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Catherine 
Lorello-Snow

Catherine Lorello-Snow, RN, PMHRN-BC
President, ANA-MAINE

Provisions of the Code of Ethics for Nurses with 
Interpretive Statements

Provision 1
The nurse practices with 

compassion and respect for 
the inherent dignity, worth, 
and unique attributes of 
every person .

Provision 2
The nurse’s primary 

commitment is to the patient, 
whether an individual, 
family, group, community or 
population .

Provision 3
The nurse promotes, advocates for, and protects the 

rights, health, and safety of the patient .

Provision 4
The nurse has authority, accountability, and 

responsibility for nursing practice; makes decisions; and 
takes action consistent with the obligation to promote 
health and to provide optimal care .

Provision 5
The nurse owes the same duties to self as to 

others, including the responsibility to promote health 
and safety, preserve wholeness of character and 
integrity, maintain competence, and continue personal 
professional growth .

Provision 6 
The nurse, through individual and collective effort, 

establishes, maintains, and improves the ethical 
environment of the work setting and conditions of 
employment that are conducive to safe, quality health 
care .

Provision 7 
The nurse, in all roles and settings, advances the 

profession through research and scholarly inquiry, 
professional standards development, and the 
generation of both nursing and health policy .

Provision 8 
The nurse collaborates with other health 

professionals and the public to protect human 
rights, promote health diplomacy, and reduce health 
disparities .

Provision 9
The profession of nursing, collectively through its 

professional organizations, must articulate nursing 
values, maintain the integrity of the profession, and 
integrate the principles of social justice into nursing and 
health policy .

With permission from the American Nurses 
Association, I have printed the condensed version of 
the most recently revised: “Provisions of the Code of 
Ethics for Nurses with Interpretive Statements” for 
National Nurses Week . I hope you can take some time 
to be inspired and influenced by them during your 
week and throughout your career!

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~

Greetings and welcome to the Nurse’s week 
edition of the ANA-Maine newsletter!

May 6th, which is both National Nurses Day and 
National RN Recognition Day, marks the beginning 
of our week which concludes on May 12th, Florence 
Nightingale’s birthday . The week raises awareness 
and provides recognition for the important work that 
nurses do round-the-clock day in and day out . ANA 
also designated May 8th as National Student Nurses 
Day and we are happy to recognize those who will 
soon be joining our ranks . 

The American Nurses Association (ANA) has 
always led efforts to celebrate nursing, ensuring that 

recognition is promoted as widely as possible; and in 
1990 extended it to a week-long celebration of the 
work of the nation’s registered nurses, the largest of 
the health care professions . Every year ANA selects a 
theme for the week highlighting a particular aspect 
of nurses’ practice .  

This year’s 2018 National Nurses Week theme 
is: 

Nurses 
Inspire
Innovate
Influence

The Code of Ethics for Nurses with Interpretive 
Statements (the Code) is foundational to nursing 
theory and practice, it establishes the ethical 
standard for nurses, it guides our profession, it 
informs our purpose, our intention, and every aspect 
of the nurse’s life . The code allows each of us an 
opportunity to consider the profound obligations we 
nurses are privileged to bear both individually and 
collectively . It is non-negotiable .

I had this idea of having the Provisions of the Code 
published in our ANA-Maine Journal in mind before 
I was informed of this year’s theme for national 
nurses week . In re-reading and deeply reflecting 
on our Code of Ethics for Nurses with Interpretive 
Statements, I am always affected the same way . 

President’s Message continued on page 2
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ATTENTION 
ANA-MAINE MEMBERS!

Nominations for open seats on the board 
of directors will begin July 1, 2018.

This is the fourth year that ANA-MAINE is 
utilizing the secure online nomination and voting 
system to elect members to fill open positions 
on the board . Nomination submissions will be 
accepted through July 18 and the electronic ballot 
will be available August 22 – September 21 . 

Positions to be filled are:

Position Term

Secretary   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 2 Years
Director   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 2 Years
Director   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 2 Years
Director   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 2 Years

As a member of ANA-MAINE, you have the 
opportunity to determine the leadership of our 
organization . Details about the electronic voting 
process will be emailed to members and may be 
found on our website at www .anamaine .org . To 
be eligible to submit a nomination, you must have 
an ANA-MAINE member ID number . If you need 
assistance with obtaining this number, log in to 
the member portal, also found on our website . 

ANA-MAINE eagerly anticipates the 
activities planned for the next work year . Your 
participation in this process is a way to positively 
affect the continued work of your organization .

To request a paper nomination form, please call 
the ANA-MAINE office at 1-877-810-5972 x700 .

Deadline for submitting online nominations is 

July 18, 2018
The newly elected board of directors will 

be announced on September 28, 2018 at the 
ANA-MAINE annual business meeting . More 
details regarding this event may be found at  
www .anamaine .org .

Published by:
Arthur L. Davis 

Publishing Agency, Inc.

www.anamaine.org
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Published by the
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ANA-MAINE BOARD OF DIRECTORS

Catherine Lorello-Snow, PMHRN-BC
President, Portland

catherine.snow@anamaine.org

Robert Abel, BSN, RN, CHPN, CMC, CCM
President-Elect, Saco

Beth Kessler, BSN
Treasurer, Jefferson

Juliana L’Heureux, BS, MHSA, RN
Secretary, Topsham
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Director, Falmouth

Paula Delahanty, RN, BSN, MHSA
Director, Warren

Carla Randall, PhD, RN, CNE
Director, Auburn

Amander Wotton, MSN, RN
Director, Windham

Contents of this newsletter are the opinion of the 
author alone and do not reflect the official position of 
ANA-MAINE unless specifically indicated . We always 
invite leaders of specialty organizations to contribute .

ANA-MAINE EDITORIAL COMMITTEE
Michelle L . Schweitzer (Editor)
Patricia Boston, MSN, RN, RRT

Jean Dyer, PhD, MSN, BSN, CNE
Juliana L’Heureux, BS, RN, MHSA

We welcome submissions, but we reserve the right to reject 
submission of any article . Send to publications@anamaine .org . 
CE calendar listings are without charge . 

Attribution: We do not knowingly plagiarize . We encourage 
our authors to fact check their material but we do not assume 
responsibility for factual content of ads or articles .

