“Nurses shaping
the future of
professional nursing
for a healthier Georgia.”

Since 1907

The Official Publication of the Georgia Nurses Foundation (GNF).
Quarterly publication direct mailed to approximately 124,000 RNs in Georgia.

Visit us online at www.georgianurses.org

Brought to you by the Georgia Nurses Foundation
(GNF) and the Georgia Nurses Association (GNA), whose
dues-paying members make it possible to advocate for
nurses and nursing at the state and federal level.

Volume 78 • Number 2 • May, June, July 2018

Georgia Nursing

GNA PRESIDENT’S MESSAGE

GNF PRESIDENT’S MESSAGE

Cornerstones for our Association
“Developing effective communication and
collaboration strategies”
Judith Malachowski, PhD, RN, CNE Ret

How Do We Stop Sexual
Harassment in the Workplace…
By Just Saying NO!
Catherine Futch, MN, RN, FACHE, NEA-BC, CHC

In the last issue, I spoke about the 2017 ANA
Leadership Summit. An important take-away for me
from the Summit was the impact that The Standards for
Excellence can have on the success of our GNA Board.
The Standards for Excellence Institute is a “national
initiative established to promote the highest standards
of ethics, effectiveness, and accountability in nonprofit
governance, management; and operations, and to help
nonprofit organizations meet these high benchmarks”
(http://standardsforexcellence.org/home-2/about-theinstitute/). The Institute publishes a Board Excellence
Handbook.
Briefly, The Standards provide metrics for measuring Judy Malachowski
the impact of Board work in six areas. Standard VI
addresses public awareness, engagement, and advocacy. The action words in
this standard take the Georgia Nurses Association members on the road. We are
educating and engaging members and the public. We are advancing our mission
through public policy and advocacy. We are participating in lobbying and political
activity.
The GNA Board of Directors met on January 20. We identified four key pieces
– cornerstones – for moving our association forward. These four are: searching
for a permanent executive director; ensuring financial stability; creating our
mission, vision, and strategic plan; and developing effective communication and
collaboration strategies.
One cornerstone – “developing effective communication and collaboration
strategies” – fits well with our focus on advancing our association. This
cornerstone also lends support to our actions under Standard VI. Actions require
actors, key players who are willing to carry the message forward and connect with
others. Now is the time for you to commit as one of those key players!

How and when will we all take a stand, individually
and collectively, to stop sexual harassment by saying no,
flat out no, for ourselves and for those around us for any
form of sexual harassment? Sexual harassment is defined
as “submission to unwelcome sexual advances, etc. as
a condition of employment, or use of such submissions
or rejections as a basis for employment related decisions.
(A focus on employment-related decisions/actions).
Unwelcome sexual conduct that has the purpose or
effect of interfering with a person’s work performance
or creating an intimidating, hostile, or offensive work
environment. (A focus on the work environment.) (Title VI
of the Federal Law).
Catherine Futch
In essence, it is unwanted sexual advancements.
Predatory behavior on the part of the person wishing to make the sexual advances.
It is threats to lose a job, pay increase, or good performance review if the person
resists the unwanted advances. The individual being pursued fears he/she has no
place to turn and soon begins to take on a victim mentality. It can result in a hostile
work environment and have an impact on the real work culture.
Sexual harassment presents very special challenges related to both detection
and prevention. Included are a culture of shame and silence, intensely personal
victimization, occurs privately away from others to see, power dynamics fuel fears
of retaliation, cultural and social influences lead to confusion for the victim, and the
power emanating from the status of the perpetrator.
The standards and expectations related to sexual harassment now seem to be
changing. It appears there is a beginning cultural shift and understanding of the
costs of sexual harassment beyond just the legal liability to an organization. These
changes are leading us all to rethink prevention strategies.

GNA President’s Message continued on page 3

GNF President’s Message continued on page 2

current resident or

Non-Profit Org.
U.S. Postage Paid
Princeton, MN
Permit No. 14

Index
3rd Annual UAPRN Conference. .  .  .  .  .  .  .  .  . 3
GNA Legislative Session Kickoff.  .  .  .  .  .  .  .  . 4
Nursing Students Visit the Capitol .  .  .  .  .  . 5
Candidates for Governor.  .  .  .  .  .  .  .  .  . 6-10
Volunteers Needed. .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 11
Inetz Stanley – First African
American GNA Member .  .  .  .  .  .  .  .  .  . 12
GNA Nurse Practice and
Advocacy Update. .  .  .  .  .  .  .  .  .  .  .  .  .  . 13

How Low Staffing Levels Intensify
Risk Stressors for Nurses.  .  .  .  .  .  .  .  .  .  .  .  .  . 14
Continuing Education.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 15
New Tool Available to Georgia Health Care
Providers to Address the Opioid Crisis.  .  .  . 17
GNF Peer Assistance Program.  .  .  .  .  .  .  .  .  . 19
#AppreciateANurseChallenge.  .  .  .  .  .  .  .  .  . 20
Our Voice.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 20-21
Membership.  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . 22-23

Page 2 • Georgia Nursing

May, June, July 2018

GNF President’s Message continued from page 1
Legal requirements for preventing sexual harassment
focus on federal and state laws that define an
employer’s duty to take reasonable steps to prevent
harassment and to properly respond to complaints.
Employers must have a policy prohibiting harassment.
BUT…is the policy known? Is it followed? Are there
clearly known consequences for failing to follow the
policy? Is the policy enforced uniformly and irrespective
of title or gender?
Prevention of Sexual Harassment Training is required
and should be done at orientation and annually
thereafter with attendance logs and expectations that
100% of staff at all levels each and every year attend…
with consequences for those who do not attend.
Procedures for reporting complaints and resolving
them effectively, including conduct of a prompt and
thorough non-biased investigation are essential. Most
importantly are the reality that remedial and corrective
actions are taken based on the outcomes of the
investigation.
One final thought, it is very important to connect
sexual harassment prevention to your broad compliance
objectives. Doing so, will help leverage and reinforce
universal compliance themes. The results of this
connection may well include the following:
• Staff will begin to treat sexual harassment as a
compliance issue and will be more comfortable
using compliance processes to report their
concerns (for example, the hotline)

•

•
•
•
•
•
•

The compliance officer as well as other
leaders will inform, involve, and engage senior
management and the board as stakeholders and
enforcers.
You may evangelize the importance of behavioral
standards to business objectives, retention of
staff, and risk mitigation.
You will establish an effective, able, trusted and
fair mechanism (process, infrastructure, team) for
investigating suspected or alleged misconduct.
You will respond to confirmed problems
effectively, visibly and fairly and, at the same
time, demonstrate accountability.
You will cultivate trust.
You will maintain appropriate written records of
investigations, and
You will achieve your goal of honesty and ethics
in the workplace.

In my next article, I will share with you the emerging
Six Pillars of Prevention of Sexual Harassment.
“Throughout your life there is a voice that only you
can hear. It’s a call to the true value of your life—a call
to make a difference that only you can make.” How
Many People Does it Take to Make a Difference” by
Dan Zadra & Kobi Yamada.
References:
1.	Sexual Harassment & You: Effective Prevention
Program and the Broad Implications on Compliance,”
Rebecca A. Speer & Emily Flynn
2.	 Title VII, Federal Law
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Correctional Nursing,
the best kept secret in Nursing.
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3032 Briarcliff Road, Atlanta, GA 30329
www.georgianurses.org, gna@georgianurses.org
(404) 325-5536

At CoreCivic, we do more than manage
inmates, we care for people.
CoreCivic is currently seeking a Health Services
Administrator, RN degree or BA in Health Services
Administration required, RNs Full-time and PRN and LPN
PRN for Jenkins Correctional Center in Millen, Georgia.
LPN Full-time and Clinical Manager, RN required at
Wheeler Correctional Facility in Alamo, Georgia.
Make a satisfying career even more rewarding. We
provide the highest quality care. We take care of our
people with competitive wages and great benefits!
§ Medical, Dental, Vision, Life, & Disability § 9 Paid Holidays
§ 401(k) Retirement Savings Plan
§ Free CEUs
§ Paid Training
§ Free Uniforms

Newly licensed graduates welcome!
To start your meaningful career in correctional
healthcare, visit us online today and explore our open
opportunities.

CoreCivic is a Drug Free Workplace
& EOE – M/F/Vets/Disabled

Apply today at
jobs.corecivic.com or contact
Cyndy at 615.263.3148

GNA’s BankAmericard Cash RewardsTM Visa
Signature® program offers great benefits-like
1% cash back on all purchases, 2% cash back
at grocery stores and 3% cash back on gas for
the first $1,500 in combined grocery store and
gas purchases each quarter-plus, you’ll also
be supporting GNA and the Georgia Nurses
Foundation in the process! You can also open
a GNA Bank of America checking account to
really show your support. Visit GNA’s web site
for information about the rates, fees, other
costs and benefits, or to apply for the GNA
BankAmericard Cash Rewards Visa Signature®
credit card at www.georgianurses.org. From our
home page, just scroll down and click on the
card logo.

Apply for your card today!

FOLLOW GNA
s
@georgianurse
anurses
facebook.com /g
es
@GeorgiaNurs
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GNA President’s Message continued from page 1
Next year at this time, the May/June/July issue of
Georgia Nursing will publish the ballot for the 20192021 GNA elections. The ballot will carry the names
and biographies of those GNA nurses who have the
passion to step up, communicate, and continue our
work. Will you be one of those nurses?
Our nominating committee, under the direction
of Keitta Evans [KEvans@ethicahealth.org], is already
searching for qualified GNA nurses to run for elected
office. She is looking for you – and you – and you. She
is asking for your commitment to speak for and work
for all nurses in our state.
I encourage current members to stay engaged and
potential members to consider joining. For both current
and potential members, think about these questions –
• What is your commitment to your professional
association?
• What is your commitment to making a
difference?
• What will prompt you to be involved?
• How can your skill set, your leadership style, and
your power potential, working collaboratively
through GNA, enable nurses to lead change to
advance health? And finally,
• How can GNA assist you in moving our
profession forward?
All of you have a voice that needs to be heard. All of
you have ideas and passions that will advance nursing
and positively affect the care of Georgian citizens.
So – step up – I personally am reaching out to each
of you to consider running for a GNA office. Your
individual skills and energies can make a difference.
Contact Ms. Evans! Tell her you are ready!
And please let me know how I can help you to be
involved. I can be reached at judithmalachowski@
yahoo.com.

Join Our Winning Team!
Winn Army Community Hospital is currently

hiring Registered Nurses and Licensed Practical/Vocational Nurses
for the following areas:
• Labor and Delivery • Postpartum Ward/Nursery
• Medical/Surgical • Emergency Department • Psychiatric
• Nurse Case Management • Primary Care/Outpatient Clinics

We are located 45 minutes southwest of Savannah, GA on Fort
Stewart, home of the prestigious 3rd Infantry Division.

The Benefits of Civil Service at Winn Army Community Hospital are:
•
•
•

Competitive Salary with
Retirement Plan
Paid Holidays
Great Location

•
•

Medical and Dental Insurance
Rewarding Opportunities working with a
diverse team and Our Nation’s Soldiers,
Their Families, Our Veterans

Requirements: Must meet Office of Personnel Management qualification
requirements and a valid license in one of the 50 states or US territories.
For more information please contact Ms. Nancy Hamilton via email at:
nancy.v.hamilton.civ@mail.mil or call (912) 435-6714, or apply online at
usajobs.gov. For Android users, please download our Free Winn Army Community
Hospital App in your Playstore to find current job listings.
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GNA LEGISLATIVE SESSION KICKOFF
On January 23, 2018, GNA hosted its second Legislative Kickoff event at the State
Capitol.
Practicing registered nurses, nurse educators, Nursing students and retired nurses
joined us to meet with legislators and provide them with a care package along with
the GNA legislative priorities for 2018.

Throughout the day, nurses and nursing students met with legislators and shared
why the Nursing profession needs their support and how they can help.
It was a fun and productive day. Nurses enjoyed asking questions and gathering
to take pictures with legislators and colleagues.

