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President’s Message
Hello Fellow Nurses,
In this issue of The
Maryland Nurse, you
will see introductory
information about MNA’s
115th Annual Convention.
For 2018, we will return
to Martin’s West on
Thursday, November 1st.
This year’s theme speaks
to the heart of the mission
of MNA, Advocacy at
the Bedside and Beyond.
Mary Kay DeMarco,
Our convention planning
PhD, RN, CNE
committee agrees that the
goal is to have something beneficial and educational
for each nurse in the state. After all, what is a
convention but a gathering of members for discussion
on matters of importance and interest. And guess
what? This convention is for every nurse. Here are
three reasons why every registered nurse in the region
should plan to attend.
Maryland overflows with expertise in nursing. I
feel so fortunate to work around managers, educators,
generalists, specialists, and advanced practice
nurses with so much to share from their journey of
advocacy. Perhaps like me, you have traveled to a
national conference and returned enriched with new
knowledge, but have also thought, I know nurses that
are doing these great things right here in Maryland
and we could be presenting. This year will highlight
the great work of seasoned experts and the up and
coming nurse innovators, but also the creative,
evidence-based practice projects of our newest RN
members. The call for abstracts is featured in this
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issue, and I ask all registered nurses to consider a
proposal, share best practices, and demonstrate how
every nurse can advocate for excellence.
The Maryland nursing network is alive and strong.
I cannot tell you how many awesome nurses I have
met through MNA events. Although I do consider
myself an experienced nurse, for some time I was
siloed in my amazing but limited academic nursing
world. MNA opened my eyes to nurses from
all areas of practice like no other conference or
meeting. I find it amazing to learn about and from
others in various practice settings, and interesting
to hear common issues and goals. Networking with
registered nurses from all areas benefits personal
careers, nursing practice, and the overall welfare of
those we serve. And as a bonus, it’s fun.
Finally, MNA advocates for each and every
registered nurse in the State, and we need you! As
I speak to different groups in our state, I know that
many do not realize the magnitude of the voice of
nursing. Our organization is in a dynamic place, with
positive changes on the horizon. MNA membership
is at an all-time high, and I thank everyone for
joining. I’m asking now for even more. Every
registered nurse should play a role in promoting the
profession, and our professional organization. I know
not everyone has the time to devote to committees or
projects, but everyone can take a day to be a part of
the organization that is at the heart of nursing. Mark
your calendars now, and I hope you will share your
story with me on November 1st.
Happy Spring,
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The Maryland Nurse is the official publication of the
Maryland Nurses Association. It is published quarterly.
Annual subscription is $20.00.

MISSION STATEMENT
The MNA Mission Statement and Values adopted
October 2014
The Maryland Nurses Association, the voice for
nursing, advocates for policies supporting the highest
quality healthcare, safe environments, and excellence
in nursing.
Our core values: Camaraderie, Mentoring,
Diversity, Leadership, and Respect

CORRECTION
REGARDING HARFORD
COMMUNITY COLLEGE
NURSING STUDENTS
MADE A DIFFERENCE
IN ESTONIA
The Editorial Board of The Maryland
Nurse extends a sincere apology to Tina
Zimmerman, Professor of Nursing at Harford
Community College for incorrectly publishing
her credentials as “Dr. Tina Zimmerman” in
the February, March, April 2018 issue. Tina
does not have a doctorate degree and did not
misrepresent herself in anyway. The Editorial
Board deeply regrets this error.

The Maryland Nurse welcomes original articles and
submissions for publication. All material is reviewed by the
editorial board prior to acceptance. Once accepted, manuscripts
become the property of The Maryland Nurse. Articles may be
used in print or online by the Maryland Nurses Association and
will be archived online. It is standard practice for articles to be
published in only one publication. If the submission has been
previously distributed in any manner to any audience, please
include this information with your submission. Once published,
articles cannot be reproduced elsewhere without permission
from the publisher.
Preparing the Manuscript:
1. All submissions should be word-processed using a 12
point font and double spaced.
2. A title page should be included and contain a suggested
title and the name or names of the author(s), credentials,
professional title, current position, e-mail, mailing
address, telephone contact, and FAX number, if
applicable. Authors must meet the requirements for
authorship. Contributors who do not meet the criteria
for authorship may be listed in an acknowledgements
section in the article. Written permission from each
person acknowledged must be submitted with the article.
3. Subheadings are encouraged throughout the article to
enhance readability.
4. Article length should not exceed five (5) 8 ½ X 11 pages
(1500-2000 words).
5. All statements based on published findings or data
should be referenced appropriately. References should
be listed in numerical order in the text and at the end
of the article following the American Psychological
Association (APA) style. A maximum of 15 references
will be printed with the article. All references should
be recent–published within the past 5 to 7 years–unless
using a seminal text on a given subject.
6. Articles should not mention product and service
providers.
Editing:
All submissions are edited for clarity, style and conciseness.
Referred articles will be peer reviewed. Comments may be
returned to the author if significant clarification, verification
or amplification is requested. Original publications may be
reprinted in The Maryland Nurse with written permission
from the original author and/or publishing company that owns
the copyright. The same consideration is requested for authors
who may have original articles published first in The Maryland
Nurse. Additionally, once the editorial process begins and if a
submission is withdrawn, the author may not use The Maryland
Nurse editorial board review comments or suggestions to
submit the article to another source for publication.
Authors may review the article to be published in its final
form. Authors may be requested to sign a release form prior
to publication. The Maryland Nurses Association retains
copyrights on published articles, subject to copyright laws and
the signing of a copyright transfer and warranty agreement, and
may transfer that right to a third party.
Subm issions should be sent elect ron ica lly to
TheMarylandNurse@gmail.com.
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LPN - Charge Nurse - Memory Care
Vantage House, recently named “THE BEST”
by Howard County magazine is a senior living
community in Columbia, MD.
We are excited to announce we are opening our
new MEMORY CARE services.
We seek F/T & P/T LPNs for ALL shifts that have
compassion and understanding for individuals
that suffer with memory loss.
The ideal candidate should have previous
experience working with seniors with
Alzheimer’s/Memory impairment.
Successful candidate must be licensed as a
Licensed Practical Nurse in MD, dependable &
display excellent hospitality skills.
We offer a competitive hourly rate with excellent
benefits for both full or part time employees
(i.e. PTO, sick, health, dental, vision, 403b,etc.)
If interested, EMAIL resume to: vhhr@vantagehouse.org
or FAX to 410-992-1304, or apply in person at
5400 Vantage Point Road, Columbia MD 21044.
www.VantageHouse.org EOE

Contact us at TheMarylandNurse@gmail.com
443-334-5110
Chief Staff Officer, Ed Suddath
For advertising rates and information, please contact Arthur L.
Davis Publishing Agency, Inc., 517 Washington Street, PO Box 216,
Cedar Falls, Iowa 50613, (800) 626-4081, sales@aldpub.com. MNA
and the Arthur L. Davis Publishing Agency, Inc. reserve the right
to reject any advertisement. Responsibility for errors in advertising
is limited to corrections in the next issue or refund of price of
advertisement.
Acceptance of advertising does not imply endorsement or
approval by the Maryland Nurses Association of products advertised,
the advertisers, or the claims made. Rejection of an advertisement
does not imply a product offered for advertising is without merit,
or that the manufacturer lacks integrity, or that this association
disapproves of the product or its use. MNA and the Arthur L. Davis
Publishing Agency, Inc. shall not be held liable for any consequences
resulting from purchase or use of an advertiser’s product. Articles
appearing in this publication express the opinions of the authors;
they do not necessarily reflect views of the staff, board, or
membership of MNA or those of the national or local associations.
The Maryland Nurse is published quarterly every February,
May, August and November for the Maryland Nurses Association,
a constituent member of the American Nurses Association, 6 Park
Center Court, Suite 212, Owings Mills, MD 21117.
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Schools of Nursing News
Coppin State University
School of Nursing News
Dr. Charlotte Wood spoke at the 16th annual
Miltenberger Emergency Services Seminar held
on March 9 and 10, 2018 at the Rocky Gap Casino
Resort in Flintstone, MD. The Miltenberger
Emergency Services Seminar is designed to meet the
continuing education needs of emergency services
providers in Western Maryland and the surrounding
area. The large diversity of workshops offered at the
seminar included EMS, nursing, fire, and dispatch.
A strong interworking relationship among
public safety and health care providers in this
area and others, are key to successful outcomes
in any incident. Dr. Wood presented on the role
of professionals in "Applying Ethical Theory in
Professional Life: Difficulty in Delegation and
Ethical Decision Making.” EMT’s, paramedics,

nurses, and physicians were in attendance and
enjoyed the lecture presented by Dr. Charlotte M.
Wood.
For more information, contact the author: Dr.
Charlotte Wood at: themarylandnurse@gmail.com or
at charlottewood58@gmail.com

RN and LPN – PRN

Nurses needed in Elkton and
Havre de Grace, MD
Charlotte M. Wood, PhD, MSN, MBA, RN
presented at the 2018 Miltenberger Seminar
in Rocky Gap, MD.

Addictions treatment experience is required.
PRN may lead to FT position.
Visit www.ashleytreatment.org for details on
how to apply. Call 443-760-3451.
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Schools of Nursing News
University of Maryland
School of Nursing News

Four University of Maryland School of Nursing Students Awarded
Grants to Participate in Global Education Projects
Program facilitates global opportunities for students.
Baltimore, Md. – Four University of Maryland
School of Nursing (UMSON) students have been
awarded grants to participate in the University of
Maryland, Baltimore’s (UMB) Center for Global
Education Initiatives (CGEI) grant program, which
supports students traveling abroad this summer to
various destinations to participate in global health
initiative projects.
Clinical Nurse Leader master’s student Elyse
DeLaittre; Bachelor of Science in Nursing students
Julie Factor and Sarah Litts; and PhD student Amy
Nelson received grants to participate in various
projects. CGEI is also providing guidance to
the students regarding travel planning, cultural
preparation, funding resources, and safety and
security.
“We are very excited for Amy, Sarah, Elyse,
and Julie. Traveling to another country to address
critical global health challenges forces our students
to shift their cultural stances and opens their
eyes to other ways of providing health care,” said
Yolanda Ogbolu, PhD ’11, MS ’05, BSN ’04, CRNPNeonatal, assistant professor and director, UMSON
Office of Global Health. “Global health servicelearning experiences are important pathways for bidirectional learning and are often transformational
experiences.”

