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President’s Message
Advocacy: Inherent In Nursing
Gloria Doherty PhDc, MSN, Adult Health Nurse
Specialist, ACNP-BC
The American Nurses Association has declared 2018
as The Year of Advocacy. You are one of over 4 million
nurses (The Henry J. Kaiser Family Foundation [KFF],
2017) in the United States. You belong to an amazing
group and you feel an integral part of it. You make a
difference every day. What a wonderful achievement!!
However, along with your choice in profession, comes
responsibility, accountability, and the notion of doing
what is right and just. In other words, you advocate
every day regardless of where you practice or what
your role is. No wonder nursing remains the most
trusted profession for the last 16 years (Brennan, 2017).
Advocacy is defined as “the act or process of
supporting a cause or proposal” (Merriam-Webster,
2018, para. 1). Nurse advocates plead for each person
in their care; we ensure every person is considered
holistically in plans for care, which include each
individual’s personal values and beliefs whether we
agree or not. Even further, we have a duty to protect
our patients. The Code of Ethics for Nurses with
Interpretive Statements specifically states that “the
nurse promotes, advocates for, and protects the rights,
health, and safety of the patient” (American Nurses
Association [ANA], 2015, provision 3). However, this
speaks only to the individual patient, which we already
do well. I would implore each of you to take this a step
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further and advocate for health care on a larger scale.
With a duty to protect our patients, we must provide
a safe environment of care for them; we must provide
health care equitably despite a person’s socioeconomic
status.
You may ask, “How can I, as one person, make a
difference in the health care climate?” You can, as
Florence Nightingale did! Florence demonstrated
nursing advocacy through changing the face of nursing
from helper at the bedside to one of a professional
nurse. She showed the intellect and demonstrated
the persona necessary to gain credibility to ultimately
improve care and outcomes through research. The
Nightingale Pledge itself speaks to the need for
advocacy.
To start, you can become involved in committees
which develop policies and best practice protocols in
your workplace. You can sit on a board for an agency
that advocates for something about which you are
passionate. You can mentor newer nurses, students, or
nurses coming into your specialty to be conscientious
and reflective about care being provided. You can vote,
supporting candidates who truly represent all their
constituents. The biggest thing to remember here, as
so eloquently stated by Senator Michael Enzi in 2000,
is, “if you are not at the table, you are on the menu.”
How many times has your practice become affected by
President’s Message continued on page 3

Nurses Ranked as Most Trusted
Professionals for 16th Consecutive Year
For the 16th consecutive year, the American
public has ranked nurses as the professionals
with the highest honesty and ethical standards,
according to a Gallup poll released Dec. 26.
The annual poll has ranked nurses as the most
honest and ethical out of a wide spectrum of
professions, including pharmacists and grade
school teachers.
“Nurses provide much more than bedside
care. We advocate for patients, deliver primary

care, meet the complex needs of patients with chronic
conditions, volunteer for disaster relief efforts, and are
a trusted voice in boardrooms across the country,”
said Pamela F. Cipriano, PhD, RN, NEA-BC, FAAN,
president of the American Nurses Association (ANA).
According to the poll, 82 percent of Americans
rated nurses’ honesty and ethical standards as “very
high” or “high.” The next closest profession, military
officers, was rated 11 percentage points behind
nursing.
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ARE YOU LICENSED TO PRACTICE IN
NEW MEXICO?
The New Mexico Nurses Association invites you to join us today...
And help determine the impact of health care reform on nursing
practice...
Just because you are receiving this newsletter, it does not mean you
are a member of NMNA.
See page 11 for ANA/New Mexico Membership Application and
join today!

Visit www.JoinANA.org
for complete information.
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Assistant Professor
Tenure Track, School of Nursing,
New Mexico State University:
Applications are invited for a 9-month,
tenure track Assistant Professor position.
Minimum Qualification:

• Master’s degree in Nursing and a PhD (or equivalent research

doctorate) in Nursing or a related discipline required
• Must be eligible for New Mexico nursing license (RN or APRN)
• Criminal background check required
• Drug screen required for clinical teaching
A detailed position announcement is available at
http://jobs.nmsu.edu/postings/30795
Closing date April 15, 2018.
NMSU is an equal opportunity and affirmative action employer.