Interim-Director of Operations Tim Davis started the day with a warm welcome
and a briefing on the topics to be discussed, followed by GNA President Judith
Malachowski’s address about her passion for furthering the Nursing profession and
the value of service.
We thank Representative Jodi Lott for meeting with us and taking time to explain
to the attendees the importance of advocacy and active participation in nursing
professional organizations.

We thank all the attendees for participating in this event and for taking
ownership of the task at hand.
GNA proactively plans and carries out initiatives and events that provide
energizing experiences, offer empowering insight and deliver essential resources.

Challenging. Fulfilling.
Accommodating.
Ready to attain that next level in your nursing career without relocating?
Now you can. Phoebe offers a variety of rewarding nursing positions and can even provide overnight accommodations in our sleep rooms
for nurses who live outside the Albany area.
• full-time

• sign-on bonuses

• labor pool

• above market nursing pay

• internal contract

• sleep rooms

Learn more at
phoebehealth.com/nursing

Earn your Master of Science in Nursing Education
The Nurse Educator MSN
For more information,
offers a newly designed focus on:
• Acute-care, community and academic education contact Dr. Debbie Greene at
debbie.greene@gcsu.edu or
• Evidence-based practice
by phone at 478-445-5152
• Simulation, informatics and online learning
• Leadership
gcsu.edu/health/nursing/nursing-msn
We also offer:
• Individualized practicum experiences tailored toward your career interests
• In-state tuition for Georgia residents
This degree is perfect for nurses who wish to increase their qualifications within
the acute-care setting!
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Nursing Students Visit the Capitol
Tim Davis, GNA Interim Director of Operations
During the 2018 Legislative Session, the Georgia
Nurses Association had the pleasure of interacting
with the future of the nursing profession for our
state. Nursing students from all corners of Georgia
traveled to the State Capitol on various days to
represent not only their specific schools but also the
nursing profession as a whole.
The goal of these “Legislative Engagement
Capitol Days” was to provide the students with
the necessary tools to effectively advocate and
familiarize themselves with the process of legislative

engagement during session. Participant activities
included, but were not limited to, engaging in direct
dialogue with law makers about important legislation
related to nursing moving during the session, attending
committee hearings on healthcare related bills in order
to understand the committee process, and hearing
from government relations professionals directly about
the importance of face to face advocacy.
While the experiences were varied, they all had
included opportunity to learn, engage and play a direct
role in advocating for the future of Nursing. Each
student left with a better understanding of how to
best make an impact on the decisions that dictate and
govern how we all lead our lives as Georgians.

WGTC with Senator Dugan

The Georgia Nurses Association remains
committed to investing in and growing the nursing
profession and we hope that all the institutions
across the State of Georgia, that do a wonderful
job of preparing our nursing students to provide the
highest quality of healthcare to Georgia citizens, will
continue to partner with us in highlighting this key
component of ensuring that our state has the best
possible climate for nurses to practice.
Thank you to all of the students and professors
that came to the Capitol with us this year for being
willing to learn how you can and will play the
most important part in our endeavors on behalf of
nursing for years to come and for allowing us to
serve you in this and all other capacities.
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Healthcare Solutions for a New Georgia
Stacey Abrams, Candidate for Governor and
former House Democratic Leader
Ensuring that every Georgian
has access to quality, affordable
health care is essential to building
a stronger, more equitable state.
Nurses will be a critical part of
that effort.
I grew up in a working
poor family that struggled to
make ends meet, but I have
extraordinary
parents
who
ensured my siblings and I were given every opportunity
to succeed. However, we did not always have health
insurance, which meant doctor’s visits were often
reserved for serious illness only. And it meant my
brother Walter, an extraordinarily smart and kind man,
had an undiagnosed mental health issue for years
that led to substance abuse problems and eventually
incarceration. Unfortunately, too many Georgia families
understand what my family faced, because they are
facing it as well.
That is why one of the first actions I will take as
governor is to expand Medicaid in Georgia as it is a
moral and economic imperative for our state. As an
attorney who specialized in health care finance, I have
a clear understanding of the economic issues at play
with our hospital system. With Medicaid expansion,

we have an opportunity to help Georgia’s most
vulnerable move one step closer to financial security,
able to finally receive crucial primary and preventive
care, and free to live a life unencumbered by the fear
of getting sick.
Because our state has refused to expand coverage,
Georgia’s rural hospitals are struggling to stay open.
We have already seen eight hospital closures in
recent years. In some parts of the state, that meant
job losses for medical professionals, including nurses
who no longer have the option of serving their local
communities and are forced to seek employment
elsewhere. When Stewart-Webster Hospital closed for
example, patients had to travel hours to the nearest
hospital or forego care, and nurses scrambled to seek
employment elsewhere. Expanding Medicaid won’t
solve these problems overnight, but it will bring
health care to 500,000 Georgians, create 56,000 jobs
throughout the state, and stabilize our hospital system.
The lack of Medicaid expansion has exacerbated
the problem of a lack of access to maternal health
care in particular, a tremendous problem that could be
alleviated in part with telemedicine. But the state has
not invested sufficiently in rural broadband, a necessary
component of a successful telemedicine program. We
must invest in broadband for affordable, high speed
internet access that connects rural Georgia to the
services they need and allows doctors and nurses to
care for patients.

We can keep our hospitals open and support
telemedicine, but we need to also ensure good nurses
enter and stay in the field. I previously served on the
board of Health Students Taking Action Together
(Health STAT), an organization dedicated to expanding
healthcare access in Georgia and engaging young
healthcare professionals in advocacy. And as your
governor, I will continue to lift up nurses in our state,
as I have throughout my career. My plan for higher
education will help ensure students who wish to
be nurses can afford to receive the training they
need – under my leadership, we will introduce debt
forgiveness options that will help nurses across the
state.
Nurses must also be able to practice without facing
unnecessary red tape. I cosponsored legislation to
make sure nurses trained by the military and other
alternative methods could be properly licensed. As
governor, I will ensure nurses do not have to navigate
a complicated labyrinth of licensing rules – and I will
explore options to expand scope of practice so that
nurses can do the work they have already prepared to
do.
It is time to build a new Georgia – one with leaders
who provide bold solutions to the problems Georgians
face. I am ready to be a governor who understands the
role that health care professionals play in uplifting every
community, and I look forward to partnering with you
to ensure our families can thrive.

Lt. Governor Casey Cagle
Casey Cagle, Candidate for Governor
Every day, more than 160,000
Georgia nurses go to work with
a mission to save lives, keep
patients healthy, and make life
better for their communities. As
Lt. Governor, I have partnered with
Senate HHS Chairwoman Renee
Unterman to prioritize our state’s
nurses by equipping them with the
tools and resources necessary to
practice to their full potential.
Last year, we passed landmark legislation for our
nursing community. We approved the nurse licensure
compact to reduce the regulatory hurdles that our

nurses too often face. We relaxed regulations so that
our nurses have greater flexibility to work in clinics
across our state. And, we took important steps to
address the opioid crisis that has ended the lives of far
too many Georgians.
This year, I have led the Senate to advance strong
measures to give greater practice authority to APRNs, to
grant full autonomy to Georgia’s Board of Nursing, and
to increase funding for preceptorships that will make
our nursing workforce stronger. We still have much
work to do – and that begins with advancing real health
care reform statewide.
As Governor, I will continue to lead the charge to
lower costs, increase access to quality health insurance,
and improve how care is delivered to patients across
Georgia. Ultimately, I want all Georgians to be able to

Experience Coastal Living

Advance your nursing career with an award-winning health system
renowned for clinical excellence and patient-focused care.

We are in search of experienced nurses .

• FlexTeam • Maternity • Emergency/Critical Care • Surgical Services • Medical/Surgical
Join the exceptional team at Southeast Georgia Health System. Contact our Nurse
Recruitment & Retention Specialist at 912-466-3115 or email nurserecruiter@sghs.org.

sghs.org/careers

get the right care, when they need it, at a price they
can afford.
Our state spends more than $13 billion each year much of which is federally funded - on a health care
system we know could be much more efficient and
effective. Pressure on our health system has continued to
grow with an aging population, the epidemic of opioid
addiction, the need for more efficient ways of providing
mental health services, the difficulty of ensuring access to
appropriate care in rural communities, and the challenge
of paying for new generations of highly effective but
expensive treatments for life-threatening diseases.
Rural Georgia communities are also facing significant
challenges to support the health needs of their residents.
Hospital closures, health care workforce shortages, and
limited access to preventive services jeopardize rural
residents, particularly older Georgians with chronic
conditions.
New models of health care delivery are needed that
are more flexible, less capital-intensive, and that take
advantage of new technologies to deliver care in a
timely and efficient manner. Furthermore, we need new
approaches to health care delivery that promote primary
and preventive care and reduce pressure on hospital
emergency rooms to slow rising costs, improve access to
appropriate services, and give patients better choices.
The Trump administration and HHS Secretary Azar
have enthusiastically welcomed state proposals to
responsibly reform Medicaid and stabilize the individual
market. Although I’m committed to leading our state to
transforming how we deliver and finance health care, onesize-fits-all policies are not the solution to the many health
challenges facing Georgians. Reforms must be tailored to
the specific needs and capabilities of each community and
region of our state. They should also include commonsense safeguards like work requirements.
Almost every Georgian has a personal connection
to the opioid epidemic. My own family has suffered a
devastating loss as a result of this gripping disease. It will
continue to be a top priority of mine to advance strong
measures aimed at defeating this disease. As Governor, I
will work with Georgia’s nurses to implement communitybased solutions focused on prevention, treatment and
recovery.
Last year, I formed the Georgia Health Care Reform
Task Force to advance solutions that match the needs of
each of our communities. As a result of this task force,
the General Assembly has passed conservative health
reform that will lay the groundwork for our state to
pursue waivers that lower costs and improve the health
outcomes of Georgians over the long term. With the
passage of these locally driven measures, our entire state
– especially rural Georgia – is on a path to affording every
family access to quality care that leads to healthier lives.
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Bringing Back HOPE to Georgia
Stacey Evans, Candidate for Governor
As I have traveled across our
state, I have noticed a thread
that runs through almost all of
the stories and concerns that the
people of Georgia have shared
with me: we are being asked to
do more with less. Regardless of
profession – medical professionals,
teachers, warehouse workers
– Georgians are feeling more
hard-pressed than ever in both their personal and
professional lives.
It doesn’t have to be like this. And my story is proof.
I grew up poor in rural Northwest Georgia. My
mother was a teenager when she had me, and she
never finished high school. By the time I turned
eighteen, I had lived in sixteen different homes, and
during that time, I witnessed domestic violence many
times. I remember paying for gas in quarters, and my
brother has struggled with opiate abuse.
My first glimpse of my future came when Zell Miller
visited my high school and told us that if we kept up a
B-average, we could go to college for free thanks to an
incredible program called the HOPE Scholarship.
HOPE transformed my life. It allowed me to go
to the University of Georgia and become the first
in my family to graduate from college. From there,

A Partner in the Aging Network

Call (706) 583-2546 or
(800) 474-7540 for more

information from the Aging and
Disability Resource Connection

305 Research Drive
Athens, Georgia 30605

I went on to get my law degree, met my husband,
Andrew, and had our beautiful daughter, Ashley. I
also had the privilege of serving for seven years in the
Georgia House of Representatives. HOPE was truly the
beginning of everything great in my life.
Now I’m running for Governor because the same
hand up that was offered to me has been taken away.
The 2011 cuts to HOPE were devastating - tens of
thousands of students can no longer afford to go to
college. These cuts affected everyone, derailing the
dreams of students enrolled in 4-year institutions,
professional programs, and technical colleges, and
disproportionately affecting poor and minority
students.
If we do not restore our promise to our students,
not only will our children be negatively affected, but
every profession will be impacted as well - especially
healthcare. Staffing ratios are already too high, and
they will only get higher if our skills gap is not filled.
One of my first priorities as Governor will be to
expand Medicaid. We have already seen the dire
consequences of neglecting to opt into Medicaid
expansion, which has caused more than 500,000
Georgians to remain uninsured. These Georgians are
the most vulnerable among us and we must look after
them.
I remember being without health insurance when I
was growing up. I remember the fear and worry that
my mother suffered as a result. No parent should feel

