
Where would you like our 
money to go? I am hoping 
that we can send nurses to 
health-related conferences 
and meetings across the 
state. If you are willing to do 
this and report back to us 
what you have learned, we 
hope to ‘get’ you there. 

In the past year, we have joined the Kentuckiana 
Health Collaborative, the Friedell Committee, 
Foundation for a Healthy Kentucky, and Kentucky 
Voices for Health. We want to be everywhere that 
health is discussed and every place nurses work. 
Below I have listed the missions of each of these 
organizations, as listed on their websites. I think 
you will find that they are very consistent with KNA’s 
mission:

“Advocating for, engaging with and advancing the 
professional practice of nursing through Leadership 
Development, Evidence Based Practice, Education, 
Research, Membership Growth and Health Policy. 
Through our actions, Nurses will promote quality 
health care, strengthen health awareness and 
direct health promotion leading to improved health 
outcomes.”

The mission of the KENTUCKIANA HEALTH 
COLLABORATIVE is “to coordinate action-oriented 
efforts to mobilize the community to improve health 
and well-being. The KHC works collaboratively 
to improve access to high quality care and drive 
cost-efficient solutions, enhancing the economic 
competitiveness of the region.” 

The FRIEDELL COMMITTEE FOR HEALTH 
SYSTEM TRANSFORMATION “is a grassroots, 
citizen-based organization whose mission is to 
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When you receive this, we will be well into summer. Hope everyone is getting some 
much-needed rest and recuperation, with family and friends. After you relax a bit, 
ask yourself how you can help Kentucky Nurses Association become more relevant 
to nursing (to you) and how we can make our profession stronger and better. We 
need nurses to show up at every health care related organization meeting in this 
state! We need nurses on boards, making the right decisions for the Commonwealth! 
We need nurses to feel energized and fulfilled. Tell us how to do this. 

Greetings, all!

Since taking office in November, and working 
with our Board of Directors (including Teresa Huber, 
our past president), I have revised my short term 
personal vision for KNA just a tad – like a path to 
the final course. If you see things differently… speak 
up! Let us know what we should be doing… or what 
we should not be doing! The more members that we 
have, the more dreams we can realize! This is not 
about growing numbers; it is about growing our 
legacy. The more members we have, the more we 
achieve. What do I want KNA to do?

1. Identify ways to make nurses healthy.
2. Make KNA so good that nurses want to join – 

resulting in increased membership and more 
funds for all the ‘dreams’ we want to achieve. 

3. Include chapters in KNA governance… so that 
we all share our dreams, and make them 
possible – collectively and collaboratively. 

4. Revive inactive Chapters to ensure that the 
entire state’s nurses are represented.

5. Ensure that KNA is at every Health Care table 
– and recognized across the state as an active 
health care partner.

We will soon be voting on a budget for 2017-2018. 

KNA supporting the 
2017 KPHA Conference

Lois Davis
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TREASURER:
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Information for Authors
•	 Kentucky Nurse Editorial Board welcomes 

submission articles to be reviewed and considered 
for publication in Kentucky Nurse.

•	 Articles	may	be	submitted	in	one	of	three	categories:
•	 Personal	opinion/experience,	anecdotal	(Editorial	

Review)
•	 Research/scholarship/clinical/professional	issue	

(Classic Peer Review)
•	 Research	Review	(Editorial	Review)

•	 Information	about	IRB	or	Ethical	Board	approval	
is a requirement for Quality Improvement projects, 
evidence practice based projects, and research 
studies. 

•	 All	articles,	except	research	abstracts,	must	be	
accompanied by a signed Kentucky Nurse transfer 
of copyright form (available from KNA office or on 
website www.Kentucky-Nurses.org) when submitted 
for review.

•	 Articles	will	be	reviewed	only if accompanied by 
the signed transfer of copyright form and will be 
considered for publication on condi tion that they are 
submitted solely to the Kentucky Nurse.

•	 Articles	should	be	typewritten	with	double	spacing	
on	one	side	of	8	1/2	x	11	inch	white	paper	and	
submitted in triplicate. Maximum length is five (5) 
typewritten pages.

•	 Articles	should	also	be	submitted	electronically
•	 Articles	should	include	a	cover	page	with	the	

author’s name(s), title(s), affiliation(s), and complete 
address.