For advertising rates and information, please contact Arthur L . 
Davis Publishing Agency, Inc ., 517 Washington Street, PO Box 
216, Cedar Falls, Iowa 50613, (800) 626-4081, sales@aldpub .
com . ANA-Maine and the Arthur L . Davis Publishing Agency, 
Inc . reserve the right to reject any advertisement . Responsibility 
for errors in advertising is limited to corrections in the next 
issue or refund of price of advertisement . Published quarterly 
every February, May, August and November .

Acceptance of advertising does not imply endorsement 
or approval by ANA-Maine of products advertised, the 
advertisers, or the claims made . Rejection of an advertisement 
does not imply a product offered for advertising is without 
merit, or that the manufacturer lacks integrity, or that this 
association disapproves of the product or its use . ANA-Maine 
and the Arthur L . Davis Publishing Agency, Inc . shall not be 
held liable for any consequences resulting from purchase 
or use of an advertiser’s product . Articles appearing in this 
publication express the opinions of the authors; they do not 
necessarily reflect views of the staff, board, or membership of 
ANA-Maine or those of the national or local associations .

Postal Address corrections: This list of addressees is 
obtained from the Maine State Board of Nursing (MSBON) 
each issue . To keep your address current for these mailings, 
simply notify the MSBON of any needed changes in your postal 
mailing address .

Permission must be obtained from ANA-Maine to replicate or 
reproduce any content from ANA-Maine Journal.

Share Your Talent 
with ANA-Maine

Do you have an idea for an article for the ANA-Maine 
newsletter or would you like to author one? Perhaps 
there is something in your workplace that is innovative 
that would be of interest to other nurses in Maine or 
maybe you have a human interest story . We can assist 
with getting your column ready for publication . 

ANA-MAINE is also looking for interested members 
to participate in standing committees such as Bylaws, 
Finance, and Legislative, and to work with us on short-
term projects .

If these opportunities appeal to you, please contact 
us at info@anamaine .org .

President’s Message continued from page 1

What a great privilege (and great responsibility) we 
have as nurses . I was pleased to realize this year’s 
theme flows so nicely with the provisions of the 
Code .

Inspire, Innovate, Influence . We are asked to reflect 
upon these particular aspects of nurses’ practice 
as special and important to Nursing . Consider who 
inspires you and who has influenced you in your 
nursing career . Recall the best nurses you have had 
the honor to know and work with . I can guess they 
each were inspirational, influential, and innovative . I 
am sure you can easily recall their names, regardless 
of the years passed . I know you remember the ways 
they inspired you by their words, their actions, their 
qualities and values, the ethics they brought to work 
each day, their knowledge of seemingly everything, 
their compassion and tenderness in caring for 
patients, families, and their staff, their clever and 
innovative approach to problem solving . You know 
who they are!

I believe the exquisite and generous nature of 
nurses who inspire and influence each one of us to 
reach and become the best nurses we can be for 
our patients and their families, for our communities 
and society, elevates all nurses and our nursing 
profession . I believe each of you are those very 
nurses .

Perhaps you can consider your commitment to 
the nursing profession . You influence other nurses, 
your patients, their families, your community, and 
more broadly – your nursing presence influences 
conversations, policies, and boardrooms . You, too, 
inspire others all around you-young nurses, old 
nurses, patients, families, co-workers and colleagues . 
You are mentors and mentees simultaneously . 
Powerful and effective, strong and enduring . I would 
love to hear some of your memories or current stories 
of the special nurses in your life . Tell me how he or 
she inspired and influenced you and why . Let me 
know if we have your permission to publish in this 
journal . Perhaps together we can start a nursing story 
column that will in turn inspire and influence other 
nurses! I would love to do that with you .

While we are celebrating Nurses Week, I hope 
you will find time to reflect on your journey in our 
profession of nursing-where you began, where you 
have been, and where you hope to be in the future . 
I trust you share my pride in being a member of 
such an inspiring, influential, and innovative body of 
nurses upon whom the public relies for their well-
being and I thank you for your support and for your 
service to mankind .

YOUR   SOURCE   FOR 
JOBS   IN   MAINE
(OR   ANYWHERE)
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Nominate a Nurse!
Agnes E. Flaherty Leadership and 

Sister Consuela White Awards

Nominations are open for The Agnes E. 
Flaherty Leadership Award and The Sister 
Consuela White Spirit of Nursing Award 
in both categories listed below . Nominations 
close July 1, 2018 . Awardees will be honored 
as our guests at the ANA-MAINE Conference 
Awards Dinner on September 27, 2018 . Please 
mark your calendar in the event your nominee 
is chosen .

A blind review and selection of the nominee 
is assured by Award Committee Cooperative 
Exchange with our colleagues in the Northeast 
Multistate Division . Winners are notified prior 
to the Awards event . Do you have questions? 
Please E-mail the Awards Committee at 
awards@anamaine .org .

There are two categories of practice for 
each award . Indicate the category of choice 
in the online nomination form (found at 
www .anamaine .org/awards) and upload your 
descriptive document for expedient electronic 
submission . 

• The first category includes administrators, 
educators, public office holders or 
nominee, and health care providers in 
advanced practice roles

• The second category includes staff nurses 
in any setting: schools, community, long 
term care, acute care, home care etc . 
Preceptors for students would fall into 
this category .

The Agnes E. Flaherty 
Leadership Award

Defining qualities include the ability to:

- Develop a work environment that fosters 
autonomy and creativity . 

- Value and empower others . 
- Affirm the uniqueness of each individual . 

- Motivate others to work toward a 
common goal . 

- Identify common values . 
- Be committed to the profession and society . 

- Think long-term and be visionary . 
- Be politically astute . 

- Think in terms of change and renewal . 

The Sister Consuela White 
Spirit of Nursing Award 

Defining qualities include the ability to:

- Listen on a deep level and to truly understand . 
- Keep an open mind and hear without 

judgment . 
- Deal with ambiguity, paradoxes and complex 

issues . 
- Believe that honestly sharing critical challenges 

with all parties and asking for their input is 
more important than personally providing 

solutions . 
- Be clear on goals and good at pointing the 

direction without giving orders . 
- Use foresight and intuition . 

- See things whole and sensing relationships 
and connections . 

