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Loressa Cole, DNP, MBA, RN

It is with honor and great 
excitement that I assume 
the presidency role . First, 
let me thank you for the 
privilege to serve nurses 
in the Commonwealth by 
representing your interests 
and leading the VNA Board 
of Directors the next two 
years . When I consider the 
great leaders who have served 
in this role previously, I am 
truly humbled . I am especially 
grateful to outgoing president, 
Shirley Gibson, MSHA, RN, FACHE . Shirley has 
been a true mentor and friend in preparing me for 
this role, but more importantly, has demonstrated 
exceptional dedication and leadership ability leading 
Virginia nurses the past four years . Thanks to 
Shirley and other great nursing leaders, we are truly 
at an unprecedented point in nursing history as we 
become “full partners” and engage in the work of 
the Institute of Medicine’s 2010 “Future of Nursing” 
recommendations .

I have worked in Virginia in various leadership 
positions the past 25 years, the last 15 as a chief 
nursing officer at Retreat Hospital (1997-2005) in 
Richmond and LewisGale Hospital Montgomery 
in Blacksburg (2005-present) . I have also been 
involved in the work of nursing through professional 
membership in the ANA, VNA, VONEL, and AONE . I 
was a founding member of the Virginia Partnership 
for Nursing, and served as president from 2008-
2009 . I currently co-chair the Virginia Action 
Coalition Leadership workgroup with Lindsey 
Cardwell, MSN .

 A life-long learner, I am a true example of 

education progression, having completed a BSN, 
MBA, and DNP over a 25-year span following my 
original AD nursing education . I live in Peterstown, 
WV with my husband Mark, and we enjoy traveling 
to see our children (Kristen and Taylor) and 
bicycling or hiking in the beautiful mountains of 
southwestern Virginia . My greatest role models are 
my father, now deceased, and mother who taught me 
that anything is possible if you are willing to work 
hard and to help others .

There are many agenda items on the table 
as I begin this term . As we recruit a new Chief 
Executive Officer, our search committee is diligently 
interviewing a pool of very qualified candidates . The 
work of the coalition workgroups, targeting the IOM 
recommendations, is imperative to move us forward 
and we will keep you apprised of this work through 
the VNT and our internet site, www .VirginiaNurses .
com . Our VNA chapters around the state are 
working to address nursing issues at a more local 
level, and the Board is committed to support these 
efforts and to keep local members informed of 
state and national nursing interests . The ANA 
has reorganized and is very focused on becoming 

Loressa Cole

President’s Message continued on page 3
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more relevant to nurses in a changing health care 
environment, having introduced “transformational” 
bylaws changes earlier this year that will allow for 
a more flexible and sustainable structure for the 
future . VNA is supportive of these changes, and 
will work with ANA to educate Virginia nurses 
about the value of membership and involvement at 
all levels (local, state, and national) of nursing . As 
our new VNA Board begins strategic planning in 
the upcoming months, I welcome your input and 
involvement in identifying the most critical next 
steps to promote and improve nursing in our state .

I am honored to work with the VNA office 
staff, and encourage you to get to know Dr . Nina 
Beaman, (Interim CEO) Kathy Mahone (Director of 
Administration), and Kristin Jimison (Director of 
Communications and Member Engagement) . We are 
here to assist you, and look forward to the exciting 
months ahead . Thank you again for the opportunity, 
and I can’t wait to meet many more of you in the 
months ahead . ◆

President’s Message continued from page 2

We are pleased to announce exciting new 
collaboration between statewide nursing groups 
and Governor Bob McDonnell to promote advanced 
nursing education throughout the Commonwealth of 
Virginia .

In recognition of the important key messages from 
Institute of Medicine report, The Future of Nursing: 
Leading Change, Advancing Health, Governor 
McDonnell, Secretary of Education Laura Fornash, 
and Secretary of Health and Human Resources, 
Bill Hazel, MD, will collaborate with our statewide 
nursing community to further education progression 
and work to promote easier access to higher nursing 
education throughout our Commonwealth .

This unprecedented support from Governor 
McDonnell and his administration clearly 
underscores the importance of educational 
progression for nurses . We hope this new 
partnership will bring to the forefront the important 
statewide work already in progress by groups like 
the Virginia Action Coalition .

We are thrilled to have the support of the highest 
level of state government as we work towards our 
goal of 80% of Virginia nurses educated at the BSN 
level by 2020 . To demonstrate this commitment to 
transforming nursing in Virginia, Secretary Fornash 

New Collaboration for Statewide
Nursing Education Progression

Shirley Gibson with Secretary of Education, 
Laura Fornash.

brought remarks to Virginia Nurses Association’s 
Annual Meeting on September 28, 2012 .

The science of healthcare continues to rapidly 
advance, and so do the complexities of patient care . 
A highly educated nursing workforce improves 
outcomes and provides the best care possible, 
something every Virginian deserves . ◆

Visit us online anytime
www.VirginiaNurses.com

Commit to making  
a greater impact.

Be a Chamberlain Nurse.

Fast-track your career with one of Chamberlain’s CCNE accredited* advanced nursing 
degrees. RNs, you can complete your BSN in as few as three semesters, with no on-site clinical 
requirements. Or go further by completing the Master of Science in Nursing Degree Program 
in just two years. These flexible, online programs are fully supported with faculty focused 
on student success. Make a greater impact with an advanced degree from Chamberlain.

National Management Offices | 3005 Highland Parkway | Downers Grove, IL 60515 | 888.556.8CCN(8226) Comprehensive program-specific consumer information: chamberlain.edu/studentconsumerinfo. Chamberlain College of Nursing, 2450 Crystal Drive, Arlington, VA 22202 is 
certified to operate by the State Council of Higher Education for Virginia, 101 N. 14th Street, 10th Floor, James Monroe Building, Richmond, VA 23219, 804.225.2600. Chamberlain College of Nursing has provisional approval from the Virginia Board of Nursing, Perimeter Center, 9960 
Mayland Drive, Suite 300, Henrico, VA 23233-1463, 804.367.4515. *The Bachelor of Science in Nursing degree program and the Master of Science in Nursing degree program are accredited by the Commission on Collegiate Nursing Education (CCNE, One Dupont Circle, NW, Suite 
530, Washington, DC 20036, 202.887.6791). **The on-site Bachelor of Science in Nursing (BSN) degree program can be completed in three years of year-round study instead of the typical four years with summers off. ©2012 Chamberlain College of Nursing, LLC. All rights reserved. 

 3-year Bachelor of Science in Nursing Degree Program** | RN to BSN Option | RN-BSN to MSN Option | Master of Science in Nursing Degree Program

Find the perfect nursing job where you can   
                                                              work smarter, not harder on

nursingALD.com
Registration is free, fast, confidential and easy! 

You will receive an e-mail when a new job posting 
matches your job search.



Page 4 November, December 2012, January 2013 Virginia Nurses Today www.VirginiaNurses.com

Virginia Nurses Foundation Award Recipients
The Virginia Nurses Foundation announced the 

recipients of annual awards honoring those in the 
Commonwealth who made special contributions to 
the nursing profession . Winners were honored at 
the annual VNF Gala, held at the Jefferson Hotel 
on September 29, 2012 . Bill Hazel, MD, Virginia 
Secretary of Health and Human Resources, served 
as honorary chair and gave keynote remarks .

Delegate John O’Bannon of Virginia’s 73rd 
District was recognized with the Friend of Nursing 
award for his patronage of House Bill 346, which 
enhances patient access to care by allowing 
nurse practitioners to practice as part of a health 
care team . “Dr . O’Bannon has always been a 
friend of nursing and has always worked in an 
interprofessional collaborative partnership with 
nursing to foster excellence in care to patients,” 
said Shirley Gibson, immediate past President of 
the Virginia Nurses Association and Co-Lead of the 
Virginia Action Coalition .

Joanne (Jodi) Wakeham received the Virginia 
Nurses Association’s highest honor for service to the 
profession and citizens of the Commonwealth, the 
Nancy Vance award . Established in 1948, this award 
is given to a nurse in Virginia who has achieved 
outstanding results in work to improve the quality 
of nursing and health care for Virginians . Each 
recipient demonstrates an exceptional ability to work 
with others, character above reproach, and unusual 
qualities of unselfishness in service throughout 
their career . Dr . Wakeham currently serves as the 
Director of Public Health Nursing of the Virginia 
Department of Health . “Jodi’s career has been 
centered on fostering a sense of community, making 
her the ideal recipient of this highest honor,” said 
Sallie Eissler, Virginia Nurses Foundation President .

Additional award winners receiving recognition:
•	 Members	 of	 the	 Virginia	 Action	 Coalition,	

for their work in devising and implementing 
transformative nursing solutions to the health 
care challenges facing Virginia .

•	 JoAnne	 Kirk	 Henry	 Nurse	 Leadership	
Scholarship: Jessica Dawson, Laura Traini-
Mongelli, and Carron Young .

•	 Virginia	 Council	 of	 Nurse	 Practitioners	
scholarship: Emily Ackerson

•	 Virginia	 Department	 of	 Health	 Public	 Health	
Nurse of the Year: Barbara Yow

•	 Central	 Region	 Public	 Health	 Nurse	 of	 the	
Year: Judy Lee

•	 Magnet	 Excellence	 Award	 in	 Nursing	
Leadership: Karen Gabel Speroni and Nancy 
Altice

•	 Magnet	Excellence	Award	in	Clinical	Practice:	
Tod Brindle

•	 Magnet	 Redesignation:	 INOVA	 Loudoun	
Hospital

•	 Magnet	 Redesignation	 (2009):	 LewisGale	
Hospital Montgomery

About the Virginia Nurses Foundation and Virginia 
Nurses Association

The Virginia Nurses Foundation honors nurses and 
their passion for quality health care . It provides them with 
new opportunities in terms of professional development, 
scholarship and research . For more than a century 
the Virginia Nurses Association has been dedicated to 
nurses and nursing . Building on the legacy of giving 
of our early pioneers, the VNA established the Virginia 
Nurses Foundation to continue programs of support and 
innovation for nurses and nursing in the Commonwealth . 
The VNF is dedicated to finding and/or creating 
programs that support the goals of nurses and nursing 
in contemporary settings in today’s complex healthcare 
environments . ◆

Shirley Gibson honors William Hazel as the 
Honorary Chairman of the VNF Gala.

by Corinne F. Dorsey, Chairman,
VNA Committee on Nursing History

This past September, the Virginia Nurses 
Association presented its most prestigious award, 
the Nancy Vance Pin, to another distinguished 
Virginia nurse, Joanne L. Wakeham. Dr . Wakeham 
is the thirty-fourth recipient of this award . The 
2012 Selection Committee decided to work toward 
increasing the number of nominations for future years . 
The following article was written for those considering 
a nomination to foster a better understanding the 
characteristics required of nominees: character 
above reproach, demonstration of unusual qualities 
of unselfishness in service, accomplishment of 
outstanding results in practice, demonstration of 
an unusual ability to work with others . While not 
specifically stated in the criteria, nominees must also 
demonstrate courage .

Nancy Vance was born in North Carolina in 1886 . 
She attended public schools in Mecklenburg County, 
NC and took courses at the State Normal School in 
Asheville for two terms . Following her graduation 
from the State Hospital Training School in 
Morgantown, NC, in 1908, she worked as a nurse in 
“Soldier’s Homes” in Virginia, Ohio and Tennessee . 
Vance joined the staff of the Virginia Department of 
Health’s Bureau of Child Health as a State School 
Nurse in 1919 .

