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You have heard every 
nurse is a “nurse advocate?” 
By our Code of Ethics and 
Interpretative statements, 
(ANA) nurses advocate for 
patients’ rights and puts 
the needs and safety of 
the patient first. So who 
advocates for you? The 
answer is you and your 
professional organizations.  
As we all know, the systems 
of healthcare are very 
complex and full of laws and 
protocols that make it difficult 
to navigate. As a nurse, you 
experience this every day. It is important that as nurses 
we work together, across all settings and roles.  

As your professional association, Wyoming Nurses 
Association (WNA) takes advocacy as an important 
reason for our existence. For our colleagues, it may 
not be as clear on how to advocate for yourself or 
profession. WNA promotes the profession and provides 
advocacy at many levels.  

As an organization, we have a presence around 
legislative issues by providing a nurse lobbyist. Our 
lobbyist is our very own, Toni Decklever, RN. She has 
been the WNA lobbyist for 9 years. Toni keeps a close 
eye on all legislation that affects us and our work. She 
is very respected, and she speaks and testifies on the 
legislative front for nursing and healthcare on issues 
that affects all of us.

This past fall the Wyoming Nurses Association 
leadership spent several weeks in close communication 
with the Wyoming State Board of Nursing (WSBN) on 
your behalf regarding the proposed rule changes to 
Chapters 2 and 5. We are looking forward to seeing 
licensure requirements that include all the work of 

nursing in the future. WNA also has a presence on several 
task forces and organizations throughout the state 
such as Suicide Prevention and WASCOP, a statewide 
Prevention Coalition. As a profession, we are well-
recognized and respected, and our inclusion is important. 
Most importantly, WNA provides and promotes activities 
in our five regions across the state. Go to wyonurse.org 
and check out the activities and members of your region. 
All our regions are active and would like to hear from 
you. Please consider joining them at their meetings. We 
believe our strength comes from our grassroots.

On February 22, 2018 in Cheyenne during 
our annual Nurses Day at the Legislature event, 
Understanding Workplace Violence: Seeking Civility, 
over 275 nurses and students from across the state 
met and worked together to advocate for each other 
and the profession around abuse and violence in 
the workplace. Several breakout teams were able to 
identify practices and solutions in dealing with abuse, 
bullying and violence in the work place. WNA will be 
putting all this work together and we will form our 
work around this over the coming year.

So what can you do? Advocacy skills are 
increasingly important in this changing environment.  
Professional responsibilities include both safe practice 
environments and safe and effective practice. You are 
seeing an increased number of shared governance 
models throughout the state and nation which 
ensure that nurses at the point of decision making 
have a voice related to practice and their working 
environment. Ways you can advocate is by membership 
on committees, councils, or unit teams in your 
organization, engaging with members from your WNA 
region and the state, and by participating in meetings, 
community services, teaching and mentoring. All of 
these activities form the basis of nurse advocacy. 
Together we can make a difference and make a huge 
impact on the profession.

Advocacy: Whose Job Is It?

Dee Gilson,  
BSN, RN, CNOR

Save the Date!
Wyoming Nursing Summit

and Convention
Thursday, September 27, 2018 

Holiday Inn, Sheridan
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Region News

Central Region
Jane Hartsock, APRN, CNS-BC
Central Region President 

On February 8, 2018 we had oncology nurses 
from Rocky Mountain Hospital for Children (Lauren 
LeTourneau) come and discuss the special needs of 
children with cancer. Many children from Wyoming 
go to RMH for Children for treatment and return 

home. Many of them need care here locally. Topics 
presented included fever, neutropenia, chemotherapy 
toxicities and practical skill demonstration and 
practice of accessing Mediports. It was very 
informative and well received by the attendees.

Our Spring meeting honoring nurses for Nurses 
Week will be May 10, 2018 from 5:30-7:30 p.m. 
Location to be announced, watch your email!

Southeast Region
Karen Clark Bond, MSN, RN, BSHA
Southeast Region President

Whole Lot of Shaking going on with the WNA 
Southeast Region!

New Board, new ideas and new opportunities to 
get involved! 

*** Things to watch for ***
Events around the Southeast Region – promoting 

growth, support and awareness.
Coffee with the WNA Southeast Board Members – 

Look for us to come and visit with you where you live 
and work in Rawlins, Laramie, and Cheyenne. If you 
would like to help us arrange a time and place that 
will be convenient for you, please let us know.

Nurses’ Week Celebrations
Open Board Meetings – see website for meeting 

dates, time and locations. Mark your calendars for 
the third Tuesday every other month membership 
meetings via Zoom calls. We would love to see 
your faces and hear your insight into what we have 
planned and what your needs are. Next call will be 
Tuesday March 20, 2018. Watch your email (reminder 
to check your spam folder) for an invitation link. 

One thing we need from you: Many of our email 
addresses are bouncing back as undeliverable. It’s 
like sending a letter and getting that “return to 
sender” stamp. Please email us with your current 
contact information. We would also LOVE to have 
your current home address for a special piece of mail 
during Nurses’ Week.

Stay Tuned, More to Come!!!

Southwest Region
2018 has arrived! Thank you to all the Nurses 

and Nursing Students in the Southwest Region who 
attended Nurses Day at Legislature, in Cheyenne.

The Southwest Region has begun to plan events 
for the Region, but we are always looking for more 
input. 

We will be having a Nurses Day Celebration the 
week of May 6-12th. We would love to have a 
big breakfast to celebrate our nurses. We will be 
sending out nomination forms for New Nurse of the 
Future, Excellence in the Workplace, Excellence in 
the Advanced Practice Nursing, Nightingale Award 
of Excellence. Nominees and winners will also be 
submitted at the State level for the Wyoming Nursing 
Summit and Convention in September in Sheridan, 
Wyoming. 

We will have Healthy Nurse, Healthy Wyoming 5K 
that will be virtual. Details to come as we plan this 
event for the month of June. 

We continue to hold monthly meetings the last 
Thursday of the month. We would like to have 
educational meeting every other month for our 
member so if you have ideas please send them to 
swwna16@gmail.com.

Happy National
Nurses Week!

May 6–12, 2018

etrics Nurses • Operating Room Nurses • Physician
Nurses • We employ nurses in all specialties: ER/ICU Nurses

Nurses • Medical/Surgical Nurses • Obstetrics Nurses • Operating
ICU Nurses • Petrics Nurses • Operating Room Nurses • Physician

111 S FiFth St • DouglaS, Wy 82633 • 307.358.2122
Memorial Hospital of Converse County is an equal opportunity employer.

We are rated a Top 100 Critical Access Hospital located 
within one of America’s Top 100 Best Small Towns.  We offer:

Continuous Opportunities for Training
Generous Benefits (see our website)

Excellent Nurse-To-Patient Ratio
Tuition Reimbursement Options

Relocation Assistance
Low Patient Acuity

Why Join Our Team?

http://cchwyo.org/jobs
mailto:hr%40cchwyo.org?subject=
mailto:swheeler%40ivinsonhospital.org?subject=
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In recent years, much has 
been said about the new 
“generation gap” between 
Baby-Boomers, Gen X, Gen 
Y, and Millennials. Yes, there 
are many differences between 
the age groups, but there are 
even more commonalities. 
Each generation worries 
about global issues like 
hunger, poverty, and war as 
well as personal issues such 
as family, career, health, and 
personal finances. There are 
more than 80 million Gen 
Y or Millennials (those 
born after 1981) in the world, making this the largest 
generation in American history. These professionals 
now make up a full third of the workforce, and it’s our 
job to understand the behaviors of these generations 
so we can continue to show value in why nurses should 
become members of Wyoming Nurses Association or 
why it is beneficial to renew their membership.

