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President’s Message

Gloria Doherty, PhDc, MSN, Adult Health Nurse 
Specialist, ACNP-BC

President New Mexico Nurses Association

Greetings! Thank you all for your support and 
faith in me as incoming President for the NMNA! I 
have some pretty large shoes to fill. From outgoing to 
incoming executive board members, we all share sights 
on growing our voice and moving toward our vision of 
having a nurse at every table partaking in healthcare 
policy decision making. The Institute of Medicine (2011) 
together with other agencies have recommended, 
we (registered nurses) be part of developing and 
implementing policy to appropriately care for our 
community, state, and nation. Our past NMNA boards, 
Deborah Walker and our lobbyist have led this quest. 
We must spread the excitement and interest. 

Previous studies have shown the lack of policy 
participation has not sufficed; not just here in our 

country but across the world (Juma, Edwards, & Spitzer, 
2014; Kunaviktikul et al., 2010; Mason, Keepnews, 
Holmberg, & Murray, 2012; Shariff, 2015; Shariff & 
Potgieter, 2012). The lack of successful participation 
predominantly is related to the lack of political 
astuteness and subsequent skills. Additionally, we must 
become active members of boards throughout our 
community next to our physician colleagues without 
emulating oppressed behaviors (Arabi et al, 2014).

I hope with the work the special interest groups 
have undertaken, these next two years and beyond 
can change this. We must work toward disseminating 
our experience and knowledge to those who will 
follow our footsteps. We must increase the power of 
our voice. Despite all the changes in healthcare, our 
nation still has the worst health care outcomes. We 
have a duty to advocate not only for our individual 

Incoming Vision

President’s Message continued on page 2

JOIN YOUR NURSING COLLEAGUES 
AT THE STATE CAPITOL!!!

NURSES DAY AT THE CAPITOL 2018

Wednesday, January 17th 
A Unique Offering Designed To:

• Provide hands on experiences
• Meet with like-minded nurse colleagues

• Solidify our relationships with elected officials
• Earn contact hours

Have the face of nursing include YOUR face!!!!!

Call the NMNA office and ask to speak with Deborah Walker MSN, RN at 
(505) 471-3324 for information and to register.

See page 11 for registration form.
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President’s Message continued from page 1

patients and their families, but for all of our population 
(American Nurses Association, 2014). Registered nurses 
are the largest portion of our healthcare delivery 
system. We care for everyone through every life stage, 
from pregnancy and birth through expiration. Who 
better but to acknowledge the gaps in care and assist 
in creating the solutions? However, it is up to each of 
us as individuals and as a group to ensure we can work 
autonomously and to the fullest scope of our practice.

We still remain ranked the highest in ethics and 
honesty by the Gallup Poll since 1999 with the 
exception of 2001 when firefighters received the honor 
related to efforts in 911 (Gallup, 2016). We need to 
increase our public face and show this honor is well 
deserved and increase our exposure. We can do this. 
We must do this.

It will be my pleasure and honor to be part of 
this incoming board, increasing the momentum of 
the registered nurse to increase skills to successfully 
participate in developing policy for our profession and 
community. It is my intent to serve you all well and 
with our NMNA team to seek every initiative possible 
to assist in every nurse's growth. Thank you again for 
your faith. Let us increase the power of our collective 
voice!!!
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ARE YOU LICENSED TO PRACTICE IN 
NEW MEXICO?

The New Mexico Nurses Association invites you to join us today...

And help determine the impact of health care reform on nursing 
practice...

Just because you are receiving this newsletter, it does not mean you 
are a member of NMNA. 

See page 9 for ANA/New Mexico Membership Application and  
join today!

Visit www.JoinANA.org
for complete information.

Our clients demand and deserve the best in-home care service providers- so we are  
reaching out to you!

Professional Case Management is now hiring RN Case Managers and RN/LPN candidates to  
provide in-home healthcare services and oversight. 

Ideal Candidates will 
• Possess strong communication and interpersonal skills
• Have the ability to practice nursing with respect for individual, cultural, and 

spiritual differences
• Promote personal safety and a safe environment for clients and coworkers
• Maintain compliance with agency policy and procedures

Flexible schedules and independent work environments allow our staff  
to provide highest level quality of care, while allowing our clients to 
remain in the best possible place- at home. 

Equal Opportunity Employer

Help to Serve Those Who Have Served Our Country!

For more information or to apply online, visit www.procasemanagement.com.
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Voice and Visibility of Nursing
“Envision how things would be if the voice and visibility of nursing was commensurate with the size and 

importance of nursing in health care” (Buresh & Gordon, 2006)

Leigh DeRoos, RN, MSN
Outgoing President of NMNA

During my four years as NMNA President, and with the support of our New 
Mexico Nurses Association (NMNA) board, composed of the Vice President, 
Secretary/Treasurer and four Directors on the Board, we have laid a strong 
foundation for increasing nursing’s voice and visibility. Also, our Executive Director, 
Deborah Walker, has been instrumental in providing insight and assistance in 
developing strategies to facilitate our voice and visibility at the local, state and 
national levels. My mantra throughout my tenure has been, “If we are not at the 
table we will have no voice and if we have no voice we will not be at the table.” I am 
pleased to report that because of significant increases in membership and member 
involvement, the voice and visibility of NMNA can be heard and seen as we address 
healthcare issues, healthcare policy, regulatory practices, statutes and laws that have 
the potential to affect nursing practice.

