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NNA Mission Statement
The Nevada Nurses Association promotes professional nursing 

practice through continuing education, community service, nursing 
leadership, and legislative activities to advocate for improved 
health and high quality health care for citizens of Nevada.
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Have you visited the NNA Job Board recently? 
Visit our website www.nvnurses.org and click on the Job Board 
tab to view many available Nevada nursing jobs. If you want to 

receive email notice when a new job is added, join our Job Board 
mailing list! Just send your email address by text message:

Text NNAJOBBOARD to 22828 to get started 
or email nnajobs@nvnurses.org.

If you have a job to advertise, contact Ian at  
nnajobs@nvnurses.org. Our rates are reasonable and 

money raised helps to benefit Nevada nursing.

Editorial Board
Editor: Margaret Curley, BSN, RN mcurley@nvnurses.org

John Buehler Garcia, RN, BSN
Eliza J. Fountain, RN, BSN
Wallace J. Henkelman, Ed.D, MSN, RN
Tracey Long PhD, RN, MS, CDE, CNE, CCRN
Mary Baker Mackenzie, MSN, RN
John Malek, PhD, MSN, FNP-C
Lisa Pacheco, MSN, RN

Betty Razor, RN, BSN, CWOCN
Denise Rowe, MSN, RN, FNP-C
Kathy Ryan, MSN, RN-BC
Debra Toney, PhD, RN 
Christy Apple Johnson, BSN, RN
Val Wedler, MSN, RN
Bernadette Longo, PhD, RN, 
FAAN

Are you interested in submitting an article for publication 
in RNFormation? Please send it in a Word document to us 
at MCurley@nvnurses.org. Our Editorial Board will review 
the article and notify you whether it has been accepted for 
publication. Articles for our next edition are due by February 
26, 2018.

If you wish to contact the author of an article published in 
RNFormation, please email us and we will be happy to forward 
your comments.

Nursing Input for Guidelines on Protecting 
Respiratory Health of Populations  

During Volcanic Ash Fallout
Dr. Bernadette Mae Longo, PhD, RN, FAAN

Associate Professor Emerita, University of Nevada Reno

Explosive volcanic eruptions can spread ash 
fallout across vast regions. Nevada nurse and 
NNA member, Dr. Bernadette Longo was invited 
for a Technical Advisory Group (TAG) meeting 
at the Pan American Health Organization in 
Washington, D.C. during late October. This group 
of experts from around the world gathered 
to review available evidence on the impact of 
volcanic eruptions on health, with an emphasis 
on the effects of ash on the respiratory system. 

The results included revisions of health prevention 
guidelines that cover increasing eruption 
awareness in at-risk communities, secondary 
prevention efforts during an eruption with ash 
falling, and tertiary prevention guidelines for 
safety during ash clean-up operations. The new 
guidelines consider population sub-groups most 
vulnerable to adverse effects from ash on the 
respiratory system. Nevada does not currently 
host any active volcanoes. However, our state is 
in the ash fallout zones from any eruption of the 
southern Cascade Volcanic Chain (i.e., Mt. Lassen, 
Mt. Shasta) and the Long Valley Caldera Complex 
along California’s eastern Sierra Mountain Range 
near Mammoth Lakes. 

A mushroom plume of volcanic ash with gases from  
an eruption of Redoubt Volcano, Alaska. 

Photo Credit: United States Geological Survey, Robert Clucas, April 21, 1990

Finely-sized ash 
particle erupted by 
Redoubt Volcano.

Photo Credit: United 
States Geological 

Survey, Pavel Izbekov, 
2009.
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The President’s Corner
Dave Tyrell, BSN, RN 

President, Nevada Nurses Association

“You gain strength, courage, and confidence by every experience in 
which you really stop to look fear in the face. You are able to say to 
yourself, ‘I lived through this horror. I can take the next thing that 
comes along.”  – Eleanor Roosevelt

 
In this edition of RNformation you will see 

several articles depicting the commendable 
actions of healthcare professionals from across 
the state on that fateful day in Las Vegas, October 
1, 2017. The Nevada Nurses Association would 
like to once again recognize and thank all of the 
healthcare professionals that lent their courage 
and expertise to the victims on that day and who 
continue to this day helping heal the physical and 
emotional wounds that came out of that horrific 
incident.

As we move into the new year I wish for each and everyone of you 
peace, health and prosperity 

 
Dave I. Tyrell
State President
Nevada Nurses Association

 
“If you’re not at the table you”ll probably end up on the menu.”

If you would like to contact NNA or President Tyrell,
please call 775-747-2333 or email nna@hdiss.ne

NNA STATE BOARD TO 
PARTNER IN ANA STUDENT 

LOAN REFINANCING BENEFIT
The Nevada Nurses Association has decided to join ANA in 

partnering with CommonBond, a leading student lender, to help our 
members save money through student loan refinancing. Refinancing 
your federal or private student loans to a lower interest rate can 
save you thousands. CommonBond saves their members $24,046 on 
average, in addition to offering award-winning service and a simple 
application process. Plus, ANA members get $300 cash back from 
CommonBond when they refinance!

Visit CommonBond to learn more.

Have you visited the NNA Job Board recently? Visit 
our website www.nvnurses.org and click on the Job 
Board tab to view many available Nevada nursing 

jobs. If you want to receive email notice when a new 
job is added, join our Job Board mailing list! Just 

send your email address by text message:

Text NNAJOBBOARD to 22828 to get started 
or email nnajobs@nvnurses.org.

If you have a job to advertise, contact Ian at 
nnajobs@nvnurses.org. Our rates are reasonable and 

money raised helps to benefit Nevada nursing.

http://opencccu.com
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Legislative Update

Fourth Quarter Report 2017
Below you can find updates on the elections, ACA and meeting 

summaries from the last few months. The Interim Health Committee 
has its first meeting scheduled for mid-January. The members include 
the following: Senator Spearman as chair, Assemblyman Sprinkle as 
vice-chair, Senator Ratti, Senator Hardy, Assemblyman Oscarson, and 
Assemblywoman Spiegel. We will be closely following the agendas and 
attending meetings.

Election & ACA Update

Races to watch
Election season is ramping up. Candidates are putting 

their names in the hat across the state. Voter registration 
seems to be dropping with the democratic lead falling 
(report: http://www.nvsos.gov/sos/Home/Components/News/
News/2277/309?backlist=%2fsos). See the list below for the top 
races to watch:

• U.S. Senate
o Republican candidate: Dean Heller
o Democratic candidate: Jacky Rosen

• NV Governor
o Republican candidates: Adam Laxalt, Dan Schwartz
o Democratic candidates: Steve Sisolak, Chris Giunchigliani

• NV Lt. Governor
o Republican candidate: Michael Roberson 
o Democratic candidate: Kate Marshall

• NV Secretary of State
o Republican candidate: Barbara Cegavske 
o Democratic candidate: Nelson Araujo

• Congressional District 3
o Republican candidates: Victoria Seaman, Scott Hammond 
o Democratic candidates: Susie Lee

• NV State Senate: half the seats are up for elections
o Current open seat: District 21 (Mark Manendo)
o Individuals not running for re-election: Senator Farley, 

Senator Roberson, Senator Gustavson
• NV State Assembly: all the seats are up for elections

o Current open seat: District 13 (Paul Anderson)
o Individuals not running for re-election: Assemblyman 

Araujo, Assemblyman Ohrenschall, Assemblyman P. 
Anderson, Assemblyman Pickard, Assemblyman Hansen, 
Assemblyman Watkins

Recalls
Senators Woodhouse, Farley and Cannizzaro faced recall efforts. 

Farley’s petition didn’t have enough signatures to pursue a special 
election but Woodhouse and Cannizzaro petitions barely reached the 
mark. The democratic party has sued but state and county election 
officials have asked the judge to dismiss their case. This issue is 
ever-changing so check the media frequently for updates. Here are a 
couple of recent stories:

- https://thenevadaindependent.com/article/state-county-election-
officials-say-democratic-challenge-to-recalls-should-be-tossed

- https://thenevadaindependent.com/article/republicans-submit-
petition-to-recall-democratic-state-sen-nicole-cannizzaro-initial-
count-surpasses-signature-threshold

ACA
The federal government is still not done discussing the ACA. 

The most recent attempts to make changes include a repeal of the 
individual mandate in the tax bill and a separate bill to help fund 
insurance. This is another ever-changing issue so read the press 
frequently to stay up to date. Here are a couple of recent pieces:

- http://thehill.com/homenews/senate/360327-thune-senate-tax-
bill-will-include-repeal-of-obamacare- mandate

- https://thenevadaindependent.com/article/indy-explains-
repealing-obamacares-individual-mandate

- https://lasvegassun.com/news/2017/nov/20/white-house-open-
to-striking-health-provision-from/

Meeting Summaries

State Board of Health, Sept. 8
The State Board of Health unanimously approved changes to the 

POLST form. The changes implemented those in from AB199. The 
changes included the following: provider determines the capacity of 
the patient instead of the courts; POLST can be revoked if that patient 
gains capacity; and “P” in POLST was changed to Provider instead of 
Physician. 

Governor’s Opioid State Action Accountability Taskforce, Sept. 25
The Governor’s Opioid State Action Accountability Taskforce met 

in September. The Governor opened with a unifying message that 
stressed the importance of the work and that Nevadans continue to 
die due to overdose. Advocates, recovery facilities and individuals 
provided testimony during public comment.

There was an overview of the recommendations from the summit 
in 2016. The rest of the meeting used the supporting document as 
a launch point: http://gov.nv.gov/uploadedFiles/govnvgov/Content/
News_and_Media/RX/Summary- Reccomendations.pdf. The following 
presentations talked about their efforts coming from one of the 
tracks. The state has received $9 million in federal funding. The major 
themes including the increased access of Naloxone, data sharing 
(especially with the PMP) and increased partnership and collaboration.

The taskforce will meet again late January or early February (after 
the implementation of AB474). Topics mentioned for discussion 
included the following: grant updates, data collection, regulation 
update, wrap around services, cause & effect of people turning to 
illicit, Project ECHO, community education and judicial and specialty 
courts.

All of the supporting documents can be found at the following link: 
http://gov.nv.gov/News-and- Media/RX/RXDrugAbuse/.

Nevada State Board of Nursing Presentation with the Board of 
Pharmacy and State Medical Officer, Sept. 22

The State Board of Nursing with the State Medical Officer and 
Board of Pharmacy highlighted the impact of AB474 (the Governor’s 
opioid bill) to practitioners. They highlighted the importance of paying 
attention to odd situations like patients with lots of doctors or multiple 
pharmacies. They warned against patients who are “doctor shopping.” 
They said it’s not a reason to fire the patient because they may turn 
to street drugs. It is an opportunity to help them.

