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Happy fall to all you lovely nurses of Idaho! This 
quarter I wanted to take the opportunity to share some 
ANA – Idaho board updates as well as share a personal 
experience with you as my colleagues in the nursing 
profession.

First, let me offer a warm welcome to our newest 
board members, Barbara “Barbie” Vander Boegh, BSN, 
RN who will serve as our Director-at-Large, and Brie 
Sandow, MSN, RN, NEA-BC, RNC-OB who will serve 
as Vice President, President-Elect. Both Barbie and 
Brie have been very involved with ANA-Idaho over 
the years. Barbie currently serves as our conference 
planning committee chair and has significant 
experience serving on boards, participating in advocacy 
through volunteer efforts, is a current Immunization 
Champion of Idaho, has experience with lobbyist work, 
and currently is the Health Director of the College of 
Idaho. Brie sits on the Nominations and Elections 
Committee for ANA, and participates in the ANA-
Idaho conference planning committee and legislative 
committee. She also volunteers with the local United 
Way chapter, and is actively involved in the community. 
Brie formally represented the Clinical Support Unit for 
St. Luke’s Health System as the Interim Sr. Director for 

Staffing and Scheduling. 
Welcome Barbie and Brie!

Now I’d like to share a 
recent personal experience 
with you all. Throughout 
our careers we have multiple 
opportunities to enter the lives of patients, families, 
and loved ones in their most vulnerable and intimate 
moments. This is a gift and a responsibility that I have 
always held to be sacred. I have experienced joy at the 
news of recovery, remission, and improvement on the 
path to health. I have been humbled in the presence 
of young parents saying good bye to their child far 
too soon, comforted by the love and compassion 
shown to elder family members during their time of 
passing, shared in times of struggle as families battle 
devastating illness, and been present as families rejoice 
in the birth of a newborn child. Each of these moments 
requires guidance, support, thoughtful compassion, and 
an attention to detail that only the nurse can provide. 
Coordinating conversations, interventions, wishes, 
and care is so often lost in the chaos of the healthcare 
system. Each provider and clinician does their very 
best to care for the patients and families before them. 
But it is the nurse who keeps it all together, listens, and 
truly hears the patient and family needs, and connects 
the dots to offer a seamless, integrated, and supported 
experience. It is this coordinated effort, this attention 
to detail, this awareness of the physical, emotional, 
and spiritual needs of those around us that makes the 
nursing role unique, revered, and essential to a positive 
experience during such vulnerable times.

Over the past several weeks I have served in the role 
of nurse coordinator for my family as we support my 
grandmother through her transition from life to death. 
Having a trusted professional to oversee the logistics 
and operations through such a sacred, brief, and 
crucial time in life is necessary, but so often missing. 
As nurses, it is our job to ensure that all patients are 
cared for with dignity and grace whether they are 
working towards recovery, or on a path to achieving 
a peaceful death. I have been in awe of the nursing 
professionals who can enter our lives with such ease 
and comfort, as though they’ve been with us every step 
of the way. They identify the gaps in care, they support 

and comfort the family when needed, and they 
ensure that the patient is always at the center 
of it all. I’ve taken the opportunity to be that 
person for my family throughout this process 
and feel honored to do so. 

I want to thank all of you as nurses who have 
supported countless patients and families over 
the years through some of the most trying times 
in their lives, and quite possibly the most trying 
times of your careers. I also want to remind 
all of us that it is the nurse who keeps it all 

Kim Froehlich
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together. Whether it’s ensuring an order is delivered 
appropriately, conversations and handoffs occurring 
as promised, or directly attending to the needs of 
the patient and family, it is the nurse’s responsibility 
to manage the operations of patient care in all 
settings. Our title isn’t always “case manager” or “care 
coordinator,” but coordination of patient care is an 
essential nursing function and one that is owned by the 
profession. We are the professionals who know what it 
means to coordinate care, we are the workers who know 
what seamless care looks like, we are the people who 
know where the breakdowns often occur and how to 
prevent them, and our patients and families rely on us 
to do so. So, thank you for all that you do, every day, 
in the care of patients, families, colleagues, and in the 
care of yourselves. Personal healthcare experiences 
always make me so proud of our profession, to be in the 
company of such impressive and selfless individuals.

I’d like to personally invite you to discuss this topic 
and more by joining me for the annual ANA-Idaho 
Nursing conference on November 17th at St. Luke’s 
Anderson Center in Boise Idaho: “Better Together: 
Renewing Ourselves and Our Profession Through 
Resilience.” Because we are better together…we are 
Nurses. 

To register for our upcoming conference and to find 
out more about ANA Idaho, please visit ANA Idaho’s 
website at idahonurses.org.

http://www.idahonurses.org/Main-Menu-Category/
EducationEvents/INA-Events/2017-Conference.html

from the President continued from page 1
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Offering Long Term Care Insurance
• Special discount offers for 

Nurses and their families 
through the ANA

• Life Insurance - living  
benefit options

• Medicare Supplements
• Protected Indexed Annuities

Blaine is a broker who has been  
selected by Anchor Health (chosen  
by the American Nurses Association) as a special 
advocate for Nurses and their families in  
planning for long term care protection.

208-880-3044 • 208-467-4675 
www.blainegrowinsurance.com

growinsurance@gmail.com 
2122 S. Secretariat Way Nampa, ID 83686

“Grow Old Gracefully”

That research paper isn’t going to write itself.

Visit www.nursingALD.com
to gain access to 1200+ issues of official 
state nurses publications, all to make 
your research easier!

http://www.idahonurses.org/Main-Menu-Category/EducationEvents/INA-Events/2017-Conference.html
http://www.idahonurses.org/Main-Menu-Category/EducationEvents/INA-Events/2017-Conference.html
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For more information visit: Villanova.edu/nursing.

Villanova University press release (2017) reports that:
M. Louise Fitzpatrick, EdD, RN, FAAN, the 
long-time Connelly Endowed Dean of Villanova 
University’s College of Nursing, passed away 
peacefully last night, following a nearly three-
year battle with cancer. Dean of Villanova’s 
College of Nursing since 1978, Dr. Fitzpatrick 
was instrumental in the College becoming one of 
the nation’s premier nursing programs. For her 
leadership, Villanova bestowed upon her an 
honorary degree in 2015.

“Louise Fitzpatrick embodied the spirit of 
what it means to be a Villanova nurse,” said the 
Rev. Peter M. Donohue, OSA, PhD, President, 
Villanova University. “She was a visionary, whose 
leadership in creating the College of Nursing is 
unparalleled. Louise loved nursing, her college, 
her students, and everything Villanova. Her 
legacy will live on at Villanova, in the College of 
Nursing and in the hearts and minds of everyone 
she has impacted. The entire Villanova community 
extends its deepest sympathies to everyone affected by her loss.” (Villanova 
University press release, 2017, p.1).

Villanova College of Nursing summarizes Dr. Fitzpatrick’s contributions by stating the 
following (2008):

Dr. Fitzpatrick has made significant contributions to nursing. She chaired the 
American Nurses’ Association Cabinet on Nursing Education; the National League of 
Nursing’s Think Tank on Faculty Preparation; the American Association of Colleges 
of Nursing’s (AACN) International Studies Interest Group, where she also served on 
their Board of Directors; the Fellows Selection Committee of the American Academy 
of Nursing; and the Heritage Committee of Sigma Theta Tau International. Dr. 
Fitzpatrick has served on the board of the Pennsylvania Nurses Association, as vice 
president and board member of the American Association for the History of Nursing, 
as vice chair of the Advisory Board for the University of Pennsylvania’s Center for 
the Study of the History of Nursing, and as a board member of the Mercy Hospital 
System.

In the News...

Recognizing a Great American Nurse  
Excerpts from Villanova University of Nursing: Dr. Louise Fitzpatrick Memoriam

For more information you may contact

Valley Vista Care, located in beautiful Northern Idaho, has immediate 
openings for Registered Nurses and Licensed Practical Nurses in 

our award winning St. Maries and Sandpoint Facilities.

Why should you seek employment with Valley Vista?
 

SIGN-ON BONUS AVAILABLE!

