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Inside President’s Letter

Meredith Roberts

As 2017 ends, ANA-Vermont continues to 
metamorphosize with a digital transformation. For 
example you can have full memberships or web only 
memberships. Continuing education offerings are 
abundant, and the review process is more streamlined. 
Activities are more frequent.

We celebrate the success of our fall conference focusing 
on the health and wellness of nurses. Holly Carpenter, 
Sr. Policy Advisor on Nursing Practice spoke about 
ANA policy, but also focused on the Healthy Nurse, 
Healthy Nation Grand Challenge she oversees. The 
movement seeks to transform the health of the nation, by 
transforming and improving the health of nurses across 
America. See http://www.healthynursehealthynation.
org/ for more details and how there are monthly focus 
points such as mental wellness in November, happiness 
in August, Work-Life- Balance in September, and 
October discussed how nurses should not expect to 
deal with incivility or violence in their workplace. On 
the ANA website president Pam Cipriano discusses the 
need, and tips on how to shift our environment to one 
of civility, kindness, dignity and respect. Nurse leaders 
and executives need to create and uphold organizational 
policies that support moral resilience and nurses’ ethical 
integrity and professionalism in accordance with the 
ANA Code of Ethics (Interpretive statement 7.3). All 
nurses, regardless of age, gender, ethnicity, experience, or 
educational level, deserve to be treated with civility and 
respect. It is essential that we support one another. United 
we are powerful. 

Executive Officer of the Board of Nursing Phyllis 
Mitchell spoke about the nurse compact. Naturopathic 
physician Teri March discussed how to use nature, herbs 
and diet to improve healing energy, vitality and life force 
for mind, body and spirit. Kristin Henningsen, herbalist, 

New Beginnings
yoga therapist, author and educator spoke about herbal 
medicine and how to merge science and spirit through 
integrative care. The finale was practicing Vermont 
Shaman Peter Clark with advanced degrees in multiple 
fields, who guided us on a relaxing image-filled adventure 
after lecturing about a shaman’s view of the spiritual 
realm and far more. Many mentioned how refreshed 
they felt afterwards, and they enjoyed the flavorful 
strawberries.

We are leading the way nationally with the Northeast 
Multi-State Division of ANA (NE-MSD) that includes 
Vermont, Maine, New Hampshire, New York, and Rhode 
Island, with an exemplary mission, vision, and by-laws. 
We are welcome across these five states at their state 
conferences and share a calendar of activities with events 
for all seasons. The calendar of conference dates for the 
five states was shared at the conference. There is also a 
Midwest, and Western region. There is a new multi-state 
region beginning in the area of Hawaii. 

Be sure to check your ANA-Vermont calendar monthly, 
as a task force to plan activities is being created. I look 
forward to nurse activities such as ski days or valentine 
brunches. As the recent by-law changes have changed 
our ability to have affiliates, I will be exploring the 
possibilities of potential affiliates, as well as nurse activity 
sponsors. Let Christine Ryan, Lori Poirier, or I know if 
you are interested in being a part of the task force team.

As you consider New Year resolutions I wish you joy 
and peace. Tell others how the role of a nurse is vital, 
and critical to patient health. We are there at the bedside 
or in the home, and we advocate for the nation’s health. 
Join me. Our nation needs positive role models willing to 
participate, or the nation will be led by those who do not 
advocate for patients or health needs, including affordable 
insurance that does not have so large a deductible that 
access to healthcare is limited. Resolve to show nurses 
make a difference wherever you are. Have a great 2018.

The Openness to Collaborate

We are living in a time 
when there is no limit to 
collaboration. Collaboration 
is critical for achieving and 
sustaining high performance 

nursing teams. Studies 
show that intelligently 
involving nurses 
in changing their 
workplace, creating 
a collaborative sense 
of purpose, valuing 
what nurses have 
to contribute, inviting them to participate in 
meaningful ways positively affects how nurses 
achieve successful patient outcomes. According 
to Cloke and Goldsmith (2001), “In our day-to-
day lives, we are faced with an unending array 

If you want to go fast, go alone.

If you want to go far, go together.

  ~ African proverb

of choices about what to say or do and how to behave. 
When we step back from the pressures and demands 
of the moment to develop strategies for guiding our 
behavior we feel more empowered and proactive, more 
open to experience and better able to find transformative 
potential.”i

It is not always easy to collaborate. At times it takes 
courage to collaborate. Sometimes it seems as if your 
needs and wants are opposed to those with whom you 
are to collaborate. Sometimes it seems that there are not 
enough resources to go around. And sometimes it seems 
as if it will take too much time to collaborate. It is at 
these times that you display courage to collaborate, the 

Priscilla Smith-Trudeau

Priscilla Smith-
Trudeau

The Openness to Collaborate continued on page 3

ANA-Vermont 
2017 Fall 

Convention 
Highlights

Page 4

http://www.healthynursehealthynation.org/
http://www.healthynursehealthynation.org/


Page 2  •  Vermont Nurse Connection January, February, March 2018

Vermont Nurse 
Connection

Official publication of ANA-Vermont, a constituent member 
of the American Nurses Association. Published quarterly every 
January, April, July and October. Library subscription price is $20 
per year. ISSN# 1529-4609.

Editorial Offices
ANA-Vermont, 4 Carmichael Street, Suite 111, #215, Essex, VT 

05452, PH: (802) 651-8886, E-mail: cryan@ana-vermont.org
Editor: Jean E. Graham

Advertising
For advertising rates and information, please contact Arthur L. 

Davis Publishing Agency, Inc., 517 Washington Street, PO Box 216, 
Cedar Falls, Iowa 50613, (800) 626-4081, sales@aldpub.com. ANA-
Vermont and the Arthur L. Davis Publishing Agency, Inc. reserve 
the right to reject any advertisement. Responsibility for errors in 
advertising is limited to corrections in the next issue or refund of price 
of advertisement.

Acceptance of advertising does not imply endorsement or 
approval by ANA-Vermont of products advertised, the advertisers, 
or the claims made. Rejection of an advertisement does not imply 
a product offered for advertising is without merit, or that the 
manufacturer lacks integrity, or that this association disapproves 
of the product or its use. ANA-Vermont and the Arthur L. Davis 
Publishing Agency, Inc. shall not be held liable for any consequences 
resulting from purchase or use of an advertiser’s product. Articles 
appearing in this publication express the opinions of the authors; they 
do not necessarily reflect views of the staff, board, or membership of 
ANA-Vermont or those of the national or local associations.

Content
ANA-Vermont welcomes unsolicited manuscripts and 

suggestions for articles. Manuscripts can be up to:
• 750 words for a press release
• 1500 words for a feature article
Manuscripts should be typed double-spaced and spell-checked 

with only one space after a period and can be submitted:
1) As paper hard copy

2) As a Word Perfect or MS Word document file saved to a  
CD-Rom or zip disk

3) Or e-mailed as a Word Perfect or MS Word document file to 
vtnurse@vsna-inc.org.

No faxes will be accepted. Authors’ names should be placed after 
title with credentials and affiliation. Please send a photograph of 
yourself if you are submitting a feature article.

All articles submitted to and/or published in Vermont Nurse 
Connection become the sole property of ANA-Vermont and may not 
be reprinted without permission.

All accepted manuscripts may undergo editorial revision to conform 
to the standards of the newsletter or to improve clarity.

The Vermont Nurse Connection is not a peer review publication. 
Articles appearing in this publication express the opinions of the 
authors; they do not necessarily reflect views of the staff, board, 
or membership of ANA-Vermont or those of the national or local 
association.

Copyright Policy Criteria for Articles
The policy of the ANA-Vermont Editorial Board is to retain 

copyright privileges and control of articles published in the Vermont 
Nurse Connection unless the articles have been previously published 
or the author retains copyright.