The most successful organizations have embraced 
the disparities between the generations to help each 
one learn from the others. As Wyoming Nurses 
Association continues to grow and become even more 
successful, we are also providing best-of-class tools 
to help all our members, regardless of generation, to 
grow in their careers, share their knowledge, and learn 
from others.

While meeting and technology trends change, our 
human population is growing, and more generations 
are forming. As nurses retire, we want to stay in 
touch with what is important to them as we inspire 
the Millennials and stay true to social responsibilities 
while remaining high-tech/high-touch to meet their 
informational needs. The youngest Millennials, who 
are in their 20’s, are your future members, supporters 
or donors. And the 30-something Millennials should 
already be participating in your events, committees and 
even your boards. If they aren’t, you might just have a 
“generation gap” on your hands.

As we are sure you know from your personal and 
family relationships, it’s a balancing act, but as the 
premier organization for nursing in the state, Wyoming 
Nurses Association is embracing the diversity of our 
membership and fostering the community of nurses. 
At only $23.83/month or $280/year, we are providing 
the outstanding value of two memberships for one 

Executive Director’s Message

Minding the Gap – Your Master Benefits Checklist

Tobi Lyon Moore, 
MBA

low price, with a combined 
membership in the national 
association American Nurses 
Association (ANA) and a local 
state membership with Wyoming 
Nurses Association.

Below are a few of the 
many resources that you may 
not be aware of that can help 
all generations maximize their 
Wyoming Nurses Association 
membership:

Free Educational 
Opportunities

As members you can attend 
free webinars, earning one-hour 
of free CE per webinar! Webinars 
can be viewed live or on-demand. 
Here are just a few of the new 
2018 free webinars that will be 
offered!

• May 9th: Emerging 
Technology and its 
Impact on Nursing 
Practice

• August 15th: Mentoring: 
Embracing a New 
Generation of Nurses

• November 21st: New 
Competencies to Meet the Changing Needs 
of Patients 

Access to Independent Study Module formats 
include articles, audio, multimedia, slides and video.

Career Enhancement
Find that dream job with the help of ANA ANCC 

Certification Discounts. Save $125 on ANCC initial 
certification and up to $150 on ANCC certification 
renewal.

Save $100 on Professional Legal Nurse Consultant 
(PLNC) Certification Course which includes FREE:

• Unlimited Mentoring
• Profile Page in the Directory
• 15 ANCC Contact Hours, and more

Student Loan Solutions
The ANA has partnered with CommonBond, 

a leading student lender, to help you save money 

through student loan refinancing. 
Refinancing your federal or private 
student loans to a lower interest 
rate can save you thousands. 
CommonBond saves their 
members $24,046 on average, 
in addition to offering award-
winning service and a simple 
application process. Plus, ANA 
members get $300 cash back 
from CommonBond when they 
refinance!

Build Your Network
If you’ve never thought of 

membership as a competitive 
advantage in your career, you 
may want to reconsider. The 
right membership can help you 
be the best nurse you can be. 
It can connect you with new 
knowledge; open the doors to 
new relationships; provide new 
perspectives on patient care; and 
so much more.

Stay Current for ALL 
Generations

Access valuable professional 
tools such as CINAHL®; Drug 

Name Error Finder Tool; Global Disease Alert Map; and 
PubMed Citations.

Get the essential Professional Nursing Documents 
like the American Nurse Today, which features peer-
reviewed clinical, practical, practice-oriented, career 
and personal editorial. 

This compendium includes a wealth of information, 
insight and ideas on Millennials. We enjoy hearing from 
our membership. We welcome your interaction or stop 
by our Facebook page @Wyomingnurses to suggest 
ideas, content that matters to you or post nursing-
relevant articles. 

Nursing Opportunities Available
• Emergency Room Nurse    • Medical / Telemetry Unit Nurse

• Outpatient Clinic Nurse • RN Case Manager    
Sage Memorial Hospital is located in Northeastern Arizona, Ganado, Arizona

For more information contact: Ernasha McIntosh, RN, BSN, DON, 
928-755-4501, ernasha.mcintosh@sagememorial.com.

Applications available at http://sagememorial.com/careers/

Submit applications to the Human Resources Department,
Fax#: 928-755-4659, hr@sagememorial.com

ROCK SPRINGS, WY

Increased RN Wages! 

GENEVA GLEN  CAMP in INDIAN HILLS, Colorado, will hire two 
RN’s for the 2018 Summer season: June 2 – August 11. GENEVA 

GLEN has an excellent reputation and rich heritage. ACA accredited. 
Compensation includes $6,000 salary, travel allowance of $300, 

insurance, room and board, beautiful, modern health center facility, 
participation in camp life including horseback riding, swimming, 
hiking—ideal Colorado climate, healthful working environment 

(Indian Hills is near Red Rocks). RN graduates welcome! 
Contact: Johnny Domenico, 

P.O. Box 248, Indian Hills, CO 80454, (303) 697-4621 x 13. 
Email: johnny@genevaglen.org. Apply online at www.genevaglen.org/nurse

You’ve earned your dream job.
We’ll help you find it at

nursingALD.com
Your free online resource 

for nursing jobs, research, and events.

http://www.hscmh.org
http://sweetwatermemorial.com
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Nurses Day at the Legislature was held 
Thursday, February 22, 2018. We packed the Little 
America Hotel’s grand ballroom, with over 275 
attendees and 23 exhibitors. This year’s theme was 
Understanding Workplace Violence: Seeking 
Civility. This issue is at the forefront of our 
profession and the day provided timely information 
on the topic. 

The day started with a presentation on “Nurse 
Licensure Compact: What’s in it for me?” provided 
by Cynthia LaBonde, MN, RN, Executive Director 
for the Wyoming State Board of Nursing. The 
keynote “Workplace Violence: It affects all of us” 
was presented by Gordon Gillespie, PhD, DNP, 
RN, CEN, CNE, CPEN, PHCNS-BC, FAEN, FAAN. 
Gordon’s presentation included his research efforts 
derived from his clinical practice and responding 
to patient, visitor and coworker aggression and 
his research has been funded by the CDC-National 
Institute for Occupational Safety and Health, Robert 
Wood Johnson Foundation, American Nurses 
Foundation, and Emergency Nurses Association 
Foundation.  Most recently, Gordon chaired the 
national workplace violence conference, co-chaired 
the Registered Nurses Association of Ontario’s 
second edition of the Best Practice Guideline 

“Preventing and Managing Bullying and Violence in 
the Workplace,” and guest edited an interprofessional 
journal issue on workplace violence. Attendees then 
heard from Tina Smith, MSN, RN, Assistant Professor 
at Northwest College in Powell, Wyoming presented 
“Can I Reduce My Risk for Physical Violence?” which 
was an introduction to crisis prevention training. 

