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President’s Message

Mission Statement
Serve and support all Registered Nurses through professional development, advocacy 

and the promotion of excellence in every area of professional nursing practice.

FNA does not endorse advertised products, services, or companies,  
nor any claims made in paid advertisements. 

The Florida Nurse is proudly brought to you by FNA dues paying members.

“Let us make our 
future now, and let 
us make our dreams 
tomorrow’s reality.” This 
quote is from Malala 
Yousafzal, a Nobel 
Prize Winner and a 
brave young girl who 
advocated for females to 
have the chance to get an 
education. Like Malala, I 
believe that nurses need 
to make our dreams of 
better health care system 

and nursing opportunities a reality. 
This year your Florida Nurses Association 

Board is constructing a new strategic plan. We 
are addressing areas related to practice, advocacy 
and our internal infrastructure. We are grateful 
to Ken Peach, Director, Future Vision Group, 
LLC and Anne Peach, MSN, VP of Future Vision 
Group and the current FNA Board Vice President 
for leading our Strategic Planning Initiative. It 
has been a privilege to work with my committed 
colleagues on the FNA Board, but we need your 
ideas and your feedback. Recently a short survey 
was sent to all members. I hope you responded! If 

not go to this link to respond now https://www.
surveymonkey.com/r/MBLTSK2.

As nurses, we know many of the opportunities 
and challenges of our healthcare system. One 
of the biggest challenges facing our state and 
profession, is the need for nurses! The newest 
statistics from the Florida Center for Nursing 
(FCN) predict an upcoming shortage of Registered 
Nurses by 2025 that could cripple our healthcare 
system and reduce access to care for Floridians. 
The FCN states two main reasons for the nursing 
shortage are an increase in the number of Baby 
Boomers in Florida nearing retirement and the 
possible need for care for age-related conditions. 
At the same time, more than 40% of Florida’s 
nurses are also nearing retirement age, in the next 
10 years. Go to the FCN website to see the newest 
findings and key strategies for addressing this 
challenge. https://www.Flcenterfornursing.org/
ForecastsStrategies.aspx. 

We need to advance nursing at every level of 
the healthcare system! That is why the Nurses 
on Boards Coalition (NOBC) is so important. Our 
recently FNA appointed representative is Roberta 
Christopher, EdD, MSN, ARNP, NE-BC, CHTS-CP, 
Assistant Professor, Keigwin School of Nursing 
at Jacksonville University. One of the many goals 

of the NOBC is to have 10,000 nurses serving on 
Boards by 2020. This is a significant way to have 
input into the future of healthcare and this is 
just one of the many ways to achieve this goal. If 
you have ever wanted to serve on a Board let us 
know and we will be glad to let you know of Board 
training options and help you find opportunities. 
Please email us at info@ floridanurse.org. 

Keeping nurses at the front of the health care 
debate and pushing for improved public health 
requires action and there are many ways we can 
each do our part. They are:

• Get involved! If you are not a member of 
FNA, please join! 

• Be an Advocate. Nurses’ advocate for patients 
and clients every day, but there are many 
more opportunities for us to have our voices 
heard at the highest levels of policy making! 
FNA has several Special Interest Groups 
(SIG’s) that discuss, debate and formulate 
policy positions on a wide range of issues. 
You can participate virtually too!

The FNA was a key leader along with other 
nursing groups, in the passing of HB #1337 the 

Nursing’s Future: Where are the Opportunities?

President’s Message continued on page 13

https://www.Flcenterfornursing.org/ForecastsStrategies.aspx
https://www.Flcenterfornursing.org/ForecastsStrategies.aspx
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Willa Fuller, RN
Executive Director

Nursing history is 
replete with stories of 
strength, perseverance, 
progress and triumph. 
Visions of Sairy Gamp 

are called to mind from the early years when 
nursing was carried out by untrained caregivers 
who were often former patients working to pay 
off their debt for care received. Reform and 
innovation came with education, registration and 
licensure. And finally, the professionalization of 
nursing as a discipline, through education and the 
advancement of theory and research has served to 
help legitimize nursing as a profession. Nursing 
leaders like Elizabeth Hampton Robb, Dorothea 
Dix, Lavinia Dock, Adelaide Nutting and of course 
Florence Nightingale conjure up images of fierce 
advocates of caring during the early evolution of 
the profession. 

In Florida, in 1909, nursing leaders gathered 
to collaborate on issues central to nursing and 
healthcare. They first met in Jacksonville to 
establish the association and subsequently 
chapters formed across the state. They were 
concerned about issues such as compensation, 
work conditions and quality, which at the time 
was being addressed through registration and 
licensure. Progress could be both rapid and 
dragging on at a snail’s pace, depending on the 
issue. These kinds of processes continue today 
through political action and advocacy by way of 
state regulatory bodies. 

Nursing has continuous issues that demand 
vigilant attention at all times. From nurse staffing, 
scope of practice, funding for education to 
workplace violence, public health and the state 
workforce, these are but a few of the issues that 
are top of mind for today’s nurse leaders. 

We are accustomed to battling our opponents, 
but what is disheartening is when strife is created 
within the profession, occurs between other 
nursing organizations in a public and divisive 
way. Nurse leaders across the state often share 
stories about rogue groups who “think they can do 
it better.” Or the same groups who hinder progress 
by their public disdain for other groups who may 
have a different approach or philosophy. 

Let me be clear, there is nothing wrong with 
disagreement, or a diversity of opinions. In some 
ways, intelligent conflict is our friend as it can 
lead to change and innovation. It may even be 
painful, but in the end, we can solve problems 
together, and hopefully move forward in a positive 
way as colleagues. 

But what is dangerous to the profession, is 
open disagreement in the face of those who might 
be either our friends or our allies. One example, 

is the tendency for those who disagree with our 
approach to an issue, using repeated statements to 
discredit or undermine us as an organization. This 
can come from both groups or individuals and as 
it is repeated, it becomes “truth” to those who are 
not engaged and know the work that the members 
of this association are doing. 

The most damaging of all, is “They don’t do 
anything.” I have heard this over and over again 
in my 30 years of being associated with FNA. I 
have always known better because I was involved 
and could see the work for myself. This is a 
membership organization, and while the mission 
and the actions of the association might be 
executed by the staff IN SOME CASES, the work 
on the ground is also carried out by members. 
These are working nurses in a variety of settings 
who are passionate about having a voice in their 
profession. They keep us informed of the issues, 
they educate legislators, they work on campaigns, 
serve on committees and task forces and represent 
us. Most importantly, they pay the dues that 
allows the work to continue. 

Denigrating your professional organization 
is like shooting yourself in the foot. The better 
approach is to join and make your voice heard. 
We have had calls from legislators and health 
policy leaders admonishing us about the public 
disagreements. They share that it is difficult to 
advance the agenda of a group that has public 
strife. In her book Ordered to Care: The Dilemma 
of American Nursing, historian Susan Reverby, 
who is the daughter of a nurse and a physician, 
writes about the uneasy relationships between 
different factions of the nursing profession. This is 
often destructive and divisive and takes the focus 
away from the goal of creating optimum work 
environments for nurses to provide superior care 
to our patients. 

Unity does not always mean harmony. At our 
business meetings we sometimes openly disagree 
over issues. We battle it out, and sometimes we 
compromise and sometimes we agree to table an 
issue if it is too divisive. And in the end most of 
the time, we come together to network and talk 
about other issues we can address at the moment. 
We also don’t necessarily discard the difficult 
issues; we usually just put them in a “parking lot” 
to revisit later until we find a viable solution. 

I would venture that most of us came to this 
profession because we care about SOMETHING. 
Certainly, we care about the people, our patients, 
the general health of the public at large. But we 
must make sure we grapple with the full meaning 
of the work CARING when considering nursing 
work. Sometimes that means giving medication to 
alleviate pain. Sometimes it’s sharing a moment 
with a patient or family member(s) to deal with 

Damaging Dialogues and the 
Future of Nursing Advocacy

Executive Director continued on page 15

FL
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Focus on Foundation

George Byron Peraza-
Smith

This year May 1st 
was the sixth annual 
Give Local America, a 
nationwide giving day that 
harnesses the power of 
communities to encourage 
giving to nonprofits. It 
is a day of giving both 
our time and money to 
build better communities 

and support organizations. This year I chose to 
donate to our local community adoption service 
center. The center helps pre and post adoptive 
families by providing comprehensive case 
management, support groups, counseling and 
education. The center’s staff have made my own 
family’s transition in creating a forever home for 
our children. I share this because the May 1st Day 
of Giving is an opportunity for all of us to reflect 
and recommit our time and money to the groups 
that are important to our communities and to our 

professional community. Give Local America day 
reminds us of the importance of giving. 

Kathy Calvin of the United Nations Foundation 
said that “Giving is not about making a donation. 
It is about making a difference.” Since 1983, the 
Florida Nurses Foundation (Foundation) has made 
a substantial difference for nursing in Florida. 
The Foundation has been instrumental in funding 
students to pursue nursing education and in 
funding nursing scholarship at all levels. The 
Foundation first started giving our grants in 1986 
at the Florida Nurses Association Convention. 
The Foundation’s focus has evolved over time 
to include contributions to support nursing 
education and research and to provide assistance 
to nurses in need.

