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A Session to Remember
The Second Session of the 

83rd West Virginia Legislature 
just ended at midnight on 
March 10, 2018. As I write this, 
there are many bills that have 
been sent to the Governor but 
are yet unsigned and even 
more that did not make it 
through the legislative process. 
As in nearly every session, 
unplanned events or issues 
arose that displaced even the 
best-laid plans and expectations. Without a doubt, the 
WV teachers and service personnel activism created 
an environment at the Capitol that no one could have 
imagined when the session began. 

During the clamor of democracy in action that 
resulted, the West Virginia Nurses Association (WVNA) 
remained steadfast in representing the interests of 
nurses throughout the session. Of note, our lobbyist 
team of Hallie Mason and Loarie Butcher deserve 
particular kudos and appreciation for all that they do 
in serving our interests. Their work and devotion is 
tremendous!

One of the key functions of the WVNA is to advocate 
for nurses in the policy-making process for our patients, 
our practice, and our profession. Our Health Policy 
& Legislative Statement (HP&L) is compiled by our 
members each summer; active engagement in this 
process defines the message that those representing 
WVNA relay to our elected officials. Advocacy in the 
political realm begins long before the session starts and 
we encourage all nurses to be proactive and join us in 
this important advocacy role. 

We do know that none of us entered nursing in 
order to craft HP&L statements or make phone calls 
to legislators, but as it turns out, it is essential for those 
things to happen in order for us to keep being the kind 
of nurses we set out to be. 

By the time the next issue of West Virginia 
Nurse comes to you, we will know the definitive 
outcome of the bills currently awaiting Governor 
Justice’s action, but for now, here are some 
specific bills that impact nursing and an update 
on where they currently stand. 

House Bill 4175 was sponsored by Delegates 
Sobonya, Summers, Criss, Rohrback, Hollen, 
Westfall, and Lovejoy. This bill prevents requiring 
a collaborative relationship for APRNs to obtain 
payment from insurance companies. Most WV 
insurers already abide by this provision, and 
the language aligns with current federal law. 
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PRESIDENT’S MESSAGE

Toni DiChiacchio

However, some patients of APRNs in different parts 
of the state were facing denial of claims when they 
were seen by APRNs who no longer held collaborative 
agreements; therefore, this bill was introduced to 
remedy that situation for our patients. The WVNA 
supported this bill. It was heard in three legislative 
committees, faced no opposition, and passed 
unanimously by both chambers (House and Senate). 
Governor Justice signed the bill on March 27 and it goes 
into effect May 31, 2018. http://www.wvlegislature.gov/
Bill_Text_HTML/2018_SESSIONS/RS/bills/HB4175%20
SUB.htm

House Bill 4199 was proposed by Delegates 
Ellington, Longstreth, Householder, and Frich. It permits 
the use of certified nursing assistants who acquire 
approximately 40 hours of additional education on 
medication administration – known as “approved 
medication assistive personnel,” or “AMAPs, in the bill – 
to administer medication to patients in nursing homes. 
Of note, Delegate Longstreth subsequently retracted her 
support of this bill after learning of WVNA’s concerns. 
Twenty-four states already permit similar assignments 
to staff as found in this bill, including three of our five 
surrounding states. Of concern, however, was that the 
WV bill did not have the same protections to patients, 
communities, and nursing liability that the other states 
with these laws have. Governor Justice vetoed this bill 
on March 28, 2018. http://www.wvlegislature.gov/Bill_
Status/bills_history.cfm?/INPUT=4199&year=2018&sessio
ntype=RS

House Bill 4304 was sponsored by Delegates 
Summers, Ellington, Hamrick, Criss, Rohrback, and 
Hollen. It was initiated by leadership in the House of 
Delegates in an attempt to combine the WV Board 
of Registered Professional Nurses and the WV Board 
of Licensed Practical Nurses, and update the Nurse 
Practice Act, which had not been fully modernized since 
the 1960s. WV is one of just three states that has two 
separate boards for RNs/APRNs and LPNs. The legislature 
reported considering this in an attempt to minimize 
the cost of occupational licensing fees per licensee, to 
streamline government regulations, and to open up 
such programs as WV Restore for LPNs who currently 
do not have an alternative to discipline programs when 
suffering from addiction, alcoholism, and mental illness. 
There were also elements in the bill regarding the 
relationship the boards of nursing have with schools of 
nursing and national accreditation requirements. The 
bill was worked on during interim session, and WVNA 
was invited to the discussions, with the assigned role of 
focusing on the language related to nursing practice. 
Both boards were also involved in those meetings. The 
language related to practice was acceptable throughout 
the House hearings and House passage, although once 
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it was received in the Senate, there was concerning 
language threatened as an amendment – it would have 
moved APRN licensure under a board of medicine. That 
would have been without precedent in the U.S. and it 
generated a tremendous amount of concern among WV 
APRNs. 

That amendment never actually materialized in the 
bill, and in fact the bill was not placed on the Senate 
Health Committee agenda at all. However, the likelihood 
that this issue will resurface in future sessions is high. 
WVNA was neutral on this bill itself, as there were some 
issues related to education and accreditation by the 
Board of Nursing of pre-licensure programs that was 
polarizing, which some members strongly favored 
and others strongly opposed. Additionally, some LPNs, 
who WVNA also represents, expressed some concerns. 
Without a semblance of consensus, the organization 
did not have a formal position, but rather encouraged 
individual members to engage with policy-makers and 
provide support of their personal opinions. http://www.
wvlegislature.gov/Bill_Status/bills_history.cfm?INPUT=4
304&year=2018&sessiontype=RS

House Bill 4156 was proposed by Delegates 
Summers, Ellington, Espinosa, Householder, and Frich. 
It took language previously in nursing rules related to 
what can be considered qualified nursing faculty and 
codified the rules with an additional eligibility standard 
of BSN-prepared RNs who have a minimum of 10 years 
of direct care experience for full-time nursing faculty 
and BSN-prepared RNs with two years of direct care 
experience for part-time nursing faculty. An amendment 
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was made during the Senate Health Committee meeting 
that pulled language related to accreditation for nursing 
programs. The bill passed the legislature and was signed 
into law by Governor Justice on March 27, 2018. It is now 
in effect. http://www.wvlegislature.gov/Bill_Status/bills_
history.cfm?INPUT=4156&year=2018&sessiontype=RS

I cannot emphasize strongly enough the importance 
of having nursing involvement in the development 
of public policy that impact our profession and our 
patients. To be effective and have your opinion, 
perspectives, and insights heard, engagement with 
WVNA throughout the entire year is key. In West Virginia, 
we have a part-time legislature that meets for 60 days, 
with special sessions throughout the rest of the year, but 
the work done during those two months reflect a year-
round culmination of discussions, research, and analysis 
of policies and their impact. 

Preparedness and proactivity will always result in 
better policy than last-minute reaction. During the 
legislative session every year, WVNA holds weekly calls 
open to all members to formulate our organization’s 
position and message regarding various proposed 
legislation. We work hard during those calls, but laugh a 
lot, too. 

Throughout the remainder of the year there are a 
multitude of additional opportunities to engage. There 
will ALWAYS be change; that is part of growth and 
evolution and those that are best at adapting to change 
are most successful in life. Don’t fear it, don’t avoid it: BE 
PART of it so we can do what we do best. We care, we 
advocate, we are nurses! 

Enjoy the longer days as we enter into spring! Wishing 
you increased vitality, energy, and joy throughout the 
coming months. 

President’s Message continued from page 1

CALL FOR ARTICLES, 
PHOTOS, AND IDEAS

Did you attend Unity Day in January and tell yourself 
it was time to get more involved in your professional 
organization? Is something new and exciting happening 
for, or with, nurses you know? We want to hear about it! 

Or – do you have a photo of nurses and others in 
health care at a community event? 

Please send any of this to your WVNA, with an 
explanation of who is in any picture you include. Email is 
best for article or photo submission. 

We are open to helping you write an article, writing 
the article ourselves, or some combination of these. 

Please contact us at centraloffice@wvnurses.org or 
(304) 342-1169. The deadline for our next issue of WV 
Nurse is Tuesday, May 29, 2018. 

1st Quarter Board Meeting Conference Call:  
Tuesday, April 24, 2018, at 7 p.m.

2nd Quarter Board Meeting:  
Saturday, July 21, 2018

3rd Quarter Board Meeting Conference Call:  
Tuesday, October 23, 2018, at 7 p.m.

Annual Membership Meeting:  
Saturday, December 8, 2018 

And don’t forget our Tuesday evening calls open 
to our members, which take place the second and 
fourth Tuesday of each month at 7 p.m. 

Email notifications of meetings are sent to the 
membership, containing the call-in number and 
access code. Contact the Central Office to check 
your membership if you are not getting emails.

2018 WVNA 
Meeting Dates
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Some nursing and multidisciplinary conferences and 
meetings scheduled for the coming months.

Meetings in West Virginia

April 27-29, 2018 (Friday-Sunday)
WV Association of Nurse-Anesthetists (WVANA)  
Annual Meeting
Stonewall Resort
Oglebay
www.wvana.com

Apr 27-28, 2018 (Friday-Saturday)
2018 9th Annual WV Governance & Leadership Forum  
Roanoke, WV
http://wvgovernanceforum.com/Home/

May 4, 2018 (Friday)
WV Oncology Society
Charleston 
https://www.accc-cancer.org/state-societies/West-
Virginia/meetings-education

June 1, 2018 (Friday)
45th Annual Newborn Day Conference (CAMC)
Charleston
www.wvperinatal.org

June 14, 2018 (Thursday)
Try This: Health Professionals 
West Virginia Wesleyan College
Buckhannon 
www.fonwv.org

September 13-14, 2018 (Thursday-Friday)
WV Restore: Safety in Healing
http://www.wvrestore.org/

November 14-16, 2018 (Wednesday-Friday)
WV Perinatal Partnership Summit
Stonewall Resort
Roanake, WV
www.wvperinatal.org

Meetings Beyond West Virginia

Selected conferences in “destination” locations. Enhance 
your professional practice by attending a conference with 
colleagues from around the U.S. and the world. 

