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Meredith Roberts

As we enter into the summer of 2018, ANA-Vermont 
continues to advocate for nurses around the state, yet each 
individual nurse must embody advocacy as well to ensure 
our profession retains its integrity and practice remains 
safe. We can advocate for a healthy environment or for a 
safe workplace. Each of us are unique in our expression, 
but it is important to be heard. Our Fall conference, with 
a theme on advocacy will be September 7th this year. 
Fall Convention is being held earlier this year to avoid 
conflict with the NLN Summit, and will be located more 
centrally, to allow easier access to the State House. It is 
exciting that on the Federal level a safe staffing bill has 
been introduced (S. 2446, H.R. 5052), but there is much 
going on at the local level as well. Though it is no longer 
the year of the healthy nurse, it is still important to 
advocate for healthy practices. It is the Year of Advocacy. 

Nurses and students met in the card room at the 
statehouse in Montpelier to advocate for nursing in 
February, and visited with senators and representatives, 
such as Representative Barbara Murphy, Senator Jane 
Kitchel and many more. Students advocated for the 
need for better broadband both for college access 
and telemedicine, discussing their concerns with 
visiting Congressman Peter Welch. They then went 
to committee meetings around the building, sitting 
in on discussions about telemedicine reimbursement, 
acupuncture research, insurance, a public funded health 
care option, telemedicine funding, and observed Health 
Commissioner Levine report on the Governor’s budget, 
and more. I particularly enjoyed seeing Senator Claire 
Ayer who is Chair of the Senate Committee on Health 
and Welfare and a registered nurse, discuss concerns with 
her discerning Vice Chair Senator “Ginny” Lyons, and 
Senator Polina, Senator McCormack, and others on the 

committee. I applaud the funding of acupuncture research 
as one way to address chronic pain and the opioid crisis. 

Advocacy is about relationships. By the time this letter 
publishes, our team for the Corporate Cup will have 
run. I hope to have enough interest to have a “Paint and 
Sip” and a summer picnic event. To help enjoy summer 
festivities, members will have a July park discount 
this year to encourage healthy nurses and a healthy 
nation. Please see our website for details. ANA Vermont 
advocates for a healthy environment, collaborating with 
park services to support the environment, (as well as 
discounts to ANA members), and supported the recently 
passed S.103: An act relating to the regulation of toxic 
substances and hazardous materials. We cannot heal 
people then put them into an unhealthy environment, or 
they will become sick. As global warming affects our 
environment, harm can occur. Hence, ANA supports 
bills to protect our earth and water and prevent toxic 
substances in our water, and we encourage nurse 
representation on the Green Mountain Board.

In a culture where wealthy Americans have more 
input in decision making in politics, nurses advocate for 
our nation’s health, regardless of age, gender, ethnicity, 
experience, or educational level. All deserve to be 
treated with civility and respect, and nurses have zero 
tolerance for abuse or violence. As the most ethical 
profession, we are the positive role models and leaders 
of our profession and nation. This summer, reflect on the 
theme of advocacy for our fall conference. Where and 
how do you advocate as a nurse, and what do you stand 
for? Come share your stories. If we do not advocate 
for our state, our professional respect and America’s 
health needs to ensure access to quality healthcare, it 
is unlikely others will. The nation suffers, and we must 
show others how the role of a nurse is vital, and critical 
to our nation, and the world’s health. 

Warm Summer Greetings

The Connective Power of Asking Questions
Priscilla Smith-Trudeau 

“Stop asking so 
many questions,” many 
children hear at home. 
“Don’t give me the 
question, give me the 
answer,” many students 
hear at school. “I’m not 
interested in hearing 
what you don’t know…. 
I want to hear what 
you do know,” many employees hear at work.1 We 
are all born with an innate curiosity and a natural 
ability to question. Questions can help identify 
the strengths, hopes and dreams of patients being 
served. Asking questions is the simplest and most 

Priscilla Smith-
Trudeau

The art and science 
of asking questions is the 
source of all knowledge. 

~ Thomas Berger

effective way of 
learning. Every 
hour in many 
hospital settings 
nurses and nursing 
assistants enter 
a patient’s room 
establishing caring through presence and partnering 
assessing safety risks and asking them about personal 
hygiene needs, positioning, pain, and intake needs.2 These 
hourly rounds allow nurses to assess issues including 
mental state, restlessness, and the seemingly mundane 
matters that can lead to falls, such as whether a patient’s 
phone is within reach. These brief encounters are the first 
step in a therapeutic relationship. It is an opportunity to 
show a genuine interest in the patient's life and situation by 
taking a few minutes to build rapport that sets the stage for 
in-depth conversations in future encounters. 

What hidden skill do successful nurses have that helps 
them make smart decisions? The answer is: They know 
how to ask the right question at the right time. This article 

Connective Power of Asking Questions continued on pg 3

Quality questions create a 
quality life. successful people 
ask better questions, and as a 
result they get better answers.

 ~ Anthony Robbins
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2018 SkillsUSA Vermont Nurse Assisting 
Competition Fun, Helpful, and Engaging

On Wednesday, April 4th, fifteen contestants from six 
career and technical centers throughout Vermont were 
challenged throughout a long day through several nurse 
assisting skill stations. Meant to portray a typical day in the 
life of a working Nurse Assistant, skill stations included 
those that are within any LNA’s scope of practice: CPR, 
hand washing, anatomy identification, professional attire, 
filling out an employment application, submitting a resume, 
going through an interview process; I&O and emptying a 
urinary drainage catheter; vital signs; brushing dentures; 
dressing someone with one-sided weakness; doing ROM 
exercises; and transferring a patient into a wheelchair. 
Safety, infection control, communication, and patient/
resident rights and dignity are accounted for in all scenarios 
as well. In addition, they took a 100 question multiple choice 
test.

In the holding room, waiting contestants worked in 
groups on a community service project in which they made 
fleece or flannel blankets that the three medalists would, 
in turn, donate to a needy person or agency of their choice. 
Excitement and anticipation was high–for contestants and 
judges and contestants alike. Contestants reported that 
regardless of the outcome, they had fun, found the contest 
helpful in honing their LNA skills, and enjoyed meeting 
others who are interested in the same field. 

None of the judges knows any of the contestants and 
evaluates them using a rubric. Contestants introduce 
themselves by number so that none of the schools can be 
identified during the competitions, and then scores are 
submitted to the scoring coordinator for tabulation. Judges 

expressed how professional, respectful, happy and pleasant 
the contestants were. They also enjoyed the experience and 
appreciated how well organized it was. Some of the new 
judges were recruited by nurses who were judges from 
previous years because they enjoy the experience so much 
and want to share that with others.

Chantal Therrien from North Country Career Center 
was announced as the gold medalist at Thursday night’s 
Awards Ceremony; Hailey Andrews won the silver medal; 
and Mackenzie Lamothe of Northwest Technical won the 
bronze medal. Nicole will now represent Vermont at the 
SkillsUSA National Leadership and Skills Conference in 
Louisville, Kentucky, June 25th-29th. 

