Suite 802, 
Columbia, SC 29201.

For advertising rates and information, please 
contact Arthur L. Davis Publishing Agency, Inc., 517 
Washington Street, PO Box 216, Cedar Falls, Iowa 
50613, (800) 626-4081, sales@aldpub.com. SCNA 
and the Arthur L. Davis Publishing Agency, Inc. reserve 
the right to reject any advertisement. Responsibility for 
errors in advertising is limited to corrections in the next 
issue or refund of price of advertisement.

Acceptance of advertising does not imply endorsement 
or approval by the South Carolina Nurses Association 
of products advertised, the advertisers, or the claims 
made. Rejection of an advertisement does not imply a 
product offered for advertising is without merit, or that 
the manufacturer lacks integrity, or that this association 
disapproves of the product or its use. SCNA and 
the Arthur L. Davis Publishing Agency, Inc. shall not 
be held liable for any consequences resulting from 
purchase or use of an advertiser’s product. Articles 
appearing in this publication express the opinions of 
the authors; they do not necessarily reflect views of the 
staff, board, or membership of SCNA or those of the 
national or local associations.
 
South Carolina Nurse Copy Submission Guidelines:
All SCNA members are encouraged to submit material 
for publication that is of interest to nurses. The South 
Carolina Nurse also welcomes unsolicited manuscripts 
written by members. Article submission is preferred in 
MS Word format and may be up to 1000 words. When 
sending pictures, please be certain to label them 
clearly since the editors have no way of knowing who 
persons in the photos might be. Preferred submission 
is by email to Rosie@scnurses.org. Please do not 
embed photos in Word files, but use jpg files. All 
articles submitted are subject to editing by the SC 
Nurse editorial staff.

South Carolina Nurse Editorial Staff: 
Judith Curfman Thompson, Executive Editor
Rosie Robinson, Assistant EditorThe mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 

membership organization to promote and advocate the role of the registered nurse to improve health for all.

President’s Column

Sheryl Mitchell

Sheryl Mitchell, DNP, APRN, FNP-BC, ACNP-BC
SCNA President

Welcome Summer! We 
hope that each one of you 
is enjoying this wonderful 
season. It is hard to believe 
that the first months of 
the year have come and 
gone. We have been busy 
at SCNA. The Board of 
Directors (BOD) met twice 
during the first six months 
of the year. A review of the 
strategic plan occurred 
at each meeting. SCNA 
participated in NP and CNM 
Lobby Day. We participated in several career fairs 
at middle and high schools. We were invited to 
several organizations to speak with nurses. SCNA 
was present at South Carolina Board of Nursing 
meetings, Advisory Council on Nursing Education, 
Deans, and Directors, Coalition for Access to 
Health Care, Diabetes Advisory Council, Alliance for 
Healthier South Carolina. Also, SCNA was present 
for the American Nurses Association Health Policy/
GOVA calls. In June, SCNA representatives attended 
the American Nurses Association’s Membership 
Assembly. SCNA also sponsored Nurses 
Appreciation night at the Columbia Fireflies Baseball 
Game, June 2018. 

The first half of the year has been a busy and 
productive one. We like you must remember the 
Healthy Nurse Health Nation principles as we prepare 
for the last half of 2018. As a board, we must continue 
to be effective and efficient while remembering self-
care. Therefore, we will once again embark on a 
self-assessment in July. We will determine what we 
are doing well and what we can improve. We want to 
continue to improve SCNA so that we are maximizing 
volunteers’ time and efforts. We will finalize the plans 
for the South Carolina Nurses Association State 
Convention & APRN Pharmacology Conference. We 
hope to see you in North Charleston, October 4-6, 
2018.

In several of our past issues, the question was 
asked, “How are you impacting nursing?” We know 
that nurses are making a difference and your voice 
is being heard. After several years of working with 
legislators, many barriers to practice for nurse 
practitioners and certified nurse midwives were 
removed that will increase access to healthcare. 
Senate Bill 345 which was the result of collective 
efforts of many legislators, individuals, and 
organizations finally passed the Senate and House 
and is on the Governor’s desk for final action. The 
law will go into effect on July 1, 2018.

I will ask again, “How are you making an impact?” 
What changes are you facilitating at your facility? 
Are you mentoring new graduates? Are you serving 
as a preceptor for students? Are you volunteering in 
your organization? We are asking ourselves similar 
questions at SCNA. How will SCNA continue to 
impact nursing in South Carolina? How can we help 
our nurses at the bedside? How do we continue to 
help our APRNs? Let us know your thoughts. We 
want to hear from you. You may email us at rosie@
scnurses.org.

You Were Represented
April - June 2018

South Carolina General Assembly –special 
attention to the progress of S.345

Coalition for Access to Health Care

ANA Policy Calls

Consulting with Elaine Reimels of SCNF

Workforce for Health Task Force of the 
Institute of Medicine and Public Health,   

April, May, and June

ACON

BON

Membership exhibits at a variety of hospitals

Convention planning meetings

SC AHEC Workforce Advisory Board

SCNF

DHHS meeting

Conference calls with vendors

ANA President and ED calls

Meeting to prepare SCNA Representatives 
to the ANA Membership Assembly in June

Columbia Fireflies baseball game to honor 
nurses

You’ve heard the saying,
“The grass is always greener
on the other side.”

Well, on our side,
it’s true.

Benjamin,
Clinical Supervisor

Aiken Regional Medical Centers (ARMC) provides nearly 50 specialty 
services through our 250-bed acute care facility, behavioral health 
hospital, and Cancer Care Institute of Carolina.

We’re a smaller hospital with a big reputation. Aiken team members 
enjoy a family atmosphere and flourish under leadership that 
focuses on appreciation of talent, skills and dedication.

The beautiful city of Aiken offers award-winning schools, year-
round recreation, shopping, dining, and quaint downtown streets 
that blend perfectly with a rich arts scene, an equestrian culture, 
and one of the nation’s largest urban forests.

Professionals across the nursing spectrum are welcome to find 
out more about ARMC’s career opportunities, great benefits, and 
outstanding local and national reputation. Please visit our website 
and discover a better career. And a better life.

Clinical Nursing Instructors
needed for the Nursing Assistant, Practical Nursing, 

and Associate Degree Nursing Program

Qualifications:
• Nursing Assistant Instructor: minimum of Associates Degree in Nursing 

with 1 year long term care experience and current SC nursing license.
• Practical and Associate Degree Instructors: minimum of BSN, 

MSN preferred with 2 years recent clinical experience and current SC 
nursing license.

Interested persons should submit resume and unofficial 
transcripts stating Social Security Number to Kimberly 
Cochran at cochrank@midlandstech.edu. AA/EOE/ADA
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CEO Column

ANCC

Judith Curfman 
Thompson

SCNA State Convention and APRN Conference, October 4-6, 2018 – Marriott, North Charleston, SC

Judith Curfman Thompson
CEO and Lobbyist

Congratulations to all 
in South Carolina who 
have worked so diligently 
for almost 8 years in 
planning, writing, lobbying 
and FINALLY seeing the 
passage of legislation 
that will permit Advanced 
Practice Registered Nurses 
in South Carolina to be 
able to provide more care 
to their patients. There are 
articles elsewhere in this 
issue of the South Carolina 
Nurse that will go into more 
detail about the phenomenal efforts put forth by a 
wide variety of supporters of the legislation that will 
bring South Carolina more in line with other states 
in the U.S. for providing care. July 1, 2018 is the 
implementation date as provided by the new law.

The South Carolina Nurses Association has 
devoted a great deal of time, talent and yes, money, 
toward the passage of this legislation. Years ago a 
group of interested parties gathered on the second 
floor of the 1821 Gadsden Street office of SCNA to 
participate in the founding of a statewide coalition to 
focus exclusively on the passage of legislation that 
would update practice law in our state. Among the 
stalwart groups were: SCNA, The AANP Chapters in 

South Carolina, especially the Upstate Chapter, the 
South Carolina Midwives Chapter of the American 
Association of Midwives, and the South Carolina 
Chapter of Nurse Anesthetists. The group grew to 
include other regional groups and it was a marvel 
to participate in the great work that was done as 
the Coalition for Access to Healthcare began its 
work in earnest. The work was complex, difficult 
and consuming of much time by many professionals 
all working together. Even as the sessions of the 
General Assembly began and ended during the 
years that the work of preparing of the legislation 
and finally introduction into the General Assembly 
process, the Coalition leaders stayed true to the 
mission that they had established for themselves. It 
was a true tour de force.

While we shall never have an exact count of the 
many APRNs from all disciplines in the Coalition, 
there are some leaders who gave great attention 
to the work at hand who truly were outstanding. 
Dr. Stephanie Burgess, a long time SCNA member 
was the real sparkplug for keeping the work going. 
Thanks to her tireless determination, we have 
achieved progress on behalf of all Advanced 
Practice Registered Nurses in South Carolina. Most 
importantly, this bill will enable more people living in 
our state to have access to much needed healthcare 
while living in our state.

Congratulations to all who faithfully supported the 
vision of improving practice in South Carolina and…

ONWARD!

PAPIN 
Meetings*

City Location
Day & 
Time of 
Meeting

Anderson
Anderson Public Library 
300 N. McDuffie St., 
Anderson, SC

Monday, 
7 PM

Charleston

Charleston Center, 5 
Charleston Center Dr., 
Conf. room-Rm. 
237B (call for code 
information)

Monday, 
5 PM

Columbia

Adolescent Recovery 
Center, Stephenson 
Center 
720 Gracern Rd., Ste. 
120, Group room 5 
Columbia, SC 29210

Thursday, 
5 PM

Greenville
SC Favor, 355 Woodruff 
Rd., Suite 303 
Greenville, SC

Monday, 
6 PM

Myrtle 
Beach

Office of Dr. Brian Adler 
1945 Glenns Bay Rd., 
Myrtle Beach, SC

Thursday, 
6:30 PM

Rock Hill
North Rock Hill Church 
2562 Mt. Gallant Rd., 
Rock Hill, SC 29732

Tuesday, 
5:30 PM

Spartanburg
Westside Cyrill Library  
525 Oak Grove Rd., 
Spartanburg, SC

Tuesday, 
5:30 PM

*Updated February 2017

April 20, 2018

Judith Thompson, IOM (CEO)
Executive Director
South Carolina Nurses Association
1301 Gervais Street, Suite 802
Columbia, SC 29201-3362

Email: judith@scnurses.org

Dear Ms. Thompson:

As Director of the Magnet Recognition Program, I am pleased to inform you that 
the Commission on the Magnet Recognition Program has voted to confer Magnet 
designation to the Greenville Memorial Hospital in Greenville, South Carolina.

This letter will serve as formal notification to your organization about the Magnet 
designation for this health care organization. Please share this information with the 
President and other stakeholders of your organization. We would like to take this 
opportunity to express the appreciation of the Commission, as well as the Magnet 
Program Staff, for your participation in the application process for this facility. The 
participation and involvement of the Constituent and State Nurses Association in the 
Magnet Program process is vitally important. We believe that you will see positive 
benefits for your Constituent and State Nurses Association from your involvement with 
the Magnet Recognition Program.

Sincerely,

Rebecca Graystone, MS, MBA, RN, NE-BC
Director, Magnet Recognition Program®
American Nurses Credentialing Center

are designated as medically underserved, and all 
counties are underserved for psychiatric mental 
health providers. South Carolina also ranks 40th in 
the nation in primary care physician supply according 
to the Graduate Medical Education Advisory Group 
Report. Currently, there are eight counties without 
any OB-GYN physicians, and 19 counties have 10 
or fewer family physicians, 7 counties have less than 
five, and one county is without any primary care 
physicians. 

Moreover, South Carolinians tend to use the 
emergency room when access or barriers impede 
primary care. This was compounded when SC opted 
out of Medicaid expansion leaving many of South 
Carolina’s working poor without the ability to gain 
access to healthcare, except for the emergency 
room. In 2014-2016, the top 15 reasons low income 
individuals sought the emergency room for care 
were for primary care complaints, costing the State 
$140,000,000. 

It was the perfect storm that brought the health 
care crisis to the forefront in South Carolina. 
Business as usual called for a change! To that end, 
APRN representatives from all regions of South 
Carolina came together to craft changes in concert 
with the legislative leadership to formulate solutions 
and facilitate legislation. Again, we thank our APRN 
and physician colleagues and business partners for 
their collaboration and support. We also gratefully 
acknowledge and thank our legislators, especially 
Senator Tom Davis, Representative Gary Clary, 
and Governor Henry McMaster for their courageous 
leadership in the General Assembly! Finally, a big 
thank you to Wanda Crotwell and Amanda Mitchell 
of the Mike Daniel and Associates Firm for facilitating 
discussions and collaboration between all parties for 
a compromise bill.

Barriers to Care continued from page 1
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Exhibits and Sponsors 
Wanted for the 2018 SCNA 

State Convention and 
APRN Pharm Conference

October 5 – 6 
Marriott, North Charleston, SC

Exhibitor Level – $500
Supporter Level – $1000
Sustainer Level – $1500
Champion Level – $5000

Super Sponsor Level – $10000

If you are interested in supporting our Convention 
in a larger amount than is mentioned above 
please contact SCNA’s office 803-252-4781.

http://www.scnurses.org/event/2018Exhibits 
for more information

SCNA CONVENTION 2018 October 4-6, 2018

Registration Fees
SCNA Member (SCNA/ANA and SCNA Only)

April 30 – July 18 July 19 – September 28
Three Day Rate $450.00 $475.00
Two Day Rate $350.00 $375.00
One Day Rate $250.00 $275.00
Annual Meeting $0.00 $0.00
Pre – Con $75.00 $100.00

Non SCNA Member
Three Day Rate $600.00 $625.00
Two Day Rate $500.00 $525.00
One Day Rate $400.00 $425.00
Pre – Con $100.00 $125.00

Contact SCNA for retired member registration fee for SCNA members who do not need 
continuing nursing education

Contact SCNA for group discount information for groups of 5 or more from the same payee. 

SOUTH CAROLINA 
NURSES ASSOCIATION 

State Convention and  
APRN Pharmacology 2018

 
October 4-6, 2018

North Charleston Marriott 
North Charleston, South Carolina

Register Online http://www.scnurses.org/
event/2018StateCoventionReg

Registration Fees Include
• CNE Session Entry 
• Light Breakfast, Lunch, and Breaks each day

Convention Purpose: to provide updated 
information across the practice spectrum of 
registered nurses and advanced practice nurses. 

State, regional, and nationally recognized 
speakers will be presenting topics relevant to all. 
The Convention will provide Continuing Nursing 
Education. The content is designed to meet the 
needs of registered nurses and advanced practice 
nurses practicing in SC. If Continuing Nursing 
Education is your chosen form of meeting the South 
Carolina Nurse Practice Act requirements, Chapter 
33, Section 40-33-40, Continuing Competency for 
your biannual license or for your certification on the 
national level, this convention will be acceptable for 
those purposes.

Attendees of the Convention will be awarded 
up to 20 contact hours, Pre-Con will be awarded 
3 contact hours. The number of hours that have 
pharmacology and controlled substance content will 
vary depending on the breakout sessions attended. 
In order to receive contact hours you must attend a 
session/breakout in its entirety and complete a CNE 
evaluation form.

 
SCNA is an Approved Provider of continuing 

nursing education by the Tennessee Nurses 
Association, an accredited approver by the 
American Nurses Credentialing Center’s 
Commission on Accreditation.

Handouts:
Convention materials and handouts will be made 

available to registered attendees preceding the 
event and after the event for a limited time on our 
website. You will be able to view and print the slides/
handouts free from this page closer to the event and 
bring them with you. You can choose to view and 
print them all, or only the sessions that you plan to 
attend. Handouts will not be provided by SCNA. 
Attendees are asked to print or download their own. 
Attendees will have an option to purchase a CD of 
the Convention Materials.

 
Hotel Information:

North Charleston Marriott
4770 Goer Drive
North Charleston. SC 29406
 
$149.00 Room Rate while supplies last. 
Call 1-888-236-2427 group code SCN
Be sure to get a confirmation number for your 

records.
 

What will be at this year's Convention…..
• Poster Presentations 
• Invite a Colleague Rebate for SCNA/ANA 

and SCNA-Only Members…recommend 
the convention to someone who hasn’t been 
before and earn $25.00 

 
The Convention will feature:

• Healthy meals and breaks
• No soft drinks at breaks…. Water, teas, coffee 

and juices instead
• Many opportunities for exercise during CNE 

presentations
• Many opportunities for mindful activity during 

the CNE presentations
• Quiet Relaxation Room 

• A special QR code game for opportunities 
outside the CNE exercises. Plan to have 
your cellphone ready with a QR reader App 
in place…OR wait until you get to North 
Charleston and our own computer guru 
(Alias Rosie Robinson) will assist you in 
downloading the QR code. THERE WILL BE 
OPPORTUNITIES FOR MONETARY PRIZES!

Cancellation Policy:
Registrants canceling in writing by September 

20, 2018 will receive a full refund minus a $100.00 
handling fee. If registration was paid by credit card, 
it will be refunded by credit card minus the handling 
fee, within 30 days. If registration was paid by check, 
refund will be made by check minus the handling fee, 
within 90 days. 

Substitution Policy:
Substitutions are allowed, however no later than 

three days before the event. Contact SCNA at 803-
252-4781 to make arrangements.

