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CNSs Seek Clarity in 
Nursing Regulation

Join Us for VNA’s June Chapter 
CE Webcast

Virginia Nurses Foundation Gala Nurses Examine Opioid Epidemic 
at Sell-Out Conference

Nurses from across the state converged on 
Richmond to make the voice of nursing heard when 
VNA held their annual Lobby Days in late January 
and early February of this year.  

Each Lobby Day included a legislative primer, as 
well as a rundown of the bills VNA supported, so 
that all participants were prepared to be effective 
advocates for the nursing profession. Nurses met 
with their legislators before heading to the Capitol to 
watch either the House or Senate in session. 

“This year’s four Lobby Days were a tremendous 
success, with hundreds of nurses and student 
nurses honing their advocacy skills and discussing 
important legislation with about 150 delegates and 
senators,” according to VNA CEO Janet Wall. She 
added, “This level of visibility is a critical component 
of our success, and we hope to grow each year.”

We were fortunate to have two of our Lobby 
Days coincide with committee hearings for HB 793, 
which establishes a transition to practice for nurse 
practitioners. Our attendees packed the hearing 
rooms and offered helpful testimony in support 
of the bill. HB 793 passed the General Assembly 
almost unanimously and was signed into law by 
Governor Northam on April 4. The strong showing 

Nurses Make Their Voices Heard at VNA Lobby Days
of support by Virginia nurses was essential to HB 793 
becoming a law.

VNA Commissioner on Government Relations Mary 
Kay Goldschmidt said, “I am incredibly proud of our 
statewide organization of registered nurses, who 
stood together with Virginia’s nurse practitioners to 
move HB 793 through the General Assembly this 
spring. Through our Lobby Days, member visits 
to legislators, email blasts, legislative action 
alerts and letter writing campaign, we proved 
that a coalition of more than 106,500 RNs 
and NPs, can move nursing forward in the 
Commonwealth. Kudos to our amazing VNA 
leadership, lobbyist and staff for their tireless 
efforts in advocating for VNA’s Policy Platform.”

If you’re already looking forward to joining 
us for next year’s Lobby Days, get a head start 
on your 2019 advocacy by attending the 2018 
Legislative Summit. This year’s Legislative 
Summit will be held on November 8 at the 
Hotel John Marshall Ballrooms in downtown 
Richmond. Registration is now open at 
https://tinyurl.com/VNALegSummit18, and 
more details will be announced in the coming 
months. Make your plans now to attend!

Save the Date
• June CE Webcast – June 6, 2018

• VNA’s Fall Conference – September 21-22, 2018

• Virginia Nurses Foundation Gala – September 22, 2018
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President's Message

Richardean 
Benjamin

National Nurses Week, May 6-12, proved a perfect 
time to reflect upon what it means to be a nurse. It 
has been over 150 years since Florence Nightingale 
was identified as the first professional nurse. During 
the Crimean War, she and a team of nurses improved 
the unsanitary conditions at a British base hospital, 
reducing the death count by two-thirds. Known for 
her statistical skill, she influenced the direction of 
medical epidemiology and was able to document 
improved health outcomes due to skilled nursing care. 

Today, similar results have been reported in terms 
of the impact that skilled nursing care can have on 
patient health outcomes. In a 2003 study, Linda 
Aiken found that in hospitals with higher proportion 
of nurses at the baccalaureate level or higher, 
surgical patients experienced lower mortality and 
failure-to-rescue rates. Nurse staffing and education 
are essential components affecting positive patient 
outcomes.

The Institute of Medicine’s 2011 report entitled 
The Future of Nursing: Leading Change, Advancing 
Health is a thorough examination of how nurses’ 
roles, responsibilities, and education should change 
to meet the needs of an aging, increasingly diverse 
population and to respond to a complex, evolving 
healthcare system. Locally, nurses in Virginia align 
with the recommendations reported in the Future of 
Nursing report as we continue to advocate for ways 
to improve patient health outcomes. The report’s 
recommendations focus on the critical intersection 
between the health needs of patients across the 
lifespan and the readiness of the nursing workforce. 
These recommendations are intended to support 
efforts to improve healthcare for all Americans by 
enhancing nurses’ contributions to the delivery of 
care. The report’s key messages include:

• Nurses should 
practice to the 
full extent of their 
education and 
training.

• Nurses should 
achieve higher levels 
of education and 
training through an 
improved education system that promotes 
seamless academic progression.

• Nurses should be full partners with 
physicians and other healthcare professionals 
in redesigning healthcare in the United 
States.

• Effective workforce planning and policy 
making require better data collection and an 
improved information infrastructure.

 
This year, we made strides toward fulfilling the 

FON report’s message that nurses should practice 
to the full extent of their education and training. 
During this year’s General Assembly session, HB 
793 was passed in both houses and signed by 
the governor, moving advanced practice nurses 
one step closer to full practice authority. This 
law, which increases access to healthcare, will 
greatly benefit the people of the Commonwealth of 
Virginia. This legislation is a great step forward for 
both Virginia’s nurses and their patients, but there 
is still work to be done. In keeping with the theme 
of National Nurses Week 2018, “Inspire, Innovate, 
Influence,” we must continue to advocate for better 
care and speak for those who lack a voice. When 
nurses speak with one voice, everyone will hear.

Richardean Benjamin, RN, MPH, PhD, 
PMHNP-BC, ANEF, FAAN
President, Virginia Nurses Association

SCHOOL NURSE VACANCIES
Norfolk Public Schools, Norfolk, Virginia

 
Minimum Requirements:

• Current RN license required
• Current CPR, AED, and  

Basic Life Support required
• Current Department of Health  

Certification required
• Bachelors of Science in Nursing preferred

• Minimum of 1 to 3 years of successful 
experience required

 
Please contact:

Christopher Meissel, Human Resources 
Generalist

Norfolk Public Schools
800 E. City Hall Ave

Norfolk, Virginia 23510
Phone: (757) 628-3905

cmeissel@nps.k12.va.us

Join Our Team

Please visit our website at  www.hopva.org 
or indeed.com for our latest job openings.

675 Peter Jefferson Parkway, Suite 300, Charlottesville, VA 22911
434-817-6900

Save-the-Date
13th Annual

Virginia State-wide Simulation 
Alliance (VASSA) Conference

Partnership: The Star of Simulation!
July 30 & July 31, 2018

The Hotel Roanoke & Conference Center, Roanoke, VA

Keynote Presenter:  Dr. Timothy Cunningham, Assistant Professor of Nursing 
and Assistant Professor in the Drama Department at the University of Virginia 
(UVA).  Dr. Cunningham started his career as a clown with Clowns Without 

Borders, performing in over 20 countries, and now is the director of the 
Compassionate Care Initiative at the UVA School of Nursing where he continues 

to use laughter and humor to facilitate healing. Dr. Cunningham’s research 
focus is resilience, psycho-social support for health care providers, benefits of 

artistic intervention in hospital settings, and healthcare collaboration.

Conference Registration & Hotel Reservation Deadlines: July 14th
• Conference Registration Link (Opens May 20th):
 Refer to VASSA website
• VASSA website: www.virginiasimulationallianceinc.org
• Hotel website: https://bit.ly/2rpWxyt

Contacts: Christine Seaton, cdseaton@gwu.edu
Reba Moyer Childress, reba@virginia.edu

Come share in the…Professional Development, Networking, 
& Immersive Simulation Center Tour Opportunities!