Perhaps her most important contribution to 
nursing in Virginia was her implementation of 
a program focused on improving the health of 
children throughout the Commonwealth . For more 
than twenty years, she tirelessly traveled the roads 
of Virginia, meeting with mothers, children and 
teachers wherever she found them . The focus of her 
program was the Five-Point Standard of Health . 
School children who met the standard in the five 
areas of in weight, vision, hearing, throat and teeth 
were awarded the Five-Point Certificate .

“The fact that Virginia today has one of the 
best school health programs in the Union is due 
in no small degree to the indefatigable zeal and 

Nancy Vance Pin Award  goes to 
JoAnne Wakeham (right) by previous 
award winner, Nancy Langston (left) 
and VNF President, Sallie Eissler 
(center).

Who Is Nancy Vance?
unconquerable devotion of 
Nancy Vance,” reported the 
Richmond Times-Dispatch just 
prior to her death in 1942 . 
Vance was selected to be in the 
Virginia Honor Roll of 1941, 
one of only two women in the 
group of 13 to be recognized 
as a person “who reflected 
credit upon the state through 
the display of courage, ability, 
intelligence, tenacity, generosity 
or unselfishness .”

Vance’s courageous approach 
to life continued while she was 
hospitalized during her battle 
with terminal cancer at the 
University of Virginia Hospital in 
Charlottesville . She established 
a fund to help cancer patients 
when she found there was little 
or no assistance for the “care 
and treatment of incurable 
cases .” Before her death in 
1942, the fund had grown to 
over $2,000 largely through 
a letter writing campaign 
she conducted . Today, the 
Nancy Vance Fund for Cancer 
Research at the University has 
a market value in excess of 
$250,000 .

In 1928, Dr . Ennion G . 
Williams, Commissioner of 
Health for Virginia, presented 
Vance with a gold five-point, 
star-shaped, pearl studded pin 
in recognition of her efforts in implementing the 
Five-Point Standard of Health, improving the lives 
of Virginia’s children . Prior to her death, Vance gave 
her pin to her friend, Ellen Smith . Subsequently, 
Smith donated the pin to Richmond Professional 
Institute (RPI) of the College of William and Mary, 

where there was a program in 
public health nursing . Smith 
specified that the pin was to be 
awarded annually to a public 
health nurse in Virginia doing 
outstanding work in the field .

The first recipient, in 1942 
was Nora Spencer Hamner, 
best known for her work with 
patients with tuberculosis 
and their families . When the 
public health course at RPI 
was discontinued, Smith and 
Hamner were instrumental in 
transferring the awarding of 
this recognition to the Graduate 
Nurses Association of Virginia 
(now the Virginia Nurses 
Association) . Beginning in 
1948, and continuing every two 
years thereafter, the VNA has 
presented this coveted award to 
an outstanding Virginia nurse . 
In 2011, the VNA decided to 
make the award an annual 
event, thus returning to the 
original plan developed in 1942 .

Much of the information in this 
article was found in the Virginia 
Nursing Hall of Fame entry for 
Nancy Vance and also from 
resources housed in the Nursing 
Archives at the Tompkins-
McCaw Library of Virginia 
Commonwealth University .

To view the Hall of Fame entry 
and a list of recipients of the 

Nancy Vance award, please visit http://www .library .
vcu .edu/tml/speccoll/nursing/

If you would like to nominate someone for the 2013 
Nancy Vance Award, please contact Kathy Mahone at 
804 .282 .1808 or kmahone@virginia nurses .com . ◆
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Fred Blanchard
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Sally Bradford
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Linda Burnette
Ursula Butts
Maribeth Capuna
Lindsey Cardwell-Jones
Kim Carter
Elizabeth Carter
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Jessica Dawson
Linda Dedo
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Jay Douglas
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Linda Droste
Mary Duggan
Brandy Earhart
Melody Eaton
Sallie Eissler
Kerin Emery
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Kathy Fletcher
Dorrie Fontaine
Denise Foti
Elizabeth Friberg
Peggy Friedenberg

Katherine Ganske
Kaitlyn Geib
Shirley Gibson
Amy Gillespie
Joni Goldwasser
Lauren Goodloe
Cindy Goodrich
Paula Graling
Deborah Gray
Triverr Gray
Jamie Greene
Rebecca Greer
Amber Groves
Sharron Guillett
Carolyn Guinn
Donna Hahn
Joyce Hahn
Kim Hall
Teresa Haller
Patricia A . Harnois-
  Church
Cathy Harrison
Lisa  Hawksworth
Susan Helms
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Denise Hill
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Linda  Hines 
Holly Hintz
Geraldine (Gerry)
  Hofler
Susan Humphrey
Kerin James
Jayne  James
Danny Jones
Karen Karlowicz
Erin Keister
Chris Keith
Tonia Kennedy
Lois Kercher
Denise Konrad
Marion Kyner
Laura La Rue
Patricia Lane
Nancy Langston
Margaret Lee
Bill Lightfoot
Ellen Linkenhoker
Patti Lisk
Bill Lukhard
Dawn Martinez
Jennifer Matthews
Patti McCue
Caroline McDaniel
Kelly Mcdonough
Genemarie McGee
Mandy Milot
Kathy J Mitchell
Karen Mittura
Donna Mohling

Katherine Morris
Kereen Mullenbach
Elaine Nailler
Kimberly Nelson
Leigh Ann Nordt
Mary Nugent
Chalmers  Nunn
Hamda O’Brien
Nichole Ojo
Sandra Olanitori
Diane Peng
Averi Pennell
Jonathan Philips
Gay Plungas
Lynn Poole
Marilyn Poris
Kathryn  Reid
Kristi Remkus
Robin Remsburg
Birgit Retson
Florence Richman
Lisa Riha
Giselle Riley
Cathy Rittenhouse
Angela Ritter
Heidi  Ritter
Thelma Roach-Serry
Beverly Ross
Linda Royer
Sabina Samuel-Harris
Julie T . Sanford
Chelsea Savage
Paula Saxby
Martha Schneider
Patty Schweickert
Joan Setnor
Laura Shanks
Melody Sharp
Kevin Shimp
Lynn Simpkins
Ann Smith
Janice Smith
Barbara Sorbello
Phyllis Stoneburner
Sharon Strang
Maureen Swick
Angela Taylor
Amber Thomas
Caroline Tobin
Dorothy Tullmann
Deborah L . Ulmer
Bonnie Vencill
Sonia Vishneski
Amy Walker
Randal Walton
Sue Warren
Carolyn Webster
Phyllis Whitehead
Jessica N . Wilkins
Karen Winstead
Deborah Zimmermann 

Honored at the Gala

Congratulations to the VNF Scholarship 
Winners for the JoAnne Kirk Henry 

Leadership Award

From left to right: Carron Young, Clinical Supervisor, Greater Prince 
William County Community Health Center; Jessica Dawson, School 
Health Supervisor, Henrico County Public Schools; Heather Singleton, 
Assistant Chief Nurse Executive, Eastern State Hospital; Laura 
Traini-Mongelli, Director of Nursing, Alexandria Neighborhood Health 
Services

Tod Brindle accepts the Magnet Excellence 
Award in Clinical Practice from Mary 
Ganger.

More photos on page 6

Loressa Cole accepts Magnet Redesignation (2009) on behalf of 
LewisGale Hospital Montgomery.

2012 Magnet Excellence Award Winners

Karen Gabel Speroni (r) and Nancy Altice (l) accept the Magnet Excellence Award in Nursing 
Leadership from Mary Ganger. Speroni also accepted the Magnet Redesignation on behalf of 
INOVA Loudoun Hospital.
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Honorary Gala 
Chair Dr. Bill Hazel, 
Virginia Secretary 
of Health and 
Human Resources, 
gives keynote 
remarks.

Cynthia Fagan 
presents Delegate 
John O’Bannon with 
the Friend of Nursing 
Award.

2012 VNF Gala

Virginia Action Coalition leaders are recognized for their work. (L to 
R: Nina Beaman, Linda Dedo, Lindsey Cardwell Jones, Sallie Eissler, 
William Lukhard, Patti McCue, Loressa Cole, Deborah Zimmermann, 
Cynthia Fagan, Richardean Benjamin.

Nursing Faculty Positions
The Eleanor Wade Custer School of Nursing
Shenandoah University, Winchester Virginia

Shenandoah University’s CCNE accredited, Eleanor Wade Custer School of Nursing, is pleased to invite 
applications for the following full-time positions for August 2013.  The graduate programs are housed in a 
state-of-the-art Health Professions Building located on the Winchester Medical Center campus overlooking the 
beautiful Shenandoah Valley.  

Nursing Faculty – with specialization in research and statistics:  This is a full-time, nine-month 
faculty appointment, with open rank; available for a qualified candidate with teaching experience in 
undergraduate and graduate nursing programs and expertise in research and statistics.   Qualifications 
include an earned doctorate in nursing or doctorate in a related field from an accredited institution. 
Requirements include experience of at least 3-5 years teaching in higher education.  The selected 
candidate must possess exceptional communication skills both written and verbal, as well as an ability 
to create a learning environment through classroom teaching and use of technology.  Collaboration and 
teamwork are essential in this role.  

Nursing Faculty – with specialization in psychiatric mental health:  This is a full-time, nine-month 
faculty appointment, with open rank; available for a qualified candidate with teaching experience in 
undergraduate and graduate nursing programs and expertise in psychiatric mental health nursing.   
Requirements include experience of at least 3-5 years teaching in higher education.  Preference will be 
given to an advanced practice nurse with a DNP or PhD. The selected candidate must possess exceptional 
communication skills both written and verbal, as well as an ability to create a learning environment through 
classroom teaching and use of technology.  Collaboration and teamwork are essential in this role.

Graduate Faculty Position – The successful candidate will hold the following credentials: • Master of 
Science in Nursing and DNP or PhD in Nursing • Family Nurse Practitioner Certification. This twelve-month 
faculty appointment will be responsible for teaching in the graduate nursing program core and family nurse 
practitioner classes. Additional duties include monitoring and assisting with selection of clinical sites in 
which students are placed for precepted clinical hours. Experience in primary care practice as a family 
nurse practitioner is required and experience teaching at the collegiate level is preferred.

The ability to pass a pre-employment criminal background check and verification of official transcripts will be 
required.  For more information about our Nursing Programs, please visit our web site at http://www.su.edu. 

Complete applications will include a letter of interest addressed to the nursing search committee with statement 
of teaching philosophy, curriculum vita, and contact information for three references. All materials are preferred 
electronically and sent to employment@su.edu with Nursing Faculty or Graduate Nurse – faculty in the 
subject line. 

The review of applications will begin immediately and continue until a qualified candidate is selected. Paper 
applications are accepted by the Office of Human Resources, 1460 University Dr. Winchester, VA 22601. 
Shenandoah University supports and encourages diversity in the workplace. 
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Members and nursing stakeholders joined 
the VNA board for the 112th Member Assembly/
Annual Meeting . Laura Fornash, Virginia Secretary 
of Education, brought remarks at the beginning 
of the assembly and inspired a genuine spirit of 
collaboration . Attendees also received an update 
on the latest progress from the American Nurses 
Association, information on the 2012 ANA House of 
Delegates, a legislative update from James Pickral, 
and status reports from VNA board members .