Enjoy the great Southwest
Registered Nurses become part of the dedicated team at the Indian Health
Service, located in Santa Fe New Mexico where the satisfaction rates of our
patients rank at 97%. We embrace the patient-centered medical home model;
putting the patient first. The staffing pattern is a team model of provider, nurse,
medical assistant, case manager and pharmacist to make the patient care
manageable. Santa Fe is world known for its culture, art, food and multi-faceted
region. Don’t miss the opportunity to work at one of the most highly
sought areas to work for in the Indian Health Service.
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President’s Message continued from page 1
the decisions others make? Of course, if you are not part of the solution, you may
be part of the problem. Thinking everything will turn out in your favor does not
work, unless you are proactive to make it happen. The same applies toward our
profession.
With our numbers, we touch almost every person throughout their lifespan.
This puts us in a unique position. We understand the bottlenecks in our health
care delivery; we live and develop work-arounds for systems issues. We have the
knowledge to collaboratively improve the healthcare delivery systems in our country.
Despite the United States spending the most per capita on health care, we have
the worst health care outcomes (The Commonwealth Fund, 2014). Furthermore, the
life expectancy for the citizens of our country has dropped for the past two years
(Rice, 2018). These can improve if the right access and funding could be gained.
With these startling facts, even national agencies recognize the need for nursing to
be involved in policy development.
This may seem intimidating, but let us think about the skills needed for nursing
to be successful in this challenge. Tomajan (2012) discusses the need to be of service
to the profession. The services involved are teaching, mentoring, peer review,
involvement in (not just belonging to) professional organizations, community service,
and in developing and disseminating knowledge. The skills to do this successfully
include problem solving, communication, influence through credibility, and
collaboration. All of these skills we utilize every day to care for our patients!!
We already have the skills necessary to be successful. We have no problem
advocating when it comes to patient values and beliefs when they conflict with
orders being followed. In the past, advocacy has had separate definitions for the
nurse and the role of nursing organizations. Today, these must become one
concept. We are the liaison between our patients and multiple other influences
(e.g. insurance, care team, operating room, case management, etc.). We should be
the advocates offering professional opinions, raising awareness to legislators, those
involved in health care industries and the general public to ensure health care equity.
Health care is experiencing tumultuous times with every agency’s mantra being
do more, do it better, and do it with less. I offer that increased nursing involvement
in health care policy is the solution. We have proven it time and time again. It is time
for us to have our voice heard and make a difference. It is imperative we are at the
tables shaping policy. We are obligated to make sure our population receives the
high quality, safe care they deserve.
The New Mexico Nurses Association (www.nmna.org) and the American Nursing
Association (www.nursingworld.org/) have many venues to assist in gaining
knowledge related to policy. There are always opportunities. It is up to each of us to
embrace these opportunities and influence positive change. ANA has declared 2018
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as the ‘Year of Advocacy.’ Throughout the year, ANA will feature examples of ANA
members advocating for patients and the profession in various roles and settings,
hosted on the RNAction website and distributed through various ANA digital and
social media channels using the hashtag #BedsideAndBeyond. Quarterly themes will
build from local to more global examples. Join the nursing community in embracing
our professional role in advocacy!!!!!!
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The Service of a Community Hospital...

The Expertise of the University of New Mexico!
Let your expertise and caring touch find a new
home at our technologically advanced, academic
community hospital located in the natural splendor
of Rio Rancho, New Mexico. Our 72 bed acute care
facility has a family atmosphere with signature services
that include Orthopaedics/Total Joint Replacement,
Bariatrics, ENT, Neurosurgery and much more.
If you are committed to the same values that we hold
in high regard - To Serve, Excellence, Quality/Safety,
Teamwork and Integrity – and are eager to infuse fresh
new life into your healthcare career, we want to talk to you!
We are currently accepting applications for Registered Nurses
in several of our departments/units, including:
Emergency Department • ICU • Inpatient Units
Interventional Radiology • Outpatient Clinics • PACU

To learn more or apply, please visit goto.unm.edu/srmc
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NATIONAL NURSES WEEK IN NEW MEXICO:
Change, Sustain and Lead
Following the Thread of Our Lives
Celebrate Nurses Week with NMNA!
May 8th, 2018
Join us in Santa Fe for learning, connecting and celebrating during Nurses Week 2018
Nurses Week Workshop May 8th
Following the thread of Nightingale’s Living
Legacy, NMNA has a rich, diverse workshop
planned for you! Join us as we explore the
elements of Change, Sustainability and
Leadership in Nursing.
We are excited to offer a rare opportunity to
look at the health of NM; individual health and
wellness, and tips for improving health in the

workplace. Content will be provided by experts
and includes nurses who have dedicated their
careers to bringing health and well-being
to nurses and the greater community. The
workshop will include strategies that can be
cultivated to manage stress, increase selfawareness, promote resiliency, self-regulation,
optimism, empathy, and compassion for

self and others. You will leave with self-care
insights and work-related tools to share with
your colleagues.
To register or for more information:
Please contact New Mexico Nurses
Association Executive Director Deborah
Walker: dwalker@nmna.org (505) 471-3324

Presbyterian Medical Services
invites you to consider our

FNP opportunities.

What we do best – Serve the marginalized
populations of the people of the Southwest.
In addition to outstanding medical and dental benefits;
our providers are rewarded with our NHSC loan
repayment eligibility, generous paid time off, sign-on
bonus, relocation stipends, work-life balance, and more.

Contact: Kai Clough, Provider Recruitment Manager
Kai.Clough@pmsnm.org | 505-820-3496

New Mexico
Nurse Practitioner
Council

Join Our Experienced,
CLOSE-KNIT TEAM!