Nelson and Litts will travel to Costa Rica with
four other UMB students and three faculty members
from the University of Maryland School of Law to
participate in the project “A comparative analysis of
emerging infectious disease outbreak preparedness
and response in Costa Rica and the U.S.” The
team will examine how the U.S. and Costa Rican
governments responded to the 2016 Zika outbreak
from clinical, pharmaceutical, health care, and
community perspectives; compare and contrast the
advantages and disadvantages of the two different
approaches; and assist in conceptualizing how to
implement in the United States successful practices
used abroad, while overcoming potential barriers.
Additionally, students will learn how to engage the
community during infectious disease outbreaks.
DeLaittre, three other UMB students, and two
faculty members from the University of Maryland
School of Medicine (UMSOM) will travel to The
Gambia to participate in the project “Health system
strengthening in The Gambia: A continuation
of prior work.” This project will build upon the
foundational work laid in previous UMB visits in
2014 and 2016, with the aim of providing local
Gambian health leaders with the knowledge and
resources to fortify the country’s health system.
Previously, UMB has served as a World Health

Emergency & Trauma, Critical Care, Medical Surgical RNs
Be a part of our Magnet ®- Recognized Team!
Leadership positions are also available.
Bayhealth (located in central and southern, DE) is a technologically advanced not-for-profit healthcare
system that is Magnet® recognized by the American Nurses Credentialing Center. We are excited for you to
be a part of opening our brand new health campus in Milford, DE (scheduled to open in 2019). At Bayhealth,
we strive to attract the very best professionals. In turn, we offer a rewarding and enriching work environment
in which to advance your career. We are looking for RN’s who are DRIVEN to serve patients in a way that
creates a healthier community and supports our Planetree philosophy of patient and family centered care.
Our nurses are empowered through an organizational and unit shared governance structure.
Bayhealth is proud to offer its employees a competitive benefits package, including:
• Medical/Vision/Dental/Life Insurance (after 1 month of employment)
• 401(k) - WITH EMPLOYER MATCH! (after 1 month of employment)
• 403(b)
• Tuition Reimbursement (after 3 months employment)
• Fitness Center Discounts
• Employee Cafeteria & Retail Shop Discounts
• Employee Rewards & Recognition Programs

At Bayhealth, Nursing excellence is our standard.
Please apply online: www.bayhealth.org
EOE

Organization (WHO) Collaborating Centre for
Occupational Health in support of WHO’s Global
Plan of Action on Worker’s Health. The team will
provide technical expertise and content knowledge
focused on the health care environment to assist
low-to-middle income countries in implementing
practices to ensure basic worker protections.
Additionally, the group will work to prioritize
and implement health care worker protections
as one pillar of health system strengthening and
sustainability.
Factor, two other UMB students, and an UMSOM
faculty member will go to Rwanda to participate
in the project “First assessment of injection drug
use practices and associated HIV risks in Kigali,
Rwanda.” Students will partner with a team of
Rwandan medical and nursing students to develop a
survey to implement a pilot study at a clinical site in
Kigali. The team will seek to ascertain the prevalence
and associated behaviors for injection drug use in
addition to processing data and presenting the results
at an international infectious disease conference.
UMSON’s Office of Global Health predominantly
focuses on nursing students, while CGEI is a
campuswide academic resource center for UMB
faculty and students who are interested in global
education opportunities. CGEI promotes and supports
interprofessional global education, identifies global
themes that can be contextualized locally, and
facilitates academic work related to global education.
“The summer grants program spearheaded by
the Center for Global Education Initiatives provides
an extraordinary opportunity for our nursing
students to join other UMB students and faculty in
interprofessional learning opportunities within a
global context,” said UMSON Dean Jane Kirschling,
PhD, RN, FAAN. “Our students will participate in
what will undoubtedly be an incredible learning and
service experience that reflects our commitment
to interprofessional education and to diversity and
inclusion.”

May, June, July 2018

The Maryland Nurse News and Journal • Page 5

Schools of Nursing News
University of Maryland
School of Nursing News

University of Maryland School of Nursing and Medicine Cut Ribbon
on Collaborative Standardized Patient Program
Standardized Patient Program Ribbon-Cutting Ceremony
On Thursday, March 1, 2018, The University of
Maryland Schools of Nursing and Medicine opened
an expanded and enhanced facility where learners
from the University of Maryland, Baltimore (UMB)
and across the region refine their clinical and
communication skills with professional standardized
patients (SP). Since its original launch in 2000, the
Schools have collaborated on the standardized patient
program.
SPs are “trained patients” who offer learners an
opportunity to practice history and physical exam
skills or who present patient/client case scenarios
in a clinical setting. The program uses more than
120 SPs – 65 percent are trained actors. UMB’s new
interprofessional facility offers enhanced realism
of SP encounters through a conscious approach
to organizational design so that learners and SPs
do not cross paths before their encounters and an
environment that looks like a real clinic or hospital
setting. The facility also features improved audio/
visual capabilities with high-definition cameras,
contemporary clinical equipment in the exam rooms,

a small-group learning space with equipment for
recording, and an SP training room with equipment to
record trainings.
Through SP encounters, learners gain essential
experiences that are critical to preparing them for
clinical practice and for building a skilled workforce
and improving health care outcomes. The encounters
are controlled, making them safe for both the student
and the SP, and can be reproduced consistently for
ongoing standardized assessment and instruction.
UMB’s Standardized Patient Program provides
clinical education to medicine, nursing, pharmacy,
social work, genetics counseling, physical therapy,
and other health program students. In addition, UMB
makes its facilities available for the training of other
health personnel such as paramedics and physician
assistants and to other colleges and universities in
the region. Following the ceremony, SPs and students
offered tours of the facility.

Dean Jane M. Kirschling, PhD, RN, FAAN and
leaders of the University of Maryland, Baltimore
and the University of Maryland Medical Center

Alman & Alman, LLC
Attorneys at Law
183 Mill Green Avenue, Suite 100
Gaithersburg, Maryland 20878
301-330-0010 fax: 301-869-4877
www.almanlaw.com

More Than 25 Years of Experience
Aggressively Representing Clients in the
Following Areas
Disciplinary Actions and Complaints before
the Maryland Nursing Board
Divorce, Separation, Custody, Visitation
Wills and Estate Planning
Personal Injury

Extrao
rdina ry P
e

s
e
c
i
v
r
e
S
op le, Exce p tiona l Hea l th

The HSC Health Care System combines the resources of a health plan, pediatric
hospital, home health agency and non-profit foundation to serve and empower
families with complex health care needs in Washington D.C. and Maryland.

We need skilled professionals like you to join our community!
HSC Home Care, LLC, HSC Health & Residential Services (R3528) and
The HSC Pediatric Center are looking for qualified individuals to fill the following positions:
HSC Home Care, LLC and HSC Health & Residential Services (R3528)

Home Health Registered Nurse • Home Health Licensed Practical Nurse • Home Health Aide (HHA/CNA)

The HSC Pediatric Center

Registered Nurse (RN) - Pediatrics

Visit www.hschealth.org/careers to apply and
learn more about our benefits and culture.
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Schools of Nursing News
University of Maryland
School of Nursing News

University Of Maryland School Of Nursing
in Top 10 Nationally For All Ranked DNP
and Master’s Specialties

University of Maryland School of Nursing
and Harford Community College Sign
Dual-Admission Partnership Agreement

UMSON Nursing Informatics specialty
still No.1 in the nation.

Community college students can take UMSON
courses while completing an associate degree.

Baltimore, Md. — In the newly released 2019 edition of U.S. News & World
Report’s “America’s Best Graduate Schools,” the University of Maryland School
of Nursing (UMSON) is included in the top 10 nationally for all ranked master’s
and DNP specialties. The School’s master’s-level Nursing Informatics specialty
remains No. 1 in the nation.
UMSON’s overall Doctor of Nursing Practice (DNP) program is ranked
at No. 8 with the Adult-Gerontology Acute Care Nurse Practitioner/AdultGerontology Clinical Nurse Specialist specialty ascending to No. 3. Its Family
Nurse Practitioner, Adult-Gerontology Primary Care Nurse Practitioner,
Psychiatric Mental Health Nurse Practitioner – Family, Pediatric Primary Care
Nurse Practitioner, and Nurse Anesthesia round out its top-10 DNP specialty
rankings. The Nurse Anesthesia specialty rankings were released in the 2017
edition of “America’s Best Graduate Schools” and will be in effect until 2021.
In addition, two master’s specialties — the Clinical Nurse Leader option and
Nursing Administration, which represents UMSON’s Health Services Leadership
and Management specialty — join Nursing Informatics in the top five.
In 2010, the Institute of Medicine’s report on The Future of Nursing called
on schools of nursing nationwide to double the number of nurses with a doctoral
degree. UMSON’s DNP program, launched in 2006, has grown significantly over
the past five years, currently enrolling 473 students, which is up from 89 students
in 2013. Nurse practitioners are answering the call to provide more of the nation’s
primary care services, especially in rural and underserved areas, and UMSON’s
DNP program prepares nurses to deliver complex care across the lifespan and to
improve patient outcomes through the translation of research into practice.
“It is gratifying to continue to be recognized nationally for our master’s and
Doctor of Nursing Practice programs and to have our numerous specialty areas
receive recognition in the top 10,” said UMSON Dean Jane M. Kirschling,
PhD, RN, FAAN. “These rankings are a testament to the commitment of our
faculty, staff, students, and alumni to excellence in nursing education, research,
and practice. The School of Nursing continues to play an important role in state
and national efforts to increase the number of nurses with advanced degrees;
we believe this is essential to ensuring that nurses are well prepared to meet the
needs of our increasingly diverse communities within a rapidly changing health
care environment.”
Rankings are based on a variety of indicators, including student selectivity and
program size, faculty resources, and research activity, and on survey data from
deans of schools of nursing that are accredited by the Commission on Collegiate
Nursing Education or the Accreditation Commission for Education in Nursing.