The winners of this year’s
VNA elections were announced:

•	 Secretary	-	Chelsea Savage, MSHA, RN
•	 Commissioner	on	Nursing	Education	-
 Lauren Goodloe, PhD, RN, NEA-BC
•	 Commissioner	on	Nursing	Practice	-
 Frankye Myers, MSN, RN, NE-BC
•	 Commissioner	on	Workforce	Issues	-
 Carolyn Guinn, MSN, BSN, RN
•	 Director	At	Large	-
 Kevin Shimp, MSN, RN, CCRN, CNML
•	 Director	At	Large	(New	Graduate)	-
 Averi Nobles, ADN
•	 Committee	on	Nominations	-
 Richardean Benjamin, PhD, MPH, MSN, RN,
 Jennifer Matthews, PhD, CNS-BC,
 Faith Miller, RN

Finally, the membership had a chance to thank 
Shirley Gibson, MSHA, RN, FACHE, outgoing VNA 
President, for her leadership and advocacy for nurses 
throughout the Commonwealth over the last four years . 
VNA has flourished under Shirley’s guidance and our 
members owe her a debt of gratitude for her ceaseless 
dedication to transforming the nursing profession . 
Shirley turned her president’s gavel over to VNA’s 
incoming president, Loressa Cole, DNP, MBA, RN, 
NEA-BC, FACHE. ◆

Please welcome the new VNA Board of Directors. They were officially installed at the Annual 
Meeting on September 28, 2012. They are: (left to right) Chelsea Savage, VNA Secretary; Frankye 
Myers, Commissioner on Nursing Practice; Lauren Goodloe, Commissioner on Nursing Education; 
Carolyn Guinn, Commissioner on Workforce Issues; Averi Noble, Director-at-Large, New Graduate; 
Jennifer Matthews, member Nominating Committee; Kevin Shimp, Director-at-Large; Richardean 
Benjamin, Nominating Committee.

CMH has the following salaried Opportunities:
Registered Nurse Clinical Documentation Specialist

Nurse Practitioner - Pain Management

Experience preferred but not required

Visit our website: cmh-sh.org
to learn more and apply online

Paul D. Camp 
Community College in 
Franklin, VA is accepting 
applications for a full-
Time TeaChiNg 
faCulTy PosiTioN 
iN NursiNg; and, part-time teaching 
faculty positions in Clinical Nursing, 
Nurse aide, and medication aide.

For more information, visit PDCCC’s
website listed above. EEO/AA 
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VNA Education Day
Over 300 energetic participants from around the 

Commonwealth and neighboring states traveled 
to Richmond, VA on September 29, 2012, for 
Education Day . This year’s event was co-sponsored 
by the Virginia Nurses Association, the Virginia 
Organization of Nurse Executives and Leaders, and 
the Virginia Magnet Consortium .

Linda Aiken, PhD, 
FAAN, FRCN, RN 
spoke about improving 
patient outcomes 
through advances in 
nursing . Attendees also 
learned about creating 
research partnerships 
and how to engage 
direct care nurses in 
research from a panel, 
that included Audrey 
Roberson, MS, RN, 
Alison Monpetit, PhD, 
RN, Patty Joseph, BS, 
RN, Patricia Selig, 
PhD, RN, FNP, Jessie 
Swann, MSN, RN, Lauren Goodloe, PhD, RN, NEA-
BC and Deborah Fisher, PhD, RN, PNP.

“Dr . Linda Aiken’s presentations were inspiring, 
thought provoking and interactive . She presented 
compelling research that supports the fact that 
3 major factors—RN staffing, work environment, 
and education level of the RN—really do make a 
significant difference in patient outcomes on many 
levels .” said Dr . Lauren Goodloe, VNA Commissioner 
on Nursing Practice .

VNA, VONEL, and the Magnet Consortium 
were also thrilled to host over 70 engaging poster 
presentations—a special thank you to all the 
presenters who shared their amazing research 
throughout the day . ◆

“Dr . Linda Aiken’s 
presentations were 
inspiring, thought 

provoking and interactive . 
She presented compelling 

research that supports 
the fact that 3 major 
factors—RN staffing, 

work environment, and 
education level of the 
RN—really do make a 

significant difference in 
patient outcomes on 

many levels .”

Celebrating Over 70 Poster Presenters
 Poster Title Presenter Additional Presenters

 Inpatient ST Elevation Myocardial Pamela Hilty Cindi Cole Lindsey Cardwell
 Infarction Performance Improvement
 Process

 Nurses on Boards Survey Results for Thelma Roach-Serry Lindsey J . Cardwell Terri Brosche
 the State of Virginia

 ICU Immersion: First Clinical Karen Mittura Theresa Brosche
 Assignment in an Associate Degree
 Nursing Program

 Effect of Nurses Living Fit™ Exercise Karen Gabel Speroni
 and Nutrition Intervention on Body
 Mass Index in Nurses

 A National Survey of Hospital Nursing Karen Gabel Speroni
 Research Requirements and Outcomes

 An Evidence Based Approach to Dress Cheryl Dumont Kathy Tagnesi
 Code: A Tale of Three Studies

 Efficacy of Midline Placement by Nurses Cheryl Dumont
 at the Bedside

 Risky Business: Fecal Management Christi Adams Bonita Martin Sue Creehan
 System Use? Development of an
 Algorithm to Ensure Safety

 Pediatric Post Operative Heart: Nancy Addison Evie Nicholson
 Huddle and Hand-Off

 Supporting Mothering through Debbie Allen Brenda Baker
 Breastfeeding While Incarcerated

 Supplemental Float Staff: Achieving Wendy Archer
 Excellence in Motion

 Moving On Up:  Progressive Mobility Audrey Roberson
 for the Mechanically Ventilated Patient

 Breastfeeding Practices in Amy Augustin Fran Wohlegemuth
 Northern Virginia

 Glycemic Control Linda Barnes

 Pediatric Triage Bonnie Bellows Jomi Cooke

 Scripted Simulation to Develop Sharon Broscious Cheryl Rodgers
 Critical Thinking Skills in Beginning
 Nursing Students

 Improving Turn Documentation on a Phyllis Carmichael Linda Droste
 Spinal Cord Injury Unit

 Reducing Catheter Associated Nina Carter Laura Reitmeier
 Urinary Tract Infections on a 
 Medical/Surgical Unit

 “Nurse-Physician Collaboration: Rebecca Clark Mark Greenawald
 Insights into Effective Leadership”

 Save the Butts: Preventing Sacral Rebecca Clark Kimberly D . Hall
 Pressure Ulcers by Utilizing an
 Assistive Device to Turn and
 Reposition Critically Ill Patients

 IntuBrite technology implementation Jermaine Clayborne Tara Richards
 increases first-pass intubation
 success and reduces risk of nosocomial
 Infection from Direct Laryngoscopy .

 Improving patient safety and Stacy Coleman
 collaboration through face to
 face reporting

 Partnering with Schools of Nursing Cathleen Collins
 to Facilitate Evidence Based Practice
 Improvements

 Door to Balloon Time – Kimberly Dawson
 A Performance Improvement
 Protocol to Reduce Air Ambulance
 Transport times in ST Elevation
 Myocardial Infarction .

 Pre-operative use of incentive Maria Devadhason
 spirometry for the prevention of
 post-operative pulmonary
 complications following
 abdominal surgery .

 Developing a Wound Care Cynthia Dowd Susan Russell
 Preceptorship for Novice to
 Expert Staff

Poster Presenters continued on page 9

The #1 Choice for Nursing Professionals!
Immediate need for ER, OR, L&D, NICU,

Critical Care, and Med/Surg
• Your choice of assignments • Short and long term contracts

• Per Diem • Flexible hours • and more!
Central, Northern, Southwest of Virginia

24-hour support team

To apply, call 
804-716-9200

www.carepartners.net
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 Poster Title Presenter Additional Presenters

 The Use of Lactated Ringer’s Solution Linda Droste
 as an Adjunct to Enzymatic
 Debridement for Optimizing the
 Wound pH

 From Scared to Skilled: The New Ferne Elsass Ilana Anderson
 Graduate in the Pediatric
 Intensive Care Unit

 Addressing Health Disparities Karen Faison
 Through Community Partnerships

 Developing a Patient Centered Mary Ann Friesen Karen Speroni
 Approach to the Bedside Report
 Using the ISHAPED Model

 Bundling Solutions to Build a Kathy Garrison Polly Roush
 Foundation for Patient Safety

 The Evolution of the Virginia Cindy Goodrich Roberta Vick Linda Jenkins
 Henderson Center for Nursing
 Research and Innovation

 A Staff-Led Study of Nursing Linda Grasmick Aimee Maxfield Shaina Holmbeck
 Specialty Certification

 Combating Obstetrical Hemorrhage Virginia Greene Laura Rushing

 Physician Orders for Scope of Practice Susan Harrison

 Teach Back Method Used to Promote a Lori Holleman
 Safe Sleeping Environment for Infants

 How Long Is Too Long? Lyndsay Jenkins Eileen Caulfield

 Using a Mock Trial to Improve Sharron Jones
 Documentation

 Oral Intake during Labor: An Robinson Karen
 Evidence Based Practice Change .

 Decreasing Device Related Pressure Mary Lehman Joanne Williams Reed
 Ulcers: An Interdisciplinary Approach

 The immobile the pediatric Lisa Letzkus
 population: Can progressive mobility
 help children recover faster?

 Student Centered Nursing Education; Susan Linder
 Time for a Change

 Educating Nurses Using a Mock Trial Wendi Liverman Susan Lusk

 Keeping Masters Prepared Nurses at Tracy Lowerre Lauren Goodloe
 the Bedside –A Feasibility Study

 Reducing Hyperglycemia in Penny Marcum Theresa Riedel
 Medical Population

 Effect of Non-Violent Crisis Julie McElwee
 Intervention Training on the
 Emergency Department Nurses’
 Perception of Safety and Violence
 in the Workplace

 Whiteboard utilization can improve Mary Elizabeth
 HCAPS score McHugh

 The Missing Note Beverly McInnis Nellie League Bonita Makdad

 Moving and Shaking- The Emergency Mary Menafra Beth Humphries
 Department Throughput Facilitator

 Stratified Staffing Model – Maximizing Mary Menafra Steve Rasmussen
 Your Potential

 Future of Nursing: Promoting Yvonne Olive Jeanette Godfrey
 Healthcare Careers

 Decreasing Falls on an Kelly Raney
 Orthopedic Unit

 Keys for Success in the Prevention of Heather Rivera Polly Roush  Kathy Garrison
 Catheter Associated Urinary
 Tract Infection (CAUTI)

 Taking Charge of the Charge Nurse Role Erin Robson Jean-Tyler Scalone

 Combining Medication Adherence Linda Romeo
 Assessment and Teach-Back as Nursing
 Interventions Improves Outcomes for
 Patients Undergoing HCV Treatment

 Digital Rectal Exams and Prostate Hazel Ruff
 Cancer: A Nursing Intervention for
 African American Men

Poster Presenters continued from page 8

Poster Presenters continued on page 10

Shenandoah 
University 
Celebrates
50 Years

Winchester, Va . (Sept . 25, 2012) – Shenandoah 
University’s Division of Nursing is gearing up 
for a celebration that will mark a half-century of 
service to the nursing community . For 50 years, 
the program has prepared graduates who deliver, 
manage and lead nursing care in a variety of 
healthcare settings, and who participate in personal 
and professional development .

“This is such an exciting time for the Division of 
Nursing, and we are looking forward to celebrating 
this landmark in our school’s history,” said Dr . 
Kathryn Ganske, director of Shenandoah’s Division 
of Nursing . “We have served the local and global 
communities well over the past 50 years, and cannot 
wait to see what the next 50 years have in store for 
us .”