Celine Champine, contest manager, wishes to thank the 
many supporters of the Nurse Assisting contest who donate 
prizes, money, and materials which help so much with 
making it such a vibrant and engaging experience for all 
involved.

2018 SkillsUSA Vermont Nurse Assisting 
contestants. Standing left to right: Mackenzie 

Lamothe, bronze medalist, Northwest Technical 
Center; Samantha Locke, Lyndon Institute; 

Allison Brink, Lyndon Institute; Erynn Ferraro, 
Northwest Tech; Tori Parent, Cold Hollow Career 
Center;  Natassia Woodhouse, Hannaford Career 

Center; Amanda Jones, Stafford Technical 
Center; Chelsea Konarski, Stafford Tech; 

Christina Jewett, Cold Hollow. Kneeling, left to 
right: Noah Fortin, Cold Hollow; Myra Boulanger, 
Lyndon Institute; Hailey Andrews, silver medalist, 
North Country Career Center; Chantal Therrien, 
gold medalist, North Country; Sandra Guiyette, 
Stafford Tech; and Nya Aucoin, Northwest Tech.

Judges, Actors, Contest Manager
Sitting left to right: Lauren Brooks, Sandy 

Sargent, Tara Brown, Desiree Bowen; Standing, 
left to right: Celine Champine, Pamela Jacobs, 
Jessica Scherer; Courtney Patterson; Michelle 

Sargent, Nicole Hadeka, Doris VanMullen,
Sophia Hall.

Contestants make a no-sew fleece blanket while 
waiting their turns to compete.

http://www.copleyvt.org/careers
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3. Choose the better question. Be intentional. 
4. Write down the answers that your brain serves up. 

Act on these insights.7 

Pursued properly, a good question can be an excellent 
vehicle with which to start a process of inquiry. 
Identifying an appropriate open-ended question for the 

situation and being able to articulate it well 
is a key skill in developing a therapeutic 
relationship. How you ask the question 
determines the responses you will receive. 
When using open-ended questions, the 
control of the conversation switches over to 
the person being asked the question which 
begins the exchange. It is important to plan 
your questions and consider the time you have 
available to pull up a chair so that there is time 
for you to listen to the response. Pulling up a 
chair sends a message that you are taking the 
time for them. It may be necessary to start 
with small talk while looking for an opening 
to gradually shift gears to change the subject. 
Many patients see and feel the hustle and 
bustle of the health care environment and may 
not want to take up your time putting your 
needs ahead of their own. “I see you walking 
up and down the hallway you must be busy.” 
“There are a lot of call bells don’t you need 
to answer them?” Reassuring the patient that 
they are the most important person to you in 
that moment is critical to the success or failure 

of the conversation. Creating the physical, emotional 
and mental space for conversations with patients is an 
important step [sometimes overlooked]. One of the 
most important things 
you can do for your 
career—and for your 
life in general—is to be 
physically, emotionally, 
and mentally present, fully focused on the now. Taking 
the time to do this increases the chances that your 
conversation will promote trust and respect which can 
affect all areas of a patient’s care and recovery. In the 
words of Professor Mary Helming, “It is recognized that 
telling stories about one’s experiences and problems can 
be highly therapeutic. It is common to feel a sense of 
relief in sharing personal experiences and thoughts with 
another. This is a very significant nursing role. Nurses 
should encourage clients to discuss two sides of a story, if 
needed, to better conceptualize problems. Nurses can help 
clients acknowledge their strengths, as well as weaknesses, 
through the power of story. Use of story may enhance 
relationship building 
by helping the client 
empathize or understand 
the life stories of others. 
If the nurse repeats the 
story back to the client, 
there is a potential for the client to see relationships in 
a new light.”8 Pulling up a chair and asking the right 
question may help the nurse find new meaning, depth and 
direction in their practice. 

Priscilla Smith-Trudeau, MSM, RN, BSN, CRRN, 
HNB-BC is an author, speaker and healthcare 
management consultant. She is board certified in holistic 
nursing and rehabilitation nursing with a focus on 
integrative health. Holistic nursing is at the core of her 
nursing practice, self-care and consulting. In order to 

is primarily focused on the skill of asking open-ended 
questions. Questions help nurses break down barriers, 
solve problems, and create new ways of doing things. 
Asking the right question has the capability of opening 
up the flood gates to essential information that will help 
nurses guide patients in their 
healing process. Brilliant thinkers 
never stop asking questions 
because they know that this is the 
best way to gain deeper insights. 
Kouzes and Posner offer that 
every question you ask is another 
potential teaching opportunity. 
The key to good questions is to 
think about the “quest” in your 
question: Where do you want to 
take this person with the question? 
What do you want this person to 
think about? Asking questions 
forces you to understand what 
you are trying to teach and 
achieve. Consider carefully the 
key questions you want to ask 
about each and every action and 
decision that takes place.3 This 
action of asking questions forces 
you to listen attentively to what 
they are saying and demonstrates 
your respect for their thoughts, 
feelings and opinions. It helps to enhance their self-worth 
and reinforces the concept of person-centered care. 

From earliest times listening to a person’s story has 
been the essence of a therapeutic relationship between 
patient and nurse. The American Holistic Nurses 
Association Scope & Standards of Holistic Nursing 
Practice (2007) defines person-centered care as: The 
human caring process in which the holistic nurse gives 
full attention and intention to the whole self of a person, 
not merely the current presenting symptoms, illness, 
crisis, or tasks to be accomplished, and that includes 
reinforcing the person’s meaning and experience of 
oneness and unity; the condition of trust that is created in 
which holistic care can be given and received.4

Peggy Burkhardt and Mary Gail Nagai-Jacobson in 
their article, Tips for Spiritual Care, suggest that nurses 
listen for and elicit the person’s story. The particular 
story embodied in the person who shares this time with 

you – Learn 
s o m e t h i n g 
about who 
the person is 
for example: 

What is important to the person? What gives meaning 
to their life? What gives them strength and hope? What 
are their fears and concerns?5 Roy Steiner in his article, 
The Power of Asking a Good Question, suggests that all 
too often when we interact with people we simply tell 
them what we think they need to know. This shuts them 
down. Author Edgar Schein defines it as “the fine art of 
drawing someone out, of asking questions to which you 
do not know the answer, of building a relationship based 
on curiosity and interest in the other person.6 The Power 
of Asking the Right Question written by author Michael 
Hyatt suggests that there are four ways to ask better, more 
empowering questions:

1. Become conscious of the questions you are asking. 
2. Evaluate these questions: Is this a good question? If 

not, what’s a better one?

Sometimes questions are more 
important than answers. 

~ Nancy Willard, American Poet

We live in a world our 
questions create.

