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Report of the 2017 WNA Membership Assembly
WNA’s 2017 Membership Assembly provided 

many opportunities for WNA members and non-
members to engage and learn about the issues 
important to our nursing profession and the 
patients we care for. The meeting took place at the 
KI Center in Green Bay on Friday, October 20 and 
Saturday, October 21. Below is a summary of the 
activities that took place on each day.

Friday, October 20 Dialogue Forum
There were three topics that were presented to the 

participants: Water Quality Availability, Mandatory 
Continuing Education for Nurses as a Condition of 
License Renewal, and Enhancing WNA programmatic 
work related to the 2018-2020 WNA Strategic Plan.

The attendees had 90 minutes discuss each topic 
and develop recommendations that WNA’s Reference 
Committee would present as a WNA Reference 
Report for the 2017 Annual Meeting. The process 
included a presentation on the issues and latest 
research, followed by guided table discussion and 
report of recommendations to all of the participants. 

Friday, October 20 Breakout
Water Quality: Why should nurses care and 

what can we, as nurses, do? WNA’s Wisconsin 
Environmental Health Nursing Coalition Mutual 
Interest Group continued their focus on water 
quality by providing more information about 
current environmental issues affecting the quality 
of our water supply, and inviting the participants 
to identify ways in which they, as nurses, can 

implement strategies to promote effective and 
sustainable water quality into their nursing practice. 
Seth Hoffmeister, BS - Northeast Organizer, 
Wisconsin League of Conservation Voters, 
provided great background on the current issue 
and supported dialogue regarding the role nurses 
can play in addressing water quality.

WNA Legislative Update: Health Policy Issues 
at the State Level. WNA’s Public Policy Council 
developed the update that included WNA’s work 
related to legislative bills; Eric Abbott, RN, DNP 
student provided an update on the enhanced 
nurse licensure compact; and Mary Beck Metzger, 

APRN, provided an update on the status of the 
APRN Modernization Act. Two local legislators 
provided an overview of the health-related 
legislative issues. Senator Devin LeMahieu (R–
Oostburg) - Senate District 9 and David Murphy 
(R–Greenville) - Assembly District 56 encouraged 
all of the attendees to participate in the legislative 
process, and remarked that hearing from nurses is 
important. Attendees had the opportunity to ask 
questions, which provided great discussion for all.

Health Reform: What’s New, What’s Next, 
Where’s Nursing? Donna Friedsam, Health Policy 
Program Director for the University of Wisconsin 
Population Health Institute, provided an update 
on the federal health care reform debates and the 
current implications for Wisconsin. She provided a 
message for nurses to support access to health care 
by supporting patients who are in need of health 
insurance to sign-up during open enrollment. Her 
recommendations to us are as follows: 1) Open 
Enrollment begins November 1 and lasts until 
December 15. 2) Health plans are available in every 
Wisconsin county. 3) Coverage is more affordable 
than you think: Most people qualify for financial 
help (and it is still available) to lower your monthly 

Report continued on page 19
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Welcome New WNA Members! 8/15/17 – 11/13/17

Alicia Ames
Christine Anderson
Paul Antonissen
Lisa Babler
Kourtney Bacon
Debra Bahr
Malinda Baralt
Mary (Kathie) Bartylla
Janis Bauman
Laura Baumgardner
Paige Beal
Gina Behr
Melissa Belle
Kristen Bellovary
Lauren Berg
Brad Berger
Elizabeth Berris
Troy Betts
Stephanie Beyer
Kristen Beyers
Marisa Binkowski
Kristen Bonfiglio
Amy Bowser
Shanon Brickner
Betty Brien
Amanda Briggs
Denise Brilliant
Nichole Brooks
Kelsi Brooks
Danielle Brotherhood
Maribeth Brunsell
Elisha Buckel
Susan Burke
Wanda Burns
Judy Burton
Thomas Chambers
Mary Cherney
Brittani Church
Mary Clark
Leigh Cleaton
Jessica Clexton
Mary Jo Coggon

Susan Cole
Deanna Conley
Elizabeth Corbley
Dorothy Corrigan
Angela Cousineau
Julie Craig
Wendy Crary
Jessica Dale
Lauren Dallman
Cheri Daugherity-Knight
Allison Davey
Krista Drury
Emily Dunn
Katie Edmonds
Kathi Eleniewski
Shanna Ellefson
Jennifer Erickson
Amy Eveland
Lori Fanello
Teresa Field
Melissa Fioretti
Ame Fischer
Sara Freund
Kimberly Funseth
Elizabeth Gable
Sharon Garza
Angela Garza
Lisa Granica
Michelle Guidry
Samantha Gumieny
Sara Hamilton
Michelle Hammen
Jessica Hanger
Wendy Hartmann
Johanna Hatch
Andrea Hauser
Christine Helbach
Carolyn Henderson
Jodi Herbst
Alexandra Hetzer
Sarah Hill
Candace Holman

Elizabeth Holtz
Connie Hoppe
Jeann Hornak-Baker
Edna Hudson
Barbara Hughes
Katherine Huntington
Annabelle Huntress-Christianson
Jackie Ison
Melissa Jackson
Sorelle Jefcik
Sarah Jelinski
Julianne John
Megan Johnson
Janet Johnson
Claire Johnson
Kelly Jossart
Maryann Robison Kaeding
Melissa Kattermann
Kim Kenney
Dorothy Kent
Krystina Kienast
Katelynne Klein
Jeanie Kramer
Suzanne Kreuziger
Brian Krogh
Mary Beth Krueger
Christine Kulas
Rebecca Kuntz
Aimee Laliberte-Brown
Zoe Lecher
Sandra Leicht
Karyn Lemanczyk
Felicity Luce
Melissa Maki
Britta Mazanet
Elizabeth Meadows
Carla Melo
Lisa Meyerhofer
Samantha Michael
Kristen Miller
Shannon Millin
Vicki Milroy

Lynnda Zibell Milsap
Raquel Molepske
Kristine Moses
Edith Mott
Vanessa Mueller
Jeanine Myers
Lauri Napiwocki
Joan Neave
Tracy Nevins
Stephanie Nourollah
Jessica Nuutinen
Dana O’Brien
Kelsey Olson-Knudsen
Tammy P
Terina Pavelski
Lois Peloquin
Christine Pentek
Julie Peterson
Stephanie Peterson
Margaret Pieper
Mari Pinzl
Kate Piotrzkowski
Sarah Plaski
Catarina Poehnelt
Amanda Prince
Jennifer Radmer
Jessica Rainbow
Mark Rasmussen
Kylee Rasmussen
Sherri Reutlinger
Voncele Rhodes
James Riano
Pamela Richter
Jenna Rozek
Lisa Rudolph
Daleena Rupar
Amanda Schellinger
Jenifer Schmitt
Adam Schneider
Kelly Schrauth
Lynda Seer
Therese Seider

Yulia Semeniuk
Doreen Serrano
Erica Sherman
Whitney Sickler
Laura Sironen
Lindsay Spencer
Amber Statz
Melanie Stclair
Krystle Stolzel
Becky Stowers
Hope Swayne
Mandy Swiecichowski
Sarah Thompson
Angel Thompson
Barbara Thorn
Christine Tillman
Jennifer Topel
Kathleen Van Roy
Jean Van Thiel
Kristy Vanbolhuis
Heather Vartanian
Catherine Virnich
Beth Vrchota
Gerry Waldvogel
Kiki Walker
Michelle Ware
Jennie Watson
Kim Webber
Laurie Wensink
Rhonda Werner
Kim Whitmore
Colleen Wichmann
Ann Williams
Meghan Williams
Karlie Wilson
Krista Wolf
Diana Woodke
Sara Wozniak
Jennifer Wroble
Panhia Yang
Reba Zaidi
Rebecca Ziebell

http://aspirus.org/careers
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Wisconsin Nurses Association Updates

WNA Leadership for 2018 Announced

Board of Directors’ President 
____________________________

Linda Gobis
Oshkosh

Board of Directors’ Treasurer 
____________________________

Pam Sanberg
Williams Bay

Board of Directors’ 
APRN Representative 
____________________________

Lisa Pisney
La Crosse

Board Director-at-Large 
____________________________

Tiffany Barta
Milwaukee

ANA Membership Assembly
Representative 
____________________________

Neal Cragg
Madison

ANA Membership Assembly
Representative 
____________________________

Gail Hanson Brenner
Eau Claire

ANA Membership Assembly
Representative
____________________________

Maggie Wolf
Madison

Tri-Council 
____________________________

Gail Hanson Brenner
Eau Claire

Tri-Council 
____________________________

Linda Wlodyga
Baldwin

Tri-Council 
____________________________

Kelsi Brooks
Madison

Workforce Advocacy Council
____________________________

Tanya Brueggen
La Crosse

Workforce Advocacy Council 
____________________________

Josephine Arriola
Chippewa Falls

Workforce Advocacy Council 
____________________________

Suzanne Marnocha
Hortonville

Public Policy Council 
____________________________

Pat Keller
Birchwood

Public Policy Council
____________________________

Chris Roelke
Madison

Public Policy Council
____________________________

Shanon Brickner
Larsen

Nominating Committee
____________________________

Lea Acord
Racine

Nominating Committee 
____________________________

Marie Garwood
Darien

Nominating Committee
____________________________

Patrick McNally
Milwaukee

The results of the 2017 WNA Election were 
announced during WNA’s Annual Meeting on 
Saturday, October 21, 2017.  The members elected 
will begin their term of office January 1, 2018. WNA 
congratulates the following WNA members for their 
support of our state professional association:

Board Meeting 
Highlights

The WNA Board of Directors met on Thursday, 
October 19, 2017 at the KI Convention Center. 
Those attending and excused are as follows:

Present: Officers – Linda Gobis, 
President; Beth Markham, 
Vice President; Cathy Berry, 
Treasurer
Directors-at-large – 
Deborah Schwallie, APRN 
Representative; Pam Sanberg
WNA Staff – Gina Dennik-
Champion and Megan 
Leadholm

Absent/Excused: Julie Raaum – Secretary; Jamie 
Potopinski; Tiffany Barta; and 
Nicole Faulkner.

Actions:
1. Accepted the reports from the WNA President, 

WNA Treasurer, and WNA Executive Director.
2. Approved the minutes of the August 21, 2017 

Board of Directors Meeting.
3. Approved the assumptions for 2018 WNA Budget 

that include status quo membership numbers and 
status quo educational programs. Grant income 
will cease after June 2018. Waiting on health 
insurance premium increase to complete staff 
budget. Operational expenses less than 2017.

4. Reviewed role and responsibilities for 2017 
Membership Assembly and Annual Meeting.
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Wisconsin Nurses Association Updates

WNA is working on political advocacy for nurses and patients along with 
professional development strategies to support nursing practice, competence, 
and personal health. Please see the following:

Nurse Workforce Health, Rights, & Safety

Activity

APRN 
Modernization 
Act

Legislation has been introduced that adopts 
the National Consensus Model for APRN 
Regulation.  WNA has organized the APRN 
Coalition to advance AB568/SB497

APRNs

Board of Nursing 
Rules Revision 
Update

The Board of Nursing is developing a Scope 
Statement regarding revisions to N1.  WNA is 
monitoring and offering input as appropriate 
during BON meetings.

RNs

Nurse Licensure 
Compact (eNLC)

The Enhanced Nurse Licensure Compact has 
passed out of both legislatures.  The next step 
is for the Governor to sign and adopt into law.  
WNA has lobbied in support.

Addressing 
Workplace 
Violence

WNA’s Workforce Advocacy Council is 
surveying nurses regarding prevalence of 
violence in the workplace.

RNs

Healthy Nurses 
for Wisconsin 
MIG

Members of WNA’s Healthy Nurses for 
Wisconsin Mutual Interest Group (MIG) are 
working on the strategic plan.  Join the Healthy 
for Nurses MIG on our website under the 
“Groups” tab.