To learn more about Valley Vista Care or to apply, 
visit our website at: www.valleyvista.org

Valley Vista is an Equal Opportunity Employer

St. Maries Facility: Cozette Gastine  |  820 Elm St., St. Maries, ID 83861
(P): 208-245-4576 Ext 218  |  (F): 208-245-5901  |  (E): cgastine@valleyvista.org 

Sandpoint Facility: Susan Ferguson  |  220 S. Division Ave., Sandpoint, ID 83864
(P): 208-265-4514  |  (F): 208-263-3789  |  (E): sferguson@valleyvista.org

Competitive Wages ◆ Health and Dental Benefits
Low Insurance Premiums ◆ Paid Time Off ◆ Wellness Benefits

Flexible Scheduling ◆ Team Oriented Environment

Here are the top 5 reasons to make that move:
1. Weather – Did you know that Seattle actually gets less rainfall than pretty much 

every major city on the eastern seaboard?
2. Coffee – There are nearly twice as many coffee shops in Seattle as in other US Cities.
3. Food and Music – Seattle offers something for everyone, every night of the week
4. The Great Outdoors – Nearly every direction you look has a majestic mountain 

range in sight.
5. Cascade Behavioral Hospital – If you want to work in a growing, quality 

organization with a family environment then this is the job for you.

We offer:
• Competitive Wages DOE – Sign on Bonus – Relocation Assistance
• Paid orientation with an experienced Nurse until you are ready to work independently.
• Easy/Direct access to CNO
• Opportunity to be involved in establishing policies and protocols  

for patient care and safety.
• Active patient and staff safety initiatives
• Quarterly staffing committee
• Flexible scheduling with a variety of shifts
• Medical, Dental and Vision Insurance
• Paid vacation and sick leave

www.cascadebh.com  •  1-866-425-4874
Quality Care, Quality Service. That’s why so many choose Cascade!

Are you a Registered Nurse looking for a reason to move to Seattle?

Dr. Fitzpatrick has received countless awards and 
honors. She is widely published and has given 
over 100 professional presentations nationally 
and internationally to various nursing, education, 
and health care audiences. Topics include nursing 
education, nursing history, public health nursing, 
and professional issues.

She has been described as a “Beloved Educator 
and Visionary.” (Villanova University College 

of Nursing, 2008).
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Advocacy in Action

Anna Rostock, BSN, RN, CPN 
info@idahonurses.org

Save the date for our second annual “Nurse’s for Idaho 
– Advocacy Day” at the State Capitol on February 22nd, 
2018. Here are benefits of joining us in advocating for 
Idaho’s nurses and the health of Idaho citizens:

• Build on your understanding of important legislation 
issues facing Idaho Nurses

• Advocate for improved access to healthcare for all 
Idahoans

• Learn how to have a successful meeting with your 
legislative district representatives 

• Visit face-to-face with legislative members
• If you would like help in meeting your local 

District Representative we can assist in 
scheduling that meeting – please contact me 
at info@idahonurses.org if that is something 
you’d like to do.

• Learn who your Legislators are by visiting 
https://legislature.idaho.gov/legislators/ 

Nurse’s for Idaho! Advocacy Day at the State Capitol 
(Formerly known as Idaho Nurse Lobby Day)

Anna Rostock and Mike McGrane in Washington 
DC at the Legislative and Government Affairs 
Conference for the American Nurses Association

• Remember: Dress professionally & follow up 
with a thank you note

• Enjoy meeting nurses and nursing students from 
around the state

We look forward to seeing you there!
Now, we would like to introduce you to Your 

Advocates. My name is Anna Rostock and I’m your ANA 
– Idaho Legislative Committee Chair. I’m excited to be 
advocating for our 2018 nursing issues in Idaho. Our 
legislative committee meets once a month prior to the 
start of our Idaho Legislative session (Jan – Feb) to discuss 
healthcare issues and plan applicable action items. We 
meet bi-monthly once the legislative session starts in order 
to discuss bills and endorsements. 

Mike McGrane RN, MSN is our ANA-Idaho and 
Nurse Leaders of Idaho Lobbyist. He has been diligent 
in consistently advocating for the voice of nursing and 
reporting back weekly with any healthcare related issues. 
If you have any questions or would like to be a part of 
the legislative committee, we’d love to talk with you – no 
matter your location! Contact us at info@idahonurses.org. 

Quality CARE

1. Assure all Idahoans have access to quality 
care, including women’s health, mental 
health, suicide prevention, chronic care 
management, and medications.

2. Ensure all children are given access to 
curative treatment despite faith-based 
restrictions. 

3. Assure all RNs in Idaho have access to 
resources necessary to provide safe, competent, 
appropriate, and timely patient care. 

Quality NURSES

1. Improve access to nursing education: 
nursing programs; increase the number of 
Bachelor, Master & Doctorate prepared 
nurses (2010 FON Report) and to overall 
academic progression

2. Increase the number of appropriately 
credentialed and adequately paid nursing 
faculty.

Quality PROFESSION

1. Foster safe workplace environment that 
attracts and retains RNs and engender 
professional satisfaction.

2. Endeavor to create workplace without 
bullying, incivility, and lateral violence. 

3. Advocate for APRN students to be allowed 
mentors from rural area NP’s and PA’s in 
addition to MD’s. 

Quality EXPERIENCE

1. Endeavor to engage patients in their health 
decision-making.

2. Foster patient-centered care plan.

3. Employ Inter-disciplinary approach to 
coordination of care.

4. Make nursing leadership visible and 
indispensable (in industry, community, 
health, illness) through serving as a resource 
for their complex healthcare needs. 

Adrean Cavener, Lobbyist for  
Breastfeeding Rights for Idaho

Earlier this year, breastfeeding advocates from 
around the state and different organizations began to 
work with legislators to ensure that all mothers have the 
freedom to feed their baby. We know a mother needs to 
be able to respond to when and how her individual child 
needs to be fed. Consequently, Idaho statute needs to 
protect nursing mothers whether in private or in public. 
Under the Transforming Communities Initiative Grant 
with the United Way of Treasure Valley and Trinity 
Health, a stakeholder group, has formed and will work 
with elected officials to ensure passage during the 2018 
legislative session.

However, we need your help! Because it is impossible 
to quantify how many women are asked to leave public 
places or otherwise have been made to feel uncomfortable 
when feeding her child, we are reaching out to mothers 
across the state to tell us their stories. It’s easy:

1) Write a brief story or experience. It doesn’t 
have to be extensive; just a short narrative about 
what happened.

2) Include the address of the mother so we know who 
the legislator is for that area (we promise we won’t 
mail you anything…we are simply trying to keep 
stories relevant to the individual legislator.)

3) Email stories and the correlating physical address 
to adreancavener@gmail.com. You can also contact 
Adrean if you have any questions about the policy.

We are excited about this protection and thank you in 
advance for your help on this important issue for Idahoans!

Legislative Update: 
Breastfeeding  

Rights for Idaho

ANA Idaho PUBLIC POLICY AGENDA
Quality Care • Quality Nurses • Quality Profession • Quality Experience

Vibra Hospital of Boise 
2131 S. Bonito Way 
Meridian, ID 83642

Vibra Hospital of Boise is Seeking Talent Like You!

Full Time RNs Needed!
Med Surg or ICU Experience Preferred

Contact Kellie Davidson Today!
kdavidson@vibrahealth.com or 812-399-2505

EOE

mailto:info@idahonurses.org
https://legislature.idaho.gov/legislators/
mailto:info@idahonurses.org
mailto:adreancavener@gmail.com
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Cathy Deckys, MSN, RN, COHN-S, NHDP-BC 
cathydeckys@boisestate.edu

In the wake of hurricanes Harvey and Irma, wildfires 
in the West, floods, and the Idaho Snowpocalypse of 
2017, nurses are seen within the center of chaos providing 
amazing acts of courage and care in the most austere 
conditions. As I observe emergency response and recovery 
efforts unfold during these catastrophic events, it raises 
the question as to our readiness as nurses to take on our 
disaster role. First, our efforts need to be focused on 
each individual’s awareness of risk and potential hazards 
in our environments, making sure we have a family 
emergency plan and three to seven days of emergency 
supplies (e.g., food, water, first aid kit, medications, etc.). 
We need to then practice our emergency plans through 
family drills. As nurses, it is also important that we join 
interdisciplinary disaster exercises on a local, regional, 
and state level. 

