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President’s Column
Anna Mackevicius, BSN, RN, PMP

National Nurses Week 
begins annually on May 6 
ending on May 12, Florence 
Nightingale’s bir thday . 
These are permanent dates 
that facilitate planning and 
position National Nurses 
Week as an established 
recognition event . Also 
in 1998, May 8 was 
designated National Student 
Nurses Day and since 2003, 
National School Nurse Day 
is celebrated on the Wednesday within National 
Nurses Week each year . In Nebraska, the NNA 
celebrated through a number of events across the 
state beginning in late April:

Region 1 
The Scottsbluff Area Mutual Interest Group 

along with the Panhandle AHEC and Regional 
West Hospital celebrated Nurses Week with 
a presentation, “Nurses Advocating from 
Everywhere .” The presenation was offered to 
nurses at two times, both were well attended . The 
Panhandle AHEC provided fun door prizes and 
Regional West provided refreshments and also 
hosted the fun event .

Region 2
The Lincoln Area Mutual Interest Group held the 

Annual Celebrate Nursing event that included a 
poster presentation, dinner, and speakers on April 
23 . Area educators select the Celebrate Nursing 
for graduate and undergraduate students to 
showcase their EBP projects or research . Speakers 
for the evening included Rita Hill, MSN, RN; Shelly 
Amsberry, MSN, RN; Molly Goodman, MSN, 
RN; and Farrah Rosentreader, MSN, RN . Many 

thanks to Lina Bostwick (MIG Chair), Jodi Nelson, 
Tonya Maloy, Linda Hardy, Jan Tubbs, and Christie 
Campbell Grossman for organizing this great event . 

Region 4
The Omaha Metro Area MIG hosted the annual 

Celebrate Nursing! Breakfast and Positive Image of 
Nursing awards on April 28 . More than 120 nurses 
were honored at the breakfast . Linda Lazure PhD, 
RN – recent NNA Hall of Fame inductee – spoke to 
the group of about 200 attendees on her legacy as 
an ANA/NNA member . This event was organized 
by NNA member and Omaha MIG Chair Terry 
Anderson – thank you Terry! 

Look for information and pictures from these 
events in our next issue . Below is a bit of history of 
National Nurses Day/Week: 

1953: Dorothy Sutherland of the U .S . 
Department of Health, Education, and Welfare 
sent a proposal to President Eisenhower to 
proclaim a “Nurse Day” in October of the 
following year . The proclamation was never 
made . 

1954: “National Nurse Week” was observed 
from October 11–16 . The year of the observance 
marked the 100th anniversary of Florence 
Nightingale’s mission to Crimea . Representative 
Frances P . Bolton sponsored the bill for a nurse 
week . A bill for a “National Nurse Week” was 
introduced in the 1955 Congress, but no action 
was taken . Congress discontinued its practice of 
joint resolutions for national weeks of various 
kinds .

1972: Again a resolution was presented by the 
House of Representatives for the President to 
proclaim “National Registered Nurse Day .” It did 
not occur .

Anna Mackevicius

President’s Column continued on page 5
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The mission of the Nebraska Nurses Association is advancing 
our profession to improve health for all . The vision of the 
Nebraska Nurses Association is to be a proactive voice for 
nurses and an advocate for improved health for all .

 C – Collaboration
 A – Advocacy
 R – Recognition
 E – Education

The Nebraska Nurse is the official publication of the 
Nebraska Nurses Association (NNA) (a constituent member 
of the American Nurses Association), published quarterly 
every March, June, September and December. The NNA 
provides education, networking opportunities, publications 
and other products and services to its members and 
extends its mission to all nurses in Nebraska.

Phone: (888) 885–7025
You can leave a message at any time!
Email: Director@NebraskaNurses.org
Web site: www.NebraskaNurses.org 
Mail: PO Box 3107
Kearney NE 68848–3107

Questions about your nursing license?
Contact the Nebraska Board of Nursing at: 
(402) 471–4376 . The NBON is part of the Nebraska Health 
and Human Services System Regulation and Licensure . 
Questions about stories in the Nebraska Nurse?
 Contact: NNA .

This newsletter is a service of the Nebraska Nurses 
Association and your receipt of it does not mean 
you are automatically a member. Your membership 
in support of this work is encouraged; please visit  
www.nebraskanurses.org.

Any topic related to nursing will be considered for 
publication in the Nebraska Nurse. 

Although authors are not required to be members of 
NNA, when space is limited, preference will be given to NNA 
members .

Photos are welcomed, digital is preferred . The NNA assumes 
no responsibility for lost or damaged photos .

Submitted material is due by the 2nd of the month in 
January, April, July and October of each year.

You may submit your material in the following ways:
Prepare as a Word document and attach it to an e–mail sent 

to director@nebraskanurses.org.

For advertising rates and information, please contact 
Arthur L . Davis Publishing Agency, Inc ., 517 Washington 
Street, PO Box 216, Cedar Falls, Iowa 50613, (800) 626–4081, 
sales@aldpub .com . NNA and the Arthur L . Davis Publishing 
Agency, Inc . reserve the right to reject any advertisement . 
Responsibility for errors in advertising is limited to corrections 
in the next issue or refund of price of advertisement .

Acceptance of advertising does not imply endorsement 
or approval by the Nebraska Nurses Association of products 
advertised, the advertisers, or the claims made . Rejection 
of an advertisement does not imply a product offered for 
advertising is without merit, or that the manufacturer lacks 
integrity, or that this association disapproves of the product 
or its use . NNA and the Arthur L . Davis Publishing Agency, 
Inc . shall not be held liable for any consequences resulting 
from purchase or use of an advertiser’s product . Articles 
appearing in this publication express the opinions of the 
authors; they do not necessarily reflect views of the staff, 
board, or membership of NNA or those of the national or 
local associations .

This newsletter is a service of the 
Nebraska Nurses Association and 
your receipt of it does not mean 
you are automatically a member. 

Your membership in support of this 
work is encouraged; please visit 

www.nebraskanurses.org 

NNA’s Mission:

NNA’s Core Priorities

NNA’s Of ficial Publication:

Writer’s Guidelines:

INSIDE THE NNA

Event Planners Needed! 
Are you a member of the NNA living in the 

Omaha area? 
Do you like to network with other nurses and 

plan events? 
The NNA Omaha Metro Nurses are looking for 

volunteer members to assist in planning our ongoing 
events for 2019 . All events have a track history of 
success with established processes and support . 
All that is needed is your time and creativity to 
add the “fun” for nurses and their families in our 

area . Interested persons please contact Teresa@
Tlandersonconsulting .com .

2019 Omaha Metro Nurses Co-Chair
We are seeking an organized and enthusiastic 

leader to serve as co-leader of the group in 2019 and 
assume the role of Chair for the 2020 calendar year . 
This group has the full support of the NNA for email, 
marketing, and event logistics . Applicants must be 
active ANA/NNA members . Interested persons please 
contact Teresa@Tlandersonconsulting .com .

NNA Omaha Metro Nurses’
SEEKING VOLUNTEERS

We Appreciate
Our Nurses!

We offer grateful appreciation to our nurses for excellence 
in the specialty care of the patients of Midwest Allergy and 

Asthma Clinic, P.C. 

Thank you for your contributions!

Omaha/Nebraska City 402-397-7400  |  Grand Island 308-381-1700
 Norfolk 402-379-3250 

Published by:

Arthur L. Davis 
Publishing Agency, Inc.

www.NebraskaNurses.org

Join our Team!  
RN’s and LPN’s

New grads are 
encouraged to apply.