A formal celebration event will be held the evening 
of Friday, Oct . 5 on the main campus of Shenandoah 
University in conjunction with the university’s 
Homecoming weekend festivities . The program for 
the evening will feature selected speakers including 
faculty, students and alumni of the nursing 
program as well as key healthcare partners from the 
community . Invited guests will enjoy refreshments, 
dancing and entertainment .

The current nursing program at Shenandoah 
University originated in 1962, when the Winchester 
Memorial Hospital (now Winchester Medical Center) 
chose to transfer its diploma nursing program to an 
academic setting . The program began as a two-year, 
Associate of Science (ASN) degree with a major in 
nursing .

In 1981, based on a specific community need 
for nurses educationally prepared at a more 
advanced level, the Division of Nursing initiated a 
post-Registered Nurse (RN) baccalaureate nursing 
program . Based on the assessed need for nurses 
prepared at the baccalaureate level, a traditional 
four-year Bachelor of Science in Nursing (BSN) 
program was introduced in the fall of 2000, and the 
ASN program was phased out in 2001 .

In 1996, the Division of Nursing initiated the 
first graduate nursing programs in the Northern 
Shenandoah Valley, with the goal of meeting the 
Northern Shenandoah Valley’s need for advanced 
practice nurses . Four tracks were developed 
including family nurse practitioner, psychiatric 
mental health nurse practitioner, nurse-midwifery 
and health systems management . The midwifery 
program remains the first and only midwifery 
program in the state of Virginia and the 51st in the 
country .

In 2008, Shenandoah University admitted its 
first class in the Doctor of Nursing Practice (DNP) 
degree program, the first doctoral nursing degree 
offered in the Northern Shenandoah Valley . The 
DNP curriculum provides nurses who hold either a 
BSN or a Master of Science in Nursing (MSN) with 
the opportunity to earn a terminal degree in nursing 
practice; this option applies only to BSNs majoring 
in an advanced practice track at Shenandoah or 
advanced practice nurses currently in practice .

In addition to programs offered in Winchester, 
Shenandoah University has offered nursing 
programs at its Northern Virginia Campus in 
Leesburg, Va ./Ashburn, Va ., since 2003 . ◆

Shenandoah University is the private, nationally 
recognized applied liberal arts institution, located 
in Winchester, Va ., with an enrollment of more than 
4,000 students . Shenandoah’s close-knit community 
is rich in creative energy and intellectual challenge . 
Shenandoah empowers its students to help the human 
condition and to be principled professionals and 
leaders wherever they go .
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 Poster Title Presenter Additional Presenters

 The Impact of Expanded Fast Track Mary Christine
 Hours on an Urban Emergency Schaeffer
 Department

 Is Motivational Interviewing the Mary Schumacher
 Answer?

 Joining Forces in Research: Melody Sharp Stimis Smith Alice Christaldi and
 Collaboration with Academia and   Mary Via
 Front-line Nursing

 Skin-to-Skin Contact during Cesarean Rebecca Shermer Stacie Scott Brenda Baker
 Birth: Bringing Evidence to Practice

 Can A Photo Create A Thousand Words? Kevin Shimp

 Impact of the Education Leadership Grace Silverstein
 Council

 Implementation of an Electronic Catherine Smith Kathy McCoy
 Screening Tool for Sepsis

 Hospital Acquired Infections: Amy Smith Peard

 Crossing the Architectural Divide: Michael Swanberg Arleen Keeling
 Gender, Race, and Class at the
 University of Virginia Hospital from
 1950 to 1960

 Clinical Managers and Staff Joanne Williams Reed Frances Dillard
 Development Educators:
 Bridging the Gap

 Pattern Analysis of Inpatient MRSA Sonya Wilson Joanne Williams-Reed Sue Felber
 cases at

 From Poster to Practice: Clara Winfield
 Disseminating and incorporating
 evidenced-based nursing research
 into practice

 Is Contact Isolation Necessary in the Sarah Wygant Avis Allen
 Ambulatory Care Setting?

 Changing Knowledge and Attitude Marjorie Young
 Toward Maternity Care Practices
 Consistent with the Baby-Friendly
 Hospital Initiative

 Peer to Peer Documentation Checklist Dale Mitchell

 The Role of Cardiac Rehabilitation in Gail Clelland Debra Lorenz
 the Care of Heart Failure Patients

Poster Presenters continued from page 9
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www.shenandoahgraduatenursing.com
540-678-4382 • midwifery@su.edu

The Endorsement in Nurse-Midwifery is provided through Shenandoah University’s 
Nurse-Midwifery program which is accredited by ACME (www.midwife.org/acccreditation).

Radford University
Old Dominion University
James Madison University
Shenandoah University
George Washington University

Enroll in the Graduate Nursing Program at 
participating universities and become a midwife 
through Shenandoah University’s accredited 
Nurse-Midwifery Program

KIDS LOVE THE TASTE!
Milk provides nutrients essential for good health and kids drink more
when it’s flavored.

NINE ESSENTIAL NUTRIENTS!
Flavored milk contains the same nine essential nutrients as 
white milk - calcium, potassium, phosphorus, protein, 
vitamins A, D and B12, riboflavin and niacin (niacin equivalents) –
and is a healthful alternative to soft drinks.

HELPS KIDS ACHIEVE 3 SERVINGS!
Drinking low-fat or fat-free white or flavored milk helps kids 
get the 3 daily servings* of milk and milk products recommended
by the Dietary Guidelines for Americans.

BETTER DIET QUALITY!
Children who drink flavored milk meet more of their nutrient 

needs; do not consume more added sugar or total fat; and are not
heavier than non-milk drinkers.

TOP CHOICE IN SCHOOLS!
Low-fat chocolate milk is the most popular milk choice in schools 

and kids drink less milk (and get fewer nutrients) if it’s taken away.

REFERENCES:
1. National Health and Nutrition Examination Survey (2003-2006), Ages 2-18 years.
2. Johnson RK, Frary C, Wang MQ. The nutritional consequences of flavored milk consumption by school-aged children and 

adolescents in the United States. J Am Diet Assoc. 2002; 102: 853-856.
3. National Dairy Council and School Nutrition Association. The School Milk Pilot Test. Beverage Marketing Corporation for 

National Dairy Council and School Nutrition Association. 2002. Available at:
http://www.nationaldairycouncil.org/ChildNutrition/Pages/SchoolMilkPilotTest.apx.

4. National Institute of Child Health & Human Development. For Stronger Bones…for Lifelong Health…Milk Matters! Available at:
http://www.nichd.nih.gov/publications/pubs/upload/strong_bones_lifelong_health_mm1.pdf  Accessed on June 21, 2011.

5. U.S. Department of Health and Human Services. Best Bones Forever. Available at: http://www.bestbonesforever.gov/  
Accessed June 21, 2011.

6. Frary CD, Johnson RK, Wang MQ. Children and adolescents’ choices of foods and beverages high in added sugars are associated
with intakes of key nutrients and food groups. J Adolesc Health. 2004; 34: 56-63.

7. American Academy of Pediatrics, Committee on School Health. Soft drinks in schools. Pediatrics. 2005; 113: 152-154.
8. U.S. Department of Health and Human Services and U.S. Department of Agriculture. Dietary Guidelines for Americans, 2010.

7th Edition, Washington DC: U.S. Government Printing Office, December 2010.
9. Greer FR, Krebs NF and the Committee on Nutrition. Optimizing bone health and calcium intakes of infants, children and 

adolescents. Pediatrics. 2006; 117: 578-585.
10. Murphy MM, Douglas JS, Johnson RK, et al. Drinking flavored or plain milk is positively associated with nutrient intake and is 

not associated with adverse effects on weight status in U.S. children and adolescents. J Am Diet Assoc. 2008; 108: 631-639.
11. Johnson RK, Appel LJ, Brands M, et al. Dietary Sugars Intake and Cardiovascular Health. A Scientific Statement From the 

American Heart Association. Circulation. 2009; 120: 1011-1020.
12. 2010-2011 Annual School Channel Survey, Prime Consulting Group, May 2011.
13. Patterson J, Saidel M. The Removal of Flavored Milk in Schools Results in a Reduction in Total Milk Purchases in All Grades, 

K-12. J Am Diet Assoc. 2009; 109: A97.

Reasons Why 
Flavored Milk Matters

*DAILY RECOMMENDATIONS – The 2010 Dietary Guidelines for Americans recommends 3 daily servings of low-fat or fat-free milk and milk products 
for those 9 years and older, 2.5 for those 4-8 years, and 2 for those 2-3 years.

www.nationaldairycouncil.org/childnutrition ©National Dairy Council 2011®

Adding Chocolate to Milk 
Doesn’t Take Away Its 
Nine Essential Nutrients
All milk contains a unique combination of nutrients important for growth and development.
Milk is the #1 food source of three of the four nutrients of concern identified by the 2010
Dietary Guidelines for Americans: calcium, vitamin D and potassium. And flavored milk 
contributes only 3% of added sugars in the diets of children 2-18 years.

REGISTERED 
NURSES

SOUTHWESTERN VIRGINIA MENTAL HEALTH INSTITUTE
in Marion, VA has immediate openings for Registered Nurses. 
Our current openings are on 3rd shift.

We provide:
♦ An Excellent Shift Differential and Weekend Differential
♦ 6-Week Orientation & Psych Preceptorship
♦ Friendly Work Environment where your Professionalism is Valued & 

Rewarded
♦ Excellent Commonwealth of Virginia Benefit Package

162-bed state-of-the art Mental Health facility. Health, Healing & Hope 
is more than a motto, we make a valuable difference in the lives of our 
patients on the Adult-Acute & Long-Term Care and Geriatric Units.

To access the State Application visit our website www.swvmhi.dbhds.
virginia.gov or visit our Recruitment Management System (RMS) website 
at https://jobs.agencies.virginia.gov

Human Resources Office, SWVMHI, 340 Bagley Circle, Marion, VA 24354. 
(Phone #276-783-1204 & Fax #276-783-0844) EOE

Health Law Attorneys 
Serving Health Care 

Providers 
throughout 

Virginia.

For over 25 years Peter Mellette has 
successfully represented clients in 
multiple areas of health care regulation. 
Mellette PC attorneys represent health 
care providers before both state and 
federal agencies and courts. We guide 
our clients through the often confusing 
and constantly changing sets of 
complex health care regulations. Please 
contact us for your legal needs.

Peter Mellette, Harrison Gibbs 
& Nathan Mortier

Mellette PC–Attorneys at Law
428 McLaws Circle, Suite 200

P.O. Box 6133
Williamsburg, VA 23185

Phone: 757-259-9200
Toll-free: 877-635-5388   

(877-MELLETT)
Fax: 757-259-9201

Education in Your Own Time and Place

Online degree programs RN-BSN, MSN, DNP
health.usi.edu • 877/874-4584

• Anticoagulation
•  Case 

Management
• Diabetes

• Oncology
• Pain
• Stroke

health.usi.edu/certifi cate

College of Nursing and Health Professions

We offer 18 Accredited 
Online Certifi cate Programs including: 

D12-103363

Wishing

 upon a    

   star?

Find a nursing 
career where 

you can become 
a star!

Find a nursing 
career where 

you can become 
a star!

nursingALD.com
Registration is free, fast, 

confidential and easy! 
You will receive an 

e-mail when a new job 
posting matches your 

job search.



Page 12 November, December 2012, January 2013 Virginia Nurses Today www.VirginiaNurses.com

Save the 
Date

February 6, 2013

28th Annual 

Nurses Day

at the

General Assembly

Registration Form
THE STATE OF NURSING IN VIRGINIA

28th Annual Nurses Day at the General Assembly
February 6, 2013

The Richmond Marriott, 500 E . Broad Street, Richmond VA .