After the terrorist attacks of September 11, 2001, 
federal grants to prepare hospitals, communities and 
public health departments through the U.S. Health 
Resources Services Administration and the Office of the 
Assistant Secretary for Preparedness and Response have 
been effective in providing training, disaster exercises, 
and supplies to states and communities; yet when faced 
with real life disasters, nurses may be unclear as to our 
responsibilities during the event or our employer’s policies 
regarding altered standards of care when resources 
are limited. The American Association of Colleges of 
Nursing (2008) Essentials of Baccalaureate Education 
for Professional Nursing Practice requires that nursing 
curriculum address disaster response, risk communication, 
and emergency preparedness. Despite this, assessments 
of our “readiness” indicate that nurses are inadequately 
prepared to respond to disasters (Gebbie, Hutton, & 
Plummer, 2012).

In 2014, the Veterans Emergency Management 
Evaluation Center (VEMEC) convened an invitational 
workshop of representatives from federal, state, local 
agencies, hospitals, schools of nursing, and emergency 
management professionals. The vision of the workshop 
participants was “To create a national nursing workforce 
with the knowledge, skills and abilities to respond to 
disasters and public health emergencies in a timely and 
effective manner” (Veenema, et al., 2016, p. 191). The 
following are excerpts of the workshop summary. To 
achieve disaster readiness, nurses would need to:

• Possess the minimum knowledge base, skills, and 
abilities regarding disaster response and public 
health emergencies

• Respond directly or provide indirect support 
(e.g., shift coverage for those deploying or 
critical data collection during a disaster event or 
public health emergency)

• Promote preparedness amongst individuals, in 
their care of families, communities, and within the 
organizations they represent; and

• Demonstrate a commitment to professional 
preparedness by participating in disaster 
planning, drills and exercises within and beyond 
their specialty environment. (Veenema et al., 
2016, p. 191).

According to Veenema et al. (2016), recommendations 
to improve nurses’ readiness to respond are based in the 
areas of practicing disaster response, education, policy and 
research. In the area of practice, they suggest that nursing 
leaders take an active role in disaster preparedness. The 
authors recommended that health care organizations 
“support clinical nursing practice during disasters through 
the adoption of crisis standards of care using a framework 
such as described in the Institute of Medicine Report 
(2012), Crisis Standards of Care: A Systems Framework 
for Catastrophic Disaster Response” (p. 192). 

In the area of education for nurses, Veenema et al. 
(2016) recommend “developing a national set of disaster 
nursing competencies that would be integrated into 
the American Association of Colleges of Nursing The 
Essentials of Baccalaureate Education for Professional 
Nursing Practice and the National League of Nursing 
Guidelines for Nursing Education” (p. 192) In addition 
to requiring disaster nursing competencies as part of 
undergraduate curriculum, schools of nursing should build 
coalitions to “develop evidence-based and competency 

Are We Ready?

driven didactic and clinical learning opportunities, offer 
continuing education, and provide access to centralized 
educational resources” (p. 192). 

National, state, and organizational policies can bolster 
nurses’ ability to prepare and respond to disasters in 
several ways. By reviewing national policies and disaster 
response planning documents, an outline for management 
of nursing’s role in disaster operations can be clarified. 
Organizational policies are helpful in engaging and 
encouraging a spirit of volunteerism from nurses to 
respond to disasters. And finally, adequate liability 
policy protections can facilitate deployment of nurses and 
volunteers to disaster areas (Veenema et al., 2016). 

Additional nursing research in disaster preparedness 
and response is needed to identify gaps in nursing practice 
and knowledge. Veenema et al. (2016) recommend the 
expansion of nursing research to gather more data and 
increasing the number of doctorally prepared nurse 
scientists as lead investigators in disaster research. 

Are we ready? In light of recent natural disasters, it 
is critical that nurses be prepared with the knowledge, 
skills, and experience to respond to highly complex 
disaster scenarios of the future. In order to achieve this 
goal, nurses at all levels of practice will need to commit to 
improving disaster nursing practice guidelines; educational 
opportunities; federal, state, and organizational policies; 
and research into disaster nursing. If we do this, nurses 
will be ready when disaster strikes again.
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Stacy Kika on behalf of the Health Resources 
and Services Administration’s Bureau of  

Health Workforce
Phone: 310-437-2515

Email: stacy.kika@ketchum.com

The Health Resources and Services Administration 
(HRSA) has created a new online tool called the Health 
Workforce Connector to help health care professionals, 
including nurses, find jobs at more than 20,000 sites and 
health care facilities in communities across the country. 
Nurses can search by job title, medical discipline, state, 
city, and zip code to find jobs best suited for them. In turn, 
Idaho and other states can fill jobs in communities that 
need more health care professionals.

Providers who are employed by health clinics with a 
certain Health Professional Shortage Area (HPSA) score 
may qualify for funding opportunities offered through 
HRSA, such as the National Health Service Corps (NHSC) 
and NURSE Corps. These programs help place primary 
care providers in areas of the United States with limited 
access to care, and provide members with scholarships and 
loan repayments in return for their service. 

Members of the American Nurses Association-
Idaho can use the Connector to find a job they love, 
be eligible for loan repayment, and become a part of 
a network of thousands of providers who give back to 
communities in need. 

To learn more about the Connector, visit https://
connector.hrsa.gov. 

HRSA Launches Health 
Workforce Connector 
to Help Health Care 

Professionals Find Jobs

You’ve earned your dream job.
We’ll help you find it at

nursingALD.com
Your free online resource 

for nursing jobs, research, and events.

http://www.aacn.nche.edu/education-resources/BaccEssentials08.pdf
http://www.aacn.nche.edu/education-resources/BaccEssentials08.pdf
mailto:stacy.kika@ketchum.com
https://connector.hrsa.gov/
https://connector.hrsa.gov/
https://bhw.hrsa.gov/shortage-designation/hpsas
https://www.nhsc.hrsa.gov/
https://bhw.hrsa.gov/loansscholarships/nursecorps/scholarship
https://connector.hrsa.gov
https://connector.hrsa.gov
http://bcidaho.com/careers
http://ameriben.com/careers
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Sandra Evans, Executive Director

Fiscal Year 2017 in Review
The Idaho Board of Nursing begins each new fiscal 

year by highlighting accomplishments of the year just 
ended and noting priority strategic objectives for the 
year ahead. At their July 2017 meeting, members noted 
a number of significant Board achievements from the 
previous twelve months, including:

• Amending the Nursing Practice Act to discontinue 
the requirement to biennially renew an emeritus 
nursing license and pay a renewal fee;

• Expediting licensure for qualified students impacted 
by the sudden closure of ITT Technical Institute; 

• Collaborating with the federal Drug Enforcement 
Agency (DEA) to authorize qualified APRNs to 
prescribe Buprenorphine;

• Revising requirements for clinical preceptors to 
allow physicians and physician assistants to precept 
APRN students;

• Initiating investigations into 188 complaints alleging 
violations of the Nursing Practice Act;

• Monitoring approximately 70 nurses participating 
in the Program for Recovering Nurses (PRN), an 
alternative to discipline for nurses whose practice is 
or may be impaired as a result of substance use and/
or mental health disorders;

• Redesigning processes for acceptance to the PRN in 
order to alleviate the requirement for participating 
nurses to voluntarily surrender their licenses as a 
condition of participation;

• Monitoring three nurses through successful 
completion of the Practice Remediation Program 
(PRP), an alternative to discipline for nurses with 
identified practice deficiencies; 

• Partnering with the Idaho Nursing Action Coalition 
(INAC) in addressing key initiatives related to 
implementation of the Institute of Medicine (IOM) 
recommendations reported in The Future of 
Nursing: Leading Change, Advancing Health, (IOM, 
2010. Washington, DC: The National Academies 
Press) by providing matching funds for the Robert 
Wood Johnson Foundation SIP 3 Grant awarded to 
that organization in 2015;

• Collaborating with the Idaho Department of Health 
and Welfare to transition all Board responsibilities 
related to Nursing Assistant Training/Testing/
Registry to the Department on July 1, 2017;

• Inviting public comment on three separate proposed 
rule dockets through the process of negotiated 
rulemaking prior to the 2017 Idaho Legislative 
Session; and

• Partnering with the Idaho Alliance of Leaders in 
Nursing and the Idaho Department of Labor in 
publishing the 2017 Interim Report on Idaho’s 
Nursing Workforce (go to: labor.idaho.gov/
publications/NursingOverview2017). 

Idaho Board of Nursing Update
In addition, during FY2017 the Board renewed 

3,173 LPN licenses; granted continuing approval 
to 1 LPN, 1 RN, and 8 nursing assistant educational 
programs in Idaho; and held four Board meetings and 
1 business retreat. 