The Foundation’s mission is ‘In support of 
the mission of the Florida Nurses Association, 
the Florida Nurses Foundation (FNF) promotes 
optimal health care for Florida citizens through 
prudent stewardship of entrusted funds and 
through creative philanthropy focused on 
outcomes that support and advance the profession 
of nursing.’

Make a Difference by Giving to the Florida Nurses Foundation
The initiatives of the Foundation are to:

• Develop financial support for research;
• Advance knowledge of the nursing profession;
• Encourage nursing research and career 

development; and
• Assist nurses in need.

The Foundation and the Board of Trustees are 
committed to continuing the legacy of elevating 
nurses and the nursing profession. We need your 
donation. We need your financial contribution to 
fund scholarships, research, education and nurses 
in need. Give to our $18 in 18 drive. Whether 
you give $18 or $18,000 your dollars will make a 
difference in Florida nursing. Do you have a story 
on the impact a Foundation scholarship or grant 
has had on your nursing journey? Share your story 
so we can better understand the difference we all 
are making with the Foundation. Please send your 
stories to George Peraza-Smith at gbyronsmith@
gmail.com and we will feature them in the Florida 
Nurse. Give today. Make your contribution to 
the Florida Nurses Foundation - https://www.
floridanurse.org/foundationGrants/.

The Florida Nurses Foundation has a goal of 
increasing its corpus by appealing to nurses with 
the vision of making the Foundation a major force 
in funding education and research for nurses in 
Florida. We are asking individual nurses to donate 
$18 dollars in 2018. While $18 is not a major 
donation, if only 100,000 of Florida’s over 300,000 
licensed nurses donated this amount, we would 
collect $1,800,000 to enable us to create more 
scholarships and support additional research 
projects. If 300,000 nurses donated, that would 
generate $5,400,000 to build our corpus to assist 
nurses with their education. 

Several nurses have donated to the Foundation 
in honor of friends or family. And there are 
several funds that have been started that are 
waiting to reach $10,000 in order to be endowed. 

Those funds are : 
• The Rhoda Ehrreich Advanced Practice Fund

• The Foundation Trustees Fund (initiated past 
FNF Trustees and funded by current and past 
trustees)

Remaining funds have been “uncapped” to 
allow members to donate and increase the funds 
to the next $5,000 level. 

• The Paula Massey Nurses in Need Fund 
• District 4 Florida Nurses Scholarship/

Research Award Hillsborough County: 
Generic RN, or graduate program 

• District 8 Charlotte Anzalone Scholarship 
Fund Orlando, Seminole, and Osceola 
counties; graduate or undergraduate; may 
award statewide if no local applicants 

• Ruth Jacobs District 46 Scholarship (formerly 
Districts 13 & 33) Pinellas County; accredited 
nursing program, priority to RN 

• District 14 Marcy Klosterman Memorial 
Scholarship Fund Lake County – 3.0 GPA 

• District 6 (formerly District 18) Generic 
Scholarship Fund Volusia County: two 
named scholarships per year, Lillian Hulla, 
Friend of Nursing and Olive Seymour. 
Statewide: four generic scholarships per year 

• District 20 The Evelyn Baxter Memorial Fund 
Manatee County; 60% to scholarship for ADN, 
BSN, MSN, PhD/DNS ARNP students; 40% to 
research grants in graduate program 

• District 21 Louise Fiske Memorial 
Scholarship Fund – Undergraduate or 
Graduate, Resident of Broward County – 
Minimum 3.0 GPA 

• District 24 Erma B. Kraft Scholarship Fund 
Indian River County: generic student 

• District 46 Olive Ramsey Memorial Scholarship 
Fund Pinellas or Pasco Counties: 2.5 GPA for 
undergraduates; 3.2 for graduate students 

Consider Philanthropy: How Nurses can Continue to Build a 
Legacy of Self-Empowerment

Consider Philanthropy continued on page 7

MSN online 
• Nurse Educator
• Nursing & Health Care Simulation
• Nursing Leadership & Management

Post-Master’s DNP online
• Advanced Practice Nurse
• Nurse Executive

Certificates online* / hybrid 
• Nurse Educator*

• Health Care Simulation*

• Adult-Gerontology Acute Care  
Nurse Practitioner

• Adult-Gerontology Primary Care  
Nurse Practitioner

• Family Nurse Practitioner

Contact an advisor today.

407.823.2647 
nursing.ucf.edu 
gradnurse@ucf.edu

RN to BSN also 
available online.

ADVANCE YOUR CAREER
Apply by Sept. 15 for Spring 2019 Enrollment
The GRE Requirement has been eliminated for these selected programs.

Relocate to beautiful North Florida, 
and join a collaborative mental health care team

The Best Benefits
• Relocation reimbursement up to $5,000
 (for RNs contingent on funding)

• Student loan forgiveness eligibility

• Paid Vacation, Holidays and  
Sick Days that accrue annually

• Advancement Opportunities

Expand your career opportunities at 
these award winning facilities
• Florida State Hospital, Chattahoochee

• North Florida Evaluation and Treatment 
Center, Gainesville  

• Northeast Florida State Hospital,  
Macclenny

For more information contact: Kevin Bist, Recruiting Consultant
Kevin.bist@myflfamilies.com, Call or text 850-274-4287

Coming soon: Educational leave, get paid while attaining your next degree!

True work-life balance 
You should be here

mailto:gbyronsmith@gmail.com
mailto:gbyronsmith@gmail.com
https://www.floridanurse.org/foundationGrants/
https://www.floridanurse.org/foundationGrants/
http://nursing.ucf.edu
mailto:gradnurse%40ucf.edu?subject=
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Nurses in the News

Calendar of
Events 2018

July 28, 2018 (8:00am - 4:30pm)
4th Annual Nursing Research & Evidence-
based Practice Conference
Leu Gardens, Orlando, FL

August 23, 2018 (6:00pm - 8:00pm)
East Central Quarterly Meeting – 
Health Literacy Discussion
FNA Headquarters, Orlando, FL

October 18, 2018 (5:00pm - 7:00pm)
New Grad Networking Event
FNA Headquarters, Orlando, FL

October 25-27, 2018
Florida Nursing Students Association 
Annual Convention
Hilton Daytona Beach Oceanfront Resort

November 15, 2018 (6:00pm- 8:00pm)
East Central Quarterly Meeting – 
Human Trafficking Course
FNA Headquarters, Orlando, FL

Mandatory CE Webinars - More Dates 
Coming Soon!
Human Trafficking, Impairment in the 
Workplace, Laws & Rules of the Board, Med 
Errors - all will be offered in webinar format, 
stay tuned for dates in June, July, and beyond!

We welcome all nursing students and 
Registered Nurses regardless of membership 
status to all of our events unless otherwise 

noted. For more events and registration 
information, please go to www.floridanurse.org 

and click on the Conferences page.

Deborah Hogan was 
reappointed to the State Child 
Abuse Review Committee 
in her role as public health 
nurse. The appointment is 
effective immediately and will 
continue until December of 
2019. The primary function 
of this committee is direction 
and leadership for the review 
system, analyze data and 
recommendations from the local review committees 
and to recommend statewide action. We commend 
Debbie for continuing in this important role. 

We are pleased to announce 
that Dr. Patricia Geddie has 
been appointed to represent 
the Florida Nurses Association 
on the Florida Cancer Control 
and Research Advisory Board, 
replacing Theresa Morrison who 
has taken a position out of the 
country. This group is tasked 
with advising the Governor 
on how to reduce the cancer 
burden in Florida by monitoring rates, evaluating 
treatments and promoting effective interventions 
and strategies in the treatment of cancer. 

News from Headquarters

FNA has had several staffing changes that 
we would like to make our members aware of. 
Vicki Sumagpang and Tunala Connell, sadly, are 
no longer working at FNA. Vicki served as the 
Director of Programs and Member Engagement 
for 6 years, during which time she helped 
bring dozens of educational programs and 
conferences to FNA members. Tunala worked 
with FNA for 15 years as our Membership and 
Finance Specialist, handling all of our accounts 
and membership. FNA would like to thank 
both Vicki and Tunala for their service to the 

Staff Changes at FNA Headquarters
organization and its members. We wish them  
the best.

Kaitlin Scarbary, who has been the Executive 
Assistant since 2016, has stepped into a new role 
as Associate Director of Programs, Technology, 
and Membership Marketing. She can be 
contacted at kscarbary@floridanurse.org for 
inquiries regarding programs and marketing. If 
you have any questions related to membership 
or billing, please email membership@
floridanurse.org or call headquarters at  
(407)896-3261.