ANA-Vermont Officers and Board of Directors
President  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Meredith Roberts
Vice President/ Secretary  . . . . . . . . . . . . . . . . . . . . . . . Lori Poirier
Treasurer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Vacant
Director at Large  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Vacant
Executive Director/Government Affairs  . . . . . . . . Christine Ryan

2016 ANA-Vermont Foundation Board
President  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Vacant
Vice President . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Vacant
Treasurer . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Vacant
Secretary . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Vacant

VNC Editor
Jeannie Graham

Committee Chairpersons
Bylaws  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Vacant
Government Affairs . . . . . . . . . . . . . . . . . . . . . . . . . Christine Ryan
Membership & Publicity . . . . . . . . . . . . . . . .Task Force Volunteers
Nominations & Elections . . . . . . . . . . . . . . . .Task Force Volunteers
Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Deborah Sanguinetti
Vermont State Peer Review
Leader of NEMSD  . . . . . . . . . . . . . . . . . . . . . . . . . . . .Carol Hodges
Psychiatric Special Interest Group . . . . . . . . . . .Maureen McGuire
Congressional Coordinator . . . . . . . . . . . . . . . . . . . Christine Ryan
Senate Coordinator for Sanders . . . . . . . . . . . . . . . Christine Ryan
Senate Coordinator for Leahy  . . . . . . . . . . . . . . . . Christine Ryan
ANA Membership  
Assembly Representative . . . . . . . . . . . . . . . . . . Deborah Sanguinetti
Alternate Representative . . . . . . . . . . . . . . . . . . . . . . . . . . . . Vacant

Published by:
Arthur L. Davis 

Publishing Agency, Inc.

www.ANA-Vermont.org

Are you interested in contributing an article to an 
upcoming issue of the Vermont Nurse Connection? If so, 
here is a list of submission deadlines for the next 2 issues:

Vol. 21 #2 – January 15, 2018
Vol. 21 #3 – April 15, 2018

Articles may be sent to the editors of the Vermont 
Nurse Connection at:

ANA-Vermont 
Attention: VNC

4 Carmichael Street, Suite 111, #215
Essex, VT 05452

Articles may also be submitted electronically to 
cryan@ana-vermont.org.

Deadlines for the
Vermont Nurse ConnectionLetters to the Editor

If you wish to submit a “Letter to the Editor,” please 
address it to:

ANA-Vermont
Attn: Vermont Nurse Connection
4 Carmichael Street, Suite 111, #215
Essex, VT 05452

Please remember to include contact information, 
as letter authors may need to be contacted by the 
editors of the VNC for clarification. NOTE: Letters to 
the Editor reflect the opinions of the letter authors 
and should not be assumed to reflect the opinions 
of the ANA-Vermont.

Jean Graham, Editor

Voices of Vermont Nurses
premiered at VSNA Convention 2000 and 

is available from the ANA-Vermont Office at:
ANA - Vermont

4 Carmichael Street, Suite 111, #215
Essex, VT 05452

Price: $20 each book 
(plus $3.95 for postage and handling)

Make check or money order payable to:
VERMONT STATE NURSES FOUNDATION

Name:  ____________________________________

Address:  __________________________________

City:  ______________________________________

State: __________________ Zip:  ______________

The ANA-Vermont website has been 
updated: ANA-Vermont.org. We will 
continue to update and expand the 

website so look out for e-mails and keep 
checking!

Do you want to stay updated on the 

latest ANA-Vermont has to offer?
Learn of webinars offered by the 

ANA? How you can earn CEU hours?

‘Like Us’ on Facebook.

Follow us on Twitter @VTnurses.

Questions regarding 
our social media  

and website?

E-Mail: membership@
ana-vermont.org

Our nurses, rehab specialists and 
social workers deliver patient-centered 

care in a better place: the home.

NOW HIRING!
Home Health RN (full & part time)

Home Health Wound Care  
Specialist (RN) (full-time)

Hospice & Palliative Care RN 
(per diem)

Home Care Physical Therapist 
(per diem)

Maternal Child Health RN  
(part-time and per diem)

Contact HR at hr@cvhhh.org or  
go to www.cvhhh.org/careers for 

additional information or to apply.

Visit us:    facebook

Online at www.cvhhh.org or
call 802-223-1878

http://brattlebororetreat.org/careers


January, February, March 2018 Vermont Nurse Connection  •  Page 3

In a Collaborative Leadership Culture, 
there is a shared sense of purpose, trusting 

relationships, respect for the gifts of all, 
and the psychological safety that results in 

innovation, creativity, and sustained results. 
There is no fear–only opportunity  

  ~ Dr. Edward Marshal

“It is the long history of humankind  
(and animal kind, too) that those who  
learned to collaborate and improvise  

most effectively have prevailed.” 
   ~ Charles Darwin

willingness to align your needs and wants with others. The 
commitment to serve the greater good of the whole and the 
conviction that the only way to create a sustainable team 
is through collaboration.ii Manning (2005) asserts that 
true collaboration requires coordination, cooperation, and 
mutual work in healthy amounts. Too often, a manager 
or administrator makes a decision and then expects 
others to coordinate and cooperate in its implementation. 
The manager may honestly feel as though she or he is 
being collaborative because there’s a general feeling of 
cooperation. However, unless the decision was mutually 
made, it is not collaboration in the true sense of the word. 
The basis of any partnering relationship is collaboration.iii

David Cooperrider (1995) and his associates at Case 
Western introduced Appreciative Inquiry (AI), as an 
innovative communication approach that identifies the 
best of “what is” to pursue dreams and possibilities of 
“what could be;” a cooperative search for the strengths, 
passions and life-giving forces that are found within 
every system and that hold potential for inspired, positive 
change.iv Appreciative Inquiry works from a strength-
based foundation of guiding principles that suggests we 
can see our world differently, if we choose, by tapping into 
our strengths and our moments of creative “greatness.” 
Positive questions amplify the opportunity to connect to 
what we value about ourselves, our team and the best of 
a situation, even if the situation itself is not particularly 
positive. Here are four questions chosen from the work 
of Whitney, Trosten-Bloom, Cherney, & Fry, (2004) 
Appreciative Team Building:

1. Thinking back over the entire course of your career, 
recall a time when you were part of a team that was 
successful at collaboration?
a. What was it about you, your co-workers, the 

goals, and the environment that paved the way for 
this extraordinary outcome?

2. Knowing what you know now from this experience, 
what are the core factors that contributed to the 
collaboration?

3. When your team is at its best, what does it already 
do to foster collaboration? 

4. What more could the team do, in order for this to be 
the norm? 

According to Harvard Business Review, if you really 
want to improve everyone’s wellness, then create a values-
based culture — a culture driven by collaboration. When 
you treat employees as people instead of cogs in a machine, 
and ensure their managers focus on positive interactions, 
then you can say goodbye to those deadly levels of stress 
that lead to toxic health conditions.vi Deborah Gardner, PhD, 
RN, Chief of Planning and Organizational Development 
at the Clinical Center of the National Institutes of Health 
wrote in her article Ten Lessons in Collaboration (2005) 
that collaboration is a substantive idea repeatedly discussed 
in health care circles. The benefits are well validated. 
Yet collaboration is seldom practiced. Her article offers 
key lessons to bridge the discourse on collaboration with 
the practice of collaboration. These lessons can benefit 
clinical nurse managers and all nurses who operate in an 
organizational setting that requires complex problem solving. 

They are:
Lesson #1: Know thyself. Many realities exist 

simultaneously. Each person’s reality is based on self-
developed perceptions. Requisite to trusting self and others 
is in knowing your own mental model (biases, values, and 
goals).

Lesson #2: Learn to value and manage diversity. 
Differences are essential assets for effective collaborative 
processes and outcomes.

Lesson #3: Develop constructive conflict resolution 
skills. In the collaborative paradigm, conflict is viewed as 
natural and as an opportunity to deepen understanding and 
agreement.

Lesson #4: Use your power to create win-win situations. 
The sharing of power and the recognition of one’s own 
power base is part of effective collaboration.

Lesson #5: Master interpersonal and process skills. 
Clinical competence, cooperation, and flexibility are the 
most frequently identified attributes important to effective 
collaborative practice.

Lesson #6: Recognize that collaboration is a journey. 
The skill and knowledge needed for effective collaboration 
takes time and practice. Conflict resolution, clinical 
excellence, appreciative inquiry, and knowledge of group 
process are all life-long learning skills.

Lesson #7: Leverage all multidisciplinary forums. 
Being present both physically and mentally in team forums 
can provide an opportunity to assess how and when 
to offer collaborative communications for partnership 
building.

Lesson #8: Appreciate that collaboration can occur 
spontaneously. Collaboration is a mutually established 
condition that can happen spontaneously if the right 
factors are in place.

Lesson #9: Balance autonomy and unity in 
collaborative relationships. Learn from your collaborative 
successes and failures. Becoming part of an exclusive team 
can be as bad as working in isolation. Be willing to seek 
feedback and admit mistakes. Be reflective, willing to seek 
feedback, and admit mistakes for dynamic balance.

Lesson #10: Remember that collaboration is not 
required for all decisions. Collaboration is not a panacea, 
nor is it needed in all situations.

If you are interested in improving your relationship 
with a coworker(s), the best way of doing so is through 
collaboration. The more experience you get the better you 
become. That is how it works with the art of collaboration. 
Being open to collaboration begins with an openness to 
learning about ourselves and others and being curious 
about the ideas, insights, suggestions, and failures of other 
members of the team. Finally, being open to collaboration 
is about creating an atmosphere of honesty, fostering an 
environment for self-accountability and responsibility 
while leaving judgments at the door. 

