
current resident or

Presort Standard
US Postage

PAID
Permit #14

Princeton, MN
55371

Volume 1 • Number 3
April, May, June 2018

INSIDE

INA Lobby Day
pages 4-5

100 Great Iowa Nurses Update
pages 10-12

NURSE
REPORTER

Quarterly publication direct mailed to approximately 61,000, including all active 
RNs, LPNs and ARNPs licensed in Iowa

IO
W

A

INA’S PRESIDENT’S MESSAGE
Greetings! 

Each year during the months 
of January through March, 
professional nurses turn 
their focus toward proposed 
legislation and the Iowa law. 
The Public Policy Committee 
of the Iowa Nurses Association 
(INA) and INA’s lobbyists, 
have been active reading and 
analyzing proposed language 
that would make changes to 
the Iowa Code, and educating 
our legislators on the impact 
that these changes would have on nursing practice 
and the health of Iowans. During our recent and 
highly successful INA Lobby Day, nurses and nursing 
students had the opportunity to not only learn about 
the law and how everyone can make a difference, 
but to connect with their area legislators. Nurses as a 
profession are highly respected and well positioned to 
advocate for making structural changes within health 
care law.

Most nurses do not enter the nursing profession to 
become involved in legislative action and public policy. 
The most common reason nurses enter our profession 
is because they care and want to help other people. 
Students enter nursing school and become absorbed in 
learning knowledge of health and disease, performing 
tasks, problem-solving, and critical thinking. Prior to 
graduation, the focus is on successfully passing the 
NCLEX. Along the way, textbooks and instructors 
regularly discuss standards of practice developed by the 
American Nurses Association (ANA), but the student’s 
focus generally remains on becoming socialized to the 
work and skills of the profession and gaining the right 
to enter the workforce. 

Once the nurse enters the workforce, life changes to 
family, finances, and social life soon fill the individual’s 
time and the part of socialization to the profession that 
includes the beliefs and values of our profession are set 
aside. Often, it is only when we are reminded of the 

commitment we made when we became a nurse to 
abide by one’s ethical obligation to the profession, that 
our attention turns to principals of professional practice 
that include advocacy. Advocacy in nursing can be in 
many forms from advocating in the clinical setting for our 
patients to advocating for our profession. Provision 7 of 
the ANA’s Code of Ethics includes the obligation of the 
nurse to contribute to their profession by participating 
as advocates in civic activities related to health care at all 
levels; local, county, state, federal, and global.

Challenges to the profession of nursing and safe, 
effective patient outcomes are directly linked to the 
role of social and ethical advocacy for the nurse. The 
nursing shortage; safe nursing staffing; funding for 
health care, especially for at-risk populations such 
as those with mental illness; bullying and workplace 
violence; and palliative care are among the hot topics 
challenging nursing practice today. It is only through 
public policy that these and other issues can be 
addressed. 

Nurses can use the reverent power that society 
has placed on them as the most trusted and ethical 
profession to advocate for positive change. Among 
actions that a nurse may consider is joining professional 
associations. The ANA and INA serve our profession 
as the gatekeeper for professional knowledge, 
practice, and patient advocacy for all nurses. Specialty 
associations serve to support advocacy in safe patient 
practice and current specialty knowledge. Additional 
actions may include voting in elections, maintaining 
personal interest and focus on evolving healthcare 
policy and issues, and contacting and getting to know 
legislators. On the job networking with other nurses 
and encouraging them to advocate for policy change is 
a further action one might take. 

Nurses hold the knowledge, influence, and 
experience to advocate for positive change. It is only 
through advocacy that our profession will continue 
to grow and laws impacting safe patient care will be 
assured. Make INA’s mission, “to connect, advocate, 
and support nurses and healthcare in Iowa,” your 
personal mission and be an inspiration and role model 
for others.

Jann Ricklefs, RN, 
MSN, PhD, CNE

the 

Iowa Nurses Association Conference
Friday, October 19, 2018

Courtyard by Marriott
Ankeny, Iowa



Page 2  •  Iowa Nurse Reporter April, May, June 2018

The “Iowa Nurse Reporter” is the official 
publication of the Iowa Nurses Foundation 
and the Iowa Nurses Association, a constituent 
member of the American Nurses Association, 
published quarterly every January, April, July and 
October.
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REGION NEWS
Northwest Region—Region 1
Mary Kovarna, Region 1 President

Mary Kovarna, the Region 
President, and other members of 
NW Region participated in the 
INA Legislative Day. In addition, 
Region faculty and students from 
Morningside College, Briar Cliff 
University, Dordt College, Iowa 
Lakes Community College, and 
Northwestern College attended the 
event and met with State Senators 

and Representatives to discuss healthcare issues. The 
event inspired the participants to become actively 
involved in contributing to healthcare policy! 

Central Region—4
Pam Deichmann, Region 4 President

INA Central Region met in 
January of this year in Ankeny at the 
Waterfront Restaurant in a planning 
session to establish the upcoming 
2018 regional calendar. Central Iowa 
Region established the following 
goals: Host an event for Nurses 
Week; Participate during July’s 
leadership meeting for networking 
updates; and Promote members 

attendance at the INA annual meeting in October.
To achieve the first planning goal Central Region 

announces a “Save the Date” for Monday, May 7, 
2018; and is hosting a “Wine and Cheese Event” for 
Nurses Week. Central region members are encouraged 
to stop by for a social hour and bring a fellow nurse.   
Any nurse is welcome! The wine and cheese event will 
be….

INA Central Iowa Region sponsors…
“Nurses: Inspire, Innovate, Influence”
Wine and Cheese Social
Monday, May 7, 2018 at 6-7pm
Broadmoor Apt Complex Club House 
(1 block east of Jordan Creek Mall) 
6565 Wistful Vista Drive
West Des Moines, IA 50266

Happy National
Nurses Week!

May 6–12, 2018

Green Hills Retirement Community, an upscale retirement 
community with a 30-year track record of excellence and 

5-star nursing home rating, is currently seeking individuals for
CHARGE NURSE

Additional information and applications can be found on our 
web-site. Negative pre-employment drug screen and criminal 

background check required.
Green Hills Retirement Community

2200 Hamilton Drive, Ames, Iowa 50014
www.greenhillsrc.com

Charge Nurse 
Position

Healthcare Staffing Division

www.A-1CAREERS.com or call 1(800) 365-8241

RN, LPN and CNA 
Opportunities Available
Includes PRN, part and 

full time positions

We staff Hospitals, Home 
Care, Nursing Facilities, 

Hospice, and more!

http://nursing.uiowa.edu/admissions/phd
http://childserve.org/careers
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MESSAGE from the EXECUTIVE DIRECTOR

In recent years, much has 
been said about the new 
“generation gap” between 
Baby-Boomers, Gen X, Gen 
Y, and Millennials. Yes, there 
are many differences between 
the age groups, but there are 
even more commonalities. Each 
generation worries about global 
issues like hunger, poverty, and 
war as well as personal issues 
such as family, career, health, 
and personal finances. There are 
more than 80 million Gen Y or 
Millennials (those born after 
1981) in the world, making this the largest generation 
in American history. These professionals now make up a 
full third of the workforce, and it’s our job to understand 
the behaviors of these generations so we can continue 
to show value in why nurses should become members of 
Iowa Nurses Association or why it is beneficial to renew 
their membership.

The most successful organizations have embraced 
the disparities between the generations to help each 
one learn from the others. As Iowa Nurses Association 
continues to grow and become even more successful, 
we are also providing best-of-class tools to help all our 
members, regardless of generation, to grow in their 
careers, share their knowledge, and learn from others.

While meeting and technology trends change, our 
human population is growing, and more generations are 
forming. As nurses retire, we want to stay in touch with 
what is important to them as we inspire the Millennials 
and stay true to social responsibilities while remaining 
high-tech/high-touch to meet their informational needs.  
The youngest Millennials, who are in their 20’s, are 
your future members, supporters or donors. And the 
30-something Millennials should already be participating 
in your events, committees and even your boards. If they 
aren’t, you might just have a “generation gap” on your 
hands.

As we are sure you know from your personal and 
family relationships, it’s a balancing act, but as the 
premier organization for nursing in the state, Iowa 
Nurses Association is embracing the diversity of our 
membership and fostering the community of nurses. 
At only $15/month or $174/year, we are providing the 
outstanding value of two memberships for one low 
price, with a combined membership in the national 
association American Nurses Association (ANA) and a 
local state membership with Iowa Nurses Association.

Below are a few of the many resources that you may 
not be aware of that can help all generations maximize 

their Iowa Nurses Association 
membership:

Free Educational Opportunities
As members you can attend free 

webinars, earning one-hour of free 
CE per webinar! Webinars can be 
viewed live or on-demand. Here 
are just a few of the new 2018 free 
webinars that will be offered!

• May 9th: Emerging 
Technology and its Impact 
on Nursing Practice

• August 15th: Mentoring: 
Embracing a New 
Generation of Nurses

• November 21st: New 
Competencies to Meet 
the Changing Needs of 
Patients 

Access to Independent Study 
Module formats include articles, 
audio, multimedia, slides and video.

Career Enhancement
Find that dream job with the 

help of ANA ANCC Certification Discounts. Save $125 
on ANCC initial certification and up to $150 on ANCC 
certification renewal.

Save $100 on Professional Legal Nurse Consultant 
(PLNC) Certification Course which includes FREE:

• Unlimited Mentoring
• Profile Page in the Directory
• 15 ANCC Contact Hours, and more

Student Loan Solutions
The ANA has partnered with CommonBond, 

a leading student lender, to help you save money 
through student loan refinancing. Refinancing your 
federal or private student loans to a lower interest rate 
can save you thousands. CommonBond saves their 
members $24,046 on average, in addition to offering 
award-winning service and a simple application 
process. Plus, ANA members get $300 cash back from 
CommonBond when they refinance!

Build Your Network
If you’ve never thought of membership as a 

competitive advantage in your career, you may 
want to reconsider. The right membership can help 
you be the best nurse you can be. It can connect 
you with new knowledge; open the doors to new 

relationships; provide new 
perspectives on patient care; and 
so much more.

Stay Current for ALL 
Generations

Access valuable professional 
tools such as CINAHL®; Drug 
Name Error Finder Tool; Global 
Disease Alert Map; and PubMed 
Citations.

Get the essential Professional 
Nursing Documents like the 
American Nurse Today, which 
features peer-reviewed clinical, 
practical, practice-oriented, career 
and personal editorial. 

This compendium includes a 
wealth of information, insight and 
ideas on Millennials. We enjoy 
hearing from our membership. 
We welcome your interaction or 
stop by our Facebook page @
iowanurses to suggest ideas, 
content that matters to you or post 
nursing-relevant articles. 

Minding the Gap – Your Master Benefits Checklist

Tobi Lyon Moore, 
MBA

Nursing opportunities available for all US citizens at the  
VA in Des Moines, Iowa and it’s Community Based Outpatient 

Clinics located in Carroll, Fort Dodge, Knoxville, Marshalltown, 
and Mason City can be found at the website below. Remember, you 

don’t have to be a Veteran to serve our nation’s Veterans.