•	 Style	must	conform	to	the	Publication	Manual	of	the	
APA, 6th edi tion.

•	 Monetary	payment	is	not	provided	for	articles.
•	 Receipt	of	articles	will	be	acknowledged	by	email	to	

the author(s). Following review, the author(s) will be 
notified of acceptance or re jection.

•	 The	Kentucky Nurse editors reserve the right to 
make final editorial changes to meet publication 
deadlines.

•	 Please	complete	a	manuscript	checklist	to	ensure	all	
requirements are met. You must provide a completed 
checklist when a manuscript is submitted. The 
Manuscript Checklist can be found at www.kentucky-
nurses.org.

•	 Articles	should	be	mailed,	faxed	or	emailed	to:

Editor, Kentucky Nurse, Kentucky Nurses Association, 
305 Townepark Circle, Suite 100, Louisville, KY 40243

(502)	245-2843	•	Fax	(502)	245-2844	•	or	email:	
lisa@kentucky-nurses.org

Chapter News
Bluegrass Chapter:
March 21st-membership meeting: 

•	 The	 Karen Tufts Award award will be 
presented at May 16th member meeting. 
The	 award	 will	 include	 a	 one	 year	 ANA/KNA	
membership and a $100 monetary gift.

•	 The	 Bluegrass	 Chapter	 has	 been	 supporting	
their recruitment outreach to the following 
nursing	 senior	 classes:	 EKU	 (AND/BSN),	
Midway, BCTC, Berea College, and UK. 

•	 Heather	 Norris	 discussed	 the	 concept	 of	
“Practice Drift” as recently viewed in the KBN 
Connection. The importance of understanding 
this concept is that as a profession we must 
attempt to decrease work-arounds and other 
practice drift occurrences so as to minimize 
errors and promote safe, quality care.

•	 Amy	 Herrington	 updated	 the	 group	 that	 the	
KNA has sponsored a new passed law that 
allows charges of 4th degree manslaughter 
against anyone who assaults a Midlevel HCP at 
an agency or in the parking lot.

•	 Dr.	 Karen	 Stefaniak,	 UK	 College	 of	 Nursing,	
gave a presentation on Positive Organizational 
Scholarship & Appreciative Inquiry that was 
enjoyed by all. 

April 18th Board Meeting:

•	 The	 Finance	 committee,	 per	 Dr.	 Slusher,	 has	
no volunteers for this committee at this time. 
We are looking for volunteer members for this 
position. 

•	 Carol	Komara	 shared	 the	 following	 candidates	
on the upcoming ballot: 

� 3 Board Members at Large: Heather Norris, 
Jessica Comstock, Nancy Barnum, Kendra 
Foreman, and Dee Beckman:

� President Elect: Melanie Adams-Johnson
� 2nd VP: Amy Herrington
� Secretary: Jill Cornelison 
� Nominating Committee; Kim Wilder – we are 

still looking for 2 more candidates

KNA Bluegrass Chapter meetings are held every 
month (Odd months are for the KNA Bluegrass 
Chapter Membership and even months are for the 
KNA Bluegrass Chapter Board) on the 3rd Tuesday 
beginning with a Social-gathering at 5:30pm. 
Meeting begins at 6pm. The Chop House, Richmond 
Rd., Lexington will continue to be the site for the 
meetings. Our next member meeting is Tuesday May 
16th, 2017.

Kendra Foreman, RN, MSN
KNA Bluegrass Chapter

Green River Chapter:
The KNA Green River Chapter is made up 

of a diverse group of nurses who believe in 
the importance of improving patient care and 
supporting all nurses through continued education 
opportunities. We have a vested interest in fostering 
the development of each future nurse by our roles as 
nurse	 educators	 and/or	 community	 health	 nurses	
within the Green River area of Kentucky.

Contact Person: 
Amy Wimsatt
E-mail: amy.wimsatt@louisville.edu

Heartland Chapter:
Two of the Heartland Chapter members, Kathy 

Ferriell and Anne Sahingoz, attended the KNA 

Chapter News continued on page 4

improve the health of Kentuckians by promoting an 
effective, values-based health system, advocating 
for community action, and measuring the system’s 
performance.”

The FOUNDATION FOR A HEALTHY KENTUCKY’S 
MISSION: “to address the unmet health needs of 
Kentuckians by developing and influencing policy; 
improving access to care; reducing health risks and 
disparities; and promoting health equity.”