RNs

Telemedicine/ 
Telehealth

WNA continues to participate on the 
interdisciplinary Task Force to identify 
regulatory issues for practicing telehealth. WNA 
to attend the August 2 meeting.

RNs

Increase 
autonomy for 
APRNs

WNA has actively lobbied for changes to the 
Medicaid statutes that clarify APRNs can treat 
patients and document encounters without a 
physician co-signature.

APRNs

Continued Competence & Conferences

WNA Spring 2018 Educational Offerings

3/1 – Nurses Day at the Capitol - 
Madison

4/7 – Healthy Nurses for Wisconsin – 
WI Dells

4/13 – WI Nursing Leadership 
Academy - Grafton

4/18-4/20 – WI School Nurses 
Conference - Madison

4/26 – 4/28  APRN Conference - 
Madison

5/21 – Jail Health Conference – WI 
Dells

WNA Working for You – November 21, 2017
Appropriate Nurse Staffing & Nurse Shortage

Topic Activity

Healthcare 
Workforce 
Planning

The Wisconsin Council on Medical Education and 
Workforce (WCMEW), of which WNA is a member, 
focuses on healthcare workforce data and health 
care delivery design models.

RNs

Patient-Centered 
Team-Based 
Care

Application of the conceptual model and use for 
diagnosing, treating and managing hypertension.  
Other resources and toolkit.  Go to www.
wisconsinnurses.org/practice

RNs

New RN Grads
WNA’s Mentorship Committee is sponsoring a 
mentorship program for WNA members.

RNs

Future Nursing 
Leader Award

WNA’s Mentorship Committee has selected 5 
student nurses for WNA’s Future Nursing Leader 
Award for this Fall.

RNs

Future of 
Nursing

WNA is partnering with the members of the 
Wisconsin Nursing Coalition to identify strategies 
for continuation of the recommendations from the 
WI Action Coalition.

RNs

Nurse Faculty
Advocating for funding to increase the supply of 
nurse faculty

RNs

Patient Safety/Advocacy

Topic

Legislation
WNA is supporting a number of legislative bills that 
support patient access and care

RNs

Team-Based 
Care & 
Hypertension

WNA’s Clinical Expert Hypertension Panel has 
developed recommendations for health care 
organizations and teams that support decreasing 
the incidence of hypertension in Wisconsin.

RNs

PEOLC Nursing 
Coalition MIG

Members of WNA’s Palliative & End-of-Life Care 
Nursing Coalition MIG are developing a strategic 
plan for the newly formed Mutual Interest Group.  
Join the PEOLC Nursing Coalition on our website 
under the “Groups” tab.

RNs

Opioid Epidemic
WNA is part of a statewide coalition that is 
identifying strategies for addressing the opioid 
epidemic.

RNs

WNA Working for You continued on page 6

From your WNA & NFW Family
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Wisconsin Nurses Association Updates

You Were Represented:  September 6 – November 17

Topic Audience Location Date

Policy
Meeting Sen. Vukmir Health Staffer 
(APRN Legislation)

State 
Capitol

9/6

Workforce WNA Workforce Advocacy Council Call 9/11

Practice WNA Tri Council Meeting WNA 9/12

Practice
Meeting with representatives from 
Medical Society, WCN and WEA Trust

Madison 9/13

Policy
Attended Board of Nursing Legislative 
and Regulations Committee Mtg

DSPS 9/14

Policy
APRN Coalition Messaging 
Committee Meeting

Call 9/14

Policy WNA Public Policy Council Meeting WNA 9/16

Workforce
WNA Workplace Violence Survey 
Committee Meeting

Call 9/20

Leadership WNA Reference Committee Meeting Call 9/20

Policy
APRN Coalition Communication & 
Outreach Committee Meeting

Call 9/20

Policy
Meeting Rep. Mike Rohrkaste (APRN 
Legislation)

State 
Capitol 9/21

Policy APRN Legislative Breakfast Oshkosh 9/22

Policy
Meeting with DHS Chief Legal 
Counsel (APRN Legislation Update)

Madison 9/25

Workforce
Panel moderator WI Council on 
Medical Education & Workforce Conf

WI Dells 9/27

Policy
Testimony on Enhanced Nurse 
Licensure Compact

State 
Capitol

9/28

Practice
APRN practice and reimbursement 
info (WI Organization of Nurse 
Exec’s)

Call 9/28

Policy
APRN Coalition Messaging 
Committee Meeting

Call 9/28

Policy
APRN Coalition Legislation 
Committee Meeting

Call 10/2

Workforce
Healthy Nurses for WI Conference 
Planning Committee Meeting

Call 10/4

Policy
Meeting Sen. Vukmir (APRN 
Legislation)

State 
Capitol 10/4

Policy
Meeting with Sec. Gutiérrez (APRN 
Legislation)

DSPS 10/4

Leadership WNA Reference Committee Call 10/5

Policy
Update on APRN Legislation to WNA 
Councils, MIGS

Call 10/6

Leadership
WNA member calls on proposed 
Bylaw changes & Dialogue Forum

Call 10/11

Workforce
WI Council on Medical Education & 
Workforce Advisory Council Mtg

Madison 10/11

Policy APRN Lobby Day
State 
Capitol 10/12

Leadership
Presentation WI Student Nurses 
Association Leadership Summit

Oshkosh 10/14

Policy
Testimony on Enhanced Nurse 
Licensure Compact

State 
Capitol 10/17

Leadership
WNA Membership  Assembly and 
Annual Meeting

Green 
Bay

10/20-21

Policy APRN Legislation Committee Meeting Call 10/25

Grant
Meeting with State and Regional 
Public Health Rep, to discuss survey

DHS 10/26

Leadership
Presentation to Edgewood College 
BSN Nursing Students

Madison 10/27

Policy APRN Legislation Committee Meeting Call 10/28

Leadership
Presentation to Edgewood College 
MSN/DNP Nursing Students

Madison 11/1

Grant
Healthy Nurses for Wisconsin 
Planning Committee Meeting

Call 11/4

Policy Board of Nursing Meeting DSPS 11/9

Workforce Data Collaborative Meeting DWD 11/13

Grant
Fall Collaborative and Heart Disease 
Stroke Committee Meetings

Madison 11/14

Policy
Legislator Meeting on APRN 
Legislation

State 
Capitol 11/15

Policy
Mtg  with Patient Compensation Fund 
Senior Policy Staffer on APRN Legis

OCI 11/16

Grant Planning meeting DHS 11/16

Policy
APRN Legislation Coalition 
Committee Mtg

Call 11/16

For more information go to www.wisconsinnurses.org
or info@wisconsinnurses.org

WNA Working for You continued from page 5
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NURSES DAY AT THE CAPITOL

Join us Thursday, March 1 for an informative day 
of plenary and breakout sessions on:

• Wisconsin’s nurse faculty shortage, and the 
impact on access to quality health care in the 
future

• Violence against nurses in the workplace … 
are there public policy solutions?

• Current environmental health issues
• Wisconsin’s APRN Modernization Act – a 

legislative proposal affecting all APRN practice
 
We will be using a ‘town hall’ format for one 

of the plenary sessions and inviting legislators to 
participate. Hear from legislators on issues that 
matter to you as a consumer and a nurse! 

It has been another busy year for WNA’s Public 
Policy Council, and they will share highlights of 
their work on bills important to nursing. 

And …
Be sure to take the opportunity to meet with 

your legislator(s) after Nurses Day. Legislators want 
to hear from their  constituents! You are welcome 
to schedule an appointment on your own, or we are  
happy to make this appointment for you. Talking 
points will be provided. 

Never met with a legislator before? Join a friend 
and go together! 

See you at Nurses Day at the Capitol!

APRN Modernization Act Making Progress in the Legislature
The APRN Modernization Act has been introduced 

in the legislature. SB497 and AB 568 will create a new 
section in Wisconsin’s Nurse Practice Act, § 441, that 
identifies the practice of advanced practice registered 
nursing. The legislation defines Advanced Practice 
Registered Nursing (APRN), provides licensure for 
advanced practice registered nurses (APRN), and 
recognizes the four practice roles. The four practice 
roles are: Certified Nurse Midwife (CNM), Certified 
Registered Nurse Anesthetist (CRNA), Clinical Nurse 
Specialist (CNS), and Nurse Practitioner (NP). The 
goal of the legislation is to include all RNs who are 
practicing in one of the four roles. Currently, the 
only APRN identified in legislation are those who 
prescribe. The graphics to the right show the overall 
concept of what is trying to be accomplished.

Other information
This legislation adopts the National Council 

of States Board of Nursing (NCSBN) Consensus 
Model for APRN Regulation. This model is being 
adopted throughout the United States and is 
supported by the Wisconsin APRN Coalition, of 
which WNA is the lead member. There are other 
legislative changes that need to occur in order to 
adopt this model:

1. The Licensed Nurse Midwives statute, 441.15 
will be repealed. Their practice requirements 
will meet the requirements all of the other 
APRNs. This includes the removal of a written 
practice collaboration agreement with a 
physician specializing in obstetrics.

2. The Authorization for Prescriptive Authority 
for Advanced Practice Nurse Prescribers 

(APNPs) statute, 441.16, and the title APNP 
is repealed. The practice requirements that 
were found in 441.16 have been embedded 
in the new legislation and will apply to all 
APRNs.

3. There are 50 state statutes that currently 
authorize APNPs to perform the work/task 
related to the specific statute. APRNs or 
APRNs with authority to prescribe will replace 
APNP.

APRN Lobby Day
WNA developed the Wisconsin APRN Coalition 

Lobby Day which was held at the State Capitol 
on Thursday, October 12, 2017. Over 90 APRNs, 
including students, spent the day meeting with 
their legislators to discuss the proposed legislation 
and requesting the legislator to sign-on as a bill 
sponsor. Feedback from the attendees found 
that meeting with their legislators was not as 
overwhelming as they expected it to be.

Staying informed on the APRN Modernization Act
To monitor the progress of the APRN 

Modernization Act, go to the Advocacy Tab on 
the WNA website, www.wisconsinnurses.org. 
To be kept in the loop in a more active way, i.e. 
participating in discussion groups and committee 
updates, consider joining the Wisconsin APRN 
Coalition. Your $50.00 membership supports the 
work and associated costs of the Coalition-related 
work. To join, or for more information, go to WNA’s 
website and click on the Groups Tab and click on 
the Wisconsin APRN Coalition in the drop box.

RNs, LPNs, and CNAs
Apply directly to our website

 www.brightstarcare.com/madison

PRN, Contract, Full-time &
Part-time opportunities 

available.

Serving the following counties:
Dane, Rock, Jefferson Walworth, Racine, Columbia

We are
Hiring!

608-441-8619

MATC NOW HIRING:

Full Time Nursing Instructor Positions
RN and CNA Programs

Please apply online at
https://www.governmentjobs.com/careers/matc

National Board Certification in One of the Four Roles

Graduate Degree in Nursing in One of the Four Roles

Graduated from an Accredited Nursing Program

Complete 45 Contact Hours in Clinical 
Pharmacology/Therapeutics as a Condition of 
National Board Certification

Complete 16 Hours of Continuing Education Every 
Two Years to Renew (2 Hr Prescribing Opioids)

Register with the WI State Board of Nursing of 
Intent to be a Prescriber

Has Medical Malpractice Insurance Coverage
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2017 WNA Reference Report and Recommendations
Topic: Water Quality and Availability
 
Submitted by: Katheryn Lammers on behalf 
of the WNA Wisconsin Environmental Health 
Nurses Coalition Mutual Interest Group

 
Background

Water disputes have recently been heightened 
due to lead contamination in Flint, Michigan, city 
water supply and pollution of wells from heavy 
agricultural usage in Kewaunee County, Wisconsin. 
In addition, water availability is threatened due to 
drought, severe flooding, high capacity wells and 
the central sands area of Wisconsin. Common 
sustainability practices have included buffer 
strip to lower agricultural run-off, minimization 
of pesticides, methods to reduce irrigation for 
crops, awareness about pollution of aquifers 
due to concentrated animal feedlots (CAFOs), 
and attention to excessive consumption in 
homes. Aging water systems need to be updated 
throughout the country. Wisconsin’s nurses need 
to be informed and visible advocates for the 
availability of safe and quality water.