2018 Annual Conference

TOHONO O’ODHAM NATION HEALTHCARE

IS NOW RECRUITING!
SELLS HOSPITAL – SELLS, AZ:
• Practical Nurse
•
• Nurse Specialist/Case Manager
•
• Clinical Nurse/Emergency Care •
• Medical Instrument Technician		
• Infection Control Nurse
•
		
		

Nurse Practitioner
Public Health Nurse
Clinical Nurse/
Ambulatory Care
Supervisory Medical
Records Administration
Specialist

Expanding Knowledge
Improving Care
Creating Networks

April 26-28, 2018
Hilton Buffalo Thunder Resort & Casino
Sante Fe, New Mexico

Casa Real Nursing & Rehabilitation Center is a trusted
name in our community, with staff members that have
worked here over 20 years, and we want YOU to be a
part of our team!

Register at www.NMNPC.org
SAN SIMON CLINIC – SAN SIMON, AZ (NEAR AJO, AZ)
• Nurse Case Manager
• Supervisory Clinical Nurse/Ambulatory
For more info, contact Melissa Pablo:
520-383-6540 • melissa.pablo@tonation-nsn.gov
Visit our Website:
http://www.tonation-nsn.gov Follow the “Employment” link
and click on “Healthcare Opportunities”

Ask us about our competitive benefits!

2018 Fall Conference November 16
at the beautiful El Monte Sagrado
• ask about available subsidies
for registration fees
• registration limited to 100
• breakfast, breaks, lunch &
dinner – all included

Celebrate NP Week in
Taos with NMNPC
More information soon
at www.NMNPC.org

Do you have a passion for working with those who need
compassionate 24-hour nursing care? We offer specialized
training and advancement opportunities for health care
professionals who are:
• Registered Nurses
• Licensed Practical Nurses
• Licensed Vocational Nurses • Certified Nurses Aides
Sign-on bonuses available
for full-time positions:
• RN: $10,000
• LPN/LVN: $7,500
• CNA: $3,000

1650 Galisteo Street,

Santa Fe, NM 87505
If you would like to become part
PHONE: 505-984-8313
of our interdisciplinary team,
CasaRealNursing.com
please contact us today!
kristina.schmidt@pcitexas.net

April, May, June 2018
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NURSES INSPIRE, INNOVATE, INFLUENCE

NATIONAL NURSES WEEK IN NEW MEXICO:
NURSES INSPIRE, INNOVATE, INFLUENCE
REGISTRATION FORM
Come Celebrate National Nurses Week with the NM Nursing Community!!

Change, Sustain and Lead: Following the Thread of Our Lives
TUESDAY, MAY 8th – 8:30am-5:00pm
Hotel Santa Fe – Santa Fe, NM
Name________________________________________________________ Email____________________________________________________
Phone (________ ) ____________________________________________
Address_______________________________________________________________________________________________________________
City________________________________________________________________________ Zip code_________________________________
REGISTRATION FEES:
o NMNA member registration BEFORE MARCH 31 – $75.00
o I am a member of NMNA or NMNA affiliated association – $90.00
o I am a NOT YET a member of NMNA – $120.00
Fees inclusive of breaks and lunch.
This activity has been submitted to the Montana Nurses Association Accredited Approver Unit for approval to award contact hours. Montana Nurses Association is
an accredited approver by the American Nurses Credentialing Center’s Commission on Accreditation.

Hotel Santa Fe ROOM RESERVATIONS: 1-877-259-3409 must be made by 04/06/2018 for NMNA rate
You must ask for the NM Nurses Association booking rate!!
Questions? Contact Deborah Walker at: dwalker@nmna.org or (505) 471-3324
Mail registration form and check BEFORE April 28th, made payable to NMNA to: NMNA, PO BOX 418 SANTA FE NM 87504
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Healthy Nurse, Healthy New Mexico
Change, Sustain and Lead: Following the Thread of Our Lives

The Annual Event during National Nurses Week that has Nurses Energized and Talking!!
Camille Adair, RN
NMNA Chair, Healthy Nurse Healthy New
Mexico Interest Group
In our careers we have all been to workshops,
conferences, and in-service trainings.
We show up. There is an impressive line-up of
speakers reflective of how far the profession of
nursing has evolved. We are working from the
bedside to the boardroom and beyond. We are
clinical experts, educators, researchers, authors,
leaders, scholars, advocates and entrepreneurs.
Nursing has the professional language of the clinical
practice down, as many generations of nurses have
fought and worked hard to get us here.
With a strong language of practice, we may have
other important language lacking in our vocabulary.
There are few words to describe “health” in the
English language, yet there are plenty to describe
“illness.” Language is a reflection of the importance
and meaning given by a culture. Northern Alaskan
and Canadian Indigenous people, for example, have
somewhere in the range of 50 different words to
describe snow. Being able to accurately describe
the quality and state of snow is a matter of life and
death, and therefore holds significant meaning and
importance.