Progressive Care  
with Compassion

Apply online. VCHS is an EOE/E-Verify

www. ValleyCountyHealthSystem.org

http://extended.unco.edu/nursing
mailto:audrey.snyder%40unco.edu?subject=
http://statejobs.nebraska.gov
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INSIDE THE NNA

NNA’s Director of State Af fairs

Melissa Florell, 
MSN, RN

Recognition, Scholarship, and
Leadership Opportunities - APPLY NOW!

AWARDS
NNA Awards serve as recognition tools for those 

member nurses who exemplify passion and dedication 
to the nursing profession . Think of excellent nurses 
who are making a difference in the lives of patients 
and their communities . We all know nurses who fit 
that description! The Nebraska Nurses Association 
wants to recognize members that are making a 
difference for their patients, practice, and profession…
but we need your help! 

We encourage all members to nominate their peers 
and to recognize achievement within our profession . 
The nominations deadline is September 1st . Award 
nominees must be NNA members in good standing . 
NNA Award Nomination Forms may be found on the 
NNA website and completed forms can be emailed to 
awards@nebraskanurses .org . There are awards for all 
areas of nursing practice: 

NURSE OF THE YEAR 
This award focuses on outstanding achievement in 

nursing over a one-year period . The nominee must be 
directly involved in nursing through clinical practice, 
education, administration, or research and have made 
a positive impact on the quality of nursing care or the 
nursing profession . 

 

EXTRAORDINARY ACHIEVEMENT IN NURSING 
This award focuses on achievement in nursing over 

a cumulative number of years . There must be evidence 
of significant contributions to nursing at the local, 
state or national level . 

 
DISTINGUISHED SERVICE 

This award focuses on the nominee’s service to the 
NNA at the district or state level over the past year .

NOTABLE NEW NURSE 
This award focuses on outstanding achievement in 

nursing by an RN practicing for five years or less since 
graduation from an entry level Registered Nursing 
program . 

EXCELLENCE IN DIRECT PATIENT CARE 
The focus of this award is on achievement in 

nursing by a nurse providing direct patient care . The 
nominee is recognized for nursing expertise provided 
in a caring, professional manner .

 
OUTSTANDING NURSE EDUCATOR 

This award focuses on achievement by a nurse 
whose primary role is as an educator . The nominee 
must be directly involved in patient education, nursing 
education, continuing education or staff development . 

The award recognizes 
innovation and expertise in 
the educator role . 

SCHOLARSHIPS – All Scholarship 
Applications Opening Soon! 

NNA MEMBER SCHOLARSHIP
The NNA embraces the belief that we, as members 

of our professional organization, are committed 
to developing others in the continuing pursuit of 
excellence in scholarship, clinical practice, research and 

NNA’s Director of State Affairs continued on page 6

 

 

http://rwhs.org/careers
http://www.rwhs.org
http://dhhs.ne.gov/publichealth/Pages/nsp.aspx
http://childrensomaha.org/grandrounds
mailto:solsen%40childrensomaha.org?subject=
http://www.FCSWP.org
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INSIDE THE NNA

Lincoln Area MIG 
Celebrate Nursing Dinner 

Over 40 nurses and nursing students gathered to 
Celebrate Nursing on Monday, April 23rd at the 
Jack Huck Continuing Education Center of Southeast 
Community College in Lincoln . The poster portion of 
the evening was hosted by Gamma Pi and Nu Rho-
at-Large Chapters of Sigma Theta Tau International 
Nursing Honor Society . The Lincoln Area Mutual 
Interest Group of NNA hosted a taco bar dinner 
and presentation by Rita Hill, Shelly Amsberry, Molly 
Goodman, and Farrah Rosentreader, entitled Civility-
The Good Vibe!  

Evidence Based Practice project entitled Effects 
of Glucose Gel and Feedings to Treat Hypoglycemia 
in Newborns by Kelly Culbertson, Karen Kenkel, and 
Bianaca Meckna, RN . The presenters are RN to BSN 
students at Nebraska Wesleyan University . 

On April 26, 2018 Governor Pete Ricketts 
signed LB 439 into law . LB 439 will allow 
registered nurses working in assisted living to 
provide complex nursing interventions . This 
bill removes the conflict between registered 
nurse scope of practice and facility licensure . 
Dr . Rosalee Yeaworth has led this effort for 
18 years, starting with a reference proposal 
at the 2000 Nebraska Nurses Association . 

Nebraska Nurses Association Events

The Colby Community College Nursing Program, listed among the 
nation’s top three percent of vocational, career, and community 

college nursing schools by Nursing Schools Almanac, offers practical 
and associate degree nursing programs in two locations.

We are seeking qualified applicants for the following position:

ASSOCIATE DEGREE NURSING INSTRUCTOR - Full Time in Colby 

QUALIFICATIONS:
• Kansas RN license and CPR certification required

• MSN required

SALARY: Mid-30s

For complete job description visit www.colbycc.edu
To apply, submit a letter of application, resume, all postsecondary 

transcripts and references to: Human Resources, Colby Community College
1255 S. Range • Colby, KS 67701, materials may be emailed to hr@colbycc.edu

Review of applications will begin immediately and continue until the position is filled. EOE

You will serve as a Health Facility Surveyor within the Health Care 
Surveillance Branch, State Office of Healthcare Licensing and Surveys, 
Wyoming Department of Health, conducting surveys and investigating 
complaints statewide in accordance with Wyoming State Statutes and 

agreement with the federal Centers for Medicare and 
Medicaid Services (CMS).

For more information or to apply online go to:
https://www.governmentjobs.com/careers/wyoming

and search HSHP09.
Open until filled. EEO/ADA Employer.

State of Wyoming, Department of Health, Aging Division, 
Healthcare Licensing and Surveys is recruiting for

Health Facility Surveyor 
Recruitment ID: HSHP09-07627 & HSHP09-07975

Hire on Bonus
• $5,200 for RNs   • $3,200 for LPNs   • $1,700 for CNAs

Excited to offer new Shift Differentials to RN/LPNs
•  Weekend Shift Diff $6.00 per hour
•  2-10pm Shift Diff  $3.00 per hour
•  10pm-6am Shift Diff  $4.50 per hour

CNAs
•  Weekend Shift Diff $4.00 per hour
•  2-10pm Shift Diff  $2.00 per hour
•  10pm-6am Shift Diff  $3.00 per hour

Grand Island Park Place Care & Rehabilitation Center
610 N Darr Ave | Grand Island, NE 68803 | 308-382-2635

Apply in person
to Tracy Schuyler, 

CEO 

Are you ready 
to Thrive?

Interested candidates may apply online at 
www.cargill.com/careers.  
Please use Job Posting Number SCH02374. 

Equal Opportunity Employer, including Disability/Vet

Cargill in Schuyler, NE is seeking an  
Occupational Health Nurse RN/LPN.  

Must live in or be able to relocate  
to the Schuyler, NE area.

LB 439- Assisted Living Scope of Practice Bill Signing
Pictured are some of those who worked for 
passage of the bill, including representatives 
from NNA, Leading Age, The Nebraska 
Health Care Association, Nebraska Action 
Coalition, and AARP . We would like to thank 
Senator Anna Wishart for introducing LB 
439, Senator Mark Kolterman for prioritizing 
the bill, and Governor Pete Ricketts for  
his signature . 

http://columbushosp.org
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INSIDE THE NNA

President’s Column continued from page 1

1974: In January, the International Council of 
Nurses (ICN) proclaimed that May 12 would be 
“International Nurse Day .” (May 12 is the birthday 
of Florence Nightingale .) Since 1965, the ICN has 
celebrated “International Nurse Day .” In February 
of that year, a week was designated by the White 
House as “National Nurse Week,” and President 
Nixon issued a proclamation .

