
by Elizabeth Baldwin

Congratulations from 
your West Virginia Nurses 
Association! WVNA is so 
very proud of the West 
Virginia nurses and 
nursing students for their 
participation in Nurses 
Unity Day this year. They 
really came through for 
our chosen profession. 
Every nurse in West 
Virginia owes a big Thank 
You and debt of gratitude 
to those who showed up 
and engaged in the dynamics to advance the 
nursing profession in WV. I would personally 
like to thank every legislative leader, School of 
nursing, nursing student, deans and directors, and 
nurses that show up to WV Nurses Unity Day at 
our state capital. Your record attendance made the 
collective voice of nursing heard loud and clear.

Although to many of the Unity Day attendees, 
I am sure, the massive numbers of nurses present 
seemed a bit over whelming and confusing. 
Please let me assure you that your presence has 
left a lasting impression on the state legislative 
members. This was a positive reaction to nurses 
speaking up for our profession. I have been 
repeatedly told by our lawmakers that they heard 
our march to the capitol from the Cultural Center, 
ran to their windows and walkways to witness the 
long white line of nurses uniting in the common 
cause of our profession. They have reported their 
amazement of the knowledge that WV Nurses 
have the power of 1 in 43 citizens within our state.

Nurses’ commitment to presence at unity day 
was a beautiful, magnificent sight. The knowledge 
that was demonstrated during the multiple 
legislative meetings was equally impressive. 
The news coverage of the nursing issues that 
follows this display of professional solidarity was 
heard and understood by all. The Senate and 
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House passed a resolution declaring February 
15th as West Virginia Nurses Day. All this led 
to a very successful passage of 3 very important 
legislative initiatives for WV nurses and a 
promotion of increased understanding with our 
elected lawmakers on many very important issues 
effecting our profession. WVNA PAC has received 
multiple requests for endorsement by nurses in the 
upcoming election campaign and last but not least 
WV nurses and students in attendance witnessed 
a professional demonstration of intradisciplinary 
policy development first hand.

While I admit that this educational experience 
is most likely not the same as experienced in the 
classroom by many students and faculty it is an 
educational opportunity to witness firsthand the 
power of showing up, advocacy in person and pride 
in our nursing profession. So let me thank every 
nurse and student present that made Unity Day 
2012 a record breaking experience for all. From 
the legislative leader to the educational poster 
fair presentation “Nursing Is” to Nursing faculty 
who made the effort to be present at this historical 
event to the deans and directors insight and 
understand how change is created. But most of all 

let me thank the Unity Day committee that made 
this possible. It was heartwarming and affirming 
to see the many nursing disciplines working 
together for the common goal of nursing.

The coming months should prove to be a very 
promising time for those of us in the health care 
industry. With the forthcoming health care 
reform, opportunities will be plentiful for nurses 
across the country. The coming reforms will not 
only provide greater economic opportunities for 
nurses but an opportunity to advance the quality 
of life in our country as well. Nurses hold a 
unique leadership position in guiding not only our 
state but the country as a whole towards health 
promotion and disease prevention. The coming 
reforms will enable us to provide even greater 
care to a larger segment of our population. It is 
important that we be able to update you on the 
latest information about the West Virginia Nurses 
Association and the forthcoming health care 
reform. If you are a WVNA member please take 
a moment to contact our office and update your 
contact information. I very much look forward to 
hearing from you and working with you during 
this exciting time to be a nurse.

National Nurses Week 2012 
National Nurses Week 2012 Nurses Advocating, Leading, Caring 

National Nurses Week (NNW) is celebrated 
annually from May 6, also known as National 
Nurses Day, through May 12, the birthday of 
Florence Nightingale, the founder of modern 
nursing. Log on to ANA for the NNW History 
page.
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By Aila Accad, RN, MSN
2nd VP WVNA & Unity Day Chairperson

One in 43 West Virginians 
is a nurse! Imagine the 
impact on healthcare in 
WV, if all those nurses came 
together with one voice. That 
is exactly what we imagine 
at WVNA.

This year, we are proud 
to say that more nurses 
and nursing specialty 
organizations came together 
than ever before. And, what 
an impact they made for WV 
healthcare and the nursing 
profession! 

Joining together with one clear voice, we 
drafted, introduced and passed three landmark 
pieces of legislation and helped shape how the 
Affordable Care Act will be implemented in WV.  
How? 
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Unity Day 2012 – 1 in 43
Through…

•	 Hours	of	conference	call	meetings,	
•	 Participating	 on	 committees	 that	 are	

implementing the Affordable Care Act in WV
•	 Developing	 &	 providing	 CE	 training	 to	

almost 50 nurse legislative leaders, 
•	 Hiring	an	experienced	lobbyist	who	mentored	

future nurse lobbyists, 
•	 Presenting	a	video	of	nurses	speaking	to	the	

issues on a thumb drive presented to each 
legislator,

•	 Collaborating	 with	 multiple	 nursing	
specialty	organizations	&	the	Board	of	Nurse	
Examiners,

•	 Building	 specialty	 nursing	 &	 student	 nurse	
congresses within WVNA

•	 A	 massive	 demonstration	 by	 almost	 900	
nurses and students eager to learn, meet 
with	 &	 educate	 legislators	 through	 poster	
presentations at the Capitol on Unity Day, 
February 15

•	 Hosting	 a	 reception	 for	 legislators	 through	
WV Nurses Political Action Committee

•	 Press	releases	&	media	coverage	of	events
•	 And	more….

You	 can	 read	 about	 the	 work	 of	 our	 HP&L	
Committee, lobbyists, the legislation and that was 
passed in other articles in this issue of the WV 
Nurse. There is a lot of work ahead.

I hope that what you see in these pages will 
inspire you to join the growing movement of 
change lead by WV nurses. We are proving that 
one clear voice can create the unity in professional 
nursing and excellence in WV healthcare that will 
shape the future. Your input and your talents are 
vital	to	success	&	you	will	have	a	lot	of	fun	in	the	
process.  

Join	WVNA	 today…	Be	 part	 of	 the	 solution	 in	
healthcare!

Wishing
 upon a    

   star?

Find a nursing 
career where 

you can become 
a star!

Find a nursing 
career where 

you can become 
a star!

nursingALD.com
Registration is free, fast, 

confidential and easy! 
You will receive an 

e-mail when a new job 
posting matches your 

job search.
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Executive Director’s Message
by Ruth Blevins

Unity Day, when I think back on this year’s 
Unity Day all I can say is WOW! The final total 
was 946 nurses and student nurses from our fair 
state representing that one in forty-three West 
Virginians is a nurse. This was one of the most 
powerful statements we made to our law makers.  
Nurses are ingrained in the fabric of our society 
in numbers that astounded everyone. Driving 
that home was the vast numbers of attendees 
this year. What looked like a confused mass was 
actually a concerted effort made by nurses who 
took their time to learn about the legislative 

process beforehand so that they could better guide 
students through the confusion. Yes there were 
times when it wasn’t clear where everyone was 
to go and yes it was hard trying to direct that 
many people. But it all it was a very enjoyable 
experience. I spoke with many students who told 
me they actually understood how important it was 
to be aware of the laws being enacted that would 
affect nursing. One student came to me asking 
how to run for office, he understood and I hope he 
succeeds.  

As the only entity that watches laws effecting 
nursing, WVNA is in a very unique position. This 
year we are able to employ Teresa Ball as our 
Lobbyist. In addition to two Registered Nurses 
who are also registered lobbyists, Angy Nixon and 
Lori Chaffins. They spent many hours talking 
with our lawmakers, watching the bills that effect 
nursing and developing a winning strategy that Mountain Top 

Removal
by Barbara Schomer

Where will I go to see blue bells this spring, 
moving softly and silently in the wind, 

shading to pink with age, after the stream 
has been filled?

Where will I find a trail to trilliums, red, 
painted, white, covering the hillsides, now 

that the hillsides are left naked?

Where will I climb to perch on rocks, gaze 
at views, watch hawks circle and songbirds 

dart, now that the mountaintop has been 
removed?

Perhaps with a sigh, I will go northward, 
hoping for another mountain to love, hoping 

it harbors no fossil fuel.