Excellent salary/benefits, guaranteed 40 hour work week, up to 26 
vacation days per year, matching 401(k) type plan, shift/weekend 
differentials, holiday pay, reward/recognition programs, preceptor 

orientation, and scholarship/tuition support programs.

Call 515-699-5581 for more information.
Submit applications: www.usajobs.gov (keywords: Nurse, Iowa) EOE

VA Central Iowa 
Health Care System
COME CARE FOR OUR 

NATION’S HEROES!

Online Programs convenient for 
Working Nurses

RN to BSN Completion for Nurses 
with an ADN or Diploma

MSN Leadership & Management in 
Health Systems

• Online classes fit your schedule

• No campus presence required

• Affordable, competitive tuition

• Nationally Accredited

• RN to BSN students may transfer up to 90 of the  
120 required credits and take courses full or part-
time at a pace comfortable for you.  

• MSN program requires 34 credits that can be 
completed in as little as 2 years and features a 
Leadership Project in a health care setting. 
No entrance exams are required for admission. 

Call 920-465-2826 or email nursing@uwgb.edu
Consult our website: www.uwgb.edu/nursing

We are an Iowa based medical 
staffing firm in need of RNs
and LPNs for immediate FT, PT 
and PRN opportunities.

• Hospital Assignments

• Long Term Care

• Flexible Scheduling, Weekly Pay

• All Shifts Available - Lots of 
opportunities!!

For immediate consideration 
please email:

info@mysighealth.com
1-800-518-1460 or

515-252-0000

Fax your resume to 515-276-5506 or
Apply online today at www.mysighealth.com

www.mercynorthiowa.com/nurse-opportunities

Nursing Opportunities
Nursing is a rewarding career. Mercy - North Iowa 
offers special benefits unique even to the health 
care field! 
At Mercy - North Iowa, we recognize that 
nurses are the backbone of a great health care 
organization. Nurses account for 30 percent of our 
workforce, and we value their talents and their time.
Mercy offers:
 Competitive wages, including weekend and  

night differentials
 Incentive pay for BSNs and other educational 

advancement
 Nursing for all specialties - Clinic/Hospice/ 

Home Care settings
 Educational assistance, including a loan 

repayment program
 Success Sharing - a bonus when the 

organization meets its goals
 We offer the Vizient/AACN Nurse Residency 

Program™, the nation’s top nurse residency 
curriculum trusted by more than 300 health  
care facilities.

Looking for a 
positive career?change

EEO Employer F/M/Veteran/Disabled
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The 2018 INA LOBBY DAY was held Tuesday, 
February 13 at the Embassy Suites in Des Moines. 
There were 300 nurses and students in attendance 
with 15 nursing programs represented. Sharon 
Guthrie, PhD, ARNP, CPNP, NCSN, RN-BC with 
Mount Mercy University reviewed “How to Critically 
Read a Bill.” Kathie Obradovich, Political Columnist 
for the Des Moines Register overviewed the mental 
health crisis in Iowa. A panel of Sue Whitty, RN, 
MA, ARNP, Therapist with Hillcrest Mental Health 
Center in Dubuque; Becky DeVine, DNP, ARNP, 
PMHNP-BC, Psychiatric Nurse Practitioner with 
Integrated Telehealth Partners and Colleen Brems, 
RN, MN, ARNP, PMHCNS-BC, Advanced Practice 

Provider Adult Psychiatry/Behavioral Health at 
University of Iowa Hospitals & Clinics, Iowa City 
responded to Obradovich’s comments on the 
mental health crisis in Iowa.

Bob Mulqueen, INA Lobbyist, Capitol Group 
highlighted 2018 legislation that is of interest to 
nursing. An interactive process led by the INA Public 
Policy members portrayed how to communicate 
with your legislator. Mary Kovarna, EdD, RN, 
Professors/Chair Morningside College/Nylen School 
of Nursing in Sioux City provided the wrap-up and 
instruction on how to navigate the State Capitol. 
Attendees had the opportunity to then go to the 
State Capitol and meet with their legislators.

INA LOBBY DAY

Sioux Falls VA Health Care System

Working with and for America’s Veterans is a privilege and 
we pride ourselves on the quality of care we provide.  In 
return for your commitment to quality health care for our 
nation’s Veterans, the VA offers an incomparable benefits 
package.  

The Sioux Falls VAHCS is currently recruiting for night RN 
and LPN healthcare positions in the following clinical 
areas. 8 hour, 12 hour and intermittent shifts available, 
depending on location.

• Inpatient (med/surg, mental health)
•  Long-term Care
•  Emergency Department
•  Outpatient Clinics

Applicants can apply online at www.USAJOBS.gov 
or email a resume to: VHASUXCareers@va.gov

They all come together at the 
Sioux Falls VA Health Care System.
To be a part of our proud tradition, contact:

Human Resources Mgmt. Service
2501 W. 22nd Street

Sioux Falls, SD 57105
(605) 333-6852

www.siouxfalls.va.gov

http://uihealthcare.org/nursing
http://mercycare.org/careers
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Thank you to our 
Exhibitors

Iowa Association of Student Nurses

Kaplan Test Prep

Ottawa University

“Recognized nationally by the American Nurses Credentialing Center 
(ANCC) as a leader in quality patient care, nursing excellence and 

innovations in professional nursing practice.” 

www.unitypoint.org/cedarrapids/proud-to-be-a-magnet-hospital.aspx

http://onemainfinancial.com/ianews
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ADVOCACY NEWS

The Iowa Nurses Association will monitor and 
support legislation that safeguards the healthcare of 
Iowans and supports the practice of nursing allowing 
nurses to practice to the full extent of their education 
and licensure. INA will track and monitor legislation 
that impacts the health care of children, older adults, 
and women along with, public health, nurse and 
patient safety.

The bills listed below are the bills and bill numbers 
as of February 19. Bills that are moving their way to 
passage have had subcommittee assignments and 
recommendations by the subcommittee to the full 
committee and by full committee to the House or 
Senate. INA has tracked over 200 bills; many of which 
have died by the First Funnel. To find a bill go to https://
www.legis.iowa.gov/legislation and enter the bill 
number.

In response to the current healthcare 
environment INA will focus its efforts this year on 
the four priorities listed below:

Accessing Mental Health Services and Supports 
that include: 

• Offering a full array of affordable, accessible 
treatment options including recovery-oriented 
systems for prevention, early intervention and 
treatment.

• Increasing the number of mental health treatment 
beds across the state.

• Increasing nurse providers through loan 
repayment and educational funding.

• Supporting reimbursement parity for mental 
health treatment.

Bills Moving on Mental Health Services
• Behavioral Health (HF 2327, SF 2252)
• Psychiatric Bed Tracking (SF 2251)

• Suicide Prevention Training (SF 2113, HF 2350)
• MH/SA Capacity (HF2211, HSB 631)
• Behavioral Hospitals (SSB 3128)
• Integrated Health Homes (SF 2207)

COMMENTS
• HF 2327 Involuntary Commitment is moving 

forward requiring specific changes in the 
commitment process directing DHS and 
IDPH along with representatives of interested 
stakeholders to review the commitment process 
requiring recommendations for improvement by 
December 2018. Additionally it included a review 
of the role of tertiary care psychiatric hospitals 
requiring recommendations by November 30, 
2018 and adds many of the mental health 
redesign elements found in FS 2252.

• SF 2252 Mental Health and Disability (MH/DS) 
Services moved forward to further refine mental 
health redesign adding new required regional 
core services on or before July 1, 2021 that 
includes 22 assertive community treatment teams, 
six access centers, and intensive residential homes 
that serve up to 120 people. It also strikes the 
current unpopular requirement of 25% spend 
down increasing it to 30%. Regions will submit 
quarterly reports to DHS documenting milestones, 
and in the event goals are not reached, a plan of 
correction is required.

• SF 2251 Psychiatric Bed Tracking will move 
forward with the goal of more accurate 
psychiatric bed tracking, thereby reducing long 
waits in Emergency Departments. Currently some 
patients are waiting in the ED for up to 72 hours 
for a bed.

• Both the HF 2350 and SF 2113 Suicide Prevention 
Training made the funnel. Both bills require 

2018 INA Legislative Priorities and Status of Bills
schools to implement training on suicide 
prevention for licensed school employees.

• HF 2331 Intensive Residential Services and SF 
2207 Integrated Health Homes which would 
provide services for people with serious and 
persistent MI did not make the funnel and died.

• SSB 3128 Behavioral Hospitals which allows for 
conversion of a hospital license passed out 15-0.

Responding to the Opioid Substance Use Disorder 
Crisis by providing:

• Funding treatment and education/prevention 
measures.

• Expanding access to naloxone, an opioid overdose 
reversal drug with Good Samaritan protections.

• Removing barriers that limit non-physician 
providers to prescribe buprenorphine medication 
assisted treatment. 

• Increasing effective provider use of prescription 
drug monitoring programs with across state 
border collaboration.

• Expanding drug take back and needle safety 
programs.

• Creating pretrial diversion options, including drug 
courts that assist those with substance abuse 
issues to obtain treatment in lieu of incarceration.

Bills Moving on Opioid Substance Use 
Disorder Crisis

• Regulation of Practice of Pharmacy (HF 2377)
• Prescription Monitoring Program (PMP) (3071)
• Needle Exchange Program (HF 2208)
• Controlled Substances (SF 2308) 
• Electronic prescriptions (SF 2312)
• Pharmacist administration naloxone (SSB 3146)
• Immunity in Alcohol/Over Dose Cases (SF 415)

https://www.legis.iowa.gov/legislation
https://www.legis.iowa.gov/legislation
http://mtmercy.edu/inr
mailto:nursing%40mtmercy.edu?subject=
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ADVOCACY NEWS
COMMENTS

• HF 2377 relates to the regulation of practice 
of pharmacy and regulation of the Prescription 
Monitoring Program. It requires the use of 
electronic prescriptions, identifies patients who 
are potentially abusing/misusing controlled 
substances and practitioners who exceed 
reasonably prudent prescribing. Offers one-
time immunity for the reporter of an OD who 
remains on the scene until emergency services 
arrive. This assistance will be considered as a 
mitigating factor in criminal prosecutions. The 
bill was identified by Speaker of the House, Linda 
Upmeyer, RN, ARNP as a priority bill to pass. The 
Board of Pharmacy has expressed opposition to 
mandatory reporting to the PMP. Committee 
voted out 21-0.

• SSB 3071 Prescription Monitoring Program 
(Senate version) passed committee on a 13-0 
vote and adds prescribers to those required to 
report to the prescription monitoring program on 
controlled substance prescriptions written.

• SF 2294 Needle Exchange exempts needles 
exchanged or possessed through an approved 
needle exchange program from drug 
paraphernalia laws moves forward. Committee 
vote 12-1.