April 29-May 2, 2018 (Sunday-Tuesday)
World Health Care Congress 18
(Multiple tracks including nurse/APRN  
leadership, women’s health, etc.)
Washington, DC
http://www.worldcongress.com/events/HR18000/

CONFERENCES and MEETINGS
May 2-3, 2018 (Wednesday-Thursday)
American Association of Critical-Care Nurses 
14th Annual Nursing Research Conference
Warrensville Heights, OH
www.aacn.org

May 20-24, 2018 (Sunday-Thursday) 
American College of Nurse-Midwives –  
63rd Annual Meeting 
Note: the WV Affiliate will meet in Savannah, too – check 
ACNM Connect (or Facebook)
Savannah, GA
www.midwife.org

June 3-6, 2018 (Sunday-Wednesday)
Wound Ostomy and Continence Nurses Society:  
Annual Conference. 
Philadelphia, PA
www.wocn.org

June 23-27, 2018 (Saturday-Wednesday)
AWHONN Convention
Tampa, FL
http://www.awhonn.org/

June 24-26, 2018 (Sunday-Tuesday)
AcademyHealth’s Annual Research Meeting (ARM) for 
health research
Seattle, WA
http://www.academyhealth.org/events/site/2018-
annual-research-meeting

June 26-July 1, 2018 (Tuesday-Sunday)
American Association of Nurse Practitioners (AANP) 
National Conference
Denver, CO
https://www.aanp.org/conferences

July 16-17, 2018 (Monday-Tuesday)
Health Aging Summit
Washington, DC
Three cosponsors: Office on Women’s Health, American 
College of Preventative Medicine, Office of Disease 
Prevention and Health Promotion
https://health.gov/news/announcements/2018/03/
register-2018-healthy-aging-summit/

July 18-21, 2018 (Wednesday-Saturday)
International Lactation Consultant Association (ILCA)
Portland, OR 
http://www.ilca.org/home

September 13-16, 2018 (Thursday-Tuesday)
Academy of Medical-Surgical Nurses – 27th Annual 
Convention
Orlando, FL
https://www.amsn.org/professional-development/
annual-convention

October 4-7, 2018 (Thursday-Sunday)
Birth Institute: American Association of Birth Centers 
(AABC) 
Fort Worth, TX
http://www.birthcenters.org/

October 17-20, 2018 (Wednesday-Saturday)
Association of Rehabilitation Nurses (ARN)
West Palm Beach, FL
http://www.rehabnurse.org/

October 24-27, 2018 (Wednesday-Saturday)
American Psychiatric Nurses Association (APNA)
31th Annual Conference 
Columbus, OH
www.apna.org

October 26-28, 2018 (Friday-Sunday)
“Building Connections to Genomic Health”
International Society of Nurses in Genetics (ISONG)
Orlando, FL
https://isong.wildapricot.org/page-1325152

****

Please send us information on your organization’s events 
for inclusion in West Virginia Nurse. List your nursing 
education and networking event here at no cost to you. 
Email us at centraloffice@wvnurses.org.

Sign On Bonus
• ED • Med/Surg
• ICU • OR

Contact us: Human Resources
812 Gorman Avenue, Elkins, WV 26241

304.636.3300 • hr@davishealthsystem.org
To learn more, visit

www.davishealthsystem.org

Are you an RN looking for a rewarding career?
Then join the team at Garrett Regional Medical Center.

SIGN-ON BONUS OF UP TO $5000
We have full-time, part-time, and per diem opportunities on the 

following nursing units:
Intensive Care Unit | Surgical Services | Med-Surg

Family Centered Maternity Suite
Positions will work shifts as scheduled with rotating weekends and holidays.

Graduate from an accredited school of Nursing with current registration with the 
Maryland State Board of Nursing or have the ability to obtain before date of hire.

ACLS required or willingness to obtain within 6 months.

We offer a competitive benefit package and compensation based on experience, degree, 
and skill level.  Holiday, shift, and weekend incentives available.

Our Mission here at GRMC is to treat every patient like a member of our own family.

Qualified individuals may apply on-line at www.gcmh.com, email your resume to us at 
humanresources@gcmh.com, or apply in person at:

Garrett Regional Medical Center | Human Resources Department
251 North Fourth Street | Oakland, MD  21550

or fax your resume to us at 301-533-4328 EOE   H/V   M/F

RN and LPN: Responsible for utilizing comprehensive skills 
in assessment, treatment planning, case management, medication 
administration and, crisis intervention.

Qualifications: valid WV-RN or WV LPN license and driver’s license with 
a clean driving record. West Virginia Medicaid Title XIX, and behavioral 
health experience preferred. Sign on bonus may be available.

Visit our website at www.eastridgehealthsystems.org
for additional job opportunities.

Send cover letter and resume to jobs@eastridgehs.org.

Eastridge Health Systems | Attn: Human Resources
235 S. Water Street | Martinsburg, WV 25401
Fax: 304-264-0763 EOE/Drug-Free Workplace

Happy National Nurses Week!
May 6–12, 2018
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You may be surprised at some of the wonderful 
opportunities for nurses to serve on boards. This 
opportunity, for example! (NOBC stands for “Nurses on 
Boards Coalition.”) 

If you are a prospective candidate, or know someone 
who could be, please contact Aila Accad, MSN, RN, of 
Future of Nursing West Virginia at futureofnursingwv@
gmail.com.  

Mission: 
To provide transformative cycling experiences 

through a network of chapters that promote healthy, 
recreational lifestyles, environmental awareness, 
and personal empowerment for young people of all 
communities, especially those most in need.

Vision: 
Trips for Kids envisions a world where kids from all 

walks of life have the opportunity to know the joy of 
riding a bike and the freedom to explore the natural 
world on two wheels.

An NOBC Board Opportunity:  
Trips for Kids / “Passion for bicycling desirable”

Organization description: 
Trips for Kids is the nation’s largest youth 

development bicycling organization. The group has 
enriched the lives of over 185,000 young people across 
North America using a simple yet powerful tool – the 
bicycle. Their first small chapter was started by CNN 
Hero Marilyn Price in San Rafael, California, in 1988; the 
organization has since organically grown to 75 chapters 
offering free bicycling programs for up to 35,000 youth 
annually in the U.S. and Canada. Young people aged 
10-17, mostly underserved, come to the group from 
neighborhoods, schools, agencies, and community 
organizations. 

The Trail Rides, Earn-a-Bike, Mobile, Recyclery, and 
other youth development programs are helping to 
combat the physical inactivity crisis, promote equitable 
access to safe places to play and exercise, provide 
opportunities for physical activity in and out of school, 
and build self-esteem and personal skills, and foster 
environmental stewardship, all while mentoring youth to 
achieve better life outcomes. 

On August 1, 2017, Trips for Kids launched a new 
national umbrella organization to focus on supporting 
the growth and refinement of the organization’s existing 
and future network of independent chapters, improve 
program quality, and grow the movement to get more 
kids on bikes and into nature. The Trips for Kids Trail 
Rides Program offers profound new experiences and 
challenges that can transform attitudes, bolster self-
confidence, and introduce lifelong values. For some, 

these rides present pivotal moments of self-discovery 
that can tip the balance toward healthy lifestyle choices.

Base location: San Francisco, California. 
Meetings: Four times per year; one meeting in person at 
a location to be determined. 
Desired area of nursing specialty: Pediatrics or family 
medicine (tween/teen constituency)
Desired skills/experience: Emphasis on 
communications, management, and strategic planning; 
however, compensation, finance, fundraising/
development, human resources, investment, marketing, 
product development, quality assurance, and audit are 
also welcomed. 
Term: One year; renewable for one additional year. 
Additional information:
https://www.tripsforkids.org/

Sandra L. (“Sam”) Cotton, DNP, APRN /  
Ex-Officio, WVN-PAC

As I backed out of my garage the other day, I noticed 
– maybe for the first time – a plume of smoke coming 
from the stack of a nearby power plant. It was thick, 
white, and almost billowy – like a misplaced cloud 
oriented vertically to the ground. I wondered – What is in 
that? Is it safe? Is it just steam? Or is it pollution that could 
cause lung disease, or otherwise shorten life span? One 
might conclude that I am a bit paranoid. Alternatively, I 
am curious/skeptical. 

It is with this same curiosity that I approached the 
current legislative session, wondering what lies ahead 
for us? While we did not have any specific bills on the 
agenda, we did have hopes of finding a way to attach 
meaningful Schedule II prescribing for NPs to legislation. 
This would let NPs to prescribe ADD/ADHD medications 
for clients, for example. 

In addition, we had our eyes on any health-related 
legislation. WVNA and the WVN-PAC were ready 
to weigh in with expert opinion, propose friendly 
amendments, or offer education. 

Therefore, it was somewhat shocking to find out (in 
a circuitous way, towards the last week of the session, 
in a 104-page proposed “strike and insert” to HB 4304 
generated in the Senate Health Committee) that a newly 
created Board of Medicine would have authority over 

Just When You Thought it was Safe to Breathe Easy … 
all WV APRN nursing! This unexpected and unwanted 
legislation created significant turmoil during the last 
week of the session. As I write this, due to nursing action 
in opposition to the amendment, the strike and insert is 
off the table. However, there are another 30+ hours left 
and anything is possible during the last minutes of the 
session. Only time will tell – and by the time this edition 
of West Virginia Nurse hits your mailboxes and posts 
online, we all will know the actual outcome of this bill. 

Thankfully, WVNA lobbyists are there and the WVNA 
leadership is heavily engaged, ready to influence policy 
shaping that could affect not only the practice of APRNs 
but that of all of WV nursing. Having the power of APRNs 
who were “on message” with the association, we were 
successful in diverting this bill’s near tragedy! 

Thank you especially to those APRNs who called, 
wrote/emailed, and weighed in – again, “on message” 
– to create the synergy we needed to garner the 
attention of the legislature to table the strike and insert 
from this bill. The ability to remain consistent in our 
messaging helps to keep everyone – including our 
allies and opponents – focused. Using the “three Rs” in 
crafting our message (Relevance, Responsiveness, and 
Repetition) avoids unnecessary confrontation, drama, 
or misinformation. WVNA’s Facebook page (open to all 
nurses and allies) posts frequent on-message updates, 
and WVNA members receive on-message emails to 
facilitate their communication with legislators. 

So again, THANK YOU for those that were able to 
deliver the message in this manner. 

While it has been my absolute pleasure to serve as 
the West Virginia Nurses Political Action Committee 
(WVN-PAC) chair for many years, it was time for a fresh 
perspective, and we clearly needed more help in 
carrying the water of our endorsements. Since January, 
we have installed new officers! Joyce Wilson, APRN, is 
our new chair; Beth Baldwin, APRN, is our new secretary; 
and Angelita (Angy) Nixon, APRN, remains as Treasurer. I 
will serve as an ex-officio WVN-PAC board member. We 
have also gained 50+ new members since Unity Day, at 
which we trialed a new location for our annual legislative 
reception. During the successful evening, nurses came 
together to meet with legislators, educating each other 
about issues, health policy strategy, and how proposed 
legislation could impact the health and wellness of all 
West Virginians. Students from all over the state were 
present for Unity Day, as well – mentored in the art of 
influencing health policy.