With the advent of Special Interest Groups (SIG), I have seen nurses take the 
lead, often at the grassroots level, to design and implement initiatives that have 
already had far-reaching effects. Government Relations SIG focuses on local, state 
and national issues that impact our profession, while giving nurses the opportunity 
to collaborate with our elected officials. Capitol Challenge is our premier legislative 
event that is held during our legislative session and encourages NMNA members to 
become involved in the legislative process. Another SIG, The Health Councils, which 
are located in nearly every county, allow us to participate at the grassroots level on 
healthcare issues by either serving on these councils or attending these meetings. 
Welcome to the Profession SIG advocates for new nurse graduates as they transition 
from a nursing student to a registered nurse. The focus of this group, led by a nurse 
with at least 1-4 years of experience, is to guide and assist these nurses as they 
navigate through the complex healthcare system after they graduate.

Imagine a world without nurses advocating for their patients and their 
profession. NMNA’s mission is “committed to advocating for all licensed nurses, 
improving health care, and promoting life-long learning.” We have been fortunate 
in being able to send nurses to Washington, DC and participate in ANA’s American 
Nurses Advocacy Institute (ANAI), a yearlong mentorship program whose purpose 
is to nurture and support nurses as they segue into political leaders capable of 
advancing our agenda and profession. 

Since taking office, we have had an annual Nurses Day workshop in Santa Fe 
with nursing leaders as our keynote speakers. This popular event has consistently 
seen an increase in nurse participation with excellent evaluations. This year we were 
honored to have Dr. Pamela Cipriano, President of the American Nurses Association, 
talk about ANA’s initiative Healthy Nurse, Healthy Nation.™ NMNA has partnered 
with this ANA initiative and Camille Adair, RN, has spearheaded our own Healthy 
Nurse Healthy New Mexico SIG.

In 2014 NMNA and the New Mexico Nurses Foundation sponsored the film “The 
American Nurse” in several venues throughout the state. The film focused on the 
unique contributions nurses have made to the most vulnerable of our citizens - the 
elderly, the sick, the newborn, the incarcerated, and the dying. 

On November 1, 2017, NMNA participated in a national screening of “Defining 
Hope,” which focused on nurses who advocated for their patients with terminal illnesses 
as they coped with their illnesses, their treatment choices, and their end-of-life decisions.

Finally, I thank the Bylaws Committee - Jason Bloomer, Ruth Burkhart and Carrie 
Roberts - for their time, insight and effort working with the two Bylaws co-chairs, 
Suzanne Canfield and me. I know I speak for Suzanne when I say we both view the 
new Bylaws as our legacy.

All of these activities and initiatives, including SIGs and ANAI participation, result 
from involvement of nurses who want to a make a difference and to be a voice for 
nurses in our state. Madeline Albright, the first female Secretary of State, once said, 
“It took me quite a long time to develop a voice, and now that I have it, I am not 
going to be silent.” We, as NMNA members, have a voice, and now that we have it, 
we are not going to be silent. Ever again! 
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CONTACT: Michelle Beasley, BSN, RN
 Director of Nursing Recruitment
 Email: michelle.beasley@fdihb.org
 Phone: 928-729-8394
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10% off with 
coupon code: 

NURSE10

SimpleWreath
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simplewreath@gmail.com
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Nurses in Our News

Susan Bassett, RN, PhD
Dr. Bassett has 41 years of active nursing 

experience, 15 years with the VA and 23 years in 
the U.S. Air Force. After semi-retiring to a ranch 
outside of Carlsbad, Dr. Bassett began teaching in 
the RN-to-BSN and the MSN programs at Eastern 
New Mexico University in Jan 2015. Dr. Bassett 
completed her PhD in Psychology in the spring 
of 2017. Her areas of expertise include med-surg 
nursing, leadership, quality, cultural competence, 
and education. Her professional certification is in 
Nursing Administration.

Kathleen Cooper, RN, MSN
Ms. Cooper has 31 years of clinical nursing 

experience, mostly in the field of pediatrics. Ms. 
Cooper received her BSN from Villanova University, 
PA in 1986, her MSN from ENMU in 2014, and has 
been a nursing instructor at both Clovis Community 
College and ENMU since 2014. Ms. Cooper became 
a Certified Nurse Educator in 2017.

Did you know people have different ways 
of judging what they will do in the future? 
Some people see the future as infinite with 
so many opportunities ahead of them. 
Others see their future as something they 
better grab quick as one never knows what 
is in store. Others simply take it as it comes. 

Be a part of a research study being 
conducted by Dr. Susan Bassett and 
Kathleen Cooper, nursing instructors 
at ENMU, to determine if future time 
perspective has an influence on the plans of 
BSN nurses to return to graduate school in 
the future. Please participate by accessing 
the study link at https://www.surveymonkey.
com/r/FTPstudy. A monetary award card 
will be available upon completion of this 10 
minute survey.

What is Your Future Time Perspective? Beth Baldwin Tigges 
Elected Sigma 

Nursing President
University of New Mexico College 

of Nursing professor leads the 
135,000-member honor society

The Sigma Theta Tau International Honor Society 
of Nursing (Sigma) recently announced University of 
New Mexico College of Nursing Associate Professor 
and Regents’ Professor Beth Baldwin Tigges, PhD, RN, 
PNP, BC, as its 2017-2019 president.

Throughout her biennium of service as Sigma 
President, Dr. Tigges will oversee the 12-member 
Sigma Board of Directors. She will speak at 
and represent the organization at high-level 
meetings around the world, including Sigma’s 
29th International Nursing Research Congress in 
Melbourne, Australia, in July 2018. She will also lead 
the Sigma delegation to the International Council of 
Nurses and other global gatherings on nursing and 
healthcare.

For her Presidential Call to Action, Dr. Tigges 
announced a decidedly 21st Century theme: 
Connect. Collaborate. Catalyze. She will spend her 
biennium as President encouraging Sigma members 
and chapters to make use of state-of-the-art 
technology as they work together to advance world 
health.