Baltimore, Md. – The University of Maryland School of Nursing
(UMSON) and Harford Community College (HCC) in Bel Air, Maryland,
recently signed an agreement of dual admission that will ensure students’
seamless transition from HCC’s Associate Degree in Nursing (ADN)
program to UMSON’s Bachelor of Science in Nursing (BSN) program.
HCC becomes the eighth community college in Maryland to sign such an
agreement with UMSON.
Through the agreement, students can apply and be admitted to UMSON’s
BSN program while in HCC’s ADN program. Students will receive transfer
credits from UMSON for completed coursework at HCC and will be
granted special student status, allowing them to take UMSON courses while
still working on their associate degree, thereby saving them time and money
in completing their BSN degree.
“We encourage all of our nursing students to determine their career goals
early in their nursing education and develop an academic progression plan,”
said Laura Cianelli Preston, dean, Nursing and Allied Health Professions,
HCC. “This partnership adds to our students’ options in taking the next step
in advancing their nursing degree.”
An effort to increase qualified nursing candidates, the agreement is
helping further the mission of the Future of Nursing: Campaign for Action,
an initiative of the Robert Wood Johnson Foundation and the AARP to
advance comprehensive health care change. The campaign uses as its
framework the landmark 2010 Institute of Medicine report, The Future of
Nursing: Leading Change, Advancing Health. The partnership program
specifically addresses one of the eight goals set forth in the report: to
increase the proportion of nurses with a baccalaureate degree to 80 percent
by 2020.
“We are excited to begin this partnership with Harford Community
College. It will provide ADN students at Harford Community College with
a flexible BSN degree option for continuing their education,” said Linda
Murray, DNP, CPNP-Ped, assistant professor and director, RN-to-BSN
Program, UMSON. “This option provides them with a seamless transition
to the BSN, as it enables them to work on prerequisites or take UMSON
courses while enrolled in their prelicensure program.”
To matriculate to UMSON’s BSN program, students must graduate with
an ADN from HCC and satisfy UMSON’s progression criteria.

SEP 2017 - SEP 2018

May, June, July 2018

The Maryland Nurse News and Journal • Page 7

Schools of Nursing News
Montgomery college
School of Nursing News

Address Healthcare Disparities
with Service Learning
The Montgomery College Nursing Club sponsored
a trip of 7 nursing students to attend and volunteer for
Remote Area Medical, (RAM). RAM provides basic
medical services, vision, and dental care, mostly in
the Appalachian mountain areas, to those who do not
have access or the financial ability to visit a doctor.
The students and 3 faculty drove to Buena Vista, Va.
on March 8 and worked with over 400 patients starting
at 6 am and running throughout 2 days. The students
provided intake and triage to the patients, listened to
their needs, and provided basic health education.
The stories from the local residents were fascinating,
heartbreaking, and opened their eyes to the healthcare
needs of a very needy population right here in our own
backyard, 2.5 hours from Takoma Park. Participating
students included: Lisel Perez, Dana Coyle, Maggie
Routson, Karen Orellana, Michael Mendelson, Diana
Gomez and Melissa Labay. The faculty included:
Kathleen Snyder, Tara Sohrabi, and Lena Choudhary.
For questions and inquiries, please contact the author:
Lena Choudhary, JD, MSN, RN can be contacted
at
lena.choudhary@montgomerycollege.edu,
or
Montgomery College Nursing Department, 7600
Takoma Avenue, Takoma Park, Md 20912.

Back row (L-R) K. Orellana, D. Coyle, M. Labey,
K. Snyder (faculty), Center row (L-R). D. Gomez,
T. Sohrabi (faculty), L. Choudhary (faculty),
M. Routson

University of Maryland
School of Nursing News

University of Maryland School of Nursing Receives
Prestigious Future of Nursing Scholars Grant
Robert Wood Johnson Foundation announces fifth and final cohort
for innovative program.
Baltimore, Md. – The University of Maryland
School of Nursing (UMSON) is one of 31 schools
of nursing nationwide selected to receive a grant
aimed to increase the number of nurses holding
PhDs. The selected schools compose the fifth
cohort of grantees of the Robert Wood Johnson
Foundation (RWJF) Future of Nursing Scholars
program, which provides financial support,
mentoring, and leadership development to nurses
who commit to earning their PhDs in three
years. UMSON has received a $150,000 grant to
award two nursing students with this prestigious
scholarship.
“Our fifth cohort of scholars will join an
impressive group of nurse researchers who are
already making significant contributions to the
field. This program is designed to empower nurse
leaders to progress efficiently. The selected scholars
will complete their PhDs in an expedited, threeyear time frame,” said Julie Fairman, PhD, RN,
FAAN, Future of Nursing Scholars program codirector and Nightingale Professor of Nursing and
chair of the Department of Biobehavioral Health
Sciences at the University of Pennsylvania School
of Nursing.
In its landmark nursing report, the Institute
of Medicine recommended doubling the number
of nurses with doctorates. While enrollment in
Doctor of Nursing Practice programs has increased
exponentially, PhD program enrollment has seen
less growth. Increasing the number of nurses
with PhDs can help ensure that more nurses are
conducting vital research and will also help address
the nurse faculty shortage.
“When this program concludes, we will have
graduated more than 200 PhD-prepared nurses.
RWJF is thrilled to see the program succeed so well,
and we are very thankful for the other funders who
have joined us in support of this work,” said Susan
Hassmiller, PhD, RN, FAAN, co-director of the
program and RWJF’s senior adviser for nursing.

In addition to the $75,000 per scholar that
UMSON has received from RWJF, the School of
Nursing will provide matching funds of $50,000
per scholar from an endowed fund for educational
assistance. UMSON will select its two scholars this
spring, and the students will attend a boot camp with
the Future of Nursing Scholars program this summer
and begin their PhD studies this fall.
“We are thrilled to be able to have two PhD
students participate in this cohort of the Future of
Nursing Scholars program and are grateful to the
Robert Wood Johnson Foundation and the other
funders for establishing such a robust program
of financial support, interdisciplinary mentoring,
and networking,” said UMSON Dean Jane M.
Kirschling, PhD, RN, FAAN. “There is a critical
need for additional PhD-prepared nurses to lead
in the spheres of research, education, practice, and
policy and address the challenges of our health care
system to ensure that we are able to meet the needs
of our patients and society at large in the years
ahead.”
For more than 40 years, RWJF has worked to
improve the health and health care of all Americans.
The organization is striving to build a national
Culture of Health that will enable all to live longer,
healthier lives now and for generations to come.

We know it’s in you.
We want to bring out your best.
u

RNs needed

$1,000 sign on bonus available
u

LPNs needed

$5,000 sign on bonus available
Contact Trissa Myers at (301) 724-6066
or trmyers@chs-corp.com
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Schools of Nursing News
Johns Hopkins
School of Nursing News

The Johns Hopkins School of Nursing Returns
to No. 1 in U.S. News & World Report Rankings
The Johns Hopkins School of Nursing (JHSON) is the No. 1 accredited graduate
nursing school in the country, according to the U.S. News & World Report 2019
rankings. The school also maintained its previous No. 2 ranking for the Doctor of
Nursing Practice (DNP) program.
“We are proud of this accomplishment, both in the rankings and in the
opportunities we provide here at Johns Hopkins,” says Patricia Davidson, PhD, MEd,
RN, FAAN, dean of JHSON. “This has been a year of impressive growth, graduating
the first class of Master of Science in Nursing (MSN) Entry Into Nursing Program
students, launching various online options and new programs, recruiting additional
faculty, and continuing our tradition of excellence, diversity, and advocacy.”
JHSON remains consistently top ranked across the globe in research funding
and has been named the No. 3 nursing school in the world by QS World University.
In 2017, the school announced the Doctor of Nursing Practice (DNP) Advanced
Practice/Doctor of Philosophy (PhD) program, the first in the country where students
can receive both degrees simultaneously from one school, and finalized the transition
of master’s to doctoral programs for nurse practitioner students.
In addition, the school graduated the first ever Doctor of Nursing Practice program
to be delivered in the Middle East, hired 10 faculty, saw five faculty inducted as
fellows in the American Academy of Nursing, increased research in the areas of
pediatrics, violence, mental health, substance use, gerontology, and more, and tripled
the size of the PhD program since 2015.
“It’s the unrelenting effort of our students, faculty, and staff to be thought leaders
and models of excellence that makes our ranking a reality,” says Davidson. “We are
ever energized by the growing opportunities to move our profession forward.”
Conducted annually, the U.S. News & World Report rankings are determined
by weighing peer assessment, program size, student selectivity, faculty resources,
research activity, and more. This year’s survey included 296 master’s programs.
For full details regarding the U.S. News & World Report rankings, go to www.
usnews.com/grad.

School Nursing Opportunities
Prince George’s County Public Schools
As one of the nations largest school
systems, Prince George’s County Public
Schools in Maryland has immediate openings
for the following:

School Registered Nurse
If you are RN with a bachelor’s degree, have pediatric, community
health experience or emergency room we are looking for you. We
offer a competitive salary, excellent benefits, and the opportunity
to work in an environment where you can contribute to the health
and well-being of our students.
To view the complete job description and to apply online,
please visit our website at: www.pgcps.org, or contact
the Office of School Health at (301) 749-4722
for additional information.
Bilingual candidates encouraged to apply.
We are an equal opportunity employer.

The Johns Hopkins School of Nursing
Remains Among Top-Ranked
in World Survey
The Johns Hopkins School of Nursing (JHSON) ties as the No. 3 nursing
school in the world by QS World University in its 2018 rankings, maintaining
its international ranking as a university dedicated to improving the health of
individuals and communities locally and globally.
“I am truly proud to be among the best nursing institutions and known for
our commitment to a global view of research, education, and practice,” says
Patricia Davidson, PhD, MEd, RN, FAAN, dean of JHSON. “We have a great
responsibility to move nursing and education forward, and our work is never
finished. The rankings remind us of our long-term vision to remain purposeful
to research and the education and health of our students and communities
worldwide.”
The ranking methodology is based on academic and employer reputation,
research citations per scholarly article, and faculty productivity and impact.
At JHSON, faculty expertise and research covers a wide range of topics
including aging, administration, pediatrics, family care, mental health, genderbased violence, community and global health, cardiovascular health, ethics,
HIV/AIDS, and more. The school is ranked No. 2 for its graduate nursing
education by U.S. News & World Report.
JHSON was recently elected as the Coordinating Centre for the Global
Network of World Health Organization Collaborating Centres (WHOCCs) for
Nursing and Midwifery. Through this designation, the school will lead the
Network’s efforts in strengthening nursing and midwifery to promote universal
primary health care.
Other global achievements throughout 2017 include graduating the first
ever Doctor of Nursing Practice program to be delivered in the Middle East,
welcoming a new associate dean of global affairs, and developing a twoweek nursing leadership development course for Hong Kong Sanatorium and
Hospital.
The school also chaired the Consortium of Universities for Global Health
conference in Washington, DC and received numerous international awards
through Sigma Theta Tau International (STTI) and the International Council
of Nurses’ Florence Nightingale International Foundation. Most recently, two
faculty members—Professor Hae-Ra Han, PhD, RN, FAAN, and Associate
Dean of Global Affairs Nancy Reynolds, PhD, RN, C-NP, FAAN—were
selected for induction into the STTI International Nurse Researcher Hall of
Fame.
“Nursing is the profession that connects the dots in advancing global health
care, and the Johns Hopkins School of Nursing is proud to remain at the
forefront as a school and leader,” says Davidson.
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MAAPC continues to implement recommendations in the
Institute of Medicine’s The Future of Nursing, Leading
Change, Advancing Health
Dr. Elaine Crain, DNP, MSN, RN, FNP