While many WV nurses may be taking a deep 
sigh of relief that the HB 4304 amendment drama is 
over, I have been doing this work for too long to rest 
easy now. I know not to breathe easy for too long. As 
demonstrated this session, there will always be threats 
to our practice, and to the health and wellness of West 
Virginians. The questions are – Where will you be? How 
will you weigh in? Rolling sleeves up to help carry the 
water of the upcoming elections? Shaping the WVNA 
agenda through the Health Policy and Legislative (HP&L) 
statement? Meeting with candidates to get a sense of 
their health care and policy views? Educating candidates 
and elected officials about nurses and nursing? 

We need all RNs and LPNs to embrace the policy process! 
This includes bedside, public health, and school nurses, 
as well as nurse educators, and every other nurse who 
cares about the health of West Virginia.

As evidenced by the PAC officers, APRNs tend to be 
more politically active, on average, than nurses who are 
not APRNs. However, we need all of us now! Send in 
your PAC dues TODAY! NOW is the time to jump in! 

WVN-PAC / P.O. Box 213 / Scott Depot, WV 25560 
$25.00 for annual membership. 

Do not wait for another session to find out your 
nursing practice could be under the rule of medicine. 
Weigh in on candidates! Nurses make up 1 in 43 West 
Virginians. Help make WV a place all nurses want to work 
and work towards a healthier WV! We look forward to 
working with you on upcoming elections, endorsements, 
and generating our HP & L statement! 

Find us on Twitter @WVNPAC, on Facebook at West 
Virginia Nurses Association, email centraloffice@
wvnurses.org, or go on the WVNA website: http://
wvnurses.org/ for more information about WVNA and a 
WVN-PAC membership form. 

Angy Nixon helps Aila Accad adjust her sash

POSITIONS OPEN
Tenure Track 
FundamenTal

Two Full Time PosiTions

(9 monTh) 

Tenure Track adulT 
HealTH Weekend 

one Full Time PosiTion

(9 monTh)

WWW.FAIRMONTSTATE.EDU
EEO

Apply On Our wEbsitE

mailto:futureofnursingwv@gmail.com
mailto:futureofnursingwv@gmail.com
https://www.tripsforkids.org/
http://wvnurses.org/
http://wvnurses.org/
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The Entrepreneur’s  Corner
Laure Marino, DNP, APRN /  

Assistant Clinical Professor, University of Charleston

Welcome to the third installment in the series 
“Entrepreneur’s Corner,” a recurring series. Fostering the 
growth of nurse entrepreneurs is one of the key missions 
of Future of Nursing West Virginia (FONWV). FONWV is a 
partner of WVNA. This month’s installment features Chad 
Hott, MSN, APRN, NP-C, FNP-BC, who owns a practice in 
Romney, WV: Trinity Family Health Care, LLC.

Chad received his master of science in nursing from 
WVU. You can read more about Chad at his practice website, 
http://trinityfamilyhc.com/home. 

WVN: What is your nursing background?

I worked for almost 15 years in correctional health care in 
primarily administrative positions providing care to inmates 
throughout West Virginia and Maryland. During this time, I also worked in the emergency 
department, as a per diem employee. I enjoyed both types of nursing, as they were both 
unpredictable and offered the opportunity to work with a variety of patients. I have 
worked for the past five years as a family nurse practitioner in a primary care/urgent care 
clinic and as a hospitalist.

WVN: What prompted you to go to nursing school?

I was drawn to nursing after watching home health nurses provide care for my 
father. As a young child I was fascinated by seeing them access a central line and 
giving medications. I was inspired by their skillful and compassionate care. As I grew 
older, I viewed nursing as an opportunity to provide care for others and seek security 
in employment for wherever I ended up in life.

WVN: How did you come up with the idea for your business?

Trinity Family Health Care, LLC, was born and developed from a passion to offer care 
that wasn’t available in my local community. There are a limited number of health care 
providers in rural Hampshire County. I also realized that many of the providers had 
limited hours, didn’t accept walk-in patients, and that no one offered nontraditional 
hours or urgent care services. From working in the local emergency room I had also seen 
many people utilizing the service for non-emergent needs. Seeing the gaps in care, I 
decided that it was time to pursue the adventure of entrepreneurship.

WVN: What services do you provide?

We are pleased to offer primary care for the entire family-birth to older adult. We 
offer preventative health care, well women care, well child visits, addictions care, 
contraception management (including long-acting reversible contraceptives, or 
LARCs), minor emergencies, immunizations, and onsite lab collection. We also offer 
mental health counseling with a licensed professional counselor. We have scheduled 
appointments and accept walk-in patients. We offer a sliding fee scale for un- and 
underinsured patients.

Chad Hott,  
APRN, FNP

WVN: Who is your typical client? (Tell us the story of your company)

My typical patient is normally not typical. I see clients with a wide variety of 
health-related issues that include minor illness, chronic disease, mental health issues, 
substance abuse, and preventative care. My typical client comes to see me to have 
someone truly listen to their need and to seek assistance in being restored to wellness.

WVN: How many hours a week do you work?

My typical week is around 50 hours, sometimes more and sometimes less.

WVN: Can you walk me through a typical day?

A typical day begins at 7:00 a.m. with review of diagnostic studies, refill requests, 
and patient questions. Then I switch hats to the business side to review financials and 
address any “business” needs that may need attention. Then, it’s back to clinical care 
as I begin seeing patients for the day. My day wraps up just like it started, by reviewing 
patient requests, etc.

I also block off time to provide care for students at the West Virginia School for the 
Deaf and Blind, as well as the residents of the local children’s shelter and a local facility 
that offers care to residents with developmental/intellectual disabilities.

WVN: Have you gained any profit from your company?

Yes. We have been profitable each year since we began operating. Our first year 
was profitable; we had 1700 visits (this was when we practiced part time). We currently 
have 1800 regular active patients who average 2-3 visits per year. Last year we had 
6200 visits. This has allowed us to be able to expand our employee base and to add 
additional support staff, including a nurse, in addition to our medical assistant. In 
preparation for continued growth, I am considering adding an additional nurse 
practitioner and more support staff. 

To further diversify the financial income of my practice, I have also contracted with 
other facilities to provide health care to their clients. I have also been able to increase 
my patient base by providing services such as free sports physicals and participating in 
local health fairs. 

The Entrepreneur’s Corner continued on page 14  

Roane General Hospital
Care you can trust...close to home

NURSING OPPORTUNITIES
 

Roane General Hospital has current openings for Registered Nurses, Licensed 
Practical Nurses, and Certified Nursing Assistants. Looking for applicants for our 

Emergency Department, Skilled Nursing Unit, Acute Care, and Surgery Departments.  Full 
and Part time positions are available. Applicants must be licensed in the state of WV.

Apply to: employment@rghwv.org
www.roanegeneralhospital.com

http://trinityfamilyhc.com/home
http://www.aacn.nche.edu/ccne-accreditation
http://www.frostburg.edu/nursing
mailto:nursing%40frostburg.edu?subject=
http://ovmc-eorh.com
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UNITY DAY  2018
Unity Day 2018: where to start in describing this 

amazing day? 
Our keynote speaker – Huntington Fire Chief Jan 

Rader, RN – captivated the audience. Rader has devoted 
her efforts to combatting opiate addiction in Huntington 
and, increasingly, on the national stage. By keeping 
detailed records, her team was able to show exactly 
when the very deadly mix of fentanyl and heroin arrived 
in Huntington. Gathering and analyzing the data was key 
to beginning to combat the epidemic. 
Some wisdom from Rader: 

Meet people where they are. Be kind to your patients 
and your coworkers. Study body language. Substance 
use disorder makes people manipulative, but the body 
cannot lie. 

“People with substance use disorder have no self-esteem. 
They need a patient advocate. They need a nurse.”

Rader led the audience in repeating: “I am a nurse. I 
am a patient advocate.” 
More highlights:  

After the opening ceremonies at the Culture Center in 
the Capitol Complex, attendees proceeded to the Capitol 
itself, where hundreds of attendees packed the galleries 
of the House and Senate. There were nurses and student 
nurses everywhere the eye turned. As is customary, a 
resolution was passed (Senate Resolution 22 this year 
which passed unanimously) proclaiming the day as 
Nurses’ Unity Day. 

Excellent, well-researched posters by students and 
multidisciplinary teams lined the hall leading to the 
Senate Chamber. It was especially inspiring to see 
undergraduate students – including DeAudra Daniels 
and Shannon Fitzpatrick – returning for a second year, 
and notable that a great deal of interdisciplinary research 
was highlighted on posters. 

After lunch, the deeply moving Nightingale Tribute 
honored West Virginia nurses who have died in the 
year prior, and WVNA presented awards to a number of 
people who have helped WV nursing in the past year, 
including WV Delegate Amy Summers, RN. 

The veterans’ mental health lecture (which satisfies 
the WV RN Board CE requirement on this topic) was 
heartbreaking and informative. Longtime speaker USAF 
Nurse Corps Lt. Col. (ret.) Sandra (Sam) Cotton, DNP, ANP-
BC, had passed the baton to USAF Lt. Col. (ret.) Barbara 
Marshall, ANP-BC. Marshall brought along with her a 
support team comprising Lauren McManamay, RN, and 
Jessica Hall, PharmD. 

Marshall reminded her listeners that WV has the 
highest number of veterans per capita of any state, and 
noted that the number of female veterans using the 
VA system has tripled since September 2001. Marshall 
discussed the toxic repercussions of burn pits for those 
serving in the Middle East, and recommended reading 
the 2013 book Soul Repair: Recovering from Moral Injury 
After War for more insight into emotional trauma. 

Please join WVNA in congratulating our award 
winners and thanking them for their service.

2018 AANP Advocate State Award for Excellence
Gaylene Miller

2018 AANP State Award for Excellence
Kendra Barker

2018 WVNA Friend of Nursing
Delegate Amy Summers

WVNA 2018 Unity Day Awards
2018 WVNA Mentorship Award

Roger Carpenter

2018 WVNA Excellence in Direct Patient Care
Crystal Chapman

2018 WVN-PAC Politically Active Nurse of the Year
Moira Tannenbaum

2018 WVNA Lifelong Contribution to Nursing
Brenda Isaac

Students taking the stairs

Heather Glasko-Tully and Toni DiChiacchio hold Senate Resolution 22 as the unanimous vote tally is 
visible in the background

WVNA president Toni DiChiacchio and House 
Speaker Armstead display Senate Resolution 22. 

