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Call to Meeting
On September 28, 2012 come participate
with VNA as it holds its 112th Annual
Meeting.
We will gather at the Jefferson Hotel in
Richmond. You are invited to come, meet
your newly elected VNA leadership and receive
a firsthand account on the Virginia Action
Coalition.
Linda Aiken, PhD, RN, FAAN, FRCN will
speak at Education Day, which follows the
annual meeting on September 29, 2012.
The Virginia Nurses Foundation’s Gala will
take place on the evening of September 29.
Please come and help us celebrate the work of
the Virginia Action Coalition and the Excellence
in Nursing.
The Honorary Chair is Virginia’s Secretary of
Health and Human Services, Dr. William Hazel
and the “Friend of Nursing” is Delegate John
O’Bannon.
Details, Registration Forms and other
Information Inside

VNA delegates working for the Nurses of Virginia at
the final ANA House of Delegates. (from left to right)
President Shirley Gibson, Louise Hileman, Sandra
Olanitori, President Elect, Loressa Cole, Denise
Foti, Sallie Eissler, ANA President Marla Weston;
VNA Vice President, Thelma Roach-Serry, Ronnette
Langhorne, Beverly Ross and Carolyn Guinn.
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Shirley Gibson, MSHA, RN, FACHE, President
June
2012
will
be
remembered for years to
come because it brought
landmark decisions affecting
all nurses personally and
professionally. The Supreme
Court
decisions
on
the
Affordable Care Act (ACA)
and the decisions made at
the ANA House of Delegates
were significant, historic and
revolutionary.
Shirley Gibson
In a 5 to 4 vote, the
Supreme
Court
upheld
the ACA, determining that the requirement for
Americans to purchase health insurance or pay
a penalty was authorized by Congress’ power
to levy taxes. This decision protects important
improvements, such as ending lifetime caps on
insurance and prohibiting coverage denials due to
pre-existing conditions. 2.5 million young adults
up to age 26 can now remain on their parents’
health insurance policies. Expanded healthcare
coverage allows more access to basic healthcare and
preventative services, helping ensure that patients
can seek treatment before a decline in their health
results in more expensive healthcare costs.
Registered nurses are well-positioned to take the
lead in providing essential prevention and wellness
services and care coordination for individuals
and families. The health care reform law and its
provisions utilize nurses to their fullest capabilities
as leaders and essential members of multidisciplinary health care teams.
The ANA House of Delegates took bold steps
to position the “voice” of nursing for the future to
address the need for ANA to remain relevant in a
changing and complex environment. Considering a
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set of “Transformational Bylaws” along with Biennial
bylaw amendments, delegates took the following
actions:
•

Enabled the board to create “Professional
Issues Panels” to gain expertise in key areas;

•

Reaffirmed the function and purpose of ANA
to be the promotion and protection of nurse
welfare;

•

Created a smaller Board of Directors with four
officers, and five at-large delegates—one of
whom will be a recent grad/staff nurse;

•

Created a “retired nurse” category for those
wishing to remain active in ANA after
retirement;

•

Created a new governing body for
association, the Membership Assembly.

the

The Membership Assembly (MA) replaces both the
House of Delegates and the Constituent Assembly,
blending the best aspects of both bodies. Comprised
of about half as many people as the House, the MA
will meet each year and is comprised of 2 voting
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Search for Balance

Find your perfect nursing career on

nursingALD.com
Registration is free,
fast, confidential
and easy! You will
receive an e-mail
when a new job
posting matches
your job search.

Health Law Attorneys
Serving Health Care
Providers
throughout
Virginia.
For over 25 years Peter Mellette has
successfully represented clients in
multiple areas of health care regulation.
Mellette PC attorneys represent health
care providers before both state and
federal agencies and courts. We guide
our clients through the often confusing
and constantly changing sets of
complex health care regulations. Please
contact us for your legal needs.

Peter Mellette, Harrison Gibbs
& Nathan Mortier
Mellette PC–Attorneys at Law
428 McLaws Circle, Suite 200
P.O. Box 6133
Williamsburg, VA 23185
Phone: 757-259-9200
Toll-free: 877-635-5388
(877-MELLETT)
Fax: 757-259-9201

www.VirginiaNurses.com

is the official publication of the Virginia Nurses
Association: 7113 Three Chopt Road, Suite 204
Richmond, Virginia 23226, a constituent member
of the American Nurses Association.
www.VirginiaNurses.com
admin@virginianurses.com
Fax: 804-282-4916
The opinions contained herein are those of the
individual authors and do not necessarily
reflect the views of the Association.
Virginia Nurses Today reserves the
right to edit all materials to its style
and space requirements and to
clarify presentations.
VNA Mission Statement
The mission of the VNA is to promote education,
advocacy and mentoring for registered nurses to
advance professional practice and influence the
delivery of quality care.
Board of Directors:
Shirley Gibson, MSHA, RN, FACHE, President;
Loressa Cole, DNP, MBA, RN, President Elect;
Thelma Roach-Serry,BSN, NE-BC, Vice President;
Chelsea
Savage,
MSHA,
RN,
Secretary;
Amy Black, MSN, RN, NEA-BC, Treasurer;
Lauren Goodloe, PhD, RN, Commissioner on
Nursing Practice; Linda Ault, MSN, BSN, RN,
Commissioner
on
Government
Relations;
Nina Beaman, EdD, RN-BC (PMH), RNC-AWHC,
Commissioner on Resources & Policies; Linda
Dedo, MSN/MHA, RN, Commissioner on Nursing
Education; Kathy Baker, PhD, (c), RN, BN-BC,
Commissioner on Work Force Issues, Barbara
Cross, PhD, FNP-BC, Committee on Ethics &
Human Rights; Sallie Eissler, MSN, CPNP, RN,
President Virginia Nurses Foundation
Contacts for established VNA Chapters:
DeDee Foti, MSN, RN, Roanoke Valley; Ellen
Linkenhoker, MSN, RN, New River Valley; Anne
Marie Caylor, MSN, ANP C, RN, Central Virginia
Chapter 3; Sherry Ferki, MSN, RN, and Sandra
Olanitori, MSN, RN, Hampton Roads; Beverly
Ross, MSN, RN, CS, Central Virginia; Linda
Dedo, MSN/MHA, RN, Piedmont Area; Sallie
Bradford, APRN, BC, Northern Virginia; Don
Tyson, MSN, RN, Augusta Advocacy Chapter;
Marcia Perkins, RN, Northern Shenandoah
Valley; Claudia Meinhard, MHA, BSN, RN,
Farmville Chapter.
Check our website, www.virginianurses.com as
new chapters are continually being organized.
VNA Staff
Nina Beaman, EdD, MS, RN-BC (PMH),
   RNC-AWHC; Interim CEO
Kathryn Mahone, Director of Administration
Kristin Jimison, Director of Communications
VNT Staff
Kathryn Mahone, Managing Editor
Virginia Nurses Today is published quarterly
every February, May, August and November by the
Arthur L. Davis Publishing Agency, Inc.
Copyright © 2012, ISSN #1084-4740
Subscriber rates are available, 804-282-1808.
For advertising rates and information, please
contact Arthur L. Davis Publishing Agency, Inc.,
517 Washington Street, PO Box 216, Cedar Falls,
Iowa 50613. (800) 626-4081, sales@aldpub.com.
VNA and the Arthur L. Davis Publishing Agency,
Inc. reserve the right to reject any advertisement.
Responsibility for errors in advertising is limited to
corrections in the next issue or refund of price of
advertisement.
Acceptance of advertising does not imply
endorsement or approval by the Virginia Nurses
Association of the products advertised, the
advertisers or the claims made. Rejection of an
advertisement does not imply that a product
offered for advertising is without merit, or that the
manufacturer lacks integrity, or that this association
disapproves of the product or its use. VNA and the
Arthur L. Davis Publishing Agency, Inc. shall not
be held liable for any consequences resulting from
purchase or use of advertisers’ products. Articles
appearing in this publication express the opinions of
the authors; they do not necessarily reflect views of
the staff, board, or membership of VNA, or those of
the national or local associations.
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Important
Announcement:
It is with regret that I announce Laura
Nakoneczny’s resignation as Chief Executive
Officer of the Virginia Nurses Association.
Laura resigned in order to return to North
Carolina to be with her family.
Laura joined VNA in March, bringing with
her many years of association management
experience. She traversed our Commonwealth,
meeting as many nurses as she could in
order to absorb knowledge about the nursing
profession.
She
creatively
developed
a
fundraising campaign that raised over $8,000
in 30 days. She led us through a successful
Roundtable, many Virginia Action Coalition
activities, including a grant submission, and
participated with our delegation in a landmark,
governance-changing ANA House of Delegates.
Laura’s parting words were wishes of great
success to VNA members as our organization
grows and flourishes. We wish her the best of
luck in her future endeavors.
Nina Beaman, Ed.D, RN, RN-BC (PMH),
RNC-AWHC, current Commissioner of Policy
and Resources, will assume the interim role
as Chief Executive Officer. We have a strong
team in place to support Dr. Beaman, including
Kathy Mahone, Director of Administration, and
Kristin Jimison, Director of Communications
and Member Engagement. A search for the new
Chief Executive Officer will begin immediately.
Please forward any questions to Kristin Jimison
at kjimison@virginianurses.com. ◆
Shirley Gibson, MSHA, RN, FACHE
President, Virginia Nurses Association

representative from each state and the Individual
Membership Division. Representatives will be elected
according to the policies of each state organization.
One vote each will also be given to each ANA board
member, and each organizational affiliate. Seated
in the MA, but not voting, are the state executives,
along with designated ANA, ANCC and ANF staff.
Like the current House, votes will be apportioned—
in this case a total of 400 votes will be weighted
to provide states with larger memberships more
influence.
The ANA President will chair the MA, and its
proceedings will be open to any ANA member
that wants to attend (although only elected
representatives will be allowed to vote). The MA will
remain in place until 2015, unless reauthorized by
a 2/3 vote. If that fails, ANA will return to a House
of Delegates model, but one that only has 200
members.
Changes to ANA’s membership structure were
also considered during the week. Specifically,
delegates discussed whether the federated model
should be altered to an individual membership
model. Ultimately, they expressed the belief that
sufficient information was not available to consider a
change at this time and referred those issues back to
ANA’s board for further work.

Many thanks to Virginia’s ANA leaders—ANA
Treasurer Terri Haller, MBA, MSN, RN, NEA-BC (who
was re-elected this past week!); ANA Board Member
Florence Jones-Clark, MS, BSN, RN, and member of
the Committee on Bylaws Sandra Olanatori, MSN,
RN and Jennifer Matthews, PhD, RN, A-CNS, CNE,
FAAN. The work they do for nurses at the ANA level
is to be applauded and commended!
Thanks also to VNA’s Delegates who gave both
time and talents to be there in support of Virginia’s
nurses: VNA President Shirley Gibson, MSHA, RN,
FACHE; VNA President-Elect Loressa Cole, DNP,
MBA, BSN, NEA-BC, FACHE; VNA Vice President
Thelma Roach-Serry, BSN, NE-BC; VNF President
Sallie Eissler, MSN, CPNP, RN; DeDee Foti, DNP,
MSN, RN; Carolyn Guinn, MSN, BSN, RN; Louise
Hileman, MS, RN; Ronnette Lanhorne, MSN, RN;
and Beverly Ross, MSN, RN, CS.
In conjunction with the important work of the
Virginia Action Coalition, these historic decisions
chart the future for healthcare and the nursing
profession. There has never been a more important
time to become active in your professional
organization. If you have not yet become a member,
there is no better day than today. VNA is the voice of
nursing. Get involved and make a difference in the
future of our profession. ◆

The #1 Choice for Nursing Professionals!

A premier Continuing Care
Retirement Community
employing can-do, dynamic,
caring health professionals.
We offer a unique environment
dedicated to resident-centered
care. Our Total Rewards
Package is strategically
designed to keep us
The Employer of Choice.

Immediate need for Critical Care,
Med/Surg, OR, and ER
• Your choice of assignments • Expand your skills • Per-Diem
• 24-hour support team • Short and long term contracts available
• Flexible hours • and more!

To apply, call
804-716-9200
www.carepartners.net

300 Westminster-Canterbury Drive, Winchester, VA 22603
(540) 535-1514 • www.svwc.org

Chamberlain College of Nursing.
Expanding access to nursing education
today to ensure our health tomorrow.
With 2.8 million new and replacement nurses needed by 2020*, nurses have the opportunity
to shape the future of healthcare. Chamberlain is increasing access to nursing education
nationwide by launching new campuses and adding flexible online degree programs.
• For aspiring nurses, Chamberlain offers a 3-year Bachelor of Science in Nursing (BSN)
Degree Program**.
• For nurse advancers, online options include: RN to BSN Option, RN-BSN to MSN Option
and Master of Science in Nursing (MSN) Degree Program.
Chamberlain is advancing healthcare by training the nurses, nurse leaders and nurse educators
of tomorrow.

