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CEO REpORt

Judith Schmidt, MSN, RN, CCRN 

A few months ago, the 
New Jersey State Nurses 
Association (NJSNA) was 
approached by the American 
Nurses Association (ANA) to 
participate in an education 
project with the Centers for 
Disease Control (CDC). This 
project was to develop and 
disseminate information and 
education to nurses across the 
United States regarding their 
role in infection prevention. 
NJSNA would be working 
with other nationally renowned nursing associations, 
such as the National Association of Orthopedic Nurses 
(NAON), the Association of Operating Room Nurses 
(AORN), and the Infusion Nursing Society (INS).

In collaboration with the ANA staff, NJSNA quickly 
developed a social media plan with our marketing 
company CMA under the lead of Vikki Hurley-Schubert. 
Ms. Shubert tweeted and Facebooked information about 
the infection prevention webinars offered by the CDC. 
In addition, CMA has also developed a landing page on 
the NJSNA website to house current infection prevention 
information.

Judith Schmidt

This past June, NJSNA participated in a CDC 
sponsored webinar addressing the issues surrounding 
the reprocessing of multi use patient equipment. This 
equipment can include such items as scopes, surgical 
equipment, surgical implants, electronic thermometers 
and blood pressure devices. NJSNA was able to 
elicit the assistance of Dr. Christine Filippone, RN, 
CIC, Director of Epidemiology and Infection Control 
at Community Medical Center, an affiliate of the 
Robert Wood Johnson Barnabas Health System, 
in Toms River. Dr. Filippone addressed the basics 
of reprocessing and the role the nurse has in that 
process. A link to the recording for this webinar can be 
found on both the CDC and NJSNA websites.

On October 10, 2017, at the NJSNA/IFN 
Convention, Dr. Filippone will be expanding upon the 
June webinar by presenting a pre-convention program 
on Infection Control and Prevention for Nurses. This 
program is free for all nurses in New Jersey (you 
do not need to be a member to attend, however 
registration is required); contact hours will be 
offered. NJSNA under its Institute for Nursing (IFN)
is committed to providing high quality and relevant 
continuing education for the nursing community in 
New Jersey. We are proud that the American Nurses 
Association has chosen NJSNA as a leading nursing 
association to help disseminate information to nurses 
throughout the United States.

NJSNA Region 4 Sponsors Politically 
Astute Nurses at NJ State House

NJ Assemblywoman Nancy Muñoz, District 21, 
briefed the politically astute group of nurses at a Day 
in the State House, sponsored by NJSNA Region 4 
on June 22. Muñoz, a registered professional nurse 
and clinical specialist, has been a nursing champion 
sponsoring nursing and health care legislation over her 

nine-year term as an Assemblywoman. She is 
the prime sponsor of the Consumer Access to 
Health Care Act, a bill that would eliminate the 
joint protocol in the state statute required of 
Advanced Practice Nurses (A669/S1282). During 
the Assembly Session that day, Assemblywoman 
Mila Jasey, District 27, also a nurse, and 
Assemblywoman Muñoz introduced the nurses 
who were seated in the Gallery. 

The Politically Astute Nurse survey completed 
by a majority of the respondents indicated 
that all but one respondent was a registered 
voter; all but two indicated that they have 
associated with a political party and voted in 
the last General Election (2016 Presidential). 

The majority of the respondents had contacted their 
governmental representatives and are professional 
association members; six are current or former officers. 
A majority were not knowledgeable about the NJ 
Board of Nursing functions or how its Board members 
are appointed by the Governor. Since the NJ RN 
licensing law implemented by the Governor through the 
Executive Branch (the Department of Law and Public 
Safety: Office of the Attorney General, and Division 
of Consumer Affairs) is the law that authorizes nursing 
practice, it is important to know its rules and regulations 
(available online); only a minority responded yes to that 
item. Almost half of the group has made a financial 
contribution to a political campaign; keep in mind that 
small or large donations count. Two persons are serving 
in public office; one is a Board of Education member, 
as well as a Republican County Committeewoman, the 
other an elected official in a nearby state.

 
See pages 4-5 for comments shared by several participants
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pREsidEnt’s REpORt

Benjamin Evans, DD, DNP, RN, APN
President, New Jersey State Nurses Association

Any leader worth his 
or her “salt” needs to 
periodically reflect on how 
he or she is doing and to 
seek feedback from those 
for whom they serve. So, 
I am now six months in as 
President of NJSNA. You 
may want to know what I 
have been doing in this time. 
As I am trying to move past 
the “training wheels” of 
my presidency, there have 
been many opportunities 
for growth into the role. In addition to chairing the 

Six Months In...

Benjamin Evans

NJSNA Board meetings, I periodically meet with Judy 
Schmidt, MSN, RN, NJSNA CEO. She and I have 
worked together on such things as going to Trenton 
to offer testimony on the opioid bill, and meeting with 
Vikki Hurley Schubert, our representative at CMA-the 
publicity firm for NJSNA. I have been active in calls 
for the Membership committee, the Joint Protocol 
Task force and the Finance committee meetings. As 
NJSNA President, I have been active in the ANA 
Presidents’ conference calls and attended the ANA 
Lobby Day and Member Assembly in Washington 
DC this past June. Judy Schmidt and I met with 
Patty McGuire, our lobbyist at Princeton Public 
Affairs Group, and Lilo Stainton, Health writer for NJ 
Spotlight. I represented NJSNA at Rutgers University 
School of Nursing Convocation in Newark and 
attended the Institute for Nursing Research Luncheon 
in Woodbridge. Again, Judy Schmidt and I presented 

at the Day at the State House in Trenton NJSNA 
Region 4 event.

 In this past 6 months, I have had the opportunity to 
work with Steve Adubato, PhD, in taping a segment of 
his television program and in taping a publicity spot for 
NJSNA. Of course, there are a myriad little daily things, 
such as responding to emails, commenting on articles or 
developing brief written submissions for our CMA work 
and an occasional student “interview.” It has been my 
endeavor to keep close watch on the government efforts 
around health care.

 So, I have had the opportunity to meet many old 
and new faces who are active here in New Jersey 
and have seen parts of New Jersey that I haven’t 
seen in my 20 years of living in this state! Thank you 
for entrusting me to do this work of the Association. 
So the questions to you now are: “How am I doing?” 
and “What can I do better?”
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nEw and REinstatEd MEMbERs
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Kaneez Odgers, RN, MSN, APN
William Paterson University, DNP Student 

As a current Doctorate of Nursing Practice (DNP) student, feeling overwhelmed has 
become a part of our daily routine. I am fortunate enough to be taking this journey with 
five other intelligent, articulate and experienced nurses. Our learning has been both 
invigorating and humbling. We all have varying backgrounds and expertise, 
bringing our own knowledge to the table. The program is rigorous, 
interesting and pushing us to think in ways we have not before. 
The world is opening and new opportunities are presenting 
themselves as we join the academic elite with a doctorate 
degree.

The DNP has provided nurses with a practice based 
doctorate, something that was missing for a long time, 
despite nursing’s strong roots in practice. The American 
Association of Colleges of Nursing (AACN) developed 
the DNP essentials to be the framework for our 
education with the emphasis being on advanced nursing 
practice. There are eight essentials that we must fulfill to 
attain the DNP degree. Each class we take is designed to 
help us fulfill the requirements culminating in a final project 
designed to highlight the focus of our program in an integrative 
practice experience. Essential V is “Health care policy for health care 
advocacy” (AACN, 2006) and as a part of our current class on Health Policy 
under the tutelage of Dr. Leo-Felix Jurado, we were given the opportunity to attend 
a day at the New Jersey State House speaking with nurse leaders, taking a tour and 
visiting the House and the Senate while they were in session.