• SF 2308 Controlled Substances requires persons 
who manufacture, distribute/dispense controlled 
substances to be registered with the Board of 
Pharmacy. Passed out of committee on a 13-0 
vote.

• SF 2312 Electronic Prescriptions requires 
prescriptions to be submitted to pharmacies 
electronically by July 2020. Voted out of 
committee on a 13-0 vote.

• SSB 3146 Pharmacist Services allows pharmacists 
to administer naloxone, as well as nicotine and 
tobacco replacement products, immunizations 
and vaccines was voted out of committee 15-0.

• SF 415 Immunity in Alcohol/OD Case establishes 
immunity for a person who seeks emergency 
assistance for another due to alcohol or drug 
overdose. The person must fulfill certain 
conditions for immunity. This bill was passed by 
the Senate in 2017 and is in the House Judiciary 
subcommittee for action in 2018.

Support Efforts to Strengthen the Nursing 
Workforce by: 

• Recognizing and addressing the impending 
nursing shortage.

• Increasing nursing workforce funding and loan 
repayment.

• Increasing the number of nursing faculty through 
loan repayment and educational funding.

• Increasing the number of nurses with higher 
education as recommended by the Robert Wood 
Johnson Foundation’s Future of Nursing report. 

• Maintaining full practice authority for Advanced 
Practice Nurses.

Bills Moving on Strengthening Nursing Workforce 
• Licensing and Refresher Courses (SF 2203)
• Genetic Counselors (SF2228)
• Health Provider Loan Repayments (SSB 3168)
• Tele-Health Payments (HSB 572)

COMMENTS
• The US is projected to experience a shortage of 

RNs that is expected to intensify as Baby Boomers 
and the need for health care grows. The 60-69 
age groups compromise 17.2% or 8,835 licensed 
RNs in Iowa.

• The Institute of Medicine’s evidenced-based 
recommendations recognize that patient needs 
have become more complicated and nurses must 
attain higher levels of education in order to have 
the requisite competencies to deliver high quality 
care.

• In Iowa from 2015-2017, it is expected that 94 
nursing faculty will retire and the shortage of 
faculty is restricting program enrollments. Schools 
turned away 64,067 qualified applicants from 
baccalaureate and graduate programs in 2016 
due to insufficient faculty, clinical sites, classroom 
space, clinical preceptors and budget constraints 
according to AACN (2017).

• SF 2203 Licensing and Refresher Courses bill 
proposed by Board of Nursing passed out of 
subcommittee on a 13-0 vote. It allows the 
BON to authorize a nurse to practice nursing to 
complete the clinical component of a refresher 
course.

• SF 2228 Genetic Counselors maintains nurse 
genetic counselor’s ability to practice, but requires 
that they be licensed under the BOM. Passed out 
of committee 13-0.

• SSB 3168 Health Provider Loan Repayments 
continues discussion on combining loan 
repayment programs of 2017. It moved out of 
committee on a 12-0 vote.

• HSB 572 Telehealth Payments was voted out of 
committee on a 22-0 vote which requires health 
insurance companies to cover tele-health services.

Support Efforts to Ensure Quality Care Healthcare 
Services to Medicaid Recipients:

• Support oversight of Medicaid contractors to 
insure quality health care for this vulnerable 
population. 

• Advocate for mutually collaborative relationships 
between Medicaid contractors and service 
providers that includes responsiveness to patient 
needs, flexible services and fair reimbursement 
practices.

Bills Moving on Ensure Quality Care Healthcare 
Services to Medicaid Recipients

• Medicaid Integrated Care (SF 2284)

COMMENTS
• Although several bills were introduced related 

to the MCOs only one bill, SF 2284 Medicaid 
Integrated Care made the funnel. The bill requires 
MCOs to deliver integrated health care services 
according to the state plan. 

• HF 2104 Medicaid Managed Care which directed 
the DHS to terminate the Medicaid MCO 
contracts was never assigned to a subcommittee.

• HF 2292 Medicaid Managed Care MCO 
Reviews was not assigned to subcommittee. 
This bill would have required MCOs give certain 
documents to providers within 15 days of denying 
a claim and requires an MCO to pay 100% of 
the state rate for nursing facility residents on 
Medicaid among other provisions.

Davenport  (563) 324-3276 Cedar Rapids  (319) 364-5151
Waterloo  (319) 234-7777 Dubuque  (563) 556-1161
Utica Ridge, Davenport  (563) 344-2000

Wrangell, Alaska

We are currently looking for a 
RN to join our team of caregivers 

For more information:
- Contact Tammy White, 
 HR Coordinator at: 
 tammy.hay@wrangellmedical.org
- Phone: 907-874-7000
- Or apply online at:  

www.wrangellmedicalcenter.org

WMC and Wrangell, a great place 
to make a difference!

This is a wonderful opportunity for an RN 
who enjoys the challenge of rural generalist 
nursing, where you draw on a wide range of 
skills needed to work in all areas of the facility 
including ER, Acute Care, and Long Term Care.

Forget commuting. Walk or bike to work with 
eagles soaring overhead. And after work, go 
fishing, hiking, hunting, kayaking, or watch 
whales and other sea life. We are a small 
critical access hospital located in Southeast 
Alaska. We are a mission and vision focused 
organization emphasizing high quality 
patient care. 

- Sign-on bonus offered
- Relocation assistance available
- Great Benefits! 

http://jobs.hcr-manorcare.com
http://nursing.uiowa.edu
mailto:nursing-rn-bsn%40uiowa.edu?subject=
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WELCOME NEW INA MEMBERS!
Northwest Region—Region 1
Wendy Krull, Woden
Jennifer Moral, Storm Lake
Nathan Peters, Little Rock
Tracy Ross, Estherville
Ann TerHorst, Sioux Center

Northeast Region—Region 2
Katie Beaver, Alden
Marla Halliday, Saint Ansgar
Trisha Kress, Quasqueton
Cassie McBride, Waterloo
Melinda Murray, Hampton
Mary Pregler-Belmont, Dubuque
Amy Recker, Fayette
Bailey Schutz, Mason City
Barry Stahl, New Albin
Heidi Warrington, Waterloo

Southwest Region—Region 3
Amy King, Council Bluffs
Kathleen Rose, Churdan
Bobbi Runyon, Honey Creek

Central Region—Region 4
Sharon Dekock, Oskaloosa
Dixie Harms, Clive
Cheryl Hennings, Elberon
Kristen Lankelma, Ankeny
Valerie McIntyre, Waukee
Lorene Mein, Ankeny
Ellayna Powell, Waukee
Christina Sailors, Knoxville
April Stitts, Carlisle
Kimberly Taylor, Elkhart
Cheyanne Weis, Des Moines
Chelsea Wickman, Boone
Hannah Wirtz, Waukee

Southeast Region—Region 5
Jackie Anhalt, Davenport
Tyler Arensdorf, Iowa City
Valerie Barron, Coralville
Jayci Beamer, Bloomfield
Erica Bernard, Marion
Christie Blodig, Long Grove
Leslie Boots, Anamosa
Amanda Brauweiler, Tipton
Erin Brown, North Liberty
Halie Budreau, North Liberty
Melaney Ellingson, Cedar Rapids
Carol Franzenburg, Keystone
Fateimah Hakami, Cedar Rapids
Megan Hart-Fernandez, Cedar Rapids
Robin Hynek, Hiawatha
M. Lindell Joseph, Iowa City

Callie Kubik, Cedar Rapids
Julie Lang, Riverside
Joy Larsen, Bettendorf
Stephanie McGaffee, Cedar Rapids
Andrea Moncada, Marengo
Megan Ogburn, Marion
Amber Pattee, Vinton
Tonya Rehm, West Point
Courtney Rust, Iowa City
Samantha Stabile, Bettendorf
Jonathan Thayer, Iowa City
Dana Thordsen, Monmouth
Rebekah Tjaden, Clarence
Ida Wade, Cedar Rapids
Kaleigh Wagoner, Coralville
Tracy Zeimet, De Witt

You support our patients’ total health.

Hiring for locations in:
Des Moines, Ankeny, Knoxville, Waterloo, Ottumwa and Burlington

UCS Healthcare is expanding our successful Medication Assisted Treatment program 
through medication unit partnerships with existing substance use disorder and 
mental health providers in Iowa. 

We are hiring RNs, nurse practitioners, physician assistants or physicians for these 
locations to oversee our medication units. Our team enjoys scheduled M-F daytime 
hours (occasional Saturday mornings), with major holidays off plus receives 
competitive/flexible benefits package including paid time off, medical, dental, vision 
insurance, 403(b), and other benefits including some tuition reimbursement programs. 

REGISTERED NURSES
Qualifications include:
• Graduate of an accredited school of nursing
• Currently licensed in the state of Iowa 
• Willingness to work in an integrated setting with a team
• Passionate about helping patients in recovery

NURSE PRACTITIONERS
Positions are flexible, PT or FT, with potential opportunity to travel between in-state 
locations. Training and consultation provided by UCS medical director, one of the 
leading experts in the state on MAT treatment. Qualifications include:
• Graduate of an accredited ARNP program
• Currently licensed in the state of Iowa 
• Passionate about helping patients in recovery
• Willingness to collaborate with team on patient treatment plans including prescriptions

To apply, email cover letter and resume to mistyangrick@ucsdsm.org
For more information, visit ucsonline.org

UCS Healthcare does not discriminate on the basis of race, religion, gender, sexual orientation or any other characteristic 
protected under federal, state, or local law.

Apply online at
elmcrest.net.

Questions? 
Contact HR at
712-755-5174 or 

abladt@abhomes.org

Currently Seeking:
RNs - Day

RN Health Unit 
Coordinator, Midday hours

2104 12th Street | Harlan, IA 51537

 
 
 

 

 
 

 

 
 

 

 
 

 

Interested applicants can 
apply on-line at

www.mercydesmoines.org 
or call (515) 247-3100.

http://www.ctcfp.org/nrhc
http://childrensomaha.org/joinourteam
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INF President's Report

INF NEWS

Look for scholarship 
information in this newsletter. 
Check  w w w.iowanur ses .
org. Application deadline 
is June 1, 2018. The Iowa 
Nurses Foundation (INF) is the 
charitable philanthropic arm of 
the Iowa Nurses Association 
with a mission to promote 
and support the professional 
and educational development 
of registered nurses in Iowa 
(March 2016). It is a 501(c)(3) 
charitable, non profit, public 
benefit organization which was 
established in 1972. Since its inception, it has solicited 
contributions and distributed funds in the form of 
scholarships for the purpose of assisting registered 
nurses in their education pursuits. 

Once again this year, INF is looking for direct 
contributions to be used for scholarships. The direct 
donation request is being used in lieu of other methods 
to solicit donation of tangible items which are then 
sold to membership. This method takes out the middle 
part of the donation process. Please consider a tax 
deductible contribution to the INF scholarship fund. 
Nurses Week is the perfect time to make a contribution 
to the future of nursing.