As premier partner of Healthy Nurses: Healthy 
Nation, WNA provided yoga to attendees. This 
refreshing and recharging break was led by WNA 
member, ReaAnna Marchisio, RN. 

Following lunch attendees engaged in a 
meaningful and collaborative conversation to 
identify opportunities for action in Wyoming around 
workplace violence. The educational sessions for the 
day wrapped up with WNA Lobbyist, Toni Decklever, 
MA, RN who provided an energetic and dynamic 
presentation around the “2018 Legislative Process and 
Bills: What do they mean to me?”

The day concluded with a Nursing and Legislature 
reception held in  partnership with the Wyoming 
Hospital Association, Wyoming Council for Advanced 
Practice Nursing and High Desert Healthcare.

Thank you to everyone who attended and a special 
thank you to Kathy Luzmoor and David Bodily who 
were 2018 Conference Program Chairs!
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SAVE the DATE
January 31, 2019

for Nurses Day at the Legislature at 
Little America Cheyenne

Breakfast

Arthur L. Davis Publishing Agency, Inc.

Lunch 

Banner Health

Refreshment Break

Memorial Hospital of Sweetwater County 
and Wyoming Life Flight - Airmethods

WiFi 
Karen Clark-Bond

Mobil App

Northeast Region WNA

Very special thank you to our sponsors who made
this event possible.

Education Session

Ivinson Memorial Hospital

Sigma Theta Tau - Alpha Pi Chapter 3

Legislative Reception Sponsorship

High Desert Healthcare, LLC

Wyoming Council for Advanced Practice 
Nursing 

Wyoming Hospital Association

Thank you to our Exhibitors

American Association of Nurse Practitioners

Banner Health

Campbell County Health

Casper College Student Nurses Association

Colorado Christian University

Gideon’s International

High Desert Healthcare LLC

Ivinson Memorial Hospital

Memorial Hospital of Sweetwater County

Northeast Region WNA

Northwest Region WNA

Optum

Parkview Medical Center

Sheridan Memorial Hospital

Sigma Theta Tau - Alpha Pi Chapter

Steward Healthcare

University of Wyoming Libraries

University of Wyoming, Fay W. Whitney School 
of Nursing

Wyoming Behavioral Institute

Wyoming Life Flight - Airmethods

Wyoming Professional Assistance Program

Wyoming State Hospital
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Legislative Report

Save the Date:
Nursing Education Summit!

Deborah Center, 
RN, MSN, CNS

February 12th marked 
the first day of the 20-
day budget session for the 
Wyoming State Legislature. 
During this session, many 
pieces of legislation try to 
make it through the process 
of becoming a law. Some of 
these bills are the product of 
interim committee work that 
has been in process since May 
of 2017. Some bills are from 
individual legislators with 
issues that have been brought 
up by their constituents. 

Because this was a budget 
session, the biggest topic that 
was discussed was the state budget. Many programs 
were affected by the shortfall of funds this year. 

The Wyoming Nurses Association follows the bills 
that address the associations Legislative Agenda and 
those that come out of the Labor, Health and Social 
Services Committee (LHSS). This committee has been 
working for the past year to address several pieces of 
legislation. 

A total of 315 bills were filed with the Legislative 
Service Office. 194 were House Bills and 121 were 
Senate Files. There were also 15 resolutions filed. In the 
first few days of the session, bills were introduced and 
assigned to a committee where they were discussed 
and debated. If the bill passed out of committee, it 
moved on to the Senate or House floor.

Bills that WNA followed that did make it to the 
Governor’s desk include:

• Prescription and possession of FDA drugs  
– This bill specifies that a practitioner may 
prescribe any FDA approved drugs and authorizes 
possession of prescribed drugs approved by the 
FDA.

• Health care providers-sexual assault 
protections – This bill includes Healthcare 
Providers as a person of authority, changes 
the penalty level for those that commit sexual 
offenses and instructs all healthcare licensing 
boards to review and revise their rules to 
include chaperone guidelines when a provider is 
conducting exams, treatments and procedures.

• Opioid Addiction Task Force – This bill would 
provide funds to develop a Opioid Task force 
that would consist of 11 members. Task force 
duties include: Looking at prescription tracking 
programs, applying for grants, researching 
strategies addressing reduction and prevention. 

• Controlled Substance Prescription tracking – 
This bill requires certain health care practitioners 
to file prescriptions for controlled substances 
with the state board of pharmacy, It also 
provides for the enrollment of specified health 
care practitioners in the controlled substance 
prescription tracking program

2018 Legislative Session

Toni Decklever, 
MA, RN

WNA Lobbyist

TOUGH
ENOUGH 
TO QUIT
For yourself. For your patients.

Quit tobacco on your terms with free 
support services from the Wyoming Quit 

Tobacco Program.

FREE SERVICES

1.800.QUIT.NOW

Sioux Falls VA Health Care System

Working with and for America’s Veterans is a privilege and 
we pride ourselves on the quality of care we provide.  In 
return for your commitment to quality health care for our 
nation’s Veterans, the VA offers an incomparable benefits 
package.  

The Sioux Falls VAHCS is currently recruiting for night RN 
and LPN healthcare positions in the following clinical 
areas. 8 hour, 12 hour and intermittent shifts available, 
depending on location.

• Inpatient (med/surg, mental health)
•  Long-term Care
•  Emergency Department
•  Outpatient Clinics

Applicants can apply online at www.USAJOBS.gov 
or email a resume to: VHASUXCareers@va.gov

They all come together at the 
Sioux Falls VA Health Care System.
To be a part of our proud tradition, contact:

Human Resources Mgmt. Service
2501 W. 22nd Street

Sioux Falls, SD 57105
(605) 333-6852

www.siouxfalls.va.gov

• Drug Donation Program – This bill will expand 
the drug donation and redispensing program. 
The Department of Health shall provide access to 
computer systems and technical assistance to aid 
individuals in applying for government and private 
prescription drug programs and discounts. The 
appropriation will allow for more positions to run 
the program.

Though many bills do not make it through the 
entire process, it is possible that the committee or 
legislative sponsor will try to get it through next year 
when the body meets for the 40-day general session. 
The Senators and Representatives heard suggestions 
for interim topics and will develop the priorities to be 
studied during the interim. Committees will begin 
meeting as early as May 2018 to begin working on 
studies and issues that could possibly become draft 
legislation for next year.

Committee meetings are open meetings that 
anyone can attend. The schedule will be posted 
on the Wyoming Legislative Website when it is 
formulated. WNA members are encouraged to attend 
these meetings in order to provide information to the 
LHSS committee. For more information or if you have 
questions, please contact Toni Decklever at tonisrn@
gmail.com.