I finally found a
nursing career that
is great for me and
my family!

Be a nurse who helps create a
healthier New Mexico! Apply today!
Public Health:

There are close to 100 words for love in the
Sanskrit language, 80 in ancient Persian, and 30 in
the Greek language, which shows the depth and
range of emotional expression among the people
who speak it. The English language has one. “Of
all the Western languages, English may be the most
lacking when it comes to feeling as stated by Robert
Johnson, from The Fisher King and the Handless
Maiden.
Nurses have the opportunity to be leaders in
health and wellbeing, and to raise the consciousness
of health by knowing and describing what health
feels like or does not feel like. In this way, we are
creating culture through our thoughts and feelings.
One day a new language will be born through our
coming together and giving voice to the rich and
layered nuances of what health means.
What seems to be evolving through these annual
nurses’ week conferences are our growing capacities
and understandings of what health means to us.
After decades of sacrifice, nursing is beginning to
value its own in a new way. In 2017 the American
Nurses Association launched Healthy Nurse Healthy
Nation™ (HNHN) that focus on five domains—
Safety, Rest, Quality of Life, Physical Activity,
Nutrition. This ANA movement is gaining much
momentum through ANA’s partnerships and state
nursing associations.
Three years ago, the New Mexico Nurses
Association took a risk and tried something
different. Rather than repeating standard protocol
for the annual NMNA Nurses’ Week Conference
in Santa Fe, a new type of conference experience
emerged.

Heather Black, 505-827-2308

In-Patient Facilities:

Join Our Clinical Team at Compassus,

Bill Chaltry, 505-231-9337

Developmental Disabilities Division:
Elizabeth Finley, 505-841-2907

Division of Health Improvement:
Davina Velez, 505-476-9099

Epidemiology and Response Division:

Liana Lujan, 505-476-8220
We offer a competitive salary and
benefits package, and one of the best public
retirement plans in the nation.
An Accredited Health Department by the
Public Health Accreditation Board since 2015

You’ll Remember Why You Do What You Do!

Now Hiring Nurse Practitioners and
Registered Nurses throughout New Mexico
Albuquerque | Gallup | Grants | Santa Fe
If you are passionate about impacting patients’ lives
through compassionate hospice and palliative care,
a position on our team may be perfect for you! We
offer medical benefits, 401(k) with company match,
generous PTO, and more lucrative benefits!

For more information go to:

Rather than shining the spotlight at the podium,
the focus was directed at the participants, where
experiential learning and connecting stoked the fire
of unity among nurses who often feel isolated by
practice setting or heavily burdened schedules.
Nurses gathered at round tables of 8-10
participants with each table leader representing
diverse subjects related to one of ANA’s HNHN five
domains. The interactive learning allowed everyone
to have a voice in reflecting, sharing and valuing
personal self-growth alongside nurse colleagues. It
gave a greater number of nurses the opportunity to
present and develop their skills of facilitation. New
nursing graduates sat alongside veteran nurses and
the playing field among them grew through the
spirit of cooperation, camaraderie and trust.
When we as nurses explore our own health
and wellbeing, we are better able to have healthrelated conversations with the patients, families, and
communities we serve. We are better able to more
deeply remember what called us to nursing in the
first place. We celebrate the rich journey of nursing
in the context of our lives.
The conference design provides structure and
reflective practices to enhance life balance and
harmony and ways to manage daily challenges. The
positive evaluations provide the growing numbers of
participants throughout the state that are ready to
focus on being a healthy nurse and this tells the real
story.
Nurses are longing to learn through meaning,
relevance and safe connection. And, we all have
something of value to share as we follow the thread
of our lives.
This year NMNA’s Nurses’ Conference —
Change, Sustain and Lead — will do just that,
as we continue the tradition and follow the thread
of Florence Nightingale’s (1820-1910) Living Legacy
on May 8th at the Hotel Santa Fe.

REGISTER NOW FOR THE WORKSHOP:
Change, Sustain and Lead!
Because of the growing interest in Healthy Nurse
Healthy New Mexico, the workshop is carefully
designed both for those who have attended in
the past and for those who will attend for the first
time. The content provided allows for a focus both
on personal wellness and for sharing with your
colleagues and organizations in the workplace.
You will learn tools to take with you that will
support: stress management, coping strategies,
self-awareness, resiliency, self-regulation, optimism,
empathy, and compassion for self and others!
The workshop is also a way to highlight:
• Health equity for New Mexico;
• Expert nurses from the UNMH Stress Busting
Initiative;
• Lenses through which to view and navigate
our health as nurses and also our well-being
as human beings in partnership with the
New Mexico Native American Indian Nurses
Association and the New Mexico Holistic
Nurses Association; and

Buying or Selling a Home?

