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President’s Message
Dear Colleagues,

It’s an amazing time to 
be a Registered Nurse. The 
power of nursing is being 
recognized like never before, 
and opportunities for active 
involvement in all aspects 
of health care continue to 
surface. MNA membership is 
nearing a record high and the 
commitment of the leadership 
team remains strong. Every 
member plays an important 
role in our mission, from the 
bedside to the boardroom. As 
we embrace the challenges of 2018, I would like to share how 
every Registered Nurse can contribute to the valuable work 
of our organization. I had the honor of representing Maryland 
at the American Nurses Association (ANA) Leadership 
Summit in November. How encouraging it was to realize 
that Maryland RNs are actively engaged in so many national, 
state, and local efforts to promote and protect nursing and 
the public that we serve. As I highlight some initiatives of ANA 
and MNA, I think you might see yourself and the value of 
your voice for nursing.

In 2017, ANA encouraged all Registered Nurses to practice 
what we preach with Healthy Nurse Healthy Nation. So often 
we take care of others at the expense of ourselves. I hope 
that everyone took the time to act on simple measures to 
stay healthy and role model best practices for those that we 
serve. I was personally amazed at the wealth of information 
on the ANA website. As many of our members have 
embraced this challenge, I hope you will share your efforts 
with friends, and with me, through my email at mkdemarco@
marylandrn.org.

As we are challenged to maintain personal health, we 
must also continue to discover ways to promote workplace 
safety and end nurse abuse. I can assure you that this theme 
remains important to the ANA and MNA leadership teams. 
It was encouraging to hear that many states are working to 
keep nurses safe in the workplace. In the coming months, 
MNA will continue efforts to promote best practices for 
workplace protection. Everyone can play a role in finding 
solutions for workplace violence. Be sure to report any 
incident that involves threatening, physical, or emotional 

violence. Under reporting is an issue that minimizes the 
reality of the crisis. Be involved in your workplace and ask 
what is being done to reduce risks of abuse of health care 
professionals. Abuse is not acceptable and I ask you to send 
me your stories to help continue our work to protect nurses. 

As a nation, we continue to face the problems of opioid 
abuse. Many efforts exist to combat the battle, and the 
discussion at ANA was interesting. Many state representatives 
relayed the problem seen by nurses known as Naloxone 
(Narcan) fatigue or reversal fatigue, the vicious cycle of people 
receiving the life-saving antidote and then, shortly thereafter, 
overdosing again. See some interesting perspectives from 
North Carolina here: https://portcitydaily.com/2017/03/13/
opiates-opioid-harm-reduction-health/ Another fascinating 
discussion involved the introduction of the 5th vital sign. How 
should nursing continue to address pain? We must continue 
these discussions and look for ways to prevent opioid abuse 
while assisting those suffering from pain. What are you doing 
in your practice that you can share to help others?

This year, ANA initiates the year of Advocacy, At the 
Bedside and Beyond. Patient advocacy is in our blood, it is 
basic to the role of the nurse. Not surprisingly, nurses also 
act to influence and recommend important decisions for our 
profession and health care. Several Maryland nursing groups 
engage with Congress members each year in Washington DC 
at lobbying events. Our Legislative Committee is very active 
and support or question Maryland regulation and legislation 
that affects our practice and the health of our citizens. MNA’s 
Nurses Night in Annapolis is scheduled for February 19th, 
and I know that we will have strong numbers in attendance. 
Advocacy can take place in simple ways, participation in 
staff meetings, committees, and patient education are 
examples of the everyday work we do to influence and 
promote change. Registered Nurses serving on boards and 
councils that affect the communities where we live and work 
demonstrate an important role of advocacy. What do you do 
as a Registered Nurse advocate?

I challenge everyone to send me your story. I will highlight 
stories I receive in future issues of The Maryland Nurse. 
Please let me know how you make a difference. Thanks to 
all members of the MNA Leadership team and thanks for the 
hard work of all Maryland Nurses.

Best,

Mary Kay DeMarco, 
PhD, RN, CNE
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The Maryland Nurse Publication Schedule

Issue Material Due to MNA

May, June, July 2018 March 2018

The Maryland Nurse is the official publication of the 
Maryland Nurses Association. It is published quarterly. 
Annual subscription is $20.00.

MISSION STATEMENT

The MNA Mission Statement and Values adopted 
October 2014

The Maryland Nurses Association, the voice for nursing, 
advocates for policies supporting the highest quality 
healthcare, safe environments, and excellence in nursing.

Our core values: Camaraderie, Mentoring, Diversity, 
Leadership, and Respect

Camp Nurses

Easter Seals Camp Fairlee is seeking live-in RNs at our 
summer camp in Chestertown, MD. Full or partial summer 
schedule available. Weekly salary (DOE) and room/board. 
Camp Fairlee creates recreational experiences for people 
with disabilities. Our activities include swimming, fishing, 

canoeing, high ropes and much more. Come be a part 
of our staff and help others discover ability.

For more information please contact Sallie Price at 
410-708-3544, or e-mail at sprice@esdel.org

Visit us or apply online at de.easterseals.com/fairlee
View our video: youtube:becauseofcampfairlee

http://ccbcmd.edu/work
mailto:nsanchez%40ccbcmd.edu?subject=
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The Maryland Nurses Association (MNA), a non-profit 
professional corporation/association, is seeking a Chief 
Staff Officer (CSO) to provide operational leadership to its 
state organization. Master’s Degree or higher is preferred. 
Certified Association Executive (CAE) preferred. The 
CSO is directly accountable to the Board of Directors and 
is responsible for the administration of MNA business 
activities, conventions, meetings and organizational 
development. The MNA CSO also serves as the Executive 
Director of the Nursing Foundation of Maryland. 

Qualifications:
1. Five (5) years administrative and management 

experience or equivalent, organizational 
management experience/skills highly desirable.

2. Familiarity with the legislative process, continuing 
education and health professional issues.

3. Leadership ability and experience in motivating and 
working with volunteers, financial and program 
management skills.

4. Exceptional communication abilities.
5. Ability to work in and maintain a flexible 

environment.
6. Ability to effectively collaborate with individuals and 

groups
7. Ability to travel as necessary.
8. Knowledge of Microsoft Office products, including 

Excel, Word, PowerPoint and Outlook; Knowledge 
of Content Management Systems; and accounting 
software.

 
Must be comfortable working with office staff, contracted 
persons, and member volunteers. Must be willing to speak 
before groups, work an occasional evening and weekend. 
Background in budget development and principles of 
business and accounting a plus. Familiarity with health 
care legislation at the state level is helpful. Technology/
computer acumen is essential. Successful candidate will 
be expected to work directly with the MNA Board of 
Directors, District MNA Board members and Committee 
Chairs.

Full-time, experienced; Salary is negotiable; US Residents 
Only

Send cover letter including salary requirements and CV/
resume by March 23, 2018 to:

Attention: Search Committee
Maryland Nurses Association
6 Park Center Court, Suite 212

Owings Mills, MD 21117

National NP Week was November 12 - 18, 2017. Thank you, Governor Hogan  
for issuing an official proclamation to celebrate NP Week in Maryland!

 
Beverly Lang MScN, RN, ANP-BC

Executive Director, Nurse Practitioner Association of Maryland

Governor’s Proclamation Celebrating 
National Nurse Practitioner Week MNA Seeking  

Chief Staff Officer

Are you an RN looking for a rewarding career?
Then join the team at Garrett Regional Medical Center.

SIGN-ON BONUS OF UP TO $5000
We have full-time, part-time, and per diem opportunities on the 

following nursing units:
ER | Intensive Care Unit | Surgical Services

Med-Surg | Maternity Suite

Positions will work shifts as scheduled with rotating weekends and holidays.

Graduate from an accredited school of Nursing with current registration with the 
Maryland State Board of Nursing or have the ability to obtain before date of hire.  ACLS 

required or willingness to obtain within 6 months.

We offer a competitive benefit package and compensation based on experience, degree, 
and skill level.  Holiday, shift, and weekend incentives available.

Our Mission here at GRMC is to treat every patient like a member of our own family.

Qualified individuals may apply on-line at www.gcmh.com, email your resume to us at 
humanresources@gcmh.com, or apply in person at:

Garrett Regional Medical Center | Human Resources Department
251 North Fourth Street | Oakland, MD  21550

or fax your resume to us at 301-533-4328 EOE   H/V   M/F

Psychiatric Nurse Practitioners throughout Maryland are discovering 
the unique advantages of a career in correctional mental health with MHM 
Services, a leader in this progressive field.  Our advantages include:

Manageable workloads  |  Paid Malpractice
No managed care restrictions or reimbursement hassles

Diverse & clinically interesting cases  |  Highly competitive salaries!

MHM offers a comprehensive benefits package including:
     * Health, Life & Disability Insurance
     * 28 Paid Days Off Per Year
     * 401(k) With Employer Match
     * Dental & Vision Insurance Options

Contact:  Jane Dierberger 
844-477-6420  |  jane@mhmcareers.com

RN position 
available also!

Full-time
Jessup, MD

EOE

http://mtaloy.edu
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Schools of Nursing News

Harford Community College Nursing Students 
Made a Difference in Estonia

Tina Zimmerman, Professor of Nursing
 
The town of Bel Air, Maryland and Narva, Estonia are sister-cities with a formal 

partnership agreement to foster educational exchanges, workforce development, healthcare 
partnerships and mutual prosperity through interaction among recreational and business 
entrepreneurs promoting investment, extending commerce and international trade, and to 
that end health care initiatives have been a top priority.