The annual Nursing Education Summit 
will take place at Casper College in Casper, 
Wyoming on May 21 and 22, 2018. The theme is 
Celebration and Collaboration. 

We are celebrating the first graduates of the 
cohort of students under ReNEW, which is a 
concept-based curriculum. Deborah Center, RN, 
MSN, CNS, will be our Keynote Speaker; she is a 
well-known speaker and the Education Program 
Director for the Colorado Center for Nursing 
Excellence.

Watch for updates about the event and an 
exciting night of celebration Monday evening 

May 21, 2018. Specific 
updates and online 
registration will be 
available soon at the 
Wyoming Nursing Center 
website: http://www.
wynursing.org. We hope 
you’ll be able to join us!

Worland Healthcare and Rehabilitation has the 
following open positions:

• Full-time Registered Nurse (RN) or 
Licensed Practical Nurse (LPN)

Please apply online through Five Star Senior Living’s 
website: http://careers.fivestarseniorliving.com/

Feel free to call us with any questions, 
307-347-4285.

http://extended.unco.edu/nursing
mailto:audrey.snyder%40unco.edu?subject=
mailto:tonisrn@gmail.com
mailto:tonisrn@gmail.com
http://www.wynursing.org
http://www.wynursing.org
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WNA at Work for our Members
Looking out for the Interest of Wyoming’s Nurses

The Wyoming Nurses Association’s leadership spent several weeks in close 
communication with the Wyoming State Board of Nursing (WSBON) on your behalf 
regarding the proposed rule changes to Chapters 2 and 5. 

The proposed rules were out for public discussion until the end of November. WNA 
requested and provided testimony at the hearing on November 22, 2017.

WSBN reviewed and discussed the comments provided during the public hearing 
and comment period and recommended the following:

• 2 hours of CEUs on pain management or opioid use/addiction was too 
restrictive and was removed.

• CEU’s associated with the “primary area” of nursing practice was too restrictive 
and was removed.

• Language related to nursing students using nursing education program 
coursework as eligibility to take the CNA certification exam is not available first 
semester and was removed.

• “Deeming” as CNA testing eligibility method is no longer available and was 
removed.

• “Nationally accredited” was added to identify APRN graduate education programs. 
• “Role and population focus area” was added to identify program of study for 

APRN to align with the Nurse Practice Act.
• “Request verification of an active APRN license from another jurisdiction” was 

added as a requirement for APRNs applying for licensure by endorsement for 
consistency with RN, LPN, and CNA by endorsement applications.

• “National” was added to identify the type of MAC examination accepted.
• “Board approved” language best identifies the approval mechanism for CNA II 

education programs.
• Continuing education unit (CEU) equivalencies were confusing and were 

removed and replaced with the number of hours needed to clarify the 
requirements for licensees.

The Board did not accept the following changes to Chapter 2 proposed rules based 
on the following comments:

• Require both employment hours and contact hours as proof of competency for 
CNAs. The Board determined that either employment hours or contact hours 
were sufficient to prove CNA competency.

The changes the Board made in Chapter 2, Section 13 were related to continued 
licensure after 5 years without practicing nursing. Until the recent changes you could 
remain licensed indefinitely if you obtained 20 CEU’s every two years. The proposed 
changes removed that ability and required 400 hours worked over two years, or 
pass a refresher course, or complete a nursing education program, or pass NCLEX to 
maintain a license. The RN’s in the public hearing (most from WNA) were opposed 
to this change. The National Council State Boards of Nursing Model Rules state in 
5.6.2 Continued competence: “At the present time, evidence does not support any 
one mechanism for continued competence and further study is warranted.” https://
www.ncsbn.org/17_Model_Rules_0917.pdf.

The Board did not accept the recommendations to allow CEU’s as competency 
option based on the following comments:

• Allow CEUs as competency option for nurses out of practice greater than 5 
years. The Board determined that after 5 years, CEUs are not an adequate 
means to show competency and other methods are more appropriate.

Following the hearing and before submitting for signature, the Board did allow 200 
hours worked over two years + 15 CEU’s for continued licensure to Chapter 13.6. 

The Board approved the amended rules, based on the above, at their scheduled 
meeting on November 29th. The final proposed rules for Ch. 2 and 5 were submitted 

to the Secretary of State on December 8th for the 
Governor’s review and approval. 

Wyoming Nurses Association leadership was 
made aware of the changes on December 14th. 
Members researched requirements in other states and 
met numerous times until meeting with the Board 
on January 9, 2018. Our request on January 9th to 
add language to the rules to indicate that nursing 
practice employment could be paid or unpaid. We have 
nurses working in volunteer roles in WY meeting the 
needs of our rural communities. We also have nursing 
leaders advocating for nurses and health care by 
active membership on community, state, national and 
international boards that require continued licensure. 

Due to the Rules having moved through several 
critical steps in the legislative process for approval, 
they were moved forward as submitted by WSBON 
and signed by the Governor. The Governor’s office and 
WSBON understand the significance of re-licensure and 
the ability to use volunteer nursing hours towards re-
licensure. WNA has requested that the WSBON continue 
to work on an Advisory Opinion to address this and to 
also amend the Rules in the upcoming year to include 
this language. 

WNA will continue to follow this progress and report 
out to the membership. 

For the latest Rules and Regulations visit Wyoming 
State Board of Nursing website https://nursing-online.
state.wy.us/.

Example of putting your membership 
dollars to use!

During the WNA Board meeting on February 22nd, 
Board member Mary Behrens handed out three fun 
awards to the following members for their work on this 
matter. 

• President Dee Gilson—Barracuda 
• President Elect Kathy Luzmoor—Keeping on Target 
• Executive Director Tobi Moore—Forever Faithful 

Thank you, Mary, for the laughs and providing these 
dedicated leaders recognition for the hours they spent 
on this process.

President Dee 
Gilson—Barracuda

President Elect Kathy 
Luzmoor—Keeping on 

Target

Executive Director 
Tobi Moore—Forever 

Faithful

Wrangell, Alaska

We are currently looking for a 
RN to join our team of caregivers 

For more information:
- Contact Tammy White, 
 HR Coordinator at: 
 tammy.hay@wrangellmedical.org
- Phone: 907-874-7000
- Or apply online at:  

www.wrangellmedicalcenter.org

WMC and Wrangell, a great place 
to make a difference!

This is a wonderful opportunity for an RN 
who enjoys the challenge of rural generalist 
nursing, where you draw on a wide range of 
skills needed to work in all areas of the facility 
including ER, Acute Care, and Long Term Care.

Forget commuting. Walk or bike to work with 
eagles soaring overhead. And after work, go 
fishing, hiking, hunting, kayaking, or watch 
whales and other sea life. We are a small 
critical access hospital located in Southeast 
Alaska. We are a mission and vision focused 
organization emphasizing high quality 
patient care. 