Top-Ranked MSn, np, and dRnp pRogRaMS
Everyday, nurses just like you are choosing Drexel University Online to further their education, 
specialize their skills, and advance their careers and salaries. Here’s what Drexel Online offers:

 • U.S.News & World Report ranks Drexel University among “America’s Best Colleges 2012”

 • Fully accredited by the CCNE

 • 80% of Drexel’s full-time faculty members hold a PhD

 • A highly-interactive online format with 24/7 online access and support

ChooSe dRexel online foR YouR SuCCeSS
Visit: dRexel-nuRSing.CoM

drexel online. a Better u.®

info@drexel.com  |  877.215.0009

nuRSing iS Changing. 
lead The WaY.

T H E  1 3 0 - y E A r  L E A D E r  i N  N U r s i N g  E D U C A T i O N

For more information, contact the Medical Recruiter at 
1-800-800-2676 and BOP-HSD/Recruitment@bop.gov

Federal Bureau of Prisons
BOP has opportunities for RNs, PAs, NPs, Medical 

Officers, Dental Officers & Social Workers for 
several locations in West Virginia to include:

•	 FPC	Alderson	 •	 FCI	Beckley
•	 FCI	Gilmer	 •	 USP	Hazelton
•	 FCI	McDowell	 •	 FCI	Morgantown

BOP values your unique contribution to our collaborative team medicine 
approach of providing health care.  Experience a level of clinical diversity 
and continuity of care not commonly available in the private sector.  We 
offer competitive	salary	packages, vacation, sick leave, holidays, life 
insurance, Thrift Savings Plan (like a 401K), health benefits and law	
enforcement	retirement	packages.  Possible recruitment incentives and 
loan repayment.  BOP is an Equal Opportunity Employer.   www.bop.gov

worked. This year three very important bills were 
passed that will directly impact nurses. SB 572 
is the definition of Advance Practice Registered 
Nurse; SB 538 allows APRN’s to write a year’s 
supply of medications for patients suffering from 
chronic illnesses, and SB 379 allows the Board 
of Nursing to employ an entity to run a Nurses 
Health Program (you can read about NHP on page 
5	 &	 6).	 Our	 members	 act	 as	 expert	 witnesses	 in	
addition to being available to speak when needed 
about healthcare. They are able to explain to our 
lawmakers how the public will be affected by 
changes in law. They are also on a position to help 
protect the profession of nursing and our ability 
to continue to provide safe affordable healthcare 
to the residents of West Virginia. None of this 
would have been able if were not for all the support 
visible at Unity Day. I applaud each and every 
person who was there. My hat’s off to you!
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Check	out	our	web	site	at:

www.wvwc.edu/academics/gradprograms

Master of Science in Nursing from WVWC (23 hours) with 
a Certificate	of	Endorsement	in	Nurse-Midwifery from 
Shenandoah University (19 hours) which is fully accredited 
by the ACNM ACME (www.midwife.org).

Master of Science in Nursing from WVWC (23 hours) 
and a Certificate	of	Endorsement	for	Psychiatric	
Mental	Health	NURSE	PRACTITIONER from Shenandoah 
University (26 hours). Graduates are eligible to sit for the 
ANCC PMHNP exams.

West Virginia Wesleyan College offers the Master of 
Science in Nursing with two concentration options: 
Nursing	Education (36 hours) and 
Nursing	Administration (36 hours).

The MSN degrees combine face-to-face, online and low-
residency courses. Programs can be completed in 16 to 
24 months on a full-time basis or over several years on a 
part-time basis. The programs are flexible and the student 
can plan their own schedule and choose the pace of study.

For	more	information,	please	contact	
Dr.	Susan	Leight,	Director	of	MSN	-	304.473.8228	
or	304.473.8235,	or	leight@wvwc.edu.

The	Education	You	Need	for	the	Career	Advancement	That	You	Deserve.

Take your career to the next level–Earn your Masters	
degree	in	Business	Administration	(MBA). By earning 
this degree, you can open many doors to opportunities in 
management, human resources, nursing administration, 
the possibilities are endless!

Regardless of your undergraduate major, Wesleyan’s MBA 
program offers a broad-based curriculum in four functional 
areas of business management: accounting, finance, 
management and marketing that make-up a 42 hour 
curriculum.

The Wesleyan MBA is the best choice to help you advance 
in your career. Here are the many reasons why:
• Strong academic reputation
• Personalized attention that meet your needs
• Competitive tuition
• Participation in company tuition reimbursement programs

The MBA program combines both face-to-face and online 
course options. Traditional courses are offered Monday 
through Thursday and meet once a week in the evenings 
beginning at 4:30 and 7:00.

For	more	detailed	information,	please	contact	
Kristina	Smith,	Director	of	the	MBA	Program	at	
304.473.8622	or	smith_k@wvwc.edu.	

Master of Science 
in Nursing

Master in Business 
Administration

Now Enrolling

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.  
And I trust ANCC certification to help me  
maintain and validate the professional skills  
I need to remain a confident and accomplished 
nurse for years to come.

 Find out how to be the best at  
www.nursecredentialing.org/Certification

American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the  
American Nurses Association (ANA).

© 2012

Get Ready Today to
Volunteer Tomorrow!
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Legislative Update

Congratulations to WV nurses! You have taken 
a significant step by facilitating the passing into 
law the Nurse Health Program Act. What does 
this mean for you as an individual nurse or for the 
institutions where you work? Let’s consider the 
following:

1. Approximately 15% of nurses have a Substance 
Use Disorder.

2. Early recognition and intervention will have 
better outcomes for the health of the nurse and 
the safety of their patients.

3. Full treatment which includes inpatient, 
intensive outpatient and outpatient counseling 
along with Monitoring for a minimum of 5 
years can yield ongoing Recovery without 
Relapse for up to 90% of nurses.

4. When you hire or work with nurses in Recovery 
that are monitored by a formal program the 
risk of your facility goes down because it is 
always better to manage what you know.

5. Nurse that are supported through their illness 
and returned to work without loss of benefits 
become loyal employees that are easier to 
manage saving facilities money and time for 
orientation.

Creating policy within your workplace that 
allows nurses to manage nurses is vital. There 
should be clear, direct communication about policy 
for Substance Use Disorders at the time of hire 
and at least yearly mandatory education. The 
reporting process should be explained as well as your 
Intervention process should there be a suspicion of 
impaired practice or opiate diversion.

Always remember that your program, as you 
develop it further must include communication with 
the Board of Nursing. They are charged by the state 
government to assure licensees in WV are safe and 
qualified to care for patients.

No matter how your structure your program, 
please remember that patient safety and public 
protection must be in the forefront. FirstLab is 
here to assist you as you move forward with this 
important work.

Joanne Cole, R.N., a graduate of Philadelphia 
General Hospital, is a nurse with more than 40 
years’ experience in various areas of healthcare.  
Starting out with 10 years of Critical care she moved 
to being the only Public Health nurse for a small 
County in Indiana. In 1982 Joanne began what was 
to become her main focus, Addictive Disease and 
Mental Illness. She has worked in different arenas 
including inpatient, outpatient counseling and 
home care. She served as Chair for the Psychiatric 
Subcommittee of the Home Health Assembly from 
1995 to 1997. In 2000 she joined the New Jersey 
Board of Nursing Staff to develop and implement 
an alternative to discipline program for nurses with 
impaired practice due to addiction and/or mental 
illness. She is the Founder and Former Director 
of the Recovery and Monitoring Program at the 
Institute for Nursing in New Jersey. Currently 
Joanne is employed by FirstLab and is their Sales 
Support and Professional Health Monitoring Client 
Advocate.

Nurse Health Program ActFee Increase in 
Nursing Licensure

West Virginia Board of Examiners for 
Registered Professional Nurses

During the 2012 Legislative session Senate 
Bill 379 and House Bill 4241 were introduced and 
provided for the Board to enter into contracts to 
provide treatment options for registered nurses 
having substance use disorders, and mental health 
disorders that may affect their ability to safety 
practice nursing. This program will allow nurses 
to voluntarily enter into a program before there 
are effects on their nursing practice and without 
disciplinary action, provided a complaint has not been 
filed.

In order to establish this program as well as 
continue Board operations a fee increase is required. 
The Board will be filing revisions to the current 
fees rule with the Secretary of State’s office. This 
filing will be placed on the Board’s web site so all 
nurses may offer comments for a period of thirty 
days after the filing. The proposed fee changes are 
provided below. Please watch the Boards web site for 
the Comment Period or you may go ahead and offer 
comments by writing the Board office or sending 
an e-mail to rnboard@wv.gov and placing FEE 
INCREASE in the subject line.