Photo: Perry Bennett

Lined up early, in the cold, to get into the Capitol

Donte Newsom and Roger Carpenter,  
both of WVU

Jodi Biller and Speaker Tim Armstead shake 
hands. At Jodi’s right are Delegate Kelly 

Sobonya and WVNA president DiChiacchio
Photo: Perry Bennett

Photo: Will Price
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Veterans mental health presenters, (L-R) Barbara 
Marshall, Lauren McManamay, Jessica Hall

Kristin Grogg, MPH, prepares  
her poster for display

WVN-PAC Reception

Jan Rader and Unity Day attendees

WVNA student intern Gigi Hankins  
at the registration table

Crystal Chapman, BSN, RN

My interest in professional nursing organizations 
began while in nursing school, where one of my 
professors, who felt it was important to be involved, 
enthusiastically encouraged our participation. My senior 
capstone project entailed going to the Capitol to meet 
with one of our delegates concerning legislative issues 
involving the nursing profession. The research that our 
group put into preparing for our discussion was enjoyable, 
but what enthralled me the most was the feeling of 
empowerment I experienced during the meeting. It was 
then that I realized we could actually make a difference in 
legislation: that our voice would truly be heard. So, once 
my career as a nurse began, joining a nursing-related 
organization was a given for me.

The ANA and WVNA seemed to be the right fit: a large 
organization of nurses that not only makes a difference 
in shaping legislation, but keeps current on nursing 
issues, provides opportunities for networking and 
continued education, and helps inspire me to continue 
my practice. My participation has not only given me 
more opportunities for professional growth, but has 
helped to build my résumé and consequently nurtured 
my moving up the clinical ladder at my hospital. The 

Why I Became a WVNA Member
end result has been an increased personal sense of 
dedication, pride, and responsibility to the nursing 
profession. This participation has been a large cause of 
what’s led me to the firm conclusion that becoming a 
nurse has been one of the best decisions I’ve ever made! 

Travel to different cities to participate in conferences 
has kept me in touch with the most up-to-date 
information concerning nursing-related issues. This 
travel took me in January 2018 to the West Virginia 
Nurses Unity Day in Charleston, where I met many like-
minded colleagues from around the state who share a 
passion for furthering our noble profession. While there, 
I was honored to receive the 2018 WVNA Excellence 
in Direct Patient Care Award, an award which gives me 
great pride. It is such an honor to be recognized for my 
continued dedication to our profession.

This week (March 11-13) I will travel to Washington, 
D.C., for the Nurse in Washington Internship as part of 
the Nursing Organization Alliance, of which the ANA 
is an integral part. While there, we participants will 
begin to learn the art of advocating for nursing on the 
federal level. If you want to join a nursing organization, I 
encourage you to check out ANA and WVNA. If you love 
nursing as much as I do, then this group is for you – the 
opportunities are endless! 

Drema Pierson, MSN, MBA, RN / Administrator, 
WV Center for Nursing

The West Virginia Center 
for Nursing has announced 
the due dates for its online 
applications  for the 2018-2019 
academic year. Applications 
will be accepted from April 15 
to June 1, 2018. All necessary 
information is available at the 
Center for Nursing’s website:  
http://wvcenterfornursing.org/
scholarships-2/ 

Applications must be 
submitted during this six-week 
window of time. However, 
applications will be considered only when students 
reach the midpoint of their program. There is only one 
application cycle, so students should apply even if they 
are not yet midway in their nursing program, but will be 
during the 2018-2019 academic year.

RN and LPN Scholarship Programs Guidelines  
2018-2019

Scholarships are available to help students seeking 
RN and LPN education, as well as students pursuing 
ADN and BSN degrees. Nursing students must be West 
Virginia residents in order to qualify. 

Awards up to $3000 are available for LPN students. A 
recipient is required to practice nursing in West Virginia 
for one year following program completion. 

For RN/ADN and BSN students, awards up to $7500 
are available. A recipient is required to teach or practice 
nursing in West Virginia for two years following program 
completion. 

Master’s Degree or Doctoral Nursing or Education 
Program Guidelines 2018-2019

An award of up to $15,000 per year is available 
to a nursing student in a master’s degree nursing or 
education program or doctoral nursing or education 

Drema Pierson, WV 
Center for Nursing

WV Center for Nursing Announces 2018 
Applications are Due by June 1, 2018

program. A recipient is required to teach or practice 
nursing in West Virginia for two years following program 
completion for each year in which the recipient received 
an award.

Nursing Scholarship Program Guidelines 2018-2019
This scholarship program provides funding for full-

time LPN faculty to obtain a teaching certificate in order 
to continue to work in the West Virginia public education 
system.

Awards up to $1000 are available for this program. A 
recipient is obligated to teach in West Virginia for one 
year for each award received. 

About the Center for Nursing
The Center for Nursing is committed to assisting 

students at all levels of nursing education as a means 
to increasing the number of nurses working in West 
Virginia. 

The West Virginia Legislature created the West 
Virginia Center for Nursing in 2004. In addition to 
supporting the Nursing Scholarship Program, the 
Center focuses on nursing workforce planning and 
development to help alleviate West Virginia’s ongoing 
shortage of nurses. The program is funded by a $10 fee 
paid during the annual nursing license renewal process 
for WV LPNs and RNs. 

Additional background information about the Center 
for Nursing’s scholarships is available at the website for 
the College Foundation of West Virginia: https://secure.
cfwv.com/.

n CAMC Student RN Tuition Assistance for up 
to $5,000 per semester

n Maximum amount received up to 
$30,000 total

n Must be actively enrolled in accredited 
RN Program to apply

/

http://wvcenterfornursing.org/scholarships-2/
http://wvcenterfornursing.org/scholarships-2/
https://secure.cfwv.com/
https://secure.cfwv.com/
http://www.dewv.edu
http://camc.org/nursinged
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FUTURE OF NURSING W V UPDATE
Aila Accad, MSN, RN / Future of Nursing  

WV Executive Director

The Future of Nursing West Virginia (FONWV) Action 
Coalition is made up of nurses and nursing champions 
working together for a healthier West Virginia through 
strengthening nursing practice, education, and leadership. 
Here is an update on our progress and invitation to join us 
toward creating a culture of health in WV. 

WV Nursing Workforce Summit
The Proceedings of the WV Nursing Workforce 

Summit are on the FONWV website. As a follow up to the 
Summit, four Action Teams formed to find strategies to 
address the nursing shortage and achieve measureable 
results. The Teams are:

• Retaining and Recruiting Nurses at the Bedside 
 Mission: Developing a collaborative to explore 

retention strategies that are currently working or 
have not worked. 

 Team Leads: Amy Bullington, MSN, RN, & Tiffany 
Muhly, MSN, RN, NE-BC This team is hosting a 
Nurse Retention Collaborative Meeting, April 
27, 2018, at the South Charleston Technology 
Park. Register for the Collaborative at http://www.
futureofnursingwv.org/collaborative-registration.

• Expanding the Pipeline into Nursing 
 Mission: Promoting – and exposing students to – 

the art and science of nursing, while nurturing and 
preparing students to enter nursing school. 

 Team Lead: Emily Starks, BSN, RN

• Facilitating the Pathways in Nursing Education
 Mission: Evaluating and proposing strategies to 

facilitate the pathways from admission through 
graduation from various levels of nursing 
education while preserving the importance of 
public safety and quality care. 

 Team Lead: Pamela Alderman, EdD, MSN, RN

• Recruiting and Utilizing Nursing Faculty 
 Mission: Developing innovative strategies for 

recruiting and efficiently using nursing faculty. 
 Team Lead: Maryanne Capp, DNP, RN 

If you are interested in joining one or more of these 
teams, please contact Aila Accad. 

Save the Date for Gala 2018: September 29, 2018
This year we will celebrate 40 nurses with over 

40 years of experience in nursing with the 40 Over 
40 Award. The purpose of the award is to recognize 
outstanding dedication to practice and leadership of 
the profession of nursing in West Virginia and engage 
exemplary nurses as mentors to the next generation in 
professional leadership. 

You can become a sponsor, reserve tickets, and 
nominate a nurse online at: www.futureofnursingwv.
org/40-over-40-awards. 

NEW 
The WV Nursing Hall of Fame is being planned  
for Nurses Week 2019. 

Heather Bird, BSN, RN, from Cabell-Huntington 
Hospital, is leading this newly forming team. Look for 
more information as plans unfold. If you are interested in 
serving on this team, contact Aila. 

NEW
Diversity in Nursing Team, led by Sandra Burrell, 
RN, is forming to attract more diverse nurses into the 
profession and expand the opportunities for nurses who 
are members of underrepresented groups to advance in 
education, practice, and leadership. If you or someone 
you know would be interested in this initiative, please 
contact Aila. 

NEW
Faith in Action Greater Kanawha Valley (FIAGKV) Project

Thanks to a generous grant from the Greater 
Kanawha Valley Foundation, Faith in Action of the 
Greater Kanawha Valley is collaborating with WV Health 
Right and the FONWV to pilot a new program to home 
bound seniors in Kanawha County. Many of the seniors 
served by FIAGKV suffer with chronic conditions like 
diabetes, COPD, and CHF, but lack access to critical 
information and education that could help them 
manage their health for a better quality of life. 

FIAGKV will identify care receivers in their program 
who could benefit from a more personal approach to 
information customized to their specific health needs. WV 
Health Right will prepare education materials and develop 
a training protocol for volunteers to deliver in the care 
receiver’s home. Volunteers identified through FONWV 
will serve as the first line of volunteers to receive this 
training and deliver the education in the seniors’ homes. 

We would like to run this pilot with 8-12 FONWV 
volunteers, each of whom will be partnered with one or 
two seniors for this phase of our program development. 
This first wave of volunteers will play an integral part in 
developing the delivery protocols, evaluating the training 
offered and the materials created, and providing feedback 
from the care receivers participating in the program.

Each volunteer can expect to make the following 
commitment:

1) One training session led by WV Health Right;
2) One to three personal site visits with FIAGKV care 

receivers to deliver the education and materials;
3) One follow-up session to discuss the 

program’s reception, outcomes, and proposed 
enhancements. 

To participate in this exciting project, please contact 
Aila today!

Faith in Action of the Greater Kanawha Valley 
(FIAGKV) is a local nonprofit dedicated to helping 
seniors in Kanawha and Putnam counties sustain their 
independence and remain in their own homes as long 
as possible. They do this by matching neighbors with 
time and talents to share with senior neighbors in 
need. Program volunteers provide free transportation 

to medical appointments or the grocery store, running 
errands, making telephone reassurance calls or friendly 
visits, minor home repairs, and more. 

As an all-volunteer service organization, FIAGKV 
is always striving to grow its base of people willing 
to reach out to help, neighbor to neighbor. FIAGKV 
volunteers have the flexibility to select assignments 
that fit their schedules and interests. Whether they have 
two hours a week or two hours a month to offer, Faith 
in Action volunteers can make a direct, positive impact 
on the lives of others every time they participate. www.
faithinactiongkv.com

Practice, Education and Leadership Team Highlights

The Health Ambassador RN Project, led by Cheryl 
Vega, RN, was off to a great start, then stalled for a couple 
of weeks due to the teachers’ strike. They will be up and 
teaching again soon. Volunteers are encouraged to join 
this project team by filling out the form on the website.