The day started with us meeting Dr. Barbara Wright who helped arrange this 
opportunity through the New Jersey State Nurses Association (NJSNA) Region 4 
and who is a former Assemblywoman in New Jersey. Dr. Wright is very accomplished 
having held positions as Associate Dean of Nursing for Seton Hall University and as 
interim CEO of the NJSNA. She is a passionate advocate for nursing and she spoke to 
us about our obligation as nurses to be involved in policy affecting our patients and our 
profession. She urged us to stay informed of current healthcare issues and to use our 
collective voices to garner the change we want. It was so motivating to hear someone 
so accomplished speak to us and let us know that our voices matter.

We also had the opportunity to hear from Dr. Ben Evans, President of NJSNA 
and Ms. Judith Schmidt, CEO of NJSNA. Both of these nurse leaders were clearly 

enthusiastic about promoting our profession and its importance in the healthcare 
arena. Ms. Schmidt’s passion was evident as she echoed the sentiments of Dr. Wright 
and encouraged us to speak up as advocates for our profession, our patients and 
our opportunities to advance. Dr. Evans highlighted the difficulties faced by many 
Advanced Practice Nurses (APN) in NJ who are bound by collaborative agreements 
that at times prevent APNs from working to the full extent of our education and 

training. He also spoke to us of the importance of mentorship in nursing 
along with echoing the sentiments of Dr. Wright and Ms. Schmidt. 

Assemblywoman Nancy Muñoz was kind enough to come and 
speak with us and it was inspirational to hear her thoughts 

and beliefs as a nurse in the assembly. It was an honor to 
meet her and so good to know that we have nurses in the 
Assembly that are advocating for patients and nurses.

The next part of our day was spent taking a tour 
of the NJ State House. Immediately we were struck 
by its beauty and history. I was raised in Canada and 
although American history is a part of our education, I 
was not completely aware of the importance NJ played 

in the Revolutionary War as one of the 13 original 
colonies. I have been learning with my son as he studies 

this in school and this tour provided me with an opportunity 
to see NJ history up close. I would recommend this tour to 

anyone interested in NJ history and government.
The last part of our day and perhaps the most exciting was having an 

opportunity to see the General Assembly in session. This was a highlight for all 
of us as we got to see our politicians in action. We were all moved to see the 
recognition of the accomplishments of various NJ citizens and seeing our 
legislators acknowledge them reminded us that this is our government. It is 
accessible to us and is made up of people just like us. I have learned in the past 
how bills were presented and passed or failed, but to see our democracy in action 
was amazing. I found it interesting that on many issues the two political parties 
agreed and bills passed effortlessly. Where there was disagreement the arguments 
were presented with tremendous articulation and valid points made from both 
sides. This was particularly true for me when listening to the arguments made 
for and against raising the state minimum wage. Both Democrat and Republican 
Assembly representatives made reasonable and valid points. It was clear to me that 
their thoughts and motives were with the people of NJ. In this time of political 
turmoil and unrest, I felt uplifted by this day and have a renewed belief in the 
system. I had become disheartened with all the current ongoing discussions. Being 
a Muslim, immigrant, minority, and a woman is not an easy thing, but after today, 
I realize that our representatives, as individuals, are doing what they can to look 
out for all of us. 

In reflecting with my classmates on this day, we are all appreciative of this 
opportunity and it opened our eyes to the working of our government and the 
importance for nurses to be advocates. Too often, we assume the operations of the 
government are a high-level affair and that we the common people are not qualified 
or equipped to take part. This day showed us that this is not true. We are fortunate 
to have a democratic government where our voices do matter and they are heard. 
We just need to stand up and speak.

Reference
American Associate of Colleges of Nursing. (2006). The essentials of doctoral education 

for advanced nursing practice. Retrieved from http://www.aacn.nche.edu/dnp/
Essentials/pdf.

The impact of a day’s visit at the New Jersey State House

http://www.capital.attnhr.com/jobs/124648
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Alice Huang, RN, BSN; RWJ Barnabas Staff 
Nurse and NJSNA Region 4 Secretary

I’ve visited NJ Statehouse three times since I’ve 
graduated college. The common line I hear each 
time that “this tour is geared for children,” is quite 
embarrassing for myself. I’ve realized the first time 
that I took the tour I knew minimal about New 
Jersey’s history and I already graduated college. This 
scenario triggered a flashback to when my mother 
was studying to become a U.S. citizen and I knew 
minimal answers to any of the questions that she 
could answer in a heartbeat. That’s something I’ll 
have to rectify.

When I first graduated college and started my 
first job on a medical unit, I was not only burnt 
out, but also frustrated with many situations I 
encountered. After Dr. Karen Moosvi (former clinical 
instructor) introduced me to Barbara Wright (former 
assemblywoman), Barbara took both of us on a tour 
of the statehouse, a place I had never even thought 
about visiting. I had no idea that our statehouse was 
the second oldest still in use, which is an amazing 
fact to me.

I think the first statehouse visit for me really 
triggered an interest in policy in general. Whether 
a policy is related to my nursing practice or not, 
I’ve realized in the past three years of practicing as 
a registered nurse in the hospital and the county 
that basically everything is related to policy. If I 
had minimal knowledge of the policies and how 

Nurse Assembly 
Members Inspirational

Maureen Clark-Gallagher, RN, MS
Thomas Edison State University, Asst. Dean/ 

Director of Online Learning and NJSNA Region 4 
Vice President for Membership

I had the privilege to participate in the NJSNA 
Region 4 NJSNA “A Day at the State House.” 
Although I live in Pennsylvania, I have been a 
practicing registered nurse in New Jersey for more 
than 20 years. As a Pennsylvania resident, I am 
not alone in this as many nurses cross the bridges 
from Pennsylvania to New Jersey on a daily basis 
to work in New Jersey’s various healthcare facilities 
and Schools of Nursing. As a result, the actions of 
the NJ legislature affect me as a practicing nurse, 
as well as healthcare consumers and the nursing 
profession.

Barbara Wright, PhD, RN, FAAN and Regina 
Adams, BSN, RN organized the day. Wright 
educated the group on NJ RN licensing law, 
implemented by the Governor through the 
Executive Branch which authorizes our practice. 
We were also updated on the legislative process in 
NJ. Emphasis was placed on the leadership roles 
of nurses in health policy at the local, state, and 
national levels. 

I was inspired to see that two registered nurses 
are champions for nursing in the NJ General 
Assembly: Assemblywoman Mila Jasey (D) and 
Assemblywoman Nancy Muñoz (R). I was impressed 
by the fact that our group representing the nursing 
profession was formally recognized on the Assembly 
floor by the nurse Assemblywomen. In addition to 
Assemblywoman Muñoz, Assemblymen Benson and 
Gusciora spoke to our group and acknowledged the 
contribution of nurses to the health care arena.

I feel confident that the nurses of New Jersey 
are in good hands with NJSNA leaders, Benjamin 
Evans (NJSNA President) and Judy Schmidt (CEO) 
who also met with us. I am currently the NJSNA 
Region 4 Vice President for Membership and 
encourage nurses to join the NJSNA to have input 
into the future of nursing.

Revisits Stimulate Policy Interest

government worked, how could I enact any sort of 
change in the system that I had initially become so 
frustrated with?