Committees on Health Care and Education were formed at the beginning of the 
partnership to explore potential initiatives. Additionally, Harford Community College 
(HCC) and The University of Maryland/Upper Chesapeake Health (UM/UCH) were 
identified as key partners for the Bel Air/Narva Partnership and were invited to send 

representatives to serve on the committee. Dr. Stephanie Hallock and I, Dr. Tina 
Zimmerman represented Harford Community College on this sister city committee 
chaired by Jesse Bane, the Bel Air town administrator. Dr. Zimmerman served on the 
Health Care Committee along with two other nurse educators, Julie Siejack from UM/
UCH and Dr. Barbara Tower, professor emeritus from CCBC. In the fall of 2016, we had 
numerous email conversations as well as a Skype conversation regarding the health 
needs for the people of Narva. The need for workshops for high-school students on the 
transmission and prevention of HIV was identified by the secondary school principals, 
health care providers, and members of the city government of Narva due to HIV 
infection rates of 1 in 40 in Narva.

Dr. Zimmerman immediately saw this as a wonderful opportunity to involve HCC 
nursing students. As in many Maryland nursing programs, the last semester of the HCC 
nursing program involves a practicum experience where the students participate in a 
clinical experience at a healthcare agency. It was evident to the HCC administration, 
as well as the nursing faculty, that this project met the objectives for the practicum 
experience. This experience was offered to all the potential December 2017 graduating 
students in spring 2017. Six students were selected from the applicant pool in April 2017.

The six students selected were Meaghan Butterfield, Stephanie Crutchley, Emily 
Parker, Julie Rinker, Abigail Shibley, and Kirsten Smith. The students met with J. 
Siejack, B. Tower, and Tina Zimmerman throughout the summer and fall of 2017 to 
prepare the course materials on the selected topic of HIV focusing on prevention, 

Left to right:
1st row: Julie Siejack, Emily Parker, Tina Zimmerman, Abigail Shibley;  

2nd row: Stephanie Crutchley, Kirsten Smith, Julie Rinker;  
Last row: Meaghan Butterfield, Stephanie Hallock, Barbara Tower

Harford community college 
School of Nursing News

Wexford Health Sources, one of the nation’s leading providers 
of innovative correctional health care services, offers fulfilling 
opportunities for medical professionals who want to make a 

difference. As a team member here, you will work in a setting 
that is unique, challenging, and always secure.

Wexford Health is looking to expand our team of 
healthcare professionals throughout Maryland.

Nurse Practitioners  •  Physician Assistants
Registered Nurses  •  Licensed Practical Nurses

If you’re ready to grow with an industry leader, join the 
team that is revolutionizing correctional healthcare.

To learn more about opportunities at  
Wexford Health, or to apply, please contact:

Samantha Ostovich
1-800-903-3616 ext 313

sostovich@wexfordhealth.com

http://towson.edu/nursing
nursingdco@towson.edu
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testing, education, and treatment. The Narva partners specifically requested that all 
presentations be in English as an additional benefit for their students to enhance their 
English language skills. 

From November 27 – December 1, 2017 the students conducted 27 sessions to over 
700 Narva students, ages 16 – 19, in the gymnasium level of school (grades 10 – 12). The 
students presented in teams of two with a nurse educator present for each session.
The workshops were highly interactive with games and role-playing to fully engage the 
students. The HCC students demonstrated exceptional ability to adapt to the different 
classes, ages, and proficiency of the English language. The evaluations of the workshops 
were outstanding and the Narva students indicated they are now more aware of the 
importance of HIV prevention by practicing abstinence or safe sexual practices through 
the use of condoms. 

HCC Students working with and engaging the interest of the Narva students

The HCC students had the opportunity to meet with a group of international workers 
and converse on the importance of HIV education to the people of Estonia. Time was 
also spent with nurses at Narva Hospital and with personnel at the Linda Clinic. The 
Linda Clinic is the HIV clinic in Narva. A representative from the Linda Clinic came to 
every teaching session at the schools to inform the students of free HIV testing.

We spent December 2 – 5 in Tallinn where we met with Dr. Nelli Kalikova. She is a 
pioneer in the treatment of substance abuse as well as HIV prevention and treatment. 
She shared remarkable stories of the obstacles she overcame to be able to set up clinics 
and half-way houses in Estonia.

The students learned more about the history and culture of the Estonian people by 
visiting many beautiful historical sites in Narva as well as in Tallinn. The students have 
all indicated that this practicum experience was life-changing and enhanced their 
awareness of the need to be global citizens and appreciate all cultures. Dr. Zimmerman 
can say with certainty that these six students were remarkable ambassadors for HCC 
and the town of Bel Air.

Tina Zimmerman, MSN, RN | Nursing Professor, Harford Community College
401 Thomas Run Road, Bel Air, Maryland 21015
443-412-2267 | tzimmerman@harford.edu

Coppin State University 
School of Nursing News

American Red Cross nurse leader Phillip Bovender, with Maryland nurses Racheal Liyayi 
and Moses Njoki who are both FNP graduate students at Coppin State University, visited 
Arizona Senator Jeff Flake and Maryland Senators Cardin and Van Hollen in Washington, 
D.C., to educate them about the need to fund measles vaccination for children, and the 
benefits to the USA of a global approach to stopping measles. Public health nurses are 
especially critical in the initiative to stop infectious childhood diseases that kill people 
without vaccinations. Author: Nayna Philipsen, JD, PhD, RN, CFE, FACCE, Professor and 
Director of Affiliations at Coppin State University.

American Red Cross Nurse Leader 
and CSU FNP Nursing Students Visit 

Senators in Washington, D.C.

Plant the Seeds for a 
Secure Future.

Currently Recruiting for:
• CNA’s, LPN’s, RN-Staff

Our Recruiter is waiting for 
your call • 410-970-7025

SPRINGFIELD 
HOSPITAL CENTER

Our Benefits Include:
• Sign On Bonus for RNs & LPNs
• 26 Paid Vacation Days
• 15 Days of Sick Leave
• Shift Differential
• Free Parking
• State Pension
• Health Benefits

To apply, please visit http://jobaps.com/md/

http://gwhospital.com/careers
http://stevenson.edu/rn
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From War to Revolution: The Rich History of Hood College Nursing

The 1940s: Hood Nursing as War Work with a Future
In 1943, the world was at war, and the public was 

asked to support war efforts. Hood College, in Frederick, 
Maryland, offered support by opening its first nursing 
program. “Nursing is War Work with a Future,” proclaimed 
the first brochures promoting the nursing program at Hood. 
That September, according to the Hood Registrar’s Office, 28 
young women were “accepted for work leading to Degree 
of B.S. in Nursing” at Hood College. They came from as far 
away as New York, New Jersey and Massachusetts, and as 
close as a few blocks from Hood’s campus.

Hood did not have its own nursing school in 1943. 
Instead, the college entered into cooperative agreements 
with three highly regarded schools of nursing: The Johns 
Hopkins School of Nursing in Baltimore, Maryland; The 
School of Nursing of The Massachusetts General Hospital 
in Boston, Massachusetts, and the Department of Nursing, 
College of Physicians and Surgeons, Columbia University, 
New York, New York. 

Hood’s role was to offer “two years of pre-professional 
liberal arts training.” Upon successful completion of this 
work, the student was allowed to transfer to one of the 
cooperating schools of nursing for another three years 
of professional study and practice in nursing. At the end 
of these five years of study, the student was awarded a 
Bachelor of Science in Nursing from Hood College and a 

nursing diploma from the cooperating school of nursing. 
The five-year cooperative plan for nursing education 
continued at Hood through the Class of 1962. The final 
group of six students all matriculated to The Massachusetts 
General Hospital. In all, 87 students earned nursing 
degrees in collaborative programs between Hood and 
cooperating nursing programs.

 
The 2000s: Hood Nursing as a Healthcare Revolution

Fortunately, it did not take another War to bring 
nursing back to Hood College, but it did take a healthcare 
revolution. In 2008, the Robert Wood Johnson Foundation 
and the National Academy of Sciences began a study that 
took a hard look at nursing and the changes required to 
meet future healthcare needs in the United States. The 
resulting report, The Future of Nursing: Leading Change, 
Advancing Health (2010) was released the same year as the 
Affordable Care Act. This landmark legislation represented 
the broadest health care overhaul since the 1965 creation of 
the Medicare and Medicaid programs. Similarly, the Future 
of Nursing report called for a broad overhaul in nursing 
practice, education, and leadership. Recommendation four 
of this action-oriented report is to increase the proportion of 
nurses with a baccalaureate degree to 80 percent by 2020.

Again, Hood College answered the call. The administration 
of Hood College proposed a Bachelor of Science in Nursing 
(BSN) Completion Program for registered nurses. The 
initiative for the program was a collaborative agreement 
between Hood College, Frederick Memorial Hospital, and 
Frederick Community College. Frederick Memorial Hospital 
agreed to provide scholarships for a discounted tuition to 
select employees. Frederick Community College, which 
offered an associate degree in nursing, agreed to allow 
Hood’s nursing students to use the skills lab on its campus 
during the course on health assessment. Carol A. Snapp, 
DNSc, CNM, of Walkersville, MD, was named director of the 
new program and continues as the director today.

 
Hood BSN Completion Program Begins

Hood’s BSN Completion Program provided course work 
for students who had completed two years of college and 

were licensed as Registered Nurses. The completion option 
would complement the large associate degree in nursing 
program at Frederick Community College and was an 
option for more than 1,000 nurses in Frederick at that time 
did not have a BSN. Curriculum was designed to provide 
nurses with additional skills and knowledge to improve 
healthcare outcomes. With approvals from the Hood 
College Curriculum Committee, the Maryland Board of 
Nursing and the Maryland Higher Education Commission, 
the program was open for enrollment for fall 2011. The 
first class of 12 students was admitted and graduated 
during summer 2013. Ten of the students were employees 
of Frederick Memorial Hospital who had been awarded 
scholarships from FMH.

The BSN Completion Program earned accreditation 
from the Commission on Collegiate Nursing Education 
(CCNE) in November 2013. By the time the accreditation 
was granted, work was already under way on a four-year 
pre-licensure nursing program.