Faith Community Nursing Team (FCN), led by Angel 
Smothers, DNP, APRN, held a spring retreat on April 6, 
2018, in Morgantown. If you are a FCN or interested in 
this rewarding nursing role, please access the Toolkit 
on the FONWV website and enroll in the network to 
be informed of future events and gatherings. www.
futureofnursingwv.org/faith-community-rn-toolkit 

Be sure to check out the Nurses on Boards information 
on the website. This team, led by Laure Marino, DNP, is 
also working on a nurse entrepreneur project, expected 
to launch in June 2018. 

Like to Bike, Work with Teens/Tweens? National board 
position available. If you are interested in serving on a 
board or becoming an entrepreneur, please contact Aila. 

The online Transition to Practice, Mentoring Precepting 
and Nurse Management courses now have CEs available 
and are open for enrollment. You can see more about 
the courses on the FONWV website and enroll in courses 
at http://www.carelearning.com/.

Getting Ready to Retire?
The FONWV is seeking the wisdom and experience 

of retired and retiring nurses. Many opportunities await 
for experienced nurses to help improve the health of WV 
and mentor the next generation of nurses. Think about 
continuing to serve the public and profession on your 
terms as a volunteer in our current and future projects. 
Your wisdom and experience are valuable resources. 

• Can you see yourself mentoring a new graduate 
nurse or emerging nurse leader? 

• How about sharing health tips with elementary or 
middle school students? 

• Maybe you would like to inspire better health in 
your faith community? 

• Would you like to serve on a board of directors? 
• Have you ever thought about being a speaker or 

writer? 
• All of these opportunities and more are open to 

you. 

All FONWV meetings welcome nurses statewide by 
conference line and webinar, so you do not need to be in 
one area of the state to participate. Call or e-mail Aila to 
discuss your interests.

You can see all the activities on the website http://
www.futureofnursingwv.org. If you are interested in 
participating in any of the projects, please contact Aila 
Accad at futureofnursingwv@gmail.com.

If you or your organization would like to support 
the work of the WV Action Coalition, or be a Gala 
sponsor, contact Aila Accad at futureofnursingwv@
gmail.com or sign up on the website at http://www.
FutureofNursingWV.org. 

Also, join us on our social media sites:
Facebook – look for Future of Nursing WV
LinkedIn.com/in/FONWV
Twitter.com/FONWV

http://www.futureofnursingwv.org/collaborative-registration
http://www.futureofnursingwv.org/collaborative-registration
http://www.futureofnursingwv.org/40-over-40-awards
http://www.futureofnursingwv.org/40-over-40-awards
http://www.faithinactiongkv.com
http://www.faithinactiongkv.com
http://www.futureofnursingwv.org/faith-community-rn-toolkit
http://www.futureofnursingwv.org/faith-community-rn-toolkit
http://www.carelearning.com/
http://www.futureofnursingwv.org
http://www.futureofnursingwv.org
mailto:futureofnursingwv@gmail.com
mailto:futureofnursingwv@gmail.com
mailto:futureofnursingwv@gmail.com
http://www.FutureofNursingWV.org
http://www.FutureofNursingWV.org
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Kimberlee and Frank Spillers / 
 Co-owners, Global Horizons, LLC

In the most recent issue of WV Nurse, APRN Laure 
Marino urged West Virginia nurses to consider serving 
on a board of directors as part of The Future of Nursing: 
Campaign for Action (FON). The goal: seat 10,000 nurses on 
boards around the country by 2020. In West Virginia, Marino 
challenges at least 80 of its 38,000 licensed, professional 
nurses to commit to serving on at least one state board or 
on one of hundreds of agencies and organizations in the 
state that formulate policies which impact population 
health. In that same issue of WV Nurse, we featured an 
article from Sharon Lansdale about characteristics of well-
functioning and poorly functioning boards and another 
piece about boards. 

With tips on how to be an effective board member – and 
strengthen personal and professional skills – we bring you 
this quarter’s read from Kimberlee and Frank Spillers. 

Boards of directors are those who advise and 
determine the direction of an organization; most non-
profit organizations have one. In fact, many for-profit 
corporations also have a board of directors. Ideally 
a core group of committed individuals with diverse 
backgrounds and opinions, the most effective boards 
should gather every month and determine the direction 
that best benefits the entire organization.

All nonprofits and boards look for people who know 
how to develop and build relationships, something you 
do every day in every aspect of your life. Family. Work. 
Volunteering. With yourself. These relationships strongly 
influence your successes, failures, and happiness.

Following are categories where you might find 
yourself as you consider stepping into board service to 
those with many years of experience and wisdom. 

I’m a newbie. Where should I serve?

To find out what type of board best connects with your 
interests and skillset, do this eight-query assessment: 

1. I primarily like working with: numbers/
research content/material/other agencies/people/
programs/services.

2. I primarily like working on projects in: 
administration/community/planning events.

Nurses on Boards
Essential Knowledge for Being a Great Board Member

3. My primary medium for working is: phone/fax/
books/resources/email conversation/ face-to-face/
teaching/presenting to a group.

4. My overall goal is to help the organization: be 
financially responsible/develop exposure/develop 
programs/anticipate community needs/develop 
resources, network, and finance/recruit volunteers.

5. My other reasons for getting involved are to: 
build my résumé/develop professional contacts/
make social contacts/gain experience/use my 
skills/make an impact in the community/gain 
recognition for efforts.

6. I primarily like work that is: logistical and 
practical/creative/inventive/routine/formatted/
vacillating/cyclical.

7. Realistically, I have this much time available 
for board/committee work at this organization: 
_________ hours per week/per month.

8. My current commitment to the mission of the 
organization I’m considering, on a scale of 1 
(very low) to 10 (very high) is: ________.

Think about your personal characteristics and factor 
those into which board intrigues you.

• Do you have the ability to listen, analyze, think 
clearly and creatively, work well with people 
individually and in a group?

• Are you willing to prepare for and attend board 
and committee meetings and be informed about 
the organization’s mission, services, policies, and 
programs? Keep up to date on developments in 
the organization’s field? Follow conflict-of-interest 
and confidentiality policies?

• Are you willing to ask questions, take 
responsibility and follow through on a given 
assignment? Contribute personal and financial 
resources in a generous way, according to 
circumstances? Open doors in the community? 
Evaluate yourself? Refrain from making special 
requests of the staff? 

• Will you develop skills if you do not already 
possess them, such as to cultivate and solicit 
funds, cultivate and recruit board members 
and other volunteers? How about to read and 
understand financial statements and learn more 
about the substantive program area of the 
organization and assist the board in carrying out 
its fiduciary responsibilities?

• Are you honest? Have sensitivity to and tolerance 
of differing views? A friendly, responsive, and 

patient approach? Have you community-building 
skills, personal integrity, a developed sense of 
values, concern for your nonprofit’s development? 
How’s your sense of humor?

I’ve committed to serving on a board.  
What do I need to know?

The board who has selected you will be well served 
when you consider your actions, listen, and be true to 
who you really are.

All your actions determine your results. Don’t 
blame others for what happens in your life or how your 
life – or organization – ends up. It is how you respond 
to others that creates your circumstances. Your words 
matter, as the words you use govern how you perceive 
the world in which you live and how the world perceives 
you. Your board needs your words that reflect your 
experience, wisdom, perspective, and vision.

Actively listen to others. Do not just wait to talk. 
Listen to understand the other person’s viewpoint. This 
skill is invaluable in life, and highly valued on a board. 
Listen to your fellow board members – their stories. 
Experience. Wisdom. You do not know it all, and serving 
on a board will quickly confirm that reality.

Be true to who you really are. The role of a board 
in governing a nonprofit organization cannot be 
overestimated. The board makes the difference between 
a good nonprofit and a great one, and can even make or 
break an organization. Boards are like parents: they need 
to support, encourage and inspire greatness in their 
“child” if the organization is to survive and thrive. 

What happens when the board members do not 
understand their role or embrace it? The nonprofit 
becomes an “orphan,” unable to secure sufficient 
funding, attract committed staff and enthusiastic 
volunteers or reach its potential as a service provider.

I’ve served on boards FOREVER. What do I need to do?

As an experienced board member, consider:
• Is your organization’s board healthy and working 

smoothly, achieving your vision? 
• How are your bylaws, the rules under which you 

operate? Your bylaws determine the structure 
of your organization. Bylaws can be changed 
– maybe quite frequently – to reflect trends, 
membership needs, financial necessity, new 
thinking, and to benefit the organization as you 
operate. Is it time to review and revise yours?

Nurses on Boards continued on page 10

Wexford Health Sources 
is one of the nation’s 
leading health care 
companies. We are 
looking for talented 

nurses to join our team 
across West Virginia and 
further their career in a  

challenging & supportive 
environment.

To learn more about opportunities please contact 
Sara Zimnox, 1-800-903-3616 ext. 252 or to apply, 

visit jobs.wexfordhealth.com.

Discover a Career in  
Correctional MedicineOhio County 

Correctional
Northern Regional Jail 
& Correctional Center

St. Marys 
Correctional

Parkersburg 
Correctional

Lakin 
Correctional

Charleston Work 
Release Center

Mount Olive 
Correctional

Beckley 
Correctional

McDowell 
Correctional

Anthony 
Correctional

Denmar 
Correctional

Huttonsville 
Correctional

Salem 
Correctional

Pruntytown 
Correctional Martinsburg 

Correctional

mailto:groy%40ercc.biz?subject=
http://www.ercc.biz
http://www.mtaloy.edu
mailto:gce%40mtaloy.edu?subject=
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• People will support organizations that have and 
know their purpose; not always those with a long 
“to-do” list. If you can’t get people on board and 
want your organization to grow, have a culture 
with purpose. 

Have effective, efficient, productive, enjoyable  
board retreats that emphasize growth

Every board of directors should get together every 
year to look at the big picture of the organization and 
strategically plan. This retreat is often most productive 
at a location not commonly used, as new perspectives, 
thinking, and insight will surface. 

• Keep in mind, the top responsibility for a board of 
directors is to set the direction, not manage the 
day-to-day operations of the organization. 

• Examine the board’s culture. It is set by many years 
of board experiences, beliefs, and habits. If you 
don’t know what your culture is, you will have a 
hard time growing your organization.

• Be sure to establish a way for the board to 
regularly evaluate its performance, both 
collectively and individually. 

• Have a plan for improving leadership performance 
so the board becomes visionary and the 
organization successful.

During those retreats, you can struggle with 
decisions, look at decisions, and have dissension among 
the ranks. But when you come out of your board 
meeting – any of them – you should have a Condition of 
Consensus.

For ALL board members – newbies to those with 
decades of experience, you must use the Condition  
of Consensus. 