Priscilla Smith-Trudeau MSM RN BSN CRRN 
CCM HNB-BC is an author, speaker and healthcare 
management consultant. She is board certified in holistic 
nursing and rehabilitation nursing. Holistic nursing is at 
the core of her self-care, nursing practice, and consulting. 
In order to fully appreciate the challenges facing managers 
and staff nurses, Priscilla continues to practice as a 
bedside nurse. 

iCloke, K., & Goldsmith, J. (2001). Resolving conflicts at work: 
A complete guide for everyone on the job. San Francisco, 
CA: Wiley.

iiWhitney, D., Trosten-Bloom, A., Cherney, J. K., & Fry, R. 
(2004). Appreciative Team Building. Lincoln, NE: iUniverse.

iiiManion, J. (2005). Create a positive health care workplace: 
Practical strategies to retain today’s workforce and find 
tomorrow’s. Chicago: Health Forum.

ivCooperrider, D. L.; Barrett, F.; Srivastva, S. (1995). “Social 
construction and appreciative inquiry: A journey in 
organizational theory.” In Hosking, D.; Dachler, P.; Gergen, 
K. Management and Organization: Relational Alternatives to 
Individualism. pp. 157–200

vSrivastva, S., & Cooperrider, D. L. (1999). Appreciative 
management and leadership: The power of positive thought 
and action in organizations. Euclid (Ohio): Williams Custom 
Publ.

viSeppala, E., (2016). Good bosses create more wellness than 
wellness plans do. Harvard Business Review. Retrieved 
September 6, 2017 from: https://hbr.org/2016/04/good-bosses-
create-more-wellness-than-wellness-plans-do 

viiGardner, D. (January 31, 2005). “Ten Lessons in 
Collaboration.” OJIN: The Online Journal of Issues 
in Nursing. Vol. 10 No.1, Manuscript 1. Retrieved 
September 7, 2017 from: http://www.nursingworld.org/
MainMenuCategories/ANAMarketplace/ANAPeriodicals/
OJ I N/ Table of Cont en t s / Volu me10 2 0 05/ No1Ja n 05/
tpc26_116008.html

As you navigate through the rest of your life, be 
open to collaboration. Other people and other 
people’s ideas are often better than your own. 

Find a group of people who challenge and 
inspire you, spend a lot of time with them,  

and it will change your life.
    ~ Amy Poehler

Collaboration
A win-win strategy in which a dispute is mutually 

resolved marked by assertive and cooperative 
behavior in that all parties achieve some  

gain and some satisfaction.

The Collaborator
The collaborator is a goal-oriented person who can 

be expected to keep the team focused on its vision and 
goals. They are open to new ideas, follow through  

on commitments, imaginative, cooperative, 
 generous and confident individuals. 

(Parker, 1996 Team Players and Teamwork)

“Collaboration is the best way to work. It’s  
the only way to work, really. Everyone’s  

there because they have a set of skills  
to offer across the board.”

    ~ Antony Starr

The Openness to Collaborate continued from page 1

The Department of Nursing at the University of Vermont 
(UVM) is seeking candidates for tenure and clinical 
track faculty positions to begin in August 2018.

Salary will be commensurate with the successful candidate’s 
qualifications. Prospective candidates should apply online 
at www.uvmjobs.com and search for the position using the 
department name (Nursing). Applications will include a 
letter of interest detailing areas of expertise and professional 
goals, curriculum vitae, and contact information for three (3) 
professional references. The positions will remain open until 
filled. Review of applications begins January 2, 2018.
For additional information please contact:

Stuart L. Whitney EdD, RN, CNL, Clinical Professor
Vice Chair:  Undergraduate Nursing Program
Chair, Department of Nursing Faculty Search Committee
Stuart.whitney@med.uvm.edu | 802-656-3383

Without ANA-Vermont
there would be...
NO influence on laws, rules and 

Scope of Practice

NO national collaboration

NO professional protection

NO state accrediting body for 
continuing education

NO role model for the next 
generation

NO voice for nursing

It Pays to Join Your 
Professional Association
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Topics and Speakers
Short introduction and history about the Shelburne 
Museum

Louis Godin, Special Events and Meetings Coordinator

Healthy Nurse, Healthy Nation
Holly Carpenter, RN, BSN, American Nurses 

Association Senior Policy Adviser Nursing Practice and 
Innovation

Holly Carpenter, RN, BSN 
is currently overseeing the 
American Nurses Association’s 
(ANA) Healthy Nurse, Healthy 
Nation™ Grand Challenge, a 
national movement designed 
to transform the health of 
the nation by improving the 
health of the nation’s 3.6 
million registered nurses. 
Past responsibilities at ANA 
included developing nurse 
health, safety, and wellness 
resources and continuing 
education programs, as well as supporting multiple 
occupational health and work environment issues. 
Prior to her work with ANA, she was employed at the 
Maryland Nurses Association and the State of Maryland’s 
Department of Health and Mental Hygiene. A registered 
nurse for over 25 years, Holly graduated from Salisbury 
University with a Bachelor of Science in Nursing. 

Report of ANA-Vermont Fall Convention 2017

ANA and ANA-Vermont Celebrate Vermont’s 
Annual Fall Convention

L-R Christine Ryan, RN, MSA ANA-Vermont 
Executive Director, Meredith Roberts, PhD, MSN, 
RN ANA-Vermont President, Holly Carpenter, RN, 
BSN, ANA Guest Speaker/Healthy Nurse Healthy 

Nation, Lori Poirier, MSN, RN, CCHP, ANA-
Vermont Vice President/Secretary

Thank You to Our Convention Sponsors!

Healthcare Resources Grounded in Nature: Clinical 
Herbalism to Community Practice through Science, Spirit, 
and Activism

Kristin Henningsen, MS, IYT, CH, Vermont Center for 
Intergrative Herbalism

Kristin Henningsen, 
MS, IYT, CH is a clinical 
herbalist, yoga therapist, 
writer, & educator, who 
first fell in love with plants 
in the desert southwest. In 
addition to studying Native 
American herbal medicine in 
the Southwest, she’s worked 
in academia and for non-
profit organizations in the 
field of botanical research all 
over the country. Currently 
she serves as faculty and 
clinician at the Vermont Center for Integrative Herbalism 
(VCIH) and Professor at Kaplan University’s School of 
Health Sciences, teaching a variety of courses on Clinical 
Herbalism & Health and Wellness. Kristin is passionate 
about merging science and spirit through the lens of herbal 
medicine and integrative care.

Presentation on Nurse Compact Licensure
Phyllis Mitchell, RN, MSN, Executive Director 

Vermont Board of Nursing

Phyllis Mitchell, RN, 
MSN began her role as 
the Executive Officer of 
the Vermont Office of 
Professional Regulation 
(OPR) Board of Nursing in 
late 2015. She is responsible 
for management of the 
operational functions of the 
Board of Nursing in carrying 
out its public protection 
duties. This includes licensing 
of LNAs, LPNs, RNs, and 
APRNs; regulation of nursing 
education programs at all levels of licensure; and oversight 
of the Nurse Practice Act and Administrative Rules.

Ms. Mitchell holds a B.S. in Business Management 
(Central Connecticut State University), an A.S. in Nursing 
(Capital Community Technical College in Connecticut), 
a B.S. in Nursing (Chamberlain College of Nursing in 
Missouri), and an M.S. in Nursing Education (University 
of Hartford in Connecticut).

Ms. Mitchell’s previous positions in Vermont include 
serving as the Clinical Nurse Educator at Copley 
Hospital, as an Assistant Professor at Vermont Technical 
College, and as the Nursing Program Manager for the 
Vermont Board of Nursing. During her years residing 
in Connecticut, her professional experience included 
serving as a pediatric medical- surgical and psychiatric 
nurse positions at the Newington Children’s Hospital/

Connecticut Children’s Medical Center, as a legal nurse at 
a defense law firm, as a risk manager at the Saint Mary’s 
Hospital, as a Health Promotion and Preventive Services 
Coordinator for ConnectiCare, as well as teaching in a 
practical nurse education program.

A World View of Complimentary Science and Spirit 
Practice

Peter Clark, MA, MS, Shamanic Practitioner

Peter Clark, MA, MS has 
always held a fascination with 
the cosmos and the nature of 
reality. His compassionate 
helping spirits first 
communicated with him in 
dreams during childhood, and 
his experiences living in Japan 
when he was 9 to 11 years old 
strongly influenced his view 
of the world as a realm filled 
with spirits of all sorts. In the 
early 1990’s after a spiritual 
awakening, Peter began a 
devoted practice that includes yoga, meditation, systemic 
balancing and shamanic healing. His work integrates 
seamlessly the concepts found in quantum physics with 
the spiritual path of shamanic healing. Clark has been a 
practitioner since 2005. He is a graduate of the Foundation 
for Shamanic Studies Three-Year Program in Advanced 
Initiations in Shamanism and Shamanic Healing. Peter’s 
specialties include extraction healing, soul retrieval, 
empowerment and counseling, channeling, house spirit 
negotiation/clearing, past life healing, and divination. 