Start your search by visiting
www.ABQNurses.com
Call or email Jaclyn or Tim at

Visit our website to learn more about our amazing
culture and commitment to our patients and their
families, and to apply for our open positions:

Info@ABQHouses2Homes.com

compassus.com

Keller Williams Realty | 505.271.8200

505.331.6949

April, May, June 2018
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Healthy Nurse, Healthy New Mexico
• Strategies selected by the following nurses who
came together, each contributing healthy nurse
tools from their own practices that they find to
be important, based on their combined 100+
years of nursing practice.
◊ Barbara Dossey, PhD, RN, AHN-BC, FAAN,
HWNC-BC,
Internationally
recognized
pioneer in the holistic nursing and nurse
coaching movements. She is a Florence
Nightingale scholar, nurse theorist, national
and international speaker and teacher of
integrative nurse coaching in the emerging
integrative health care paradigm. She is
the Co-director of the International Nurse
Coach Association (INCA), Miami, Florida;
International
Co-Director
and
Board
Member, Nightingale Initiative for Global
Health (NIGH), Washington, DC, and
Neepawa, Manitoba, Canada; and Director
of the Holistic Nursing Consultants in Santa
Fe, New Mexico. Beginning in May 2016,
Barbara began serving on the American
Nurses Association Healthy Nurse Healthy
NationTM Grand Challenge Advisory Board.
◊ Sharon Lewis, PhD, RN, FAAN, Nurse
Educator and Researcher in the area of
bio-behavioral interventions and family
caregivers and former Castella Distinguished
Professor at the University of Texas Health
Science Center at San Antonio. Sharon is
the developer of the Stress-Busting Program
(SBP) for Family Caregivers™, meeting the
Administration on Aging’s highest criteria
for evidence-based programs. She is an
expert in combating compassion fatigue and
burnout for professional caregivers and is
the recent recipient of the AJN Book for the
Year Award in the category, Medical Surgical
Nursing. Sharon is also an internationally
recognized nursing leader and keynote
speaker.
◊ Camille Adair, RN, a facilitator and trainer
of health care professionals in Family
Constellation Work, and MindfulnessBased Emotional Intelligence. She is the
Producer and Director of the award winning
documentary film, Solace: Wisdom of the
Dying and the video-based end-of-life
training program, the Solace Teachings. She
is a thought leader and nurse entrepreneur,
specializing in collaborative partnerships
dedicated to humanizing health care. Camille
is a fellow of the ANA’s American Nurses
Advocacy Institute, serves on the NMNA
Board of Directors and is the Chair for the
Healthy Nurse Healthy NM Interest Group.
This day allows a respite from busy personal
and work lives with a focus on YOU!!! It will be
an enlivening celebration and learning experience
dedicated to the nurses of New Mexico. Please join
us!!!

College Assistant Professor
3 Positions Open - School of Nursing
New Mexico State University:
Applications are invited for 9-month, non-tenure
College Assistant Professor positions
3 Positions available.

Minimum Qualification:
- Master’s degree in Nursing required
- Must be eligible for New Mexico Nursing License (RN or APRN)
- Criminal background check required
- Drug screen required for clinical teaching
A detailed position announcement is available at
http://jobs.nmsu.edu/postings/30792
Closing date April 15, 2018.

NMSU is an equal opportunity and affirmative action employer.

For more information on registration, please
contact Deborah Walker: DWalker@NMNA.org or
call (505) 471-3324.

Healthy Nurse, Healthy New Mexico
Interest Group
If you are interested in our state-wide interest
group, please contact Camille Adair, camille@
CamilleAdair.com.
• Visit Healthy Nurse Healthy New Mexico at:
http://www.nmna.org/Main-Menu-Category/
HealthyNurseNM

• And, join us on Facebook! https://www.
facebook.com/nmna.org/

We are interested in you, your stories, your
voice, your experience.
This column is dedicated to the health and
wellbeing of nurses in New Mexico and will include
interviews, articles, resources and statewide events
contributing to an emergent and continuing focus
on strengthening the nursing profession from within.
If you are interested in Healthy Nurse Healthy
New Mexico, please visit nmna.org and click on the
Healthy Nurse NM tab.
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Capitol Challenge 2018: Advocacy in Action
Nurses and Student Nurses at the Capitol

Pre-licensure students at the didactic portion of
the workshop

Nurses on the third floor of the Capitol watching
the press event

Future Nurses from SFCC/UNM at the
Roundhouse

Nurses and students gather at press event in the
Capitol regarding the enhanced nurse compact

Nurses and students gather at the NM Round
House to hear NM Senate debate on SB1:
Enchanced Nurse Compact bill

On the steps of the west side of the Capitol: a
few of the almost 400 nurses and students that
came to Capitol Challenge

27th Annual Conference
Presented by:

UNM Neonatology
Outreach Program
and Continuing
Medical Education
& Professional
Development
http://som.unm.edu/
education/cme/

2018 Amazing
Newborns Conference

Since 1972 PB&J Family Services has provided needed and trusted services to New
Mexico’s children and families facing environmental risk factors including poverty,
developmental disabilities, incarceration, substance abuse and mental health issues.