- Sign-on bonus offered
- Relocation assistance available
- Great Benefits! 

http://www.svmcwy.org
http://jobs.uwyo.edu
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Membership

Welcome New 
WNA Members

Central Region
Rachael Bickels, Casper

Kris Loeffelbein, Wheatland
Rhonda Saizan, Casper

Northeast Region
Kena Looney, Gillette

Lori McInerney, Gillette
Shelley Meier, Sheridan

Chelsey Petersen, Gillette

Northwest Region
Anne Wilson, Powell

Southeast Region
Nicole Becker, Laramie

Camille Clements, Cheyenne
Susan Huffman, Cheyenne
Jessica Kraus, Cheyenne
Kelli Perrotti, Cheyenne

Katherine Vialpando, Rawlins
Christy Yenglin, Cheyenne

Southwest Region
Janet Clark, Worland

Paula Markowski, Riverton

WNA Only Members
Aubrey Bremer, Lingle

Ying Huey Chin, Casper

Children’s Hospital Colorado (Children’s Colorado) 
sees thousands of patients from Wyoming ages 
0-18—patients who are the most critical of need. In 
partnership with many organizations in Wyoming, 
we make sure Wyoming children have access to the 
specialized care they need and can stay close to home 
whenever possible. 

The care Children’s Colorado aims to provide for 
Wyoming’s kids extends beyond solely clinical care. 
Another critical aspect of caring for Wyoming’s kids 
involves speaking up clearly and powerfully when 
public policy decisions are being made. 

At Children’s Colorado, the Government Affairs 
team works to keep kids out of the hospital by 
advocating for laws and policies that improve kids’ 
health. The team works with local, state and federal 

leaders and community partners, in Wyoming and 
Colorado, to help ensure our kids grow up healthy and 
strong. 

Our advocacy efforts rely on the strength and action 
of the Child Health Champions, a grassroots advocacy 
network of more than 6,500 advocates, from both 
Colorado and Wyoming, who speak up clearly and 
powerfully for kids. 

Champions write emails, make phone calls, tweet 
legislators and share information when needed to 
influence public policies that affect kids in Wyoming, 
Colorado and at the national level. 

If you’re interested in joining the grassroots network 
or want to learn more, visit www.childrenscolorado.
org/advocacy or email advocacy@childrenscolorado.
org.

Partnering to Improve Health Policy for 
Wyoming’s Kids

WIC Nurse/Nutritionist

For more information go to: 

Open until filled. This institution is an equal opportunity provider.

Fremont County WIC

http://fremontcountywy.org/2018/01/
wic-job-opening-for-nurse-or-nutritionist/

Bachelor’s degree required; maternal/child 
nutrition experience strongly preferred

We are always looking for talented RNs and LPNs
New grads welcome. We offer competitive wages,  

sign on bonus, stock option and much more.
Inquire within or apply online

3128 Boxelder Drive, Cheyenne, WY 82001
tel (307) 634-7901 • fax (307) 634-7910

Extends their very best wishes during  
National Nurses Week, 2018

That research paper isn’t going to write itself.

Visit www.nursingALD.com
to gain access to 1200+ issues of official state nurses 

publications, all to make your research easier!

http://www.childrenscolorado.org/advocacy
http://www.childrenscolorado.org/advocacy
mailto:advocacy@childrenscolorado.org
mailto:advocacy@childrenscolorado.org
http://uwyo.edu/nursing
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You’re educated and prepared to lead in safety and 
quality. You’re at the bedside caring for patients and 
working to improve care. However, decisions about 
the allocation of resources for caregiving are made 
at the board level, and there’s a dearth of nurses in 
board positions. Why?

A nurse’s insights
The late nurse leader Connie Curran told the story 

of a nurse on a hospital board asking significant 
questions when financial cuts were needed. The 
proposed solution was to discontinue pharmacy 
services in remote parts of the facility during off 
shifts. The nurse board member asked, “Who 
would go to the central pharmacy when patients 
need medications in the middle of the night?” The 
answer: “The nurses.” Her next question: “Who will 
do the nursing care while the nurse is transporting 
the medicines?” By the end of the conversation, the 
board realized that the proposed budget solution 
would actually increase costs.

Because of her intimate knowledge of bedside 
care delivery and her understanding of the relevant 
systems, this nurse board member prevented her 
hospital from making a costly mistake. Clearly, the 
nursing voice is critical at the board level to help 
hospitals make effective, financially viable and 
sustainable healthcare decisions.

What’s stopping you?
So why don’t nurses serve 

on hospital boards? Do 
policymakers not appreciate 
the value nurses can bring, 
or are nurses not stepping 
forward to join? If they’re not 
stepping forward, is it because 
nursing culture is built on 
serving in the background? 
Or do nurses think they don’t 
have the competencies needed 
for board service?

In The Atlantic, authors Kay 
and Shipman state, “Evidence 
shows that women are less 
self-assured than men—and 
that to succeed, confidence 
matters as much as competence.” Most nurses are 
women, so Kay and Shipman’s conclusions could 
easily apply to nurses who don’t seek board positions.

However, findings of a recent study of board 
effectiveness showed that a greater number of 
women on a board results in better, more well-
rounded decisions. One investment firm tracks the 
number of women on companies’ boards and offers 
to invest funds in those that have more women and 
thus greater returns on investments. According to 
Joy and colleagues, “The correlation between gender 
diversity on boards and corporate performance can 
also be found across most industries—from consumer 
discretionary to information technology.”

In the video Sentimental Women Need Not Apply: 
A History of the American Nurse, producers Garey 
and Hott suggest that the first trained nurses were 
chosen because they were hard workers, stayed in the 
background, didn’t call attention to themselves, and 
were subservient—hardly characteristics for board 
service. This history may have set the stage for nurses 
not seeking positions where their insights are needed.

Skills, skills, skills
For the benefit of patients and the financial health 

of hospitals and other healthcare organizations, 

boards need to harness the safety, quality, and 
evidence-based practice knowledge of nurses; nurses 
need to join healthcare agency boards. To achieve 
this national goal, nurses also need to become more 
aware of the skills they already possess that translate 
well into board service. For example, nurses are 
experts at communication and reading nonverbal 
cues. They’re good at establishing relationships, 
making others feel comfortable, using data for 
decision making, and, as we’re often reminded by the 
yearly Gallup Poll, perceived as honest and ethical.

Walton and Mullinix developed a list of board- 
readiness skills that can help you assess your ability to 
work successfully on a board. A single individual can’t 
be expected to have all the skills, but you can check 
yourself against this list of overall competencies.

• Understand the difference between 
management and governance.

• Comprehend financial statements presented to 
board members each time they meet.

• Possess social etiquette proficiency for business 
conducted in social settings.

• Know Robert’s Rules of Order so you can 
contribute to accomplishing the board’s work. 

• Bring influence and work to gain power. 

• Possess negotiating skills.

• Speak comfortably in public. 

Where are you strong and where do you need 
more refinement? If you’re deficient in any area, don’t 
let that stop you from serving; take the time to hone 

your skills. (See Get ready to 
serve.) Patients and healthcare 
organizations deserve your 
expertise at the bedside and in 
the boardroom.