The nursing board highlighted the changes when prescribing 
opioids. Prescription forms now require more information. There 
needs to be an evidence-based diagnosis for pain management. They 

http://www.nevadadrugcard.com
mailto:suzanne%40nevadadrugcard.com?subject=
http://nevadadrugcard.com/app


February, March, April 2018 Nevada RNformation •  Page 5

UNLV School of Nursing Honors Retiring Dean
Submitted by Mary Bondmass, Ph.D., RN, CNE

Associate Dean for Faculty Affairs, UNLV School of Nursing

Dr. Carolyn Yucha is retiring after nearly 
14 years of outstanding service to the 
UNLV School of Nursing.  In addition to Dr. 
Yucha’s primary role in administration, she 
has taught research methods, special topics 
in nursing, and grant writing online at the 
doctoral level and transitions to practice at 
the undergraduate level. She will also be 
especially remembered for her pivotal role 
in establishing the Clinical Simulation Center 
of Las Vegas.

As the dean, Yucha was responsible for 
all UNLV’s nursing programs. Under her 
guidance, the School of Nursing started and 
continues to offer educational programs for 
the basic BSN degree, MSN degrees with 
Nurse Practitioner and Education tracks, a 
Ph.D. in Nursing, a Ph.D. in Interdisciplinary 
Health Sciences, and a Doctor of Nursing 
Practice degree.

Her research focused on physiological 
stress reactions. She received research 
funding from the National Institutes of 
Health to study the use of biofeedback-
assisted relaxation training in the 
treatment of hypertension. She has 
expertise in stress monitoring, using 
such variables as ambulatory blood 
pressure, heart rate, respiratory rate, skin 
conductance, skin temperature, and muscle 
electrical activity.

Dr. Yucha has published more than 50 
peer-reviewed articles, six chapters, and a 
monograph, and she will continue as editor 
of the scientific peer-reviewed journal 
Biological Research for Nursing. She is 
also a fellow in the American Academy of 
Nursing. 

Carolyn B. Yucha, Ph.D., RN, FAAN

Legislative Update

Fourth Quarter Report 2017
also talked about sharing information with 
pharmacist because they can confirm that 
the prescription matches the diagnosis. They 
pushed a more collaborative approach with 
pharmacists.

There are no hard numbers on how many 
practitioners can or can’t prescribe. However, 
the practitioner must be able to rationalize 
why they are prescribing so much. They noted 
that it’s important to document the rationale 
if you prescribe more than you are suggesting 
the patient takes. The take away was that 
if practitioners are smart about what they 
prescribe to who and how much, they will be 
fine.

The presentation also highlighted the 
suicide prevention training bill, POLST bill and 
the signing authority bill. When talking about 
the POLST and signing authority bill, they 
stressed the importance of competency.

There was a presentation they used during 
the meeting that had specifics on the impact 
to APRNs. A reader-friendly piece on AB474 
can be found in the following link:

- http://nevadanursingboard.org/wp-
content/uploads/2017/09/2017.09.01.White-
Paper-Publication-AB- 474-FINAL.pdf.

Breast Cancer Roundtable, Oct.13
The Cancer Action Network and American 

Cancer Society hosted a Breast Cancer 
Roundtable Friday Oct. 13. Assemblymembers 
Sprinkle and Benitez-Thompson attended. 
Assemblywoman Benitez-Thompson spoke 
about her bill AB388, which gave $1 million 
to the Nevada Women’s Health Connection 
Program. St. Mary’s, Renown and Carson-
Tahoe all gave presentations on breast 
cancer. The topics included the following: 
importance of mammograms, dense breast 
tissue and alternative screening, metastatic 
breast cancer, access of care in rural regions, 
supporting survivors and awareness to PCP, 
and clinical trials.

There were many statistics provided 
throughout all the presentations. One 
point that they focused on was that black 
women are 40% more likely to die from 
breast cancer. That point highlighted Dina 
Neal’s bill to support diversity in clinical 
trials. A genetics expert presented on the 
advancement in science and genetics as 
a tool to prevent, treat and catch cancer 
early. He suggested state-funding would be 
helpful as it could increase those screenings 
through the advancements made in genetics. 
Each One Tell One (http://eachonetellone.
org/) also presented at the roundtable. 
They highlighted the importance of 
informing women with dense breast tissue 
about their condition so they can make 
informed decisions on their screenings. 
Not all insurance covers the alternative 
screening so many women don’t pursue 
it. It was suggested to propose legislation 
that mandates insurance to cover it but 
the presenter expressed hesitation as 
she experienced opposition to that sort 
of legislation a few sessions ago. State 
funding was also suggested to help low-
income women cover the cost of alternative 
screening.

At CoreCivic, we do more than manage inmates, 
we care for people.

CoreCivic is currently seeking Registered Nurses and 
Licensed Practical Nurses in Nevada who have a passion for 
providing the highest quality care in an institutional setting.

NOW HIRING at Nevada Southern 
Detention Center in Pahrump, Nevada
Clinical Supervisor (RN required)
RNs – Full-time, Part-time & PRN  •  LPNs – PRN
Health Services Administrator

This is your opportunity to make a satisfying career even more 
rewarding. We have a passion for providing the highest quality 
care. So, we take care of our people with competitive wages and 
great benefits!

§ Medical, Dental, Vision, Life, & Disability § 9 Paid Holidays
§ 401(k) Retirement Savings Plan § Free CEUs
§ Paid Training § Free Uniforms

Newly licensed graduates welcome!
To start your meaningful career in correctional healthcare, visit us 
online today and explore our open opportunities.

Apply today at jobs.corecivic.com 
or contact Cyndy at 615.263.3148

Correctional Nursing,
the best kept secret in Nursing.

CoreCivic is a Drug Free Workplace 
and EOE

William Bee Ririe Hospital
located in Ely, NV

A friendly rural community in mountainous Eastern Nevada

RN Positions Available
Sign On/Relocation Bonus Offered

We offer generous benefits; State retirement (PERS); salaries 
range from $63,000 to $105,000. Eligible site for HRSA 

Nursing Education Loan Repayment Program.

Contact: Maggie Whitehead, mwhitehead@wbrhely.org
775-289-3467 Ext. 299 or apply online at www.wbrhely.org

JOIN OUR TEAM!
EmpRes Healthcare Management, LLC

N

OW HIRIN
G

R

N s  &  L P N
s

Ormsby Post Acute Rehab
Carson City

Gardnerville Health and 
Rehabilitation Center

Gardnerville

Mountain View Health and 
Rehabilitation Center

Carson City

For more information, e-mail: denene.hurst@empres.com

Phone: 775-583-4197

Hiring full time LPNs

http://ced.unlv.edu/health-care-ceu
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NNA Combined Boards Meet in Reno

The NNA State and District 1 and 3 Boards held a joint Retreat in 
Reno on December 2-3 to plan activities for 2018.

The NNA State Board for 2018 is:
• President Dave Tyrell 
• Vice President Donna Miller 
• Secretary Rochelle Walsh 
• Treasurer Nicki Aaker 
• Director-at-Large Amie Ruckman 
• Director-at-Large Heidi Johnston 
• Director-at-Large Peggy Lee 
• District 1 President Carrie Rowley 
• District 3 President Ruth Politi 
• Legislative Chair (non-voting position) Carol Swanson 

Your NNA Boards 2018 – Front row, left to right: Donna Miller, Dave Tyrell; 
Kneeling: Peggy Lee, Nicki Aaker; Left to right: Mindy Triola, Margaret Curley, 

Rochelle Walsh, Carol Swanson, Melissa Washabaugh, Ruth Politi, Mark 
Miller, Julie Wagner, Dar- lene Bujold, Linda Bowman, Sandy Olguin, Glenn 
Hagerstrom, Beth Hock, Kristina Efstratis, Carrie Rowley, Mary Bondmass

The NNA District 1 Board for 2018 is: 
• President Carrie Rowley
• Vice-President Darlene Bujold 
• Secretary Linda Bowman 
• Treasurer Glenn Hagerstrom 
• Director-at-Large Melissa Washabaugh 
• Director-at-Large Debi Ingraffia-Strong 
• Director-at-Large Joseph Barnes 
• Director-at-Large Julie Wagner 
• Director-at-Large Kristina Efstratis 

The NNA District 3 Board for 2018 is: 
• President Ruth Politi 
• Vice-President Arvin Operario 
• Secretary Mindy Triola 
• Treasurer Dorothy Reynolds 
• Director-at-Large Mary Bondmass 
• Director-at-Large Beth Hock 
• Director-at-Large Jenjira Hendrix 

Nominations Chair: Catherine Prato
ANA Member Assembly Delegates: Dave Tyrell and Peggy Lee
Alternates: Linda Bowman and Nicki Aaker

The Boards identified the following priorities for 2018: 
• Mission, Policy and Procedures, bylaws – update and revise

NNA Committees and Chairs
The following NNA Committees are active and accepting 

members.

RNF EDITORIAL BOARD Margaret Curley

ANTIMICROBIAL STEWARDSHIP Felicia Lowenstein-Moffatt/Rosemary Thuet

COLLABORATIVE ON 
INCIVILITY AND BULLYING Beth Hock/Margaret Curley

ENVIRONMENTAL HEALTH Bernadette Longo

MEMBERSHIP Amy Pang/Peggy Lee

LEGISLATIVE Carol Swanson

RURAL AND FRONTIER NURSE 
ADVISORY BOARD Melissa Washabaugh

SOCIAL MEDIA Kristina Efstratis

SAFE STAFFING Dave Tyrell/Margaret Curley

HEALTHY NEVADA NURSES Mariana Peterson –Las Vegas/
Annie Carlos – Reno

NEW NURSE INITIATIVE Sandy Olguin

BYLAWS Tracy Singh

If you are interested in volunteering for an NNA Committee, 
please contact us at MCurley@nvnurses.org.

LPN Ballot Measure
The ballot measure allowing LPNs to join NNA passed by a wide 

margin. We will be meeting to work out the procedures for LPNs to 
join. We expect this to be operational shortly after the first of the year.

Registered Nurses Needed for Open Health 
Facility Inspector Positions in Nevada

Qualified applicants sought for openings in Las Vegas.

Regulatory nursing is an exciting field that enables you to 
use your clinical expertise to ensure that facilities comply 
with federal and state regulations governing nursing 
care in several health care settings. Job duties include: 
conducting federal and state inspections and complaint 
investigations of health facilities; providing education to 
providers and the public; helping with special projects 
as needed, such as regulation development; and more. 
Inspectors drive and/or fly to facilities locally and to 
more distant destinations within Nevada. Occasionally 
inspectors travel for out-of-state training.

APPLY NOW —
Search Google for 

“Nevada NEATS,” click on the 
“Jobs Home Page” result and search “inspector.”