This activity has been submitted to the Virginia Nurses Association for approval to award contact 
hours. The Virginia Nurses Association is accredited as an approver of continuing nursing 
education by the American Nurses Credentialing Center’s Commission on Accreditation.

http://nationalacademies.org/hmd/reports/2010/the-future-of-nursing-leading-change-advancing-health.aspx
http://nationalacademies.org/hmd/reports/2010/the-future-of-nursing-leading-change-advancing-health.aspx
http://nationalacademies.org/hmd/reports/2010/the-future-of-nursing-leading-change-advancing-health.aspx
mailto:etalamante%40goodmanallen.com?subject=
http://goodmanallen.com
http://waverlyhealthrehab.com
http://waverlyhealthrehab.com
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CEO Report

Janet Wall

More than 30 VNA leaders from throughout the 
commonwealth joined state leadership and staff in 
Richmond last month for the 2nd Annual Chapter 
Leaders’ Summit. The summit proved to be an 
energizing day of dialogue about the continuing 
development of VNA’s local chapters. It was only a 
couple years ago that many of VNA’s chapters were 
languishing. Now, nearly all 12 geographically-
defined chapters have a core infrastructure and 
defined direction. The vast majority of VNA chapters:

• Partnered with their VCNP counterparts and 
other nursing organizations to host a legislative 
reception last fall

• Held a students’ night this spring
• Hosted their first quarterly web-streamed CE 

program
• Will each be awarding their first $1,000 

scholarship to a deserving student later this 
year

Many have also held social programs, including a 
meet & greet for nurses at a local winery and a wine 
& paint night. 

The Chapter Leaders’ Summit, facilitated by VNA 
President-elect (and Southwestern Chapter President) 
Linda Shepherd, proved to be a great incubator of 
ideas, and chapter leaders left reinvigorated and 
ready to build upon their successes.

While we’ve made great strides in the past year, we 
recognize we have some obstacles to overcome in order 
to ensure our chapters flourish. Key among those:

• Infrastructure – At a minimum, each chapter 
currently has a president, student outreach 
chair, and government relations chair. What 
many are lacking, however, is VNA member 
volunteers to support the student outreach and 
government relations committees, as well as 
members interested in filling a vice president 
or president-elect role, and perhaps a program 
chair to help plan social events. Without 
infrastructure, our chapters simply won’t be 
viable, and that would be a shame because 
we’ve got the beginnings of something really 
great.

• Geography – Whether it’s a mountain, body 
of water, or drive time, many of our chapter 
meetings are not as accessible to nurses as 
we’d like. But under the heading, “Ain’t no 
mountain high enough,” we’re looking at new 
ways to get past old problems. When it comes to 
our quarterly web-streamed CE programs, for 
example, we’ll be working to identify a second 
location in the chapter that’s more accessible to 
those of you on the other side of that mountain 
or body of water.

We’re thrilled to be working with all of our new 
chapter leaders, and are incredibly appreciative of 
the experience and coaching our more practiced 
chapter leaders have offered. If you’d like to learn 
more about opportunities to become a part of 
the growing chapter leadership, please complete 
our Volunteer Database Form at https://tinyurl.
com/VNAVolunteer, or contact VNA Director of 
Engagement Kristin Jimison, 804-282-1808 or 
kjimison@virginianurses.com.

A Groundswell of Nursing Engagement at the Local Level
Not yet a member?

If you think this 
message doesn’t apply 
to you because you’re 
not yet a member, let’s 
change that! VNA has 
gained an incredible amount of momentum in 
the past several years and is an organization 
that warrants your attention and participation. 
We’ve exponentially increased the amount and 
accessibility of quality continuing nursing 
education we provide (at a significant discount 
to members), have successfully led the way 
for expanded workplace violence penalties 
and partnered with VCNP for the passage 
of NP transition to care legislation, and are 
supporting our foundation’s (VNF) efforts to 
launch a multi-month, multi-modal Nurse 
Leadership Academy. We’ve also created a 
volunteer database to better match members 
with a variety of volunteer and leadership 
opportunities. We invite you to check out 
one of our member meetings in your area. 
You’ll find information about these and all 
VNA events in the News & Events section on 
our homepage. And of course, you now know 
that we’ve also made great strides providing 
nurses opportunities at the local level to 
network, learn, advocate and, well, have some 
fun! Please join us… it’s as easy as clicking 
on the Join Now button on our home page,  
www.virginianurses.com!

CEO Janet Wall

Commissioner on Government Relations 
Mary Kay Goldschmidt

North Spring Behavioral Healthcare is a 100+ bed 
campus located in Leesburg, Virginia offering an 
entire continuum of care focusing on mental health 
from acute to residential for the child and adolescent 
population. We are looking for RNs 
to become members of our valued 
multi-disciplinary team for all shifts. 

in directly influencing the lives of children 
and their families in need of care?

WOULD YOU BE INTERESTED

please visit our website at  
www.northspringleesburg.com
or contact Human Resources  
at 703-777-0800.

IF INTERESTED 

https://tinyurl.com/VNAVolunteer
https://tinyurl.com/VNAVolunteer
mailto:kjimison@virginianurses.com
http://www.pchonline.org
http://www.pchonline.org
http://emu.edu/nursing
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http://tinyurl.com/rnheroes
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Virtual Communities
to Launch!

Our long-awaited virtual communities are here! Our staffing 
community launched in early May, and the discussion on staffing 
issues facing nurses across the state is in full swing! In mid-May, 
we’re planning to launch an online community for discussion of the 
opioid epidemic and pain management, and late May will see the 
launch of our incivility community. Members can log in via their 
ANA account and participate in our online discussion forums, view 
resources, sign up for a daily news digest, and more! To access, visit 
Virginianurses.com and click on the login button. (It’s a members-only 
feature, so if you’d like to participate in our community but are not a 
member, you can join VNA and get instant access!)

We’re also looking for some volunteers who are interested in 
being virtual facilitators for our communities! Visit tinyurl.com/
vnavolunteer for more information or email Kristin Jimison at 
kjimison@virginianursees.com.

Register Now for VNA’s Fall Conference
VNA’s 2018 fall conference, Innovations, will be held September 21-22, 

2018, at the Hilton Richmond Hotel & Spa/Short Pump. Participants will 
leave with knowledge of new approaches to transform their practice and 
deliver improved outcomes. Nurses of all specialties and levels of practice 
are encouraged to attend!

New this year! We’re excited to announce a new format with concurrent 
sessions that will allow you to focus on the innovations that most interest 
you for a more personalized conference experience! We have requested 
podium presenter abstracts in the following areas: nursing leadership, 
academia, community well-being/population health, direct clinical care, 
and nursing research. 

If your organization has a program or best practice that is truly 
innovative, we’d love for you to share it at our fall conference. Submit 
a poster presentation abstract by May 31 at https://tinyurl.com/
VNAFCPosters. Please feel free to share this information with colleagues or 
organizations with innovative practices of their own.

We anticipate nurses will be able to earn up to 10.5 nursing contact 
hours for participation in both the fall conference and 
VNA’s annual membership assembly. The exact number 
of contact hours will be determined once the agenda is 
confirmed.

Keep an eye on VNA’s website and Facebook page 
for more information! 

Registration is now open. The cost to attend is 
$249 for VNA members and $299 for nonmembers. 
Make plans now to attend at https://tinyurl.com/
VNAInnovations.