 

Online submissions at 
www.anamaine.org/awards

Deadline: July 1, 2018

ANA-MAINE Board of Directors 
Welcomes Jean Dyer

MAINE MEDICAL CENTER, Portland, ME - The ANA-MAINE board of directors attended the annual 
strategic planning meeting on March 17, 2018. Photo from third row left is Beth Kessler, Treasurer; 
second row left to right, Joanne Chapman, Director, Carla Randall, Director; first row left to right, 

Michelle Schweitzer, NEMSD, Catherine Lorello-Snow, President, Jean Dyer, Interim Executive 
Director, and Juliana L’Heureux, Secretary. 

Mark your calendar and plan to attend
The American Nurses Association-Maine and 

OMNE Annual Conference
Hilton Garden Inn, Freeport, ME

September 27-28, 2018
Including 

Annual Business Meeting
Presentation 

of the

Agnes Flaherty Leadership Award and Sister
Consuela White Spirit of Nursing Award

Vendors • Networking 
Visit www.anamaine.org for updated event information

http://www.anamaine.org
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Tayeb Maataoui, BSN,RN – 
Gibson – November

Submitted by Bobbi Shirley, 
RN on behalf of a patient’s 
family member

“Tay, I want to thank you 
for how you cared for my 
father while he was at MMC 
in August . I don’t know 
how you do what you do, but I do know that I am 
so thankful that we had the pleasure of meeting you . 
Thank you for how you cared for my Dad . You made a 
very sad and difficult situation beautiful, respectful and 
memorable in a professional setting .”

“May kindness return to you in the same beautiful 
way that it was given .”

Daisy Award Recipients
Megan Curtis, RN – MMP 

Urology Associates, 
October 2017

Nominated by: Angela Logue, 
RN, BSN

“I hope that I am as 
good to the patients in my 
specialty of Cardiology as 
she has been to me . It is not 
often enough that office 
nurses receive the recognition they deserve, so it is my 
distinct pleasure to nominate Megan for a daisy award 
to recognize her exemplary compassionate care .“

Carolyn Gaudet, BSN,RN 
– CICU

– November 2017 

Nominated by: Cait Charette, 
RN-BC

“Carolyn takes care of 
each patient as if they were 
her own child, mother, or 
sister . Each patient is cared 
for with a meticulous level of 
perfection . She asks the correct clinical questions, stays 
on top of every lab value, medication, and number . She 
makes sure her patients are carefully bathed, linens are 
always fresh, and her patient is turned and positioned 
perfectly in the bed, not only to protect the skin but 
also to protect the dignity of the patient .”

“Carolyn is one of those nurses who grows 
collaterals, and wants to have a forever well of love and 
knowledge and wisdom to give her patients, her family, 
her colleagues, and her friends . She is one of the most 
beautiful starfish I have ever met .“

Nicole Robillard, BSN, RN 
– ED, October 2017

Nominated by: Kate 
Bermingham, RN, CEN, CN 
III, Nanci Goudey, RN, BSN, 
MPA/HSA, ED Nurse Manager, 
Lori Sweatt, RN, BSN, ED 
Nurse Manager, Melissa 
Fairfield, RN, BSN, CEN, 
CPEN, TCRN

“We are honored to nominate Nicole Robillard, RN 
for a Daisy award . It is this kind of patient centered, 
compassionate and excellent care which makes the 
difference for each patient she touches . Nicole is a 
very positive role model to all our staff, and we are 
honored to count her as such a valued member of the 
ED family .”

MPHP is a program available to all nurses who live 
or work in the state of Maine. Our staff are trained 
and experienced in providing clinical assessments, 
coordination, monitoring, and advocacy services for 
anyone who may be struggling with addiction,  
behavioral and mental health issues.

Island Nursing Home is looking for positive nursing staff who love 
working with seniors. We have some great opportunities available:

*RN Day Supervisor – Full time 
*RN/LPNs – Full time Nights, Full time and 

Part time Evenings, Part time Nights

Please consider joining our friendly, family-like staff to provide 
excellent care. Great benefits include medical & vision, life insurance, 

competitive salaries, paid sick/vacation time, weekend and shift 
differentials, holiday pay and more.

**Sign On Bonuses for full time positions
**Mileage Reimbursement for staff traveling more than 20 miles

Please contact Samantha Blackman, Director of Nursing at 
sblackman@islandnursinghome.org to apply.

Come work at Island Nursing Home and make a difference in 
their lives...and yours.

mailto:mphp%40mainemed.com?subject=
http://maine.purdueglobal.edu/nursing
http://info.purdueglobal.edu
http://catalog.purdueglobal.edu
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Kendra Ridley
University of Maine Orono

Kelley Strout
University of Maine Community Health didactic course professor

In Fall 2017, as a senior nursing student, I completed a Community Health 
didactic course as well as a clinical rotation . Throughout this course, I recognized 
the numerous ways in which nurses, regardless of their primary work setting, can 
and should advocate for populations to promote health and prevent disease .  

The purpose of this paper is to raise awareness about nurses’ role of advocacy 
for the health of communities, specifically regarding the impact nurses can make 
on the health of the Nation’s youth in the school setting . Nurses can promote 
healthy behaviors for students in the school setting by advocating for increased 
physical activity opportunities and nutritious and wholesome foods to be offered 
by schools . 

A lack of access to healthy food choices and insufficient time to consume meals 
at school can significantly impact the health of children . The average United States 
(US) child consumes only one-third of the daily recommended amount of fruits 
and vegetables, while consuming five times the recommended amount of sugar 
suggested by the Dietary Guidelines for Americans (Haynes-Maslow & O’Hara, 
2015) . Additionally, children consume half of their daily calories at school (Haynes-
Maslow & O’Hara, 2015) . Since this is an alarming issue, schools should be vigilant 
in offering ample healthy food options, as opposed to encouraging poor diets . 

According to the United States Department of Agriculture’s (USDA) MyPlate 
model for children (2017), the five food groups that should be included in every 
meal are the following: fruits, vegetables, grains, protein and dairy . The MyPlate 
model (2017) advises half of a child’s plate contain fruits and vegetables and half 
of a child’s portion of grains be whole wheat grains . Even though there have been 
advancements in healthy food choices served in schools, the time children have to 
consume lunch at many schools can greatly impact the student’s consumption and 
selection of school meals . Many schools only provide 15 minutes (or less) to eat 
lunch and that time doesn’t include the time it takes for students to wait in long 
lunch lines .  According to a prospective study performed by Cohen et al . (2016), 
students were less likely to select a fruit to eat at lunch if they had less than 20 
minutes to eat lunch, compared to the control group that had 25 minutes to eat 
lunch . They also found that the students who had less than 20 minutes to eat 
lunch consumed less of their entrée, their milk and their selected vegetable, when 
compared with the control group . Thus, Cohen et al . (2016) suggest that school 
policies that promote 25 minutes of lunch time or more can help improve the 
dietary intake of students . 