Because you want a board of directors who will 
support, work for, and move the organization forward, 
effective, excellent boards require a Condition of 
Consensus. In this Condition, you need to answer “yes” to 
the following three questions:

1. Do you understand the question or the  
issue at hand? 
If you don’t understand it, ask more questions until 

you are very comfortable with understanding the 
decision you have to make.

2. Are you willing to live with the decision even 
though it’s not your favorite option?
Everybody doesn’t always agree, and we don’t want 

a bunch of “yes” people serving on a board. We want 

Nurses on Boards continued from page 9 people who have different opinions, experiences, and 
ideas of different directions the board and organization 
can go. But this question is, “Are you willing to live with the 
decision of the group, even if it isn’t your favorite option?” 

3. The third and most important question: Are you 
willing to walk out of the room and pledge to 
support the decision – both publicly and privately? 
If you serve on a board of directors and the board 

achieves a majority decision, saying “This is the way we 
go,” ALL members must leave that room in support of 
the organization, whether or not they like the decision. 
Whatever the majority of the board says, and whatever 
direction the organization chooses to go, can you – AND, 
are you willing to – walk out of the room and pledge to 
support the decision both publicly and privately to benefit 
the organization? 

It’s okay to have differences of opinion. It’s beneficial 
to dialogue through those opinions to move the board 
and your organization in the direction the majority of the 
board sees best for the organization as a whole to move.

Organizations can hit rock bottom, splinter in 
different directions, and maybe even disincorporate, 
because board members were unwilling to support the 
organization both publicly and privately. 

But once a decision is made, ALL board members 
must support that organizational decision. This is a 
critical element if you are on a board of directors, or in 
any organization – do you fully support it? 

Be confident and serve West Virginia in new, exciting, 
creative ways! 

***

With a mission to build civility around the world, both 
Kim and Frank have founded and served on dozens 
of boards, and led successful, stimulating retreats for 
boards at the local, county, state, regional, and national 
levels. The foundation of their work comes from their 
book, The Be WUCA! Way:  The ART of Getting Along (2013). 
Find them and learn more about the Iowa-based Global 
Horizons, LLC, at www.bewuca.com. 

To access previous issues of WV Nurse, either go to 
www.wvnurses.org and follow the links to “News and 
Announcements,” then click on previous issues, OR go 
to www.nursingald.com, click “Publications,” click on the 
map image of West Virginia, and follow the link. Previous 
content about board service appears in our Nov 2017-Jan 
2018 issue (Volume 20, Number 4) and our Feb-April 2018 
issue (Volume 21, Number 1). 

WVN-PAC’s top priority is to promote legislation that 
supports and improves nursing and health care in West 
Virginia. We do that by supporting candidates who agree 
with our goals and objectives. West Virginia Nurses 
Political Action Committee (WVN-PAC) is nonprofit and 
nonpartisan. 

There is power in numbers. If every nurse in West 
Virginia joined the WVN-PAC, we would be able to 
provide significant donations to all of the candidates 
in West Virginia who support our issues and work for 
us – in the state legislature and elsewhere in the state 
government. The December 2017 Gallup Poll found 
that nurses are the #1 most respected profession in the 
U.S., for the sixteenth consecutive year, leading many 
candidates to seek our support. 

Membership in the West Virginia Nurses PAC (WVN-
PAC) costs $25.00 per year, but any contribution over 
and above the membership fee is welcome. All money 
raised by WVN-PAC goes to promote the political goals 
of nurses throughout the state. 

Join us today in making a difference for nurses and 
health care. Anyone can contribute and become a 
member of WVN-PAC. 

Send membership fee and contributions to: 
WVN-PAC, P.O. Box 213, Scott Depot, WV 25560

Joining the  
WVN-PAC to Help 

WV Nurses
Sandra “Sam” Cotton,  

DNP, APRN / Ex-officio, WVN-PAC

WV Affiliate of the American College of Nurse-Midwives. Midwives and student midwives met up at 
Cafe Cimino in Sutton on March 24.  Back row (L-R): Beth Ross, Lena Cerbone; middle row (L-R): 

Brittany Watson, Moira Tannenbaum, Angy Nixon, Cristi Menking-Hoggatt;  
front row (L-R): Gail Rock, Morgan McKinney, Kelly Lemon.

• Acute Care
• CCU
• ED
• PACU
• OB (PRN)

WVUMedicine.org/STJcareers • 304-473-2133
We are an EOE. All qualified applicants will receive consideration for employment and will not be 

discriminated against on the basis of disability, veteran status, or other protected status.

– Great work environment
– Comprehensive benefits
– Competitive pay

Chair Associate Degree Nursing Program

Mount Aloysius College invites applications from 
nursing professionals to join our team as a leader 

and faculty member.

For full consideration, please apply online at http://www.mtaloy.
edu/jobs by May 1, 2018.  Candidates should submit a 1) cover 
letter highlighting past leadership experience, 2) a current résumé or 
C.V., and 3) three professional references.  Review of applications will 
begin immediately and continue until the position has been filled.  

Mount Aloysius College is an Equal Opportunity Employer.
(Minorities/Female/Disabled/Veterans)

Mount Aloysius is located in a rural setting in 
Cresson, Pennsylvania, in the heart of the Laurel 

Highlands of west central Pennsylvania.
Est. 1853

http://www.bewuca.com
http://www.wvnurses.org
http://www.nursingald.com
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Membership Corner
Julie Huron, BSH, LNHA / 

 Interim Executive Director

We’ve all heard the saying, 
“The only thing constant is 
change,” as we wade through 
the current sea of changes 
in healthcare. Dealing with 
these changes – ranging from 
how you currently practice 
to the proposed changes in 
public policy that will affect 
how you perform your day-
to-day duties of caring for the 
patients of West Virginia – you 
realize that change will always 
occur, as you encounter 
new guidelines, new legislative bills, and new laws and 
regulations. That is why you should be a member of 
WVNA – we monitor change and we need your active 
engagement. 

The 2018 legislative session was a perfect reminder 
to the nurses of West Virginia regarding the importance 
of belonging to your professional association and 
being a current WVNA member. WVNA is the statewide 
association for professional nurses, like you. With over 
38,000 nurses in West Virginia, WVNA has strategically 
positioned itself to be an effective voice and advocate 
for policy and practice that not only protects the 
integrity of your work, but that ensures the citizens of 
West Virginia are receiving the most competent and 
compassionate care possible. 

Julie A. Huron, 
BSH, LNHA

WVNA is in a restructuring time right now, and the 
changes that are occurring are focused on meeting the 
needs of West Virginia nurses. As a professional nurse 
in West Virginia, WVNA embraces YOU as our primary 
customer and we want to work to meet YOUR needs. As 
we engage in future planning, redesigning our website, 
and active social media, we want to offer the nurses of 
West Virginia a high value for your membership! We are 
working with state and national partners to promote 
quality CE opportunities and to serve you. WVNA is 
committed to new growth in 2018 and the renewed 
opportunity to make bold changes.

As the Interim Executive Director of WVNA, I encourage 
you to reach out to current members. I encourage you to 
join a committee, get to know current WVNA committee 
members, consider running for WVNA office this fall, 
become a member of the WV Nurses PAC, donate to the 
lobbyist fund, and grow your résumé and CV. I believe that 
networking with nurses across the state of West Virginia, 
as well as with nurses nationwide, can be a priceless 
career-advancing tool. The strong partnership between 
myself and WVNA’s Board of Directors ensures that we will 
address and embrace the bold changes needed for WVNA 
and we will move forward in 2018 and serve the nurses of 
West Virginia with great pride!

into a
Spring

New
Career

Bluefield, also known as “nature’s air-conditioned city”, is a
quaint community of about 11,000 diverse friends and neighbors enjoying

 incredible recreation options, quality health care, multiple cultural opportunities, and outstanding 
educational facilities. Bluefield is the perfect marriage between the metro and small town, and has been 

recognized as a  certified retirement community  as well as one of the top 100 communities for young 
people. With all this and an affordable cost of living, Bluefield offers an unparalleled quality of life. 

Bluefield offers festivals  and events, and  is a short distance to many exciting places  
including Roanoke, Bristol, Snowshoe, and outdoor trail adventures.

Interventional Cath Lab, Critical Care, Med Surg, Surgical Services, & OB. 
(Ability to work 2 out of 3 areas: L&D, Nursery & Post-Partum)

(Specialty areas require experience)

Registered Nurses

Physical Therapist
$5,000 Sign-On Bonus!

NEW & IMPROVED SALARY PACKAGE FOR RNS

IMPROVED SHIFT DIFFERENTIALS

THE BEST BENEFITS PACKAGE IN TOWN

TUITION REIMBURSEMENT
(For healthcare-related degrees)

SIGN-ON BONUSES
$10,000 for 5+ years of experience  
$5,000 for 2-4 years of experience 

$3,000 for new graduates

BLUEFIELD REGIONAL MEDICAL 
CENTER OFFERS A WIDE ARRAY OF 

SERVICES, INCLUDING:
State of the art Critical Care Unit  

Interventional Cardiology
Interventional Radiology

Radiation Therapy
Oncology

GI Lab & Endoscopy
Obstetrics & Gynecology

Level 4 Trauma Center Emergency Services 
Infusion Therapy

For a complete job description on any of the positions 
listed, visit www.bluefieldregional.net | (304) 327-1730 or 

contact: Human Resources Department, Bluefield Regional 
Medical Center, 500 Cherry Street, Bluefield, WV 24701

Stonerise Healthcare strives to be the best employer and 
provider of senior care solutions in every community we 
serve. We enrich the lives of those with whom we work 
and serve through principles, passion and purpose.

View all available positions for our 
16 locations and 9 home health agencies at: 

stonerisehealthcare.com

Now recruiting for 
RNs & LPNs
Full-time | Part-time | PRN

YOUR  SOURCE
 FOR  JOBS  IN 

WEST  VIRGINIA
(OR  ANYWHERE)

http://nursingald.com
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Shauna Lively, EdD, RN, LCCE &  
Ellen King, MSN, RNC-OB, CCE 

The Zika virus (or ZIKV) is a concern to travelers 
including health care workers, students on summer 
recess and service trips, and immigrants, as well as 
couples on honeymoons or “babymoons.” Often 
causing no symptoms or only mild ones, ZIKV infection 
during pregnancy has been linked to adverse outcomes 
including pregnancy loss and microcephaly, absent or 
poorly developed brain structures, defects of the eye, 
and impaired growth in fetuses and infants (1). The 
definition of possible Zika virus exposure includes travel 
to, or residence in, an area with risk for mosquito-borne 
Zika virus transmission or sex with a partner who has 
traveled to or resides in an area with risk for mosquito-
borne Zika virus transmission (Oduyebo et al., 2017). The 
“Zika Travel Information” CDC webpage has a map of 
countries in which the virus is endemic (CDC, 2018). 