 

 

 

  

That research paper 
isn’t going to write itself.

Visit www.nursingALD.com
to gain access to 1200+ issues 

of official state nurses publications, 
all to make your research easier!
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Dr. Karen L. Brooks, Esq., EdD, MSN RN
Graduate Nursing Faculty Lead 

(Remote: Santa Fe, New Mexico)
College of Online and Continuing Education

Southern New Hampshire University

This column will address the potential legal peril 
faced by on-line nursing instructors who teach 
out of state nursing students. For purposes of this 
hypothetical discussion, the students, as part of their 
on-line RN to BSN undergraduate nursing program 
of study, are required to carry out various projects in 
a variety of healthcare environments in their home 
states. The on-line instructor lives and is licensed in 
New Mexico but also maintains a nursing license in 
Pennsylvania, where several of her students reside 
and are doing their clinical projects. The New Mexico 
nursing education program requires the adjunct on-
line nursing instructor to maintain a Pennsylvania 
license (since the students are in Pennsylvania). For “on 
the ground” questions or concerns, the Pennsylvania 
students work on their projects in healthcare 
organizations where they are overseen by volunteer 
clinical mentors whose qualifications are vetted by the 
on-line nursing program.

Q: What is the defense or recourse for the New 
Mexico on-line nurse instructor, who, along with 
the nursing student, gets named in a Pennsylvania 
board of nursing (BON) complaint or investigation, or 
who is reported to the Pennsylvania BON? Who bears 
oversight responsibility when a Pennsylvania nursing 
student of the on-line faculty is involved in a medical 
incident, HIPAA matter or other adverse event in the 
healthcare organization, where the nursing student is 
carrying out a course project?

A: The on-line nursing instructor may have no 
defense or recourse to the above, given that the on-
line instructor was not a witness to the event(s) and 
has no physical presence in the state. Notwithstanding, 
by having a nursing license in Pennsylvania, the on-line 
New Mexico nursing instructor could still be subject 
to sanction, reprimand, discipline and possible license 
revocation by the Pennsylvania Board of Nursing due 
to being the “instructor of record.” Sanctions could 
attach even though the position is as an on-line nursing 
instructor. 

The on-line instructor and other nursing education 
program constituents could also be sued over the 
out-of-state adverse event but the New Mexico on-

line nursing instructor, as the license holder, will 
bear the legal risk to the license. Any sanctions can 
be permanent and reportable nationally. From a 
legal standpoint, this issue is new ground as on-line 
nursing education programs, that also include clinical 
components, spring up across the country. 

The responsibility falls to on-line nursing instructors 
to determine what level of liability coverage is 
necessary for the on-line teaching role. Also, the on-
line faculty would need to maintain regular contact 
with each student and mentor while the health care 
organization project or experience is underway. Ideally, 
the on-line instructor should be fully compensated, 

commensurate with assumption of the increased 
level of risk caused by having students engaged in 
healthcare organizations that are in states where 
the on-line faculty has neither physical presence 
nor contact; that is, if despite the lack of physical 
presence in the state or states, the (remote) on-line 
nurse instructor is obliged by the nursing education 
program to maintain nursing license(s) in those states 
in which he/she has students. Finally, the bright line 
responsibilities of the “on the ground” clinical mentors 
need to be spelled out and formally contracted by the 
online program. This would also include appropriate 
monetary compensation for the mentors.

Liability Issues: Potential Legal Peril for
On-Line Nursing Instructors/New Horizons 

Belen Consolidated Schools is currently 
seeking qualified applicants for  

SCHOOL NURSE positions 

BELEN CONSOLIDATED SCHOOLS (BCS): A GREAT 
PLACE TO WORK, BIG CITY ACCESS WITH SMALL TOWN 

COMMUNITY LIVING! Belen is located 35 miles south of 
Albuquerque, New Mexico with easy access from 1-25 to 
all schools. It is home to approximately 4,500 students.

Please visit beleneagles.org to apply

ALL NURSING 
POSITIONS OPEN

Apply online at albuquerque.havenbehavioral.com or call 505-254-4506

Haven Behavioral  
Hospital of Albuquerque 

is expanding!

mailto:jchristop2%40phs.org?subject=
http://phs.org/careers
http://www.phs.org/careers


Page 6  •  The New Mexico Nurse January, February, March 2018

Healthy Nurse, Healthy New Mexico

Camille Adair, RN
NMNA Chair, Healthy Nurse | Healthy New Mexico 

Interest Group

We are celebrating the first Healthy Nurse Healthy 
New Mexico interview! Our intention is to build 
relationships among New Mexico nurses to learn from 
each other for greater health and wellbeing. 

In this interview, Barbara Dossey, PhD, RN, AHN-
BC, FAAN, HWNC-BC, shares her amazing work and 
numerous contributions to the nursing profession and 
her heartfelt reflections and visions born out of 52 
years of nursing. 

Barbara (AKA Barbie) is an internationally recognized 
pioneer in the holistic nursing and nurse coaching 

movements. She is a Florence Nightingale scholar, 
nurse theorist, and national and international speaker 
and teacher of integrative nurse coaching in the 
emerging integrative health care paradigm.  She is the 
Co-Director, International Nurse Coach Association, 
Miami, Florida; International Co-Director and Board 
Member, Nightingale Initiative for Global Health, Santa 
Fe, New Mexico, and Neepawa, Manitoba, Canada; 
and Director of the Holistic Nursing Consultants in 
Santa Fe, New Mexico. Beginning in May 2015, Barbara 
began serving on the American Nurses Association 
Healthy Nurse Healthy NationTM Grand Challenge 
Advisory Board.

Camille: Can you speak to nursing as it relates to 
local and global health?