Hood Pre-Licensure Program Begins
The Hood administration and the Board of Trustees 

voted to expand nursing education to include a four-
year program and petitioned the 2013 Maryland General 
Assembly for financial support for dedicated laboratory 
space for the nursing program. Since Maryland had long 
been working on ways to help alleviate the statewide 
nursing shortage, the request was granted. Construction 
of a dedicated nursing lab began on the third floor of 
the Hodson Science and Technology Building during the 
summer 2014, and faculty was recruited to help develop 
curriculum for the pre-licensure program. The program 
curriculum was approved, and the first class of nursing pre-
licensure students were admitted for Fall 2014 semester, 
set to be the first graduating class of 2018. Hood welcomed 
25 students into the program in the fall of 2017, joining a 
total of 29 students in their junior and senior year.

The Future of Hood Nursing
Hood College will continue to provide students with 

a liberal arts education and the opportunity to pursue 
nursing education, whether they are just beginning in 
nursing or registered nurses seeking a BSN. We invite you 
to be part of our story! Authors: Jennifer Cooper, DNP, 
RN, APHN-BC, CCP, can be contacted at cooper@hood.
edu, Assistant Professor of Nursing and Ellen Cornelius, 
Administrative Assistant; Hood College Department of 
Nursing, 301-696-3219; 401 Rosemont Ave. Frederick, MD 
21703.

 
For more information:

– Hood College Nursing Webpage: https://www.hood.
edu/nursingprogram/

– Hood College’s 125 anniversary: http://125.hood.edu/
– Future of Nursing Report: http://www.

nationalacademies.org/hmd/Reports/2010/The-Future-
of-Nursing-Leading-Change-Advancing-Health.aspx

Hood College in Frederick, MD is celebrating their 125 anniversary this year, and the 
Hood College Department of Nursing is proud to be part of the rich history. 

Hood college  
School of Nursing News

SIGN-ON BONUS

Nationally recognized for its transition to value-based care, 
WMHS is an integrated healthcare network that offers a 
comprehensive range of patient-centered services. 

Great opportunities currently exist for nurses in many of 
our patient care areas at the Western Maryland  
Regional Medical Center:

• Emergency Department
• Intensive Care Unit
• Cardiovascular Unit
• High Level Care Unit
• Progressive Care Unit

• Medical/Surgical Units
• Inpatient Psychiatric Unit
• Comprehensive Inpatient 

Rehabilitation Unit
• Outpatient Observation Unit

WMHS offers competitive compensation and an 
outstanding benefits package, including:

• Medical Insurance
• Dental Insurance
• Vision Insurance
• Short and Long-term Disability
• Flexible Spending Accounts

• 403(b) Plan
• Paid Time Off
• Tuition Reimbursement
• Employee Wellness Program
• Free On-site Fitness Center

For more information, contact  

Western Maryland Health System’s Nurse Recruiter  
Chloe Bauermaster, RN, BSN   240-964-8117 or crbauermaster@wmhs.com

FOR ELIGIBLE RNs
Bonus contingent on working at WMHS for one (1) year. Relief RNs not eligible for bonus.

Follow me on Facebook.com/wmhsnursingcareers

STATE OF MARYLAND DEPARTMENT 
OF JUVENILE SERVICES (DJS) 

DJS Offers Exciting Opportunities for Qualified, 
Competent Health Care Professionals/Excellent Benefits/
Competitive Salary/ Safe Working Environment
Veterans and Bilingual Applicants are Encouraged to Apply
DJS continuously accepts applications for: Registered Nurse/ 
Registered Nurse Charge Medical /Registered Nurse Supervisor 
Medical. Candidates for all positions must possess a current RN 
license. Maryland is part of the Nurse Multi-State Licensing Compact.

DJS seeks a RN Manager Medical at the Cheltenham Youth Detention 
Center in PG County. 

Please visit http://www.jobaps.com/md/jobs/djs for detailed job bulletin 
on all requirements and application procedures to apply on line. EOE

http://choosekeswick.org/careers
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University of Maryland 
School of Nursing News

Schools of Nursing News

Muscular Dystrophy Grant
University of Maryland School of Nursing’s Ward Given  

Five-Year, $2.6 Million Grant by National Institutes of Health 
to Study Duchenne Muscular Dystrophy

Outstanding Pathfinder Award
University of Maryland School of Nursing’s Wiseman 

Receives MNA’s Outstanding Pathfinder Award

Duchenne Muscular Dystrophy is currently incurable.
 
Chris Ward, PhD, associate professor, University of Maryland 

School of Nursing (UMSON), has been awarded a five-year, 
$2,589,060 grant from the National Institutes of Health for the 
research project “Microtubule Regulated Mechanotransduction 
in Skeletal Muscle.” This research project builds upon Ward 
and his team’s previous work investigating Duchenne Muscular 
Dystrophy (DMD). DMD is a devastating, degenerative muscle 
disease caused by a mutation in the dystrophin gene, resulting 
in the absence or reduction of the dystrophin protein. Through 
this disease, muscle becomes fragile and easily damaged, which 
predisposes the patient to muscle loss and respiratory and 
cardiac dysfunction, leading to premature death.

“Currently there is no genetic cure for DMD. Until effective 
genetic therapies become available, we are focusing on 
identifying dysregulated pathways responsible for disease 
progression,” Ward said. “Our ultimate goal is to design 
pharmacological interventions to halt or slow the progression 
of DMD.”

Through examining DMD heart and skeletal muscle, Ward and his team have discovered 
that alterations in microtubules lead to an excess of calcium and reactive oxygen signals 
that are responsible for disease pathology. The NIH grant will enable the team to define the 
mechanisms that alter the microtubules in DMD muscle and determine if pharmacological 
strategies targeting microtubules are effective in treating this devastating disease.

Chris Ward, PhD, 
associate professor, 

University of Maryland 
School of Nursing 

(UMSON)

Nursing chair instrumental in providing Maryland 
with more highly educated nurses.

 
Rebecca Wiseman, PhD ’93, RN, associate professor 

and chair of the University of Maryland School of Nursing’s 
program at the Universities at Shady Grove (USG), was 
awarded the Maryland Nurses Association’s (MNA) 
Outstanding Pathfinder Award at the association’s 114th 
Annual Convention in October 2017.

MNA’s Outstanding Pathfinder Award is presented to an 
MNA member who has demonstrated excellence and creative 
leadership that fosters the development of the nursing 
profession. Award recipients have pioneered in nursing 
innovation or have developed creative approaches to further 
nursing’s agenda. Wiseman has been instrumental in helping 
Maryland answer the call of the Institute of Medicine’s (IOM) 
2010 Future of Nursing report that nurses should achieve higher education through seamless 
academic progression.

In collaboration with work groups from the Robert Wood Johnson Foundation, the 
Maryland Action Coalition, and the Nurse Support Program II, funded by the Health 
Services Cost Review Commission and administered by Maryland Higher Education 
Commission, Wiseman spearheaded a review of the state’s RN articulation model, which 
creates a pathway to facilitate Maryland nurses’ ability to advance their education from 
community college-granted associate degree to baccalaureate nursing program.

“I am extremely honored to receive this award. In order to realize the goal of 80 percent 
of nurses being prepared at the baccalaureate or higher level of education, we need to 
develop opportunities for seamless academic progression,” Wiseman said. “The revision 
of the Maryland Articulation Model is one important step in advancing creative and 
thoughtful approaches to help students move through various avenues in their pursuit of 
their baccalaureate degree.  Research has demonstrated time and time again that patient 
outcomes are better when baccalaureate prepared nurses are providing care.”

Wiseman worked to revise the Maryland Education Articulation Plan, which provides 
guidelines for colleges and universities as they develop continuous academic progression 
programs for associate degree nurses. Through these efforts, Wiseman has been a trailblazer 
in aiming to achieve the IOM recommendation that 80 percent of the nurse workforce be 
educated at the baccalaureate level or higher by 2020.

“We congratulate Dr. Wiseman on this significant honor and are thrilled that she has 
been recognized by the MNA for her efforts to create a streamlined process by which nurses 
can continue their education,” said UMSON Dean Jane M. Kirschling, PhD, RN, FAAN. “This 
award is a testament to her ability to create a sense of collegiality, collaboration, and shared 
purpose to bring institutions together to ensure opportunities for nurses throughout the 
state to advance their knowledge and skills.”

http://www.aacn.nche.edu/ccne-accreditation
http://www.frostburg.edu/nursing
mailto:nursing@frostburg.edu
http://nursing.jhu.edu/your_path
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University of Maryland 
School of Nursing News

Schools of Nursing News

Burda Named Director at Large
University of Maryland School of Nursing’s Burda Named Director at Large 

of International Nurses Society on Addictions Board

Psychiatric nurse co-developed undergraduate 
addictions course.

 
Charon Burda, DNP, 

PMHCNS, PMHNP-BC, CARN-
AP, assistant professor and 
director, Doctor of Nursing 
Practice Psychiatric Mental 
Health Nurse Practitioner – 
Family specialty, University of 
Maryland School of Nursing 
(UMSON), has been elected 
director at large of the board 
of the International Nurses 
Society on Addictions (IntNSA). 
Burda has been a member of 
IntNSA since 2010 and will serve a two-year term. She joins 
UMSON colleague Katherine Fornili, DNP ’16, MPH, RN, 
CARN, assistant professor, who is IntNSA’s president-elect.

IntNSA is a professional specialty organization for nurses 
committed to the prevention, intervention, treatment, 
and management of addictive disorders, including alcohol 

Community college students can take UMSON 
courses while completing associate degree.

The University of Maryland School of Nursing 
(UMSON) and Prince George’s Community College 
(PGCC) in Largo, Maryland, recently signed an 
agreement of dual admission that will ensure students’ 
seamless transition from PGCC’s Associate Degree in 
Nursing (ADN) program to UMSON’s Bachelor of Science 
in Nursing (BSN) program.

Through the agreement, students can apply and be 
admitted to UMSON’s BSN program while in PGCC’s 
ADN program. Students will receive transfer credits 
from UMSON for completed coursework at PGCC and 
will be granted special student status, allowing them 
to take UMSON courses while still working on their 
associate degree, thereby saving them time and money 
in completing their BSN degree.