YOUR   SOURCE   FOR 
JOBS   IN   FLORIDA
(OR   ANYWHERE)

http://ahima.org/convention
http://www.fortis.edu
http://www.fortis.edu
http://nursingald.com
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FNPAC Selects New Trustees, 
Chair

We would like to welcome the following newly 
appointed Trustees to the Florida Nurses Political Action 
Committee (FNPAC): Barbara Russell, Diana Openbrier, 
Linda Landeseal, Belita Grassel, Isabel Frances, Pam 
Delano and Megan Moroney. Previously appointed was 
Christine Roe, representing FNSA. Returning trustees are: 
Carol Amole and Marsha Martin. We congratulate Carole 
Amole who is serving as the current chair of FNPAC. 

The PAC Trustees are looking forward to the upcoming 
election cycle when they will be interviewing candidates 
for the mid-term elections. They encourage members to 
attend candidate’s events and contact FNA Headquarters 
with any information you have to share about candidates 
you meet. We strongly encourage willing members from all parties to engage 
with candidates as well as sitting legislators to participate in maintaining 
and strengthening our legislative advocacy programs. 

Please contact us if you plan to meet with a legislator and want to be 
updated on our current legislative agenda so you can discuss it with 
legislators and candidates. 

To donate use the form in this 
issue or go to the website at https://
tinyurl.com/y7w9ytxl.

Carole Amole, 
Chair

We have opportunities for nurse educators
at our Florida campuses.

Family Nurse Practitioner Program Director – Orlando
Graduate Nursing Program

PhD in Nursing/Nursing Science or DNP; FNP-C required

Full-Time Faculty – Tampa & West Palm Beach
Undergraduate Nursing Program, Terminal Degree in Nursing required 

Family Nurse Practitioner Faculty – Tampa
Graduate Nursing Program

PhD in Nursing/Nursing Science or DNP; FNP-C required

Clinical Coordinator – West Palm Beach
Graduate Nursing Program, Terminal Degree in Nursing required

Experience pristine, well-equipped facilities and the unparalleled support of a 
system dedicated to producing top performers in the healthcare industry.

To apply for Orlando and Tampa opportunities, send your CV to 
scrobinson@southuniversity.edu and to apply for West Palm Beach opportunities, 

send your CV to kferreri@southuniversity.edu

https://tinyurl.com/y7w9ytxl
https://tinyurl.com/y7w9ytxl
http://onemainfinancial.com/flnews
http://studyatapu.com/ald-msn
http://www.apus.edu/disclosure
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Nursing Community

NEW FCN TEAM MEMBER
Mary Lou Brunell, Executive Director

It is with great pleasure that I introduce 
Alyssa Mullins, PhD – Assistant Director for 
Research. Alyssa joined the FCN team in February 
and brings excellent experience in project 
management, data analysis, and report writing. 
Her PhD is in Sociology which is a great fit with 
workforce research.

NURSE SUPPLY REPORTS
Dr. Alyssa Mullins, Assistant Director for 

Research

Nurse Workforce Growth Trends:
The statewide Nurse Workforce Supply 

reports are now available on the Florida Center 
for Nursing’s webpage. These reports analyze 
licensure data for RNs, LPNs, and ARNPs with 
CNS nurses, and provide additional insights on 
nurse specialty, employment characteristics, 
reasons for unemployment, and more based on 
responses to the Nurse Workforce Survey.

In the 2016-17 renewal cycle, Florida’s…
• RN workforce grew by 7.4%, gaining 40,644 

RNs, yet losing 24,092 RNs.
• ARNP workforce grew by 22%, gaining 5,859 

and losing 1,466 ARNPs.
• LPN workforce decreased by 1.9%, gaining 

9,236 LPNs, yet losing 10,393.

Nurse Workforce Survey Response Rates:
2016-17 survey response rates have decreased 

compared to the previous renewal cycle, 
particularly among registered nurses. Survey 
participation decreased by 2% for LPNs, 3.5% for 
ARNPs, and 13% for RNs. The Nurse Workforce 
Survey provides the Center with valuable 
information about employment which, when 
aggregated, comprise critical data points used 
to summarize the characteristics and needs of 
Florida’s nurses. Your participation is essential 
as these findings are used to create industry and 
policy recommendations for nursing workforce 
stakeholders.

The Center would like to encourage all nurses 
to participate in the Workforce Survey at each 
renewal cycle. We appreciate your efforts. 
Please visit https://www.flcenterfornursing.org/
StatewideData/FCNNurseSupplyReports.aspx to 
view the most recent Nurse Workforce Supply 
reports for the state of Florida.

Dr. Andrea Russell, FL-AC Coordinator

Nurses, we can’t move forward without a 
plan! The Future of Nursing Campaign for 
Action had a plan for nursing across the nation. 
It included building Action Coalitions in every 
state to address the overwhelming evidence, by 
changing what is happening with our largest 
population of healthcare providers – nurses – 
we will change healthcare for the better. Since 
2011, nurses across this state and the nation 
made great strides in advancing nursing. 

Over the past year, the Florida Action 
Coalition evaluated both our accomplishments 
and unmet needs in the state. We learned that 
we cannot change nursing alone, and nurses 
cannot change healthcare alone. We need to 
continue to build partners, such as the Florida 
Blue Foundation, but also build allies outside 
of healthcare. It is essential to change the 
culture in our work environments, educational 
systems, communities, and politics. Our 2018-
2020 Strategic Plan addresses these issues. 
The plan includes adopting the Florida Center 
for Nursing’s Strategic Plan that addresses 
concrete needs for our state (https://www.
FLCenterForNursing.org). 

Working together we can all begin to move 
the needle in our state on many of these nursing 
related issues. Let us know what your vision is 
for the Future of Nursing in Florida – Join the 
Coalition! – We represent volunteers from all 
nursing organizations and disciplines across 
the state to address the IOM recommendations 
(now the National Academy of Medicine). 
Joining is easy. Just fill out the Stakeholder 
Volunteer Form and you’ll hear from us very 
soon (https://www.flcenterfornursing.org/FL-
ActionCoalition.aspx). 

JU QSEN Hosts 
Successful 2018 

Patient Safety Forum

Drs. Teri Chenot and Roberta Christopher, Co-
Directors of the QSEN Institute Regional Center 
at Jacksonville University, co-chaired the 2018 
Patient Safety Forum in March at JU with 200+ 
interprofessional attendees. Topics included 
QSEN, opioid innovative solutions, simulation, 
and emergency preparedness. Sponsors included 
Baptist Health, Shadow Health, UF College of 
Medicine Jacksonville, UF Health Jacksonville, 
and the North Florida Chapter of the American 
College of Healthcare Executives. FNA, Friend of 
QSEN, was an exhibitor at the event.

Take Your Career 
to a Higher Level
Balance work, family and faith 
as you earn your Nursing degree 
from Palm Beach Atlantic 
University. Our RN to BSN, MSN, 
and DNP programs give you 
the freedom and flexibility to 
earn your degree on your own 
time, allowing you to serve your 
patients on a higher level and 
advance your career.

For nearly 50 years, Concorde Career Colleges has prepared thousands of people for rewarding 
careers in the healthcare industry.  We specialize in education with a clearly defined purpose.  

Our goal is to prepare students for the most in-demand jobs in healthcare.

 Qualifications we’re looking for include:

 •  Current RN license in the state of employment
 •  BSN required, MSN preferred
 • 3 years of recent clinical experience

We offer: Medical/dental/vision, 401K retirement plan, paid holidays, vacation, and education 
reimbursement for full-time and part-time employees.

To apply, email resumes to jobs@concorde.edu or visit www.concorde.edu/careers

Be part of life changing work.  Join Concorde.

YOUR CAREER 
MATTERS.

Now Hiring Nurse Instructors!
Jacksonville, Miramar, Orlando, Tampa

 
 •  Meet all of the qualifications as set  
  forth by the Board of Nursing in  
  the state of employment

EO
E/

M
/F

/D
/V

The relationship between the clinician and 
the patient is at the heart of everything  
we do. So you are not part of a system. 
You’re part of a family. 