The need for nurses in this country continues. The 
US Department of Labor stated in 2014, that there 
would be a need for 1 million more nurses in 2024. 
Increasing the availability of registered nurses by 1/3 
over a ten year span is a major societal task. Registered 
Nurses continue to be the fastest growing profession in 
terms of need in the US. There is an adequate supply 
of nursing education programs. These programs will 
need to remain filled to capacity in order to meet the 
expected need. Students will need financial assistance 
to complete a nursing education. College debt for Iowa 
college graduates is 8th highest in the nation. This 
dynamic gives us cause to look for solutions. INA Public 
Policy has made several unsuccessful attempts to secure 
additional funding for the Loan Forgiveness Program 
administered by the Iowa College Aid Commission. It is 
time to look for other revenue sources.

In October 2017, the Iowa Nurses Association and 
the Iowa Nurses Foundation proposed to the Iowa 
Board of Nursing, that a portion of the licensee fees be 
used to fund loans, scholarships and loan forgiveness. 
This is a new concept to Iowa, but it is not new to 
nurse licensing in other states. It could be funded by a 
dedicated surcharge on licensee fees, or could be a line 
item from fees collected.

Iowa Board of Nursing (IBON) staff established a 
committee to review the concept. The committee 
consists of two nurse educators, an INA member, an 

Lorinda Inman 
RN, MSN, FRE

If you are a full or part-time students attending an 
approved program leading to an RN-BSN or MSN in 
nursing, DNP, or a PhD in Nursing or a related field 
such as education. 

• RN-BSN students must have successfully 
completed at least 50% of the nursing program 
curriculum with a career plan to work in Iowa.  

• MSN, DNP or PhD students must have completed 
at least 12 semester hours of graduate work 
leading to a Master’s Degree in Nursing or 
Doctoral Studies in nursing or nursing related field 
and must have a career plan to work in Iowa.  
• Apply for the Iowa Nurses Foundation 

Scholarship (est. 1972)

If you are a full or part-time student currently 
enrolled at one of these nursing programs; 

1. Des Moines Area Community College (DMACC),
2. Grand View University
3. University of Iowa, College of Nursing. 

• Apply for the Gerald (Mike) Anderson 
Scholarship (est. 2010)

The Iowa Nurses Foundation is the administrator 
of funds donated by Mr. Gerald (Mike) Anderson for 

scholarships for students interested in the nursing 
profession.

To find the application go to http://www.
iowanurses.org / Foundation /Scholarships.aspx. 
Application Deadline June 1.

Checks will be awarded at the Annual Meeting of the 
Iowa Nurses Association and Iowa Nurses Foundation. 

The Iowa Nurses Foundation (INF) is a 501(c) (3) 
– charitable non-profit, public benefit organization 
which was established in 1972. It may solicit tax-
deductible contributions from individuals, corporations 
and foundations for its activities. It draws its board 
from the election of membership of the Iowa Nurses 
Association; Board members are not appointed by INA. 

The mission of the Iowa Nurses Foundation is: INF is 
the charitable and philanthropic arm of the Iowa 
Nurses Association with a mission to promote 
and support the professional and educational 
development of registered nurses in Iowa. 

Apply for Scholarships through
Iowa Nurses Foundation —

You Might be Eligible
Application Deadline June 1, 2018

NOW HIRING!

BENEFITS INCLUDE
  Premium Wages
  Health, Vision And Dental Insurance
  IPERS & 403B
  Paid Time Off
  Tuition Reimbursement
  Sign-On Bonus

If you are an RN or an LPN
WE WANT TO TALK TO YOU!

 
 

1600 First St. East, Independence, IA 50644
(319) 332-0915 • BCHealth.org
BCHC is an Equal Opportunity Employer

APPLY ONLINE AT
bchealth.org/careers
TODAY!

INF member, two Board of Nursing members and 
several BON staff. Staff presented information on 
BON funding, and workforce in Iowa. Workforce data 
from Iowa shows that there is an adequate supply of 
registered nurses. There may be pockets of shortage, 
but there is not a shortage throughout Iowa. The 
current distribution of loan forgiveness funds through 
the Iowa Student Aid Commission was presented. 
The committee was advised it will not be making a 
recommendation to the BON. Nurse license fees have 
remained static since 2004. Funding for scholarships, 
loans or loan forgiveness may require a license fee 
increase or a surcharge.

BON staff recommended a survey be done of Iowa 
nurses to determine the interest of current licensees 
to contribute to funding for students enrolled in 
nursing education programs in Iowa. The survey will 
be developed and distributed via email in the next few 
weeks. If the BON has your email address, watch for a 
survey. Please complete the survey and let your voice 
be heard.

Watch the Board of Nursing website www.nursing.
iowa.gov for more information.

Belle Plaine Specialty Care
Contact us for available openings

Apply Online:   
www.careinitiatives.org/careers

We are hiring!

1505 Sunset Dr., Belle Plaine, IA 52208
 phone: 319-444-2500 | email: acastro@careinitiatives.org

Belle Plaine | Specialty Care

Come Join Us!
Franklin General Hospital offers rewarding work 
with friendly people and great benefits!

Case Management & Infection Prevention Nurse—Are you a 
nurse that has a passion for case management?

Surgery Nurse Lead— Are you a skilled nurse ready for the next 
steps in your surgery career?

Take a look at these open positions, Franklin General 
Hospital could be perfect for you!

Go to www.franklingeneral.com under Careers. 
Franklin General Hospital offers excellent benefits 
including IPERS, health, dental and life insurance, 
flexible spending accounts, paid time off, and a free 

single membership to the Franklin 
Wellness Center. EOE

http://www.iowanurses.org/Foundation/Scholarships.aspx
http://www.iowanurses.org/Foundation/Scholarships.aspx
http://www.wmpenn.edu/nursing
http://www.aacn.nche.edu/ccne-accreditation
http://www.nursing.iowa.gov
http://www.nursing.iowa.gov
http://dmacc.edu/programs/nursing
https://nd.dmacc.edu
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After receiving 500+ nominations this year – the 
highest number in the program’s history – the 100 Great 
Iowa Nurses of 2018 were announced on March 1. 

Each nomination is first reviewed by a team of three 
reviewers (former honorees); depending on the results 
of the first review, the nominations are then reviewed 
by a committee made up of representatives from the 
Iowa Nurses Association, Iowa Nurses Foundation, 
Iowa Emergency Nurses Association, Iowa Nurse 
Practitioner Society, Iowa Hospital Association, Iowa 
Organization of Nurse Leaders, and the University of 
Iowa College of Nursing. 

Visit www.greatnurses.org to see the impressive list 
of 2018 honorees. 

And make sure to mark your calendars for the 14th 
annual 100 Great Iowa Nurses Celebration, where the 
2018 honorees will be recognized:

Sunday, May 6, 2018
3:00 pm

Iowa Events Center/Community Choice 
Credit Union Convention Center

Des Moines

Celebration tickets are $10 in advance or $20 at 
the door. Tickets can be ordered by visiting www.
greatnurses.org/event or calling 319-384-4701. 

This year, 100 Great Iowa Nurses also presented 
$1,500 financial education awards to deserving Iowa 
nurses who are headed back to school to further 
their education. Learn more about these nurses at 
www.greatnurses.org/education-award-winners. 

100 Great Iowa Nurses Update

100 Great Iowa Nurses Announces 2018 Honorees
Iowa City, IA (March 1, 2018) – The 

Great Iowa Nurses program is proud 
to announce the 2018 honorees 
have been selected and posted 
online. Nurses selected for this honor 
represent many sectors of health care, 
including hospitals, long-term care facilities, and school 
and office nurses. These exemplary nurses are selected 
based on their concern for humanity, their contribution 
to the community and to the nursing profession, their 
leadership and mentoring.

On Sunday, May 6, we will celebrate the 100 
Great Iowa Nurses at the Iowa Events Center – Grand 
Ballroom in Des Moines. This is the 14th anniversary 
of the program. The celebration is an annual prelude 
to National Nurses Week, which begins on May 6 and 
ends May 12 (the birthday of Florence Nightingale).

This year, the 100 honorees represent 42 Iowa 
counties, and were selected from a pool of more than 

500 individuals who were nominated 
by colleagues, patients, doctors, 
friends, and family members. The field 
of nominees was narrowed to 100 by 
a panel of reviewers, including nursing 
professionals and previous honorees.

The program has honored nurses from 96 of Iowa’s 
99 counties over the past 14 years.

This is a statewide event that belongs to the people 
of Iowa, and is made possible through the generous 
support of our sponsors. Additional funds raised for 
the program are used for financial awards for nursing 
education. We would like to thank the following 
sponsors:

Platinum ($7,500)
Care Initiatives
Mercy Health Network
University of Iowa Hospitals & Clinics 

Gold ($5,000)
Iowa Nurse Practitioner Society

About 100 Great Iowa Nurses
100 Great Iowa Nurses is a nonprofit program 

that honors great nurses in Iowa, and funds financial 
awards to support the education of Iowa nurses. 
Established in 2004, the program recognizes qualities 
that demonstrate efforts beyond those expected 
of a nurse within his/her normal duties, such as 
concern for humanity, significant contribution to the 
profession, and mentoring. For more information, visit 
greatnurses.org.

CONTACT: Cassie Raasch, Communications and 
Marketing, 100 Great Iowa Nurses | University of 
Iowa College of Nursing, 319-335-7003, info@great 
nurses.org.

Special salute to all of our nurses who work for 
Care Initiatives. Thank you for all you do and 

your desire to improve the quality of life for our 
residents.  Whether you are employed at our 
Specialty Care locations, Hospice service, or  

our Home Office −
You are valued and appreciated!

Benefits We Proudly 
Offer:

• RN to BSN Tuition 
Assistance 
Program

• RN Loan 
Reimbursement

• Advancement/
Transfer 
opportunities

• 3 Health Insurance 
Plan Options to 
Meet Your Needs

• Anniversary Bonus 
Program as an 
Annual Thank You

• Employee Referral 
Bonus Program

• Online Training/ 
Professional 
Development

If you share our high standards for quality 
patient care, we invite you to visit our Careers 

page to find an opportunity near you. 

careinitiatives.org/careers

EOE/AAP Veterans & Disabled Connect with us:

http://www.greatnurses.org/honorees-2
http://www.greatnurses.org/event
http://www.greatnurses.org/event
http://www.greatnurses.org/education-award-winners
http://mchs.edu/nursing
mailto:admissions%40mchs.edu?subject=
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Congratulations to INA Members recognized as 
100 Great Iowa Nurses!

Teresa Culpepper  – Covenant Medical Center – Waterloo
Sharon DeKock – William Penn University – Oskaloosa

Karleen Looney  – Mercy Medical Center – Clinton - Lost Nation
Kim Webster – Oaknoll - Iowa City

Robert Zeman – Iowa City VA Health Care System – Solon

The 100 Great Iowa Nurses award recognizes nurses that have made meaningful, 
lasting contributions to their patients, colleagues, and the nursing profession, and 
are viewed as mentors to other nursing professionals. This year’s honorees exemplify 
all of the principles on which the 100 Great Iowa Nurses Celebration was founded. 
Congratulations!