You are only a phone call away from
information and referrals for services such as:
• Emergency financial assistance
• Light housekeeping assistance
• Meals on Wheels
• Ramps and grab bars
• Assistance with getting free and low-cost
prescription drugs
• Adult day care and in-home relief for family
caregivers
• Help for persons with disabilities
• Emergency-response buttons
• Help understanding Medicare and Medicaid
• Protection from consumer fraud
• Help with resolving care problems in nursing
homes
• Grandparents raising grandchildren services
• Nursing home transition
• Elder law services, and many more services...

the helplessness of having nowhere to turn when
their child is sick. Access to healthcare should not be
reserved for those who are fortunate enough to be
wealthy or to be born without a pre-existing condition.
Healthcare should be affordable and accessible for all
Georgians.
And Georgia’s rural healthcare is in particular
trouble. Eight rural Georgia hospitals have closed since
the decision not to expand Medicaid. These hospitals
were located in counties where many Georgians are
scraping by and cannot afford health insurance. This
is hurting the people that cannot get treatment, and it
is hurting the health care professionals that are losing
their jobs.
We must also address waste, fraud and abuse so
that healthcare dollars are spent more effectively.
As an attorney, I helped win one of the biggest
private lawsuits against Medicare fraud in history. We
recovered $324 million for taxpayers. But this was only
possible because of the bravery of a doctor and a nurse
who were willing to risk everything to do what was
right by their patients. Our medical professionals are
out there every day, working long hours, to do right by
their patients, and we need a Governor who will bring
back hope that Georgia’s government will be behind
them.
I’m running for Governor to bring back hope that
all Georgians will be able to afford access to quality
healthcare.
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Letter from Gubernatorial Race Candidate
Brian Kemp, Candidate for Governor
Serving in public office was
never part of my “life plan.” As
my wife, Marty, will tell you,
“Running for governor was never
written in the marriage vows.”
But as a small businessman
in Athens, I grew frustrated
with government overreach and
incompetence and decided to do
something about it.
In 2002, I ran for the State Senate against a wellfunded, entrenched incumbent. Against all odds, I won
and went to Atlanta to fulfill the promises I made on
the campaign trail.
During my time at the State Capitol, I fought to
peel back the layers of bureaucracy that were stifling
job growth and investment. We cut taxes, repealed
regulations, and fought to protect Georgia values.
I left the Senate after two terms to focus on raising
a family and building a business. Three years later, I
returned as Georgia’s 27th Secretary of State.
Using my experience in the private sector, I
modernized the Secretary of State’s office. We cut
the budget by 25% while providing better service and
better outcomes through technology upgrades.
As a result, we have shattered records. From voter
turnout to corporate filings, we have used business
solutions to fix government problems.
These upgrades are quite noticeable in the licensing
department.
Earlier this year, 62,078 nurses renewed on time
– and 99.74% renewed online. That’s the highest

percentage of online renewal for any licensed
population in the division’s history. Simply put, it has
never been easier to get your professional license in the
Peach State.
While I’m incredibly proud to reach such an important
milestone, there’s more work to be done. That’s why I
recently announced the multi-state nursing license.
As our state continues to grow, we must integrate
innovative solutions to expand healthcare access across
all of Georgia, and multi-state licensure – not only for
our nurses, but for other healthcare professions as well
– is a great way to address this need moving forward.
With this multi-state license, increased mobility
for nurses will benefit nursing education, spur
more opportunities in telemedicine, allow for faster
emergency response across state lines, and improve
access to healthcare overall.
As Secretary of State, I have added staff, upgraded
computers, and remained responsive to the 176,979
advanced practice nurses, registered nurses, licensed
practical nurses, and licensed undergraduate nurses in
Georgia so nurses can focus on providing healthcare
rather than battling state government.
The success we’ve experienced together does not
have to be limited to the Secretary of State’s office or
the Nursing Board. That’s why I’m running for governor.
By using the same private sector mentality coupled
with grit and an unwillingness to settle for the status
quo, we can ensure a bright and promising future for
all Georgians.
My campaign for governor is built on a conservative,
4-Point Plan.
First, I will fight to make Georgia #1 for small
business through regulatory reform.

Then, we will fundamentally reform state
government by implementing a spending tax, auditing
all special interest tax breaks, and requiring work for
welfare.
To move our entire state forward – including rural
Georgia – I developed a comprehensive plan (www.
kempforgovernor.com/rural) that includes Economic
Development Strike Teams to part with local leaders
and bring projects of regional significance to places
that need it most. To ensure access to quality,
affordable healthcare, I support tele-medicine,
incentives for medical providers, and partnerships with
local hospitals.
Finally, as governor, I will put hardworking
Georgians – not the special interests - first. From
deporting criminal aliens from our prisons to reforming
the adoption code, protecting people of faith, and
keeping our families safe, I will fight to put people
ahead of politics.
Politicians are known for making promises on the
campaign trail but fail to deliver when in public office.
When deciding on your candidate for governor, I
encourage you to check the record. Who can you trust
to deliver?
I have a proven track record of fighting – and
winning – for Georgia nurses. You can expect me to do
the same as your next governor.
Thank you for your service to our state. I humbly ask
for your vote on May 22nd in the Republican Primary.
Brian Kemp is a conservative businessman and
Georgia’s 27th Secretary of State. Kemp is a candidate
for governor in the Republican Primary on May 22,
2018.

Rod Mack for Georgia
Rod Mack, Candidate for Governor
The People’s Party is the oldest
existing party in Georgia and
the U.S. Experts say that it begin
when Jefferson was strongly
opposed to elected lawmakers
serving in government and
favoring the wealthy 1% who
legally rob and steal from the
poorest 99% in today’s language.
The People’s Party grew when
Andrew Jackson was elected President in 1828. He

believed in a strict interpretation of the Constitution
and limitations of the government’s powers to
dismantle individual lives and rule like dictators pretty
much like today.
Today’s RodMackForGeorgia takes a different
approach that stand for justice, equality, and fairness.
RodMackForGeorgia will fight for medicaid expansion,
minorities, immigrants, an end to capital punishment,
$15+ minimum wage, stricter gun law protection,
HB 191 Mass Expungement, equal rights for women,
children, seniors, and the LBGT community.
RodMackForGeorgia believe that local, state,
and federal government should take a bigger role

in humanity and compassion to individuals in need.
As Georgia’s next governor I will donate 1/3 of the
Governor’s salary charitable organizations throughout
Georgia’s 159 counties.
Only two presidents pulled America out of an
economic depression, kept unemployment low,
created the affordable care act, and provided millions
with social security for life. Thank you! Barack Obama
2008-2015 and Franklin D. Roosevelt 1933-1945.
I promise to keep these two men and Martin Luther
King’s dream alive.
For more information visit RodMackForGeorgia.com.

A Healthier Georgia
Clay Tippins, Candidate for Governor
A healthier Georgia begins
with
ensuring
that
every
Georgian has access to quality
healthcare.
Georgia
must
empower healthcare providers,
particularly nurses, to work with
patients to develop a customized
care plan that fits their needs.
As governor, I will ensure that
nurses have the resources
necessary to treat their patients.
Georgia has a very real nursing shortage but
pushing nurses to work an unsafe number of
hours is not the answer. Georgia must focus on
providing adequate nurse staffing levels at facilities
throughout Georgia to prevent this. We can do this
by improving the licensing and renewal process
and by encouraging students at our colleges and
universities.
Georgia is blessed with some of the best colleges
and universities around. We need to encourage
students studying nursing to stay and work here in
Georgia. Additionally, we should also harness the
outstanding research and innovation happening in
Georgia’s colleges and universities and put it to work
in our healthcare system.
Speaking of education, I would be eager to hear
more from the Georgia Nurses Association on

keeping tobacco and drugs out of our schools. As
a father of two amazing children and a Navy SEAL,
I am driven to protect the innocent from the bad
things that prey on them. In addition to keeping our
children safe and focused in our schools, we need
to look frankly at the fact that many children come
into the classroom in the morning hungry. How can
we teach our children to read if they don’t have
adequate nutrition?
Patients’ records must be kept private while
not burdening healthcare providers with onerous
paperwork. Georgia’s nurses already have an
immense task in keeping Georgia healthy, and we
need to bring innovation to patient records and
make it easier for nurses to maintain their charts
and protect the confidentiality of their patients.
Confidentially is essential to the integrity of the
provider-patient relationship.
Back to my very first point, every Georgian should
have access to quality healthcare regardless of
where they live. Right now, we are treating people
in Emergency Rooms where Aspirins cost $4 a piece;
this doesn’t make sense. It is easier, and more costeffective, for Georgians to receive preventative care
from healthcare professionals closer to where they
live, learn, and work. As an outsider, I will work with
our nurses and other healthcare professionals to
expand services to patients.
One way to bring innovation to providing access
to rural healthcare is to task ambulances with

providing preventative care such as taking people’s
blood pressure, taking people’s blood sugar, and
treating minor injuries. Sometimes ambulances
spend hours per shift without any patients to treat.
We should be putting these assets to use, and
where downtime exists, ambulances should be used
as exactly what they are, Emergency Rooms on
wheels.
In Georgia, a state of over 10 million people,
541 million opium pills were prescribed last year
alone. This is a plague in our communities that is
destroying families and lives. As a Navy SEAL, I will
bring a different sense of urgency and ruthlessness
to taking down the evil networks that are pushing
these deadly pills on our streets.
Another priority of a Tippins administration would
be decimating the scourge of sex trafficking in our
state. I know what it takes to tackle networks of evil.
However, the brave survivors of human trafficking
have physical and emotional wounds that need
healing. I am committed to helping survivors after
they have been freed from their traffickers.
What I hope you have taken away from this is
that as a technology business executive and Navy
SEAL, I face every mission without any preconceived
notions of what is possible or impossible. In a state
as diverse as Georgia, our healthcare system faces
many real challenges. With caring nurses like you,
we can administer better care and create the first
21st-century healthcare system.

May, June, July 2018
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Cobb & Douglas Public Health is seeking

REGISTERED NURSES

We offer a competitive salary and exceptional
opportunities, along with excellent benefits,
which include:
• 12 paid holidays, 3 weeks of annual leave and 3 weeks of
sick leave per year
• A defined benefit retirement plan with full vestment after
10 years of full-time employment, including an employer
match 401k plan
• Payroll deductible health benefits (medical, dental, vision,
legal, long-term care, dependent life, AD&D, short and
long-term disability, etc.)
• Medical and child care spending accounts can be
established in addition to deferred compensation options
• Flexibility within our core operational hours of
Monday - Friday, 8 a.m. - 5 p.m.
• Promote learning and growth by utilizing a nursing
career ladder
• Employee recognition program
• Diverse workforce. And much more!

Visit our website at

www.cobbanddouglaspublichealth.org
for a complete list of job opportunities.
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Georgia Nurses and Marc Urbach: A Winning Combination!
Marc Urbach, Candidate for Governor

My father was a leading
orthopedic surgeon in Central
Florida from 1972 to 1995.
I have spent a great deal of
time in hospitals and greatly
admire the nursing profession.
As a Statesman Candidate
for Governor, my Team believes
that we must pay our nurses
much more. My “oath” to God,
ten million Georgian’s and our “posterity” and two
Constitutions will be upheld. This is why my attorney
and I are currently suing the General Assembly and
Board of Regents. (Please see newspaper article
on my website) All of our property taxes, billions
of dollars go to them and they have “exclusive
jurisdiction” to do whatever they want with our
money. We are determined to stop this and bring
the money back to the people! Thus, we want

nurses to be paid much more! With this money
coming back to the people, we will be able to hire
more nurses and reduce the nurse to patient ratio.
We believe in providing tax incentives for doctors
and nurses who want to help the medical students
who are enrolled in the field. If a doctor or nurse
spends ___ hours a week helping a student, we
believe they should be able to deduct that from
their taxes, just like a business owner who takes
clients out to lunch.
We also believe that we must and can get
Georgia Corporations on board to help fund the
nursing profession. They are full of cash and huge
profits and we will encourage them to come on
board to help Georgia’s Nurses. Do you agree?
We believe that we must do a better job
getting Federal & State Grants to help our rural
communities. It is unacceptable that our Georgia
citizens who live in rural areas do not have the same
quality of care. We must use the Courts to prove
that some Georgian’s do not have the same quality

of medical care. This, we believe is a Medical Rights
issue. Team Urbach’s Legal Department is positioned
to do just this.
Georgia’s population is growing, but it is also
aging. Right now about 10.5 million people with
projections to about 15 million by 2030. As your
Governor we will remove barriers for nurses and
other medical professionals who move to Georgia.
A nurse who moves here from another State will
be able to get qualified to work in Georgia by the
employer, not a State agency. This will greatly
streamline the hiring process.
We believe in fair competition and removing the
bureaucracy of Washington D.C. out of Georgia.
We are Georgian’s and we are Georgia and as
your Governor, we will help make Georgia’s nurses
and all medical employees the best in the nation.
Nurses play a vital role in the health and happiness
of our State. We are ready to work with the Georgia
Nurses Association to ensure the success for all
citizens of Georgia.