The limited lunch time and unhealthy foods that are offered to growing children 
at the school help contribute to the rise in obesity viewed in the United States; 
thirty percent of U .S . children are classified as overweight or obese (Haynes-
Maslow & O’Hara, 2015) . Children who are obese are ten times more likely than 
children of healthy-weight to become obese adults, which places them at a 
significant risk for developing serious chronic diseases such as type II diabetes, 
hypertension, cardiovascular disease, cancers and more (Haynes-Maslow & O’Hara, 
2015) .

Due to the concern regarding school meals contributing to increased rates of 
childhood obesity, research has been conducted on the subject of the quality 
of foods served to children at school . It was found that school food programs 
have made a positive impact on the diets of children who are socioeconomically 
disadvantaged, but they continue to remain an inadequate means to prevent 
obesity since the quality of foods that is offered are often low (Haynes-Maslow & 
O’Hara, 2015) . 

Potential interventions that can address this health hazard include the following: 
increasing the federal reimbursement for healthy school meals, increasing funding 
to grant programs that support healthy school meals, such as the Farm to School 
Grant Program introduced by the USDA, promoting nutritional education for 
children and financing kitchen equipment for school cafeterias . If the barriers to 
providing healthy school meals such as outdated kitchen equipment, lack of 
funding or finances and inadequate nutritional education are overcome, schools 
will be afforded the opportunity to provide their students with healthy, wholesome 
meals at school to help promote wellness in growth and development .

Furthermore, physical education and recess times vary across states and 
districts . According to the CDC (2016), the current physical activity guidelines 
state that children and adolescents should participate in 60 minutes or more of 
physical activity daily . Despite the fact that schools are not solely responsible for 
reversing the sedentary lifestyle and obesity epidemic, change will not likely be 
made without the impact of schools on the physical activity of youth . Schools 
are the ideal location to help increase the physical activity of students because 
they educate more than 56 million youth across the country, children spend the 
majority of their days in school and schools have the access, equipment, space, 
personnel and knowledge to instill physical activity programs (Institute of Medicine 
[IOM], 2013) . Also, Mahar argues that the physical activity opportunities children 
are offered are directly related to their level of physical activity (as cited in IOM, 
2013) . Therefore, children from families of lower socioeconomic statuses may 
suffer from sedentary lifestyles because they do not have access to physical activity 
opportunities outside of school . In 2016, 18% of all children in the U .S . lived in 
poverty (United States Census Bureau, 2017) . Therefore, almost one in every five 

children may depend on the physical activity opportunities they engage in at school 
because they lack access to physical activity opportunities at home .

It is necessary that nurses become involved with this problem facing the Nation 
and take action towards improving the nature of school meals offered to students 
and increasing the physical activity opportunities available at school . Nurses can 
implement the upstream thinking approach and advocate for increased physical 
activity and higher quality foods to be introduced into school lunch programs to 
improve public health and help prevent obesity and the chronic diseases that are 
often associated with its development . The upstream thinking approach focuses on 
identifying and solving the root causes of poor health and the manufacturers of 
illness, to help improve the health of individuals (Nies & McEwen, 2015) . Rather 
than implementing “downstream healthcare” and treating the symptoms of 
chronic diseases that have already occurred such as type II diabetes, hypertension 
and cardiovascular disease among others, nurses need to target the factors that 
lead to the development or aggravation of these health problems (Nies & McEwen, 
2015) . 

How do nurses take a stand? There are many ways in which nurses can promote 
health among children in schools . Nurses can and should ask superintendents 
or school principals about the amount of time students have to eat lunch, the 
amount of time they have for recess, and the amount of time they have in physical 
education . They should ask about the quality and types of food offered in schools . 
Nurses can vote, educate staff and students about the importance of nutrition 
and physical activity and engage parents in the cause . Finally, since nurses work to 
improve, preserve and protect the health of individuals, families, populations and 
communities, taking a stand on this issue should be of high priority (Maine Center 
for Disease Control and Prevention, 2017) .
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Nurses’ Role in Promoting Health 
in the School Setting

Be a part of our new online 
MSN-AGACNP program: 

• 21 credits beyond the MSN Core
Curriculum in Adult Gerontology
Acute Care Nurse Practitioner
specific courses

• One on one clinical experiences
• Eligibility to sit for the American

Nursing Credentialing Center and/or 
the American Association of Critical
Care national board certification
exams

• Experienced faculty with
extensive knowledge in the field of
nursing

• Flexible online courses
designed for RNs with busy schedules

Apply now and we'll waive the  application fee!

Visit sjcme.edu/MEnurses 
or call 800-752-4723 for 

more information. 

http://sjcme.edu/nhnurses
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Maine Legislature Recommends 
Bill to Support Military Veterans 

Who Have Medical Training 
By Juliana L’Heureux

AUGUSTA, ME: Military veterans who received medical training while on active 
duty serving as Army Medics, Air Force Medics, or Navy Hospital Corpsmen will 
have support for applying their experience to further their educations in licensed 
practical nursing . “An Act To Implement the Recommendations of the Commission To 
Streamline Veterans’ Licensing and Certification Regarding Licensed Practical Nurses” 
LD 1857, was sponsored by Representative Ryan Fecteau of Biddeford . It will allow 
veteran applicants to submit evidence to the Board of Nursing, verified by oath, that 
they have the qualifications to apply for licensed practical nursing education .

Military training and experience must include documentation of active duty service 
in the medical corps of any branch of the Armed Forces of the United States and 
demonstrate an aggregate of at least 12 months rendering bedside patient care . Also, 
they must have completed the basic course of instruction in nursing required by the 
branch of the Armed Forces of the United States in which the veteran has served . 
Moreover, they must be honorably discharged from active duty . They must complete a 
Board of Nursing approved education program to meet the requirements for licensing .

A Rule Making process will be established by the Maine State Board of Nursing to 
provisionally adopt regulations for the approval of a program to prepare veterans with 
healthcare training and experience for licensure as licensed practical nurses .