Collaboration - or, How Can We Build Each Other Up
Teri March, FNP-BC, ND

Teri March, FNP-BC, 
ND is a licensed naturopathic 
physician and a board certified 
family nurse practitioner. She 
received her undergraduate 
degrees from the University 
of Arizona. She received 
her professional degrees 
from Southwest College 
of Naturopathic Medicine 
in Tempe, Arizona, and 
Upstate Medical University in 
Syracuse, New York. She has 
been practicing medicine for 
nearly 20 years. March practices in Vermont, utilizing 
both modern medicine and natural medicine, with a focus 
on oncology. With a focus on the use of nature, Teri assists 
individuals living their lives through and with cancer 
with botanicals, nutrition, diet, lifestyle, homeopathy, and 
pharmaceuticals when appropriate. She assists individuals 
in building and maintaining their healing energy, vitality 
and life force – healing for the body, mind, and spirit. 
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Debbie Sanguinetti, RN ,MSN, CHPN is the ANA/
ANA-Vermont Membership Assembly Representative

ANA-Vermont  
Election Results

Years in Nursing Profession: 
26 years

Education:
• BSN from UVM
• MSN from Norwich 

University—Nursing 
Administration 

• Currently enrolled 
in DNP program at 
American Sentinel 
University in 
Educational Leadership 
track, expected 
completion Fall 2017

Position/Title:
Simulation Program Director for Nursing and Allied 
Health Programs at Vermont Technical College

What Is Your Background? 
My professional background experience includes 
critical care nursing, community health nursing, 
wellness consulting and nursing administration as a 
site director for 9 years at Vermont Technical College 
before transitioning to my new role as Simulation 
Program Director. I have worked with simulation in 
nursing education since 2010. 

My personal background: 
I grew up in Vermont and am a first generation college 
graduate. I live with my husband and our teenage son 
on what was once the family farm. 

Areas Of Interest/Specialty?
Human Patient simulation, administration, and med-
surg nursing. Personally, I enjoy photography, working 

ANA-Vermont Membership Profile: 
Michelle Stearns

in my flower garden and kayaking with my family on 
Lake Champlain. 

What Inspired You To Join The Nursing Profession?
I have wanted to be a nurse since I was 4 years old. I 
had an aunt who worked as a labor and delivery nurse. 
I was fascinated by what she talked about. I also really 
liked math and science. So, it was a good fit. It was an 
incredible experience to work with my aunt on my labor 
and delivery rotation during college. She made sure that 
I saw the real world of nursing. She was an “old school” 
nurse and I admired her for that. Nursing also offered a 
variety of roles and settings. I did not think that I would 
be bored. And I haven’t!

Why Is Being A ANA-Vermont Member Important  
To You?

I believe that ANA-Vermont is an inclusive organization 
looking to strengthen nursing in the state and nation. 
I believe that nursing is stronger when we all work 
together. I enjoy the opportunities to network with other 
ANA-Vermont members at various functions. 

Describe What Is Important To You About The 
Nursing Profession?

Nursing touches patients’ lives in so many settings 
and in so many ways. My personal goal is to improve 
patient outcomes by being a positive influence in 
nursing. It really is about the patient and what they 
want. I want to make things better for them, as they 
define better. I believe that we need to support new 
nurses and be role models for them. 

What Advice Have You Received That Has Influenced 
You In Your Nursing Career? 

Be flexible…change happens. Being flexible has allowed 
my more opportunities to learn and grow professionally. 

Michelle Stearns

ANA/ANA-Vermont News

NATIONAL
REGISTERED NURSE SAFE STAFFING ACT

ADDRESSINGTHE OPIOID CRISIS
HEALTHCARE REFORM

CHIP REAUTHORIZATION
TELEHEALTH

WORKPLACE VIOLENCE

STATE
PSYCHIATRIC NURSE SHORTAGE

TOXIC CHEMICAL REFORM 
OPIOID ADDICTION TREATMENT
ENSURING PATIENT SAFETY IN  

OPERATING ROOMS
HEALTHCARE REFORM

ANA-VERMONT 2017 
LEGISLATIVE UPDATE

Greensboro Nursing Home offers a unique opportunity to deliver exceptional patient care in a 
supportive environment of caring and knowledgeable staff while enjoying excellent pay and 

outstanding benefits including a 401k with a match. We are a 30-bed, non-profit rehab and long term 
care facility. Our small size allows us to deliver the most personal care possible and our team cares 

about each other as much as we do our residents. As a non-profit, we are focused on our community 
not our bottom line. We are located only a half hour from Morrisville or St Johnsbury. 

Apply in person, or forward resume to Administrator, Greensboro Nursing Home,  
47 Maggie’s Pond Road, Greensboro, VT. E-mail: info@gnhvt.org.

Hiring Nursing Staff
RN • LPN • LNA

Wishing you a happy and safe holiday season!Are you looking for a
great place to work?
We offer a wide range of benefits

and excellent pay.
If you would like to join our team and

work in a caring fun environment,
visit our websites to apply online or pick up 

an application at either location.

www.westviewmeadows.com www.thegaryresidence.com

171 Westview Meadows Rd.
Montpelier, VT 05602

149 Main Street
Montpelier, VT 05602
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ANA/ANA-Vermont News

ANA-Vermont
Membership Application

$15

$174

$15 $174

Vermont New 
Members  
Fall 2017

Jacqueline Becker

Sharon Bellrose

Brandon Brown

Margaret Butler

Ellie Capy-Goldfarb

Patricia Dezan

Esther Emard

Trudee Ettlinger

Sarah Froebel

Juliet Gillingham

Barbara Greenhoe

Jennifer Guss

Marylizbeth Hamacher

Christina Harlow

Janet Hill

Rita Kinkelaar

Josephine Kruse

Dawn Lefevre

Amanda McCormack

Merry Porter

Kevin Scott

Margaret Sherlock

Elise Stigum

Cynthia Thompson

Lynda Volz

Melanie Whitaker

Debra Wilcox

Elizabeth Wojciechowski

Cheryl Yelle

Olivia Zabinski

IS YOUR NURSING 
ORGANIZATION 
PLANNING AN 
EDUCATION 
PROGRAM?
CONSIDER APPLYING FOR 
CONTACT HOUR APPROVAL

FOR MORE INFORMATION CALL THE 
ANA-Vermont OFFICE @ (802) 651-8886

The Northeast Multi-State Division, (NE-MSD) is 
accredited as an approver of continuing education 
in nursing by the American Nurses’ Credentialing 
Center’s Commission on Accreditation.

ANA-Vermont 
Foundation — Honor a 

Nurse Campaign
Nursing continues to be the most trusted 

profession as indicated in annual surveys. This 
attests to the collective contributions nurses 
make as they care for patients, families and 
communities. Efforts of individual nurses however 
deserve special recognition by colleagues, 
employers, patients, families and friends. There are 
many reasons to Honor a Nurse such as: to thank 
a mentor, to acknowledge excellent care given 
by a nurse to a patient, to celebrate a milestone 
such as a birthday or retirement, or to recognize 
a promotion. Just think for a moment, you will 
know a nurse to honor. Celebration: The honored 
nurses and the persons nominating them will 
be recognized at the ANA-Vermont Convention 
in 2017. The honored nurses each will receive 
a certificate identifying the person recognizing 
her/him as well as the reason for the honor. 
Submit nominations by: September 1, 2017. All 
contributions are tax deductible to the full extent 
allowed by law. VSNF is a 501(c)3 organization. 
Nominations this year are online.

Please go here to nominate someone: 
http://goo.gl/Z0F4f

That research paper isn’t going to write itself.

Visit www.nursingALD.com
to gain access to 1200+ issues of official 
state nurses publications, all to make 
your research easier!



8” Ads
OPEN

10” Ads
OPEN

12” Ads
OPEN
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The Arthur L. Davis 
Publishing Agency, Inc. 

2018 Scholarship
Vermont State Nurses 

Foundation, Inc.
4 Carmichael Street, Suite 111, #215

Essex, VT 05452
(802) 651-8886

Applications for the $1,000 scholarship are 
open to ANA-Vermont members who are 

currently enrolled in an undergraduate 
or graduate nursing program and who 

are active in a professional nursing 
organization.