A Look Ahead to Fiscal Year 2018:
To support its mission of public protection, your Board 

of Nursing annually updates its strategic plan in order to 
assure Idaho remains on the cutting edge of regulatory 
relevance. The new Plan lays out priority strategic 
objectives for the coming year as a preview of the work 
ahead. Priorities for FY2018 include, among others:

• Development of policies/processes for 
implementation of the requirement for demonstrated 
continuous professional development for license 
renewal beginning in 2018 with the LPN renewal;

• Solicitation of feedback from nurses and the public 
on “whether the licensing requirements for nursing 
are necessary and in the public interest and any 
recommendations for improvement, modification 
or elimination in requirements and regulatory 
processes used,” in compliance with the Lieutenant 
Governor’s Executive Order No. 2017-06, the 
“Licensing Freedom Act;”

• Revision of faculty requirements to support inter-
professional education initiatives; and

• Collaboration with external stakeholders to address 
two key issues: opioid use in Idaho; and collection 
and analysis of state and national nursing workforce 
data to address nursing workforce issues.

The New Nurse Licensure Compact:

Idaho, by adoption of enacting legislation in 2016, 
became one of 26 adopting states, the threshold required 
to implement the new “enhanced” Nurse Licensure 
Compact (eNLC). The eNLC went into effect July 20, 
2017, when the 26th state’s legislation was signed into 
law. Following enactment, the Interstate Commission 
of the Nurse Licensure Compact Administrators (the 
“Commission”), eNLC’s governing body, was formed 
and began the work of the new compact. As one of their 
first orders of business, the Commission set January 19, 
2018 as the date on which eNLC states will begin issuing 
multistate licenses and states, including Idaho, who 
currently belong to the original NLC, will withdraw from 
that compact and transition to the eNLC. 

The 26 eNLC members include: Arizona, Arkansas, 
Delaware, Florida, Georgia, Idaho, Iowa, Kentucky, 
Maine, Maryland, Mississippi, Missouri, Montana, 
Nebraska, New Hampshire, North Carolina, North 
Dakota, Oklahoma, South Carolina, South Dakota, 
Tennessee, Texas, Utah, Virginia, West Virginia, and 
Wyoming. Idaho Nurses, employers, and educators 
will receive correspondence from the Board of 

Nursing explaining the impact the eNLC will have. For 
more information, visit: nursecompact.com or email 
nursecompact@ncsbn.org. 

Recent Board Meeting Outcomes:
At each scheduled Board meeting, the Board regularly 

addresses and acts on issues related to licensure, 
practice, education, discipline, alternatives to discipline, 
communication, governance, and organization. In April, 
2017, Board members took action to:

• Participate in the National Council of State Boards 
of Nursing (NCSBN) Nurse Workforce Repository 
as the means to contribute data to the National 
Nursing Workforce Survey;

• Appoint Cathy Arvidson, PhD, APRN, CNP, 
Pocatello, and Chad Bailey, DNP, APRN, CNP, 
Coeur d’Alene, to continuing 3-year terms on the 
Board’s APRN Advisory Committee; 

• Introduce legislation in 2018 to revise criteria for 
RNs seeking appointment to the Board of Nursing 
by deleting education-specific requirements 
for the five RN positions; and to amend rules 
of the Board to remove unnecessary restricting 
qualifications for nursing faculty and to refine 
processes for participation in the Program for 
Recovering Nurses (PRN); 

• Approve the FY2018-21 Board Strategic Plan; and
• Revoke the licenses of 1 RN and 1 LPN; approve 

reinstatement of licenses of 1 RN/APRN, CNM; and 
deny reinstatement of 1 RN license.

At the July 2017 meeting, Board members:
• Elected officers for the new fiscal year. Elected 

were: Vicki Allen, RN, Pocatello, Chair; Carrie 
Nutsch, LPN, Jerome, Vice Chair; Jennifer Hines-
Josephson, RN, Rathdrum, Director-at-Large, 
Governance Committee and Administrative Expense 
Reviewer; and Whitney Hunter, Consumer, Chair of 
the PRN Advisory Committee; 

• Set the following tentative meeting dates for 
2018: January 18-19; April 19-20; July 26-27; 
November 1-2;

• Appointed Gwen Smith, EdD, Boise, to a 3-year 
term as a consumer member on the APRN 
Advisory Committee;

• Recognized the Critical Care Residency Program 
presented by St. Alphonsus Healthcare System, 
Boise, as meeting requirements established by the 
Board for an “organized program of study;”

• Revoked the licenses of 2 RNs and issued a Letter 
of Reprimand to 1 RN for violations of the Nursing 
Practice Act; denied reinstatement of the license 
of 1 RN previously disciplined by the Board; and 
approved reinstatement of the license of 1 RN also 
previously disciplined by the Board.

Also included at the July meeting were an update 
report from Randy Hudspeth, PhD, RN, APRN, CNP, 
CNS, Executive Director of the Idaho Alliance of 
Leaders in Nursing, on the state plan for implementation 
of the Institute of Medicine recommendations reported 
in The Future of Nursing: Leading Change, Advancing 
Health; and an informative presentation on trends in 
telehealth and the emerging role of the nurse by Krista 
Stadler, RN, Senior Director, Telehealth Services, St. 
Luke’s Health System.

As always, the Board invites the public to attend 
scheduled Board meetings and participate in the Open 
Forum held on the second day of each meeting. The 
Open Forum provides the opportunity to dialogue with 
the Board on issues of interest that are not necessarily 
included on the published agenda. The Board will not 
take action on issues introduced during the Forum, but 
may choose to address them at a later scheduled Board 
meeting. The next meeting of the Board is tentatively 
scheduled for January 18-19, 2018 in Boise at a location to 
be determined. For further information, visit the Board’s 
website or contact the Board office at 208.577.2476. 

We are seeking Nurses to join our team for the following  
full-time positions:

Ø  Surgical Services Nurse Manager
Ø  Emergency Room Registered Nurse 
Ø  Med/Surg Registered Nurses

New graduates welcome to apply for Med/Surg 
RN positions. Full orientation and peer support 

provided. Positions come with full benefit 
package and a sign-on/relocation bonus. 

For more information or to apply, please visit 
our website at www.steelemh.org or contact 

Libby Brittain, HR Director at 208-756-5665 
or libby.brittain@steelemed.org.

Steele Memorial Medical Center is an award 
winning hospital and clinic in Salmon, Idaho.

ê ê The Boise VA Medical Center is currently recruiting for: ê ê

REGISTERED NURSE/LPN
ER | ICU | Surgery | Long-Term Care | Med/Surg | Telemetry

MULTIPLE SCHEDULES AVAILABLE 
BENEFITS DEPENDENT UPON TYPE OF APPOINTMENT

ê Paid Vacation ê Sick Leave ê 10 Paid Holidays ê Life Insurance    
 ê Salary based on Education & Experience ê Retirement Plan + 
401k with matching funds ê Health Insurance w/ employer contri-
bution ê Child Care Assistance ê Transit Fare Benefits Available

Questions: Contact Human Resources at 208-422-1211 
or email boirecruiter@va.gov. 

Department of Veterans Affairs Medical Center
500 West Fort Street, Boise, ID 83702

Must be U.S. citizen. EEO employer.

mailto:nursecompact@ncsbn.org
mailto:BOIRecruiter@VA.gov
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Self Care Corner...
As we reflected on the powerful ANA Idaho annual conference entitled 

Inside Out: Caring for Yourself While Caring for Others, the RN Idaho 
editorial board decided to do something specific toward empowering this 
notion of “self-care while giving care.” We present to you a new segment 
devoted to the task of self-care. In the coming year, we hope you enjoy 
this series designed poignantly toward enriching the every-day lives of 
care givers by sharing of practical knowledge, providing simple self-care 
tools, and offering encouragement to you, the Idaho nurse. We hope you 
find it uplifting and worthwhile because you are important! Your health 
and your life matter.

Carrie Anstrand, MA, BSN, RN, LCCE, IBCLC 
carriealuv@icloud.com

With the holidays upon us, are you feeling your time 
for self-care being squeezed out? As it happens to so 
many of us, when the pace of life picks up, the first thing 
to be sacrificed is anything related to care for ourselves. 
We skip the gym, eat the cake, forgo coffee with a friend 
to finish errands, miss our counseling appointments…the 
list is as varied as we are, but the theme is the same. Self-
care is difficult to maintain during busy seasons of life.