 ~ David Cooperrider

The wise man doesn't 
give the right answers, he 
poses the right questions.

 ~ Claude Levi-Strauss

Open-Ended Questions
• Tell me about your day?
• What do you feel you 

need to feel better? 
• How can I be helpful to 

you today?
• What would you like to 

talk about today?
• What questions do you 

have for me? 
• What have you been 

thinking about today?
• What would you like to 

focus on today?
• What are you trying to 

understand?
• What was the best thing 

that happened to you 
today?

• What were you successful 
at today?

Connective Power of Asking Questions continued from pg 1 fully appreciate the challenges facing managers and staff 
nurses, Priscilla continues to practice as a bedside nurse 
in an acute rehabilitation setting.
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Burlington, MA: Jones & Bartlett Learning. 

The ANA-Vermont website has been updated: 
ANA-Vermont.org. We will continue to update and expand the 

website so look out for e-mails and keep checking!

Do you want to stay updated on the latest ANA-Vermont has to offer?
Learn of webinars offered by the ANA? 

How you can earn CEU hours?

‘Like Us’ on Facebook.
Follow us on Twitter @VTnurses.

Questions regarding our social media and website?
E-Mail: membership@ana-vermont.org

Without ANA-Vermont
there would be...
NO influence on laws, rules and 

Scope of Practice

NO national collaboration

NO professional protection

NO state accrediting body for 
continuing education

NO role model for the next 
generation

NO voice for nursing

It Pays to Join Your 
Professional Association

mailto:leah.matteson%40castleton.edu?subject=
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Save the Date

ANA-Vermont
Annual 

Convention
September 7, 2018

Theme: Advocacy

Visit the ANA-Vermont website 
for more information

Voices of Vermont Nurses
premiered at VSNA Convention 2000 and 

is available from the ANA-Vermont Office at:
ANA - Vermont

4 Carmichael Street, Suite 111, #215
Essex, VT 05452

Price: $20 each book 
(plus $3.95 for postage and handling)

Make check or money order payable to:
VERMONT STATE NURSES FOUNDATION

Name:  ____________________________________

Address:  __________________________________

City:  ______________________________________

State: __________________ Zip:  ______________

Are you interested in contributing an article to an 
upcoming issue of the Vermont Nurse Connection? If so, 
here is a list of submission deadlines for the next 2 issues:

Vol. 21 #4 – July 16, 2018
Vol. 22 #1 – October 15, 2018

Articles may be sent to the editors of the Vermont 
Nurse Connection at:

ANA-Vermont 
Attention: VNC

4 Carmichael Street, Suite 111, #215
Essex, VT 05452

Articles may also be submitted electronically to 
cryan@ana-vermont.org.

Deadlines for the
Vermont Nurse Connection

Resident Assistant/Med Tech
at The Gary Residence

Full-time, overnight 11pm-7am
(LNA 1 year, required)

We offer a wide range of benefits, medical, 
dental, short term disability, sick, vacation, 

personal days, retirement benefit.

The Gary Residence is non-profit under OM Fisher Home, Inc.

Interested candidates please email your resume to  
dprovost@thegaryresidence.com or 

stop by to fill out an application.
149 Main St. Montpelier, VT 05602

OM FISHER HOME INC., IS AN EQUAL OPPORTUNITY EMPLOYER.

Have you thought about School Nursing?  
 A specialized practice of nursing, that protects 

and promotes student health, facilitates optimal 
development, and advances academic 
success.  

 Every day you'll make a difference and see the 
results of your interventions. Where else can you be 
appreciated with hugs and high-fives?   

 Email:lmongeon@bsdvt.org for more information 

Are YOU  
looking 

for a career change?  

ACCREDITATION STATUS, The Bachelor of Science in Nursing at The American Women’s College of  
Bay Path University is accredited by the Commission on Collegiate Nursing Education, 655 K Street,  
NW, Suite 750, Washington, DC 20001, 202-887-6791. (http://www.ccneaccreditation.org)

courses offered in 6-week 
accelerated sessions 

844-944-TAWC
baypath.edu/nursing

RN to BSN
Fully Online 

Program

All nurses are eligible for a minimum of 30 transfer credits, and possibly up to 84 towards their degree.

mailto:lmongeon%40bsdvt.org?subject=
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ANA-Vermont ADN Clinical Excellence Award VTC 2018
Sarah Levison

ANA-Vermont BSN Leadership Award VTC 2018 
Christina Bell

ANA-Vermont President Meredith Roberts, RN, PhD, Vermont Technical 
College Faculty, & NEMSD Board & Christina Bell 

Vermont Technical College 
Presents Awards 

March 2018
On May 17, 2018, ANA-Vermont members participated in a 5k team running/walking 

event. The purpose of this event is to promote physical fitness within the workplace 
and at home by bringing individuals together and experiencing the benefits of fitness. 
All proceeds from this event benefit the many programs and events of the Vermont 
Governor's Council on Physical Fitness and Sports.

Nurse team members representing ANA-Vermont were (L to R): Virginia Kittell, Amy 
Swarr, and Christina Bell. ANA-Vermont congratulates this amazing team of nurses for 
demonstrating fitness, leadership, fun, and teamwork!

35th Annual Vermont 
Corporate Cup Challenge
and State Agency Race

White River Junction, VT VA Medical Center
is seeking experienced Nurses for the following clinical areas:

Med/Surg • Dialysis • OR • ED • ICU 
Same Day/PACU • Mental Health • Nurse Manager (Med/Surg)  

RN (subspecialty) • Chief Nurse on Duty (CNO)
Join our team and receive excellent benefits including:
• 26 annual and accruable paid vacation days
• 13 annual and accruable sick days
• 10 paid Federal holidays
• Retirement thrift savings plan with matching dollars
• Tuition reimbursement after one year of 
 employment for qualified employees

I’m not just a nurse.

I’m inventing a new 
model of health care.

To learn more contact regina.radikas@va.gov 
Equal Opportunity Employer Amy, VA RN

To access electronic copies of the  
Vermont Nurse Connection, please visit 
http://www.nursingald.com/publications

That research paper isn’t going to write itself.

Visit www.nursingALD.com
to gain access to 1200+ issues of official 
state nurses publications, all to make 
your research easier!
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The Arthur L. Davis 
Publishing Agency, Inc. 

2018 Scholarship
Vermont State Nurses 

Foundation, Inc.
4 Carmichael Street, Suite 111, #215

Essex, VT 05452
(802) 651-8886

Applications for the $1,000 scholarship are 
open to ANA-Vermont members who are 

currently enrolled in an undergraduate 
or graduate nursing program and who 

are active in a professional nursing 
organization.

Submit your application by 
August 1, 2018 by filling  

out the online form:
https://docs.google.com/forms/

d/1HOXJkAdlshV2ioeRV3fkEsr16_rDxVh-
2ec3ttST_hU/viewform?c=0&w=1

Application for the 2018
Pat & Frank Allen 

Scholarship

Vermont State Nurses 
Foundation, Inc.