A public hearing and work session to discuss LD 1857 was held before the Joint 
Standing Committee on Labor, Commerce, Research and Economic Development . The 
bill was supported by ANA-Maine and the Organization of Maine Nurse Executives, 
with amendments that include rule making by the Maine State Board of Nursing .

2017 RN Practice Analysis  
Now Available 
Reprinted from www.ncsbn.org

NCSBN is responsible to its members, the boards of nursing in the U .S . and its 
member board territories, for the preparation of psychometrically sound and legally 
defensible licensure examinations . The periodic performance of practice analysis 
(i .e ., job analysis) studies assists NCSBN in evaluating the validity of the test plan that 
guides content distribution of the licensure examinations . Because the health care 
industry is rapidly changing, practice analysis studies are traditionally conducted by 
NCSBN on a three-year cycle . 

A number of steps are necessary to perform an analysis of newly licensed 
registered nurse (RN) practice:

• A panel of subject matter experts was assembled;
• A list of RN activities was created and incorporated into a survey that was sent 

to a randomly drawn sample of newly licensed registered nurses, and
• Data was collected and analyzed

The 2017 RN Practice Analysis used several methods to describe the practice of 
newly licensed RNs in the US and Canada:

• Document reviews;
• Daily logs of newly licensed RNs;
• Subject matter experts’ knowledge, and
• A large scale survey

The 2017 RN Practice Analysis is now available on the NCSBN website . The report 
contains an analysis of entry-level practice in both the U .S . and Canada . Respondents 
to the practice analysis found the activities listed in the survey to be representative of 
the work they performed in their practice settings . 

We are currently 
recruiting for all levels

of nursing!

With hundreds of career 
opportunities in Maine 

you’re sure to find the right 
one for you!

Review and apply for
career openings online at:

careers.emhs.org

207-973-7100
talent@emhs.org

Also visit our Facebook page for 
news and updates about positions–
EMHS Careers

RECRUITING FOR: Acadia Hospital, Affiliated, Beacon Health, Blue Hill 
Memorial Hospital, Charles A. Dean Memorial Hospital, Eastern Maine 
Medical Center, EMHS Foundation, Inland Hospital, Lakewood, Maine 

Coast Memorial Hospital, Mercy Hospital, Rosscare, Sebasticook Valley 
Health, TAMC, VNA Home Health Hospice

n Milk is nutrient-rich, with nine essential nutrients.  It is the
 #1 food source of three of the four nutrients the 2015 Dietary Guidelines for 

Americans (DGA) identify as falling short in the diets of both children and adults – 
calcium, potassium and vitamin D.

n Motivate parents to be role models.  Parents are important 
influences on children’s behavior, including eating right and being physically 
active. So encourage them to eat fruits and vegetables and drink milk. Their 
actions speak louder than words.

n The DGA recommends  low-fat or fat-free milk and milk products daily
 ● 3 cups for 9 years or older

 ● 2 1/2 cups for 4-8 year olds

 ● 2 cups for 2-3 year olds
By the age of 4
children do not consume the
recommended number of
servings from the Dairy GroupJune is Dairy Month

Visit nationaldairycouncil.org 
for the latest scientific research, 
resources and educational tools.

www.drinkmainemilk.org

Is Hiring Nurses
We’re committed to being the best community
hospital in ALASKA. A history of service. A 
supportive community. We provide quality health 
care and health promotion for the people of 
JUNEAU and communities of Southeast ALASKA.

We have an immediate 
need for the following  
Full Time positions:
• Operating Room – Nurse Manager I
• Emergency Department – RN II/III
• Infusion/Chemo RN
• RN I/II/III – Med/Surg – 3 openings

GENEROUS RELOCATION PACKAGE –
INCLUDES TEMPORARY HOUSING!

AMAZING BENEFITS CAN BE FOUND HERE: 
https://www.bartletthospital.org/careers/human-
resources.aspx

Bartlett Regional Hospital

3260 Hospital Drive
Juneau, AK 99801

www.bartletthospital.org

https://www.bartletthospital.org/careers/human-resources
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President of ANA-Maine Catherine Snow with 
Maine Senate minority Democratic leader 

Senator Troy Jackson, representing District 1 in 
Aroostook County, at the January 31, Nurses Day 

at the Maine State House Hall of Flags.

Annual Nurses Day at the Legislature
On Wednesday, January 31, 2018, ANA-Maine 

and OMNE held their annual Nurses Day at the 
Legislature in Augusta . The event began with a 
welcome and opportunity to network with colleagues 
and lawmakers in the Hall of Flags . The group then 
moved to the Welcome Center where they heard 
several presentations . State Representative Anne Perry, 
RN, who is a practicing NP and the only nurse in the 
legislature, spoke about her experience moving into 
the legislative arena . Lisa Harvey-McPherson, RN, MBA, 
MPPM, Vice President of Government Relations for 
EMHS, gave an overview of the process by which a bill 
becomes a law in Maine . Lisa also currently serves as 
city councilor for Hallowell . Patricia Boston, RN, MSN, 
former ANA-Maine president and former Biddeford city 
councilor, gave an update on the status of Medicaid 
Expansion in Maine, a referendum question which was 

overwhelming approved by Maine voters in November 
2017 . All three speakers encouraged those present to 
participate actively in legislative affairs – whether on 
a local, state or national level and to consider running 
for office . Following this session, attendees had the 
opportunity to take guided tours of the state house 
and observe work sessions of legislative committees . At 
noon, a media event was held, during which Senator 
Brownie Carson was recognized for spearheading a 
bill to restore the state’s public health nursing services . 
Juliana L’Heureux, ANA-Maine Secretary, served as the 
lead planner for this well-attended and informative day . 
President Catherine Snow stated that “ANA-Maine is 
honored to present this annual program for legislators 
and nurses at the State House, in collaboration with 
our colleagues and the Organization of Maine Nurse 
Executives .”

In the Maine State House Hall of Flags with 
Senator Brownie Carson on January 31, 2018 

during Nurses in Public Policy. 

Left to right:
Heidi E. Morin, Nursing Director – Family Birth 
Center Departments at Maine Medical Center 

in Portland; Senator Brownie Carson; Katie 
Williams, a graduate student at University of 

Maine, Orono; and Susan McLeod, past president 
of ANA-Maine.