Now enrolling for fall, spring and summer semesters
For more information, please visit chamberlain.edu or call 888.556.8CCN (8226)
Comprehensive consumer information is available at: chamberlain.edu/studentconsumerinfo
Chamberlain College of Nursing Arlington Campus – 2450 Crystal Drive – Arlington, VA 22202 – 703.416.7300
Chamberlain College of Nursing 2450 Crystal Drive, Arlington, VA 22202 is certiﬁed to operate by the State Council of Higher Education for Virginia, 101 N. 14th Street, 10th Floor, James Monroe Building, Richmond, VA 23219,
804.225.2600. Chamberlain College of Nursing has provisional approval from the Virginia Board of Nursing, Perimeter Center, 9960 Mayland Drive, Suite 300, Henrico, Virginia 23233-1463, 804.367.4515.
© 2012 Chamberlain College of Nursing, LLC. All rights reserved.
* U.S. Department of Health and Human Services, Health Resources and Services Administration, 2008
** The on-site Bachelor of Science in Nursing (BSN) degree program can be completed in three years of year-round study instead of the typical four years with summers off.
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New Elections Began
on July 1, 2012
In 2011, the VNA hosted its first on-line election
of officers. This year, we continue with another
election of officers, again using Vote Net. If you are
a member in good standing as of June 1, 2012, you
received an email instructing you to cast your vote
for the board and officers of the Virginia Nurses
Association. If you did not have an email address
on file, a postcard was sent out in June, offering
the option to notify VNA with an email address or
request a paper ballot.
VNA staff and election officials will receive the
results in September, as online voting is open for
sixty days. The new officers will be welcomed and
installed at the Annual Member Assembly (replacing
the Delegate Assembly) on September 27 at the
Jefferson Hotel in Richmond.
All of the candidates have their photos and bios
posted in this edition of the VNT as well as on our
website at www.virginianurses.com.
Your voice counts! Please vote in the VNA election
and have your voice heard. The election remains
open until August 31, so if you have not cast your
vote, it isn’t too late! Remember, VNA is ONE strong
voice for nursing in Virginia! ◆

Candidates for Office:
Secretary
Denise “DeDee” Foti,
DNP, RN
Dr. Foti serves as an
associate director for the
Baccalaureate of Science in
Nursing (BSN) program at
Jefferson College of Health
Sciences. She is a graduate
of Case Western Reserve
University where she earned
her
Doctor
of
Nursing
Practice (DNP).
DeDee is an alumna of Jefferson College of Health
Sciences where she earned her Master of Science in
Nursing (MSN) and Radford University where she
earned her Baccalaureate of Science in Nursing
(BSN).
Dr. Foti’s nursing background consists of care
provided in the pediatric, adult, and neonatal
intensive care unit settings at Carilion Clinic.
She serves as a member of the American Nurses
Association (ANA), Virginia Nurses Association
(VNA), National League for Nursing (NLN), and
Sigma Theta Tau International (STTI). Dr. Foti
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currently leads the Roanoke Valley Chapter for the
VNA.
Why I would like to be Secretary:
Simply put.....“I am motivated to serve as
Secretary because it will provide me an opportunity
to make a positive difference in the community,
nursing, and the VNA and ANA’s membership.”
Chelsea Savage, MSHA, RN
Chelsea currently holds
the position of Risk Manager
at VCU Health System.
Her
past
professional
organization
positions
include Chair of the Virginia
Organization
of
Nurse
Executives
Legislative
Committee and Chair of
the
Legislative
Coalition
of Virginia Nurses. She is
currently serving as the Assistant Commissioner
on Public Policy and Secretary for the Virginia
Nurses Association. Chelsea is a recipient of the
Leslie Herdegen Roher Scholarship for the Sorensen
Institute Political Leaders Program and graduated
from this program in 2010.

Candidates for Office:
Commissioner on Nursing
Education
Lauren Goodloe,
PhD, RN, BEA-BC
Dr.
Goodloe
has
31
years of nursing experience
as a clinician, manager,
administrator and educator.
She began her career as
a staff nurse at St. Luke’s
Hospital in Richmond, VA
where she worked for 6
years as a staff nurse in
Medicine & Oncology. She then moved to Virginia
Commonwealth University Health System in 1987
where she worked as an Assistant Head Nurse on the
Hematology/Oncology unit for 2 years. Dr. Goodloe is
currently the Nursing Director for the departments
of Medicine, Geriatrics and Endoscopy Services and
Administrative Director for Nursing Research.
Dr. Goodloe also holds the position of Assistant
Dean for Clinical Operations and Associate Professor
at the Virginia Commonwealth University School
of Nursing. As the Assistant Dean for Clinical
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Operations at the VCU School of Nursing. She
teaches graduate and undergraduate courses in
management and leadership, professional issues
and health systems. Areas of expertise include:
Leadership Education, Clinical Ladders and
Professional Advancement Programs, Creating
Education/Service
Partnerships
and
Clinical
Leadership.
Nina Maria Trocky,
DNP, RN, NE-BC, CCRA
Nina Trocky is currently
an Adjunct Professor- Online
with
the
Chamberlain
College of Nursing RNBSN Program in Arlington,
Virginia.
She also serves as CoProgram Director of the
Komen Maryland Affiliate
Nursing
Partnership
at
the University of Maryland, School of Nursing in
Baltimore.
Nina has worked at the University
of Maryland’s School of Nursing as an Assistant
Professor and Program Director of Clinical Research.

Candidates for Office:
Commissioner on Nursing
Practice
Commissioner on Nursing
Practice:
Ann Latstetter, BSN, RN
What an amazing time
it is for nursing! With
healthcare’s laser focus on
patient safety, transparency,
commitment to achieving
service
excellence,
value
based
purchasing,
informatics race and search
for alternate-more efficient methods for providing
care the professional nurse offers much of the
solution to the current issues facing the nation and
Virginia. As the IOM report recommends, nursing
has a role in this new world, a large role. It is our
moment to speak to the role of the professional
nurse and this is a forum to assist in creating that
role and shaping the future of health care. It would
be an honor to represent this group in the role of
Commissioner on Nursing Practice whose job it is to
advance the profession of nursing.

Candidates for Office continued on page 5

Hunter Holmes McGuire
VA Medical Center
Experience the joy of caring for those who served.

We are seeking patriotic, energetic, and compassionate RNs to assist
us in caring for our returning active-duty military and other veteran
patients. We are offering recruitment incentives for selected positions.
• RN, Clinical Nurse Specialist
(Medicine)
• RN, Hematology/Oncology Clinic
• RN, Medical/Surgical Intensive
Care Units
• RN, Cardiac Cath Lab
• RN, Cardiology for evenings and nights

• RN, oncology/medicine
• LPN, Mental Health
• Clinical Nurse Specialist,
Emergency Department
• Clinical Nurse Specialist,
Ambulatory Care

Excellent Benefits include:
• 10 Paid Holidays & 26 Vacation Days Per Year for Full-Time, Sick Leave Benefits
• Free Parking • Evening/Night/Weekend/Holiday Pay Differentials
• Retirement Plan for both Full and Part-Time Staff
• Recruitment/Relocation incentives may be offered.
For additional information regarding job opportunities please visit

www.USAJOBS.OPM.gov

Please contact: Sylvia Holsinger, Nurse Recruiter
1201 Broad Rock Blvd., Richmond, VA 23249
Phone: (804) 675-5873

Equal Opportunity Employer • Applicants subject to random drug screen

Come see what makes SRMC different
from other hospitals….
At SRMC, we’ll make sure your nursing
talents are used to make a difference
in the lives of our patients and their
families. You’ll have input into new
processes and be a part of our ongoing
efforts to enhance the services we offer.
Experience the difference in our delivery
of healthcare. Call us today and see why
we are unlike any other place you’ve ever
worked.
View a video of our new facility at
srmconline.com or call 804.765.5771
for more information about
our nursing opportunities.
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Frankye Myers,
MSN, RN, NE-BC
Frankye Myers became
Chief Nursing Officer of John
Randolph Medical Center in
January 2011.
Ms. Myers received her
Bachelor’s degree in Nursing
and her Master’s degree in
Nursing Administration from
Barry University in Miami
Shores, Florida. She began her career with HCA as
a registered nurse and became an Administrative
Supervisor at Westside Regional Hospital in Ft.
Lauderdale. When Ms. Myers relocated to Virginia
in 2005, she was employed by the VCU/MCV Health
System as a Nurse Manager and also served as an
adjunct faculty member. In 2008, she returned to
HCA as a Nursing Director at of the Levinson Heart
Hospital at CJW Medical Center.
She is a member of the American Association
of Critical Care Nurses, the Greater Richmond
Association of Critical Care Nurses, Sigma Theta
Tau International Honor Society of Nursing, and the
American College of Healthcare Executives. She has
also served on the Health Trust Nursing Advisory
Board for HCA’s Central Division.

Candidates for Office:
Director at Large
Kevin Shimp, MSN, RN,
CCRN, CNML
Kevin M. Shimp began
his nursing profession in
the United States Military
as a Licensed Practical
Nurse where he served in
the United States Army for
8 years. He has 17 years
of experience as a nurse in
various specialties. He is the
Nurse Manager of a 28-bed Acute Care Surgery Unit
at Virginia Commonwealth University Health System
and is a Certified Nursing Management Leader.
Kevin served on VNA’s Safe Staffing committee
that developed a White Paper for Governor Kane.
He currently volunteers time with VNA through the
Workforce Data group working with the VAC. He
is also an active Adjunct Faculty at VCU School of
Nursing and J. Sargeant Reynolds School of Nursing.
He does community service through the Leukemia
and Lymphoma Society where he was honored with
the Man of the Year for 2011 by the Leukemia and
Lymphoma Society and was recognized as Forty
under Forty for Leadership by the Virginia Nurses
Foundation in 2011. He was also inducted into
Sigma Theta Tau for his work as a Community
Leader in 2011.
I have been blessed with many opportunities in
my nursing career and would like to serve as the
Director at Large for VNA as my first step of many in
my attempt to give back to the profession.

Joanne (Jodi) Wakeham,
PhD, RN
Joanne (Jodi) Wakeham is
the Director of Public Health
Nursing with the Virginia
Department of Health in
Richmond, Virginia.
Dr. Wakeham holds a
diploma in nursing from E.J.
Meyer
Memorial
Hospital
School of Nursing in Buffalo,
NY; a Bachelor of Science degree in Nursing from
Old Dominion University in Norfolk, VA; a Master of
Science degree in Nursing from Hampton University
in Hampton, VA and a doctoral degree from Old
Dominion University.
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She is a member of the American Public Health
Association, Virginia Public Health Association, the
Association of State and Territorial Nurse Directors
and Sigma Theta Tau International. Jodi has been
a board member of the Virginia Partnership for
Nursing since the partnership’s inception and
currently serves as the Treasurer. She is a board
member of VNA, District 5 and in addition, is an
officer in the U.S. Army Reserve, Nurse Corps.

Candidate for Office:
Director at Large,
New Graduate
Averi Pennell, RN Student
Having been a certified
nursing assistant for over
twelve years, I am keenly
aware of the obstacles facing
the nursing field today.
During that time, I have
worked tirelessly to improve
the welfare of not only the
patients, but also the groups
of nurses that I have had
the privilege of working with. In 2011, I had the
opportunity to return to school to follow my lifelong
dream of becoming a registered nurse. At that time, I
had no idea of the path that lie ahead.
Thanks to the guidance of the staff at Bryant
& Stratton College and their dedication to
promoting leadership in nursing, I was elected
chapter president of the NSNA. Since then, I have
been involved in several collaborative events that
promote nurses as leaders and vital to the future of
healthcare.
I participated in the VNA’s 2012 Legislative Day in
February, the Virginia AWHONN Conference in April,
and have become a member of the VAC leadership
committee as well.
Going forward, I plan to achieve my MSN and
would like to give back to those nurses that have
been key to realizing my potential. As the Director
At Large-New Grad, I will work hard to facilitate
communication between the members and the Board
so that we can facilitate changes for the better.