Name Employer Hometown
Debra Adams St. Anthony Regional Hospital Glidden

Victoria Aissen Waverly Health Center Waverly

Linda Anders UnityPoint Health – Trinity Muscatine Moline

Mike Anderson University of Iowa Hospitals and Clinics North Liberty

Lindsey Ante Regional Medical Center Manchester

Julie Barkema UnityPoint Health – Trinity Regional 
Medical Center Fort Dodge

Larie Barker UnityPoint Health – Des Moines Indianola

Ann Benetti John Stoddard Cancer Center Des Moines

Wendee Beranek University of Iowa Hospitals and Clinics Kalona

Penni Blackman UnityPoint at Home Ankeny

Pamela J. Bolender Hospice of Siouxland Moville

Vikki Bridgford UnityPoint at Home Le Mars

Jessica Brown Greene County Medical Center Grand Junction

Melissa Bruch UnityPoint at Home Sumner

Jenny Cataldo UnityPoint Health – Des Moines Des Moines

Rita Comstock Cherokee Regional Medical Center Cherokee

Deanna Cook UnityPoint Health – Jones Regional 
Medical Center Mechanicsville

Leslie Cox Camp Hertko Hollow Rock Island

Jaclyn Craig Oaknoll Fairfax

Teresa Culpepper Covenant Medical Center Waterloo

Joni De Kok Sanford Sheldon Medical Center Sheldon

Sharon DeKock William Penn University Oskaloosa

Laci Dykstra Knoxville Hospital and Clinics Pella

Erin Anne Eckhart Iowa City VA Health Care System Davenport

Stacy Edwards Oaknoll Tiffin

Current Honorees: 100 Great Iowa Nurses of 2018
Dawn Eimers Van Diest Medical Center Webster City

Michele Fank Regional Medical Center Winthrop

Margaret Fuller Ottumwa Regional Health Center Ottumwa

Brandi Garrett Iowa City VA Health Care System Riverside

Nicole Gerdts Iowa City VA Health Care System Solon

Janet Geyer UI Stead Family Children’s Hospital Parnell

Elizabeth Graves Lucas County Health Center Albia

Diane Handler UnityPoint Health – St. Luke’s Hospital Cedar Rapids

Kandra Hartman Mercy Medical Center – Clinton Savanna

Jan Hartwig University of Iowa Hospitals and Clinics Iowa City

Heather Hemann Allen Digestive Health Center Reinbeck

Jill Herrig UnityPoint Health – Finley Dubuque

Briana Hilmer at Home with Western Home Denver

Wendy Hochreiter University of Iowa Hospitals and Clinics Des Moines

Mary Jane Hunt Knoxville Hospital and Clinics Pleasant Hill

Lynn Ivarson Cherokee Regional Medical Center Cherokee

Danilo Jahn University of Iowa Hospitals and Clinics Iowa City

Teresa Jennings Montgomery County Memorial Hospital Elliott

Krystle Jorgenson Genesis Medical Center Moline

Lori Kennedy Mercy Medical Center – Des Moines Indianola

Nancy Kertz Mercy College of Health Sciences Des Moines

Michelle Kingland Hospice of North Iowa Forest City

Julie Kliegl Lakes Regional Healthcare Arnolds Park

Karen Klundt Genesis Medical Center Davenport

Judy Kuiper Sanford Sheldon Medical Center Sheldon

Joselle Beth Lawless Lucas County Health Center Albia

Angela Long Mary Greeley Medical Center Ames

Karleen Looney Mercy Medical Center – Clinton Lost Nation

Debra Lundeen Genesis Medical Center Behavioral Health Moline

Karen Lutter UnityPoint Health – Des Moines Ankeny

Shannon Mart UnityPoint Health – Des Moines Des Moines

Kay Martin Loring Hospital Sac City

Sheila McBride Oaknoll Marengo

Christine McNair University of Iowa Hospitals and Clinics North Liberty

Douglas Meyers Mercy Medical Center – North Iowa Clear Lake

Maria Miller University of Iowa Hospitals and Clinics Iowa City

Katie Neleman Grinnell Regional Medical Center Kellogg

Lynne Niemann Community Memorial Hospital Sumner

Current Honorees continued on page 12

Gerontology Specialist 
Certificate

Gain skills and knowledge in the field of 
gerontology.  This is an 8 credit program 

designed for a working adult. 
Offered in the fall and spring semesters.  

Students will meet only twice a semester for 
the seminar courses and all others are online.
 

DMACC
Aging Services Management

515-964-6814

Full-time Nursing Faculty Members (2)

To see a complete list of job duties, qualifications,  
and benefits please visit us online at  

http://www.olc.edu/administration/human_resources.htm
To apply, contact the Personnel Director at (605)-455-6029
Oglala Lakota College Nursing Department, Pine Ridge, SD

(605) 867-5856

Salary: Dependent upon education and experience on the Faculty scale 

Solon Retirement Village is looking to add to our nursing team. Our 
starting wage for RNs is $26.00 - $26.75 and for LPNs is $21.00 - $21.75 
per hour with weekend differentials is an additional $1.00/hr. We can 
do 8 or 12 hour shifts. Our benefit plans offers health, vision, dental & 
life insurance, flex medical spending, generous 401K plan, PTO. If you 

enjoy working with older adults, have excellent customer service & 
critical thinking skills, and a team oriented attitude you will find us a 

great place to work! You print off an application from our website www.
solonretirementvillage.com, stop in to apply and receive a tour or send 
your resume to: humanresources@solonretirementvillage.com. 

FT & PT 1st and 2nd shifts

RN & LPN

Solon Retirement Village
Carla Matt, Human Resource Director • 523 E. Fifth St Solon, IA 52333

RN’s/LPN’s
Department of Corrections is seeking 
applicants for RN’s/LPN’s at various 

Correctional Facilities throughout  
the State. Extensive benefit package, 

evening and night differential.

Apply online:  https://das.iowa.gov
Click on Human Resources 

then State employment

STATE OF IOWA
DEPARTMENT OF CORRECTIONS

EEO/AA Employer 
Minorities, Females and 
Persons with Disabilities 

Encouraged to Apply

S
T
A
T
E

O
F

I
O
W
A

Hilton Garden Inn - 
West Des Moines

May 9th, 2018

Attend this exciting lung 
health conference for CE’s

www.LungForce.org/expo

Seeking PMHNPs at our outpatient clinic 
Please visit our website for updated available positions:

http://siouxlandmentalhealth.com/job-openings/
 

Contact Jill Knuth, Human Resources Director 712-252-3871



Page 12  •  Iowa Nurse Reporter April, May, June 2018
Current Honorees continued from page 11

Anita Noble Genesis Medical Center Bettendorf

Ann Overton UnityPoint Health – St. Luke’s Hospital Hiawatha

Sue Pankey Davis County Hospital Bonaparte

Stacy Peterson Mary Greeley Medical Center Story City

Kassandra Pobanz Genesis Medical Center Behavioral Health Davenport

Kelly Poch University of Iowa Hospitals and Clinics Iowa City

Nikki Rauth CHI Health Mercy Hospital Council Bluffs Council Bluffs

Erin Rindels University of Iowa Hospitals and Clinics Iowa City

Julie Rossow Madrid Home for the Aging Woodward

Stephanie Rozek University of Iowa Hospitals and Clinics Alburnett

Sara Ruhlmann Oaknoll Solon

Mary Schlapkohl UI Stead Family Children’s Hospital Iowa City

Sarah Schneider University of Iowa Hospitals and Clinics Iowa City

Debbie Sheikholeslami University of Iowa Hospitals and Clinics Iowa City

Nicole Sorge Mercy Medical Center – Cedar Rapids Marion

Emily Spellman UI Stead Family Children’s Hospital Iowa City

David Spicknall University of Iowa Hospitals and Clinics Iowa City

Daniel Stabile Mecy Medical Center Ottumwa

Anna Starcevich Genesis Medical Center Davenport

Janet Stoefen Genesis Medical Center Davenport

JoAnne Tapper Cherokee Regional Medical Center Cherokee

Joyce Tewes Spencer Hospital Hartley

Michael Tiedt Community Memorial Hospital Readlyn

Verna Tiefenthaler St. Anthony Regional Hospital Carroll

Patricia Troyer University of Iowa Hospitals and Clinics Kalona

Lisa Uphold Mahaska Health Partnership Sigourney

Christina Van Beek Mercy Home Care Maurice

Julie Waltenberger Knoxville Hospital and Clinics Pella

Kim Webster Oaknoll Iowa City

Jeri Wescott Spencer Hospital Hartley

Meredith Willey DMACC Norwalk

Bryan Williams Mercy Medical Center – North Iowa Emmetsburg

Amber Wilson Mercy Medical Center – Des Moines Waukee

Tracy Wilson Mercy Medical Center – Cedar Rapids Shellsburg

Luann Wittrock Cherokee Regional Medical Center Cherokee

Marta Zahs University of Iowa Hospitals and Clinics Iowa City

Robert Zeman Iowa City VA Health Care System Solon

100% ONLINE

EDUCATION
YOUR WAY

RN-BSN Degree 
Completion Program
• Seamless transition from RN 
 to BSN 

• Design your own schedule

• 100% online program

Bachelor of Health 
Science Degree 
Completion Program
• Opportunities for allied health 

care professionals

• Flexible full and part time 
scheduling

• 100% online program

It’s easier than ever to advance your 
career. For more information, 
visit www.stlukescollege.edu 
or call (712) 279-3149.

REGISTERED NURSES &
LICENSED PRACTICAL NURSES
Guttenberg Municipal Hospital is searching for a few 
exceptional RN’s and LPN’s to join our sensational team. 
GHMC is located in a charming community along the 
Mississippi in breathtaking Northeastern Iowa.

Full-time, Part-time and PRN positions available in our 
inpatient, emergency and clinic settings of our beautiful 
Critical Access Hospital. Weekend rotation is every third 
weekend.

For more information or to apply, visit
https://guttenberghospital.org/employment/

http://uiu.edu/iabdnursing
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You’re educated and prepared to lead in safety and quality. You’re at the bedside 
caring for patients and working to improve care. However, decisions about the 
allocation of resources for caregiving are made at the board level, and there’s a dearth 
of nurses in board positions. Why?

A nurse’s insights
The late nurse leader Connie Curran told 

the story of a nurse on a hospital board 
asking significant questions when financial 
cuts were needed. The proposed solution 
was to discontinue pharmacy services in remote parts of the facility during off shifts. The 
nurse board member asked, “Who would go to the central pharmacy when patients 
need medications in the middle of the night?” The answer: “The nurses.” Her next 
question: “Who will do the nursing care while the nurse is transporting the medicines?” 
By the end of the conversation, the board realized that the proposed budget solution 
would actually increase costs.