Submit your application by 
August 1, 2018 by filling  

out the online form:
https://docs.google.com/forms/

d/1HOXJkAdlshV2ioeRV3fkEsr16_rDxVh-
2ec3ttST_hU/viewform?c=0&w=1

Application for the 2018
Pat & Frank Allen 

Scholarship

Vermont State Nurses 
Foundation, Inc.

4 Carmichael Street, Suite 111, #215
Essex, VT 05452
(802) 651-8886

The Pat & Frank Allen Scholarship is a 
$1500.00 award given to a registered 

nurse who is a matriculated student in an 
accredited nursing program. 

Applications must be submitted by 
August 1, 2018. You do not have to be 

a member of ANA-Vermont but priority 
will be given to ANA-Vermont members, 

please go online to fill out the form:
https://docs.google.com/forms/

d/1HOXJkAdlshV2ioeRV3fkEsr16_rDxVh-
2ec3ttST_hU/viewform?c=0&w=1

Application for the 2018
Judy Cohen Scholarship

Vermont State Nurses 
Foundation, Inc.

4 Carmichael Street, Suite 111, #215
Essex, VT 05452
(802) 651-8886

The Judy Cohen Scholarship is a 
$2,000 award given to a registered 
nurse who is in a baccalaureate or 

higher degree accredited
nursing program. 

Applications must be submitted by 
August 1, 2018. You do not have to be 
a member of ANA-Vermont but priority 

will be given to ANA-Vermont members. 

To apply for the scholarship, please 
fill out this form:

https://docs.google.com/forms/
d/1HOXJkAdlshV2ioeRV3fkEsr16_rDxVh-

2ec3ttST_hU/viewform?c=0&w=1

Marilyn Rinker Leadership Scholarship Application

Application – 2018 deadline: March 25, 2018

Name:  _____________________________________________________________

Address:  ____________________________________________________________

Telephone #:  ____________________  Email Address:  ______________________

Vt RN Lic # _____________________  VONL member since  _________________

School of Nursing: _____________________________________________________

Currently in which year? 1 2 3 4 year of graduation (if applicable)  _______________

Graduate school  _______________________ 1st yr  _________ 2nd year _________

expected date of graduation ______________

If employed in nursing, current employer  __________________________________

Currently receiving Financial Aid, Grants, Scholarships? Yes  _______ No  _______

If yes please list the sources ______________________________________________

Please attach to this form:
1. Résumé
2. Most recent transcript of grades demonstrating a cumulative average of 3.0 (B)
3. A brief essay (500 words or less) describing nursing leadership experience and 

aspirations, community service experience, commitment to serve in Vermont, 
and financial need

4. At least two (2) letters of recommendation (at least one academic and one work 
related)

5. Evidence of acceptance in an accredited program leading to an advanced degree 
in nursing if not yet matriculated.

I understand that if I receive an Advanced Degree Nurse Leaders 
Scholarship, I commit to practice nursing in Vermont for a minimum period 
of two years following graduation.

Student signature:  ______________________________ Date:  _________________

Return application (with attached materials) before March 25, 2018 to:

Martha Buck, VAHHS/VONL
148 Main Street, Montpelier, VT 05602

(802)223-3461/ext. 111 Martha@vahhs.org

Vermont Organization of Nurse Leaders
Marilyn Rinker Leadership Scholarship for Nurses 
in an Advanced Degree Program Announcement

Objective
To promote graduate level nursing education in Vermont in support of nursing 
leadership talent to meet the health care needs of our state.

Purpose
• To provide scholarship support in the amount of $2500 per year for a qualified 

individual to participate in an approved course of study leading to an advanced 
degree.

Qualifications of applicants
• Possession of Vermont RN license in good standing
• A member of VONL
• Demonstrated commitment to nursing leadership (Vermont preferred) as 

evidenced by participation in professional seminars, organizations, work 
accomplishments, project, recommendations of peers

• Currently enrolled or accepted in an accredited program that will lead to an 
advanced degree in nursing

• Willingness to commit to completing the program as indicated by realistic 
timeframe

• Individuals agree to practice in Vermont for at least two (2) years
• GPA of 3 or B
• Two supportive professional recommendations

Special Considerations
• Individuals who have sought funding through employment or other resources, 

where available
• Individuals with demonstrated financial need
• Individuals currently working in the field of nursing education

Application Process
1. Applicants must first be accepted into an accredited program that will lead to an 

advanced degree in nursing
2. Eligibility criteria include: proof of academic excellence/promise, pledge 

to practice in Vermont following graduation, short essay, two (2) positive 
professional recommendations

3. Vermont Organization of Nurse Leaders will select a candidate based on the 
following criteria, in order of importance: academic excellence; commitment to 
Vermont; leadership/community service; financial need

The Award will be announced at the Nursing Summit, Spring 2018. Winner will 
be notified in advance.

For more information, visit our website: www.vonl.org
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So ask yourself, “Would I run into 
a burning building to save lives?” 
Hypothetically speaking, “Of course!” 
My reality check was asking myself, 
“Am I willing to go to a dangerous 
place to save lives?” With much prayer 
and compelled by love, I went on a 
medical mission to the Middle East in 
late autumn. After many challenges of 
international flight, like being diverted 
to four different countries after missing a 
connection in Vienna, we arrived at 3am local time the next day, I think! After a long bus 
ride, we reached our base of operations. From there we traveled by a small bus to various 
villages where we set up medical clinics. We were escorted by soldiers with AK-47’s…
think machine guns! The clinics were set up in village churches and it was amazing to 
see Christians and Muslims waiting in line together as we turned no one away. Each 
provider was teamed with an interpreter. We treated wounds, sick children and babies, 
a local sheik and some of the soldiers who escorted us. We gave out basic medications 
including worm treatments as sanitation is poor in these countries. We always use the 
opportunity to teach basics about sanitation, hand washing, nail trimming, boiling water, 
hydration, lifting ergonomics, and lactation coaching.

It was heart breaking to tell one mother that there was no cure for her son with 
cerebral palsy, but shared resources and information to help her help him. We prayed 
with her and many others if they desired, Christians and Muslims alike. Getting home 
was as challenging as coming. An airline strike forced us to spend all night in the airport 
waiting for an alternative flight. We ended up on an 11 hour flight going to JFK Airport 
in New York. I was able to see how this airline was not prepared for an emergency as 
the flight attendant made a request for any medical personnel to come forward. I worked 
with a doctor who spoke English as we tried to assist an elderly gentleman with a 
blocked Foley catheter. At 30,000 feet above the ocean, we used what we had to make 
him comfortable. I was glad I always travel with medical gloves and a few basic first aid 
items!

The first two weeks I had been home, four bombs went off in places I had just been. 
Now six bombs have gone off in places I had been. Yes, I will return to the Middle East 
next year, Lord willing. If you would like to share in a global effort to help those in 
remote places, let me know. If you feel compelled to share financially, you can make 
checks out to Lynne Caulfield with Pure Charity in the memo line. I would be humbly 
grateful to be your nurse representative in a needy place.

ANA-Vermont attended the 1st Annual Clinical Update in Nursing Practice on 
September 13, 2017, an event organized by the University of Vermont Medical Center for 
critical and progressive care nurses.

First Annual Clinical Update  
in Nursing Practice

Meredith Roberts, PhD, MSN, RN, ANA-Vermont President  
and Andrew Kehl

Middle East Adventure

The School of Nursing at Norwich University invites applications for a full-time tenure track 
appointment rank of Assistant Professor with a specialization preferred in mental health nursing. 

Teaching assignments include undergraduate courses in the classroom, online instruction 
and clinical teaching within a clinical setting.  Faculty members are expected to pursue 
research and scholarly activities in their area of clinical specializations.  Additional 
responsibilities include advising students, curriculum development, program assessments, 
and university service. 

Norwich University and the School of Nursing are committed to innovation in nursing 
education.  Supported by state of the art simulation laboratory, which includes a 9-bed 
simulated hospital ward, the School provides an environment that offers many opportunities 
for faculty to grow professionally.  Clinical affiliations at the Dartmouth Hitchcock Medical 
Center, the University of Vermont Medical Center, and several community hospitals 
enable faculty and students access to excellent clinical resources.  University-wide faculty 
development resources foster interdisciplinary projects and individual professional growth. 

We train our students to be global nurse leaders and offer international opportunities to 
study abroad, conduct community assessments, and experience learning through service 
and cultural diversity with their Norwich faculty. 

Requirements:
Experience in nursing practice, strong clinical skills, and eligibility for a valid Vermont 
nursing license is required.  Candidates holding doctoral degree and/or with prior teaching/
publishing is desired.  Mental Health nursing experience required. Nursing faculty for 
tenure track are not required to hold a doctoral degree at the time of hire, but must be 
enrolled and substantially progressing in doctoral study for consideration.  Completion of 
Ph.D. or D.N.P is required for eligible for tenure and promotion.  Salary is competitive and 
commensurate with experience and qualifications.  