In West Virginia, the common species of mosquito, 
Aedes albopictus, can carry the Zika virus. The virus can 
then spread via mosquito to human, from human to 
human, or human to mosquito to human. We do know 
that so far, there has been no evidence of mosquito-
borne Zika transmission in our state, but there has been 
travel-associated ZIKV in WV travelers who had traveled to 
an area where the disease is endemic (WV DHHR, 2016).

Pregnancy Risks and Surveillance
Although information on Zika virus is constantly 

improving, little is known about the risks of Zika virus 
infection during pregnancy. During pregnancy, 5-15% of 
babies exposed to Zika in utero are affected. Information 
about the timing of exposure and clinical manifestations 
during pre-conception and pregnancy, as well as after 
birth in the newborn, the absolute risk, and spectrum of 
outcomes associated with ZIKV infection, is needed. A 
Zika Pregnancy and Infant Registry has been established 
and will serve to inform public health action and guide 
assessment, diagnosis, intervention, and long term 
follow-up. The WV Perinatal Partnership and the WV 
Department of Health and Human Resources (DHHR) 
have teamed up with the Centers for Disease Control to 
abstract data from the birth certificate and the patient 
records for the Zika Pregnancy and Infant Registry. The 
U.S. Zika Pregnancy and Infant Registry includes the U.S. 
Zika Pregnancy Registry and the Zika Active Pregnancy 
Surveillance System, which together collect information 
about pregnancy and infant outcomes among women 
with laboratory evidence of ZIKV infection during 
pregnancy in the 50 states, the District of Columbia, 
and the U.S. territories, until at least two years of age 
(Delaney et al., 2018).

CDC’s Response to Zika

ZIKA: THE BASICS OF THE VIRUS  
AND HOW TO PROTECT AGAINST IT 

www.cdc.gov/zika

About Zika 
Zika virus spreads to people primarily through the bite of an infected Aedes 
species mosquito (Ae. aegypti and Ae. albopictus). Zika can also be passed 
through sex from a person who has Zika to his or her sex partners and it can be 
spread from a pregnant woman to her fetus. People can protect themselves from 
mosquito bites and getting Zika through sex. This fact sheet explains who’s most 
affected and why, symptoms and treatment, and how to protect against Zika. 

How Zika Spreads
Protect yourself and your family from mosquito bites 
all day and night, whether you are inside or outside. 
A mosquito becomes infected when it bites a person 
already infected with Zika. That mosquito can then spread 
the virus by biting more people. 

Zika virus can also spread: 

• During sex with a person who has Zika to his or her sex partners.

• From a pregnant woman to her fetus during pregnancy  
or around the time of birth.

• Through blood transfusion (likely but not confirmed).

Current Zika 
Outbreak 
Zika outbreaks are currently 

happening in many countries and 

territories. The mosquitoes that 

can become infected with and 

spread Zika live in many parts of 

the world, including parts of the 

United States.

Visit our Areas with Risk of Zika 

webpage to find out where Zika is 

spreading.

Zika Symptoms
Many people infected with Zika  
won’t have symptoms or will only 
have mild symptoms. The most 
common symptoms are fever, rash, 
headache, joint pain, red eyes,  
and muscle pain. Symptoms can  
last for several days to a week. 
People usually don’t get sick enough 
to go to the hospital, and they very 
rarely die of Zika. Once a person  
has been infected with Zika, they  
are likely to be protected from  
future infections.

June 27, 2017

Fever

Red eyes

Joint pain

Rash

Muscle pain

Headache

CS265799A

Zika: Is it Still a Concern for Travelers?

Symptoms and Recommended Treatment
Common symptoms lasting for several days to a week 

include fever, rash, headache, joint pain, conjunctivitis, 
and muscle pain. Although uncommon, ZIKV in adults 
may result in Guillain–Barré syndrome. Once a person 
has been infected with the virus, some immunity may 
occur (CDC, 2018). There is no vaccination and no 
treatment for the disease. Treating the exposed and 
symptomatic patient with acetaminophen, rest, and 
hydration will help alleviate symptoms. Reporting a 
possible exposure to a health care provider is essential, 
since Zika is a reportable disease and must be reported 
to the local health department within 24 hours. 

Counseling Patients on Prevention
1. Prevent mosquito bites

A woman who is pregnant, or who may conceive 
while the Zika virus is still in her body or that of her 
partner, should be advised to avoid traveling in 
areas where Zika is endemic. If that is not possible, 
enhanced precautions should be used: bed net 
if the room is not well screened; EPA-registered 
insect repellent containing DEET, picaridin IR3535 
oil of lemon eucalyptus, paramenthane-diol, or 
2-undecanone. When used as directed, the insect 
repellents are safe and effective for pregnant and 
breastfeeding women and used on children older 
than two months of age. Permethrin spray can be 
used on clothing and gear, but not on skin. Long 
sleeves, long pants, and above the ankle socks can 
help protect against ZIKV (CDC, 2016a, 2017; March of 
Dimes, 2016). 

By surveying the community, emptying standing 
water, and enlisting the help of everyone to be 
vigilant about eliminating mosquito breeding pools, 
the mosquito population will decline. Larvicide, or 
“dunks” (to be placed in standing water in gutters 
and ponds), are available on Amazon and at some 
home-improvement stores. They work by killing the 
mosquito larvae, and have been shown to be safe for 
birds and fish (CDC, 2016b). 

2. Preventing human to human exposure
The Zika virus can be transmitted during pregnancy, 

via blood transfusion, and through sex. It has been 
found in women for up to eight weeks after exposure 
and in semen for up to six months afterwards. If the 
couple has been exposed or has traveled to an area 
endemic with the Zika virus, not having sex – or using 
condoms for the duration of pregnancy – will limit 
exposure. Waiting until the virus has cleared before 
attempting conception is necessary, as every sexual 
encounter represents an exposure. 

Zika virus has been found in breast milk, and 
there have been reports of ZIKV infection among 
babies who are breastfed. However, there have been 
no reports of health problems in babies resulting 
from breastmilk from a mother with ZIKV infection. 
Evidence shows that the benefits of breastfeeding 
outweigh the risk of ZIKV virus spreading and CDC 
continues to encourage mothers to breastfeed, even 
in areas with risk of Zika. The relationship between 
Zika and breastfeeding continues to be studied 
(Blohm et al., 2017; Colt et al., 2017).

www.cdc.gov/zika

Many people infected with Zika won’t have 
symptoms or will only have mild symptoms. 
The most common symptoms are fever, 
rash, headache, joint pain, red eyes, and 
muscle pain. Symptoms can last for several 
days to a week. People usually don’t get sick 
enough to go to the hospital, and they very 
rarely die of Zika. Once a person has been 
infected with Zika, they are likely to be 
protected from future infections.

Zika Symptoms

Zika: Is it still a concern for travelers?  
continued on page 13
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Testing protocols
The CDC has recently changed testing protocols for 

the United States. If a pregnant woman was recently 
exposed to Zika and does not have any symptoms, 
routine testing for ZIKV is not recommended, but it can 
be considered if the woman and her health care provider 
prefer. For pregnant women who have had an exposure 
and are symptomatic, the recommendation is to test 
for Zika antibodies. For women who live in an endemic 
area or who have ongoing exposure, but no symptoms, 
the recommendation is to test for genetic material, as 
antibodies might linger and would not show a more 
recent infection (Oduyebo et al., 2017). 

Practice Guideline Resources
Because the guidelines evolve as more information is 

gathered and reported, it is best to peruse the website 
of several professional organizations for the latest 
information for yourself and your patients. 

• American Congress of Obstetricians and 
Gynecologists (ACOG) Practice Advisory on Zika: 
Interim guidance for care of obstetric patients 
during a ZIKV outbreak. https://www.acog.org/
Clinical-Guidance-and-Publications. 

• The March of Dimes Zika Coalition. www.
marchofdimes.org/advocacy/zika-coalition.aspx

• Centers for Disease Control and Prevention (CDC) 
maintains an email and phone contact service for 
questions regarding a possible Zika virus infection 
or diagnosis during pregnancy. 

  (866) 626-6847 Monday – Friday 8 a.m. to 5 p.m.
  Text questions to (855) 999-3525. 
  https://www.cdc.gov/zika/hc-providers/index.html

Zika: Is it still a concern for travelers?  
continued from page 12

• WV DHHR has developed a comprehensive website 
targeted specifically to practice within our state. It 
contains links to reliable resources such as those 
provided here and contact information for the state 
health department. http://www.dhhr.wv.gov/oeps/
disease/Zoonosis/Mosquito/Pages/zika.aspx

• The WV Perinatal Partnership Zika information 
page http://www.wvperinatal.org/zika-virus-
update, with hyperlinks to resources.

• William “Bill” Holls, MD, MFM (WVU Medicine) is 
available as special consultant (“Zika champion”) 
to the WV Perinatal Partnership and WV DHHR for 
ZIKV-related questions. wholls@hsc.wvu.edu or 
(865) 599-2144.
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L., Rayco-Solon, P., Weise Prinzo, Z. C., & Mehta, S. (2017). 
Transmission of Zika virus through breast milk and other 
breastfeeding-related bodily fluids: A systematic review. 
PLOS Neglected Tropical Diseases. Retrieved from https://doi.
org/10.1371/journal.pntd.0005528

Toni DiChiacchio, DNP, APRN, FNP-BC /  
WVNA President

West Virginia Code §30-7-3 outlines the method by 
which appointments to the WV Board of Examiners 
for Registered Professional Nurses are made. The West 
Virginia Nurses Association is responsible for providing 
a list of names to the governor from which he or she 
makes selections for appointments. The WVNA is 
currently soliciting applicants from qualified registered 
nurses who are interested in Board service. 

The qualifications defined by statute to serve on 
the Board are that each member must be a U.S. citizen 
and WV state resident; be a graduate of an accredited 

Call for Applicants to Serve on the  
WV Board of Examiners for Registered 

Professional Nurses
educational program, college, or university with a 
nursing major; be licensed as an RN in WV or eligible 
for licensure as such; have at least five years of teaching 
experience in a registered professional nursing program 
or in a combination of such teaching and nursing 
administration or nursing education administration; 
and have been engaged in registered professional 
nursing for at least three of the past five years preceding 
appointment or reappointment. 

If you are interested and meet the above 
qualifications, please email a letter of interest and a 
résumé or CV by April 20, 2018, to the WVNA Central 
Office at centraloffice@wvnurses.org. Interviews will be 
scheduled with qualified applicants. 