According to the Campaign for Action, “when experts work in teams, people
have more and better options for good care. Nurses, physicians, pharmacists,
social workers, and others in health and health care need to coordinate their
efforts with each other as well as with those in education, business, transportation,
community development, and other industries for the good of all. Action
Coalitions working to further interprofessional collaboration include Colorado,
with a grant from the Health Resources and Services Administration to implement
interprofessional practice teams at community health centers; Hawaii, which is
building an interprofessional workforce database; and Virginia, which partnered
with the Medical Society of Virginia Foundation to implement a pilot clinical
leadership program that encourages pairings between nurses and other providers.
A dozen states have or are in the process of creating an interprofessional
collaboration practice and/or education model” (Fostering Interprofessional
Collaboration. (2017, December 6). Retrieved March 13, 2018, from https://
campaignforaction.org/issue/fostering-interprofessional-collaboration/).
In 2011, the Maryland Coalition of Nurse Practitioners (MCNP) changed its
name to the Maryland Academy of Advance Practice Clinicians (MAAPC) and
through a bylaw change became the first organization in the nation to include
all Advanced Practice Nurses (APN) and Physician Assistants (PA) in one
association! MAAPC’s objective was to implement the ambitions of the Institute
of Medicine's Health Care Quality Initiative (the IOM Report) and the Consensus
Model for APRN Regulation for Licensure, Accreditation, Certification and
Education (the LACE Report). MAAPC members also believed that in order to
promote the new health care paradigm and improve the health care system in
Maryland, nurse practitioners (NP) needed to support and understand our APN
and PA colleagues. One of the founding members of the organization, Lorraine
Diana, says “it was a perfect time for all advanced practice clinicians to come
together as a cohesive group with similar goals to obtain equitable payment for
our services, recognition by insurance companies as independent providers, and
legislative changes that allow us to practice to the full extent of our education,
training and experience” (personal communication, February 20, 2018).
A little history: In August 2005, 16 nurse practitioners gathered to discuss the
formation of an organization that would support their educational and networking
goals in Southern Maryland. Since that initial gathering, MCNP grew into a
statewide organization, representing nurse practitioners for educational purposes,
and soon after began a legislative agenda. The number one goal of that agenda was
simply to obtain full practice authority (FPA) for NPs and the journey ultimately
took 10 years of legislative work. In 2010 legislation eliminating the written
collaborative agreement was passed, followed by the bill for FPA signed in law by
Gov. Martin O’Malley in 2015.

THE
MISSING
PIECE IS
YOU!

Make a
Difference.
Inspire
Others.
Love Your Job!

Positions Available:
RN Case Managers • RN Hospital Liaison
Admissions RNs
Weeknight RN Supervisor (M-F: 4p-12a)

Courage | Accountability | Relationship | Excellence
Please visit www.hospicechesapeake.org to view a complete list of nursing
opportunities or to submit an application. For questions, email our
recruitment team at recruitment@hospicechesapeake.org
EEO/ADA

MAAPC continues to support and work with our fellow APNs and PAs
in their legislative and educational endeavors and has partnered with the
Board of Nursing, the Maryland Department of Health, the Maryland Nurses
Association and many other organizations through the years. Members
volunteer to testify during General Assembly sessions in Annapolis, review
and help rewrite bills that effect Advanced Practice Clinicians (APC) practice
and, when needed, introduce legislation that improves and ensures the
continuation of FPA for NPs. MAAPC holds annual continuing educational
(CE) conferences that focus on clinical practice and pharmacology, and also
offers a CE symposium that goes beyond day-to-day clinical practice for those
who want to enhance their career and become leaders in their field.
Membership in the organization is open to all APC including nurse
practitioners, clinical nurse specialists, nurse midwives, nurse anesthetists,
physician assistants, as well as others involved/interested in health care. We
offer many benefits to our members:
• Biannual Affordable local CE/CME Conferences
• Annual Professional Development Symposium
• Dinner Meetings in Annapolis & Southern Maryland
• Representation at the State Legislature
• Preceptor & Mentoring Opportunities
• Discounted AANP Membership
Moving into a new era, MAAPC’s future is in flux. Many new APCs are
looking to social media platforms instead of in-person meetings for their
continuing education and networking. New ideas and skills will be needed
on MAAPC’s Board to meet this challenge and present Board members are
motivated to mentor these new leaders, using knowledge developed since 2005
and supporting the adaption to the new paradigm.
Dr. Elaine Crain is a family nurse practitioner and served as a
Commissioned Officer in the USPHS. She is the president of the Maryland
Academy of Advanced Practice Clinicians. MAAPC’s Pharmacology Update
2018 will be held on September 29, 2018 at AAMC, Annapolis.
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Nur$e$’ Money Matter$
Barbara Biedrzycki, MNA Treasurer

Current State of Credit Card Market
On December 27, 2017, the Consumer Financial Protection Bureau released its
biennial report on the credit card market. Here are a few interesting facts from the
report. We have more than $4 trillion in used and unused credit; however, that is lower
than it was in 2008 when it was $4.4 trillion. In the past two years, credit card debt has
increased by nine percent with most active credit card users (60%) engaged in online
services. Consumers opened 110 million new credit card accounts in 2016, which is
50% more than in 2010. The credit card market is huge and like it or not, most of us are
a part of it.
The Fair Credit Reporting Act
The federal Fair Credit Reporting Act (FCRA) of 1970 was enacted to ensure
fairness, accuracy, and privacy of data collected by credit reporting agencies. One of
the outcomes of the FCRA is that it mandates that the three major credit reporting
agencies or credit bureaus: Equifax, Experian, and TransUnion each provide us with
a personal credit report once every 12 months. The option is to request that all three
credit reporting agencies send their reports at the same time, or to order one of each
at three different times during a twelve-month period. The reason that you should get
credit reports from all three of the major credit reporting agencies is that even though
they have the same purpose, they are competitors and may have collected different
data. It will take about 15 days to get the report.
We can request these credit reports either by: accessing www.annualcreditreport.
com, a website authorized by the federal government; calling 877-322-8228, or sending
by USPS the completed “Annual Credit Report Request Form.” Deceptively, even when
accessing the federal government’s website, four ad-choices that seemingly appear to
be part of the federal government’s website, but, really are outside of its borders, all
lead to the same company. This company professes to “Get your 3 scores and reports
from all 3 Bureaus as of (add today’s date here).” Consumers may miss the fact that
when they provide personal information on this dubious website they are signing up for
a credit monitoring service and an identity theft insurance policy at the monthly cost
of $39.95, that is about $480 annually. Maybe some people want this service, I don’t
know. But, the free credit reports that are available through the FCRA are bundled
into the benefit package of the website’s pop-up ad and appears as the only option for
consumers to order the reports This is one of the times when the adage “Consumers
beware” really applies.

Now what?
About two weeks later, pages and pages of credit reporting data arrives. While
one may want to put this aside, it really is best to start exploring the data for
accuracy as soon as possible. After all, the sooner the erroneous data is identified,
the faster it can be fixed, and the credit score improved.
Along with the credit report will be instructions on how to resolve inaccurate
or incomplete data on that specific credit report. Contact information for the three
credit reporting agencies, instructions and templates to dispute errors can be found
at https://www.consumerfinance.gov/.
The most common errors found in the credit reports are: identity errors including
demographic misinformation and activity suspicious of identity theft; account
balance errors with closed accounts labeled as open or balances incorrectly labeled
as delinquent or late; data management errors with accounts reported several times
from different creditors or incorrect data appears after it was resolved; and, balance
errors with an incorrect credit limit or current balance.
Credit reporting agencies have 30 days from when a dispute is received to correct
or remove inaccurate or incomplete data from its credit report. If resolution is not
forthcoming, submit a complaint through the federal government’s Consumer
Finance Protection Bureau at https://www.consumerfinance.gov/.
Common Misconceptions about Credit Cards related to Credit Reporting (and
the Truth)
• Don’t get a credit card, just use pre-paid or debit cards.
(Responsible use of a credit card establishes and builds a credit history)
• Carry a balance on your credit card; it will help your score.
(Time, meaning paying at least the minimum balance by the due date; and,
utilization, meaning keeping the percentage of statement balance over total
available amount less than 30%, are the most important things you can do to
help your credit score.)
• Only have one credit card.
(This could either be a truth or a misconception. Some people have trouble
managing more than one credit card for a variety of reasons. However, if
someone is able to manage more than one credit card, then go for it. The
benefit of having multiple credit cards is that it spreads out debt over
multiple credit limits; and, therefore, keeps that utilization percentage low.)
• Opening a credit card will hurt my credit score.
(The credit score will only be reduced by about five points with a new credit
card.)
• Don’t accept a credit limit increase.
(An increase in credit limit, as long as there is not more spending, will
decrease the utilization percentage. Requesting a credit limit increase may
trigger a credit bureau inquiry that will lower the credit score about ten
points. When the bank offers a credit limit increase, no credit score points
are lost.
Credit Scoring
Credit reporting agencies use different scoring models, so your credit score may
vary based on the agency. The reason is different scoring models may consist of
different variable and different algorithms. For example, the credit score reported
for an inexpensive used car loan may have a different focus and value than the
credit score for a first home mortgage. Timing is also a factor. When the credit
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reporting agency updates the score and when the request is made impacts the
credit score. Some say the numbers can change daily.
How can banks, creditors, and consumers make sense out of all the different
scoring models and the different credit reporting agencies?
FICO®
FICO®, the acronym for Fair, Isaac Corporation (Bill Fair and Earl Issac),
scores, as determined by five “ingredients,” are reportedly used in about
90% of lending situations daily to judge a consumer’s credit risk. While the
basic “ingredients” are known, the calculation for this hot commodity is their
proprietary algorithm. The scoring range is either from 300 to 950, or 250-900,
with a higher score indicating lower credit risk. A high FICO® score could lead
to more loan approvals, lower interest rates, and better terms. Equifax, Experian,
and TransUnion may each report a different FICO® score when queried at the
exact same time.
Five “Ingredients” of a FICO® score, version 8
35% payment history
30% amount of debt
15% length of credit history
10% new credit
10% credit mix
To make things even more complex there are industry specific credit scoring
available, for example Auto FICO®. There have been multiple revisions of
FICO® scoring throughout its 25 years of existence. Currently, most banks are
working with version eight, although earlier versions with different algorithms are
still in use today. In FICO® Score 9 unpaid medical collections have less of a
negative impact than they had in previous versions.
FICO® scores may be available to you for free through credit card companies
and banks, and with loan applications. At a cost of about $20 (one credit bureau)
or $50 (all three credit bureaus) you can buy your FICO® scores through myFico.
com.
Future Nur$e$’ Money Matter$
Some of the topic options for upcoming issues of The Maryland Nurse are
the financial toxicities of health care, financing nursing retirement through
social security, nursing education loans, and the cost of drugs. Please contact Dr.
Charlotte Wood, Editor of The Maryland Nurse at theMarylandNurse@gmail.
com with your thoughts about today’s topic as well as future topics.
References
Central Source, LLC. (2018). AnnualCreditReport.com. Accessed https://www.
annualcreditreport.com/
Fair Isaac Corporation. (2017). Understanding FICO® Scores. Accessed at https://www.
myfico.com/Downloads/Files/myFICO_UYFS_Booklet.pdf
Federal Trade Commission (n.d.) Consumer information: Money and credit. Accessed at
https://www.consumer.ftc.gov/articles/0155-free-credit-reports
The Consumer Financial Protection Bureau (2017). Consumer tools: Credit cards and credit
reports and scores. Accessed at https://www.consumerfinance.gov/
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Pathway to Practice: A
Guidebook for Nurse
Practitioners in Maryland
Did you know you can purchase your own
personal copy of the Pathway to Practice:
A guidebook for nurse practitioners in
Maryland? Written by NPAM leadership
and Nurse Practitioner (NP) experts, this
guidebook will answer your questions about
licensure and certification in Maryland,
scope and standards of practice, insurance
and billing, malpractice insurance resources,
hospital admitting privileges, employment,
advanced practice education, legislative
achievements for NPs in Maryland, and so
much more.
If you are a student wishing to practice
in Maryland, a Nurse Practitioner currently
employed in Maryland, an educator who
teaches NP students, or are just interested in
the practice environment for NPs in Maryland,
this resource guide is for you! For just $40.00 you can quickly get your questions
answered and have the resources you need at your fingertips. Just go to this link and
order your copy today https://npam.siteym.com/store/ViewProduct.aspx?id=2660457
or visit NPAM at www.npamonline.org and go to Resources on the home page, then
click on Guidebook for NPs.
The Nurse Practitioner Association of Maryland has been advocating for NPs for
over 25 years. You can find out more about us by visiting our home pages at www.
NPAMonLine.org or by contacting Beverly Lang, NPAM Executive Director at
NPAMExDir@npedu.com.