1978: New Jersey Governor Brendon Byrne 
declared May 6 as “Nurses Day .” Edward Scanlan, 
of Red Bank, NJ, took up the cause to perpetuate 
the recognition of nurses in his state . Mr . Scanlan 
had this date listed in Chase’s Calendar of Annual 
Events . He promoted the celebration on his own .

1981: ANA, along with various nursing 
organizations, rallied to support a resolution 
initiated by nurses in New Mexico, through their 
Congressman, Manuel Lujan, to have May 6, 
1982, established as “National Recognition Day for 
Nurses .”

1982: In February, the ANA Board of Directors 
formally acknowledged May 6, 1982 as “National 
Nurses Day .” The action affirmed a joint resolution 
of the United States Congress designating May 6 as 
“National Recognition Day for Nurses .” President 
Ronald Reagan signed a proclamation on March 25 
proclaiming “National Recognition Day for Nurses” 
to be May 6, 1982 .

1990: The ANA Board of Directors expanded the 
recognition of nurses to a week-long celebration, 
declaring May 6–12, 1991, as “National Nurses 
Week .”

1993: The ANA Board of Directors designated May 
6–12 as permanent dates to observe “National 
Nurses Week” in 1994 and in all subsequent years .

1996: The ANA initiated “National RN Recognition 
Day” on May 6, 1996, to honor the nation’s 
indispensable registered nurses for their tireless 
commitment 365 days a year . The ANA encourages 
its state and territorial nurses associations and other 
organizations to acknowledge May 6 as “National 
RN Recognition Day .”

1997: The ANA Board of Directors, at the request of 
the National Student Nurses Association, designated 
May 8 as “National Student Nurses Day .”

Omaha Tribe of Nebraska
Carl T. Curtis Health Education Center

Nursing in the Omaha Indian Reservation 
in a culture rich in history with 

connection to the land.

Seeking
RN’s
LPN’s
CNA’s

Infection Prevention /   
Wound Care Nurse

To inquire about open positions,
Contact Mylisha Robinson
mylisha.robinson@ihs.gov

402-837-5381 x148
Fax: 402-837-5303

http://nebraskanurses.org/calendar
https://www.nebraskanp.com
http://dhhs.ne.gov
mailto:dhhs.myhr%40nebraska.gov?subject=
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NNA’s Director of State Affairs continued from page 3

INSIDE THE NNA

professional involvement . To honor that commitment, 
the NNA Scholarship of $1000 is made available 
to a member enrolled in a Bachelor, Masters, or 
Doctoral program in nursing who possess the ability 
to assume or continue a leadership role in nursing . 
The purpose of this scholarship is to assist a NNA 
member with expenses related to advanced studies 
in nursing . Scholarship selection will be made by the 
NNA Nursing Professional Development Committee . 
The NNA Member Scholarship Application is available 
online at www .nebraskanurses .org . 

ARTHUR L. DAVIS SCHOLARSHIP
Through the generosity of the Arthur L . Davis 

Publishing Agency, the Nebraska Nurses Association 
will grant two (2) $500 scholarships to Nebraska pre-
licensure nursing students . Applicants must meet the 
following criteria:

Scholarship recipients will be recognized at the 
Nebraska Nurses, “Charting the Future” Awards 
Banquet on October 4, 2018 . Scholarship applicants 
and recipients are encouraged to attend . Recipients 
and one guest will have their banquet fee paid for 
them . All application materials must be received by 

September 1st, 2018 . Watch the NNA website for 
additional scholarship announcements .

LEADERSHIP
Now is a great time to consider stepping into 

leadership with NNA! Board of Directors terms of 
office are listed below, Committee members serve 
two-year terms that run from January 2019-December 
2020 . If you are interested in running for a leadership 
position on the 2018 NNA ballot, please download 
and complete the Leadership Profile from www .
nebraskanurses .org . Return the profile to director@
nebraskanurses .org by July 15, 2018 .

 
2018 ELECTION - LEADERSHIP ROLES:

President-Elect (2019-2020, President 2021-
2022): The president-elect of the NNA will assume 
the duties of president in the President’s absense 
or at the discretion of the President . The president-
elect also serves as a non-voting member of all 4 
committees . The president-elect will serve a two-year 
term as president following immediately following 
their term of office . The president of NNA serves as 
the official representative of the association and as 
its spokesperson on matters of association policy and 
position; serve as the chairperson of the NNA Annual 
Membership Meeting, the Board of Directors, and the 
executive committee of the board; and serve as an ex-
officio member of all committees . The president will 
also appoint special committees and/or task forces of 
the Board of Directors and may fulfill other duties as 
designated by the Board of Directors . The president 
will serve as a representative to the ANA Membership 
Assembly, and may appoint a designee, if unable to 
attend .

Treasurer (2019-2020): The treasurer of NNA 
is responsible for monitoring the fiscal affairs 
of the association and shall provide reports and 
interpretation of NNA’s financial condition to the NNA 

Annual Membership Meeting, the Board of Directors, 
and the membership; and oversee the development 
of the NNA budget by the Governance, Finances, and 
Membership Committee; and assume other duties as 
assigned by the Board of Directors

Committees:
L e g i s l a t i ve - Re p r e s e nt a t ive - Advo c a c y 

Committee (LARC) – The role of the Legislative 
Advocacy and Representation Committee works to 
develop NNA’s legislative platform and submit it to 
the general membership for approval . The legislative 
platform is used to guide the committee’s work during 
subsequent legislative sessions, and to communicate 
NNA’s position on nursing issues to state legislators . 
The committee is also involved in planning activities 
related to nurse advocacy . The LARC member needs 
to be a NNA member and work or reside within the 
region designated on the Nebraska map attached . The 
committee meets virtually .

Nursing Professional Development Committee 
(NPDC) – The role of the Nursing Professional 
Development Committee is to plan and implement 
activities related to nursing professional development 
and oversee continuing education accreditation 
activities . The candidate must be an NNA member 
and currently active in a staff, educator, or manager 
role . The committee meets virtually .

Governance, Finance, and Membership 
Committee (GFMC) – The role of the Governance, 
Finance, and Membership Committee is to provide 
infrastructure guidance and recommendations 
to the Board of Directors related to membership 
recruitment and retention, recruitment of qualified 
candidates for NNA elected and appointed positions, 
and oversight of financial operations on behalf 
of the Board of Directors . The candidate must be 
an NNA member and currently active in a staff 
or educator role and live in a rural or urban area .  
The committee meets virtually .

LPN / RN
JOIN OUR TEAM TODAY

Please apply in person at  
901 S. 4th St.,  

Battle Creek, NE 68715402-675-7845

Physmed
Phone: 402-926-4088

Fax: 402-926-4197
physmedinc.com

Serene Care
Phone: 402-597-2585

Fax: 402-597-2644
serenecareomaha.com

Hiring for RNs
in both

Lincoln and Omaha

$3,000 Bonus

http://bryanhealthcollege.edu
mailto:kcarroll%40bryanhealthcollege.edu?subject=
http://www.mercysiouxcity.com
http://www.mercysiouxcity.com/careers
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NEBRASKA NURSES FOUNDATION

It is time to apply for a 2019 Nebraska Nurses Foundation Project Grant if you 
have a project that can be finished within a 12-month calendar year! The grants 
are designed to provide funding for evidence-based practice, quality improvement 
or innovation projects conducted within clinical nursing or education settings . The 
following criteria apply to the program: 

Criteria

1 . Grant(s) will be offered once per year and are intended for projects that can 
be reasonably finished and disseminated within a 12 month calendar period . 