“This dual admission agreement offers a remarkable 
opportunity for our nursing students to begin the 
pursuit of their BSN while simultaneously completing 
their ADN program,” said Angela D. Anderson, dean 
of Health, Business, and Public Service at PGCC. “We 
value our partnership and look forward to working with 
UMSON on this and future initiatives.”

In an effort to increase qualified nursing candidates, 
the agreement is helping further the mission of the 
Future of Nursing: Campaign for Action, an initiative 
of the Robert Wood Johnson Foundation and the AARP 
to advance comprehensive health care change. The 
campaign uses as its framework the landmark 2010 
Institute of Medicine report, The Future of Nursing: 
Leading Change, Advancing Health. The partnership 
program specifically addresses one of the eight goals 
set forth in the report: to increase the proportion 
of nurses with a baccalaureate degree to 80 percent  
by 2020.

“Our partnership with Prince George’s Community 
College is exciting for the University of Maryland 
School of Nursing. It provides ADN students at the 
community college with a flexible option for obtaining 
their BSN degree as they work on prerequisites or take 
UMSON courses while still enrolled in their prelicensure 
program,” said Linda Murray, DNP, CPNP-Ped, assistant 
professor and director of the RN-to-BSN program at 
UMSON. “The partnership will assist with increasing the 
number of baccalaureate-prepared nurses in Maryland.”

To matriculate to UMSON’s BSN program, students 
must graduate with an ADN from PGCC and satisfy 
UMSON’s progression criteria.

Dual-Admission 
Partnership Agreement

University of Maryland School 
of Nursing and Prince George’s 
Community College Sign Dual-

Admission Partnership Agreement

and other drug dependencies, nicotine dependencies, 
eating disorders, dual and multiple diagnoses, and 
process addictions. Its goal is to help nurses provide 
comprehensive, high-quality nursing care for addicted 
patients and their families.

As director at large, Burda is tasked with supporting 
the society’s mission by assisting with its leadership 
and general promotion. She is responsible for advising, 
governing, and overseeing IntNSA’s direction and policies. 
Burda will also regularly attend board meetings, participate 
in committee work, volunteer for assignments, and help 
evaluate management staff. Additionally, she will engage 
in financial management and participate in the board’s 
annual evaluation and planning efforts.

“I am thrilled to be on the board and am excited 
to be part of the leadership that IntNSA represents 
locally, nationally, and globally. This role will inform my 
professional leadership goals as well as my teaching, 
mentorship, and service in academia,” Burda said. “I am 
deeply committed to upholding the values of IntNSA, and 
I will work hard to represent all of its members as well as 
those we serve.”

Burda, a psychiatric nurse practitioner, has worked 
with patients with co-occurring diagnoses, involving 
psychiatric and addiction diagnoses, for more than 15 
years. She also co-developed an undergraduate elective 
course, Addictions, Society, and the Role of the Nurse, 
and has been published in the Journal of Addictions 
Nursing. With Fornili, Burda is preparing students to 
communicate with patients in all decision-making and 
treatment goals, focusing on the known risks and realistic 
benefits of opioid therapy.

“We congratulate Dr. Burda on her election to the 
IntNSA Board. Given her longstanding commitment as 
an educator and clinician to enhancing understanding 
of the issues surrounding addictive disorders, she is 
ideally suited to contribute her substantial expertise 
to the work of the society,” said UMSON Dean Jane M. 
Kirschling, PhD, RN, FAAN. “Her service to the board 
comes at an important time as nurses strive to respond 
nationally and locally to the impact of addiction on our 
communities.”

Earning a nursing degree at HCC can save you time and 
money. HCC offers a two-year RN program that can be 

completed in five semesters. HCC also offers:

LPN to RN
Transition Program

Paramedic to RN
Program

Associate to Bachelor’s 
Option

Agreements with Towson University, Frostburg State 
University, and other four-year schools will help you 

transition from HCC into a bachelor’s program. You can 
take additional general education courses, required by the 
university, at HCC for a fraction of the cost. The online BSN 

programs and specialty tutoring at HCC make it easy.

240-500-2238 
admissions@hagerstowncc.edu
www.hagerstowncc.edu/nursing

ADVANCE 
YOUR
CAREER

You’ve earned your dream job.
We’ll help you find it at

nursingALD.com
Your free online resource 

for nursing jobs, research, and events.

Be a part
of something

greaterGreater
health
for

Southern
Maryland

Current Opportunities for 
Registered Nurses & Nursing Leadership

Experience how professionalism and strong commitment to our 
community come together in one unique setting.

UM Charles Regional offers competitive salaries, paid time off, paid holidays, tuition reimbursement, 
medical/dental/vision insurance, pension plan, free parking, and much more.

Visit us online to apply.

www.CharlesRegionalCareers.org

La Plata, Maryland

=
Greater
sharing

of
expertise

EOE/AA including 
Veterans & Disabled

http://ccbcmd.edu/hhs
http://ccbcmd.edu/coned


February, March, April 2018 The Maryland Nurse News and Journal  •  Page 9

Research shows that in many health areas, nurses’ 
health lags behind that of the average US citizen. Yet it 
is vital for nurses to advocate for, educate on, and role 
model wellness. 

That is why, in part, on May 1, 2017, ANA Enterprise 
launched the Healthy Nurse, Healthy Nation™ Grand 
Challenge (HNHN). This initiative is a social movement 
designed to transform the health of the nation by 
improving the health of the nation’s nurses and 
nursing students.

HNHN:
• Connects and engages nurses, nursing students, 

healthcare workers, and partner organizations to 
take action within five domains: physical activity, 
sleep, nutrition, quality of life, and safety

• Provides a web platform to foster healthy actions, 
promote friendly competition, proffer content 
and resources, aggregate data and metrics, and 
connect nurses, students, and organizations

Almost 12,000 individual participants have joined 
HNHN and 268 organizations have joined as partners. 
Partnership is offered to organizations at several levels 
and partners include healthcare facilities, schools 
of nursing, constituent/state nurses associations, 
specialty nursing associations, employers of nurses, 
and other stakeholders. 

Maryland Nurses Association (MNA) is a Premier 
Partner in HNHN. This means that MNA has made 
a specific commitment to improve nurse health, 
safety, and wellness and has set metrics for success. 
They also submit quarterly progress reports, share 
information about HNHN, and encourage nurses 
to join. In turn, they are: recognized as a Premier 
Partner on HNHN’s website; eligible to be highlighted 
in ANA and HNHN communications; and eligible to 
receive organization-specific survey data quarterly. 

ANA and MNA are asking all nurses in Maryland 
to participate in this free initiative. You do not 
need to be an ANA or MNA member. Visit www.
hnhn.org and click on the “Individuals” button. 
ANA members can log in with their email address 
and ANA password (left side of screen). Non-ANA 
members can enter an email address and create a 
password to gain access (right side of screen). From 
there, participants create a profile page. Next, they 
can take the Healthy Nurse survey. This survey, IRB-
approved, takes about 15 minutes to complete. 
Participants immediately receive their results in a 
heat map grid. Each box of the grid can be clicked 
on to expand. These boxes contain each survey 
question, the participant’s answer, the ideal answer, 
the national average, references, and resources. The 
Healthy Nurse survey can be retaken every year to 
track individual health improvement.

The HNHN platform also provides:
• Discussion boards which focus on the five 

domains mentioned above
• Blogs focusing on nurse health/safety/wellness, 

inspirational nurses’ stories, and Premier 
Partners’ best practices

• Challenges to boost nurse wellness and inspire 
fun competition among participants

• Commitment wall for nurses to post their 
intentions for the coming months

• Resource library to access helpful information, 
videos, articles, and more

• Biweekly newsletters highlighting discussions, 
individual nurses, upcoming challenges and 
other top news stories

Come engage with fellow nurses in improving 
your health and wellness for 2018 and beyond! 
New content is added weekly to the platform with 
robust conversations on both discussion boards 
and an HNHN Facebook group, offering support and 
camaraderie. Join HNHN today!

Healthy Nurse, 
Healthy Nation™ 
Grand Challenge:  
Have YOU Joined Yet?

2018 AANP State Awards for 
Excellence Selected

Beverly Lang and Helina Somervell Chosen as State Award Recipients

Each year the 
American Association 
of Nurse Practitioners 
(AANP) chooses two 
nurse practitioners (NP) 
in each state to honor 
at the annual National 
Conference. One award 
focuses on the nurse 
practitioner (NP) and 
the other on a nurse 
practitioner advocate.

The NP State Award 
for Excellence is given to 
an individual NP who has 
demonstrated excellence 
in NP clinical practice. 
Helina Somervell, DNP, FNP-BC, has been chosen by 
AANP as the recipient of this award in Maryland for 2018. 
Congratulations to Helina, who is employed at Johns Hopkins 
Hospital in the Department of Surgery!

The Advocate State Award for Excellence is given 
annually to an individual in each state who has made a 
significant contribution toward increasing awareness and 
recognition of NPs. Congratulations to Beverly Lang, MScN, 
RN, ANP-BC, Executive Director for the Nurse Practitioner 
Association of Maryland who has been selected as the 
recipient of the 2018 NP Advocate Award for Excellence for 
Maryland!

Dr. Helina Somervell, the NP State Award for Excellence 
recipient for 2018, is a clinician with over 28 years of 
experience, 16 years as a nurse practitioner in the 
department of surgery at the Johns Hopkins Hospital. Her 
clinical practice is in the ambulatory and perioperative 
management of endocrine surgery, melanoma and 
cutaneous oncology. Additionally, Somerville is the 
lead nurse practitioner for the breast, endocrine, and 
melanoma group. As a clinician and the lead NP, she works 
collaboratively with the multidisciplinary health care team 
members in initiatives such as decreasing/improving length 
of stay and throughput. She also enjoys collaborating with 
the surgical and research fellows in clinical research projects 
and has published and presented extensively. Somervell 
holds a joint appointment with the Johns Hopkins University 
School of Nursing and is an adjunct faculty at the School of 
Graduate and Professional Studies of Washington Adventist 
University, in Takoma Park, MD. Somervell is a member of 
several committees, including the Surgery Clinic Executive 
Committee, Ambulatory Leadership Committee, Epic 
Steering Committee, and was recently appointed to the 

Commission on Magnet 
Recognition Program 
(COM), representing the 
APRN Council.