September 21 & 22, 2018

CONTACT: Michelle Beasley, BSN, RN
 Director of Nursing Recruitment
 Email: michelle.beasley@fdihb.org
 Phone: 928-729-8394

Relocation bonuses available | Excellent benefits
IHS or NHSC loan repayment program eligible

http://www.fdihb.org
http://BamaByDistance.ua.edu/nurseva
http://www.srmconline.com


Page 6 May, June, July 2018 Virginia Nurses Today www.VirginiaNurses.com

Did you know? While nurses focus on providing 
high quality healthcare to others, they are less 
healthy than the average American. Research shows, 
among other findings, that nurses are more likely to 
be overweight, experience high levels of stress, and 
get less sleep. 

VNA is excited to be supporting nurses with 
new tools and resources to improve their health 
and well-being. We’re partnering with ANA on 
their Healthy Nurse, Healthy Nation initiative, 
which strives to connect and engage nurses, 
employers, and organizations to improve their 
health in five areas: physical activity, nutrition, 

rest, quality of life, and safety. If all 109,000+ 
registered nurses in the Commonwealth of 
Virginia took positive steps toward increasing 
their well-being, and their colleagues, patients, 
and friends followed suit, imagine how much 
healthier our state would be! 

Follow these three steps to a healthier you:
1. Visit the Healthy Nurse, Healthy Nation website 

and create an account. 
2. Take the Healthy Nurse, Healthy Nation health 

assessment. 
3. Make a commitment to Take 5 with VNA! 

Get Healthy With VNA’s Take 5 Challenge
VNA’s Take 5 challenge is an easy way to improve 

your health. All you have to do is commit to taking 
just five minutes in any of the five Healthy Nurse, 
Healthy Nation areas – physical activity, nutrition, 
rest, quality of life, and safety – for 21 days. 
Research shows that it takes 21 days to make a 
habit, and we believe everyone can find five minutes 
in their day to improve their health and wellness. 
We’ll send you a tracking sheet to track your 
progress, and when you complete the challenge, we’ll 
add you to our Take 5 champions wall! 

Register at https://tinyurl.com/Take5HNHN and 
take the first step toward a healthier lifestyle.

Use the Risk Test. Visit,  
VDHLiveWell.com/diabetes

1 OUT OF 11 ADULTS HAS DIABETES.

TYPE 2 DIABETES IS PREVENTABLE  
AND CONTROLLABLE. 

ASK YOUR PATIENTS,
“Are you at risk?”

VDHLiveWell

https://engage.healthynursehealthynation.org/survey
https://engage.healthynursehealthynation.org/survey
https://tinyurl.com/Take5HNHN
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Joyce A. Hahn, PhD, RN, NEA-BC, FNAP
Associate Professor, George Washington 

University School of Nursing

On October 26, 2017, President Trump declared 
the opioid epidemic a national public health 
emergency. While some states have been hit harder 
than others, there is no corner of this country that 
the opioid epidemic has not touched.

Multiple causes for the opioid epidemic
Blumenthal, D. & Seevai, S. (2017) write that 

we need to look at the multiple causes of the opioid 
addiction problem. Healthcare providers have been 
overprescribing opioids to treat pain since the 
1990s. Additionally, pharmaceutical companies 
have encouraged healthcare providers to prescribe 
opioid treatment. There are also questions to the 
role health insurers play in fueling the opioid crisis. 
In a New York Times article, Thomas and Ornstein 
(2017) report that prominent health insurers have 
limited access to non-opioid painkillers by covering 
opioids with few cases of medication pre-approval. 
Socioeconomic status may also be a cause, as rural 
communities have been particularly impacted by the 
opioid epidemic.

Impact on the Labor Force
Krueger (2017) found low labor force participation 

in the 2000s in the areas of the United States with 
a higher volume of opioid medication prescribed 
per capita than other areas. He concludes that 
the opioid crisis and “the depressed labor force 
participation are now intertwined in many parts of 
the U.S.” He postulates addressing the opioid crisis 
could raise labor force participation.

Presidential Opioid Crisis Plan
On March 19, President Trump unveiled his 

plan to combat the opioid crisis. Seevai, Shah, 
& Schneider (2018) suggested that there are two 
opioid epidemics in the U.S. which the federal 
government needs to address. The first epidemic 
is the overprescribing of opioids and the second is 
the illegally produced heroin. They postulate two 
different demographics are affected but both need to 
be addressed.

What Can Be Done?
Healthcare providers across the United States 

are rethinking and rewriting pain protocols. Our 
policymakers could expand coverage through the 
Affordable Care Act to include more preventative and 
chronic care access and payment. Insurers could 
assist in making addiction treatment a covered 
treatment. As Krueger (2017) writes, unemployed 
and uninsured workers lack health insurance, 
and could fill this gap by providing and increasing 
existing benefits for addiction treatment. One 
Medicaid study reported by Rank and Fry (2017) 
reports states that have expanded Medicaid and 
actively promoted Naloxone “experienced 9 percent 
to 11 percent reductions in opioid related deaths.”

This past fall, a presidential commission 
to combat the opioid epidemic released their 
report (U.S. Government, 2017) with a set of 56 
recommendations that were categorized under the 
headings of: federal funding and programs; opioid 
addiction prevention, opioid addiction treatment, 
overdose, reversal, and recovery; and research and 
development.

Recent Congressional Funding
The FY 2018 Omnibus Spending and Tax Bill 

added $3.3 billion dollars to fight the opioid and 
mental health crisis for fiscal year 2018. These 
funds are directed at the Substance Abuse and 
Mental Health Services Administration (SAMHSA) 
including $1 billion for a new state opioid response 
grant program. The National Institute of Health 
(NIH) will receive $500 million for opioid addiction 
research. $415 million is earmarked for HRSA to 
be used to improve access to addiction treatment 
specifically in the underserved and rural 
communities. The Administration for Children 
and Families will receive $100 million to work 
with children in families of opioid addiction. The 
Department of Veterans Affairs will receive $500 
million for use in mental health programs. The CDC 
will be the recipient of $350 million to be used for 
opioid overdose prevention and toward improving 
individual state prescription drug monitoring 

programs. The FDA will receive support in the 
amount of $94 million to increase efforts to stop 
illicit mailing of drugs (Lopez, 2018).

This past April, the Senate health committee 
unveiled a new bipartisan Opioid Crisis Response 
Act of 2018. This bill includes a reliance on 
Electronic Medical Health Records (EHRs), 
telemedicine technology and Prescription Drug 
Monitoring Program databases. The legislation is 
targeted to reducing the number of prescription 
opioids while reducing the transport between state 
lines of illegal opioids and moving forward the 
research to find less addictive pain medications. 
(Slabodkin, 2018).

These are clearly steps forward to providing the 
funding required to begin addressing the opioid 
crisis in our nation. However, what is needed is 
sustained funding to go beyond 2018. It will be 
interesting to follow the 2018 midterm elections and 
the party platforms on the topic of the opioid crisis. 