Rationale

The Wisconsin Environmental Health Nursing 
Coalition (WEHNC) remains concerned about 
the quality of Wisconsin’s water supply. WEHNC 
would like to have the WNA membership identify 
and/or support recommendations for practices 
and strategies needed to promote effective and 
sustainable water quality while at the same time 
balancing the needs of economic growth and 
environmental health.

 

Discussion at the October 20, 2017 Dialogue 
Forum yielded the following themes:

1. Social Media
a. Create a position on the WNA Board 

responsible for use of social media.
b. Use social media to disseminate information 

regarding water quality and availability.
2. Advocate for pharmaceutical companies to 

develop, fund, and implement a program for 
safe disposal of pharmaceuticals, to include 
education of the public.

3. Establish a portal on the WNA website specific 
to the topic of Environmental health, including 
water quality and availability.

4. Offer educational offerings (e.g., webinars) 
about water quality and availability with 
contact hours through WNA for members.

5. Partner with WI DHS and its Wisconsin 
Environmental Health Tracking Portal for 
consumer education.

6. Identify Wisconsin Environmental Health 
Nurses Coalition MIG as the clearinghouse for 
patient and nurse education. 

7. Encourage nurses to become members of 
boards that determine policy regarding the 
impact of water quality and availability on 
“human health.”

8. Advocate that nursing programs include 
content on water quality and availability as part 
of the curriculum. 

Recommendations
That the Wisconsin Nurses Association:
1. Support the activities of WEHNC as the content 

experts in water quality and availability.
2. Work with WEHNC to establish strategies to 

engage in outreach and education for nurses 
and consumers using social media, the WNA 
website, partnerships, etc.

 
Approved: 10/21/17 WNA Annual Meeting

Topic: Mandatory Continuing Education for  
Nurses as a Condition of License Renewal
 
Submitted by: WNA Tri-Council
 
Background

• A literature review regarding mandating 
continuing education (CE’s) for nurses was 
done.

• A polling was completed of all 50 states to 
identify states that require mandatory CE’s 
as a condition for nurse licensure renewal. 
32 out of 50 currently mandate CE’s as a 
condition for nurse licensure renewal. 
WI currently does not mandate CE’s as a 
condition for nurse licensure renewal and 
therefore is viewed as an outlier in this area 
across the nation.

• All WI professionals requiring licensure 
were polled to determine the number of 
professions that require CE’s as a condition 
for licensure. 39 out of 52 professions 
require CE’s as a condition for licensure 
renewal.
o Of the 13 professions that do not require 

CE’s as a condition for licensure renewal 
four of those professions are in the 
nursing field (licensed practical nurse 
(LPN), registered nurse (RN), licensed 
midwife, and nurse midwife).

• A survey regarding mandating CE’s for 
nursing licensure in the state of WI was 
developed by the WNA Tri-Council in the 
fall of 2016. The survey was sent out to all 
LPN’s and RN’s in the state of WI fall of 
2016 – spring 2017 and questioned nurses 
if they would support mandatory CE’s as a 
condition for licensure renewal. Of the 586 
respondents that completed the survey.
o Results

§ 76.05% (435 nurses) agreed with 
mandating CE’s as a condition for 
nursing licensure renewal

§ 23.95% (137 nurses) disagreed, and 14 
nurses did not answer the question.

 

Rationale

• Healthcare which nurses work in is an 
environment that is ever changing. In order 
to provide the best care to patients, nurses 
are expected to stay up to date with their 
knowledge & technology. In order to stay 
current with knowledge & technology 
nurses need to be lifelong learners & 
participate in continuing education (Casey, 
2009).

• It was identified from a recent survey 
sent to all nurses in the State of WI that 
there is overwhelming support among WI 
nurses to mandate CE’s as a condition for 
licensure renewal.

• Therefore making this a high priority topic 
to be presented to WNA members during 
the WNA Membership Assembly Dialogue 
Forum.

 

Discussion at the October 20, 2017 Dialogue  
Forum yielded the following themes:

1. Recommend mandatory Continuing 
Education as a condition of license 
renewal. 

2. Recommend Continuing Education Units 
(CEUs) be by approved providers (e.g., 
WNA CEAP).

3. Recommend affordable and accessible 
offerings that support multiple approaches 
for nurses to demonstrate continued 
competence (e.g., relevant college credit, 
certification in nursing specialty, etc.).

4. Focus should be on primary prevention 
and public safety.

5. Recommend WNA take a lead role in 
advocating for regulatory rule or legislative 
changes to implement. 
a. Recommend approaching the WI BON 

to make a rule change rather than 
propose a change with legislation. 

6. Recommend evaluation of the evidence 
supporting improvement in quality of care 
secondary to continuing education. 

 

Recommendations 
That the Wisconsin Nurses Association:

1. Take a lead role in advocating for regulatory 
rule or legislative changes to implement.

2. Evaluate the evidence supporting 
improvement in quality of care secondary to 
continuing education. 

 
Approved: 10/21/17 WNA Annual Meeting

• RN-BS Completion Program 
 A hybrid on line program for Associate Degree prepared  

RNs wanting to complete their Baccalaureate degree. 

° For information contact: Rn-bscompletion@winona.edu

• Psychiatric Mental Health Nurse Practitioner Program 
 Admitting students for the fall of 2018. An on line program 

 with options for DNP or a post Master’s Certificate. 
° For information contact: SBass@winona.edu

Winona State University  
College of Nursing & Health Sciences

www.winona.edu/nursingandhs

You’ve earned your 
dream job.

We’ll help you find it at

nursingALD.com
Your free online resource for 

nursing jobs, research, and events.

http://www.prohealthcare.org/careers
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Recommendations to Improve the Prevention, Detection, 
and Management of Hypertension in Wisconsin  

Using Patient-Centered Team-Based Care
WNA is pleased to provide two foundational 

concepts to Wisconsin’s health system administrators, 
Registered Nurses and other health professionals to 
improve population health through the prevention, 
detection, and management of hypertension using 
patient-centered team-based care approaches.

1) Patient-Centered Team-Based Care in 
Wisconsin: A Working Conceptual Model

2) Interprofessional Clinical Hypertension Expert 
Panel Recommendations, Background, and 
List of Contributors

The concepts also represent a call to practical 
action by health systems (herein known as 
parent organizations) and interprofessional 
patient health care teams, as well as state and 
local health departments, institutions of higher 
education, professional organizations/societies, 
and others. We strive for systemwide collaboration 
and partnerships between health systems and 
communities to accelerate improvements in 
the prevention, detection, and management of 
hypertension throughout Wisconsin. WNA is 

enlisting your support in distribution of these 
recommendations.

Starting in 2014 and continuing to the present, the 
Wisconsin Nurses Association (WNA) has worked 
with the Wisconsin Department of Health Service’s 
Division of Public Health, Chronic Disease Prevention 
Program (CDPP) under funding opportunity No. 
CDC-RFA-DP-1305 for chronic disease prevention 
from the CDC, U.S. Department of Health and 
Human Services. This includes the convening of a 
Hypertension Clinical Expert Panel (2016-2017).

One of every three adults in Wisconsin has 
hypertension or approximately 1.3 million 
Wisconsin adults. Less than half of adults with 
hypertension are adequately in control (46%). 
Among those with uncontrolled hypertension, 
many adults (40%) are unaware they have it, 
and another 45% of adults with uncontrolled 
hypertension are seeking treatment, but it is still 
not in control. Nearly 90% of U.S. adults with 
uncontrolled hypertension have a usual source of 
health care and insurance, representing a missed 
opportunity for hypertension control (Centers for 

Disease Control and Prevention [CDC], 2012).
The three priority target populations were 

identified by the CDC and Wisconsin Division of 
Public Health’s CDPP:

• Patients with undiagnosed hypertension, 
those hiding in plain sight (40%);

• Patients whose hypertension is not controlled 
(54%); and

• Patients whose hypertension is controlled (46%).
 
Please visit the WNA website to access these 

documents.
 
Thank you.

_______________________________________________

For more information, questions, or to champion 
these concepts and documents please contact:

 
Gina Dennik-Champion, RN, MSN, MSHA

Project Director, Chronic Disease Prevention Grant
Executive Director, Wisconsin Nurses Association

(608) 221-0383  info@wisconsinnurses.org

Topic: Enhancing WNA programmatic work 
related to the 2017-2020 WNA Strategic Plan
 
Submitted by: WNA Board of Directors
 
Background

Rationale

The purpose of the Dialogue Forum is to 
provide members with the opportunity to 
engage in discussions related to the association 
and the profession of nursing. The dialogue 
form process was an effective way of seeking 
member input on the work activities and 
priorities for WNA.

 

Discussion at the October 20, 2017 Dialogue 
Forum yielded the following themes:

Goal 2. Nurse-Innovation
1. Recommend WNA consider hosting a 

conference/poster session focused on 
nurse innovations that relate to primary 
prevention. 

2. Actively promote accurate blood 
pressure measurement as a standard 
of practice in WI through partnerships 
with interprofessional and organizational 
stakeholders.

3. Explore mini-podcasts by graduate 
nursing students to highlight their 
scholarly projects and innovations.

 
Goal 3. Nurse-to-Consumer Relationships

1. Advocate for culture change in the 
work setting to promote healthy nurse 
behaviors.  

2. Promote the ANA/WNA Healthy Nurse 
initiative.

3. Survey nurses in rural areas to assess 
barriers and opportunities to improve 
population health outcomes.

 

Recommendations
That the Wisconsin Nurses Association:

1. Recommend additional survey and /or 
interviewing of members for more input 
regarding engagement.

2. Recommend WNA consider hosting a 
conference/poster session focused on nurse 
innovations that relate to primary prevention.

3. Actively promote accurate blood pressure 
measurement as a standard of practice in WI 
through partnerships with interprofessional 
and organizational stakeholders.

4. Explore mini-podcasts (with CNE) by graduate 
nursing students to highlight their scholarly 
projects and innovations.

5. Promote the ANA/WNA Healthy Nurse 
initiative.

6. Survey nurses in rural areas to assess barriers 
and opportunities to improve population 
health outcomes.

 
Approved: 10/21/17 WNA Annual Meeting

The WNA Board of Directors developed 
the frame of 2017-2020 WNA Strategic Plan 
using the template adopted by the ANA. 
The ANA and WNA’s Strategic Plan adopts a 
new strategy that expands our organization’s 
reach to all RNs, inclusion and identification 
of nurses in innovative health care delivery 
strategies, and increase relationships 
between nurses and the consumer.

The next step in the development of the 
plan is the identification of programmatic 
work and activities that are needed to 
address each of the following WNA Strategic 
Goals & Objectives which are as follows:
 
Goal 1. RN Profession-wide Engagement
Objective: Increase number and engagement 
of nurses.

Goal 2. Nurse-focused Innovation
Objective: RN-focused innovation for health 
care improvement.
 
Goals 3. Nurse-to-Consumer Relationships
Objective: Nurse-to-consumer relationships 
across the consumer health and health care 
journey.
 

WNA surveyed the members to determine 
how the current services provided by WNA 
can be enhanced. The survey took place the 
week of September 4 – 23. The response data 
was collated, analyzed with results presented 
at the Friday October 20, 2017 Dialogue 
Forum for discussion.

During the October 20, 2017 dialogue 
forum the members engaged in discussion 
and submitted recommendations for 

advancing Goals 1 – 3 using WNA’s programmatic 
categories.

The categories are Policy, Practice, Advocacy, 
Products and Professional Development.