I continue to attend the NJSNA Region 4 
State House days because each visit is a unique  
experience. If I don’t get to hear the debates in 
the legislature, I always end up meeting someone 
from whom I can gain so much knowledge. 
When Assemblywoman Nancy Muñoz visited our 
statehouse day in June, it was truly an honor to hear 
from someone who cares not only about nursing 
issues, but also issues that affect the public directly. 
I never realized how one voice can truly advocate 
for our profession, but that one voice can also 
advocate for the voices of our community. I also got 
to meet many other nursing (or not) students and 
other NJSNA members in different stages of their 
careers who have chosen to attend for many different 
reasons. It’s always interesting to learn from a fellow 
colleague a thing or two.

These experiences have sculpted my professional 
self into a shape I’ve never thought I could become. 
I never thought I would become interested in policy 
and government. I’ve never thought that I would 
become acquainted with the State House cafeteria 
either. The State House is an evolving place just as 
I am an evolving person. I can now say that I have 
an idea of what I would like to pursue in the future. 
Instead of becoming a statically frustrated person, 
I know that change can happen for everyone. It all 
started with a foot inside the statehouse.

Thomas Edison Nursing Students Experience Day at the State House
Vicki Brzoza, RN, MSN 

Thomas Edison State University, Instructor

A visit to the New Jersey State House doesn’t start 
at the State House for Thomas Edison State University 
Accelerated Second Degree Bachelor of Science in 
Nursing (BSNA) students. It actually begins in the 
classroom. 

Exploration and discussions about health policy 
originate in the students’ online courses and in their 
classroom exchanges. Letters are written to state 
representatives and research is prepared on the bills 
they support. A date corresponding with a legislative 
voting session is carefully chosen for the visit. The 
resulting “State House Day” is an enjoyable and valuable 
experience, as it offers students the opportunity to 
further understand how nurses can impact the laws that 
govern them personally and professionally and affect 
their future patients. 

On May 25, 2017, the nursing students were 
extremely lucky to have many key individuals share 
their time with us throughout the day. The entire BSNA 
group had several opportunities to talk to representatives 
about our state and the legislative bills in progress. 
Having former Assemblywoman Barbara Wright with 
us, brought much distinction to the day and made a 
great experience even better. The time shared with Dr. 
Benjamin Evans, president of the New Jersey State 
Nurses Association (NJSNA) and Mrs. Judith Schmidt, 
CEO, was very informative. They spoke about health 
and nursing policies with such exuberance; it prompted 
many students to want to become more involved. Having 
personal time with the Senators and Assemblywoman 
Elizabeth Muoio made the day an entirely personal 
experience. 

To top off our day, no visit to the State House would 
be complete without a guided tour. Learning about 

the building’s past was extraordinary. Our tour guide’s 
presentation created a picture of history that continues 
to unfold.

Nursing students shared their views. Katie Bello 
stated, “I never realized how important it was to stay 
involved until today. As a profession, we absolutely need 
to stay involved.” Ana Delacruz noted, “It was a very 
good experience. I had the opportunity to put together 
some of the concepts learned in the health policy and 

public health nursing courses regarding the policy-
making process. As a future nurse, I am more aware 
now about the importance of becoming politically active. 
Our work, our lives, and the lives of our patients can be 
affected by the legislative resolutions.”

We would like to thank the nurses at the NJSNA 
who opened our eyes to the importance of becoming 
active, not only in our government, but in our 
profession.
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Sussex County Coordinator – vacant
Vice President to the Congress on Policy 
and Practice – Mary Ellen Levine
Nominations Committee (2) – Susan Weaver and 
Therese Farmer
 
New Jersey State Nurses Association (NJSNA) Region 

1 would like to take this opportunity in thanking Mary 
Ellen Levine, our Immediate Past President for her 
dedication, leadership, and enthusiasm in running New 
Jersey State Nurses Association Region 1. We are all 
thankful for her wonderful leadership.

 
Events

Region 1 Installation of Officers Luncheon was 
held on August 5th at the Mohawk House in Sparta. 
Thank you to all who participated in welcoming 
our newly installed Region 1 Board members and 
President Sandra Foley! Also to all who attended 
to support the continued success of Region 1 and 
representation of nurses in Morris, Sussex, Warren, 
and Passaic counties!

 
Community	Service

We continue to collect and provide non-perishable 
food items to soup kitchens in the four counties of 
Region 1. 

In 2016, 8.6 suicides per 100,000 population 
occurred in the state of New Jersey (http://www.
americashealthrankings.org/). Region 1 has registered 
under team “NJSNA Region 1” for the “Out of 
the Darkness” Walk sponsored by the American 
Foundation of Suicide Prevention, Sunday, October 
8, 2017 at 10 am (check-in @ 9 am). Join us with 
colleagues, family and friends or simply donate. Go to 
the AFSP website (https://afsp.donordrive.com/) and 
type NJSNA Region 1 into the ‘Fundraiser Search’ 
bar. Thank you to Lauren Krause, Warren County 
Coordinator.

Region 1 is collecting new coats, gloves, hats and 
toys (crayons, books, board games, etc.) for the United 
Way of Passaic County to distribute during the long 
winter months for needy children to enjoy during 
snow day school cancellations. Contact Barbara 
Carrig, Passaic County Coordinator, (jccar54@
optonline.net) for information or drop off.

 
Meetings

Our next meeting is on October 21st, 11 am -1pm, 
at Hackettstown Medical Center Cafeteria Conference 
Room, 651 Willow Grove Street, Hackettstown, NJ. 
Parking is free. Lynn Olah, Certified Dietician, will 
present on, “Healthy Eating Habits for Nurses.”

Looking forward to seeing Region 1 nurses at the 
New Jersey State Nurses Association Convention, 
“The Kaleidoscope of Nursing: One Voice, One 
Vision,” Bally’s Atlantic City, October 10-13, 2017. 
Stay tuned for more information about a Region 1 
Dinner Meeting (usually held at Harry’s Oyster Bar).

Do you have some new research or project for 
professional advancement? We’d love to hear from 
you! Contact Sandra Foley (sbkbfoley@gmail.com) or 
Tifanie Sbriscia (sbrist2@hotmail.com).

Not a member, not a problem! We welcome all 
nurses to join us! Bring a colleague! For information 
see NJSNA.org, our Region 1 Facebook page, or 
email Sandra Foley (sbkbfoley@gmail.com).

Region 2

Bergen, Hudson
Patricia August MSN, RN, BC 

President

I hope all have had fun and rest this past summer. 
Region 2 members assisted with feeding those who 
are food insecure at the Bergen County Homeless 
Shelter. Mary Carroll-Dickon MSN, RN organized 
this event. Region members donated funding for the 
wholesome feeding of 121 people who do not know 
where their next meal is coming from. I am sure I am 
not alone in thinking that community service is an 
important part of our nursing organization. Thank 
you, generous Region 2 members.

Region 2 is delighted in the large increase in 
membership this year. New members are welcomed 
and all are encouraged to attend meetings and 
events in our Region. We were fortunate to have had 
a presentation on Hospice nursing at our General 
Membership meeting on September 12th, 2017 at 
Villa Marie Claire in Saddle River, NJ. Vendors have 
been very generous to our Region over the past 4 
years in providing excellent information on enhancing 
nursing practice at dinners for us.

The convention is soon approaching this October. 
A big thank you to our VP to the Institute Fatima 
Sanchez MSN, RN for her assistance as Convention 
Chair to ensure this is a worthwhile endeavor for all 
nurses. Cynthia Sonzogni MSN, RN and Florence 
Jennes MSN, RN have worked diligently to develop 
an article explaining Congress on Policy and Practice 
(COPP) to the general membership. COPP is an 
important arm of NJSNA working to promote nursing 
concerns to our legislative body. Please review this 
informative article in this issue of New Jersey Nurse. 
The Finance Committee: Kathleen Vega MSN, RN 
and Nanci Skowronski MA, RN have been working 
diligently on keeping Region 2’s 403-B status current. 
This act is very appreciated. 