4 Carmichael Street, Suite 111, #215
Essex, VT 05452
(802) 651-8886

The Pat & Frank Allen Scholarship is a 
$1500.00 award given to a registered 

nurse who is a matriculated student in an 
accredited nursing program. 

Applications must be submitted by 
August 1, 2018. You do not have to be 

a member of ANA-Vermont but priority 
will be given to ANA-Vermont members, 

please go online to fill out the form:
https://docs.google.com/forms/

d/1HOXJkAdlshV2ioeRV3fkEsr16_rDxVh-
2ec3ttST_hU/viewform?c=0&w=1

Application for the 2018
Judy Cohen Scholarship

Vermont State Nurses 
Foundation, Inc.

4 Carmichael Street, Suite 111, #215
Essex, VT 05452
(802) 651-8886

The Judy Cohen Scholarship is a $2,000 
award given to a registered nurse who 
is in a baccalaureate or higher degree 

accredited
nursing program. 

Applications must be submitted by 
August 1, 2018. You do not have to be a 
member of ANA-Vermont but priority will 

be given to ANA-Vermont members. 

To apply for the scholarship, 
please fill out this form:

https://docs.google.com/forms/
d/1HOXJkAdlshV2ioeRV3fkEsr16_

rDxVh-2ec3ttST_hU/
viewform?c=0&w=1

Marilyn Rinker Leadership Scholarship Application

Application – 2019 deadline: March 25, 2019

Name:  _____________________________________________________________

Address:  ____________________________________________________________

Telephone #:  ____________________  Email Address:  ______________________

Vt RN Lic # _____________________  VONL member since  _________________

School of Nursing: _____________________________________________________

Currently in which year? 1 2 3 4 year of graduation (if applicable)  _______________

Graduate school  _______________________ 1st yr  _________ 2nd year _________

expected date of graduation ______________

If employed in nursing, current employer  __________________________________

Currently receiving Financial Aid, Grants, Scholarships? Yes  _______ No  _______

If yes please list the sources ______________________________________________

Please attach to this form:
1. Résumé
2. Most recent transcript of grades demonstrating a cumulative average of 3.0 (B)
3. A brief essay (500 words or less) describing nursing leadership experience and 

aspirations, community service experience, commitment to serve in Vermont, 
and financial need

4. At least two (2) letters of recommendation (at least one academic and one work 
related)

5. Evidence of acceptance in an accredited program leading to an advanced degree 
in nursing if not yet matriculated.

I understand that if I receive an Advanced Degree Nurse Leaders 
Scholarship, I commit to practice nursing in Vermont for a minimum period 
of two years following graduation.

Student signature:  ______________________________ Date:  _________________

Return application (with attached materials) before March 25, 2019 to:

Martha Buck, VAHHS/VONL
148 Main Street, Montpelier, VT 05602

(802)223-3461/ext. 111 Martha@vahhs.org

Marilyn Rinker Memorial 
Scholarship 

The Marilyn Rinker Memorial Scholarship Award was established by the Vermont 
Organization of Nurse Leaders in 2009 to honor Marilyn’s lifelong commitment and 
dedication to professional nursing practice, nursing education and leadership. Marilyn 
held many leadership positions during the course of her career such as Nursing 
Director for Medicine and Cardiology at Fletcher Allen Health Care (University of 
Vermont Medical Center); Oncology Clinical Coordinator at the Vermont Regional 
Cancer Center; Clinical Research Nurse and Educator in Vermont and Rhode Island; 
and, BSN Nursing Program Director at Norwich University. Marilyn also served as 
the Executive Director of the Vermont State Nurses’ Association and President of the 
Vermont Organization of Nurse Leaders. 

This award provides scholarship support in the amount of $1000 for a qualified 
registered nurse to participate in an approved course of study leading to an advanced 
degree with an emphasis in nursing leadership.

Application Criteria for the Marilyn Rinker Memorial Award 
1. Current member of ONL 
2. Registered nurse or advanced practice registered nurse currently licensed in the 

state of VT* 
3. Demonstrated commitment to nursing leadership as evidenced by participation 

in professional seminars, organizations, work accomplishments, project, 
recommendations of peers

4. Currently enrolled or accepted in an accredited program that will lead to an 
advanced degree in nursing 

5. Willingness to commit to completing the program as indicated by realistic 
timeframe. 

6. GPA of 3.0 or the equivalent 
7. Two (2) supportive professional recommendations 
8. A double-spaced, short essay (500 words or less) of the reasons this nominee 

should receive the award according to the criteria listed above 
9. Nominee’s current Curriculum Vitae 

Nominations must be submitted by March 25, 2019. Annual scholarship award 
announcement will be made at the member reception and awards gala at the ONL 
Annual Meeting. 

*Vermont RNs will receive first priority. Applicants from other states will be 
considered if there are no applicants from Vermont or the scholarship criteria are not 
met by applicants from Vermont.
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SILVER SPRING, MD – The American Nurses Association (ANA) announced its 
2018 National Awards recipients. ANA’s National Awards honor outstanding nurses whose 
dedication and achievements have contributed significantly to the nursing profession.

This year’s 12 honorees include two registered nurses who will be inducted into ANA’s 
Hall of Fame, and ten registered nurses who will receive Honorary Awards. A ceremony to 
honor the 12 award recipients will be held on Friday, June 22, at the Washington Hilton in 
Washington, D.C., during ANA’s Membership Assembly.

ANA is honored to celebrate the extraordinary achievements of these nurses, who are 
exemplary leaders and advocates, and whose contributions have advanced nursing and 
demonstrated ANA’s impact on improving health care for all.

Hall of Fame Award
ANA established the nursing Hall of Fame Award to recognize individual nurses’ 

significant commitments to the nursing field and their impact on the health and social 
history of the United States. ANA first inducted recipients into the Hall of Fame in 1976.

ANA is honored to induct two Hall of Fame Award recipients for 2018:
Barbara J. Drew, PhD, MS, RN, ANA\California
Mary Louise Fitzpatrick, EdD, RN, FAAN, Pennslyvania State Nurses Association

Dr. Barbara Drew’s cardiovascular nursing research has brought valuable improvements 
to patient care and nursing scholarship. Her 30 years of research and publication work, 
focused on cardiac monitoring, has led to major changes in the clinical care of patients 
with heart disease. Dr. Drew has demonstrated an extraordinary commitment to furthering 
excellence in nursing science. In her work with organizations, she has often moved them 
toward more productive interdisciplinary goals and to the adoption of clinical guidelines 
that reflect nursing research and the concerns of clinical nurses.