I encourage you to pause and plan some intentional 
time for your self-care. After all, no one is going to do that 
for you! Why don’t you join us at our annual conference? 
Take a road trip with a friend, take a break from busy, and 
just come and be present. We will take good care of you! 
With an outstanding speaker line up, delicious foods and 
plenty of friendly faces, it is the perfect opportunity to get 
some much-deserved self-care. In fact, our whole theme 
at this year’s ANA Idaho conference is all about taking 
care of YOU! (Wait till you hear Virginia Beeson speak 
about resilience as a nurse in the midst of the 9-11 terrorist 
attacks! She will knock your socks off!) 

Here are the details: ANA-Idaho Nursing 
Conference on November 17th at St. Luke’s Anderson 
Center in Boise Idaho: “Better Together: Renewing 
Ourselves and Our Profession Through Resilience.” 
Registration is easy. For a full conference agenda and 
registration go on-line under education and events on 
the www.idahonurses.org website or visit http://www.
idahonurses.org/Main-Menu-Category/EducationEvents/
INA-Events/2017-Conference.html

I hope you register today!

Taking Care of You!

Holly A. Lammer, RNC-OB C-EFM

Email: yogarule@gmail.com 
www.embryoga.com

Just like we have the ability to prime offspring for 
anxiety, disease, and stress during gestation, we also have 
the ability to prime for peace, joy, and love. Mindfulness 
practices such as yoga and meditation have profound 
impacts on the human brain and when practiced in 
the prenatal period, affect the growing fetal brain. 
Mindfulness enhances parasympathetic activity and 
decreases sympathetic activity in the nervous system, 
which reduces the effect of stress chemicals (Vieten 
& Astin, 2008). Since these chemicals are being sent 
directly to the fetus through the placenta, mindfulness 
can also reduce the effects of stress chemicals in the 
baby (Lazinski, Shea, & Steiner, 2008). Research shows 
changes in parts of the brain which affect learning, 
memory, and emotional control. Children born of mothers 
who practice prenatal meditation have been shown to 
have better self-regulation, less negative affectivity, 
and more emotional control measured at one and five 
years of age (Chan, 2014). These children have a better 
chance of developing a secure attachment style and later 
psychological resilience. Mindfulness practice supports 
feelings of peace, contentment, self-confidence and joy. As 
these types of emotions are strengthened, anxiety, worry, 
and anger are decreased. Consequently, incidence and 
severity of stress-related conditions are decreased and, at 
the very least, become easier to manage. 

Preparation for Birth
Recent evidence shows that traditional childbirth 

education programs as currently structured have very little 
beneficial impact on the birth experience and “may instead 
cause the undesirable result of increasing women’s fear of 
childbirth” (Shaddix & Duncan, 2016). Innovation in birth 
education has led to investigation in mindfulness-based 
approaches. In addition to the above-mentioned benefits 
on the baby’s growing brain, mindfulness decreases 
the sensation of chronic and acute pain and subsequent 
psychological distress (Lazinski, et al., 2008). According 
to these authors, the practice alters function and structure 
in somatosensory areas in the brain, increasing the 
ability to disengage regions associated with the cognitive 
appraisal of pain, basically ‘reframing’ the sensation. 

Because of the decrease in sympathetic response 
(Ivtzan, & Lomas, 2016), mindfulness also enhances 
immune function – extremely important in pregnancy 
where it is already decreased. If there is a complication 
that is present (obesity, immune disorder, mental illness) 
or one that is diagnosed during the pregnancy (gestational 
diabetes, hypertension, multiples) or that happens during 
birth (prolonged labor, surgical intervention), then regular 
meditative practices can help prime the immune system so 
that the effects of these events are limited. 

A recent study (Duncan et al., 2017) showed that 
mindfulness-based childbirth education leads to 
“significant increases in childbirth self-efficacy not found 
through participation in standard childbirth education 
programs.” Just a few of the benefits included decreased 
fear, reduced pain medication use, less unnecessary 
interventions, increased birth satisfaction, and decreased 
postpartum depression and anxiety (maintained through 
postpartum follow up). According to researchers, 

Mindfulness-Based Birth: Priming for 
Peace, Love and Joy

“Intervening in this sensitive period of developmental 
plasticity may produce important long-term health benefits 
for children and families.” (Duncan et al., 2017, Discussion 
para). Couples have better communication and cooperation 
and partners showed increased support and attention 
during the birth. Consider recommending mindfulness 
practice to the expectant families in your care. 
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We all have a role to play 
in preparing Idaho for the 
challenges of responding to 
a public health emergency or 
natural disaster. Please share 
your nursing skills by registering 
with the Medical Reserve Corps 
in your area. Training is free.

Join us today!

www.volunteeridaho.org

http://www.idahonurses.org/Main-Menu-Category/EducationEvents/INA-Events/2017-Conference.html
http://www.idahonurses.org/Main-Menu-Category/EducationEvents/INA-Events/2017-Conference.html
http://www.idahonurses.org/Main-Menu-Category/EducationEvents/INA-Events/2017-Conference.html
mailto:yogarule@gmail.com
http://www.embryoga.com
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INAC/IALN Update

Idaho Alliance of Leaders in Nursing [IALN]
Randall Hudspeth, PhD, APRN-CNP/CNS, FRE, 

FAANP, NEA-BC, Executive Director, IALN-INAC

Throughout our careers many new health focused 
initiatives have been introduced. Most of them have been 
successful because nurses were involved and in positions 
to interact with people in a variety of settings and, indeed, 
nurses have been the primary workforce and supporters for 
many of these successful initiatives. Leading change and 
focusing on successful partnerships has been fundamental 
to these efforts and their successes.

Since 2010, the Idaho Alliance of Leaders in Nursing 
(IALN) and the Idaho Nursing Action Coalition (INAC) 
have received generous program development grants 
through the Robert Wood Johnson Foundation (RWJF) 
and the American Association of Retired Persons (AARP). 
The first grant focused on access to care and identifying 
and mitigating barriers to citizens in rural communities 
accessing care provided by Advanced Practice Registered 
Nurses (APRNs), primarily nurse practitioners. The 
second grant focused on supporting the national Institute 
of Medicine (IOM) goals of lifelong learning and 
academic advancement in nursing and progressing toward 
the target of an 80% BSN prepared nursing workforce 
by 2020 (IOM, 2011). Nationally the achievement of this 
goal was aggressive and will not have a significant impact 
until about 2025. Idaho has made significant progress 
thanks to the strong articulation agreements between our 
state schools and the high number of nurses with associate 
degree education completing RN to BSN courses, the 
majority using on-line educational formats. In 2016, Idaho 
reported a 67% BSN workforce and the next assessment 
will be reported in 2018.

Based on those successes, the next focus of work is 
the continued building of a Culture of Health (COH). 
That means helping Idaho citizens to live the healthiest 
lives possible. The IOM has been renamed the National 
Academy of Medicine and its president, Dr. Victor 
Dzau, underscored the importance of a COH saying in 
a recent report that “Health equity is crucial because it’s 
fundamental to the idea of living a good life and building 
a vibrant society,” (NAM, 2017, p.2). Nurses, as the largest 
number of licensed healthcare professionals, are uniquely 
positioned to impact COH programs in every setting.

Nurses can do this by working on the major 
interrelated issues based on the IOM recommendations. 
Transforming nursing education seeks to focus on the 

Idaho Nurses Focus on a Culture of Health
education preparation of future nurses by strengthening 
education and clinical preparation. We know that acute 
hospital nursing care continues to be a major interest, 
focus and need for nurses, but that those acute care skills 
can be translated into other community settings that have 
great impacts on the overall COH of people. Improving 
access to care by expanding and maximizing the use of 
nurses and modernizing outdated policies that prevent 
nurses from practicing to the full extent of their education 
and training enhances a COH. Promoting nursing 
leadership by preparing future nurses with management 
skills beyond a clinical focus and by positioning nurses 
to be in positions of leadership, such as being a member 
of boards. Increasing diversity in the nursing workforce 
means we need to recruit, support, and mentor students 
from under-represented populations to become nurses. 
In Idaho, this focus needs to start with the two largest 
under-represented groups, those of Hispanic and 
Native American descent. Fostering interprofessional 
collaboration promotes a team-based approach to 
education and practice to improve the quality and 
coordination of health care. Collecting workforce data 
will inform all we do and will give evidences that we are 
working across all of the IOM recommendations. Through 
efforts in these areas, nurses are working to build healthier 
Idaho communities, helping everyone live the healthiest 
lives possible.