Conflict of Interest
A Conflict of Interest occurs when an individual 

has an opportunity to affect educational content 
about health-care products or services of a 
commercial interest with which she/he has a 
financial relationship. The planners and presenters 
of this CNE activity have disclosed relevant 
financial relationships with any commercial interests 
pertaining to this activity. SCNA has conflict of 

interest disclosures on file for all presenters and 
planners.

Non-Endorsement of Products
Provision of this education activity by SCNA 

does not imply endorsement by SCNA or ANCC of 
any commercial products displayed in conjunction 
with this activity. SCNA gratefully acknowledges the 
support of companies to support the presentations 
of speakers. Commercial support does not influence 
the design and scientific objectivity of any SCNA 
educational activity.

Off-label Product Use
SCNA does not endorse the off label use of any 

products for a purpose other than for which it was 
approved by the FDA.

2018 SCNA Convention
Pre-Con Event
October 3, 2018

Register Online 
www.scnurses.org/event/2018Pre-ConEvent

Wednesday, October 3, 2018 2:30-6:00
 Nurses Role in Response to the SC Addictions 

Crisis

Member Rate $75.00 / $100.00
Non Member Rate $100.00 / $125.00 

The mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 
membership organization to promote and advocate the role of the registered nurse to improve health for all.
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Pre-Con Event

Wednesday, October 3, 2018

Registration / Attendee Check-In 2:00 PM 6:00 PM

Nurses Role in Response to the SC Addictions 
Crisis (3 CH) 2:30 PM 6:00 PM

SCNA Board of Directors Meeting 6:30 PM 7:30 PM

Convention 

Thursday, October 4, 2018

Registration / Attendee Check-In 7:30 AM 5:00 PM

1st Time Attendee / New SCNA Member 
Breakfast SPECIAL INVITE ONLY 7:30 AM 8:30 AM

Light Continental Breakfast 7:30 AM 8:30 AM

Posters Available for Viewing AUTHORS WILL 
BE PRESENT DURING LUNCH BREAK 8:00 AM 5:30 PM

2018 Pharmacology Update (3 CH/PH/CS) 8:30 AM 12:10 PM

Lunch 12:10 PM 1:40 PM

Bridging the Gap Between Primary Care and 
Mental Health (2 CH) 1:40 PM 3:40 PM

Cystic Fibrosis - Adolescence Thru Adult 
(2 CH/PH) 1:40 PM 3:40 PM

Diabetes Advisory Council of SC Provider 
Toolkit and What You Need To Know (2 CH/PH) 1:40 PM 3:40 PM

Getting to Yes - In a Toxic Work Environment 
(2 CH) 1:40 PM 3:40 PM

Travel Break 3:40 PM 3:55 PM

Advocacy 101 (1.5 CH) 3:55 PM 5:25 PM

Health Literacy And Ways The Nurse Can 
Address This For The Patient (1.5 CH) 3:55 PM 5:25 PM

Lipids Update (1.5 CH/PH) 3:55 PM 5:25 PM

Motivational Interviewing (1.5 CH/PH) 3:55 PM 5:25 PM

Annual Membership Meeting 5:40 PM 6:40 PM

Annual Meeting of the SCNA Board of Directors 6:40 PM 6:50 PM

Friday, October 5, 2018

Registration / Attendee Check-In 7:30 AM 5:00 PM

Light Continental Breakfast 7:30 AM 8:30 AM

Exhibits Set-Up 7:30 AM 8:00 AM

Exhibits Open 8:00 AM 11:00 AM

An Afternoon in the GYN Clinic (1.5 CH/PH) 8:30 AM 10:10 AM

Back to Basics and Generational Teams 
(1.5 CH) 8:30 AM 10:10 AM

Pathophysiology, Drug Interaction, Symptoms 
(1.5 CH/PH) 8:30 AM 10:10 AM

Safety Of Mothers And Babies: Inpatient And 
Outpatient (1.5 CH) 8:30 AM 10:10 AM

Travel Break 10:10 AM 10:40 AM

Care Of The Behavioral Health Patient In Med-
Surg Environment (1.5 CH) 10:40 AM 12:10 PM

Clinical Nurse Leaders: An Evidence-Based 
Approach to Improve Care Quality at the Front 
Line (1.5 CH)

10:40 AM 12:10 PM

Treatment of Hyperlipidemia in Children and 
Adolescents (1.5 CH/PH) 10:40 AM 12:10 PM

Quick Overview of Mental Health Geriatrics 
(1.5 CH/PH) 10:40 AM 12:10 PM

Exhibits Open 12:00 PM 2:00 PM

Lunch Session: Best Practice - Legal Aspects of 
Practice (.5 CH) 12:10 PM 1:40 PM

Building a Resilient Healthcare Team (2 CH) 1:40 PM 3:40 PM

Case Based Approach To Geriatric Pharm 
(2 CH/PH) 1:40 PM 3:40 PM

Practical Updates On Obstetric Medications For 
2018 (2 CH/PH) 1:40 PM 3:40 PM

Hypertension Update (2 CH/PH) 1:40 PM 3:40 PM

Exhibits Open 3:15 PM 5:30 PM

Travel Break 3:40 PM 3:55 PM

COPD/Asthma (1.5 CH/PH) 3:55 PM 5:25 PM

Round Table Discussion on Mother / Baby 
Safety (1.5 CH) 3:55 PM 5:25 PM

Strategies for Preceptor Development (1.5 CH) 3:55 PM 5:25 PM

Telehealth Update (1.5 CH) 3:55 PM 5:25 PM

Saturday, October 6, 2018

Registration / Attendee Check-In 7:30 AM 5:00 PM

Light Continental Breakfast 7:30 AM 8:30 AM

Exhibits Open 8:00 AM 11:00 AM

Mental Health Screening (1.5 CH) 8:30 AM 10:10 AM

Pediatric Pharmacogenomic (1.5 CH/PH) 8:30 AM 10:10 AM

Pulmonary Hypertension (1.5 CH/PH) 8:30 AM 10:10 AM

Retirement and Social Security (1.5 CH) 8:30 AM 10:10 AM

Travel Break 10:10 AM 10:40 AM

Complementary And Integrative Medicine 
(2 CH/PH) 10:40 AM 12:40 PM

Integration Of Mentoring & Professional 
Development For Nurse Retention (2 CH) 10:40 AM 12:40 PM

Therapeutic Humor in Healthcare Setting (2CH) 10:40 AM 12:40 PM

Urogynecology Update (2CH/PH) 10:40 AM 12:40 PM

Box Lunch with Exhibits 12:40 PM 1:40 PM

529 College Savings 1:40 PM 3:10 PM

LGBT Aging in the South (1.5CH/PH) 1:40 PM 3:10 PM

Nutrigenomics - What Is It? (1.5 CH) 1:40 PM 3:10 PM

Substances Of Abuse (1.5CH) 1:40 PM 3:10 PM

Exhibits Open 3:00 PM 5:00 PM

Travel Break 3:10 PM 3:25 PM

GI Update (1.5 CH/PH) 3:35 PM 5:00 PM

Adolescent Immunization Update (1.5CH/PH) 3:35 PM 5:00 PM

Psychosis Versus Delirium & Catalonia 
(1.5 CH/PH) 3:35 PM 5:00 PM

Team Building (1.5 CH) 3:35 PM 5:00 PM

Exhibits Breakdown 5:00 PM

SCNA CONVENTION AGENDA 2018 October 4-6, 2018

SCNA State Convention and APRN Conference, October 4-6, 2018 – Marriott, North Charleston, SC
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Annual Meeting/Election

Organizational Affiliates

SCNA Annual 
Meeting

The SCNA shall hold an annual meeting of the 
membership at such time and place as shall be 
determined by the Board of Directors. All members 
of SCNA who are in good standing are eligible to 
attend this meeting and to vote on all matters coming 
before the meeting. The Annual Meeting is open to all 
members of SCNA.

 
SCNA’s Annual Meeting for 2018 will take place 

October 4, 2018, 5:40pm - 6:40pm at the 
Marriott in North Charleston, SC .

For this election that is strictly for officers of SCNA 
all members of SCNA/ANA or SCNA Only will be 
eligible to vote for all offices for which they qualify 
according to information below. 

In order to vote in the 2018 SCNA Election you 
must be a current member as of July 1, 2018 and 
meet the membership requirements for licensure 
found in the current SCNA and ANA Bylaws. The 
July 1st date was established based in the election 
beginning September 7, 2018. The election process 
of SCNA requires each eligible voter to be a member 
in good standing at least two (2) full months from 
the 1st of the month prior to the month the election 
is held. (Example: Election begins October 6th 
therefore two (2) full months from the 1st of the 
month is July 1st.)

A list of current members will be published on 
the SCNA website prior to the first day of balloting. 
It is up to the individual members to validate the 
information and to contact the SCNA staff during 
regular business hours (as stated on the website) 
prior to voting if the member believes that he/she 
was omitted from the voting list in error so that a 
correction can be made. Any SCNA members in 
good standing may present evidence that there is 
an error in the list of current members prior to the 
voting and up to the closing of the election. Failure 
to notify SCNA of an error in the voting list prior to 
the closing of the vote is considered a waiver of the 
member’s right to challenge the voting list or the 
election. Failure to notify SCNA that the member is 
not on the voting list prior to the closing of the vote 
is considered a waiver of the individual’s right to 
challenge the voting list or the election.

2018 Election Process

1. All members who are in our membership data 
base as of July 1, 2018 will be eligible to vote 
in the 2018 election that will be held from 
September 7 – September 21, 2018. 

2. Each eligible member will receive a postcard 
with all needed information for logging on to 
the election system. 

3. Please review the election materials carefully 
so that you will be able to complete your 
ballot(s) when you enter the system. 

4. For those of you who are not currently 
members of any chapter you may join any 
chapter that you choose by completing 
the consent to participate form found 
on our website http://www.scnurses.
org/?page=ConsentParticpateChC Current 
SCNA Chapter members do not need to re-join 
the chapter. 

SCNA Election 
Eligibility 

Information

Annual Meeting Update
The Annual Meeting of SCNA will take place on 

October 4, 2018 at the North Charleston Marriott, 
North Charleston SC. All members are welcome and 
encouraged to attend. There is no cost to attend the 
Annual Meeting. Actions of the Annual Meeting will 
include the annual reports to the membership of the 
Board of Directors of SCNA and the announcement 
of the 2018 election results. All SCNA/ANA and 
SCNA-Only members who meet the qualification to 
vote and are in attendance at the Annual Meeting 
may vote during that meeting. There is no proxy 
voting. The qualification is membership in SCNA/
ANA or SCNA-Only as of September 20, 2018 and 
continue to hold membership after that date. 

Resolutions
The official call for Resolutions was made 

in January issue of the South Carolina Nurse. 
Resolutions must have been received by May 1, 
2018. To date not one has been received. There is 
a process for the presentation of Resolutions during 
the Annual Meeting. This process includes any 
Resolutions not previously forwarded to SCNA. The 
full explanation of the process may be found in the 
Standing Rules in the Annual Book of Reports. The 
Annual Book of Reports will be posted to the SCNA 
website no later than September 21, 2018. Copies 
of The Annual Book of Report will be provided to 
attendees.

Proposed Bylaw Changes
To date no suggestions received. 

Report of the SCNA Nomination Committee
This article represents the initial report of the 

Nomination Committee for the 2018 election. The 

South Carolina Nurses Association Annual 
Meeting October 4, 2018 Preparations

Resolution Committee Report / Bylaws Committee Report / 
Nomination Committee Report

following offices are open for election. In keeping 
with the SCNA Election Policy write-ins will be 
permitted for a member whose name does not 
appear on the ballot by writing in the name of that 
member ONLY if the member being written-in is a 
member in good standing and has consented to 
serve if elected. The consent to serve must be filed 
before the election opens. The election will open 
September 7, 2018 and close September 21, 2018. 

Each candidate was invited to submit biographical 
information, a statement as to why they are running 
for a particular office, and a picture. 

The statements appear as received by the SCNA 
prior to publication of this issue of the South Carolina 
Nurse. The SCNA Nominating Committee has called 
for the member suggestions for the 2018 elections. 

In 2018, members will elect:
Full (SCNA/ANA) & SCNA Only Election -- Each 
term is for two years
President-Elect term is for two years and then two 
years as President
Director Seat 1
Director Seat 2

Full (SCNA/ANA) Election -- Each term is for two 
years
Representatives to the ANA Membership Assembly 
(3 people- President, President-Elect, and Delegate)
Alternates for Representatives to the ANA 
Membership Assembly 
SCNA Nomination Committee (5 people)

SCNA Chapters will also hold elections for:
Chair
Member At Large (2 people) 
Each term is for two years

The mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 
membership organization to promote and advocate the role of the registered nurse to improve health for all.

The Annual Conference of the South Carolina 
Faith Community Nurses Association (SCFCNA) will 
be held on Friday, Aug. 3, 2018 from 8:30 am to 
3:30 pm at the William L Yates Conference Center, 
1000 Center Point Rd, Columbia, SC 29210. This 
year's theme is "A Toolbox for Building Healthy Faith 
Communities." 

The keynote morning sessions will open with 
Jenny Holmes MSN, RN sharing “Key Strategies for 
Faith Community Nurse Program Development and 

South Carolina Faith Community Nurses 
Association

Success.” The session will highlight three healthy 
faith community nurse programs in SC—Lexington 
Presbyterian Church served by Anita Boland MN, RN 
and Rev Chuck Parker; St John Newman Catholic 
Church served by Wendy Bobadilla BSN, RN; 
and Seneca Presbyterian Church served by Ernie 
Lombard BSN, RN.

The afternoon sessions will feature information 
on: 1) the opioid crisis focusing on the recognition of 
the problem and support for those who are needing 
help presented by Kaytee Watson from LRADAC; 
2) Spiritual Care for the Health Ministry Worker 
presented by Rev Brenda Kneece from The Christian 
Action Council and 3) Humor and Self Care in 
Ministry presented by Dr Iwana Guess Ridgill, PhD 
an educator and motivational speaker. Attendees 
of the conference can obtain 5 contact hours upon 
completion. The registration fee of $55 for SCFCNA 
members, $65 for non members includes lunch, 
contact hours and breaks. Membership is $20 and 
can be added to the registration fee. You won't want 
to miss this very informative conference!! Please visit 
our website at www.scfcna.com for more information 
on registration. 

The South Carolina

RECOVERING 
Professional Program
440 Knox Abbott Drive • Suite 220 • Cayce, SC 29033

telephone: (803) 896-5700 • fax: (803) 896-5710
toll-free emergency line: (877) 349-2094 • www.scrpp.org

Because your career matters
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You worked so hard to become a nurse.  
A South Carolina Board of Nursing 

complaint is a threat to your reputation, 
your career, and your livelihood. 

Your whole career could be at risk if you 
suddenly receive a letter from the South 

Carolina Department of Labor, Licensing 
and Regulation (LLR) Office of General 

Counsel (Disciplinary Counsel) about 
allegations of professional misconduct 

against you. We can help you avoid 
making a huge mistake.  You may not 

have been told that you can immediately 
seek your own independent legal advice 

and help before even thinking about 
making a statement or signing a  

Consent Order prepared by LLR.  

The Jeffcoat Firm has the knowledge 
and experience to defend nurses.  We’re 

setting the standard for defending nurses 
in South Carolina.  The first consultation 

with an experienced lawyer from the 
Jeffcoat Firm is completely free.

The sooner we begin 
defending you and your 

career, the better.

Board of Nursing complaint?
We’re 100% on your side.

Call 24/7 

(803) 200-2000 
LicenseProtect.com

4723-A Sunset Boulevard, Lexington, SC 29072 | Michael R. Jeffcoat, Attorney at Law, P.A.
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Slogan/phrase/Save the Date/Etc

SCNA President – Elect One

Kelly Bouthillet of Hilton 
Head Island, SC 

Place of Employment: 
Georgia Southern University 
- Armstrong Campus, 
Comprehensive Health 
Care for Adults & Coastal 
Carolina Hospital

Current Title: Assistant 
Professor & Program 
Coordinator/Clinical Faculty 
for Adult/Gero Acute Care 
NP, Georgia Southern 
University - Armstrong 
Campus

Statement of why you are running for 
President - Elect: To have the opportunity to serve 
as the SCNA president-elect, would be an honor and 
a commitment I would not take lightly. When I first 
became a member of the ANA and SCNA, it was to 
learn more about the political forces that impacted 
nursing practice both locally and nationally. As 
practicing nurse practitioner I grew frustrated with the 
antiquated restrictions, so I joined the APRN Chapter 
as Member-at-Large as I felt it was important that 
APRNs be aware and active in the issues that impact 
their practice. Living in the lower portion of South 
Carolina, I began to connect NPs together so that we 
could advocate for the individuals and communities 
we serve and promote the SCNA/ANA agenda. 
Additionally, it is clear that RNs are continually 
working in environments that compromise both 
themselves and their patients. We as professional 
nurses must work together, rather than against 
each other to ensure that patients and their families 
remain center in all aspects of care systems and that 
we as clinicians remain in a position to provide safe, 
competent and high-quality care. This is not always 
easy and we often feel more comfortable taking care 
of others while allowing our health and well-being to 
fall where it may. We must serve as mentors to each 
other; supporting and balancing our bodies and our 
minds so that we can have a strong and unified voice 
for issues such as practice concerns, safe work 
environments, access to care, education and many 
others. My four years serving as the APRN Member-
at-Large and on the SCNA Convention/Conference 
Committee, has brought me in contact with amazing 
nursing professionals from all over the state that 
share many of the same goals. We must continue to 
challenge the status quo and push nursing past the 
old and continued stereotypes and begin leading 
from the front.