There has not been a renewal fee increase related 
to Board operations since 1992. In 2005 there was a 
fee increase for the West Virginia Center for Nursing 
of ten dollars raising the total renewal fee to $35.00 
of which $10.00 goes to the West Virginia Center for 
Nursing and $25.00 goes to the Board.

The proposed fee increases are as follows:
 Current Proposed
 Fee Fee
APRN License $35.00 $0.00
Duplicate License and
Name Change $10.00 $25.00
Endorsement–In Fee $60.00 $100.00
Examination Fee $51.50 $70.00
License Renewal Fee $35.00* $65.00*

*$10.00 of this fee is designated for the West 
Virginia Center for Nursing. License Renewal 
Fee will change to a 2 year cycle in 2015 in 
renewal fee will be $130.00. *$20.00 of this fee 
is designated for the West Virginia Center for 
Nursing.

Inactive Reinstatement $25.00 $65.00
Lapsed Reinstatement $75.00 $115.00
Name Change Fee $5.00 $0.00
Service fee for Returned 
Check $20.00 $50.00
Temporary Permit for 
Endorsement $10.00 $25.00

To continue to reduce costs and encourage 
online renewal the Board is considering 
charging an additional fee for processing paper 
renewals. The fee being considered is below:

Processing a Paper 
Renewal $0.00 $45.00

This was taken from West Virginia RN Nursing 
News the official publication of West Virginia Board 
of Examiners for Registered Professional Nurses 
(vol.6, no.1, pg.6).

Employment Opportunities 
Available 

Member West Virginia United Health System   •   EOE M/F/V/H

UHC offers a comprehensive and competitive benefit and 
salary program.  For more information on these positions and 
additional job openings, please visit www.TheNewUHC.com.

The Future 
Healthcare Is Here

of

EXCITING CAREER  
OPPORTUNITIES
AVAILABLE NOW!

And You Could Be Too. The New United Hospital Center, Now Open!

TO ApplY GO TO: 
www.TheNewUHC.com 

Click on Career Opportunities
Paper Applications Will No Longer Be Accepted

Judith l. peasak, RN, BSN  Human Resources Coordinator
United Hospital Center  •  327 Medical Park Drive  •  Bridgeport, WV 26330

Phone 681-342-1652  •  Fax 681-342-1656 •  e-mail peasakj@uhcwv.org

Opportunities 
Available!
West Virginia University Hospitals- East, a regional, not-for-profit 
healthcare system located in the growing Eastern Panhandle of West 
Virginia, is seeking experienced candidates for the following positions;

Jefferson Memorial City Hospital
ED RN ER RN   •   IR RN
OR RN Oncology RN

As a valued member of our team, you’ ll enjoy a comprehensive benefits and 
compensation package including Medical/Dental/Vision and so much more. 
Be part of a dedicated healthcare team known for strong teamwork and 
colleague support.

Jefferson Memorial Hospital City Hospital
300 S. Preston Street 2500 Hospital Drive
Ranson, WV 25438 Martinsburg, WV 25401

Full listing of openings available online.
www.wvuh-east.org

WELCH COMMUNITY HOSPITAL

Opportunities exist with Welch Community 
Hospital: a state owned and operated full 

service acute care facility for Full-Time and 
Temporary Registered Nurses and 

Licensed Practical Nurses.

WCH offers a lucrative benefit package, salary 
commensurate with experience and education and is 
an EEO employer .

Prospective full-time employment seekers should 
submit an online application to the West Virginia 
Division of Personnel website: www .state .wv .us/
admin/personnel . 

Interested in joining our team,
call Mark Simpson, Interim Chief Nursing Officer, 

(304) 436-8817.

Simplify your nursing research... 

nursingALD.com
Simply click on the Newsletter tab on the 

far right and enter your search term.

with access to over 
10 years of nursing 
publications at your 
fingertips.
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Legislative Update

When the name “Nurse Health Program” is 
brought up most nurses shake their heads and say, 
Huh? No one seems to know what they do and don’t 
do. Let’s see if this can be cleared up.

A nurse health program or NHP is an alternative 
to discipline for nurses’ who might have stress, burn-
out, drug or alcohol dependencies or abuse. Sound 
serious? Yes it is. When one of these impacts a nurses 
ability to safely practice the Board of Nursing(BoN) 
steps in and suspends the nurse’s license. Sound 
harsh? Yes it is. The BoN is charged to protect the 
public. The responsibility of the BoN is overseeing 
nursing education, making sure nurses are licensed 
and safe to practice nursing. After all, nursing is the 
most trusted profession in America and we have our 
Boards of Nursing in part to thank.

But what happens when the nurse becomes 
ill?  What happens when stress, pain, emotional or 
physical illness becomes too much and the nurse 

Nurse Health Program… What Is It and What Isn’t It?
turns to drugs or alcohol for relief? Who takes care of 
the nurse? Most nurses are not identified as having 
a problem until it becomes a problem for everyone 
around including becoming a danger to the public. 
These nurses often are working at the peak of their 
abilities. Are they then regarded as disposable? Not 
with a NHP.

By identifying and admitting a problem the 
nurse is given a chance to come forward without 
loss of licensure, job, benefits and career. The nurse 
is given a chance to step away from nursing, go to 
treatment, and when ready resume nursing.  Who 
makes these calls?  The initial assessment is made 
by a qualified professional nursing specialist. If 
treatment is required, the treatment facilities make 
recommendations for treatment and follow-up as to 
when the nurse is able to resume working.

Sound great? Let’s interject the human part into 
it. Let’s say the nurse does not want to stop working. 
House payments are due, vacation is coming up, 
kids need braces, and there are many such things 
that happen in life. Caring for one’s health requires 
hard choices. If the nurse needed a heart transplant 
the vacation would take back seat or be completely 
forgotten. This is a health crisis that cannot be taken 
lightly. Occasionally short term disability can be 
used, many treatment facilities take insurance and 
some even will work out payment options or provide 
scholarships to nurses.

By working with the Board of Nursing the NHP 
can aid the nurse in finding a treatment option and 
helping the nurse after treatment by monitoring 

to insure compliance through random urine drug 
screens, monitoring meeting attendance, doctor 
appointments and a host of other compliance 
markers to ensure a safe recovering nurse. 

In short, a NHP allows a nurse an alternative 
to discipline for nurses who have drug or alcohol 
problems. If the nurse agrees to the conditions set 
down in an agreement between the BoN and the 
NHP. The nurse will undergo an evaluation, go 
to treatment if indicated and follow monitoring 
protocol set forth by the NHP which may include 
12-step meetings, random urine drug screens, 
documentation from work supervisors and other 
pertinent indicators indicative of stable recovery.

What the NHP is not. NHP is not a treatment 
facility; it may refer but does no treatment. NHP 
is not a Board of Nursing, it may report to the BoN 
however, if a nurse is not compliant. NHP is not a 
12-step meeting; it may refer to 12-step meetings if 
a nurse needs to attend. NHP is not a place to hide 
nurses who break the law or have legal problems. 
Nurses who suffer from drug or alcohol problems 
have an illness and if not compliant in a NHP will 
be referred to the Board of Nursing’s Discipline 
Program. NHP does not prescribe or dispense 
medications. Once again it is not a treatment facility.

NHPs are a way of saving many good nurses and 
allowing them to return to the workplace as the safe 
responsible nurses we know and trust. Help support 
our profession by supporting our West Virginia 
Nurses Health Program. You may never know who 
will need it in the future.

Tired of air pollution, traffic jams, crowds, and 
crime? Then Garrett County is for YOU. Garrett 
County Memorial Hospital is nestled in the scenic 
mountains of beautiful western Maryland. Live 
and work in a mountain playground with good 
schools, low crime and a stable economy. 
GCMH is located just minutes away from Deep 
Creek Lake, Wisp Ski Resort, and numerous state parks. Enjoy hunting, fishing, 
hiking, boating, skiing (water and snow), swimming, snowshoeing, mountain 
biking, etc. At Garrett County Memorial Hospital, our motto is “We’re Here for 
Each Other.” This exemplifies the atmosphere of caring, commitment, respect 
and professionalism that is felt throughout the hospital.

Now hiring for full-time Nurse Practitioner 
in the Emergency Department

Garrett	County	Memorial	Hospital	
Human	Resources	Department

251	North	Fourth	St.,	Oakland,	MD	21550
FAX:	301-533-4328

Visit our website at: www.gcmh.com to access an 
online application.    EOE   H/V/M/F

Stay at home with distance options available in some areas of WV

www.shenandoahgraduatenursing.com
“Midwifery Initiative”

540-678-4382 or midwifery@su.edu.