Brownie Carson 
Award

State Representative Robert Alley serves Maine 
District 138 in Washington County. He is retired 

from the US Navy reserves and Vietnam War 
veteran. (With Juliana L’Heureux at the

January 31, Nurses Day in the Maine State House 
Hall of Flags.)

Senator Brownie Carson acknowledged the 
recognition he received from the ANA-Maine 

and the Organization of Maine Nurse Executives 
(OMNE) during ceremonies at the January 31, 
Nurses Day at the State House Hall of Flags. 
Senator Carson sponsored the Public Health 

Nursing bill.

The members of OMNE extend a heartfelt thank 
you to all nurses during National Nurses Week. 
Your Strength, Commitment, and  
Compassion Make 
a Difference!

To learn more about OMNE 
membership, please visit  

www.omne.org

ONLINE convenience, 

QUALITY education

We Offer Accredited Continuing 
Education Programs including:

• Anticoagulation*
• Case Management
• Lipid*
• Diabetes*
• Faith Community 

Nursing

• Health Promotion and 
Worksite Wellness

• Heart Failure*
• Oncology Management
• Pain Management*
• Wound Management

* Designated hours of Pharmacology

Education in Your Own Time and Place
USI.edu/health/certificate

877-874-4584
The University of Southern Indiana College of Nursing and Health 

Professions is accredited as a provider of continuing nursing 
education by the American Nurses Credentialing Center’s 

Commission on Accreditation. USI was recognized as  
accredited with distinction through November 30, 2018.

Wediko Summer Program
Windsor, NH 6/27-8/18

Therapeutic Residential Summer Program for Youth with
Emotional, Behavioral, and Learning Issues seeks:

Registered Nurses & School Nurses
• Community and Mental Health Nursing

• Enhanced Knowledge of Psychopharmacology
• Intervention Strategies for SED Population

• Flexible Hours, Competitive Salary, Room/Board,
Excellent Training & Supervision

Send resume to:
Wediko Children’s Services, c/o Summer Admissions,

72-74 E. Dedham St., Boston, MA 02118; (617) 292-9200;
wedikosummer@wediko.org

• All-New Benefits Package:
Pay as little as $22 per pay period for 
comprehensive health insurance!

• Sign-On Bonuses Up to $10,000

APPLY ONLINE:
www.trinityhealthseniorcommunities.org/careers  
Click on “Search Clinical Positions” to find  
the Mount St. Joseph openings

7 Highwood St. Waterville

WE HAVE IMMEDIATE RN & LPN OPENINGS!

APPLY  
TODAY:

Staffing is 
almost full!

Paid Training for Non-Dialysis Nurses  |  Tuition Reimbursement
Clinical Advancement Programs

Registered Nurses & Patient Care Technicians
needed in Maine

Come explore a Nursing Career 
in Fresenius Kidney Care.

Contact Alan St. Pierre, RN, CDN at
207-653-0646 

alan.st.pierre@fmc-na.com 
or visit jobs.fmcna.com

“Our Family, 

We are looking for RN’s, LPN’s, CNA’s
Contact Ken Huhn at 207.667.9336 x518 or 

adminseaport@firstatlantic.com

Newest Rehab Facility in Maine.

 19 General Moore Way, Ellsworth • 207-667-9336

seaport-village.com

Caring for Yours”
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ROCKLAND, Me - Valli 
Geiger is the Mayor of 
Rockland, Maine . She has 
lived in the town for 20 
years and in the Midcoast 
for 39 years .

She is a nurse who 
worked with veterans at 
Togus VA . Her master’s 
degree is in sustainable 
design, which allowed her 
to design her own house, a 1,050-square-foot post 
and beam cottage, walkable to downtown, designed 
to use zero energy, and to be composed of the least 
toxic materials available .

In her campaign statement, given to the 
Penobscot Bay Pilot newspaper, she said, “It is 
my commitment to sustainable communities and 
my love of my adopted hometown that brought 
me to serve on City Council . My interest is in how 
to create a thriving community, finding the line 
between appropriate zoning and building codes and 
regulations that strangle development, growth, and 
hurt neighborhoods .”

Valli Geiger, Mayor of 
Rockland, Maine

AUGUSTA, Me- Nurses in public policy include 
two Maine mayors. (Left) Samantha Paradis, 
26, a registered nurse at Waldo County General 
Hospital, is the mayor of Belfast and Vallie 
Geiger. Vallie Geiger is the mayor of Rockland 
and has worked at the Togus Veterans Hospital. 
They spoke at the Nursing Summit on March 21, 
2018 at the Augusta Civic Center.

nurses in elected Postions

Lisa Harvey McPherson, BS, RN, MBA, MPPA
Ward 5 City Councilor, Hallowell Maine
Shared from EMHS website and the Hallowell City 
Council website

Ward 5 City Councilor 
Hallowell ~ Born and raised 
in Maine, Lisa took her first 
job in healthcare in high 
school as a unit secretary at 
Augusta General (now Maine 
General) . While working 
toward her Bachelor of 
Science degree in Nursing at 
the University of Southern 
Maine, she spent her 
summers working as a nurses aide in a nursing home . 
After receiving her BS in Nursing, Lisa obtained a Master 
of Business Administration from Thomas College and a 
Master of Arts in Public Policy and Management from 
the University of Southern Maine Muskie Institute . She 
credits her best education to living in Maine and an early 
professional experience of developing a comprehensive 
network of community healthcare that provided services 
to a rural area of Maine, where many of the citizens 
were living in poverty . She is a leader for advocacy 
and public policy representing both healthcare and the 
profession of nursing in Maine and nationally . 

Lisa Harvey McPherson, 
Ward 5 City Councilor

BELFAST, Me – Mayor of 
Belfast is Samantha Paradis . 
She is a registered nurse at 
the Waldo County General 
Hospital . “I absolutely 
love living and working in 
Belfast,” she told Penobscot 
Bay Pilot. Through getting 
to know the community, 
she found that many people 
were concerned about the 
aging population and identifying ways to support 
them . As a result, she called a meeting with local 
community members and Aging Well in Waldo County 
was soon founded . Since then she has worked towards 
identifying and addressing the needs of Belfast’s aging 
friends and neighbors, while striving for inclusive, 
supportive and safe communities for all . “This work 
honors the legacy of the people who have helped to 
make Belfast what it is today .”