Candidates for Office:
Committee on Nominations
Richardean Benjamin, PhD,
MPH, ANEF, PMHCNS-BC,
FAAN
Dr. Richardean Benjamin
currently serves as chair
of the School of Nursing at
Old Dominion University in
Norfolk, Virginia, a position
she has held since 2002.
Dr.
Benjamin’s
nursing
preparation
includes
a
diploma from Grady Hospital School of Nursing, BSN
from Armstrong State College, MSN from the Medical
College of Georgia, and PhD from the University
of Texas at Austin. She is certified as a clinical
specialist in psychiatric and mental health nursing
and has teaching experiences at the baccalaureate,
Master’s and doctoral levels.
Dr. Benjamin’s community and professional
affiliations include; Chair of the Minority Health
Research Consortium of Hampton Roads, Member
of CCNE Board of Directors and the Report Review
Committee, Vice President of the Virginia Association
of Colleges of Nursing and Chair of Nominations
Committee of Epsilon Chi Chapter of Sigma Theta
Tau International, member of the American Public
Health Association, Southern Nurses Research
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Society, and the American Nurses Association. Her
research and scholarship focuses on emotional
and behavioral problems of minority children and
adolescents. More recently her scholarship has
concentrated on preparing culturally competent
nurses.
Jennifer H. Matthews, PhD,
RN, A-CNS, CNE, FAAN
Jennifer
Matthews
is
a Professor of Nursing at
Shenandoah
University
in
Winchester,
Virginia.
She is an Adult HealthClinical
Nurse
Specialist
and
a
Certified
Nurse
Educator. She is a fellow of
the American Academy of
Nursing.
Dr. Matthews has been active in the VNA
serving in Board positions of Commissioner on
Nursing Practice and the Commissioner on Nursing
Education as well as positions in District 12.
Dr. Matthews also serves at the national level with
the American Nurses Association; she was a member
of the Congress of Nursing Practice and Economics
and currently is a member of the ANA Committee of
Bylaws. She is an ANCC magnet hospital appraiser.
She serves locally in a Free Clinic and practices at
Warren Memorial Hospital in Front Royal.
Statement: Having served the VNA at the
Board level and local level, I feel that I have a solid
perspective on the requirements of the various
positions that comprise the Board of Directors to
enable the VNA to serve the nurses of Virginia.
Through this organization work and in my academic
position, I have the opportunity to meet many nurses
who have the desire to move nursing forward in
Virginia. As a member of the nominating committee,
I would seek out these nurses to engage them to
consider serving in available positions. I ask for your
support. Thank you
Faith Miller,
RNC, MSN, WHNP
Faith is the Administrative
Director
of
Professional
Practice and Education at
Bon Secours, St. Mary’s
Hospital
in
Richmond.
She has been active in the
Central Virginia Chapter of
the VNA. She has a Master’s
of Science in Nursing from
the University of Maine and was part-time faculty
in Florida (2002) as well as Virginia Commonwealth
University School of Nursing, (2009). She is a
member of Association of Women’s Health, Obstetric
and Neonatal Nursing and the National Association
of Nurse Practitioners in Women’s Health. ◆

Enroll in the Graduate Nursing Program at
participating universities and become a midwife
through Shenandoah University’s accredited
Nurse-Midwifery Program
Radford University
Old Dominion University
James Madison University
Shenandoah University
George Washington University

www.shenandoahgraduatenursing.com
540-678-4382
The Endorsement in Nurse-Midwifery is provided through Shenandoah University’s
Nurse-Midwifery program which is accredited by ACME (www.midwife.org/acccreditation).
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The Virginia
Magnet Consortium
Education Day 2012:
Improving Outcomes through Nursing Research

Saturday, September 29, 2012 • The Jefferson Hotel, Richmond
Dr. Linda Aiken, PhD, RN, FAAN, FRCN
Linda Aiken is an authority on nurse workforce
policy issues and conducts research on the outcomes
of nursing care in the United States and around
the world. At the University of Pennsylvania in
Philadelphia, she directs the Center for Health
Outcomes and Policy Research, and is The Claire M.
Fagin Leadership Professor of Nursing and Sociology.
Dr. Aiken has won numerous awards including
the Individual Codman Award from the Joint
Commission
on
Accreditation
of
Healthcare
Organizations
for
her
leadership
utilizing
performance measures to demonstrate relationships
between nursing care and patient outcomes.
Dr. Aiken was inducted as an inaugural member
of the Sigma Theta Tau International Nurse
Researcher Hall of Fame and was the first recipient
of the Inaugural HRH Princess Muna Al-Hussein

Are you a Nurse Practitioner looking for
Mon-Fri day schedule with no call?
Blue Ridge Behavioral Healthcare (BRBH), located in the
mountains of Roanoke, Virginia, provides comprehensive
services for individuals who have mental health disorders,
intellectual disability, or substance use disorders.
Nurse Practitioners at BRBH are responsible for providing
psychiatric assessment and treatment to clients under the
medical direction and supervision of a licensed physician in an
outpatient setting.

Submit your resume to HR@BRBH.org or apply online at
BRBH.org • Blue Ridge Behavioral Healthcare
301 Elm Ave. SW • Roanoke, VA 24016

Award for significant contributions to healthcare
across borders.
She is an elected member of the Institute of
Medicine of the U.S. National Academy of Sciences,
and served as the scientific advisor for the IOM’s
influential report The Future of Nursing. She is an
elected member of the American Academy of Arts
and Sciences and the National Academy of Social
Insurance. She is a former president of the American
Academy of Nursing, and an Honorary Fellow of the
Royal College of Nursing of the United Kingdom. She
is the author of more than 240 scientific papers in
leading interdisciplinary policy journals in health
care.
Please join us as Dr. Aiken gives the keynote
address at our Education Day in September
Objectives Include:
•
To gain a working knowledge of the evidence
base linking improved nurse staffing to better
patient outcomes and patient safety.
•
To understand how and why nurse education
is associated with patient outcomes.
•
To consider how nurse staffing, educational
levels, and the quality of the nurse work
environment interact to produce the best
value for investments in nursing to improve
patient safety.
Additionally, there will be a panel presentation
that afternoon:
Creating Research Partnerships: Engaging
Direct Care Nurses in Research
Panel participants include: Audrey Roberson,
MS, RN; Alison Monpetit, PhD, RN; Patricia Selig,
PhD, RN, FNP; Lauren Goodloe, PhD, RN,NEA-BC;
Deborah Fisher, PhD, RN, PNP and several direct
care nurses. ◆

Virginia Nurses Association
Virginia Organization of Nurse
Executives and Leaders
The Virginia Magnet Consortium
Education Day
September 29, 2012
Improving Outcomes Through
Nursing Research
Poster Session
Call for Abstracts
Have you completed or planned a
performance
improvement,
evidencebased practice or research project? Would
an opportunity to share your work and
network with colleagues with similar
interests be helpful to you? If so, you are
invited to submit an abstract for the VNA/
VONEL/Virginia
Magnet
Consortium
upcoming Education Day on September
29, 2012. Abstracts are due August
15, 2012 with notification by August 31,
2012. Poster presenters are responsible for
registering for the conference and paying
the discounted registration fee. Registration
is now open; Please visit the VNA Website
at www.virginianurses.com and register
for this outstanding event. Last year,
Education Day sold out, so register as soon
as possible. ◆

PERSONAL BEST.
ANCC Board-Certified.

I’m proud and in charge of my nursing career.
And I trust ANCC certification to help me
maintain and validate the professional skills
I need to remain a confident and accomplished
nurse for years to come.
Find out how to be the best at
www.nursecredentialing.org/Certification

© 2012 American Nurses Credentialing Center. All Rights Reserved.
The American Nurses Credentialing Center (ANCC) is a subsidiary of the
American Nurses Association (ANA).

www.VirginiaNurses.com
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The Virginia
Magnet Consortium
INSTRUCTIONS TO AUTHORS

Saturday September 29, 2012
The Jefferson Hotel
VNA—VONEL—Virginia Magnet Consortium—Education Day

1.	

All forms and abstracts must be submitted electronically. Paper submissions will
NOT be accepted.

2.	

Deadline for receipt of Poster Session Application and Abstract is August 15, 2012
by midnight.
Note: L ate submissions cannot be accepted.

3.	

Send
a.	
b.	
c.	

4.	

Poster Session Presenters will be notified by the Conference Planning Committee
decision by no later than August 31, 2012.

5.	

Accepted poster session presenters must confirm participation no later than
September 10, 2012.

Improving Outcomes Through Nursing Research
Abstract Submission Form for Poster Session
Please print or type all information
TITLE: _____________________________________________________________________
PRIMARY PRESENTER:
First name ________________________ MI_______ Last Name_________________
Degree:____________________________________________________________________

Primary Poster Session presenters: Your conference registration fee will be
discounted by $50 to attend the 2012 VNA/VONEL/The Virginia Magnet
Consortium Education Day. When you register—please note that you are a
poster presenter on your registration.

Institution Affiliation:______________________________________________________
Mailing Address:___________________________________________________________
Best Contact Telephone:____________________________________________________

Rules

Email Address:_____________________________________________________________
Institution where work was done if different from above:_____________________
____________________________________________________________________________
ADDITIONAL PRESENTER(S)
Name(s)____________________________________________________________________
City & State________________________________________________________________
Institution Affiliation (if different from Primary Presenter)___________________

the following three electronic files:
Abstract Submission Form
Poster Abstract (not to exceed 250 words)
Primary Author/Presenter’s Resume or Biographical Sketch

for P reparation and Submission of A bstracts
Expenses (e.g., registration, airfare, and lodging) associated with the submission
and presentation of an abstract are the responsibility of the presenter.
Submission of an abstract constitutes a commitment by the author(s) to present it if
accepted.

A bstract A cceptance
Abstract review is blinded.
Abstract acceptance/non-acceptance status for poster session presenters will be
available by August 31, 2012.
P resentation
Guidelines for poster presentation will be provided to authors of accepted abstracts
at the time of acceptance. Posters are limited to a maximum size of 4 x 4 feet.
T he

following must be included in the abstract:

____________________________________________________________________________

A bstract T itle
An abstract must have a short, specific title (containing no abbreviations) that
indicates the nature of the presentation.

Abstract category (check only one):
________ Performance improvement
________ Evidence-based practice
________ Research
________ Innovation

A bstract T ext
Describe briefly the project (purpose, methods, actual or expected outcomes).
Standard
abbreviations
may
be
used
without
definition.
Nonstandard abbreviations (kept to a minimum) must be placed in
parentheses after the first use of the word or phrase abbreviated.
Abstracts are limited to 250 words. ◆
Submit A pplication and abstract to via email
L auren Goodloe
email address: lgoodloe@mcvh-vcu.edu

Size: _________________________________
(The actual size of the poster presentation must not be larger than 4’ high X 4’ wide)

to:

START THINKING AHEAD.

Float Pool RNs

START ON THE CUTTING EDGE.

Amazing clinical diversity.
Endless career opportunity.
START BECOMING A LEADER.

START AHEAD OF THE CURVE.
START MAKING A DIFFERENCE.

At Inova, our Float Pool nurses aren’t substitutes – they’re superstars.
That’s why our Float Pool is a full-fledged nursing department with dedicated
leadership and resources – people committed to making your experience a
rewarding one and ensuring your voice is heard. We are seeking both full- and
part-time Float Pool nurses for three- to twelve-week assignments across
our award-winning healthcare system. As a Float Pool nurse you’ll have
outstanding benefits and premium pay. New Grads welcome to apply.
For more information on our Float Pool opportunities visit: jobs.inova.org/floatpool.

TM

EOE | www.inovacareers.org

START READY FOR THE FUTURE.
START ACCOMPLISHING MORE.

STAY STRONG.

SM

®

There’s strong. Then there’s Army Strong. By
enrolling in Army ROTC as a nursing student
in college, you will receive advanced training
from experienced Army Nurses working with
state-of-the-art equipment on real patients.
After graduation, you will care for Soldiers as
an Army Nurse. And lead others as an Army
Officer.

Contact 910-528-5836 or visit
www.goarmy.com/rotc/vnt
for more information.
©2008. Paid for by the United States Army. All rights reserved.

®

ARMY STRONG.

®
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“The ADCP at EMU gave me, a
full-time employee and mother, a
wonderful opportunity to enhance
my education and broaden my
career with endless possibilities.”


UP TO $75,000 SIGN-ON BONUS

Julie Knowles, RN, BSN

United States Navy &
Navy Reserve Nurse Corps

It’s time for that next step…
• Attend one night a week on campus
• Accelerated – complete your nursing
major in about 17 months
• Accredited academic excellence
• No direct patient care clinical requirements
• Now transferring 45 credits for RN diploma
• Study in a small group with other
practicing RNs

Adult Degree Completion Program
1-888-EMU-ADCP • degreecomp@emu.edu
Harrisonburg, Va. • emu.edu/adcp

RN to BS
program

www.VirginiaNurses.com

Psychiatric Nursing, Perioperative Nursing,
Anesthetists, Mental Health, Nurse Practitioner,
Critical Care and Medical/Surgical Nurse.