What Can Nurses Do?
First and foremost, we can become educated about 

the opioid epidemic. As patient advocates, we can 
speak to our legislators and encourage Congress to 
address the recommendations of the Presidential 
Commission Report. We can speak through our 
professional nursing organization and advocate for 
the training of lay people and first responders to 
administer naloxone citing evidence based research. 
Treating the addiction will not address the lack of 
economic opportunity but advocacy will bring attention 
to increasing access to treatment for our patients.  
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The American Opioid Epidemic: 
A Policy Update

Join Us for VNA’s 
June Chapter
CE Webcast

Lindsey Cardwell, MSN, RN-BC, 
Director of Nursing Education

VNA is offering quarterly chapter CE webcasts 
in 2018, and we encourage you to join your 
chapter for the next program on June 6, 2018, 
from 6:00-7:15 p.m. The June webcast will 
feature Dr. Kathy Baker, Nursing Director of 
Emergency Services and Patient Care Support at 
VCU Health System. Each of these programs was 
developed based on the feedback you provided 
in the VNA Educational Needs Assessment 
and current gaps in nursing and healthcare. 
The 2011 Institute of Medicine report, The 
Future of Nursing: Leading Change, Advancing 
Health, challenged nurses to practice to the top 
of their license in order to evolve and provide 
high quality, equitable healthcare to a growing 
population. Dr. Baker will be presenting Top of 
License Nursing Practice. She  will discuss how 
nurses practicing at the top of their license 
can demonstrate value and how individual, 
situational, and organizational barriers must 
be overcome. Dr. Baker will describe the work of 
the American Nurses Association’s Professional 
Issues Panel and the vision for expanding the 
role of the nurse as a collaborator, advocate, 
innovator, and professional. This continuing 
nursing education activity will be held at Virginia 
Commonwealth University School of Nursing and 
will be webcasted to various locations across the 
state where VNA chapters will be hosting. VNA 
members will receive 1 nursing contact hour for 
participating in this program FREE as a benefit 
for being a VNA member. Non-members can also 
join us and receive continuing education for a 
small fee of only $15. You can find a location near 
you and register by going here: http://tinyurl.
com/VNAVNFupcoming.

Now find your dream job at

nursingALD.com
FREE to Nurses!

You’ve always 
dreamed

of being a nurse.

http://tinyurl.com/VNAVNFupcoming
http://tinyurl.com/VNAVNFupcoming
http://www.jchs.edu
mailto:admissions%40jchs.edu?subject=
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The Virginia Nurses Association (VNA) in partnership 
with the Virginia Nurses Foundation (VNF) held their annual 
spring conference, entitled “Nursing’s Role in Addressing the 
Opioid Epidemic,” on April 20 at the Place at Innsbrook in 
Glen Allen, VA.

“VNF was pleased to partner with VNA for a conference 
addressing Virginia’s opioid problem,” said Terris Kennedy, 
VNF president. “VNF works to help create a culture of public 
health in Virginia, and this work certainly must include 
educating nurses on their role in addressing the opioid 
epidemic.”

The sold out conference, held in Richmond and live-
streamed to sites at Radford University and George Mason 
University, opened with remarks from Governor Ralph 
Northam, who shared his experience as a physician with 

opioids and addiction. He also discussed why he feels 
Medicaid expansion, which is currently being considered 
by the General Assembly, would be the most effective way to 
combat addiction and help those who struggle with it to seek 
treatment.

Governor Northam was followed by keynote speaker Dr. 
David Brown, director of the Virginia Department of Health 
Professions (DHP), who presented a history of the opioid crisis, 
beginning in the 1990s, when pain became the “fifth vital 
sign,” and ending in the present day, where more Virginians 
die from overdoses than car accidents. He identified 
overprescribing as the primary reason why nonmedical 
users of opioids become addicted, and noted that abuse of 
prescription opioids significantly increases the risk of heroin 
abuse. Dr. Brown then outlined DHP’s programs aimed at 

stopping the crisis, which includes a prescription monitoring 
program, the promotion of medication assisted treatment 
(MAT), and new regulations that are intended to become 
best practices for pain management. He also encouraged 
nurses to remember that addiction is a holistic issue, and 
social determinants of health must be addressed in order to 
keep those in hard-hit areas from simply abusing a different 
substance instead of opioids. 

Dr. Jean Bennett from the Department of Health and 
Human Services shared a federal perspective on the crisis. 
She identified new federal laws and initiatives, such as the 
Comprehensive Addiction and Recovery Act (CARA) of 2016, as 
reasons why the time is right to act on addiction treatment 
and prevention. Dr. Bennett pointed out that CARA has added 
nurse practitioners to the regulations for who may prescribe 
buprenorphine, a life-saving opioid agonist. 

VCU Substance Abuse Services nurse clinician Gigi 
Rosenblatt presented on her work in treating addiction. Like 
Dr. Brown, she stated her belief that substance abuse is “a 
community problem that requires a community response,” 
reminding the nurses in attendance that addiction is now 
regarded as a disease. Rosenblatt noted the importance 
of individualizing treatment. One of her most compelling 
suggestions was to use the characteristics that made 
an addict predisposed to substance abuse to drive their 
treatment, like encouraging extroverts to attend 12-step 
groups as they thrive in environments with other people. 

The afternoon featured a panel discussion facilitated by 
Rosenblatt, featuring a nurse practitioner, nurse midwife, 
and a nurse preceptor. These nurses talked about their 

NURSES EXAMINE OPIOID EPIDEMIC AT SELL-OUT CONFERENCE

Governor Ralph 
Northam

Dr. David BrownGeorgia RosenblattDr. Jean BennettKe’Shawn Harper

 

Western State Hospital : State psychiatric hospital licensed and operated 
by the Virginia Department of Behavioral Health and Developmental Services.

Western State Hospital

We’re Hiring!
Opportunities available for RNs, 

LPNs, & Psychiatric Nursing Assistants

	¡  Psychiatric acute admissions units
	¡  Psychiatric longer term units
	¡  Med/Psych unit

Conveniently located in the Shenandoah 
Valley, WSH affiliates with 9 Schools of 

Nursing and major universities.

Nursing at Western State Hospital 
Offers Excellent Benefits Including:
¡  $5000 RN Sign On Bonus for New Hires
¡  Moving/Relocation Expenses   
 Reimbursement will be considered
¡  Unique Clinical Care Opportunities
¡  Ongoing Training Opportunities
¡  Educational Assistance
¡  Comprehensive Healthcare Benefits
¡  Group & Optional Life Insurance
¡  VRS Retirement Benefits
¡  Flexible Spending Account
¡  Paid Holidays, Vacation, Sick Leave
¡  Short & Long Term Disability Benefits
¡  State Employee Discounts

To submit your credentials for a career enhancing position, simply...
Visit virginiajobs.peopleadmin.com, click “Search Jobs,” and under “Agency” 

select “Western State Hospital” and click “Search.”

https://nursing.vcu.edu/programs/dnp/
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stopping the crisis, which includes a prescription monitoring 
program, the promotion of medication assisted treatment 
(MAT), and new regulations that are intended to become 
best practices for pain management. He also encouraged 
nurses to remember that addiction is a holistic issue, and 
social determinants of health must be addressed in order to 
keep those in hard-hit areas from simply abusing a different 
substance instead of opioids. 

Dr. Jean Bennett from the Department of Health and 
Human Services shared a federal perspective on the crisis. 
She identified new federal laws and initiatives, such as the 
Comprehensive Addiction and Recovery Act (CARA) of 2016, as 
reasons why the time is right to act on addiction treatment 
and prevention. Dr. Bennett pointed out that CARA has added 
nurse practitioners to the regulations for who may prescribe 
buprenorphine, a life-saving opioid agonist. 

VCU Substance Abuse Services nurse clinician Gigi 
Rosenblatt presented on her work in treating addiction. Like 
Dr. Brown, she stated her belief that substance abuse is “a 
community problem that requires a community response,” 
reminding the nurses in attendance that addiction is now 
regarded as a disease. Rosenblatt noted the importance 
of individualizing treatment. One of her most compelling 
suggestions was to use the characteristics that made 
an addict predisposed to substance abuse to drive their 
treatment, like encouraging extroverts to attend 12-step 
groups as they thrive in environments with other people. 