Elections are a top priority for our Region. Posts 
that are open for Election of two-year terms are: 
President, VP to the Institute, Membership Chair 
and Nominations and Elections. Please forward 
a bio and a picture by September 30, 2017 if you 
are interested in running for Region 2 office to 
Ireneabrown@gmail.com. We thank Faith Hice BSN, 
RN and Irene Brown MA, RN for their work in the 
nomination and election process. Please give the role 
of running for election of a board position for Region 
2. No experience is needed. You will be mentored by 
members. Support is provided and the potential to 
learn, share and grow in the nursing community is 
the election reward.

On a personal level, this nurse has enjoyed her 
position as president over the past four years. It has 
been a pleasure to work with nurses of all the various 
specialties in our practices. One cannot help but be 
inspired. We are dedicated to keeping standards 
high in our profession and community service. This 
nurse is available to discuss any questions on position 
responsibilities should you have concerns on the open 
posts. I can be reached at 201-328-4056.

Region 1

Morris, Passaic, Sussex, 
Warren

Rachel Koshy, DNP, ANP-C, RN 
VP for Communications

Acknowledgements	and	Congratulations
Congratulations to our newly elected board members! 
President – Sandra Foley
President Elect – Patricia Baxter
Vice President for Membership – Vivek Agnihotri
Vice President to the Institute – Jacqueline Galante
Morris County Coordinator – Josephine Sanchez

RN to BSN Online Program

• Liberal Credit 
Transfers

• Nationally 
Accredited

• No Thesis 
Required

• No Entrance 
Exams

MSN Online Program

No Campus Visits  — Enroll Part or Full Time

Consult our website: www.uwgb.edu/nursing
Call 888-674-8942 or Email nursing@uwgb.edu

Classes That Fit Your Schedule — Competitive Tuition

http://plymouthrock.com
http://www.tcnj.edu/graduatenurse
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Region 3

Essex, Union
Lynda Arnold, MHA, BSN, RN, NE-BC

President

Region 3 Essex County Member at Large, Dr. 
Lois Greene, is the new Chief Nurse Officer at East 
Orange General Hospital in East Orange, New Jersey. 
Congratulations Dr. Greene we are so proud of you. 

Region 3 held its first educational lecture this year 
on July 13, 2017 in Edison, New Jersey.

Our speaker was Saba Gidey, Pharm D. BCPS and 
the topic was “Understanding Hyponatremia.” We had 
approximately 30 participants which consist of new 
and seasoned nurses.

Four members of Region 3, Dr. Yvonne Wesley, Dr. 
Portia Johnson, Dr. Lois Greene, and Lynda Arnold, 
published an article on “Views of Obesity in Black 
Women from a Cultural Perspective.” The article 
is featured in the July issue of the Journal of the 
National Black Nurse Association. 

Region 4

Hunterdon, Mercer, 
Middlesex, Somerset, 
Lower Bucks County

Barbara Wright, PhD, RN
VP for Nominations and Elections; and 

Beth Knox, DNP, APN, AOCN 
President

Politically	Astute	Nurses	Visit	State	House	–	 
NJSNA President, Ben Evans and CEO Judith 
Schmidt met with the participants at the State 
House on June 22. We look forward to hearing 
about the continuing efforts of the participants to 
offer leadership in health policy at the local, state 
and national level. For those who asked for more 
information about assuming new policy roles, please 
do not hesitate to contact us or NJSNA leaders for 
guidance. NJ is one of two states that is holding an 
election for Governor this year, and also all 120 
legislative seats (Senate - 40; Assembly - 80) are 
on the ballot. We would encourage each of you to 
become involved.

Running for office as a candidate is an effective 
way to enhance one’s impact on the legislative and 
political system. Currently, two registered nurses are 
champions for nursing in the NJ General Assembly; 
Assemblywomen Nancy Muñoz (R-D21), and Mila 
Jasey (D-D27). For those who are affiliated with the 
Democrat or Republican party, in each local voting 
district, a man and a woman represent each of those 
parties and are elected on the ballot every two years, 
based on NJ statute. In the 2017 (odd years) Primary 
Election, Democrat County Committee persons were 
elected; in 2018 (even years) Republican County 
Committee persons will be elected or re-elected. 
These positions are the beginning party positions in 
NJ, and led by a local community party chairperson, 
all of whom serve under a County Party Chairperson 
among the 21 NJ counties. You may want to find 
out if there is a vacancy in your voting district by 
contacting the local party chairperson. County Party 
Conventions are often where nominees for the NJ 
state ballot in odd years are named and who receive 
the sought after party line on the ballot in the Primary 
Election.

For further information you may contact Region 4 
members: Barbara Wright at: wrigbarb@aol.com, or 
Regina Adams at: reginaadams73@aol.com.

Nominations	 for	 2017	 Ballot	 for	 Region	
4	 Officers	 Underway	 –	 Officers to be elected in 
November for a two-year term are: 

President-Elect (followed by term of two years as 
President 2020-22); Treasurer; Vice President for 
Membership; Vice President for Nominations and 
Elections; Delegate at Large for Middlesex and also 
Somerset Counties.

Please contact Barbara Wright, VP for Nominations 
and Elections at: wrigbarb@aol.com if you wish to be 
considered for these offices prior to October 15, 2017.

NJSNA/IFN	 2017	 Nursing	 Convention	 Oct.	
10-13	 in	Atlantic	 City	 – I encourage each of you 
to attend the convention this year. President Evans 
and the Convention Chairs’ have done a great job 
in planning a wonderful agenda with great speakers 
and opportunities for networking. Region 4 members 
will meet on Wednesday, October 11th from 6:30-
7:30PM. (Look for the room schedule at convention.) 
We look forward to seeing you there.

Region	 4	 Scholarships	 – Applications for the 
$500 educational scholarship for use to attend a 
conference and a $1000 scholarship for a Region 
4 member’s use toward an educational degree 
should be available in the fall, so watch for an email 
announcement and posting on Facebook. If you have 
any additional questions regarding the scholarships, 
please contact Beth Knox, President, at knoxbe@
rutgers.edu or Phyllis Marshall, Treasurer, at 
pmarshall@tesu.edu.

Region 5

Burlington, Camden, 
Cumberland, 

Gloucester, Salem
Felicia Rockko, BSN, RN

Region President 

Region 5 welcomes all our new members, and 
hopes to serve our membership well into 2018!  
Planning for the coming year is starting now, and 
we would love to have an active, eventful 2018 for 
our members.  If you have ideas for any speakers or 
events, please reach out to your Region 5 Board of 
Directors.

We encourage you to attend our membership 
event scheduled in November.  Date, location and 
agenda will be sent to your emails and posted on our 
Region 5 Facebook page

There are plenty of opportunities to serve your 
Region and strengthen the voices of our nurses!  We 
are always looking for help in planning events for our 
membership.  If you would like to participate on any 
of our planning committees, please contact Region 
5 President Felicia Rockko at Felicia.rockko@gmail.
com, or Region 5 President-Elect Summer Valenti at 
summer.valenti@gmail.com.

Elections will be held in November for the 
following positions: Secretary, Treasurer, County 
Coordinator (Member at Large) – Camden, and 
County Coordinator (Member at Large) – Salem.  
Please consider writing yourself in as a candidate to 
serve on the Region Board.

Special congratulations to Summer Valenti, BSN, 
RN-BC, on the success of her webinar “Perspectives 
of Geriatric Fracture Care: A Joint Presentation by 
NGNA and NAON” on September 12!