The Endorsement in Nurse-Midwifery is provided through Shenandoah University’s Nurse-
Midwifery program which is fully accredited by ACME (www.midwife.org/accreditation).

NURSE-
MIDWIFERY 

EDUCATION in 
WEST VIRGINIA

Enroll in Marshall University’s Graduate Nursing Program 
and become a midwife through Shenandoah University’s 
accredited Nurse-Midwifery Program.

May require up to a $36 activation fee/line, credit approval and deposit. Up to $350/line early termination fee (ETF) for advanced devices and up to $200 ETF/line for other devices (no ETF for Agreements cancelled in compliance with Sprint’s Return Policy). Individual-Liable Discount: Available only to eligible employees of the company or organization participating in the discount program or Government agencies participating in 
employee discount pricing with Sprint. May be subject to change according to organization’s agreement with Sprint. Available upon request on select plans and only for eligible lines. Discount applies to monthly service charges only. No discounts apply to add-ons $29.99 or below. Sprint Buyback: Available at participating Sprint Store locations. Limit of three (3) returned devices, per 12-month period, per one active mobile phone 
number. Phone must be deactivated before recycling. Device will not be returned. To best protect your data, please delete all personal information from your phone. Credit amount depends upon valuation and may vary based on condition. Credit will be applied to in-store purchase or Sprint account within three invoices. Trade-in also available online at sprintbuyback.com. Upgrade: Existing customers in good standing with service 
on the same device for more than 12 months or 22 months currently activated on a service plan of $39.99 or higher may be eligible. Amount of discount varies by eligible service term. Restrictions apply. See in-store rebate form or sprint.com/upgrade for details. Other Terms: Coverage not available everywhere. Nationwide Sprint Network reaches over 278 million people. Offers not available in all markets/retail locations or for all 
phones/networks. Additional terms and restrictions apply. See store or sprint.com for details. ©2011 Sprint. All rights reserved. Sprint and the logo are trademarks of Sprint. Other marks are the property of their respective owners. 

Start Saving Now! Click: sprint.com/verify  
Visit a Sprint Store sprint.com/storelocator

Save with discounts on select regularly 
priced Sprint service plans.
Requires a new two-year Agreement.

Mention hospital/agency name or this code to claim your discount: 

HCLOC_SWV_FP_ZZZ. Discounts may vary depending on hospital/agency 
ID or other information will be required.

Sprint is committed to environmental leadership. Join us 
in our efforts for a sustainable future, while saving with  
Unlimited plans in the present. 

Save some green.

Learn more at sprint.com/green

P115298 
MV1234567

Imagine expanding your opportunities, both professionally and 
personally, while providing global healthcare.   Establishing 

yourself as a compassionate leader in the nursing community.   
Making a difference in the world of medicine. 

Welcome to the world of Navy Nursing.  

As a Navy Nurse Corps Officer, you can look forward to:

A competitive salary and supplemental pay
 Scheduled pay raises and regular promotions
30 days’ vacation with pay earned every year
Comprehensive medical and dental coverage

Clinical training that leads to managerial positions faster
Manageable hours and nurse-patient ratios
Navy-funded advanced-degree programs

Opportunities for world travel
401(k)-like Thrift Savings Plan (TSP) and Navy Pension Program

Ready to embark on a mission of caring for others?  
Learn how you can make a difference by putting your skills and 

knowledge to work in the United States Navy. 

Active and Reserve opportunities are available.

Call	1-800-242-3736	or	email:	
jobs_pittsburgh@navy.mil

NURSES
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Legislative 
Update cont.

Senate Resolution 
No. 29

by Senators Stollings, Unger, Jenkins, Browning, 
Kessler (Mr. President), Laird, Prezioso, 

Klempa and Chafin

Designating February 15, 2012, as “West 
Virginia Nurses Unity Day.”

Whereas, One in forty-three West Virginians is a 
nurse; and

Whereas, Nurses make a significant contribution 
of time, energy, heart and care toward 
the healing of our residents who are ill 
and suffering; and

Whereas, Nurses are powerful advocates for 
the health and well-being of all West 
Virginians, providing education, 
screening, nursing intervention, 
evaluation and research to improve 
the health of West Virginia residents 
throughout the life span from pre-birth 
to the end of life; and

Whereas, Nurses meet the health needs of 
West Virginians not only in hospitals 
and long term-care facilities, but 
conveniently in their homes, at school, 
at work, at church, in community 
health centers, on the phone and on 
the internet; and

Whereas, The Institute of Medicine recognizes 
nurses as key to solving our current 
rising cost of chronic illness through 
their expanding leadership as 
coordinators and collaborators of 
interdisciplinary health care teams; 
and

Whereas, The expanding roles of Advanced 
Practice Registered Nurses as Nurse 
Anesthetists, Nurse Midwives, and 
Certified Nurse Practitioners in a 
variety of specialties provide improved 
cost-effective access to health services 
in our rural state; and

Whereas, The American public has voted to 
acknowledge nurses as the most 
trusted professionals for twelve years; 
therefore, be it

Resolved by the Legislature of West Virginia:
 That the Legislature hereby 

designates February 15, 2012, as 
“West Virginia Nurses Unity Day; and, 
be it

Further 
Resolved, That February 15, 2012, is hereby 

designated as West Virginia Nurses 
Unity Day in recognition of the 
outstanding contributions made by 
all of our West Virginia nurses to the 
health, welfare and safety of our state 
and all of its citizens.

Disposal of Toxic 
Medications

As you know excess pharmaceuticals in 
the home present a host of problems in for 
communities of West Virginia. While guidelines 
exist encouraging consumers to flush their 
unwanted medication down the toilet this 
is not the best choice for the environment. 
Pharmaceuticals in the environment have been 
linked to numerous human and environmental 
health issues including intersex fish, 
contaminated drinking water, and reproductive 
health issues. In addition, in recent years 
nearly every major drinking water source in the 
United States has tested positive for traces of 
pharmaceuticals. In 2008, in order to combat this 
growing problem, West Virginia Rivers Coalition 
launched WV Consumer Drug Return Partnership 
(WVCDRP) with the mission to address of 
pharmaceuticals in our waterways and provide 
consumers with a safe, easy and environmentally 
friendly way to dispose of their unused and 
unwanted medications. 

This unique program provides the only 
ongoing environmentally friendly consumer 
medication disposal program in West Virginia. 
When medications are disposed of through the 
drain or toilet they are introduced directly into 
our environment. Medications that have been 
disposed of through the trash will eventually 
leak out of landfills and into the environment. 
A pharmaceutical take-back program, like the 
WVCDRP, is the only way to prevent these 
chemicals from reaching our waterways.

Through our partnership with a socially and 
environmentally conscious medical waste disposal 
company, the WVCDRP can provide a safe, easy 
and effective ongoing pharmaceutical return 
program. Consumers may bring in their unused 
and unwanted medications to any participating 
WVCDRP pharmacy. Over the counter and 
prescription medications are accepted as long as 
they are not controlled substances (i.e. narcotics, 
illegal drugs). Liquids, creams and ointments are 
accepted as long as they are less than 4 oz and in a 
sealed zip-lock bag.  

Once the pharmacist has verified that the 
medication is a non-controlled substance it is 
deposited into a secure, tamper-resistant 20 
gallon collection box. Once the collection box is 
full, the pharmacist seals the box and contacts 
us to arrange secure transportation. The box 
along with its contents is incinerated at a waste 
to energy plant. The whole process is secure and 
follows government regulations for the disposal of 
pharmaceuticals.

Currently the WVCDRP operates in 29 locations 
throughout 17 counties; please visit our website for 
a complete list of take-back locations http://www.
wvrivers.org/WVCDRP/sitelist.html. For more 
information please call (304) 637-720 or email 
ktyner@wvrivers.org.

Kathleen Tyner
Advocacy and Conservation Program Manager
West Virginia Rivers Coalition
www.wvrivers.org
329 Davis Avenue, Suite 7
Elkins, WV 26241
Office: (304) 637-7201

Abstract
HIPAA is an acronym that stands for the 

Health Insurance Portability and Accountability 
Act. It is a United States law intended to provide 
privacy standards to protect patients’ medical 
records and other health info provided to health 
plans, doctors, hospitals and other health care 
providers (AMA, 2009). Violation of this law will 
result in substantial fines. A Registered Nurse 
must follow a code of ethics when caring for 
patients. This code delivers care that preserves 
and protects healthcare autonomy, dignity, rights, 
values and beliefs (ANA, 2001).