Barbara: This is a very important question. I believe 
the most important focus right now are the United 
Nations (UN) 17 Sustainable Development Goals (SDGs) 
that provide a foundation and framework where 
nurses, and all individuals, all communities, and all 
nations can work toward the same goals to achieve 
healthy people living on a healthy planet. It gives us a 
voice and a platform to remember that whatever we 
are doing locally impacts us globally. 

All 17 SDGs connect the dots for health and 
wellbeing. 

17 UN Sustainable Development Goals to 
Transform Our World 

http://www.un.org/sustainabledevelopment/
sustainable-development-goals/

1. No Poverty
2. Zero Hunger 
3. Good Health and Well-Being
4. Quality Education
5. Gender Equality
6. Clean Water and Sanitation
7. Affordable and Clean Energy
8. Decent Work and Economic Growth
9. Industry, Innovation and Infrastructure 
10. Reduced Inequalities
11. Sustainable Cities and Communities 
12. Responsible Consumption and Production
13. Climate Action
14. Life Below Water 
15. Life on Land
16. Peace, Justice and Strong Institutions 
17. Partnerships for the Goals 
 

The third SDG is Good Health and Well-Being. When 
we had the big snowmelt last March we had brown 
water in our water system here in Santa Fe in certain 
locations that lasted for three weeks. Luckily we had 
bottled water to drink and we had to boil our water 
before hand washing dishes to make sure it was safe as 
we had awareness of the health risks of dirty water. 

As nurses we know about the environmental and 
social determinants of health. For example, we can 
be alert to what is happening environmentally in 
Santa Fe. We want to maintain clean air, clean water, 
avoid polluting our night skies, and much more. 
It’s important that we go to city council meetings 
and speak from our expertise as nurses and offer 
suggestions for a healthy community. 

When we consider the local social determinants, 
we become aware that there is a lot of poverty and 
a breakdown of the primary family. So many people 
live without a direct relationship to a primary family 
member and have no one to call when they need help. 

We are at a time right now to act locally towards 
finding solutions in our own communities. We can 
engage with the New Mexico Nurses Association and 
strengthen our voices about health. It is also important to 
explore our life balance and satisfaction, sleep, nutrition, 
exercise, and safety. All of these areas help us expand 
our consciousness to become more self-aware and 
integrate healthy lifestyle behaviors and choices each day.

Camille: Many of the conversations we have 
center around health care organizations and the 
health care industry. It also seems important for us 
to have conversations about people, our own lives, 
communities, and our health as nurses. Health care is 
more than a disease management system. 

Barbara: That’s right and this is why I reflect on 
Florence Nightingale’s (1820-1910) legacy. She wrote 
about all of these things. And, when we revisit our 
past we can see how she informs us today. We see 
the struggles she had, how she started her Nightingale 
School of Nursing and designed nursing education that 
incorporated nursing ethics, and how she met with 
many politicians and wrote legislation that influences 
health policies that were passed into law. This assists 
us in asking ourselves what can we do now as we 
face challenges around health and saving the planet. 
This is theory and best practices in action informed 
by Nightingale’s legacy—local to global. This is what 
excites me!

A Local to Global Perspective on Healthy Nurse
An Interview with New Mexico Nurse, Barbara Dossey 

ONLINE convenience, 

QUALITY education

We Offer Accredited Continuing 
Education Programs including:

• Anticoagulation*
• Case Management
• Lipid*
• Diabetes*
• Faith Community 

Nursing

• Health Promotion and 
Worksite Wellness

• Heart Failure*
• Oncology Management
• Pain Management*
• Wound Management

* Designated hours of Pharmacology

Education in Your Own Time and Place
USI.edu/health/certificate

877-874-4584
The University of Southern Indiana College of Nursing and Health 

Professions is accredited as a provider of continuing nursing 
education by the American Nurses Credentialing Center’s 

Commission on Accreditation. USI was recognized as  
accredited with distinction through November 30, 2018.

I finally found a 
nursing career that 
is great for me and 

my family!

Be a nurse who helps create a 
healthier New Mexico! Apply today!

Public Health:
Bill Chaltry, 505-231-9337 

In-Patient Facilities:
Bill Chaltry, 505-231-9337

Developmental Disabilities Division:
Elizabeth Finley, 505-841-2907

Division of Health Improvement:
Joseph Foxhood, 505-476-9093

Epidemiology and Response Division:
Liana Lujan, 505-476-8220

We offer a competitive salary and
benefits package, and one of the best public 

retirement plans in the nation.

An Accredited Health Department by the 
Public Health Accreditation Board since 2015

For more information go to:

Join Our Clinical Team at Compassus,

You’ll Remember Why You Do What You Do!

Now Hiring Nurse Practitioners and  
Registered Nurses throughout New Mexico 
  Albuquerque | Gallup | Grants | Santa Fe

If you are passionate about impacting patients’ lives 
through compassionate hospice and palliative care, 
a position on our team may be perfect for you! We 
offer medical benefits, 401(k) with company match, 

generous PTO, and more lucrative benefits!

Visit our website to learn more about our amazing 
culture and commitment to our patients and their 

families, and to apply for our open positions: 

compassus.com

http://www.un.org/sustainabledevelopment/sustainable-development-goals/
http://www.un.org/sustainabledevelopment/sustainable-development-goals/
https://www.governmentjobs.com/careers/newmexico
https://www.governmentjobs.com/careers/newmexico
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Healthy Nurse, Healthy New Mexico
When I reflect back to our May 2017 NMNA Nurses Week Conference on Healthy 

Nurse, I am already anticipating working with you and others on the planning 
committee for our 2018 NMNA conference. We are helping to expand nurses’ 
consciousness and examine their own health and well-being. I also had the honor 
of speaking in Albuquerque on November 3 at the Transforming Care at the Bedside 
Conference, and spoke with colleagues on topics of health and well-being at the 
bedside and in the clinics.