The late Dr. Mary Louise Fitzpatrick was a visionary leader and champion for the 
nursing profession, international health care and nursing education. Dr. Fitzpatrick was the 
Connelly Endowed Dean and Professor of the College of Nursing at Villanova University 
– a position she held for nearly 40 years. Under her leadership, Villanova’s College of 
Nursing was created and developed into a premier nursing program. She expanded the 
college’s academic programs, including initiating the master’s and doctoral programs, as 
well as an accelerated BSN program for second-degree students. Dr. Fitzpatrick developed 
distance learning strategies and clinical simulation initiatives with a focus on scholarship 
and research.

Honorary Award
The Honorary Award recipients are highly accomplished registered nurse leaders and 

will be honored for their outstanding service to the profession in categories ranging from 
public health to patient advocacy to legislative successes.

The Honorary Award recipients are:
Gale Adcock, MSN, RN, FNP-BC, FAANP, FAAN
North Carolina Nurses Association
The Barbara Thoman Curtis Award recognizes significant contributions to nursing 

practice and health policy through political and legislative activity.

Marilyn D. Harris, MSN, RN, NEA-BC, FAAN
Pennsylvania State Nurses Association
The Distinguished Membership Award recognizes outstanding leadership and 

contributions to the mission of ANA.

Michael J. Rice, PhD, APN, RN, FAAN
Colorado Nurses Association
The Hildegard Peplau Award honors contributions to nursing practice through a 

lifetime of scholarly activities, clinical practice and policy development directed toward the 
psychosocial and psychiatric aspects of nursing care delivery.

Valerie Aarne Grossman, MALS, BSN, RN, NE-BC
Nevada Nurses Association
The Honorary Nursing Practice Award acknowledges a registered nurse who is directly 

involved in patient care who receives recognition by peers for their contribution to the 
advancement of nursing through strength of character, commitment and competence.

Peggy L. Chinn, PhD, RN, FAAN
ANA\California
The Honorary Human Rights Award recognizes the outstanding commitment to human 

rights and exemplifying the essence of nursing's philosophy about humanity.

Joyce Fitzpatrick, PhD, MBA, RN, FAAN, FNAP
Ohio Nurses Association
The Jessie M. Scott Award is named after the American nurse who served as the 

Assistant Surgeon General and directed the nursing division of the U.S. Public Health 
Service, which is now known as the U.S. Department of Health and Human Services. 
The award recognizes a nurse who has made an outstanding accomplishment in a field of 
practice, education, or research and demonstrates the interdependence of these elements 
and their significance for the improvement of nursing and health care.

Richard Henker, PhD, RN, FAAN
Pennsylvania State Nurses Association
The Luther Christman Award recognizes the contributions that an individual man in 

nursing has made to the profession of nursing.

Paula K. Anderson, RN
Ohio Nurses Association
The Mary Ellen Patton Staff Nurse Leadership Award was established to recognize 

an individual staff nurse who has made significant contributions to the professional 
advancement of staff nurses and who has demonstrated leadership in the nursing profession.

Jacquelyn Y. Taylor, PhD, PNP-BC, RN, FAHA, FAAN
ANA Massachusetts
The Mary Mahoney Award recognizes significant contributions, by an individual nurse 

or a group of nurses, to integration within the nursing profession.

Alexandra L. Wubbels, BSN, RN
Utah Nurses Association
The Staff Nurse Patient Advocacy Award recognizes staff nurse advocates— the 

heroines and heroes on the front lines— for providing direct patient care in all practice 
settings and who have advocated for their patients.

The American Nurses Association (ANA) is the premier organization representing the 
interests of the nation’s 4 million registered nurses. ANA advances the nursing profession 
by fostering high standards of nursing practice, promoting a safe and ethical work 
environment, bolstering the health and wellness of nurses, and advocating on health care 
issues that affect nurses and the public. ANA is at the forefront of improving the quality of 
health care for all. For more information, visit www.nursingworld.org.

ANA Announces 2018 National Awards Recipients

ANA/ANA-Vermont News

For more information, please contact 
mindy@mhmcareers.com or call 954-642-2811

We are a local non-profit community mental 
health center providing a variety of mental health 

and substance abuse services to Orange County 
and the Upper Valley

Locations in Randolph, 
Bradford, Chelsea and Wilder

Registered Nurse: We are seeking a part-time or full-time RN to work with adults who 
have a chronic mental illness and are actively engaged in our Community Support Program 
in Randolph, VT. Responsibilities include medication management, biometric health 
screenings, communication with primary care physicians, consultation with our medical 
director and other treatment team members, and coordinating our client Wellness Program. 
Successful candidates must be able to work both independently and as part of a team and 
have a current Vermont RN license with a minimum of 2 years’ experience; psychiatric and 
medical experience preferred. This position offers a competitive salary and is eligible for our 
comprehensive benefits package at 30 hrs/wk or above.

Nurse Practitioner: We are seeking a Nurse Practitioner who is looking to join a progressive 
community mental health center clinical team. Responsibilities include medication management, 
communication with primary care physicians and consultation with treatment team members. 
Successful candidates must be able to work both independently and as part of a team; should 
have a current Vermont license and a minimum of 2 years’ experience; psychiatric and medical 
experience preferred. This position can be either a full-time or part-time position.

Full-time positions are eligible for our medical, dental and vision plans, matching 403B plan 
and generous time off.

Send your resume to Rachel Yeager, HR Coordinator • ryeager@claramartin.org
Clara Martin Center • PO Box G • Randolph, VT 05060

Find other open positions at www.claramartin.org

http://www.mhm-services.com
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SILVER SPRING, MD – The following statement is attributable to Pamela 
F. Cipriano, PhD, RN, NEA-BC, FAAN, president of the American Nurses 
Association (ANA): “ANA is pleased that The Joint Commission has issued a 
Sentinel Event Alert on physical and verbal violence against health care workers. 
They reinforce the urgency to halt the cycle of harm and prevent, handle, and 
heal from incidents of violence in the workplace. In particular, we welcome its 
recommendations to employers to help reduce the incidence of violence across all 
health care settings and roles.

Evidence indicates that barriers to reporting exist and hamper progress despite 
the presence of “zero tolerance” policies. Employers must address the workplace 
culture that discourages health care workers from reporting for fear of retribution. 
In order to see real change, employers, individual nurses, and policymakers must 
work together to remove impediments to reporting. Only then will we begin to 
make impactful and long-lasting steps to truly eradicate this epidemic.

Nurses routinely face varying degrees of violence while on the job. A 2018 ANA 
survey revealed that 62 percent of nurses have personally experienced physical 
and verbal abuse on the job. ANA has bolstered our work to reverse the increasing 
assaults against nurses – including sexual harassment. ANA supports enforceable 
“zero tolerance” workplace policies and call on nurses and their employers to work 
together to prevent and reduce violent and abusive incidents. Even when faced with 
patients experiencing impaired judgement or mental status, it is essential that we 
keep nurses and all health care workers safe.