SAVE THE DATE!

We are currently seeking 3 experienced and part-time nurses to work with our families
and make a direct and positive difference in their lives and in the community.

November 8 & 9, 2018
Albuquerque Marriott

Per visit opportunities in Albuquerque and surrounding areas:

2101 Louisiana Blvd. NE
Albuquerque, NM 87110

The activity has been approved for
AMA PRA Category 1 Credit(s).TM

Full Time RN with a Company Car
CME /CEU
Offe red !

Responsibilities: direct care, health supervision, obtaining health information and
appropriate screenings, making referrals to other care providers, emergency services, staff
trainings on health-related issues and home visits and safety checks. Must be willing to
travel within Central New Mexico. Working Hours to be determined.
Current NM RN license; experience with community health resources and diverse
populations; must have valid NM driver’s license and pass criminal background check;
bilingual abilities desired.

Please inquire by calling 505.717.1624
Fax resume to 505.503.1764 or email to adeaguero@klarushomecare.com

Send resume and cover letter to: PB&J Family Services, Inc.,
1101 Lopez SW, Alb., NM 87105, or FAX to 877-7063, or
EMAIL to resumes@pbjfamilyservices.org. EEO/AA/VET

Rehoboth McKinley Christian
Health Care Services is
recruiting RNs for:
Operating Room • ER • ICU
Labor & Delivery
We offer a great working
environment and competitive
compensation package including
relocation assistance.

$5,000 Sign on Bonus with 2 years experience

(subject to change)

Quality Health Care, Close to Home
View our current openings and/or
submit an application online at:

www.rmch.org

CONTACT: Michelle Beasley, BSN, RN

Relocation bonuses available | Excellent benefits
IHS or NHSC loan repayment program eligible

Director of Nursing Recruitment
Email: michelle.beasley@fdihb.org
Phone: 928-729-8394

Contact Brian Lalio
Human Resources Generalist/Recruiter
Ph: 505.863.7189
Fax: 505.726.6730
or email at
blalio@rmchcs.org
1901 Red Rock Drive
Gallup, NM 87301
RMCHCS is an EEOC Employer
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Capitol Challenge 2018: Advocacy in Action

Students at Capitol Challenge workshop

Of Noteworthy Significance...

Representative Deborah Armstrong, Chair of
House Health and Human Services Committee
addresses the nurses and students attending
Capitol Challenge

NMNA would like to acknowledge our publisher,
Arthur L. Davis Publishing Agency, Inc. (ALD) for
their generous financial contribution to our “Capitol
Challenge Workshop.” For more than a decade, they
have been our publisher for the New Mexico Nurse.
ALD’s support continues to assist NMNA to provide
a full day’s program highlighting advocacy and the
role of the professional association, legislation that
will impact nursing practice and the health of New
Mexicans. Their support allows enjoyable nourishment

for both students and practicing nurses while keeping
their expenses at a minimum. Thank you, ALD, from all
of our members.
We would also like to thank Lovelace Health
System and Presbyterian Healthcare Services for their
participation and support. Keeping registration costs
low allows ten programs of nursing to send students
for the day.... Indeed, registration was “maxed out” this
year even with a new, larger venue!!!!

That research paper isn’t going to write itself.

Visit www.nursingALD.com
to gain access to 1200+ issues of official state nurses
publications, all to make your research easier!

Senator Howie Morales and Senator Gay Kernan,
sponsors of SB 1, enhanced nurse licensure
compact

Wellborn Pharmacy
P.O. Box 985
315 South Second Street
Tucumcari, NM 88401
575-461-2784
Fax 575-461-2994

Get Well. Stay Well. Be Well.

Affordable, 100% Online Degrees
• Fully accredited MSN program –
Be a nurse educator in 21 months.
• RNs, finish your BSN in 16 months.
• Eight week RN to BSN courses;
admissions five times a year.
• RN to BSN program ranked #13, MSN
ranked #14 most affordable in nation.

enmu.edu/Nursing

Nursing Opportunities Available
• Emergency Room Nurse • Medical / Telemetry Unit Nurse
• Outpatient Clinic Nurse • RN Case Manager
Sage Memorial Hospital is located in Northeastern Arizona, Ganado, Arizona
For more information contact: Ernasha McIntosh, RN, BSN, DON,
928-755-4501, ernasha.mcintosh@sagememorial.com.
Applications available at http://sagememorial.com/careers/
Submit applications to the Human Resources Department,
Fax#: 928-755-4659, hr@sagememorial.com
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Nurses and Student Nurses in Our News

Student Nursing Associations Alive and Active at NM Nursing Programs: Central New Mexico
Community College Student Nursing Association Officers: From left to right: Amanda Vigil (RR
Liaison), Hope Dozier (Treasurer), Shawna Broderick (Secretary), Jane Perry (Vice President), April
Polichette (President). CNMs student leaders recently shared their expertise for fundraising activities
with other SNAs on the monthly Student Nurses for NM call.