Name - Please Type or Print Clearly - this will be printed on your nametag .

 __________________________________________________________________________________________________________________

Permanent Address

 __________________________________________________________________________________________________________________

City State Zip Code

 __________________________________________________________________________________________________________________

E-mail Address  Home Phone

 __________________________________________________________________________________________________________________

If you are a student nurse, please indicate the faculty member who will be attending the program with 

you:  _____________________________________________________________________________________________________________

Registration Fee
Mail or Fax To:
Virginia Nurses Association Make checks & money orders payable to VNA Legislative Day
7113 Three Chopt Road, Suite 204 Fee includes: materials, legislative packet, coffee and lunch . It
Richmond, VA  23226 does NOT include parking fees—which must be paid separately .

❑ VNA Member  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $75

❑ VNA Non-Member  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $95

❑ Retiree (Age 62+)   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $65

❑ Student   .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  .  . $49
We accept DISCOVER, MASTERCARD and VISA; (Circle One) . 

Credit Card Number Expiration Date

 __________________________________________________________________________________________________________________

Signature for credit card authorization

 __________________________________________________________________________________________________________________

REGISTER EARLY

ON-SITE REGISTRATION MAY NOT BE AVAILABLE; LAST YEAR WE REACHED A CAPACITY LEVEL .
If on-site registration is available, it will NOT include lunch .

On-line registration will be cut-off on January 30, 2013.

Inclement weather will not affect the day’s events.
There are no refunds available due to bad weather.

Full refund minus a 25% administration fee if canceled by Jan . 27, 2013 .
NO REFUNDS AFTER JANUARY 30, 2013.

 Registration forms may also be downloaded from www.VirginiaNurses.com
 

You may fax this form to the VNA or register on-line if you prefer
VNA Fax number is: 804-282-4916.

Nurses Day at the General Assembly 
– Hotel Accommodations and 

Directions

Room Reservations for the Richmond Marriott 
Hotel Downtown, may be made by calling 804-643-
3400 . The VNA has a block of rooms reserved for the 
event at a special rate, so please indicate when you 
call that it is for the Virginia Nurses Association’s 
Nurses Day at the General Assembly .

Deadline for room reservations is January 6th, 
2013.

DIRECTIONS TO THE RICHMOND MARRIOTT 
HOTEL:
From Washington DC and All Points North of 
Richmond/I-95 Southbound:

From I-95 South take Exit #74-C which will read 
Broad St . (250 West) The Richmond Marriott will be 
nine blocks from exit 74-C, on the right hand side on 
the corner of Broad Street and 5th  Street .
 
From Charlottesville and All points West of 
Richmond/I-64 Eastbound:

64 East will converge with I-95 South, take exit 
74-C which will read Broad St . (250 West) The 
Richmond Marriott will be nine blocks from exit 
74-C, on the right-hand side on the corner of Broad 
Street and 5th Street .

From Williamsburg and All points East of 
Richmond/I-64 Westbound:

From I-64 West take Exit 190 which will read 
5th Street/Coliseum Exit . You will be on 5th Street .  
Proceed 1/3 mile and the hotel will be on the left-
hand side on the corner of Broad Street and 5th 
Street .

From Petersburg and All Points South of 
Richmond/I-95 Northbound:

From North on I-95 take Exit #74-C which will 
read Broad St . (250 West) The Richmond Marriott 
will be nine blocks from exit 74-C, on the right hand 
side on the corner of Broad Street and 5th Street . ◆

A premier Continuing Care 
Retirement Community 

employing can-do, dynamic, 
caring health professionals.

We offer a unique environment 
dedicated to resident-centered 

care. Our Total Rewards 
Package is strategically 

designed to keep us  
The Employer of Choice.

300 Westminster-Canterbury Drive, Winchester, VA 22603
(540) 535-1514  •  www.svwc.org

NURSING INSTRUCTOR – Full-Time
Everest College–Tysons Corner Campus, a division of Corinthian Colleges, Inc., 
has an immediate opening for a dynamic and caring Nursing Instructor for our 
new associate degree (RN) nursing program. 

We are currently hiring one full-time Nursing Instructor for a classroom/
clinical/lab position. Qualified candidates for the position must hold a current, 
unencumbered VA RN license or a multi-state licensure privilege to practice 
nursing in VA and 2 years of recent clinical nursing experience (within the 
last 5 years). Preferred qualifications include: a Master of Science in Nursing 
degree, strong medical-surgical nursing background, and teaching experience 
in nursing. 

We offer an exceptional starting salary and 
benefits! Please send a resume with a cover 

letter to: Jabyers@cci.edu.   EOE

Psychiatric Nurse Practitioner
MHDS Clinician Supervisor

To apply, or for additional 
information visit the County of 

Henrico, VA online at
www.henricojobs.com. EOE

IRC 33327
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The Virginia Nursing 
Hall of Fame

The Virginia Nursing Hall of Fame had its genesis 
in 1998 when the Virginia Nurses Association 
Centennial Committee first discussed creating a 
memorial for those nurses whose achievements 
and dedication have profoundly influenced the 
profession . The Virginia Nursing Hall of Fame is 
designed to stimulate interest in the history of 
nursing in the Commonwealth and to perpetuate the 
legacy of those nurses who shaped health care in 
Virginia .

The Joint History Committee of the Virginia 
Nurses Association (VNA) and the Virginia League 
for Nursing (VLN) undertook the development of 
selection criteria and selected the inaugural class 
of inductees in the spring of 2001 . The Virginia 
Nursing Hall of Fame was unveiled on 2 May 2001 
during a gala which honored nurses who were 
receiving the Centennial Nurse Award of the Virginia 
Nurses Association . This gala was the culmination 
of the VNA’s “Century to Celebrate,” a three year 
program honoring the one-hundredth anniversary of 
the founding of the Virginia Nurses Association .

The Virginia Nursing Hall of Fame is maintained 
as part of the Virginia Nursing Archives by Special 
Collections and Archives of the Tompkins-McCaw 
Library at Virginia Commonwealth University .

It can be access by going to http://www .library .
vcu .edu/tml/speccoll/vnfame/

Inductees
Roy Carpenter Beazley (2009)
Hazle Elizabeth Blakeney (2005)
Mildred Lawrence Bradshaw (2005)
Betty Harlowe Breeden (2005)
Sadie Heath Cabaniss (2001)
Mary Elizabeth Carnegie (2009)
Jessie Wetzel Clark Faris (2009)
Nora Spencer Hamner (2001)
Virginia Avenel Henderson (2001)
Clara Josephine McLeod (2005)
Nannie Jacquelin Minor (2001)
Mabel Elizabeth Montgomery (2005)
Agnes Dillon Randolph (2001)
Dorsye Elizabeth Russell (2009)
Carrie Marie Sharp (2001)
Ethel Mary Smith (2001)
Adah Belle Samuels Thoms (2001)
Nancy Vance (2001)
Phyllis Jean Verhonick (2001) ◆

VIRGINIA NURSING HALL OF FAME

FINAL CALL FOR NOMINATIONS FOR INDUCTION IN 2013

The Virginia Nurses Association unveiled the Virginia Nursing Hall of Fame in 2001 and inducts new 
nurses into the Hall of Fame every four years . Nominations for induction in 2013 must be received at the 
VNA office by March 1, 2013 .

•	 The	nominee	must	have	demonstrated	leadership	that	affected	the	health	and/or	social	history	of	
the Commonwealth of Virginia through sustained, lifelong contributions in or to nursing practice, 
education, administration, research, economics, or literature .

•	 The	nominee	must	have	worked	or	resided	in	Virginia.

•	 The	 achievements	 of	 the	 nominee	 must	 have	 enduring	 value	 to	 nursing	 beyond	 the	 nominee’s	
lifetime .

•	 The	nominee	must	be	deceased.

The nomination must include the following:

Nominee’s Name: ______________________________________________________________________________________

Birth and Death: ______________________________________________________________________________________

Education: ____________________________________________________________________________________________

Employment History: __________________________________________________________________________________

Professional Organizations Activities and Memberships: ________________________________________________

Honors and Awards: ___________________________________________________________________________________

List of Publications:  ___________________________________________________________________________________

Please include a statement as to how the nominee meets the criteria .

 _______________________________________________________________________________________________________

Photograph/Picture is required . If the photograph is from a publication, please provide all information 
necessary to obtain permission for use from the publisher .

Nomination submitted by:

Name: _________________________________________________________________________________________________

Address: ______________________________________________________________________________________________

Phone: ________________________________________________________________________________________________

E-mail: ________________________________________________________________________________________________

Additional information is available from www .virginiaNurses .com or by contacting the VNA office .
The Virginia Nursing Hall of Fame may be visited at www .library/vcu .edu/tml/speccoll/nursing/vnfame .

Bachelor of Science in Nursing 
options include: 

Accelerated B.S.N. for students with a 
bachelor’s degree in another field

R.N. to B.S.N. (primarily online)

Master of Science in Nursing 
Family Nurse Practitioner

Doctor of Nursing Practice

Nursing scholarships available

For upcoming information sessions, 
visit MarymountNursing.com

www.marymount.edu

Marymount University
Arlington, Virginia

Nursing Programs

It’s a New Day for Agency Nursing!

It’s All About...
• Plenty of RN and CNA Opportunities! • Getting the best pay rate!

• Knowing who you work for: • Getting paid how you want: 

Progressive is one of the only staffing   Daily pay/Direct Deposit/ Cash Card!

companies that have been in business  • Earning extra money for the holidays...

(and under the same ownership)   There are less than 60 days until Christmas!

for over 25 years!

www.progressivenursing.com   EOE You belong here.

Maryland:
RNs: PRN and Contract positions for 

MED/SURG, TELE, ICU, OR, L&D, 
NICU and ER assignments.

CNAs: PRN positions for hospitals, private 
duty and home care.

DC Metro Area:
RNs: PRN and Contract positions for ICU, 

Tele, L&D, OR, ER and NICU

CNAs: PRN positions for hospitals, private 
duty and companion work

National Travel Contracts Available in the DC/
Baltimore Area and throughout the Country!

Washington, DC Metro Area: 703-750-1012 
Baltimore Area: 410-337-5200

13-26 weekcontracts availablenow!
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Virginia Action Coalition 
Leadership Workgroup - Virginia 

Nurses on Boards Survey
by Lindsey Cardwell-Jones, MSN, RN and 

Thelma Roach-Serry, BSN, RN, NE-BC

The 2010 Institute of Medicine report, The Future 
of Nursing: Leading Change Advancing Health, 
recommends that nurses must be prepared to 
lead change in order to enhance and reform our 
healthcare system . As a part of the Future of Nursing: 
Campaign for Action, the Virginia Action Coalition 
(VAC) created a Leadership Workgroup (LW) focused 
on developing strategies to ensure nursing is 
skilled to provide leadership from the bedside to the 
boardroom .

The initial focus of the Leadership Workgroup 
has been to strategically identify boards that nurses 
should be serving on, to identify current and future 
nurse leaders to serve as board leaders, and to 
develop forums to prepare these nurses for board 
leadership .