Beverly Lang, the NP 
Advocate State Award for 
Excellence for 2018, has 
served as the Executive 
Director (ED) of the Nurse 
Practitioner Association 
of Maryland (NPAM) since 
January, 2013 and works 
as a NP in a primary 
care practice. Under her 

leadership as the ED for 
NPAM, various membership 
recruitment and retention 

strategies have been implemented, which has resulted 
in a 26% membership growth. In 2015, Lang planned and 
strategically coordinated legislative efforts that led to 
the successful repeal of the burdensome collaborative 
agreement, leading the state to full practice authority 
(FPA), and presented Maryland’s successful journey at 
the Mississippi Association of Nurse Practitioners annual 
conference in 2015. Other accomplishments include the 
development of a strategic plan, overseeing the revision 
of the association bylaws, the development of a Board 
of Directors Notebook that is used to orient and mentor 
new leadership, the revision of the NPAM publication, 
Pathway to Practice: A Guidebook for Nurse Practitioners 
in Maryland, which serves as a resource guide for NPs in 
Maryland, the coordination of a dedicated NP Lobby Day 
in Annapolis, and the development of a geo-map in 2016.

Lang also serves the Maryland Nurses Association 
(MNA) as a member of the Convention Planning 
Committee, the Practice & Education Committee, and on 
the editorial board of The Maryland Nurse.

As a member of the first cohort of the AANP Future 
Leaders Program in 2014/15, Lang continues to utilize 
the skills learned to lead the state NP association and to 
increase the presence of NPs of in Maryland.

The recipients of the AANP State Awards for 
Excellence receive a one-time waiver of their registration 
fee for the 2018 AANP National Conference and receive 
a one-year extension on their membership with AANP, 
beginning at their current renewal date, and are officially 
recognized during the AANP 2018 National Conference 
in June, 2018. Additionally, state award recipients are 
honored throughout the year by the state NP association.

Helina Somervell, 
DNP, FNP-BC

Beverly Lang, MScN, 
RN, ANP-BC

mailto:nurserecruitment%40mdmercy.com?subject=
http://www.mdmercy.com
http://pklaw.com
mailto:jclowensen%40pklaw.com?subject=
mailto:mpmaguire%40pklaw.com?subject=
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ES-FAMI: An Opportunity to Expand Your Teaching Skills 
and Teach in a Clinical Setting

Brad Hauck, MHS, Lisa Seldomridge, PhD, RN, 
Judith Jarosinski, PhD, RN, Tina P. Brown Reid, 

Ed.D., RN, and Alicia Zahn, MS

Have you ever wondered what it takes to teach in a 
clinical setting? Are you interested in using your skills to 
help develop and teach the next generation of nurses? 
The Eastern Shore Faculty Academy and Mentoring 
Initiative (ES-FAMI) is the right program for you! ES-
FAMI is a collaborative endeavor between the nursing 
programs at Salisbury University, Chesapeake College, 
and Wor-Wic Community College, as well as Peninsula 
Regional Medical Center, Atlantic General Hospital, and 
University of Maryland Shore Regional Health System. ES-
FAMI is a NSP-II grant funded program that is designed 
as a training and mentorship program to prepare expert 
clinicians to become adjunct or part-time clinical faculty 
for one of the partner schools as an approach to address 
the nursing faculty shortage. Increasing racial, ethnic, 
and gender diversity of the nursing faculty workforce, 
advocating higher degree attainment for motivated 
nurse clinicians, and increasing the availability of faculty 
with knowledge in high demand specialties (especially 
obstetrics/newborn/pediatrics and psych/mental health) 

are additional objectives of the ES-FAMI program. When 
you finish the ES-FAMI program you will be well prepared 
to be employed as part-time or full-time nursing faculty 
at colleges and universities. Successful completers of the 
academy are placed into a hiring database used by the 
partner programs when they wish to hire new adjunct 
faculty members.

You might be wondering how long it will take you to 
complete the program and begin teaching. The Academy 
is designed as a 30 contact hour hybrid program over a six 
week time period with a majority of the didactic learning 
taking place through online training modules. While in the 
academy you will cover a wide range of topics, including 
legal issues in clinical education, student learning in the 
clinical setting, creating a positive learning environment, 
conducting pre and post-clinical conferences, evaluating 
student performance, dealing with challenging students, 
and managing the challenges of multiple roles. Each 
module incorporates interactive learning through 
ungraded quizzes and discussion boards moderated 
by the Academy Facilitators to encourage learning and 
exploration of these topics. The Academy has three face 
to face meetings throughout the six week time period 
which is broken into the orientation night, simulation 

night, and group mentoring night. During the orientation 
night, you’ll be introduced to the online modules and 
navigation of the site, as well as an introduction to 
teaching principles.

Participants tell us working at the simulation center 
is one of their favorite experiences of the academy. This 
four-hour interactive session provides participants with 
multiple chances to challenge their peers, critique videos 
and scenarios, and even become an actor! The Academy 
utilizes the Richard A. Henson Medical Simulation Center at 
Salisbury University to provide participants an immersive 
learning environment with the simulation center’s high-
fidelity, remote-controlled medical manikins, along with 
actors portraying students. This night offers you the 
opportunity to apply what has been learned in the online 
modules in a simulated but realistic scenario. You will 
engage in at least two simulated teaching sessions with 
a standardized student actor. Scenarios depict common 
faculty-student interactions where you must decide the right 
course of action based on the student behavior. Sessions are 
video-recorded and reviewed by the Academy participants 
in a group facilitated by experienced nursing faculty.

The culminating session, the Group Mentoring Activity, 
is yet another opportunity for academy participants 
to ask questions, review content, practice strategies 
and learn how to evaluate students. Group mentoring 
activities focus on discussions of personal guidelines or 
performance expectations for a fictitious group of clinical 
students, opportunities to give feedback on students’ 
written clinical work, and to determine if the assignment 
was completed in a satisfactory manner. These activities 
provide realistic examples of the preparatory work 
needed to have a successful clinical learning experience 
for both the student and faculty member.

After completion of the formal Academy learning 
experience, ES-FAMI continues to aid you in your 
journey to become a teacher. Each ES-FAMI graduate 
is paired with a veteran nursing faculty member 

Members of the ESFAMI

Detailed information may be  
obtained at www.carrollcc.edu.

NURSING FACULTY – 
MEDICAL SURGICAL

Carroll Community College 
seeks full-time, 10-month 
nursing faculty members. 

Clinical experience as a RN 
within the last five years. 

Sanctuary at Holy Cross, a skilled 
nursing rehabilitation community 

in Burtonsville, MD has several 
employment opportunities for 

licensed nurses.

For a detailed listing of open 
positions and job responsibilities, 
please visit the careers tab on our 

Corporate website.

http://www.trinityhealthseniorcommunities.org

MDH – Kent County Health Department
Kent County Health Department is seeking RN/LPN applicants 
for the A.F. Whitsitt Center, our 24/7 inpatient treatment program.

To Apply: Visit https://jobaps.com/MD/ and complete an online 
application. Full-time or Part-time; shifts and weekends.

If you have questions, please call 410-778-7033.

As an equal opportunity employer, Maryland is committed  
to recruiting, retaining and promoting employees who  

are reflective of the State’s diversity.

http://nursing.umaryland.edu/nli
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Participants who completed the ES-FAMI program felt that they were well 
prepared for a clinical educator position, felt more confident in teaching, 

and were ready to take on advanced teaching positions!

for a year-long mentorship experience. The extended mentorship was added to 
the ES-FAMI program based on data from 70 graduates that indicated a need for 
additional support during their transition from clinician to teacher. This individualized 
mentorship is tailored to meet the needs of each ES-FAMI graduate and assist them 
through their first teaching assignments. Faculty mentors come from the nursing 
programs at Salisbury University, Chesapeake, and Wor-Wic Colleges. This mentorship 
is expected to become an integral part of the ES-FAMI experience to support and 
enhance learning.

Participants who completed the ES-FAMI program felt that they were well prepared 
for a clinical educator position, felt more confident in teaching, and were ready to take 
on advanced teaching positions! If you’d like to take advantage of this opportunity and 
have the same feeling of preparedness and readiness for teaching, academy sessions 
are held bi-annually in January and May. Applications are being accepted for future 
academies. Visit us at http://www.salisbury.edu/nursing/academy/default.html for 
more information on upcoming deadlines and application cycles. If you think ES-FAMI 
would help address the needs of your community and you would like to discuss hosting 
an ES-FAMI Academy at your local institution, please reach out to us at our email, 
ESFAMI@salisbury.edu.

Authors: 
– Brad Hauck, MHS, ES-FAMI Program Director, Email: BPHAUCK@salisbury.edu; 

ESFAMI@salisbury.edu; 
– Lisa Seldomridge, PhD, RN, Professor, Email: LASELDOMRIDGE@salisbury.edu; 
– Judith Jarosinski, PhD, RN, Associate Professor, Email: JMJAROSINSKI@salisbury.edu; 
– Tina P. Brown Reid, Ed.D., RN, Associate Professor, Email: TPREID@salisbury.edu; 
– Alicia Zahn, MS, ES-FAMI Program Specialist, Email: ANZAHN@salisbury.edu; 

Phone: 410-546-2463

Combating the Effects 
of Nurse Fatigue

Sabita Persaud PhD, RN, APHN-BC
President, Maryland Board of Nursing

 
The demands of today’s complex and fast paced healthcare system can lead to nurse 

fatigue. Members and staff of the Board of Nursing often have the opportunity to have 
in depth conversation with nurses who have reported patient safety incidents. The 
majority of these nurses share stories of feeling stressed, overwhelmed, and fatigued 
that led to the reported incident.