Research Aims to Identify Barriers for RN to BSN Completion in Hospital Settings
Cathy Greenberg, Ashworth College Director School of Healthcare
When hospitals actively participate in employee
education, it’s a win-win-win. Retention rates increase.
Hospitals benefit from a more well-rounded, smarter
workforce. And employers and nurses obtain what matters
most: better care for patients.
It’s probably safe to say employers want their
employees to learn and grow professionally. But time,
money, and fear can often hold people back from
enrolling in a degree program. And what resourcestrapped healthcare providers say they want (better
educated staff) and what they do in their policies to
encourage that to happen don’t always match up.
For this reason, Ashworth College Madison School of
Cathy Greenberg
Healthcare (SOHC) is offering custom research to hospitals
seeking to identify barriers to employees completing their RN to BSN, along with
suggested paths to overcome these barriers.
The Study
Madison SOHC will conduct quantitative and qualitative research to identify and
reduce the barriers for RNs pursuing an advanced degree to the BSN level. Using
selective sampling, participants are hospital employees who fall into three categories:
1.	RNs
2.	 Current RN to BSN students
3.	BSNs

Each participant will first complete a survey to obtain basic demographic
information and identify propensity for further educational study. Additional data
will be collected in focus group interviews in each of the three categories. Madison
SOHC will perform data analysis and interpretation. Collected data, background,
survey instruments, key focus group questions, and results and implications will be
shared with executives of the hospital.
“New York recently became the first state to pass a ‘BSN in 10’ bill, which
requires all new nurses to earn their Bachelor of Nursing within 10 years of
licensure,” says Cathy Greenberg, director, Madison SOHC. “There’s an expectation,
because of the size of the Empire State, that this will set off a domino effect with
more states requiring nurses to earn their BSN.”
Greenberg notes, however, that it’s not as easy as just saying, “Go!” to BSN
candidates.
“These are already time-stressed individuals with complicated schedules and fulllives. Just expecting them to complete a BSN degree without understanding what
support to offer or what barriers may be in the way doesn’t make sense, for anyone
involved.”
The push for BSN training comes at a time when many facilities are working on
developing a nursing staff made up fully or mostly of BSNs – a recommendation the
National Academy of Medicine made a few years ago.
“A study like this has broad implications for hospital administration, leadership,
education, and nursing practices,” states Robyn Porterfield, healthcare partnership
manager, Madison SOHC. “From it, hospitals and organizations will be presented
with potential solutions to reduce barriers and develop incentives for the pursuit of
higher education.”
Currently, five hospitals are participating in the initial launch.
1.	 Carilion Health System–Roanoke, VA
2.	 Kindred Hospital–Greensboro, NC
3.	 Beaufort Memorial Hospital–Beaufort, SC
4.	 Pardee Hospital–Hendersonville, NC
5.	 Northridge Medical Center–Commerce, GA
Greenberg and Porterfield both note the possibilities for the research to broaden
and continue to inform how RN training is approached.
“Obviously, the more studies that can be completed across more hospitals in
more states, the greater our depth of knowledge becomes,” says Greenberg. “Not
only do hospitals receive facility-specific feedback from their employees, they will
also be contributing to and receiving benefits from a mass collection of data, as we
aggregate and draw conclusions.”
Initial research will be completed by the end of June 2018. Any facility
or organization interested in participating in the study should contact
Robyn Porterfield at rporterfield@ashworthcollege.edu.

NURSING OPPORTUNITIES IN TALLAHASSEE, FL
Now Hiring

RN
Psychiatric A P & RNs/LPNs
Inpatient/Residential
Programs
Visit www.apalacheecenter.org or call Stephanie
at 850-523-3212 for additional information.
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Volunteer Profile Form
First Name:_______________________________________ Last Name:___________________________________
Phone Number:___________________________________ E-mail Address:_______________________________
Address:______________________________________________________________________________________
City:_______________________________________________ State:________ Zip code:____________________

You Can Meet a Need!

Current Membership (Please select one): Full ANA/GNA State (GNA Only)
State Level Committees
o Bylaws/Policy - Responsible for the review/
revision of association bylaws & policies.
o Finance - Responsible for the oversight of the
association’s budget development and finances.
o Elections - Tabulate and report ballot results to
the biennial Membership Assembly
o History - Writing the history of GNA during the
current term then approved by Membership
Assembly
o Peer Assistance Program (GNF-PAP) - Coordinate
services for drug & alcohol dependent nurses.
o GN-PAC Board of Trustees
o GNF Board of Trustees

Have you ever served at the GNA CHAPTER
LEVEL?
o Yes
o No
If yes, please list office and years served:

Ad Hoc Committees
o Nursing Practice & Advocacy
o Legislation & Public Policy - includes Committee
on Legislation
o Leadership Development

Involvement in community, state or national
healthcare issues (Please be specific)

Other Volunteer Interests:
Background Information
Major clinical, teaching, practice or research area:
Education (highest degree earned):
Current Employer:
Current title/position:
Brief description of responsibilities and work setting:

Have you ever served at the GNA STATE LEVEL?
o Yes
o No
If yes, please list office and years served:

Certification
I understand that GNA policy requires that
no office or director of the Board or appointed
Committee Member shall serve concurrently as an
officer or director of a board of another association
or body if such participation might result in conflict
of interest to GNA or the individual as determined by
the Board. I also understand that I may be requested
to provide the GNA Board of Directors with
additional information.
I authorize GNA to include my name, home
address, cell phone and e-mail address on rosters if
elected/appointed.
I certify that my signature below indicates my
consent to serve, if elected or appointed, and that,
in accordance with the above referenced GNA policy,
I do not hold membership on a board of directors
or other governing body of any other organization
which could result in a conflict of interest.
I certify that the information on this form is true
and accurate to the best of my knowledge.

If you’d like to meet the need, please
complete the form below and mail it to:
Georgia Nurses Association
3032 Briarcliff Road NE
Atlanta, GA 30329
Or visit:
http://www.georgianurses.org/page/
VolunteerInterest

Open for
opportunity

Nominee’s Signature:_________________________
Date:____________________

A career with us allows you to see one patient
at a time. When you become an employee with
us, you become a part of your patients’ lives.

Registered Nurses
• Deliver one-on-one patient care
• Enjoy a better work/life balance
• Receive competitive pay

Call us today at

855-KND-AT-HOME
(855.563.2846) or visit
www.kindredathome.com/careers

AA/EOE M/F/D/V encouraged to apply. 3191v1

© 2016 Kindred at Home CSR 88899-12

GNA Representation to Other Organizations
o GNA Liaison to the Georgia Association of
Nursing Students (GANS)
o GNA Liaison to the Georgia Association for
Nursing Education (GANE)

Have you served in OTHER ASSOCIATIONS
(specialty nursing organizations, state or
national)?
o Yes
o No
If yes, please list office and years served:

GNA is looking for volunteers
for its History and Nominating
Committees.
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Inetz Stanley - First African
American GNA Member
A devout Christian who worked conscientiously
with Central United Methodist Church, the
National Conclave of Grady Graduate Nurses,
Georgia Nurses Association, Grady Nurses
Alumnae, and the Community At Large.
In 1962 she participated with the
Grady Alumnae in a strategic plan
to integrate the Georgia Nurses
Association and ultimately was the only
one to follow through, thus becoming
the first African-American Nurse to
join the segregated GNA. She was a
constant participant in activities of the
GNA.
For many years Mrs. Stanley managed
the Food Bank at Central United
Methodist Church. She assisted participants
giving them nutritional, medical, and spiritual
education along with resource information.
In 1955 Inetz Cameron Stanley and the
Grady Alumnae assisted Grady nursing students in a
successful strike demanding justice and equality in pay, lunch room facilities, and
titles for nurses which suggested a fundamental difference between white and
Black nurses. The strike brought attention to disparities in pay practices at Grady
Memorial Hospital.
Mrs. Stanley invited and brought Ludie Andrews, the first African-American nurse
in Georgia and founder of the Municipal Training School for Colored Nurses to the
Grady Alumnae Convention. This was the first time many Grady nurses knew that
their school was founded by a Black woman who was the first Black Registered
Nurse in Georgia. The name was changed from Municipal Training School for
Colored Nurses to Grady Memorial Hospital School of Nursing in 1946.
Inetz Cameron Stanley was a Cadet Nurse from 1944-1946 and graduated
from Grady Memorial Hospital School of Nursing in 1948. She received Bachelor’s
degree from Morris Brown College, a Master’s Degree from Atlanta University, and
a Certificate Enterostomal Therapy from Emory University. She served many years at
Grady Hospital as staff nurse, head nurse, Supervisor, manager and finally as Ostomy
Coordinator. A special highlight of her career was in completing the Enterostomal
Therapy Program where she became an official Enterostomal Therapist and in 1986,
set up the clinic and a patient support group at Grady Memorial Hospital after many
years of supervising the surgical units.
Inetz Cameron Stanley was a true servant of the community, and a mentor for
young nurses, demanding superiority in work ethics, professional appearance, and
attitude. She stood firmly for respect and justice for all. She received the Georgia
Nurses Association Award for Excellence, many community service awards and in
1991, the Ludie Andrews Distinguished Service Award.
She is truly worthy of recognition and association with Ludia Clay Andrews, the
Dean of Black Nurses in Georgia.

True work-life balance
You should be here

Relocate to beautiful North Florida,
and join a collaborative mental health care team
The Best Benefits

• Relocation reimbursement up to $5,000
(for RNs contingent on funding)

• Student loan forgiveness eligibility
• 34 paid days of vacation, holidays and
sick days - accrues annually
• Advancement Opportunities

Expand your career opportunities at
• Florida State Hospital, Chattahoochee
• North Florida Evaluation and Treatment
Center, Gainesville
• Northeast Florida State Hospital,
Macclenny

For more information contact: Kevin Bist, Recruiting Consultant
Kevin.bist@myflfamilies.com, Call or text 850-274-4287

Coming soon: Educational leave, get paid while attaining your next degree!
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GNA NURSE PRACTICE and ADVOCACY UPDATE
Edward Adams, MSN, RN
As the Director of Nurse Practice and Advocacy, I
wanted to inform you of two projects that Georgia Nurses
Association is working on. The first is the Georgia Nurses
Foundation Peer Assistance Program (GNF PAP). We
all have had colleagues and friends that have had issues
with substance abuse. As a very stressful and emotional
profession, substance abuse is always a possible issue
that we all face. GNF PAP is an alternative discipline
measure that currently has a 94% success rate in helping
fellow nurses recover and return to the profession. This
is a program of nurses helping nurses that is staffed by
volunteer facilitators throughout the state of Georgia. I
would like to thank everyone who has been a part of this
Edward Adams
program which has helped many of our colleagues over
the years.
On Friday June 8, 2018 there will be an all-day training at GNA Headquarters for
those interested in becoming a GNF PAP facilitator. There will be an online signup
form available prior to the event. Please contact GNA for information about the sign
up form at gna@georgianurses.org or via phone at 404-325-5536.
The second project is a multi-year project that is starting this April. The first
phase will be to prepare material to educate about nursing issues. During the GNA
biannual meeting last year there was a discussion about doing white papers to try to
educate persons on certain issues in nursing. The subjects of those white papers are:
1) Nursing education funding; 2) Nurse residency standards; 3) Nurse safe staffing
and 4) Patient access to healthcare in rural and inner cities.
Currently in the nation we have a nursing shortage and many of those at bedside
can feel that shortage. However, we are about to face an even greater shortage;
nurse educators. Many of our nurse educators will be able to retire in the next ten
years and as that happens we will find gaps in faculty to train new nurses. The
first white paper will address this issue and try to offer solutions on avoiding this
scenario.
The second paper deals with having new graduate nurse residency standards so
that all new nurses are trained to set standards. As nurses we all know that not
all nurses when they graduate from their programs are equal. Some new nurses
are very good at clinical skills, but not theoretical knowledge. Some nurses are
wonderful at critical thinking but have poor clinical skills. Nurse residency programs
were created to help level the field so that by the end of the residency all the nurses

in that cohort would be equal and be able to be part of the nursing team fully. The
only way to ensure that this occurs is to have set standards for all nurse residency
programs in Georgia.
The third paper is a hot topic for many years within the nursing profession.
Everyone from the doctorial prepared to the undergraduate nursing student have
read studies that very clearly show links between staffing and patient outcomes.
Nationally there is movement on setting staffing ratios and a discussion on what
does that really mean not only for nurses but for the patient. Many new graduate
nurses will leave the nursing profession within the first year and will not return. Of
equal importance to facilities, another large group of new graduate nurses will leave
their first job within the first year. This turnover and loss to the profession is not just
felt on the floor, but also in administration when looking at the cost of turnover.
This issue affects everyone from the floor nurse to the CEO of a facility. This white
paper will look at ways to reduce the number of nurses leaving the profession and
how to help prevent turnover.
The fourth paper is not a new issue, but it is one that as an organization we wish
to continue to promote. Those that live in rural and inner cities traditionally have
more limited access to healthcare. We want to advocate for these populations to
have access to basic primary healthcare. In community health it is always better to
have “up-stream” thinking to treat health issues early. Early treatment in many cases
means lives that are longer and that are of higher quality.