Delaney, A., Mai, C., Smoots, A., Cragan, J., Ellington, S., Langlois, 
P. … & Honein, M. A. (2018). Population-based surveillance of 
birth defects potentially related to Zika virus infection — 15 
states and U.S. territories. MMWR Morbidity and Mortal Weekly 
Report, 67, 91-96. Retrieved from http://dx.doi.org/10.15585/
mmwr.mm6703a2

March of Dimes. (2018). Zika care connect [information search 
tool]. www.marchofdimes.org/advocacy/zika-coalition.aspx

Oduyebo, T., Pollen, K.D., Walke, H. T….& Meaney-Delman, 
D. (2017, July). Update: interim guidance for health care 
providers caring for pregnant women with possible Zika 
virus exposure: United States (including U.S. territories). 
MMWR, 66, 781-793. 

West Virginia Department of Health and Human Resources 
(WV DHHR). (2016). DHHR announces first confirmed case 
of Zika virus in a pregnant woman. Retrieved from: http://
dhhr.wv.gov/News/2016/Pages/DHHR-Announces-First-
Confirmed-Case-of-Zika-Virus-in-a-Pregnant-Woman.aspx

Author info: 
Ellen L. King, MSN Ed, RNC-OB, CCE
University of Charleston – Beckley
609 South Kanawha Street
Beckley, West Virginia 25801
Office: (304) 352-0072

Shauna Lively, EdD, RN, LCCE
Outreach Education Project Director
West Virginia Perinatal Partnership
255 High Drive
Huntington, West Virginia 25705
(304) 516-1083
shauna.lively@gmail.com
http://www.wvperinatal.org/

Explore Your Career Opportunities at UHC
BENEFITS  United Hospital Center offers a comprehensive 
benefits program including a competitive salary, health and life 
insurance, retirement and TSA plans, vacation and ill time, tuition 
reimbursement, and a Clinical Ladder for advancement.

Please apply online at 
wvumedicine.org/united-hospital-center

Bridgeport, WV  |  Be a part of Something Great.

facebook.com/UHCHRThis Is
Where It Begins

Opportunities exist with Welch Community 
Hospital (WCH), a state owned and operated 
full service acute care facility, for full-time and 
temporary Registered Nurses and Licensed 
Practical Nurses.

WCH offers a lucrative benefit package and salary 
commensurate with experience and education.

Prospective full-time employment seekers should 
submit an application online to the West Virginia 
Division of Personnel: www.personnel.wv.gov

To learn more about joining the
WCH team, contact: 
Mark Simpson 
Chief Executive Officer 
(304) 436-8680
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https://doi.org/10.1093/cid/cix968
https://wwwnc.cdc.gov/travel/page/world-map-areas-with-zika
https://wwwnc.cdc.gov/travel/page/world-map-areas-with-zika
https://www.cdc.gov/zika/pdfs/fs-zika-basics.pdf
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https://doi.org/10.1371/journal.pntd.0005528
https://doi.org/10.1371/journal.pntd.0005528
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The Entrepreneur’s Corner continued from page 5

Payer mix is always a number that I try to keep an eye on. I will treat anyone 
and accept almost all insurances. However, the reality is that commercial plans do 
reimburse more than others. My current mix is 35% Medicaid, 25% Medicare, 25% 
commercial, and 10% cash. If this payer mix sways too much in any direction, then 
finances can be impacted, or it can also indicate that a group of patients is not receiving 
the care they need. This current mix allows us to be profitable, to provide for my family, 
and to compensate my team members in a way that they deserve. I am always vigilant to 
provide wellness care to patients and to provide wellness screenings as indicated. First 
and foremost, this is vital to the care that we provide, and it is also profitable. 

WVN: What advice would you give nurses planning to start their own business?

Know where the gap in care is. Seek out what is missing and what you can offer 
to make a difference not only for your patients and yourself, but for your community. 
Be involved – know what is happening in your community and your state. Be 
compassionate and honest; act with integrity, challenge yourself routinely, be willing 
to change, and be open to hearing what others have to offer. 

WVN: How do you define success?

My definition of success is being able to improve the health of a person. This 
includes not only myself, but my entire team. We must all work together to provide 
care to our patients and this also includes caring for ourselves as well. It is vitally 

important that we work well together. Therefore, we spend time together outside of 
the work environment with our families together. We truly care for each other, and this 
allows us to have greater care for those who entrust us with their health care needs.

I have been able to see this success, with patients being happy with care that they 
are receiving and having improved health. I also get to see this through the work that 
our team accomplishes together.

WVN: What is your compensation?

My compensation varies depending upon the business flow. It is adequate for me 
to provide for my family and to live our lives in the manner that we choose. 

WVN: Who has had the biggest influence on you?  
Any nurse mentors or business mentors?

The biggest business influence in my life would be Jim Stenberg. Jim owned and 
operated the local McDonald’s where I worked throughout high school and college. 
He allowed me to learn business principles and practices despite knowing that I 
was seeking a degree in nursing. Jim demonstrated principles of integrity, honesty, 
willingness to give, and so many other values. He showed me how to run a business 
without compromising my personal beliefs, while living out faith in God. 

WVN: Who do you admire the most?

There are many people that have contributed to the sum that I am today. I believe 
that I have been greatly blessed by the influences that I have had in my life. The person I 
admire most would ultimately be my parents. They provided me a foundation of love and 
care. My parents ran a local county jail. I was able to witness care being shown to people 
who weren’t always the nicest, but who still had needs and received what they needed.

WVN: In your career as a business owner, what would you have  
done differently if you knew then what you know now?

In hindsight I would have sought to begin the business sooner. I would also have 
sought some form of more formal business training, as well. 

WVN: What are the most important skills a nurse entrepreneur should have  
(such as creativity, business savvy, ability to find funding, market niche, 

consistent customer base, etc.) or others?

Being open and willing to change from original plans, and willingness to offer new 
options that are inspired and needed. Be true to yourself and others!

8525

CONTACT: Michelle Beasley, BSN, RN
 Director of Nursing Recruitment
 Email: michelle.beasley@fdihb.org
 Phone: 928-729-8394

Relocation bonuses available | Excellent benefits
IHS or NHSC loan repayment program eligible

mailto:gradadmission%40wvwc.edu?subject=
http://www.wvwc.edu/academics/schools/nursing/graduate-programs
http://www.fdihb.org
http://www.pchonline.org
http://www.pchonline.org
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Please complete and return to:
West Virginia Nurses Association | PO Box 1946 | Charleston, West Virginia 25327 | (f) 304-414-3369

WVNA/ANA Membership Application

Contact Information

Payment Plans

PAYMENT DETAILS

 

 

 

 

RN or LPN License # Years Experience

 

 
 
      $24.50

 
 
 
 

 
 RN’s who work or live in  $151.00  Transfer*
 
 
 
 

Employed Full/Part Time  $288.00  Transfer*

Join the WVNA APRN Council. For an additional $25 you can join this WVNA 
specialty group; An additional check should be included made payable to 
WVNA with APRN Council listed in the memo.
 

Join the external political action committee for nurses. An additional check 
for $25 should be included made payable to WVN-PAC.
 

 
Complete form in its entirety and send check or money order in the amount of $288.

 

$288.00 (Full) $149.00 (State Only)

 
 
 

CALL FOR 
NOMINATIONS

Julie Huron, BSH, LNHA /  
WVNA Interim Executive Director

The West Virginia Nurses Association will be 
electing new officers to its board of directors in 
the fall of 2018. The positions that will be open are: 
President, President-Elect and Treasurer. Those 
interested in running for these positions should 
submit a letter of intent, a current CV or résumé, and 
should be a WVNA member in good standing.

Functions of Officers
The president shall be a chair of the annual 

meeting Membership Assembly, the Board of 
Directors, Executive Committee, representative 
to the ANA Membership Assembly, and ex-officio 
member of all committees except the Nominating 
Committee.

The president-elect shall assume all the duties of 
the president in the president’s absence and shall 
serve as a board liaison for committee chairs, and 
shall be a member of both the Health Policy and 
Legislation Committee and WVN-PAC.

The treasurer shall be chair of the Finance 
Committee, shall be accountable for the fiscal affairs 
of WVNA and shall provide reports and interpretation 
of WVNA’s financial condition, as may be requested, 
to the annual meeting of the Membership Assembly, 
the Board of Directors, and the membership.

Additional information can be found at http://
www.wvnurses.org and in the next issue of West 
Virginia Nurse. Please send your letter of intent 
and résumé or CV to centraloffice@wvnurses.org 
or West Virginia Nurses Association, P.O. Box 1946, 
Charleston, WV 25327. 

REGISTERED NURSES

Visit www.chhjobs.com for more 
information and to apply.

Full-time, Part-time, and Per-Diem Positions Available
Competitive Pay  •  Rich Benefit Package

Cabell Huntington Hospital is located along the beautiful Ohio River 
in Huntington, West Virginia, America’s Best Community 2017 and 
Sunbelt Staffing’s pick for the top 10 places for nurses to work. 
Huntington is home to Marshall University (featured in the 
movie “We Are Marshall”), the Big Sandy Superstore Arena 
and a wide variety of shopping, culture, entertainment 
and highly rated public and private school systems.

NOW 
HIRING!

REGISTERED NURSES

7 Nursing CEU Hours Each Day
For more information please  
call 304-255-6404

Care Conference
Annual Palliative18th

Thursday, June 7th & 
Friday, June 8th, 2018
Tamarack Conference Center, 
Beckley, WV

http://www.wvnurses.org
http://www.wvnurses.org
http://monhealth.com/careers


If you want to touch the lives of patients while expanding your nursing career, Carilion Clinic is the 
right place for you.  

Based in Roanoke, Va., we’re an award-winning, not-for-profit organization where the investment is 
in you, our patients and the community.

Our nurses enjoy:

»  Supportive leadership, interprofessional 
    teams and an innovative learning 
    environment

»  College tuition, relocation benefits and 
     higher wages

»  Life in America’s most livable communities

»  Employment assistance for family and friends

We have many opportunities available including:

»  Small and large award-winning hospitals, Level 1 and 3 trauma centers and Level 3 NICU

»  Virginia Tech Carilion School of Medicine, Research Institute and Jefferson College of  
    Health Sciences

»  Comprehensive patient care services, such as inpatient, procedural, home health and hospice, 
    and outpatient

Equal Opportunity Employer 
Minorities/Females/Protected Veterans/Individuals with Disabilities/Sexual Orientation/Gender Identity

Heart. Compassion. Career.
COME GROW AS A NURSE WITH US.

Roanoke-based facilities

SAME DAY INTERVIEW AND OFFER 
Our nursing leaders have time 
set aside for you.  Contact us at 
nursingcareers@carilionclinic.org  
or 800-599-2537 for an interview.

Temp housing stipend available.

Up to $30k sign-on bonus for 
select units.

NTICU - Silver

http://fsuforme.com/nursing
mailto:nursingcareers%40carilionclinic.org?subject=
http://www.amfmwv.com
mailto:recruiter%40amfmwv.com?subject=
http://thomashealth.org