The afternoon featured a panel discussion facilitated by 
Rosenblatt, featuring a nurse practitioner, nurse midwife, 
and a nurse preceptor. These nurses talked about their 
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(L to R) Governor Ralph Northam, VNA President-elect 
Linda Shepherd, VNF President Terris Kennedy

(L to R) VNA Director of Nursing Education Lindsey Cardwell, VNA President-elect 
Linda Shepherd, VNF Diversity Ambassador Vivienne McDaniel, VNA CEO 

Janet Wall, VNA Commissioner on Nursing Education Melody Eaton, 
VNF President Terris Kennedy

(L to R) Lori Price, Amanda Wilkins, Dr. Megan Hebdon, Georgia Rosenblatt

experiences and best practices for treating 
patients with opioid addiction, as well as 
alternative pain management strategies that 
have worked for them in their practice. Dr. 
Megan Hebdon of Radford University suggested 
that opioid addiction should be treated with the 
same models as other chronic diseases, echoing 
a point made by nearly all of the day’s speakers.

“We certainly know that the opioid epidemic 
impacts the nursing profession in many 
different ways, and it was immensely helpful 
hearing practical strategies for fighting 
addiction from nurses practicing on the front 
lines,” said Linda Shepherd, VNA president.

Concluding the day were four short 
presentations on different aspects of the 
treatment process: Ke’Shawn Harper 
presented on Medicaid’s Addiction Recovery 
and Treatment Services (ARTS) program, 
Jean Hoyt discussed public health strategies 
and Virginia’s new Project ECHO initiative, 
Ruth Bielke presented on the importance of 
community partnerships, and Dr. Kathy Baker 
shared the Virginia Action Coalition Access 
to Care group’s work on the opioid crisis in 
Virginia. 

For more information on participating in 
VNA’s online opioid and pain management 
community, please see page 5 (virtual 
communities article).

http://onemainfinancial.com/vanews
http://murphydeming.marybaldwin.edu/mha
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Continuing Education

Christine K. Daley, MSN, ANP

The Virginia Council of Nurse Practitioners 
(VCNP) diligently worked with Del. Roxann 
Robinson (R-Chesterfield) to develop and present 
House Bill 793, with the goal of providing Virginia 
with increased access to care. There’s power 
in numbers and when VCNP, Virginia Nurses 
Association, Virginia Hospital and Healthcare 
Association and other organizations came together 

to support HB 793, we all achieved a successful 
result. Considered a monumental win for patients 
across the state, the passage of the bill will give 
nurse practitioners the ability to practice to the 
full extent of their education and training. HB 793 
was signed by Governor Ralph Northam on April 4, 
2018. 

Prior to Governor Northam signing this bill, 
Virginia had some of the most restrictive practice 
regulations in the country – making it one of only 
12 states with outdated practice statutes for nurse 
practitioners. After countless hours of hard work 
and an outpouring of support from people all 
throughout the commonwealth, Virginia is finally 
in good company. Nearly two dozen other states, 

as well as the District of Columbia and the entire 
Veterans Health Administration, have passed 
similar legislation. 

HB 793 states that NPs will have the opportunity 
to attest after they have completed five years of 
full-time equivalent practice under a collaborative 
agreement with a physician. After going through 
the transition period and gaining attestation, 
NPs will receive the opportunity to practice 
independently across the state of Virginia. Specifics 
of how the attestation paperwork will be completed 
are being finalized in the next few months, 
but will likely be a simple process including a 
straightforward form and a nominal fee. 

“While five years is a longer transition period 
than other states, there are many states that 
have nothing and would love to be where Virginia 
is today,” said Cindy Fagan, statewide chair of 
VCNP’s government relations committee. “Virginia’s 
legislature is the oldest in the country and steeped 

HB 793 Means More Autonomy for NPs and 
Increased Access to Care for Patients

NURSES WANTED
At Augusta Health we promote the health and well-
being of our community through access to excellent 

care. Located in the beautiful Shenandoah Valley, 
Augusta Health is among the finest community hospitals 

in America. As one of only a select few independent 
community hospitals in the Commonwealth, we strive to 
provide the friendly and supportive practice environment 
that can only be experienced at a community hospital. 

Advanced technology, shared governance, professional 
development, clinical education, and education assistance 

to further professional growth for our staff are just a few 
reasons why our Nurses love working at Augusta Health.

For more information about job opportunities, call 
540-932-4701 or email employment@augustahealth.com. 

CURRENT OPENINGS INCLUDE:

Medical  •  ICU  •  PCU  •  ER
Home Health  •  Oncology  •  OB

Sign–on bonuses for experienced RNs in select positions.

June 21-22

 September 6

 October 15

October 16

October 19

November 5

 November 8-9

 November 16

March 12

 April 20

April 26

May TBD

VCU Health Conferences 2018-2019

2018

2019

For more information:
Paul.Swadley@vcuhealth.org or 
call 804-828-0418

Nursing CE Programs

ELNEC-PPC

Infection Prevention Symposium

Good Grief Conference

Palliative Care Symposium

Mid-Atlantic Interprofessional Leadership Conference

LPN Conference

FOCUS Pediatric & Neonatal Care Conference

Heart Matters Symposium

Odyssey Critical and Acute Care Conference

APP Pharmacology Symposium

Pathways to Knowledge Nurse Educator Conference

VCU Comprehensive Stroke Symposium

If you’re an RN looking for a rewarding career with 
a competitive benefit package, then it’s time to join 
the staff at Garrett Regional Medical Center.

Full-time, Part-time, and PRN opportunities are available in 
the following departments:

Intensive Care Unit | Surgical Services Department | Sub-Acute | 
Medical-Surgical Unit |  Cardiac & Pulmonary Rehabilitation

SIGN-ON BONUS OF UP TO $7,500*
*Per Eligibility Guidelines

Various work shifts are available with rotating weekends and rotating holidays.
Some positions do require on-call rotations.  

Our benefit package includes in-house education and tuition assistance; compensation 
based on experience, degree, and skill level; Daisy Award Program; Career Pathway 

Incentive; Holiday, shift, and weekend incentives available!

Our Mission at GRMC is to treat every patient like a member of our own family.

Graduate of an accredited school of Nursing with current registration with the Maryland 
State Board of Nursing or the ability to obtain before hire.

Don’t delay, apply on-line TODAY at www.gcmh.com, email your resume to us at 
humanresources@gcmh.com, or apply in person at:

Garrett Regional Medical Center | Human Resources Department
251 North Fourth Street | Oakland, MD  21550 EOE   H/V   M/F

The Virginia Department of Health is recruiting for a public health 
nurse to serve Highland County. The public health nurses focuses 

on population health and health promotion for the community. 
There is a broad focus on communicable diseases, immunizations, 

and community health promotion and collaboration with other 
community agencies. This position is part of a larger nursing team for 
Central Shenandoah Health District, but works autonomously based 

in Highland County. If living and working in a frontier community 
excites you, then apply to be a public health nurse for Highland 

County, Virginia. Attractive incentives are available. 
Apply online at http://virginiajobs.peopleadmin.com/

postings/101616 Position #00879

REGISTERED NURSES
Does rural public health nursing interest you?

Then be a public health nurse in rural Highland County!

http://southuniversity.edu
http://www.aacnnursing.org/CCNE
https://www.southuniversity.edu/whoweare/about/accreditation-licensing
mailto:materialsreview%40southuniversity.edu?subject=
http://www.schev.edu
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Continuing Education
in tradition. Getting new laws passed is not easy; it takes patience and time. 
We are now seeing the results of years of hard work.”