Please follow us on social media for updates 
regarding Region activities. We are available on 
Facebook and Twitter @NJSNARegion5. If you are 
not receiving email updates from us, please log in to 
your account on the NJSNA home page and ensure 
your email address is correct.

Region 6

Atlantic, Cape May, 
Monmouth, Ocean
Kathleen Mullen, DNP, MA, RN, CNE

VP Communications

Hello RNs in Cape May, Atlantic, Ocean, and 
Monmouth counties!

If you are a member of Region 6 and are not receiving 
email blasts about our Region meetings, please update 
your profile on the NJSNA website and check the group 
correspondence box in the Email Preferences section of 
your account. If you are not a member, join us! Advocate 
for yourself, your peers, and your patients by joining your 
professional organization and adding your voice. FYI 
– every nurse in NJ receives this newsletter – so if you 
haven’t visited the NJSNA website and joined, you’re not 
yet a member.

The annual meeting for Region 6 was held in June at 
the Captain’s Inn in Forked River. Barbara Chamberlain, 
PhD, MBA, APN, CCRN presented the program, 
“Nursing Support of the Transgender Client,” focused 
on surgical interventions for transitioning gender. A 
robust discussion of identifying the needs and outcomes 
of transgender patients admitted to facilities to address 
various health problems followed the presentation.

The recipients of the 2017 Beulah Miller Scholarship 
for Nursing Education were announced:

•	 Chantell	Forbes,	Ocean	County	College
•	 Katarina	Engle,	Seton	Hall	University
•	 Karen	Haber,	Kean	University

Each will assist the Scholarship Committee with 
evaluation of scholarship applicants for the 2017 cycle. 
The scholarship is awarded annually by Region 6 to 
students at various levels of nursing education: entry level 
(AAS, ADN or BSN), RN-to-BSN, MSN, or a doctoral 
student (PhD or DNP). Gift baskets donated by the board 
members in support of the scholarship were auctioned.

Upcoming plans include a Region 6 meeting at 
the NJSNA Convention in October, and educational 
meetings during early 2018 in Monmouth County, and in 
Atlantic or Cape May counties.

Call for Nominations: please contact Deana 
Grossman, dgrossman91@gmail.com to learn more 
about upcoming positions. This year the term of office is 
expiring for the Region 6 positions of VP, Membership, 
VP for the Institute, VP Congress on Policy and Practice, 
Treasurer, Chairperson Atlantic and Cape May Counties, 
and Nominations Committee (2 positions).

You’ve earned your dream job.
We’ll help you find it at

nursingALD.com
Your free online resource 

for nursing jobs, research, and events.

http://www.jobs.stjosephshealth.org
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Reprinted with permission of 
The American Nurse

Retaining newly hired, competent nurses — 
whether new graduates or experienced RNs — is 
good is for everyone: employers, staff, patients 
and the new employees, themselves. What are 
vital to their tenure, however, may be how they are 
transitioned into the workplace and whether the 
organization is committed to a culture of safety.

“Orientation is the first step in retaining nurses,” 
said Dennis Sherrod, EdD, RN, professor and Forsyth 
Medical Center Endowed Chair of Recruitment and 
Retention at Winston-Salem State University and a 
member and past-president of the North Carolina 
Nurses Association. “Although it’s difficult when 
working with a large group of new employees, it’s 
important that the orientation be nurse-centered, 
meaning individualized as much as possible to their 
needs, that there is a mentorship piece in place and 
that newly hired nurses are introduced to the culture 
of the workplace early on.”

Nurse turnover is an ongoing issue — with some 
health care facilities faring better than others. 
According to the 2016 National Healthcare Retention 
& RN Staffing Report by NSI Nursing Solutions, Inc., 
the turnover rate for bedside RNs rose to 17.2 percent 
in 2015, an increase from 16.4 percent in 2014.

According to a 2014 article in Policy, Politics, & 
Nursing Practice, New York University College of 
Nursing Professor and researcher Christine T. Kovner, 
PhD, RN, FAAN, and colleagues reported that about 
17.5 percent of new nurses leave their initial job 
within the first year.

Beyond the upheaval on units, nurse turnover is 
costly. The NSI Nursing Solutions, Inc., report noted 
“the average cost of a turnover for a bedside nurse 
ranges from $37,700 to $58,400, resulting in the 
average hospital losing $6.6 million. (Some reports 
place turnover costs even higher.)

Offering smoother and safer transitions
An overarching goal of Southeastern Health’s 

orientation program is promoting a culture of safety 
in newly hired employees – both new grads and 
experienced nurses, according to Cynthia McArthur-
Kearney, DHA, MSN, RN, NE-BC, manager of 
Education Services at the North Carolina hospital 
system and NCNA member. This is accomplished, in 
part, by using concepts outlined in TeamSTEPPS.

TeamSTEPPS is a system aimed at assisting 
health care professionals to provide higher quality, 
safer patient care by strengthening their skills around 
teamwork, communication, conflict resolution and 
eliminating barriers to ensuring the best clinical 
outcomes for patients.

All RNs going through the nursing services 
orientation are exposed to the program’s concepts, 
and all preceptors receive specialized TeamSTEPPS 
training so they can reinforce important concepts 
specifically to new grads during orientation and in 
their residency program.

“We don’t need to train new grads on how to insert 
catheters or change dressings,” McArthur-Kearney 
said. “Although the tasks are important, we want to 
teach them critical thinking. And the focus needs to 
be on safety. We need to make sure new grads – and 
all our nurses – understand what a culture of safety 
looks like and why it’s important.”

For example, preceptors working with new grads 
emphasize the importance of teamwork to achieving 
positive patient outcomes, understanding the roles 
of each team member, and how to communicate 
effectively with team members, including patients and 
their families. Role playing is often employed, such as 
learning how to have an effective conversation with a 

Stepping Into a Culture of Safety
Onboarding programs help retain nurses, strengthen patient care

team member who may want to do a clinical task in 
an outdated way, explained McArthur-Kearney.

“To have a culture of safety, nurses also need to be 
aware of their environment, what’s going on around 
them,” McArthur-Kearney said. “So we emphasize 
that if a nurse sees a team member who is not filling a 
role during a code or who appears overloaded with an 
influx of patients, for example, that nurse must step 
up to ensure the best patient outcomes.” They also are 
taught how to identify when a situation may be getting 
out of control, as well as de-escalation strategies.

Another important component of on-boarding at 
Southeastern Health is orienting all newly hired staff 
on concepts outlined in the hospital’s strategic pillars. 
These concepts focus on embracing a language of 
caring, being fully present when interacting with 
colleagues, patients and family members, and showing 
kindness, including through non-verbal cues.

Added McArthur-Kearney, these strategies not only 
help to create and maintain a culture of safety, but 
also help with staff retention.

Another approach to quality and safety
The University of Alabama at Birmingham Medical 

Center changed the way it conducted its orientation 
and residency programs for new hires about four 
years ago, according to David James, DNP, RN, 
CCRN, CCNS, who previously served as the advanced 
practice nurse coordinator for Clinical Nursing 
Excellence at UABMC and is an Alabama State 
Nurses Association member.

“Orientation used to be more of an inservice-type 
model with a lot of content and a ‘parade of stars,’ 
where staff from various departments were given a 
few minutes to discuss their roles,” James said. “Now 
we’ve moved to a different model, taking the Quality 
& Safety Education for Nurses competencies used at 
the UAB School of Nursing and using them for our 
orientation schema.”

Developed by nurse leaders involved in the QSEN 
initiative, the competencies address quality and safety 
education around patient-centered care; teamwork 
and collaboration; evidence-based practice; quality 
improvement; safety; and informatics. (Please see the 
QSEN Institute website at www.qsen.org.)