Patricia Montoya MBA, BSN Executive Director,
New Mexico Coalition for Healthcare Value
was chosen as one of Albuquerque Business
First’s Women of Influence. This honor goes to
women who are leaders and role models in the
community. Pictured here: Patricia Montoya with
ABQ Mayor Keller upon receiving award.

Northern New Mexico College
located in Espanola NM is recruiting for
three Faculty positions.

Nurses Attend Senate Judiciary Hearing

Associate Degree Nursing Program
Program Director
Full-time Faculty
(11-month, tenure-track) (9-month, tenure-track)

RN to BSN Program

Shining the Light on Addictions &
the Importance of Self-Care

Haven Behavioral
Hospital of Albuquerque

5th Annual APNA New Mexico Chapter &
UNMH Psychiatric-Mental Health
Nursing Conference

Associate Director
(10-month, tenure-track)
For complete job description and application
procedure, go to www.nnmc.edu

1001 Stanford NE | Albuquerque, NM 87106

Register at

www.apna.org/APNANMRegister/

NNMC is an Equal Opportunity Employer

FULL TIME
A N D PR N
N U R SE S

Saturday, April 7, 2018
UNM-Domenici Center-West Campus
(Room 3760)

Apply online at albuquerque.havenbehavioral.com or call 505-254-4506

Come to Arizona’s cool, beautiful White Mountains where the
quality of life soars as high as the tall pines!
Sign on bonus / Relocation Assistance / Excellent Benefits /
403(b) Retirement / Tuition Reimbursement (up to $10,000)

$5,000 Sign On Bonus and Education Incentives
RN opportunities in:
 Emergency Dept.
 Med Surg
 Case Management
 Cath Lab
 Home Health






Labor & Delivery
ICU
Quality
RN Diabetes Program Coordinator

To learn more about our Career opportunities visit www.summithealthcare.net
or call to speak with the Nurse Recruiter, Stevie Billingsley at 928-537-6367
email sbillingsley@summithealthcare.net

Summit Healthcare has a CMS 5 star rating, an employee satsifaction score
of 89% and was voted the number one employer in the White Mountains!

Summit Healthcare Regional Medical Center
2200 E. Show Low Lake Rd. • Show Low, AZ 85901
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Protect Yourself from Liability: The Importance of Knowing the
Coverages of Your Professional Liability Insurance
Dr. Karen L. Brooks, Esq., EdD, MSN RN
The focus of this column on liability issues
underscores the importance of knowing what is and
what is not covered by professional liability insurance.
It behooves the insured nurse to review insurance
documents thoroughly and to contact the insurer
for any specific questions pertinent to her/his nursing
liability coverage. Generally, negligent acts and
negligent omissions are covered by liability insurance
as are investigations by state boards of nursing. What
happens, though, when a nurse intentionally engages
in conduct that runs afoul of federal criminal statutes,
laws and/or regulations? A hypothetical will be used to
illustrate how seemingly benign behavior on the part
of the nurse may be in violation of the federal AntiKickback Statute (AKS).
In this hypothetical, the registered nurse is employed
at a neighborhood clinic. Clientele served by the clinic
includes elderly patients, those with chronic orthopedic
injuries, back pain and other primary care issues.
Many of the patients seen at the clinic are covered by
Medicare. A friend of the nurse has recently opened a
physical therapy and fitness studio in the same town
and is hoping to garner referrals from providers and

clinics in the area. The nurse is approached by her
friend about making referrals to the newly opened
therapy and fitness studio. For helping out her friend
and as a gesture of appreciation, the nurse is offered
free and unlimited use of the exercise equipment
at the facility and will also be given a twenty-dollar
stipend for each physical therapy referral that the
nurse makes to the new facility. The nurse agrees to
the arrangement and begins to direct patients in need
of physical therapy to the new facility over a period of
three years.
The nurse’s behavior of referring and then receiving
payment and services, a quid pro quo arrangement, is
noted and reported by a whistle blower at the clinic,
to the Centers for Medicare & Medicaid Services (CMS).
The nurse is investigated and subsequently convicted
under the AKS, the Anti-Kickback Statute, 42 USC §
1320a-7b(b)).
The AKS makes it a crime to knowingly and willfully
offer, pay, solicit, or receive any remuneration directly
or indirectly to induce or reward referrals of items or
services reimbursable by a Federal health care program.
Civil financial penalties for violating the AKS are severe.
Criminal penalties for violating the AKS may include
fines, imprisonment, or both. The state board of

nursing also takes notice of the conviction and opens
its own investigation.
In the hypothetical, liability insurance does not cover
intent based criminal acts or omissions. All criminal
defense costs must be borne by the nurse. Costs
associated with a subsequent board of nursing inquiry
might be paid by the insurance carrier although given
the conviction for an intent based federal crime, the
insurer might choose to deny coverage or drop the
insured altogether from policy coverage.
As a denouement to the hypothetical, the whistle
blower stands to receive a financial reward (qui
tam) from the government for first reporting the
illegal kickback arrangement that ultimately led to a
successful conviction under the AKS.
Dr. Karen L. Brooks, Esq., EdD, MSN RN is the
Graduate Nursing Faculty Lead (Remote: Santa Fe,
New Mexico) For the College of Online and Continuing
Education at Southern New Hampshire University and
contributes this column for nurses in New Mexico as
her way of giving back to the profession and the NM
Nurses Association.