Goal 1. RN Profession-wide Engagement
1. Encourage nurses to be more involved 

with WNA through lunch and learn 
sessions in the workplace and other 
face-to-face contact opportunities 
(e.g., present the “Beyond the 50%” 
blood pressure measurement training 
in organizations).

2. Effectively use social media as 
one means of communication and 
engagement.

3. Foster student nurse involvement 
with WSNA/WNA by partnering with 
academic institutions.

4. Hold more local and regional meetings 
and educational offerings to increase 
WNA visibility and engagement 
around the state.

5. Reaffirm WNA’s commitment to 
mentoring relationships between 
novice and expert nurses.

6. Recommend additional survey &/or 
interviewing of members for more 
input regarding engagement.
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Wisconsin Nurses Association Updates

WNA continues to monitor and provide feedback to legislators on 
legislative proposals that are of interest to professional nurses and our 
patients. Below is a summary of WNA’s position on legislative and regulatory 
proposals. 

2017 – 2019 Legislature Regular Session

 AB41 – Grants to technical college district boards and technical college 
faculty, staff, and students and making appropriations.

 Position: Support
 Rationale: Increase the capacity of nursing education programs to minimize 

wait times for nursing students through targeted funding.
 Status: Referred to Committee on Workforce Development. 6/14/17 

– Refused to suspend rules to withdraw from committee on 
Workforce Development and take up, Ayes 33, Noes 63, 2017 
Assembly Bill 41

 
 AB96/SB209 – Supply and use of epinephrine auto-injectors by certain 

authorized individuals
 Position: Support
 Rationale: Apply evidence-based care to improve patient outcomes
 Status: 4/20/17 AB 96 Passed the Assembly and referred to Senate Health 

and Human Services Committee. Passed Senate, 10/31/17. 11/7/17 
Correctly Enrolled. Waiting Governor’s decision to sign. 2017 
Assembly Bill 96 

 
 AB146/SB114 – The practice of dental hygienists.
 Position: Support
 Rationale: Provide access to affordable dental and preventive health services
 Status: 6/20/17 Signed by the Governor 2017 Wisconsin Act 20 
 
 AB225/SB307 – Placement of cigarettes, nicotine products, or tobacco products 

by retailers and providing a penalty.

 Position: Support
 Rationale: Apply evidence-based care to improve patient outcomes
 Status: – SB 307 11/7/17, Passed full Senate. 6/15/17 – Referred to 

Senate Committee on Agriculture, Small Business and Tourism. 
11/14/17 – Referred to Assembly Committee State Affairs 2017 
Assembly Bill 225  2017 Senate Bill 307

 
 AB227/SB161 – Training grants for advanced practice clinicians and making an 

appropriation
 Position: Support
 Rationale: Support practice innovation to drive exceptional nursing care
 Status: 5/3/17 Public hearing Assembly Committee on Rural 

Development 2017 Assembly Bill 227
  5/24/17 Public Hearing Mining and the Senate Committee 

Revenue, Financial Institutions, and Rural Issues 2017 Senate 
Bill 161

 
 AB252/SB172 – Administration of vaccines by pharmacy students
 Position: Support
 Rationale: Provide affordable prescription drugs, medical supplies, and 

healthcare services that are accessible and preventable.
 Status: AB 252 – 6/14/17 Passed the full Assembly, 6/16/17 – Passed the 

Senate – Correctly enrolled. 
  8/2/17 – Signed by the Governor http://docs.legis.wisconsin.gov/

document/acts/2017/42
 
 AB260/SB232 – Physical examinations conducted by chiropractors; performance 

of medical examinations by chiropractors for youth athletic 
activity and for the Federal Motor Carrier Safety Administration

 Position: Oppose
 Rationale: Protect the rights and safety of patients in and across all health 

care settings.
 Status: 6/22/17 – Passed the full Assembly, Public hearing Assembly 

Health Committee 2017 Assembly Bill 260 and Received by the 
Senate and referred to Committee on Health and Human Services

 
 AB293/SB 242 –  Communicable disease control and prevention funding
 Position: Support
 Rationale: Promote a strong, viable, well-funded public health system and 

infrastructure that utilizes state and county health rankings to 
improve the health of the population

 Status: 6/13/17 – Passed out of the Committee on Health and referred to 
the Joint Committee on Finance. 5/17/17 Public hearing Assembly 
Committee on Health 2017 Assembly Bill 293 and 5/11/17- 
Introduced and referred to Senate Committee on Health and 
Human Services

 
AB306/SB237 – Tracking the sale of pseudoephedrine products
 Position: Support
 Rationale: Apply evidence-based care to improve patient outcomes
 Status: AB 306 – 7/21/17 Passed out of the full Assembly. 

5/8/17-Introduced and referred to Assembly Committee on 
Health. 2017 Assembly Bill 306. 10/17/17 –Public hearing (AB306) 
in the Senate Health and Human Services Committee. 6/23/17 
Senate – Received by the Assembly, and referred to the Senate 
Committee on Health & Human Services. 5/11/17 Introduced and 
referred to Senate Committee on Health and Human Services.

 

Opportunities for full-time staff are 
available in the following positions:
• Advanced Practice Registered Nurse, 

Extended Care

• Advanced Practice Registered Nurse, 
Mental Health

• Advanced Practice Registered Nurse, 
Primary Care & Specialty Medicine

• Registered Nurse, Extended Care

• Registered Nurse, Mental Health

• Licensed Practical Nurse, Extended Care

• Licensed Practical Nurse, Mental Health

US Citizenship required or candidates must have 
proper authorization to work in the US. Applicant(s) 
selected for a position may be eligible for an award 
up to the maximum limitation under the provision 
of the Education Debt Reduction Program. Possible 
recruitment bonus. EEO Employer.

Located sixty-five miles northwest of the twin cities 
of Minneapolis and St. Paul, the City of St. Cloud and 
adjoining communities have a population of more than 
100,000 people. The area is one of the fastest growing 
areas in Minnesota, and serves as the regional center for 
education and medicine.

Enjoy a superb quality of life here—nearly 100 area parks; 
sparkling lakes; the Mississippi River; friendly, safe cities 
and neighborhoods; hundreds of restaurants and shops; a 
vibrant and thriving medical community; a wide variety 
of recreational, cultural and educational opportunities; 
a refreshing four-season climate; a reasonable cost of 
living; and a robust regional economy!

For more information:
Visit www.USAJobs.gov

or contact
Human Resources 
STC.HR@VA.GOV 
Human Resources 

4801 Veterans Drive 
St. Cloud, MN 56303

(320) 255-6301
EEO Employer

Great Opportunities!
If you are always eager to find 
new and better ways of doing 
things, ThedaCare might have 

the career for you.

Why ThedaCare?
Be part of a respectful 

yet challenging work 
environment, supportive 

colleagues, inviting 
communities, and the 

great feeling that 
comes with making 

a difference in 
other people’s 

lives.

ThedaCare Regional Medical Center-Appleton
ThedaCare Regional Medical Center-Neenah

We are actively hiring for nurses in
OR, ED, ICU, OB and our Clinical Resource (Flex) Team

Learn how you can become part of our international 
reputation for high-quality healthcare.

Apply today at www.thedacare.org/careers
or contact Jody Pilkington at 920-830-5802 or 
jody.pilkington@thedacare.org
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What keeps you competitive as an RN? 
Certification? Experience? Outstanding 
patient care?

What about membership in WNA and 
ANA?

If you’ve never thought of membership 
as a competitive advantage in your career, 
you may want to reconsider. The right 
membership can help you be the best 
nurse you can be. It can connect you with 
new knowledge; open the doors to new 
relationships; provide new perspectives on 
patient care; and so much more.

And, now, with lower dues for joint 
membership in WNA and ANA, an annual 
membership is more affordable than ever, 
at just $15/month or $174/year.

Join us and:
• Strengthen your leadership skills 

through free, monthly, Navigate 
Nursing webinars.

• Stay current on issues impacting 
nurses through free members-only 
publications, including American 
Nurse Today, ANA SmartBrief, and 
OJIN: The Online Journal of Issues in 
Nursing.

• Build connections with nurses in your 
state and across the country.

• Add your voice to ANA’s advocacy 
efforts at the state and national levels.

• Save money through member 
discounts on our extensive library of 
online CE modules.

• Save on ANCC initial specialty 
certification and on certification 
renewal.

• Improve your clinical, business, 
and leadership skills through our 
educational programs.

• Protect yourself with liability, life, 
and auto insurance programs and 
financial planning resources – all 
offered at members-only discounts.

 
ANA is the only professional association 

that serves the interests and professional 
needs of all 3.6 million registered nurses 
in the United States. As an RN, you have a 
lot at stake. Membership in WNA and ANA 
gives you the tools to take the best care of 
your patients. In addition we help you stay 
safe on the job and keep a healthy balance 
between your home and work lives.

Sign up online today at JoinANA.org. 
Now you can join WNA and ANA for only 
$15 a month!

Wisconsin Nurses Association Updates

 AB 382/SB 382 – Screening school district employees 
for tuberculosis.

 Position: Support
 Rationale: Promote a strong, viable, well-

funded public health system and 
infrastructure that utilizes state and 
county health rankings to improve 
the health of the population

 Status: 10/13/17 – AB 382 Waiting to be 
scheduled for a floor vote in the 
Assembly. AB 382 – Passed out of 
the Education Committee. 9/21/17 – 
Passed out of Education Committee. 
8/24/17 – Public Hearing. 6/8/17 – 
Introduced and referred to Assembly 
Education Committee. Senate SB 382 
– 9/28/17 – Waiting to be scheduled 
for a floor vote in the Senate. 9/28/17 
– Passed out of the Senate Education 
Committee. 9/14/17 – Public Hearing. 
8/3/17 – Introduced and referred 
to Senate Education Committee. 
2017 Senate Bill 382 Signed by the 
Governor 2017 Wisconsin Act 107

 
 AB432/SB 341 – Prohibits the hours of instructional 

program for nurse aids to be greater 
than the federal requirement of 75 hr. 
The hours required for Wisconsin 120 
hours.

 Position: In discussion
 Rationale: Protect the rights and safety of 

patients in and across all health care 
settings.

 Status: AB 432- 6/30/17 Introduced and 
referred to Assembly Committee on 
Aging and Long-Term Care. 11/2/17 – 
Passed full Assembly. 2017 Assembly 
Bill 432. 11/6/17 – Referred to Senate 
Committee on Health and Human 
Services. SB341 – 7/13/17 Introduced 
and referred Senate Committee on 
Health and Human Services. 2017 
Senate Bill 341

 
 AB 500/SB 417 – Ratification of the Enhanced Nurse 

Licensure Compact, extending 
the time limit for emergency rule 
procedures, and providing an 
exemption from emergency rule 
procedures.

 Position: Strongly support
 Rationale: Appropriate utilization of APRNs and 

RNs
 Status: Assembly: 10/18/17 – Scheduled to 

be passed out of the Committee. 
10/11/17 – Fiscal Estimate received. 
9/28/17 – Public Hearing in the 
Assembly Committee on Health. 
9/20/17 – Introduced and referred to 
Assembly Committee on Health. 2017 
Assembly Bill 500 

  Senate: 10/17/17 –Public hearing 
in Senate Health & Human Service 
Committee. 10/5/17 – Fiscal Estimate. 
9/21/17 – Introduced and referred 
to Senate Health & Human Service 
Committee. 2017 Senate Bill 417 
11/8/17. Passed full Assembly and 
Senate. Waiting for Governor’s 
decision to sign

 
 AB529/SB 452 – Requirements for certain services 

covered under the Medical 
Assistance program

 Position: Support
 Rationale: Appropriate utilization of APRNs 

and RNs.
 Status: 2017 Assembly Bill 529 – 10/18/17 

– Scheduled for a public hearing 
10/19/17 – Introduced and referred to 
Assembly Health Committee.

  2017 Senate Bill 452 – 10/17/17 –
Public hearing in Senate Health & 
Human Service Committee. 10/12/17 
– Introduced and referred to Senate 
Committee on Health and Human 
Services.