Evidence related to the detrimental effect fatigue has on the well-being of nurses 
and patient outcomes is well documented in the nursing literature. These effects 
include adverse patient safety events and patient dissatisfaction. Ideally, health care 
organizations will increase their efforts to support nurses and decrease contributing 
factors to fatigue. However, it is ultimately the nurse’s responsibility to protect 
their own well being and practice. Active participation in self care can enhance the 
relationship of the nurse with self and others, leading to improved outcomes for all. 

Every nurse is at risk! Nurse fatigue may occur as a result of multiple contributing 
factors including: working extended shifts; insufficient sleep; and work life imbalance. 
The ANA Code of Ethics reminds us that the nurse “promotes, advocates for, and 
strives to protect the health, safety, and rights of the patient.” This requires nurses to 
be acutely aware of when their own level of fatigue may impact their care and place 
patients at risk. The effects of fatigue extend across the physical, emotional, and social 
domains. Signs of fatigue range from a lack of energy, irritability, digestive problems, 
slowed reaction time, and apathy. Failure to properly address fatigue may lead to 
diabetes, anxiety, depression, and chronic fatigue syndrome. Thus making self care 
more important than ever.

Self strategies are not one size fits all. Experimenting with various techniques 
will allow the nurse to see which is the best fit. Strategies to enhance physical health 
include yoga, healthier diets, regular physical activity, and adequate sleep. Consider 
active participation in hobbies, mindfulness, reflective journaling, and strengthening 
relationships with friends and family to decrease emotional stress. Remember that self 
care is a practice, not a one time solution. It takes time to develop the practice and the 
practice may change over time.

Acknowledging fatigue and engaging in self care can prevent adverse effects 
for both nurses and those being cared for. Caring for others can be depleting and 
exhausting. It is the nurses’ obligation to self and those being cared for to maintain 
optimal levels of wellness.

Please visit www.hospicechesapeake.org to view a complete list of nursing 
opportunities or to submit an application. For questions, email our  

recruitment team at recruitment@hospicechesapeake.org

Courage | Accountability | Relationship | Excellence

RN Case Managers • RN Hospital Liaison 
Admissions RNs • Nurse Practitioner

Positions Available:

Make a  

Difference.  

Inspire  

Others.  

Love Your Job!

THE 
MISSING 
PIECE IS 

YOU!

EEO/ADA

http://trinitydc.edu/mdnurse
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Medical Cannabis in Maryland: 
Are Nurses Asking the Right Questions?

Dr. Elaine Crain, DNP, MSN, RN, FNP 
& Elisse Kenty, BSN, RN

In Maryland, medical cannabis is now available to qualified 
patients, and providers can issue a written certification in 
order for their patients to obtain medical cannabis. The 
conditions that are currently recognized for medical cannabis 
use are “any condition that is severe, for which other medical 
treatments have been ineffective, and if the symptoms 
“reasonably can be expected to be relieved” by the medical 
use of cannabis. In addition, if the patient has a chronic or 
debilitating disease or medical condition that causes severe 
loss of appetite, wasting, severe or chronic pain, severe 
nausea, seizures or severe or persistent muscle spasms, or 
glaucoma or Post Traumatic Stress Disorder” (Qualifying 
Medical Conditions, 2017). This change in the legal status 
of cannabis prompted the Maryland Academy of Advanced 
Practice Clinicians’ (MAAPC) half-day conference: A Complete 
Primer on Medical Cannabis. Many topics were covered at the 
conference including the pharmacology of cannabinoids; the 
endocannabinoid system, clinical applications in chronic pain 
and cancer, and cannabis in pediatric and adolescent practice. 
One concerning issue is that Tetrahydrocannabinol (THC) 
and cannabidiol (CBD) are utilized through the Cytochrome 
P450 system; therefore prescription and over-the-counter 
medications as well as supplements may be affected.

A preliminary search of the literature on conventional 
medications and interactions with THC and CBD yielded 
conflicting and sometime erroneous data, and no established 
clinical tool that can be used in a 10 or 15-minute office visit. 
The Mayo Clinic, Rochester, MN, has a brief statement on 
possible interactions, the Centers for Disease Control has 
information on the effects of cannabis, and the National 
Institute of Health offers links to published research. Drugs.
com has an interactive site, Cannabis Drug Interactions, 
but after testing with a few medications known to use the 
P450 system, it is not entirely accurate. A useful find is the 

Drug Interactions: Cytochrome P450 Drug Interaction Table 
from Indiana University School of Medicine that can provide 
guidance in a clinical setting (Flockhart, 2007).

The cytochrome P450 enzymes are essential for the 
metabolism of many medications. THC is metabolized 
primarily by CYPs, 2C9, 2C19 and 3A4 and CBD primarily 
by CYPs, 2C19 and 24A (Miram, 2017). “Therefore, [if a 
patient is a] poor metaboliser of these isoenzymes [they] 
may exhibit up to 3-fold higher concentrations of THC than 
extensive metabolisers. As such, inhibitors of either CYP2C9 
or CYP3A4 could potentially increase circulating THC levels 
and include medications such as cimetidine, metronidazole, 
fuconazole, voriconazole, amiodarone, cotrimoxazole and 
fluoxetine” (Sinclair, 2016). The P450 pathways also have a 
genetic component and, during the research process, we 
found a company, Genomind, which performs an assay that 
“identifies patient-specific genetic markers that indicate 
which treatments are likely to work as intended, have no 
effect, or cause adverse effects” (Genomind, 2017). The 
genecept assay is used primarily in the mental health industry 
to guide treatment for a range of psychiatric conditions, but 
it may provide helpful information in managing medications 
when medical cannabis is added to a treatment plan.

With Maryland patients requesting referrals to soon-
to-be-opened dispensaries, the following questions need 
further analysis.

1. Will the dispensary agents check for interactions 
before distributing their merchandise?

2. Will the dispensary agents provide healthcare 
providers specific isoform information if requested?

3. Are providers responsible for the interactions 
and potential side effects of medical cannabis on 
medications and supplements?

Until the dispensaries are provided with “product” 
(cannabis-infused substance), the dispensary agents do not 
have information on the type of cannabis concentrates that 

will be offered (personal communication E. Gibbons-Baker, 
CNM, November 17, 2017). Also as the COMAR regulations do 
not require dispensary agents to be healthcare providers, it 
may be the individual provider who must ascertain interactions 
and the safety of their patients’ use of medical cannabis. In 
her 2017 YouTube video, Are FNPs responsible for dealing 
with side effects of medications prescribed by specialists, 
Carolyn Buppert, healthcare attorney and former NP, says the 
answer, based on established court rulings, to “Are providers 
responsible” is most likely yes. She also states “there is a lack 
of evidence on effectiveness and lack of data on interactions, 
because it’s still illegal under Federal law to dispense or use 
cannabis... health care attorneys are trying to sort it all out but 
again, things are uncertain federally and there aren’t enough 
cases or decisions yet to make thoughtful recommendations” 
(C. Buppert, JD, personal communication, November 15, 2017).

Plausibly some of our patients would benefit from the use 
of medical cannabis in conjunction with existing treatment. 
However, I suggest we, as nurses, proceed cautiously with 
referrals, review all known medications and supplements, and 
provide patients with the information that the same level of 
evidence on efficacy, interactions and side effects we have 
for conventional medications does not exist with medical 
cannabis. For reference list, a sample patient information 
letter and the process for registration and generating a written 
certification go to MAAPConline.org and click on the Medical 
Cannabis in Maryland tab.

Dr. Elaine Crain is the President of MAAPC, the leading 
association in legislative and regulatory changes that benefit 
Maryland Advanced Practice Nurses. We welcome as 
members all APNs (NP, CNM, CNS and CRNA) and PAs and 
are a completely volunteer association, monies go towards 
our lobbyist and website, not to board members. MAAPC 
has two upcoming conferences, Pearls of Practice 6, March 
24, 2018 and our members-only Professional Development 
Symposium, April 7, 2018. Visit https://maapconline.org for 
more information or contact us at themaapc@gmail.com.

BGRV is an Equal Opportunity Employer.  

Brooke Grove Rehabilitation and Nursing Center has opened up a 
brand new 70-bed post-acute center in Montgomery County, MD. We 
are seeking Registered Nurses with Post-acute experience to join our 
team of dedicated staff. 

Brooke Grove Retirement Village, a not for profit organization known 
for providing exceptional care since 1950, is located on a beautiful 
220-acre campus. Successful candidates must pass reference and 
background checks and be licensed in the state of Maryland. 

For more information on the available employment opportunities, 
please call our HR department at 301-924-2811, option 3 or visit our 
website, www.bgf.org. To apply, visit our HR office located on our 
Sandy Spring campus or email a resume to BGRV-HR@bgf.org. You 
can also fax a resume to 301-924-1200. 

Brooke Grove Retirement Village  |  18100 Slade School Road

Sandy Spring, MD 20860  |  301-924-2811, opt.3

http://nursing.umaryland.edu/certificates
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MONL News

The Maryland Organization of Nurse Leaders (MONL) 
has been awarded a $1.8 million grant from Maryland’s 
Who Will Care Fund for Nursing Education to expand 
nurse residencies to all Maryland hospitals and to partner 
with schools of nursing to facilitate ongoing education of 
newly licensed registered nurses (NLRNs).

In 2009, in response to faculty and nursing shortages, 
the Maryland Hospital Association initiated the Who Will 
Care? campaign and solicited donations amounting to 
$16.9 million from individual and corporate sponsors to 
support the grant’s goal of doubling the number of nurses 
graduating from Maryland schools.