Registered Nurse
• Patient and family teaching/education
• Patient-centered care
• Partnering with skilled clinicians

Call us today at 
855-KND-AT-HOME (855.563.2846) or visit  
www.kindredathome.com/careers

EEO 
© 2016 Kindred at Home CSR 188925-08

Open for 
opportunity

https://www.flcenterfornursing.org/StatewideData/FCNNurseSupplyReports.aspx
https://www.flcenterfornursing.org/StatewideData/FCNNurseSupplyReports.aspx
https://www.flcenterfornursing.org/DesktopModules/Bring2mind/DMX/Download.aspx?Command=Core_Download&EntryId=1428&PortalId=0&TabId=151
https://www.flcenterfornursing.org/DesktopModules/Bring2mind/DMX/Download.aspx?Command=Core_Download&EntryId=1428&PortalId=0&TabId=151
https://www.FLCenterForNursing.org
https://www.FLCenterForNursing.org
https://www.flcenterfornursing.org/FL-ActionCoalition/StakeholderVolunteerForm.aspx
https://www.flcenterfornursing.org/FL-ActionCoalition/StakeholderVolunteerForm.aspx
https://www.flcenterfornursing.org/FL-ActionCoalition.aspx
https://www.flcenterfornursing.org/FL-ActionCoalition.aspx
http://pba.edu/nursing
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Consider Philanthropy continued from page 3

• Edna Hicks Fund Scholarship Statewide and 
open to all levels 

• Mary York Scholarship Fund Need Criteria 
not restricted at this time 

• Nina Brookins Scholarship Fund (District 
5 Charitable Trust) Preference given to a 
student living and/or attending school in 
South Florida 

• Eleanor Bindrum Scholarship Fund (District 
5 Charitable Trust) Preference given to a 
perioperative nurse returning to school in 
South Florida 

• Charlotte Liddell Scholarship Fund (District 
5 Charitable Trust) Preference given to a 
student focusing on psychiatric nursing 
attending school in South Florida 

• Undine Sams and Friends Scholarship Fund 
(District 5 Charitable Trust) Statewide; open 
to all levels 

• Ruth Finamore Scholarship Fund Open to all 
levels 

• Connie Dorry Memorial Fund Resident of 
Dade County and enrolled in the MSN NP 
Program in an accredited school 

• Great 100 Nursing Scholarship Nursing 
student residing in Northeast Florida 
and enrolled at least one semester in an 
undergraduate or graduate RN program. 
Open to all active RNs residing in NE 
Florida 

• Agnes Naughton RN-BSN Fund – This fund 
is established to honor Agnes Naughton 
who was a lifelong FNA member and the 
mother of former FNA Executive Director 
Paula Massey. She valued education and 
this scholarship will assist a RN who is 
continuing his or her education 

• District 3 Scholarship – Two scholarships 
annually; Preference to Marion County 
Residents, BSN generic students only, GPA-3.0 
or higher 

• Ingeborg Mauksch Scholarship – Preference 
to Lee County Residents 

• Iona Pettingill Scholarship – Statewide; 
Open to any nursing student interested in 
public health 

• Kay F. Fullwood Northeast Florida Geriatric 
Nursing Scholarship Fund 

To donate to these funds, or to make a general 
donation to the Foundation, please go to: http://
members.floridanurse.org/4DCGI/donate/donate.
html?MenuKey=123 or go to the Florida Nurses 
Association Website at http://www.floridanurse.
org and click on the Florida Nurses Foundation 
link at the top of the page. 

FNF is a 501C-3 organization under the code of 
the Internal Revenue Service. Your gifts are tax 
deductible.

The Florida Nurses Foundation 
exists to promote nursing and 
delivery of healthcare through 
the advancement of research, 
education and practice. Each 
year, funds are provided to 
registered nurses and students for 
scholarships and research grants.
Learn more information

A special thank you to the 

Education Foundation
of the Florida Federation of Business & 

Professional Women’s Clubs, Inc.

for their generous donation to establish a 
housing scholarship for women nursing 

students at the University of North Florida. 
Call FNA to inquire at (407) 896-3261. 

http://members.floridanurse.org/4DCGI/donate/donate.html?MenuKey=123
http://members.floridanurse.org/4DCGI/donate/donate.html?MenuKey=123
http://members.floridanurse.org/4DCGI/donate/donate.html?MenuKey=123
http://www.floridanurse.org
http://www.floridanurse.org
http://members.floridanurse.org/4DCGI/donate/donate.html?MenuKey=123
http://ufonline.ufl.edu


Page 8 The Florida Nurse June 2018

Region News

East Central Region Update

East Central Region held its 
first quarterly meeting of the 
year on March 6th, 2018 at FNA 
headquarters. Dr. Jean Kijek, an 
Associate Professor Emeritus at 
University of Central Florida, 
gave an interactive presentation 
on Therapeutic Touch. The 
program was well received by 
all in attendance and on Zoom. 
Thank you, Dr. Kijek, for an 
excellent presentation. 

The quarterly meetings are held in the evenings 
at FNA headquarters and on Zoom. Networking 
and lite bites start the program at 6 PM. Speaker, 
Willa Fuller, FNA Executive Director, presented 
on Horizontal Violence and Bullying in Nursing 
at our second quarterly meeting held over Zoom. 
The third quarter speaker, Jessica Daly, Consumer 
Health Librarian for Orlando Health Hospital 
System, will present on Health Literacy on August 
23rd. And save the date of November 15th, for 
the mandatory Human Trafficking continuing 
education course at the fourth quarter meeting. 
Additional meetings will be scheduled for several 
mandatory continuing education requirements. 
Check the FNA website for additional information.

As Region Director, please let me hear from you 
for program suggestions as I schedule speakers 
and arrange the evening program along with 
tasty snacks. Your input would be appreciated. 
Please let me know about your professional 
accomplishments so you can be highlighted in a 
future TFN article.

Marti Hanuschik, MSN, RN, CCM 
FNA East Central Region Director 
E-mail: marti4edu@yahoo.com
Cell phone: 407-484-9298 best by text

North Central Region Update

Hello Florida Nurses! We had a very successful 
7th Annual North Central Region Conference 
on April 14th covering the Role of the Nurse in 
Emergency Preparedness. Thank you to all who 
attended. I know it can be difficult to devote 
an entire Saturday to continuing education. 
However, this topic is incredibly important to the 
practice of nursing in Florida so your efforts to 
attend are lauded.  I want to issue a big thank you 

Northeast Region Update

A robust turn out of Northeast Florida Nurses 
from all areas of expertise at the 2018 Patient 
Safety Forum! Co-director of QSEN, Teri Chenot, 
EdD, MS, MEd, MSN, RN, CCE graciously invited 
the Florida Nurses Association NE FL Chapter to 
the forum which featured purposeful topics such 
as The Opioid Epidemic in Northeast Florida-
Innovative Solutions and Interprofessional 
Simulation to Develop “Practice-Ready” 
Practitioners. With over 200 attendees it was a 
great day to learn new approaches, share new 
education, connect with current members and 
recruit new ones! 

A warm welcome to some of our newest NE 
FL FNA members: Aimee Neeley BSN, RN , OCN; 
Lindsay Duke (nursing student); Jennifer McHugh 
PhD, RN; Brenda Simmons MSN, RN & Brian 
Shimasabi RN of the United States Navy. 

Northwest Region Update

SAVE THE DATE

Northwest Region Summer Collaboration for 
Community Mental Health

Florida Nurses Association & Northwest Florida 
Guardian ad Litem Foundation, Inc.

Join us for Blue Wahoos Baseball
http://www.milb.com/index.jsp?sid=t4124

Hello Northwest Region,

Please join me as we 
partner with Northwest 
Florida Guardian ad Litem 
Foundation, Inc. to advocate 
for mental well-being in our 
community at the July 11, 
2018 Blue Wahoos baseball 
game at 1830! Tickets (up 
to 125) will be provided on 
a first-come, first-served 
basis to Northwest Region members. In addition, 
I will recruit from several schools for Student 
Nurses Association members to raise awareness 
on the benefits of Florida Nurses Association 
membership. I am hoping to increase Northwest 
Region participation, and I feel that community 
partners add value to our mission: to serve and 
support all registered nurses through professional 
development, advocacy and the promotion of 
excellence in every area of professional nursing 
practice. 

I appreciate any feedback on strengthening our 
region! 

Please email me at jvanderlike@uwf.edu if you 
want to reserve tickets.

https://nwfgal.org/

South Region Update

This year we held the 8th Annual Florida 
Nurses Association South Region Symposium 
and Awards Ceremony on April 14, 2018 at 
Gulfstream Park in Hallandale Beach, FL. Our 
keynote speaker this year was Carolyn Jones, an 
award-winning photographer and filmmaker. 
Her presentation, “Defining Hope-Nurses 
Transforming the Culture of Dying,” was truly a 
thought provoking experience which challenged 
us to think about how we can help patients and 
their families make better end-of-life choices.

Several scholarships and research grants were 
awarded this year. The Nurse’s Charitable Trust 
awarded a research grant and a scholarship grant 
to Nora Hernandez-Pupo and Lorraine Freytes, 
respectively. Elisa Echevarria and Vincent 

to The Village of Gainesville for their hospitality 
and to Grand Canyon University for sponsoring 
the event. The speakers at the event were Nicole 
Benson, Program Operations Manager from the 
Florida Board of Nursing; John Shaw, Director 
of Alachua County Emergency Management; 
Jeff Taylor, Assistant Chief of Alachua County 
Fire Rescue EMS; Dr. Stacia Hays, Pediatric 
Nurse Practitioner and Debbie Hogan, retired 
Immunization Program Manager at the Florida 
Department of Health. Each of these speakers 
presented a unique and important component 
of the nursing role in disaster preparedness. It 
is my hope that the nurses who attended the 
conference learned valuable information that they 
can now take back to their facilities, colleagues, 
and communities to help engage and prepare for 
disasters. We will rest for a moment, but soon, we 
will begin planning the 8th Annual North Central 
Region Conference. As always it is an honor to 
serve and please do not hesitate to contact me if I 
can ever be of assistance. 