Why is this work important; why is now the time 
to focus on a COH? As a nation, we have evolved in our 
thinking beyond only taking care of people when they 
become ill. We know that there are many factors affecting 
health. In Idaho, many people’s health correlates to how 
much money they make, how much schooling they have 
completed, and where they live. Health also has a lot to do 
with the individual decisions they make; but choices that 
people make are based on the choices that they have. 

As a nation, we are not as healthy as we may think. 
For example, too many children are obese. In fact, 75% 
of young adults are overweight. Research predictions 
are that if we do not do something about youth obesity, 
today’s youth may be the first generation in American 
history to have a shorter life expectancy than their parents. 
Additionally, one in every two deaths in the U.S. is linked 
to the chronic diseases of diabetes, heart disease or stroke 
(Woolf & Laudan, 2013).

Based on the INAC successes, the RWJF and 
AARP selected Idaho to host one of three national 
conferences focusing on the Culture of Health. RWJF 
invited 100 participants from across the U.S. to attend 
the June conference, which was hosted by INAC and 
the Boise State University Colleges of Health Science 
and Business and Economics. The two-day conference 

featured panels and presentations by community experts 
as well as BSU faculty and students highlighting their 
successful programs BroncoFit and the Blue Sky 
Institute. Community partnerships were showcased with 
representatives from local healthcare providers and payers 
including Saint Alphonsus Health System, Blue Cross 
of Idaho, Interfaith Sanctuary and St. Luke’s Health 
Partners. The College of Business and Economics shared 
their work on sustainability and highlighted the growing 
partnership with Interfaith Sanctuary. The BSU School of 
Nursing highlighted their student driven program on breast 
feeding awareness in public settings, and the success of the 
RN to BSN program that passed the 1,000th graduate in 
2017, and their partnership with the College of Business 
and Economics to better prepare nursing graduates with 
business skills.

National speakers were Prir Ackerman, PhD, RN, 
Diversity Consultant from the Univ. of Calif. Davis SON, 
who focused on Diversity and Health Equity, and keynote 
speaker Larry Bye, MA, Senior Fellow at the University 
of Chicago, who spoke on “Promoting Health Equity and 
Population Health: How American’s Views Differ.”

As we learn more about the national initiative towards 
a COH and how Idaho is similarly impacted to other rural 
states, we appreciate the influence that nurses in every 
setting and every community can have on individual 
people’s health. Although nurses can play a leading and 
major role in the COH, it really is a collaborative team 
effort if progress is to be sustained. 

Idaho was honored to be asked by RWJF and AARP 
to host this national program, and we were excited to 
collaborate with BSU as the venue and sponsor. National 
attendees departed with information about the very 
successful COH focused programs in Idaho and they 
were highly complementary about Idaho’s and BSU’s 
engagement and sustainable programs. Look forward to 
more information as INAC continues this COH focus.
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Partnership to Placement: A New Initiative 
to Address Nurse Practitioner Shortage

Nicole Loos-Bartlett, DNP, RN, PNP-BC
npplacement@nurseleaders.org

According to the U.S. Census Bureau, Idaho’s 
population growth has been above the national average 
for three years (U.S. Census Bureau, 2016). This growth 
has bolstered Idaho’s economy and has brought skilled 
jobs to the area, but has also exacerbated a long standing 
shortage of medical providers, especially, within our 
rural communities. The U.S. Department of Health and 
Human Services has designated 39 of Idaho’s 44 counties 
as having a health care professional shortage and all 44 
counties face a critical lack of mental health providers. It is 
estimated that each year, 50 nurse practitioners will need 
to enter practice to address the growing medical demands 
of the state (R. Hudspeth, personal communication, 
September 12, 2017; Idaho Department of Nursing 
Workforce, 2016).

To create solutions to our ongoing health care provider 
shortage, the Schools of Nursing at Boise State University 
and Idaho State University have joined forces with the 
Idaho Alliance of Leaders in Nursing (IALN) and the 
Nurse Practitioners of Idaho (NPI) to form the Idaho 
Nurse Practitioner Education Coalition (INPEC). This 
unique partnership will embark on innovative initiatives 
to increase the number of nurse practitioner preceptors for 
Idaho nurse practitioner students, with a greater goal of 
increasing the number of nurse practitioners entering into 
practice in Idaho. 

The first INPEC initiative, Partnership to Placement 
(P2P), will address the challenges associated with securing 
sufficient preceptors for Idaho’s nurse practitioner 
students enrolled at Idaho’s public universities. By sharing 
resources, including the appointment of the first-ever full-

Partnership to Placement continued on page 11

Registered Nurses – Join Us!  
Opportunites available at all locations:

• Obstetrics/NICU • Orthopedics                  
• Critical Care (ICU, CVICU) • Med-Surg
• Emergency Department  • Rehab
• Case Managers • Main OR      
• Clinic RNs/LPNs • Clinical Support Team
• Nursing Professionals  (Float Pool)         
• Population Health • Telemetry 

To learn more & apply visit: 

https://www.saintalphonsus.org/nursing-careers

Boise   |   Nampa   |   Ontario   |   Baker City

Introducing Our New Nampa  
Replacement Hospital

%09http://www.nationalacademies.org/hmd/Reports/2010/The-Future-of-Nursing-Leading-%09Change-Advancing-Health.aspx
%09http://www.nationalacademies.org/hmd/Reports/2010/The-Future-of-Nursing-Leading-%09Change-Advancing-Health.aspx
%09http://www.nationalacademies.org/hmd/Reports/2010/The-Future-of-Nursing-Leading-%09Change-Advancing-Health.aspx
http://www.ncbi.nlm.nih.gov/books/NBK154476
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Katie Roberts MSN, RN
Email: kmroberts@lcsc.edu

On August 14, 2017, Lewis-Clark State College (LCSC) 
partnered with Laerdal for the first Mini-SUN (Simulation 
User Network) Conference. Mike Mikkelson from Laerdal 
and Simulation Coordinator at LCSC, Vicky Boubel MS, 
BSN, hosted the conference to help increase knowledge of 
simulation and help facilitate networking for area hospitals 
and schools. Representatives from LCSC, St. Joseph’s 
Regional Medical Center, Pullman Regional Hospital, 
Gritman Medical Center, Walla Walla Community 
College, Clearwater Valley Hospital, and Washington 
State University Veterinary School came together to hear 
two speakers in the morning followed by two break-out 
sessions in the afternoon. 

Presentations
The first presenter, BradLee Goeckner MSN, 

RN, CNS-CP, Assistant Professor of LCSC, gave a 
presentation on the TeamSTEPPS program. BradLee is 
a certified TeamSTEPPS instructor and has often given 
this presentation to military personnel. The purpose 
of TeamSTEPPS is in its name which stands for Team 
Strategies and Tools to Enhance Performance and 
Patient Safety. As BradLee discussed in his presentation, 
communication is key and having strategies to work as a 
team can help improve care and increase patient safety. He 
presented different strategies to help teams work together 
and stressed the importance of implementing these 
strategies through simulation.

The second presenter was Michelle Pearson-Smith 
MSN, RN, CCRN, Associate Professor at LCSC. She 
presented “An Overview of Debriefing Standards & Best 
Practice Techniques” to help facilitators of simulation 
better understand the use of debriefing during simulation 
and to allow staff to get the most out of the simulation 
experience. Michelle discussed the criteria for debriefing 
standards set by the International Nursing Association 
for Clinical Simulation and Learning (INACLS). These 
criteria need to be met by the facilitator during debriefing 
to ensure simulation is used as intended.

Break-Out Sessions
Kelley McKeever of Laerdal focused on showing 

participants how to develop a simulation on a SimPad. 
This simulation can be built by an instructor and used 
when needed for further education on a selected topic or 
used for clinical hours during low census at the hospital. 
The SimPad is easy to use and simulations can be built by 
facilitators and stored on the SimPad for future purposes. 

Vicky Boubel presented “The How’s and Why’s of 
Simulation: Applying Simulation to Your Program.” 
Her presentation covered how to utilize simulation in 
the hospital setting and appropriate use of simulators 
and equipment. She also highlighted the outcomes and 
objectives of simulation and evaluation utilizing INACLS 
Standards of Practice III and VII.

A Successful Collaboration
The conference concluded with a five-panel question and 

answer (Q&A) session. This format allowed the participating 
sites to discuss how simulation has benefited their workplace 
and increased student education. Overall, this conference 
brought together a great deal of expertise and information 
and created an opportunity for area hospitals and schools to 
network and learn from one another. 