Each day of the UABMC orientation is linked to 
one of those core competencies, James said. And 
although having everyone understand that patient 
safety is essential, it’s extremely important that nurses 
know what systems are in place to support patient 
safety – whether it’s evidence-based practice or the 
use of technology.

In terms of structure, all newly licensed RNs attend 
the five-day orientation, which also addresses UABMC 
workplace culture, and then participate in a yearlong 
residency program to help ease their transition into 
practice and hardwire key competencies, according to 
Connie White-Williams, PhD, RN, NE-BC, FAAN, the 
director of UABMC’s Center for Nursing Excellence 
and an American Nurses Association member.

“Our onboarding process for experienced nurses 
beyond the orientation is unit-based and individualized 
to their needs,” she said. For example, a nurse who 
has 15 years in cardiac care and is hired onto a neuro 
unit should not be expected to take a full workload as 
quickly as someone who was hired onto a unit they 
have vast experience in.

Further, White-Williams added that about a month 
after their employment, she and Chief Nursing 
Officer Terri Poe, DNP, RN, NE-BC, meet with these 
experienced nurse hires to get their input about 
what went well, where improvements can be made 
and whether they feel welcomed.   And experienced 
nurses, like new grads, are assigned preceptors who 
serve as an ongoing resource.

But to ensure a culture of safety and to retain staff 
takes more.

“We have probably 900 new nurses this year who 
we are trying to successfully orient and onboard,” 
White-Williams said. “We’re no different than anyone 
else in terms of trying to retain folks. It really does 
take a village to do this successfully, and it takes a lot 
of resources.”

A journey toward safety
“We say let’s hire for attitude and train for skill,” 

said Clyde A. Bristow III, MSN, RN, CENP, chief 
nursing officer at Wake Forest Baptist Health 
Lexington Medical Center and director of Clinical 
Education. “We can teach nurses how to insert an IV, 
but what we’re looking for are things like how does 
the nurse engage and communicate with patients, do 

they make them feel safe.”
Safety is an ongoing theme at WFBH. All newly 

hired staff must attend a four-hour program called 
Safety Starts Here within their first 90 days of 
employment, according to Bristow.

“We start early by weaving in culture of safety 
principles – those based on high reliability and best 
practices – throughout our [orientation and new 
grad residency] programs, and all newly hired nurses 
must integrate them into their care,” Bristow said. 
Those principles range from engaging in daily safety 
huddles to maintaining patient privacy to working 
collaboratively with all disciplines, and they are 
constantly reinforced.

All new hires also must commit to WFBH’s 
“patient and family promise,” according to Phyllis 
Knight-Brown, MSN, RN, WFBH clinical education 
manager and a member of the Association of Nursing 
Professional Development, an organizational affiliate 
of the American Nurses Association. That promise 
speaks to staff pledging to patients that they will 
keep them safe, care for them, involve them and their 
families in care, and respect them and their time.

“We also try to empower all our nurses to feel they 
can say, ‘I have a concern’ or ‘I need help,’ especially 
new nurses so they are not struggling alone,” she said.

Looking specifically at newly hired, newly 
licensed RNs, WFBH provides them with a yearlong, 
residency-type program called Journeys. It consists of 
a general and a unit-based orientation; a structured 
preceptorship; quarterly workshops, which include 
simulated practice and didactic sessions; and the 
opportunity to network and gain support from their 
co-hort. Workshop content is specific to new nurses’ 
units, however, the eight-hour sessions also cover 
issues such as stress management and self care, 
cultural competence and diversity, safety terminology 
and resources, patient instability, and shared 
governance.

“We have some flexibility in the program so we can 
tailor it more to the needs of our new nurses,” Bristow 
said. “We don’t want to find out on the 89th day that 
they don’t get along with their preceptor or haven’t 
learned how to do x, y or z. So preceptors and nurse 
managers meet often to determine where someone 
might need training. Then that nurse is placed in 
a situation where he or she can learn, which really 
benefits them as new nurses.”

WFBH also has a network of resource nurses, 
including preceptors, who can continue to provide 
guidance and information after the orientation and 
residency is complete.

Final comments
There is no secret recipe to creating a good 

orientation and onboarding program to retain 
competent and safety-focused nurses, according 
to Sherrod. However, it needs to be competency-
based, nurse managers and staff need to celebrate 
and welcome new hires, and everyone should have a 
mentor.

Beyond orientation and residencies, retention also 
is dependent on factors such as workload, effective 
collaboration, strong professional practice roles and a 
healthy work environment.

“Having this retention culture is a way to help 
prevent a revolving door of new hires and strengthen 
an organization’s culture of safety and retention 
by providing nurse-centered orientations and work 
policies,” Sherrod said. “And retention is everyone’s 
responsibility.”

– Susan Trossman is a writer-editor for the 
American Nurses Association.

http://rowanu.com/health
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COPP: Who are we?

COngREss On pOliCy and pRaCtiCE

nJsna bOaRd UpdatE

Cynthia E. Sonzogni MSN, RN, NE-BC, and Florence Jennes MSN, RN, 
COPP Members

In the past few issues of NJ Nurse, you have been able to read articles written 
by members of Congress on Policy and Practice (COPP).  Soon the fall will arrive 
and with it brings the elections for New Jersey State Nurses Association (NJSNA) 
and Region positions.

COPP consists of fifteen members. Elected and appointed positions are for a 
three-year term. Each of the six NJSNA regions elects a representative.  NJSNA 
elects six members-at-large, at least one of whom shall be a staff nurse. Three 
additional members are recommended by the COPP Chair and appointed by the 
members of the Congress; they may be active members of various NJSNA forums, 
or may have expertise in one or more of the following areas:  administration, staff 
nursing, nursing education, nursing research, or advance practice.   The meetings 
are bimonthly by phone and once yearly in person with meeting place to be 
determined.

As an elected member and new to COPP, we were unsure of what our 
responsibilities would be. As we discussed how we became involved it became 
apparent that maybe other NJSNA members felt the same way.

Our goal for this article is to educate NJSNA members about COPP and have 
you think about the possibility of running for office. We are a small group and the 
main purpose is to promote and perform the comprehensive, integrated analysis 
of various issues affecting professional nursing practice.

According to NJSNA Bylaws, COPP has ten functions:
a. Monitor trends in health care delivery and assess their impact on the 

nursing work force and existing resources,

Palliative and Hospice Nursing 
Professional Issues Panel

Mary Ellen Levine, MSN/Ed, RN
Region 1 Immediate Past President

 Over several months last year, many of the nation’s nurses from a variety of 
settings convened to provide information to the American Nurses Association 
about palliative and hospice care.  The final product, a call to action, has been 
released. This is an exciting time for nursing to open the discussion among 
caregivers, patients, families, academia, and the nursing profession to recognize 
palliative care and hospice as an important focus of care.

The final product contains important information about all aspects of care and 
a focus on end of life or hospice.  Involvement in palliative care and end of life care 
occurs in all settings and across the lifespan.  According to the American Nurses 
Association website (ANA.org), “This Call for Action supports the belief that 
seriously ill and injured patients, families, and communities should receive quality 
palliative care in all care settings.” ANA President, Pamela Cipriano, PhD, RN, 
NEA-BC, FAAN, stated, “Nurses within the palliative care specialty may practice 
in designated palliative and hospice teams – our call is for all nurses to take action 
to transform palliative care across all specialties and care settings.”

The information is available for your review at http://nursingworld.org/
CallforAction-NursesLeadTransformPalliativeCare. 

Review of this information will aid in helping all nurses take action in their area 
of practice through education, information, and much more!

May	23,	2017	Board	of	Director’s	Meeting:

Following are highlights of the action items:

	 Motion	1	– To accept the minutes of the March 28, 2017meeting with corrections. 
Motion Carried.