2 . Each grant will range from $500 - $1000 based on project needs and funds 
available through the Foundation . 

3 . Grant proposals will be accepted between October 1 and December 1 of the 
calendar for funding beginning the next calendar year . 

A Nebraska Nurses Association (NNA) member in good standing must be the 
primary project lead or co-lead . 

4 . Fund disbursement will be split with half of the requested funds provided at 
the onset of the project and the remaining funds distributed with approved 
and completed dissemination . 

5 . Approved applicants must agree to allow NNA/NNF to use their identifying 
information and project results in marketing materials, the website, and 
official publications . 

Proposal Requirements 

1 . The grant is designed to provide funding for new intervention projects that 
have not yet been initiated or implemented at the clinical or educational 
department level, that will directly or indirectly influence patient care or 
nurse/student competence:

a . Implementation of evidence-based nursing practices (new or revised) 

b . Performance or Quality Improvement project 

c . Innovation project which may include pilot studies/projects

2 . The project must go beyond assessment to the implementation phase with a 
measured outcome . 

The Proposal Submission Format can be found @ http://www.
nebraskanurses.org/page/NNF

For more information contact 
Terry Anderson Teresa@tlandersonconsulting .com
Alice Kindschuh alice .kindschuh@methodistcollege .edu

2019 NNF Project Grants Announced

School Treatment Nurse

Contact Information:
Lincoln Public Schools  
5905 O Street Lincoln, NE 68510 • 402-436-1582
Email: humanres@lps.org • Website: www.lps.org

Lincoln Public Schools is searching for a licensed nurse  
(LPN or RN) to join our team as a school treatment nurse.

At Lincoln Public Schools our School Treatment Nurses provide:
• Skilled Nursing procedures for students with health care needs.
• Emergency response in the school setting
• First Aid and medication administration
• Health screening Assistance
• Immunization monitoring Assistance

School Treatment Nurses play a vital role in our schools in  
helping our students be successful!

We are the second largest public school 
district in Nebraska serving over 40,000 
students and employing over 7,000 
staff who strive to offer our students a 
unique combination of rigorous academic 
standards and achievement, and family-
friendly surroundings.

To apply for this position, go to this link:  
https://lincoln.tedk12.com/hire/index 
Look for: Technician, Treatment Nurses

Health Services: Caring Together-Sharing Together-Working Together-Succeeding Together

The Nebraska Chronic Disease Prevention and Control Program, a division of 
the Nebraska Department of Health and Human Services goal is to improve the 
delivery and use of quality clinical and other health services aimed at preventing and 
managing diabetes.

Primary Care Clinics eLearning Educational Modules
Patient Centered Medical Home
This course will outline the joint principles of the patient centered medical home 
model, healthcare reform with special emphasis on the patient experience. Content 
will interactively demonstrate population health management and coordinated care 
approaches as well as outlining key aspects of becoming recognized as a PCMH.

Community Team Integration
This course explores the roles of the Community Health Worker and Community 
Pharmacist as member of the patient centered care team and in the community 
setting as a partner in team based care. You will gain an understanding of ways to 
promote the use of Community Health Workers and Community Pharmacists in 
educating and helping patients with adherence to treatments, medication usage 
and self-management of their conditions.

Pre-Diabetes
This course develops knowledge around definitions and testing for pre-diabetes 
and the steps necessary to identify patients with the condition and refer them for 
appropriate services. The course will also discuss the importance of developing 
relationships in the community to help educate and develop skills with patients to 
improve their health and prevent further disease development.

Team Based care
The focus of this course is to provide education on the elements of team functioning 
including complimentary staff roles, and identifying the data and process needs 
in an adult practice. You will be introduced to information on how to define 
communication, goals, and leadership needs within the medical office.

Diabetes Care
This course develops the knowledge and skills needed to recognize the signs and 
symptoms of diabetes, understand the disease process and recognize the risk 
factors of the disease. The content will introduce testing and medications used for 
diagnosing, treating, and effective management of diabetes. It will also explore the 
actions that care teams and patients can take to improve patient health and prevent 
diabetes.

Hypertension
This course develops the knowledge and skills needed to recognize the signs and 
symptoms of hypertension, understand the disease process and recognize the risk 
factors of the disease. The content will introduce testing and medications used 
for diagnosing, treating, and managing hypertension, and will explore the actions 
that care teams and patients can take to improve patient health and prevent 
hypertension.

CareTeam eLearning
Free Training - Each Course is 1 CEU

FREE TRAININGS ARE AVAILABLE UNTIL JUNE 29TH

To register or if you have any questions please email Andy Link at 
Andy.Link@nebraska.gov, or call (402) 471-2648

http://www.nebraskanurses.org/page/NNF
http://www.nebraskanurses.org/page/NNF
mailto:Teresa@tlandersonconsulting.com
mailto:alice.kindschuh@methodistcollege.edu
http://www.kearneyregional.com
http://www.kearneyregional.com
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NEBRASKA NURSES FOUNDATION

Celebrate Nursing – 
Praise A Nurse Today! 

Professional nurses touch the lives of millions every day . By combining compassionate care with clinical 
reasoning and scientific expertise, nurses make a difference all day every day – at home and at work . Nurses 
coordinate the complex business of healthcare in a variety of settings and specialties . Join us to Celebrate 
Nursing by Praising a Nurse (or nurses)! Make a donation to the NNF to celebrate or remember a nurse and 
we will send a personal message sharing your pride in them .

Your Information

Name  _______________________________________  Email  ________________________________________

Address  ____________________________________________________________________________________

Who Would You Like to Celebrate? 

Name of Nurse:  ______________________________________________________________________________

Category of Recognition: 

Mentor  ______    Leader  ______    Instructor/Professor/Educator ______   Peer  ______

Family Member/Loved One  ______    Other ______________________________________________________

Is this a memorial tribute to a deceased nurse?   YES   NO

Information for Personal Message: (Indicate if this is someone other than the honoree)

Name  _______________________________________  Email  ________________________________________

Address  ____________________________________________________________________________________

Special Message for This Individual:

____________________________________________________________________________________________

____________________________________________________________________________________________

____________________________________________________________________________________________

Donation Amount:

$25  _____   $50  _____    $75  _____    $100  _____   Other Amount $ _______________________________

Method of Payment

_____  Check (Made Payable to the Nebraska Nurses Foundation) 

_____ Credit Card – Card Type:    VISA    MC    AMEX

Number  _________________________________________    Expiration Date  ________________

Security Code  ____________    Billing Zip Code  _____________________

Mail this completed form and check (if applicable) to Nebraska Nurses Foundation, 5211 Underwood 
Avenue, Omaha, NE 68132 or visit the NNF webpage to make your donation electronically – www .
nebraskanurses .org/NNF .

The Nebraska Nurses Foundation (NNF) is a recognized public benefit corporation, organized exclusively for charitable 
purposes within section 501(c)(3) of the Internal Revenue Code . The purpose of the organization is to serve nurses 
and the public by providing information and resources to improve health care and to support nursing, including 
scholarships, practice grants, and research support .

Nebraska Nurses 
Foundation Board Is 

Seeking New Members –

Are YOU Ready
to Serve? 

Are you interested is working with a group 
of nurses and community members who 

are working to make the Nebraska Nurses 
Foundation a success?