Self-care and skills development for battling 
compassion fatigue continue to be a focus for 
the NE FL region: Keep your eyes open for an 
exciting summer event that will offer wellness 
and activities such as gentle yoga, nurse-to-nurse 
networking and nursing continuing education (CE) 
on the incorporation of complementary therapies 
such as aromatherapy and music, into practice!

Dr. Jean Kijek

We’re Looking for 
   a Few Good Nurses

Lake Wales Medical Center is seeking compassionate, caring nurses to join 
our growing team! We want candidates looking to make a real difference in 

their patients’ lives, and bring their own beneficial enthusiasm and skills to a 
talented team of like-minded professionals.

Receive Your $5,000 Sign-On Bonus when Selected for a
Full-Time Position with Lake Wales Medical!

Take the next step in your professional nursing career!
Be a part of the Lake Wales Medical nursing staff!

Lake Wales Medical Center | 410 South 11th St | Lake Wales, FL 33853
http://www.lakewalesmedicalcenter.com

Follow us on 
Twitter @BCRNtoBSN

Take Your Career to 
the Next Level!

RN-BSN Program
Get your degree online!

Earn your Bachelor of Science in 
Nursing degree – in 12 months

•  Convenient and affordable classes
•  Full and part-time programs available 

•  Online and blended courses
www.broward.edu/bsn

954-201-4880
Follow us on  

Facebook @BCBSN

mailto:marti4edu@yahoo.com
http://www.milb.com/index.jsp?sid=t4124
mailto:jvanderlike@uwf.edu
https://nwfgal.org/
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Region News

Cella received the Dr. Sarah Fishman Memorial 
Scholarship, and Nathalie Cordova and Sherley 
Joseph received the Royce Foundation Academic 
Nursing Scholarship. 

Additionally, a number of nurse leaders were 
recognized with the Nursing Excellence Award. 
As the caliber of nominees were at an all-time 
high, there were ties in some of the categories, 
resulting in multiple recipients for one award. The 
categories, finalists, and winners are as follows: 

Registered Nurse Practice Award: Finalists- 
Marsha Eloi and German Padilla, Winner- Jobic 
Butao; Community Action Award: Finalists- Ann 
Marie Allen, Phyllis Rhymes-Johnson, Annette 
Tomlinson, Hyacinth Sewell-Henry, Winners- 
Helen Bhagwandin and Guerna Blot; Promoting 
Environment for Excellence in Nursing Award: 
Finalists- Sharon Rogers, Ana Bandin, Marianne 
Issa, Winner- Jenna Klareich; Advanced Practice 
Nursing Award: Finalist- Vera Bryant, Winners- 

Deborah Greenfield-Wilson, Linda Washington-
Brown, and Louise Marjori Paul; Nurse Educator 
Award: Finalist- Honoree Ceballos, Winners- 
Elizabeth Olafson, Juan Gonzalez, Lian Santiago, 
Nancy Lima-Keller, and Sister Maria Sochima; 
Nurse Research Award: Finalist- Patrise Tyson, 
Winner- Laura Hernandez; Nursing Leader 
Administration/Academia Award: Finalists- 
Sonia Clayton and Becky Montestino-King, 
Winners- Jayme Strauss, Johis Ortega, Maria 
Carillo, and Maria Olenick. Last, but not least, 
Julie David and Kenya Snowden were awarded the 
prestigious Outstanding Nurse of the Year Award.

This year’s poster award winners are as follows: 
Evidence Based Practice

• First Place – Keri Matheus
• Second Place – Laura Hernandez, Nancy 

Lima-Keller, Stephanie Whitely, Ana Bandin, 
Jenna Klareich

• Third Place (tied) – Darlene Harris, Daisy 
Galindo-Ciocon, Mycell Perez and Violet 
Rhagnanan-Kramer

Research
• First Place – Daisy Galindo-Ciocon, Malika 

Nair, Diana Galindo
• Second Place – Julie David
• Third Place – Latisha Barfield

Literature Review
• First Place – Nora Hernandez-Pupa
• Second Place – Guillermo Valdes, Patricia 

R. Messmer, Maria Olenick, Victor Delgado, 
Ana Diez Sampiedro, Beatriz Valdes, Betsy 
Fernandez

• Third Place – Denise Nash, Jamie Ann 
Chatzipoulis

Special thanks to Jill Tahmooressi and 
Barbara Russell for being the Masters of 
Ceremony and to the Voluntary Leadership 
Council for planning and executing another 
successful symposium.

Advanced Practice Nursing Awardees
Promoting Environment for Excellence in 

Nurse Practice Awardees

Registered Nurse Practice Awardees

Community Action Awardees

South Region Panelists

Nurse Educator Awardees

Nurse Leader Awardees

Nurse Researcher Awardees

Outstanding Nurse of the 
Year Awardees
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Region News

Southwest Region Update

• Feb 28, 2018 DACA & TPS programs: Impact on 
Healthcare 
ú Expert speakers, Yemisi Oloruntola-Coates 

Lee Health System Director of Diversity and 
Patient Care Civil Rights, and Indera DeMine 
Immigration Attorney presented the current 
protected status issues and other immigration 
issues employers and their employees are 
facing.

ú Attendees included FNA members and DNP 
students from Miami 

ú Overall evaluations were excellent
• Invited to speak as the FNA Liaison and 

presented the statistics related to the impending 
nursing shortage in Florida and across the 
nation. The presentations were provided at 
the Community Advisory Council meetings 
held at the Florida SouthWestern State College 
campuses in Fort Myers, Charlotte, and Naples.  
Statistics used from the Bureau of Labor and 
Statistics and Florida Center for Nursing 2017 
Annual Report. Well attended with very good 
feedback.

• “Lessons Learned from Irma;” April 18, 2018 at 
Avow Naples, Florida.
ú Co-sponsors Avow and Barrington Terrace, 

Naples FL
ú This was a panel discussion from the 

community leaders: Tammy Decaro, 
Executive Director Barrington Terrace 
ALF and President Florida Assisted Living 
Association- SW Florida Chapter, Kathleen 
Marr, RN, Collier County Health Department, 
Dr. Carlos Mendez, Elite Kidney Care, LLC 
and representative of the Collier County 
Medical Society, Tabatha Butcher, Chief, 

West Central Region Update

The West Central Region (WCEN) has a new 
director. Dr. Janice Adams was named to the 
position in March when the newly elected 
director, Dr. Jose Alejandro moved out of state. We 
thank Dr. Alejandro for his service to the WCEN 
Region. 

A WCEN Leadership Council has been selected. 
Dr. Gayle Russell, Rebecca Falanga and Melissa 
Macogay make up the Leadership Council for 
2018. This team will plan events for the year 
and are currently working on our strategic plan. 
We look forward to engaging the region and 
reestablishing our meetings and events. 

On April 19, 2018 
WCEN Region held a 
dinner and continuing 
education meeting in 
Clearwater. Our guest 
speaker for the event 
was Niki Rowe Cross. 
Niki spoke about 
human trafficking. 
Niki is the founder and 
president of STAAR 
(Stop The Abuse And 
Rescue) Ministry in 
Seminole, Florida. 
Niki educated us on The STAAR organization 
and how they assist hundreds of women that 
have been victims of abuse, exploitation and sex 
trafficking by offering housing, medical, dental, 
legal services, and more. The two-hour event met 
the licensure requirements set forth by the Florida 
Board of Nursing effective in 2019. 

Coming Soon:
July – A Florida Board of Nursing requirement 

for 2018 – Recognizing Impairment in the 
Workplace.

October – Discussion, Meet and Greet with Our 
Legislators. 

Look forward to dates and times to be 
announced via email in the near future. 

WCEN also plans a Community Day in late 2018 
or early 2019. This event will involve bringing the 
WCEN nurses and students together to participate 
in a community project. The Leadership Council 
is currently researching community needs. 

The WCEN Region is coming back strong!

Collier County Emergency Medical Services 
(EMS)

• FNSA at Florida Southwestern 3rd year in a row 
has won the Community Impact Award! These 
are our future nurses and leaders!!

Pictured left to right: Melissa Lawrence, 
Kara Hite ASN Students and FSNA members; 

Pat Zebrook RN, MSN FSW Nursing Faculty ASN 
Program 

Southeast Region Update

The Southeast Region is seeking a willing 
volunteer to serve as the FNA Southeast Region 
Director. The term ends in September of 2019. We 
also need volunteers for a Leadership Council to 
assist the Director with program planning. There 
is no specific requirement for events; these can be 
determined by the group. There is some funding 
and staff support for registration, continuing 
education and other planning duties. 

If you are interested in this position, please 
submit your CV and a brief summary of your 
interest in serving. You would be expected to 
attend the two remaining board meetings. Email 
your CV to Willa Fuller at wfuller@floridanurse.
org. You must be a current member of the Florida 
Nurses Association. 