	 Motion	2	– To accept the Consent Agenda. Motion Carried.

	 Motion	3	– To accept the financial reports as presented. Motion Carried.

	 Motion	4	– To recommend three candidates to members of the NJ Collaborating 
Center Advisory Council. Motion Carried.

	 Motion	5	– To Accept the 2017-2018 Budget. Motion Carried.

	 Motion	6	– To accept the revision and additions of the NJSNA Bylaws. Motion 
Carried.

	 Motion	7	– To retire five policies that were brought forth. Motion Carried

	 Motion	8	– To return the NJ Nursing Students Association policy back to 
committee to review the changes. Motion Carried

	 Motion	9	–	To return the Endorsement Policy for ANA Candidates to the 
committee for refinement. Motion Carried.

	Motion	10	– To retire the current Support/Endorsement Policy. Motion Carried.

b. Evaluate proposed federal and state legislation and regulations that may 
have an impact on nursing policy, practice, educational and research,

c. Advise the Board of Directors (BOD) on legislative and regulatory matters,
d. Plan and promote educational programs that address health care policy, 

practice, regulation and legislation,
e. Evaluate and recommend action on issues related to human rights,
f. Promote ethical practice within the guidelines of the ANA Code of Ethics 

for Nurses,
g. Advise the BOD on the ethical and legal aspects of nursing policy, practice, 

educational and research,
h. Monitor scientific and educational development with implications for nursing 

policy, practice, educational and research; recommend appropriate action to 
the BOD,

i. Promote the universal acceptance and utilization of nursing standards for all 
policy, practice, education and research applications within the profession 
of nursing.

j. Assume other responsibilities as shall be assigned by the NJSNA BOD.

The NJSNA State ballot has two member-at-large openings available. There 
is one regional representative vacancy available for Region 5. We would like 
you to consider placing your name on the State ballot and/or Regional ballot in 
November’s election. 

If you have an interest in politics that affect the nursing profession in New 
Jersey, please consider placing your name on the ballot in the fall. We would be 
happy to answer any questions and can be contacted at cynthiasonzogni@gmail.
com or bo_n_flo@msn.com. 

Etsy: 
http://www.etsy.com/shop/

simplewreath

E-mail: simplewreath@gmail.com

Custom orders & monograms available!

Please enjoy 10% off
with coupon code:

NURSE10

http://felician.edu
mailto:admissions%40felician.edu?subject=
http://www.etsy.com/shop/simplewreath 
http://www.etsy.com/shop/simplewreath 
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New Medicare Cards Offer Greater Protection  
to More Than 57.7 Million Americans

New cards will no longer contain Social Security numbers, to combat fraud and illegal use

The Centers for Medicare & Medicaid Services 
(CMS) is readying a fraud prevention initiative that 
removes Social Security numbers from Medicare cards 
to help combat identity theft, and safeguard taxpayer 
dollars. The new cards will use a unique, randomly-
assigned number called a Medicare Beneficiary 
Identifier (MBI), to replace the Social Security-based 
Health Insurance Claim Number (HICN) currently used 
on the Medicare card. CMS will begin mailing new 
cards in April 2018 and will meet the congressional 
deadline for replacing all Medicare cards by April 
2019. Today, CMS kicks-off a multi-faceted outreach 
campaign to help providers get ready for the new MBI.

“We’re taking this step to protect our seniors from 
fraudulent use of Social Security numbers which can 
lead to identity theft and illegal use of Medicare benefits,” 
said CMS Administrator Seema Verma. “We want to be 
sure that Medicare beneficiaries and healthcare providers 
know about these changes well in advance and have the 
information they need to make a seamless transition.”  

Providers and beneficiaries will both be able to use 
secure look up tools that will support quick access 
to MBIs when they need them. There will also be a 
21-month transition period where providers will be 
able to use either the MBI or the HICN further easing 
the transition

CMS testified on Tuesday, May 23rd before 
the U.S. House Committee on Ways & Means 
Subcommittee on Social Security and U.S. House 
Committee on Oversight & Government Reform 
Subcommittee on Information Technology, addressing 
CMS’s comprehensive plan for the removal of Social 
Security numbers and transition to MBIs.

Personal identity theft affects a large and growing 
number of seniors. People age 65 or older are 
increasingly the victims of this type of crime. Incidents 

among seniors increased to 2.6 million from 2.1 million 
between 2012 and 2014, according to the most current 
statistics from the Department of Justice. Identity theft 
can take not only an emotional toll on those who 
experience it, but also a financial one: two-thirds of all 
identity theft victims reported a direct financial loss. It 
can also disrupt lives, damage credit ratings and result in 
inaccuracies in medical records and costly false claims.

Work on this important initiative began many 
years ago, and was accelerated following passage 
of the Medicare Access and CHIP Reauthorization 
Act of 2015 (MACRA). CMS will assign all Medicare 
beneficiaries a new, unique MBI number which will 
contain a combination of numbers and uppercase 
letters. Beneficiaries will be instructed to safely and 

2017 Year of the Healthy Nurse
Healthy Nurse Healthy Nation – New Jersey

Sue Weaver, PhD, RN, CRNI, NEA-BC and the 
NJ Healthy Nurse Healthy Nation Team

Are you eating healthier, being more active, getting 
more sleep, and having more joy this year? During 
this “Year of the Healthy Nurse, many New Jersey 
nurses have taken the pledge to improve their health. 
Each week, the Healthy Nurse Healthy Nation – New 
Jersey (HNHN-NJ) team sends an encouraging and 
informative email based on the ANA HNHN monthly 
theme. The following are some of the Top Tips for the 
past HNHN monthly themes:

•	 MARCH:	NUTRITION Eat food in its natural 
form; Drink plenty of water Eat lots of 
vegetables – all different colors

•	 APRIL:	 COMBATTING	 STRESS Stop and 
breathe: Sit, close your eyes, take some deep 
breaths. Become calm and distant from the 
stressful situation.

•	 MAY:	 NATIONAL	 FITNESS	 and	 SPORTS	
MONTH Busy at work for a 12-hour shift. 
Find your colleagues and go outside, in fact 
have a recess period. Or take a minute and a 
half to view this video: https://www.youtube.
com/watch?v=TuUhqDPh7TE&feature=em-
share_video_user

•	 JUNE:	SKIN	HEALTH Keep calm, and SPF 
on. Remember don’t fry, Reapply.

•	 JULY:	 HEALTHY	 SLEEP The basics of 
“Good Sleep Habits” are to be consistent, 
and develop a standard sleep routine.

•	 AUGUST:	HAPPINESS Keep Happy People 
around and MINDFULNESS – slowing down, 
appreciating and observing the goodness 
around you. Remember, “When you wish 
someone joy, you wish them peace, love, 
prosperity, and happiness – all the good 
things.” Maya Angelou

•	 SEPTEMBER:	 WORKLIFE	 BALANCE 
To relieve workplace stress take a BREAK 
and Breathe with the 4:7:8 technique. Slowly 
inhale over four counts, hold the breath for 
a count of seven, then exhale for a count of 
eight. Repeat the process three times in a row 
to calm and center yourself.

 
Check your emails for HNHN-NJ tips based on the 

following future HNHN themes: 

	 OCTOBER:	 MORAL	RESILIENCE/MORAL	
DISTRESS

	NOVEMBER:	 MENTAL	HEALTH/WELLNESS
	DECEMBER:	 HEALTHY	EATING/HEALTHY	

HOLIDAYS

Visit	www.healthynursehealthynation.org today for more information.