  11/3/17 Passed full Senate, 11/8/17 
passed full Assembly. Signed by the 

Governor 11/30/17 2017 Wisconsin 
Act 119

 
 AB 568/SB 497 – Relating to licensure of advanced 

practice registered nurses and 
granting rule-making authority.

 Position: Strongly support
 Rationale: Appropriate utilization of APRNs and 

RNs
 Status: Assembly: 10/24/17 – Introduced and 

referred to Health Committee. 2017 
Assembly Bill 568

  Senate: 10/27/17 – introduced and 
referred to Health and Human 
Services Committee 2017 Senate 
Bill 497 

 AB 582/SB 477 – Relating to: delegation of the practice 
of podiatry.

 Position: Information only
 Rationale: Appropriate utilization of APRNs and 

RNs
 Status: Assembly: 11/29/17 – Public Hearing. 

10/24/17 – Introduced and referred to 
Committee on Health. 2017 Assembly 
Bill 582

  Senate: 10/18/17- Introduced and 
referred to Health and Human 
Services Committee. 2017 Senate 
Bill 477

 
 AB 633/SB 548 –  Relating to: establishing a palliative 

care council.
 Position: Support
 Rationale: Protect the rights and safety of 

patients in and across all health care 
settings.

 Status: Assembly: 11/10/17 – Introduced and 
referred to Committee on Mental 
Health. 2017 Assembly Bill 633

  Senate: 11/20/17 Introduced and 
referred to Committee on Workforce 
Development, Military Affairs and 
Senior Issues. 2017 Senate Bill 548

 
AB 680/SB 576 – Authorizing pharmacists and 

pharmacy students to administer 
vaccines. If the vaccine is administered 
pursuant to the prescription order 
of a physician or other prescribing 
practitioner issued within the 29 days 
immediately preceding the day on 
which the vaccine is administered and 
the pharmacist has satisfied certain 
education requirements.

 Position: More information needed
 Rationale: Protect the rights and safety of 

patients in and across all health care 
settings.

 Status: Assembly: 11/29/17 Introduced and 
referred to Committee on Health

  Senate: 11/20/17 Introduced and 
referred to Committee on Health and 
Human Services

 
 AB 681/SB 587 – prohibiting the sale of 

dextromethorphan without a 
prescription to persons under 18 and 
providing a penalty.

 Position: Support
 Rationale: Protect the rights and safety of 

patients in and across all health care 
settings.

 Status: Assembly: 11/29/17 – Introduced and 
Referred to Assembly Committee on 
Health

  Senate: 11/29/17 – Introduced and 
Referred to Senate Committee on 
Health and Human Services

 
 AB 707/SB 595 – Relating to: administration of 

prescription drugs by correctional 
officers.

 Position: Support
 Rationale: Protect the rights and safety of 

patients in and across all health care 
settings.

Legislative and Regulatory Update continued on page 17 

http://ssmhealthathomewi.com
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Mutual Interest Groups (MIGs) Updates

Water Pollution
Nurses, like others, tend to envision that rain 

cleanses the land to provide nutrients to plants. 
Yet the darker side of the story is how many 
chemicals and pollutants are washed into the 
rivers and lakes.  Lately, for the new buildings, 
urban rain is being captured into basins, rain 
gardens, or ponds. Older buildings and homes 
may not have such valuable pollution prevention 
safeguards.

Our concerns with water have been heightened 
with stories of toxicity and pollution. Recent 
stories have included Flint Michigan’s lead 
pollution and agricultural pollution. Often 
pollution becomes a blame game instead of 
owning your role in the process. As nurses, you 
can vote with your dollar to prevent pollution. 
You can buy foods that were produced with less 
pollution, buy local products, buy fewer items, 
waste less, use less fertilizer, buy less weed 
killer…. Simply consider your role in pollution.

This summary from the Wisconsin Department 
of Natural Resources on water runoff provides key 
information about leading problems. bit.ly/dnr-
runoff

Kathryn Lammers PhD, PHN, RN

What is Storm Water Runoff?

Storm water runoff is rain and melting snow that 
flows off building rooftops, driveways, lawns, streets, 
parking lots, construction sites, and industrial 
storage yards. Developed areas are covered by 
buildings and pavement which do not allow water 
to soak into the ground. Storm sewers are used to 
collect large amounts of runoff from streets and 
parking lots. But where does this water go?

Storm Sewers Discharge to Water Bodies

Diagram courtesy of City of Fairchild, OH

Storm sewers are pipes laid underground below 
streets. Unlike sanitary sewers which collect 
wastewater from homes and businesses and convey 
it to a wastewater treatment plant, storm sewers are 
separate pipes that collect storm water runoff from 
inlets, catch basins, or drains located along street 
curbs and in parking areas.

Most storm water does not go to a wastewater 
treatment plant for treatment. Only parts of three 
cities, Milwaukee, Shorewood, and Superior 
have treatment of storm water at the wastewater 
treatment plant. Usually, storm water runoff flows 
overland or is discharged by storm sewers into 
nearby waterways or treatment devices. Waterways 
may be stream beds, rivers, or lakes. Treatment 
devices include rain gardens, swales, infiltration 
practices, wet ponds, and bioretention systems.

What’s In Storm Water Runoff?

Pollutants on the streets and parking lots get 
washed away with the storm water runoff into 
waterways. Here are some of the types of pollutants 
in storm water runoff.

• Garbage
• Oil and grease
• Gasoline
• Sediment from construction sites and urban 

runoff
• Metal flakes from rusting vehicles and brakes
• Road salt
• Lawn pesticides
• Agricultural herbicides (weed killers)
• Heavy metals from roof shingles
• Pet waste
• Leaves
• Grass clippings
• Bacteria
• Nutrients such as phosphorus and nitrogen
• Other chemicals
• Illicit discharges such as paints, cleaning 

solution products, and used motor oil.

Storm water is not clean and it can pollute our 
streams and lakes. Contaminated storm water is 
the largest contributor of pollutants to Wisconsin’s 
urban waters today. These types of pollutants 
can harm fish and wildlife populations, kill native 
vegetation, foul drinking water supplies, and make 
recreational areas unsafe and unpleasant.

Why is Storm Water Runoff a Problem?

Storm Water Runoff is Not Clean Water
Storm water runoff carries pollutants that can 

seriously harm our waters. These types of pollutants 
are commonly found in storm water runoff.

Sediment
During construction projects, soil is exposed 

and susceptible to erosion when vegetation is 
removed from the landscape. Rain falling on bare 
soils can cause erosion and create storm water 
runoff carrying soil particles called sediment. 
Construction sites are one of the largest sources 
of sediment that can pollute the water resources 
of Wisconsin. Construction sites without practices 
to control erosion or settle out the sediment can 
release 30 tons of sediment per acre.

Sediment in storm water has filled in this lagoon. – 
DNR Photo

Sediment deposited in a lake or stream makes 
the water cloudy or turbid. When sediment 
settles out of the water, it gradually fills in the 
stream, lake bed, or wetland and can destroy 
fish spawning areas and other aquatic habitats. 
Construction sites are not the only source of 
sediment. Freeways, industrial sites, commercial 
sites, institutional and residential development 
can also contribute significant sources of 
sediment in storm water runoff.

Microorganisms
Bacteria, viruses and other disease-causing 

organisms make waterways unsafe for swimming, 
wading and other types of recreation. Some 
of these organisms, notably Cryptosporidium, 
may endanger the health of people who come 
in contact with lakes and streams high in 
microorganisms. Sources of bacteria and viruses 
in urban runoff are pet wastes; bird droppings 
from pigeons and geese; other urban wildlife 
(squirrels, chipmunks); and sanitary sewer 
overflows.

Fecal coliform bacteria counts in urban 
runoff are often 20 to 40 times higher than the 
health standard for swimming. Bacteria and 
other pathogens can wash into swimming areas 
and create health hazards, often making beach 
closures necessary.

Phosphorus and Nitrogen
Runoff from both urban and rural areas 

contains nutrients such as phosphorus and 
nitrogen. Phosphorous often carried in with 
the sediment, fuels the growth of algae and 
aquatic weeds. Rapid and excessive growth 
of algae and aquatic plants can degrade water 
quality and interfere with swimming, fishing, 
and other recreation. When algae die, they sink 
to the bottom and decompose in a process that 

Tenure-track faculty positions in Eau Claire (Job ID 13414) and Marshfield (Job ID 
13415), WI. Priority areas: adult/gero and family nurse practitioners, med-surg, research/
scholarship, community/population health. Requirements: Doctoral degree in nursing or 
related field with master’s degree in nursing or substantial progress toward the doctorate. 
Doctoral degree required by start of contract. For information: http://www.uwec.edu/
Employment/NursingFacultyF-648We curre.htm, search by Job ID.

Prelicensure Academic Success Coordinator Job ID 13670 in Eau Claire, WI. Academic-
year appointment with the possibility of a part-time summer appointment. Requirements: 
MSN, 5 years teaching experience in a BSN program. For information: go to http://www.
uwec.edu/Employment/NursingFacultyF-648We curre.htm, search by Job ID.

A 20% Instructional Academic Staff position in Marshfield, WI. Lab/clinical 
supervisory position in a hospital setting that includes co-teaching of courses. 
Qualifications: MSN and WI RN license at time of hire. Expected start date: January 29, 
2018. To apply: email resume, cover letter, 3 references, transcripts, and evidence of RN 
licensure to Dr. Robin Beeman at beemanrs@uwec.edu. Questions: (715) 830-7701. Details 
at: https://www.uwec.edu/academics/college-nursing-health-sciences/departments-
programs/nursing/about/employment/.

The University of Wisconsin-Eau Claire is an EOE/AA employer.

Multiple Positions Available!
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removes oxygen from the water. Fish and other 
aquatic organisms die when dissolved oxygen 
levels are lowered.

Phosphorous compounds attach to the soil 
particles in sediment, but phosphorus can 
also be in a soluble form. Urban sources of 
phosphorus include lawn fertilizers, pollen, 
leaves, grass, and orthophosphate in vehicle 
exhaust. One pound of phosphorous can 
produce 300-500 pounds of algae.

Toxic Chemicals
Motor oil, gasoline, grease, automotive 

antifreeze, lead from gas and auto exhaust, 
zinc from roof drains and tires and other toxic 
chemicals in storm water runoff may kill aquatic 
organisms or impair their health, growth or 
ability to reproduce. Road salt mixed with storm 
water runoff can also be toxic to aquatic life.

Household hazardous wastes like insecticides, 
pesticides, paint, and solvents can poison aquatic 
life. Land animals and people can become sick 
or die from eating diseased fish and shellfish or 
ingesting polluted water.

Oxygen-Demanding Materials and other Wastes
Organic materials such as pet waste, leaves, 

grass clippings, and litter in storm water runoff 
use up oxygen as they decay. After a storm 
sewer washes this type of organic waste into 
an urban waterway it can deplete the oxygen in 
that waterbody. Fish kills can result when oxygen 
levels drop.

Debris such as plastic bags, six-pack rings, 
bottles and cigarette butts washed into water 
bodies can choke, suffocate, or disable aquatic 
life like ducks, fish, turtles, and birds.

Storm Water Runoff Can Cause Waterway Erosion

Stream bank erosion due to high flows during 
storm events. – DNR Photo

Development changes the natural flow of 
water across the landscape. Construction of new 
buildings and parking lots in areas that were 
fields or woods typically reduces infiltration and 
increases storm water runoff, which leads to 
flashy flows in area streams during storm events 
and no flow during dry conditions. Higher flows 
in streams can create erosion, loss of aquatic 
habitat, and sediment deposition downstream.

When storm water detention/retention 
facilities are constructed within new 
development or redevelopment projects, 
they temporarily store storm water runoff and 
release it through a designed outlet structure 
that reduces erosion. Managing the volume and 
peak flow rate of storm water runoff from new 
development protects waterways from erosion 
and sediment deposition.