ANA launched #EndNurseAbuse for nurses, other health care professionals 
and the public to stand with nurses and is asking nurses to share their stories on 
workplace violence. Currently, almost 14,000 individuals have pledged to:

• Support zero tolerance policies for abuse against nurses.

• Report abuse against nurses whenever safely possible.

• Share the pledge and ask friends and family to sign.

Additionally, ANA will convene a panel of experts to address barriers to 
reporting abuse against nurses. With more than 4 million registered nurses, 
#EndNurseAbuse strives to foster safe work environments for the largest group of 
health care professionals.

ANA invites The Joint Commission and all citizens and organizations to 
collaborate on ways to get at the root of workplace violence to combat this critical 
issue.”

ANA Responds to The Joint 
Commission Sentinel Event 
Alert on Physical and Verbal 

Violence against 
Health Care Workers

ANA/ANA-Vermont News

Vermont New Members  
Jan - March 2018

Laura Baldwin
Samantha Beckwith

Kelley Bowden
Allisa Brunner

Saray Buck
Jessica Burbine

Erica Butler
Christine Caron

Susan Czarnionka
Herbert Demerchant

Angela Dubuc
Emily Epstein
Kerri Fraser

Amy Gallagher
Leslie Gatcombe-Hynes

Gretchen Grannell-
Martin

Dawn Greene
Tina Hoag

Sokharath Keller
Rachel Kinney

Frank Korn
Kristina Lachance
Dannielle Libby
Patricia Mason

Dawn McArthur
Sarah McGibbon
Lauri Middleton
Amy Mitchell

Kristie Murphy

Kristen Quimby
Lisa Race

Kaitlynn Read
Linda Samia

Caitlin Sherman
Elska Skegg

Tracy St John
Joy Stevens

Danielle Subjoc
Melissa Thornton
Megan Toothaker

Diana Verrill
Jessica White

IS YOUR NURSING ORGANIZATION 
PLANNING AN EDUCATION PROGRAM?
CONSIDER APPLYING FOR CONTACT HOUR APPROVAL

FOR MORE INFORMATION CALL THE ANA-Vermont OFFICE @ (802) 651-8886

The Northeast Multi-State Division, (NE-MSD) is accredited as an approver of 
continuing education in nursing by the American Nurses’ Credentialing Center’s 
Commission on Accreditation.

CCN is an Equal Opportunity Employer

Unique full-time opportunity to support six individuals with 
Development Disabilities and prominent medical needs in their shared 

home. Be part of our person centered team of nurses and support 
specialists while providing your medical and nurturing skills.  

Vermont RN license required.

$28/hour plus $2/hour shift differential

Medical, dental, vision. Generous leave time, company paid life insurance, 
short and long term disability, EAP and wellness offerings. 401K with 

company match. Reduced tuition program for employees  
and their families, Tuition reimbursement.

We also have flexible, per-diem openings

We offer competitive salaries, an innovative and supportive  
work environment, and the opportunity to grow, all while  

making a difference in the lives of those who need us most.

At CCN you’ll find more than a job. You’ll find work that matters.
To apply, visit rmhsccn.e3applicants.com

Registered Nurse  
11 pm - 7 am Overnight

http://www.bc.edu/ceonline
mailto:sonce%40bc.edu?subject=
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ANA-Vermont
Membership Application

$15

$174

$15 $174

ANA-Vermont 
Foundation — Honor a 

Nurse Campaign
Nursing continues to be the most trusted 

profession as indicated in annual surveys. This 
attests to the collective contributions nurses 
make as they care for patients, families and 
communities. Efforts of individual nurses however 
deserve special recognition by colleagues, 
employers, patients, families and friends. There are 
many reasons to Honor a Nurse such as: to thank 
a mentor, to acknowledge excellent care given 
by a nurse to a patient, to celebrate a milestone 
such as a birthday or retirement, or to recognize 
a promotion. Just think for a moment, you will 
know a nurse to honor. Celebration: The honored 
nurses and the persons nominating them will 
be recognized at the ANA-Vermont Convention 
in 2018. The honored nurses each will receive 
a certificate identifying the person recognizing 
her/him as well as the reason for the honor. 
Submit nominations by: September 1, 2018. All 
contributions are tax deductible to the full extent 
allowed by law. VSNF is a 501(c)3 organization. 
Nominations this year are online.

Please go here to nominate someone: 
http://goo.gl/Z0F4f

The School of Nursing invites applications  
for full-time nursing faculty. Specialization in 

pediatric and/or mental health preferred. Teaching 
assignments include undergraduate courses in  

the classroom, online instruction and clinical 
teaching within a clinical setting. Faculty members 

are expected to pursue research and scholarly 
activities in their area of clinical specializations.  

NURSING FACULTY

For further information, please visit:
https://norwich.interviewexchange.com

All candidates must be authorized to work for 
any U.S. employer. A post offer, pre-employment 

background check will be required.

Norwich University offers a comprehensive benefit 
package that includes medical, dental, vision, group 

life and long term disability insurance, flexible-
spending accounts for health and dependent 

care, 403(b) retirement plan with employer match, 
employee assistance program, paid time off 

including parental leave, and tuition scholarships 
for eligible employees and their family members.

The Vermont Veterans’ Home staff work as 
a team to fulfill America’s promise to care 
for our country’s veterans, their spouses, 
and gold-star parents. We offer 5-star 
clinical care and a wide range of services 
that are recognized as Best in Class for their 
effectiveness in patient-centered care. Together we 
strive to create an environment that provides our residents with 
the dignity and respect that they so rightfully deserve.

Employment Opportunity
LNA Training Class to begin Summer 2018 
Apply online at www.careers.vermont.gov 

to Job Opening 623293
For more information on employment opportunities, please 

contact Joyce Santacross, HR Administrator, at 
joyce.santacross@vermont.gov or call (802) 447-6535.

The State of Vermont offers an excellent total compensation package. 
For questions related to your application, please contact the Department of 

Human Resources Recruitment Services at (800) 640-1657 (voice) or 
(800) 253-0191 (TTY/Relay Service). The State of Vermont is an 

Equal Opportunity Employer.

Looking for your 
next opportunity?

• Credit given for previous education and RN licensure

• Part-time program with online nursing  
courses designed for working adults

• For more information visit:  
 http://tinyurl.com/UVMRNtoBS  
 Margaret.Aitken@med.uvm.edu

RN to BS Program

The

University of Vermont

School Nurse Burlington, Vermont
Rock Point School, a small independent residential high school,  
is looking for a part-time school nurse to join our team!

Qualifications:
•  BSN Degree
•  RN in the state of Vermont
•  Experience working with adolescents
•  Knowledge of mental health issues

To Apply:
Visit: https://www.rockpointschool.org 
Email: C.J. Spirito: cspirito@rockpoint.org
Call: 802.863.1104
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from a novice to an expert nurse and open doors to 
professional networks. Professional networks also will 
provide her with mentorship, support, and teamwork 
opportunities. For example, if Maria’s interested in 
developing specific skills or advancing her education, 
she can use her network to identify a mentor for skill 
development or guidance on educational opportunities.