Candidates must be US Citizens/Permanent Residents legally eligible to work in the US 
without sponsorship now or in the future.

Please visit our web site for further information.  To apply, please submit a cover letter, 
CV or resume, and Norwich application: https://norwich.interviewexchange.com. 

Norwich University is an Equal Opportunity Employer and is committed to providing a positive 
education and work environment that recognizes and respects the dignity of all students, faculty and 
staff. Reasonable accommodations will be made for the known disability of an otherwise qualified 
applicant.  Please contact the Office of Human Resources at nuhr@norwich.edu for assistance.

Norwich University offers a comprehensive benefit package that includes medical, dental, vision, 
group life and long term disability insurance, flexible-spending accounts for health and dependent 
care, 403(b) retirement plan with employer match, employee assistance program, paid time off 
including parental leave, and tuition scholarships for eligible employees and their family members.

ASSISTANT 
PROFESSOR

NURSING

www.norwich.edu

Christine Ryan, RN, MSA,  
NEMSD Interim Executive Director

What is the Northeast Multistate Division (NEMSD)? Why should I care? What 
is required to participate? Those are three very important questions and reflect the 
fundamental inquiry that a leader asks in determining whether an engagement, policy, or 
business commitment is worthy of the next steps.

What Is The Northeast Multistate Division?
The NEMSD is a business entity that the following state nursing associations 

(SNAs); ANA-Maine, New Hampshire Nurses Association, ANA-New York, ANA-
Rhode Island, and ANA-Vermont have established together. By collaborating together, 
these five states have developed a shared services business model that allows each state 
nursing association to improve efficiencies and costs by streamlining resources, tools, 
and technologies. The establishment of the NEMSD is a tremendous opportunity for all 
SNAs involved. It allows each state to strengthen both its financial and support systems 
by sharing services, while retaining each state’s unique identity and governance. 

Why Should I Care?
The ways in which the work of membership associations are achieved is changing 

rapidly. Providing relevant programs and services, leadership and volunteer 
opportunities, education, advocating for nurses, the nursing profession and patients 
are all critical aspects of the work of state nursing associations. To ensure that nursing 
membership associations continue to grow, respond to the complexities of health care 
reform and the delivery of health care, and the significant role of the nurse within those 
environments is recognized and supported, collaboration and innovation are required. 
Nurses are leaders. Leaders seek opportunities to develop, improve, and succeed. 
The NEMSD is an excellent example of nursing leadership. Nurses leading innovative 
partnerships is a way to engage and respond to our ever changing environments. By 
committing to building relevance, relationships, and revenue; the NEMSD is working 
to ensure that the future of SNAs remain vibrant, strong, and successful. Without the 
significant presence of SNAs, the voice of nursing is diminished. The work of today 
should include a vision for the future. The NEMSD’s mission is to collaboratively 
enhance the power, strength, success, sustainability, and voice of the NEMSD member 
states through the effective utilization of shared services and resources to champion 
quality health care and advance the profession of nursing. This is the work of the 
NEMSD.

What Is Required To Participate?
A vision for the future and a willingness to engage are just a few of the ways to 

participate in the NEMSD. Utilization of the NEMSD Continuing Nursing Education 
Unit, attending events hosted by the NEMSD member states such as; annual conventions, 
athletic and student events, and a cruise from Boston to Bermuda are examples to engage 
with the NEMSD. The vision of the NEMSD is to build empowered NEMSD SNAs as 
the collaborative voice of nurses to promote optimal growth and sustainability of the 
nursing profession. Recognizing that SNA members and SNAs are deserving of products, 
services, and opportunities that reflect their interests and needs is reflected in that 
vision. The establishment of a business entity that provides shared resources specific to 
education, advocacy, professional development, and enhances membership will certainly 
guarantee success for the NEMSD SNAs.

The Northeast  
Multistate Division
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Carol L. Hodges, MSN, RN-BC
NEMSD Nurse Peer Review Leader

nemsd.nprl@gmail.com
1-888-373-1291 Ext 1

December 2016 ended the Pilot phase of the 
Northeastern Multi State Division (NEMSD) of the 
American Nurses Association and in January 2017, five 
state Nursing Associations (ANA-Maine, NHNA, ANA-
NY, ANA-RI and ANA-VT) decided to continue to work 

collectively together as one unit. 
The Northeast Multistate Division (NEMSD) is a collaborative group of individual 

autonomous states (Maine, New Hampshire, New York, Rhode Island, and Vermont) 
whose purpose is to enhance the power, strength, success, sustainability, and voice of 
its member states through the effective utilization of shared services and resources to 
champion quality health care and advance the profession of nursing. 

The American Nurses Credentialing Center’s Commission on Accreditation (ANCC/
COA) accredits the NEMSD Education Unit as an Approver and Provider of continuing 
nursing education. In 2016 the NEMSD submitted the self-studies for both the Approver 
and Provider Units. Both of the self-studies consist of three major criterions, Structural 
Capacity, Educational Planning and Quality Outcomes. The self-study is the map which 
all accredited approver and provider units must follow to ensure compliance with policies 
and procedures unique to their approver and provider units that ensure the highest quality 
of continuing nursing education is being approved and provided by their organization.

Since January 1, 2017, twenty NEMSD Nurse Peer Reviewers have reviewed 257 
applications. The NEMSD, like many accredited approver units relies heavily on 
the support of these nurse volunteers. To be a Nurse Peer Reviewer for the NEMSD 
Education Unit, they must be a member of one of the participating nursing organizations 
in the NEMSD and have a Baccalaureate or higher degree in Nursing. These volunteers 
are essential to the operation of the Approver Unit, not only do they review individual 
and provider unit applications but many play a key role as a nurse planner for the 
Approved Provider section of the NEMSD Education Unit. Often these nurses are 
leading, coaching and/or mentoring nurses in their individual states in the ANCC 
criteria for providing quality CNEs. Another role that these nurse peer reviewers actively 
participate in is the bi-monthly Nurse Peer Review Leader Meetings and assessing and 
reassessing the self–study to ensure that it is kept current with any updates that the 
ANCC has implemented. 

The nurse peer reviewers for the NEMSD Education Unit come from varied 
backgrounds in nursing. It is important that we have a mix of academia, management, 
and clinical practice. Onboarding for Nurse Peer Reviewers is done twice a year, spring 
and fall, just after two of our peak application times. Nurses who meet the following 
criteria may contact the NEMSD Education Coordinator at NEMSD.education@gmail.
com for the application process:

• Registered nurse in ME, NH, NY, RI or VT with valid license.
• Bachelor of Science in Nursing or higher in nursing.
• Current ME, NH, NY, RI, or VT member 
• Relevant knowledge and experience to participate in the peer review process.
• Proficiency in accessing email and email attachments.

The following are a few examples of topics for some of the CNE Programs that have 
been approved in 2017:

• Adaptive sports
• Anxiety and Asthma
• Caregiver Insurance

Building Momentum Through Partnerships:
• Cognitive Behavioral Therapy
• Compassion Fatigue
• Elder Law
• Endoscopy Nursing
• Forensic Nursing
• Geriatric Care and Support
• Historical Perspectives of Nursing
• LGBT Health Needs
• Oncology Nursing Topics
• Organ and Tissue Donation 
• Patient Active Learning
• Pediatric Nurse Topics
• Pharmacology
• Psychiatric Nursing Topics
• Substance Abuse and Addiction (Adult/Adolescent/Child)
• Technology in Healthcare
• Tuberculosis Disease, Screening and Treatment

Another essential component of the NEMSD Education Unit falls in the area of our 
structural capacity criteria and is directly related to how the NEMSD supports both the 
Approver and Provider Units by having two full time education specialists better known 
as our Education Coordinator Rebecca Chivers and Shelly Gardiner the Director of 
Professional Development. These two people are responsible for all communication and 
operationalization of the application/review processes. Their job roles and function are 
too numerous to mention in this short report. Customers and reviewers can easily contact 
them to help field questions and/or concerns, if they do not know the answers they know 
who to send the query to for resolving any and all issues that may arise.

The NEMSD Education Unit would like to personally take this opportunity to thank 
the following active Peer Reviewers, without their dedication to the nursing profession we 
would not be able to operationalize the ANCC approval process!