Director Seat 1 – Elect One

Andrietta Barnett of 
Walterboro, SC

Place of Employment: 
Current Title: Family 

Nurse Practitioner
Statement of why you 

are running for Director 
Seat 1: I am running for 
this participation to increase 
my leadership ability 
and enhance my current 
knowledge as it relates to 
SCNA goals and strategic 
plans.

Angela Stanley of North 
Charleston, SC

Place of Employment: 
Medical University of South 
Carolina

Current Title: Instructor
Statement of why you 

are running for Director 
Seat 1: I humbly accept the 
nomination for SC Director 
Seat 1. I fully understand 
the role and responsibilities 
of the position and look 
forward to the opportunity to 
interact with the South Carolina Nurses Association 
Board and represent the profession in a professional 
manner. I recently transitioned from a 20+ year 
military career and look forward to the multitude 
of opportunities to improve the professional 
development of nurses and quality of care delivered 
to South Carolinians.

Jada Quinn of Columbia, SC
Place of Employment: 

Lander University/Premise 
Health

Current Title: Adjunct 
Professor/Nurse Practitioner

Statement of why 
you are running for 
Director Seat 1: I have 
always had a passion for 
advancing the profession 
of nursing, to which I 
have contributed as an 
educator within successful 
undergraduate and graduate programs, advanced 
practice registered nurse, and former member 
of the Board of Trustees of the South Carolina 
Nurses Foundation. It is my goal to further impact 
the profession and promote quality healthcare for 
individuals and communities in South Carolina 
through visionary advocacy of the mission and 
goals of the South Carolina Nurses Association.

W. Zeh Wellington of 
Charleston, SC

Place of Employment: 
MUSC

Current Title: Clinical 
Director

Statement of why you 
are running for Director 
Seat 1: I am honored to be 
nominated to fill the SCNA 
Director Seat 1 to support 
our nursing community, not 
only at the local level, but 
the entire state of South 
Carolina. I will proudly advocate for our nursing 
community, our nursing practice and for the health 
care that our patient’s richly deserve. As a nurse, we 
all have a voice, we have the right to be heard, and 
it is my challenge and conviction to listen and act on 
your behalf.

Ingrid Pearson of Aiken, SC
Place of Employment: 

Eau Claire Cooperative 
Health Center

Current Title: 
Coordinator of Risk & Safety

Statement of why you 
are running for Director 
Seat 1: I believe in what the 
ANA, SCNA can do for the 
profession of Nursing and 
our practice. Collectively we 
are strong in representing 
ourselves and the patients 
we care for. I am running for this office to assist in 
furthering the practice of nursing, advancing the 
care we provide, and promoting the health care 
needs of the people of SC that still need to be 
fulfilled.

Director Seat 2 – Elect One

Christina Branham of 
Cayce, SC

Place of Employment: 
Palmetto Health Richland 
Heart Hospital - Moultrie 
Suite

Current Title: Registered 
Nurse

Statement of why you 
are running for Director 
Seat 2: I desire to fulfill the 
position of Director Seat 2 
to represent the well being 
of all registered nurses in 
South Carolina. Once I became the leader of the 
Unit Based Council of my nursing unit I realized 
that nurses have the ability to change things for 
the better. As nurses we advocate for our patients 
every day but we need someone to advocate for the 
nurses. I want to be the one to promote and to push 
the boundaries to increase the health of our nurses 
which will overall improve the health of everyone.

3rd Representative to the ANA Membership 
Assembly – Elect One 

(Candidate with most votes becomes Rep. Other 
Candidates become Alternates based on number of votes)

Jessica Stricklin of 
Lexington, SC

Place of Employment: 
Palmetto Health

Current Title: Operations 
Manager

Statement of why you 
are running for SCNA 
Representative to ANA 
Membership Assembly: I 
am interested in advocacy 
for and the development 
of the nursing profession. 
I believe serving in this 
capacity will better prepare me as an advocate for 
public policy legislation favoring nurses across the 
professional landscape. Additionally, networking and 
learning about the activities of colleagues across 
the country, as well as sharing my own experience 
in South Carolina, serves to broaden all perspectives 
regarding what it means to be a professional nurse 
in 2018. This exchange of ideas promotes best 
practices in our service of patients.

Birdella KaneCrook of 
Lexington, SC

Place of Employment: 
Lexington Medical Center

Current Title: RNBC, 
BSN

Statement of why you 
are running for SCNA 
Representative to ANA 
Membership Assembly: 
I have been a member for 
the past four years and 
enjoyed the information and 
advocacy. During that time, 
I completed my BSN and became board certified 
in Med/Surg. Now, I would like to participate in an 
active role.

Andrea Coyle of 
Charleston, SC

Place of Employment: 
Professional Excellence and 
Magnet Program Director

Current Title: Medical 
University Of South Carolina 
MUSC Health

Statement of why you 
are running for SCNA 
Representative to ANA 
Membership Assembly: 
As I continue to grow in 
my career professionally, 

SCNA Nominees

Kelly Bouthillet

Andrietta Barnett

Angela Stanley

Jada Quinn

Ingrid Pearson

Christina Branham

Jessica Stricklin

W. Zeh Wellington

Birdella KaneCrook

Andrea Coyle

SCNA State Convention and APRN Conference, October 4-6, 2018 – Marriott, North Charleston, SC
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Slogan/phrase/Save the Date/Etc

I aspire to expand my span of influence beyond the 
walls of MUSC Health. I wish to advocate for clinical 
nurses in the advancement of nursing profession.

SCNA Nominations Committee - Elect Five
(Candidate with most votes becomes Chair of Committee)

Marian McCray of Easley, SC
Place of Employment: 

Premise Health
Current Title: 

Occupational Health Nurse 
Practitioner

Statement of why you 
are running for SCNA 
Nominations Committee 
Member: I embrace the 
opportunity to serve as a 
member of the Nominations 
Committee because I 
would like to demonstrate 
my commitment to SCNA, it's mission and values. I 
support the mission of SCNA being the voice of nurses 
who are at the forefront of providing health care of 
patients, individuals and groups. I am committed to 
serving and upholding my fiduciary responsibilities.

Melissa Redmond of 
Swansea, SC

Place of Employment: 
Palmetto Health USC 
Medical Group

Current Title: APRN
Statement of why you 

are running for SCNA 
Nominations Committee 
Member: To be more involved 
with the profession of nursing 
and to be a difference maker 
for our fellow nurses and our 
patients.

Andrea Coyle of 
Charleston, SC

Place of Employment: 
Medical University of South 
Carolina

Current Title: 
Professional Excellence and 
Magnet Program Director

Statement of why you 
are running for SCNA 
Nominations Committee 
Member: Running for 
office affords external 
networking and professional 
development opportunities. As a professional 
nursing and patient care advocate, I aspire to expand 
leadership and advocacy at the state level.

Roxie Watts of Moore, SC
Place of Employment: 

DoctorsCare
Current Title: Family 

Nurse Practitioner
Statement of why you 

are running for SCNA 
Nominations Committee 
Member: I want to contribute 
what I can to the SCNA.

Stephanie Davis of 
Clemson, SC

Place of Employment: 
Clemson University School 
of Nursing

Current Title: Director 
of Graduate Programs and 
Professor

Statement of why you 
are running for SCNA 
Nominations Committee 
Member: I am running 

for the SCNA Nominations Committee because 
I would like to be a part of this great organization 
on an expanded level. I have experience with 
the SCNA having been a part of the Advanced 
Practice SIG. I also have a background on a 
nominations committee having served as Chair 
of the Board of Directors Personnel/Nominating 
Committee for Volunteers in Medical Missions for 
several years.

Paula Ogburn of West 
Columbia, SC

Place of Employment: 
Palmetto Health

Current Title: RN BSN 
PCCN

Statement of why you 
are running for SCNA 
Nominations Committee 
Member: As a bedside RN 
for the last thirty years, I feel 
I can contribute a wealth 
of knowledge to SCNA 
nomination committee 
through my experiences I have accomplished 
during my career. My experiences in nursing include 
medical, surgical, labor and delivery, trauma and 
cardiac telemetry. I also am a public speaker for 
nursing topics.

Patrick Todd of Columbia, SC
Place of Employment: 

Palmetto Health-USC 
Medical Group

Current Title: MSN, 
ACNP-BC

Statement of why you 
are running for SCNA 
Nominations Committee 
Member: To help identify 
and promote nurses and 
nurse practitioners who 
want to be more involved in 
policy and legislation.

SCNA Chapter Nominees

APRN Chapter
Chair – Elect One

Jaime Cuff of Bluffton, SC
Place of Employment: 

Riverside Women’s Care
Current Title: MSN, 

APRN, FNP-BC
Statement of why you 

are running for Chapter 
Chair: I would like to 
serve as SCNA APRN 
Chapter Chair. I have been 
a member of the SCNA 
for the past six years and 
have served as Secretary 
for the APRN chapter for 
almost two years and I am currently serving as 
Vice-Chair. I have worked with the APRN Chair 
closely and have been involved with the SCNA 
convention committee. I enjoy being a part of the 
SCNA and serving as a member and I look forward 
to continuing to serve in whatever capacity I am 
called upon. I love being an Advanced Practice 
Registered Nurse and being a part of this wonderful 
organization that is comprised of Nurses from all 
over the state. I hope I will have the opportunity 
to work as the APRN Chair and look forward to 
making a difference. "Be the change you wish to 
see in the world"–Gandhi

Member-At-Large - Elect Two

Angela Dykes of North 
Augusta, SC

Place of Employment: 
Walmart Care Clinic

Current Title: Angela E. 
Dykes, DNP, APRN, FNP-
BC

Statement of why you 
are running for Chapter 
Member At Large: As a 
member of the APRN chapter 
of SCNA I am committed to 
supporting the chapter and 
its continued growth. I am 
running for member at large to represent the APRN 
chapter to increase membership and contribute to 
awareness of the strategic initiatives of the chapter. 
In this role I will support the chapter's strategic needs 
as developed by the leadership and the chapter. I will 
participate in the development of goals and initiatives 
to support advanced practice nurses in South Carolina. 
As member at large I will work to ensure the mission 
and success of the association.

Kahlil Demonbreun of 
Orangeburg, SC

Place of Employment: 
WJB Dorn VA Medical 
Center

Current Title: Women's 
Health Medical Director

Statement of why you 
are running for Chapter 
Member At Large: Thank 
you for considering me for 
this important role. Having 
previously served as the 
Chapter Chair and Member 
at Large, I feel I have the experience to continue 
representing the chapter and its growth in this role. 
I am active in many aspects of APRN practice on 
the state, regional, and national levels and feel 
this exposure positively contributes to fulfilling the 
responsibilities of the Member At Large position 
to: 1) attend all meetings of the Chapter Executive 
Committee, Chapter Meetings, Annual Goal Setting 
Meeting, and SCNA Annual Membership Meetings, 2) 
provide support for the work of the Chapter 3) accept 
responsibilities as designated by the Chair for projects 
and activities as required for the smooth operations 
of the Chapter. I hope that you vote for me, and look 
forward to serving you and the APRN Chapter.

Clinical Nurse Leader Chapter Chair – 
Elect One

NO NOMINATIONS

Member-At-Large - Elect Two
NO NOMINATIONS

Nurse Educator Chapter Chair – Elect One
NO NOMINATIONS

SCNA Nominees

Andrea Coyle

Patrick Todd

Jaime Cuff

Angela Dykes

Roxie Watts

Stephanie Davis

Paula Ogburn

Marian McCray

Melissa Redmond 

The mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 
membership organization to promote and advocate the role of the registered nurse to improve health for all.

Kahlil Demonbreun

SCNA Nominees continued on page 10

NursingALD.com can point you 
right to that perfect NURSING JOB!

NursingALD.com

E-mailed Job Leads

Easy to Use

Privacy Assured

Free to Nurses
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Member-At-Large - Elect Two

Debora Stokes of Elgin, SC
Place of Employment: 

Midlands Technical College
Current Title: Nursing 

Faculty, and Academic 
Program Director of Nursing

Statement of why you 
are running for Chapter 
Member At Large: I 
have worked as a nurse 
educator for the past 13 
years, teaching a variety of 
nursing classes, including: 
Pediatrics (lecture and clinical), Gerontological 
Nursing, and a Basic Concepts in Nursing. It has 
been a joy to see my students become wonderful 
nurses, and many have gone on to obtain graduate 
degrees and become nurse educators themselves. I 
am looking for a position to serve within the SCNA, 
and feel that I would be well suited for this position. I 
have a passion for nursing education, and would feel 
honored to serve in the Nurse Educator Chapter.

Lynne Hutchison of 
Beaufort, SC

Place of Employment: 
University of South Carolina 
Beaufort

Current Title: Assistant 
Professor of Nursing

Statement of why you 
are running for Chapter 
Member At Large: As a 
recent new resident of the 
state of South Carolina, 
I feel it is important to 
become involved in my state 
professional organization. I bring over 35 years of 
nursing experience to the state and my profession. I 
have valuable insight and knowledge to help propel 
the nursing profession forward.

Piedmont Chapter Chair – Elect One
NO NOMINATIONS

Member-At-Large Elect Two
NO NOMINATIONS

Psychiatric – Mental Health Chapter Chair – 
Elect One

Kim Gilmore of Columbia, SC
Place of Employment: 

SC Dept of Mental Health 
Forensic Division

Current Title: Nurse 
Practitioner

Statement of why you 
are running for Chapter 
Chair: I am a candidate for 
the office of Chairperson 
of the South Carolina 
Nurses Association Mental 
Health Chapter. I am dually 
certified as a Psychiatric 
Mental Health Clinical Nurse Specialist and an 
Adult Nurse Practitioner. I currently serve on 
boards that not only advocate for the mental health 
of South Carolinians but for the mental health of all 
people. Currently, I serve as the vice chairperson 
which has provided insight regarding what the 
duties of the chairperson would include. As the 
chairperson, I will be accountable to the members 
of the SC Nurses Association (SCNA) and 
other nurses by helping to guide the pursuit and 
achievement of organizational and mental health 
chapter goals and influencing policies that govern 
nursing practice. My 30 plus years of mental health 
nursing experience, 20 years of which was as an 
advanced practice nurse, have made me acutely 
aware of a lot of the issues that are encountered 
in the delivery of care to those in need of mental 
health services in South Carolina which will assist 
me in carrying out the duties of the chairperson 
of the mental health chapter should I be elected. I 
pledge my commitment to the timely dissemination 
of any information/decisions effecting mental 
health services. The chapter provides invaluable 
education to nurses in various positions regarding 
early identification, intervention, and availability of 
care for those who have a mental illness which I 
feel should be continued and expanded upon if 
possible. I would like to see continued growth in 
the mental health chapter and believe a goal of 
ten percent growth in the next two years would be 
achievable if we work together. I would be honored 
if given the chance to serve as your chairperson 
and would appreciate your vote.

Member-At-Large - Elect Two

Vanessa Thompson of 
Moore, SC

Place of Employment: 
Spartanburg Regional 
Medical Center

Current Title: Director 
Behavioral Health services

Statement of why you 
are running for Chapter 
Member At Large: To be 
part of a group of nurses 
that is passionate about 
the care of the mentally ill 
patient and that is willing to 
advocate for their rights.

Women’s and Children’s Chapter Chair – 
Elect One

Mary Wessinger of 
Chapin, SC

Place of Employment: 
Palmetto Health Baptist

Current Title: Staff RN
Statement of why you 

are running for Chapter 
Chair: I have been active 
in SCNA for many years 
and have appreciated and 
enjoyed fellowship with 
many wonderful, competent 
nurses over the years. I 
have great respect for our nurse leaders and the 
nurses who care for our patients at the bedside.

Member-At-Large - Elect Two

Heather Schneider of 
Chapin, SC

Place of Employment: 
University of South Carolina

Current Title: Clinical 
Assistant Professor, WHNP-BC

Statement of why you 
are running for Chapter 
Member At Large: The 
health of women and 
children is and has been 
my passion for the last 
21 years. As a Professor 
and WHNP, I feel that I am 
aligned to move my passion into action and volunteer 
to represent our voice and the voice of our patients in 
South Carolina which is why I am running for office.

Andrietta Barnett of 
Walterboro, SC

Place of Employment: 
Current Title: DNP 

APRN FNP-BC
Statement of why you are 

running for Chapter Member 
At Large: I enjoy SCNA and 
would like to increase and 
enhance my knowledge as 
it relates to SCNA and the 
entities it serves.

Frances Ashe-Goins of 
Columbia, SC

Place of Employment: 
self employed

Current Title: Health 
Expert Consultant in 
Nursing and Public Health

Statement of why you 
are running for Chapter 
Member At Large: I 
have more than 45 years 
of experience as an RN 
and served as the Deputy 
Director USDHHS Office 
on Women's Health for 10 
years. My special interest in this chapter is based on 
my passion and zeal for the health of families.