Count and be counted
Ready to be counted as 

someone who wants to serve? 
Visit the national Nurses on 
Boards Coalition website 
(www.nursesonboardscoalition.
org) and let boards know 
you want to serve. If you’re 
already serving, you can 
help the Future of Nursing: 
Campaign for Action reach its 

goal of 10,000 nurses on boards by 2020 by visiting 
www.nursesonboardscoalition.org to make sure 
you’re counted. Ultimately, nurses serving on boards 
provide a voice for and improve the health of their 
communities across the country.

Connie Mullinix is an associate professor in the 
department of nursing at the University of North 
Carolina–Pembroke. AnnMarie Lee Walton is a 
postdoctoral fellow at the University of North Carolina 
Chapel Hill, School of Nursing. Diana Ruiz is the 
director of population & community health in the 
Medical Center Health System in Odessa, Texas.

Selected references
American Hospital Association. Spenser Stuart/AHA 

Healthcare Leadership Team Survey. April 1, 2014. www.
hpoe.org/HPOE_Live_Webinars/4.1.14_Webinar.pdf

Garey D, Hott LR (producers). Sentimental Women Need 
Not Apply: A History of the American Nurse [DVD]. Los 
Angeles: Florentine Films; 1988.

Hassmiller S. Taking the first steps to serving on a board. 
American Nurse Today. 2012;7(11):18-20.

Hassmiller S. The top five issues for nursing in 2015. 
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http://www.rwjf.org/en/ culture-of-health/2014/12/the_
top_five_issues.html

If you’d like to serve on a board but don’t feel 
you have a complete skill set, take advantage of 
these resources.

Financial statements
AME Learning: Finance for Board Service

This online, self-paced course gives you 
the tools and vocabulary to understand the 
language of finance.

The program includes:
• 10 to 30 hours of online, interactive, 
 self-paced content
• Straightforward instruction on how to 

read and analyze financial statements.

To access the program:
1. Go to www.amelearning.com/

nursesonboards.
2. Purchase the PIN for $45.
3. Follow instructions to log in to the course.

Note: Once purchased, the tutorials are 
time-limited and available for 2 years.

Etiquette
Pagana KD. The Nurses’ Etiquette Advantage. 
2nd ed. Indianapolis: Sigma Theta Tau 
International; 2015.

Robert’s Rules of Order
Zimmerman DP. Robert’s Rules in Plain English. 
2nd ed. New York: Harper- Collins; 2005.

Negotiating
Fisher R, Ury WL, Patton B. Getting to Yes: 
Negotiating Agreement Without Giving In. New 
York: Penguin Books; 2011.

Governance vs. management
Biggs EL. Healthcare Governance: A Guide 
for Effective Boards. 2nd ed. Chicago: Health 
Administration Press; 2011.

Presentations and public speaking
Humes JC. Speak Like Churchill, Stand Like 
Lincoln: 21 Powerful Secrets of History’s 
Greatest Speakers. New York: Three Rivers 
Press; 2009.

Power and influence
Sullivan EJ. Becoming Influential: A Guide for 
Nurses. 2nd ed. Boston: Pearson; 2013.

Get ready to serve

Career Sphere

From the Bedside to the Boardroom: Are You Ready to Serve?
Connie Mullinix, PhD, MBA, MPH, RN; AnnMarie Lee Walton, PhD, MPH, RN, OCN, CHES; and Diana Ruiz, DNP, RN, APHN, CCTM, CWOCN, NE-BC
Reprinted from American Nurse Today

Use the skills you have—and learn 
new ones—to advance health care 

and your career.

The nursing voice is  
critical at the board  

level to help hospitals  
make effective,  

financially viable and  
sustainable healthcare  

decisions.

Institute of Medicine. The Future of Nursing: Leading 
Change, Advancing Health. Washington, DC: The 
National Academies Press; 2011.
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representation of health professionals on governing 
boards of health care organizations in New York City. J 
Urban Health. 2013;90(5):888-901.

Norman J. Social issues: Americans rate healthcare providers 
high on honesty, ethics. Gallup®. December 19, 
2016. www.gallup.com/poll/200057/americans-rate-
healthcare-providers- high-honesty-ethics.aspx

Walton A, Mullinix C. Increasing the number of 
oncology nurses serving on boards. Clin J Oncol Nurs. 
2016;20(4):440-2.
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ANA News

The American Nurses Association strives to 
represent nurses on Capitol Hill, provide support for 
state nurses associations as they advance their own 
advocacy agendas, and help federal agencies and 
elected officials propose and enforce new laws that will 
advance the nursing profession. ANA serves to amplify 
nurses’ voices as policies are conceived, debated, and 
implemented. We create long-lasting relationships with 
nurses and their representatives, working to establish a 
health system where care is accessible, of high quality, 
and recognizes the nursing profession as an integral 
component.

Registered nurses represent the largest segment 
of health professionals, with more than 3.6 million 
nationwide. Nurses not only represent an incredible 
force by sheer numbers, but policymakers rely upon 
their expertise as they work to improve our nation’s 
health system. For 16 years, nurses have outranked all 
other professions in Gallup’s annual honesty and ethics 
survey and are viewed as the most trusted profession.

Throughout the year, we will feature examples 
of ANA members advocating for patients and the 
profession in various roles and settings, hosted at 
www.RNAction.org as well as shared through social 
media. The advocates’ stories will be paired with 
associated tools and ANA products & services. Each 
quarter will have a dedicated theme, building from 
local to more global examples, but overlap with other 
quarterly themes will occur.

Nurses are advocates every day, so examples are 
endless and no illustration is too small. Please consider 
sharing your story and being recognized by ANA and 
your colleagues. 

Send either a brief written description (under 150 
words) OR a video (less than a minute) capturing your 
experience: actions, any challenges / barriers as well 
as strategies and any words of wisdom or tips for 
colleagues. If providing in writing, please include a 
high-resolution picture. 

Questions or submissions should be directed to Janet 
Haebler, janet.haebler@ana.org, at ANA.

GET ENGAGED: 
#BedsideandBeyond

Each quarter will have a dedicated theme, building 
from local to more global examples, but overlap will occur.

Q1: Nurses advocating locally (January – March) 
Highlighting efforts at the bedside or in the 

community both for individual and/or groups of patients 
and/or nurses. Some examples: patient-focused practice 
changes/process improvements; workplace safety 
policies addressing issues such as staffing, workplace 
violence, safe patient handling and mobility; and 
representing the interests of patients, consumers and/or 
the profession while serving on a committee, council or 
board.

Q2: Nurses influencing elected officials and other 
key decision makers (April – June)

Highlighting efforts to impact change with key 
decision makers that are local, state or federal. Could be 
employer specific, immediate community/county, state 
legislative/regulatory, or federal. Individual influence as 
well as participation in a coalition. 

Q3: Nurses get out the vote! (July- September)
With the approach of election day, emphasis 

will shift to political examples. Highlighting nurses 
leveraging their position as most trusted profession to 
impact policy change and 2018 campaigns. Will feature 
nurses who participated in a campaign, currently in or 
running for an elected or appointed position, and/or 
have a productive relationship with their elected official. 