Learn more about what you can do to help at 
bit.ly/wi-pollution-prevention.

International Parish Nurse Resource 
Center Position Paper Faith Community 
Nursing (FCN) and Home Health Nursing

The FCN practice is very 
similar to other community-
based nursing specialties such 
as Home Health Nursing, 
Community Health Nursing, 
School Nursing, Public Health 
Nursing, etc. All are considered 
to be independent specialized 
practices of nursing and fall 
under the legal authority of each 
state’s Nurse Practice Acts.

In addition, all of nursing 
practice is guided by the 
Nursing: Scope and Standards 
of Practice (American Nurses 
Association, 2010). They are also 
guided by their individualized 
specialized scope and standards 
of practice.

1. Nursing: Scope and Standards of Practice 
(American Nurses Association, 2010) is 
available at http://www.nursesbooks.org/
Main-Menu/Standards/Nursing-Scope-and-
Standards-of-Practice.aspx

2. Faith Community Nursing Scope and 
Standards of Practice (American Nurses 
Association & Health Ministry Association, 
2005, 2012) is available at http://www.
nursesbooks.org/Main-Menu/Standards/A-
-G/Faith-Community-Nursing.aspx

During a home visit, based on the assessment, the 
FCN can:

1. Practice with the knowledge and skills 
of a registered nurse based on training 
(assessment, prevention, education, disease 
processes, procedures, treatments, and end-
of-life issues).

2. Perform intentional spiritual care, spiritual 
leadership/practices, and integrate health and 
faith.

3. Advocate and provide resources and referrals 
on many different levels.

4. Coordinate, implement, and sustain ongoing 
activities such as faith community volunteer 
training to support the client.

5. Be familiar with and able to implement 
community health nursing and public health 
nursing concepts and practices, such as 
safety inspections in the home and health 
prevention screenings.

6. Use the FCN Visitation Guidelines (Available 
at http://store.churchhealthcenter.org/)

7. The FCN goal for the patient is wholistic 
health functioning (not just improved health 
outcomes) (Ziebarth, 2014).

Does the FCN replace a home health care nurse?
No. When a Home Health Nurse is in the home, 

the FCN collaborates with them on the plan of 
care. The FCN is part of the health care team and 
does not duplicate services provided by other 
members, but rather compliments them. The focus 
of the home health nurse is skilled services, under 
the direction of the physician, to assist patients 
with assessment, medication education, disease 
management, wound care, and rehabilitation 
services. Just as there is more than one health 
care team member who provides services in the 
hospital, the FCN is part of the interdisciplinary 
health care team in the community.

The FCN has the flexibility, based on their 
wholistic health assessment, to visit the patient as 
needed to optimize wholistic health functioning. 
The FCN may not be responding to doctor orders 
when making a home visit. The FCN engages the 
physician and medical home staff frequently based 
on assessed needs. Based on the assessment, the 
FCN may refer the client to the physician for a clinic 
appointment, medication change, support services, 
etc. The FCN may request Home Health Nursing 
services, if the patient meets the criteria for the 
referral. In addition, the FCN has the flexibility to 
access the faith community volunteers/services to 
support the patient’s needs.

Ziebarth, D. (2014). Evolutionary Conceptual Analysis: 
Faith Community Nursing. Journal of Religion 
and Health, 53(6), 1817-1835.

*Written by Deborah Ziebarth, and edited by Katora 
Campbell, Maureen Daniels, Sharon Hinton, Susan Jacob, 
Georgia Oliver, and Lisa Zerull for the International Parish 
Nurse Resource Center, Church Health Center, Memphis 
Tenn. 2015.

Mutual Interest Groups (MIGs) Updates

For more than 30 years, Bellin Psychiatric Center 
has been the premier provider for inpatient and 
outpatient behavioral health services, promoting 
recovery and wellness to individuals and families.

Experienced professionals from the Bellin 
Psychiatric Center team provide outpatient 
services throughout Northeast Wisconsin and 
Upper Michigan. Inpatient services are offered at 
our main facility located in Green Bay.

Currently, there are opportunities for RN’s to 
join our Adult Psychiatric & Adolescent/Child 
Psychiatric teams.

Apply online at www.Bellin.org

mailto:christie.tews%40hhch.net?subject=
http://jobs.horizonhch.com
http://horizonhch.org
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Mutual Interest Groups (MIGs) Updates

Kris Wisnefske, RN MSN, Chair
WFCNC MIG | November 10, 2017

Did you know? As Faith Community Nurses 
(Parish Nurses) in Wisconsin, I would like 
to inform you that the 3rd Edition of Faith 
Community Nursing Scope and Standards of 
Practice is now available. This updated 3rd edition 
was published in 2017 and released in September. 
I am encouraging all Faith Community Nurses to 
purchase this book. The book may be purchased 
at nursesbooks.org and at Amazon books 
(consider buying through smile.amazon.com to 
support the NFW!). The cost of the book could 
be less at nurse books as you get a discount as a 
WNA member.

On another note, thanks to all who helped 
to make our annual conference a success. In 
particular, I would like to thank Maryfran Crist, Jan 
Stevens, Sue Schaus, and Teresa Prattke.

I would also like to have you to share our 
information about the next Foundation Course 
for 2018. More information can be found at bit.
ly/foundations-course. If you know of an RN 
interested in learning more, please share the 
information.

We are continuing our monthly conference 
call. Our next call is Monday, November 27th at 
6 pm. All are welcome to join our call. The call-
in number is 888-537-7715, and the passcode is 
22520059.

Wishing all a happy, healthy, and blessed holiday 
season!

2017 Wisconsin Faith Community 
Nurse Coalition Conference

Mental Health for Faith Community Nurses
“Come to me all that are weary and burdened” – Matthew 11:28

Five faith community 
nurses from Northern Waters 
Parish Nurse Ministry in 
northwest Wisconsin were 
fortunate to be able to 
participate in the Mental 
Health for Faith Community 
Nurses conference held 
October 26th at Aurora Sinai 
Medical Center in Milwaukee 

and remotely broadcast to WITC, in Superior. 
Everything went off without a hitch thanks 
to the technical wizards on both ends. WITC 
proved to be gracious hosts, providing us with 
a comfortable room in their Conference Center 
and delicious food. We felt so welcomed by our 
faith community nurse friends in Milwaukee. The 
conference was very interactive and we were 
able to fully participate in the discussions and 
question/answer sessions. 

Dr. Mary Weeden, RN, PhD, University of 
Wisconsin-Oshkosh Department of Social Work, 
gave a presentation on Psychopharmacology: 
What’s Old and What’s New. She reviewed 
the latest changes in the DSM-V classification 
system published in 2013. She discussed 
treatment of various mental disorders and the 
role of community nursing. As faith community 
nurses, we frequently serve the most vulnerable 
populations so it is important that we become 
knowledgeable about these disorders, be able 
to recognize presenting symptoms, educate and 
counsel people, and refer them to resources in the 
community. There is exciting research being done 
in the field of psychopharmacogenetic testing 
which analyzes a person’s genes helping predict 
if they will benefit from treatment and allows the 
treatment to be customized. 

Patti Varga, Phd, RN, CNE, Associate Professor, 
Alverno College and Faith Community Nurse 
at two parishes, talked about PTSD: It Can 
Happen to Anyone as well as Stress: Recognition 
and Response by the Faith Community. She 
demonstrated an easy 5-minute Japanese Hand 
Relaxation Exercise that can be seen on https://
www.youtube.com/watch?v=m3-O7gPsQK0. 

All the presenters’ handouts can be accessed 
on the WNA website at http://wisconsinnurses.

org/?event=wi-faith-community-nurse-coalition-
annual-conference. 

 We sincerely thank Maryfran Crist, Megan 
Leadholm, and everyone involved in making this 
conference a success. We look forward to being 
involved in future broadcasts and hope faith 
community nurses at other Wisconsin sites will be 
able to participate as well.

Mary Weeden’s presentation broadcast  
at the WITC Conference Center

Immediately following the conference at WITC, 
the faith community nurses headed to the new 
Hampton Inn, in Superior, for the “Steeped in 
Spirit” retreat hosted by Northern Waters Parish 
Nurse Ministry. On Thursday evening, we enjoyed 
a relaxing tea program where we learned about 
the health benefits of tea and were able to sample 
various teas in lovely tea cups. On Friday Terry 
Giles, Faith Community Nurse at Central United 
Methodist Church in Grantsburg, introduced us to 
the bereavement ministry she started in her church 
with the help of a $500 grant. No relaxing retreat 
would be complete without our first winter storm of 
the year with howling 60 +mph winds! Thankfully, 
we all safely negotiated our way back to our homes. 

Terry Giles discussing her bereavement ministry

Respectfully submitted,
Jan Stevens, RN, FCN
Parish Nurse Coordinator
Northern Waters Parish Nurse Ministry
Superior, WI

REGISTERED NURSES

Mile Bluff Medical Center currently has 
the following RN positions available:

• Part time Charge RN in the Medical/Surgical 
department (12 hour shifts). Previous charge/
supervisory experience required.

• Full time positions available in the Medical/Surgical 
department (12 hour shifts) for Day and Night shifts.  
Experience preferred, new grads will be considered. 

• Full time Labor/Delivery RN (12 hour shifts).
• Full time positions available for a Family Practice 

RN at Mile Bluff Clinic in Mauston and New Lisbon 
Family Medical Center.  Minimum two years of 
experience preferred.  

• Part time Day and PM positions available at Crest 
View Nursing & Rehabilitation Center (New Lisbon).

• Full time Night positions available at Fair View 

Nursing & Rehabilitation Center.  

Please visit our website at www.milebluff.com to learn more 
about our facilities, the benefits available to our employees, 
and to complete an online application.  Resumes can be 
emailed to humanresources@milebluff.com.

Mile Bluff Medical Center
1050 Division St. Mauston, WI 53948

An Equal Opportunity Employer

Notice of Vacancy for

NURSE CLINICIAN 2
Sand Ridge Secure Treatment Center
Mauston, Wisconsin (Juneau County)

Wisconsin’s Department of 
Health Services (DHS), Sand Ridge Secure 
Treatment Center (SRSTC) in Mauston, is seeking candidates 
for the position of Nurse Clinician 2.  There are currently several 
vacancies available.

To be considered for this position, you will need to create an account and 
apply online. For instructions please visit the State of Wisconsin website 

at www.wisc.jobs and refer to Job Announcement Code 1702072.
The deadline for submitting applications

is January 15, 2018.

EOE
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Mentorship Corner

Fall 2017 Future Nursing 
Leader Award

This December, the Mentorship Committee selected 5 recipients of the 
WNA Future Nursing Leader Award. The award recognizes outstanding 
students who embody the ethics and values of nursing and exemplary 
leadership qualities. It is given out twice a year to graduating prelicensure 
students from the Spring and Fall semesters at the pinning ceremonies. 
Winners receive a complimentary year of membership in the Wisconsin 
Nurses Association, along with an appointment to a WNA council or 
committee of his or her choosing. He or she will also receive a certificate and 
lapel pin presented at their pinning ceremony.

 
The winners this Fall are:
• Connor Stone – University of Wisconsin - Milwaukee
• Grant Skelnar – University of Wisconsin - Eau Claire
• Allyson McCann – Milwaukee Area Technical College
• Jenni Jacobs – Alverno College
• Heather Kempf – Blackhawk Technical College
 
The Wisconsin Nurses Association congratulates them on their achievements, 

and is excited to welcome such promising leaders to our organization!

Sarah Ehlinger Affotey

The burgeoning field of global health recognizes that a disease which exists 
anywhere in the world exists everywhere in the world. Nursing is a seasoned 
discipline that has not only mastered the art of care in all regions of the world, 
but has also long recognized connections between peoples and places. Not 
surprisingly, nursing plays a significant role in laying the foundation for global 
health equity.