During National Nurses Week, we’d like to say THANK YOU for choosing to work
with the Department of Correctional HealthCare and Augusta University. Your
continued dedication, commitment and compassion to our patients is always
appreciated.
Your passion has taken a leading role in achieving our mission to provide quality
healthcare to the state’s offender population. You’ve met new challenges...and
those challenges made a significant difference in people’s lives.

THE DEPARTMENT OF CORRECTIONAL HEALTHCARE
GEORGIA CORRECTIONAL HEALTHCARE
augusta.edu/gchc
706.721.1137

Accelerate
your career

R A N K ED 29T H

BEST ONLINE GRADUATE
DEGREE IN NURSING
by U.S. News & World Report
Doctoral Program
EdD in Nursing Education
Master of Science in Nursing
Health Systems Leadership,
Leader Manager
Health Systems Leadership,
Clinical Nurse Leader
Nursing Education
Post Masters Certificate
Health Systems Leadership,
Leader Manager
Health Systems Leadership,
Clinical Nurse Leader
Nursing Education

100% asynchronous online
graduate degree in nursing
Choose Health Systems Leadership to oversee patient
groups as a clinical nurse leader or prepare for a variety
of nursing management/leadership positions within the
ever-revolving healthcare arena.
Select Nursing Education at the MSN or Doctoral level to
develop expertise in health education, patient education,
higher education, or professional development. Nurse
Faculty Loan Program, and STEPS funding available.
Part-time MSN and EdD plans of study available.
For more information, visit westga.edu/nursing or contact:
Embry Ice // eice@westga.edu // 678-839-5115

Page 14 • Georgia Nursing

May, June, July 2018

How Low Staffing Levels Intensify Risk Stressors for Nurses
David Griffiths, Nurses Service Organization
There’s no denying the
strong correlation between
nurse staffing levels and
patient outcomes. When a
nursing unit is understaffed,
nurses are faced with the
possibility
of
providing
patient’s suboptimal care
and increasing the chance of
making a mistake. These pain
points can exacerbate the
liability risks and challenges
nurses already face by
David Griffiths
compounding
physical,
emotional and personal stressors. Understanding those
triggers and preparing for the risks they pose should
not be undervalued, as they can lead, over time, to
medical errors and burn-out.
Here are the top three categories of stress factors
affecting nurses due to understaffing:
1. Emotional Stressors
Nurses are at the center of patient care and often
act as an advocate between patients and physicians,
and between patients and family and friends. They
are now becoming accountable for coordinating care
and providing informed discharge notes for patients,
which has the potential to impact healthcare outcomes
beyond hospital walls.
Coupled with more complex patient care demands
and healthcare technologies, there’s new meaning
to the idea of being on the front lines of care. The

emotional strain of the job can create feelings of
burnout, which is driving nurses to retire early or to
explore other career options. A 2012 survey revealed
that about a third of nurses reported an emotional
exhaustion score of 27 or more, recognized by
medical professionals as “high burnout.” To avoid the
consequences of this hidden stress, institutions and
nurses themselves will need to have more methods to
identify and overcome these triggers.
2. Physical Stressors
Bending, lifting, readjusting patients and materials
– all typical routines of the job that can become
particularly complex when nurses face a greater patient
load or longer shifts due to short staffing. As shifts
stretch (often due to last-minute schedule changes)
and as patient-to-nurse ratios increase, nurses have
more opportunities to get fatigued and even injure
themselves or those they care for. Added hours can
also create job dissatisfaction, which stresses healthcare
teams and hospital staffs. Add to this a growing aging
population, with one in seven Americans age 65 or
older and rising patient acuity, and nurses have a literal
and much greater burden to bear.
The nurse population is also aging. It’s estimated
that by 2020, half of registered nurses will reach
retirement age. Right now, the average age of nurses
hovers around 50, begging the question for healthcare
providers everywhere: how will our nurses keep up
with the pace and the workload the industry demands
as their numbers dwindle?
3. Personal Stressors
While they may not happen on the job, personal

struggles can also enter the work environment when
family, financial or personal health concerns hover over
a nurse’s life. A recent survey showed that 47 percent
of employees say that problems in their personal lives
sometimes affect their work performance. While not
a unique phenomenon to the healthcare industry,
the implications of stress at home causing reduced
workplace performance for nurses can be far greater
than for professionals who aren’t responsible for the
health and well-being of others.
Bottom Line
This trio of stressors has nursing advocates
promoting ways to help ensure staffing levels are wellmanaged to alleviate some of the pain points that
create or amplify stress on the job. The healthcare
industry has already seen, and should expect to see
more, legislative action or facility provisions to address
nurse staffing levels. These efforts, as well as attempts
to educate and inform new and practicing nurses
to explore self-care tactics, are working to reduce
common stressors plaguing nurses today to better
foster the positive patient outcomes for which nurses
and the community strive.
David Griffiths is senior vice president of Nurses
Service Organization (NSO), where he develops strategy
and oversees execution of all new business acquisition
and customer retention for the group’s allied
healthcare professional liability insurance programs.
With more than 15 years of experience in the risk
management industry, he leads a team covering
account management, marketing and risk management
services. More at www.nso.com.

Impacting the Image of Nursing
Debra Griffin Stevens, DNP, MSN, RNC
In March of every year,
I pay meticulous attention
to the American Nurses
Association (ANA) annual
Nurses Week theme. The
theme for 2018 is “Nurses:
Inspire, Innovate, Influence.”
This
distinctive
theme
captures the essence of the
unparalleled image of the
nursing profession. In the last
four (4) decades, the nursing
profession
experienced
Debra Griffin
exceptional
advancement
Stevens
with the expansion of nursing
theory, the integration of theory, research and clinical
outcomes. Nevertheless, as a profession, we still allow
others to define our image. Too often, we are still
perceived as handmaidens instead of knowledgeable,
empowered change agents.
The Past is in the Present
Nursing encompasses four generations: traditional;
baby boomers; generation X; and millennials. In 2014,
the Department of Labor reports the vast majority
(90%) of RNs are women. Although this may be
true, nurses are often misrepresented in the media as
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handmaidens, mindless, sensual or uncaring images. To
transform those images, we must take action.
Ties that Bind Us Together
Although professional nursing practice has moved
into diverse high profile roles, the mission of nursing
remains unchanged–advocacy, critical thinking, ethics,
and holistic care. Nursing is a highly regarded profession
creating positive outcomes in healthcare. Nursing is
not only the most trusted profession; it is the most
rewarding profession. We are administrators, attorneys,
clinicians, educators, managers, politicians, practitioners,
researchers and specialists. Additionally, all of us are not
women. We have amazing men colleagues as well.
Impacting Nursing Image
As a profession, we must speak powerfully in
one voice and advocate for contemporary nursing
images. Together, we have unique opportunities to
model present day images to our colleagues, patients,
and the public. Spear (2006) maintains, “Nurses can
make a profound impact on media culture and break
down negative stereotypes. We can make dynamic
impressions to change the image of nursing. The solid
credibility of nursing will onboard the next generation
of caring professionals. We are uniquely positioned to
give voice and influence the image of nursing.” Rhodes
(2011) maintains, the image of nurses as ‘competent
and intelligent caregivers’ must become as well

known as the image of nurses as ‘angels in white’ to
attract qualified individuals to the nursing profession.
Competence and caring are interrelated.
Recommendations
Given these points, the advancement of our
profession requires a nurturing process. Cohen (2007)
suggests the following creative recommendations to
impact nursing image:
• Cultivate a professional image by the way you
represent the nursing profession
• Hold nurses accountable for bullying and
incivility behaviors
• Post, circulate, and advertise professional
accomplishments
• Contribute to the community by writing healthrelated articles
• Speak to civic and community groups about
what nursing is and does
• Teach and mentor nurses on how to validate
all they do with documentation and active
involvement
• Teach communication skills, so clinical nurses feel
empowered to respond to negative colleagues
in a manner which confronts and stop behaviors
that affect our image
With this in mind, celebrate the upcoming 2018
Nurses Week, honor our legacy and influence future
nursing professionals. Every day, every nurse has
opportunity to impact and sustain the positive image
of nursing as competent, caring, empowered and
knowledgeable healthcare professionals.
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CONTINUING EDUCATION
GNA Nurse Peer Review Leader Report

Time Frame: October 2017-present
•

Georgia Nurses Association – Approver is accredited
as an approver of continuing nursing education
by the American Nurses Credentialing Center’s
Commission on Accreditation. The Nurse Peer
Review Leader (NPRL) is the person responsible
for ensuring that all applications adhere to ANCC
criteria and that the Nurse Peer Reviewers are
updated on any changes from ANCC that affect
application review.

•

The purpose of the Continuing Education Approver
Unit (CEAU) is to provide a uniform system of
approval for CNE activities.

•

The CEAU is organized into two committees:
the CE Review Committee (CERC) and the CE
Policy Committee (CEPC). The CERC currently
has 15 Nurse Peer Reviewers (NPRs) with both
education and clinical practice backgrounds. The
NPRs demonstrate representation from various
geographic locations in the state. The CEPC has
seven members, who are also NPRs.

•

To date, the CERC has approved one organization,
Ethica, as an Approved Provider. The NPRL has
received several inquiries for application packets

January 31, 2018

from organizations who are interested in becoming
an Approved Provider.

Max E. Updike
2103 Oak Grove Circle
Valdosta, GA 31602

•

The CERC has reviewed 24 Individual Activity
applications.

Dear Max,

•

A training seminar titled “Continuing Education
Seminar: Expanding Your Skills and Making a
Difference in Continuing Nursing Education”
was developed. Two training sessions have been
presented at this time. An online self-directed
component was developed with live presentations
on October 17, 2017 (27 participants) and March 9,
2018 (16 participants). Participants felt they had met
the learning outcomes.

•

CEAU meetings were held in March, September
and December as teleconferences. Several meetings
were held when planning the March Seminar.

•

Four members of the CEAU attended the ANCC
Continuing Education Seminar held in New Orleans
in July

Lynn Rhyne, MN, RNC-MNN
Nurse Peer Review Leader
CONTRACT POSITION: Nurse Peer Review Leader

HONOR A NURSE

•

•

All application forms for both Approved Providers
and Individual Activity applicants were reviewed
and posted on the website. All applications are to
be submitted electronically.
The CERC is currently planning two more Individual
Activities and will apply for Approved Provider
status from Alabama State Nursing Association
upon completion of these activities.