Now Hiring
for the Medical Pavilion at Blue Cedar and Joe H. & Loretta Scott Medical Pavilion

Locations in Leesburg & Four Corners

South Lake Hospital has opportunities in the following areas:
• Emergency Department RNs (ED RN)
• Radiology CT, Xray, Ultrasound and MRI (CT)
• Medical Technologists (Med Techs)
• Physical Therapists (PT)
• Physical Therapy Assistants (PTA)
• Respiratory Therapists (RT)
• Business Office Registration Representatives

We offer competitive wages including 
shift differentials and clinical ladder, along 

with a dynamic benefits package that 
includes, health, dental, vision, disability,

life, 401k, and paid time off.

Apply at: https://recruiting.adp.com/srccar/public/
RTI.home?c=1149851&d=External

www.SouthLakeHospital.com/Growth  •  352.241.7109

Accreditation Commission for Education
 in Nursing (ACEN)

3343 Peachtree Road, Suite 850, Atlanta, GA 30326. 
Phone 404-975-5000

ADN and BSN Programs 
Accredited by ACEN 

Bachelor of Science (BSN)
(All Upper Level Classes Online)
Associate Degree Nursing (ADN)

$115 per semester hour 
w In-state Tuition for FL, AL 

and GA Residents 
w www.chipola.edu

w Marianna, Florida w 850-718-2316

mailto:wfuller@floridanurse.org
mailto:wfuller@floridanurse.org
http://www.mdc.edu/jobs
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Legislative Update

LERC / Professional Practice Advocacy

John Berry, Director 
of Labor Relations & 
Governmental Affairs

The Republican and 
Democratic primaries 
will be held on Tuesday, 
August 28, 2018, here 
in Florida. The General 
election is Tuesday, 
November 6, 2018. As 
of March 1, 2018, 23 
candidates were running 
for Governor. There are 

currently 7 Democrats in the race as well as 
12 Republicans, 1 Libertarian, 1 Constitution 
Party, and 2 Independent candidates. Additional 
candidates still have until June 22, 2018, to file.

“The last time a Democratic candidate won 
a Florida gubernatorial election was in 1994, 
when Lawton Chiles (D) won re-election, but a 
February 2018 poll from Quinnipiac University 
showed Florida voters favoring a generic 
Democratic candidate over a generic Republican 
45-37. This race was named by Politico as one 
of the top ten gubernatorial races to watch in 
2018.” (1) 

In February of this year, the Republican 
Governors Association stated that they had 
purchased $20 million worth of campaign ads 
in four states, $9.4 million of that funding would 
be earmarked for the State of Florida. “Matt 
Dixon of Politico Florida reported on February 
22, 2018, that the RGA had made another ad buy, 

for $1.4 million, in the Florida gubernatorial 
race.” (2)

This is an extremely important race for both 
major parties this year, because the winner 
of this election will be involved in the state’s 
redistricting process following the 2020 Census. 
Our state legislature, under Florida State law, is 
responsible for drawing the new maps after the 
completion of the 2020 Census. The governor 
can veto these district map proposals, but he 
doesn’t have veto power over state legislative 
districts which are also drawn by the state 
legislature.

In November of 2017, the Huffington Post 
reported that the state of Florida “has both 
stringent voter ID laws and voter discrimination 
and is one of only a handful of states with a 
lifetime ban on felons voting.”(3) Over two years 
ago Terry McAuliffe, of Virginia, began restoring 
former felon’s right to vote. If the new Governor 
is a Democrat, and follows Virginia’s lead, or 
just simply rescinds the law, he or she could 
potentially restore well over a quarter million 
mostly democratic voters to vote in 2020. Florida 
could then easily become a Democratic state in 
2020 and put Democrats at over 267 electoral 
votes which would change the Presidential 
map for decades to come. “In March 2018, the 
pundit race ratings for this election were all a  
toss-up.” (4)

The top contenders so far in this race for the 
Republican Party nomination for Governor 
are U.S. Rep. Ron Desantis, whose priorities 
are Education, the Economy and reshaping 

Florida’s court system. Another candidate for 
the Republican nomination is Agricultural 
Commissioner Adam Putnam, whose top 
priorities are guns, work force training and 
helping veterans. Lastly, State House Speaker 
Richard Corcoran who has been named as a 
potential candidate.

The Democratic Party’s top candidates for 
Governor are former U.S. Rep Gwen Graham, 
whose top priorities are expanding Health 
Care, improving Public Schools and Protecting 
the Environment. The former Mayor of Miami 
Philip Levine is the next candidate. His top 
priorities are Education, the Environment 
and the Economy. The final top contender for 
the Democrats is Andrew Gillum, who is the 
Mayor of Tallahassee. His priorities are Health  
Care for all, higher Corporate Taxes to 
better fund schools and a $15.00 minimum  
wage. (5)

There’s a lot at stake for the citizens of Florida 
for this 2018 election. This is definitely a race 
that will be closely watched throughout all of 
the United States. Don’t ever think that your 
vote doesn’t count, because it does. So please, 
take the time, tell your family, friends and 
neighbors to get out and vote!

References:  
1 Ballot Pedia, 2018
2 Ibid
3 Ibid
4 Ibid
5 Peters, Xander, Bloggytown, February 6, 2018

2018 Florida Governor’s Race

Deborah Hogan, MPH, BSN, RN, 
FNA State Unit President, 

LERC Liaison Chair

As Health Care Professionals working 
to protect the citizens, wards, and visitors 
throughout the state of Florida, we recognize 
the importance of member involvement 
in leadership activities. It is only through 
member activity that we can advocate with 
the Florida Legislature to understand and 
provide for the financial needs of the state 
employees. We also need active members 
to recruit additional members at our  

work locations throughout the state.

State Employees Needed!
We certainly realize how much time all these activities take! Based 

on this understanding, we have recently voted to update our HCP 
Bylaws. With these changes, we are encouraging both active members 
and active members who have retired to stay involved and join us 
in our efforts, including membership recruitment and legislative 
advocacy. Retirees can now continue their membership and help our 
active members to visit work sites and encourage members to join. 
They can also advocate with the Legislators, so that they understand 
the important role that state employees play.

Can you help? Whether you are actively employed or active but 
recently retired, join us and become a member of FNA/OPEIU. Only 
with a large membership voice will the Florida Legislature listen  
to us!

For more information, contact our FNA Labor Representative, John 
Berry at jberry@floridanurse.org. 

Alert: Florida Nurses
In a little known law, Florida (along with 19 other states) can 

suspend or revoke your professional license if you default on 
your student loans. You will be unable to work if this occurs. 
This is a controversial law that is enforced differently in various 
states and The Florida Board of Nursing is starting to see these 
cases come across their desks. Please be aware as you move 
forward with your career in the future. Other consequences of 
non-payment include: garnishment of wages, reports to credit 
bureaus, seizing your tax refunds, placing a hold on your 
transcripts, civil suits and other penalties. 

Protect your license!

mailto:jberry@floridanurse.org
http://www.usfcenter.org/perinatal
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FNA Research Conference

The Florida Nurses Association is proud to 
promote the practice of Nursing Research and 
the work of all levels of nurse researchers. Our 
goal is to create a forum where experienced 
researchers can serve as role models and mentors, 
and potential and novice researchers can hone 
their skills and receive mentoring and support 
from their more seasoned colleagues. We are 
fortunate to have a wealth of doctorally prepared 
participants from our Research Special Interest 
Group and our Florida Nurses Foundation 
Trustees who are integral in the success of this 
conference. 

Our keynote speaker this year will be Dr. 
LaToya Lewis-Pierre. Dr. Lewis-Pierre is an 
Assistant Professor of Clinical at the University of 
Miami School of Nursing and Health Studies in 
Coral Gables, Florida. She is an experienced ICU 
nurse leader, critical care nurse, and educator. Her 
educator experience consists of didactic, clinical 
and distant learning programs. Dr. Lewis-Pierre 
has a Bachelors and Masters degree in Nursing. 
She completed her doctorate in education with 
a specialty in curriculum and instruction. Dr. 
Lewis-Pierre has expertise in qualitative research. 

Her research focuses on workforce readiness, 
which includes new graduates, end of life care, 
and workplace violence. Dr. Lewis-Pierre is a 
member of the American Association of Critical 
Care Nurses (AACN), Association of Black Nursing 
Faculty, Florida Nurses Association, and the 
current Vice-President of the Beta Tau chapter 
of Sigma Theta Tau Nursing Honor Society. She 
has served as a member of the AACN-Continuing 
education review panel and research grant review 
panel. Dr. Lewis-Pierre is an Editorial Review 
Board member for the Journal of the Association 
of Black Nursing Faculty, a manuscript and book 
reviewer for several journals, and an Item writer 
for the National Council State Board of Nursing 
(NCSBN) NCLEX examination.

The Nursing Research Conference is an 
interactive conference that continues to evolve 
and we invite you to become a part of its growth 
and development. We also encourage interested 
novice nurses to attend this conference as an 
introduction to nursing research so that they can 
have first-hand knowledge of how research and 
evidence-based inquiry can make a difference 
to nursing practice and patient care. This year’s 

FNA Research Conference:
Highlighting Contributions to the Body of Nursing Knowledge

Sponsored by:

conference will be one of our best yet, with 
over double the amount of abstract submissions 
than previous years! We look forward to seeing 
returning attendees as well as many new faces 
at the conference this year. Contact us at info@
floridanurse.org if you have questions about 
participating or attending this conference.