Because of her intimate knowledge of bedside care delivery and her understanding 
of the relevant systems, this nurse board member prevented her hospital from making 
a costly mistake. Clearly, the nursing voice is critical at the board level to help hospitals 
make effective, financially viable and sustainable healthcare decisions.

What’s stopping you?
So why don’t nurses serve on hospital boards? Do policymakers not appreciate 

the value nurses can bring, or are nurses not stepping forward to join? If they’re not 
stepping forward, is it because nursing culture is built on serving in the background? Or 
do nurses think they don’t have the competencies needed for board service?

In The Atlantic, authors Kay and Shipman state, “Evidence shows that women 
are less self-assured than men—and that to succeed, confidence matters as much as 
competence.” Most nurses are women, so Kay and Shipman’s conclusions could easily 
apply to nurses who don’t seek board positions.

However, findings of a recent study of board effectiveness showed that a greater 
number of women on a board results in better, more well-rounded decisions. One 
investment firm tracks the number of women on companies’ boards and offers to 
invest funds in those that have more women and thus greater returns on investments. 
According to Joy and colleagues, “The correlation between gender diversity on boards 
and corporate performance can also be found across most industries—from consumer 
discretionary to information technology.”

In the video Sentimental Women Need Not Apply: A History of the American Nurse, 
producers Garey and Hott suggest that the first trained nurses were chosen because 
they were hard workers, stayed in the background, didn’t call attention to themselves, 
and were subservient—hardly characteristics for board service. This history may have set 
the stage for nurses not seeking positions where their insights are needed.

Skills, skills, skills
For the benefit of patients and the financial health of hospitals and other healthcare 

organizations, boards need to harness the safety, quality, and evidence-based practice 
knowledge of nurses; nurses need to join healthcare agency boards. To achieve this 
national goal, nurses also need to become more aware of the skills they already possess 

that translate well into board service. For example, 
nurses are experts at communication and reading 
nonverbal cues. They’re good at establishing 
relationships, making others feel comfortable, 
using data for decision making, and, as we’re 
often reminded by the yearly Gallup Poll, perceived 
as honest and ethical.

Walton and Mullinix developed a list of board- 
readiness skills that can help you assess your ability 
to work successfully on a board. A single individual 
can’t be expected to have all the skills, but you 
can check yourself against this list of overall 
competencies.

• Understand the difference between management and governance.
• Comprehend financial statements presented to board members each time they meet.
• Possess social etiquette proficiency for business conducted in social settings.
• Know Robert’s Rules of Order so you can contribute to accomplishing the board’s 

work. 
• Bring influence and work to gain power. 
• Possess negotiating skills.
• Speak comfortably in public. 

Where are you strong and where do you need more refinement? If you’re deficient 
in any area, don’t let that stop you from serving; take the time to hone your skills. (See 
Get ready to serve.) Patients and healthcare organizations deserve your expertise at the 
bedside and in the boardroom.

Count and be counted
Ready to be counted as someone who wants to serve? Visit the national Nurses on 

Boards Coalition website (www.nursesonboardscoalition.org) and let boards know you 
want to serve. If you’re already serving, you can help the Future of Nursing: Campaign 
for Action reach its goal of 10,000 nurses on boards by 2020 by visiting www.
nursesonboardscoalition.org to make sure you’re counted. Ultimately, nurses serving on 
boards provide a voice for and improve the health of their communities across the country.

Connie Mullinix is an associate professor in the department of nursing at the University 
of North Carolina–Pembroke. AnnMarie Lee Walton is a postdoctoral fellow at the 
University of North Carolina Chapel Hill, School of Nursing. Diana Ruiz is the director of 
population & community health in the Medical Center Health System in Odessa, Texas.

If you’d like to serve on a board but don’t feel you have a complete skill set, take 
advantage of these resources.

Financial statements
AME Learning: Finance for Board Service

This online, self-paced course gives you the tools and vocabulary to 
understand the language of finance.

The program includes:
• 10 to 30 hours of online, interactive, self-paced content
• Straightforward instruction on how to read and analyze financial statements.

To access the program:
1. Go to www.amelearning.com/nursesonboards.
2. Purchase the PIN for $45.
3. Follow instructions to log in to the course.

Note: Once purchased, the tutorials are time-limited and available for 2 years.

Etiquette
Pagana KD. The Nurses’ Etiquette Advantage. 2nd ed. Indianapolis: Sigma Theta 
Tau International; 2015.

Robert’s Rules of Order
Zimmerman DP. Robert’s Rules in Plain English. 2nd ed. New York: Harper- 
Collins; 2005.

Negotiating
Fisher R, Ury WL, Patton B. Getting to Yes: Negotiating Agreement Without 
Giving In. New York: Penguin Books; 2011.

Governance vs. management
Biggs EL. Healthcare Governance: A Guide for Effective Boards. 2nd ed. Chicago: 
Health Administration Press; 2011.

Presentations and public speaking
Humes JC. Speak Like Churchill, Stand Like Lincoln: 21 Powerful Secrets of 
History’s Greatest Speakers. New York: Three Rivers Press; 2009.

Power and influence
Sullivan EJ. Becoming Influential: A Guide for Nurses. 2nd ed. Boston: Pearson; 2013.

Get ready to serve

Career Sphere

From the Bedside to the Boardroom: Are You Ready to Serve?
Connie Mullinix, PhD, MBA, MPH, RN; AnnMarie Lee Walton, PhD, MPH, RN, OCN, CHES; and Diana Ruiz, DNP, RN, APHN, CCTM, CWOCN, NE-BC
Reprinted from American Nurse Today

Use the skills you have—and 
learn new ones—to advance 
health care and your career.

The nursing voice is  
critical at the board  

level to help hospitals  
make effective,  

financially viable and  
sustainable healthcare  

decisions.
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Garey D, Hott LR (producers). Sentimental Women Need Not Apply: A History of the American 

Nurse [DVD]. Los Angeles: Florentine Films; 1988.
Hassmiller S. Taking the first steps to serving on a board. American Nurse Today. 2012;7(11):18-20.
Hassmiller S. The top five issues for nursing in 2015. December 3, 2014. Robert Wood Johnson 

Foundation. http://www.rwjf.org/en/ culture-of-health/2014/12/the_top_five_issues.html
Institute of Medicine. The Future of Nursing: Leading Change, Advancing Health. Washington, 

DC: The National Academies Press; 2011.
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BMW X3

1% below invoice pricing for nurses 
on all new BMW and Nissan vehicles

600 Century Dr. Dubuque, IA 52002  |  563-582-7700  |  www.deerydubuque.com

Nissan Rouge

*excludes BMW M series vehicles
Expires December 31, 2018

http://www.deerydubuque.com
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CICS and Eyerly Ball to Launch New Mobile 
Crisis Response Services

The mobile crisis response team will free up local 
police force resources

DES MOINES, Iowa — CICS and its partner 
organization Eyerly Ball Mental Health Services 
announced today they will provide new mobile crisis 
response services for central Iowans in the CICS 
region struggling with depression, anxiety, suicidal 
thoughts and other mental illnesses. The mobile crisis 
response team is hopeful to begin operation in March, 
responding to and remaining with callers in a crisis. This 
frees up local police forces to continue their patrols on 
the streets of the communities they serve to protect.

In collaboration with Foundation 2, the Cedar 
Rapids-based organization operating CICS’s 24-hour 
Central Iowa Crisis Line (844-258-8858), the mobile 
crisis response team will operate 24-hours a day, 365 
days a year, with no less than two providers, trained 
according to requirements of Iowa Administrative 
Code Chapter 24. This means when someone calls 
the Central Iowa Crisis Line, a phone attendant will 
determine if the caller needs in-person, preventive care 
and dispatch a response team to the caller’s location 
within the hour.

“This is huge for the CICS region’s residents who 
may need crisis services at any hour of the day,” said 
CICS CEO Jody Eaton. “Right now, that responsibility 
falls on local police officers who can’t always stay by 
someone’s side throughout the night as they deal 
with their crisis. Having a trained team respond and 
coordinate care for individuals in need will be critical for 
improving mental health services in central Iowa.”

CICS put out a request for proposal in 2017 for its 
providers to bid on the program. In late 2017, Eyerly 
Ball was chosen as the provider to administer the 
program, and a goal of initiating operations in March 
2018 was set. Krystina Engle was named director 
of crisis services, overseeing the new effort and 
implementing its launch.

“We’re so excited to begin offering this crucial 
service to central Iowans,” Engle said. “Our trained 
staff are ready to hit the ground running, responding 
to individuals in need 24-7 and making our 
communities safer and healthier for all.”

Members of the media are invited to attend the first 
informational session about the mobile crisis response 
team on Wednesday, February 21 in the Inservice Room 
of the Skiff Medical Center in Newton, IA at 3:00 p.m. 
CICS CEO Jody Eaton will be available to answer any 
questions. Please RSVP to Reid Chandler at (563) 607-
7887 or rchandler@trilixgroup.com.

About CICS
CICS supports individuals and strengthens communities by 

serving the unique needs of individuals with mental health 
and intellectual and other developmental disabilities in 10 
Iowa counties: Boone, Franklin, Hamilton, Hardin, Jasper, 
Madison, Marshall, Poweshiek, Story and Warren. CICS 
professionals provide the vital link between individuals and 
appropriate resources in the region to improve health, hope 
and successful outcomes. CICS professionals help individuals 
navigate through the process of applying for and securing 
the necessary financial support for their immediate needs. 
CICS is committed to partnering with providers, families, 
individuals, and partner health and human service systems to 
maintain a system of care approach that is welcoming and 
individual oriented. CICS was formerly known as Central Iowa 
Community Services.

About Eyerly Ball
Eyerly Ball has services available for a wide array of mental 

health conditions, including depression, anxiety, chronic 
mental illness, substance abuse and more. Depending on 
the severity of need, Eyerly Ball offers outpatient therapy 
and psychiatric services, community-based treatment and 
residential services. Partnering with CICS, Eyerly Ball offers 
services in four of the region’s counties: Madison, Warren, 
Boone and Story. Eyerly Ball is especially excited about its 
newly expanded efforts in Warren County, offering more 
therapy services, as well as a med provider. This means 
medication and psychiatric services will now be available 
in Warren County through Eyerly Ball. In addition to these 
new services, Eyerly Ball is proud to partner with police 
departments in Story County to follow up on all calls related 
to mental health issues. It also has an in-unit staffer at Mary 
Greeley Medical Center in Ames to follow up with clients 
transitioning out of the hospital, ensuring they remain stable 
and healthy.

Healthy Iowans: 
Iowa’s Health 

Improvement Plan 
2017-2021

Healthy Iowans: Iowa’s Health Improvement Plan 
2017-2021 includes goals, objectives, and strategies 
along with resources to protect and improve the 
health of Iowans over the next five years. More than 
80 public and private groups agreed to implement the 
strategies outlined in the plan. Central to the plan are 
26 top health issues selected through an assessment 
process that began in every county. Public comments 
constituted the final step. Every year, progress will 
be tracked, and the plan will be revised to account 
for changes as well as emerging issues. The Iowa 
Department of Public Health serves as the coordinating 
agency for the document. Comments and questions 
about the plan are welcome.