Rae Mello Andrews Kathleen Sellers Karen Haidemenos  Deborah Sanguinetti

Karen Tollick Elisa Mancuso Lois Ginsberg Andrea Churchill

Kristine Irwin Maria Mendoza Diane Roberts Candy Hall

Amy Guthrie Kathy Bergeron Sue Murdock Ellen Leff

Kathie Poplar Jean Dyer Jan Oliver Amy Lynch

As the Nurse Peer Review Leader for the NEMSD Education Unit, I would like to 
take this opportunity to thank the NEMSD Executive Board and the Executive Directors 
of all participating state nursing associations for providing support, which ultimately 
supports nurses in the Northeastern Region.

I would also like to recognize Karen Haidemenos, MSN, RN from Warwick, Rhode 
Island. Karen comes to the NEMSD Peer Review Group having been the ANA-RI 
Approver Unit Nurse Preview Leader and ANA-RI past Primary Nurse Planner. Karen 
has Educator experience in both the clinical and academic settings. She currently works 
with nursing programs across the country, teaching nursing practice and developing 
curriculum. Her claim to fame with the NEMSD Education Unit is her continued 
commitment to the profession of nursing and her willingness to review both Individual 
and Approved Provider Unit Applications. In 2017, Karen has been involved in greater 
than 40 percent of all of the reviews that have been done by the NEMSD, which far 
exceeds the expectation, of the NEMSD. THANK YOU Karen!

Happy Holidays from the 
Board & Staff of American 

Nurses Association – Vermont

mailto:nemsd.nprl@gmail.com
tel:(888)%20373-1291
mailto:NEMSD.education@gmail.com
mailto:NEMSD.education@gmail.com


The Centers for Medicare & Medicaid Services 
(CMS) is readying a fraud prevention initiative that 
removes Social Security numbers from Medicare cards 
to help combat identity theft, and safeguard taxpayer 
dollars. The new cards will use a unique, randomly-
assigned number called a Medicare Beneficiary 
Identifier (MBI), to replace the Social Security-based 
Health Insurance Claim Number (HICN) currently used 
on the Medicare card. CMS will begin mailing new 
cards in April 2018 and will meet the congressional 
deadline for replacing all Medicare cards by April 
2019. Today, CMS kicks-off a multi-faceted outreach 
campaign to help providers get ready for the new MBI.

“We’re taking this step to protect our seniors from 
fraudulent use of Social Security numbers which 
can lead to identity theft and illegal use of Medicare 
benefits,” said CMS Administrator Seema Verma. 
“We want to be sure that Medicare beneficiaries and 
healthcare providers know about these changes well in 
advance and have the information they need to make a 
seamless transition.”  

Providers and beneficiaries will both be able to use 
secure look up tools that will support quick access 
to MBIs when they need them. There will also be a 
21-month transition period where providers will be able 
to use either the MBI or the HICN further easing the 
transition

CMS testified on Tuesday, May 23rd before the U.S. 
House Committee on Ways & Means Subcommittee 
on Social Security and U.S. House Committee on 
Oversight & Government Reform Subcommittee 
on Information Technology, addressing CMS’s 
comprehensive plan for the removal of Social Security 
numbers and transition to MBIs.

New Medicare Cards Offer Greater Protection to 
More Than 57.7 Million Americans

New cards will no longer contain Social Security 
numbers, to combat fraud and illegal use

Personal identity theft affects a large and growing 
number of seniors. People age 65 or older are 
increasingly the victims of this type of crime. Incidents 
among seniors increased to 2.6 million from 2.1 million 
between 2012 and 2014, according to the most current 
statistics from the Department of Justice. Identity 
theft can take not only an emotional toll on those who 
experience it, but also a financial one: two-thirds of all 
identity theft victims reported a direct financial loss. 
It can also disrupt lives, damage credit ratings and 
result in inaccuracies in medical records and costly  
false claims.

Work on this important initiative began many 
years ago, and was accelerated following passage of 
the Medicare Access and CHIP Reauthorization Act 
of 2015 (MACRA). CMS will assign all Medicare 
beneficiaries a new, unique MBI number which will 
contain a combination of numbers and uppercase 
letters. Beneficiaries will be instructed to safely and 
securely destroy their current Medicare cards and keep 
the new MBI confidential. Issuance of the new MBI 
will not change the benefits a Medicare beneficiary 
receives.

CMS is committed to a successful transition to the 
MBI for people with Medicare and for the health care 
provider community. CMS has a website dedicated to 
the Social Security Removal Initiative (SSNRI) where 
providers can find the latest information and sign-up 
for newsletters. CMS is also planning regular calls as 
a way to share updates and answer provider questions 
before and after new cards are mailed beginning in 
April 2018.

For more information, please visit: https://www.cms.
gov/medicare/ssnri/index.html

SILVER SPRING, MD – After more than eight years of 
dedicated and visionary leadership, ANA Enterprise Chief 
Executive Officer Marla J. Weston, PhD, RN, FAAN, has 
announced her resignation, effective January 1, 2018. 

“We are indebted to Marla for her many years of stellar 
leadership, helping ANA gain the visibility and impact needed 
to be the premier organization for registered nurses, leading 
change and improving health for all,” said ANA President 
Pamela F. Cipriano, PhD, RN, NEA-BC, FAAN. “She has 
tirelessly led the Enterprise through bold transformative 
changes and guided us into new strategic directions.” 

Since becoming CEO in 2009, in partnership with 
the ANA Board of Directors, Dr. Weston had led the 
integration of three entities, the American Nurses 
Association, American Nurses Credentialing Center 
and American Nurses Foundation, into an enterprise; 
strengthened the membership recruitment and retention 
infrastructure resulting in high growth; enabled greater 
coordination and impact in ANA’s advocacy work; and 
sharpened ANA’s focus on the programs and services it 
offers to nurses. These changes have built a stronger ANA 
Enterprise through increased strategic alignment and 
operational efficiency. 

“It has been an honor and a pleasure to serve as the 
ANA Enterprise CEO,” said Dr. Weston. “I am proud of 
how far the Enterprise has progressed and believe the time 
is right for me to step down. I remain deeply committed to 
and passionate about my profession and ANA. ”

Dr. Weston will continue in her full-time role until the 
end of the year, and is committed to supporting a successful 
transition for the new CEO. The ANA Board of Directors 
will engage in a search process to select the next CEO. 

# # # 
The ANA Enterprise is the organizing platform  

of the American Nurses Association (ANA), the American 
Nurses Credentialing Center (ANCC), and the American Nurses 
Foundation. The ANA Enterprise leverages the combined 
strength of each to drive excellence in practice and ensure 
nurses’ voice and vision are recognized by policy leaders, 
industry influencers and employers. From professional 
development and advocacy, credentialing and grants, and 
products and services through its Nursing Knowledge Center 
division, the ANA Enterprise is the leading resource for nurses 
to arm themselves with the tools, information, and network they 
need to excel in their individual practices. In helping individual 
nurses succeed—across all practices and specialties, and at 
each stage of their careers—the ANA Enterprise is lighting the 
way for the entire profession to succeed.

ANA Enterprise 
CEO Weston  
Announces 
Resignation
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in Massachusetts

Contact James Gelsey: jgelsey@urj.org/201-722-0400
eisnercamp.org • cranelakecamp.org • 6pointsscitech.org

Resident camps in the Berkshires and Byfield seek RNs for 
the summer. Two, four and seven week options, late June-mid 
August. Pediatric experience preferred. Competitive salary plus 

room and board. Commuting options available.

JOIN OUR TEAM

at Northeastern Vermont Regional Hospital, located in 
Vermont’s historic and rural Northeast Kingdom! NVRH is 
proud to offer a positive working community in which to 

grow, learn and excel in your profession.

Various Nursing and Nurse Practitioner positions are 
currently available in Med/Surg, Emergency Services,

OR, Day Surgery and Physician Practices.
New grads are welcome and encouraged to apply.

For a full listing of available positions and to
complete the online application, visit the Employment 

Opportunities pages at www.NVRH.org.

NVRH offers competitive wages, shift differentials, per diem 
premiums and a generous benefits package for PT and FT 

employees working 20 or more hours per week.
Benefits include medical, dental, vision, 401K retirement 

plan, tuition reimbursement, paid vacation days,
membership to local gyms and more.

NVRH is an Equal Opportunity Employer

We are currently seeking dedicated 
nursing professionals to become part of 
our healthcare team. Established in 1884, 
the Vermont Veterans’ Home is a 130-bed 
skilled nursing facility that continues to raise 
the bar on the definition of high-quality care that 
is provided to our veterans and members.  

VVH Website:  http://vvh.vermont.gov 

Job Openings:
http://humanresources.vermont.gov/careers

For more information on employment opportunities, 
please contact Joyce Santacross, HR Administrator, at 

joyce.santacross@vermont.gov.