Look for job number 32658.

GREAT BENEFITS —
Includes 11 paid holidays a year, 

3 weeks vacation, 3 weeks sick leave, 
no state income tax, medical & dental 

insurance, and more.

http://nursingschoollasvegas.com
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Recognizing Skilled 
Nursing Facilities are 
part of the continuum 
of care, CMS initiated 
new infection prevention 
mandates effective 
November 28, 2017. 
Regulations updating the 
F441 Infection Prevention 
guidelines that have 
been in effect since 2009 are now expanded 
into F880 to F883, with F881 focusing 
specifically on Antibiotic Stewardship.

The new SNF (nursing home) infection 
prevention guidelines are being 
implemented in three phases. The second 
phase took place on November 28, 
2017. The changes in the F880 infection 
prevention regulations are just a part of 
the new directives that a SNF is required 
to comply with. The complete changes are 
found at:

 https://www.cms.gov/Medicare/
Provider-Enrollment-and-Certification/
GuidanceforLawsAndRegulations/
Downloads/Advance-Appendix-PP-
Including-Phase-2-.pdf

Although F880 through F883 are 
the sections that specifically deal with 
Infection Prevention (IP), IP is addressed 
throughout the entire guidelines. In fact, 
the word “infection” is written over 325 
times in the expanded regulations, which 
are over 690 pages long. In example, 
the new Quality of Care F-tag, F684 
has numerous references to infection 
prevention relating to wounds and F690, 
refers to Urinary Infections - including 
those caused by Foley Catheters, (CAUTI). 
Indeed these, and other, satellite concerns 
repeatedly bring the focus back to 
Antibiotic Stewardship and refer to F881.

Returning to the topic at hand, 
Antimicrobial Stewardship, Phase one of 
F880 took effect on November 28, 2016. 
Essentially F880 addresses the fundamentals 
of antibiotic stewardship, which includes hand 
hygiene and transmission based precautions 
- otherwise known as “isolation.” Recognizing 
that not rehashing these basic “Nursing 
101” initiatives has a potential danger, 
limited space requires you, the reader, to 
understand these rudimentary concepts 
before we move on to F881, Antibiotic 
Stewardship.

F881 requires that nursing homes: 
“develop an antibiotic stewardship 
program that promotes the appropriate 
use of antibiotics and includes a system of 

Antibiotic Stewardship

Focus on Nursing Homes (Long Term Care)
By Norman Wright, RN, BSN, MS

monitoring to improve resident outcomes 
and reduce antibiotic resistance.” This is 
codified into Federal law at: §483.80(a)(3)

According to Donna S. Thorson, MS, 
CPHQ, CPPS, senior project manager 
at HealthInsight, “The intent of the 
Antimicrobial Stewardship regulation is 
to ensure that a nursing home develops 
and implements protocols to optimize 
the treatment of infections by ensuring 
residents are only prescribed an antibiotic 
when necessary, in the appropriate dose 
and duration. Reducing the risk of adverse 
drug events, including the development 
of antibiotic-resistant organisms, from 
unnecessary or inappropriate antibiotic use, 
is the goal. This requires a facility to develop, 
promote and implement a facility-wide 
system to monitor the use of antibiotics.”

These changes require Skilled Nursing 
Facilities to rise to the infection prevention 
and antibiotic stewardship standards that 
the Joint Commission placed on both the 
acute care and Long Term Acute Care 
(LTAC) hospitals in November 2016. Having 
personally worked in the Long Term Care 
(Skilled Nursing Home) environment for over 
a decade I know this will be a challenge. 
The “Infection Preventionist” in many 
nursing homes generally has no specific 
infection prevention training and is elevated 
to the position because the nursing home 
is required to have a designated Infection 
Preventionist. Compounding the lack of 
experience and education that the “IP” in the 
SNF setting has are the multitude of other 
jobs and tasks that are assigned.

Phase 3 of the new CMS standards 
outlined in F882 will take effect in two years 
on November 28, 2019. These new standards 
require the SNF Infection Preventionist to 

have (1) Primary professional training in 
nursing, medical technology, microbiology, 
epidemiology, or other related field; (2) Be 
qualified by education, training, experience 
or certification; (3) Work at least part-
time at the facility; and (4) Has completed 
specialized training in infection prevention 
and control. Regarding points 2 and 4 there 
are no detailed descriptions of exactly 
what these ”qualifications” and “specialized 
training” is/are and I foresee debates 
surrounding the requirements and details of 
this mandate.

That debate aside, this gives Nursing 
Homes two years to raise their Infection 
Prevention and Antibiotic Stewardship 
standards to a similar level now required at 
acute and long term acute care hospitals. 
It is my hope that Skilled Nursing Home 
DON’s and Administrators promote the 
education and advancement of their 
Infection Prevention departments. This 
includes encouraging membership in, 
and attendance at, APIC meetings and 
involvement with the initiatives that the 
Nevada Antimicrobial Stewardship Program 
(NVASP) promotes.

HIRING:
Tenure Track Nursing Instructor

(Two Openings)

Please apply at jobs.tmcc.edu

EEO/AA Institution

http://www.tlsinghlaw.com
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An Antimicrobial Alarm
By Dr. James Wilson, MD

We must sound the alarm about the 
growing antimicrobial drug resistance 
problem in Nevada. We won’t mince words 
here; we are in serious trouble and need 
antimicrobial stewardship ASAP in all care 
dispositions settings. 

From the perspective of LTACs in Nevada, 
there is tremendous drug resistance. 
Antibiograms (which represent an overall 
patient population perspective) show:

• E. coli, the most common organism 
isolated in healthcare facilities, is 

currently resistant to 8 out of 12 of 
the classes of antimicrobials tested. It 
is indicative of Multi-Drug Resistance 
(MDR) and approaching Extreme Drug 
Resistance (XDR).

• Pseudomonas, a common pathogen 
in the LTAC setting, is resistant to 6 
out of 6 antimicrobial classes tested. It 
is indicative of at least Extreme Drug 
Resistance (XDR). We are unable to 
determine Pan Drug Resistance (PDR) 
status with the available data.

• Acinetobacter is resistant to 7 out of 
8 antimicrobial classes. It is indicative 
of Extreme Drug Resistance (XDR) 
and approaching Pan-Drug Resistance 
(PDR).

• Staphylococcus aureus is Multi-
Drug Resistant (MRSA is MDR by 
default), with resistance to 5 out of 12 
antimicrobial classes tested.

What this means is we now have 
tremendous difficulty choosing the best 
antimicrobial to use before we have culture 
and sensitivity results for a patient. This 
data also suggests LTAC providers have 
seen and will continue to see patients who 
are infected with organisms that cannot be 
easily treated with antimicrobials. This poses 
a threat not only to that facility involved but 
to any other healthcare facilities that share 
their patients with them. 

We see similar drug resistance patterns 
among acute care intensive care units 
and outpatient clinics in communities that 
have LTACs, for example. This is a shared 
community problem. We need heightened 
communication between all levels of the care 
continuum and parties in all care levels need 
to start using available communication tools 
to get the information about existing (MDR) 
and (XDR) resistance, Transmission Based 
Precautions (isolation) needs and prior 
antibiotic therapy that a patient received.

The presence of Clostridium difficile is 
a key indicator of a lack of stewardship. 
The Nevada Medical Intelligence Center @ 
UNR detected seasonality of Clostridium 
difficile with a peak season occurring in 
November through February. Hyper virulent 
Clostridium difficile NAP1 is present in 
Nevada. The NAP1 strain is associated with 
severe and mortal patient outcomes. It 
requires a different treatment approach 
than previous treatment patterns and 
requires PO Vancomycin as the first line 
treatment. There is no evidence to-date that 
Clostridium difficile activity is controlled in 
the healthcare system.

The trends of drug resistance over time 
are not reassuring and indicate a current 
lack of antimicrobial stewardship. The 
need for stewardship in Nevada represents 
an absolute emergency to preserve our 
continued access to antimicrobials for our 
patients.

 
James Miller Wilson V, MD FAAP, is the 

Director, Nevada Medical Intelligence Center 
@ the University of Nevada-Reno. Dr. Wilson 
provided warning of the 2009 H1N1 influenza 
pandemic and recognition of the United 
Nations as the source of the 2010 cholera 
disaster in Haiti. He is an international 
expert in health security intelligence.

OR Training for RN’s is Here!

www.InfinityHospiceCare.com

6330 S. Jones Blvd. Las Vegas, NV 89118 | 702-880-7002
5538 Longley Lane, Suite B, Reno, NV 89511 | 775-852-6002

We are the #1 Provider of Hospice Care
in Nevada and it is for one reason,

OUR PEOPLE!

At Infinity Hospice Care we are proud to work with some 
of the finest people in healthcare. If your core values align 

with ours and you strive to surround yourself with like-
minded co-workers, we highly recommend you apply at 

Infinity Hospice Care.

Now hiring across Nevada
for Full Time Positions, Great Benefit Package, 

Competitive Compensation and an Amazing Culture!

http://www.csn.edu/workforce
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I was sitting at my desk contemplating 
whether I should go. I had been to visit back 
home twice in the last two weeks and was 
wondering if it would be best to go a third 
time. I was in my first month of nursing school 
as a level one, attending the Orvis School of 
Nursing at the University of Nevada, Reno. 
I told myself, “Why not go down for a little 
self-care?” The weekend would consist of 
something that always relaxed me, a de-
stressor known as country music. It would be 
my third time attending the Route 91 Harvest 
Festival and I was so excited. My parents 
had bought the tickets as a present for my 
twin sister and me to celebrate our twenty-
first birthday that was the weekend before. 
It would be three days at the neon sleepover 
consisting of drinking, listening to good music 
from some of the best people in country 
music today, and making memories that we 
would never forget. Friday, September 29th 
came. I was all packed to go and was on the 
plane heading to Vegas. Usually the planes 
are filled with excitement, people already 
drinking, and plans of getting lost in Sin City. 
As we landed, the pilot’s voice said, “Welcome 
to Fabulous Las Vegas.”

 My parents navigated the crowd heading 
to the event so I could meet up with my 
sister. We hugged like we always did when we 
found her, like we had not seen each other 
in months. We went through the entrance, 
more than excited for what the weekend 
had in store for us. The first and second 
nights did not disappoint, with the final 
performances being Eric Church and Sam 
Hunt respectively. Those two days were filled 
with laughs and reminiscing with old friends 
while constantly surrounded by music that 
gave us an uplifting feeling. The third night 
came and Morgan and I had plans to meet 
up with the group when we got there that we 
were with the previous days.