New Jersey nurses have taken the Healthy Nurse Healthy Nation pledge 
and are enjoying the calming smell of lavender and being HAPPY!

securely destroy their current Medicare cards and keep 
the new MBI confidential. Issuance of the new MBI 
will not change the benefits a Medicare beneficiary 
receives.  

CMS is committed to a successful transition to the 
MBI for people with Medicare and for the health care 
provider community. CMS has a website dedicated to 
the Social Security Removal Initiative (SSNRI) where 
providers can find the latest information and sign-up 
for newsletters. CMS is also planning regular calls as 
a way to share updates and answer provider questions 
before and after new cards are mailed beginning in 
April 2018.

For more information, please visit: https://www.
cms.gov/medicare/ssnri/index.html

Community Medical Center, an affiliate of RWJBarnabas 
Health System, is a 592 bed, fully accredited acute care 
hospital offering area residents world-class medical 
treatment with the comforts of hometown care . Opened 
in 1961, CMC has evolved into the state’s largest 
non-teaching hospital and Ocean County’s largest and 
most active healthcare facility—caring for over 24,200 
inpatients, 142,500 outpatients and 81,400 emergency 
department patients each year . Community Medical 
Center is dedicated to advancing the quality of life and 
health of our community .
 
Exciting opportunities available for experienced RN’s in 
Telemetry, Critical Care and the Operating Room! There 
are a variety of M/S & Telemetry Units, MICU & SICU and 
a 10 Suite Operating Room with all specialties including 
Robotics . Enjoy working near the beach in a warm and 
friendly community environment . 

Come join our Great Team!

Community 
Medical Center

Apply on line at: www.barnabashealthcareers.org  
or email our nurse recruiter at  
patricia.chirumbolo@rwjbh.org 

EOE
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THE RECOVERY AND MONITORING 
PROGRAM (RAMP) UPDATES

 
The Recovery and Monitoring Program (RAMP) 

would like to welcome three new staff members to the 
team as of August 2017:

Terri Ivory–Brown, MSN, RN, has joined RAMP 
as the Director of the Program. She replaces Jillian 
Scott, MSN, RN, the prior RAMP Director and Brenda 
Wysocki, BSN, RN, the Interim RAMP Director.

Joan Peditto, ASN, RN and Benita James, 
BSN, RN, have both joined the program as Case 
Managers and will be taking over the case load of 
Brenda Wysocki, in addition to overflow from the 
other current case managers and intake coordinator  
at RAMP. 

All three candidates have extensive background and 
experience in nursing, mental health and substance use 
disorders and make excellent additions to the team.

Brenda Wysocki will be transitioning into a 
more administrative and training role within the 
organization. 

As always, RAMP needs Peer Facilitators for the 
program in all counties, with the greatest need in 
Burlington, Camden, Hunterdon, Mercer, Middlesex, 
Sussex and Warren Counties, especially mental health 
groups. If interested, please contact Terri Ivory–Brown 
at 609-883-5335 x 152 or via email at terri@njsna.org.

Institute for 
Nursing Report

Kathleen Gillespie, RN, MBA, NE-BC  
Chair, and NJSNA President-elect

As NJSNA President-
elect and Institute for 
Nursing Chair, it has been 
an exciting six months since 
taking on my new role. 
In June, the Institute of 
Nursing, the Foundation of 
the New Jersey State Nurses 
Association, hosted the 
2017 Annual Scholarship 
luncheon. Scholarships 
were awarded to excellent, 
well deserved nurses 
pursuing their degrees to 
advance their knowledge, achieve their goals, and 
ultimately give back to the profession. The key 
note speaker, Amanda Hessels, RN, PhD, a Nurse 
Scientist at Meridian Health System, Ann May 
Center, presented her research on the Impact of 
Health Information Technology on the Delivery 
and Quality of Healthcare. Hessel’s inspirational 
presentation highlighted the value of nursing 
and research to advance evidence based clinical 
practices.

I also had the honor to attend my first ANA 
Membership Assembly in Washington DC. During 
this three day event I joined hundreds of nurses 
from across the United States to participate in 
ANA Hill Day. We met with NJ congresspersons 
and their staffs to discuss the many issues nursing 
is facing, and to stress the impacts of health care 
that are important to our profession and as patient 
advocates. During the remaining time at the ANA 
Assembly I was able to meet and collaborate with 
many nurses from across the nation. It is apparent 
that as a profession we all have our unique issues 
in each state, but we are also united in making the 
nursing profession one that is truly respected, and 
recognized as the voice for our patients, whom we 
care for each day. I came away knowing that we 
need to continue to fight to bring our voices to the 
legislative table. 

I hope you all had a healthy and happy summer. 
Please join us this fall as we prepare for a very 
important Gubernatorial and legislative election. 
More information will be coming to keep you 
informed and provide the opportunity to get 
involved. Remember United We Stand!

 
Looking	forward	to	seeing	you	at	the	NJSNA/
IFN	Convention	in	Atlantic	City	Oct.	10-13

Kathleen Gillespie

Thursday,	December	7,	2017
Hyatt	Regency	Princeton	Hotel

102	Carnegie	Center	|	Princeton,	NJ
 

Reception: 6:00 pm
Dinner: 7:00 pm (Black Tie Optional)

Cash Bar
 

Awardees to be announced at the gala

The	Foundation	of	the	New	Jersey
State Nurses Association

 
Single ticket - $150

Table of ten (10) - $1,450
 

Contact	Debra	Harwell	for	more	information
609.883.5335 ext. 119 or 

email:	deb@njsna.org Felician University School of Nursing invites applications for
GRADUATE NURSING PROGRAM FULL-TIME 12 month FACULTY POSITION
And Part-time/Adjunct and Per Diem Advanced Practice clinical positions 

Teach graduate core and clinical courses in the MSN advanced practice online tracks 
preparing Adult-Gerontology and Family Nurse Practitioners for Primary Care settings. 

Qualifications for full-time faculty: Doctoral degree in nursing or related field 
preferred; MSN and New Jersey license required; ANCC Certification as an Advanced 
Practice Nurse (AGNP or FNP)

Part-time/adjunct/per diem advanced practice clinical faculty qualifications: MSN 
required, New Jersey license; ANCC Certification as an Advanced Practice Nurse (AGNP or FNP)

Review of candidate materials will begin immediately. 

To apply, please send letter with current curriculum vitae and names, addresses, 
phone numbers, and e-mail address of two professional references to:

Dr. Ann Tritak, Associate Dean and Professor, 
Graduate Department at tritaka@felician.edu

SERV Behavioral Health System, Inc.
Full-Time RN in Mercer County 

RNs will work closely with the medical and psychiatric staff in our group home for 
adults living with mental illnesses and developmental disabilities . Responsibilities 

include evaluating client needs and progress, monitoring medication, 
and providing staff and client training . Psychiatric background 

and experience working with individuals with developmental 
disabilities highly preferred . Travel is required .

Candidate must have a valid nursing license in the state of NJ 
and a valid driver’s license . We offer generous vacation, 

sick, and personal days as well as 401(k), life insurance, 
medical, vision, and dental .

Please e-mail resumes to 
hr@servbhs.org or fax to 609-406-1920. EOE

That research paper isn’t going to write itself.

Visit www.nursingALD.com
to gain access to 1200+ issues of official state nurses 

publications, all to make your research easier!

http://www.capitalhealth.org


http://nursing.rutgers.edu
http://montclair.edu/rn-to-bsn
http://saintpeters.edu/nursing
http://ccneaccreditation.org
http://njcu.edu/nursing/events
mailto:nursing%40njcu.edu?subject=
mailto:wall_info%40njcu.edu?subject=
http://njcu.edu/nursing/events