Debora Stokes

Lynne Hutchison

Kim Gilmore
Vanessa Thompson

Mary Wessinger

Heather Schneider

Andrietta Barnett

Frances 
Ashe-Goins

SCNA Nominees

SCNA State Convention and APRN Conference, October 4-6, 2018 – Marriott, North Charleston, SC

SCNA Nominees continued from page 9

A SHIFT IN NURSING Nurses can gain extraordinary 
experience, enjoy excellent benefits 
and earn a world of respect serving 
part-time in America’s Navy Reserve– 
All while maintaining a civilian career!

Perioperative Nurses in the Navy 
Reserve will earn a $45,000 Specialty 
Bonus, among other amazing benefits.

WANT TO LEARN MORE?  CONTACT YOUR
NAVY RESERVE MEDICAL RECRUITER TODAY.
800-662-7419 | jobs_raleigh@navy.milTHAT’S TRULY AN HONOR TO TAKE ON.

S§W§B
Sweeny wingate & Barrow P.a.

We have experience with all levels of administrative review, 
including cases before the South Carolina Board of Nursing

attorneyS at Law

 Benson H. Driggers Martin S. Driggers 
 e§ Bhd@SwBLaw.com e§ mSd@SwBLaw.com

1515 Lady St., Po Box 12129
coLumBia, Sc 29211

t§ 803-256-2233  F§ 803-256-9177
w§ www.SwBLaw.com

NOW HIRING
RNs LPNs & CNAs 
for all shifts – 8 hour  

& 12 hour shifts

Mt. Pleasant Manor
921 Bowman Road

Mt. Pleasant, SC 
843-884-8903

COME JOIN A  
GREAT TEAM!!
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What is the Healthy Nurse, Healthy 
NationTM Grand Challenge?

If all 3.6 million registered nurses increased their personal wellness and 
then their families, co-workers and patients followed suit, what a healthier 
nation we would live in! That is the goal of the Healthy Nurse, Healthy Nation™ 
Grand Challenge, an initiative to connect and engage nurses, employers, 
and organizations around improving health in five areas: physical activity, 
nutrition, rest, quality of life, and safety.

Nurses are less healthy than the average American. Research shows that 
nurses are more likely to be overweight, have higher levels of stress, and get 
less sleep. As the largest and most trusted health care profession, nurses are 
critical to the health of the nation. Healthy nurses are great role models for their 
patients, colleagues, families, and neighbors.

Go to http://www.healthynursehealthynation.org/en/ to sign up. 

ANA News
As the largest group of health 

professionals in America, and 
consistently the highest ranked 
in terms of ethical behavior 
by the public, nurses are in a 
unique position to influence the 
direction of both the profession 
and healthcare. Nurses advocate 
every day regardless of role and 
setting. ANA wants to recognize 
the numerous examples - for 
individual/groups of patients, self, 
colleague(s) and the profession 
as a whole; locally, nationwide or 
globally. 

Therefore, ANA has declared 
2018 as the ‘Year of Advocacy.’ 
Throughout the year, we will 
feature examples of ANA 
members advocating for patients and the profession in various roles and 
settings, hosted on the RNAction website and distributed through various ANA 
digital and social media channels using the hashtag #BedsideAndBeyond.

Nurses get out the vote!
With the approach of election day, emphasis will shift to political examples. 

Highlighting nurses leveraging their position as most trusted profession 
to impact policy change and 2018 campaigns. Will feature nurses who 
participated in a campaign, currently in or running for an elected or appointed 
position, and/or have a productive relationship with their elected official.

The mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 
membership organization to promote and advocate the role of the registered nurse to improve health for all.

Members in the News

Special CONGRATULATIONS goes to SCNA MEMBERS who received the 
2018 Palmetto Gold Recognition on April 21, 2018.

SCNA Sends Special Congratulations 
to Members who received the 2018 

Palmetto Gold Recognition

Laura Hein has been named Chair of 
the Diversity and Inclusivity Committee 

of the American Academy of Nursing

American Academy of Nursing Fellows who live in South Carolina 

FAAN List for SC 2017

Cynthia Corbett
Patrick Coyne
Joan Culley
Robin Dail

Julia Eggert
Gwendolyn Felton
Kathlyn Haddock

Laura Hein
Sue Heiney

Peggy Hewlett
Bonnie Holaday
Ronda Hughes
Carolyn Jenkins
Teresa Kelechi
Renatta Loquist

Marlene Mackey
Gayenell Magwood
Catherine Malloy
Dee McGonigle

DeAnne Messias
Carolyn Murdaugh

Lynne Nemeth
Mary Ann Parsons

Charlene Pope
Kathleen Scharer

Nancy Short
Gail Stuart
Linda Wells

Ruth Wittmann-Price
Janet York

Debbie Bryant
Katherine Chike-Harris

Heather Craven
Teshieka Curtis- Pugh

Hanetha Dean
Jeanne Felder

Carolyn Harmon

Liz McDowell
Rachele Pike
Lionel Rajotte
Jane Richter

Angela Stanley
Jessica Stricklin
Robin Trauffler

http://augustahealth.org/nursing
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South Carolina Nurses Association
New and Reinstated SCNA/ANA Members

February 18, 2018 – May 21, 2018

New SCNA-Only Members

MEMBER GET A MEMBER

REWARD$!
WANTED: Members of SCNA who will 
recruit new members to SCNA

REWARD: A check for $25.00 for each 
Full SCNA/ANA member OR SCNA Only 
member. Not valid for any reduced price 
memberships

HOW TO COLLECT YOUR REWARDS: Be 
sure that your new recruit knows to join on 
line and to put your name in the “referred by” 
section of the application. It couldn’t be easier!

HOW MANY REWARDS MAY A MEMBER 
COLLECT: There is NO repeat NO limit to 
the number of reward checks of $25.00 that 
current members can earn. Start today and 
enjoy your rewards!

Kacee Abel 
North Myrtle Beach, SC
Betty Abernathy 
Spartanburg, SC
Christy Adams 
Simpsonville, SC
Brandi Alston 
Summerville, SC
Courtney Anderson 
Johnsonville, SC
Heather Anderson 
Georgetown, SC
Ann Bates 
Gilbert, SC
Derrick Brackett 
Columbia, SC
Eunice Brantley 
North Charleston, SC
Wanda Brisbon 
Elgin, SC
April Brown 
Easley, SC
Kathryn Brown 
Pawleys Island, SC
La Tonya Brown 
Columbia, SC
Jennifer Bullock 
Goose Creek, SC
Brianna Burkins 
Clover, SC
Leslin Coachman 
Myrtle Beach, SC
Tracy Condrey 
Piedmont, SC
Sonya Cook 
Lexington, SC
Kara Crumpton-Ott 
Branchville, SC
Suzanne Deckelbaum 
Hilton Head Island, SC
Marcia Drinkwalter 
Irmo, SC
Patricia Dzandu 
Columbia, SC
Heather Flotow 
Rock Hill, SC

Jacob Fountain 
Greenville, SC
Tammy Fox 
Lancaster, SC
Tara Garrick 
Rock Hill, SC
Sallie Gathings 
North Myrtle Beach, SC
Kerry Gilrane 
Fort Mill, SC
Suzanne Gubitosa 
Greer, SC
Marianne Hagood 
Seabrook, SC
Chelsea Hall 
Greer, SC
Julie Hamilton 
Simpsonville, SC
Sequita Hennessey 
Beaufort, SC
Christopher Hern 
Summerville, SC
Rita Holmes 
Dalzell, SC
Donna Jacobs 
Orangeburg, SC
Kristina Johnson 
Ladson, SC
Vincent Johnson 
Summerville, SC
Jill Jones 
Sumter, SC
Janice Kilgallon 
Indian Land,, SC
Andrew Lane 
Lexingto, SC
Candace Larkins 
North Charleston, SC
Laura Lauzon 
Sumter, SC
Stephanie Luper 
Anderson, SC
Sarah Lustig 
Mount Pleasant, SC
Helen Marcus 
Surfside Beach, SC

Tonya Marshall 
Florence, SC
Whitney Mathis 
North Augusta, SC
Emily Mayer 
Beaufort, SC
Bonita Mc Cray 
Effingham, SC
Sheri Mertins 
Newberry, SC
Valerie Millwood 
Rock Hil,l SC
Roberta Monroe 
Duncan, SC
Judy Morris 
Johnsonville, SC
Nancy Morris 
Chapin, SC
Denise Morrison 
North Myrtle Beach, SC
Paula Ogburn 
West Columbia, SC
Marie Okoro 
Lexington, SC
Linda Padgett 
Pauline, SC
Amy Parker 
Pinopolis, SC
Rhonda Parker 
Meggett, SC
Rondey Peake 
Boiling Springs, SC
Leona Plesz 
Ridgeville, SC
Latonya Pretty 
Greer, SC
Brenda Randolph 
Townville, SC
Lisa Riddle 
Easley, SC
Wende Rochester 
West Union, SC
Lisa Rundle
Summerville, SC
Kayla Sanders 
Orangeburg, SC

Delina Knight
Greenville SC

Cheryl Mele
Lexington SC

Kelly Miller
Jefferson SC

Natasha Sanders
Florence, SC
Misty Sartin 
Columbia, SC
Christy Schoonmaker 
Myrtle Beach, SC
Latia Shaw 
Wando, SC
Tina Shaw 
Smart Little River, SC
Gregory Smith 
Simpsonville, SC
Terri Smith 
Lake Wylie, SC

Adrian Stauffer 
Lexington, SC
Beth Strickland 
Greenville, SC
Patrick Todd 
Columbia, SC
Make’Da Traynum 
Columbia, SC
Mary Turman 
Irmo, SC
Melissa Tyson 
Gray Court, SC
Suzanne Van Kirk 
Mount Pleasant, SC

Megan Wade 
Hanahan, SC
Elizabeth Walker 
Aiken, SC
Michelle Webb 
Simpsonville, SC
Robyn Webb
Irmo, SC
Joy Welling 
Greer, SC
Crystal Wilson 
Pickens, SC

The mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 
membership organization to promote and advocate the role of the registered nurse to improve health for all.

We have opportunities for nurse educators at our 
Columbia, South Carolina campus.

Full-Time Faculty
Undergraduate Nursing Program

Terminal Degree in Nursing required 

Clinical Coordinator
Graduate Nursing

Terminal Degree in Nursing required

Family Nurse Practitioner Program Director
Graduate Nursing Program

PhD in Nursing/Nursing Science or DNP; FNP-C required

Experience pristine, well-equipped facilities and the 
unparalleled support of a system dedicated to producing 

top performers in the healthcare industry.

To apply, send your CV to
pbullard@southuniversity.edu

Enjoy Fun Times at the Beach in Myrtle Beach, South Carolina!

20% DISCOUNT FOR NURSES!
Some restrictions apply.

•	LARGE	INDOOR	WATER	PARK

•	MYRTLE	BEACH’S	NEWEST	RESORT

•	FREE	BREAKFAST	BUFFET

•	LOCATED	ON	THE	BOARDWALK

833-585-5251
www.southbayinnandsuites.com



WWW.SCNURSES.ORG The South Carolina Nurse – July, August, September 2018 PAGE 13

SCNA Welcomes New Professional Liability 
Insurance Provider: NSO

Effective immediately, SCNA will now offer Professional 
Liability Insurance through the NSO company, an AON 
Affinity partner. This decision was made following an 
offering by NSO to insure nurses in South Carolina 
through its excellent products. 

So, if you are in need of liability insurance or wish to 
make some changes in your current coverage, please see 
the benefits page of the SC Nurse or the SCNA Website 
for further information.

Welcome NSO!

SCNA Nursing Flash and Legislative Updates – 
Members gain access to informative SCNA Nursing Flash 
including timely updates during the legislative session, 
national news & policy updates and vital information for all 
nurses. 

Member Discounts on SCNA Convention and Event 
Registration – SCNA members receive special discounts 
on all SCNA events. Discounts available as well for ANA 
Events. 

Free quarterly SCNA newspaper The South Carolina 
Nurse. 

New leadership opportunities – Get involved with SCNA. 
Statewide recognition and professional development. Become 
a chapter member, participate in a task force or committee and 
run for elected office for a chapter or SCNA BOD. 

SCNA Career Center – Find a new opportunity on 
SCNA’s online career center, http://nurses.sc.association 
careernetwork.com 

Connect with Leaders in the nursing profession – 
SCNA/ANA members will find numerous opportunities 
to connect with peers through special events, chapter 
involvement, the SCNA website, and other services.

SCNA Chapters – Get involved with SCNA at the 
chapter level and you will have the opportunity to connect 
with nursing professionals who have the same interest/
specialty as you! 

Dedicated professional staff & lobbyist – By 
joining SCNA, you will gain access to a staff of dedicated 

Take Advantage of YOUR Member Benefits
SCNA Benefits

professionals and skilled lobbyist, who advocate for you at 
the state and federal level. 

The Great South Advisory Group is the approved 
retirement income planning firm to the South Carolina 
Nurses Association. As a benefit of membership 
in the SCNA, you can receive your personalized 
Retirement Income Analysis report for no charge. 
Simply call to schedule your complimentary appointment 
at 803.223.7001. Visit their website at www.
greatsouthadvisorygroup.com. 

Snazzy Travel program

We have an exciting opportunity for you to receive 
exclusive access to Snazzy Traveler, America’s Fastest 
Growing Travel Company. As a valued supporter you are 
receiving FREE access to Snazzy Traveler for a whole 
year! Snazzy Traveler is an exclusive members only travel 
website valued at $99 with rates on Hotels, Rental Cars, 
Luxury Cruises and Activities up to 75% off online retail 
prices. Visit www.snazzytraveler.com/SCNA and enter 
Promo Code: SCNATravel

First Bankcard is a top consumer and commercial 
credit card issuer and a leader in the partnership business. 
SCNA is pleased to partner with First Bankcard. Go to 
www. scnurses.org to apply.

Exclusive Discounts For Over 500 Orlando Area 
Lodging and Attractions  Contact SCNA to request 
discount code http://www.orlandoemployeediscounts.com/
member-login/

OneMain Loan Program 
To help nurses enjoy the things that matter most, the 

South Carolina Nurses Association has teamed up with 
OneMain to offer you financial solutions that fit your needs 
and budget. A loan from OneMain gets you the money for 
things you need like a home improvement project you may 
have been putting off. Or you can use the money to take 
a dream vacation. The application is simple and OneMain 
has friendly, knowledgeable loan specialists in your area 
ready to answer your questions.

SCNA/ANA Benefits

Some of the many great services, discounts and 
opportunities you will access as a member of SCNA/ANA:

The LARGEST Discount on initial ANCC Certification – 
SCNA/ANA members save $$$ on initial certification. 

The LARGEST available discount on ANCC re-
certification – $$$ for SCNA/ANA members.

The ONLY discount on ANCC Review/Resource 
Manuals – SCNA/ANA members only. 

Journals & Publications – a free subscription to The 
American Nurse Today, an $18.95 value. Free online 
access to OJIN: The Online Journal of Issues in Nursing. 

Members also have the first opportunity to access OJIN & 
TAN content online! 

ANA Nursing Knowledge Center Free Webinars & CE 
opportunities – SCNA/ANA members can access frequent 
educational webinar offerings from ANA at no cost to the 
members. 

ANA SmartBrief – SCNA/ANA members receive ANA’s 
SmartBrief electronic newsletter via email on a weekly 
basis. SmartBrief provides members with up-to-date 
nursing news and information in a convenient format. 

Members may self-nominate to participate in ANA task 
forces as they arise for issues of interest and concern to 
nursing. 

With ANA’s partnership with Nationwide®, ANA members 
can get great rates on Nationwide Automobile Insurance. 
ANA members can save up to 4% off of Nationwide’s 
great rates, and when you add features like Vanishing 
Deductible®1, you can save $100 off your deductible for 
every year of safe driving, for up to $500 in savings.

Nurses know that without proper planning, the costs 
of long-term care provided services can wipe out a 
lifetime of savings. Many may feel uncomfortable relying 
on their children or family members for support and find 
that Long-Term Care (LTC) insurance would significantly 
cover these expenses and help to keep them personally 
in control. Securing quality LTC insurance protection 
is a serious undertaking; that is why proper planning 
for ourselves and our families is increasingly critical 
to us all. ANA has teamed up with Anchor Health 
Administrators to access special LTC rates through a 
company that for almost 20 years has only worked with 
nurses and their families. ANA members will receive 
a 5% discount on top of any other available discounts, 
and will have personal access to specialized licensed 
advocates who help nurse’s every day with their LTC 
needs.

Do you have enough term life insurance to help ensure 
that your family is covered if you were to pass away? Would 
there be enough to provide for your children, your mortgage 
and save for college, not to mention unpaid medical bills 
and funeral expenses? To help, ANA has partnered with 
AmWINS Group Benefits administrators to offer term 
life insurance with Hartford Life and Accident Insurance 
Company. With this plan you can receive term life insurance 
at competitive group rates, negotiated just for nurses by 
ANA. Because you are a member, you can apply for a plan 
with up to $250,000 in coverage at economical rates.2 

National Nurses Week Gifts – ANA has a full line 
of nursing gifts available every year for National Nurses 
Week and throughout the year.