Maryland Department of Health Potomac Center is currently recruiting for

REGISTERED NURSES & LICENSED PRACTICAL NURSES
to assist our residents with developmental disabilities make the
transition to living in the community.

Registered Nurse - A Registered Nurse provides and directs care, treatment, habilitation or rehabilitation
for residents with developmental disabilities. Work is performed in a team environment. Employees in this
class may supervise Licensed Practical Nurses and non-licensed nursing and support staff.

Licensed Practical Nurse - A Licensed Practical Nurse performs practical nursing duties for
the care, treatment, habilitation or rehabilitation for residents with developmental disabilities. Work is
performed in a team environment. Employees in this classification do not supervise.
State of Maryland benefits include: Competitive salary, generous retirement plan, great health
benefits with multiple options, Personal leave, annual days, sick days, and holidays.
Please visit the Maryland job apps site, https://jobapscloud.com/md/ or feel free to contact the
Potomac Center Human Resources Department at 240.313.3564.
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MNA 115TH ANNUAL
CONVENTION
2018 YEAR OF ADVOCACY AT
THE BEDSIDE AND BEYOND

CALL FOR ABSTRACTS:
ORAL PRESENTATIONS AND
POSTERS
Martin’s West | 6817 Dogwood | Baltimore,
Maryland 21244 | Thursday, November 1, 2018
7:30 a.m. - 5:00 p.m.
To support this year’s convention theme, the Maryland Nurses Association
is seeking submissions that share innovative ideas and best practices. Nurses
and nursing colleagues across the health care continuum are invited to submit
abstracts for either an oral or a poster presentation. Authors may submit abstracts
of completed work or work in progress. Abstracts will be reviewed and selected
through a blind peer-review process.

Submission deadline is June 8, 2018
Convention Theme: To prepare nurses across a continuum of care to lead change
that will improve the health of all Marylanders and to discuss new opportunities
and roles for nurses to advocate for policy supporting the highest quality
healthcare and best practices. Based upon feedback received from convention
attendees we reserve the right to organize the presentations into topical tracks.
Presentation Options
1. Oral presentations will have 50 minutes for the presentation followed by a
10-minute question and answer period.
2. Poster presentations should be a stand-alone visual display (on a standard
height easel) of a topic of interest. At least one (1) author is required to be
present during the poster sessions to respond to questions posed by convention
attendees.
Acceptance Notice
Notification of acceptance will be emailed by June 25, 2018
Registration & Fees
1. Gratuitous registration allowed for one (1) oral presenter per session.
(Note: Early registration is required for the gratuitous registration)
2. All oral and poster presenters attending the convention are required to register.
Contact Hours
1. Presenters and participants should plan to attend the day in its entirety to
receive contact hours. Partial credit will not be available
2. Continental breakfast and lunch will be provided to all registered presenters
and participants.
A copy of the 2018 Call for Abstracts: Oral Presentations and Posters can
be found on the Maryland Nurses Association web site. You may go to www.
marylandrn.org where you will see Upcoming Events. Click on “2018 Call for
Abstracts for 115th Annual Convention” to download your copy.

SPRINGFIELD
HOSPITAL CENTER

Plant the Seeds for a
Secure Future.
Currently Recruiting for:
• CNA’s, LPN’s, RN-Staff
Our Recruiter is waiting for
your call • 410-970-7025

Our Benefits Include:
• Sign On Bonus for RNs & LPNs
• 26 Paid Vacation Days
• 15 Days of Sick Leave
• Shift Differential
• Free Parking
• State Pension
• Health Benefits
To apply, please visit http://jobaps.com/md/

Nursing Foundation of Maryland 2018 Scholarships
1. Ruth Hans Scholarship
The Ruth Hans Scholarship promotes lifelong learning and best practices
in nursing by awarding an education scholarship to a Baccalaureate nursing
student in Maryland. This can include an RN licensed in Maryland who is
continuing his or her education in an RN to BSN nursing education program
in Maryland. Ruth Hans received her entry nursing education from the
Luthteran Hospital School of Nursing and this award was established in
her honor in 2006. The recipient will exemplify academic achievement,
leadership and community service. The scholarship is for $500.
2. Maryland General Hospital School of Nursing Alumnae Association
Education Scholarship
The Alumnae Association of Maryland General Hospital awards one
scholarship of $1,000.00. Preference will be given to the student enrolled
in an Associate Degree Nursing program. The recipient must demonstrate
financial need in addition to academic achievement and community service.
3. Arthur L. Davis Publishing Agency Scholarship
Art Davis established the Arthur L. Davis Publishing Agency, the publisher
of The Maryland Nurse. Now deceased, the business he began remains a
family business dedicated to supporting the nursing community. The
Arthur L. Davis scholarship was established in 2003. The scholarship will
be awarded to one applicant in the amount of $1,000. The recipient must
be pursuing a master’s degree in nursing as part of the preparation to teach
in a Maryland nursing program. The recipient will exemplify academic
achievement, leadership and community service. Applicants for this
scholarship must be members of the Maryland Nurses Association.
4. Travis Nursing Scholarship
The Travis Nursing Scholarship is being established to honor the memory
of the mother of long-time MNA/ANA member, Patricia Travis, RN, PhD,
CCRP. The recipient should be a student enrolled in a nursing program
with an interest in promoting a seamless transition for end of life palliative
care and home hospice. The beneficiary needs to exemplify academic
achievement, leadership, and community service. The scholarship is for
$500.
5. Mercy Hospital Nursing Alumnae Scholarship
The Mercy Hospital Nursing awards one scholarship in the amount of
$500. Preference will be given to a Baccalaureate nursing student in
Maryland whose intention is providing elder care as the focus of practice.
The recipient must demonstrate financial need in addition to academic
achievement and community service.
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Creating a Culture of Excellence and
Expertise for the Nurse Educator
The Nurse Support Program II (NSP II) has
sponsored and funded two certified nurse educator
(CNE) workshops for nurse educators across the
state of Maryland. The NSP II is funded by the
Health Services Cost Review Commission (HSCRC)
and administered by Maryland Higher Education
Commission (MHEC). The goal of the Nurse
Support Program is to increase the number of nurses
in Maryland. NSP I supports hospital centered
initiatives while NSP II focuses on expanding the
capacity to educate nurses through increasing faculty
and strengthening nursing education programs at
Maryland institutions. The workshops were well
attended by approximately 120 of the 600 full-time
faculty within the state of Maryland. That equals
about a fifth of the total full-time faculty in the state.
Peg Daw, administrative coordinator for the
Nursing Support Grant programs and Kimberly

(L-R) Dr. Diane Billings, the NLN CNE
educator and Ms. Kimberly Ford, grant
specialist for NSP II.

Ford, a grant specialist for the programs arranged
for the inclusion of nurses from across the state to
attend the NLN CNE review workshops. Ms. Daw
stated, “Our end goal is to get nurse faculty to feel
confident and prepared to take the examination
for the NLN certified nurse educator credentials
in nursing education. Our focus is to increase
the number of nurse educators that demonstrate
excellence and expertise in nursing education.” Dr.
Diane Billings, co-author of “Teaching in Nursing: A
Guide for Faculty,” lead the NLN CNE review. Ms.
Ford facilitated the process and provided all activities
associated with the success of the event. Many nurses
attended and most committed to the completion of
their CNE within six months of taking this cost free
program. More workshops will be scheduled for the
fall. Author, Dr. Charlotte M. Wood can be reached at
charlottewood58@gmail.com.