In order to identify Virginia nurses who currently 
serve on a local, state, or national board and those 
interested in preparing to serve, a web-based survey 
was developed . The survey was emailed to over 2000 
Registered Nurses in Virginia and publicized in the 
Virginia Nurse Today, which reaches over 98,000 
Registered Nurses in the state .  This resulted in 
342 Virginia nurses responding to the survey and 
281 completing the survey . The survey results 
highlighted the boards Virginia nurses currently 
lead on, each board’s purpose, and the role those 
nurse leaders held . Of the individuals who completed 
the survey, 42 percent served on a local board, 
19 percent on a state board, and 10 percent on a 
national board . The majority of those surveyed 
were serving on a non-profit health related board . 
The survey also identified 118 Virginia nurse board 
leaders willing to mentor future nurse leaders and 
181 Virginia nurses that were interested in being 
mentored to provide board service . The Leadership 
Workgroup is utilizing the survey results to 
strategically develop and assist Virginia nurses to 
serve as board leaders .

The information from the survey was recently 
presented as a poster presentation at VNA Education 
Day in Richmond, Virginia, on September 29, 2012, 
by Thelma Roach-Serry, BSN, RN, NE-BC, Lindsey 
Cardwell, MSN, RN and Terri Brosche, MSN, BSN, 
RN, CCRN .

For more information about the survey and to learn more about the Virginia Action Coalition and the work 
of the Leadership Workgroup, please go to www .vaifn .com . To join the work of the Virginia Action Coalition, 
send an email to VAC@virginianurses .com . ◆

Access to Care Workgroup 
Announcement

The VAC-Access to Care Workgroup continues efforts 
to educate nursing and non-nursing stakeholders 
about APRN barriers to practice . The workgroup will 
now begin work to address RN barriers to practice 
to the full extent of education and training . We will 
accomplish this work by conducting Focus Groups with 
RNs throughout the state to identify perceived barriers . 
Efforts will be made to capture geographic and practice 
setting diversity as well as educational and experiential 
diversity . Chief nursing officers will be engaged in 
this work and identified barriers will be shared . If you 
would like to assist by conducting Focus Groups in your 
facility, please contact co-leads Cindy Fagan at cynthia .
fagan2@va .gov or Linda Ault at linda_ault@msn .com . 
We look forward to hearing from you . ◆

Developing Nurse Leaders
Lindsey Cardwell-Jones, 

MSN, RN, recently authored 
a post for the Robert Wood 
Johnson Foundation’s Human 
Capital Blog . Cardwell-
Jones, co-lead of the Virginia 
Action Coalition’s Leadership 
Workgroup, discusses devel-
oping nurse leaders and 
her experience at NSNA’s 
Leadership U . To read the 
full post, please visit http://
w w w .r w j f  .o rg/en/blogs/
human-capital-blog/2012/09/
learning_to_leadthr .html . ◆

Lindsey Cardwell-
Jones

Come see what makes SRMC different 
from other hospitals…. 

At SRMC, we’ll make sure your nursing 
talents are used to make a difference 
in the lives of our patients and their 
families. You’ll have input into new 
processes and be a part of our ongoing   
efforts to enhance the services we offer. 

Experience the difference in our delivery 
of  healthcare. Call us today and see why 
we are unlike any other place you’ve ever 
worked.

View a video of our new facility at 
srmconline.com or call 804.765.5771

for more information about
our nursing opportunities.

united states Navy & 
Navy reserve Nurse Corps

Psychiatric Nursing, Perioperative Nursing, 
anesthetists, mental health, Nurse Practitioner, 

Critical Care and medical/surgical Nurse.

Benefits offered:
• Up to $75,000 sign-on bonus to qualified applicants
• Up to $50,000 loan repayment option
• Medical/Dental coverage for active duty/family
• 30 days paid vacation
• Lower nurse to patient ratios
• Tuition assistance programs for advanced degree
• Scholarship program for BSN students

eligibility requirements for application:
• U.S. citizen age 20-42 for active duty and reserve
• Licensed practicing BSN from accredited program
• Student within 6 months of completing BSN program

UNITED STATES NAVY & NAVY RESERVE

1-800-533-1657

UP TO $75,000 SIGN-ON BONUS
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Nurse Advocacy for the Affordable Care Act
by Theresa Haller, MBA, RN

I had the good fortune to represent ANA/VNA, 
along with a group of 85 other representatives of 
healthcare clinician and patient advocacy groups, to 
a meeting at the White House on Friday, Sept . 28, 
2012 to talk with HHS staff about the Affordable 
Care Act . The goal of the meeting was to assure 
that clinicians were updated on the status of 
implementing the law, and to hear from the group 
about how the administration could improve efforts 
to inform patients and clinicians about the benefits 
now available, as a result of the Supreme Court 
ruling that upheld the Affordable Care Act as 
constitutional .

Attendees learned about the engagement 
efforts underway by HHS, including the creation 
of a specific web-site targeted to clinicians (www .
healthcare .gov/clinicians) . HHS staff described 
better coordination efforts to connect the 
administration with provider groups by holding 
Medicare national provider calls (schedule available 
at cms .gov), as well as efforts to educate the public 
by providing education materials to pharmacies and 
clinics .

Mary Wakefield, PhD, RN, HRSA Administrator 
described the critical role that nurses and 
physicians play to improve understanding and 
engagement by fellow clinicians and the patients . 
Wakefield stated that HRSA is responsible for sixty 
provisions within the ACA, particularly those 
aimed at strengthening primary care, expanding 
the community health services safety net and 
doubling the ranks of the National Health Service 
Corp . HRSA is currently developing an app that 

will locate community health centers, 
as a mechanism to help patient’s access 
available services .

The session concluded with the 
participants breaking up into small 
groups to provide additional ideas 
and feedback on additional strategies 
to improve patient and provider 
understanding and engagement in the 
ACA . ANA shared the education materials  
developed by the Ohio Nurses Association 
as an example of how the association 
is working to educate nurses so that 
they can educate the public . The article, 
titled ACA – What Every Nurse Should 
Know, has received positive feedback 
for being an informative and balanced 
presentation . Other ideas presented 
included the use of social media (such as 
sites like bump .com) to reach consumers; 
and to create segmented messages of the 
various aspects of the ACA, portraying 
them in education materials as single 
issues rather than trying to explain all 
the features of the ACA simultaneously . 
For example, consumers might need to 
know about the fact that young adults 
(up to age 26) can be covered on their 
parents’ health plan . This fact can get 
lost or overlooked when a consumer or 
provider is sifting through information 
about the entire ACA .

At the end of the four-hour session, participants 
came away with a better understanding of what 
the Administration in HHS is doing to educate and 

VNA members Carola Brufflat MSN, NP, Teresa Haller MSN, 
MBA, and Lisa Price-Stevens MD, Medical Director of the 
Daily Planet, Richmond, Va., attend a White House briefing 
on the Affordable Care Act, Friday, Sept. 28.

engage clinicians and patients about the Affordable 
Care Act . It was an excellent opportunity to provide 
feedback and input to assist HHS in this endeavor . ◆

Bachelor’s: Traditional • Accelerated • RN to B.S.  |  Master’s Degree and Post-Master’s Concentrations: Adult-Gerontology ACNP 
• Adult-Gerontology CNS • Adult-Gerontology PCNP • Pediatric NP • Psychiatric-Mental Health NP • Family NP • Nursing Admin. and 
Leadership • Women’s Health NP  |  NEW Ph.D. Hybrid (online courses with limited on-campus schedule)

Discover why we’re a national leader. 

• Ranked in the top 10% of nursing graduate programs 
 nationwide by U.S. News & World Report
• Nationally renowned nurse scientists as faculty members
• Top-tier clinical learning and biobehavioral research facilities

   Visit us at  www.nursing.vcu.edu  or call (804) 828-5171 to learn more. At Centra, our nurses strive for excellence, dedication and 
professionalism. It’s why Centra Lynchburg General and Virginia 
Baptist hospitals earned the coveted Magnet™ designation, the 
nation’s highest nursing honor. This experience and commitment 
to nursing excellence is why Centra is the region’s top choice for 
healthcare. Centra nurses, like Amanda, aim to ensure our patients 
get Excellent Care...Every Time.

Become a part of one of the finest healthcare systems in the 
country, serving central and southside Virginia. We invite 
you to learn more about our nurses and Centra by visiting 
CentraNursing.com. 

Whether scaling a rock wall or caring for a patient 

with a difficult diagnosis in the ICU, Amanda gives 

it all she’s got.

I AM A CENTRA NURSE
AND FACING CHALLENGES IS WHAT I DO BEST

Medical Intensive Care Unit
Centra Lynchburg General Hospital

Amanda Okuley, R.N. III

Amanda keeps her skills sharp at Rise Up Climbing 
in downtown Lynchburg.
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Changes Coming to the Continuing 
Education Process at the VNA

The VNA Continuing Education Approval 
Committee is in the process of making changes to 
reflect the 2013 ANCC Accreditation Manual . New 
forms, documents and web-based presentations will 
be available on our website in the coming months .

Individual activity applicants will be required 
to use our new forms, reflecting the 2013 criteria, 
starting January 1, 2013 .

Current approved providers must change their 
processes to reflect the 2013 criteria by April 1, 
2013 . Applicants interested in applying to be an 
approved provider before April 1st will have the 
option to apply under the 2009 or 2013 criteria . 
After April 1st, all approved provider applicants must 
apply using the 2013 criteria .

For individual activity applicants and approved 
providers, some of the changes include:

•	 Documentation	 of	 the	 needs	 assessment,	
supporting evidence

•	 Type	 of	 education	 gap	 that	 will	 be	 addressed	
by the activity (i .e . gap in knowledge, skills, 
practice)

•	 Removal	 of	 target	 audience	 member	 on	
planning committee

•	 Documentation	 that	 bioforms	 were	 reviewed	
for actual or potential conflicts of interest

•	 Additional	 option	 for	 a	 content	 reviewer	 to	
assess for bias and conflicts of interest

•	 Documentation	 on	 Form	 A	 on	 the	 quality	 of	
evidence chosen for the content

•	 Address	on	certificate	may	be	a	web	address

•	 Minor	 changes	 in	 terminology	 and	 additional	
options for certain sections

For approved providers (current providers 
and new applicants), the VNA CEA review process 
will change . The ANCC will be implementing 

a standardized review process for approved 
provider applications (new/renewal) . All Accredited 
Approvers (i .e . VNA, other state ANA constituents) 
will be reviewing applications using the same 
standardized process . This will allow applicants to 
be reviewed and scored in a more objective manner . 
Each narrative section of the approved provider 
application will rated on a Likert scale . The sample 
activities submitted will be reviewed and scored 
using a ‘met/not met’ criterion—totaled into a 
percentage of criteria ‘met .’ If the activity does not 
have at least 80% of the criterion ‘met,’ approval 
will be denied . Unfortunately with this new method 
of review, if an activity scores less than 80%, 
approved providers/applicants will not be given the 
opportunity to revise for approval . For this reason, 
it is imperative that approved providers/applicants 
understand the ANCC criteria and demonstrate this 
when completing their application or submitting the 
annual report activity . Opportunities may be given to 
reapply at a later date . The ANCC has not provided 
a minimum passing score for the narrative section 
of the approved provider application (Likert scales) at 
this time .

For approved providers, examples of the following 
changes from the 2013 ANCC manual are provided 
below:

•	 New	terms	used	for	each	criterion:

•	 Organizational	Overview	(OO)

•	 Approved	 Provider	 Criterion	 1:	 Structural	
Capacity (SC)

•	 Approved	Provider	Criterion	2:	Educational	
Design Process (EDP)

•	 Approved	 Provider	 Criterion	 3:	 Quality	
Outcomes	(QO)

•	 Additional	eligibility	questions	will	be	asked

•	 Organizational	overview	section	will	ask	 for	a	
list of those involved in the provider unit and 
a position description; list of quality outcome 
measures collected, monitored and evaluated 
specific to the provider unit and nursing 
professional development .