In May, the Milwaukee Global Health Consortium (MGHC) relied on the 
strong nursing programs of its member institutions to undertake a yearlong 
nursing education project in Tanzania. When applying for funding we knew 
Milwaukee could put together a team that both represented a wide breadth of 
nursing specialties and already had experience working in developing countries. 
Moreover, by working through a consortium, time commitments would be less 
demanding on each institution’s faculty and there would be shared administrative 
muscle. The Touch Foundation recognized the advantages and granted MGHC 
the project.

Professor Cathy Cero-Jaeger of Concordia University practices OSCE 
implementation with nursing educators from Bugando Medical Center in Mwanza

With the ultimate goal of improving clinical skills education for students of 
two schools of nursing in Mwanza, Tanzania, the project team from the United 
States collaborated with those in Mwanza to identify key areas of improvement 
and conduct necessary training. US team members include nursing faculty and 
clinical instructors from UW-Milwaukee (Carol Klingbeil, Professor Emerita Ellen 
Murphy and Angela Lang), Concordia University of WI (Jill Krell, Kathi Lengyel, 
Cathy Cero-Jaeger, and Sharon Chappy), and Aurora Health Care (Angela Lang). 
Instead of simply traveling and teaching skills themselves, US nursing educators 
have worked with Tanzanian faculty and nurse preceptors to improve students’ 
clinical skills acquisition and critical thinking. MGHC was drawn to the fact that a 
significant portion of the project included “training of trainers” so that our team 
members’ expertise could be shared with faculty and preceptors on the ground 
who could then train future faculty and preceptors as needed. 

The project focuses on several key deliverables:
– Facilitate increased use of the clinical skills simulation lab by assessing 

equipment needs, developing objective structured evaluations (OSCEs), and 
training on OSCE administration and evaluation;

– Improve the impact of clinical rotations by improving the use of clinical 
logbooks, clinical learning objectives, clinical learning activities, and 
evaluation guidelines;

– Facilitate the setup of a new clinical rotation site at a rural critical access 
hospital paying attention to necessary equipment and other resources 
students will need during the clinical rotation; and,

– Train clinical nursing preceptors on how to train new preceptors at both the 
regional medical center and the critical access hospital.

It quickly became clear that the greatest challenges to improving clinical skills 
teaching at the schools are deeper structural issues such as communication and 
consistency among faculty and preceptors’ expectations of students. Creating a 
thousand clinical learning objectives would make no difference if faculty and 
preceptors did not have an agreed upon system in which to use them. 

Fortunately, partners from both countries are not only great nurses, but 
great educators. Education is a key part of any global health project. Working 
in Mwanza has allowed us from Milwaukee to share our experience, while the 
phenomenal nurses from Mwanza challenged us to apply that knowledge in a 
different context. The result will be improved health well beyond the project’s 
end.

 
Sarah Ehlinger Affotey is Program Manager at the 

Milwaukee Global Health Consortium

Milwaukee Area Nursing 
Educators Collaborate on 

Project in Tanzania

That research paper isn’t going to write itself.

Visit www.nursingALD.com
to gain access to 1200+ issues of official state nurses publications, 

all to make your research easier!
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Catie Middleton

Growing up in Appleton, Wisc., Elizabeth Pempek 
dreamt of the bustle of a big city and a career in 
nursing that would ultimately set her on a path to a 
better life. Now a junior at UW-Milwaukee, Pempek is 
a step closer each day to fulfilling that dream.

“Keeping that big dream and picture in your head, 
that’s ultimately what it’s all about,” said Pempek.

Nursing, it seems, has always been in the cards for 
Pempek. She spent the first three months of her life in 
the NICU, where she was referred to as the “miracle 
baby.”

“My mom and dad said it was always the nurses 
that sat with me. So the more I thought about it the 
more I realized how cool would it be for someone like 
me, whose life was saved in a NICU, to pay that back 
and save other people’s babies,” said Pempek.

Pempek would also like to use her nursing 
education to advocate for minority populations and 
populations who don’t have access to healthcare. This 
comes from growing up watching her mother struggle 
with medical problems and healthcare.

“I wanted to be the nurse that could help my mom 
as she’s aging, but it also helps knowing that when I 
am a nurse working in a hospital, that hospital will 
provide me with insurance so I can help my mom,” 
said Pempek.

Pempek knew from a young age what she had to 
do to get to the point where she could provide for her 

mother, advocate for others, and ultimately, live her 
dream. Being a part of the Nursing Endeavor Program 
(NEP) at UWM’s College of Nursing, has helped to 
guide her toward those goals.

NEP supports students who meet two out of three 
requirements; first generation college students, 
an underrepresented group, or economically 
disadvantaged. It is for those students who are 
working through the Bachelor of Science in Nursing 
program and is meant to be a presence throughout 
their entire degree, according to Carrie Von Bohlen, 
Academic Enrichment Center Coordinator.

Students in NEP must meet academic and 
participation requirements, and will then be admitted 
into the professional nursing major. NEP gives 
students the means to succeed academically as well.

“I feel like I’m being successful now because of 
what NEP has taught me and what NEP has shaped me 
to be,” said Pempek.

Pempek says NEP has been tremendous, and the 
staff involved have encouraged her in more than just 
her academic life. For Von Bohlen supporting Pempek 
and other NEP students is something she enjoys.

“All I’m trying to do is open the door for them,” said 
Von Bohlen.

Von Bohlen first met Pempek during the 
application and selection process for NEP during 
Pempek’s senior year in high school.

“She comes with a lot on her shoulders,” said Von 
Bohlen of Pempek.

Elizabeth Pempek UWM

Fulfill your calling with SSM Health.

We are Hiring RNs at our Clinics, Skilled nursing 
facilities and hospitals throughout Wisconsin.

Visit our career page at ssmhealthcareers.com

Despite all of that, Von Bohlen believes Pempek 
is amazing and incredibly humble in her academic 
success.

“She’s the last person to view herself as a success 
story,” said Von Bohlen.

Pempek was awarded the Barbara Franke Greater 
Milwaukee Foundation Scholarship, as well as the 
Lawton Scholar Grant. She is also a Peer Mentor at the 
Student Success Center at UWM.

Currently, she is a part of a research project, 
Maternal and Childhood Health Pipeline Training 
Program. And would like to study maternal-child 
healthcare abroad in Thailand this coming Winterim. 
In addition to nursing, she is also pursuing a certificate 
in Childhood and Adolescent studies.

For all her academic success, Pempek still 
sometimes needs encouragement and help avoiding 
pressures outside of academia. She’s found that 
putting herself first, for the first time in her life, is key.

“It definitely gets easier every year to focus on me 
and do what I want to do, and push away what the 
voices in the back of my head are telling me,” said 
Pempek.

Through NEP and the nursing program at UWM, 
Pempek is hoping to work in a NICU and eventually 
complete the BS to DNP program that UWM offers.

Until then Pempek, will continue to do what she’s 
always done.

“Always look ahead. That has always been my 
biggest encouragement.”

http://previant.com
http://www.aafprs.org
mailto:info%40aafprs.org?subject=
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Pause and Reflect
Tradition, according to Webster, is the “handing 

down of information, beliefs, or customs by word 
of mouth or by example from one generation to 
another without written instruction.”

Why do we instill and continue traditions? 
Why do we pass them down from generation 
to generation? Traditions provide comfort and 
structure. Traditions also provide a focus and 
source of identity and belonging. It is a foundation 
and venue for creating lasting memories. 

What are some of your favorite family 
traditions? Do you have traditions with extended 
family as well as biological family? What kind of 
memories do these traditions invoke for you? How 
about some of your professional or workplace 
traditions? Do these traditions invoke friendship 
and support? Social gatherings connected to the 
workplace can lead to a stronger working collegial 
family. For example, I have fond memories of my 
colleagues, including Alice who always brought an 
apple pie to the potluck, and Donna who always 
brought the best veggies with Chris’s Reuben Dip.

What, if anything, does your workplace 
consider tradition? Every year Emily’s workplace 
does an ornament exchange or a white elephant 
exchange. Or every year Joseph’s workplace has a 
holiday brunch or a cookie exchange.

What family traditions do you pass on from 
generation to generation? As children, we went 
on a horse-drawn sleigh ride during the month 
of January, so we could be assured of snow. We 
lost sight of that tradition over the recent years, 

but after my Mom’s recent passing, as a family we 
chose to reinstate that tradition, because we had 
such fond memories of the event.

Holiday traditions can trigger memories, and 
sometimes those memories are hard when we 
have suffered a personal loss, and missing a 
person who had been with us in previous holiday 
seasons. However, those memories can also 
help us in coping with those personal losses. 
The loss can include those through death, or 
even divorce—missing that person leaves a hole. 
No one else can fill that hole. Participating and 
holding on to a tradition can help focus on the 
celebration and remembering the warm memories 
of years past.

It’s been a most difficult year for my family. 
With the sudden loss of our 40-year-old son on 
September 11, 2016, followed by my spouse of 43 
years precipitously deteriorating health wise and 
passing on February 26, 2017, followed most recently 
on September 9, 2017, when my Mom passed after a 
massive stroke. 

Last years’ holiday season is a blur, but we did 
our best keeping to our basic traditions, working 
hard to support each other. We put up a tree with 
ornaments, which we said was for the kids; we had 
our family gatherings with homemade pizza with 
the hope it would help bring us peace since we 
were together. So this year, with now three family 
members physically missing, some of our traditions 
will be the same, some will be modified because of 
the missing players, but we will continue our family 

Nurses Foundation of Wisconsin

traditions to work to keep the surviving family 
members together. And we keep a special place in 
our hearts for those who have gone before us by 
sharing our memories with family traditions.

Hopefully, this season will help all of us celebrate 
existing traditions, or rekindle some former 
traditions or help us make new traditions to be 
passed on. When you are buying gifts online, please 
consider adding a new tradition to your shopping.

http://smile.amazon.com/ch/23-7085166

You shop, Amazon gives to Nurses Foundation 
of Wisconsin. The proceeds go towards nursing 
education scholarships and research grants.

Enjoy your holiday season and all the traditions—
new and old—that it brings!

 
SueAnne TeStrake MSN, RN
President NFW

 Status: Assembly: 12/1/17 – Introduced and 
referred to Committee on Health. 

  Senate: 11/30/17 – Introduced and 
Referred to Senate Committee on 
Judiciary and Public Safety

 
 SB27 – 2017 Senate Bill 27 Intravenous 

technician endorsement for 
emergency medical technicians

 Position: Support
 Rationale: Apply evidence-based care to 

improve patient outcomes
 Status: 2/8/17 Introduced and referred to 

Assembly Health Committee
 
Administrative Rules/ Regulatory Updates

 
 Scope 
 Statement N3 – SS 034-16 Repeal Examining 

councils on registered nurses and 
licensed practical nurses

 Position: Support—Apply evidence-based 
care to improve patient outcomes

 Rationale: Wisconsin Board of Nursing no 
longer prepares the testing to 
become licensed as an LPN or RN. 
This is now a national standardized 
exam through National Council of 
States Board of Nursing.

 Status: Cleared Senate and Assembly 
Health Committees (no comments 
received).

  6/26/27 Submitted to Joint 
Commission on Administrative 
Rules

 
 Scope 
 Statement  N1 – School of Nursing Approval 

(Curriculum and Clinical)
 Monitoring: Apply evidence-based care to 

improve patient outcomes
 Rationale: Changes are being proposed that 

support the nursing student.
 Status: Board of Nursing working on 

drafting of rule
 

 Scope 
 Statement CR 17-008 CSB 2/SS 004 17 Scheduling 

of AB-Fubinaca and ADB-Pinaca
 Position: Support
 Rationale: Categorizes as a schedule I controlled 

substance
 Status: 7/7/17 No action taken by Assembly 

or Senate Health Committees 
Legislative review process

 
 Scope 
 Statement CR 17-009 CSB 2/SS 002_17 

Scheduling of Brivaracetam
 Position: Support
 Rationale: Categorizes Brivaracetam as a 

schedule V controlled substance.
 Status: 7/6/17 No action taken by Senate or 

Assembly Health Committees
 
 Scope 
 Statement CR 17-007 CSB 2/SS 003_17 

Scheduling of Thiafentanil
 Position: Support
 Rationale: Categorizes Thiafentanil as a schedule 

II controlled substance.
 Status: Passed with Effective date of 8/1/17
 
 Scope 
 Statement CR 17-020 CSB 2/SS 015_17 Schedule 

U-47700
 Position: Support
 Rationale: Categorizes U-4770 as a schedule 1 

controlled substance
 Status: 7/17/17/ – Submitted to the Assembly 

and Senate Health Committees – 
waiting for public comment.