Camille: Hearing each other’s stories and being in dialogue helps us transform 
nursing, because we come into relationship and become part of the equation, and 
then we can become part of the solution, which is different than fixing.

Barbara: Yes, and if we concentrate on that, as we continue to listen, we 
support creativity and the imagination and what it means to ‘walk the talk’ and 
practice being in the present moment. Then we connect the dots about health. 
We know that people will be in the health care system for much shorter periods of 
time in the next five years. We will see more specialty hospitals. For some patients 
following open-heart surgery, the hospital stay may be 72 hours, whereas recovery 
used to be three weeks. Soon people will be recovering at home, cared for by 
family and friends, and they need support in their basic self-care. So this brings me 
to explore how do we heal ourselves. We must give attention to ourselves every 
day, and this is essential if we are to work at a higher potential. In the Theory of 
Integrative Nurse Coaching, the first component is Self-Development that has four 
aspects: self-reflection, self-assessment, self-evaluation, and self-care. When we are 
self-reflective, we can lift ourselves up, and this leads us to become more self-aware 
and self-evaluate what we are doing so that our self-care is unique for us. The key is 
awareness and choice.

Camille: It seems that self-care is a professional responsibility. It shouldn’t be the 
last thought, it should be the first thought.

Barbara: When I wake up every day, I begin by asking myself what is inspiring 
about the work ahead for the day. Before going to my office, I take 30 minutes 

with a short siting reflective practice followed by a short walk. Right now the aspens 
around our home are absolutely glorious and golden, and they inspire me and can 
serve as a metaphor of light as I begin writing and working on many projects or in 
my traveling and teaching.

Camille: When you look back at your 52-year nursing career, what has the most 
meaning for you?

Barbara: Without a doubt, it is partnering with like-minded colleagues around 
health and healing! I have a wild mind and love the novelty of constantly thinking 
of big ideas and how things can be better. I often don’t know the steps to make 
this happen, but if I get an idea and it rings true, I work to see it to the finish. This is 
why I like working with you and Deborah, and the many other NMNA leaders and 
colleagues. We infuse each other. Feeling this energy is true heart sweetness, and 
it is just delicious. In 1965, I began critical care nursing and didn’t have many like-
minded colleagues who thought about health and healing. I used to give articles 
to my colleagues about how we might integrate healing and integrative practices 
and write protocols. The majority only thought about the importance of technology, 
drugs, protocols, and curing. However, I felt strongly that technology and curing 
must be combined with health and healing modalities. I knew the connection from 
personal experience.

Local to Global Perspective continued on page 8

The Service of a Community Hospital...

The Expertise of the University of New Mexico!

Let your expertise and caring touch find a new 
home at our technologically advanced, academic 

community hospital located in the natural splendor 
of Rio Rancho, New Mexico. Our 72 bed acute care 

facility has a family atmosphere with signature services 
that include Orthopaedics/Total Joint Replacement, 

Bariatrics, ENT, Neurosurgery and much more.
If you are committed to the same values that we hold 
in high regard - To Serve, Excellence, Quality/Safety, 

Teamwork and Integrity – and are eager to infuse fresh 
new life into your healthcare career, we want to talk to you!

We are currently accepting applications for Registered Nurses  
in several of our departments/units, including:

Emergency Department • ICU • Inpatient Units 
Interventional Radiology • Outpatient Clinics • PACU

To learn more or apply, please visit goto.unm.edu/srmc

Rehoboth McKinley Christian 
Health Care Services is  

recruiting RNs for: 

Operating Room • ER • ICU

We offer a great working 
environment and competitive 

compensation package including 
relocation assistance.

$7,500 Sign on Bonus with 2 years experience
(subject to change)

Quality Health Care, Close to Home

Contact Brian Lalio
Human Resources Generalist/Recruiter

Ph: 505.863.7189
Fax: 505.726.6730

or email at
blalio@rmchcs.org

1901 Red Rock Drive
Gallup, NM 87301

RMCHCS is an EEOC Employer

View our current openings and/or 
submit an application online at:

www.rmch.org

Nursing Opportunities Available
• Medical / Telemetry Unit Nurse Supervisor 

• Emergency Room Nurse    • Medical / Telemetry Unit Nurse
• Outpatient Clinic Nurse    • Emergency Room Nurse Supervisor

Sage Memorial Hospital is located in Northeastern Arizona, Ganado, Arizona

For more information contact: Ernasha McIntosh, RN, BSN, DON, 
928-755-4501, ernasha.mcintosh@sagememorial.com.

Applications available at http://sagememorial.com/careers/

Submit applications to the Human Resources Department,
Fax#: 928-755-4659, hr@sagememorial.com



Page 8  •  The New Mexico Nurse January, February, March 2018

Healthy Nurse, Healthy New Mexico
Local to Global Perspective continued from page 7

One day at work I had a pounding headache. I 
was physically fit and fencing competitively. I took my 
blood pressure, and it was160/90. I had gotten used 
to the critical care pace of being “wired.” My blood 
pressure can go up in a flash, and this physiological 
response to a fast pace and stress is recognized as 
being a hot reactor. However, by simply coming into 
the present moment and breathing slowly in and out, 
I can bring my pressure into a normal range by using 
my conscious awareness to feel that internal shift of 
calmness inside.

We need to share these strategies and care for 
ourselves every day. It’s not selfish. If we are not 
caring for ourselves, then it is difficult to care well 
for others. I’ve also learned to explore the part of me 
that is most in need of healing and make the shifts 
toward healing. This is touching my vulnerable places 
and having compassion for myself. This awareness 
helps with life balance and satisfaction. Spending 
more time in the present moment assists us to hold 
onto the long view of healing that is possible in 
nursing and in our families, community, and the 
world.