Benefits Offered:
•
•
•
•
•
•
•

Up to $75,000 sign-on bonus to qualified applicants
Up to $50,000 loan repayment option
Medical/Dental coverage for active duty/family
30 days paid vacation
Lower nurse to patient ratios
Tuition assistance programs for advanced degree
Scholarship program for BSN students

Eligibility Requirements for application:
• U.S. citizen age 20-42 for active duty and reserve
• Licensed practicing BSN from accredited program
• Student within 6 months of completing BSN program

UNITED STATES NAVY & NAVY RESERVE
1-800-533-1657

www.VirginiaNurses.com
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riversideonline.com

Chesapeake Community Services Board
224 Great Bridge Blvd
Chesapeake, VA 23320
Chesapeake Community Services Board is seeking two Psychiatric Nurses to
provide psychiatric nursing care to clients in the Psychiatric Services Unit. Nurse
is responsible for client nursing assessment, education, support, insuring client
access to medication and psychiatric care, administering medication, clinical case
coordination. The class works within broad policy and organizational guidelines
and within the scope of practice of a licensed registered nurse. The nurse will
independently plan and implement projects and reports progress of major activities
through periodic conferences and meetings. Experience with Credible Electronic
Medical Records is a plus.
SPECIAL CERTIFICATIONS AND LICENSES:
Requires licensure as a Registered Nurse in the Commonwealth of Virginia or a
reciprocal state (according to the Nurse Licensure Compact as prescribed by the
National Council of State Boards of Nursing). May require a valid driver’s license with
a driving record that is in compliance with City Driving Standards.
EXPERIENCE REQUIREMENTS:
In addition to satisfying the vocational/education standards, this class requires a
minimum of two years of related, full-time equivalent experience.
Come join this dynamic, fast paced, high volume outpatient mental health clinic.
Use your skills to help people recover & thrive in their community. Mon-Fri hours.
Contact Belle Wiggins @ 757-819-6179 for more information.
Apply at www.jobs.cityofchesapeake.net

This is a City of Chesapeake position with excellent benefits
Annual Salary: $42,734.00
Requisition # 20120051
EOE

Riverside Health System is a major provider of health
and quality of life services in Virginia, an area noted
for its wealth of scenic, recreational, cultural and
educational opportunities. We have been a vibrant
part of the communities we serve for nearly a century
and are a National Employer of Choice for more than
8,000 team members. We are seeking experienced
Registered Nurses for positions at the following
locations.
•
•
•
•
•
•
•
•
•
•
•
•

Director of Hospice, Riverside Home Care Division
Geriatric Clinical Nurse Specialist, Newport News
Nurse Manager – The Orchard, Warsaw
Nurse Manager – Hampton Rehab Center,
Hampton
ED Nurse Manager – Doctors Hospital,
Williamsburg
Med/Surg Nurse Manager – Doctors Hospital,
Williamsburg
OR Manager – Doctors Hospital, Williamsburg
Assisted Living Nurse Manager – Patriots Colony,
Williamsburg
Registered Nurse – Patriots Colony, Williamsburg
ED Registered Nurse – Shore Memorial Hospital,
Nassawadox
OR Registered Nurse – Riverside Regional Medical
Center, Newport News
Registered Nurse Clinic Manager – PACE,
Richmond

We offer competitive salaries and benefits, relocation
assistance and/or a sign-on bonus. Visit our
website at www.riversideonline.com/careers to learn
more about the qualifications for these exciting
opportunities. EOE

WE’VE BUILT OUR REPUTATION AS AN
EXCELLENT EMPLOYER, ONE PERSON AT A TIME.
The benefits of working as a nurse at VCU Health System are clear. We’re a Magnet®
hospital – the first in Richmond to achieve this prestigious designation and the first to gain
re-designation, a seven-time Working Mother magazine “100 Best Company,” a 2011
Richmond Employer of Choice and a recipient of the 2011 Alfred P. Sloan Award for
Workplace Flexibility. As a great place for work/life balance, we provide child and elder
care, flexible work options, extensive medical benefits, competitive pay and pre-paid
tuition. Everything you need for a wonderful nursing career can be found here at VCUHS.

Discover all that VCU Health System
has to offer at www.VCUHS.jobs.

EOE/AA. Women, minorities, veterans and persons with disabilities are encouraged to apply.
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5th Annual VNF Gala
The 5th Annual VNF
Gala will be held on
Saturday, September 29,
2012, at the Jefferson
Hotel in Richmond.
Proceeds from this
annual
fundraising
event help the Virginia
Nurses Foundation fund
educational scholarships
and nursing research.
This year, we are thrilled to share the news
that William Hazel, MD., Virginia Secretary of
Health and Human Resources has agreed to serve
as the Gala’s Honorary Chairperson. Secretary
Hazel’s work on behalf of the Commonwealth’s
citizens embodies the Virginia Nurses Foundation’s
values regarding better patient outcomes through
excellence in nursing practice.
An enthusiastic supporter of expanding nurses’
role in health care dialogues, you may recall that
this past year Secretary Hazel’s work through
the Governor’s Virginia Health Reform Initiative
Advisory Council paved the road for passage of HB
346 through the General Assembly. This legislation
provides every citizen in the Commonwealth
more healthcare choices by advancing the role of
Nurse Practitioners; it is just one example of the
support Secretary Hazel has provided the nursing
community
Please plan to join us for a night of celebrating
nursing excellence and the work of the Virginia
Action Coalition. For additional information, see
our website at www.virginianurses.com where you
can register for event. It promises to be a wonderful
evening and we look forward to seeing you there! ◆

SHOULD A NURTURING
PERSONALITY AND LEADERSHIP
ABILITY BE MUTUALLY EXCLUSIVE?

Sponsorship Opportunities
Presenting - $5,000
•
Presenting sponsor recognition on printed
materials pertaining to the event which would
include: invitation, attendee registration form,
signage at the event, and event program
•
One table of 10 at Saturday evening’s Gala
•
One table top display at Education Day
•
Presenting sponsor logo on Virginia Nurses
website
•
Presenting sponsor recognition in the
electronic newsletter - VNA Voice
•
Presenting sponsor recognition in the
“booklet” (distributed in September)
•
Five registrants for education day, September
29th
Circle of Excellence - $3,500
•
Sponsor recognition on printed materials
pertaining to the event which would include:
invitation, attendee registration form, signage
at the event, and event program
•
Five tickets to Saturday evening’s Gala
•
One table top display at Education Day
•
Sponsor recognition on Virginia Nurses
website
•
Sponsor
recognition
in
the
electronic
newsletter – VNA Voice
•
Sponsor
recognition
in
the
“booklet”
(distributed in September)
Hall of Fame - $2,500
•
Sponsor recognition on event signage and in the
event program
•
Sponsor recognition on Virginia Nurses website
•
Sponsor recognition in the electronic newsletter
– VNA Voice
•
Sponsor
recognition
in
the
“booklet”  
(distributed in September)
Shining Star - $2,000
•
Sponsor recognition on Gala event signage
•
Sponsor recognition in Gala event program
•
Two tickets to the event
•
Sponsor
recognition
in
the
electronic
newsletter VNA Voice
Caring Contributor - $1,000
•
Sponsor recognition on Gala event signage
•
Sponsor recognition in Gala event program ◆

Virginia Nurses Foundation Gala
Celebrating Nursing Excellence
We request the following reservation
❑ Table $1,200
Includes table for eight, table signage and
recognition in the event program

❑ Benefactor $600
Includes four event tickets and
recognition in the event program

Please reserve ______ Event Tickets at $100 each
Check enclosed for $____________________________
(Payable to Virginia Nurses Foundation)

Charge reservations to my:
❑ Mastercard

❑ Discover

❑ Visa

Account #_______________________________________
Exp. Date_______________________________________
Signature ______________________________________
Name on Card (Please print):
_________________________________________________
Reservations to be made in the names of:
_________________________________________________
_________________________________________________
_________________________________________________
_________________________________________________
_________________________________________________
Sorry, we are unable to attend, but please accept
our Donation of
$ _______________________________________________
Name:__________________________________________
Address:________________________________________
City, State, Zip:__________________________________
Please RSVP by Wednesday, September 29th.

Virginia Department of Corrections
Interested in something
exciting and new?

In the U.S. Air Force, we never forget
that nurses — professionals known for
caring and compassion — also have the
knowledge and character to lead the
team. The same passion that makes a
great healer also makes a great leader.
If you’re looking for professional growth
and development through leadership
experience, come practice nursing in the
Air Force.

AIRFORCE.COM/Healthcare

800-588-5260

You can start a challenging career with
excellent benefits and pay with the
Department of Corrections. We are seeking talented and
motivated professionals to fill medical positions at facilities
located throughout the Commonwealth of Virginia. These
roles provide daily care and treatment to incarcerated
offenders.
Opportunities in Health Services include:
• Registered Nurse
• Registered Nurse/Clinician Supervisor
• Registered Nurse/Clinician Managers
• Nurse Practitioner
For a complete description of each position’s duties and
qualifications, visit the Careers Opportunities section of
our website at www.vadoc.virginia.gov.
To be considered for employment, a completed State
application must be submitted for each vacancy of interest.
Resumes will not substitute for a fully completed State
application. For additional information, please visit our
website at www.vadoc.virginia.gov, call (804) 674-3507, ext.
1055, or email us at humanresources@vadoc.virginia.gov.
The Virginia Department of Corrections is an Equal Opportunity Employer

Get Linked in to
Arthur L. Davis
Publishing Agency, Inc
at
http://www.linkedin.com/company/
arthur-l-davis-publishing-agency-inc

www.VirginiaNurses.com
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Ten Things You Didn’t Know Were In The Affordable Care Act
by David Schultz and Christian Torres
(Source: Kaiser Health News, David Schultz and Christian Torres, 07/12/2012)
The measure’s hundreds of pages touch on a variety of issues and initiatives that have, for the most part, remained under the public’s radar. Here’s a sampling:
Postpartum Depression (Sec. 2952)
Urges the National Institute of Mental Health to conduct a
multi-year study into the causes and effects of postpartum
depression. It authorized $3 million in 2010 and such sums as
necessary in 2011 and 2012 to provide services to women at
risk of postpartum depression.

Transparency on Drug Samples (Sec. 6004)
Requires pharmaceutical manufacturers that provide doctors
or hospitals with samples of their drugs to submit to the
Department of Health and Human Services the names and
addresses of the providers that requested the samples, as well
as the amount of drugs they received.

Abstinence Education (Sec. 2954)
Reauthorizes funding through 2014 for states to provide
abstinence-only sex education programs that teach students
abstinence is “the only certain way to avoid out-of-wedlock
pregnancy, sexually transmitted diseases, and other associated
health problems.” Federal funding for these programs expired in
2003.

Face-to-Face Encounters (Sec. 6407)
Changes eligibility for home health services and durable
medical equipment, requiring Medicare beneficiaries to have
a “face-to-face” encounter with their physician or a similarly
qualified individual within six months of when the health
professional writes the order for such services or equipment.

Power-Driven Wheelchairs (Sec. 3136)
Revises Medicare payment levels for power-driven wheelchairs
and makes it so that only “complex” and “rehabilitative”
wheelchairs can be purchased; all others must be rented.

Oral Health Care (Sec. 4102)
Instructs the Centers for Disease Control and Prevention to
embark on a five-year national public education campaign to
promote oral health care measures such as “community water
fluoridation and dental sealants.”
Privacy Breaks for Nursing Mothers (Sec. 4207)
Requires employers with 50 or more employees to provide a
private location at their worksites where nursing mothers “can
express breast milk.” Employers must also provide employees
with “a reasonable break time” to do this, though employers
are not required to pay their employees during these nursing
breaks.

Help Inspire Better Health
Carilion Clinic, which serves nearly one million patients and families throughout southwest
Virginia, is recruiting nurses for its eight hospitals, outpatient specialty clinics and primary
care centers.
Our nurses are:
• Committed to improving the health of the communities that we serve.
• Actively engaged in interdisciplinary, evidence-based initiatives that improve patient
• care and safety using advanced technologies and innovative strategies.
• Dedicated to their professional development and advancement as expert
• practitioners, researchers, teachers and mentors.
As a Carilion employee, you can take advantage of a variety of opportunities for professional
development, an attractive pay and beneﬁts package and relocation assistance.
To apply online or for more information, visit www.CarilionClinic.org/Careers or contact a
nurse recruiter at 1-800-599-2537.
Carilion Clinic is an Equal Employment Opportunity/Aﬃrmative Action Employer.