Paradis was born and raised in Northern Maine 
where she worked at a young age during the annual 
potato harvests . “I found my love for nursing and the 
importance of public service through my work at a 
local family-owned nursing home . I attended nursing 
school at the University of Maine . Through the support 
of the Mitchell Institute I interned at the Mayo Clinic, 
later starting my career at the teaching hospital .”

Public health is among her clinical interests . She 
spent five weeks in Ghana, West Africa, and conducted 
research as a Global Impact Fellow during her Master’s 
in Public Health practicum . Through her studies, she 
learned that many public health policies are made 
at the local level . From wastewater management to 
sidewalk maintenance – every policy affects the health 
of the community . She wants to bring a public health 
perspective to Belfast City Council .

Samantha Paradis, 
Mayor of Belfast, Maine

Graduate
Programs in 

Health
Informatics

100% online
2 Years to Complete

ONLINE.UNE.EDU

http://husson.edu


May, June, July 2018 ANA Maine Journal Page 9

MeMbershiP

Experiences as a nurse 
fostered Henderson’s 
passion for social justice 
and public service . Born in 
New York City, she began 
nursing school at St . Luke’s 
Hospital School of Nursing 
in NYC and received a BS 
from Fairleigh Dickinson 
University . She obtained a 
master’s degree in nursing 
from New York University and a master’s degree 
in public policy and management from the Muskie 
Institute of the University of Southern Maine . She 
taught nursing at Saint Joseph’s College of Maine, 
worked as a per diem staff nurse at local hospitals 
and the Cedars . She is a past president of ANA-
MAINE and was appointed by the governor to the 
Advisory Council of the Maine Quality Forum of 
Dirigo Health . A South Portland resident for 39 years, 
Henderson has the knowledge and experience to 
serve on the South Portland City Council . “I have a 
passion for public policy, the ability to analyze data, 
see two or more sides to an issue and listen to people . 
I appreciate  complexity and understand that good 
solutions and answers may not be simple or easy to 
achieve .”

Susan Henderson, South 
Portland City Council

We are a 5 STAR, 64 bed skilled/long term care 
facility located in beautiful Downeast Maine.

16 Beal Street, Machias, ME 04654
tel: 207.255.3387 • fax: 207.255.3320

donmarshalls@firstatlantic.com

Part time Night 
Charge Nurse

Fulltime Day 
Charge Nurse

That research paper isn’t going to write itself.

Visit www.nursingALD.com
to gain access to 1200+ issues of official state nurses 

publications, all to make your research easier!

http://www.bc.edu/ceonline
mailto:sonce%40bc.edu?subject=
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Standish, Maine, April 13, 2018: The Nursing Ambassadors Group for the SJC Center for Nursing 
Innovation met on the campus of Saint Joseph’s College to discuss the progress of the SJC Center 

for Nursing Innovation campaign.

Dr. Jeanne Donlevy Arnold, Chair of the Campaign for the Center for Nursing Innovation, 
participated in the meeting via phone.

Left to right: Cynthia Murray Beliveau, Chair of the Maine Chapter - Ambassadors for the SJC Center 
for Nursing Innovation; Susan Henderson, RN, retired St. Josephs College Nursing Professor and 

past president of ANA-MAINE; Jean MacBride, RN, Widow of Dr. Robert MacBride who was an SJC 
Board Member; Maureen O’Rourke, RN, BSN, PhD, Alumna of SJC; Sue Tuttle, RN, BSN, Parent of 
SJC student; Sister Ellen Turner, Member of the Board of Trustees at Saint Joseph’s College; Diane 
Atwood, BA, Catching Health; Paula Delahanty, RN, BSN, MHSA, ANA-MAINE Director; Jim Dlugos, 

PhD, St. Joseph’s College President; Susan Vontell, RN, BSN, MSN, Chair of the Connecticut Chapter 
- Ambassadors for the SJC Center for Nursing Innovation; Catherine Lorello-Snow, RN, PMHRN-BC, 
ANA-MAINE President; Patricia Boston, RN, ANA-MAINE Immediate Past President; Joanne Bean, 

RN, BSN, MBA,  St Joseph’s College Vice President and Chief Advancement Officer

The Ambassadors for the Center for Nursing 
Innovation at Saint Joseph’s College had another 
phenomenal and energetic meeting on April 13, 2018 
on the College’s Standish campus . The main topic 
of conversation, led by Maine Chapter Chair Cynthia 
Murray-Beliveau, was how to raise the remaining 
$1 .2 million towards the cost of the facility and the 
scholarship fund for first generation nursing students . 
The Alfond Foundation has already committed a $1 .5 
million seed grant, SJC alumnae Dr . Jeanne Arnold 
and her husband Ed have generously pledged $2 
million dollars, and the College has raised early gifts 
and pledges to the project . With a deadline for the 
challenge of December 2020, the Ambassadors 
are busy writing letters and articles, making phone 
calls, and planning fundraising events . This group of 
professional nurses, nurse leaders, nurse educators, 
health care researchers and communicators is 
passionate and serious about advancing the profession 
of nursing in the state of Maine, as well as across the 
country . Senator Susan Collins has made the predicted 
nursing shortage a top priority and is grateful for the 
efforts of the Ambassadors to help establish the Center 
for Nursing Innovation at Saint Joseph’s College . As 
a presenter at the meeting, President Jim Dlugos 
indicated that the Center for Nursing Innovation will 
not only train and educate healthcare professionals, 
but in the spirit of dialogue and conversation with 
other higher education and healthcare institutions, it 
can serve as a model for them to emulate with its truly 
innovative healthcare programs . 

For more information about the Center for Nursing 
Innovation, please visit https://www .sjcme .edu/about-
us/giving/center-nursing-innovation/

Funding the Center for Nursing Innovation at 
Saint Joseph’s College

WHO CAN REGISTER TO VOLUNTEER?
We all have a role to play in preparing Maine for the challenges of responding  
to a public health or healthcare emergency. MAINE RESPONDS seeks 
volunteers from all backgrounds, skill levels, and experiences willing to support 
a public health or healthcare emergency response. If you work in a health-
related discipline, we encourage you to register with MAINE RESPONDS.