Professional networks are crucially connected to 
quality patient care. Specifically, healthcare demands 
evidence-based practice, but nurses across the nation 
frequently are faced 
with variations in 
patient care and deep-
rooted sacred cows 
of practice that are 
neither evidence-based 
nor current. Working 
in silos of individual 
clinical settings, nurses 
are left with less-
than-optimal patient 
care and the need to 
develop evidence-
based solutions from 
scratch. This is where 
professional networks 
can promote evidence-
based practice 
through collaboration. 
For example, as a 
member of a national 
organization, Maria has 
access to networking 
with other medical/surgical nurses. Together they can 
compare and share best practices or research findings 
from their clinical practice, reducing the need to re-
create the wheel individually. The result is consistent 
evidence-based, high-quality patient care.

For young nurses like Maria, a strong network 
can help when looking for new career opportunities. 
Many positions are never advertised, and workforce 
recruiters acknowledge that their best referrals come 
from professionals whose judgment they trust. Today’s 
healthcare environment is volatile, so building a strong 
network should be part of a professional insurance 
policy.

Steps to building a network

Building a professional network can take two paths: 
a network in your immediate clinical environment or 

one created through an organization. Both require 
common steps.

First, establish an understanding of your goals 
and who can help you achieve them. For Maria, this 
could include using her knowledge and experience as 
a certified medical/surgical nurse to establish a unit-
based education program or to take part in a unit-based 
council to work collectively with other nurses through 
evidence-based practice and nurse competencies. 
Maria also might be interested in tapping into the 

nursing organization 
she’s joined to seek 
out up-to-date practice 
alerts. Regardless of the 
professional network, 
after goals are set and the 
right people are identified, 
you can interact, share 
knowledge, and receive 
plans to help you achieve 
your goals.

If you don’t have a 
specific goal in mind, 
building a professional 
network might seem 
daunting or unclear. 
Start by putting yourself 
out there in the nursing 
profession. For Maria, who 
may not be able to commit 
to joining a committee 
within the nursing 
organization, she can plan 

to attend the organization’s annual conference. While 
there, she can take steps to maximize the networking 
experience. First, she should think about some 
conversational topics and introductory questions to 
use when interacting with other attendees. Depending 
on Maria’s professional goals, the topics and questions 
could revolve around clinical practice, leadership 
development, or advancing education. In addition, 
Maria should be professionally prepared for the 
conference, including wearing professional attire and 
taking business cards. She also should plan to attend 
all social events and interact with the conference 
vendors, who could be potential future employment 
opportunities or offer cutting-edge evidence-based 
products she can share with her clinical colleagues.

The golden rules of networking

Networking opportunities exist everywhere, 
including online with sites such as Facebook, 
LinkedIn, and Twitter. Many nursing organizations 
have Facebook and Twitter accounts that nurses can 
follow to support networking about clinical practice 
and professional development. LinkedIn, on the other 
hand, helps nurses identify mentors and colleagues 
with similar interests. Regardless of whether you’re 
networking at a conference, within an organization, or 
online, you’ll need to follow some rules. (See Expert 
advice.)

Networking for introverts

If you’re naturally introverted, networking may not 
come easily. You may even avoid networking events 
because they’re exhausting and force you outside your 
comfort zone. The hardest part can be walking through 
the door into a room. Fortunately, most people would 
rather talk than listen, so let others do the talking. You 

ANA/ANA-Vermont News

Retrieved from American Nurse Today-March 2018 
Vol. 13 No. 3

Networks help you advance your career, 
provide high-quality care, and support your 
colleagues.

Takeaways:
• Professional networks are crucially connected to 

quality patient care.
• Building a professional network can take two 

paths: a network in your immediate clinical 
environment or one created through an 
organization.

• Professional networking has rules, such as 
adding value to others, building a professional 
image, and being prepared and positive.

By Rose O. Sherman, EdD, RN, NEA-BC, 
FAAN, and  

Tanya M. Cohn, PhD, MEd, RN 

Maria is a direct-care nurse working on a medical/
surgical unit in an acute-care hospital. She recently 
achieved certification and became a member of a 
national nursing organization for her specialty, 
both of which are needed to advance through the 
clinical ladder at work. However, Maria isn’t sure 
why her hospital values membership in the national 
organization or how it will help her career. She has a 
busy personal life and doesn’t have time to volunteer 
in her local chapter.

Maria’s lack of understanding about the value of 
professional networks isn’t unusual. Many nurses 
never make the investment of getting involved with 
professional associations or take the time to ensure 
that they have a strong network of colleagues within 
and outside their own organization. They wonder why 
they should spend what free time they have on an 
activity that seems so indirectly related to their work, 
and they fail to see how a network can enhance their 
professional growth or be a wise career investment. 

The value of professional networks

Maria, like all direct-care nurses, is part of the 
profession of nursing. As a member of the profession, 
she has the opportunity to develop through continuing 
education, certification, and membership in nursing 
organizations. These activities will help Maria evolve 

Why your nursing networks matter

JOIN OUR TEAM

at Northeastern Vermont Regional Hospital, located in 
Vermont’s historic and rural Northeast Kingdom! NVRH is 
proud to offer a positive working community in which to 

grow, learn and excel in your profession.

Various Nursing and Nurse Practitioner positions are 
currently available in Med/Surg, Emergency Services,

OR, Day Surgery and Physician Practices.
New grads are welcome and encouraged to apply.

For a full listing of available positions and to
complete the online application, visit the Employment 

Opportunities pages at www.NVRH.org.

NVRH offers competitive wages, shift differentials, per diem 
premiums and a generous benefits package for PT and FT 

employees working 20 or more hours per week.
Benefits include medical, dental, vision, 401K retirement 

plan, tuition reimbursement, paid vacation days,
membership to local gyms and more.

NVRH is an Equal Opportunity Employer

RN Position
White River Family Practice is a small, private primary care practice 

catering to patients of all ages looking for an RN to join us as a triage nurse. 
This is an integral position in our practice and will involve working closely 
with all providers, staff and patients. We are looking for someone with a 
long-term commitment to providing the best possible health care to our 
patients. The position is for 3 days weekly with occasional extra days to 

cover staffing needs as they arise. The ideal candidate will have a 
minimum of 2 years of relevant experience. 

Please contact us at the following mailing address or fax:
White River Family Practice

331 Olcott Drive, Suite U3
White River Jct., VT 05001 

Fax: 802-295-1358 
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Put these best practices from networking 
experts at Essential Communica tions into 
action.
1.  Networking is about planting, not 

hunting. Professional relationships 
are built over time. Never reach out to 
network and then abruptly ask for a job.

2.  Effective networkers add value to 
others. When networking, adopt a 
mindset of abundance not scarcity. 
Think about what you can do for the 
other person first. Perhaps you can 
connect him or her with a colleague or 
share an interesting article. The best 
networkers are givers not takers.