 It finally came time for the last two 
performances, Jake Owen followed by Jason 
Aldean, so we decided to head toward the 
main stage. Most of the girls in our group of 
about ten were all short, so we decided to 
not get super close to the stage. Jake Owen 
came on the stage in his tattered blue jeans, 
tank top and barefoot. He sang through his 
set while the crowd sang along. One of our 
friends was so happy that he got on top of a 
crash can to “be closer to Jake.” The night was 
at an ultimate high, with people clearly ready 
to see the last the headliner. Jason Aldean was 
introduced and everyone started to scream 
and howl. He played his first two songs, while 
everyone in the crowd sang with him. He took 
a break to address the crowd and then started 
in on his third song. About a minute into it, 
we started to hear “pop” “pop” “pop.” Concert 
goers near to us looked around as confused as 
we were. Someone close by mentioned how it 
wasn’t right for someone to bring in fireworks 
because veterans could possibly be in the 
audience and it could be a trigger for them. A 
few moments later, a longer strand of popping 
noises started to sound. I remember seeing 
Jason Aldean on the screen looking over to his 
left toward the Mandalay Bay while the second 
line of popping noises came down. Suddenly 
the screens on the sides went black and people 
started to scream, now knowing that these 
sounds were not fireworks. I looked toward 
my sister and one of our best friends Alyssa, 

fear in all of our eyes. We started to turn, but 
not knowing where the shots were coming 
from didn’t help with knowing what to do. In 
the chaos, people screamed “Get down!,” “Get 
down!.” I will never forget the feeling of being 
torn down and a weight coming on top of me 
while I collided into my sister. At this moment, 
it started to hit me and I began to cry. Morgan 
turned to me and screamed “No! Not now!” I 
immediately snapped out of it and we took the 
break in the shots to get out of there. We all 
grabbed each other and ran for the closest exit 
that we could find.

As I looked behind me, I saw police officers 
yelling at people to get behind their cop cars 
and to get down as they ran toward the shots 
with their hands on their belts. We jumped two 
fences and somehow got separated. When we 
were out on one of the side streets we made 
the call that is a parent’s worst nightmare. As 
the phone rang, my sister’s voice started to 
break as we talked about how we would go 
to our dad’s work, Hooters Hotel and Casino, 
where he was a director and could have the 
most access. When my dad answered hello, 
the only words that came out of my sister’s 
mouth was “Daddy, they are shooting at us.” 
After that, all I heard were the answers my 
sister gave, “we are running to Hooters,” 
“Megan is with me,” “we will go to the security 
podium and hide there,” “I love you too 
daddy.” She hung up and we continued to 
run. No matter where we went, we could still 
hear the shots. At the time, still not knowing 
anything, we could have easily been running 
towards the gunfire. When we got to Hooters, 
we ran straight to the security podium and 
begged for the woman security guard to let 
us hide underneath the desk. At first we were 
met with hesitation, but were ultimately told 
yes. As we hid under the desk, we could hear 
the security guard yelling for people to get 
away from the doors and to go deeper into the 
casino. Morgan turned to me with tears in her 
eyes, the beginning of a break down. I looked 
at her like she looked at me and I told her, 
“No, not now.” The adrenaline in me started to 
fade as well and I could feel the tears pricking 
my eyes. I had to do something, since Morgan 
was starting to deteriorate. I reached over 
to Morgan and felt her pulse and started to 
count. Something so simple, that I had done 
so many times since starting nursing school, 
but at this moment it was the rhythm of her 
heart that calmed me. The chaos continued 
as the security guards were trying to find 
out exactly what was happening. Any sudden 
yelling or running from an area caused panic 
amongst the concert goers. When my dad and 
mom finally arrived, holding each other’s hand 
tightly, I felt a wave of emotion flood over me. 
I wanted to collapse and sob, but instead I put 
on a brave face for my sister and mom. The 
hours seemed to pass by as everyone was 
trying to find out what was going to happen. 
Finally my dad came up to us and said that it 
was time to go home. The words I had been 
waiting to hear all night.

 It’s been over a month since the shooting 
happened and sometimes it still does not feel 
real. What I saw and felt still inhabits my mind 
when I close my eyes. A car backfiring, a loud 
noise or music, or the thought of being in a 
big crowd will send me back to the moments 
the screens went black. Ever since I was little, 
I have wanted to be a nurse and care for 

others, but I never thought I would be the one 
that needed to be cared for in this way. Seeing 
people risking their own lives to triage or help 
complete strangers has never made me want 
to become a nurse more.

“I am here if you need anything”- is 
the most common response to say when 
something like this happens. Though 
comforting at the time, the question is, is that 
offer limited by time? Will they be there two 
months down the road when I cannot get out 
of bed because that night I had a nightmare, 
or comfort me when there happens to be 
another shooting in another state? Or will 
they decide by themselves the amount of 
time that us survivors are limited to in order 
to become normal again? Every day I wake 
up surrounded by my sisters of Kappa Alpha 
Theta and I feel loved, supported and most 
importantly safe. Though I still have my “bad 
days” and moments where I am overwhelmed 
with emotion, I would never be able to 
continue what I have always wanted to do 
without the support and love from my friends 
and family. I believe that is the biggest thing 
that has changed for me. As time goes on, the 
loud noises will no longer scare me and the 
nightmares will hopefully subside, but when 
I hug my family or my friends, I hug them 
a little tighter. When I say the words “I love 
you,” it means so much more. And I believe 
that, for me, the truthfulness of those words 
will never change because one moment can 
change your life. #VegasStrong

Route 91
By M. R. Najarro

District 3 Students Engage 
to Support Blood Donors 
for 1 October Survivors
Submitted by Mary Bondmass, Ph.D., 

RN, CNE; District 3 Director at Large and 
UNLV Associate Dean for Faculty Affairs

The level-one students (pictured in red 
scrubs) from UNLV School of Nursing set up 
a tent outside United Blood Services in Las 
Vegas to provide snacks and water to those 
who stood in line for hours to donate blood 
for the 1 October survivors. The students 
also assisted with the completion of the forms 
that the blood donors needed to complete. 
The students decided upon and financed this 
activity while de-briefing in class the day 
following the tragedy. The students’ activities 
were supervised by UNLV’s level-one faculty, 
Shona Rue and Karen Eisenberg.
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The Hero Next to You
By Lisa Maria Pacheco

We all know that a first responder is a 
person trained to respond to emergencies. So 
what do you call the person standing next to 
you at the concert, sitting next to you at the 
movies or dancing on the same dance floor 
with you when they are the person that turns 
to save your life? The media shows us the 
pictures of the flashing lights from the First 
Responders in graphic detail. Yet, we don’t see 
many images of the horrified faces of those 
holding a stranger or trying to help them 
stop the bleeding from their wounds. Maybe 
it is too horrific to see, maybe we would see 
ourselves in that situation and that would 
be much too scary to handle. Yet, 1 October 
brought that so very close to home for 
Nevadans. We are those faces helping each 
other in the crowd. If it wasn’t us personally, it 
was our sister, uncle, neighbor or coworker. 

Many around the world have long lived 
with the terror of public places with guns and 
cars turned into weapons. Unfortunately, 
we in America are being thrust into this as a 
reality in our own backyards. First Responders 
have and always will be vital to our survival. 
However, now we must also take inventory 
of ourselves – the Immediate Responder. 
Do we have the skills necessary to help our 
fellow concert goer when they are bleeding 
from a gunshot? Do we have the knowledge 
of first aid when our friend is wounded from a 
tragedy in a crowded area that delays the First 
Responder’s arrival? Do we know how to stop 
the bleeding when we are in lock down in a 
movie theater?

As nurses we have these basic skills. As 
nurses we are advocates for the public. 
We must educate and advocate so that our 
communities learn the basic skills necessary 
to be an Immediate Responder. We can do 
that in so many ways. We can teach classes 
ourselves through organized programs like 
“Stop the Bleed,” First Aid or CPR classes. We 
can advocate in our community groups by 
spreading the word. Do we need to practice 
and refresh so we are prepared? If so, please 
do. We continue to be the most trusted 
profession. Don’t let our communities down. 
Let’s make sure the public is prepared and 
hopefully never have to use the skills to be an 
Immediate Responder. 

In closing, let us not forget the Immediate 
Responder. Thank you for staying to help 
the fallen next to you. Thank you for being 
willing to risk your life to aid another. Thank 
you for your fast thinking and ability to help 
in that stress filled moment. Your grit made 
a difference. You may never know to what 
degree you changed the world, know that you 
did. You will never forget those moments of 
your life. We won’t forget that you were there 
in that immediate moment and answered the 
call. Take care of yourself. 

- Stop The Bleed 
 www.bleedingcontrol.org
- American Heart Association CPR 
 www.heart.org 
- Red Cross First Aid 
 http://www.redcross.org/ux/take-a-class

All of Nevada, the country, 
and the world were horrified by 
the events of 1 October, 2017. 
Our condolences to all those 
affected and to those who lost 
friends and loved ones. Just about 
all the medical centers in Southern 
Nevada were affected. Countless 
nurses, physicians, and mental health 
workers answered the call and jumped into 
action. There were other heroes also, including 
all hospital staff and ancillary departments, 
the first responders, the police and fire 
departments, and the countless numbers of 
civilians who transported victims and/or gave 
blood. Heroic efforts were noted throughout 
the Las Vegas valley, many perhaps 
unrecognized, but none the less appreciated 
by all. Clearly the hashtag #VegasStrong was 
well earned!

The Nevada Nurses Association 
Salutes the 1 October Heroes  

of Southern Nevada

UMC’s expertly trained nurses played a vital 
role in the hospital’s response to the tragic 
October 1 shooting, providing the highest level 
of care in our community to critically injured 
patients during their city’s greatest time of 
need.

Several months removed from the mass 
casualty incident, UMC’s nurses, many of whom 
have lived in Las Vegas for decades, continue 
to mourn alongside the community they serve. 
However, they also convey a shared sense of 
pride in their remarkable efforts to save lives. 
While several patients arrived at UMC with no 
chance of survival, the hospital’s team saved 
everyone who had a possibility of living.

Shortly after the gunshots began on the 
night of October 1, UMC’s nurses, in addition to 
other clinical team members, started preparing 
for an influx of patients with gunshot wounds, 
making the necessary preparations to ensure 
the best possible medical outcomes. Team 
members lined up gurneys and IVs outside of 
the trauma center, allowing for more immediate 
transportation and care.

Toni Mullan, Clinical Supervisor of the 
Trauma Resuscitation Unit at UMC, had just 
completed a 12-hour shift and returned home 
when she received word of the mass casualty 
incident. Receiving the call just minutes after 
the shooting began, Mullan raced back to the 
hospital in an effort to help guide her team 
through what would certainly be the most 
trying night of their lives.