Diabetes & Death Certificates (Sec. 10407)
Directs the CDC and the HHS Secretary to encourage states to
adopt new standards for issuing death certificates that include
information about whether the deceased had diabetes.

Breast Cancer Awareness (Sec. 10413)
Instructs the CDC to conduct an education campaign to raise
young women’s awareness regarding “the occurrence of breast
cancer and the general and specific risk factors in women who
may be at high risk for breast cancer based on familial, racial,
ethnic, and cultural backgrounds such as Ashkenazi Jewish
populations.”
Assisted Suicide (Sec. 1553)
Forbids the federal government or anyone receiving federal
health funds from discriminating against any health care entity
that won’t provide an “item or service furnished for the purpose
of causing … the death of any individual, such as by assisted
suicide, euthanasia, or mercy killing.” ◆

learning is

ALWAYS IN STYLE

Nothing motivates the mind, body, and spirit like attaining a goal. That feeling of accomplishment
and pride is something we all celebrate. And it’s something that Kaiser Permanente celebrates
alongside us. At Kaiser Permanente, I have the encouragement of colleagues and the organization
to pursue new directions. Whether that means expanding my knowledge through continued
education, or taking my training in a whole new direction, I have the organization’s support to
exceed my own high expectations. Here, I can count on having the tools and learning opportunities
to embrace new challenges and rise to new levels of personal success. And you can too. Discover a
place where you can turn everyday challenges into triumphs.

The nation’s leading not-for-profit integrated health plan, Kaiser
Permanente is a recognized health advocate in the communities
in which it resides. Here, in the Mid-Atlantic, we provide quality
health care to our more than 500,000 members in Maryland, the
District of Columbia, and Northern Virginia. Ready to advance
your skills with us? Consider the following opportunities.
➞ Advice RNs – Fairfax, VA
➞ Clinical RNs – Various Specialties – MD, VA, DC

For more information
about these and other
opportunities, and to
view complete
qualifications and job
submission details,
please visit our website

jobs.kp.org

➞ Clinical Operations Manager – Urgent Care – Woodlawn, MD
➞ Clinical Operations Manager – Maternal Child Health –

Inspiring better health.

Baltimore, MD
➞ Patient Care Coordinators – GBMC – Baltimore, MD
➞ Palliative Care RN Coordinator – Rockville, MD
➞ Patient Care Coordinator – Quality Assurance – Rockville, MD

Carilion Roanoke Memorial Hospital and Carilion
Roanoke Community Hospital were awarded
Magnet Recognition by the ANCC.

www.twitter.com/CarilionAtWork

➞ Psychiatric Advanced Practice Nurse – Suitland, MD

www.facebook.com/CarilionAtWork
© 2012 KAISER FOUNDATION HEALTH PLAN OF THE MID-ATLANTIC STATES, INC. PRINCIPALS ONLY. DRUG-FREE WORKPLACE. EEO/AA EMPLOYER.
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Longwood Opens Phase Two of the Clinical
Simulation Learning Center
Farmville, VA—With the completion of Longwood University’s state-of-the-art
simulation learning center, nursing students now can gain hands-on experience in
a wide array of medical situations before they actually put their hands on human
patients.
The 3,000-square-foot second phase of the Edward I Gordon, M.D. Clinical
Simulation Learning Center (CSLC) expands the facility to 10,000 square feet,
making room for a mother-infant patient simulation lab, conference/debriefing
rooms, a student resource center, patient examination room, home care learning
center and faculty offices.
“With the addition of our new patient simulators, Longwood is now among the top
nursing schools in the state to offer state-of-the-art simulation experiences for its
students,” said Cindy Crews, clinical simulation director for Longwood’s Department
of Nursing.
The high-fidelity patient simulators can duplicate a wide array of physiological
functions, and a digital audiovisual system allows for live simulated experiences to
be recorded and played back for faculty and student evaluation.
In the mother-infant patient simulation lab, nursing students are able to diagnose
and treat a variety of situations that can occur during birth. The infant simulator
is capable of displaying a variety of conditions that must be monitored in newborns,
including heart and respiratory sounds, pulse, color, crying and bowel sounds.
The home care learning center is basically a mini-apartment equipped with a
bed, reclining chair, dinette set and working bathroom and kitchen. By working in
the center, students can acquaint themselves with obstacles and dangers (scatter
rugs, faulty bathroom and kitchen fixtures, and other items) that can be found in
homes of patients requiring in-home health care services.
The advanced capabilities of the facility are drawing attention from other health
care professionals. A meeting of the Southside Region Virginia State Simulation
Alliance was held at Longwood on May 4. Representatives from Southside Virginia
Community College, Halifax Regional Hospital, Southern Virginia Higher Education
Center and Averett University toured the CSLC and observed demonstrations of the
new patient simulators.
The CSLC is named for Dr. Edward Gordon, a longtime Farmville physician,
who donated $1 million to establish the center in August 2009. Funding was also
provided by the Commonwealth of Virginia and grants from Virginia Tobacco
Commission and the Richmond Memorial Health Foundation. Completion of the
center is just in time to benefit Longwood’s senior class of nursing students, who will
graduate in May 2013. ◆

The Jackie Denise Jackson Memorial
Cultural Diversity Lectureship

Segregation and Desegregation in Higher Education:
Confronting Our Past, Facing Our Future
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VCU School of Nursing Dean
Nancy Langton Named NLN Academy
of Nursing Education Fellow
Nancy Langston, PhD, RN, FAAN, dean of the VCU School of Nursing, is one of
32 distinguished nurse educators nationwide selected as an Academy of Nursing
Education Fellow by the National League for Nursing. She will be inducted as a
fellow at the 2012 NLN Education Summit this fall in Anaheim, California.
The NLN established the Academy of Nursing Education to foster excellence in
nursing education by recognizing and capitalizing on the wisdom of outstanding
nurse educators. Fellows support the mission and core values of the NLN, assist
in the work required to prepare graduates from all types of nursing programs, and
serve as resources for new educators and those in clinical practice who hope to
someday enter the ranks of nurse faculty.
This sixth class of fellows, the largest since the academy was established in
2007, was selected through a competitive application process among an applicant
pool that was much larger than in years past. Applicants were selected based on
contributions to innovative teaching and/or learning strategies; nursing education
research; faculty development activities; academic leadership; promotion of public
policy that advances nursing education; and/or collaborative educational, practice,
or community partnerships.
“We are proud to recognize the vision, talent, wisdom, and experience of the
2012 fellows, whose accomplishments will be aptly and publicly reflected by their
ANEF credential,” said NLN CEO Beverly Malone, Ph.D., RN, FAAN. “I look forward
to formally welcoming them into the academy’s ranks at the induction ceremony in
Anaheim this fall and to working with them in the years ahead to prepare the next
generation of nurses to advance the nation’s health.”
Langston has served as professor and dean of the VCU School of Nursing since
1991. Under her visionary leadership, the VCU School of Nursing has become one
of the top 25 nursing schools nationwide based on research funding from the
National Institutes of Health, has been ranked by U.S. News and World Report in
the top 10% of nursing graduate schools nationwide and has served as a stellar
model for community outreach to improve health care among underserved and
vulnerable populations.
Langston’s commitment to service extends beyond the School of Nursing.
She has a lengthy record of involvement in local civic organizations, such as the
Richmond Fan Free Clinic Board of Directors and on the disaster management
planning committee of the Richmond Chapter of the American Red Cross. In
addition, Langston has an extensive history of involvement in professional nursing
organizations at local, state, regional and national levels. At the national level,
she served on numerous committees of the American Association of Colleges
of Nursing and served as president of the National League for Nursing. She is
currently the chair of the board of trustees of the National League for Nursing
Foundation. The recipient of numerous awards, including the 2011 Nancy Vance
Award from the Virginia Nurses Association, the 2007 Richard B. Caspari Award
from the Richmond Chapter of the Association of periOperative Registered Nurses
and the 2004 Outstanding Leadership Award from the National League for
Nursing, Langston was inducted as a Fellow in the American Academy of Nursing
in 2001.
Langston holds a bachelor’s degree in nursing from the University of
Arkansas, a master’s degree in nursing from Emory University and a doctorate
in education from Georgia State University, with a focus on administration in
higher education. ◆

REGISTERED NURSES
$2,000 Sign-on Bonus

Segregation and Desegregation in Higher Education:
Confronting Our Past, Facing Our Future

Join us for a panel discussion to commemorate the
50th anniversary of the closing of the
Join us forSt.a Philip
panel School
discussion
to commemof Nursing.
orate theSeptember
50th anniversary
thep.m.
closing of
12, 2012,of5:30
A reception
to of
follow
at 6:30 p.m.
the St. Philip
School
Nursing.

VCU School of Nursing, Younger Auditorium
To register, visit www.nursing.vcu.edu
or call (804) 828-5174 by September 5.

If you are interested in joining a team making a
difference in the lives of people with mental illness,
come see what we do at CATAWBA HOSPITAL.
• Excellent staff to patient ratio
• Only 20 minutes from downtown Roanoke or Salem
Excellent orientation and on-going training opportunities that will
provide you with personal growth and ensure your success.
Requirements:
• Stable work history and
• Current Virginia RN license required
• Psych or mental health experience preferred
Excellent State Employee benefit package provided from your
first day of employment which includes:
• Blue Cross Health Insurance
• 12 Paid Holidays each year
• 12 Vacation days each year
• State Retirement Benefits
Competitive salary based on experience and education.

For more information contact
Donna Lancaster at 540-375-4211.
Human Resources, Catawba Hospital
P.O. Box 200, Catawba, VA 24070-0200
TDD (540) 375-4385

Apply online at: https://jobs.agencies.virginia.gov
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May 2012 Honorees
Thanks to the Nurses of Virginia we raised over
$8,000 for the Action Coalition
In Memory of:
On Behalf of:
• Chester and Mary Beaman
Kelley Anderson
• Beverly Brown
Linda Ault
• Aggie Corazzini
Emory Altizer
• Daniel Irven Cross
Dianne Barrington
• Dana and Linda DeBiasi
Dr. Richardean
• Paul Deveau
   Benjamin
• Dr. Florence Downs
Catherine Bishop
• Susan Hogg
Kevin Brigle
• Anna Miller Hopkins
Patricia Brown
• Dr. Vida Huber
Carola Bruflat
• Barbara Hyler
Martha Burgess
• Roy and Dorothy Kercher
Cathleen Conner
• Betty Love
Dr. Margaret Cotroneo
• Lili Mae Orlaney
Jennifer Dizon
• Sue Parker
Cindy Fagan
• Martha Sink Price
Dr. De-dee Foti
• Louise Rogers
Lauren Goodloe
• Leslie Herdegen Rohrer
Linda Grasmick
• Maureen Schnittger
Teresa Haller
• Janet Stepp
Deborah Hedley
• Debra Wagstaff
Linda Hubbard
• Ann Wilbourne
Susan Johnston
		
Sharron Jones
		
Nancy Langston
		
Kalay Naidoo
		
Sara Phillippe
		
James Pickral
		
Dr. Martha Ritcher
		
Chelsea Savage
		
Helen Stacks
		
Mary Thompson
		
Virginia Affiliate of
		  American-College
		   of Nurse Midwives
		
Cindy Ward
		
Amy Walker
		
Susan Wirt

May 2012 Campaign Honorees
In Honor of:
Jennifer Arrendale
Terri Banks
Dr. Nina Beaman
Chesapeake Regional Medical Center
Loressa Cole,
Charlene, Kathy, and Kirsten
Community Memorial Health Center:
   CICU Beacon Unit
Corrine Conlon
Erica Davis
Jacqueline Davis
Mary Duggan
Ethel Ernst
Sherry Ferki
Mickey Fuller
Shirley Gibson
Lauren Goodloe
Sister Mary Lou Brantingham Gruszecki
Teresa Haller
Debi Hardway
Joanne Kirk Henry
Jayne James
Florence Jones-Clarke
Sister Christine Kampfer
Pat Lane
George Mason University School of Nursing:
Elizabeth Chong, Renee Milligan, Lora
Peppard, Kathy Richards, Margie Rodan,
Carol Urban, Shirley Travis, Susan Eckis,
Kathy Gaffney, Jessica Gill, Arlene Johnson,
Lorena Jung, Ann Maradiegue, Kyeung Oh,

Pearl Zhou, Lisa Campo, Michele Davidson,
Kathy Dickman, Laura Evans, Barbara
Hatcher, Marie Kodadek, Margaret Miklancie,
Ana Stoehr, DeAnne Zwicker, Sonya Almond,
Cara Cox, Charlene Douglas, Beverly Middle,
Margaret Moss, Florence Smoczynski, Cheryl
Toulouse, Odette Willis, Janice Lee-Beverly,
Margaret Ream, Amy Burke
James Madison University Nursing Professors
Dr. Bennie L. Marshall
Martha Jefferson Nurses
Nurse-Midwives of Virginia
Lynn Poole
Janet Porter
Sister Maxine Prim
Tony Ramsey
Ruby Robertson
Catherine Rittenhouse
Sandra Ryals
Avonne Scott
The Faculty, Shenandoah University,
   Division of Nursing
Gloria Smitka
Minnie W. Smith
Dr. Stephanie Smith Jackson
Dr. Jean Sorrell
Southside Regional Medical Center: Janet
Arnold, Lavoy Bray, Beth Hensley, Theresa
Jackson, Connie Lambert, Rita Leatherwood,
Sue Lewis, Charlette Ridout, Tina Slate,
Debbie Townsend, RN, Johanna Vaughan,
Jacquelyn Wilmoth, Ruth Woodfin, Lori Patel,
Carol Taylor, Pam Crowder, Maria Booth, Betty
Sue Hrouda, Beverly Smith, Ellen Buchanan
Myrtle Keays Sullivan
Maureen Tansey
Ann Gill Taylor
Carol Lynn Maxwell Thompson
Denise Thornby
Donald Tyson
VA ACNM Affiliate Officers
Virginia Nurses Association
VNA Northern Virginia Chapter
Arlene Wiens ◆

I’m not just a nurse.