The health improvement plan is provided here in 
its entirety and as topic-specific files. This version of 
the plan was released in March 2017. Annual progress 
reports and previous plans are provided at http://idph.
iowa.gov/healthy-iowans/plan.

Morningside College Nylen School of Nursing
offers online courses that lead to a

MSN degree in the following tracks:

· Clinical Nurse Leader

· Family Primary Care Nurse Practitioner

· Adult Gerontology Primary Care  
Nurse Practitioner 

· Post-Master’s Certifications in all of the 
above

For more information contact
Dr. Jackie Barber, Dean of Nursing 
barber@morningside.edu or
712-274-5297

www.morningside.edu

Nursing Instructor  - Teach nursing and related courses
•Master’s degree in Nursing •Recent work experience in clinical nursing

•Current Licensure in Iowa for Registered Nursing
Please Submit:

Minority and Bi-lingual Applicants are Encouraged to Apply 

To learn more about this position, or to request an application,
please visit the College website at www.witcc.edu/jobs or contact:

Human Resources Office
Western Iowa Tech Community College
P.O. Box 5199, Sioux City, IA 51102-5199

(712) 274-6400; FAX (712) 274-6412
800-352-4649, Email: hr@witcc.edu

WITCC is an AA/EEO Employer

WESTERN IOWA TECH
Now Accept ing Appl icat ions

1. WITCC Application form 2. Resume
3. Letter stating qualifications  4. Copy of transcripts

http://www.trainingresources.org
mailto:becky%40trainingresources.org?subject=
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Who Runs INAP?

The Iowa Nurse Assistance Program (INAP) is authorized 
by the Iowa Board of Nursing to assist nurses in the early 
identification and treatment of impairment and illness.

INAP is managed by a committee who works with the program 
coordinator. Committee members include the director of 
the Iowa Board of Nursing, substance and mental health 
professionals, nurses recovering from 
addiction, and a public member.

How to Survive Bullies 
during Your Early Years 

as an RN
This live, free and interactive webinar is specifically 

designed for RNs who have been practicing for five or 
fewer years.  This is a time when you may feel you do not 
have the skills, experience and power to recognize and 
effectively deal with bullies in the clinical area. It doesn’t 
have to be that way.

April 26, 2018 from 1 to 2:30 pm ET
Register now – Attendance is FREE

This webinar will help you to:
• Recognize the common causes of bullying among 

nurses
• Spot the tactics a bully uses – it is not all in your 

head!
• Set limits:  Deciding for yourself what is acceptable 

and what is not
• Open a dialog with the bully:  How to bring courage 

and calmness to the situation
• Confront the bully: The best way to call-out the 

behavior
• Know when and how to escalate your concerns to 

your manager
• Thrive in spite of a challenging work environment:  

Taking care of yourself

Speaker: Kristy Chunta, PhD, RN, ACNS, BC is an 
associate professor at Indiana University of Pennsylvania 
and has been a nurse educator for over 10 years, teaching 
undergraduate senior clinical, master’s, and doctoral level 
courses.

Who should attend: RNs who have been practicing 
for five or fewer years.

Register now

Important information: Individual registration 
required. Register no later than April 25, 2018 at 1 
pm to receive 24/7 access to this webinar – so even 
if you can’t attend the live webinar, you can still 
benefit from this information. A link will be emailed 
to all registrants the day after the webinar so you can 
view the webinar at your convenience. This program is 
informational only; no contact hours will be awarded.

Northern Mahaska Speciality Care
Contact us for available openings

Apply Online:  www.careinitiatives.org/careers

Our building is 
expanding and we 

are hiring!

2401 Crestview Dr., Oskaloosa, IA 52577
 phone: 641-673-3000 | email: ttjaden@careinitiatives.org

Please apply online at www.iowahomecare.com or 
by calling Human Resources at 515-222-9995

Want Flexibility?
Seeking LPNs, RNs and Nurse Managers 
for Case Management and Pediatrics for 

Des Moines, Knoxville, Ottumwa, 
Fort Dodge, and Boone areas

http://greathomecarejobs.com
http://bryanhealthcollege.edu
mailto:kcarroll%40bryanhealthcollege.edu?subject=


April, May, June 2018 Iowa Nurse Reporter  •  Page 17  

ANA NEWS

The American Nurses Association strives to 
represent nurses on Capitol Hill, provide support for 
state nurses associations as they advance their own 
advocacy agendas, and help federal agencies and 
elected officials propose and enforce new laws that will 
advance the nursing profession. ANA serves to amplify 
nurses’ voices as policies are conceived, debated, and 
implemented. We create long-lasting relationships with 
nurses and their representatives, working to establish a 
health system where care is accessible, of high quality, 
and recognizes the nursing profession as an integral 
component.

Registered nurses represent the largest segment 
of health professionals, with more than 3.6 million 
nationwide. Nurses not only represent an incredible 
force by sheer numbers, but policymakers rely upon 
their expertise as they work to improve our nation’s 
health system. For 16 years, nurses have outranked all 
other professions in Gallup’s annual honesty and ethics 
survey and are viewed as the most trusted profession.

Throughout the year, we will feature examples 
of ANA members advocating for patients and the 

profession in various roles and settings, hosted at 
www.RNAction.org as well as shared through social 
media. The advocates’ stories will be paired with 
associated tools and ANA products & services. Each 
quarter will have a dedicated theme, building from 
local to more global examples, but overlap with other 
quarterly themes will occur.

Nurses are advocates every day, so examples are 
endless and no illustration is too small. Please consider 
sharing your story and being recognized by ANA and 
your colleagues. 

Send either a brief written description (under 150 
words) OR a video (less than a minute) capturing your 
experience: actions, any challenges / barriers as well 
as strategies and any words of wisdom or tips for 
colleagues. If providing in writing, please include a 
high-resolution picture. 

Questions or submissions should be directed to Janet 
Haebler, janet.haebler@ana.org, at ANA.

GET ENGAGED: 
#BedsideandBeyond

Each quarter will have a dedicated theme, building 
from local to more global examples, but overlap will 
occur.

Q1: Nurses advocating locally (January – March) 
Highlighting efforts at the bedside or in the 

community both for individual and/or groups of 
patients and/or nurses. Some examples: patient-
focused practice changes/process improvements; 
workplace safety policies addressing issues such as 
staffing, workplace violence, safe patient handling and 
mobility; and representing the interests of patients, 

When Nurses Speak, Washington Listens
consumers and/or the profession while serving on a 
committee, council or board.

Q2: Nurses influencing elected officials and other 
key decision makers (April – June)

Highlighting efforts to impact change with key 
decision makers that are local, state or federal. Could 
be employer specific, immediate community/county, 
state legislative/regulatory, or federal. Individual 
influence as well as participation in a coalition. 

Q3: Nurses get out the vote! (July- September)
With the approach of election day, emphasis 

will shift to political examples. Highlighting nurses 
leveraging their position as most trusted profession to 
impact policy change and 2018 campaigns. Will feature 
nurses who participated in a campaign, currently in 
or running for an elected or appointed position, and/
or have a productive relationship with their elected 
official. 

Q4: Global Impact and Making every year a year 
of advocacy (October – December) 

Continue highlighting nurses who have had an 
impact within their community, state, or at the federal 
level, while also expanding to experiences beyond 
the US borders. Considering 2019 and future policy 
issues relevant to the nursing profession, will include 
an analysis of the November election results as well as 
insight on potential impact of political advocacy, and 
tips and words of wisdom on how to make every year 
a year of advocacy at any level in any role and setting.

To learn more about ANA advocacy efforts 
and what you can do to help, visit: http://www.
nursingworld.org /MainMenuCategories /Policy-
Advocacy.

http://childrensmn.org/careers
http://cph.uiowa.edu/hmp
mailto:Ian-Montgomery%40uiowa.edu?subject=
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ANA’s Case for Evidence-Based Nursing Staffing
Essential for cost-effective, high-quality hospital-based care and patient safety

Registered nurse (RN) staffing makes a critical difference 
for patients and the quality of their care. ANA champions 
the role of direct-care nurses and nurse managers in 
working with their hospital leadership to define the best 
skill mix for each hospital unit, recognizing the role of 
nurses in managing each patient’s treatment plan and 
continuously assessing each patient’s health status. Our 
work demonstrates that patients, nurses, and health care 
systems thrive with appropriate and flexible nurse staffing. 
For hospitals to succeed, tools and processes must support 
evidence-based staffing decisions driven by nurses who 
understand the dynamic nature of patient care. 

ANA bases its advocacy on research. ANA 
commissioned a comprehensive evaluation of nurse 
staffing practices as they influence patient outcomes and 
health care costs. A white paper, authored by consulting 
firm Avalere, evaluated a review of published literature, 
government reports, and other publicly available sources, 
along with information gathered from a series of panels 
of nurse researchers, health care thought leaders, and 
hospital managers.

To read ANA’s first staffing white paper Optimal 
Nurse Staffing to Improve Quality of Care and 

Patient Outcomes, visit info.nursingworld.org/
staffingwp.

Key Findings
Best practices consider many variables when 

determining the appropriate care team on each hospital 
unit: 

• Patients: Ongoing assessment of patients’ 
conditions, their ability to communicate, their 
emotional or mental states, family dynamics, and 
the amount of patient turnover (admission and 
discharges) on the unit  

• Care teams: Each nurse’s experience, education, 
and training; technological support and 
requirements; and the skill mix of other care team 
members, including nurse aides, social workers, and 
transport and environmental specialists 

 
Nurse staffing models affect patient care, which also 

drives health care costs. Safe staffing affects a range of 
hospital-based care issues, including:   

• Medical and medication errors
• Length of stay
• Patient mortality
• Readmissions
• Preventable adverse events, including falls, pressure 

ulcers, health care-associated infections, and other 
complications

• Nurse injury, fatigue, and low retention 

Findings point to the importance and cost-effectiveness 
of nurse staffing decisions that are based on evidence rather 
than traditional formulas and grids. To foster innovation and 
transparency in staffing models, it is essential to capture and 
disseminate outcomes-based best practices. 

Staffing and Cost Containment
Nurse salaries and benefits are among the largest 

components of a hospital’s expenses and thus are an easy 
target when balancing budgets. However, decisions to cut 
labor costs are sometimes shortsighted when the long-term 
impacts on cost and patient care quality are not considered. 

Other variables to consider in addressing hospital-
based care costs include:

• High-tech devices and procedures
• Prescribed drugs and other medicine 
• Clinician and system practice insurance
• Facility construction, renovation, and maintenance
• Information technology investments and upgrades

Well-managed hospitals/health systems continuously 
balance competing needs to keep organizations fiscally 
sound.  