Social networking such as Facebook has 
millions of users. Some of these users are posting 
pictures while at work. These pictures have been 
known to have patient’s name, information and/or 
face in the background. This is a growing ethical 
issue that cannot continue. Healthcare workers 
need to be aware of their surroundings and what 
they say while on Facebook.

Social Networking and HIPAA
Tina Proctor

University of Charleston
February 15, 2012

Senator Jeff Kessler, Beth Baldwin, 
Senator John Unger and Senator Ron Stollings. For more information please contact: Heidi Mahaney

Heidi.Mahaney@fairmontstate.edu • 304-367-4133

Fairmont State University is pleased to announce 
an opportunity for LPNs to complete an Associate 
Degree in Nursing with our new “LPN to ASN 
Track.” The required general studies support courses 
need to be completed prior to admission.
The theory portion of the track is offered via online 
with scheduled weekend clinical experience.  LPN’s 
may progress to ASN and then to BSN in 2 years if 
support courses have been completed.

Additional Program offerings:
•	Associate	of	Science	Degree	in	Nursing	

•	RN-BSN
	 •	 Web	enhanced	curriculum
	 •	 Classes	meet	in	the	evening	one	day	per	week
	 •	 Diploma	and	associate	degree	graduates	receive	35	
  nursing credits when enrolling in the BSN
	 •	 The	traditional	RN	to	BSN	is	designed	for	nurses	who
  want the BSN degree but need general studies/support
  courses in addition to required nursing courses
	 •	 The	school	offers	an	accelerated	BSN	for	students	
  who already have most of the support courses 
  completed.  The accelerated program allows the 
  student to complete the Bachelor of Science in Nursing in one academic year.  The 
  course of study begins in August and the student can graduate in May.

•	Online	Program	for	School	Nurse	Certification
Admission information on website: 
www.fairmontstate.edu/academics/schoolofnursingaha/default.asp

Perioperative Services Director
St. Joseph’s Hospital of Buckhannon, WV seeks an 
experienced manager to lead our four-room surgical 
suite, PACU, and outpatient surgical services.  All 
aspects of preoperative nursing to include general 
surgery, urology, OB/Gyn, and orthopedics.  This 
individual will perform all managerial functions for 
the department and has overall responsibility for 
coordination of the OR and PACU.  BSN required, 
MSN preferred. Previous OR/PACU experience and 
managerial experience strongly preferred.  Minimum of 
three years of clinical experience required.  Competitive 
pay and benefits.  E-mail resume to: 

AMoran@stj.net or fax to:304-473-2163.  
www.stj.net 

EOE, ADA

Your license is your livelihood!

CHARLESTON

304-345-1400
MORGANTOWN

304-291-2702

Elizabeth S. Lawton, RN, BSN, JD
Representing Nurses before the West Virginia 

Board of Nursing & in Medical Malpractice cases.

LPNs & RNs
Prestera Center is seeking 

Licensed Practical Nurses and Registered Nurses. 
Positions require valid WV license. Experience in mental 

health/addictions environment preferred. Full-time 
positions include excellent benefits with H/V/D, paid 

annual/holiday/sick leave, 401(k).  Resumes will only be 
accepted with an official Prestera Center application. 

Visit our website at www.prestera.org/jobs to 
view current openings and apply online, or submit 

application by fax to (304) 525-7893.

PRESTERA CENTER
EOE/AA
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change to occur, but with enough persistence and 
conviction change is possible. I really enjoyed 
seeing how bills are supported by the community 
and how I could do the same in my own”

Faculty members who accompanied the 
students mirrored these sentiments. Community 
Health professor, Susan Pinto stated this activity 
is one that is worth attending again. “Students 
need to be aware of the importance of political 
action. They need to realize that their voice 
counts and that they can make a difference. 
Attending activities like Unity Day is one way to 
get this message across.”

This sentiment was echoed by WVNA 
President, Beth Baldwin. She received favorable 
comments from the legislators about their 
interactions with the students. Beth indicated 

that the legislators she spoke with were 
impressed with the students’ interest in the 
issues and curiosity about the process. According 
to Beth, “The legislators look forward to this 
event every year. They are eager to hear from 
those who will be assuming responsibility for 
the improvement of health care outcomes to the 
citizens of West Virginia.”

Hannah Cline, Max Crow, Marissa Laney, 
Amanda Miller, and Heather Pelfrey
Marshall University, Huntington, WV

 
The purpose of this project is to share with 

the participants of West Virginia Nurses’ Unity 
Day 2012 the various roles of the nurse educator. 
There are eight core competencies that every 
nurse educator should strive to perform and do 
so consistently. They are: facilitate learning, 
facilitate learner development and 
socialization, use assessment and 
evaluation strategies, participate in 
curriculum design and evaluation 
of program outcomes, function as 
a change agent and leader, pursue 
continuous quality improvement in 
the nurse educator role, engage in 
scholarship, and function within the 
educational environment.

This is an important nursing career 
to explain to others due to the fact 
that there is an increasing shortage. 
The educators are a must to any 

The Nurse Educator’s Role in Relation to the ANA Scope of 
Practice Guidelines

nursing program in order to increase the 
number of nursing graduates from that 
particular accredited nursing school. 
They are one of the most, if not the 
single most, important part of the future 
of nursing. Their knowledge is needed 
in order to produce nurses that are 
experienced and prepared for the field 
of nursing in which we live and work in 
today.

Unity Day 2012

Students enrolled in Ethics and Community 
courses recently attended the annual Unity 
Day celebration at the Capitol in Charleston.  
The focus of this event is to introduce students 
to the current policy issues impacting nursing 
and health care. Students had the opportunity 
to visit with some of the legislators and discuss 
pertinent issues being addressed during the 
current session. They were also invited into the 
senate and house chambers while in session.  
Additionally, they attended a WVNA sponsored 
poster session held in the Rotunda. The posters 
related to the standards and/or roles of nursing 
as defined by the American Nurses Association. 
During this session, students interacted with 
others from various schools in WV. Several 
students and faculty members from WVU 
actually presented posters at the session 
as well. All in attendance joined the 
over 900 attendees in a march from 
the Cultural Center to the Capitol to 
demonstrate that there is power in 
numbers and to support the fact that 1 
in 43 West Virginians is a Registered 
Nurse.  

After participating in the activities, 
students were asked to reflect on their 
experiences. One student claimed, “The 
most important message that I got from 
Unity Day was that you really can make 
a difference. I always thought it was 
pointless to waste your time trying to 
talk to your senators, or any political 
person, to try to convince them to do 
something. My group and I talked to 
two difference senators and both of their 
wives are nurses and they were actually 
very interested and willing to talk to 
us about the upcoming nursing bills.  
They wanted to hear our opinions on the 
matter because they want to know what 
they are voting on. I’ve learned that if 
you go the extra mile to talk to these guys about 
what you need to happen in your field, they will 
most likely listen and do what they can to help 
you.”

This was further supported by comments from 
another, indicating–“The main thing I learned 
from Unity Day was how long it can take for 

L to R- Brittany Fisher, Governor Earl Ray Tomblin, 
Alicia Hinerman, Senator Edgell

Unity Day 2012

Dr. Robin Lewis, RN, MSN, APRN, BC, 
CCRN, being presented with the award for 

Politically Active Nurse of the Year by 
Aila Accad, 2nd VP of WVNA and 

Beth Baldwin, President of WVNA.

Students from WVU Parkersburg with 
Sen. Donna Boley, (R-Pleasants).
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Amanda Machesky, MSN, RN, and 
Billie Murray, MSN, FNP-BC

West Virginia School of Nursing

Communication is at the center of what occurs for most individuals on a 
daily basis. Verbal, nonverbal, written, and visual encompass the various 
types of communication within the public sector. Such is also at the core of all 
disciplines in health care. In particular, clear and effective communication 
is essential in the nurse/physician relationship. Further, effective 
communication in all areas of practice is a standard of professional nursing 
set forth by the American Nurses Association.

If a traffic light at a busy intersection was to fail or be misinterpreted, 
consequences could potentially be fatal. This concept is also true in regard 
to communication in health care. If the nurse and physician fail to have clear 
communication, patient safety could be fatally compromised.