Prior to the signing of HB 793, NPs would lose their ability to see patients 
when a collaborating physician retired or became ill. In these cases, this would 
result in the closing of their practice, causing significant problems, especially 
in rural or underserved areas where NPs often outnumber physicians. 

Leading policy groups such as the Institute of Medicine have firmly 
recommended that states adopt legislation to improve health care access. 
Extensive data from over fifty years of peer-reviewed research shows that NPs 
have similar outcomes in safety and quality to those of physicians.

Though HB 793 yielded many victories throughout the legislative process, it 
was not always smooth sailing. The opposition was able to propose a substitute 
bill with more restrictive language at the first subcommittee hearing on 
February 1. The substitute came as a shock to the VCNP government relations 
team who were blindsided the night before the hearing with the opposition’s 
last-minute change to the docket. While the new bill was not ideal, it allowed 
HB 793 to move forward and, as a result, NP voices would still be heard. 

The bill quickly gained momentum, receiving plenty of media coverage in the 
process. Nurse practitioners had their op-eds publicized in many newspapers 
and online publications across the commonwealth. HB 793 even received 
several mentions on local television news stations. 

Ultimately, HB 793 passed through the house with a vote of 97-2 and 
unanimously through the Senate with a 40-0 vote. However, the fight for 
increased access to care in Virginia was far from over. As the bill sat on 
Governor Northam’s desk awaiting his signature, the opposition fought back, 
bringing forward an even more restrictive amendment for consideration. 

The amendment proposed restrictions unlike anything any other state had 
seen. It would have thrust Virginia back into the status of being an outlier and 
would have diminished all the steps that had been taken over the past several 
years. The language in the amendment appeared minimally-restrictive to the 
untrained eye; however, it would have actually barred many eligible NPs from 
being able to gain attestation, limiting the supply of NPs available to serve 
impoverished populations and changing the very nature of the patient care 
team practice. 

In spite of repeated efforts to negotiate with the opposition, they refused to 
see eye-to-eye with VCNP, nor the Virginia Nurses Association and the Virginia 
Hospital and Healthcare Association, on this issue. There could be no more 
compromise between the two sides. The campaign for Governor Northam 
to sign the bill as it was passed by the Senate and House, without further 
amendment, continued. Nurse practitioners from all over the state voiced their 
support and shared how the passing of the bill, if amended, would impact how 
they practice and provide care to patients. They visited with legislators and 
advocated utilizing social media and tools such as Voter Voice and Muster. The 
governor’s office received an outpouring of over 20,200 messages and calls from 
individuals asking him to make the right choice on HB 793, and sign it un-
amended. 

Governor Northam made a deliberate choice to support not just NPs, but all 
Virginians when he chose to sign HB 793 without any further amendments on 
April 5. More than half of NPs in the state are now eligible to gain attestation. 
The new regulations are expected to be in place by the end of the year. Virginia 
is one of only three states with a joint Nursing and Medicine board, the Boards 
will discuss the regulatory timeline on April 11 and move forward to meet with 
their Advisory Board on May 17 to further discuss the details of the regulatory 
proposal.

It has been a long and strenuous journey over the years fighting for 
increased access to care in Virginia. Finally, the hard work has paid off and 
NPs will have the opportunity to practice to the full extent of their training and 
education. 

Disclosures
• This continuing education activity is FREE for members and $15 for 

non-members!
• Virginia Nurses Association is accredited as a provider of continuing 

nursing education by the American Nurses Credentialing Center’s 
Commission on Accreditation.

• Nurses can earn 1 nursing contact hour for reading, More Autonomy 
for NPs and Increased Access to Care for Patients, and completing 
the continuing education reflective post-test found at: http://www.
virginianurses.com//Main-Menu-Category/Education/Upcoming-CE/
On-Demand-Continuing-Education  

• No individual in a position to control content for this activity has any 
relevant financial relationships to declare.

• Contact hours will be awarded for the completion of this educational 
activity until 5/1/2020

Registered Nurses
Northern Virginia Mental Health Institute (NVMHI) 
is an in-patient state psychiatric hospital located in Falls Church, VA that 
provides contemporary psychiatric nursing care to individuals in acute phase 
of mental illness. The Northern Virginia area is an internationally diverse, 
family friendly region that is situated only minutes away from Washington 
DC and all its cultural/historical attractions. It also boasts one of the finest 
public school systems in the country. Some of the highlights of NVMHI and 
our Nursing Positions are:

• RN sign on bonus of $5000
• Federal Public Service Loan Forgiveness Program qualified agency
• Psychiatric nursing is a dynamic nurse specialty and a rewarding career. 
• NVMHI work environment consistent of a culturally diverse patient and 

staff mix. 
• We have a collaborative & collegial approach to providing individualized 

trauma-informed, recovery-based patient care. 
• For those with an interest in forensic nursing, there is the opportunity 

for exposure to working with the NGRI and forensic populations.
• We offer a Spend a Day with a Nurse program at our facility. This gives 

you the ability to shadow one of our nurses and to learn more about 
NVMHI and the Nursing Department. Earle Williams, MSN, Assistant 
Chief Nurse Executive is the coordinator for this program and can be 
reached at (703) 645-3129. 

We also offer a state benefits package which includes health insurance, life 
insurance, a generous leave package, and a retirement program along with other 
outstanding benefits. For more information and to join our dynamic clinical team 
please visit our website http://www.nvmhi.dbhds.virginia.gov/career.shtml or call me 
at 703-645-3162.

Christine K. Daley, MSN, ANP, is the immediate past President of the Virginia 
Council of Nurse Practitioners. Christine served in this role from 2016-2018. 
She is employed by Sentara Medical Group at Sentara CarePlex Hospital in 
Hampton, Virginia.

http://www.virginianurses.com//Main-Menu-Category/Education/Upcoming-CE/On-Demand-Continuing-Education
http://www.virginianurses.com//Main-Menu-Category/Education/Upcoming-CE/On-Demand-Continuing-Education
http://www.virginianurses.com//Main-Menu-Category/Education/Upcoming-CE/On-Demand-Continuing-Education
http://www.sharecare.com/careers
mailto:RNResumes%40sharecare.com?subject=
http://murphydeming.marybaldwin.edu/rn-to-bsn
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This year, VNF will celebrate rising nurse leaders 
at our annual Gala! We encourage you to nominate 
young nurses who have demonstrated achievement 
in professional practice, leadership, and community 
impact with our 40 Under 40 Awards. 

To be eligible for this award, nominees must:
• Be 39 years of age or younger on December 31, 

2018,
• Hold a valid registered nursing license, and
• Currently reside and practice in the 

Commonwealth of Virginia.

Previous 40 Under 40 Award recipients are not 
eligible for a second award; however, previous 

Submit a Nomination for VNF’s 40 Under 40 Awards
nominees who did not win may be nominated again. 
Nominees should be willing to engage in leadership 
development opportunities with the Virginia Nurses 
Association and/or Foundation, or on state-level 
boards and task forces beginning in 2019. Nominees 
do not need to be members of the Virginia Nurses 
Association.

Nominations must be submitted June 30. We 
will notify winners and their direct supervisors no 
later than July 31. Awards will be presented at the 
Virginia Nurses Foundation Gala on September 22 in 
Richmond.

For more information, including a list of prior 
winners and the nomination submission form, 
please visit https://tinyurl.com/VNA40Under40.

It is with tremendous 
sorrow that we share that 
our friend, colleague 
and VNA vice president, 
Kevin Shimp, DNP, 
RN passed away on 
February 10, 2018. 
Kevin was passionate 
about life, his family, his 
profession and his work 
at VCU. He lived life to the 
fullest, but was taken far too soon. 