Legislated nurse-patient ratios versus flexible, 
nurse-driven staffing 

Some organizations advocate for legislated nurse-
patient ratios, believing that strict ratios will ensure 
patient safety. Based on our experience with unintended 
consequences, ANA does not support numeric, fixed 
ratios. In many cases, to meet these ratios, hospital 
administrators have eliminated other care team positions 
and then shifted noncore patient care work to nurses. 
This leaves nurses overextended and distracted from their 
core responsibilities of continuously monitoring patient 
status and implementing clinical treatment plans.

 
Conclusion

ANA supports direct-care nurses and nurse managers 
in working with hospital clinical and management teams 
to address pressures to control costs while providing 
high-quality care in a safe environment. Outcomes-based 
staffing models require partnerships between nurses 
and hospital/health system leadership, including those in 
finance, operations, and clinical areas. Together, we can 
find pragmatic solutions to complex and pressing issues.  

 
info.nursingworld.org/staffingwp

MARLENE S GARVIS, MSN, JD
Attorney at Law
Licensed to practice in the state and federal 
courts of Minnesota, Iowa, and Wisconsin
marlene@marlenegarvis.com
Phone: (612) 462-9119
Fax: (952) 516-5798
Web: www.marlenegarvis.com

“For all of Life’s  
Health Transitions”

 Rehabilitation Hospice Care
 Skilled Nursing Long-Term Care

1100 Hwy 218 North, La Porte City, IA
(319) 342-2125

Check out our website for career opportunities at:
www.careinitiatives.org

920 N. Cherry Street | Shell Rock, IA 50670 | 319-885-4341

SHELL ROCK SENIOR LIVING

Apply online at www.twsl.com

We have opportunities for
RNs, LPNs and CNAs

For more information, contact 
Suzette Eveland, Director of Nursing Services, 

Suzette.Eveland@twsl.com or Christina Hubka, 
Executive Director, Christina.Hubka@twsl.com

Seeking qualified
REGISTERED NURSES

LICENSED PRACTICAL NURSES and 
CERTIFIED MEDICAL ASSISTANTS

for both our Ames and Des Moines locations.

To apply, go to
 www.mainstreamliving.org

http://www.grandview.edu
http://nursing.uiowa.edu/admissions/dnp
http://libertyhospital.org


April, May, June 2018 Iowa Nurse Reporter  •  Page 19  

ANA NEWS

ANA President Pamela Cipriano 
Interviewed for Documentary

“Roadtrip Nation” presents Degree of Impact, a 
documentary following three doctoral students as they 
travel across the country to interview professionals in their 
respective fields. One of the students, Kylie Yearwood, is a 
registered nurse who is working on her Ph.D. Along with 
her fellow road trippers, Yearwood sat down with ANA 
President Pamela Cipriano, PhD, RN, NEA-BC, FAAN, 
to discuss career paths, challenges, and advice on how to 
use their advanced degree to make a difference.

From professors to musicians, the documentary is 
comprised of 12 interviews with professionals, all of 
whom have doctorates. Other featured leaders include: Dr. 
Nancy Irwin, an expert in clinical psychology and certified 
hypnotherapist, Colorado State Senator Irene Aguilar, and 
Adam Foss, Founder of Prosecutor Impact. The complete 
episode is now available online at http://roadtripnation.com/
roadtrip/doctoral and is airing on PBS in select markets.

Pamela Cipriano, 
PhD, RN, NEA-BC, 

FAAN

Opportunities for full-time staff are 
available in the following positions:
• House Nurse Supervisor, Office of the 

Director, FT
• Registered Nurse, Extended Care, FT & PT
• Licensed Practical Nurse, Extended Care, 

FT & PT
• Nursing Assistant, Extended Care, FT & PT

US Citizenship required or candidates must have 
proper authorization to work in the US. Applicant(s) 
selected for a position may be eligible for an award 
up to the maximum limitation under the provision 
of the Education Debt Reduction Program. Possible 
recruitment bonus. EEO Employer.

Since 1924, the St. Cloud VA Health Care System has 
delivered excellence in health care and compassionate 
service to central Minnesota Veterans in an inviting and 
welcoming environment close to home. We serve over 
38,000 Veterans per year at the medical center in St. 
Cloud, and at three Community Based Outpatient Clinics 
located in Alexandria, Brainerd, and Montevideo.

Located sixty-five miles northwest of the twin cities 
of Minneapolis and St. Paul, the City of St. Cloud and 
adjoining communities have a population of more than 
100,000 people. The area is one of the fastest growing 
areas in Minnesota, and serves as the regional center for 
education and medicine.

Enjoy a superb quality of life here—nearly 100 area parks; 
sparkling lakes; the Mississippi River; friendly, safe cities 
and neighborhoods; hundreds of restaurants and shops; a 
vibrant and thriving medical community; a wide variety 
of recreational, cultural and educational opportunities; 
a refreshing four-season climate; a reasonable cost of 
living; and a robust regional economy!

For more information:
Visit www.USAJobs.gov

or contact
Human Resources 
STC.HR@VA.GOV 
Human Resources 

4801 Veterans Drive 
St. Cloud, MN 56303

(320) 255-6301
EEO Employer

CONTACT: Michelle Beasley, BSN, RN
 Director of Nursing Recruitment
 Email: michelle.beasley@fdihb.org
 Phone: 928-729-8394

Relocation bonuses available | Excellent benefits
IHS or NHSC loan repayment program eligible

Due to continued growth, Wolfe Eye Clinic has an immediate opening in our West 
Des Moines office for a Float – Registered Nurse.  Come be a part of an Eye Care 
Center of Excellence! Wolfe Eye Clinic has been providing a higher standard of care 
for patients since 1919 and will be celebrating its 100th year in 2019.

We are looking to add full and part-time traveling Registered Nurse positions.  These 
positions will be based out of one of the following locations:  Marshalltown, Cedar 
Rapids, Cedar Falls, or Iowa City. Nurses will work out of their base location in addition 
to traveling with our Retina Teams to other clinic locations to deliver excellent care 
to our patients.   

Employees receive great wages, paid travel time and mileage, along with a competitive 
benefit package.    

We are looking for motivated candidates that desire to learn in a fast-paced setting 
and have the ability to positively interact and help patients while providing patient 
education and instructions.  Candidates should be detail orientated, able to provide 
excellent patient service, and work as a constructive team member.   

Duties for this position include rooming patients, assisting physicians with  retina 
treatments  and  exams, triaging phone calls, responding to tasks, scribing for 
physicians, working with insurance companies, and performing other clinic duties 
as assigned. 

If you are interested in being part of a quality driven organization that has a low 
turnover rate, please apply online at www.wolfeeyeclinic.com/careers.  EOE

WOLFE EYE CLINIC-
Better Vision, for a better life!

Registered Nurse Full/Part Time
Daytime (M-F) Positions

http://www.mercysiouxcity.com
http://www.mercysiouxcity.com/careers
http://www.fdihb.org


You belong at Banner Casa Grande Medical Center! Here you can have the 
opportunity for a broad range of activities year round to keep your work/life 
balance, just a few examples that Casa Grande has to offer!

•  We have 200+ days a year of sunshine
• you can get to the beaches in San Diego or Mexico within hours
• options close by to enjoy skiing, hiking or snowboarding
• museums and cultural centers in close proximity

 
BCGMC is a 141 bed acute care hospital in a growing area where you can 
live in a charming small historic town and yet still be minutes away from the 
excitement and urban areas of Phoenix and Tucson.
 
At Banner Health, we understand that talented health care professionals 
appreciate having options. We are proud to offer our more than 50,000 
employees many career and lifestyle choices throughout our network of 
facilities. The people of Banner Health are focused on making healthcare 
easier and life better. In return, we are committed to excellence in personal 
development for all our employees.

 
Talk to a recruiter directly regarding what Banner Health can offer you! 

Contact Donna Dioses at donna.dioses@bannerhealth.com or call 602-747-2526.

Looking for a change? 
You could be here!

http://avera.org/careers
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How a Bill Becomes 
a Law

• IDEA
• BILL DRAFTED

FIRST CHAMBER

• BILL INTRODUCED (FILED)
• COMMITTEE ASSIGNMENT
ú Subcommittee Assignment
ú Amendment (possible)
ú FULL COMMITTEE Action (sometimes 

with amendment)
• FLOOR DEBATE  
ú With or without Amendment
ú Passage

SECOND CHAMBER

• BILL INTRODUCED (FILED)
• COMMITTEE ASSIGNMENT
ú Subcommittee Assignment
ú Amendment (possible)
ú FULL COMMITTEE Action (sometimes 

with amendment)
• FLOOR DEBATE 
ú With or without Amendment
ú Passage
ú IF NEEDED, CONFERENCE COMMITTEE – 

members from both chambers

GOVERNOR’S ACTION

BILL BECOMES A LAW- LAW IN CODE
OF IOWA

NO ROOM

Nurses play a critical role in the lives of 
patients across the country. That is why the U.S. 
Department of Health and Human Services is 
dedicated to providing you, policy makers, and 
researchers with the most comprehensive data on 
U.S. registered nurses and nurse practitioners. To 
accomplish this, we need your help.

Please support and encourage participation 
in the 2018 National Sample Survey of 
Registered Nurses (NSSRN). This vital national 
survey is the primary source of data on the 
nursing workforce, the largest group of healthcare 
providers.

The Purpose of the Study
The NSSRN will gather up-to-date information 

about the status of registered nurses in the U.S. 
These data will be used to describe the registered 
nurse population at both the national and state 
level, so policymakers can ensure an adequate 
supply of registered nurses locally and nationally.

Data Collection
The NSSRN will be sent to over 100,000 

registered nurses in March of 2018. Nurses will be 
able to fill out the survey electronically or through 
a paper questionnaire. It is imperative that nurses 
participate and send back as soon as possible.

The Survey Contractor
HRSA has contracted with the U.S. Census 

Bureau, the leading statistical federal agency in 
the United States. Census has assembled a team 
of expert survey methodologists responsible for 
gathering the lists of licensed RNs, constructing the 
national sample, and administering the survey by 
mail, and on the internet.

Did you Know?
Did you know…employment settings change as 

nurses age? The vast majority of registered nurses 
under 30 years old work in hospitals, but over 50 
percent of registered nurses 55 years or older work 
in non-hospital employment settings. Information 
like this from the NSSRN survey helps policymakers 
and healthcare leaders plan for future staffing 
needs.

The Survey Results
We plan to release the public use file from the 

2018 study by January 2019. A report from the 
2008 study is available at http://bhw.hrsa.gov/
healthworkforce.

Endorsements
The following nursing organizations have 

endorsed this survey. The National Council of State 
Board of Nursing and individual state boards of 
nursing have generously provided mailing lists for 
the survey.

American Academy of Ambulatory Care 
Nursing

American Association of Colleges of Nursing

American Association of Nurse Anesthetists

American Nurses Association

American Organization of Nurse Executives

National Association of Hispanic Nurses

National Black Nurses Association, Inc.

National Council of State Boards of Nursing

National League for Nursing

National Organization of Nurse Practitioner  
Faculties

2018 National Sample 
Survey of 

Registered Nurses –

HELP!