“I immediately went into action,” she said. “I 
just needed to be there for the team. On my 
way to the hospital, I heard sirens all around 
me. It was an extremely eerie feeling, and you 
could tell something was wrong.”

After arriving at the Trauma Center, the first 
person Mullan saw was her daughter, a Trauma 
Intensive Care Unit nurse at UMC.

“She just looked at me and said, ‘Mom, get 
in there and do your thing,’” Mullan said.

Upon entering the Trauma Resuscitation area 
and seeing a significant number of critically 
injured patients, she recognized the gravity of 
the situation and immediately began her work, 
directing her team to ensure the best possible 
medical outcomes for the shooting victims.

She immediately cleared the area of visitors 
and had stretchers and wheelchairs moved 
outside of the unit to maximize space for the 
clinical staff. Knowing more critically injured 
patients would soon arrive, she worked 
closely alongside team members from across 
the hospital to relocate the walking wounded.

Mullan had spent her career preparing for 
this moment, and she had recently secured an 
overflow unit for the Trauma Center to utilize in 
the event of a mass casualty incident.  

Directors, on-duty administrators and other 
nurses across the hospital played instrumental 
roles in UMC’s response to the tragedy, she 
said, adding that a recent reorganization of the 
nursing staff by Chief Nursing Officer Debra 
Fox helped facilitate new levels of collaboration 
between nurses from different departments.

“I was able to reach out to people and ask 
for supplies, equipment and support,” she said. 
“We had nurses from every unit in the hospital 
come down to help our team. There was not a 
single nurse there who said ‘I can’t do that.’”

Nenita Maningat, the hospital’s On-Duty 
Administrator working when the shooting 
occurred, also shared several stories about 
team members who came together and showed 
tremendous resilience in the face of tragedy. 
Maningat praised the hospital’s administration, 
physician leadership and nursing leadership for 
their dedication to helping their team members 
and serving as trusted resources during 
difficult situations.

UMC Nurses Played Instrumental Role in October 1 Response

“I have never called our CEO while working 
a night shift, but I know that if I had to, he 
would have my back,” Maningat said. “Our 
leadership allowed UMC to shine bright amid 
despair and losses that night, and we will 
continue to shine.”

Maningat also conveyed gratitude toward 
all of the team members who contributed to 
UMC’s response on October 1.

“I am so incredibly proud of our night staff,” 
she said. “They all deserve to be recognized 
and appreciated.” 

Looking toward the future, Mullan plans 
to share her experience with other medical 
professionals to help them prepare for mass 
casualty incidents. In the next year, she plans 
to give presentations to clinical staff in New 
York City, Chicago, Atlanta and Kansas City.

While Mullan said she doesn’t necessarily 
enjoy the limelight, she recognizes the 
importance of helping others learn from 
her team’s response to the deadliest mass 
shooting in modern American history.

“I just feel honored that people are 
interested in hearing our story,” she said.

Now several months removed from the 
incident, Mullan continues to take tremendous 
pride in UMC’s efforts to save so many lives. 
While she and her colleagues continue to 
receive praise from community members, 
Mullan said the staff at UMC simply did their 
jobs on the night of the shooting.

“That’s what we do. We take care of 
people,” she said.

In preparation for a large number of patients, UMC 
team members placed gurneys outside of the UMC 

Trauma Center on the night of October 1, 2017.
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Angels Don’t Always Have Wings
By Tracey Long PhD, RN, MS, CDE, CNE, CCRN

Angels are generally thought of as having 
wings and appear quietly, but on October 1st, 
2017 hundreds of angels descended on Las 
Vegas wearing scrubs amidst noisy chaos. 
After a mass shooting at the Mandalay Bay 

hotel upon 2200 country music lovers at 
the Route 91 concert, angels without wings, 
known as nurses, went into full action.

The two busy trauma centers of Las Vegas 
include Sunrise Hospital and UMC Hospital 
and generally receive and treat approximately 
20 traumas each day, however after “shots 
fired” was announced, both centers received 
and treated over 250 patients, hundreds with 
gunshot wounds and more with surgical needs 
totaling 527 wounded and 59 fatalities. That 
Sunday evening, both hospitals had called in 
all of their off-duty surgeons, anesthesiologists 
and nursing surgical teams and activated all 
their training and creative thinking to deal 
with the sheer volume of people flooding into 
their emergency departments. More than 100 
physicians and nurses came in, like angels 
swooping down into chaos to bring help and 
healing.

“We get patients like this all the time, but 
maybe two at a time at most. You do all 
these steps to try to save their life. At this 
moment we had several who needed all these 
life-saving critical interventions at the same 
time. We went patient to patient as quickly as 
possible, trying to help save them. I wasn’t 
thinking. You just kind of do. Quickly it turned 
into a sea of blood and patients,” explained 
Rhonda Davis, Las Vegas Sunrise trauma 
nurse. Whereas teams usually have space in a 
completely stocked surgical room for trauma 
cases, dozens were being treated in hallways 
with make-shift supplies stretched thin for the 
hundreds being treated.

Vegas Strong 
Catherine Chao, BSN RN

On the night of October 1st, 2017, the 
deadliest mass shooting in modern U.S. 
history occurred in beloved Sin City. I was 
asleep when I received the call about the 
shooting, and immediately drove to Sunrise 
Hospital to do help. I knew that with my 
hospital’s close proximity to the Las Vegas 
Strip, we would be hit hard. After helping my 
home unit, Medical ICU, with downgrading 
patients to make room for the influx of 
patients we were receiving, I went to the 
Emergency Room to help out. The hallway 
leading up to the ER was lined with patients 
lying still and seemingly lifeless in gurneys 
with bullets visibly in their extremities. With 
dried blood smeared all over the floor, people 
rushing everywhere, and all of the chaos 
going on- the ER looked like a war zone. While 
it looked chaotic, everyone was where they 
were supposed to be doing what needed to be 
done. As I returned to the ICU, we received 
many patients at the same time. There were 
almost five to six nurses in each new patient’s 
room helping physicians put central and 
arterial lines, hanging medications, titrating 
vasopressors and sedation, giving blood, 
drawing labs, re-dressing wounds, and doing 
whatever needed to be done as efficiently 
and effectively as possible. Patients were 
coming up from the ER with no names and 
no medical history. We felt as though we 
were working blind. The only thing we knew 
is that these people needed our help and 

Las Vegas official memorial near Charleston and 
4th street with 59 trees and the tree of light.

Angels come in different colors and shapes 
too. Teams of nurses, fire, ambulance, 
dispatchers, physicians and even janitorial 
services worked collaboratively to save lives. 
“It wasn’t an ER of screaming. There was 
calmness, because people were being taken 
care of” stated Dorita Sondereker, emergency 
department director. The angels even included 
the patients themselves as patients were seen 
holding each other’s hands and declined care 
for themselves saying “take care of those 
who are hurt worse. I’m good.” A student 
nurse Thea Parish, who was working at the 
time as a pharmacy technician, summarized 
her emotions as “Ever since I started nursing 
school, the human race has been declining 
and hating on each other. I was debating 
whether I wanted to be a nurse. But when 
I looked around, I was like, this is what it’s 
about: saving people. We were the helpers. 
That was the most memorable moment. Yeah, 
there was a lot of trauma happening, but at 
the same moment humanity was happening 
and it was amazing.”

Sometimes the angel nurses were there to 
heal and save lives and other angel nurses 
were there to bring news to grieving families 
of a fallen loved one. Nurses heal on both 
sides of the veil of mortality. One of the first 
fatalities in the shooting was a nurse, Sonny 
Melton, who sacrificed his own life as he 
protected his wife from random shots. Other 
nurses, including dozens of nursing students, 
not directly related to the trauma centers 
responded the next morning by standing 
in line for 4 hours to donate blood. “I felt 
helpless not being able to help in the hospitals 
where the victims were, but I could help other 
people in my own corner of the world” stated 
a nurse working at another hospital. “We’re 
all connected and if people are hurting, that’s 
where nurses want to be to help them heal.” 
Days and weeks after the mass shooting, 
angel nurses continued to stretch their wings 
of healing over individuals and affected 
families. One nurse from a different facility 
helped organize a donated breakfast for the 
nursing staff of UMC hospital and helped heal 
the healers by allowing them to talk about 
their own fragile emotions as they kept a smile 
on their faces for those patients and families 
still reeling from the events and consequences 
from senseless random bullets.

“You nurses are my angels” said one patient 
as she was discharged after surgery from the 
shooting. There is more good in the world 
than any one evil man. There are more angels 
among us than we recognize, and that brings 
peace. Not all angels have wings. Many wear 
gloves and a stethoscope.

Thank you to all you who have chosen 
the nursing profession and become angels 
among us.

it was our duty to do whatever we could to 
save them. As the night rolled on, things 
calmed down a bit. Most of the patients were 
stabilized and settled as the sun began to 
rise. Every nurse that worked that night had 
the same look of exhaustion and despair as 
we were still in shock of what happened to 
our city, but did not have time to process 
our feelings because of the immediate need 
to care for our patients. As the dayshift 
nurses were trickling in, the nurses who 
came in to help began to head home. 
Feeling tired, helpless, scared, heartbroken, 
and grateful- I drove home completely in 
silence, still trying to figure out if what had 
happened was real or just a bad dream. 
While many lives were lost that night, many 
were also saved. The teamwork I witnessed 
with the entire hospital staff was absolutely 
astounding. My hospital took in the largest 
amount of victims from the night of the 
shooting, and every single staff member 
worked tirelessly without complaint to treat 
as many people as possible. Everyone in the 
Las Vegas community came together during 
this tragedy and truly demonstrated our 
resilience. The terrible actions of one did not 
and will NEVER dim the light of this fabulous 
city. We will always remain #VegasStrong.

 
Catherine Chao, BSN RN
Sunrise Hospital & Medical Center
Medical ICU
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Our state is proud to recognize the induction of four new Fellows 
into the American Academy of Nursing. It was during the 1964-66 
House of Delegates that the American Nurses Association by-laws 
were amended to start an Academy of Nursing for the advancement 
of knowledge, education, and nursing practice.

The distinction of Academy membership has been granted to 
~2,400 nurses from around the world since the early 1970’s. These 
nurses are recognized for their extraordinary careers and leadership in 
nursing education, practice and scholarship. Fellows are responsible to 
contribute their time and energies to the Academy, and to engage with 
other health leaders outside the Academy in transforming America’s 
health system. These Fellows work to enhance the quality of health 
and nursing care, promote human development across the life span, 
advocate for reducing health disparities and inequalities, promote 
integration of mental and physical health, and lead efforts to strengthen 
the health delivery system, nationally and worldwide. Expert panels are 
one of the major forces within the Academy. These panels develop new 
knowledge, promote collaboration, and shape policy to advance the 
Academy’s mission. There are currently 24 different panels ranging from 
the Acute and Critical Care Panel to the Breastfeeding Panel. Currently, 
Nevada hosts only 12 Fellows in the Academy.