I’m inventing new models
of Veteran’s health care.
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Chris, VA Nurse

Apply Today:

VAcareers.va.gov/NURSE
Follow VA Careers
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Advanced Practice Registered Nurse “Myth Busters” Series
Contributions submitted by Stephen Blanchard,
DNAP, CRNA; Kris Conrad, DNP, CNM, Karen King,
MSN, CNM; Donna Bond RN-BC, DNP, CCNS; Mark
Coles, RN, BA, MS, FNP and edited by Cynthia
Fagan, RN, MSN, FNP
Advanced practice registered nurses (APRN)
are nurses with advanced didactic and clinical
education, knowledge, skills, and scope of practice
in nursing. This is the third APRN “Myth Busters”
article prepared by the Virginia Action Coalition –
Access to Care Workgroup to educate the Virginia
Nurses Today readers about the four APRN roles and
dispel myths about practice.

Certified Registered Nurse
Anesthetist (CRNA)
Myth #1: If you have a choice you should
choose a physician over a nurse to deliver your
anesthesia.
Truth: CRNAs deliver over 32 million anesthetics
annually, equating to more than 2/3 of the
anesthetics delivered in the US. In Virginia, CRNAs
are directly involved, as either the sole provider or
working on an anesthesia team, in more than 90% of
the anesthetics administered. CRNAs provide quality
care, combining the nursing perspective with the
science of anesthesia care, then provide this care in
every community and type of setting across Virginia.
Myth #2: The physician is “the captain-of-theship” with CRNA care.
Truth: The Captain-of-the-Ship Doctrine died out
in the 1990‘s as courts began to understand that
surgeons are not Captains of the Ship, that surgeons
are not able to control everything which occurs in
the operating room, and that the operating team is
a collaborative venture in which all team members

MARYMOUNT UNIVERSITY
Nursing Programs

participate and contribute their expertise. In the
area of anesthesia, many courts have specifically
rejected Captain of the Ship (see, for example,
Franklin v Gupta, 81 Md. App. 345, 567 A. 2d
524 (1990) and Parker v Vanderbilt, 767 S.W.2d
412 (Tenn. App., 1988). There is no known case in
Virginia in which the Captain of the Ship Doctrine
has been used successfully in upholding the claim
that a physician of any type is/was liable for the
actions of a CRNA.
For more information about CRNAs, visit
www.vana.org or www.aana.org.

Certified Nurse Midwives (CNM)
Myth #1: CNMs only provide obstetric care.
Truth: CNMs provide care to women of all ages,
from teens to menopause. In addition to prenatal,
birth, and postpartum care, CNMs provide a range
of gynecological care, family planning advice,
contraception, preconception counseling, annual
well-woman exams (including pap smears and
breast exams), and care during menopause. CNMs
also provide sensitive care to women experiencing
common gynecological problems, such as vaginitis,
problems with the menstrual cycle, abnormal
bleeding, pelvic pain, breast problems, and followup for abnormal pap smears. Women relate that they
really like how CNMs take time to listen to and fully
address their concerns.
Myth #2: CNMs only work as employees of
physicians.
Truth: CNMs see patients in many practice
settings. Some CNMs own their own practice,
and establish a collaborative relationship with
a physician from another practice or employ a
physician. Some CNMs and physicians own a
practice in partnership together. In many cases,
both physicians and the CNMs are employed by a
health system. Also, CNMs may be employed by a
physician practice. The CNM works independently
under his or her own license, and maintains his
or her own malpractice insurance. Physicians and
CNMs, working collaboratively, may share call,
covering for each other’s patients. Some physicians
refer patients to CNMs, when the midwife can
provide a service not offered by the physician.
Examples include when a general practitioner
refers a patient with an abnormal pap smear to a
CNM for a follow-up colposcopy, or an OB physician

sends a women who desires a midwife-attended,
unmedicated birth to a colleague CNM.
For more information about CNMs, visit
www.midwife.org.

Clinical Nurse Specialist (CNS)
Myth #1: The CNS and the Clinical Nurse
Leader (CNL) are the same role.
Truth: This is not true. The CNS is a licensed
registered nurse who has graduate preparation
(Master’s or Doctorate) in nursing as a CNS. The
CNS is an expert clinician in a specialized area of
nursing practice. The specialty may be identified in
terms of:
•
Population (e.g. pediatrics, geriatrics, women’s
health)
•
Setting (e.g. critical care, emergency room)
•
Disease or Medical Subspecialty (e.g. diabetes,
oncology)
•
Type of Care (e.g. psychiatric, rehabilitation)
•
Type of Problem (e.g. pain, wounds, stress)
In addition to providing direct patient care,
CNSs influence care outcomes by providing expert
consultation for nursing staff and by implementing
improvements in health care delivery systems. The
CNS practice integrates nursing practice, which
focuses on assisting patients in the prevention or
resolution of illness, with medical diagnosis and
treatment of disease, injury and disability. The CNS
can be reimbursed for their care by third party
payers including Medicare and Medicaid.
The CNL is a new nursing role developed by the
American Association of Colleges of Nursing as a
generalist to improve quality and to better prepare
nurses in the health care system. The CNL is
certified by the Commission on Nurse Certification
and is a registered nurse with a Master’s Degree in
the Science of Nursing.
Myth #2: The American Nurse Credentialing
Center (ANCC) retired the Adult and the Pediatric
Psychiatric CNS exam because the Psych CNS
and Psych NP are in the same role.
Truth: According to the ANCC the Adult
Psychiatric and Mental Health CNS exam will be
retired in 2014 because they will not meet the
APRN Consensus Model requirements for role and/
or population foci. As an active participant in the
development of the model, ANCC will not offer
certifications that fails to meet the requirements of
the new regulatory model. ANCC is in the process
of developing certification examinations that are
aligned with the requirements of the Consensus
Model’s uniform regulations.
For more information about CNSs, visit
www.vacns.weebly.com.

• Bachelor of Science in Nursing
- Four-year B.S.N.
- Accelerated B.S.N. for students with a
bachelor’s degree in another field
- R.N. to B.S.N. (primarily online)

Nurse Practitioner (NP)
Myth #1: NPs receive the same training and
can do the same things in all 50 states and the
District of Columbia.
Truth: NPs do essentially receive the same
training in every state and sit for the same national
certifying exams. However, due to great variability
in how NP practice is regulated from state to state
and with various statutory barriers, the scope
of NP practice across the country ranges from
independent, to collaborative, to most restrictive
which is supervised practice.

• Master of Science in Nursing
- Family Nurse Practitioner
• Doctor of Nursing Practice

Graduate Programs Open House
Saturday, September 22 • 10 a.m.
Main Campus • 2807 N. Glebe Rd., Arlington, VA
(703) 284-5902 or www.MarymountOpenHouse.com

GREAT EDUCATION
CAPITAL LOCATION

www.marymount.edu

Find the perfect nursing job where you can

work smarter, not harder on

nursingALD.com
Registration is free, fast, confidential and easy!
You will receive an e-mail when a new job posting
matches your job search.

Myth #2: NPs work mainly in primary care
offices.
Truth: NPs can be found in primary care,
specialty
care,
hospitals,
emergency
rooms,
outpatient
clinics,
retail
settings,
faculty,
government facilities and schools. NPs deliver safe,
high quality, cost effective care across the health
care spectrum. ◆
For more information about NPs, visit
www.vcnp.net.
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Back To School, Again?
Phyllis C Everett, MSN, RN, AOCN, NP-C
President, Virginia Council of Nurse Practitioners
I obtained my first RN
license after completing a
diploma from Norfolk General
School
of
Professional
Nursing in the 1970’s. But
I soon learned that was not
enough. I entered the BSN
completion program at UNCGreensboro and graduated
in 1983, but that was not
enough.
That fall, I began a parttime pursuit of my Masters
in Nursing Administration
Phyllis Everett
at
UNC-Greensboro
and,
with a 5 year deadline, completed my degree in
1988. That satisfied me for a while but, alas, that
was not enough. I became involved in the NC
Nurses Association and joined an interest group in
informatics. I then entered a post-masters certificate
program at Duke in Nursing Informatics. I never
worked in the informatics field, but have always
enjoyed technology, but that certificate was not
enough. I became inspired by an NP in New England
that worked in the palliative care field and I thought,
“that is what I want to do.” So, I returned to Duke
University and earned a post-masters certificate as
an Adult Nurse Practitioner with a focus in Primary
Care and Oncology. I am very happy to report that I
have not been in the classroom for seven years now.
But now, “they” say, that is not enough. But is it?
It is a question all current NPs must ask
themselves. Do I need a DNP? It depends on our

long term goals. I am about 10 years out from
retirement. Do I want to take out another student
loan to go back to school? Do I have the energy
(physical and mental) to devote to the pursuit? Will
the money I invest in my education as a DNP pay
off in additional salary when I’m done? Or, do I just
want to do this for my own personal satisfaction
and sense of achievement? There are many more
issues to consider such as our “sandwich” situations
caring for aging parents and our families, our duties
as officers/board members in our professional
organizations and responsibilities as members of our
communities and churches.
It is a personal decision and not a mandate for
those of us who are already licensed and practicing;
a choice. Some decided long ago to just do it. More
and more of our colleagues are graduating with
doctorates. Others are still exploring their options
and there are more and more universities that are
developing DNP programs.
Will I be “comfortable” to cruise into retirement
with my current credentials or will I, once again, join
others and go back to school? I admire women like
Shirley Gibson, who continues to be energized by
leading the VNA and simultaneously completing her
doctoral studies. Once again, I have a role model to
emulate. Do I want to follow? Maybe. I admit to being
tempted at times to consider different programs and
options to get my DNP and I might do it some day.
I am glad I have a choice and am proud to lead a
group of men and women who value education and
professional practice and are finishing or starting
their DNP programs. Best wishes to those of you
who have chosen to go back to school now, we will be
cheering you on. ◆

Agencies/Organizations Approved by VNA as
Providers of Continuing Nursing Education:
American College of Nurse Practitioners
Association of Nurses in AIDS Care
Association of Occupational Health Professionals in
Healthcare, Virginia Chapter
Bon Secours Memorial Regional Medical Center
Bon Secours St. Mary’s Hospital
Capital Caring, formerly Capital Hospice
Carilion Clinic
Centra Health, Professional Development and
Nursing Research
Central State Hospital
Chesapeake General Hospital
Children’s Hospital of the King’s Daughters
CJW Medical Center
Danville Regional Medical Center
Fairfax Falls Church Community Services Board
Fauquier Hospital
Florida Atlantic University, Christine E. Lynn College
of Nursing
George Washington University Medical Center
Henrico Doctors Hospital
INOVA Health System
Institute for Natural Resources
Lactation Education Resources

The Kroontje Health Care Center is accepting applications for:

RN and LPN
2 p.m. to 10 p.m.
Full-time and Part-time
Current Virginia license in
good standing required.
To work at an exceptional retirement community, with an excellent benefit package,
contact Human Resources, Warm Hearth Inc., at The Kroontje Health Care Center,
1000 Litton Lane, Blacksburg VA 24060, or call 540/443-3443,
or fax 540/961-0359. Email jobs@warmhearth.org.
Check our website www.retire.org for application and directions.