The campaign then awarded more than 43 grants 
to nurse education programs for new faculty and 
faculty development, equipment and related facilities 
improvement, and student support programs such as 
tutoring and supplemental instruction. By the 2013-14 
academic year, 3,026 new graduates were eligible to take 
the NCLEX-RN licensure exam, thereby achieving the goal 
of the grant.

The Who Will Care? oversight committee — composed 
of nurse educators; administrators and practitioners; and 
hospital chief executive officers, trustees, and physicians 
— concluded attention should be directed to addressing 
recommendations of the Institute of Medicine’s 
Committee on the Future of Nursing, which included 
implementing formal nurse residencies. 

Nurse residency programs fill the preparation 
practice gap and retain newly graduated nurses in the 
workplace. Compelling research evidence supports 
implementation of nurse residency programs for NLRNs, 
as they are associated with improved nurse outcomes 
such as competence, clinical decision-making, leadership 

Maryland Organization of Nurse Leaders Awarded $1.8 Million 
to Expand Nurse Residency Programs in Maryland

skills, and professionalism and with organizational 
outcomes such as commitment, job satisfaction, and 
retention. Unlike other states, Maryland is projected to 
have a nursing workforce shortage in the next decade. 
Implementation of nurse residencies will assure a stable 
workforce ready to practice at the highest level of ability.

Maryland is a national leader of the nurse residency 
movement. In 2012, the Maryland Action Coalition 
(MDAC) formed a workgroup to implement and 
standardize nurse residency programs in Maryland 
hospitals. Combining innovative partnerships among 
statewide regulatory (Health Services Cost Review 
Commission), academic, and service organizations, a pilot 
statewide nursing collaborative was formed under the 
auspices of the MONL in July 2013.

The Maryland Nurse Residency Collaborative 
(MNRC), underway in 24 out of 46 eligible hospitals 
across the state, uses an evidence-based residency 
program developed by Vizient (formerly the University 
HealthSystem Consortium), and the American Association 

of Colleges of Nursing to support NLRNs in their 
development as professional members of the health care 
team.

As the executives of the grant, Drs. Sherry Perkins, 
University of Maryland Capital Region Health Executive 
Vice President and Chief Operating Officer and Joan 
Warren, Associate Professor, University of Maryland 
School of Nursing will support the MNRC in achieving 
its goals of expanding nurse residency programs to 
Maryland hospitals and their associated health care 
entities over the next five years. Funds will support 
formation of coalitions among smaller, less resourced, 
and/or rural hospitals and their educational partners to 
share resources to implement nurse residency programs. 
Further, funds will be used to build an innovative online 
educational program for NLRNs. Ultimately, the goal is 
to implement a well-structured, standardized, scientific, 
sustainable, and replicable statewide nurse residency 
model to enhance NLRNs’ transition into the workplace 
and improve quality of care.

Premier Summer Camp in PA searching for

Online application!  www.poyntelle.com 
Call Corey Peters at 718-279-0690 with questions.

• Co-ed campers, ages 6-16. 
• MD on the premises 
• Private room for medical staff 

Kids Go Free! Top Salary and Benefits

Full & ½ season

June 18 th - August 13th

RNs & LPNs

Marye Dorsey Kellermann’s

We will come to you!

http://www.salisbury.edu/nursing
mailto:dnp%40salisbury.edu?subject=
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District News

District 1 held their annual meeting in November at Western Maryland Health 
System. The topic of the program was “What are the Latest Trends in Nursing Education 
and Practice?” The keynote speaker was Dr. Charlotte M. Wood, Associate Professor, 
College of Health Professions, Helene Fuld School of Nursing. She is the President of 
the Faculty Senate at Coppin State University and Editor of The Maryland Nurse. The 
new MNA President, Dr. Mary Kay DeMarco, PhD, RN, CNE, joined the members for the 
presentation and dinner. There were approximately thirty RNs and nursing students 
who attended the dinner and presentation. Author: Jean Seifarth, PhD, RN, PMHCNS-
BC, Professional Development Coordinator at Western Maryland Health System can be 
contacted at jseifarth@wmhs.com or call 240-964-8504.

District 1 News

Charlotte M. Wood, PhD, 
MSN, MBA, RN engages MNA 
district members and students 

at District #1’s seminar
Mary Kay DeMarco, PhD, RN, CNE and 
Jean Seifarth, PhD, RN, PMHCNS-BC

http://nursing.umaryland.edu/masterofscience
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District 2 News

Past...

From the MNA Archives:
In 1982 MNA District Two’s Outstanding Nurse 

of the Year was Beverly Canby, RN, medical-surgical 
clinician at then Baltimore County General Hospital. At 
the presentation were (left to right) Louise Duerr, RN, 
Assistant Administrator and Director of Patient Services 
at the hospital, Baltimore County Executive Donald 
Hutchison, Ruth Brenner, RN, Director of Nursing Services 
at the hospital, and Beverly Canby, RN. See our article 
elsewhere to find out who District Two’s 2017 Nurse of 
the Year is, 35 years later.

...To Present

Dr. Jonas Nguh, PhD, FACHE, NEA-BC, RN (Board 
member & Chair of Global Initiatives with AAMN) in 
collaboration with the American Association of Men 
in Nursing, travelled to Nigeria to preside over the 
launching of the Nigerian Association of Men in Nursing 
on Dec 2, 2017. This is the first of its kind in the country, 
and only the second organization to represent men 
in nursing in the African continent. The association 
already has a membership of 200 male nurses and has 
established partnership with the University of Wisconsin 
College of Nursing.

On the (L) Dr. J. Nguh presides over the ceremony for the Nigerian Association of Men in Nursing

Dr. Jonas Nguh presided over the Ceremony for the Nigerian Association of Men in Nursing

Nurse of the Year Award: From Past to Present

Dr. Charlotte Wood Named 2017 
MNA District 2 Nurse of the Year 

(L-R): District 2 President, Dr. Nayna Philipsen; 
MNA President, Dr. Mary Kay DeMarco; Awardee, 

2nd Vice President Dr. Charlotte M. Wood;  
1st Vice President, Ms. Jylla Artis; and  

Treasurer, Ms. Liesel Charles

Dr. Charlotte Wood was honored with MNA District 
2’s 2017 Nurse of the Year Award at the November 
Board meeting. Dr. Wood was recognized for the work 
that she did in successfully leading the first Maryland 

District News

Statewide Nursing Education Summit, held in April 2017 
at the Maritime Institute in Linthicum. 

Over 110 RNs attended the Summit. These included 
nurses from almost every nursing education program in 
Maryland, along with RNs who have responsibility for 
the inservice continuing education of their colleagues at 
institutional work settings.  Attendees could choose from 
16 presentations. The poster session featured 14 posters. 

The keynote speaker was Dr. Bernardine M. Lacey, 
the founding director of the Western Michigan 
University Bronson School of Nursing and an American 
Academy of Nursing Living Legend. Other speakers 
included representatives from the Commission 
on Collegiate Nursing Education (CCNE), and from 
Maryland’s leading nursing programs at Johns Hopkins 
University and the University of Maryland Baltimore.

Dr. Wood worked with her MNA team for countless 
hours over a four month period to organize, publicize, 
register participants, and coordinate peer review of 
submissions for the Summit. 

In addition to serving as Chair of the 2017 Maryland 
Nursing Education Summit, Dr. Wood is a full-time 
faculty member at the Coppin State University (CSU) 
Helene Fuld School of Nursing, President of the CSU 
Faculty Senate, the Editor of The Maryland Nurse, 
the 2nd Vice President of MNA District 2, the District 
2 representative to the MNA Board of Directors, a 
former member of the Baltimore County Maryland 
Democratic Central Committee, and a community 
activist. To contact author write to: Dr. Nayna Philipsen 
at nphilipsen@coppin.edu.

http://onemainfinancial.com/MDNEWS
mailto:susan.stein%40sharecare.com?subject=
http://www.sharecare.com/careers


Page 16  •  The Maryland Nurse News and Journal February, March, April 2018

District News

Sonia Gavan, Faculty at Harford Community 
College (HCC) and District 7 Director at Large 

(at time of photo) (right) presented Kirsten Smith 
Nursing Graduate of HCC the District 7 Award 

consisting of one year MNA membership at time 
of becoming a RN, $100, and framed certificate.

District 7 New Member Award

District 7 News
District 7 Donates a Wreath to the Chesapeake Cancer Alliance

MNA’s 2017 Outstanding Nursing Practice Award

District 7 members created a beautiful heart-shaped 
wreath decorated with gift cards from a local massage 
spa, local ice creamery, and Visa; hand sanitizers; battery 
operated holiday lights; a festive scarf; and photos of 
the book Chicken Soup for the Soul: Nursing Stories 
and a Chik-fil-a calendar (both representing physical 
products added to the donation later). The wreath was 
donated to the Chesapeake Cancer Alliance for their 12th 
Annual Festival of Trees Auction at the Bel Air Armory 
on November 25 and 26, 2017. The wreath donation was 
named “Nurses’ Recipe for the Holidays.”

L to R: District 7’s President-Elect Madelyn Danner 
and District 7’s Secretary Barbara Polack

L to R: Barb Biedrzycki (Director at Large), Sadie 
Parker (President and MNA Board Representative), 

Madelyn Danner (President-Elect), and 
Barbara Polack (Secretary)

Barbara Polack, a school nurse, was unable to attend 
the MNA Awards at which time it was announced that 
she was selected as the recipient of the MNA’s 2017 
Outstanding Nursing Practice Award. District 7’s President 
and Board Representative, Sadie Parker, presented the 
award to Barbara Polack later at a District 7 meeting.

Barbara Polack’s full-time job is a board-certified 
school nurse in the public school system within District 7.  
For almost two decades, Nurse Polack has been caring for 
school age children as if they were her own. She provides 
health care, as well as love and direction, as needed. 
Many of the children come from compromised homes 

with less than ideal situations.  She helps the children by 
seeking resources both in and outside the school system 
to supplement the care provided within the school 
nurse’s office.