A 2001 Institute of Medicine report revealed a significant number 
of preventable medical errors occurring in U.S. hospitals. The Joint 
Commission, a nationally known accreditation organization, dedicates a 
great portion of their efforts to patient safety and preventable medical errors. 
The Joint Commission developed a national patient safety goal focusing on 
improved communication effectiveness amongst health care providers in aims 
to reduce the number of preventable medical errors.

The SBAR (Situation, Background, Assessment, Recommendation) method 
provides a format to thoroughly communicate information. At WVU School 
of Nursing, use of the SBAR method has been thoroughly incorporated 
into the curricula. Students are given the opportunity to practice using 
the SBAR method in various clinical settings, including simulation. By 
incorporating such into the curricula, we hope to increase the practice of 
effective communication strategies and subsequently influence future patient 
outcomes.

Devon Crabtree WVU BSN Student
Zebulun Mallow WVU BSN Student

West Virginia University

With the climate of healthcare changing and 
the increasing need for general practitioners, 
nursing has been called into action. Our poster 
presentation described the evolving role of the 
Advanced Practice Nurse when it comes to the 
home hospice setting. Advanced Practice Nurses 
provide educational support, assessment of the 
medication regimen and recommendation for 
change for hospice patients. In addition the 
Advanced Practice Nurse performs assessments 
of both chronic and acute symptom management 
strategies and recommendations, assessment of 
the caregiver status to improve quality care. The 
Advanced Practice Nurse has the opportunity 
to assess the patient in their home and this can 
help to decrease urgent care visits as well as 

The Role of the Nurse Practitioner in the 
Home Hospice Setting

establishes cost effective care. Based on these 
findings the Advanced Practice Nurse plays a 
very versatile role in the home hospice setting 
and provides support to both the hospice team 
as well as the patients. 

Assisting with this project gave us a grasp on 
how important the Advanced Practice Nurses 
role in the home hospice setting is. We were 
able to develop skills in identifying populations 
that need educated and how to present this 
material affectively. By working with the 
hospice population we were able to identify 
areas of need using evidence based practice. 
By taking the findings from this work we were 
able to further develop our capstone projects. 
One capstone project focuses on catching 
elder abuse and neglect in the earliest stages 
through thorough assessment and observing the 
relationship between patients and caregivers. 
With Advanced Practice Nurses playing an 
active role in assessing patients and caregivers 

they have a very 
important part 
in identifying 
earlier signs of 
abuse. The other 
capstone project 
identified the need 
to educate hospice 
staff on proper 
c o m m u n i c a t i o n 
techniques to 
help strengthen 
nurses and nurse 
practitioners in their 
assessment skills. 
This ultimately 
plays a role in the 
patient’s quality of 
life. This project has 
aided in attaining 
the insight on how 
to take clinical 
observations and 
adaptations into 
public education.

Unity Day 2012
Can You Hear Me Now?

Poster 
Presentations 

During Unity Day these nursing schools were 
part of the wonderful poster presentations that 
were on hand to teach our law makers “What 
Nursing Is.” Each school sent their best and it 
was overwhelming to see such dedication to the 
posters. WVNA thanks all who contributed. 

A. Assessment WV Jesuit University
B. Diagnosis WV University
C. Outcome Identification WV University
D. Planning WV University
E. Implementation WV University
F. Coordinator of Care WV University
G.	 Health	Teaching	&		 Bluefield	State
 Health Promotion College
H. Consultation WV University
I. Prescriptive Authority  WV University
	 &	Treatment
J. Evaluation WV University
K. Ethics University 
  Charleston, Associate 
  Degree
L.	 Education		 Davis	&	Elkins
M. Evidence-Based 
	 Practice	&	Research		 St.	Mary’s
N. Quality of Practice  Kanawha Valley 
	 	 Community	&	Tech	
  College 
O. Communication Southern WV 
	 	 Community	&	Tech	
  College
P. Leadership University 
  Charleston, BSN
Q. Collaboration Fairmont State 
  University
R. Professional Practice  WV University
 Evaluation
S. Resource Utilization WV University
T. Environmental Health  WV University, 
  Parkersburg
U. Advanced Practice  WV University
 Nurse
V. Nurse Anesthetist CAMC School of 
  Anesthesia
W. Nurse Midwife WV Wesleyan College
X. School Nurse WV Tech
Y. End-of-Life WV University
Z. Nurse Administrator Marshall University
AA. Nurse Educator Marshall University
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E N R O L L E D 
COMMITTEE SUBSTITUTE 

FOR 
COMMITTEE SUBSTITUTE 

FOR 
Senate Bill No. 379 

(SENATORS STOLLINGS, LAIRD, FOSTER, KESSLER (MR. 
PRESIDENT), 

PLYMALE AND JENKINS, original sponsors) 
____________ 

[Passed March 10, 2012; in effect ninety days from passage.] 
____________ 

AN ACT to amend the Code of West Virginia, 1931, as amended, by adding thereto a new section, 
designated §30-7-11a; and to amend said code by adding thereto a new article, designated §30-
7E-1, §30-7E-2 and §30-7E-3, all relating to authorizing the West Virginia Board of Examiners 
for Registered Professional Nurses to designate nurse health programs for licensees and 
applicants for treatment and recovery for alcohol abuse, chemical dependency or major mental 
illness; enrolling on a voluntary basis without being subject to disciplinary action if the person 
complies with the goals and restrictions of the program; confidentiality, disclosure and waiver 
requirements; definitions; requirements for nurse health programs; and immunity from civil 
liability and civil action. 

Be it enacted by the Legislature of West Virginia:
 That the Code of West Virginia, 1931, as amended, be amended by adding thereto a new 

section, designated §30-7-11a; and that said code be amended by adding thereto a new article, 
designated §30-7E-1, §30-7E-2 and §30-7E-3, all to read as follows: 

ARTICLE 7. REGISTERED PROFESSIONAL NURSES. 
§30-7-11a. Voluntary agreements relating to alcohol or 
chemical dependency; confidentiality. 
(a) In order to encourage voluntary participation in monitored alcohol, chemical dependency 

or major mental illness programs and in recognition of the fact that major mental illness, 
alcoholism and chemical dependency are illnesses, any person who holds a license to practice 
registered nursing in this state or who is applying for a license to practice registered nursing 
in this state may enter into a voluntary agreement with a nurse health program as defined in 
section one, article seven-e of this chapter. The agreement between the licensee or applicant 
and the nurse health program shall include a jointly agreed upon treatment program and 
mandatory conditions and procedures to monitor compliance with the program of recovery. 

(b) Any voluntary agreement entered into pursuant to this section shall not be considered a 
disciplinary action or order by the board, shall not be disclosed to the board and shall not be 
public information if: 

(1) Such voluntary agreement is the result of the licensee or applicant self enrolling or voluntarily 
participating in the board- designated nurse health program; 

(2) The board has not received nor filed any written complaints regarding said licensee or 
applicant relating to an alcohol, chemical dependency or major mental illness affecting the care 
and treatment of patients; and 

(3) The licensee or applicant is in compliance with the voluntary treatment program and the 
conditions and procedures to monitor compliance. 

(c) Pursuant to this section, if any licensee or applicant enters into a voluntary agreement with a 
nurse health program as defined in section one, article seven-e of this chapter, and then fails 
to comply with or fulfill the terms of said agreement, the nurse health program shall report 
the noncompliance to the board within twenty-four hours. The board may initiate disciplinary 
proceedings pursuant to section eleven of this article or may permit continued participation in 
the nurse health program or both. 

(d) If the board has not instituted any disciplinary proceeding as provided for in this article, any 
information received, maintained or developed by the board relating to the alcohol or chemical 
dependency impairment of any licensee or applicant and any voluntary agreement made 
pursuant to this section shall be confidential and not available for public information, discovery 
or court subpoena, nor for introduction into evidence in any medical professional liability action 
or other action for damages arising out of the provision of or failure to provide health care 
services. 

(e) Notwithstanding any of the foregoing provisions, the board may cooperate with and provide 
documentation of any voluntary agreement entered into pursuant to this section to licensing 
boards in other jurisdictions of which the board has become aware and may be appropriate. 