Martha Jefferson Hospital, Department of Nursing
Education
McGuire Veterans Affairs Medical Center
Medicorp Health System - Mary Washington Hospital
Prince William Hospital
Reston Hospital Center
Sentara Healthcare
Shenandoah University
Southside Regional Medical Center
University of Virginia Health System Nursing
Education Services
University of Virginia School of Medicine
Utilization Review Accreditation Commission (URAC)
Valley Health
VCU Health System & School of Nursing
Virginia Association for Hospice & Palliative Care
Virginia Association of Community Psychiatric
Nurses
Virginia Council of Nurse Practitioners (VCNP)
Virginia Hospital Center
Virginia Nurses Association is accredited as an
approver of continuing nursing education by the
American Nurses Credentialing Center’s Commission
on Accreditation. ◆

RAPPAHANNOCK-RAPIDAN
Community Services

In-Home Services Staff Nurse
Culpeper, VA. Full-time RN position assessing, opening and monitoring personal
care and respite care cases; providing training and orientation for Personal Care
Aides; monitoring compliance with care plans; preparing and
maintaining files and records; preparing reports. Some in-home
health or hospital/surgery nursing experience. Possession of an
appropriate driver’s license valid in the Commonwealth of Virginia.
Possession of a current license as a Registered Nurse issued
by the Commonwealth of Virginia Board of Nursing. Salary is
$40,755.00.
For more information and to apply,
please visit www.rrcsb.org
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Opportunity to Participate in
Research Study
Hello, my name is Rachel Maine. I am a
doctoral learner working with Dr. Susan Myers
at Capella University in the Department of
Psychology. I am conducting a research study
about nurses who have left the clinical field in
the Richmond, Virginia area.
Participants are required to have a current
license as a licensed practical nurse (LPN) or
registered nurse (RN); minimum of one year of
clinical nursing experience; participants may
not have been involuntarily dismissed from
work, allowed nursing licensure to lapse, or
forced to surrender licensure; and participants
are required to be between 18 to 65 years of
age. Participants will be interviewed, which
should take about 60-90 minutes to complete.
Additional time will be required to review the
interview transcript.
If you would be interested in participating in
this study, I can be reached at 804-337-1722 or
rhollister2@capellauniversity.edu.
Thank you!
This study has been approved by Capella
University’s IRB 347472-2, effective from July 5,
2012 through July 5, 2013.

FACULTY WANTED

Bryant & Stratton College’s Richmond Campus is seeking faculty
for the Fall 2012 semester to teach in our Nursing program,
as well as our Medical Assisting, Medical Administrative
Assisting, and Billing & Coding programs.
Nursing - Must possess a Master’s degree in Nursing with a
current RN License from VA
Medical Assisting - Must possess a Master’s degree in field with a
nationally recognized certification
Medical Administrative Assisting - Must possess a Master’s
degree in field with a nationally recognized certification.
Billing & Coding - Must have a Bachelor’s degree and current nationally recognized billing and /or coding (MIBC) or coding
(MRC: MRCP, MRCH) certification.
Interested candidates should submit their cover letter and
resume/CV. Applicants should apply by visiting

www.bryantstratton.edu

NO PHONE CALLS PLEASE

EOE

Certified by SCHEV to operate in Virginia.

w w w. b r y a n t s t r a t t o n . e d u

Bryant & Stratton College
PERSONAL EDUCATION. LIFETIME SUCCESS.®
SINCE 1854
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Nurses: Are you ready for something different?
Join an industry that has grown in this uncertain
economy–and use the skills you already have!

We can help you open an electrology
practice, a day spa, or both!
For more information, inquire today at
540-874-7338 or
pbcenterprises@aol.com
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NURSING INSTRUCTOR – Full-Time
Everest College–Tysons Corner Campus, a division of Corinthian Colleges, Inc.,
has an immediate opening for a dynamic and caring Nursing Instructor for our
new associate degree (RN) nursing program.
We are currently hiring one full-time Nursing Instructor for a classroom/
clinical/lab position. Qualified candidates for the position must hold a current,
unencumbered VA RN license or a multi-state licensure privilege to practice
nursing in VA and 2 years of recent clinical nursing experience (within the
last 5 years). Preferred qualifications include: a Master of Science in Nursing
degree, strong medical-surgical nursing background, and teaching experience
in nursing.

We offer an exceptional starting salary and
benefits! Please send a resume with a cover
letter to: Jabyers@cci.edu. EOE

PBC Enterprises—the training and
support you need to succeed!

WE ARE GROWING!
SEEKING energetic, imaginative, thoughtful
FACULTY MEMBERS to join our undergraduate BSN
team (BSN and RN-BSN) and graduate MSN, FNP team
(Richmond campus only).

Richmond & Virginia Beach Campuses.

The Nursing programs at South University are designed
to prepare students to either begin or advance
their existing careers in the rapidly growing field of
professional nursing.

Contact us Today!

Richmond: 804-727-6829
Virginia Beach: 757-493-6900
www.southuniversity.edu/jobs

RAPPAHANNOCK-RAPIDAN
Community Services

CCNE Accredited/EOE

Psychiatric Nurse Practitioner
Culpeper, VA. Seeking a Psychiatric NP, hours negotiable, to
provide counseling, education and assessments to clients;
prescribe, dispense and order medication; monitor therapeutic
or adverse effects of prescribed medication; maintain clinical
records. Possession of a current license as a RN and NP issued
by the Commonwealth of Virginia required. Possession of a valid
Virginia driver’s license with acceptable driving record
required. We offer a competitive hourly rate and liability
coverage. Benefits may also be provided.
For more information and to apply, please
visit www.rrcsb.org

A NEW “state of the art” facility opening in 2013, located in historic
Staunton, Virginia, in the heart of the Shenandoah Valley.
We are recruiting for a Registered Nurse Educator,
Job Posting #00015, to provide education and training to Nursing staff
The successful candidate will have a graduate degree in Psychiatric
Nursing and demonstrated teaching experience.
We offer excellent salary and benefits package.

Virginia Western is accepting applications
for the following:

Nursing Instructor (RN)
Adjunct Instructors (RN)
Adjunct Instructors (LPN)
Only on-line applications are accepted.
For more details and/or to apply, visit:

www.virginiawestern.edu/hr
and select “CAREER OPENINGS”.

Complete applications and other documents must
be received by 5:00pm (EST)
on the deadline date.
TTY: “711” or 1-800-828-1120
Criminal/Credit Background Checks required of
selected candidates.

VWCC is Committed to EO/AA and Diversity

n
o
p
u
g
n
i
Wish
a star?

Find a nursing career where you
can become a star!

nursingALD.com
540-992-1992 • www.vabeef.org
Registration is free, fast, confidential and
easy! You will receive an e-mail when a new
job posting matches your job search.
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TWENTY-THIRD ANNUAL LEGISLATIVE DINNER
LEGISLATIVE ISSUES RELATED TO HEALTH CARE
September 12, 2012
Purpose: Acquire information regarding legislative issues that affect health care and nursing
Sponsors:

Augusta Advocacy Chapter of the Virginia Nurse Association
The Jefferson Chapter AWHONN
Pi Mu Chapter of Sigma Theta Tau
VCNP Shenandoah Region of Nurse Practitioners

Invited Guests:
•
All State Delegates, Senators and Candidates in the Region of VNA District 9
•
Federal,  Senate and House Candidates will be invited to speak
Time:

5:15 - 6:00 pm
6:00 - 6:45
7:00 - 8:30

Location:

Registration & Informal Meeting with Your Legislator
Dinner
Local State Legislator Panel

Augusta Community Care Building (Conference Rooms 2 & 3) on the Augusta Medical Center
Campus.

Preparation for the event:
For information on legislation go to: http://legis.virginia.gov/#
On this site you can explore bills and see how your legislator voted.
For Nursing’s legislative issues go to:
http://www.virginianurses.com/displaycommon.cfm?an=1&subarticlenbr=90
For questions/directions to the event, please call:
Jan Botkin 540-332-4229 (Work)
Arlene Wiens 540-432-4190 (Work), email: wiensag@emu.edu
LEGISLATIVE ISSUES RELATED TO HEALTH CARE
Registration Form due by September 5, 2012
Name: ___________________________________________

E-mail: ___________________________________________

Institution: ______________________________________

Position: _________________________________________

Mailing Address: ______________________________________________________________________________________
City: _____________________________________________

State: _____________

Zip: _______________________

Telephone: Home: ________________________________

Work:_ ___________________________________________

Registration Fee (paid prior to event): ________ $ 15 for RNs & LPNs _________ $ 10 for Students
Make check payable to: Virginia Nurses Association
Return to:

Don Tyson
EMU 1200 Park Road
Harrisonburg, VA 22802

Please submit questions or concerns for legislators (or email them to wiensag@emu.edu):

SAVE the DATE
New River Valley Chapter of VNA
September 18th at 5:30 PM
Place Radford University – Heth Hall Room 043
Dinner will be provided
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The Hampton Roads
Chapter
The Hampton Roads Chapter was formed at the
September 15, 2011 meeting of the former District
IV. It was decided to continue the successful pattern
established by District IV of having four program
meetings a year with the February meeting being
dedicated to nursing students. An Executive Board
consisting of Sherry Ferki, Debi Hardway, Louise
Hileman and Sandra Olanitori was elected.
In September the program “Clinical Informatics
in Today’s Health Care” was presented by Cheri
Lynn Jose, RN, BSN, MSN and provided a wealth of
information and a lively discussion. The November
program “The Future of Nursing in Virginia” was
presented by Shirley Gibson, MSHA, RN, FACHE,
President of VNA and Susan Motley, CAE, CEO,
Virginia Nurses Association. Over 40 nurses
attended this great presentation and, again, there
was much discussion with plenty of thought
provoking ideas. Bon Secours DePaul Medical Center
generously sponsored the dinner.
The purpose of the Hampton Roads Chapter was
voted on via email with the November newsletter
and by attendees at the November meeting. The
consensus of the group was that the purpose for the
Hampton Roads Chapter should focus on what was
most important to this group of nurses. In the past,
District IV held an annual meeting every February
honoring nursing students and awarded one or
more scholarships to junior and/or senior nursing
students every year. The purpose of our Chapter is to
Promote the professional development of nurses
and nursing students in the Hampton Roads
area.
The annual February meeting honoring nursing
students was held at Tidewater Community College,
the Portsmouth Campus and was once more, a
huge success. Over 100 nursing students attended
the program “ What Not to do When Looking For a
Job” presented by Janice Poole, BSN, RN, Nurse
Recruiter at Children’s Hospital of the King’s
Daughters and Martha Wright, Nurse Recruiter
at Chesapeake Regional Medical Center. Vendors
provided information as well as freebies and donated
door prizes. Meals were provided by the chapter. The
nursing students were most appreciative of the food,
gifts and information.
The final program for the year was held in April
and addressed a most timely topic “Social Media
in the Clinical Setting.” Sandra Olanitori, MSN,
BSN, RN, provided an interesting program using
information from ANA (ANA’s Principles for Social
Networking and the Nursing, 2011) and National
Council of State Boards of Nursing (“A Nurse’s Guide
to the Use of Social Media” Feb 2012, available at
www.ncsbn.org). A great video showing examples of
inappropriate use of social media was shown and
provoked much discussion.
Seventeen
nursing
students
applied
for
the scholarships in May 2012. It was a very
competitive field with students from Norfolk State
University, Old Dominion University, and Tidewater
Community College. The two students selected for
the scholarships were Karen Leedom from Old
Dominion and Stephanie Shaw from Tidewater
Community College. Congratulations to these most
deserving students and best wishes to them and all
students in their nursing careers!!
As of May 2012, the Hampton Roads Chapter had
76 members and welcomes anyone in the former
District 4, District 10 and Eastern Shore (District
11) to join this active chapter. For more information,
contact Sherry Ferki at (757) 686-4650 or navmed1@
cox.net. ◆

For Information, Directions, Complements, Ideas or Questions?
Contact Ellen Linkenhoker at ellen.linkenhoker@hcahealthcare.com
or
VNA at admin@virginianurses.com

Visit us online
anytime . . .
www.VirginiaNurses.com
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Welcome New & Returning Members
A

Katherine Aguila, Charlottesville
Jessica Alford, Stuarts Draft
Margaret Allen, Waynesboro
Katie Altizer, Roanoke
Alyssa Ammen, Herndon

B

Elizabeth Baird, Staunton
Wendy Blagg, Virginia Beach
Melissa Boone, Pulaski
Donna Bradshaw, Chesapeake
Amy Bosher, King William
Sheronda Boyd, Newport News
Betty Bridges, Amelia
Stacy Brinkley, Richmond
Pinky Brooks, Yorktown
Cheryl Brown, Manassas
Patricia Brown, Hampton
Lynette Buracker, Front Royal