School nurses are a rare nursing specialty in today’s 
society. Barbara Polack’s mission to enhance the public’s 
recognition of the value of school nurses (so that financial 
support continues) by being very active in coordinating 
and participating in school-related events that are both 
on and off-duty. Barbara Polack provides data driven 
health education when she meets with the children 
individually and in groups. She encourages the children to 
ask questions, and provides answers that are factual, age-
appropriate, and understandable.

The Center for Disease Control and the U.S. 
Department of Health and Mental Hygiene provide data 
to support early health education. Nurse Polack’s second 
mission is to care for the school children’s physical and 
mental health, while helping them learn the value of 
a healthy diet, exercise, not smoking, and saying no to 
drugs.

She continues her mission by sharing with District 
7 hot topics in school nursing. In the past year, she has 
educated District 7 members on allergic reactions - 
epinephrine injections and the opioid crisis - naloxone 
injections, both important issues in the school system and 
in our society. By educating her nursing colleagues, Nurse 
Polack’s science-based health information is disseminated 
to a community of families and beyond.

RN HOME CARE
RN HOSPICE
Sign On Bonus!

• Excellent Pay
• Benefits
• Flexible Schedules

You may call Sally at 734-343-6546 
or email your resume to 

falsetts@trinity-health.org
Veterans are encouraged to apply

http://www.apna.org/cpi2018
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District News

District 8 News
MNA District 8 Presents: 

“Genetics: New Evidence-Based 
Applications for Nursing Practice”

MNA District 8 is Co-provider with Hagerstown 
Community College to present a continuing education 
conference on Genetics.

The nursing continuing education conference titled, 
“Genetics: New Evidence-Based applications for Nursing 
Practice” will be held on April 11, 2018 at Hagerstown 
Community College.

The goals for this program are: 1) to explain the relevance 
of genomics to nursing practice across the healthcare 
continuum, and 2) to discuss the key genetic processes and 
the application to nursing care regarding genetic procedures, 
gene therapy and therapeutic  techniques across the clinical 
practice settings.

Kathleen Calzone, PhD, RN, AGN-BC, FAAN will be the 
Keynote speaker.  Her topic is Integration of Genomics into 
Nursing Practice. Kathleen is employed at the National 
Institutes of Health as a research Geneticist.   Michael 
Groves, PhD, RN, CNE, is an associate professor of Nursing 
at Shepherd University will lecture on genetics which is 
one of the classes that he teaches.  Dr. Groves is one of 300 
nurses nationally who completed this educational program 
on genetics for nurses at the National Institutes of Health.  
Kristy Hose, MSN, RN, ANP-BC is a nurse practitioner working 
for Meritus Center for Breast Health.  She will discuss the 
application of genetic/genomic science and research in the 
Breast Health and Oncology Practice setting.  In addition, a 
family will discuss their experience with genetic therapy for a 
genetic disorder.

This conference should be of interest to practicing nurses, 
nurse educators and student nurses.  The conference 
brochure and registration information can be found on the 
Hagerstown Community College Website as well as MNA 
District 8 website and Facebook page.

RISNA’s Earn and Learn
CE Cruise to Bermuda

Put your vacation request in and spend a week in
 gorgeous Bermuda with ANA-RI.  Bring a friend.

Call Donna at 401-828-2230 or email 
donna@travelplusri.com for CRUISE RESERVATION.

For more information or to register for
Continuing Education credits, visit

www.risna.org

 • Prices start at only $959 for 7 fabulous days cruising
  the deep blue seas from Boston to Bermuda! 
 • The trip includes all the food you can eat, drinks
  you can consume, sunshine you can bear, and 
  water you can swim in.
 • Several classes will be made available offering CE’s
  to make this cruise an educational tax advantage! 

GUEST SPEAKERS
Keynote Speaker: Karen Daley, PhD, RN, FAAN. Daley served 
from 2010 to 2014 as the president of the American Nurses 
Association, the nation’s largest nursing organization representing 
the interests of the nation’s 3.6 million registered nurses. She has 
spent more than 25 years in clinical practice. Daley was listed 
among Modern Healthcare’s “100 Most Influential People in 
Health Care” and, in 2013, was selected by Modern Healthcare 
as one of the “Top 25 Women in Healthcare.”

Speaker: Joyce Stamp Lilly, RN, JD. Lilly is a Registered 
Nurse and Lawyer who has been representing nurses in 
front of the Texas and Rhode Island Boards of Nursing since 
2001. Lilly worked as a nurse in acute and community settings 
including: medical, surgical, and psychiatric settings. She is 
familiar with the culture of Nursing and understands many of 
the problems facing nurses today. For more information about 
Lilly, see her website nursingcomplaint.com.

COSTS AND RESERVATION INFORMATION
7-Day Bermuda Round-Trip Boston
Norwegian Cruise Line, TRAVEL PLUS LLC

• Inside Staterooms from $959
• Outside Staterooms from $1159

$50 Non-Refundable deposit to hold your spot. 
After January 30, 2018, payment in full is required at 
time of purchase.
CE Credits
Additional charges apply for CE Credits.
The Northeast Multistate Division is accredited as a provider 
of continuing nursing education by the American Nurses 
Credentialing Center’s Commission on Accreditation. 
ANA-Rhode Island Association is a member of the Northeast 
Multistate Division of the American Nurses Association.

BOOK YOUR RESERVATION TODAY!
Rooms are going quickly for ANA-Rhode Island’s Earn and 

Learn CE Cruise to Bermuda. The Cruise takes place in 
conjunction with National Nurses Week (May 4-11) and offers 
a fun way to earn Continuing Education credits. Nurses from 

across New England and New York are invited to attend. 

Apply Today for Fall 2018!

Come Join Our Team!
We are currently hiring:
• Staff RNs
• Medical Case Manager
• Infectious Disease Nurse
• Director of Nursing

If you have a passion for community health, we 
invite you to join our team. When you work for 
THC, you will be employed by a premier healthcare 
organization that continually strives for high quality, 
professionalism and service excellence. 

For more information about nursing opportunities 
at THC, please visit: www.totalhealthcare.org

Alman & Alman, LLC
Attorneys at Law

183 Mill Green Avenue, Suite 100
Gaithersburg, Maryland 20878

301-330-0010 fax: 301-869-4877
www.almanlaw.com

More Than 25 Years of Experience
Aggressively Representing Clients in the 

Following Areas

Disciplinary Actions and Complaints before 
the Maryland Nursing Board

Divorce, Separation, Custody, Visitation
Wills and Estate Planning

Personal Injury

http://umbc.edu/hit
http://www.bcps.org/jobs
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WHY JOIN?Membership

Membership in the Maryland Nurses Association 
and the American Nurses Association gives 
you direct access to nursing knowledge, career 
development, and professional connections, so you 
can provide top-quality patient care and be the 
best nurse you can be.

New lower dues for joint membership in MNA 
and ANA makes this access more affordable 
for every registered nurse. Dues are now just 
$15/month or $174/year and include a host of 
invaluable benefits.

How does MNA and ANA help you be the best 
nurse you can be?

When you join, you can:
• Learn what you need with online access 

to learning resources on important issues 
impacting nursing (one FREE Navigate Nursing 
webinar every month – a $385 value).

• Stay current on issues and news affecting 
nurses through free members-only 
publications, including American Nurse 
Today, ANA SmartBrief, and OJIN: The Online 
Journal of Issues in Nursing.

• Get advice and support from nurses in your 
state and across the country.

• Use member discounts on our extensive 
library of online CE modules to stay current 
on nursing topics and earn contact hours.

• Save $125 on ANCC initial specialty 
certification and $100 on certification 
renewal as a member.

• Improve your clinical, business, and 
leadership skills through our educational 
programs.

• Add your voice to ANA’s advocacy efforts at 
the state and national levels.

• Protect yourself with liability, life, and auto 
insurance programs and financial planning 
resources – all offered at members-only 
discounts.

ANA is the only professional association that 
serves the interests and professional needs of 
all 3.6 million registered nurses in the United 
States.  As an RN, you have a lot at stake.  We give 
you what you need to take the best care of your 
patients. And we help you stay safe on the job and 
keep a healthy balance between your home and 
work lives.

Sign up online today at JoinANA.org.  Now you can 
join MNA and ANA for only $15 a month!

http://www.aahs.org/blog
http://www.aamccareers.org
http://nursing.jhu.edu/mdnursefaculty
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Membership MNA NEws

MNA Members Attend 
Delegate Susan Krebs Fund 

Raising Breakfast

MNA Members attending a fund raising 
breakfast for Del. Susan Krebs on Dec. 5th, 2017.
Pictured from Left: Dr. Nancy Perry, President of 

Maryland – Organization for Associate Degree 
Nursing (MD-OADN); Del. Krebs, District 5, 

Carroll County; Robyn Elliott, MNA Lobbyist;  
Dr. M.K. DeMarco, MNA President; and  
Julia Worcester, Lobbyist for the Nurse 

Practitioners Association of Maryland (NPAM).

MNA Participants at the 
American Nurses Association’s 

2017 Leadership Summit

 Attending the American Nurses Association’s 
2017 Leadership Summit; Left to Right,  

Mary Kay DeMarco, MNA President; Ed Suddath, 
MNA Chief Staff Officer and Patricia Travis,  
MNA Past President and Secretary for the  

ANA Board of Directors.

That research paper isn’t 
going to write itself.

Visit
www.nursingALD.com
to gain access to 1200+ issues of official state 

nurses publications, all to make your 
research easier!

Camp Half Moon in the Berkshires — Camp Nurse 
positions available. RN, LPN. Beautiful lakefront setting 
with heated pool. Salary, room, board and travel — families 
welcome. Partial summer available. Season dates: June 
18th-Aug. 17th. Must enjoy working with children in a camp 
setting. Day Camp & Sleepover Camp, coed, ages 3 to 16.

888-528-0940 | www.camphalfmoon.com
email: camphalfmoon@gmail.com
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