Congratulations! You have been honored by
Bill & Maria Pierce through the Georgia Nurses
Foundation’s Honor a Nurse Program. As an
honoree, you will be recognized in an upcoming
issue of Georgia Nursing.
The Foundation’s Honor a Nurse Program
provides a way to let individuals recognize nursing
professionals who have made a difference in the
lives of others as a friend, mentor, caregiver or
teacher. Proceeds from this program go to the
Foundation’s scholarship programs and provide
funding for nursing activities.
The Georgia Nurses Foundation salutes you as
a member of the profession who richly deserves
this recognition.
Kindest regards,

Catherine F utch

Catherine Futch
President, Board of Trustees
GNF Mission Statement: Through philanthropy, the Georgia
Nurses Foundation fosters nursing’s role in the improvement of
the health, well being and quality of life for Georgia’s citizens.
The Foundation’s mission is fulfilled through Service, Education,
and Research.

Pediatrics by the Sea
Pediatrics by the Sea is the Georgia AAP’s Summer
CME Meeting on Practical Pediatric Topics & Pediatrics
Coding Conference
June 13-16, 2018 at the Ritz Carlton, Amelia Island, FL
Conference Educational Goals
The Georgia Chapter of the American Academy of Pediatrics (Georgia AAP) Continuing Medical
Education (CME) program aims to develop, maintain, and improve the competence, skills, and
professional performance of pediatricians and pediatric healthcare professionals. Pediatrics by the
Sea strives to meet participants’ identified educational needs and support their life-long learning
by providing quality, relevant, accessible, and effective educational experiences that address
gaps in professional practice and improve patient outcomes. The Georgia AAP is committed to
excellence and innovation in education.
As a result of attending this activity, learners will be able to:
1. Practice evidence-based, informed pediatric medicine.
2. Apply current techniques and procedures.
3. Advocate effectively for issues related to children’s health.
4. Demonstrate change in competence, performance or patient outcomes.

Who Should Attend

DO YOU HAVE A
NURSE LICENSE PLATE?
The Georgia Nurses Foundation (GNF) special
nurse license plate is available NOW at Georgia
tag offices. Each nurse plate sold results in
revenue generated for GNF, which will be used
for nursing scholarships and workforce planning
and development to meet future needs.
Show your support for the nursing profession
in Georgia by purchasing a special nurses
license plate today! Get details at http://www.
georgianurses.org/?page=LicensePlate.

Nurses, Physicians and Physician’s Assistants
wanted for prestigious performing arts summer
camp in New York State’s western Catskills.
Three-week increments between June 7 and
August 26. Families may be accommodated.
Apply at frenchwoods.com call 800-634-1703
or email admin@frenchwoods.com

Pediatrics by the Sea is open to all pediatricians, residents, pediatric nurses, nurse practitioners,
physician assistants, family physicians, medical students, and other child healthcare professionals.
For more information, visit http://www.gaaap.org/pbs-2018/.

The Georgia Chapter of the AAP partners with GNA to provide CNE hours for its educational activities.
This activity will be submitted to GNA for approval to award 12.5 contact hours. Georgia Nurses
Association – Approver, is accredited as an approver of continuing nursing education by the American
Nurses Credentialing Center’s Commission on Accreditation.

CPR TRAINING

ACLS

BLS

HEARTSAVER

1104-E N. Slappey Blvd.
Albany, GA 31701

ayrestrainingcenter.com
229-573-7157

Carol Y. Ayres, RN

Certified AHA Instructor
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Nutrition Message – How Bad is Chocolate, Really?
Brion W. Moss, MS Nutrition, Special BS
Nutrition, National Council of Strength and
Fitness Personal Trainer, National Council of
Strength and Fitness Sports Nutrition Specialist,
New York City Health and Mental Hygiene Food
Handlers License and National Restaurant
Association ServSafe Certified
Chocolate is enjoyed by people of all ages,
ethnicities, religious groups and since the conception
of human civilization (more than likely). Chocolate
companies do target different age groups. Children
enjoy sweets, so candies are made colorful and
appealing to the eye. Adults enjoy chocolate just as
much, but chocolate companies create nicely colored
boxes and wrappings to appeal to a specific holiday
or ones birthday. For example, Valentine ’s Day (red
wrappings and heart shaped treats), Easter (solid
chocolate rabbits and brightly colored eggs filled with
chocolate) and people’s birthdays (chocolate cake
with some sort of frosting). Companies even appeal
to people that are a little bit more health conscious by
using dark chocolate.
The Hershey’s Company makes no health claims.
However, it does state “Natural Source of Flavanol
Antioxidants” on its Special Dark Chocolate Bar. This
is not completely wrong; being that dark chocolate
is a rich source of flavanols. Cocoa Powder (usually
made from cocoa beans) is 100% cocoa and it is full
of flavanols. Flavanols are a sub-class of flavanoids
that are supposed to have positive effects on health in
human beings. The flavanols found in dark chocolate/
cocoa powder are epicateechin, catechin and
procyanidins (an oligmers).
These flavanols have been studied and results show
they have protective factors against Cardiovascular
Disease and possibly Type II Diabetes. As stated “the
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American Renal Associates
Our Staff Make the Difference!
Opportunities for dialysis nurses in
Augusta, Athens, Dublin, Ft. Valley,
Forsyth, Macon, and Sandersville areas.
Email resume to Becky
at rjames@americanrenal.com

composition of cocoa flavanol-containing foods
products can improve endothelial function, platlet
reactivity, and reduce blood pressure”(1). However,
current recommendations of these snack items suggest
people should only eat these treats once in a while.
This is due to the fact that chocolate products are full
of added sugars and saturated fat. According to the
National Cholesterol Education Program/American
Heart Association “individuals older than 2 years of
age consume a diet that provides < 30% of energy
from fat, < 10% from saturated fat, and < 300 mg of
cholesterol a day to reduce the risk of coronary heart
disease” (3). The NCEP/AHA also puts “Milk Chocolate
…in a listing of foods categorized as “decrease, limit,
avoid” (3). The excessive intakes of these nutrients are
linked to the aforementioned diseases, obesity and
some cancers.
Another recommendation to fight heart disease
and diabetes from health professionals is; eat at least
5 fruits and vegetables a day (two fruit and three
vegetables). They have other flavanoids (that act as
antioxidants), vitamins and minerals that fight disease.
Fruits and vegetables are also full of fiber so the sugars
that they do have are burned at a moderate pace.
Fiber also keeps your bowels moving. Other sources
of flavanols found in chocolate are red wine and black
tea. However, “dark chocolate contains catechins at an
average of 0.535mg/g, 4 times that of tea (139mg/L)”
(6). Cocoa Powder contains “phenols that inhibit LDL
oxidation by 75%, whereas red wines inhibited LDL
oxidation by 37-65%” (6). As was stated earlier, they
are a source of saturated fatty acid; but it is mostly
stearic acid. This fatty acid is metabolized into oleic acid
and mono-unsaturated fatty acid. Unsaturated fatty
acids are healthy fats, good for the heart.
A study was done where subjects were given a
high-carb snack (a fig bar or graham cracker and juice)
at first for a 21 day period. Then one milk chocolate
bar a day for 21 days was given as a substitute for a
high-carb snack. This was in addition to subjects
following a Step1 diet (eating a diet designed to reduce
cholesterol). This diet developed by the NCEP/AHA
contained a balance between fruits and veggies, 29%
of energy from fat, 55% of energy from carbs and 16%
energy from protein.
This study revealed, having a high-carb snack
increases the chances of having a coronary heart
disease. Whereas a milk chocolate bar for a snack
offers protection from coronary heart disease. This was
because the milk chocolate bar shifted the amount of
energy taken from fat (energy from fat <30% to 34%).
Researchers believe the type of saturated fat coming
from milk chocolate is stearic acid (mostly) and monounsaturated fatty acid. The study also showed a higher
level of HDL-cholesterol when the milk chocolate bar
was administered, the high-carb snack reduced HDLcholesterol levels (increasing chance for coronary heart
disease).

These dietary patterns, show that content of fat is
important and a “high-carbohydrate (eg, low-fat) diet,
lowers HDL cholesterol whereas a high-fat (eg. high
in monounsaturated fatty acids) does not” (3). Other
studies were done, where subjects ate both a typical
American diet (total fat 33-34%, and saturated fat 1516%) free of foods that contain the flavanols found in
dark chocolate and cocoa and a typical American diet
plus dark chocolate and cocoa powder. Subjects were
given a total of 38g of flavanols from dark chocolate
and cocoa powder. These were dispersed over the
course of a day in the form of cookes, brownies etc.
They were switched from one diet to the next and the
results showed LDL oxidation slowed significantly. This
means LDL-cholesterol had time to perform its function
and return to the liver before it was oxidized by free
radicals increasing your chances for heart disease.
Another study administered 100g of dark chocolate
and 90g of white chocolate to 15 healthy subjects.
The dark chocolate had 500mg of flavanols and
white chocolate did not. An increase of nitric oxide
was observed with dilated blood vessels and caused
endothelial cells to become more insulin sensitive. White
chocolate had none of the aforementioned effects.
In light of these effects I would recommend
incorporating dark chocolate, cocoa powder, and
even milk chocolate into a well-balanced diet. These
individuals were given one to two pieces of a chocolate
product a day, not an excessive amount (anything over
two pieces of a chocolate product). Keeping in mind
too much of anything can cause harm to one’s health.
A diet full of fruits and veggies, lean sources of protein,
and whole grains combined with exercise will benefit
an individual in the long run.
References
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New Tool Available to Georgia Health Care
Providers to Address the Opioid Crisis

GNA

Nightingale Tribute
We would like to kindly request the names of
your departed colleagues to recognize them at
the next GNA Membership Assembly in 2019.

Laura Colbert, MPH, MCHES
Executive Director, Georgians for a Healthy Future
lcolbert@healthyfuturega.org | 404-567-5016 x 1
Four Georgians die every
day from opioid overdose
and recent data from the
Centers for Disease Control
and
Prevention
confirm
that the epidemic shows
no signs of slowing. Health
care providers, public health
professionals,
community
leaders, and families are
all searching for effective
strategies to slow and stop
this growing public health
Laura Colbert
crisis. Some initial steps have
been taken to increase access
to life-saving drugs like naloxone, improve and expand
the prescription drug monitoring program (PDMP) to
prevent over-prescribing, and raise public awareness
about the risks of opioids and other substances, but
more is needed. Solutions must include evidencebased strategies that emphasize prevention and early
intervention, as well as timely treatment and supports
for recovery.
An exciting development within Georgia’s Medicaid
program gives health care providers an additional
tool to aid in the fight against substance use
disorders, especially among adolescents and young
adults. Georgia’s Medicaid agency has activated the
reimbursement codes for a tool called SBIRT, which
stands for Screening, Brief Intervention and Referral to
Treatment. SBIRT is a set of tools that identifies people
who use alcohol or other drugs at harmful levels and
guides follow-up counseling and referral to treatment
before serious long-term consequences occur.
Ninety percent of adults who meet the medical
criteria for addiction started smoking, drinking, or
using other drugs before they were 18 years old.
Because Medicaid and PeachCare for Kids cover
half of all Georgia children, the activation of the
Medicaid reimbursement codes for SBIRT is a powerful
opportunity to identify youth substance use and
intervene before use develops into addiction. Studies
show that simply asking young people about drugs
and alcohol use through a short screening can lead to
positive behavior changes and that brief interventions
reduce the frequency and amount of alcohol or other
drug use by adolescents.
The Medicaid agency’s decision was the product
of a sustained advocacy effort by Georgians for a
Healthy Future (GHF) and the Georgia Council on
Substance Abuse (GCSA). We anticipate it will lead
to the screening of an estimated 145,000 Georgia

youth annually and that 36,000 of those youth
will present substance use behaviors that prompt a
brief intervention with a health care provider. Initial
data from Georgia’s Medicaid agency demonstrates
that some providers are already using SBIRT in their
practices.
Excited by these powerful results, GHF and GCSA
are committed to continuing our efforts to improve
access to screening, early intervention, and recovery
services and supports for young people across
Georgia. While the Medicaid reimbursement codes
allow physicians, physician extenders, and advanced
practice registered nurses to provide SBIRT services,
we recognize that RNs, LPNs, licensed clinical social
workers, and certified peer counselors can and should
be able to provide SBIRT to youth and adults. Further,
the codes allow reimbursement for SBIRT primarily
in health care settings, but exclude schools and other
community-based settings where most young people
spend their time.
We invite the members of the Georgia Nurses
Association to join our efforts to prevent substance
use among young Georgians. Spread the word by
telling the eligible providers in your clinic, public health
department, or hospital about the new opportunity to
provide SBIRT services to Medicaid-eligible patients.
Attend a training to develop the skills to implement
SBIRT with the people that you care for. Join our ongoing advocacy efforts to activate the reimbursement
codes for more practitioner levels (including RNs and
LPNs) and more settings by contacting us for more
information.
The opioid and substance use crisis that is sweeping
Georgia and impacting communities nationwide will
require a full spectrum of solutions that leverage the
expertise of health care providers, public and private
resources, and the support of communities and
families. SBIRT is an evidence-based tool that can play
a powerful role in our collective efforts to address the
current substance use epidemic and create a healthier
Georgia.
Note: The SBIRT procedure codes are open in
GAMMIS in the following areas: 010 (inpatient
hospital), 070 (outpatient hospital), 080 (swingbed),
200 (home health), 430 (physician), 431 (physician
extender), and 740 (advanced nurse practitioners). The
procedure codes are 99408 (alcohol and/or substance
abuse structured screening and brief intervention
services, 15-30 minutes) and 99,409 (alcohol and/
or substance abuse structured screening and brief
intervention services, greater than 30 minutes).