C

Myleen Calderon, Chesapeake
Gary Carter, Alexandria
Kin Choi, Richmond
Joann Clemmer, Roanoke
Maureen Clifford, Poquoson
Gabriela Contreras, McLean
Kathryn Cortes, Virginia Beach
Lourdes Cruz, US Air Force

D

Susan Daniels, Farmville
Sarah Derr, Tappahannock
Nancy Dezell, Fort Belvoir
Charla Diggs, Newport News
Sharon Dotson, Burkeville
Audrey Douglas-Cooke, Norfolk

E

Melanie Earhart, Greenville
Mary Epps, Newport News

F

Leanora Fisher, Fredericksbrg
Summer Fitzpatrick, Virginia Beach
Mary Fulgencio, Alexandria

G

Sonji Gall, Fredericksburg
Patricia Geering, Green Bay
Jay Gilbert, Winchester
Donna Goyer, Roanoke

Teresa Griffin, Staunton
Shawna Grover, Raleigh, NC

H

Florence Hagan, Dale City
Amir Hamad, Christiansburg
Deborah Harris, Chesapeake
Glenn Harris, Norfolk
Ann Henderson, Richmond
Shannon Hines, Norfolk
Dana Humphrey, Glen Allen
Chelsea Harrison, Suffolk
Michelle Hoffmann, Gainesville
Pin-May Hsia, Northern Virginia

I–J

Patricia Ikem, Chester
Tania Jacobson, Charlottesville
Zainab Jalloh-Thomas, Suitland, MD
Kelly Jenkins, Ashland
Gayle Jones, Marshall, VA
Sharon Jones, Troutville
Tammy Joseph, Harrisonburg
Amanda Jewell, Portsmouth
Crystal Jones, Colonial Heights

K

Jiyeong Kang, Vienna
Michele Keesilng, Fries
Debra Kelly, Henrico
Jennifer Kiggans, Virginia Beach
Deokchol Kim, Gate City

N–O

Linda Smith, Hampton
Marjorie Smith, Mechanicsville
Lilian Somuah, Suffolk
Donna Spainhour, Richmond
Helen Stacks, South Riding
Amy Stout, Richmond

Rashidat Odeyale, Springfield
Lauren Okoye, Hanover
Pamela Osborn, Norfolk

P–Q

Thomas Palmer, Middletown
Lawrence Palmiter, Prince George
Janet Palutke, Stephens City
Diane Pelkey, Henrico
Averi Pennell, Chester
Ines Petronella, Yorktown
Elarial Phillips, Woodbridge
Ann Pinner, Suffolk
Naomi Pitcock, Star Tannery
Arwen Quinn, Newport

T

Christina Tafe, Sterling
Carlise Talley, Richmond
Kimberly Tangalakis, Blacksburg
Brandi Taylor, Chesterfield
Mae Taylor, Richmond
Valerie Tinley, Vienna
Laura Traini-Mongelli, Springfield
Tammy Traynham, Richmond
Angie Tucker, Henrico

R

U–Z

Elisa Richardson, Chandler, AZ
Jennifer Ritter, Broad Run,
Melissa Roberson, Richmond
Elizabeth Rogers, Fredericksburg
Melissa Rooney, Glen Allen

Amanda Waitman, Charlottesville
Pamela Walker, Charlottesville
Karen Ware, Virginia Beach
Cheryl Weimer, Chesapeake
Dana Whitlow, Fairfax
Marilyn Wienckowski, Purcellville
Ruth Willard, Roanoke
Cynthia Williams, Stafford
Diane Winter, Herndon
Jennifer Wood, Harrisonburg
Elisabeth Wright, Victoria
Lashawn Wright, Richmond
Robbin Young, Fort Belvoir
Robin Zophy, Williamsburg ◆

S

Janet Schaeffer, Mechanicsville
Deborah Schiavone, Alexandria
Michelle Schutt, Scottsville
Kathryn Scribner, Richmond
Marlene Shaw, Stuarts Draft
Kadijah Skeiky, Lorton

L

Berni Lane, Glen Allen
Deena Lanham, Round Hill
Ann Latstetter, Midlothian
Winfort Lee, Richmond
Gwendolyn Long, Richmond

M

Aleisha Manson, Church Road
   (Richmond)
Laurie Maloney, Chesapeake
Robin McAlpin, Chesapeake
Kemper McCauley, Waynesboro
Kelly McDonough, Fredericksburg
Charles McKenzie, Richmond
Kelly Meadows, Alexandria
Briana Miller, Harrisonburg
Demetra Moore, Chester
Linda Myers, Palmyra

State Nurses Association Membership Application
8515 Georgia Avenue • Silver Spring, MD 20910 • (301) 628-5000

DATE _________________

___________________________________________________________ 		
_____________________________________
Last Name/First Name/Middle Initial			Home Phone Number		

_

___________________________________________________________ 		
_____________________________________
Credentials
		Work Phone Number		

__________________________
Basic School of Nursing

Preferred Contact:

Home _____

Work _____

______________________________________
Fax Number

___________________________
Graduation (Month/Year)

___________________________________________________________ 		
_____________________________________
Home Address
Date of Birth

__________________________
RN License Number/State

___________________________________________________________
___________________________________________________________________
Home Address			E-mail
____________________________________________________________ 		
City/State/Zip
County

_____ UAN Member?

___________________________________________________________
Employer Name		

___________________________________________________________________
_Member of Collective Bargaining Unit other than UAN? (Please specify)

__________________________________________________________________________________________________
Employer Address
__________________________________________________________________________________________________
Employer City/State/Zip Code
Membership Category (check one)
M

Full Membership Dues—$248.00
❏ Employed - Full Time
❏ Employed - Part Time

R

Reduced Membership Dues—$124.00
❏ Not Employed
❏ Full Time Student
❏ New graduate from basic nursing
		
education program, within six months
		
after graduation (first membership 		
		
year only)
❏ 62 years of age or over and not
		
earning more than Social Security
		
allows
S

Special Membership Dues—$65.00
❏ 62 years of age or over and not
		
employed
❏ Totally disabled

Join Virginia Nurses
Association Today!
Join online at
www.VirginiaNurses.com
or use application at right

_____ Not a Member of Collective Bargaining Unit

Please Note: $5.42 of the CMA member dues
is for subscription to The American Nurse.
$16 is for subscription to the American
Journal of Nursing. Various amounts are
for subscriptions to CMA/DNA newsletters.
Please check with your CMA office for exact
amount.
State nurses association dues are not
deductible as charitable contributions for
tax purposes, but may be deductible as a
business expense. However, that percentage
of dues used for lobbying by the CMA is not
deductible as a business expense. Please
check with your CMA for the correct amount.

Choice of Payment (please check)
❏ E-Pay (Monthly Electronic Payment)
This is to authorize monthly electronic
payments to American Nurses
Association, Inc. (ANA). By signing on the
line, I authorize my Constituent Member
Association (CMA/ANA) to withdraw 1/12
of my annual dues and any additional
service fees from my account.
❏

Checking: Please enclose a check for the
first month’s payment ($21.17); the
account designated by the enclosed
check will be drafted on or after the 15th
each month.

❏

Credit Card: Please complete the credit
card information below and this credit
card will be debited on or after the1st day
of each month.

________________________________________
Monthly Electronic Deduction
Authorization Signature * SEE BELOW
Full Annual Payment
Membership Investment _______
ANA-PAC (Optional—
$20.04 suggested)
_______
Total Dues and Contributions
_______
Online: www.NursingWorld.org
(Credit Card Only)
❏ Check (payable to ANA)
❏ Visa ❏ MasterCard
credit card information
__________________________________________
Bank Card Number and Expiration Date
__________________________________________
Authorization Signature

Automated Annual Credit Card
Payment
This is to authorize annual credit card
payments to American Nurses
Association, Inc. (ANA). By signing on the
line, I authorize CMA/ANA to charge the
credit card listed in the credit card
information section for the annual dues on
the 1st day of the month when the annual
renewal is due.
___________________________________________
Annual Credit Card Payment Authorization
Signature * SEE BELOW
❏

Payroll Deduction
This payment plan is available only where
there is an agreement between your
employer and the association to make
such deduction.
___________________________________________
Signature for Payroll Deduction
❏

Please mail your completed application
with your payment to VNA or to:
AMERICAN NURSES ASSOCIATION
Customer and Member Billing
P.O. Box 17026
Baltimore, MD 21297-0405
* By signing the Monthly Electronic Deduction
Authorization, or the Automatic Annual
Credit Card Payment Authorization, you
are authorizing ANA to change the amount
of $21.17 full/$10.83 reduced by giving
the above-signed thirty (30) days advance
written notice. Above signed may cancel
this authorization upon receipt by ANA of
written notification of termination twenty
(20) days prior to deduction date designated
above. Membership will continue unless this
notification is received. ANA will charge a $5
fee for any returned drafts or chargebacks.

__________________________________________
Printed Name
Amount: $______________________

to be completed by sNa:
Employer Code___________________________
___________ __________ ________________
STATE
DIST
REG

Approved By______________ Date___________

Expiration Date__________ /______________
Month
Year

$________________________________________
AMOUNT ENCLOSED
CHECK #

Sponsor, if applicable______________________
SNA membership #_________________________

membership application

www.VirginiaNurses.com
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RNs, ARE YOU READY TO RETURN
TO THE WORKFORCE?

RN Return to Practice is a Web-based Course and includes:
• An on-campus 2-day clinical skills weekend
• An on-campus 2-day infusion therapy weekend
It also includes a one-week preceptorship at a hospital in Northern
Virginia.
Prerequisite: BLS/CPR; Background check; active or inactive RN license;
Liability Insurance; TB Test; Blood Titers.
It’s a great way to polish your skills or reactivate your RN license. For
more information, please, visit our website or call us.

703-822-6523

www.nvcc.edu/wdce/mec/

cehealth@nvcc.edu

PATIENT CARE IS

YOUR
PRIORITY
.
Protecting Your Future Is Ours.

Be a centra nurse

The difference is in The way we care.
What words would you use to describe a nurse? Excellence, professionalism
and dedication come to mind. These are just a few of the qualities that nurses
exhibit each day at Centra. And we know that the quality of nursing care is a
primary reason people give for choosing their hospital.
Become a part of one of the finest healthcare systems in the country, serving
central and southside Virginia. We invite you to learn more about nursing
opportunities by contacting centranursing@centrahealth.com or visiting
BeACentraNurse.com.

You’re a nurse because you care.
You always think of others first. Now
it’s time to think about yourself. A
malpractice claim could possibly ruin
your career and your financial future.
Set up your own malpractice safety net.
• You need malpractice insurance
because . . .
- you have recently started, or may
soon start a new job.
- you are giving care outside of your
primary work setting.
- it provides access to attorney
representation with your best
interests in mind.

- claims will not be settled without
your permission.
• ANA recommends personal
malpractice coverage for every
practicing nurse.
• As an ANA member, you may qualify
for one of four ways to save 10% on
your premium.
This is your calling. Every day you
help others because you care. You’re
making a difference. Personal
malpractice insurance helps protect
your financial future so you can go on
making a difference

800.503.9230

for more information • proliability.com

Administered by Marsh U.S. Consumer, a service of Seabury & Smith, Inc. Underwritten by Liberty Insurance Underwriters, Inc., a member
company of Liberty Mutual Group, 55 Water Street, New York, New York 10041. May not be available in all states. Pending underwriter approval.

AR Ins. Lic. # 245544, CA Ins. Lic. # 0633005 d/b/a in CA Seabury & Smith Insurance
Program Management
55867, 56738, 56739, 56737, 56736, 56734, 56735, 56733, 55923, 55920, 55911, 55899, 55893, 55876, 55873 (8/12) ©Seabury & Smith, Inc. 2012
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THE 13 0 -y E A R L E ADER iN NURSiNg EDUCATiON

nuRSing iS Changing.
lead The Way.
The Top-Ranked dRexel online Rn-To-BSn
Everyday, nurses just like you are choosing Drexel University Online to further their
education, specialize their skills, and advance their careers and salaries. Here’s what
Drexel Online offers:
• A full selection of accredited RN to BSN, MSN, certificate and NP programs
• U.S.News & World Report ranks Drexel University among “America’s Best Colleges 2012”
• 80% of Drexel’s full-time faculty members hold a PhD
• A highly-interactive online format with 24/7 online access and support

ChooSe dRexel online foR youR SuCCeSS
ViSiT: dRexel-nuRSing.Com
info@drexel.com | 877.215.0009
®
drexel online. a Better u.