ARTICLE 7E. NURSE HEALTH PROGRAMS. 
§30-7E-1. Definitions. 
For the purposes of this article, the following words and terms have the meanings ascribed to them, 

unless the context clearly indicates otherwise. 
(1) “Board” means the West Virginia Board of Examiners for Registered Professional Nurses. 
(2) “Major mental illness” means a diagnosis of a mental disorder within the axis of psychotic or 

affective or mood, alcohol or chemical abuse or alcohol or chemical dependency as stipulated in 
the International Code of Diagnosis. 

(3) “Nurse” means those health care professionals licensed by the West Virginia Board of 
Examiners for Registered Professional Nurses. 

(4) “Nurse health program” means a program meeting the requirements of this article. 
(5) “Qualifying illness” means the diagnosis of alcohol or substance abuse, alcohol or substance 

dependency or major mental illness. 

§30-7E-2. Nurse health program. 
(a) The board is authorized to designate one or more nurse health programs. To be eligible for 

designation by the board, a nurse health program shall: 
(1) Enter into an agreement with the board outlining specific requirements of the program; 
(2) Agree to make its services available to all licensed West Virginia registered professional 

nurses with a qualifying illness; 
(3) Provide for the education of nurses with respect to the recognition and treatment of alcohol, 

chemical dependency and mental illness and the availability of the nurse health program for 
qualifying illnesses; 

(4) Offer assistance to any person in referring a nurse for purposes of assessment or treatment or 
both for a qualifying illness; 

(5) Monitor the status of a nurse who enters treatment for a qualifying illness pursuant to a 
written, voluntary agreement during treatment; 

(6) Monitor the compliance of a nurse who enters into a written, voluntary agreement for a 
qualifying illness with the nurse health program setting forth a course for recovery; 

(7) Agree to accept referrals from the board to provide monitoring services pursuant to a board 
order; and 

(8) Include such other requirements as the board deems necessary. 
(b) A designated nurse health program shall: 
(1) Set and collect reasonable fees, grants and donations for administration and services provided; 
(2) Work collaboratively with the board to develop model compliance agreements; 
(3) Work collaboratively with the board to identify qualified providers of services as may be needed 

by the individuals participating in the nurse health program; 
(4) Report to the board, no less than annually, statistics including the number of individuals 

served; the number of compliant individuals; the number of individuals who have successfully 
completed their agreement period; and the number of individuals reported to the board for 
suspected noncompliance: Provided, That in making such report the nurse health program 
shall not disclose any personally identifiable information relating to any nurse participating in 
a voluntary agreement as provided herein: Provided, however, That in the case of a nurse not in 
compliance with the requirements, full disclosure of information will be provided to the board. 

(c) The fact that a nurse is participating in a designated nurse health program is confidential, as 
is all nurse patient information acquired, created or used by the nurse health program, and 

it shall remain confidential and may not be subject to discovery or subpoena in a civil case. 
The disclosure of participation and noncompliance to the board, as required by a compliance 
agreement, waives the confidentiality as to the board for disciplinary purposes. 

(d) The nurse health program and all persons engaged in nurse health program activities are 
immune from civil liability and no civil action may be brought or maintained while the nurse 
health program and all persons engaged in nurse health program activities are acting in good 
faith and within the scope of their duties. 

(e) The board is immune from civil liability and no civil action may be brought or maintained 
against the board or the state for an injury alleged to have been the result of the activities of 
the nurse health program or the board referral of an individual to the nurse health program 
when they are acting in good faith and within the scope of their duties. 

§30-7E-3. Discretionary authority of boards to designate programs. 
The West Virginia Board of Examiners of Registered Professional Nurses has the sole discretion to 

designate nurse health programs for licensees of the board and no provision of this article may 
be construed to entitle any nurse to the creation or designation of a nurse health program for 
any individual qualifying illness or group of qualifying illnesses. 

E N R O L L E D 
COMMITTEE SUBSTITUTE 

FOR 
Senate Bill No. 572 

(SENATORS STOLLINGS, KESSLER (MR. PRESIDENT), 
TUCKER, FOSTER, WILLIAMS AND KLEMPA, original sponsors) 

____________ 
[Passed March 10, 2012; in effect ninety days from passage.] 

____________ 

AN ACT to amend and reenact §30-7-1 of the Code of West Virginia, 1931, as amended; to amend 
said code by adding thereto a new section, designated §30-7-1a; and to amend and reenact §30-
7-15b and §30-7-15c of said code, all relating to advanced practice registered nurses; replacing 
the term “advanced nurse practitioner” with “advanced practice registered nurse”; providing 
a new definition; making technical corrections; including the Board of Osteopathic Medicine 
in receipt of copy of certain verifications; providing a grandfather clause; permitting the West 
Virginia Board of Examiners for Registered Professional Nurses to set an application fee by 
legislative rule; and providing the board rule-making authority. 

Be it enacted by the Legislature of West Virginia: 
 That §30-7-1 of the Code of West Virginia, 1931, as amended, be amended and reenacted; that 

said code be amended by adding thereto a new section, designated §30-7-1a; and that §30-7-15b 
and §30-7-15c of said code be amended and reenacted, all to read as follows:

ARTICLE 7. REGISTERED PROFESSIONAL NURSES. 
§30-7-1. Definitions. 
As used in this article the term: 
(a) The practice of “advanced practice registered nurse” is a registered nurse who has acquired 

advanced clinical knowledge and skills preparing him or her to provide direct and indirect 
care to patients, who has completed a board-approved graduate-level education program and 
who has passed a board-approved national certification examination. An advanced practice 
registered nurse shall meet all the requirements set forth by the board by rule for an advance 
practice registered nurse which shall include, at a minimum, a valid license to practice as a 
certified registered nurse anesthetist, a certified nurse midwife, a clinical nurse specialist or a 
certified nurse practitioner. 

(b) “Board” means the West Virginia Board of Examiners for Registered Professional Nurses; 
(c) The practice of “registered professional nursing” means the performance for compensation 

of any service requiring substantial specialized judgment and skill based on knowledge and 
application of principles of nursing derived from the biological, physical and social sciences, 
such as responsible supervision of a patient requiring skill in observation of symptoms and 
reactions and the accurate recording of the facts, or the supervision and teaching of other 
persons with respect to such principles of nursing, or in the administration of medications and 
treatments as prescribed by a licensed physician or a licensed dentist, or the application of such 
nursing procedures as involve understanding of cause and effect in order to safeguard life and 
health of a patient and others; 

(d) “Temporary permit” means a permit authorizing the holder to practice registered professional 
nursing in this state until such permit is no longer effective or the holder is granted a license by 
the West Virginia State Board of Examiners for Registered Professional Nurses. 

§30-7-1a. Eligibility for licensure by meeting requirements which existed prior to the 
legislative enactments during the 2012 legislative session. 
An applicant for licensure as an advanced practice registered nurse as set forth in section one of 

this article who completed an advanced nursing education program and was recognized, 
licensed or certified in an advanced practice or a certified nurse midwife by West Virginia 
or another state before December 31, 2012, may apply for and receive an advanced practice 
registered nurse license if that applicant meets the requirements that were in place in West 
Virginia at the time the applicant qualified for initial advanced practice licensure. 

§30-7-15b. Eligibility for prescriptive authority; application; fee. 
An advanced practice registered nurse who applies for authorization to prescribe drugs shall: 
(a) Be licensed and certified in West Virginia as an advanced practice registered nurse; 
(b) Not be less than eighteen years of age; 
(c) Provide the board with evidence of successful completion of forty-five contact hours of education 

in pharmacology and clinical management of drug therapy under a program approved by the 
board, fifteen hours of which shall be completed within the two-year period immediately before 
the date of application; 

(d) Provide the board with evidence that he or she is a person of good moral character and not 
addicted to alcohol or the use of controlled substances; and 

(e) Submit a completed, notarized application to the board, accompanied by a fee as established by 
the board by rule. 

§30-7-15c. Form of prescriptions; termination of authority; renewal; notification of 
termination of authority.
(a) Prescriptions authorized by an advanced practice registered nurse must comply with all 

applicable state and federal laws; must be signed by the prescriber with the initials “A.P.R.N.” 
or the designated certification title of the prescriber; and must include the prescriber’s 
identification number assigned by the board or the prescriber’s national provider identifier 
assigned by the National Provider System pursuant to 45 C. F. R. §162.408. 