Now Hiring

Happy
Father’s
Day

RNs & LPNs
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• Federal and state holidays, generous leave benefits
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Meditation in Nursing – Accelerating the Healing Curve
Christopher “Chase” Carey, MBA,
2nd Degree Black Belt
Author, Chasin’ Meditation: The Step-By-Step
Guide to a Stress Free Life through Meditation
Professional Mindfulness & Meditation Trainer
and Coash, Reiki Master, Jinshin Jyutsu
Practitioner, Personal Self-Integration Teacher
Co-Founder, Chasing Mindfulness
Chase@ChasingMindfulness.com ~ 770-751-6700
~ www.ChasingMindfulness.com
The National Institutes of
Health’s National Center for
Complementary and Integrative
Health website is bursting
with positive statistics about
Meditation in health and healing
(March 7, 2018, Meditation: In
Depth, NIH https://nccih.nih.
gov/health/meditation/overview.
htm#hed5).
This
includes
citations for improvements in
pain remediation, high blood
pressure, IBS, UC, anxiety,
Christopher “Chase”
depression, not to mention
Carey
the benefits to mental and
emotional health. Both Harvard University and Emory
University have done significant studies in Meditation.

PRACTICAL NURSING INSTRUCTOR
VIEW JOB ANNOUNCEMENT & APPLY ONLINE AT
WWW.CENTRALGATECH.EDU/EMPLOYMENT
Equal Opportunity Institution

In this author’s educated opinion, nurses are
the number one healing professionals across
the world. Nursing is a serious science combined
with the intuitive judgement of a learned professional.
Mindfulness and Meditation are techniques that can
be helpful to all. This article will focus on how these
techniques can be leveraged by nurses in their work
to enable patients to be more relaxed, open, and
accepting of their illness or injury. This can accelerate
the healing curve by reducing the attention on
pain and alleviating fear producing thoughts.
Mindfulness is being fully present in the moment,
gently focused on what is in a person’s immediate
environment, without judgement or expectation,
a gateway to Meditation. The key value in a
Mindfulness practice is to keep the healing
patient’s mind from projecting uncountable
“bad” outcomes onto their expectations.
Meditation is relaxing the body, quieting the mind,
and moving into an expanded state of awareness. We
quiet the body to keep inputs from interfering with
the process; we quiet the mind to keep the mind’s
distractions at bay. Only then can we move into an
expanded state of awareness (ESA), a state where
healing is facilitated and accelerated. ESAs are natural
states of energetic alignment that occur millions of
times a day: daydreaming, great ideas in the shower,
being in an athletic “zone”, lucid dreaming, and prayer,
as well known examples.
Think of Meditation as simply connecting with your
inner intelligence without all the interference of external
and mental inputs. And keep in mind there is no
“perfect” Meditation and there is no doing it “wrong.”
Short, repeated Meditations shared with your
patients, over time, provide significantly better results
than longer, sporadic Meditations. Time with your
patient is a dance of competing demands. Meditation
as a tool used for healing often results in less time
required with your patient because he/she will be
calmer, more relaxed, and less resistant to their
circumstances. Eight minutes is all you need to
provide a beneficial Meditation to your patient.

Brian had his HIV under
control with medication. But
smoking with HIV caused
him to have serious health
problems, including a stroke,
a blood clot in his lungs and
surgery on an artery in his
neck. Smoking makes living
with HIV much worse.
You can quit.

Here is how to provide an 8 minute healing
Meditation:
Preparation
Darken the room if brightly lit, turn off the TV, cell
phones, and the like. Ask visitors to step outside for a
few minutes.
The Meditation
1.	 Body Relaxation. Have your patient close their
eyes. If touch is permitted and you are given
permission, you may hold a hand or have a hand
gently touch an arm (stay within professional
protocols). Have your patient visualize their body
being a stick of warm butter that melts into the
bed or chair as they receive the healing touch.
2.	 Quieting the Mind. Have your patient bring
awareness to their breath. For the first 3 or 4
cycles, ask them to make the in-breath, the hold,
and the outbreath uniform, then return to normal
breathing. If thoughts enter their mind, have
them visualize and feel those thoughts float away
like leaves in a stream. For persistent thoughts,
have them return awareness to their breath.
3.	 Walk the patient into their ESA by feeling love in
their heart. This love is bright, but not blinding,
intensely warm and comforting, and it radiates
throughout their body. Ask them to gently
move love into their area(s) of illness or injury,
comforting, accepting, forgiving, and supporting
these areas in their healing.
Have the patient stay “here” and simply be in the
moment, enjoying its warmth.
Coming Out of Meditation
Gently guide your patient to bring awareness back
to their breath, make slow movements, and gently
open their eyes (or keep them closed). Leave the room
quietly assuring your patient you will return soon.
It really is this simple.
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GNF PEER ASSISTANCE PROGRAM
Barbara Austin, RN MN, Chair-elect GNF-PAP
Judi Kanne, RN, BSN, BA

Barbara Austin

Judi Kanne

— Are you concerned you are taking too many
prescribed medications?
— Are you concerned you may be drinking more
than you should?
— Are you concerned about medication
discrepancies at work?
If you are a Georgia nurse and need more information
yourself or for a co-worker, you can confidentially call
the Georgia Nurses Foundation Peer Assistance
Program hotline number- 404-325-8807.
Are you asking why is this happening to you or
maybe to a co-worker?
Medical personnel are no different than the general
public. The National Institute of Health reports 10
percent of today’s adult population is struggling with
Substance Use Disorder (SUD) — and sadly, it’s in
nursing too — and it’s affecting the public’s safety!
• Nurses in Georgia and elsewhere are among
high-risk groups for SUD, based on day-to-day
job stressors brought on by, but not limited to,
increasing workloads, higher expectations, and
fewer staff in clinical settings,
• The potential for addiction becomes even higher
with frequent on-the-job access to addictive
drugs, and
• SUD can encompass a pattern of behaviors
ranging from misuse to dependency or
addiction, whether it is alcohol, legal or illegal
drugs.
There is help!
But too many Georgia nurses are not aware of how
to get the help they need.
The Georgia Nurses Association Peer Assistance
Program was established in 1981. For over 40 years,
concerned nurses have volunteered their time and
commitment to help other nurses with SUD.

In collaboration with the Georgia Board of Nursing
(GBON) and the Georgia Nurses Association, the
primary objectives of the GNF PAP is the assurance
of safe practice and the maintenance of nursing
standards, while simultaneously, supporting the nurse
in his or her successful completion of a treatment and
rehabilitation program with a sustainable recovery
engagement.
The GNF PAP is a group of nurse-trained facilitators
giving time and hearts to give back what was given to
them. Our facilitators lead weekly peer-support groups,
ensure compliance with mandatory quarterly reporting
requirements, and monitor random drug screens.
Nurses helping nurses offer hope, guidance, and
compassion to those who are in recovery, living and
working sober.
Do you know what may happen if you don’t get
help?
If a nurse is found impaired or suspected of
impairment by their employer, the employer is required
by law to report this to the Georgia Board of Nursing
(GBON).
If the nurse wishes to avoid having their license
revoked or taken away, with regulatory GBON
disciplinary actions, they are put on a period of
probation, officially called a “consent order.”
Consent orders generally mandate an “aftercare”
requirement. This is where GNF PAP becomes involved
and the program includes:
• Weekly attendance in a peer support group,
• Random drug screen monitoring,
• Quarterly GBON reports, and
• Coordination with professional treatment
providers (such as a therapist and/or a
psychiatrist).
The GNF PAP provides support to meet GBON
disciplinary requirements for public safety, but also
provides nurse-to-nurse peer support. SUDs are
treatable, but the responsibility toward getting the
help, before a crisis happens, places all responsibility on
the nurse — right where it should be.
If you are interested in volunteering and helping
other members of your profession, call the GNA
Headquarters at 404 325-0407 — or please visit:
http://www.georgianurses.org/page/GNFPAP
Georgia Nurses Foundation Peer Assistance
Pogram Philosophy Statement and Beliefs:
1.	Substance Use Disorders (SUD) is a disease
process with physical, social, and emotional
aspects:
2.	 No nurse should lose his/her job or license until
he/she has had an opportunity for recovery care;

3.	 There lies hope in the recovery treatment for the
nurse with substance abuse disorder;
4.	
GNA-PAP endorses an Alternative to
Discipline program that enhances patient
safety through early detection, interventions,
and contractual monitoring agreements before a
nurses’ practice is negatively impacted;
5.	 ALL nurses who pose a public threat should be
reported to the GBON;
6.	GNF PAP Facilitators assist nurses in the
maintenance of a sustainable, stable recovery
program that allows nurses to remain a safe,
productive member of the nursing profession
and their community.
GNF PAP Hotline number: 404-325-8807
###
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AT EAST GEORGIA
REGIONAL MEDICAL CENTER
OUR COMMITMENT TO EXCELLENCE
IN HEALTHCARE AND TO OUR
ASSOCIATES NEVER STOPS!

East Georgia Regional Medical Center
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Guard Your Heart! Be on the Lookout for Online Dating Scams
Hillary Thomas
AARP may not be the
first
organization
that
comes to mind when you
think of online dating, but
a growing number of the
50+ population are logging
on to find love these days.
Unfortunately, many people
are unaware of the scammers
who take advantage of those
looking for companionship.
An online survey of 3,501
age 40-69 single men and
Hillary Thomas
women was conducted for
AARP The Magazine to obtain a snapshot of their lives,
their outlook and well-being, their activities, and their
attitudes and behavior in the arenas of dating and sex.
The study found that singles in their 40s, 50s, and
60s say their personal freedom and independence are
what they like most about being single, but it comes
with the price of having to do things alone.
Another AARP survey of 1,000 adults over age
50, who were single and either currently dating or
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Needs Registered Nurses NOW
Requirements:
• Valid RN License in GA, BSN Preferred
• 2+ Years ICU or LTAC Experience
• CPR and ACLS Certifications
• Must have experience with high acuity patients with
complex diagnoses
Benefits:
• Competitive Salary
• Blue Cross Benefits for FT Positions
• Sign On Bonuses for $10,000 w/a 2 year commitment

LHCgroup.com/careers
Call Cathy at (770) 897-7602

interested in dating, found the top three reasons why
people over 50 try an online dating site:
• They are able to meet a broader range of people.
(23 percent)
• There is no pressure. They don’t have to reply or
talk to people they don’t want to. (20 percent)
• A friend recommended it. (14 percent)
Whatever your reason for exploring online dating,
be aware of con artists who use the sites to defraud
potential suitors.
Remember not to send an individual you are
corresponding with on a dating site money, especially
if you have never met them. It may seem like common
sense but, in 2013 alone, romance swindlers robbed
Americans of $81 million.
As a way to eliminate fears and prevent fraud, AARP
has created five ways to avoid online dating scams:
• Adopt an air of mystery. Don’t provide your
last name, your address or where you work until
you’ve actually met—and be wary of suitors
who ask for any of this personal information too
quickly.
• Be a turn off. If you’re using a mobile app, turn
off your location settings so cons can’t figure out
where you’re located.