Mini-Sim Conference 
at Lewis-Clark State 

College, Lewiston, Idaho

Carolee A. Price, RN, IBCLC
priceca@slhs.org

The Idaho Breastfeeding Coalition and Idaho Women, 
Infants, and Children (WIC) held the first annual Idaho 
Breastfeeding Summit on August 1st, 2nd, and 3rd, 2017 
at St. Alphonsus in Boise. The Summit was held during 
World Breastfeeding Week and was well attended by many 
disciplines, including Internationally Board Certified 
Lactation Consultants (IBCLC’s), Registered Nurses, 
physicians, lactation counselors and peer counselors, 
parents, dieticians, doulas, and other community workers. 
Several fantastic experts in the lactation field were there 
to present on various topics. In addition to providing the 
opportunity to collaborate with fellow breastfeeding 
advocates and to enjoy the presentations, the coalition 
provided a unique opportunity to look at breastfeeding 
issues from a global, state, and local perspective.

The first day began in the afternoon with Dr. Jane 
Morton’s two informative presentations, “More Milk! 
Maximizing Early Milk Supply with Hand Expression 
and Pumping” and “Picasso and Breastfeeding: Keeping 
Bedside Care Simple for Low and High Risk Dyads.” We 
also enjoyed hearing from Jane Grassley, PhD, RN, IBCLC, 
who addressed “Nurturing Breastfeeding Confidence.”

Day two started early with a delicious Healthy Start 
Breakfast and the opportunity to socialize and mingle 
with fellow Summit attendees. Marianne Neifert, 
MD, MTS started us off with valuable and pertinent 
information regarding “Breastfeeding Management 
for the Late-Preterm Infant.” We also heard two 
fascinating presentations by Dr. Thomas Hale regarding 
“Using Medications in Breastfeeding Mothers” and 
“Breastfeeding and Drugs of Abuse.” Attendees were 
then able to choose two breakout sessions (out of five 
choices): “Baby-Friendly Designation! Implementing the 
Ten Steps to Successful Breastfeeding” by Dr. Neifert; 
“Tongue and Lip Tie: Related Issues, Assessment, and 
Treatment” by Melissa Cole, BS, IBCLC, RLC; and 

Idaho Breastfeeding Summit Review

“Hands-On Skill Building: When and How to Assist with 
Latch and Positioning” by Pattie Hennequin, RN, BSN, 
IBCLC. Also included were “Promoting Exclusive and 
Extended Breastfeeding” by Dr. Neifert and “Hands-On 
Skill Building: Tools of the Trade—Devices to Support 
Breastfeeding When Supplementation is Required” by 
Betsy Ayers RN, BSN, IBCLC. Lastly, we all came back 
together to enjoy Dr. Neifert’s reminders that self-care is 
critical to preventing burn out and increasing personal 
fulfillment with her presentation, “Improving the Quality 
of Your Journey.” 

The last half day of the Summit began with a 
Celebration of World Breastfeeding Week, and an 
informative panel discussion from the Idaho Department 
of Health and Welfare, “State of Breastfeeding in Idaho.” 
Lastly, we participated in discussions on “Coalition 
Building, Sharing and Taking Action,” led by facilitator 
Marsha Walker, RN, IBCLC. Looking at breastfeeding 
as both an important public health issue and one that 
needs substantial infrastructure to support those choosing 
to breastfeed, the Idaho Breastfeeding Coalition closed 
with a roundtable discussion to encourage participants 
throughout the state to collaborate on efforts to improve 
breastfeeding conditions in Idaho.

We commend the Idaho Breastfeeding Coalition and 
WIC for putting on a first-rate Summit and we encourage 
you to attend next year! To learn more about the important 
work being done here in Idaho, including policy work to 
protect public breastfeeding rights in Idaho, visit the Idaho 
Breastfeeding Coalition at idahobreastfeeding.com. 

A group of attendees at the Idaho Breastfeeding Summit
Names from left to right: Back row: Cynthia Roos, Sadie Nelson, Betsy Ayers, Kaely Thompson, 
Cindi Bennett, Carolee Price, Manda Clark, Joan Hecker, Jane Grassley  
Seated: Leslie Schriever, Ginger Lyons, Kirsten Koprowski, Joyce Schleis

Holiday Greetings from the Board and Staff 
of American Nurses Association Idaho

mailto:kmroberts@lcsc.edu
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ANA Idaho is pleased to honor deceased 
registered nurses who graduated from Idaho 
nursing programs and/or served in Idaho during 
their nursing careers. Included information, if 
known or when space allows, will include the date 
when deceased and the Idaho nursing program. 

The names will be submitted to the American 
Nurses Association for inclusion in a memoriam 
held in conjunction with the ANA House of 
Delegates. Please enable the list’s inclusiveness by 
submitting information to ed@idahonurses.org.

Anderson, Gretta J., April 13, 2017. The oldest 
of five children, Gretta learned at an early age how 
to work hard and make her way in the world. She 
attended St. Joseph School of Nursing in Lewiston 
and became a registered nurse in 1943. She worked 
as a nurse in many small communities throughout 
north central Idaho, as well as the Selway River Job 
Corps. She was not only a nurse at work in these 
communities, but also a nurse to many others in need. 
She assisted in medical emergencies, and delivered 
babies on demand. Many children, in addition to her 
own, called her Grandma. She loved greatly, and was 
greatly loved.

Barlow, Barbara, April 14, 2017. Barbara was 
born and raised in Pocatello, Idaho, and received 
her nurses training as an LPN from Idaho State 
University. She worked at several medical clinics in 
the Pocatello area. Her devotion to her career and her 
family will be a lasting legacy. 

Clyde, Lorraine Mary, June 19, 2017. Lorraine 
graduated from Walla-Walla Community College in 
1972 with her practical nursing degree. She worked 
for 10 years as an LPN before going on to Lewis-
Clark State College to complete her registered nurses 
training. Lorraine devoted 35 years working as an RN 
for St. Joseph Regional Medical Center, assisting with 
opening the Progressive Care Unit. She was devoted 
to her patients and her family, and helped to raise her 
great niece. Lorraine loved nursing, and left a lasting 
impression on every life she touched.

Cowin, Arlene Kathryn, July 18, 2017. Arlene 
studied nursing at the University of Texas in 
Arlington, then completed her degree at Lewis-Clark 
State College. She began her career as a registered 
nurse in Burley at Cassia Memorial Hospital, and 
later worked in Oakley, Rupert, and Moscow. Arlene 
was active in a broad range of volunteer activities, 
from camp nursing to Relay for Life, and put her 
heart into everything she did. Her energy and 
generosity of spirit will be greatly missed.

Dibben, Jo Anna, July 9, 2017. Jo Anna lived 
in Parma, Idaho, and loved her work as an LPN. 
Her joy came from caring for others, including her 
dogs, and vacationing with friends and family. She is 
remembered for her many friends and the kindness 
she brought to so many others. 

Farnworth, Sandra Susan, July 1, 2017. Sandee 
graduated from Lewis-Clark State College and 
devoted over 40 years to her career as a registered 

nurse. She worked in various settings, from Idaho to 
the Oregon coast. Sandee was a proud two-time cancer 
survivor. She will be remembered as a compassionate and 
well-respected nurse with a great sense of humor by all 
those who had the pleasure of working with her.

Guyer, Cynthia, June 8, 2017. Cynthia graduated from 
Pocatello High School and returned to Idaho to practice 
nursing as a registered nurse. She is remembered for her 
37-year devotion to her husband, her love of gardening, 
and her sense of humor. Cynthia was always generous and 
a “tower of strength” to her children and all who knew her. 

Haener, Anne Catherine, September 2, 2017. A 
graduate of St. Alphonsus School of Nursing in 1956, 
Anne worked briefly as a registered nurse at Grangeville 
General Hospital, then as a special duty nurse until 1962. 
Although her nursing career lasted just a few years, Anne 
kept her nursing license active and updated her training 
throughout her life. Anne was selflessly devoted to her 
family and friends, and always put others first. She will 
not be forgotten.

Hall, Janet Dorothy, August 13, 2017. Janet 
completed her nurses training in Spokane, WA. She was 
a charge nurse in the surgery department at St. Luke’s 
Hospital in Boise, Idaho, and was active in the Association 
of Operating Room Nurses. Janet lived a full life traveling 
in Arizona, visiting the Oregon Coast, and spending 
time with her husband in their RV. She enjoyed the arts 
and gardening and cherished her grandchildren. She is 
remembered for her unconditional love and selflessness 
toward others. 