(b) Prescriptive authorization shall be terminated if the advanced practice registered nurse has: 
(1) Not maintained current authorization as an advanced practice registered nurse; or 
(2) Prescribed outside the advanced practice registered nurse’s scope of practice or has prescribed 

drugs for other than therapeutic purposes; or 
(3) Has not filed verification of a collaborative agreement with the board. 
(c) Prescriptive authority for an advanced practice registered nurse must be renewed biennially. 

Documentation of eight contact hours of pharmacology during the previous two years must be 
submitted at the time of renewal. 

(d) The board shall notify the Board of Pharmacy, the Board of Medicine and the Board of 
Osteopathic Medicine within twenty-four hours after termination of, or change in, an advanced 
practice registered nurse’s prescriptive authority. 
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Membership News
New & Returning Members

Beverly Bays
April Dawn Shay
Susan Booton
Vicki Haney
James Trone McDaniel
Katherine Boggs
Edward Lloyd Cox
Lori Ann Dawkins
Sherri Lynn Armstrong
Patricia A. Hackney
Wesley J. Massey
Michelle Newman
Kerri Keyser-Napier
Megan Nicole Bloom
Kimberly Wallace
Rebecca J. Brannon
Vera Standish
Belinda K. Arrington-Arthur
Lois R McDonald
Mary Ellen Moore Hale

Hillary Elaine Parcell
Heather Sergent
Kehli Clemens
Jeri Aleshire
Renee Green
Jana L. Perry
Barbara Lynn Sheppard
Kristin L. Smith
Deborah A Shelton
Erica D. Crawford
Lauri Brady Johnson
Chassity Kirk
Kimberlee Louise Klein
Renee D. Dilly
Lori D. Baker
Constance J. Oates
Traci L. Dilliner
Vicki Dix
Janice L. Woofter

Elizabeth N. Shelton
Mary E. Sizemore
Sherry L. Duvall
Bria Angelic Fenton
Lys Maike Ice
Amber Martin
Lauren Talbert
Patricia D. Tyree
Kelly B. McMinn
Ma Lorelee Wilkes
Joyce C. Lee
Clydena Jean Broughton
Julie Elizabeth Butler
Teresa Reynolds
Rebecca Gayheart
Pamela Gayle Dice
Toni Dichiacchio
Vicki Lynn Dangerfield
Patricia Harmon

WVNA Will Miss These Members Who Did Not 
Renew Their Membership 

If your name appears on this list and you feel it is in error please contact the office.

Members we shall miss.
Elizabeth Lewis
Pamela M Berryman
Andrea Renee Tamm
Kristin Renee Gass
Rebecka Lyn Knotts
Sally Olynyk
Teresa Harriman
Geraldine Hupp
Patricia E. Lee
Teresa Hoff Poole
Sylvia Lynn Smith
Amanda Ann Hutchinson
Andrea Dawn Clark

Kimberly Jenè  Damron
Deborah C. Doyle
Tiffany Cookus
Kathy Moore Doss
Denise Jones
Susan Rae Rash
Cheryl A. Winter
Anita Eades
Marjory Jan Gentry
MM Damia D. Hayman
Megan Heldreth
Charles Lee Hossler
Tamara Minton
Jennifer K Moore

Peggy S. Phillips
Jeffery L Rowe
Vickie G Lancaster
Diane C. Buckner
Kimberly Fox
Elizabeth L. Rini
Anita K. Sellers
Michelle L. Winters
Sara Young

If you feel your name 
appears on this list by 

mistake please call the office 
(304) 342-1169

Please	complete	and	return	to:
West	Virginia	Nurses	Association
PO	Box	1946
Charleston,	West	Virginia	25327
(f)	304-414-3369

WVNA/ANA Membership Application

Contact Information

Payment Plans

PAYMENT DETAILS

____________________________________________________________________________________________________

_________________________________________________________  

	________________________________

_________________________________________________________

	_________________________________________

 
 
 

 
 
 
 

 
 
 
 
 
 

  ______

  ______

 

 

 
 
 

Governor Earl Ray Tomblin 
with Members from WVNA 
after signing nursing bills 

SB 379 and SB 572
Left to Right, Ann Bostic 
Nursing Board member, 

Ruth Blevins, WVNA 
Executive Director, 
Governor Tomblin, 

Lori Chaffins, WVNA 
Lobbyist-in-training, 

Aila Accad, 
WVNA, 2nd Vice-President

Nurse
Practitioner
Full-time position for a Psychiatric Nurse Practitioner .  Must have a current 
WV NP license, prior experience in the Mental Health field preferred .

Qualified individuals may apply online at jtyre@westbrookhealth .com, 
by mail or in person to: Westbrook Health Services Human Resources, 
2121 7th Street Parkersburg, WV  26101 .
     www.westbrookhealth.com
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 Thomas Memorial Hospital Saint Francis Hospital
 4605 MacCorkle Avenue SW 333 Laidley Street
 South Charleston, WV 25309 Charleston, WV 25301
 304-766-3631 304-347-6698
 www.thomaswv.org www.stfrancishospital.com

You think of others first. Now it’s 
time to think about yourself. The 
ANA recommends that you protect 
your career and your financial 
future by setting up your personal 
malpractice safety net. 

•  You need malpractice insurance  
 because . . .
 - you have recently started, or may  
  soon start a new job.
 - you are giving care outside of your  
  primary work setting.
 - it provides access to attorney   
  representation with your best    
  interests in mind.

 - claims will not be settled without  
  your permission.
•  ANA recommends personal   
 malpractice coverage for every   
 practicing nurse. 
• As an ANA member, you may qualify  
 for one of four ways to save 10% on  
 your premium. 
Every day you make a difference in 
someone’s life. Personal malpractice 
insurance helps protect your financial 
future so you can go on making a 
difference. Set up your malpractice 
safety net … because you care.

800.503.9230  
for more information  •  proliability.com

56718, 56720, 56712, 55866, 55875, 55919, 55898, 56717, 56719, 56721, 56723, 55872, 55892, 55910, 55922 (5/12) 
©Seabury & Smith, Inc. 2012

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters, Inc., a member 
company of Liberty Mutual Group, 55 Water Street, New York, New York 10041 May not be available in all states. Pending underwriter approval. 

CA Ins Lic # 0633005  AR Ins Lic # 245544  d/b/a in CA Seabury & Smith Insurance Program Management

PATIENT CARE IS 
YOUR 
PRIORITY.  
P R O T E C T I N G 
YOUR FUTURE 
IS OURS. online nursing Programs

rn-to-Bs in nursing
•	 Designed	for	practicing	and	licensed	RNs
•	 Program	is	taught	online	in	an	accelerated	seven-week	format
•	 Students	may	transfer	up	to	75	credit	hours	of	college-level	courses

master of science in nursing
•	 Builds	on	foundation	of	the	BSN	degree	to	prepare	nurse	educators	and	leaders
•	 Convenient	scheduling	with	web-enhanced	evening	courses;	complete	the	program	in	

one	year	attending	full	time	or	in	two	years	attending	part	time

Doctor of nursing Practice
•	 A	distinctive	and	selective	program	focused	on	preparing	nurses	to	practice	as	clinical	

leaders	in	the	health	care	delivery	system
•	 Program	is	online,	with	one	brief	residency	required;	full-time	students	can	complete	

the	program	in	three	terms;	part-time	students	can	complete	the	program	in	five	terms

Woodland Road...Pittsburgh, PA 15232

866-815-2050...ccps@chatham.edu

chatham.edu/nursing

Big thinking for a big world

Carilion RoanokeMemorial Hospital andCarilion
Roanoke Community Hospital were awarded
Magnet Recognition by the ANCC.

Help Inspire Better Health
Carilion Clinic, which serves nearly one million patients and families throughout southwest
Virginia, is recruiting nurses for its eight hospitals, outpatient specialty clinics and primary
care centers.

Our nurses are:
• Committed to improving the health of the communities that we serve.
• Actively engaged in interdisciplinary, evidence-based initiatives that improve patient
• care and safety using advanced technologies and innovative strategies.
• Dedicated to their professional development and advancement as expert practitioners,
• researchers, teachers and mentors.

As a Carilion employee, you can take advantage of a variety of opportunities for professional
development, an attractive pay and benefits package and relocation assistance.

To apply online or for more information, visit www.CarilionClinic.org/Careers or contact a
nurse recruiter at 1-800-599-2537.

Carilion Clinic is an Equal Employment Opportunity/Affirmative Action Employer.

Inspiring better health.

www.twitter.com/CarilionAtWork www.facebook.com/CarilionAtWork