 
Dr. Lisa Black-Thomas, Ph.D., RN, CNE, FAAN
Associate Professor, Orvis School of Nursing, University of Nevada Reno – 
Nevada Nurses Association Member

 
Dr. Black-Thomas’ 24 year nursing career has spanned clinical 

practice, policy leadership, and academic roles. Dr. Black-Thomas 
was one of the first, and remains one of the only, registered nurses 
worldwide to speak publicly and advocate widely for safer needle 
alternatives. Her subsequent accomplishments in health policy 
advocacy have directly contributed to multiple state, national, and 
international initiatives that protect frontline healthcare workers 
from occupational bloodborne pathogen exposure. Dr. Black-Thomas’ 
health policy efforts have taken her to 42 of the 50 United States, and 
to Europe, South America, and Asia where she has provided policy 
leadership to international, national, and state nursing organizations. 
She has received regional, national, and international awards and 
honors recognizing her policy leadership work in Southeast Asia. 
Dr. Black-Thomas’ current program of research takes place at the 
student-faculty interface to further understand how healthcare worker 
safety efforts can be better-implemented during the early training of 
student nurses in the United States.

 

Dr. Catherine E. Dingley, Ph.D., RN, FNP, FAAN
Associate Professor and PhD Program Coordinator, University of Nevada 
Las Vegas, School of Nursing – Nevada Nurses Association Member

 
Dr. Dingley’s outstanding contributions are exemplified by 

her career-long publication and research on Inner Strength in 
women and development of the Inner Strength Questionnaire 
(ISQ). Her work has advanced the science of positive psychology 
and strength-based interventions by delineating the impact of 
Inner Strength to improve quality of life in cancer survivorship, 
heart disease and other chronic conditions in aging women. 
The theory and instrument have been used in federally-funded 
studies focused on breast cancer and hypertension, in multiple 
doctoral dissertations, and in multidisciplinary settings across 
the U.S., Canada, Europe, and Asia. Her current research on 
hospice caregiving expands the potential impact of strength-based 
interventions. In addition, Dr. Dingley’s impact on patient safety 
and quality is exemplified by her outstanding record of research 
and innovative practice initiatives. She’s provided leadership 
and expertise for federally funded studies, resulting in publicly 
available toolkits to improve team communication, reduce pressure 
ulcer rates, and meet surge capacity in hospital settings. She’s 
mentored nurses and students to implement quality initiatives for 
underserved populations in the hospital setting. Her sustained 
record of leadership is exemplified in her roles as director of a 
HRSA-funded institute, nurse leader in a public safety net hospital, 
and PhD Program Coordinator.

 
Dr. Rachell A. Ekroos, Ph.D., APRN-BC, AFN-BC, FAAN
Assistant Professor, University of Nevada Las Vegas, School of Nursing; 
Chief Executive Officer of the Center for Forensic Nursing Excellence 
International, and President of Nevada HealthRight – Nevada Nurses 
Association Member

 
Dr. Ekroos is an entrepreneur, organizational leader, and clinical 

forensic expert serving underserved and never-served populations 
affected by violence. Dr. Ekroos is committed to achieving 
excellence through innovative strategies and best practices. 
Through her analytical approach to solution development, she 
has enacted effective strategies across diverse business models 
including for profit, non-profit, academic, and government 
agencies. Her solutions driven processes incorporate the needs 
of target populations, data informed best practices, resource 
availability or scarcity, organizational strategic goals, stakeholder 
interests, system wide implications, and potential unintended 
consequences. Having served as a clinical forensic resource and 
consultant to numerous organizations and government entities, Dr. 
Ekroos currently contributes as an adviser or subject matter expert 
on local, regional, national, and international committees. Dr. 
Ekroos is committed to advancing evidence based practices across 
the multidisciplinary teams responding to acts of violence and 
increasing access to services for populations affected by violence. 
She remains actively involved in addressing social determinants of 
health involving exposure to violence and advancing ethically sound 
nursing practices. Dr. Ekroos actively mentors upcoming nurse 
leaders to be better positioned to serve as positive change agents 
across traditional and non-traditional sectors. She is a respected 
nurse leader whose work is grounded in the core values of 
personal, professional, and organizational integrity, accountability, 
respect for persons, and moral courage.

 
Dr. Wei Chen Tung, Ph.D., RN, FAAN
Associate Professor, Orvis School of Nursing, University of Nevada Reno

 
Dr. Tung has been working with minority and vulnerable 

populations to understand their health behaviors and cultural 
health issues throughout her career, which reflects her continued 
commitment to these populations to reduce health disparities. Her 
research focuses on HIV prevention and cervical cancer screening, 
particularly in applying the Transtheoretical Model to Chinese 
college students, international students, Asian women, and Latina 
women. This research has developed theory- and evidence-based 
interventions which has promoted condom use intention and 
empowered women with condom use negotiation skills among 
Chinese college students in the U.S., China, and Taiwan. Dr. Tung’s 
publications on behavior changes have been cited by many scholars 
and contributed to others’ curriculum nationally and internationally. 
In addition to wide dissemination of her research results, her 
columns on cultural diversity discussions have been used by 
different disciplines worldwide to enhance understanding of diverse 
cultural beliefs and practices.

Nevada’s New Fellows in the American Academy of Nursing

Nevada’s New Fellows in the American Academy of Nursing:  
(from front to back) Dr. Lisa Black-Thomas, Dr. Wei Chen Tung,  

Dr. Catherine Dingley and Dr. Rachell Ekroos.
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NNA Recognizes 
2017 Arthur L. Davis 
Scholarship Winner, 

Lowen Patigayon

Pictured: Val Wedler, NNA Editorial Board,  
Lowen Patigayon, Mark Miller, General Manager 

of Arthur L. Davis Publishing Agency, Inc.

A Little Bit of Sign Goes A Long Way
Deaf Culture Awareness in Nursing Practice

Number 3
Lowen Patigayon, SN, Nevada State College Winner 2017 Arthur L. Davis Scholarship

Experience with a Deaf Patient
During one med surg clinical rotation, 

I noticed a patient walking around with a 
paper and pen. I recognized that as a sign 
that the patient might be deaf or hard of 
hearing. I asked a nurse on the floor and 
she confirmed that the patient was deaf. 
I signed to him, “Are you ok?” The light 
in his eye by that human connection is an 
experience I will never forget. 

As a double major in Nursing and 
Psychology with a minor in Deaf Studies, I 
have had the privilege of being exposed to 
a resilient community that has to interact 
in a predominantly hearing world. Learning 
American Sign Language (ASL) and learning 
about the deaf community has increased 
my cultural competency in my own nursing 
practice as a student nurse. The beauty 
about a community that otherwise can feel 
disconnected from a majority of the hearing 
world is that “a little bit of sign goes a long 
way”(4). In fact, just learning the alphabet 
and using it to try and communicate with 
deaf people is half the battle to bridging 
an overwhelming communication gap. In 
this article I will explore different hospital 
programs, best practices in working with 
deaf patients, and share resources to learn 
basic signs. My hope is that this article 
inspires nurses to learn just a little bit of 
ASL to improve connection and cultural 
competency towards deaf patients in their 
own scope of nursing practice.

Dignity Health is investing in their staff 
to provide the best possible care to its 
patients (2). Through their Qualified Medical 
Interpreter Program that invests in staff 
becoming bilingual, the president of CHW 
promises to “provide care that is effective, 
understandable and respectful of cultural 
beliefs, practices, and preferred languages” 

(2). I urge that nurses find out if their place 
of work offers similar programs. If not, work 
with administrators to advocate for patient 
care by inquiring about the possibilities of 
developing some. In either case, remember 
that ASL and the deaf community are some 
patients that could benefit the most from 
human connection and nursing care.

Increasing one’s empirical knowledge of 
deaf culture can also help nurses improve 
their nursing practice with deaf patients. 
Remember that it might not be immediately 
obvious that someone is deaf or hard of 
hearing. Here are some basic principles 
that nurses can use in their practice. Do 
not raise your voice and watch how fast 
you speak (3). Some deaf patients have 
acquired lip reading skills. Being conscious 
of how we form our words and the speed of 
our words can help deaf patients connect 
with what we are trying to communicate 
with them. Carry a pen and paper with you 
is another great way to connect with a deaf 
person if an interpreter is not present (3). 
And last but not least, point at equipment or 
apparatus that will be used while also using 
appropriate hand gestures or movements 
to help them conceptually understand what 
you are trying to communicate to them. 

What I have found as the most effective 
way to connect with deaf patients and the 
deaf community at large, is to learn just 
a little bit of sign. An article in The Pulse 
(2017) states, “Even knowing a little bit of 
sign goes a long way in establishing rapport 
with someone who is deaf, and that trusting 
relationship is the cornerstone of medicine” 
(4). With the invention of youtube, 
technology literally makes it easy to pick 
up easy everyday signs. One of my favorite 
videos for people who want to learn simple 
signs is “25 basic ASL Signs for Beginners” 
by Ashley Clark Frey (5). Introductions, yes/
no, and please and thank you are simple 
everyday signs to learn and with practice, 
can become second nature. 

 In closing, I would like to bring the 
focus back to my first experience with a 
deaf patient. I left that encounter with 
goosebumps for it reinforced why I chose 
nursing as my profession. Nursing is the 

most trusted profession because our nursing 
practice is based on a caring science. It is 
our ability to connect and care for patients 
that is the underlying magic or miracle 
that helps the healing process. In my 
experience, deaf people greatly appreciate 
even the smallest attempt to communicate 
with them in their language, especially 
because the majority of their experience 
in the hearing world is one of disconnect. I 
hope nurses who read this article learn just 
a few signs to use in their nursing practice. 
For those that do, watch how the magic of 
human connection between you and deaf 
patients – magnifies.

 
Citations:
(1) LOVE in American Sign Language. Digital 

Image. Etsy. Web. 21August 2017. Retrieved 
August 21, 2017, from https://www.etsy.
com/listing/532468763/american-sign-
language-love-white and?ga_order=most_
relevant&ga_search_type=all&ga_view_
type=gallery&ga_search_query=sign%20
language%20love&ref=sr_gallery_17

(2) Catholic Healthcare West Expands 
Language Access Initiative. (n.d.). Retrieved 
August 21, 2017, from https://dignityhealth.
org/about-us/press-center/press-releases/
catholic-healthcare-west-expands-language-
access-initiative

(3) Sully, P., & Dallas, J. (2010). Essential 
communication skills for nursing and 
midwifery (2nd ed. ed.). London: Elsevier 
Health Sciences UK.