Register at www.floridanurse.org under the 
Conferences tab or mail in the registration form 
below. 

That research paper isn’t 
going to write itself.

Visit
www.nursingALD.com

to gain access to 1200+ issues of official 
state nurses publications, all to make 

your research easier!

http://www.floridanurse.org
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Greetings!

On behalf of all the 
nursing students in 
Florida, I would to express 
warm greetings and hope 
you had a rewarding 
Nurse’s week! It is exciting 
as student nurses to get to 
honor all the professional 
nurses and celebrate you 
for a full week! We want 
to thank you for setting 
the bar high for us and for 

teaching and mentoring us as future nurses.
To update you on what we have been up to as 

a state student organization, we had over 250 
students from across the state attend the National 
Student Nursing Association (NSNA) Annual 
Convention in Nashville Tennessee during 
April 4-8th. During the opening night key note, 
we heard an inspiring call to action from ANA 
President, Pam Cipriano. She was calling on us as 
students to be the light and change we want to see 
in the world. She charged us to take our passion 
and energy and use it as a force for action when 
we become professional nurses and beyond.

As students, when we attend national nursing 
conferences, we truly get to see the power of our 
collective voices. We had 57 students from Florida 
choose to serve as Delegates during the House of 

Student Forum
Delegates meeting and were voting on resolutions, 
bylaws amendments, and other important issues. 
We had 7 resolutions authors from Florida who 
researched and wrote resolutions and had them 
passed on the national level and I would like to 
acknowledge them and their schools. 

• In Support of Political Action for the Safety 
of All From Gun Violence: by Christopher 
Demezier-Florida Atlantic University.

• Increasing Awareness of Complemenatry 
and Alternative Therapies for Parents 
Suffering from Post-Traumatic Stress 
Disorder (PTSD): by Nigam Reddy and Ernest 
Lontoc- Florida Atlantic University 

• In Support of Encouraging Nursing Students 
to Become Disaster Relief Agency Volunteers: 
by Sarah Combs- University of North Florida

• Bringing Awareness to Support Deferred 
Action for Childhood Arrivals (DACA) 
Recipients in Health Care Field: by Eliany 
Torrez Pon- University of Central Florida

• In Support of Increased Nursing Education 
Regarding Cannabinoids as a Drug 
Classification: by Samuel Apostol and 
Aliciah Esthela Hernandez- Adventist 
University of Health Science

Coming up on the horizon for us is our 
Preconvention Leadership Event in September and 
our Annual Convention October 25-27, 2018 in 
Daytona, FL. We are currently looking for nurses 

to serve on our specialty panel 
on October 26th who have 
experience as an ER nurse, ICU 
nurse, Travel nurse, Medical Surgical 
Nurse, OB nurse, Pediatric nurse, Military nurse, 
Public Health nurse, or Informatics nurse. If 
you are in one of those specialties or one not 
mentioned and are willing to serve on our 
panel on October 26th in Daytona please email 
FNSA2ndVp@gmail.com for more details.

Ms. Sarah Thurlow is a rising nursing 
leader who is devoted to providing quality and 
compassionate healthcare to her future clients. 
She is enrolled at Florida Atlantic University and 
is pursuing a dual degree in Nursing (BSN) from 
the College of Nursing and Health Administration 
from the College of Business.

She is also enrolled in the Honors in the Major 
for Nursing at FAU and is currently undergoing 
undergraduate research related to nursing 
leadership in long-term care facilities. She is 
currently president of the Florida Nursing Student 
Association, which is the largest professional 
organization for nursing students in the state 
of Florida and serves on the Council of State 
Presidents Committee on the national level. After 
graduating in May 2019, she plans on working as a 
BSN prepared nurse in Florida striving to provide 
holistic, compassionate and competent care to her 
future patients.

Nursing Bill, this past 2018 Legislative Session, 
which was signed by Gov. Rick Scott on March 
23, 2018. It will be effective as of Oct. 1, 2018. If 
you are not aware of this Bill please go to the FNA 
website and see the summary and the updated 
FNA Legislative Priorities. 

• Connect with your nursing colleagues. We 
have Regional events both educational and 
social. Additionally, through our social 
media platforms you can be part of a strong 
community of health care professionals 
coming together with ideas, collaboration 
and support.

• Participate. Come to events, education 
programs and keep up with issues 
concerning regulatory changes that effect 
your license and ability to practice. 
Participate in our upcoming Annual 
Meeting, time and date to be announced in 

2018. Please watch our website for future 
announcements. www.floridanurse.org

• Tell us what we can do for you. The quote I 
used at the beginning of this article resonates 
with me, because I believe we need to be 
just as motivated to express our ideas and 
advocate for the future of nursing, just as 

President’s Message continued from page 1 Malala Yousafzal does for the education of 
females in her country. We send our FNA 
newspaper to all licensed nurses in the State 
of Florida, regardless of membership, not 
only to keep you informed. but also because 
we want your ideas about how to meet these 
challenges as well as telling us about future 
opportunities. Let us hear from you! 

http://www.floridanurse.org
mailto:christopher.renda%40fsw.edu?subject=
http://nmcongress.com
http://hopehcs.org/careers
http://www.mdc.edu/jobs
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ANA Update

Silver Spring, MD  
— The ANA Enterprise 
a n n o u n c e d  t h e 
appointment of Dr. 
Loressa Cole as its new 
Chief Executive Officer 
(CEO). She assumed this 
role on May 7, 2018. 

In this role, Cole, 
DNP, MBA, RN, FACHE, NEA-BC, will provide 
strategic leadership and have responsibility for 
the operating activities of the Enterprise including 
management of staff and implementation of 
programs for the American Nurses Association 
(ANA), American Nurses Credentialing Center 
(ANCC), and American Nurses Foundation. 

ANA Enterprise Appoints Dr. Loressa Cole as 
New Chief Executive Officer

Dr. Cole is an accomplished senior executive 
who brings more than 30 years of progressively 
higher leadership and management experience, 
most recently as Chief Officer and Executive Vice 
President of ANCC. ANCC promotes excellence 
in nursing and health care globally through 
credentialing programs, recognizes healthcare 
organizations that promote quality patient 
outcomes, and accredits healthcare organizations 
that provide and approve continuing nursing 
education. She has been with ANCC since 2016. 

Previously, Dr. Cole held Chief Nursing 
Officer and Chief Operating Officer positions 
within the Hospital Corporation of America’s 
(HCA) Capital Division. While Chief Nursing 
Officer at LewisGale Montgomery Hospital, 
she led the hospital to attain ANCC Magnet® 
recognition. Among her many accomplishments, 
she championed year-over-year improvement in 
employee engagement and reduction in nursing 
turnover, as well as implemented several specialty 
and Service Excellence programs that helped 
establish the regional health system as a Joint 
Commission Top Performer and earned Leapfrog 
“A” rating for hospital safety.

“Dr. Cole is well prepared to lead and 
strengthen the evolving ANA Enterprise. She was 
selected from a field of outstanding candidates 
to fulfill this top leadership role for nursing,” 
said ANA President Pamela F. Cipriano, PhD, RN, 
NEA-BC, FAAN. “She brings proven leadership 
as a seasoned healthcare executive and as the 
current Executive Vice President of ANCC. She 
demonstrates the vision, creativity, passion for 
nursing, and strong business acumen to leverage 
the strengths of ANA’s entities to enhance and 
grow the Enterprise.” 

“I am very honored and excited to assume 
this prestigious position. The American Nurses 
Association is the professional association for 
all registered nurses, and a recognized leader in 
ensuring quality care for all Americans,” said Dr. 
Cole. “At 4 million and growing, America’s nurses 
outnumber all other health-care professionals and 
serve an essential role to protect, promote, and 

improve health for all ages. I am humbled to lead 
the organization that for more than a century has 
nobly represented and served our nation’s nurses. 
I look forward to working with the dedicated 
staff and volunteers who contribute tirelessly 
to maintain and grow the exceptional programs 
and credentialing products offered by the ANA 
Enterprise.”

Dr. Cole earned an associate degree in nursing 
from Bluefield State College in Bluefield, WV, 
a bachelor’s degree in nursing from Virginia 
Commonwealth University in Richmond, VA, a 
master’s of business administration from Averett 
University in Danville, VA, and a doctorate in 
nursing practice from Case Western Reserve 
University in Cleveland, OH. She is a member of 
ANA, Virginia Nurses Association, American 
Organization of Nurses Executives, and the 
American College of Healthcare Executives, 
where she holds Fellow status. Additionally, 
she currently serves on the Journal of Nursing 
Administration’s Editorial Board and the Joint 
Commission’s Nursing Advisory Council. A past 
President of the Virginia Nurses Association and 
the Virginia Partnership for Nursing, Dr. Cole has 
also served on multiple boards, including The 
Bradley Free Clinic of Roanoke (VA), The Free 
Clinic of the New River Valley, and the Daily 
Planet (Richmond, VA). 