The State of Vermont offers an excellent total compensation package. 
For questions related to your application, please contact the Department of 

Human Resources Recruitment Services at (800) 640-1657 (voice) or 
(800) 253-0191 (TTY/Relay Service). The State of Vermont is an 

Equal Opportunity Employer.

Looking for your 
next opportunity?

Girl Scout resident camp seeks RN/LPNs for summer 
positions. Camp runs June 10-August 13; live on site or 
commute to Thetford, VT. Work in a team to supervise 

health needs of 200 campers/staff per week as they 
participate in outdoor adventure programs. 

To apply or for more information visit  
www.girlscoutsgwm.org or call 888.474.9686.

NOW HIRING
CAMP NURSES
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You’re educated and prepared to lead in safety and 
quality. You’re at the bedside caring for patients and 
working to improve care. However, decisions about 
the allocation of resources for caregiving are made at 
the board level, and there’s a dearth of nurses in board 
positions. Why?

A nurse’s insights
The late nurse leader Connie Curran told the story of 

a nurse on a hospital board asking significant questions 
when financial cuts were needed. The proposed solution 
was to discontinue pharmacy services in remote parts of 
the facility during off shifts. The nurse board member 
asked, “Who would go to the central pharmacy when 
patients need medications in the middle of the night?” 
The answer: “The nurses.” Her next question: “Who will 
do the nursing care while the nurse is transporting the 
medicines?” By the end of the conversation, the board 
realized that the proposed budget solution would actually 
increase costs.

Because of her intimate knowledge of bedside care 
delivery and her understanding of the relevant systems, 
this nurse board member prevented her hospital from 
making a costly mistake. Clearly, the nursing voice is 
critical at the board level to help hospitals make effective, 
financially viable and sustainable healthcare decisions.

What’s stopping you?
So why don’t nurses serve on hospital boards? Do 

policymakers not appreciate the value nurses can bring, 
or are nurses not stepping forward to join? If they’re not 
stepping forward, is it because nursing culture is built on 
serving in the background? Or do nurses think they don’t 
have the competencies needed for board service?

In The Atlantic, authors Kay and Shipman state, 
“Evidence shows that women are less self-assured than 
men—and that to succeed, confidence matters as much 
as competence.” Most nurses are women, so Kay and 
Shipman’s conclusions could easily apply to nurses who 
don’t seek board positions.

However, findings of a recent study of board 
effectiveness showed that a greater number of women on 
a board results in better, more well-rounded decisions. 
One investment firm tracks the number of women on 
companies’ boards and offers to invest funds in those that 
have more women and thus greater returns on investments. 
According to Joy and colleagues, “The correlation 
between gender diversity on boards and corporate 
performance can also be found across most industries—
from consumer discretionary to information technology.”

“In the video Sentimental Women Need Not Apply: A 
History of the American Nurse, producers Garey and Hott 
suggest that the first trained nurses were chosen because 
they were hard workers, stayed in the back- ground, didn’t 
call attention to themselves, and were subservient—hardly 
characteristics for board service. This history may have 
set the stage for nurses not seeking positions where their 
insights are needed.

Skills, skills, skills
For the benefit of patients and the financial health of 

hospitals and other healthcare organizations, boards need 
to harness the safety, quality, and evidence-based practice 
knowledge of nurses; nurses need to join healthcare agency 
boards. To achieve this national goal, nurses also need to 
become more aware of the skills they already possess that 
translate well into board service. For example, nurses are 
experts at communication and reading nonverbal cues. 
They’re good at establishing relationships, making others 
feel comfortable, using data for decision making, and, as 
we’re often reminded by the yearly Gallup Poll, perceived 
as honest and ethical.

Walton and Mullinix developed a list of board- 
readiness skills that can help you assess your ability to 
work successfully on a board. A single individual can’t be 
expected to have all the skills, but you can check yourself 
against this list of overall competencies.
• Understand the difference between management and 

governance.
• Comprehend financial statements presented to board 

members each time they meet.
• Possess social etiquette proficiency for business 

conducted in social settings.
• Know Robert’s Rules of Order so you can con- tribute 

to accomplishing the board’s work. 
• Bring influence and work to gain power. 
• Possess negotiating skills.
• Speak comfortably in public. 

Where are you strong and where do you need more 
refinement? If you’re deficient in any area, don’t let 
that stop you from serving; take the time to hone your 
skills. (See Get ready to serve.) Patients and healthcare 
organizations deserve your expertise at the bedside and in 
the boardroom.

Count and be counted
Ready to be counted as someone who wants to serve? 

Visit the national Nurses on Boards Coalition website 
(www.nursesonboardscoalition.org) and let boards know 
you want to serve. If you’re already serving, you can help 
the Future of Nursing: Campaign for Action reach its goal 
of 10,000 nurses on boards by 2020 by visiting www.
nursesonboardscoalition.org to make sure you’re counted. 
Ultimately, nurses serving on boards provide a voice for and 
improve the health of their communities across the country.

If you’d like to serve on a board but don’t feel you 
have a complete skill set, take advantage of these 
resources.

Financial statements
AME Learning: Finance for Board Service
This online, self-paced course gives you the tools and 
vocabulary to understand the language of finance.

The program includes:
• 10 to 30 hours of online, interactive,  

self-paced content
• Straightforward instruction on how to read and 

analyze financial statements.

To access the program:
1. Go to www.amelearning.com/nursesonboards.
2. Purchase the PIN for $45.

Connie Mullinix is an associate professor in the 
department of nursing at the University of North Carolina–
Pembroke. AnnMarie Lee Walton is a postdoctoral fellow 
at the University of North Carolina Chapel Hill, School 
of Nursing. Diana Ruiz is the director of population & 
community health in the Medical Center Health System in 
Odessa, Texas.
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Career Sphere

From the bedside to the boardroom: Are you ready to serve?
By Connie Mullinix, PhD, MBA, MPH, RN; AnnMarie Lee Walton, PhD, MPH, RN, OCN, CHES; and  
Diana Ruiz, DNP, RN, APHN, CCTM, CWOCN, NE-BC
Reprinted from American Nurse Today

The nursing voice is  
critical at the board  

level to help hospitals  
make effective,  

financially viable and  
sustainable healthcare  

decisions.

Use the skills you have—and learn 
new ones—to advance health care 
and your career.



Clinical Care Coordinator: Full-time (80 hours per pay period), eligible for full benefits. 
The Clinical Care Coordinator is responsible and accountable for planning, organizing, and 
coordinating the clinical care at the Porter Medical Group outpatient practices. Particular 
responsibilities will vary from practice to practice as determined by the clinical needs of the 
offices and will be implemented under the direction of the Clinical Operations Director. VT 
RN licensure and experience in outpatient medical office setting required.

Float Practice RN: Full-time (80 hours per pay period), eligible for full benefits. The Float 
Practice RN rotates among the UVMHN/PMC outpatient primary care and specialty care 
practices. VT RN licensure and experience in outpatient medical office setting required.

Unit RN – ASU/PACU: Full-time (80 hours per pay period), day shift with rotating 
call, eligible for full benefits. The Unit RN – ASU/PACU provides specialized and 
comprehensive care, as necessary, by utilizing advanced knowledge and available 
technical equipment on a continuous basis in the PACU and Outpatient Surgery Unit.

Unit RN – Med/Surg: Full-time (72 hours per pay period), night shift with rotating 
weekends, eligible for full benefits. Multiple positions available. Recent Med/Surg 
experience preferred, but willing to train the right candidate. Will provide ACLS and PALS 
certification after appropriate training period. VT RN licensure required.

Unit RN – Birthing Center: per diem position, eligible for $2/hour per diem differential. 
The Unit RN – Birthing Center cares for patients and families in an LDRP setting. RN 
utilizes mother-baby care and individualized infant care. VT RN licensure required, L&D or 
Post-partum experience preferred.

RN Evening Supervisor – Helen Porter Rehabilitation & Nursing: Full-time, evenings 
with rotating weekends, eligible for full benefits. Long-term care and supervisory 
experience preferred. VT RN licensure required.

Unit RNs, LPNs, and LNAs – Helen Porter Rehabilitation & Nursing: Full-time, part- 
time, and per diem opportunities available on all shifts! Up to $3,000 sign-on bonus for 
LPNs, up to $1,000 sign-on bonus for LNAs. $2/hour per diem differential. VT licensure 
required.

Confidental Contact info:
802-828-1635

89 Main Street
3rd Floor

Montpelier, VT

Website:
www.sec.state.vt.us/

professional-regulation/
professions/nursing.aspx

Now find your dream job at

nursingALD.com
FREE to Nurses!

You’ve always dreamed
of being a nurse.

http://uvmhealth.org/pmc
mailto:admissions%40svc.edu?subject=
http://svc.edu/nursing