Maine Responds & Medical Reserve Corps
Ed Molleo, Public Health Volunteer Management 
Phone: 207-287-4072 | edward.f.molleo@maine.gov

WWW.MAINERESPONDS.ORG
WWW.MAINEMRC.ORG

The MAINE RESPONDS  Emergency Health Volunteer 
System provides a prepared and ready workforce of volunteers to 

serve the people of Maine in the event of any public health emergency.
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2018 National 
Sample Survey of
Registered Nurses

HELP!
Nurses play a critical role in the lives of patients 

across the country . That is why the U .S . Department of 
Health and Human Services is dedicated to providing 
you, policy makers, and researchers with the most 
comprehensive data on U .S . registered nurses and 
nurse practitioners . To accomplish this, we need your 
help .

Please support and encourage participation in the 
2018 National Sample Survey of Registered Nurses 
(NSSRN) . This vital national survey is the primary source 
of data on the nursing workforce, the largest group of 
healthcare providers .

The Purpose of the Study
The NSSRN will gather up-to-date information about 

the status of registered nurses in the U .S . These data 
will be used to describe the registered nurse population 
at both the national and state level, so policymakers 
can ensure an adequate supply of registered nurses 
locally and nationally .

Data Collection
The NSSRN will be sent to over 100,000 registered 

nurses in March of 2018 . Nurses will be able to fill 
out the survey electronically or through a paper 
questionnaire . It is imperative that nurses participate 
and send back as soon as possible .

The Survey Contractor
HRSA has contracted with the U .S . Census Bureau, 

the leading statistical federal agency in the United 
States . Census has assembled a team of expert survey 
methodologists responsible for gathering the lists of 
licensed RNs, constructing the national sample, and 
administering the survey by mail, and on the internet .

Did you Know?
Did you know…employment settings change as 

nurses age? The vast majority of registered nurses 
under 30 years old work in hospitals, but over 50 
percent of registered nurses 55 years or older work in 
non-hospital employment settings . Information like 
this from the NSSRN survey helps policymakers and 
healthcare leaders plan for future staffing needs .

The Survey Results
We plan to release the public use file from the 2018 

study by January 2019 . A report from the 2008 study is 
available at http://bhw .hrsa .gov/healthworkforce .

Endorsements
The following nursing organizations have endorsed 

this survey . The National Council of State Board of 
Nursing and individual state boards of nursing have 
generously provided mailing lists for the survey .

American Academy of Ambulatory Care Nursing
American Association of Colleges of Nursing
American Association of Nurse Anesthetists
American Nurses Association
American Organization of Nurse Executives
National Association of Hispanic Nurses
National Black Nurses Association, Inc .
National Council of State Boards of Nursing
National League for Nursing
National Organization of Nurse Practitioner
Faculties

ANA’s Case for Evidence-Based Nursing Staffing
Essential for cost-effective, high-quality hospital-based care and patient safety

Registered nurse (RN) staffing makes a critical 
difference for patients and the quality of their care . 
ANA champions the role of direct-care nurses and 
nurse managers in working with their hospital 
leadership to define the best skill mix for each hospital 
unit, recognizing the role of nurses in managing each 
patient’s treatment plan and continuously assessing 
each patient’s health status . Our work demonstrates 
that patients, nurses, and health care systems thrive 
with appropriate and flexible nurse staffing . For 
hospitals to succeed, tools and processes must support 
evidence-based staffing decisions driven by nurses who 
understand the dynamic nature of patient care . 

ANA bases its advocacy on research . ANA 
commissioned a comprehensive evaluation of nurse 
staffing practices as they influence patient outcomes 
and health care costs . A white paper, authored by 
consulting firm Avalere, evaluated a review of published 
literature, government reports, and other publicly 
available sources, along with information gathered 
from a series of panels of nurse researchers, health care 
thought leaders, and hospital managers .

To read ANA’s first staffing white paper Optimal 
Nurse Staffing to Improve Quality of Care and Patient 
Outcomes, visit info .nursingworld .org/staffingwp .

Key Findings
Best practices consider many variables when 

determining the appropriate care team on each 
hospital unit: 

• Patients: Ongoing assessment of patients’ 
conditions, their ability to communicate, their 
emotional or mental states, family dynamics, and 
the amount of patient turnover (admission and 
discharges) on the unit 

• Care teams: Each nurse’s experience, education, 
and training; technological support and 
requirements; and the skill mix of other care team 
members, including nurse aides, social workers, 
and transport and environmental specialists 

 
Nurse staffing models affect patient care, which also 

drives health care costs . Safe staffing affects a range of 
hospital-based care issues, including: 

• Medical and medication errors
• Length of stay
• Patient mortality
• Readmissions
• Preventable adverse events, including falls, 

pressure ulcers, health care-associated infections, 
and other complications

• Nurse injury, fatigue, and low retention 

Findings point to the importance and cost-
effectiveness of nurse staffing decisions that are based 
on evidence rather than traditional formulas and grids . 
To foster innovation and transparency in staffing 
models, it is essential to capture and disseminate 
outcomes-based best practices . 

Staffing and Cost Containment
Nurse salaries and benefits are among the largest 

components of a hospital’s expenses and thus are 
an easy target when balancing budgets . However, 
decisions to cut labor costs are sometimes shortsighted 
when the long-term impacts on cost and patient care 
quality are not considered . 

Other variables to consider in addressing hospital-
based care costs include:

• High-tech devices and procedures
• Prescribed drugs and other medicine 
• Clinician and system practice insurance
• Facility construction, renovation, and maintenance
• Information technology investments and 

upgrades

Well-managed hospitals/health systems continuously 
balance competing needs to keep organizations fiscally 
sound . 

Legislated nurse-patient ratios versus flexible, nurse-
driven staffing 

Some organizations advocate for legislated 
nurse-patient ratios, believing that strict ratios will 
ensure patient safety . Based on our experience with 
unintended consequences, ANA does not support 
numeric, fixed ratios . In many cases, to meet these 
ratios, hospital administrators have eliminated other 
care team positions and then shifted noncore patient 
care work to nurses . This leaves nurses overextended 
and distracted from their core responsibilities 
of continuously monitoring patient status and 
implementing clinical treatment plans .

 
Conclusion

ANA supports direct-care nurses and nurse 
managers in working with hospital clinical and 
management teams to address pressures to control 
costs while providing high-quality care in a safe 
environment . Outcomes-based staffing models 
require partnerships between nurses and hospital/
health system leadership, including those in finance, 
operations, and clinical areas . Together, we can find 
pragmatic solutions to complex and pressing issues . 

 
info .nursingworld .org/staffingwp

ana news

http://www.umfk.edu
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