Recruiting for

RNs & LPNs

ANA/New Mexico
Membership Application

If you want to
become part of
our team, contact
us today!

For other information, please contact ANA's Membership Billing Department at (800) 923-7709 or email us at memberinfo@ana.org.

Essential Information:
First Name/MI/Last Name

Date of Birth

Mailing Address Line 1

Credentials

Mailing Address Line 2

Home Phone

City/State/Zip

Email Address

How did you hear about ANA?

Colleague

Mail

Magazine

Online

Gender: Male/Female

Sign on
Bonu s

$10,0 0 0
F T RN
$7,50 0
F T LPN

Apply online at:
Mobile Phone

www.espanolavalleynursing.com
720 Hacienda St, Espanola
505-753-6769

Other: __________________________

Professional Information:
Employer

Current Employment Status: (e.g. full-time, part-time, per diem, retired)

Type of Work Setting: (e.g. hospital, clinic, school)

Current Position Title: (e.g. staﬀ nurse, manager, educator, APRN)

Practice Area: (e.g. pediatrics, education, administration)

RN License #

Ways to Pay:

Membership Dues:

Yearly
$238.00

Joint Membership

Monthly Payment
Checking Account Attach check for first month’s payment.
Please make checks payable to ANA.
Credit Card
Annual Payment
Check
Credit Card

State

If paying by credit card, would you
Yes
like us to auto bill you annually?

Reduced 50% reduction in membership fees $113.00

Monthly
$20.34

Kallie Dixon will aggressively
fight for your livelihood.

$5.21

320 Gold Ave, Ste 610
Albuquerque, NM 87102
Ph: 505-242-8000 • Fx: 505-848-8593

ANA-PAC Contribution (optional) ..................................$

Authorization Signatures:

Licensing Trouble?
Suspension?
Seeking Reinstatement?

$9.92

Not employed
Full Time Student
New licensee within 6 months of first licensure
62 y/o and not earning more than social security allows

Special—75% reduction in membership fees $56.50
> 62 y/o and not employed or Totally disabled
Dues ..........................................................................................$

Your livelihood depends
upon your license.

kdixonlaw.com

American Nurses Foundation Contribution ...............$
(optional)

Monthly Electronic Deduction | Payment Authorization Signature*
Automatic Annual Credit Card | Payment Authorization Signature*
*By signing the Monthly Electronic Payment Deduction Authorization, or the Automatic Annual
Credit Card Payment Authorization, you are authorizing ANA to change the amount by giving the
above signed thirty (30) days advance written notice. Above signed may cancel this authorization
upon receipt by ANA of written notification of termination twenty (20) days prior to deduction date
designated above. Membership will continue unless this notification is received. ANA will charge a $5
fee for any returned drafts. ANA & State and ANA-Only members must have been a member for six
consecutive months or pay the full annual dues to be eligible for the ANCC certification discounts.

Go to www.JoinANA.org to become
a member and use the code: NMX14

Total Dues and Contributions..........................................$
*Nurses must already hold an RN license before becoming members of ANA

Credit Card Information:

Visa

Credit Card Number

Mastercard

Expiration Date (MM/YY)

The Jemez Comprehensive Health Center is a Federally Qualified
Health Center providing comprehensive primary care and
preventive care.

Registered Nurse

Authorization Signature
Printed Name
Please Note — American Nurses Association (ANA) membership dues are not deductible as charitable
contributions for tax purposes, but may be deductible as a business expense. However, the percentage
of dues used for lobbying by the ANA is not deductible as a business expense and changes each year.
Please check with ANA for the correct amount.

Web

Mail

Fax

Join instantly online
Visit us at www.JoinANA.org

ANA Customer & Member Billing
P.O. Box 504345
St. Louis, MO 63150-4345

Completed application with credit card
payment to (301) 628-5355

We are a National Health Service Corps (NHSC) approved site. The
Loan Repayment Program (LRP) offers primary care medical, dental,
and mental and behavioral health care providers the opportunity to
have their student loans repaid, while earning a competitive salary.
Go to http://www.nhsc.hrsa.gov/sites/ to learn more about eligibility,
guidelines and an application to this program.

You can view open positions, apply online
and create your profile on our website
www.jemezpueblo.org

Family Nurse Practitioners
Help patients from the comfort
of your own home through the
power of telemedicine!
• Work from Home
• Flexible Hours
• Enjoy a Great Work/Life Balance

Contact Allen Hurt, MD
ahurt505@aol.com