Halley-Pursley, Cheron, August 5, 2017. Cheron 
was raised in Boise, Idaho, and Long Beach, California 
by her maternal grandparents. As a registered nurse, she 
later earned her master’s degree in public health from 
California State University in Northridge, California. 
Cheron practiced nursing until her retirement from 
Saint Alphonsus Medical Center in Boise, Idaho. She is 
remembered for her kindness, caring, and positive spirit. 

Kousbaugh, Marianne L., June 28, 2017. Ari 
graduated from Boise State University in 1993 and worked 
as a registered nurse in home health. She was a published 
author who enjoyed writing short stories and poems, and 
she completed a novel. She had a beautiful spirit and was 
taken too soon.

Miller, Betty J., June 22, 2017. Betty was raised on 
a family farm in Virginia and graduated with her BSN 
from the University of Montana. She had a long nursing 
career at St. Luke’s Hospital in Boise until her stroke. Her 
ability to rebound and a positive attitude were inspirations 
to those who knew her. Betty loved learning and cooking/
baking for her family. She shared with others her 
knowledge of medicine, health, diet, and exercise. Her wit, 
positive thinking, resilience, and concern for others will be 
remembered by family, friends, and all who knew her. 

Olson-Collis, Kim Marie, July 30, 2017. Born and 
raised in Idaho, Kim completed her BSN degree at Boise 
State University. She worked in hospitals and clinics 
across Canyon County before becoming a school nurse 
for the Nampa School District. Kim is remembered for her 
devotion to her family, a great sense of humor, and being 
a “passionate advocate for children’s health.” She will be 

missed greatly by family, friends, and all whose lives 
she touched. 

Pagoaga, Kathleen, August 10, 2017. Known as 
“Kay,” Kathleen was born in Weiser, Idaho, growing 
up on a ranch and attending a two-room school house. 
During World War II, she realized her calling and 
moved to Boise, Idaho, to attend Saint Alphonsus 
School of Nursing. She graduated with honors and 
after the war ended, married and worked in Boise. Kay 
interrupted her nursing career to care for her child who 
was terminally ill. Later, she re-entered nursing as a 
registered nurse working at Mercy Hospital in Nampa, 
Idaho, and then at the Boise State University Student 
Health Center. Kay enjoyed socializing, playing 
Bridge, traveling with family, cooking for friends, and 
reading current events. Kay is remembered for her 
spirit, love of her granddaughter, and keen insights. 
She will be forever missed.

Scarrow, Pamela Joy, June 19, 2017. Pamela 
realized early her calling for nursing. She served as 
a candy striper and then as an LPN after graduating 
from the nursing program at the College of Southern 
Idaho in Twin Falls, Idaho. Pamela dedicated her 
life to work in nursing, as a teacher’s aide, and foster 
parenting. Pamela will be remembered for her great 
love of people, her volunteer work to guide the lives 
of children, and her leadership in the Adopt-A-Family 
program in her community. Pamela’s compassion will 
be missed by all. 

Shakenis, Theresa F., June 30, 2017. Theresa 
was born and raised in Chicago, Illinois. In 1947, she 
completed her education as a registered nurse. After 
moving to Boise with her husband and family, Theresa 
worked as a dedicated RN in healthcare agencies 
where patients frequently requested her care. She loved 
growing her prized sunflowers, making pineapple-
upside-down cake, and cultivating lifelong friendships. 
Theresa is remembered for touching the lives of so 
many patients and her love of family and friends. 

Welch, Elsa Light, July 31, 2017. Elsa was 
born and lived in Weiser, Idaho, where she rode 
her horse across the countryside and became an 
accomplished seamstress. After the loss of her 
son, she returned to nursing in area hospitals and 
clinics that provided mental health care services. 
Elsa is remembered for her gentle, patient, and 
non-judgmental care. Her family and friends will 
forever miss this “beautiful soul.”

Woods, Alyce Helene, May 25, 2017. “Pat” was 
born to French immigrants in Carey, Idaho, and 
completed her early education in Paul, Idaho. She 
later was associated with the St. Anthony Memorial 
Hospital and School of Nursing (“Catholic Nurse 
College”) in Pocatello, Idaho. After marriage and 
raising a family, Pat returned to her nursing career 
and committed 30 years of work as a nurse at Magic 
Valley Memorial Hospital. She loved the people she 
worked with and her patients. Pat is remembered for 
her humor, grace, caring presence, a strong bond with 
her profession, family, and friends, growing roses, and 
enjoying a full life. 

HOSPICE AND PALLIATIVE CARE–FULL TIME RN

Live and work in beautiful Sun Valley, Idaho and provide 
hospice care without the constraints of Medicare. If you 
love outdoor activities, culture and a sophisticated rural 

lifestyle, this is a great job opportunity for you. You will be 
working in an organization with over 30 years of history 

of excellence in the community. Must have current clinical 
competencies, RN license, excellent communication skills, 
compassion, and be able to work as part of a team. Send 

resume and cover letter to hospice@hwrv.svcoxmail.com.

PO Box 4320  |  Ketchum ID, 83340  |  http://www.hpcwrv.org

Intermountain Hospital is recruiting for our
Psychiatric Nursing Team

Come be a part of the RN team at Intermountain, a 
behavioral healthcare facility in beautiful Boise, ID.

Bachelors/Associates degree

Please go to our website to 
review and apply online for 

our job openings.

www.intermountainhospital.com

Ask about our sign-on bonus & student loan repayment programs for FT positions.

Rural Nursing at its best at 
SYRINGA HOSPITAL & CLINICS 

in Grangeville, ID

www.syringahospital.org

We are seeking RNs who desire to experience 
a full scope of nursing in a rural setting.

ER, Acute Care, OB, PACU and Outpatient 
procedure opportunities. New Grads welcome! 

Differential pay available for OB

Submit an application and resume to Human 
Resources at keimers@syringahospital.org.  

Applications are available for download 
at www.syringahospital.org under 

the Careers Tab or request an 
emailed application. 
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American Nurses Association/ ANA Idaho 
Membership – It’s Your Choice!  

It’s Your Privilege! 
Just Because You Received This Publication, 
Doesn’t Mean You Are an ANA Idaho Member

time nursing faculty appointment, shared by Boise State and Idaho State University, we 
are now collaborating to secure high quality clinical placements for nurse practitioners 
at both of our state’s schools of nursing. The P2P initiative includes a move toward 
streamlined administrative processes, common requirements and expectations for 
preceptors, and enhanced communication with our Idaho hospitals, healthcare agencies, 
and clinics.

To make a difference in Idaho’s health care future as one of our valued preceptors, or 
to share your insights on improving preceptor placement coordination in Idaho, please 
contact:

Nicole Loos-Bartlett, DNP, RN, PNP-BC
Nurse Practitioner Clinical Placement Faculty
Boise State University | Idaho State University
npplacement@nurseleaders.org 
(559)-681-6000

References
Idaho Department of Labor. (2015, January). Idaho nursing overview. Retrieved from: https://

labor.idaho.gov/publications/nursingoverview2015.pdf
United States Census Bureau. (2016, July). Quick facts Idaho. Retrieved from: http://www.census.

gov/quickfacts/ID

Partnership to Placement continued from page 8

Program for Recovering Nurses

Addiction Intervention and Recovery Services for 
Nursing Professionals

Do you know a nurse or a colleague who needs help for drugs/
alcohol or mental health problems? Please contact us for 
assistance. This program is an alternative to disciplinary action 
offered by the BON.

PRNs mission statement: To protect the public safety, health 
and welfare while assisting nurses in their recovery and 
return to safe practice.

For immediate assistance, please call us at 
866-460-9014 or 800-386-1695

www.southworthassociates.net

Please enjoy 
10% off with 
coupon code: 

NURSE10

SimpleWreath

Etsy: 
http://www.etsy.com/shop/simplewreath

Facebook:
https://www.facebook.com/simplewreath

E-mail: 
simplewreath@gmail.com

Custom orders & monograms available!

SimpleWreath specializes in 
handmade, natural looking 
wreaths that enhance the 

beauty of your home, 
both inside and out.

http://joinana.org
mailto:npplacement@nurseleaders.org
http://projectfilter.org/hcp
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