Contact Sara .Seamann@bryanhealth .org or 
Teresa@tlandersonconsulting .com for more 

information . New members will start in 2018 
and 2019 . Plan ahead now! 

Osceola

NEW COMPETITIVE SHIFT 

DIFFERENTIALS

Excellent Wage Scale & Benefit 
Package

Apply online at
www.good-sam.com/careers

It’s more than a job, 

IT’S A CALLING
**FIVE STAR FACILITY**

All qualified applicants will receive consideration without 
regard to race, color, religion, sex, national origin, disablility, or 

protected veteran status

mailto:Sara.Seamann@bryanhealth.org
mailto:Teresa@tlandersonconsulting.com
http://www.ctcfp.org/nrhc
http://www.denvercollegeofnursing.edu
http://www.denvercollegeofnursing.edu
http://www.hlcommission.org
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AFFILIATE ORGANIZATIONS NEWS

Nebraska Nurse Practitioners has had a busy first 
quarter of the year! Our legislative committee and 
lobbyist worked closely with Senator Blood as she 
introduced LB 687 Adopt the Advanced Practice 
Registered Nurse Compact . We had many APRNs 
who testified in support of the bill, but unfortunately 
it did not make it out of committee this session . We 
will be working with the APRNs in the state as well 
as the Senators to provide insight and education 
in to our roles and why the APRN compact would 
be beneficial for Nebraska . This work will involve 
a coalition of all APRNs (NP, CNS, CMN, CRNA) to 
work together to implement the APRN consensus 
model and APRN compact . For more information 
regarding the consensus model and compact, please 
check out the National Council of State Board of 
Nursing’s website regarding this topic . https://www .
ncsbn .org/aprn-consensus .htm

Nebraska Nurse Practitioners held its election 
in January and would like to announce the newest 
members of the Executive Board . Kate Fiandt 
was elected Treasurer; Julie Brauer was elected 

Secretary; and Brenda Hausserman was elected to 
the Nominations Committee . They join the board on 
April 1, 2018 . Tara Whitmire’s term as President-Elect 
ends on April 1 as well and she transitions to the role 
of President . Joel Ruiz will transition to Nominations 
Committee Chair and Kelli Lewandowski will move 
in to the Finance Chair position . Mellissa Fulton, 
Kathy Hoebelheinrich and Theresa Langan have 
fulfilled their terms as Secretary, Finance Chair and 
Nominations Committee Chair, respectively . Many 
thanks to them both for all their hard work and 
dedication to the organization! NNP would also 
like to thank LaDonna Hart for her service to the 
organization . She served as President for 2 terms 
and helped lead us through an exciting time as 
legislation was passed granting us Full Practice 
Authority!

There are exciting times ahead for NNP as the 
transition of leadership takes place and strategic 
planning occurs to formulate how the organization 
can best serve its members and the citizens of 
Nebraska . 

Nebraska Nurse Practitioners Update

Since 2010, GIS and Human 
Dimensions have helped 

secure over 5 million (USD) 
in grant funding for non-profit 

organizations in Nebraska.

WIN GRANTS • CHANGES LIVES • INCREASE FUNDING

WWW.GISHUMANDIMENSIONS.COM • JPRMAPS@GMAIL.COM / 402-217-3872

WHAT WE DO: SPECIFIC SERVICES:  SUCCESSES:
GIS and Human Dimensions 

offers workshops in grant writing 
for clients to help increase their 

funding opportunities.

Workshops regarding how to 
win grants, needs assessment, 
logic models, work plans, and 
data visualizations techniques 

(including geographic  
information systems).

BE PART OF A GREAT TEAM!
Sidney Regional Medical Center in Sidney, NE has a new facility 

with state-of-the-art medical equipment and we are seeking 
talented nurses to help us deliver world-class nursing care.

To review  
current openings and  

“JOIN OUR TEAM” visit:  
www.sidneyrmc.com

NOW HIRING RNs IN:
 • Labor and Delivery  
 • Surgery   • Acute Care 
 • Extended Care  
 (sign-on bonuses available)

(308) 254-7268 ext. 1262 • DBrennan@SidneyRMC.com

1000 Pole Creek Crossing Sidney NE 69162
Sydney Regional Medical Center is an EEO Employer/Vet/Disabled

We are looking for compassionate
RN’s to join our team!

308-946-3015
Central City, NE         merrickmedicalcenter.org

Hiring for the following 
two positions:

• RNs

• LPNs

www.northfieldretirement.net
hrdirector@northfieldvilla.com

Now Hiring

https://www.ncsbn.org/aprn-consensus.htm
https://www.ncsbn.org/aprn-consensus.htm
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AMERICAN NURSES ASSOCIATION

The American Nurses Association 
strives to represent nurses on Capitol 
Hill, provide support for state nurses 
associations as they advance their own 
advocacy agendas, and help federal 
agencies and elected officials propose 
and enforce new laws that will advance 
the nursing profession . ANA serves to 
amplify nurses’ voices as policies are 
conceived, debated, and implemented . 
We create long-lasting relationships with 
nurses and their representatives, working 
to establish a health system where 
care is accessible, of high quality, and 
recognizes the nursing profession as an 
integral component .

Registered nurses represent the 
largest segment of health professionals, 
with more than 3 .6 million nationwide . 
Nurses not only represent an incredible force by sheer numbers, but policymakers 
rely upon their expertise as they work to improve our nation’s health system . For 
16 years, nurses have outranked all other professions in Gallup’s annual honesty 
and ethics survey and are viewed as the most trusted profession .

Throughout the year, we will feature examples of ANA members advocating 
for patients and the profession in various roles and settings, hosted at www .
RNAction .org as well as shared through social media . The advocates’ stories will be 
paired with associated tools and ANA products & services . Each quarter will have 
a dedicated theme, building from local to more global examples, but overlap with 
other quarterly themes will occur .

Nurses are advocates every day, so examples are endless and no illustration is 
too small . Please consider sharing your story and being recognized by ANA and 
your colleagues . 

When Nurses Speak, Washington Listens
Send either a brief written description 

(under 150 words) OR a video (less than 
a minute) capturing your experience: 
actions, any challenges / barriers as well 
as strategies and any words of wisdom or 
tips for colleagues . If providing in writing, 
please include a high-resolution picture . 

Questions or submissions should be 
directed to Janet Haebler, janet .haebler@
ana .org, at ANA .

GET ENGAGED: 
#BedsideandBeyond

Each quarter will have a dedicated 
theme, building from local to more global 
examples, but overlap will occur .

Q1: Nurses advocating locally (January – March) 
Highlighting efforts at the bedside or in the community both for individual and/

or groups of patients and/or nurses . Some examples: patient-focused practice 
changes/process improvements; workplace safety policies addressing issues such as 
staffing, workplace violence, safe patient handling and mobility; and representing 
the interests of patients, consumers and/or the profession while serving on a 
committee, council or board .

Q2: Nurses influencing elected officials and other key decision makers 
(April – June)

Highlighting efforts to impact change with key decision makers that are local, 
state or federal . Could be employer specific, immediate community/county, state 
legislative/regulatory, or federal . Individual influence as well as participation in a 
coalition . 

Q3: Nurses get out the vote! (July- September)
With the approach of election day, emphasis will shift to political 

examples . Highlighting nurses leveraging their position as most trusted profession 
to impact policy change and 2018 campaigns . Will feature nurses who participated 
in a campaign, currently in or running for an elected or appointed position, and/or 
have a productive relationship with their elected official . 