Q4: Global Impact and Making every year a year 
of advocacy (October – December) 

Continue highlighting nurses who have had an 
impact within their community, state, or at the federal 
level, while also expanding to experiences beyond 
the US borders. Considering 2019 and future policy 
issues relevant to the nursing profession, will include 
an analysis of the November election results as well as 
insight on potential impact of political advocacy, and 
tips and words of wisdom on how to make every year a 
year of advocacy at any level in any role and setting.

To learn more about ANA advocacy efforts and what 
you can do to help, visit: http://www.nursingworld.org/
MainMenuCategories/Policy-Advocacy.

When Nurses Speak, Washington Listens

How to Survive 
Bullies during Your 

Early Years as an RN
This live, free and interactive webinar is 

specifically designed for RNs who have been 
practicing for five or fewer years. This is a time 
when you may feel you do not have the skills, 
experience and power to recognize and effectively 
deal with bullies in the clinical area. It doesn’t have 
to be that way.

April 26, 2018 from 1 to 2:30 pm ET
Register now – Attendance is FREE

This webinar will help you to:
• Recognize the common causes of bullying 

among nurses
• Spot the tactics a bully uses – it is not all in 

your head!
• Set limits:  Deciding for yourself what is 

acceptable and what is not
• Open a dialog with the bully:  How to bring 

courage and calmness to the situation
• Confront the bully: The best way to call-out 

the behavior
• Know when and how to escalate your 

concerns to your manager
• Thrive in spite of a challenging work 

environment:  Taking care of yourself

Speaker: Kristy Chunta, PhD, RN, ACNS, 
BC is an associate professor at Indiana University 
of Pennsylvania and has been a nurse educator 
for over 10 years, teaching undergraduate senior 
clinical, master’s, and doctoral level courses.

Who should attend: RNs who have been 
practicing for five or fewer years.

Register now

Important information: Individual registration 
required. Register no later than April 25, 2018 
at 1 pm to receive 24/7 access to this webinar 
– so even if you can’t attend the live webinar, 
you can still benefit from this information. 
A link will be emailed to all registrants the 
day after the webinar so you can view the 
webinar at your convenience. This program 
is informational only; no contact hours will be 
awarded.

EOE

Caring for America’s Heroes 
in Big Sky Country –

No bigger opportunity,
no greater reward!

Registered Nurses and 
Nurse Practitioners,

several locations in Montana

Generous Benefits Package which 
may include Recruitment Incentive or 

Education Debt Reduction Program (EDRP)

Watch USAjobs.gov
for a current listing of vacant positions.

For questions contact 
Patricia Pruett 

at (406)447-7853 or 
Patricia.Pruett@va.gov

Montana VA
Healthcare System

Psychiatric Advanced Practice Nurse 
or Physician Assistant to work with an 

experienced Child/Adolescent Psychiatric 
clinical team in inpatient and outpatient 
settings. The team includes excellent 

outpatient therapists, a physician 
assistant, a nurse practitioner and a 

child/adolescent psychiatrist. Competitive 
compensation. Must be licensable in the 

state of Wyoming. This position  
is in Casper, Wyoming.

Psychiatric Advanced Practice Nurse  
or Physician Assistant

2417 East 15th, Casper, WY 82609
ATTN: Susan or  

by e-mail to susan.kihle@uhsinc.com

Please send resumes to

CURRENTLY HIRING FOR:
Registered Nurse
To view all current job openings, please visit
www.evanstonregionalhospital.com 

Or scan the code at the left 
with your smart phone

190 Arrowhead Dr., Evanston, WY 82930 • (307) 783-8133
www.evanstonregionalhospital.com

http://r20.rs6.net/tn.jsp?f=001a2oS35wceZAlaHROMDEvf5Ao3Xict-iHKkL82lOt2-RxuABO6UueWcz0k4XLqWQWWK088MaD3zuMVdK-TCmy1Wd5KcOdEr_oRt_MgzYxrTfDJGb02wyk_ZQCkOLgbD4QGWjs_9S0dF3_pxzbkQq5iE3JWoVUEnC10y3hTVsptTK3QVG3LDVTBLVwFp-WU0EMkoMapyEWhCrmQaVZG4m_ShWtEmsBkt3EhmwvpabCUYhluS5Ix_6aDhs8pZjwUY8n5EdwYqAvsZr_rc4etutbLQYoQ0JjU46GtEplCN7aFDbc5BmA5EpT9bVTxKTg3uU3k4Pq-k0irwZw4lcq8_-FX8UKOJfwzwX38D24GW7xQwoRxA5QeEebqXlFo_PlpUDQ&c=TNs_vQ7Zm8UBUaXXayKWgPv6kTekDZCLVIqqEtGFvKfYcPfzNR4zjw==&ch=lUgB3YeleRvQnTJR2chcLE9yzs5DDqLhZ2tRNwleaWzrhnwRWQILrw==
http://www.nursingworld.org/MainMenuCategories/Policy-Advocacy
http://www.nursingworld.org/MainMenuCategories/Policy-Advocacy
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ANA News

ANA’s Case for Evidence-Based
Nursing Staffing

Essential for cost-effective, high-quality hospital-based care 
and patient safety

Registered nurse (RN) staffing makes a critical 
difference for patients and the quality of their care. 
ANA champions the role of direct-care nurses and 
nurse managers in working with their hospital 
leadership to define the best skill mix for each hospital 
unit, recognizing the role of nurses in managing each 
patient’s treatment plan and continuously assessing 
each patient’s health status. Our work demonstrates 
that patients, nurses, and health care systems thrive 
with appropriate and flexible nurse staffing. For 
hospitals to succeed, tools and processes must support 
evidence-based staffing decisions driven by nurses who 
understand the dynamic nature of patient care. 

ANA bases its advocacy on research. ANA 
commissioned a comprehensive evaluation of nurse 
staffing practices as they influence patient outcomes 
and health care costs. A white paper, authored by 
consulting firm Avalere, evaluated a review of published 
literature, government reports, and other publicly 
available sources, along with information gathered 
from a series of panels of nurse researchers, health care 
thought leaders, and hospital managers.

To read ANA’s first staffing white paper Optimal Nurse 
Staffing to Improve Quality of Care and Patient 
Outcomes, visit info.nursingworld.org/staffingwp.

Key Findings
Best practices consider many variables when 

determining the appropriate care team on each 
hospital unit: 

• Patients: Ongoing assessment of patients’ 
conditions, their ability to communicate, their 
emotional or mental states, family dynamics, and 
the amount of patient turnover (admission and 
discharges) on the unit  

• Care teams: Each nurse’s experience, education, 
and training; technological support and 
requirements; and the skill mix of other care team 
members, including nurse aides, social workers, 
and transport and environmental specialists 

 
Nurse staffing models affect patient care, which also 

drives health care costs. Safe staffing affects a range of 
hospital-based care issues, including:   

• Medical and medication errors
• Length of stay
• Patient mortality
• Readmissions
• Preventable adverse events, including falls, 

pressure ulcers, health care-associated infections, 
and other complications

• Nurse injury, fatigue, and low retention 

Findings point to the importance and cost-
effectiveness of nurse staffing decisions that are based 
on evidence rather than traditional formulas and grids. 
To foster innovation and transparency in staffing 
models, it is essential to capture and disseminate 
outcomes-based best practices. 