Factsheets and Resources – ANA offers many fact 
sheets, tip cards and Toolkits to help guide you in your 
work with patients and colleagues. Topics cover a vast 
range from dealing with bullying and workplace violence 
to what you need to know about social networking for 
nurses. Members can also download the Code of Ethics, 
Social Policy Statement, Scopes and Standards of 
Nursing Practice and the full text of ANA’s principles and 
position papers. 

ANA membership gives you free access to a variety 
of tools such as CINAHL, PubMed Citations and other 
essential nursing resources to help your professional 
needs. Must log in as a member to have access. 

Professional Tools Resources 
CINAHL Essential Nursing 
Resources 
Drug Name Error Finder Tool ANA Pubs Archive 
Global Disease Alert Map ANA Principles 
PubMed Citations ANA Foundation Documents

SCNA State Convention and APRN Conference, October 4-6, 2018 – Marriott, North Charleston, SC
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South Carolina Nurses Association

SCNA State Convention and APRN Conference, October 4-6, 2018 – Marriott, North Charleston, SC

Jaime Cuff, MSN, APRN, FNP-BC

Many of us can honestly 
say that without our peers 
we would not be where 
we are today. Whether 
we work at the bedside, 
in an office, or academia, 
we continue to depend on 
each other for support and 
guidance. Nurses are the 
largest professional group 
in the United States, and 
that number continues to 
grow. Our numbers speak 
volumes and can make 
a difference and improve 
patient care by working together. We are one of 
the most trusted professions. We have earned 
that reputation with teamwork and unparalleled 
dedication to our patients.

There are many benefits to belonging to state 
and national professional organizations. On a 
state level, you are involved in making changes 
that will most likely affect you and your practice 
directly. Belonging to the South Carolina Nurses 
Association (SCNA) allows you to receive 
legislative updates and provides networking 
opportunities. On a national level, you learn about 
the national laws that impact you, your practice, 
and patients. National organizations afford the 
opportunity to meet nurses from across the United 
States. Traveling to state and national conferences 
provides opportunities for education, networking, 
advocacy, as well as vacation. 

I take full advantage of my membership benefits 
in SCNA, the American Nurses Association 
(ANA), and the American Association of Nurse 
Practitioners (AANP). I utilize the Continuing 
Nursing Education for evidence-based practice 
as well as to maintain my certification, read the 
South Carolina Nurse and journals from ANA 
and AANP that are included in the membership. 
I receive discounts on insurance rates, as well 
as updates on the state and national policies for 
nurses. I receive first-hand updates on new and 
cutting-edge evidenced-based practices. The ANA 
encourages registered nurses to unite across the 
nation to advance our careers; gain access to 
webinars, resources, and journals; and support the 
nursing profession.

“Things change at such a fast pace, whether 
it’s technology or techniques or nursing practice, 
that belonging to an association is more of an 
imperative than an option,” says Jim D’Alfonso 
MSN, RN, NEA-BC, Executive Director of Kaiser 
Permanente Nurse Scholars Academy, and a 
member of Capella University’s School of Nursing 
and Health Sciences Advisory Board.

Reaping the Benefits: The Importance of 
Belonging to a Professional Organization

Jaime Cuff, MSN, 
APRN, FNP-BC

Advocacy Fund
The SCNA ADVOCACY FUND is in 

need of donations for some of the work 
that we shall be doing during this year 

and in preparation for next session. So, 
send your contributions to: 

SCNA ADVOCACY FUND, SCNA
1301 Gervais St., Suite 802, 

Columbia, SC 29201

...or set up one time or a monthly 
donation through our website 

www.scnurses.org.

AND THANK YOU!

April 13, 2018

All members of the Board were present except 
one who was excused. 

The items on the Consent Agenda were approved, 
following the reading of the Anti-trust statement.

The President’s and President-elects reports were 
presented.

The Commission Chairs reported on the activities 
that fall under their areas of activity.

The Strategic Plan was reviewed and Board 
members were reminded of their roles in the work 
that needs to be done to follow the plan.

The needs for the 2018 ballot for SCNA were 
discussed and all members of the Board were 
encouraged to participate in assisting the Nomination 
Committee with the finding of candidates for this 
election.

A thorough update on the planning was given.
The Board received a notice from the current 

PAPIN chair of her intention to resign as Chair of 
the PAPIN. Further discussion will be held with the 
current chair to facilitate finding a new chair.

The President suggested that SCNA investigate 
attending a Columbia Fireflies baseball game this 
summer. The staff will make the arrangements. 
Interest was also expressed by a Charleston Board 
member in seeing about doing the same thing at a 
Riverdogs game.

Reports were received from Chapter Chairs in 
attendance.

A new member benefit was explored with Chip 
Stanley from the Janney investment firm. The Board 
voted to move ahead with notification of members and 
other nurses of this benefit. It is particularly good since 
it will use the SCNA tax ID number and thus enable 
members to invest in the 529 Education Investment 
program without paying a commission. There is no 
fiduciary responsibility for SCNA, we serve as a pass 
through for information. The Board voted to move 
forward with this opportunity for members.

Another member benefit is the Snazzy Travel 
program. At the time of the Board meeting, SCNA 
was the number one state in the country for using 
this benefit. Members were reminded to use the 
promo code.

The meeting was adjourned in good time.

SCNA Board 
Meeting Notes

It is important to remember that we all have 
something to contribute. For myself, joining my 
state nurses’ association was one of the best 
decisions I made in my nursing career. I can 
remember an assignment that I had, which was to 
call my state nurses association and speak to a 
representative there. I had a list of questions that 
needed answers. I needed to do this for a grade. 
Little did I know that this assignment would ignite 
my desire to get involved. When I called, CEO and 
lobbyist for SCNA, Judy Thompson answered the 
phone. She was so incredibly passionate about 
nursing; one could have assumed she was a nurse 
herself. She is not a nurse, but she is wonderful! 
Her passion and knowledge led me to ask myself, 
how can I get involved? With Judy’s inspiration that 
day and many days to follow and the mentorship 
of others involved in SCNA over the years, I have 
met many intelligent and passionate nurses and 
spoke with state politicians and became involved. I 
am now serving as the APRN Vice Chair. I became 
a nurse to make a difference in my community. I 
am a member of a professional organization that 
advocates for other nurses as well as myself. I also 
receive discounts on conferences and get to be 
involved in the planning committee. Membership 
allows me to be surrounded by an elite group of 
individuals that help direct my practice and the 
practice of other SC nurses. I have made lifetime 
friendships. What better way to make a difference 
than being at the table, making decisions that 
impact patient lives and the lives of other nurses? 
You can be as involved as your schedule allows. 
Become a member of a professional organization. 
You can start with SCNA, and we will welcome you 
into this great organization. You owe it to yourself 
and your community to reap the benefits.

References
ANA. American Nurses Association- (2018). Retrieved 

from https://www.nursingworld.org/news/
news-releases/

Capella University. Oct. (2016). Retrieved from https://
www.capella.edu/blogs/cublog/7-reasons-to-
join-a-professional-nursing-association/

Build your career at NHC
NHC Healthcare – Anderson
is NOW HIRING!

RNs & LPNs

Contact Donna Robinson, DON
1501 East Greenville St.
Anderson, SC 29622

www.nhcanderson.com

mailto:wdooley%40coastal.edu?subject=
http://coastal.edu/nursing
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South Carolina Nurses Association
2018

CALENDAR
JULY

13 SCNA Board Meeting
1:00 PM–4:00 PM

14 APRN Chapter Meeting
10:00 AM–Noon

AUGUST
8 CE Approver Committee 

Submission Deadline Date
for programs October 1st or later

SEPTEMBER
6 SCNA Elections

List of members eligible to vote posted 
on SCNA Website

7 SCNA Elections
Election Notice Mailed

7 SCNA Elections
Last day to file consent to participate as 
officer on file at SCNA

7 SCNA Elections
Election Opens

15 Nurse Educator Chapter
10:00 AM Conference Call

21 SCNA Elections
Election Closes

21 SCNA Annual Membership Meeting
Cutoff Date for membership in SCNA to vote 
at Annual Meeting

28 SCNA Elections
Officers notified of election results

Just Because You Received This Publication, 
It Doesn’t Mean You Are A SCNA Member 

Membership Made Easy Everything you need to know is on line 
http://www.nursingworld.org/joinana.aspx

Full SCNA/ANA 
Membership Dues: 
$283.00 annually or 
$24.09 monthly 

• Full time employed 
• Part time employed

Reduced SCNA/ANA Membership Dues: 
$141.50 annually or $12.29 monthly 

• RNs not employed 
• RNs in full time study until graduation 
• Graduates of basic nursing programs for a 

first year of membership within 6 months 
following graduation; 

• RNs 66 years of age or older who are not 
earning more than social security allows 
without a loss of social security payments

Special SCNA/ANA 
Membership Dues: 
$70.75 annually or $6.40 
monthly 

• 66 years of age or over and 
not employed; 

• Totally disabled 
• Past NSNA/SNA-SC 

Members for a first year of 
membership if membership 
is initiated within 6 months of 
licensure

SCNA State-Only Membership: 
$187.00 annually or $16.08 monthly

ANA-Only Membership 
$191.00 annually or $16.42 monthly

As a member of SCNA there are several options available to you to enhance your 
membership experience. SCNA has Chapters that are open to members of SCNA. You are 
welcome to join any of the chapters listed, think about creating others, or simply enjoy your 
state membership in SCNA. For more information about SCNA Chapters go to http://www.
scnurses.org/?SCNAChapters

There is currently one geographical Chapter: 
-Piedmont Chapter (Spartanburg, Cherokee, Union, and York Counties)

There are currently five practice based Chapters:
-APRN Chapter   -Psychiatric-Mental Health Chapter   -Clinical Nurse Leader (CNL) Chapter

-Women and Children’s Health Chapter   -Nurse Educator Chapter

Sign up for chapter membership by going to  
https://scnurses.site-ym.com/?page=ConsentParticpateChC

OCTOBER 
3 Pre Annual Meeting Board at Convention
3 SCNA State Convention Pre-Con

4-6 SCNA State Convention
5 SCNA Annual Membership Meeting
5 SCNA Board Annual Meeting

NOVEMBER
14 2018 CE Approver Committee Submission 

Deadline Date for programs January 1, 2019 
or later

DECEMBER
14 4:00PM-6:00PM Conference Call

Budget Adoption
15 10:00 AM Conference Call

Nurse Educator Chapter
22 - Jan 1, 2019 SCNA Office will be closed

The mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 
membership organization to promote and advocate the role of the registered nurse to improve health for all.

2018 Calendar for CEAC Submissions
Submission Date Date of program date or expiration date
Application due by August 8, 2018 For Program/Expiration dates October 1, 2018 or later
Application due by November 14, 2018 For Program/Expiration dates January 1, 2019 or later

For a complete list of Approved Three Year Providers and Approved Individual Activities 
please visit our Continuing Nursing Education page on www.scnurses.org. You will also 

find all the information you need to know about how the SCNA CNE process works. 

Apply online at www.anmedhealth.org or 
call 864.512.1162  • 1.800.825.6688, ext. 1162.

AMAZING
REMARKABLE
AWESOME

American Renal Associates

Our Staff Make the Difference!
Opportunities for dialysis nurses 

in the Columbia and Clemson areas. 

Fax resume to Brittany Winter 
at efax 978-232-0876

http://www.fortis.edu
http://www.fortis.edu
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Chapter News

Mary Wessinger, 
MN, RN-BC

Continue Nurses’ Week Celebration Concepts

SCNA State Convention and APRN Conference, October 4-6, 2018 – Marriott, North Charleston, SC

Mary Wessinger, RN, MN
Women and Children’s Health Chapter Chair

All of us have 
participated in activities 
celebrating who we are 
and what we provide for 
the persons we care for 
during Nurses Week. 
Why not continue these 
concepts for the entire 
year? For 16 consecutive 
years the American 
public has rated nurses 
as the professionals with 
the highest honesty and 
ethical standards from a 
wide range of professions 
through the Gallup Poll. What an honor this is. The 
American Nurses Association (ANA) is committed 
to supporting and encouraging nurses to be 
advocates at all levels and to be influencers of 
positive change for our patients, our colleagues, 
and our nation.

Our colleagues are our fellow nurses, the 
physicians, and all whom we work with daily. We 
should treat all the people in the health professions 
with respect and value what they contribute to the 
care of our patients. I will focus on the nursing 
profession. Many of us have worked with the same 
nurses for many years, in the same facility, and 
have become “like family.” Nurses who function 
in areas not based in a facility/hospital, reflect 
the same concept. Should we not continue the 
activities of Nurses Week on a yearlong basis? We 
must respect and value the talents and abilities 
that each of us brings to the specific area in 
which we provide care. Scheduled luncheons/
breakfasts, to include nurses from every shift, are 
an opportunity to get to know each other better, 
and potlucks are always GOOD. Having a “secret 
colleague/pal” is a fun thing to do, does not have 
to be expensive, and sometimes consists of just a 
card saying, “you are appreciated.”

We provide care to all people in every stage of 
life, from birth to the final breath of life. I have always 
practiced in the maternal/child area of nursing. I 
have seen many changes in practice over the years, 
some positive and some we are not so sure about. 
However, we all have functioned with the best care 
we can provide to our patients and their families. If 
we can take better care of ourselves, we can provide 
better care to our patients. ANA has been promoting 
wellness of “Mind/Body/Spirit” this year. An article in 
the February issue of American Nurse Today focuses 
on steps nurses can take to promote physical 
wellness (Melnyk & Neale, 2018). After a typically 
busy shift there is not much energy left at the 12th 
hour. 

Nurses advocate for physical health and well-
being for our patients but attend less to their own 
health. Melnyk, Orsilini, and colleagues conducted 

a study involving 1,790 US nurses in which more 
than half reported being in poor physical and 
mental health; also, nearly half reported making 
medical errors in the last 5 years (2018). Focusing 
on self-care now can have lasting positive effects 
on our long-term health and well-being. Nurses 
should not feel guilty when we think about our own 
health and well-being. We are important to our 
families and to our profession.

Melnyk and Neale (2018, p. 28) note three healthy 
behaviors that are important for nurses to adopt.

1. Sleep well – Adults who do not get the 
required minimum of 7 hours of sleep each 
night experience a release of cortisol which 
negatively affects multiple body systems. A 
regular sleep time and sleep routine without 
TV or electronics is helpful. However, nurses 
who work the night shift will need to adjust 
their sleep regimen to fit their work schedule.

2. Beware of the chair – Sitting for 3 or more 
hours per day has been shown to raise one’s 
cardiovascular risk by 30% while sitting for 
5 hours or more carries the same risk as 
smoking 1.25 packs of cigarettes per day. 
However, those of us who practice in a 
hospital setting are lucky if we get to sit at 
all. Adults seated in front of a computer for 
hours at a time need to get up and move 
every 50 minutes.

3. Get Grounded – A short pause for stress 
relief at the onset of feeling tense can serve 
to increase one’s overall well-being. Melnyk 
and Neale (2018) suggest 5 deep breaths, a 
few minutes of meditation, or a short walk to 
improve one’s sense of wellness. However, 
those of us who are continuously walking 
during a shift may need to sit down for 5 
minutes and drink some water as we can 
easily get dehydrated.

Other strategies for improving physical well-
being include improving one’s nutritional level – 
small changes can have a big impact on overall 
health. A recent study showed that relatively 
small weight loss in obese people, just 5% of their 
body weight, lowered diabetes and heart disease 
risk and improved their metabolic function. The 
following are ideas to help with nutrition and 
physical wellness (Melnyk & Neale, 2018, p. 29).

1. Substitute water for a soft drink, we need at 
least eight - 8oz of fluid per day. Just 4 oz of 
juice with 4oz of water makes a quick “pick 
up” for a tired, busy nurse.

2. Avoid any snack which has trans fats. This 
has been removed from many snack foods 
now; it is still important to always read the 
ingredients.

3. Learn to read labels on all foods, including 
all snacks and drinks. I often am amazed at 
how much sugar, sodium/salt, and artificial 
colors and flavoring are in what we eat. 
Avoid these.

4. Keep some “emergency” food handy such 
as a small bag of nuts (any kind), one of the 
high-protein energy bars, dark chocolate 
only, in your locker, workbag, or purse, for 
easy access when needed.

The following is a direct quote from another 
American Nurse Today article (Priano, 2018, p. 
35). These two paragraphs state it perfectly. I 
have been a licensed RN for 34.5 years, and 
this statement is so appropriate. I am including 
this because not all nurses who receive this 
publication are members of South Carolina 
Nurses Association or the American Nurses 
Association. These membership fees are also 
tax deductible. I strongly encourage all nurses 
to join one of these associations. Some of you, 
and I do also, belong to a nursing organization 
related to my specialty in practice. That is very 
good, but American Nurses Association is the 
organization which is the advocate for all areas in 
the practice of professional nursing. The American 
Nurses Association is our main advocate for our 
profession.

Need for a Healthy Workforce
While nurses’ chief duty is to protect and 

promote health, hospital work exposes nurses to 
high levels of stress and physical and emotional 
injury. The ANA HRA [Health Risk Appraisal] has 
identified the barriers and buffers of a healthy 
nurse workforce and workplace. 