The ANA Enterprise is the organizing platform of 
the American Nurses Association (ANA), the American 
Nurses Credentialing Center (ANCC), and the American 
Nurses Foundation. The ANA Enterprise leverages 
the combined strength of each to drive excellence 
in practice and ensure nurses’ voice and vision are 
recognized by policy leaders, industry influencers 
and employers. From professional development and 
advocacy, credentialing and grants, and products and 
services, the ANA Enterprise is the leading resource for 
nurses to arm themselves with the tools, information, 
and network they need to excel in their individual 
practices. In helping individual nurses succeed—across 
all practices and specialties, and at each stage of their 
careers—the ANA Enterprise is lighting the way for the 
entire profession to succeed. 

SELLS HOSPITAL – SELLS, AZ:
• Practical Nurse 
• Nurse Specialist/Case Manager 
• Clinical Nurse/Emergency Care 
• Diagnostic Ultrasound Technologist
• Infection Control Nurse
• Public Health Nurse
• Clinical Nurse/Ambulatory Care
• Nurse Practitioner
• Supervisory Medical Support Assistant (OA)
 Patient Registration

SAN SIMON CLINIC – SAN SIMON, AZ (NEAR AJO, AZ)
• Nurse Case Manager
• Supervisory Clinical Nurse/Ambulatory

For more info, contact Melissa Pablo: 
520-383-6540 • melissa.pablo@tonation-nsn.gov

Visit our Website:
http://www.tonation-nsn.gov Follow the “Employment”
link and click on “Healthcare Opportunities”

Ask us about our competitive benefits!

TOHONO O’ODHAM NATION HEALTHCARE 

IS NOW RECRUITING!

http://www.nursingworld.org/
http://www.nursecredentialing.org/
http://www.nursecredentialing.org/
http://www.anfonline.org/
http://www.anfonline.org/
http://www.southuniversity.edu/whoweare/about/accreditation-licensing
http://suprograms.info
http://southuniversity.edu
mailto:materialsreview%40southuniversity.edu?subject=
http://www.aacnnursing.org/ccne


June 2018 The Florida Nurse Page 15

Infectious Disease

Barbara Russell, MPH, 
RN, CIC, FAPIC

Infection Preventionist

A basic tenet of nursing 
is to do no harm. If you 
are not carrying out 
appropr iate in fec t ion 
prevention processes you 
are possibly causing harm 
to a patient such as;

• Colonizing a patient 
wit h a resis ta nt 
organism

• Contributing to the development of a facility 
acquired infection

If you do carry them out then you truly are an 
Infection Preventionist (IP).

Examples of processes a direct caregiver 
performs include but are not limited to the 
following:

• Performing hand hygiene before and after any 
contact with a patient or anything in their 
environment (e.g. the side rails, call button, 
IV pump, etc.) and reminding all others to do 
the same.

• Wearing gloves appropriately including 
performing hand hygiene when removing 
gloves.

• Scrubbing the hub on an IV line before 
injecting a needle through it.

• Assuring equipment is properly disinfected 
between using on different patients.

• Adhering to wearing appropriate PPE’s when 
a patient on Isolation Precautions.

• Remind physician to remove any kind of line 
as soon as not needed.

None of the above processes are difficult to do 
however they are not always completed.

At this point in time with all the multi drug 
resistant organisms, infectious diseases such as 
measles and pertussis, and arrival of infectious 
diseases from other parts of the world it is 
more important than ever, as a start, to practice 
Standard Precautions, with all patients to protect 
ourselves as well as other patients. The practice 
of Standard Precautions which includes the first 
two bullets above plus if patient coughing and you 
are doing oral care or close to patient face you can 
wear a mask and if patient has an accident in the 
bed you can wear a gown to clean them up.

So what can those of us who practice good 
infection control do to get those that don’t to join 
us? 

• In a non threatening constructive voice call it 
to their attention.

• Contact your facility person with IP in their 
title to assist.

• Ask to present at a staff meeting and remind 
your co-workers of these basic processes.

Last but not least encourage staff that it is ok 
to remind each other of what they haven’t done 
or they are about not to do. We are all in this 
together.

You or anyone you share this article with can 
also take advantage of the below offerings from 
the Florida Department of Health.

The Florida Department of Health, Health Care-
Associated Infections program has recently made 
available five web-based training modules on 
infection control. The trainings are available on 
demand at no charge. Each training satisfies one 
hour of continuing education units. The training 
modules have been specifically created for facility 
nursing staff members, including RNs, LPNs, and 
CNAs, within the acute care, ambulatory care, and 
skilled nursing facility setting. You may access 
the training modules through the TRAIN Florida 
website, using Google Chrome at fl.train.org. You 
may also visit the Florida Department of Health, 
Health Care-Associated Infection Prevention 
program web page for additional information and 
resources available at http://www.floridahealth.
gov/d isea ses -a nd- cond it ions/ hea lt h- ca re -
associated-infections/index.html.

Every Nurse is an Infection Preventionist – I Just Carry it in My Title

Attention all recent nurse graduates!
You are invited to participate in 

the Florida Nurse’s Association New Grad Networking Event!
Wednesday, October 17th

5:00 pm – 7:00 pm
FNA Headquarters | 1235 E. Concord St. Orlando, FL 32803

We want to hear from you! We welcome all recent graduates (members and non-members) from the 
last 5 years to take a part of our New Grad Survey. Your responses will help us craft our association 

to better serve the new generation of nurses. Please take a few moments to complete our brief survey at 
https://www.surveymonkey.com/r/XCMP87S

Focus on New Grads

Hannah McRoberts

grief or fear over an illness and sometimes it means picking up the phone to 
call your senator or representative about a burning issue that you want to see 
resolved. 

Or it may even being walking with your legislator during his/her 
campaign while educating them about health care and nursing issues. It is 
sometimes a slow process and it requires patience and perseverance. 

The power of a collective group of advocates is undeniable. We have a 109 
year history of legislative victories and equally important is our vigilance 
and defense against legislation that could be harmful to nursing and 
patients. It is your responsibility to belong to your professional organization 
and allowing rhetoric from those who seek to weaken us is not prudent. 
In the complex world of healthcare advocacy, sometimes we win and 
sometimes we lose, but we must always, always fight. And we need you to 
help us make a difference. The next time you hear something negative about 
FNA that is stated as fact, I challenge you to call us and ask about it. We 
promise to tell it like it is. 

Executive Director continued from page 2

Now Hiring

Visit www.apalacheecenter.org or call Stephanie  
at 850-523-3212 for additional information.

NURSING OPPORTUNITIES IN TALLAHASSEE, FL

RNs/LPNs
Inpatient/Residential 

Programs

http://www.floridahealth.gov/diseases-and-conditions/health-care-associated-infections/index.html
http://www.floridahealth.gov/diseases-and-conditions/health-care-associated-infections/index.html
http://www.floridahealth.gov/diseases-and-conditions/health-care-associated-infections/index.html
http://jacksonvilleu.com/flnurse


NOW HIRING FULL-TIME  

Florida State College at Jacksonville is looking for innovative full-time Nursing 
faculty who are dedicated to student success. We are a progressive, four-year 
state college offering associate and bachelor degrees. Courses are taught in 
modern classrooms, online, or a hybrid blend of both

Our college supports faculty development with programs that encourage the 
integration of technology and research-based teaching and learning. As a result, 
social networking and pedagogical tools such as mastery and cooperative 
learning are used extensively. Our faculty has access to the Blackboard learning 
management system and a variety of online and proctored testing options.

NURSING INSTRUCTORS

Florida State College at Jacksonville is an equal access/equal 
opportunity employer that makes employment decisions without 
regard to race, disability, color, ethnicity, national origin, religion, 
gender, age, sex, sexual orientation/expression, marital status, 
veteran status, pregnancy or genetic information. Veteran status 
and people with disabilities are encouraged to apply.

Interested candidates must submit a Florida State College at 
Jacksonville online application, available at https://Jobs.FSCJ.edu.  
To see if you qualify for a position, please be sure to review the 
minimum qualifications for each job. 
Please refer to Job Opening ID:
2018107 – Professor of Nursing 
2018109 – Professor of Practical Nursing
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Not only does Florida State College at Jacksonville offer its full-time 
employees comprehensive and affordable insurance plans, FSCJ 
offers tuition vouchers for employees and/or dependents. Additional 
information on all the benefits our employees may receive can be 
found at http://www.fscj.edu/discover/humanresources/benefits. E
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If you would like to know more about Florida State College at 
Jacksonville we can be found at http://www.FSCJ.edu.
Employees are our most important asset at FSCJ. We work every 
day on behalf of our students and to ensure our employees are 
treated with dignity and respect. Thank you for your interest in 
joining the FSCJ Team. 
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http://careers.holy-cross.com/
mailto:maritza.hernandez%40holy-cross.com?subject=
http://vitas.jobs