•

•

•

Do your own cyber-stalking. Many scammers
steal people’s photos and assume their identities.
Before you engage with anyone on a dating site,
use Google’s “search by image” feature to see
if that person’s image shows up in other places
using a different name.
Don’t date a fictional character. Verify
that the person is real. Do an online search to
see if the things you read match up with his/
her claims. Is what you read on the person’s
Facebook, Twitter, LinkedIn pages consistent
with what you’re being told?
Get a second opinion. If an email from a
potential suitor seems suspicious, check it out.
Cut and paste the e-mail into Google and see if
the words pop up on any romance scam sites.

As part of AARP’s Fraud Watch Network in
Georgia, we have hosted workshops and gatherings,
highlighting popular online dating scams and how to
avoid them. These exceptionally popular events have
incorporated wine tastings and musical performances
to provide a date night-like setting.
Hillary Thomas is the Senior Program Specialist for
AARP Georgia
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Protecting Your Most Important Asset
Submitted by Melissa Oshin
Written and Prepared by Mutual of Omaha
Insurance Company
What’s
your
most
important asset? Your home?
Other property? Savings?
For most Americans, one
particular asset – your income
– is more important than any
of these. Everything most
people own is dependent
on their ability to earn an
income. It’s that steady
paycheck that allows you to
hold on to what you have.
If you became unable to
Val Edwards
work because of sickness
or injury, how would you pay your monthly bills?
Generations of Americans continue to depend on
disability income insurance, which was introduced by
Mutual of Omaha and other companies in the early
1900s. Disability income insurance provides protection
for your income. It’s an affordable solution that pays
a monthly benefit while you are disabled due to a
covered sickness or injury and can’t work.
Nobody wants to think about becoming disabled, but
ignoring the risks could result in a catastrophe. Can you
afford to miss more than two months of work without
having to borrow money? The problem is borrowing
often isn’t feasible because it can be tough to get
approved for a loan without an income. Social Security
will pay disability benefits, but only after a lengthy
waiting period. You can tap your savings, but that will
exhaust most workers’ savings in about two months.
Selling your assets is a last resort – but you may not get
fair value for your assets and then you’ll have nothing.

Disability Income Insurance Provides a Bridge
Disability income insurance provides a bridge over
times of trouble. Disability income insurance can be
designed to provide a significant portion of your
regular monthly income (generally 60 percent) and
benefits can be timed to begin according to need.
Disability income policies also could continue to pay
benefits during rehabilitation, job re-training and parttime employment. A survivor benefit would pay a
lump-sum benefit to your beneficiary if you die during
a period of disability. Optional features (riders) could
be added to most disability income policies at extra
cost. These may include a cost-of-living adjustment to
compensate for inflation and a return of premium rider.
This latter feature may allow the consumer to specify
that a portion of the premiums (sometimes up to 80
percent) will be paid back – less any claims paid – after
the insurance has been in force for 10 years. Owners of
small businesses who select disability income insurance
could have business overhead expense coverage that
will help pay business costs including rent, utilities and
interest on business loans.
Disability income insurance also provides some
benefits that are intangible, but still very important.
Your most important reason for purchasing disability
income insurance could be the “peace of mind” that
comes with knowing that bills will be paid in the event
of a disabling illness or injury.
And don’t underestimate the boost in confidence
and sense of self-worth that comes from providing
for your family even though you’re experiencing a
disability.
Valerie Edwards
Valerie.Edwards@mutualofomaha.com
678-672-0301

GNA Education Center
Available for Events,
Meetings & CE

Are you planning a continuing education event,
luncheon or offsite meeting and looking for space to
host the event? Look no further than GNA’s Education
Center! The Education Center is available for your next
important event. The Center features:
• Its own entrance and registration area
• A full catering kitchen for preparation of meal
functions
• Seating for 50 guests, classroom style
• White boards along two walls
• A large drop-down screen for projectors
• Bottled water and coffee service available
• Free parking
• All at an affordable & competitive rental rate
GNA’s Education Center is conveniently located
near I-85 & Clairmont Road at 3032 Briarcliff Road,
NE Atlanta, GA 30329. Current rates are $375 full
day/$250 half day (four hours or less). GNA members
will receive a $50 discount on these rates. A/V
extra. For rental information, please contact Shan
Haugubrook at gna@georgianurses.org or 404-3255536.
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Georgia Nurses Association Political Action Committee
(GN-PAC)
About GN-PAC:

The Georgia Nurses Association Political Action Committee (GN-PAC) actively
and carefully reviews candidates for local, state and federal office. This consideration
includes the candidate’s record on nursing issues and value as an advocate for the
nursing profession. Your contribution to GN-PAC today will help GNA continue to
protect your ability to practice and earn a living in Georgia. Your contribution will
also support candidates for office who are strong advocates on behalf of nursing.
By contributing $25 or more, you’ll become a supporting member of GN-PAC. By
contributing $65 or more, you’ll become a full member of GN-PAC!

GN-PAC Purpose:

The purpose of the GN-PAC shall be to promote the improvement of the health
care of the citizens of Georgia by raising funds from within the nursing community
and friends of nursing and contributing to the support of worthy candidates for
State office who believe, and have demonstrated their belief, in the legislative
objectives of the Georgia Nurses Association.

TO DONATE VISIT WWW.GEORGIANURSES.ORG/GNPAC

GEORGIA NURSES FOUNDATION

HONOR A NURSE

We all know a special nurse who makes a difference! Honor a nurse who has
touched your life as a friend, a caregiver, a mentor, an exemplary clinician, or an
outstanding teacher. Now is your opportunity to tell them “thank you.”
The Georgia Nurses Foundation (GNF) has the perfect thank you with its
“Honor a Nurse” program which tells the honorees that they are appreciated
for their quality of care, knowledge, and contributions to the profession.
Your contribution of at least $35.00 will honor your special nurse through the
support of programs and services of the Georgia Nurses Foundation. Your
honoree will receive a special acknowledgement letter in addition to a public
acknowledgement through our quarterly publication, Georgia Nursing, which
is distributed to more than 100,000 registered nurses and nursing students
throughout Georgia. The acknowledgement will state the name of the donor and
the honoree’s accomplishment, but will not include the amount of the donation.
Let someone know they make a difference by completing the form below and
returning it to the following address:
Georgia Nurses Foundation
3032 Briarcliff Road, NE | Atlanta, GA 30329
FAX: (404) 325-0407 | gna@georgianurses.org
(Please make checks payable to Georgia Nurses Foundation.)
I would like to Honor a Nurse:

Honoree:

Name:___________________________________________________

E-Store Now Open!

Email:___________________________________________________

Purchase GNA merchandise at GNA’s Café Press online e-store!
Cups, bags, hats, t-shirts, hoodies, and more!

State/City:_______________________________Zip:____________

www.cafepress.com/georgianursesassociation

Address:_________________________________________________
From:

Donor:__________________________________________________
Email:___________________________________________________
Address:_________________________________________________
State/City:_______________________________Zip:____________

Amount of Gift:___________________
MasterCard/Visa #:_____________________________ Exp Date:____________
Name on Card:______________________________________________________
My company will match my gift? __ YES (Please list employer and address
below.) ____ NO
Employer:________________________________________________
Address:_________________________________________________
The Georgia Nurses Foundation (GNF) is the charitable and philanthropic arm of GNA
supporting GNA and its work to foster the welfare and well being of nurses, promote
and advance the nursing profession, thereby enhancing the health of the public.

BECOME A NURSE
HOME VISITOR
Join the Houston County, Nurse-Family Partnership team.
This is an opportunity to work in a flexible,
challenging, and rewarding environment.

RESPONSIBILITIES INCLUDE:

Case management and care
coordination through home
visitation in Houston County,
GA for first time pregnant
women and their families from
early pregnancy up to the
child’s second birthday.

LEARN MORE:
about Nurse-Family Partnership at www.nursefamilypartnership.org
Apply @ www.northcentralhealthdistrict.org
Go to work. Make a difference. Change two lives.
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I Want to Get Involved: Joining and Creating a GNA Chapter
Are you interested in Palliative Care? Nurse
Navigation? Informatics?
Whatever your nursing passion may be, Georgia
Nurses Association (GNA) can help you connect with
your peers locally and across the state. Becoming
involved in your professional association is the first step
towards creating your personal career satisfaction and
connecting with your peers. Now, GNA has made it
easy for you to become involved according to your own
preferences.
Through GNA’s new member-driven chapter
structure, you can join multiple chapters and also
create your own chapter based on shared interests
where you can reap the benefits of energizing
experiences, empowering insight and essential
resources.

As a GNA Member, you are part
of the largest Nursing association
in the State of Georgia.
Other benefits include:
•
•
•
•
•
•
•
•
•
•
•
•

Active representation at the State
Legislature by respected professional
lobbyists
Opportunity to serve as a GNA Board and/
or Committee Member*
Access to shared-interest and local
chapters, and avenues to connect with
leaders in the profession
Participation in the Biennial Professional
Development Conference and Membership
Assembly
Hot-off-the press legislative updates that
affect the nursing profession
Member-only access to ANA’s Nurse Space
Free access to The Online Journal of Issues
in Nursing (OJIN)
Free subscription to The American Nurse
Today - the official journal of ANA
Discounts at NursesBook.Org
Access to free and discounted webinars at
Navigate Nursing Webinars
LARGEST discount on initial ANCC
certification ($120/full members only)
LARGEST discount on ANCC recertification ($150/full members only)

*Serving as a GNA Board Member is subject to
running in and winning the GNA Board of Directors’
Election for the position of interest.

Visit http://www.georgianurses.org/?page=Chapter
Chairs to view a list of current GNA Chapters and
Chapters Chair contact information. Connect with
Chapter Chairs to find out when they will hold their
next Chapter meeting!
The steps you should follow to create a NEW GNA
chapter are below. If you have any questions, contact
the membership development committee or GNA
headquarters; specific contact information and more
details may be found at www.georgianurses.org.
1.	Obtain a copy of GNA bylaws, policies and
procedures from www.georgianurses.org.
2.	Gather together a minimum of 10 GNA
members who share similar interests.
3.	 Select a chapter chair.
4.	Chapter chair forms a roster to verify roster

as current GNA members. This is done by
contacting headquarters at (404) 325-5536.
5.	 Identify and agree upon chapter purpose.
6.	 Decide on chapter name.
7.	 Submit information for application to become a
chapter to GNA Headquarters. Information to be
submitted includes the following:
Chapter chair name and chapter contact
information including an email,
Chapter name, Chapter purpose, and Chapter
roster.
8.	 The application will then go to the Membership
Development Committee who will forward it to
the Board of Directors. The Board will approve or
decline the application and notify the applicant
of its decision.

Member Lifestyle Benefits
We partnered with trusted organizations to
meet the needs of our members beyond the
professional scope so that at the end of a long
day or week they can focus on what matters
the most: enjoying life with their loved ones.
GNA Members receive exclusive access
to valuable retail, hospitality and financial
planning discounts and services at:
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You’ve always
dreamed
of being a nurse.
Now find your dream job at

nursingALD.com
FREE to Nurses!

COME JOIN THE NEW!
Georgia Department of Behavioral Health
and Developmental Disabilities
is recruiting!
RNs Psychiatry, Mental Health,
& Behavioral Health
• Bachelor’s Degree in Nursing, preferred,
we also welcome new Grads.
• Licensed to practice as a Registered
Professional Nurse in Georgia.
• FT/PT/PRN Positions available, eight
hour shifts.
• 1-2 years Behavioral Health experience
preferred, but not required.
It’s the State of Georgia, commitment and
our culture that sets us apart from others. We
have positions in Atlanta, Augusta, Columbus,
Savannah, and Milledgeville, Georgia.

For more information,
please visit us at
www.dbhddjobs.com