[Barriers – Stress, Injuries, Exposures, Fatigue, 
Bullying, Presenteeism, Workload

Buffers – Civility, Healthy lifestyles, Peer 
support, Nurse involvement, Empowerment]

A healthy nursing workforce functions as a team 
working together, supporting the health of their 
patients and each other. Healthy workplaces can 
minimize workplace stress, reduce injuries and 
medical errors, and improve patient outcomes. 
Alternative healthcare models offer solutions for 
flexible staffing, rest and healthy food to benefit 
health for all. Collective efforts and visionary 
leadership are essential to achieving worker 
protections.

Priano (2018) recommends the following ANA 
resources for nurses who want to learn more about 
building a healthy workforce. 

1. Healthy Nurse, Healthy NationTM - at hnhn.
org.

2. Healthy Work Environment – at nursingworld.
org/healthyworkenvironment. (This website 
has the most wonderful ideas and a 
schedule of things to do.) 

In closing, the demands of nursing often leave 
us stressed and rushed to find time for ourselves. 
As the National Nurses Week 2018 theme 
indicates: "Nurses: Inspire, Innovate, Influence." 
Therefore, let’s all concentrate on improving 
our personal wellness so we can be even more 
effective in improving the wellness of our patients.
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The mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 
membership organization to promote and advocate the role of the registered nurse to improve health for all.

News You Can Use

Phyllis A. Raynor, PhD, PMHNP-BC, APRN

The Opioid epidemic 
continues to plague our nation 
and has led to significantly 
higher accidental deaths from 
drug overdoses.1 According 
to the U.S. Department of 
Health and Human Services, 
there were an estimated 2.1 
million Americans with an 
Opioid Use Disorder (OUD) 
with an additional 11.5 million 
Americans who misused 
prescription opioids in 2016. 
These numbers are staggering 
and they continue to rise.1,2 
Often times, individuals needing 
services present to primary care clinics for treatment. 
Advanced practice registered nurses (APRNs) working 
in primary care areas are best positioned to address their 
needs through screening, prevention, diagnosis, disease 
management, and relapse prevention.2,3

Although evidence-based pharmacological treatments 
are available, primary care providers have been slow to 
adopt them as part of overall treatment (e.g. medication 
assisted therapy in treating OUD) despite its proven 
effectiveness.3,4 Currently in South Carolina, we do 
not have enough trained providers to meet the needs 
of patients with or at risk for OUD. Only 3% of primary 
care physicians are trained nationally and even fewer 
of those in South Carolina.5 Nurse practitioners are in a 
unique position to make a positive impact in providing 
evidence-based treatments for individuals with OUD. 
With the passing of the Comprehensive Addiction and 
Recovery Act (CARA) in 2016, several changes were 
made to the law regarding office-based opioid addiction 
treatment with Buprenorphine.5 One of these changes 
is that prescribing privileges have been expanded to 
nurse practitioners (NPs) and physician assistants 
(PAs). In other words, NPs are now eligible to obtain a 
federal waiver to legally prescribe Buprenorphine as part 
of a comprehensive treatment plan for individuals with 
Opioid use disorders. NPs and PAs who have completed 
24 hours of required training may seek to obtain a DATA 
2000 waiver for prescribing Buprenorphine treatment 
for up to 30 patients the first year.6 Required training 
covers information regarding opioid detoxification and 
maintenance, clinical use of all FDA-approved drugs 
for medication-assisted treatment, patient assessment 
and treatment planning, effective non-pharmacological 
therapies, and diversion control.6 For more information 
on how to obtain the federal waiver and on required 
training for nurse practitioners,7 please visit the American 
Psychiatric Nurses Association at https://www.apna.org/
i4a/pages/index.cfm?pageid=6197. 
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gov/opioids/about-the-epidemic/

2Runyan, C.N., Hewitt, A.L., Martin, S.A., & Mullin, D. (2017). 
Confronting the new epidemic: Integrated care for 
Opioid use disorders. Families, Systems, & Health, 
35 (2), 248-250.

3Schukit, M.A. (2016). Treatment of Opioid use disorders. New 
England Journal of Medicine, 375 (4), 357-368.

4Roman, P.M., Abraham, A.J., & Knudsen, H.K. (2011). Addictive 
Behaviors, 36, 584-589.

5Rosenblatt, R.A., Andrilla, H.A., Catlin, M., & Larson, E.H. 
(2015). Geographic and specialty distribution of 
U.S. physicians trained to treat Opioid use disorder. 
Annals of Family Medicine, 13 (1), 23-26.

6Substance Abuse and Mental Health Services Administration 
(2018). Qualify for nurse practitioners (NPs) and 
physician assistants (PAs) waiver. Retrieved from 
https://www.samhsa.gov/programs-campaigns/
medication-assisted-treatment/training-materials-
resources/qualify-np-pa-waivers.

7American Psychiatric Nurses Association (2017). Medication 
assisted treatment waiver training for APRNs. 
Retrieved from https://www.apna.org/i4a/pages/
index.cfm?pageid=6197.

Opioid Update

Phyllis A. Raynor, 
PhD, PMHNP-BC, 

APRN

Deborah Hopla, DNP, APRN-BC, Director of 
MSN and DNP Programs 

Francis Marion University
CIAPC Member

Lesli Woodall, PA, MUSC

South Carolina (SC) earned an “F” in 
healthcare according to the South Carolina 
Department of Health and Environmental Control 
(DHEC, 2015). As a primarily rural state with 
a population of about 4.8 million people the 
United Health Foundation’s (2015) health report 
ranks South Carolina 43rd in the nation for 
overall healthcare outcomes. With the American 
Association of Medical Colleges Center for 
Workforce Studies prediction of a shortage of 
physicians with approximately a deficit of 130,600 
by 2025 and knowing that SC ranks 40th in the 
nation for primary care physicians supply (GME 
Advisory Group Report, 2014) universities are 
working to add clinicians to the work force. 

In this attempt to change those alarming 
health statistics the public universities in SC 
have worked to increase the number of available 
clinicians. Specifically The University of South 
Carolina, The Medical University of South 
Carolina, Francis Marion University, and Clemson 
have increased enrollments in their healthcare 
training programs. However, educating medical 
doctors, nurse practitioners, and physician 
assistants involves more than providing didactic 
education. The education of future clinicians 
also requires time and experience in the clinical 
field working with real patients and applying their 
didactic education. 

The problem for our public universities is 
the decline of clinical preceptors available for 
this critical portion of the clinicians’ education. 
The Association of American Medical Colleges 
(Analysis in Brief, 2018) reported that U.S. 
medical schools have increased enrollment by 
29% but 85% of the academic professors are very 
concerned about the number of clinical training 
sites available for those students. This concern 
is a valid one as proprietary schools within and 
outside of our state are paying preceptors up to 
$3000/a month for a secured clinical rotation. 
State supported schools cannot compete nor 
can they increase tuition and thus student debt 
to do so. In addition, clinical preceptors are 
being asked to see more complex patients at 
an increased frequency with less time available 
and electronic medical record demands. It is 
perceived that students take time away from the 
profit line for those willing to give of their time.

Discussions about this critical problem for our 
public university students led to the formation of 
a multidisciplinary, multi-institution coalition. The 
Coalition for Increasing Access to Primary Care 
(CIAPC) met and openly discussed the problems 
all members were experiencing in the clinical 
training arena. This group consisted of MDs, 
NPs, and PAs as representatives from each of the 
state funded universities as well as the executive 
director of the SC Area Health Education 
Consortium (AHEC). 

Georgia had experienced the same critical 
need for the same reasons and addressed it with 
legislation. A tax credit for clinical preceptors has 
since been introduced, passed both the House 
and the Senate and awaits signature by the 
governor this year. 

The CIAPC decided to introduce legislation as 
a tax credit and had Senate Bill 351 successfully 
passed through the Finance subcommittee, 
full committee and the Senate floor offering 
a combination of tax credit/deduction. When 

Critical Needs in State Supported 
Public Universities: Clinical Experience 

is Vital to Education 
introduced into the House, it received a 
favorable report from the House, Ways and 
Means subcommittee but was not put on the 
full committee agenda in 2017. In 2018, the 
presidents of the coalitions’s member universities 
signed and sent a letter to the bill’s sponsor and 
committee chair which discussed the critical 
need and impact to SC and sought their support. 
However, the full committee worried that the 
revenue impact to the general fund was too great 
for SC. To compromise, the CIAPC proposed an 
amended version of the bill which offered only 
a tax deduction but it was still added to the full 
committee agenda and time had run out in the 
session. 

Disappointed but not defeated by the outcome, 
the CIAPC will attempt to reintroduce legislation 
to combat this problem again in the next 
legislative session starting over with a new bill. 
The CIAPC recognize that clinical preceptors 
are vital to the education of clinicians but they 
deserve compensation. Passing this cost onto 
student debt is not the answer. Having clinicians 
who will be educated in our public universities 
and will stay and work in our state will help South 
Carolina change this current “F” in healthcare 
and increase access to primary care clinicians. 
Keep doing the right thing for the right reason and 
people WILL listen. Legislators are you listening? 
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Slogan/phrase/Save the Date/Etc

News You Can Use

Few things are more terrifying than discovering 
that a complaint has been filed against your 
nursing license. The complaint resolution process 
itself can be mystifying. And a single misstep along 
the way can be career ending. The following is a 
brief summary of the licensing process and some 
best practices for protecting your license: 

What is the Nursing Board and what does it do?
• Made up of both nurse and non-nurse 

members
• Reviews, issues and renews nursing licenses
• Charged with protecting the public
• Enforces Board policies as well as provisions 

of the Nurse Practice Act
• Oversees complaint resolution process 
• Administers discipline of nurse licensees

Who Can File A Complaint Against Your License?
• Patients
• Family members
• Your employer
• Your co-workers
• Self-report by licensees

What Are Your Rights?
• You have a right to a lawyer
• You have a right to respond to the 

allegations against you
• You have a right to a fair and impartial 

process (Due Process)
• You have a right to appeal an action taken 

against your license

What Are Some Common Board Complaints?
• Unsafe nurse practices
• Unethical practices
• Illegal activities
• Standard of care violations
• Substance abuse allegations
• Criminal convictions
• Reciprocal actions by other state licensing 

boards

What Happens After a Complaint is Filed?
• Professional investigator is assigned to the 

case

The Licensing Board Complaint Process and Best Practices for 
Defending Actions Against Your License

SCNA State Convention and APRN Conference, October 4-6, 2018 – Marriott, North Charleston, SC

• Investigator will attempt to obtain evidence 
that may be used against you

• Investigator may attempt to get you to agree 
to an interview or a written statement

• Completed investigation is turned over to 
Investigative Review Committee (IRC)

• IRC recommends dismissal or filing of a 
Formal Complaint

• If negotiated resolution fails, full 
administrative hearing before the Board

• Board considers all testimony and evidence
• Board announces decision and any 

applicable sanctions against licensee

What are the potential outcomes of a Formal 
Complaint?

• Complete dismissal – no violation of the 
practice act, no action taken by Board

• Dismissal with letter of caution – remains 
private, no effect on license

• Public reprimand with no further action
• Public reprimand with additional sanctions 

including:
• Monetary sanctions
• Requirement to undertake remedial 

coursework 
• Suspension of license for definite period
• Suspension of license until certain 

conditions met
• Revocation of license

Best Practices: What Do I Do If A Complaint is 
Filed Against Me?

• Don’t panic but take the process very 
seriously

• Review applicable malpractice policies for 
any potential coverage

• Retain a lawyer with experience in nursing 
board licensing actions

• Note applicable deadlines to respond to the 
investigator or the complaint

• Preserve evidence that may be helpful to 
your defense

• Work closely with your lawyer to plan your 
defense

Best Practices: What are common mistakes to 
avoid?

• Do not ignore the complaint hoping it will just 
go away

• Associate Director of Nursing Research
• Tenured and Tenure Track Rank: 
 Assistant, Associate, and Full Professors

• Lecturers

Begin...  your career at Clemson
    clemson.edu/employment/facultycareers/

• Do not speak with the investigator without 
retaining a lawyer first

• Do not provide written statements to the 
investigator before talking to your lawyer

• Do not discuss the facts of the case with 
anyone other than your lawyer

• Do not attempt to access the patient’s 
medical record before talking to your lawyer

• Do not attempt to alter the medical record
• Do not destroy any evidence you may have 
• Do not attempt to manufacture evidence 
• Do not attempt to contact or otherwise 

communicate with the complainant
• Do not attempt to contact or otherwise 

communicate with potential witnesses

Final Thoughts:
Hopefully you will enjoy an entire career without 

a complaint ever being made against your license. 
But if it does happen to you, know that it is not 
the end of the world but that you do need to take 
it seriously and defend yourself aggressively. Just 
as there are standards of care applicable to the 
practice of nursing, there are best practices for 
defending actions against your license. Retain a 
lawyer that knows those best practices and then 
work closely with him or her on your defense. And 
remember: the members of the nursing board are 
folks just like you. They have volunteered their 
time to serve on the nursing board. They take 
seriously their obligations to protect the public. But 
they understand the challenges facing nurses like 
you. A well thought out and properly constructed 
defense, supported by medical records, facility 
policies and procedures, lay and expert witnesses, 
and other evidence, can convince members of 
the Board that you have done nothing wrong and 
no action should be taken against your license. 
But do not leave anything to chance. Do not put 
your career and well-deserved reputation at risk 
by attempting to navigate the complaint resolution 
process alone! 

A shareholder in Haynsworth Sinkler 
Boyd’s Greenville office, Ben Alexander is an 
experienced trial lawyer who focuses his practice 
on the defense of healthcare professionals in both 
professional negligence and licensing matters. 
He is a certified Circuit Court Mediator and was 
recognized as the Best Lawyers® 2018 Medical 
Malpractice - Defendants "Lawyer of the Year" 
in Greenville. Ben is a graduate of the University 
of South Carolina School of Law and Auburn 
University. Please contact him at balexander@
hsblawfirm.com, 864.240.3323 or visit www.
hsblawfirm.com for additional information.
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WE ARE  LOOKING FOR 

RNs/LPNs 
TO JOIN OUR TEAM!

 We are the only Greenville area facility 
owned and operated by National 
HealthCare Corporation (NHC).

Apply in person at 810 E Butler Road, 
Greenville, SC 29607

Bring life to your career.

RNs & LPNs
There’s a reason you chose healthcare as your life’s work. At TidePointe, 
a Vi Living community, we’d like to help you rediscover it in our Broad 

Creek Care Center. We hire fulltime, parttime and per diem.

Best Places to Work– Recognized as one of South Carolina’s Best Companies to 
Work in 2015 and 2016, Vi offers excellent compensation. On-call, per diem, and 
parttime employees receive preference when fulltime openings come available. 
Vi offers exceptional benefits for regular fulltime and parttime employees. Ours 
is a luxury work environment where opportunities for career development are 

delivered in ways few companies can match.

Learn more at: http://www.viliving.com/careers

http://charlestonsouthern.edu/nursing
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Slogan/phrase/Save the Date/Etc

News You Can Use

Samuel J. Wellborn 

There have been two recent and significant developments that relate 
to licensure disciplinary matters before boards at the South Carolina 
Department of Labor, Licensing, and Regulation (LLR). The first is an order 
issued by the South Carolina Administrative Law Court in November 2017 
remanding a decision issued by the State Board of Medical Examiners. The 
second is the implementation of the Enhanced Nurse Licensure Compact in 
South Carolina, which began in January 2018.

I. Requirements for Disciplinary Board Orders
In June 2017, the S.C. Board of Medical Examiners issued an order 

revoking the medical license of a doctor accused of certain drug-related 
offenses. The licensee appealed the decision to the Administrative Law Court 
(ALC), and, in November 2017, the ALC issued an order remanding the case 
back to the board. The ALC order recited principles articulated in case law 
that apply in licensee disciplinary matters:

• Boards are not required to invoke particular sanctions for particular 
violations, and any type of sanctionable misconduct can result in any 
type of sanction, including license revocation, suspension, reprimands, 
civil penalties, etc

• Admitting to conduct, for example in a Memorandum of Agreement, 
and that such conduct presents grounds that constitute misconduct can 
provide sufficient support for sanctions imposed against the licensee; 
and

• Boards can impose discipline even if there is overwhelming mitigating 
evidence, as long as the board fairly and objectively weighs all of the 
evidence; however,

• The board’s order must demonstrate that it has “scrupulously and 
meticulously” weighed all available mitigation evidence offered by the 
licensee.

The order stands for the principle that board orders must carefully weigh 
all presented evidence and meaningfully connect the factual conclusions—
including mitigating evidence—to the conclusions of law and the imposed 
sanctions. The mere recitation that the “sanction imposed is designed not to 
punish the licensee but to protect the life, health, and welfare of the people at 
large” without substantive analysis is insufficient for the ALC, as an appellate 
court, to evaluate the underlying basis for the board’s decision-making. In 
light of this, licensees who are subject to the board’s disciplinary process, but 
whose orders do not provide a meaningful analysis supporting the imposed 
sanctions, are in a favorable position to appeal.