•	 Criterion 1: Structural capacity section will 
cover items on commitment, accountability, 
leadership and resources .

•	 Criterion 2: The educational design process 
section will replace the general APIE 
description . This section will have 13 elements 
asking for descriptions and examples of needs 
assessment, planning, design principles, and 
objectives .

•	 Criterion 3: This section, quality outcomes, 
will address how the provider unit is evaluated 
for quality continuing nursing education 
programs, how improvements were made, 
stakeholders involved in the evaluation, and 
how this has enhanced nursing professional 
development .

•	 Strong	 emphasis	 on	 providing	 examples	 in	
each section .

Our plans: Once our reviewers complete and pass 
their training with the ANCC, we will be creating 
a series of training modules on each specific 
criteria and a sample of narratives to help approved 
providers in their approval with their annual report 
submission and/or renewal . We are required to 
implement this new review process by the end of 
March 2013 .

If your organization will be renewing your 
approved providership after March, please contact 
our VNA Coordinator, Germaine Forbes at vnacea@
virginianurses .com or call 804-282-1808 . Those 
who renew before March 2013 will have the option to 
renew under the 2009 or 2013 manual . 

Thank you for your cooperation as we transition 
to these changes . This process will allow for a higher 
quality review of your application . We appreciate your 
business and thank you for your continued dedication 
to continuing education and nursing professional 
development . Please do not hesitate to email us with 
any questions or concerns you may have . ◆

Regulation and 
Implementation-more 
information on HB346

Phyllis C Everett, MSN, RN, AOCN, APNG, NP-C
President, VCNP

The Virginia Executive 
Board of Medicine and 
the Board of Nursing have 
approved the regulations 
and guidance documents 
regarding HB346 and have 
sent them for final Executive 
Branch approval by the 
Attorney General, Secretary 
of Health, and the Governor . 
While the bill passed in July, 
the deadline for final approval 
of the regulations is December 
2012 .

There was a bill signing ceremony on September 
4th attended by members of Virginia Council of 
Nurse Practitioners and the Medical Society of 
Virginia involved in the writing of the HB346 . 
Attendees included Cindy Fagan (immediate past 
president), Mark Coles (Government Relations Chair), 
Judy Collins, Dr . Cynthia Romero, Delegate John 
O’Bannon (the bill’s patron), Dr . Bill Moskowitz, and 
Dr . Anton Kuzel .

As soon as the regulations are approved, 
formal education of our members, employers 
and other interested parties will occur . Some of 
those interested parties are nurse practitioners 
in other states and the leadership of our national 
associations . There has been interest in passing 
“The Virginia Bill” in other states such as Michigan 
and Rhode Island . While it is not certain if this bill 
would be appropriate in these states, it is becoming 
clear that Virginia may be a model for other states as 
they move to create legislation similar to HB 346 .

The VCNP is in the process of developing a 
template for a practice agreement that will be 
available to members to assist them in producing 
the documents necessary for practice in a patient 
care team . This template has been developed by the 
leadership of VCNP with the advice and counsel of 
Carolyn Buppert, a respected health care attorney, 
as well as the members of the Government Relations 
committee . ◆

Phyllis C Everett

CAMP NURSE
RNs needed for a NY Performing Arts Camp located in Hancock, 
2½ hours from NYC. Available for 3, 6, or 9 weeks and include 
room and board. Families are accommodated.

For info call (800) 634-1703 
or go to: www.frenchwoods.com

www.flowers4thefloat.org

The Historic Nurses Float
For the first time in its 124-year history, 
the Tournament of Roses has named a 
Nurse as its president. Sally Bixby has 
been a devoted volunteer for the
Tournament for over 20 years.

Flowers 4 the Float would like to honor
Sally and all nurses by designing a Nurses Float to coincide
with this historic event. We are excited knowing that millions
of people will see the Nurses Float on January 1, 2013. What 
a tremendous way to get the attention of the world, telling
them how important nurses and the profession of nursing 
is to the health of the world and all of its communities.

We need your donations to make the Nurses Float possible.
Please go to our website for more information and make a
donation today.

Thank you.
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Experience the joy of caring for those who served.
We are seeking patriotic, energetic, and compassionate RNs to assist 
us in caring for our returning active-duty military and other veteran 
patients.  We are offering recruitment incentives for selected positions.

Hunter Holmes McGuire
VA Medical Center

Excellent Benefits include:
• 10 Paid Holidays & 26 Vacation Days Per Year for Full-Time, Sick Leave Benefits

• Free Parking • Evening/Night/Weekend/Holiday Pay Differentials
• Retirement Plan for both Full and Part-Time Staff

• Recruitment/Relocation incentives may be offered.

For additional information regarding job opportunities please visit 
www.USAJOBS.OPM.gov

Please contact: Sylvia Holsinger, Nurse Recruiter
1201 Broad Rock Blvd., Richmond, VA 23249

Phone: (804) 675-5873
Equal Opportunity Employer • Applicants subject to random drug screen

• Nurse Specialist
  ED
  Cardiology
  Critical Care
• RN, Medical/Surgical ICU

• RN, Cardiac Cath Lab
• RN, Medicine/Telemetry
• RN, Hemodialysis
• LPN, Medicine/Telemetry
• LPN, Mental Health

At South University, Richmond, we celebrate students. 

If you’re an RN looking to take your career further, our 

Master of Science in Nursing program offers a Family Nurse  

Practitioner specialization that prepares advanced 

practice nurses for the evolving primary health care field.  

To start your new reality, call us today at 888-504-5278.

80 0-504 -5278 |  sout hu n ivers i t y.edu

South University is accredited by the Southern Association of Colleges and Schools Commission on Colleges to award associate, 
baccalaureate, master’s, and doctorate degrees. Contact the Commission on Colleges at 1866 Southern Lane, Decatur, GA 
30033-4097, or call 404.679.4500 for questions about the accreditation of South University. Certified by the State Council of Higher 
Education to operate in Virginia. For important information regarding South University, please visit SUprograms.info. Programs, 
credential levels, technology, and scheduling options vary by campus. You can visit us at 2151 Old Brick Road, Glen Allen, VA 23060.

 

Join our College of Nursing and Public Health

Home Health
Case Managers

Join Us

Since 1937, Inova VNA Home Health has been dedicated to helping patients in Northern
Virginia regain their independence. Today, we make more than 80,000 personalized patient
visits each year and with our ongoing expansion into new communities our teams touch more
lives than any other home health organization in the area. It’s our goal to continue to grow –
and continue to change the lives of Virginians.

Join us in our mission to create the most-skilled multidisciplinary care team in the industry.
Inova VNA Home Health offers multiple schedules including full-time, part-time and PRN
career opportunities. Our home health case manager positions are available throughout the
Northern Virginia area, from Stafford County to Loudoun County.

For more information on our Float Pool opportunities visit: jobs.inova.org.

EOE | www.inovacareers.org

TM

 for Balance
 

Find your perfect nursing career on

nursingALD.com
Registration is free, fast, confidential and easy! You will receive 

an e-mail when a new job posting matches your job search. 
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Welcome New & Returning Members
A
Janice Adams, Fairfax
Janice Alley, Glen Allen
Joel Anderson, Charlottesville
Meagan Arthur, Christiansburg
Lorilee Atwell, Richmond
Scott Avery, Carrollton

B
Kris Barber, Alexandria
Svetlana Barrett, Midlothian
Barbara Bauserman, Richmond
Kimberly Beazley, Beaverdam
Susan Beck, Annandale
Rianna Bisco, Fredericksburg
Susan Bodin, Richmond
Rene Booysen, Purcellville
Betty Brooks, Fredericksburg
Afua Brown, Woodbridge
Albert Bruckner, Richmond
Freda Bryant, Virginia Beach
Karen Butler, Roanoke

C
Jeanne Carrington, Henrico
Tiffany Chapman, Suffolk
Samar Chwairy, Burke
Carolyn Cochran, Pilot, VA
Erin Coleman, Blacksburg
Deborah Cunningham, Crozet

D
Amy Davis, Charles Town, WV
Ellen Derry, Manakin-Sabot
Loretta Dicamillo, Suffolk
Sarah Dooley, Daleville
Janet Dressler, Clifton Forge
Vanessa Dupree, Ruther Glen

E
Nancy Eichner, Cross Junction, VA
Estena Eldridge, Dillwyn
Lovely Encarguez, Chesapeake

F
Aleli Fells, Norfolk
Valeria Flynn, Richmond
Kimberly Frazier, Farmville

G
Greta Gill, Richmond
Vanessa Gilliam, Virginia Beach
Evelyn Godwin, Alexandria
Christopher Graham, Richmond
Constance Greene, Petersburg
Tracy Griffen, Lawrenceville, GA
Emily Griffin, Winchester
Quanda	Griffin,	Chester,
Matthew Gruskiewicz, Charlottesville
Teresa Gulyas, Ruckersville
Carrie Guntherberg, Honolulu, Hawaii

H
Aliese Harrison, Damascus, VA
Terry Harver, Amelia
Deborah Hillman, Midlothian
Sally Howard, Covington
Lisa Hurton, Alexandria

I–J
Marjorie Javier, Chesapeake

K
Katherine Kany, Ashburn
Jennifer Kasmauski, Chesapeake

Valerie Kelly, Williamsburg
Barbara Kippins, Fredericksburg
Marie Kodadek, Herndon
Jeanne Kull, Richmond

L
Jennifer Larkin, Blacksburg
Robin Lewis, Glen Allen
Amanda Lipe, Richmond

M
Nancie Mass, Chesapeake
Diane Massucci, Reston
Phyllis McLean, Woodbridge
Lynn	McQueen,	Arlington
Kimberly Mechling, Charlottesville
Katie Morgan, Strasburg
Annemarie Morris, Woodbridge

N–O
Toni Nelson, Vienna
Chinita Nolan, Chesapeake
Leigh Ann Nordt, Charlottesville
Dudley Norman, Midlothian
Elizabeth Nowell, Smithfield
Lisa Onega, Blacksburg

P–Q
Bonnie Parker, Fincastle
Frederick Paul, Keswick
James Piccirilli, Alexandria
Jennifer Pittman, Partlow, VA
Linda Primm, Pamplin

R
Brenda Ravagli, Pamplin
Dana Reese, Ashburn

Frances Remines, Tazewell
Patricia Richardson, Front Royal
Jean Rilee, Gloucester
Keia Robinson, Norfolk
Jessica Rodabaugh, Lynchburg
Mary Rutledge, Mechanicsville

S
Marian Savage, Springfield
Mary Christine Schaeffer, Richmond
Cathlene Scoblionko, Springfield
Suhasini Shinde, Newport News
Tracy Slemp, Bristol
Natalie Smedley, Arlington
Jeffrey Smith, Yorktown
Mary Smith, Bassett
Mona Speak, Pennington Gap
Teresa Sprouse, White Post
Cindy Stanford, Radford
Zina Sturgeon, Hampton
Rebecca Sward, Henrico

T
Brenda Thomas, Appomattox
Narissara Tran, Chesapeake
Shirley Travis, Staunton
Inez Tuck, Richmond
Angela Turner, Staunton

U–Z
Analena Valdes, Reston
Sarah Waddell, Appomattox
Esther Ware, Gloucester
Mary Lou Wassel, Richmond
Pamela Webb, Wake, VA
Gretchen Wiersma, Ashburn
Vicki Williams, Virginia Beach
Eva Zemp, Annandale ◆

RNs, ARE YOU READY TO RETURN 
TO THE WORKFORCE?