Prior to acting as VCU Health’s Director 
of Patient Flow, a position he created, he 
was a nurse manager in acute care surgery. 
Kevin began his nursing career while 
serving in the United States Army. He held 
two bachelor’s degrees, a master’s from 
the University of Virginia, and a doctorate 
in nursing practice from James Madison 
University. 

In addition to his role as VNA vice 
president, Kevin served previously as VNA’s  
commissioner on government relations, as 
an at-large board member, and on the ANA 
staffing committee. Additionally, he served 
the Virginia Organization of Nurse Executive 
and Leaders as a board member and as 
legislative committee chair. 

Kevin was a lover of sports and travel, 
an avid VCU fan, a highly respected nurse, 
and a devoted family man. We will remember 
him for his passion for improving the 
nursing profession, his dedication to his 
patients, and the love he had for his family 
and friends.

Donations in his memory can be made 
to the ASK Childhood Cancer Foundation 
(www.askccf.org), and letters of condolence 
may be sent to his wife, Jill, in care of VNA, 
6912 Three Chopt Road, Suite H, Richmond, 
VA 23226.

Remembering
Kevin Shimp

into a
Spring

New
Career

Bluefield, also known as “nature’s air-conditioned city”, is a
quaint community of about 11,000 diverse friends and neighbors enjoying

 incredible recreation options, quality health care, multiple cultural opportunities, and outstanding 
educational facilities. Bluefield is the perfect marriage between the metro and small town, and has been 

recognized as a  certified retirement community  as well as one of the top 100 communities for young 
people. With all this and an affordable cost of living, Bluefield offers an unparalleled quality of life. 

Bluefield offers festivals  and events, and  is a short distance to many exciting places  
including Roanoke, Bristol, Snowshoe, and outdoor trail adventures.

Interventional Cath Lab, Critical Care, Med Surg, Surgical Services, & OB. 
(Ability to work 2 out of 3 areas: L&D, Nursery & Post-Partum)

(Specialty areas require experience)

Registered Nurses

Physical Therapist
$5,000 Sign-On Bonus!

NEW & IMPROVED SALARY PACKAGE FOR RNS

IMPROVED SHIFT DIFFERENTIALS

THE BEST BENEFITS PACKAGE IN TOWN

TUITION REIMBURSEMENT
(For healthcare-related degrees)

SIGN-ON BONUSES
$10,000 for 5+ years of experience  
$5,000 for 2-4 years of experience 

$3,000 for new graduates

BLUEFIELD REGIONAL MEDICAL 
CENTER OFFERS A WIDE ARRAY OF 

SERVICES, INCLUDING:
State of the art Critical Care Unit  

Interventional Cardiology
Interventional Radiology

Radiation Therapy
Oncology

GI Lab & Endoscopy
Obstetrics & Gynecology

Level 4 Trauma Center Emergency Services 
Infusion Therapy

For a complete job description on any of the positions 
listed, visit www.bluefieldregional.net | (304) 327-1730 or 

contact: Human Resources Department, Bluefield Regional 
Medical Center, 500 Cherry Street, Bluefield, WV 24701

http://www.fortis.edu
http://www.fortis.edu
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Linda Thurby-Hay, DNP, RN, ACNS-BC

The Virginia Association 
of Clinical Nurse Specialists 
(VaCNS) is seeking greater 
clarity in the regulations 
affecting Clinical Nurse 
Specialist (CNS) practice in 
order to eliminate barriers 
to CNS registration and 
ensure patients have 
access to these highly 
educated providers of 
specialty nursing care. This 
advanced practice nursing 
role is indispensable 
in the current healthcare environment where 
the demand for higher quality care and cost 
effectiveness is not only needed but desirable if we 
intend to satisfactorily and responsibly care for 
our burgeoning Baby Boomer generation. Patients 
and insurers alike are demanding change. Why 
CNSs? CNSs are educationally prepared as change 
agents and skilled at system innovations that close 
quality gaps for patients experiencing complex, 
chronic health conditions. 

The call for healthcare transformation requires 
that all health disciplines be fully utilized to meet 
the ever-increasing complexity of patient care. 
Our healthcare system must shape shift into one 
that relishes the contributions of all practice 
disciplines and reorganizes itself into one that 
uses a truly interprofessional model of care. We 
must accept that adults (and parents of children) 
are the primary decision-makers regarding matters 
of their own (and their children’s) health, and that 
they choose either overtly (by actively sharing in 
decision-making) or covertly (by what healthcare 
providers label as non-compliance) matters of 
health. As leader of their own healthcare team, 
they seek our collective expertise in order to 
improve their health status. Each healthcare 
discipline examines the patient through its own 
“practice lens” and derives recommendations 
based on the knowledge and skills developed 
through comprehensive educational programs, 
with competence validated through national 
examinations, certifications etc. Regulations, 
which are meant to protect the public, should not 
hinder the work of any health discipline, be they 
professional nurses, dieticians, pharmacists, 
physical therapists, advanced practice 
nurses (including clinical nurse specialists),  
physicians, etc. 

VaCNS believes that current regulations 
defining professional nursing and advanced 
practice nursing are inadequate as they do not 
elucidate the clinical wisdom that is required 
to deliver nursing care. Professional nurses are 
educationally prepared to improve the health 
of patients, families and communities using 
knowledge and skill gained through an intense 
course of study. The descriptions (definitions) 
of professional nursing practice need to include 
verbage that articulates what nursing practice 

truly is, that professional nurses use a logical 
method of patient inquiry (i.e. nursing process), 
gather physical/psycho/social/spiritual data 
(i.e. nursing assessment), draw conclusions (i.e. 
nursing diagnoses), implement specific actions (i.e. 
nursing interventions), and evaluate impact (i.e. 
nursing outcomes). Regulations must recognize 
that many nursing actions are independent and 
interdependent in nature, and that dependent 
nursing actions do not constitute the whole of 
nursing practice. 

In current regulations, CNS practice is not 
distinguishable from professional nursing 
practice. That limits both access to and impact 
of an advanced practice nursing (APN) role that 
has long been recognized as a provider by the 
Center for Medicare and Medicaid Services as 
well as many healthcare insurers. The CNS 
role is distinct from that of our venerable APN 
colleagues, i.e. nurse anesthetists, nurse midwives 
and nurse practitioners. The CNS role tends to 
attract professional nurses with 5-7 years of 
nursing experience who wish to deepen their 
understanding of a particular area of nursing 
practice; they complete a rigorous graduate 
or doctoral program of studies, including an 
additional 500-1000 clinical practice hours. CNSs 
are educated to be nursing experts for patients 
requiring specialty care, and can 1) directly 
deliver specialty care to patients, families and/
or communities; 2) mentor the development of the 
nursing community engaged in delivering that 
care; and 3) lead system innovations that redesign 
care delivery in order that those requiring specialty 
care receive the “right care at the right time  
every time.”

The National Council of State Boards of 
Nursing published the Consensus Model for APRN 
Regulation in 2008 to guide states in constructing 
regulatory language that clearly differentiates 
professional nursing and advanced practice 
nursing. Virginia must decide to use it to clarify 
the role of professional nursing and advanced 
practice nursing in caring for our citizens and 
allow all professional nurses to practice to their 
full potential. Although this document supports 
language for full practice authority for advanced 
practice nurses, VaCNS is not seeking prescriptive 
privileges, and therefore, does not anticipate 
challenges from our physician colleagues. Yet, 
we remain poised to participate in any rational 
dialogue around transforming healthcare delivery 
that accomplishes what it should be doing, 
providing patient-centered care that attends to the 
many social determinants of health that prevent 
patients from achieving their best state of health. 
VaCNS is particularly concerned that current 
regulatory language: 1) prevents registration 

CNSs Seek Clarity in Nursing Regulation

Linda Thurby-Hay

CNSs Seek Clarity continued on page 14
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We are dedicated to developing and supporting your

career with more opportunities for advancement.