II. Role of the eNLC in Disciplinary Matters
In 2005, the Nurse Licensure Compact (NLC) was passed by the South 

Carolina General Assembly and enacted into law by the signature of 
Governor Sanford. The NLC granted reciprocity to licensed nurses in member 
states and permitted them to practice in the other member states without 
obtaining additional licensure. The Enhanced Nurse Licensure Compact 
(eNLC) was enacted into law in South Carolina in 2017 and became effective 
on January 19, 2018. The eNLC replaces the NLC and imposes stricter 
licensing requirements for nurses applying for and holding a multistate 
license. Additionally, any disciplinary action by the Board of Nursing can 
result in reversion to a single-state license. The eNLC enacted Uniform 
Licensure Requirements (ULRs) that are standard across eNLC member 
states. Principal among these, the nurse must:

• Hold an unencumbered license (i.e., a license without active discipline);
• Have no state or federal felony convictions;
• Have no misdemeanor convictions related to the practice of nursing 

(this is determined on a case-by-case basis); and
• Not be a participant in an alternative program, such as the Recovering 

Professional Program in South Carolina.

Should a nurse not be compliant with one of the ULRs, for example if he or 
she owes a civil penalty to the Board of Nursing, the license will be reverted 
to a single-state status until the underlying issue is resolved. In the case of a 
criminal conviction that impacts the license, the nurse’s license will no longer 
be eligible for multistate status.

The stricter requirements associated with the enactment of the eNLC 
underscore the importance of ensuring continued safe nursing practice, as 
well as successfully navigating the disciplinary process should a complaint 
be filed.

Article from Sam Wellborn’s Blog posted on the website for Sowell Gray 
Robinson https://sowellgray.com/attorney-news/?attorney _id=6050 used with 
permission. 

Recent Developments in 
Disciplinary Matters Before 

LLR Boards

The mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 
membership organization to promote and advocate the role of the registered nurse to improve health for all.

Nancy K. Durham, DNP, MSN, BSN, FNP-BC, CDE 
Nurse Representative for DAC

In the fall of 2017, I was appointed by the SCNA to serve as a representative 
to the SC Diabetes Advisory Council (DAC). During my first meeting, I was 
assigned to Pillar 1- Provider Engagement. Being a part of this council is an 
evolving learning process. In this report, I will review what I have learned thus 
far.

DAC was formed in 2015 to guide efforts to prevent and/or delay type 2 
diabetes in our state by recognizing and aggressively treating Prediabetes. To 
meet this goal, the main focus of DAC is to implement and promote the CDC’s 
evidence based National Diabetes Prevention Program (DPP) across the 
state. In the spring of 2018, DAC Pillar 1 finalized “Preventing Type 2 Diabetes 
in SC Toolkit”, called DAC toolkit for short. The purpose of the DAC toolkit is to 
supply healthcare professionals in SC the information and tools needed to treat 
prediabetes. The toolkit is not prescriptive but is a resource to direct providers 
in how to care for their patients with prediabetes. The ultimate goal is diabetes 
prevention. The toolkit has 3 main sections. The first section called “For the 
Physician and Healthcare team” provides information on assessing, testing and 
caring for patients with prediabetes. Section two called “for the patient” provides 
patient prediabetes education materials, information about getting involved in a 
DPP program and a self-assessment prediabetes screening tool. Finally section 
three called “more information” provides information about the National DPP 
program including how to refer patients to a program and how to implement a 
DPP program in your practice or organization. 

It is my hope that this brief report has sparked your interest in being part of 
the solution to prevent diabetes in our state. According to our state report over 
360,000 adults in SC have prediabetes, so more than likely these patients with 
prediabetes are your patients. To learn more and to get PDFs of the DAC toolkit 
and goals of DAC go to the following websites:

http://eatsmartmovemoresc.org/wp-content/uploads/2013/04/Web-Version-
2016-2021-Statewide-Comprehensive-Diabetes-Prevention-Plan.pdf

http://dactoolkit.org/about/

Diabetes Advisory Council Report

South Carolina Center for Nursing 
Leadership
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News You Can Use

Chip Stanley

Understanding Investment Terms and Concepts
Below are summaries of some basic principles 

you should understand when evaluating an 
investment opportunity or making an investment 
decision. Rest assured, this is not rocket science. 
In fact, you'll see that the most important principle 
on which to base your investment education is 
simply good common sense. You've decided to 
start investing. If you've had little or no experience, 
you're probably apprehensive about how to begin. 
It's always wise to understand what you're investing 
in. The better you understand the information you 
receive, the more comfortable you will be with the 
course you've chosen.

Don't be intimidated by jargon
Don't worry if you can't understand the experts 

in the financial media right away. Much of what they 
say is jargon that is actually less complicated than 
it sounds. Don't hesitate to ask questions; when it 
comes to your money, the only dumb question is the 
one you don't ask. Don't wait to invest until you feel 
you know everything.

Understand stocks and bonds
Almost every portfolio contains one or both of 

these kinds of assets.
If you buy stock in a company, you are literally 

buying a share of the company's earnings. You 
become an owner, or shareholder, of the company. 
As such, you take a stake in the company's future; 
you are said to have equity in the company. If the 
company prospers, there's no limit to how much your 
share can increase in value. If the company fails, you 
can lose every dollar of your investment.

If you buy bonds, you're lending money to the 
company (or governmental body) that issued the 
bonds. You become a creditor, not an owner, of 
the bond issuer. The bond is in effect the issuer's 
IOU. You can lose the amount of the loan (your 
investment) if the company or governmental body 
fails, but the risk of loss to creditors (bondholders) 
is generally less than the risk for owners 
(shareholders). This is because, to stay in business 
and continue to finance its growth, a company must 
maintain as good a credit rating as possible, so 
creditors will usually pay on time if there is any way 
at all to do so. In addition, the law favors a company's 
bondholders over its shareholders if it goes bankrupt. 
Bonds redeemed prior to maturity may be worth 
more or less than their original cost. Bond funds 
are subject to the same inflation, interest-rate, and 
credit risks associated with their underlying bonds. 
As interest rates rise, bond prices typically fall, which 
can adversely affect a bond fund's performance.

Stocks are often referred to as equity investments, 
while bonds are considered debt instruments or 
income investments. A mutual fund may invest in 
stocks, bonds, or a combination.

Don't confuse investments such as mutual funds 
with savings vehicles such as a 401(k) or other 
retirement savings plans. A 401(k) isn't an investment 
itself but simply a container that holds investments 
and has special tax advantages; the same is true of 
an individual retirement account (IRA).

Note: Before investing in a mutual fund, carefully 
consider its investment objectives, risks, fees, and 
expenses, which can be found in the prospectus 
available from the fund. Read it carefully before 
investing. 

Don't put all your eggs in one basket
This is one of the most important of all investment 

principles, as well as the most familiar and sensible.
Consider including several different types of 

investments in your portfolio. Examples of investment 
types (sometimes called asset classes) include 
stocks, bonds, commodities such as oil, and precious 
metals. Cash also is considered an asset class, and 
includes not only currency but cash alternatives 
such as money market instruments (for example, 
very short-term loans). Individual asset classes 

are often further broken down according to more 
precise investment characteristics (e.g., stocks of 
small companies, stocks of large companies, bonds 
issued by corporations, or bonds issued by the U.S. 
Treasury).

Investment classes often rise and fall at different 
rates and times. Ideally, in a diversified portfolio 
of investments, if some are losing value during a 
particular period, others will be gaining value at the 
same time. The gainers may help offset the losers, 
which can help minimize the impact of loss from 
a single type of investment. The goal is to find the 
appropriate balance of different assets for your 
portfolio given your investing goals, risk tolerance 
and time horizon. This process is called asset 
allocation.

Within each class you choose, consider 
diversifying further among several individual 
investment options within that class. For example, 
if you've decided to invest in the drug industry, 
investing in several companies rather than just one 
can reduce the impact your portfolio might suffer 
from problems with any single company. A mutual 
fund offers automatic diversification among many 
individual investments, and sometimes even among 
multiple asset classes. Diversification and asset 
allocation alone can't guarantee a profit or ensure 
against the possibility of loss, but they can help you 
manage the types and level of risk you take.

Recognize the tradeoff between an investment's 
risk and return

For present purposes, we define risk as the 
possibility that you might lose money, or that 
your investments will produce lower returns than 
expected. Return, of course, is your reward for 
making the investment. Return can be measured 
by an increase in the value of your initial investment 
principal, by cash payments directly to you during the 
life of the investment, or by a combination of the two.

There is a direct relationship between investment 
risk and return. The lowest-risk investments –for 
example, U.S. Treasury bills–typically offer the 
lowest return at any given time. The highest-risk 
investments will generally offer the chance for the 
highest returns (e.g., stock in an Internet start-up 
company that may go from $12 per share to $150, 
then down to $3). A higher return is your potential 
reward for taking greater risk.

Remember that there can be no guarantee that 
any investment strategy will be successful and that 
all investing involves risk, including the possible 
loss of principal. Between the two extremes, 
every investor searches to find a level of risk–and 
corresponding expected return–that he or she feels 
comfortable with. When someone proposes an 
investment with a high return and suggests that it's 
risk-free, remember the old adage that "If something 
sounds too good to be true, it probably is."

Understand the difference between investing for 
growth and investing for income

As you seek to increase your net worth, you face 
an immediate choice: Do you want growth in the 
value of your original investment over time, or is 
your goal to produce predictable, spendable current 
income–or a little of both?

Consistent with this investor choice, investments 
are frequently classified or marketed as either growth 
or income oriented. Bonds, for example, generally 
provide regular interest payments, but the value of 
your original investment will typically change less 
than an investment in, for example, a new software 
company, which will typically produce no immediate 
income. New companies generally reinvest any 
income in the business to make it grow. However, if 
a company is successful, the value of your stake in 
the company should likewise grow over time; this is 
known as capital appreciation.

There is no right or wrong answer to the "growth 
or income" question. Your decision should depend 
on your individual circumstances and needs (for 

example, your need, if 
any, for income today, or 
your need to accumulate 
retirement savings that 
you don't plan to tap for 
15 years). Also, each type 
may have its own role to 
play in your portfolio, for different reasons.

Your decision about how much money to put 
into each type of investment is called your asset 
allocation, and it's one of the most important factors 
in determining your overall return on your money over 
time.

Understand the power of compounding on your 
investment returns

Compounding occurs when you "let your money 
ride." When you reinvest your investment returns, you 
begin to earn a "return on the returns."

A simple example of compounding occurs when 
interest earned in one period becomes part of the 
investment itself during the next period, and earns 
interest in subsequent periods. In the early years of 
an investment, the benefit of compounding on overall 
return is not exciting. As the years go by, however, a 
"rolling snowball" effect kicks in, and compounding's 
long-term boost to the value of your investment 
becomes dramatic.

About The Great South Advisory Group
The Great South Advisory Group is the approved 

retirement income planning firm to the South Carolina 
Nurses Association. As a benefit of membership in the 
SCNA, you can receive your personalized Retirement 
Income Evaluation report for no charge. Simply 
call to schedule your complimentary appointment 
at 803.223.7001. Visit their website at www.
greatsouthadvisorygroup.com. 

Janney Montgomery Scott LLC. Member: NYSE, 
FINRA, SIPC. Portions of this article were prepared 
by Broadridge Investor Communication Solutions, Inc. 
Copyright 2018

Retirement Q&A 

The mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 
membership organization to promote and advocate the role of the registered nurse to improve health for all.

The South Carolina Chapter of Addictions 
Nurses is officially launched and we are 
calling for your membership and support! The 
SC Chapter of Addiction Nurses is part of the 
International Nurses Society of Addictions 
where we focus on advancing excellence in 
nursing care for the prevention and treatment 
of substance use and behavioral disorders for 
diverse populations across all practice settings 
in South Carolina.

Why Join?
 • Network and meet leaders at the local,  

 state, and national levels.
 • Enhance your knowledge about   

 addictions nursing.
 • Learn about treatment options   

 throughout the state.
 • Explore job openings and CEU   

 opportunities in addictions nursing.
 • Become certified in addictions nursing.

Active membership is open to any registered 
nurse who has an interest or works in the field 
of addictions nursing and treatment. Our first 
Chapter meeting will be held on August 25, 
2018 in Columbia, SC. For more information, 
please follow up with Foundational Board 
Members, Robin Starr at sc.intnsa@gmail.com 
or Phyllis Raynor at raynorp@mailbox.sc.edu. 
We hope to see you there!

SC Chapter of Addiction Nurses
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SCNA State Convention and APRN Conference, October 4-6, 2018 – Marriott, North Charleston, SC

The Palmetto Gold Steering Committee and all affiliates would like to 
congratulate the 2018 Palmetto Gold recipients. The 100 recipients received 
formal recognition during the seventeenth annual celebratory Gala on April 21, 
2018. The 2018 Palmetto Gold Scholarship winners were recognized during the 
celebration as well. The 100 Palmetto Gold Recipients are: 

We would like to say a special thank you to our 2018 Palmetto Gold Nurse 
Recognition and Scholarship Program Sponsors: 

Gold Sponsor ($10,000)
Drs. Bruce and Lee Foundation

MUSC Health and MUSC College of Nursing
SCHA Solutions

Silver ($7,500)
McLeod Health

Bronze ($5,000)
University of South Carolina College of Nursing

Sponsor ($2,500)
BlueCross BlueShield of South Carolina

Patron ($1,500)
Providence Health

South Carolina Council of Deans and Directors of Nursing Education 
Steve and Renatta (2002) Loquist

Tidelands Health

Associate ($500 - $1,499)
Dawn Henderson (2017)

Harry and Pi Johnson
William and Ruth Mustard (2004)

Lisa Simpson (2016)
South Carolina Faith Community Nurses Association

Lara Alicea
Donna Allen
Leisa Anderson
Andrea Atkins
Renee Barry
Laura Beard
Kelly Beasley
Teresa Bell
Ashley Bell
Krystle Benton
Angie Bergstrom
Marilynn Birchmore
Tiffany Birt
Nadine Brooks
Elizabeth Brown
Angela Bruccoli
Debbie Bryant
Bridget Bryant
Gerri Buhler
Rebecca Bunton-Woods
Meghan Burgess
Rocky Cagle
Donna Cambron
Katherine Chike-Harris
Angela Ciuca
Autumn Collins
Diana Collins
April Cone
Mary Foster Cox
Heather Craven
Jennifer Crisp
Marcella Crosby
Teshieka Curtis-Pugh
Wendy Davis

Christopher Davis
Hanetha Dean
Arnie Delariarte
Denise Dunn
Robin Estrada
Tara Evans
Jeanne Felder
Regina Floyd
Susan Follrod
Mary Fuqua
Cathy George-
Washington
Charity Gerald
Marsha Glatt
Betty Griffin
Dana Gurley
Mary Gustafson
Nicole Hamilton
Carolyn Harmon
Pamela Harris
Maurice Hood
Heather Ryan Howard
Kris Howell
Lindsey Hunter
Marilyn James
Marsha Kearns
Laura MacMillian
Peggy Manning
Constance Marin
Misty Martin
Brandon Mason
Christine Mayo
Susan McAfee
Liz McDowell

The Palmetto Gold Nurse Recognition and Scholarship Program 
Announces the 2018 Recipients

Contributor ($250 - $499)
Tony Derrick (2005)

Kelley McCormick (2007)
Liza McDowell (2016)

David and Pennie Peralta (2004)
Shirts and More Custom Apparel – Norb and Becky Baute

SCNF News

Donna McLane
Danette Miller
Patricia Milligan
Nicole Mims
Cassandra Minzler
Jane Moeller
Sandy Moore
Laura Morris
Dana Murphy
Sheryl Naugle
Lisa Neal
Pearman Parker
Rachele Pike
Lionel Rajotte
Lauren Rauscher
Jane Richter
Nina Russell
Priscilla Russell
Garett Schreier
Pamela Singletary
Karen Smith
Connie Spykerman
Angela Stanley
Nancy Stark
Jessica Stricklin
Jeanette Tindal
Robin Traufler
Shaunda Trotter
Dana Tyree
Carolyn Wagner
Stacie Walling
Regan Wilkie
Victoria Yandle

Wylene Bailey (2010)
Phyllis Bonham (2007)
Barbara Brooks (2004)

Eleanor K. Burns
Susan F. Clark (2008)

Andrea C. Cocovich (2008)
Brian Conner (2012)

Rosemary Habberstad (2003)
Patricia Heady (2016)

Michael and Nelda (2008) Hope
Debra L. Hopla (2017)

Chireen H. Hyler (2004)

Linda R. Jackson (2002)
Donna Kleister (2013)

Susan T. McAlister (2004)
Thayer McGahee (2011)
Carlon Mitchell (2004)
Susan Oliver (2009)

Susan Outen
Kimberly Owens (2005)

BJ Roof (2008)
Mary Wessinger (2002)

Michelline Williams (2017)

Supporter ($100 - $249)

Friend ($1 - $99)
Deborah L. Bailey (2015)

Virginia K. Ballentine (2005)
Anita Bishop (2013)

Maureen S. Bravo (2013)
Joanne F. Carelli (2015)

Edward Cawthorn (2007)
Susan B Chisholm (2012)

Marcia Coster-Schulz (2007)
Lina Delacruz (2011)

Debra Folk (2010)
Barbara Freese (2006)

Virginia S. Hardee (2008)
Marilyn F. Henderson (2004) 

Rebecca “Becky” LaFrage (2003)

The Palmetto Gold Steering Committee would like to thank all who are 
participating in preparation for the 2019 Gala. Nominations will be received this 
fall for the 2019 Gala.