Camille: If you could have a dialogue with yourself 
in 1965, as a new nurse graduate, what would you 
say to her?

Barbara: I just got ‘spirit bumps.’ I would talk 
about the privilege of being a nurse and about the 
nursing profession. You have heard me share going to 
my first nurse theorist conference and hearing these 
wise women and nurse theorists. I had no idea about 
the depth of the nursing profession that I have come 
to treasure. I am just so thankful that I had that early 
experience.

There is nothing more thrilling than working with 
like-minded colleagues, being present where the 
work just flows and many diverse threads connect. 
I may feel like I am going in a thousand different 
directions or have a thousand pieces to the puzzle, 
and it’s important to slow down and recognize the 
long view and its relevance for health and healing. I 
reflect on what I would like to see happen and what 
is my role.

Then, it seems many of the pieces can come 
together.

Camille: If you could sit with Florence Nightingale 
what would you say to her?

Barbara: I would bow in gratitude and thank her 
for her great work. I would thank her for writing in 
her personal diary in 1870 that it would take 100 
to 150 years for nurses to be able to collectively 
advocate and engage in research that would lead 
to healthy people living on a healthy planet. I would 
then share with her what we’re doing with our New 
Mexico Nurses Association colleagues around the 
ANA Healthy Nurse Healthy Nation,TM as well as my 
work in the Nightingale Initiative for Global Health 
(NIGH), the Integrative Nurse Coach Association 
(INCA), and the American Holistic Nurses Association 
(AHNA). I would ask her if she would have any advice 
for my colleagues and me.

Camille: In 2016, the ANA revised the position 
statement on End-of-Life and Palliative Care, stating 
that all nurses have a responsibility to have basic 
palliative and end-of-life care competencies. I think 
that the growing aging population drove this, and it is 
even greater in New Mexico than it is nationally. What 
are your thoughts about this?

Barbara: I think it’s very important for each of 
us to ask that question of ourselves and to explore 

our own death, have these conversations with our 
families, and write and sign our own Living Will and 
Power of Attorney that states exactly what we want 
at the time of our death. This will help us have more 
peace and will prevent the bickering and horrible 
things that can happen around a person’s material 
possessions at death. I have a daily practice and say 
these words to myself, “death is a walk across the 
bridge,” and I slowly breathe in and breathe out. 
When we practice releasing and letting go, it is a way 
to prepare for our own death when the time comes.

As we have these conversations with ourselves, 
it leads us to share them with our colleagues. I 
recognized the greatest fear people have around 
death is when they don’t address it. I am very grateful 
for my work with Roshi Joan Halifax at Upaya Zen 
Center in Santa Fe around death and dying with 
healthcare professionals. I took a very deep dive and 
explored these topics and what I wanted at the time 
of my death.

When we live in the present moment, ‘this 
moment, the only moment,’ it helps us release 
and let go. And,that to me is a ‘pearl’ for letting 
go in dying and at death. We must have expanded 
conversations where death and dying are explored 
across the lifespan. We are becoming more cognizant 
about the lifespan and the healthspan. Health is in 
the first breath, and it is also in the last breath. So, 
how do we bring it all together so that death is not 
a failure? Instead, it is actually one of the great gifts. 
Death is part of health.

Camille: What is the most important quality in a 
nurse leader?

Barbara: It is finding our own voice of healing. 
As nurses, we have a contract with society. We 
often designate leadership to credentials, but 

Approval to award 63.25 CNEs
American Holistic Nurses Association, #1249

 
• Drugs & Alcohol • Smoking
• Food Issues & Relationships • Gambling, Sex, Computers
• Opioids, Prescription Meds • Stress, Depression, Insomnia 

WHAT’S INCLUDED:
• Kundalini Yoga, Meditation • 2 Comprehensive Manuals
• Nutrition Restoration, Therapeutic Juices, Detox, and Rehab diets

Nurses: $1,640 (code: SPT11)    All Others: $1,695 (code: SPT12)

www.super-health.net / superhealthevents@gmail.com

http://www.orthonurse.org/register


January, February, March 2018 The New Mexico Nurse  •  Page 9

ANA/New Mexico
Membership Application
For other information, please contact ANA's Membership Billing Department at (800) 923-7709 or email us at memberinfo@ana.org.

Essential Information:

City/State/Zip Email Address

Employer Current Employment Status: (e.g. full-time, part-time, per diem, retired)

Type of Work Setting: (e.g. hospital, clinic, school) Current Position Title: (e.g. staff nurse, manager, educator, APRN)

Practice Area: (e.g. pediatrics, education, administration) RN License # State

Fax
Completed application with credit card
payment to (301) 628-5355

Web
Join instantly online
Visit us at www.JoinANA.org

Mail
ANA Customer & Member Billing
P.O. Box 504345  
St. Louis, MO 63150-4345

First Name/MI/Last Name

Mailing Address Line 1

Mailing Address Line 2

Professional Information:

Home Phone 

Credentials

Date of Birth Gender: Male/Female

If paying by credit card, would you
like us to auto bill you annually?

Please Note — American Nurses Association (ANA) member ship dues are not deductible as charitable
contributions for tax purposes, but may be deductible as a business expense. However, the percentage
of dues used for lobbying by the ANA is not deductible as a business expense and changes each year.
Please check with ANA for the  correct amount.