Coppin State University Faculty with
Dr. Billings and Kimberly Ford

Nurses from multiple schools attended the NLN CNE workshop to receive insight and an update on
the CNE examination.
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Registered Nurses and members of the
MNA figured prominently among those
who gathered at the Maryland Legislature in
Annapolis on February 19, 2018 to support
and learn from our legislators. Our very
own active Nurse-Senator Shirley NathanPulliam, RN of District 44 (in Baltimore City
and County), provided updates on the almost
20 bills that she is sponsoring this Session.
Many of these bills deal with issues that are
very important for the health of Marylanders
and were written to deal more aggressively to
address healthcare disparities. A number of
other State Senators and Delegates were also
present and had the opportunity to discuss
bills, issues, and concerns with their nurse
constituents.
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(L-R). Legislative Director; Genavieve Shipley,
District 34 Senator Robert G. Cassilly, Barb
Biedrzycki, Rebecca Cirri

(L-R) R. Mortimer, D. Corddry, E. Suddath, P. Travis, M. DeMarco, P.
Hennessy, R. Elliott, M. Backley, J. Hochuli

(L-R) R. Elliott, P. Hennessy, M. DeMarco, & J. Hochuli

Dr. Mary Kay DeMarco, President, MNA

Student nurses, RN’s, and faculty were present

(L-R) Dr. Mary Kay DeMarco, President, MNA & Senator Shirley
Nathan-Pulliam
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The MANS Corner
The MANS 38th Annual
Convention
A special thanks to all who contributed to make
this event possible by hosting, sponsoring and
exhibiting, and/or presenting at the conference.
Finally, as the faculty advisor, I would like to
acknowledge the hard work and dedication that
the Board of Directors of MANS who truly made
this convention happen. As students completing
nursing programs, with jobs and families each of
these students took on this additional responsibility
of MANS. Their professionalism, teamwork, and
leadership helps to strengthen the nursing profession.

Mary Kay DeMarco, MNA President, Shajuana
Taylor MNA Student Liaison, Keynote Speaker
Rear Admiral (RADM) Sylvia Trent-Adams, PhD.,
R.N., F.A.A.N.

RN Needed
WeCare Private Duty Services, Inc.,
seeks an experienced Registered Nurse.
Homecare experience is preferred, Case Management
experience is a plus and must have excellent computer skills.

Please call 410-602-3993 or
email resume to: Carolyn Bond
cbond@wecarepds.com

ADVANCE

YOUR
CAREER

Earning a nursing degree at HCC can save you time and
money. HCC offers a two-year RN program that can be
completed in five semesters. HCC also offers:

LPN
to RN
Transition Program
Paramedic
to RN
Program
Associate Option
to Bachelor’s
Agreements with Towson University, Frostburg State
University, and other four-year schools will help you
transition from HCC into a bachelor’s program. You can
take additional general education courses, required by the
university, at HCC for a fraction of the cost. The online BSN
programs and specialty tutoring at HCC make it easy.

240-500-2286
admissions@hagerstowncc.edu
www.hagerstowncc.edu/nursing

The MANS Board of Directors
Amanda Mullins, VP
Tupochere Kasambwe Kalebe, Student Consultant
Tania Roque, Legislative Chair
Ariel Anderson, Image of Nursing Chair
Dr. Marianne Eichenberger, Faculty Advisor
Kelly Alford, Community Health Chair
Jennifer White, Newsletter Chair

Erin Rodriguez, Secretary
Mikiaila Orellana, Member & Nominations Chair
Joon Kim, Resolutions Chair
Seila Pierre-Louis, State RN Consultant
Shajuana Taylor, MNA Student Liaison
Rieanna McClelland, Breakthrough to Nursing Chair
Hellen Lougon, Public Relations Chair

First Row left to right: Dr. Marianne Eichenberger, Faculty Advisor; Mikiaila Orellana Member &
Nominations Chair; Erin Rodriguez Secretary; Ariel Anderson Image of Nursing Chair; Amanda
Mullins-Vice President; Keynote Speaker, Rear Admiral (RADM) Sylvia Trent -Adams, PhD., R.N.,
F.A.A.N.; Shajuana Taylor MNA Student Liaison; Tania Roque Legislative Chair; Hellen Lougon Public
Relations Chair; Sheila Pierre-Louis, State RN Consultant
Second Row left to right: Kelly Alford Community Health Chair; Rieanna McClelland Breakthrough to
Nursing Chair; Jennifer White Newsletter Chair; Joon Kim Resolutions Chair
Missing: Loah Folole Ieremia President; Tupochere Kasambwe Kalebe Student Consultant

Coppin State University Revitalizes the MANS Organization
and Celebrate Student Nurses Appreciation Day
Coppin State University Nursing Students
revitalize and launch a MANS organization with
a successful “Student Nurse Appreciation Day.”
The President of the MANS organization, Ms.
Nicole West (Top row, (L) of the Dean) states, “The
goal of our organization is to increase the student
morale because sometimes we forget to enjoy the
journey. We have participated in CSU’s health
initiatives, health fairs, and have partnered with
other entities to improve test taking, leadership,
and professionalism. Lastly, we are passionate and
must engage in being good role models for other

students at the University.” Student members of the
MANS organization are excited about their role in
the growth and enhancement of the baccalaureate
nursing student. For more information contact
author Dr. Charlotte M. Wood at charlottewood58@
gmail.com

STATE OF MARYLAND
DEPARTMENT OF JUVENILE
SERVICES (DJS)
DJS Offers a Hiring Bonus and Exciting Opportunities for
Qualified, Competent Health Care Professionals
Currently seeking to fill a RN Charge Medical at the DJS Noyes Children’s
Center in Rockville, MD (Montgomery County) and at the Lower Eastern
Shore Children’s Center in Salisbury, MD (Wicomico County)

• Excellent Benefits • Safe Working
• Competitive Salary		 Environment
DJS continuously accepts applications for Registered Nurse/
Registered Nurse Charge Medical/Registered Nurse Supervisor Medical.
Candidates for all positions must possess a current RN License.
Maryland is part of the Nurse Multi-State Licensing Compact.
Please visit http://www.jobaps.com/md/jobs/djs for detailed
job bulletin on all requirements and application procedures
to apply on line EOE

Greater
Greater
health
sharing =
for
of
Southern
expertise
Maryland

Be a part
of something
greater

La Plata, Maryland

Current Opportunities for
Registered Nurses & Nursing Leadership
Experience how professionalism and strong commitment to our
community come together in one unique setting.
UM Charles Regional offers competitive salaries, paid time off, paid holidays, tuition reimbursement,
medical/dental/vision insurance, pension plan, free parking, and much more.

Visit us online to apply.

www.CharlesRegionalCareers.org

EOE/AA including
Veterans & Disabled

Nursing Students (L-R), J. Jones, L. Sample,
N. West, (Center) Tracey Murray (Dean of CHP,
HFSON), B. Jackson, M. Joseph, & I. Wosu,
(Front Row L-R), D. Adams, L. Hall, & T. Sumpter
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District News
District 2 News
Dr. Jonas Nguh Receives
ANCC Certified Nurse’s Award
On March 19, 2018 Dr. Jonas Nguh RN, became
one of the recipients for The American Nurses
Credentialing Center’s (ANCC) 2018 Certified
Nurse’ Awards in the category of Nurse Executive.
He is the first African and the first male to receive
this very prestigious award in this category. The
judges cited his significant contributions in various
strategic initiatives.
Dr. Nguh co-created a 2 year inter-disciplinary
cardiac nurse fellowship program to promote
expert nursing practice. The fellowship resulted
in the hospital receiving AACC's Nurses Gold
Beacon Award for Excellence, three (3) years in
a row. In addition, he also designed a feasibility
study that measured the impact of promoting
Dr. Jonas Nguh RN,
comfort through early palliative care consultation
NEA-BC
and standardized interventions for patients
undergoing bone marrow transplants. The ANCC identified his successful
implementation of these activities, as well as, the Compassion Outreach and Peer
Encouragement program, and the Evidence-based Internship program. He has
spearheaded many other programs that contributed to improving overall patient
care delivery and advancement of professional practice for nursing staff.
His tireless commitment to the pursuit of excellence in clinical practice and
in achieving optimum clinical outcomes within his organization projects a very
positive image and provides the evidence necessary for what an ANCC certified
nurse should be recognized for and deserves. Dr. Nguh’s work exemplifies
excellence in the dimensions of innovation, collaboration, leadership, professional
risk taking, and patient-centered care – which are the hallmarks of this award.
Congratulations and thank you to Dr. Jonas Nguh for being selected to receive
this well-deserved award and for advancing the profession of nursing. To contact
Dr. Nguh please send an e-mail to jnguh20@hotmail.com. Author: Dr. Charlotte
M. Wood at charlottewood58@gmail.com.

District 2 Seeking Nomination from Members for
2018 NURSE OF THE YEAR
Deadline is August 1, 2018
MNA District 2 is seeking nominations from our members for our
2018 Nurse of the Year. This honor will be awarded to a Registered Nurse
demonstrating scholarship, commitment, advocacy and/or leadership in the
practice of nursing. Only MNA District 2 members may nominate a nurse for
this honor. Your nominee does NOT have to be a member of MNA or ANA.
Nominees must meet the following criteria of eligibility:
• Currently employed, volunteering or living in District 2
• Current active or volunteer unencumbered Maryland RN licensure
• Validated record of leadership or contribution to improving health care in
¡ Practice
¡ Research
¡ Public health policy
¡ Education
¡ Mentorship
¡ Humanitarian or Volunteer Service
• Demonstrated involvement in community service
• Provide at least two references. One of the references must be a member of
MNA District 2.
• The awardee and his or her nominated nurse are expected to attend the
September 24 meeting of District 2 at Martin’s West to receive the Award.
Nomination
1. It is simple! Email mnadistrict2@gmail.com for a nomination form!
2. The application must be received before August 1, 2018. It must be mailed if
an official document is included (address above) Otherwise it may be e-mailed to
mnadistrict2@gmail.com.
Our 2018 Nurse of the Year will receive special recognition in the
Maryland Nurse and on our website, a Plaque, and a special gift from MNA
District 2.
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SAVE THE DATE

The Nurse Leadership Institute
announces a call for applications for its
Leadership Development Program.
Become a Nurse Leader
The Nurse Leadership Institute at the University of Maryland School of
Nursing announces a call for applications for its Leadership Development
Program. This yearlong, high-level leadership program is open to registered
nurses in Maryland and is offered at no charge thanks to an NSP II grant.
Nurses can receive up to 40 Continuing Nursing Education (CNE) contact
hours for their participation.
Apply Now.