(4) The Pulse. (2017). Get to Know The 
American Sign Language Club | Northeast 
Ohio Medical University. (2017). Retrieved 
August 21, 2017, from http://thepulse.
neomed.edu/articles/get-to-know-the-
american-sign-language-club/  

(1)

(4)

During times of emergency or 
disaster, Nevadans need your 
health expertise! Visit SERV-NV to 
sign-up as a nurse volunteer to 
assist people and communities 
during their greatest time 
of need. You can sign-up to 
volunteer across the state or 
within your local community. 

Register TODAY at:
www.servnv.org
Nevada needs you!

Your health credentials will be confirmed 
with appropriate State boards and a criminal/
sex offender background check conducted 
prior to being accepted as a volunteer.

Carson, Douglas, Lyon, and 
Storey Counties

Washoe County

Clark County

Funding for this advertisement 
made possible by the Centers for 
Disease Control and Prevention 
(CDC) and the Assistant Secretary for 
Preparedness and Response (ASPR) 
under Cooperative Agreement 
Number NU90TP921907-01-00

REGISTERED NURSES
Full-time positions available for: 

ICU, Med/Surg, EMS/Flight RN,
Nursing Home/Memory Care  

Nevada license required. We offer competitive 
salary DOE; excellent benefits including Public 

Employees Retirement, group insurance 
benefits, accrued PTO & Sick Leave.

Contact: HR Director
Humboldt General Hospital

118 E. Haskell Street, Winnemucca, NV 89445
rose@hghospital.org • Fax (775) 623-5904

EOE Employer • Non-smoking facility, non-smoker preferred.
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Thank you to the many guests, entertainers, sponsors, and 
volunteers who supported the wonderful “Mad Hatter” Big Hat High 
Tea on October 7, 2017 at the Nevada Governor’s Mansion. 

The live entertainment energized the room from a Tom Petty 
tribute by the Foundation’s Advisory Board member, Micahel 
Fulong, to the Mad Hatter Marsh Brodeur, Juan Roberto Corrales, 
White Rabbit Robert Miller, Red Queen Rhiana Templin, Alice Lora 
(Lucky) Yadao, to the Foundation’s Advisory Board member and 
Entertainment Director, Cheshire Kitty Darlene Bujold. 

The Bakery Gallery and Through a Child’s Eyes Foundation 
created a fun and eclectic ambiance with topsy turvy décor and 
delicious food and tea! 

Thank you to all of the volunteer servers: Emily Carr, Anna Craig, 
Rocio Cruz, Courney Curcio, Alyssa Daly, Beverly DePaz, Jen June, 
Natalie King, Morgan Leu, Rochelle Mikkelson, Natalie Moore, Alyx 
Olguin, Dave Owen, Brettanie (from WNC), Valarie Perez-Chaidez, 
Olivia Sicroff, Jenn Stauffer, Kate Tretheway, Micaela Williamson, 
Nicole Williams, and Alyssa Wilson. I don’t know what we would do 
without all of you! 

Thank you Kelly Farley of Farley Photography for the Photo 
Booth. What a fun way to remember the Tea! 

As always, it takes a village! Thank you to everyone who chipped 
in from day one and stayed connected to helping at the last 
minute. Your time is valuable to you and your family and when you 
share it with us, it means a lot! Silent Auction was chaired by Karen 
Bearer and assisted by Denise Ogletree McGuinn. Thank you to our 
donors, The Bakery Gallery, Michelle Briggs, Cardinale Way Acura 
of Las Vegas, Christian Dior, Farley Photography, Greg Galli, Laugh 
Factory, Metamorphosis Salon, Paradis Salon, Spa, & Wellness 
Center, Petsmart, Revenge MD medical Wellness & Beauty, Rising 
Sun Organique, Sapphire, Soaring Nevada, Sweets Chocolates, 
Dr. LaDawn Talbott, Target #2569 N. Las Vegas, Trader Joes 
(Centennial Hills location) and ruby sponsor, Carson Tahoe Health. 

High Tea Prizes & Winners:
• 60” Flat Screen HD Vizio TV: Mike Cannon
• Laptop: Susan Drossulis
• Galaxy Tablet: Kyle Hurd
• $500 Visa Gift Card: Jami-Sue Coleman
• DVD/BluRay Player: Terry Thomas

SAVE THE DATE: April 2018 at the Governor’s Mansion with a 
Wizard of Oz theme. Ticket prize has been the same since it’s 
inauguration in 2015 of $50.00 tickets; Gluten-free add $10.00. 

We have been able to not raise the price of the tea because we 
have been able to raise money through our Silent Auction and 
Raffle. Raffle tickets are 1 for $10, 4 for $20, and 25 for $100. 
Please contact Raffle@nvnursesfoundation.org if you would like to 
purchase raffle tickets. Need not be present to win.

The 2017 NNA/NONL convention at the Grand Sierra did 
something a little different this year, and allowed the Nevada 
Nurses Foundation to host a fundraiser to raise money for 
scholarships. The inaugural Nurses Have Talent event held on 
November 30th at the Grand Sierra Resort’s (GSR) Silver State 
Pavilion was a fun event highlighting nurses and student nurses 
talent. The contestants were recorded and their videos were 
shared in the Nevada Nurses Foundation’s Facebook page. The 
person’s video with the most Likes on Facebook, won the “People’s 

Nevada Nurses Foundation

CONTACT: Michelle Beasley, BSN, RN
 Director of Nursing Recruitment
 Email: michelle.beasley@fdihb.org
 Phone: 928-729-8394

Relocation bonuses available | Excellent benefits
IHS or NHSC loan repayment program eligible

http://www.fdihb.org/careers/careers.php
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Choice” award. The Foundation ended up 
not making any money from this fundraising 
event however, had a fun time celebrating 
our very talented Nevada Nurses and 
Student Nurses. Thank you to the amazing 
staff at GSR (Sonia, Rose, Robbie, Josh, 
Joel, Neal, Ken, and more), Sponsors, 
Judges, Performers and Volunteers. 

Nicki Aaker, Nevada Nurses Association 
State Treasurer and CEU provider won the 
first prize of the evening, a wine basket 
donated by Greg Galli of Farmers Insurance.

Thank you for the special performances 
from Marsh Brodeur, Darlene Bujold, Jocelyn 
Burbridge, Michael Furlong, Matt Kosifas, 
Robert Miller, Martin Salvo, and Rhiana 
Templin.

Contestants of the Nurses Have Talent 
ranged from nursing students to registered 
nurses and spanned the state from Las 
Vegas to Reno, Nevada. They were all 
fantastic entertainers which made the 
judging very difficult. 

Flaviano Gonzalez is a 
registered nurse at the 
Carson Behavioral Health 
Hospital and played his 
first piano instrumental he 
composed “Meliss,” 
inspired by his first born, 
Melissa Washabaugh, RN. 

Lowen Patigayon, 
President of Nevada State 
College Student Nurses 
Association signed “Rise 
Up” by Andra Day. Lowen 
is the recipient of the 
Nevada Nurses 
Foundation’s 2017 Arthur 
L. Davis Publishing Agency 
$1,000 Scholarship 

sponsored by Mark Miller. Congratulations 
Lo!

Lizzy Johnson, RN has 
been a labor & delivery 
nurse at Saint Mary’s for 
22 years. In the tradition of 
karaoke, Lizzy engaged the 
audience while singing “Big 
Black Horse in a Cherry 
Tree” by KT Tunstall. Great 
attitude Lizzy!

Olivia Sicroff, graduated 
from the University of 
Nevada, Reno Orvis School 
of Nursing on December 9, 
2017 will begin her career 
at Renown Regional 
Medical Center in the 
Orthopedic Unit. Olivia is 
an internationally 
recognized performer. She 

danced a treble reel. Way to go Olivia!

Jaclyn Richardson, 
attended and graduated 
from the University of 
Nevada, Reno, Orvis 
School of Nursing on 
December 9, 2017 and has 
accepted a position at 
Renown South Meadows 
within the Telemetry Unit. 
Jaclyn received the 

Extraordinary Performance award for 
singing, “On My Own” from Les Miserables. 
Congratulations Jaclyn!

Landen Flournoy, is a 
senior at the University of 
Nevada, Reno, Orvis 
School of Nursing. He 
played the lighthearted 
Grand Valse brillantein 
E-flat major, Op. 18. 
Landen won the Nevada 
Nurses Association, 
District 1 Bronze Bandage 

Scissors Award! Congratulations Landen!

Mitch Miller, RN graduated 
in May 2017 from the 
Western Nevada College 
nursing school and works 
on the Telemetry (8th floor) 
Unit at Renown Regional 
Medical Center! Mitch 
performed “Evermore” from 
Beauty and the Beast and 
won the Debra Scott Silver 

Stethoscope award and the People’s Choice 
award! Congratulations Mitch!

Chery Sather, RN is a 
nurse in the Postpartum 
and Newborn Nursery 
units at Renown Regional 
Medical Center. Cheryl 
lifted everyone’s spirit 
when she sang “Up to the 
Mountain” written by Patty 
Griffin and took home the 
Arthur L. Davis Publishing 

Agency Golden “Sterile” Glove award.

The Foundation works hard all year to 
ensure the Nevada Nurses Foundation’s 
mission is being carried out and 
recognitions, scholarships, and grants 
are being awarded. It is through a strong 
team and commitment to make a genuine 
difference in nursing we say, congratulations 
to our 2017 Nevada Nurses Foundation 
Scholarship Recipients! 

Spring 2017: Rochelle Walsh (Doctorate), 
Taylor Hagar (Pre-licensure), Shonda 
Williams (RN-BSN), Destane Smith (LPN-
RN), and Jezamay Arevalo (CNA-RN); 
and Fall 2017: Dawn Koonkongsatian 
(Doctorate), Vimal Patel (Pre-licensure), 

Nevada Nurses Foundation
Evelyn Zepeda (RN-BSN), Jo Ann DelaLlana 
(LPN-RN), Cassius Rowland (CNA-RN), and 
Christy Apple-Johnson (MSN). 