Staffing and Cost Containment
Nurse salaries and benefits are among the largest 

components of a hospital’s expenses and thus are 
an easy target when balancing budgets. However, 
decisions to cut labor costs are sometimes shortsighted 
when the long-term impacts on cost and patient care 
quality are not considered. 

Other variables to consider in addressing hospital-
based care costs include:

• High-tech devices and procedures
• Prescribed drugs and other medicine 
• Clinician and system practice insurance
• Facility construction, renovation, and maintenance
• Information technology investments and upgrades

Well-managed hospitals/health systems continuously 
balance competing needs to keep organizations fiscally 
sound.  

Legislated nurse-patient ratios versus flexible, 
nurse-driven staffing 

Some organizations advocate for legislated 
nurse-patient ratios, believing that strict ratios will 
ensure patient safety. Based on our experience with 
unintended consequences, ANA does not support 
numeric, fixed ratios. In many cases, to meet these 
ratios, hospital administrators have eliminated other 
care team positions and then shifted noncore patient 
care work to nurses. This leaves nurses overextended 
and distracted from their core responsibilities 
of continuously monitoring patient status and 
implementing clinical treatment plans.

 
Conclusion
ANA supports direct-care nurses and nurse 

managers in working with hospital clinical and 
management teams to address pressures to control 
costs while providing high-quality care in a safe 
environment. Outcomes-based staffing models 
require partnerships between nurses and hospital/
health system leadership, including those in finance, 
operations, and clinical areas. Together, we can find 
pragmatic solutions to complex and pressing issues.  

 
info.nursingworld.org/staffingwp

ANA President Pamela 
Cipriano Interviewed for 

Documentary
“ R o a d t r i p  N a t i o n ” 

presents Degree of Impact, 
a documentary following 
three doctoral students as 
they travel across the country 
to interview professionals in 
their respective fields. One of 
the students, Kylie Yearwood, 
is a registered nurse who is 
working on her Ph.D. Along 
with her fellow road trippers, 
Yearwood sat down with 
ANA President Pamela 
Cipriano, PhD, RN, NEA-
BC, FAAN, to discuss career 
paths, challenges, and advice 
on how to use their advanced 
degree to make a difference.

From professors to musicians, the documentary is 
comprised of 12 interviews with professionals, all of 
whom have doctorates. Other featured leaders include: 
Dr. Nancy Irwin, an expert in clinical psychology and 
certified hypnotherapist, Colorado State Senator Irene 
Aguilar, and Adam Foss, Founder of Prosecutor Impact. 
The complete episode is now available online at 
http://roadtripnation.com/roadtrip/doctoral and is 
airing on PBS in select markets.

Pamela Cipriano, 
PhD, RN, NEA-BC, 

FAAN

We are recruiting for skilled 
REGISTERED NURSES
 ICCU
 Emergency Department
 Operating Room
 Women’s Health 
 Cath Lab / IR
 Med/Surg Care Unit

We offer sign-on and relocation bonuses, 
tuition reimbursement and continuing 
education.

1401 West 5th St | Sheridan, WY 82801 | 307.673.4296

Visit us online at
sheridanhospital.org

EOE M/F/Disabled/Vet AAP

Find your Right Fit
Cheyenne Regional is looking
for Registered Nurses who are the Right Fit.

At Cheyenne Regional, you’ll work on the front lines of 
Wyoming healthcare as part of a strong, stable healthcare 
organization—one with big plans and a clear direction for 
growth. Offering sign on bonus and relocation expenses.

We currently have several
RN openings.

Cheyenne Regional offers:
• Evening and night shift differential plus 

additional weekend pay
• Resource Pool RN additional pay of 15% 

for full- and part-time positions
• Health, dental and vision benefits
• Competitive salary
• Long-term/short-term disability
• Educational assistance
• On-site professional development
• 12-month Nursing Residency  

Program for new graduate nurses
• Specialty Nursing Fellowship  

for experienced nurses

If we sound like the right fit for you,  
please call Cheyenne Regional at  
307-633-7871 to learn more about  
our career opportunities.

cheyenneregional.org

http://roadtripnation.com/roadtrip/doctoral


Nurses play a critical role in the lives of 
patients across the country. That is why the U.S. 
Department of Health and Human Services is 
dedicated to providing you, policy makers, and 
researchers with the most comprehensive data on 
U.S. registered nurses and nurse practitioners. To 
accomplish this, we need your help.

Please support and encourage participation 
in the 2018 National Sample Survey of 
Registered Nurses (NSSRN). This vital national 
survey is the primary source of data on the 
nursing workforce, the largest group of healthcare 
providers.

The Purpose of the Study
The NSSRN will gather up-to-date information 

about the status of registered nurses in the U.S. 
These data will be used to describe the registered 
nurse population at both the national and state 
level, so policymakers can ensure an adequate 
supply of registered nurses locally and nationally.

Data Collection
The NSSRN will be sent to over 100,000 

registered nurses in March of 2018. Nurses will be 
able to fill out the survey electronically or through 

a paper questionnaire. It is imperative that nurses 
participate and send back as soon as possible.

The Survey Contractor
HRSA has contracted with the U.S. Census Bureau, 

the leading statistical federal agency in the United 
States. Census has assembled a team of expert survey 
methodologists responsible for gathering the lists of 
licensed RNs, constructing the national sample, and 
administering the survey by mail, and on the internet.

Did you Know?
Did you know…employment settings change as 

nurses age? The vast majority of registered nurses 
under 30 years old work in hospitals, but over 50 
percent of registered nurses 55 years or older work in 
non-hospital employment settings. Information like 
this from the NSSRN survey helps policymakers and 
healthcare leaders plan for future staffing needs.

The Survey Results
We plan to release the public use file from the 2018 

study by January 2019. A report from the 2008 study is 
available at http://bhw.hrsa.gov/healthworkforce.

2018 National Sample Survey of Registered Nurses – HELP!

Endorsements
The following nursing organizations have endorsed 

this survey. The National Council of State Board of 
Nursing and individual state boards of nursing have 
generously provided mailing lists for the survey.

American Academy of Ambulatory Care
Nursing
American Association of Colleges of Nursing
American Association of Nurse Anesthetists
American Nurses Association
American Organization of Nurse Executives
National Association of Hispanic Nurses
National Black Nurses Association, Inc.
National Council of State Boards of Nursing
National League for Nursing
National Organization of Nurse Practitioner 
Faculties

http://onemainfinancial.com/wynews
http://umia.com
http://donoralliance.org
http://donatelifecolorado.org
http://donatelifewyoming.org
http://www.denvercollegeofnursing.edu
http://www.denvercollegeofnursing.edu
http://www.hlcommission.org