Registrant Type
Member
Student
Nonmember(1)

Early Registration Fee
$185
$105
$285

Late Registration Fee
$205
$115
$305

If you are currently a nonmember, you can save $135 on the Convention
registration fee by becoming a member at the time you register! You can become
a member for $15 per month or $174 per year. Once you have joined at the time
you register, you can take advantage of the special registration fee of only $150.
(1)

We have open positions for
Registered Nurses in the following areas:
• Emergency Department
• Float Pool

• Medical Surgical
• Perioperative Services

How to Apply
• Resumes should be emailed to
hrecruit@fortwashingtonmc.org
• Complete online application at
www.fortwashingtonmc.org

Apply Today for Fall 2018!
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AANP to Induct 64 New
Fellows during the
AANP 2018 National
Conference in June
Maryland Fellows include Helen Brown,
Sharon Dudley-Brown, Beverly Lang, Edward
Poindexter & Elizabeth Sloand
AUSTIN, TX (March 19, 2018) -- The Fellows of the American Association of
Nurse Practitioners (FAANP) will induct 64 nurse practitioner (NP) leaders into
the FAANP in June 2018. The new AANP members will continue the tradition
of impacting national and global health through their outstanding contributions.
Maryland Fellows include Helen Brown, Sharon Dudley-Brown, Beverly Lang,
Edward Poindexter & Elizabeth Sloand.
The American Association of Nurse Practitioners® (AANP) will honor this
year's FAANP inductees at a ceremony and dinner on Thursday, June 28, during
the AANP 2018 National Conference at the Colorado Convention Center in
Denver.
The FAANP program was established in 2000 to recognize nurse practitioner
leaders who have made outstanding contributions to health care through clinical
practice, research, education or policy. Fellows of AANP are visionaries
and, as such, hold an annual think tank to strategize about the future of nurse
practitioners and health care. The new Fellows will continue to demonstrate
leadership and contribute to the mission of AANP.
Listed below is a complete list of the 64 NP leaders: Amita Avadhani, Kendall
Park, NJ; Tina Bettin, Marion, WI; Kimberly Broughton-Miller, Georgetown, IN;
Linda Brown, Hialeah, FL; Helen Brown, Davidsonville, MD; Theresa Brown,
Thousand Oaks, CA; Kathleen Burkhart, Edison, NJ; Terri Cavaliere, Plainview,
NY; Mary Jo Cerepani McKees, Rocks, PA; Jill Cochran, Lewisburg, WV;
Patricia Daly, Tucson, AZ; Pamela Davies, Seattle, WA; Melissa Davis, Mesa,
AZ; Sharon Dudley-Brown, Aberdeen, MD; Nancy Edwards, West Lafayette,
IN; Kristie Flamm, Oro Valley, AZ; Kate Gawlik, Columbus, OH; Safiya George
Dalmida, Tuscaloosa, AL; Wanda Gibson-Scipio, Detroit, MI; Patricia Given,
Staten Island, NY; Brian Goodroad, St Paul, MN; Deborah Gray, Virginia Beach,
VA; Donna Gullette, Little Rock, AR; Mary Jane Hanson, Lehighton, PA; Surani
Hayre-Kwan, Santa Rosa, CA; Meredith Heyde, Simpsonville, SC; Deborah
Hopla, Florence, SC; Annette Jakubisin-Konicki, Putnam, CT; Jennifer Kim,
Brentwood, TN; Tay Kopanos, Lummi Island, WA; Beverly Lang, Marriottsville,
MD; Robin Lawson, Tuscaloosa, AL; Alicia LePard, Gillette, WY; Denise
Lucas, Weirton, WV; Paula McCauley, Manchester, CT; Teena McGuinness,
Birmingham, AL; Susan Mullaney, Needham, MA; Julianne Ossege, Burlington,
KY; Jessica Peck, Friendswood, TX; Danielle Pendergrass, Price, UT; George
Peraza-Smith, Tampa, FL; Nicholas Perrino, New York, NY; Edward Poindexter,
Elkridge, MD; Louise Reagan, Vernon, CT; Elizabeth Rende, Bahama, NC;
Imelda Reyes, Atlanta, GA; Kathleen Rhodes, Harvest, AL; Amy Roberts,
Athens, TX; Lisa Roberts, Redlands, CA; Kelly Rosenberger, Rockford, IL;
Gretchen Schumacher, Grand Rapids, MI; Laura Searcy, Smyrna, GA; Elizabeth
Sloand, Baltimore, MD; Mary Smania, Dewitt, MI; Mary Smith, Starkville, MS;
Rhayun Song Daejeon, S Korea; Charlotte Thrall, Phoenix, AZ; Colleen WalshIrwin, East Northport, NY; Linda Watkins, Madison, MS; Georgann Weissman,
Palm Beach Gardens, FL; Karen Whitt, Crozet, VA; Melody Wilkinson, Fairfax,
VA; Megan Williams, Milford, DE; Edward Yackel, San Antonio, TX.
Congratulations to all!

Sharon Dudley-Brown

Beverly Lang

Edward Poindexter

Helen Brown
(Photo unavailable)

Elizabeth Sloand

Page 20 • The Maryland Nurse News and Journal

May, June, July 2018

A Flash From the Past
Who Are These Two Nurses?
Unfortunately, no one was able to identify
both nurses. The e-mail submissions
identified either one or the other of the two
nurses. However, stay tuned. You will have
other nurses to select from…A Flash from
Kathy Ogle,
Charlotte M.
the Past. Good luck next time.
PhD, RN,
FNP-BC,
CNE

Wood, PhD,
MSN, MBA,
RN

Advocating for Maryland NPs since 1992
The Nurse Practitioner Association of Maryland (NPAM) held a Mini
Conference and Spring Membership Meeting on Thursday, April 26, 2018
at the Hilton Baltimore BWI Airport Hotel. The mini conference included
two speakers, Dr. Ann Morrison who presented on the detection of mild
cognitive impairment and dementia, and Dr. Steven Crawford, Assistant
Chief, Department of Psychiatry, University of Maryland, St. Joseph
Medical Center, who presented on the management of eating disorders.
The mini conference was followed by the annual membership dinner
meeting. Karen E. Evans, Executive Director of the Maryland Board of
Nursing delivered the keynote, followed by the annual business meeting
and induction of the officers for 2018/19, and a presentation of the 2018
Legislative Highlights by Beverly Lang, Executive Director for NPAM and
Julia Worchester, Legislative Consultant.
Congratulations to the following NPAM officers for 2018/19: Roseann
Velez, President, Tonya Appleby, President Elect, Veronica Quattrini,
Treasurer, Suzette Heptinstall, Baltimore District Director, Elizabeth
Joyal and Cherie O’Neil, Capital District Co-Directors, Cathy Chapman,
Mountain District Director, Sharon Fisher, Northwest District Director,
Ellen Farrell, Southern District Director, Claire Bode, Legislative
Committee Chair, Kristen Rose, Conference Planning Committee Chair,
and Mary Ellen Connolly, Membership/PR Committee Chair.
Thank you to Veronica Gutchell, Ameera Chakravarthy, Alissa Dye,
Charlotta Turner, Kathleen Woodruff, Kelly Watson Huffer, for your
leadership and service to NPAM.
The author, Beverly Lang is the Executive Director of NPAM and can
be reached at NPAMExDir@npedu.com. Visit our website for more
information about NPAM: www.NPAMOnLine.org.

Karen Evans, Executive
Director for the Maryland
Board of Nursing presented
the keynote address.

Several University of Maryland
School of Nursing DNP students
prepared posters and shared their
research with those in attendance.

(L-R) Allison Carew, NPAM Secretary, Beverly Lang, NPAM ED,
Veronica Gutchell, Past President and Alissa Dye, Membership/
PR Committee member at the NPAM Membership Meeting

Dr. Marye Dorsey Kellermann’s NECESSARY WORKSHOPS

Learn faster than you ever dreamed!

Taught exclusively by an international presenter using her
NECESSARY Whole brain teaching©
• NECESSARY EKG/Telemetry – no experience necessary.
Learn 13 rhythms and EKGs in one day. Unbelievable.
• NECESSARY NP Review (money back guarantee) so prepare once, to
pass once. 2-2.5 day prep for NP grads. CEUs for experienced NPs too.
Grads say they learned more in 2 days than in 2 years!
Dates posted.
Call us to come to your group 1-800-225-6570.
www.necessaryworkshops.com
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Mentoring: A Guide to New Faculty Success
Charlotte M. Wood, PhD, MSN, MBA, RN

The historical context of mentoring is as ancient
as the Greek goddess Athena who was the guardian
and teacher of Odysseus' son, Telemachus (N.A.,
1997). Today’s application of mentoring encompasses
a special relationship when one professional (the
mentor) assist another (the mentee) in the successful
development of their professional role. The
relationship develops over time and is essential to the
growth and development of the mentee.
While mentoring is common in all professional
relationships, this paper will focus on the mentor,
mentee roles in academia. A mentor is a competent,
experienced faculty member or nurse that serves as a
resource person and role model to new nurses. On the
other hand, the mentee is the new faculty member is
assigned to the mentor for a period of approximately
one year to assist in the transition and orientation to
the unit and the organization. The role of a mentor
fulfills a special function in the clinical practice
area of nursing education. The mentor is chosen
for excellence in clinical practice, personal and
social attributes, the desire to teach, and a personal
commitment of respect for others (Greene & Puetzer,
2002).
Mentor Roles and Programs
Mentors play a strategic role in the success of
the new member to the faculty, staff or unit. The
efforts that are displayed towards the mentee are
mimicked by the surrounding professionals. New
faculty mentees tend to be very observant; therefore
the actions of the mentor are closely scrutinized
for appropriate role modeling. Feldman, Arean,
Marshall, Lovette, and O’Sullivan (2010) reported
that mentors must act with conviction and integrity
because these behaviors highlight the importance
of role modeling. The mentor must realize that
the mentee will often mimic the good behaviors
demonstrated by the mentor such as, professional
attitude, relationships, ethical behaviors, and
maintaining a healthy work life balance.
Many mentorship roles are established through
a commitment between the hospital facility and the
school of nursing or within the colleges or divisions
on university campuses. The mentorship program
is a formalized program to educate an experience
nurse in how to impact new members of the faculty
or staff as they are oriented into the environment.
The mentorship program can be offered either
by the hospital or the school of nursing. In most
partnerships, the hospital is the responsible party
for developing and administering the mentorship
program. In others, it may be the school of nursing.
However, this role has been fulfilled by both the
hospital and the school of nursing.
The mentor program is usually a two-day
traditional face to face class with the mentor being
expected to positively move in and out of several roles
to assist the mentee. After completion of the program,
the mentor will then be viewed as an advisor, role
model, coach, problem-solver, teacher, supporter,
and counselor. The mentor must be friendly and
have consistent behaviors. An effective mentoring