RN Return to Practice is a Web-based Course and includes:
• An on-campus 2-day clinical skills weekend
• An on-campus 2-day infusion therapy weekend

It also includes a one-week preceptorship at a hospital in Northern 
Virginia.

Prerequisite: BLS/CPR; Background check; active or inactive RN license; 
Liability Insurance; TB Test; Blood Titers.

It’s a great way to polish your skills or reactivate your RN license. For 
more information, please, visit our website or call us.

703-822-6523
www.nvcc.edu/wdce/mec/

cehealth@nvcc.edu
© 2012 KAISER FOUNDATION HEALTH PLAN OF THE MID-ATLANTIC STATES, INC. PRINCIPALS ONLY. DRUG-FREE WORKPLACE. EEO/AA EMPLOYER.

I know that a feeling is sometimes more than just a feeling. Know when to trust my instincts. And
believe when it comes to caring, we can all learn something from mom. At Kaiser Permanente, I put
these beliefs into practice. We are a team of health advocates. Not just helping those who need
help, but caring for our patients proactively. I focus my knowledge and attention on guiding my
patients towards better health and well-being. This is a mission I share with Kaiser Permanente. If
you’re ready to practice health care the way you’ve always intended, this is the place to put your
beliefs into practice.

I focus 
ON THE POSITIVE

The nation’s leading not-for-profit integrated health plan, Kaiser
Permanente is a recognized health advocate in the communities
in which it resides. Here, in the Mid-Atlantic, we provide quality
health care to our more than 500,000 members in Maryland, the
District of Columbia, and Northern Virginia. Ready to advance
your skills with us? Consider the following opportunities.

➞ Advice RNs – Fairfax, VA  

➞ Clinical RNs – Various Specialties – MD, VA, DC  

➞ Clinical RNs, Urgent Care – Capitol Hill, DC and
Gaithersburg, MD  

➞ Clinical Operations Manager, Gastroenterology – Shady Grove, MD

➞ Clinical Operations Manager, Perioperative Services –
Capitol Hill, DC

➞ Perioperative RNs – Kensington and Largo, MD

➞ Psychiatric Advanced Practice Nurse – Suitland, MD

➞ Coming Soon: Perioperative RNs (OR, PACU, PEEC) –
Baltimore, MD

For more information
about these and other
opportunities, and to
view complete
qualifications and job
submission details,
please visit our website

jobs.kp.org
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  __________________________________________________________    ____________________________________  
Last Name/First Name/Middle Initial   Home Phone Number  
 
  __________________________________________________________    ____________________________________  _________________________
Credentials    Work Phone Number  Basic School of Nursing
 
Preferred Contact:           Home _____       Work _____  _____________________________________  __________________________
 Fax Number Graduation (Month/Year)

  __________________________________________________________    ____________________________________  _________________________
Home Address Date of Birth RN License Number/State

  __________________________________________________________   __________________________________________________________________
Home Address   E-mail 

____________________________________________________________   _____ UAN Member?    _____ Not a Member of Collective Bargaining Unit
City/State/Zip                                                        County

  __________________________________________________________   __________________________________________________________________
Employer Name   Member of Collective Bargaining Unit other than UAN? (Please specify)

  _________________________________________________________________________________________________
Employer Address

  _________________________________________________________________________________________________
Employer City/State/Zip Code

Membership Category (check one)

M Full Membership Dues—$248.00
 ❏ Employed - Full Time
 ❏ Employed - Part Time

R Reduced Membership Dues—$124.00
 ❏ Not Employed
 ❏ Full Time Student
 ❏ New graduate from basic nursing
  education program, within six months  
  after graduation (first membership   
  year only)
 ❏ 62 years of age or over and not 
  earning more than Social Security
  allows

S Special Membership Dues—$65.00
 ❏ 62 years of age or over and not
  employed
 ❏ Totally disabled

Please Note: $5.42 of the CMA member dues 
is for subscription to The American Nurse. 
$16 is for subscription to the American 
Journal of Nursing. Various amounts are 
for subscriptions to CMA/DNA newsletters. 
Please check with your CMA office for exact 
amount.

State nurses association dues are not 
deductible as charitable contributions for 
tax purposes, but may be deductible as a 
business expense. However, that percentage 
of dues used for lobbying by the CMA is not 
deductible as a business expense. Please 
check with your CMA for the correct amount.

Choice of Payment (please check)
❏ E-Pay (Monthly Electronic Payment)
 This is to authorize monthly electronic
 payments to American Nurses
 Association, Inc. (ANA). By signing on the
 line, I authorize my Constituent Member
 Association (CMA/ANA) to withdraw 1/12
 of my annual dues and any additional
 service fees from my account.

❏ Checking: Please enclose a check for the
 first month’s payment ($21.17); the
 account designated by the enclosed
 check will be drafted on or after the 15th
 each month.

❏ Credit Card: Please complete the credit
 card information below and this credit
 card will be debited on or after the1st day
 of each month.

 _______________________________________
Monthly Electronic Deduction
Authorization Signature * SEE BELOW

Full Annual Payment
 Membership Investment  _______
 ANA-PAC (Optional—
 $20.04 suggested) _______
 Total Dues and Contributions 
_______

Online: www.NursingWorld.org
 (Credit Card Only)
 ❏  Check (payable to ANA)
 ❏  Visa ❏  MasterCard

❏ Automated Annual Credit Card
 Payment 
 This is to authorize annual credit card
 payments to American Nurses
 Association, Inc. (ANA). By signing on the
 line, I authorize CMA/ANA to charge the
 credit card listed in the credit card
 information section for the annual dues on
 the 1st day of the month when the annual
 renewal is due.
___________________________________________
Annual Credit Card Payment Authorization 
Signature * SEE BELOW

❏ Payroll Deduction
 This payment plan is available only where
 there is an agreement between your
 employer and the association to make
 such deduction.
___________________________________________
Signature for Payroll Deduction

Please mail your completed application 
with your payment to VNA or to:

AMERICAN NURSES ASSOCIATION
Customer and Member Billing
P.O. Box 17026
Baltimore, MD 21297-0405

* By signing the Monthly Electronic Deduction 
Authorization, or the Automatic Annual 
Credit Card Payment Authorization, you 
are authorizing ANA to change the amount 
of $21.17 full/$10.83 reduced by giving 
the above-signed thirty (30) days advance 
written notice. Above signed may cancel 
this authorization upon receipt by ANA of 
written notification of termination twenty 
(20) days prior to deduction date designated 
above. Membership will continue unless this 
notification is received. ANA will charge a $5 
fee for any returned drafts or chargebacks.

CREDIT CARD INFORMATION

__________________________________________
Bank Card Number and Expiration Date

__________________________________________
Authorization Signature

__________________________________________
Printed Name

Amount: $ _____________________

M E M B E R S H I P  A PPL I CAT I O N

DATE _________________

To Be ComPleTeD By sNa:

___________  _________   _______________
STATE DIST REG

Expiration Date _________ / _____________
 Month Year

Employer Code __________________________

Approved By _____________ Date___________

$ _______________________________________
   AMOUNT ENCLOSED           CHECK #

State Nurses Association Membership Application
8515 Georgia Avenue • Silver Spring, MD 20910 • (301) 628-5000

Sponsor, if applicable _____________________

SNA membership # ________________________

NOW HIRING FULL T IME POSITIONS

Interested candidates may apply online
www.augustahealth.com and send your resume to
nursingrecruiter@augustahealth.com. If you would you
like more information about nursing at Augusta Health,
please send us an email. Augusta Health offers salary
commensurate with experience and a generous benefits
package, which includes paid time off, medical & dental
insurance, tuition reimbursement and retirement plans.

Augusta Health is an independent, nonprofit community hospital whose 
mission is to promote the health and well-being of our community through 
access to excellent care. One of the 100 Top Hospitals in America, 
Augusta Health has also been nationally recognized by 
HealthGrades for clinical excellence and patient safety and 
received the Foster McGaw Prize for community service. 

AUGUSTA HEALTH IS AN EQUAL OPPORTUNITY 
EMPLOYER AND SERVICE PROVIDER.

Applicants must be licensed by the Commonwealth of Virginia

Medical/Surgical/Telemetry • ICU • ER
OR • OB • Behavioral Health • Home Health

Work in your community, 
for your community

AT AUGUSTA HEALTH,
AN INDEPENDENT 
COMMUNITY HOSPITAL

78 Medical Center Drive
Fishersville, VA 22939

Toll Free 1-800-932-0262
www.augustahealth.com

The Flu
can ruin any shift

By contracting the flu, health care providers not only place a 
burden on their coworkers but also run the risk of spreading 

the disease to their patients. Fortunately, there’s an easy way to 
prevent it: Get a flu vaccination. For yourself. For your patients.

Visit: http://www.vdh.virginia.gov 
or call the Virginia Immunization Helpline at: 

1-800-568-1929
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The Top-Ranked dRexel online Rn-To-BSn
Everyday, nurses just like you are choosing Drexel University Online to further their  
education, specialize their skills, and advance their careers and salaries. Here’s what  
Drexel Online offers:

• A full selection of accredited RN to BSN, MSN, certificate and NP programs

•	 U.S.News	&	World	Report ranks Drexel University among “America’s Best Colleges 2012”

• 80% of Drexel’s full-time faculty members hold a PhD

• A highly-interactive online format with 24/7 online access and support

ChooSe dRexel online foR youR SuCCeSS
ViSiT: dRexel-nuRSing.Com
info@drexel.com | 877.215.0009
drexel online. a Better u.®

nuRSing iS Changing.  
lead The Way.

T H E  1 3 0 - y E A R  L E A D E R  i N  N U R S i N g  E D U C A T i O N

EOE/AA. Women, minorities, veterans and persons with disabilities are encouraged to apply.

WE STRENGTHEN OUR REPUTATION 
WITH EVERY NEW MEMBER OF THE TEAM.

The benefi ts of working at VCU Health System are clear.  We’re a  Magnet® 
hospital – the fi rst in Richmond to achieve this prestigious designation. We were 

recognized by U.S. News & World Report as the #1 Hospital in Virginia in 2012 and an 
eight-time Working Mother magazine “100 Best Company.”  We provide competitive pay, 

extensive medical benefi ts, fl exible work options, pre-paid tuition, and child and elder 
care. Everything you need for a wonderful career can be found here at VCUHS. 

Discover all that VCU Health System has to offer at www.VCUHS.jobs.

Carilion RoanokeMemorial Hospital andCarilion
Roanoke Community Hospital were awarded
Magnet Recognition by the ANCC.

Help Inspire Better Health
Carilion Clinic, which serves nearly one million patients and families throughout southwest
Virginia, is recruiting nurses for its eight hospitals, outpatient specialty clinics and primary
care centers.

Our nurses are:
• Committed to improving the health of the communities that we serve.

• Actively engaged in interdisciplinary, evidence-based initiatives that improve patient
• care and safety using advanced technologies and innovative strategies.

• Dedicated to their professional development and advancement as expert
• practitioners, researchers, teachers and mentors.

As a Carilion employee, you can take advantage of a variety of opportunities for professional
development, an attractive pay and benefits package and relocation assistance.

To apply online or for more information, visit www.CarilionClinic.org/Careers or contact a
nurse recruiter at 1-800-599-2537.

Carilion Clinic is an Equal Employment Opportunity/Affirmative Action Employer.

Inspiring better health.

www.twitter.com/CarilionAtWork www.facebook.com/CarilionAtWork