3. Build a professional image. Make 
a positive professional impression by 
having an up-to-date LinkedIn page, a 
professional email address and outgoing 
phone message, and busi ness cards.

4. Be prepared. Networking opportu nities 
can occur in the most unlikely settings. 
Always carry business cards and be 
ready to build a relationship.

Expert advice
5. Craft your elevator speech. When 

you’re asked, “What do you do” or 
“What are you looking for,” have a 
short, coherent answer that easily rolls 
off your tongue.

6. Be positive. Don’t complain about 
anything to people you network with 
– you’re building a relationship, not 
seeking therapy.

7.  Share the airtime. The best way to 
begin building a relationship is to ask 
other people about themselves and 
their careers. Spend as much time 
listening as you do talking. 

8.  Follow up consistently. If you’ve been 
helped by another, send a thank-you 
note. If you’ve been given some home-
work, get it done and provide follow-
up. 

9.  Dig your well before you’re thirsty. By 
the time you need to build relationships, 
it may be too late; they take time to cul-
tivate. Networking should be an ongoing 
pro fessional investment.

Source: Essential Communications. es-
sentialcomm.com

Use these questions to jumpstart conversations at networking events.

• How did you get started in your role?
• What are your challenges?
• What significant changes are you seeing in your environment?
• What’s the most innovative thing that’s happening in your organization?
• What do you think will happen with healthcare reform?
• What trends do you see happening in nursing today?
• What advice would you give to an emerging nurse leader?
• How can I help you? 
• Who else at this meeting would be helpful for me to speak with?

Get the conversation started

can never go wrong asking questions and establishing common ground. (See Get 
the conversation started.) Chances are that once you start asking questions, the 
conversation will flow easily. Most nurses like to be asked about their opinions and 
sought out for advice. You’ll be seen as a great networker because you take the time 
to listen. 

Join the networked world

Over the course of her career, Maria will learn that building a network is one of 
the most powerful opportunities that membership in a professional association can 
provide. A good network outside her clinical setting will help her gain access to and 
act on new information quickly. She’ll also save time and energy by accessing other 
professionals who’ve overcome some of the same challenges she’s facing. Many 
young nurses have fast-tracked their careers by getting involved with association 
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CSC is looking for registered nurses to join our team of clinicians to provide 
multidisciplinary recovery-oriented services to people with serious mental illnesses 

living in an intensive residential care setting. Some duties include providing 
professional nursing services to residents including direct nursing services, 

overseeing provision of care in line with treatment plans, administering medications 
and providing clear & concise documentation with a focus on client-centered 

nursing services demonstrating high-level outcomes for our clients and meeting 
administrative requirements. Nurses are also responsible for providing medication 

delegation training and oversight to designated staff. Candidates shall have a 
current Vermont nursing license and a minimum of 2 years’ of current medical 

and psychiatric and/or community mental health experience. The ideal candidate 
would possess the ability to effectively communicate with all levels of staff and with 
residents and their families as well as professionals in the medical and mental health 

fields. Individuals with a holistic view of wellness are encouraged to apply.  
We have full time, part time and per diem positions available.

We offer competitive wages, appealing benefit packages including paid time off,  
and matching 403b plans. Valid driver’s license, excellent driving record  

and safe, insured vehicle are required.

REGISTERED NURSES

APPLICATIONS MAY BE MADE TO:
Second Spring 

Marianne Mullen, Director of Team Development
118 Clark Road • Williamstown, VT 05679

Or via email to: HR@cscorp.org
EOE

committees or running for office.
We live in a networked world, so developing your networking skill set is 

important to your career success. You never know what new opportunities you’ll 
encounter or who you’ll meet until you extend your hand, introduce yourself, and 
start asking questions.

Rose O. Sherman is a professor of nursing and director of the Nursing 
Leadership Institute at Christine E. Lynn College of Nursing, Florida Atlantic 
University in Boca Raton. You can read her blog at www.emergingrnleader.com. 
Tanya M. Cohn is a nurse scientist at West Kendall Baptist Hospital Nursing and 
Health Sciences Research in Miami, Florida.
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Nursing Opportunities at 
Porter Medical Center!

Unit RN – Operating Room: Full-time*, day shift with rotating call. VT RN 
licensure required.
 
Unit RN – Med/Surg: Full-time* (72 hours per pay period), night shift with 
rotating weekends. Recent Med/Surg experience preferred, but willing to 
train the right candidate. Will provide ACLS and PALS certification after 
appropriate training period. VT RN licensure required.
 
Unit RN – ASU/PACU: Full-time* (80 hours per pay period), day shift with 
rotating call. Unit RN – ASU/PACU provides specialized and comprehensive 
care, as necessary, by utilizing advanced knowledge and available technical 
equipment on a continuous basis in the PACU and Outpatient Surgery Unit.
 
Unit RN – Emergency Department: Full-time* (64 hours per pay period), 
evening/night shift with rotating weekends. BLS, ACLS, & VT RN licensure 
required. TNCC, ENPC, PALS, and previous ED experience preferred.
 
Unit RNs, LPNs, and LNAs – Helen Porter Rehabilitation & Nursing: 
Full-time*, part-time, and per diem opportunities available on all shifts! $2/
hour per diem differential. VT licensure required. Up to $1,000 signing bonus 
available on select LNA positions!
 

*Any employee working 60 hours per pay  
period or more is eligible for full benefits.



Confidental Contact info:
802-828-1635

89 Main Street
3rd Floor

Montpelier, VT

Website:
www.sec.state.vt.us/

professional-regulation/
professions/nursing.aspx

Quality Care Close to Home
North Country Hospital is a 25 bed critical access private, nonprofit acute care 
community hospital with physician practices serving twenty communities in a two-
county area in the rural Northeast Kingdom of Vermont.

We are currently seeking applicants for 
the following positions:

Emergency Room- 3 Full Time
Med/Surg, RN- 1 Full Time
ICU, RN- 1 Per Diem
Nursing FLEX POOL, RN- 1 Full Time &
1 Part Time
PACU, RN- 1 Full Time
Surgical Services, Operating Room RN- 1 Full Time & Per Diem

New Graduate Nurse RN accepting online applications for PACU & 
Operating Room

NC Surgical Associates & Urology Practice- RN/LPN Office Nurse- 1 Full Time
Primary Care Newport, RN/LPN Office Nurse- Per Diem

At North Country Hospital quality patient care is our greatest commitment, employees 
are our greatest asset, excellent patient experience is our greatest accomplishment, 
and the health of the community is our greatest responsibility.

For additional information contact: Tina Royer, Human Resources
(802) 334-3210, ext. 407 • E-Mail: troyer@nchsi.org

North Country Hospital, 189 Prouty Drive, Newport, VT 05855

www.northcountryhospital.org
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