If you’re an RN looking for a rewarding career with
a competitive benefit package, then it’s time to join
the staff at Garrett Regional Medical Center.
Full-time, Part-time, and PRN opportunities are available in
the following departments:
Intensive Care Unit | Surgical Services Department | Sub-Acute |
Medical-Surgical Unit | Cardiac & Pulmonary Rehabilitation

SIGN-ON BONUS OF UP TO $7,500*
*Per Eligibility Guidelines

Various work shifts are available with rotating weekends and rotating holidays.
Some positions do require on-call rotations.
Our benefit package includes in-house education and tuition assistance; compensation
based on experience, degree, and skill level; Daisy Award Program; Career Pathway
Incentive; Holiday, shift, and weekend incentives available!
Our Mission at GRMC is to treat every patient like a member of our own family.
Graduate of an accredited school of Nursing with current registration with the Maryland
State Board of Nursing or the ability to obtain before hire.
Don’t delay, apply on-line TODAY at www.gcmh.com, email your resume to us at
humanresources@gcmh.com, or apply in person at:
Garrett Regional Medical Center | Human Resources Department
251 North Fourth Street | Oakland, MD 21550
EOE H/V M/F

relationship is characterized by mutual respect,
trust, understanding, and empathy. However, both
the mentor and the mentee must build a trust based
working relationship that will ultimately develop
into a strong long term relationship (Mijares,
Baxley, & Bond, 2013).
Goals of Mentorship Programs
The highest goals achieved from mentorship
programs are the benefit of completing the
orientation process, the personal and professional
achievement of learning, and progressing over
time to a high level of independence and customer
satisfaction (Mijares, Baxley, & Bond, 2013). It is
important that the mentee realize that the mentor
would only terminate the relationship under dire
circumstances. Most mentees, like their mentors
are committed to the relationship and hold most
information in a confidential manner. Mentees
become good listeners, good observers, and good
problem-solvers. Comparatively, the mentors are
able to see how important a role the mentees play
in helping to shape their clinical judgment and
promote their critical thinking through a system of
collaborative inquiry.
Mentorship is applied throughout the clinical
nursing program through mentor program goals and
objectives. The mentor program goals and objectives
are to be linked to the course and unit's goals and
objectives. These goals are then written into the
clinical objectives.
The Evaluative Process
The evaluation process of the mentor-mentee
program includes the completion of an evaluation
tool that was developed specifically to address the
program goals and objectives, mentorship goals and
objectives, the learning objectives, and the skills
checklist. New faculty that fail to meet the initial
objectives of the mentorship program are to be
placed on a learning contract.
A learning contract is a written agreement that
the mentor and the mentee have negotiated the
goals, stipulated clarifications of expectations, and
understand the roles of each part of the mentormentee relationship. Using this type of structured
format will provide a more specific mentorship
experience. An effective mentorship experience
should assist the mentee in accomplishing goals that
will help them reach their maximum potential. It
will also assist the mentee in advanced assessment,
appropriate communication, and the development of
appropriate feedback.
Conclusion
Outcomes have reflected that mentored faculty
members with successful professional development
frequently hold or assume leadership positions
within the organization, have enhanced intuitive
perception of organizational ‘ﬁt’ and empowerment,

demonstrate greater productivity and self-efﬁcacy,
have higher retention rates, and experience improved
job satisfaction. Good mentors share technical
expertise, enhancement of communication skills,
as well as life experiences. Mentors and mentees
frequently develop lifelong relationships that
facilitate lasting memories that live long after the
relationship has dissolved.
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Be the catalyst that improves health care
Use your nursing expertise to positively impact
the lives of all Marylanders • Join the Office of
Health Care Quality as a nurse surveyor and
enforce regulatory requirements in health care
facilities and community-based programs
OHCQ oversees the quality of care in 42
industries, including nursing homes, hospitals,
home health, hospice, dialysis, ambulatory
surgery centers, assisted living, adult medical
day care, residential treatment centers, and
programs serving individuals with
developmental disabilities
• Work-life balance • No shift work
• Choice of health plans with low deductibles
• Prescription plan with low co-pays
• Dental Insurance • State pension
• Flex spending account
•Bonuses available for qualified candidates
Join our team of nursing professionals today
Learn more about OHCQ at
http://health.maryland.gov/ohcq/
To apply as a health facilities surveyor nurse,
please visit
http://jobaps.com/md/
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Membership
The Maryland Nurses Association is offering you the opportunity to have
specialized organizational RN License Plates for your vehicle. The RN plates are
authorized by the Maryland Motor Vehicle Administration and carry the Florence
Nightingale lamp and the acronym “RN.”
Please note you will not be able to obtain the application to request these
organizational RN License Plates through the MVA on your own. The MVA
requires nurses to go through us, your state nursing association, to receive an
application to request your organizational RN License Plates.
For an application, you will need to mail the following to our office:
• A sheet with your full name, current address, current phone number,
current email address and your Maryland RN license number. You must
be a registered nurse and have an active RN license in order to obtain
these specialized tags.
• A check or money order in the amount of $75.00 made payable to the
Maryland Nurses Association.
Mail to:
Attn.: Marie Ciarpella/RN Tags
Maryland Nurses Association
6 Park Center Court, Suite 212
Owings Mills, MD 21117
Upon receipt of these materials our office will return to you, a MVA
application for you to complete and return back to our office. Once we review
your application, it will be forwarded to the MVA where the MVA will process
your application and mail your plates to you.
Please allow 5-8 weeks for your request for RN plates to be processed through
the system at the Motor Vehicles Administration.
Please direct questions about the RN tags to Marie Ciarpella at mciarpella@
marylandrn.org or 443-334-5110

Leadership Opportunities for
2018 Election Cycle
The MNA Committee on Nominations is seeking nominees
for the 2018 election cycle.
Two positions on the MNA Board of Directors are open for election in 2018:
President-Elect and Secretary. The President-Elect is elected for a term of one
year, then transitions to the role of President for two years, followed by a year
as the Immediate Past President; it is a four year commitment in total. The
Secretary is elected for a term of two years. MNA Board of Directors terms start
at the first Board of Directors meeting after the annual membership meeting
which will occur on November 1, 2018 this year.
All candidates must be a MNA/ANA joint member.
Brooke Grove Rehabilitation and Nursing Center has opened up a
brand new 70-bed post-acute center in Montgomery County, MD. We
are seeking Registered Nurses with Post-acute experience to join our
team of dedicated staff.
Brooke Grove Retirement Village, a not for profit organization known
for providing exceptional care since 1950, is located on a beautiful
220-acre campus. Successful candidates must pass reference and
background checks and be licensed in the state of Maryland.
For more information on the available employment opportunities,
please call our HR department at 301-924-2811, option 3 or visit our
website, www.bgf.org. To apply, visit our HR office located on our
Sandy Spring campus or email a resume to BGRV-HR@bgf.org. You
can also fax a resume to 301-924-1200.
Brooke Grove Retirement Village | 18100 Slade School Road
Sandy Spring, MD 20860 | 301-924-2811, opt.3

BGRV is an Equal Opportunity Employer.

If you are interested in any of these positions or would like more information,
please contact Ed Suddath, Chief Staff Officer at esuddath@marylandrn.org.

MARYLAND DEPARTMENT OF HEALTH RECRUITMENT
Nursing Program Consultant/Administrator I - Newborn Screening Follow-Up Nurse

Closing date: May 31, 2018
This position in the Prevention and Health Promotion Administration’s Office
for Genetics and People with Special Health Care Needs performs follow-up on
abnormal newborn screening results reported to the Newborn Screening Follow-Up
Unit by the State Newborn Screening Laboratory. The Newborn Screening FollowUp Nurse reviews and evaluates abnormal results to determine the appropriate
intervention and provides consultation to the baby’s care provider, parent(s), and
referral centers to facilitate rapid definitive diagnosis and initiation of treatment.
Candidates must possess a current license as a Registered Nurse from the Maryland
State Board of Nursing; a Master’s degree in Nursing or a health-related field; five
years of experience as a Registered Nurse including one year of experience in an
administrative, supervisory, consultative or teaching capacity; and, have at least 1-2
years of nursing experience in the setting of a NICU/special care nursery, mother/
baby unit or inpatient pediatric nursing.

Visit http://jobapscloud.com/md for a detailed
job announcement and to apply online

EOE

May, June, July 2018

Membership
Membership in the Maryland Nurses Association and the American
Nurses Association gives you direct access to nursing knowledge, career
development, and professional connections, so you can provide top-quality
patient care and be the best nurse you can be.
New lower dues for joint membership in MNA and ANA makes this
access more affordable for every registered nurse. Dues are now just $15/
month or $174/year and include a host of invaluable benefits.
How does MNA and ANA help you be the best nurse you can be?
When you join, you can:
• Learn what you need with online access to learning resources on
important issues impacting nursing (one FREE Navigate Nursing
webinar every month – a $385 value).
• Stay current on issues and news affecting nurses through free
members-only publications, including American Nurse Today, ANA
SmartBrief, and OJIN: The Online Journal of Issues in Nursing.
• Get advice and support from nurses in your state and across the
country.
• Use member discounts on our extensive library of online CE
modules to stay current on nursing topics and earn contact hours.
• Save $125 on ANCC initial specialty certification and $100 on
certification renewal as a member.
• Improve your clinical, business, and leadership skills through our
educational programs.
• Add your voice to ANA’s advocacy efforts at the state and national
levels.
• Protect yourself with liability, life, and auto insurance programs and
financial planning resources – all offered at members-only discounts.
ANA is the only professional association that serves the interests and
professional needs of all 3.6 million registered nurses in the United
States. As an RN, you have a lot at stake. We give you what you need to take
the best care of your patients. And we help you stay safe on the job and keep
a healthy balance between your home and work lives.
Sign up online today at JoinANA.org. Now you can join MNA and ANA
for only $15 a month!

The Maryland Nurse News and Journal • Page 23

WHY JOIN?