Dues ..........................................................................................$

ANA-PAC Contribution (optional) ..................................$

American Nurses Foundation Contribution ...............$
(optional)

Total Dues and Contributions ..........................................$

Authorization Signatures:

Monthly Electronic Deduction | Payment Authorization Signature*

Automatic Annual Credit Card | Payment Authorization Signature*

*By signing the Monthly Electronic Payment Deduction Authorization, or the Automatic Annual
Credit Card Payment Authorization, you are authorizing ANA to change the amount by giving the
above signed thirty (30) days advance written notice. Above signed may cancel this authorization
upon receipt by ANA of written notification of termination twenty (20) days prior to deduction date
designated above. Membership will continue unless this notification is received. ANA will charge a $5
fee for any returned drafts. ANA & State and ANA-Only members must have been a member for six
consecutive months or pay the full annual dues to be eligible for the ANCC certification discounts.

Credit Card Information:

Credit Card Number

Authorization Signature

Printed Name

Expiration Date (MM/YY)

Membership Dues:

Annual Payment 

Ways to Pay:

Check
Credit Card

Checking Account   Attach check for first month’s payment. 
Please make checks payable to ANA.

Credit Card

Monthly Payment 

Visa Mastercard

Yes

How did you hear about ANA? Colleague Magazine Online Other: __________________________

Go to www.JoinANA.org to become 
a member and use the code: NMX14

Mail

Mobile Phone 

*Nurses must already hold an RN license before becoming members of ANA

Joint Membership $238.00 $20.34

Reduced 50% reduction in membership fees $113.00 $9.92
Not employed   Full Time Student   
New licensee within 6 months of first licensure
62 y/o and not earning more than social security allows

Special—75% reduction in membership fees $56.50 $5.21
> 62 y/o and not employed or  Totally disabled

Yearly Monthly

as nurses, the Gallup Poll rates us as the most 
trustworthy profession. Each nurse is a leader, and 
we need to find that place of remembering that 
healing is a life long journey. Nobody can give us 
healing as we are born with it. Nobody can take it 
away, but we frequently block our own capacities to 
touch our own healing, because we are so focused 
on the external events. This is why self-reflection, 
the first aspect of nurse self-development, is so 
important.

Camille: What would you like to say to nurses in 
New Mexico?

Barbara: I am so proud to find my like-minded 
brothers and sisters as we work together towards a 
healthy New Mexico. It is a privilege to serve others 
and facilitate them to discover their inner wisdom 
and reach their highest potential for health and well-
being.

Mark you calendars! The New Mexico Nurses 
Association will sponsor a pre-conference 

Healthy Nurse, Healthy New Mexico Facilitator 
Training on May 7, 2018, led by Barbara Dossey 
and Camille Adair as part of the annual nurses 
week conference. This special event will give 

provide tools and experiences to enhance your 
own health and wellbeing along with a tool kit 

to share with nurse col-leagues. 

Healthy Nurse, Healthy New Mexico 
Interest Group

If you are interested in our statewide health and 
wellness initiatives, please contact Camille Adair: 
camille@CamilleAdair.com

• Visit Healthy Nurse | Healthy New Mexico at: 
http://www.nmna.org/Main-Menu-Category/
HealthyNurseNM

• And, join us on Facebook! https://www.
facebook.com/nmna.org/ 

We are interested in you; your stories, your 
voice, your experience. 

This column is dedicated to the health and 
wellbeing of nurses in New Mexico and will include 
interviews, articles, resources and statewide events 
contributing to an emer-gent and continuing focus 
on strengthening the nursing profession from within.

If you are interested in Healthy Nurse | Healthy 
New Mexico, please visit nmna.org and click on the 
Healthy Nurse NM tab.

Join Our Experienced,
CLOSE-KNIT TEAM!

Casa Real Nursing & Rehabilitation Center is a trusted 
name in our community, with staff members that have 
worked here over 20 years, and we want YOU to be a 
part of our team!

Do you have a passion for working with those who need 
compassionate 24-hour nursing care? We offer specialized 
training and advancement opportunities for health care 
professionals who are:
• Registered Nurses • Licenced Practical Nurses
• Licenced Vocational Nurses • Certified Nurses Aides

Sign-on bonuses available 
for full-time positions:
• RN: $10,000
• LPN/LVN: $7,500
• CNA: $3,000

If you would like to become part  
of our interdisciplinary team,  
please contact us today!

1650 Galisteo Street, 
Santa Fe, NM 87505

PHONE: 505-984-8313
CasaRealNursing.com

kristina.schmidt@pcitexas.net

http://extended.unco.edu/nursing
mailto:contact%40nmnpc.org?subject=
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The New Mexico Nurses 
Foundation (NMNF) was 

formed in 1999 as a 501 (c) (3) non-profit 
organization and the charitable arm of the New 
Mexico Nurses Association.

The stated purpose of the NMNF is “to perform —
the charitable, educational, and scientific purposes 
of the New Mexico Nurses Association.” The NMNF, 
as a non-profit corporation, is non-political and 
nonpartisan.

The NMNF has quietly been supporting nurses 
with educational, leadership, scholarship and stipend 
activities. The financial support has come from 
donations, grants, and gifts. As the needs for the 

nursing community in New Mexico continue to grow 
and evolve and become more involved in the delivery 
of health care, in a variety of settings, it is increasingly 
important for the NMNF to grow and be available to 
support our nurses for the health of our communities.

The NMNF Board of Directors will become more 
visible and proactive in sharing our mission, goals and 
needs. We have some exciting special projects for the 
immediate future and the information will be shared in 
the forthcoming issues of “The Nurse.”

Additional information is available on opportunities 
to participate and/or donate.

THANK YOU, Dorothy Crawford, NMNF President

New Mexico Nurses Foundation

HOW YOU CAN  
GIVE!!!