Written by the Palmetto Gold Steering Committee

C. Lynn Lewis (2007)
Frances Long (2003)

Tammy McKenna (2010)
Linda Prince (2003)

Kerrie L. Roberson (2010)
Kathleen Scharer (2006)

Casey Sellers
Sylvia B. Southerland (2006)

Gayle S Stewart (2003)
Judy Stuck (2006)

Cathy Trammell (2013)
Lisbeth Turner (2005)

Andrew Robert Verostek in 
memory of 

Mary Ann Verostek (2009)

http://bayada.com/love
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 South Carolina Department of Labor, Licensing and Regulation

South Carolina Board of Nursing

110 Centerview Dr. • Columbia, SC • 29210 • P.O. Box 12367 • Columbia, SC 29211-2367
Phone: 803-896-4550 • NURSEBOARD@LLR.SC.GOV • Fax: 803-896-4515 • http://www.llr.state.sc.us/pol/nursing/

MISSION OF THE BOARD OF NURSING
The mission of the State Board of Nursing for South 

Carolina is the protection of public health, safety, and 
welfare by assuring safe and competent practice of 
nursing.

This mission is accomplished by assuring safe initial 
practice as well as continuing competency in the practice 
of nursing and by promoting nursing excellence in the 
areas of education and practice. The Board licenses 
qualified individuals as licensed practical nurses, 
registered nurses or advanced practice registered 
nurses. Complaints against nurses are investigated and 
disciplinary action taken when necessary. Schools of 
nursing are surveyed and approved to ensure quality 
education for future nurses.

NEW APRN LEGISLATION
S.345 was signed into law on May 18, 2018 and 

becomes effective July 1, 2018. This legislation will impact 
every APRN practicing in South Carolina, regardless of 
clinical setting or designation as certified nurse midwife 
(CNM), certified registered nurse anesthetist (CRNA), 
clinical nurse specialist (CNS), or nurse practitioner (NP). 
The Board will provide additional information via e-blast 
and will make available a guidance document regarding 
Practice Agreements required by the new legislation.

BOARD VACANCIES
There currently are three vacancies on the South 

Carolina Board of Nursing. Members serve terms of four 
years and until their successors are appointed. Board 
members are appointed by the Governor with the advice 
and consent of the Senate. 

Pursuant to Section 40-33-10(A) of the Nurse Practice 
Act, when appointing members to the Board of Nursing, 
the Governor will give consideration to include a diverse 
representation of principal areas of nursing not limited 
to hospital, acute care, advanced practice, community 
health and nursing education. Registered nurse and 
licensed practical nurse members must be licensed 
in South Carolina, must be employed in nursing, must 
have at least three years of practice in their respective 
professions immediately preceding their appointment 
and must reside in the district they represent. If you are 
not sure of your congressional district, you may check 
your district at www.scvotes.org/check_your_voter_
registration. 

There is one vacancy on the Board of Nursing for a 
Registered Nurse representative from Congressional 
District 6, one vacancy for a Licensed Practical Nurse 
from the state at large and one vacancy for a public 
member from the state at large. Lay members represent 
the public at large as consumers of nursing services 
and may not be licensed or employed as a health care 
provider. No board member may serve as an officer of a 
professional health-related state association. 

An individual, group or association may nominate 
qualified persons and submit written requests to the 
Governor’s Office for consideration and appointment 
to the South Carolina State Board of Nursing. If you or 
someone you know is interested in one of these vacant 
positions, a letter of request, along with a resume or 
curriculum vitae, should be submitted to Boards and 
Commissions, Office of the Governor, Post Office Box 
11829, Columbia, SC 29211-1829.

COMMITTEE MEMBERS NEEDED
The following are vacant positions for advisory 

committees to the South Carolina Board of Nursing:
1) Nursing Practice and Standards Committee: Home 

Health/Hospice
2) Advanced Practice Committee: Mental Health 

Nurse Practitioner

The nomination form for these vacant positions is 
available on the Board’s website at https://llr.sc.gov/POL/
Nursing, under Licensure, Applications/Forms. Submitted 
nomination forms will be forwarded to the Board’s 
Nominations Committee for review, and then official 
action regarding appointment/reappointment will occur at 
the following full Board meeting.

2018-2020 LICENSURE RENEWALS
Section 40-33-38(A) (B) of the South Carolina Code 

of Laws (Nurse Practice Act) requires that all licensees 
renew their license biennially. 

The deadline for late renewals ended at mid-night on 
May 31, 2018. If you would like to reinstate your nursing 

license, visit our website at: http://llronline.com/POL/
Nursing/, select the Applications and Forms link to print 
out a Reactivation / Reinstatement Application. If you 
have questions about the reinstatement process, please 
contact us: nurseboard@llr.sc.gov

HOW CAN I CHECK A LICENSE?
To check a nursing license, you may utilize one or all of 

the following options:
(A) SC Licensee Lookup – Go to https://verify.llronline.

com/LicLookup/Nurse/Nurse.aspx?div=17. As 
you enter information, it is recommended that you 
enter only a portion of the nurse’s name. This site 
will provide the nurse’s name, city/state, license 
number/type, date issued/expires, license status, 
and whether the license is multi-state or single-state.

(B) Nursys QuickConfirm – Go to https://www.nursys.
com and click on Quick Confirm, following the 
instructions as outlined. This site will provide the 
nurse’s name, state of licensure, license type/
number, license status, expiration date and 
discipline status if noted. The following states 
participate in QuickConfirm:
 AK, AS, AR, CO, CT, DE, DC, FL, ID, IN, IA, KY, 

LA-RN, ME, MD, MN, MS, NE, NH, NJ, NM, NC, 
ND, OH, OR, RI, SC, SD, TN, TX, UT, VT, US 
Virgin Islands, VA, WV-PN, WI and WY. Go to 
NCSBN.org for updates as additional states may 
be added.

(C) Other states – Most states have licensee lookup/
licensure verification on their websites. Links to other 
boards of nursing can be found at www.ncsbn.org.

(D) You can check for discipline against a South 
Carolina nursing license on the Board’s website 
under Board orders at www.llr.sc.gov/pol/nursing/.

HAVE YOU MOVED?
Section 40-33-38(C) of the South Carolina Code of 

Laws (Nurse Practice Act) requires that all licensees 
notify the Board in writing within 15 days of any address 
change. So you do not miss important time-sensitive 
information, such as audit notice, legislative updates or 
other important licensure information, be sure to notify 
the Board immediately whenever you change addresses. 
You may change your address online utilizing the address 
change from under Online Services found on the Board’s 
website: www.llr.state.sc.us/pol/nursing/ under licensure. 

Note: Changing your address with the South Carolina 
Nurses Association (SCNA) does not change your 
address on your licensing records with the South Carolina 
Board of Nursing.

TO CHANGE YOUR PRIMARY STATE OF RESIDENCE: 
In accordance with §40-33-1350 of the S.C. Code of 

Laws, Compact rules and regulations will require each 
nurse to declare in writing his/her primary state of residence 
upon initial application and renewal of the nursing license. 

If you previously listed your primary state of residence 
as one of the non-compact states (WA, OR, NV, CA, 
AK, AL, IN, OH, PA, NJ) you would have received an 
active single-state license in South Carolina. However, 
if you decide to change your primary state of residence 
to South Carolina and wish to obtain multi-state 
privilege in South Carolina, you are required to submit a 
Declaration of Primary State of Residence (PSOR) form 
found on this link: http://llronline.com/POL/Nursing/pdf/
DeclarationofPrimaryStateofResidence.pdf

Complete the PSOR form and email it back to the SC 
Board of Nursing along with proof of SC residency to: 
NURSEBOARD@LLR.SC.GOV Include ONE (1) of the 
following items as evidence of SC residency: 1) SC Driver’s 
License with a home address; 2) SC Voter Registration card 
displaying a home address; 3) Federal income tax return 
declaring the primary state of residence as SC. 4) Military 
Form # 2058- state of legal residence certificate; or 5) W2 
from US Government or any bureau, division or agency 
thereof indicating the declared state of residence. The 
Compact primary residence rule does not apply to military 
nurses or nurses in the federal government, unless they are 
working outside of their military or government position. 

CHANGING YOUR NAME ON YOUR NURSING 
LICENSE

If you have had a legal name change, submit 
your written request, along with a copy of the legal 
document(s) (copy of marriage certificate, divorce decree, 
court order, etc.), to LLR-Board of Nursing, PO Box 12367, 
Columbia, SC 29211 or you can send the request and 

documents by fax to (803) 896-4515 to the attention of the 
Board of Nursing. Please indicate in your request whether 
you will use your middle name or maiden name for your 
middle initial or if you wish to hyphenate your name. Your 
request will be processed within 14 business days of 
receipt of your documents in the Board’s office and will 
be reflected on Licensee Lookup within three to five 
days after the name change is made.

You may verify that your name change request has 
been processed on Licensee Lookup on the Board’s 
website at www.llr.sc.gov/pol/nursing/. When utilizing 
Licensee Lookup, you do not have to enter your full name. 
Refer to Section 40-33-36(B) of the Nurse Practice Act 
regarding statutory requirements for your name on your 
license. You may view the Nurse Practice Act – Chapter 
33 - located under Information, Law/Policies on the 
Board’s website.

APRN CERTIFICATION, RE-CERTIFICATION OR 
RENEWAL

You must notify the Board of your certification, 
recertification or renewal. If you have recently become 
certified, recertified or renewed your certification, mail 
a copy of your current certification card to: LLR-Board 
of Nursing, Attn: Advanced Practice Licensure, P.O. Box 
12367, Columbia, SC 29211. You may also scan your 
document and email it to NurseBoard@llr.sc.gov or send it 
by fax to (803) 896-4515.

UPDATE ON THE RN/LPN NURSE LICENSURE 
COMPACT (eNLC)

Unlocking Access to Nursing Care Across the Nation
The eNLC was implemented on January 19, 2018. The 

eNLC Commission reports Wisconsin, Colorado and New 
Mexico have become active members of eNLC. Kansas 
has also enacted legislation to join the compact. Their 
implementation date is July 1, 2019. Legislation has been 
introduced in other states as well. For a complete, up-
to-date listing of compact party states, please visit the 
NCSBN.org website.

As a reminder, RN and LPN applicants that DO NOT 
MEET the Uniform Licensure Requirements (ULR’s) may 
still be eligible for a single-state license in South Carolina. 

CE BROKER: CONTINUING EDUCATION TRACKING / 
REPOSITORY

South Carolina Board of Nursing Partners with CE Broker 

CE Broker is now the official Continuing Education 
tracking system of the South Carolina Board of 
Nursing! CE Broker is your main resource for everything 
that relates to Continuing Education and competency. 
With CE Broker, you can search for courses and track 
your completed credits, to ensure that you are up to 
date. The South Carolina Board of Nursing has provided 
licensees with a free CE Broker account. With this Basic 
account, you will have access to your course history. This 
lists all of the courses you have completed and you can 
easily find and report any CE that might be missing. You 
will never have to pay to access all the necessary tools to 
prove your competency when renewing your SC license.

You also can upgrade the service you receive. With 
the Professional account, you can access a personal CE 
transcript which outlines exactly what requirements you 
have left to complete. The Concierge account includes 
your own CE Broker account manager who can guide you 
through the CE process, step by step.

To activate your account:

SCNA State Convention and APRN Conference, October 4-6, 2018 – Marriott, North Charleston, SC
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It is important to notify the Board of changes 
to your e-mail address as well. The Board 
communicates information to its licensees through 
e-mail and the postal service. A current e-mail also 
facilitates access to the Board of Nursing website 
services.

BOARD MEMBERS
- Samuel H. McNutt, RN, CRNA, MHSA, 

Congressional District 5 - President
- W. Kay Swisher, RN, MSN, Congressional District 

3 – Vice President
- Karen R. Hazzard, MSN, RN, NEA-BC, 

Congressional District 7 - Secretary
- Jacqueline L. Baer, APRN, DNP, FNP-BC, 

Congressional District 1
- Eric J. Sellers, RN, Congressional District 2
- Sallie Beth Todd, Congressional District 4
- Jan R. Burdette, LPN, At-Large
- Neil B. Lipsitz, Public Member
- Vacant, (1) Registered Nurse, Congressional 

District 6
- Vacant, (1) Licensed Practical Nurse At-Large
- Vacant, (1) Lay Member At-Large
- Vacancies: [See Section 40-33-10(A) of the Nurse 

Practice Act for prerequisites and requirements]

SC STATE BOARD OF NURSING CONTACT 
INFORMATION: 
Main Telephone Line  (803) 896-4550
Fax Line (803) 896-4515
General Email Nurseboard@llr.sc.gov
Website www.llr.sc.gov/pol/nursing/

The Board of Nursing is located at Synergy Business 
Park, Kingstree Building, 110 Centerview Drive, Suite 202, 
Columbia, SC 29210. Directions to the office can be found 
on the Board’s website – www.llr.sc.gov – at the bottom of 
the page. The Board’s mailing address is LLR - Office of 
Board Services - SC State Board of Nursing, Post Office 
Box 12367, Columbia, SC 29211-2367. 

Regular Board business hours are 8:30 a.m. to 5 p.m., 
Monday through Friday. Offices are closed for holidays 
designated by the state. 
Board Of Nursing Administration

Carol A. Moody, RN, MAS, NEA-BC, Administrator

Office OF INVESTIGATIONS AND ENFORCEMENT
Main Telephone Line (803) 896-4470 

VISIT THE BOARD WEBSITE OFTEN:
The State Board of Nursing recommends all nurses 

licensed by or working in South Carolina visit its website 
(llr.sc.gov/pol/nursing) often as information important to 
the practice of nursing is updated regularly. The State 
Board of Nursing Website contains the Nurse Practice Act 
(Chapter 33 – Laws Governing Nursing in South Carolina), 
Regulations (Chapter 91), Compact Information, Advisory 
Opinions, Position Statements, Licensure Applications, 
Competency Requirements/Criteria, Application Status, 
Licensee Lookup, Disciplinary Actions, and other helpful 
information. The Nurse Practice Act, Regulations, 
Advisory Opinions and Position Statements are located 
under Laws/Policies. Competency Requirements/Criteria, 
which includes continuing education contact hours, are 
located under Licensure, Education. You will also find 
the Board meeting calendar, agendas, minutes, Board 
member names and the areas they represent.

The Board hopes you will find this information useful in 
your nursing practice.

Board of Nursing Meeting Calendar for 2018
Board and Committee meeting agendas are posted on 

the Board’s website at least 24 hours prior to meeting.

Board of Nursing Meeting July 26-27, 2018
 September 27-28, 2018 
 November 29-30, 2018

Advanced Practice Committee August 3, 2018
 November 2, 2018

Advisory Committee on June 19, 2018
Nursing Education  August 28, 2018
 October 16, 2018
 December 4, 2018

Nursing Practice &  July 12, 2018
Standards Committee October 11, 2018

Designated 2018 State Holidays
Independence Day July 4, 2018
Labor Day September 3, 2018
Veteran’s Day November 12, 2018
Thanksgiving Day November 22, 2018
Day after Thanksgiving November 23, 2018
Christmas Eve December 24, 2018
Christmas Day December 25, 2018
Day after Christmas December 26, 2018

The mission of the South Carolina Nurses Association is to represent all South Carolina registered nurses in a 
membership organization to promote and advocate the role of the registered nurse to improve health for all.

Enjoy Fun Times at the Beach in Myrtle Beach, South Carolina!

20% DISCOUNT FOR NURSES!
Some restrictions apply.

•	2	LARGE	INDOOR	WATER	PARKS

•	1,	2,	3	OR	4	BEDROOM	CONDOS

•	FULL-SERVICE	RESORT

855-340-7301
www.dunesvillage.com

(864) 250-8235
Abbe.Fass@gvltec.edu
gvltec.edu/nursing-refresher

Carolina Health Centers Inc
      (864) 388-0301

      www.carolinahealthcenters.org

We are looking for high-performing 
talent to join our team!

http://onemainfinancial.com/scnews
mailto:balexander%40hsblawfirm.com?subject=
http://www.hsblawfirm.com


Not just a job – a Career with Purpose!

UNLIMITED OPPORTUNITIES

Join Our Team!
NOW HIRING

NPs, RNs & LPNs
Shift & Weekend Differential

Be a part of the dynamic team that provides critical services across 
South Carolina to 100,000 patients including 30,000 children each year.  
SCDMH is a place where there is RESPECT for the individual, local care 
and commitment to quality!  SCDMH is a place where your PURPOSE 
can be realized through service excellence and a place that fosters a 
sense of PRIDE and self-fulfillment from giving your best to others!

• Competitive Pay    • Loan Repayment & Tuition Assistance

• Flexible Working Schedules    • Nurse Residency Program

• Opportunities Available in our Child & Adolescent, Adult, 
Substance Abuse, Long-Term Care, & Nurse Educator Specialties

• Telepsychiatry, Mobile Crisis Provider, Outpatient Centers, Hospitals

• Educational Leave & Numerous Benefits including 
State Retirement System

APPLY TODAY JOBS.SC.GOV or CALL 803.898.8600
SC DEPT. OF MENTAL HEALTH

2414 Bull Street | Columbia, SC 29209

http://andersonuniversity.edu/rntobsn
http://ghs.org/rn-careers
http://ghs.org