 
Pending Legislation Update

 
Increase Supply for Nurse Faculty – Support 
salary increases. Support strategy that increases 
the supply of nurse faculty. WNA is working with 
Administrators of Nursing Education in Wisconsin 
(ANEW).
 
Criminalization of Workplace Violence against 
Nurses – Increases the penalty for battery to a 

nurse to the same level as for those working in the 
emergency room. WNA is leading this effort.
 
January 2017 Special Session
 AB1/SB1 – Emergency administration of opioid 

antagonist to pupils and other 
persons.

 Position: Support
 Rationale: Promote comprehensive and 

judicious approach to minimizing 
overuse/abuse of prescribed or non-
prescribed opioids that include crisis 
intervention, inpatient, community-
based treatment and support

 Status: 7/17/17 Signed the Governor http://
docs.legis.wisconsin.gov/2017/related/
acts/29.

 
 AB4/SB4 – Prohibiting certain schedule V 

controlled substances from being 
dispensed without a prescription.

 Position: Support
 Rationale: Apply evidence-based care to improve 

patient outcomes
 Status: 7/17/17 Signed by the Governor http://

docs.legis.wisconsin.gov/2017/related/
acts/25

 
 AB8/SB8 – Creating additional opioid 

treatment programs and making an 
appropriation.

 Position: Support
 Rationale: Apply evidence-based care to improve 

patient outcomes
 Status: 7/17/17 Signed by the Governor http://

docs.legis.wisconsin.gov/2017/related/
acts/27

 
 AB9/SB9 – Addiction medicine consultation 

program and making an appropriation
 Position: Support
 Rationale: Allow registered nurses and advanced 

practice registered nurses to practice 
to the full extent of their education, 
training, experience and license.

 Status: 7/17/17 Signed by the Governor http://
docs.legis.wisconsin.gov/2017/related/
acts/28

Legislative and Regulatory Update continued from page 11
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Why are nurses suing the EPA?
How is it that our shampoo can contain 

carcinogens and our floor cleaner reproductive 
toxicants?

For over a decade, nurses have been working 
with a wide range of partners, including other 
health professionals, environmentalists, and 
health-affected groups, to update the nation’s 
chemical safety policy. Written in 1976, the 
Toxic Substance Control Act was an ineffectual 
safety net for people and the environment from 
exposures to toxic chemicals in our air, water, 
food, and products. It did not require companies 
to do any sort of pre-market testing of their 
products for toxicity or potential harm. 

Worse, it established that any chemicals that 
were already in the marketplace (some 80,000 
chemicals) were “generally regarded as safe” 
without any evidence about their safety or harm 
to confirm this assumption. This was a way in 
which to “grandfather” a host of toxic chemicals 
and thus protect them from new requirements 
for safety testing. Additionally, the burden of 
proof regarding toxicity was the responsibility 
of the public and the Environmental Protection 
Agency, rather than requiring manufacturers to 
prove that a chemical or product is safe before 
letting us use the product in our homes, schools, 
or workplaces. In every instance in which the EPA 
tried to prove that a chemical was dangerous, the 
industry prevailed in keeping it on the market. An 
example of the challenges under the original law, 
the EPA could not even ban asbestos – a known 
carcinogen with unquestionable evidence of 
harm. 

In 2016, after making significant and 
debilitating compromises, we (nurses and 
others) helped to usher in a new chemical law, 
passed by a Republican Congress and signed 
by President Obama that replaced the 1976 law. 
The biggest and most important compromise of 
the new federal law is the fact that it preempts 
states from passing chemical safety laws that are 
more effective than the new federal law once a 
chemical is under review by the EPA. Historically, 
we have looked to progressive states to pass 
legislation on health and safety before federal 
laws have made their way through Congress and 
to the President. This exception flies in the face 
of Republican calls for increasing state’s rights 
over federal mandates. Instead, we now have 
states incapacitated from further protecting 

their citizens from toxic chemicals, even if 
their citizens overwhelmingly want the added 
protection. 

Another problematic issue with the new 
chemical safety law is the timeline that was 
created for reviewing potentially – and often 
known – toxic chemicals. Only 10 new chemicals 
are required to be reviewed in the first year 
and then by 2019 twenty chemicals need to be 
under review at any given time. The Registry for 
Toxic Effects of Chemicals includes over 150,000 
chemicals for which there is some toxicological 
evidence; over 80,000 chemicals are in the 
marketplace. Think about how many years it will 
take to get through that list at a pace of 10 - 20 
chemicals per year. And, more importantly, as 
nurses, consider how many years and decades 
we may see preventable health effects from toxic 
chemicals that have not been reviewed because 
we just haven’t gotten to them yet. 

As a nurse, whose mantra is “evidence-based 
practice,” I find it difficult to help individuals and 
communities navigate the necessary purchasing 
decisions required to live, work, learn, and play 
because of the lack of information about so 
many of the chemicals that make up our everyday 
products. Because we don’t require complete 
labeling for the vast majority of products, we 
can’t even do our own independent literature 
searches regarding the ingredients. When 
nurses started working on the revamping of 
the old chemical law, we had 3 elements that 
our coalition members agreed upon: 1) We 
need basic health and safety information on all 
chemicals in the marketplace, 2) We must be able 
to protect the most vulnerable of our population, 
including the fetus, infants, and children, from 
the effects of toxic chemicals, and 3) The EPA 
must have the power to ban chemicals that create 
the greatest risk of harm.

Our new chemical safety law, which has a 
very long name and honors the original Senator 
who sponsored the bill, is called the Frank R. 
Lautenburg Chemical Safety Act for the 21st 
Century. Once signed into law in 2016, the EPA 
was mandated to issue guidance documents for 
how they were going to review the chemicals 
under the updated regulation. Unfortunately, the 
EPA is now under a different and admittedly anti-
regulatory administration. The new guidelines, 
issued in June 2017, reflect this bias. Instead of 

looking at all possible uses of a chemical in the 
marketplace and commerce, the new guidelines 
allow the EPA to pick and choose which uses they 
will consider when determining if the chemical 
poses an unreasonable health risk. Consider the 
case of lead. Lead can be found as a contaminant 
in air, water, food, toys, and even in lipstick. If 
they only look at one or two of these sources, the 
EPA may be missing important exposure sources 
that could underestimate the health risks and 
allow a toxic chemical to be used in products that 
would otherwise be deemed unsafe. 

At the issuance of the new guidelines, nurses 
joined a number of other organizations in suing 
the EPA for placing the public at an unreasonable 
health risk. “The new guidelines fly in the face 
of our attempts to protect the public’s health,” 
asserts Katie Huffling, Executive Director of the 
Alliance of Nurses for Healthy Environments. 
Three separate suits were filed in District Courts 
around the country. It is anticipated that the 
judges in the courts will consolidate the cases 
and there will be one case heard. To follow the 
court case and other information about chemical 
safety and chemical policy, you can go to  
www.saferchemicalshealthyfamilies.org.

To join in free monthly national calls with 
other nurses who are concerned about chemicals 
and public health policy, go to the website of 
the Alliance of Nurses for Healthy Environments: 
envirn.org/policy-advocacy

With so many policy changes occurring – 
in health care, the environment, and other 
important areas – it is sometimes difficult to 
keep up. We welcome you to join our calls and 
just listen, if you like, to hear from nurses who 
are engaged in helping to protect human and 
environmental health. We also, especially, invite 
you to get involved and join a growing number of 
nurses who are concerned about potentially toxic 
chemicals in our everyday lives.

- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - 

Author: Barbara Sattler, RN, MPH, DrPH, FAAN, 
Professor, University of San Francisco School of 
Nursing and Health Professions (bsattler@usfca.
edu) and Board Member of the Alliance of Nurses 
for Healthy Environments (www.enviRN.org) 

(Permission to publish and republish.)

http://www.bellincollege.edu
mailto:ule.heather@marshfieldclinic.org
http://www.marshfieldclinic.org/careers/nurse-recruitment
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costs or the cost to get care from a nurse, doctor, clinic, or hospital. 4) If you had 
coverage this year, it is important to look at options to make sure your plan is still 
right for 2018. Plans and prices change every year. Go to Healthcare.gov or contact 
an enrollment assister to renew. 5) Signing up for coverage is easy: In-person help 
is available to help understand your options and enroll in coverage. Call 211 or go 
to www.coveringwi/enroll to make an appointment or if you have questions.

Saturday, October 21 – Keynote presentation Pam Cipriano, 
PhD, RN, NEA-BC, FAAN, ANA President

We were most fortunate to have the President of the American Nurses 
Association, Pam Cipriano, PhD, RN, NEA-BC, FAAN join us Friday evening 
and be our keynote for our Saturday Membership Assembly. Prior to her 
presentation, President Cipriano took the time to meet with all of the attendees. 
Her presentation, One Strong Voice: HealthCare at a Turning Point and the 
Need for Nursing Leadership, was powerful and left the participants proud of 
their nursing career and the important role we play in society in supporting 
access to quality nursing care.

Saturday, October 21 – WNA Annual Meeting
WNA President, Linda Gobis, RN, MSN, JD, presided over the 2017 WNA 

Annual Meeting. The actions that were voted on are as follows:
1. Accepted the changes to WNA Bylaws which 1) renamed the WNA Reference 

Committee to the Professional Policies Committee and 2) allows for the 
number of members elected to the ANA Membership Assembly to be based 
on the policy approved by the ANA members. 

2. The Reference Committee presented three Reference Reports and 
Recommendations which were adopted as follows:

 Reference Report #1 Water Quality Availability
 Recommendations: That the Wisconsin Nurses Association

1. Support the activities of WEHNC as the content experts in water 
quality and availability.

2. Work with WEHNC to establish strategies to engage in outreach and 
education for nurses and consumers using social media, the WNA 
website, partnerships, etc.

 
 Reference Report #2 - Mandatory Continuing Education for Nurses as a 

Condition of License Renewal
Recommendations: That the Wisconsin Nurses Association

1. Take a lead role in advocating for regulatory rule or legislative changes 
to implement.

Report continued from page 1

ANA President Pam Cipriano and 
WNA President Linda Gobis Discussing Legislation with Neal Cragg

Gina’s awardLearning Symposium
Water Quality Discussion with Betty 

Koepsel and Kathryn Lammers

2. Evaluate the evidence supporting improvement in quality of care 
secondary to continuing education.

 
 Reference Report #3 - Enhancing WNA programmatic work related to the 

2018-2020 WNA Strategic Plan
 Recommendations: That the Wisconsin Nurses Association

1. Recommend additional survey and /or interviewing of members for 
more input regarding engagement.

2. Consider hosting a conference/poster session focused on nurse 
innovations that relate to primary prevention.

3. Actively promote accurate blood pressure measurement as a standard 
of practice in WI through partnerships with interprofessional and 
organizational stakeholders.

4. Explore mini-podcasts (with CNE) by graduate nursing students to 
highlight their scholarly projects and innovations.

5. Promote the ANA/WNA Healthy Nurse initiative.
6. Survey nurses in rural areas to assess barriers and opportunities to 

improve population health outcomes.

New Business Item
Gina Dennik-Champion was presented with a Board Resolution recognizing 

her for her 20 years of service as the WNA Executive Director. 

http://bit.ly/AuroraNurses
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