The Nevada Nurses Foundation 
acknowledges and appreciates the 
generosity of individuals and organizations 
who have helped raise money to award 
so many deserving candidates. If not for 
the generosity of our “Named” Legacy 
Scholarship Sponsors, we would not be 
able to award twelve additional qualified 
candidates. Below are the “Named” Legacy 
Scholarships, Sponsors and Recipients:

• Arthur L. Davis Publishing Agency 
Scholarship – $1,000 (Mark Miller): 
Lowen Patigayon

• Christine Watson Scholarship – $1,000 
(Drs. Susan & Paul Michael): Mary 
Jessica Jauregui

• Debra Scott Scholarship – $1,000 (Dr. 
John & Debra Scott): Brandee Shipman

• Jami-Sue Coleman Scholarship – $1,000 
(Dr. Jami-Sue Coleman): Available in 2018

• Jessie J. Valentine Scholarship – $1,000 
(Carson Tahoe Health): Kristi Enos

• Katherine “Kat” Cylke Scholarship – 
$1,000 (Kat Cylke): Jennifer McCarthy

• Maude Ethel & Lewis Arnold Scholarship 
– $1,000 (Martha Drohobyczer): 
Available in 2018

• Mary Lucell Johnson Scholarship – 
$1,000 (Denise Ogletree McGuinn): 
Adaugo Guinness

• American Nurses Advocacy Institute 
Award – $1,000 (Drs. Elizabeth & John 
Fildes): Amie Ruckman

• Nevada Advanced Practice Nurses 
Association Scholarship – $1,000 
(NAPNA): Amber Federizo

• Nevada Nurses Association, District 1 
Scholarship: Kristina Spitale-Efstratis

• Praus & Choe Scholarship – $1000 
(Teresa Praus, APRN & Dr. Ian Choe): 
Available in 2018

• Rural & Frontier Nurse Scholarship – 
$1,000 (Rural Nurses and Friends): 
Annete Clark

• Tiffany Urresti Memorial Scholarship – 
$1,000 (Lifeguard International Flying 
ICU): Valerie Jakubos

• Wound Ostomy Care Nurse Scholarship 
– $2,700 (Betty Razor): Amy Woods 

http://www.clarkhill.com
mailto:jhunt%40clarkhill.com?subject=
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Nevada Nurses Foundation

Thank you to the 2017 scholarship judges: Doreen Begley, Dr. 
Juthith Carrion, Dr. Glenn Hagerstrom, Dr. Heidi Johnson, Cassidy 
Jost, Dr. Tracey Long, Marjorie Masters, Rev. Dr. Denise Ogletree 
McGuinn, Lisa Pacheco, Any Pang, Denise Rowe, Kathy Ryan, Mary 
Sellars, Christina Sapien, Dr. Debra Toney, Dave Tyrell, Joanna 
Valdes, and Val Welder. If you’re interested in being a judge, please 
contact me.

In 2018, the first Nevada Nurses Foundation Grant will be 
awarded. The committee; Vicky Lang-Catlin, Dr. Julie Wagner, 
Dr. Heidi Johnston, Dr. Glenn Hagerstrom, Lyle Pritchett, and 
Sandy Olguin spent 2017 creating and developing an online grant 
application process. Grants will be awarded to Nevada nurses 
with an unencumbered Nevada nursing license who are pursuing 
research, a project, or program to help increase access to quality 
health care for Nevada citizens. The application is open from 
November 2017 to January 31, 2018. Awards will be granted in 
March 2018. Dissemination of information will be shared on the 
Nevada Nurses Foundation website.

I’m thrilled to announce our first endowment, “The John and 
Debra Scott Nursing Scholarship Endowment” sponsored by Dr. 
John and Debra Scott. An endowment is a gift that keeps on giving. 
If you or your organization is interested in volunteering, sponsoring 
an event, grant, or scholarship, gifting an endowment, or would like 
more information, please contact the Nevada Nurses Foundation.

The Future of Nursing in Nevada Gala is seeking volunteers to 
help plan and coordinate the 2018 event! 

Thank you and have great days,
Sandy Olguin, DNP, MSN, RN

Zeta Kappa Chapter-at-Large Receives 
Prestigious Honor Society Key Award

Submitted by Mary Bondmass, Ph.D., RN, CNE,
Leadership Succession Chair, Zeta Kappa Chapter-at-Large

The Zeta Kappa Chapter-at-Large 
of the Sigma Theta Tau, International 
(STTI) Nursing Honor Society which 
includes the Schools of Nursing at Nevada 
State College (NSC) and the University 
of Nevada Las Vegas (UNLV) was the 
recipient of a coveted Chapter Key 
Award. Chapter Key Award recipients are 
recognized at each biennial convention. 
The Chapter Key Award, established in 
1991, honors STTI chapters who excel in 
chapter-related activities such as:

• Membership recruitment and 
retention

• Publicity and programing
• Professional and leadership development
• Local, national and international collaboration

As Zeta Kappa Chapter president, Dr. Sherrilyn Coffman (NSC 
faculty) spearheaded the Chapter’s efforts over the past two years 
which led to the receipt of the award. 

Dr. Coffman was presented 
with the Chapter Key Award 

by STTI officers at this 
year biennial convention in 

November.
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NNA/NONL Convention 2017
The Nevada Nurses Association and the 

Nevada Organization of Nurse Leaders 
joined forces to present their 2017 Joint 
Convention on November 30 and December 
1. More than 20 nurses attended the event 
at the Grand Sierra Resort in Reno.

Many thanks are due to those who helped 
to make it a success. First, our sponsors 
and exhibitors brought great products and 
information, and we thank them for their 
support:

Bronze Sponsors
Renown Regional Medical Center
Prestige Care, Inc.
UNLV School of Nursing & STTI Zeta Kappa
Hil-Rom

Exhibitors
Performance Health
JACO, Inc
University of Nevada, Reno
Capsa Healthcare
Sierra Donor Services
Boise State University School of Nursing
Welch Allyn
EBSCO Health
WGU Nevada
Kindred Hospice & Home Health
Food and Drug Administration
Carson Tahoe Health
Hill-Rom Respiratory Care
Infinity Hospice
UMC Transplant Unit

We would also like to thank our 
distinguished faculty for their outstanding 
presentations:

• Cathy Hamel, MS, RN NEA-BC 
President, Nevada Organization of 
Nurse Leaders

• Dave Tyrell, BSN, RN President, 
Nevada Nurses Association

• Seun Ross, DNP, FNP, RN Director, 
American Nurses Association Nursing 
Practice and Workplace Environment

• Debra Fox Chief Nursing Officer, 
University Medical Center

• Jackie Bailey Chair, Shared Governance, 
Renown Regional Medical Center

• Katie Grimm Chief Nursing Officer, 
Saint Mary’s Regional Medical Center

• Jenn Crossley, MSN, RN, CNML 
Director of Clinical Documentation 
Improvement, Renown Regional Medical 
Center

• Laurie Cure, PhD, MBA CEO, 
Innovative Connections, Inc.

• Sandy Olguin, DNP, MSN, RN 
Associate Professor, Orvis School of 
Nursing, UNR

• Marissa Brown, MHA, BSN, RN 
Workforce and Clinical Services 
Director, Nevada Hospital Association

• Julie Wagner, PhD, RN President, 
NNA, District 1

• Robert Kidd President, Perry 
Foundation

• Saundra Hart, RN, CDP, PAC Trainer 
Assistant Director of Nursing, TLC Care 
Center

• Andrew Brown, RN 
• Rochelle Walsh, DNP, RN Assistant 

Professor, UNR Orvis School of Nursing
• Terry Kerns, PhD, MSN Substance 

Abuse/Law Enforcement Coordinator, 
Office of the Attorney General

• Cindy Pitlock, DNP, CNM, APRN 
Legislative Liaison, Nevada Advanced 
Practice Nurses Association

• Jennifer Hettema, PhD. Associate 
Professor, University of New Mexico

• Dale McCoy Organization & Human 
Systems Development 

• Tracy Singh, RN JD Nurse Attorney 
• Shannon Sprout Deputy 

Administrator, Division of Health Care 
Financing and Policy

• Kristina Efstratis, BSN, RN Director-
at-Large, NNA District 1

• Jennifer James, MSN, RN, CNL 
Manager of Nursing, Roseview ICU, 
Renown Regional Medical Center

• Rosemary Thuet, MSN, RN Director 
of Education, Mountain View Hospital

• Felicia Lowenstein-Moffett, DNP, 
FNP, RN Assistant Professor, Orvis 
School of Nursing, UNR

• John Packham, PhD Director, Health 
Policy Research, UNR School of Medicine

• Heidi Johnston, DNP Nursing faculty, 
Great Basin College

• Melissa Washabaugh, BSN, RN 
Charge Nurse, Emergency Room, 
Pershing General Hospital

• Sarah Johnson, MSN, RN ER Charge 
Nurse, House Supervisor, Northern 
Nevada Regional Hospital

• Staci Warnert, MSN, RN Nursing 
faculty, Great Basin College

• Patty Bianchi CEO, Pershing General 
Hospital

• Cathy Dinauer, MSN, RN Executive 
Director, NSBN

• Wendy Zieschang, BSN, RN Co-chair 
of the Staffing Committee, Saint Mary’s 
Regional Medical Center

• Fred Olmstead, JD Attorney, NSBN
• Amie Ruckman, MSN, RN Policy 

Coordinator, Saint Mary’s Regional 
Medical Center

• Jessica Ferrato NNA lobbyist, Crowley 
and Ferrato

Finally, to the volunteers who worked long 
hours to make this happen, thank you!
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Membership

2375 E. Prater Way, Sparks, NV 89434

Primary
Stroke Center

Knee
Replacement

Hip
Replacement

Spine 
Surgery

Pain 
Management

Chest Pain
Center

Looking for Exceptional Nurses...
Northern Nevada Medical Center offers progressive 
employee programs including a culture of Service 
Excellence that honors outstanding employee efforts at 
every level. We provide a generous benefits/compensation 
package, 401K and tuition reimbursement.

You’ll enjoy the innovative approaches to personalized 
health care in our 108-bed acute care hospital located on 
a scenic hillside over looking the Truckee Meadows in 
Sparks, NV.

For more information, please call Leah Webb at 
775-356-4085 or visit www.nnmc.com/careers.

Seeking Adventurous, Compassionate Nurses

UMC Las Vegas is currently recruiting full-time 
and per diem physicians, registered nurses, and 
other clinical support.

As one of our team members, you’ll enjoy:

• Employer-paid pension at 28% of your annual salary
• Sign-on bonus*
• $0 monthly premium for employee-only medical insurance
• 27 days of paid time off per year
• 6 days of extended illness days per year
• No Social Security tax paycheck deduction

Apply now at umcsn.com/careers 
*Select positions only.

Nevada’s only Level I Trauma Center  •  Designated Pediatric 
Trauma Center  •  Burn Care Center  •  Transplant Center

PERSHING GENERAL HOSPITAL

Per Diem RNs needed in the ER/Acute – must have 
experience. RNs or LPNs needed in Long Term Care.

Application and information for all opportunities 
available: www.pershinghospital.org  
855 6th St., Lovelock NV 89419 • 775-273-2621 x202

Lovelock, NV 
Career Opportunities for Nurses

FULL TIME & PART TIME POSITIONS - LTC RN / LPN

EOE/Drug & Alcohol Free Workplace



http://nevada.wgu.edu