• Make a personal donation

• Honor a loved one or colleague

• Honor a professor / instructor

• Remember someone in a memorial

Contact Us:
505-471-3324
www.nmna.org
www.dwalker@nmna.org

To send a donation, mail to:
New Mexico Nurses Foundation
P.O. Box 418
Santa Fe, NM  87504

Name:  ____________________________________

Address:  __________________________________

 __________________________________________

Email:  _____________________________________

Amount:  __________________________________

In Honor of:  _______________________________

Address:  __________________________________

 __________________________________________

May we publicly acknowledge this donation? 

         Y         N

Thank you!

• Fully accredited MSN program –  
Be a nurse educator in 21 months.

• RNs, finish your BSN in 16 months.

• Eight week RN to BSN courses; 
admissions five times a year.

• RN to BSN program ranked #13, MSN 
ranked #14 most affordable in nation.

enmu.edu/Nursing

Affordable, 100% Online Degrees

You’ve always dreamed of
being a nurse.

Now find your dream job at

nursingALD.com
FREE to Nurses!

http://www.nmna.org
http://www.dwalker@nmna.org
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The Centers for Medicare & Medicaid Services (CMS) 
is readying a fraud prevention initiative that removes 
Social Security numbers from Medicare cards to help 
combat identity theft, and safeguard taxpayer dollars. 
The new cards will use a unique, randomly-assigned 
number called a Medicare Beneficiary Identifier (MBI), 
to replace the Social Security-based Health Insurance 
Claim Number (HICN) currently used on the Medicare 
card. CMS will begin mailing new cards in April 2018 
and will meet the congressional deadline for replacing 
all Medicare cards by April 2019. Today, CMS kicks-off 
a multi-faceted outreach campaign to help providers 
get ready for the new MBI.

“We’re taking this step to protect our seniors from 
fraudulent use of Social Security numbers which 
can lead to identity theft and illegal use of Medicare 
benefits,” said CMS Administrator Seema Verma. 
“We want to be sure that Medicare beneficiaries and 
healthcare providers know about these changes well in 
advance and have the information they need to make a 
seamless transition.”  

Providers and beneficiaries will both be able to use 
secure look up tools that will support quick access 

New Medicare Cards Offer Greater Protection to
More Than 57.7 Million Americans

New cards will no longer contain Social Security numbers, to combat fraud and illegal use

to MBIs when they need them. There will also be a 
21-month transition period where providers will be able 
to use either the MBI or the HICN further easing the 
transition.

CMS testified on Tuesday, May 23rd before the U.S. 
House Committee on Ways & Means Subcommittee on 
Social Security and U.S. House Committee on Oversight 
& Government Reform Subcommittee on Information 
Technology, addressing CMS’s comprehensive plan for 
the removal of Social Security numbers and transition 
to MBIs.

Personal identity theft affects a large and growing 
number of seniors. People age 65 or older are 
increasingly the victims of this type of crime. Incidents 
among seniors increased to 2.6 million from 2.1 million 
between 2012 and 2014, according to the most current 
statistics from the Department of Justice. Identity 
theft can take not only an emotional toll on those 
who experience it, but also a financial one: two-thirds 
of all identity theft victims reported a direct financial 
loss. It can also disrupt lives, damage credit ratings 
and result in inaccuracies in medical records and costly  
false claims.

Work on this important initiative began many 
years ago, and was accelerated following passage 
of the Medicare Access and CHIP Reauthorization 
Act of 2015 (MACRA). CMS will assign all Medicare 
beneficiaries a new, unique MBI number which will 
contain a combination of numbers and uppercase 
letters. Beneficiaries will be instructed to safely and 
securely destroy their current Medicare cards and keep 
the new MBI confidential. Issuance of the new MBI 
will not change the benefits a Medicare beneficiary 
receives.

CMS is committed to a successful transition to the 
MBI for people with Medicare and for the health care 
provider community. CMS has a website dedicated to 
the Social Security Removal Initiative (SSNRI) where 
providers can find the latest information and sign-up 
for newsletters. CMS is also planning regular calls as a 
way to share updates and answer provider questions 
before and after new cards are mailed beginning in 
April 2018.

For more information, please visit: https://www.cms.
gov/medicare/ssnri/index.html

Student and Faculty Registration Form

Name  __________________________________________________________________________________

Nursing Program _________________________________________________________________________

Email ___________________________________________________________________________________

Phone ( ___________ )  ____________________________________________________________________

Address  ________________________________________________________________________________

City __________________________________________________  Zip code _________________________
 
________ I’m a FACULTY member – $ 90.00 

________ I’m a STUDENT – $45.00
Anticipated date of graduation if student: ________________________________________________

Fees inclusive of continental breakfast, lunch, and continuing nursing education contact 
hours for faculty. Students are encouraged to dress for the weather, wear business attire 

and their program name badges. Due to the interactive nature of the day, activities will take 
place at Hotel Santa Fe, the Capitol and SFCC. Details will follow upon registration.

Parking is free at Hotel Santa Fe, Capitol North Parking Facility and SFCC. Contact Deborah Walker RN, 
MSN with any questions at: dwalker@nmna.org or by calling (505) 471-3324

Mail registration form and check made payable to NMNA to:
NMNA P.O. Box 418, Santa Fe, NM 87504

CAPITOL CHALLENGE 2018:
Rally at the ROUNDHOUSE!!!

Wednesday, January 17  |  8:00 am – 3:30 pm

JOIN YOUR NURSING 
COLLEAGUES AT THE 

STATE CAPITOL!!!

A Unique Offering Designed to:
• Provide hands on experiences

• Meet with like-minded nurse 
colleagues

• Solidify our relationships with elected 
officials

• Earn contact hours

Have the face of nursing 
include YOUR face!!!!!

mailto:dwalker@nmna.org
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