Q4: Global Impact and Making every year a year of advocacy
(October – December) 

Continue highlighting nurses who have had an impact within their 
community, state, or at the federal level, while also expanding to experiences 
beyond the US borders . Considering 2019 and future policy issues relevant to 
the nursing profession, will include an analysis of the November election results 
as well as insight on potential impact of political advocacy, and tips and words 
of wisdom on how to make every year a year of advocacy at any level in any role 
and setting .

To learn more about ANA advocacy efforts and what you can do to help, visit: 
http://www .nursingworld .org/MainMenuCategories/Policy-Advocacy .

Wells Fargo Center • 1248 O Street, Suite 800 • Lincoln, NE 68508
(402) 474-1507 • www.wolfesnowden.com

Melanie Whittamore-Mantzios, JD, BS
mmantzios@wolfesnowden.com

Jack Wolfe, JD, BS, Founder

Erin C. Duggan Pemberton, JD, MS, BSN
epemberton@wolfesnowden.com

Defense of Professional License 
and Disciplinary Actions 

NP Practice Consultation

http://r20.rs6.net/tn.jsp?f=001a2oS35wceZAlaHROMDEvf5Ao3Xict-iHKkL82lOt2-RxuABO6UueWcz0k4XLqWQWWK088MaD3zuMVdK-TCmy1Wd5KcOdEr_oRt_MgzYxrTfDJGb02wyk_ZQCkOLgbD4QGWjs_9S0dF3_pxzbkQq5iE3JWoVUEnC10y3hTVsptTK3QVG3LDVTBLVwFp-WU0EMkoMapyEWhCrmQaVZG4m_ShWtEmsBkt3EhmwvpabCUYhluS5Ix_6aDhs8pZjwUY8n5EdwYqAvsZr_rc4etutbLQYoQ0JjU46GtEplCN7aFDbc5BmA5EpT9bVTxKTg3uU3k4Pq-k0irwZw4lcq8_-FX8UKOJfwzwX38D24GW7xQwoRxA5QeEebqXlFo_PlpUDQ&c=TNs_vQ7Zm8UBUaXXayKWgPv6kTekDZCLVIqqEtGFvKfYcPfzNR4zjw==&ch=lUgB3YeleRvQnTJR2chcLE9yzs5DDqLhZ2tRNwleaWzrhnwRWQILrw==
http://r20.rs6.net/tn.jsp?f=001a2oS35wceZAlaHROMDEvf5Ao3Xict-iHKkL82lOt2-RxuABO6UueWcz0k4XLqWQWWK088MaD3zuMVdK-TCmy1Wd5KcOdEr_oRt_MgzYxrTfDJGb02wyk_ZQCkOLgbD4QGWjs_9S0dF3_pxzbkQq5iE3JWoVUEnC10y3hTVsptTK3QVG3LDVTBLVwFp-WU0EMkoMapyEWhCrmQaVZG4m_ShWtEmsBkt3EhmwvpabCUYhluS5Ix_6aDhs8pZjwUY8n5EdwYqAvsZr_rc4etutbLQYoQ0JjU46GtEplCN7aFDbc5BmA5EpT9bVTxKTg3uU3k4Pq-k0irwZw4lcq8_-FX8UKOJfwzwX38D24GW7xQwoRxA5QeEebqXlFo_PlpUDQ&c=TNs_vQ7Zm8UBUaXXayKWgPv6kTekDZCLVIqqEtGFvKfYcPfzNR4zjw==&ch=lUgB3YeleRvQnTJR2chcLE9yzs5DDqLhZ2tRNwleaWzrhnwRWQILrw==
http://www.nursingworld.org/MainMenuCategories/Policy-Advocacy
http://clarksoncollege.edu/rn
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450 E 23rd St  |  Fremont, NE 68025

We share your passion.
 
Fremont Health is more than a community hospital. 

We’re a healthcare system that features a suite of 
career and growth opportunities in a full-service medical 
center, primary care and specialty clinics, and specialized 
services including Behavioral Health, ER and our newly 
remodeled long term care facility, Dunklau Gardens. 
We provide the latest advances in medical practice and 
technology to support you in your career.
 

Explore your passion here.
 
Visit www.fremonthealth.com 
or call (402) 941-7366.
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AMERICAN NURSES ASSOCIATION

ANA’s Case for Evidence-Based Nursing Staffing
Essential for cost-effective, high-quality hospital-based care and patient safety

Registered nurse (RN) staffing makes a critical 
difference for patients and the quality of their care . 
ANA champions the role of direct-care nurses and 
nurse managers in working with their hospital 
leadership to define the best skill mix for each hospital 
unit, recognizing the role of nurses in managing each 
patient’s treatment plan and continuously assessing 
each patient’s health status . Our work demonstrates 
that patients, nurses, and health care systems thrive 
with appropriate and flexible nurse staffing . For 

hospitals to succeed, tools and processes must support 
evidence-based staffing decisions driven by nurses 
who understand the dynamic nature of patient care . 

ANA bases its advocacy on research . ANA 
commissioned a comprehensive evaluation of nurse 
staffing practices as they influence patient outcomes 
and health care costs . A white paper, authored 
by consulting firm Avalere, evaluated a review of 
published literature, government reports, and other 
publicly available sources, along with information 

gathered from a series of panels of nurse researchers, 
health care thought leaders, and hospital managers .

To read ANA’s first staffing white paper Optimal 
Nurse Staffing to Improve Quality of Care and 
Patient Outcomes, visit info .nursingworld .org/
staffingwp .

Key Findings
Best practices consider many variables when 

determining the appropriate care team on each 
hospital unit: 

• Patients: Ongoing assessment of patients’ 
conditions, their ability to communicate, their 
emotional or mental states, family dynamics, and 
the amount of patient turnover (admission and 
discharges) on the unit  

• Care teams: Each nurse’s experience, 
education, and training; technological support 
and requirements; and the skill mix of other 
care team members, including nurse aides, 
social workers, and transport and environmental 
specialists 

 
Nurse staffing models affect patient care, which 

also drives health care costs . Safe staffing affects a 
range of hospital-based care issues, including:   

• Medical and medication errors
• Length of stay

Hiring Healthcare Corrections Professionals

Benefits
outstanding training | tuition assistance  
job stability | opportunities for advancement 
paid vacation | insurance | retirement

How to apply:
1. statejobs.nebraska.gov
2. Click on “Find a State Job” under Career Center
3. Filter by Department - Correctional Services Department
4. Type “nursing” in search bar

EEO/VET corrections.nebraska.gov/careers

LPNs and RNs!

EN

D t
he WAR on CANCER

Every year in the U.S., there are 14 million new HPV 
infections and 31,500 HPV-attributable cancers. 
Most of these cancers could be prevented by the 
HPV vaccine. You are on the frontlines of the fight 
against cancer, strongly recommend HPV Vaccine 
and make a difference for cancer prevention.

NURSES, GIVE THE HPV VACCINE.
YOU COULD SAVE A LIFE.

BEFORE IT BEGINS

http://dhhs.ne.gov/immunization

Immunization Program

RNs/LPNs
Many shifts available.

Includes shift differential!
Along with a great team of skilled professionals, Linden Court offers 

excellent benefits, an exceptional work environment and the 
opportunity to learn and grow.

Jessica Bertschinger • jbertschinger@vhsmail.com  
4000 W. Philip Ave, North Platte, NE 69101

For more information about Linden Court visit:
www.lindencourt.com

http://www.columbushosp.org
mailto:cajohansen%40columbushosp.org?subject=
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• Patient mortality
• Readmissions
• Preventable adverse events, including falls, 

pressure ulcers, health care-associated 
infections, and other complications

• Nurse injury, fatigue, and low retention 

Findings point to the importance and cost-
effectiveness of nurse staffing decisions that are based 
on evidence rather than traditional formulas and grids . 
To foster innovation and transparency in staffing 
models, it is essential to capture and disseminate 
outcomes-based best practices . 