Registered Nurses

 • Work one-on-one with patients

 • Work for a company with a team approach

 • Enjoy a better work/life balance

Call us today at

855-KND-AT-HOME
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www.kindredathome.com/careers

EEO

We are dedicated to developing and supporting your
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Registered Nurses
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 • Enjoy a better work/life balance

Call us today at
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www.kindredathome.com/careers

We are dedicated to developing and 
supporting your career with more 
opportunities for advancement.

Registered Nurses
• Work one-on-one with patients
• Work for a company with a team approach 
• Enjoy a better work/life balance
• Sign on/Relocation Bonuses

Call us today at

855-KND-AT-HOME
(855.563.2846) or visit  
www.kindredathome.com/careers
or email debra.desilva@gentiva.com

© 2016 Kindred at Home CSR 188899-12 AA/EOE  M/F/D/V  
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The Virginia Nurses Association (VNA) is currently accepting nominations 
for the 2018 election of VNA Board of Directors and Committee on Nominations 
members that will take place electronically this summer. 

The following board positions are open for the 2018 election:
• Secretary
• Commissioner on Nursing Education
• Commissioner on Work Force Issues
• Commissioner on Nursing Practice
• Director-at-Large
• Three (3) members of the Nominations Committee

For submission instructions, more information, and our electronic 
submission portal, please visit http://virginianurses.com/Main-Menu-
Category/About/Elections-2.

Nomination forms must be submitted electronically by 11:59 pm on May 
30. 2018. No paper forms will be accepted. Please contact Rachel Phillips at 
rphillips@virginianurses.com with questions.

Call for Nominations for 
VNA Board Positions

of qualified CNSs; 2) does not include “grandfathering” language that was 
recommended in the Consensus Model for all those educated before adoption 
in any state; 3) does not provide an alternative form of competence validation 
for CNS practice for which there is no certification examination; and 4) permits 
disqualifications for certifications that have been retired. 

VaCNS seeks the stories of CNSs who have faced difficulties in registering 
in Virginia. As we finalize our regulatory recommendations, we don’t intend 
to leave any CNS behind. So, please share your thoughts, concerns and 
experiences with us through our website, or with me personally.  
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We have opportunities for Nurse Educators  
at our Virginia Beach campus.

BSN Program Director
Undergraduate Nursing Program

PhD in Nursing/Nursing Science or DNP required

Experience pristine, well-equipped facilities and the 
unparalleled support of a system dedicated to 

producing top performers in the healthcare industry.

To apply, send your CV to
vmullen@southuniversity.edu
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ANA Responds to The Joint 
Commission Sentinel Event Alert 
on Physical and Verbal Violence 

Against Healthcare Workers
ANA is pleased that The Joint Commission has issued a Sentinel Event 

Alert on physical and verbal violence against healthcare workers. They 
reinforce the urgency to halt the cycle of harm and prevent, handle, and heal 
from incidents of violence in the workplace. In particular, we welcome its 
recommendations to employers to help reduce the incidence of violence across 
all healthcare settings and roles.

Evidence indicates that barriers to reporting exist and hamper progress 
despite the presence of “zero tolerance” policies. Employers must address the 
workplace culture that discourages healthcare workers from reporting for fear 
of retribution. In order to see real change, employers, individual nurses, and 
policymakers must work together to remove impediments to reporting. Only 
then we will begin to make impactful and long-lasting steps to truly eradicate 
this epidemic.

Nurses routinely face varying degrees of violence while on the job. A 2018 
ANA survey revealed that 62 percent of nurses have personally experienced 
physical and verbal abuse on the job. ANA has bolstered our work to reverse 
the increasing assaults against nurses – including sexual harassment. ANA 
supports enforceable “zero tolerance” workplace policies and call on nurses 
and their employers to work together to prevent and reduce violent and 
abusive incidents. Even when faced with patients experiencing impaired 
judgement or mental status, it is essential that we keep nurses and all 
healthcare workers safe.

ANA launched #EndNurseAbuse for nurses, other healthcare professionals 
and the public to stand with nurses and is asking nurses to share their 
stories on workplace violence. Currently, almost 14,000 individuals have 
pledged to:

• Support zero tolerance policies for abuse against nurses.

• Report abuse against nurses whenever safely possible.

• Share the pledge and ask friends and family to sign.

Additionally, ANA will convene a panel of experts to address barriers to 
reporting abuse against nurses. With more than 4 million registered nurses, 
#EndNurseAbuse strives to foster safe work environments for the largest 
group of healthcare professionals.

ANA invites The Joint Commission and all citizens and organizations to 
collaborate on ways to get at the root of workplace violence to combat this 
critical issue.

ANA News

If you want to touch the lives of patients while expanding your nursing career, Carilion Clinic is the 
right place for you.  

Based in Roanoke, Va., we’re an award-winning, not-for-profit organization where the investment is 
in you, our patients and the community.

Our nurses enjoy:

»  Supportive leadership, interprofessional 
    teams and an innovative learning 
    environment

»  College tuition, relocation benefits and 
     higher wages

»  Life in America’s most livable communities

»  Employment assistance for family and friends

We have many opportunities available including:

»  Small and large award-winning hospitals, Level 1 and 3 trauma centers and Level 3 NICU

»  Virginia Tech Carilion School of Medicine, Research Institute and Jefferson College of  
    Health Sciences

»  Comprehensive patient care services, such as inpatient, procedural, home health and hospice, 
    and outpatient

Equal Opportunity Employer 
Minorities/Females/Protected Veterans/Individuals with Disabilities/Sexual Orientation/Gender Identity

Heart. Compassion. Career.
COME GROW AS A NURSE WITH US.

Roanoke-based facilities

SAME DAY INTERVIEW AND OFFER 
Our nursing leaders have time 
set aside for you.  Contact us at 
nursingcareers@carilionclinic.org  
or 800-599-2537 for an interview.

Temp housing stipend available.

Up to $30k sign-on bonus for 
select units.

NTICU - Silver

Eastern State Hospital

We’re Hiring!
Eastern State Hospital 

offers exceptional benefits, 
from generous sign on 

bonuses and tuition 
reimbursement options, to 
excellent health benefits 

and starting salaries. 

Award Winning 
Architectural Design

We are currently hiring for the following positions:

• Registered Nurse – Senior
• Registered Nurse – Entry Level
• Licensed Practical Nurse 
• Registered Nurse – Senior (part-time)
• Licensed Practical Nurse (part-time)

$7,500 Sign-On Bonus offered to RN’s new to 
state service.

To submit your credentials for a career enhancing 
position or to learn more about each position, simply…

1. Visit virginiajobs.peopleadmin.com
2. Click “Search Jobs”
3. Under “Agency” select “Eastern State 

Hospital”

Have questions? Email askHR@dbhds.virginia.gov

Eastern State Hospital is an equal employment opportunity 
and affirmative action employer, and prohibits discrimination 
of applicants and employees without regard to race, gender 
(including sexual harassment, sexual orientation, gender 
identity and pregnancy), color, national origin, religion, age, 
veteran’s status, political affiliation, or disability.
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