Staffing and Cost Containment
Nurse salaries and benefits are among the 

largest components of a hospital’s expenses and 
thus are an easy target when balancing budgets . 
However, decisions to cut labor costs are sometimes 
shortsighted when the long-term impacts on cost and 
patient care quality are not considered . 

Other variables to consider in addressing hospital-
based care costs include:

• High-tech devices and procedures
• Prescribed drugs and other medicine 
• Clinician and system practice insurance
• Facility construction, renovation, and 

maintenance
• Information technology investments and 

upgrades

Well-managed hospitals/health systems 
continuously balance competing needs to keep 
organizations fiscally sound .  

Legislated nurse-patient ratios versus flexible, 
nurse-driven staffing 

Some organizations advocate for legislated 
nurse-patient ratios, believing that strict ratios will 
ensure patient safety . Based on our experience with 
unintended consequences, ANA does not support 
numeric, fixed ratios . In many cases, to meet these 
ratios, hospital administrators have eliminated other 
care team positions and then shifted noncore patient 
care work to nurses . This leaves nurses overextended 
and distracted from their core responsibilities 
of continuously monitoring patient status and 
implementing clinical treatment plans .

 
Conclusion

ANA supports direct-care nurses and nurse 
managers in working with hospital clinical and 
management teams to address pressures to control 
costs while providing high-quality care in a safe 
environment . Outcomes-based staffing models 
require partnerships between nurses and hospital/
health system leadership, including those in finance, 
operations, and clinical areas . Together, we can find 
pragmatic solutions to complex and pressing issues .  

 
info.nursingworld.org/staffingwp

As a member you will receive Educational 
Resources, Career – building opportunities,
Networking and Leadership Development

To become a member go to annanurse.org

For more information, email jen.walker@dciinc.org

SAVE the DATE!
Fifth Annual

ANNA Platte River Chapter #324
Distance Learning Conference

August 7, 2018ANNA Platte River Chapter #324

You will serve as a Lead Health Facility Surveyor for Non -Long Term Care, 
within the Health Care Surveillance Branch, State Office of Healthcare 
Licensing and Surveys, Wyoming Department of Health, supervising 

health facility surveyors in conducting surveys and investigating 
complaints in accordance with Wyoming State Statutes and agreement 

with the federal Centers for Medicare and Medicaid Services (CMS).

For more information or to apply online go to:
https://www.governmentjobs.com/careers/wyoming

and search HSHP10.
Open until filled. EEO/ADA Employer.

State of Wyoming, Department of Health, Aging Division, 
Healthcare Licensing and Surveys is recruiting for

Lead Health Facility Surveyor 
Recruitment ID: HSHP10-07568

http://FHSU.edu/nursing
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How is it that our shampoo can contain 
carcinogens and our floor cleaner reproductive 
toxicants?

For over a decade nurses have been working with 
a wide range of partners, including other health 
professionals, environmentalists, and health-affected 
groups, to up-date the nation’s chemical safety 
policy . Written in 1976, the Toxic Substance Control 
Act was an ineffectual safety net for people and the 
environment from exposures to toxic chemicals in 
our air, water, food, and products . It did not require 
companies to do any sort of pre-market testing of 
their products for toxicity or potential harm . 

Worse, it established that any chemicals that were 
already in the market place (some 80,000 chemicals) 
were “generally regarded as safe” without any 
evidence about their safety or harm to confirm this 
assumption . This was a way in which to “grandfather” 
a host of toxic chemicals and thus protect them from 
new requirements for safety testing . Additionally, 
the burden of proof regarding toxicity was the 
responsibility of the public and the Environmental 
Protection Agency, rather than requiring 

manufacturers to prove that a chemical or product is 
safe before letting us use the product in our homes, 
schools, or workplaces . In every instant in which the 
EPA tried to prove that a chemical was dangerous, 
the industry prevailed in keeping it on the market . An 
example of the challenges under the original law, the 
EPA could not even ban asbestos – a know carcinogen 
with unquestionable evidence of harm . 

In 2016, after making significant and debilitating 
compromises, we (nurses and others) helped to 
usher in a new chemical law, passed by a Republican 
Congress and signed by President Obama that 
replaced the 1976 law . The biggest and most 
important compromise of the new federal law is the 
fact that it pre-empts states from passing chemical 
safety laws that are more effective than the new 
federal law once a chemical is under review by the 
EPA . Historically, we have looked to progressive 
states to pass legislation on health and safety 
before federal laws have made their way through 
Congress and to the President . This exception flies 
in the face of Republican calls for increasing state’s 
rights over federal mandates . Instead, we now have 

states incapacitated from further protecting their 
citizens from toxic chemicals, even if their citizens 
overwhelmingly want the added protection . 

Another problematic issue with the new chemical 
safety law is the time line that was created for 
reviewing potentially, and often known, toxic 
chemicals . Only 10 new chemicals are required to be 
reviewed in the first year and then by 2019 twenty 
chemicals need to be under review at any given time . 
The Registry for Toxic Effects of Chemicals includes 
over 150,000 chemicals for which there is some 
toxicological evidence; over 80,000 chemicals are 
in the market place . Think about how many years it 
will take to get through that list at a pace of 10 - 20 
chemicals per year . And, more importantly as nurses, 
consider how many years and decades we may see 
preventable health effects from toxic chemicals that 
have not been reviewed because we just haven’t 
gotten to them yet . 

As a nurse, whose mantra is “evidence-based 
practice,” I find it difficult to help individuals and 
communities navigate the necessary purchasing 
decisions required to live, work, learn, and play 

Why are Nurses Suing the EPA?

Visit our website at 
http://amhne.org 

for career opportunities  
– or contact –  

Megan Becklun, 
402-887-4151, hr@amhne.org, 
102 W 9th St, Neligh NE  68756 

402-887-6397 (Fax)

Warm &
 Welcoming! – 

That’s who 
we are!  

We care like family… 
Join us!

PUBLIC NOTICE
Request for Proposal

Clinical Nurse APRN
Estimated 20-24 hours per week

Starting September 2018

The term of the contract will be two (2) years 
commencing upon execution of the contract by the 

State and the Bidder. The Contract includes the 
option to renew for five (5) additional one (1) year 
periods upon mutual agreement of the Parties.

Clinical Consultant will update medical policies and 
procedures, on-site clinical reviews and trainings to 

Title X clinics across the State.

 Written questions are due no later than May 20, 2018, and 
should be submitted via e-mail to as.materielpurchasing@

nebraska.gov., written questions may also be sent by 
facsimile to (402) 471-2089.

Sealed proposals must be received in the State 
Purchasing Bureau, 1526 K Street, Suite 130, Lincoln, NE 
68508 on or before June 11, 2018 2:00 PM Central Time, 

at which time proposals will be publicly opened.

Copies of RFP 5828 Z1 and all information relevant to this 
solicitation to include addenda and/or amendments may 

be obtained from the State Purchasing Bureau website at:

http://das.nebraska.gov/materiel/purchasing.html

Click on “Bid Opportunities” then 
“Services Bids” and “5828 Z1.”

Sioux Falls VA Health Care System

Working with and for America’s Veterans is a privilege and 
we pride ourselves on the quality of care we provide.  In 
return for your commitment to quality health care for our 
nation’s Veterans, the VA offers an incomparable benefits 
package.  

The Sioux Falls VAHCS is currently recruiting for night RN 
and LPN healthcare positions in the following clinical 
areas. 8 hour, 12 hour and intermittent shifts available, 
depending on location.

• Inpatient (med/surg, mental health)
•  Long-term Care
•  Emergency Department
•  Outpatient Clinics

Applicants can apply online at www.USAJOBS.gov 
or email a resume to: VHASUXCareers@va.gov

They all come together at the 
Sioux Falls VA Health Care System.
To be a part of our proud tradition, contact:

Human Resources Mgmt. Service
2501 W. 22nd Street

Sioux Falls, SD 57105
(605) 333-6852

www.siouxfalls.va.gov

http://clarksoncollege.edu/nursing
http://unmc.edu/pharm2018
http://unmc.edu/pharm2018
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because of the lack of information about so many of 
the chemicals that make up our everyday products . 
Because we don’t require complete labeling for 
the vast majority of products, we can’t even do our 
own independent literature searches regarding 
the ingredients . When nurses started working on 
the revamping of the old chemical law, we had 3 
elements that our coalition members agreed upon: 
1) We need basic health and safety information on 
all chemicals in the marketplace, 2) We must be able 
to protect the most vulnerable of our population, 
including the fetus, infants, and children, from the 
effects of toxic chemicals, and 3) The EPA must have 
the power to ban chemicals that create the greatest 
risk of harm .

Our new chemical safety law, which has a very 
long name and honors the original Senator who 
sponsored the bill, is called the Frank R. Lautenburg 
Chemical Safety Act for the 21st Century. Once signed 
into law in 2016, the EPA was mandated to issue 
guidance documents for how they were going to 
review the chemicals under the updated regulation . 
Unfortunately, the EPA is now under a different and 
admittedly anti-regulatory administration . The new 
guidelines, issued in June 2017, reflect this bias . 
Instead of looking at all possible uses of a chemical in 
the marketplace and commerce, the new guidelines 
allow the EPA to pick and choose which uses they will 
consider when determining if the chemical poses an 
unreasonable health risk . Consider the case of lead . 
Lead can be found as a contaminant in air, water, 
food, toys, and even in lipstick . If they only look at 

one or two of these sources, the EPA may be missing 
important exposure sources that could underestimate 
the health risks and allow a toxic chemical to be used 
in products that would otherwise be deemed unsafe . 

At the issuance of the new guidelines, nurses 
joined a number of other organizations in suing 
the EPA for placing the public at an unreasonable 
health risk . “The new guidelines fly in the face of 
our attempts to protect the public’s health,” asserts 
Katie Huffling, Executive Director of the Alliance of 
Nurses for Healthy Environments . Three separate 
suits were filed in District Courts around the country . 
It is anticipated that the judges in the courts will 
consolidate the cases and there will be one case 
heard . To follow the court case and other information 
about chemical safety and chemical policy, you can go 
to www .saferchemicalshealthyfamilies .org .

To join in free monthly national calls with other 
nurses who are concerned about chemicals and public 
health policy, go to the website of the Alliance of 
Nurses for Healthy Environments: https://envirn .org/
policy-advocacy/ .

With so many policy changes occurring – in health 
care, the environment, and other important areas - it 
is sometimes difficult to keep up . We welcome you to 
join our calls and just listen, if you like, to hear from 
nurses who are engaged in helping to protect human 
and environmental health . We also, especially, invite 
you to get involved and join a growing number of 
nurses who are concerned about potentially toxic 
chemicals in our everyday lives .

Author: Barbara Sattler, RN, MPH, DrPH, FAAN, 
Professor, University of San Francisco School of 
Nursing and Health Professions (bsattler@usfca.edu) 
and Board Member of the Alliance of Nurses for 
Healthy Environments (www.enviRN.org) 

(Permission to publish and republish.) 

ADNS – Monday-Friday, full time

ACU Director – RN/LPN (3) 12 hour shifts with every third 
weekend (will do director duties two times a month)

RN/LPN – full time, night shift, 6pm-6am with every third weekend
– part time, day, (2) 12 hour shifts with every third weekend

CNAs – two 2pm-10pm
– two 6am-2pm, part time, every other weekend

– one 1pm-6am, full time

To apply call the facility at 402-887-5428 and ask for the 
DON, walk in and apply or send resume to

DON@nelighhealthandrehab.com

Hiring Bonus!
$250-$3,000 depending on shift/position

We are a 16-bed Critical Access Hospital 
with a 60 Bed Long Term Care Unit.

Email applications to
elacey@smcne.com

1760 County Road J. Wahoo, NE 
402-443-4191

www.saundersmedicalcenter.com

Seeking RNs, LPNs,
& CNAs/MAs

Providing exceptional
legal service for 50 years

• License Defense
• Employment Agreements
• Clinic Formation and Compliance

Law Offices in Lincoln and Omaha 
402-397-2200 www.eslaw.com 

http://methodistcollege.edu
http://methodistcollege.edu/blake
http://bryanhealth.org/jobs


ACCURATE BLOOD PRESSURE 
MEASUREMENT TRAINING

Free Training with CEUs
The Nebraska Chronic Disease Prevention and Control Program, a 
division of the Nebraska Department of Health and Human Services goal is 
to improve the delivery and use of quality clinical and other health services 
aimed at preventing and managing high blood pressure.

These online course modules are approximately 30 minutes in length, and 
provides 1.5 CEU. CE’s are generated at the completion of each module. 

What’s in the Training? 
This program consists of three training modules: Equipment Module, 
Technique Module, and Errors Module.

To Access the Training:
1. Go to www.bponline.mcdph.org
2. Click the Ready to Get Started? Register Here button.
3. Click the dropdown menu DO YOU HAVE A COUPON CODE button 

and select NEBRASKA BP PROGRAM.
4. Complete the registration form with your personal information.
5. Use NEBP for the SITE CODE and then select REGISTER NOW at the 

bottom of the registration page.
6. After completing the registration form, you will receive a confirmation 

email with their username, password, and a link to the training login 
page.

7. Log in using the username and password provided my MCD Public 
Health.

The three training modules, Equipment, Errors, and Technique can be 
completed in any order. They can be reviewed as many times as you like as 
long as the registration is valid. 

Getting the Certificate of Completion:
Accurate Blood Pressure Measurement (3 Modules):
After completing each module, a “Completed” stamp will appear over 
the module. Once all 3 of the modules are completed, a blue “Get My 
Certificate” button will appear above the modules. Click the button to go 
through APHA’s evaluation steps to receive your certificate.

If you have any questions please email Andy Link at Andy.Link@nebraska.
gov, or call (402) 471-2648

FREE TRAINING IS AVAILABLE UNTIL SEPT. 29

SIGN ON BONUSES AVAILABLE

HIRING FOR RNS AND LPNS

North Platte Care Center  
(308) 534-2200 North Platte, NE

Premier Estates of Crete  
(402) 826-4325 Crete, NE

Premier Estates of Fremont  
(402) 727-1710 Fremont, NE

Premier Estates of Kenesaw  
(402) 752-3212 Kenesaw, NE

Premier Estates of Pawnee  
(402) 852-2975 Pawnee, NE

Premier Estates of Pierce  
(402) 329-6228 Pierce, NE 

Premier Estates of West Point  
(402) 372-2441 West Point, NE 

APPLY ONLINE AT
WWW.TRILLIUMHCG.COM/CAREERS.HTML

http://quitnow.ne.gov