“KENTUCKY VOICES FOR HEALTH is a coalition 
of individuals and organizations working together to 
improve the health of all Kentuckians. Health is a 
complex issue and is impacted by a number of factors 
– personal health choices, access to care, the state 
and national economy, and government policies, to 
name a few.” KVH “focuses on understanding how 

President’s Pen continued from page 1

these factors affect people right here in Kentucky. 
Then they (we) work together to improve the health 
of all Kentuckians.” They “believe the best solutions 
come when everyone works together to build them.”

Very much like the American Nurses Association 
2017 theme, ‘Healthy Nurse, Healthy Nation,’ by 
contributing to the well being of those we serve, we 
will also contribute to our well being. Conversely, we 
must first take care of ourselves, so that we are more 
energized and capable of caring for others. 

KNA is on a mission to help all nurses grow and 
thrive; please tell us how we can better serve you! 
More important than our mission is our vision – 
it’s all about ‘us’ – “to be the voice for nurses and 
work for a healthier Kentucky.” Come work with us, 
please! 

NURSE PRACTITIONER-ICU-EA
Owensboro Health · ONE HEALTH · PULMONOLOGY

Owensboro, KY | Full-time, Days, 7am-7pm or 7pm-7am | Req #6565

Job Summary: In collaboration with a physician, diagnoses 
and treats certain acute or chronic health conditions in the adult 

intensive care unit. Training is provided relevant to the population 
served, based on scope of care of the service assignment.

Job Responsibilities
•	 Obtains	patient	history	and	performs	assessments	via	observation,	

interview and examination. Orders, performs and interprets 
diagnostic studies.

•	 Assists	with	admissions,	consults,	daily	progress	notes,	and	transfers	
from critical care unit.

•	 Coordinates	care	between	medical	specialties.
•	 Participates	in	morning	rounding	with	intensivist	and	rounding	with	

the multidisciplinary intensive care team.
•	 Assists	intensivists	with	procedures	which	include	central	line	&	

arterial line placement; additional procedures may include chest tube 
placement and thoracentesis with the pulmonologists/intensivists.

•	 Assists	with	basic	ventilator	management.
•	 Performs	critical	care	ultrasound	procedures.
•	 Provides	direct	treatment	and	management	of	health	conditions	via	

prescriptive authority or referral to other healthcare providers.
•	 Provides	counseling	and	education	to	patients	and	their	families/

caregivers concerning preventative health and treatment options.
•	 Provides	care	in	the	context	of	promoting	age	and	culture-

appropriate informed choices, shared decision-making and the right 
to self-determination.

•	 Provides	accurate	and	timely	documentation	of	assessment	and	
patient care plan.

Education: Master’s	degree	from	an	Acute	Care	Nurse	Practitioner	
Program required.

Licensure/Certification/Registration: Licensed as an Advanced 
Practice Registered Nurse (APRN) or other designation as required 
by state law. National certification required from American Nurses 
Credentialing	Center	(ANCC)	or	American	Academy	of	Nurse	
Practitioners	(AANP).	Certified	as	a	Basic	Life	Support	(BLS)	and	Advanced	
Cardiovascular	Life	Support	(ACLS)	Healthcare	Provider	required.

Critical care experience preferred.

For more information, contact Mitchell Sims,
Manager, Physician Recruitment | Owensboro Health
270-485-2725 | Mitchell.sims@owensborohealth.org

http://www.frontier.edu/kynurse
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Leadership Retreat in Bardstown and presented an 
update to members at the February chapter meeting. 
Some of the ongoing chapter activities include 
addressing the chapter funds, reviewing the chapter 
bylaws, collaborating with Hardin Memorial Hospital 
for a CEU program, and participating in the Feed 
America Program. 

Janice Elder attended the first KNA Chapter 
Leadership monthly conference call on April 17 and 
will include details of these monthly meetings at 
each Heartland Chapter meeting. Because many 
members find it difficult to attend meetings, we are 
excited to hold the chapter’s first web-conferencing 
meeting at our second quarterly meeting on May 18, 
2017. 

For more information or if interested in joining 
the chapter, please email us at heartlandkna@gmail.
com, visit us at http://annesahingoz.wixsite.com/
knaheartland, or contact Chapter President, Janice 
Elder at: 270-756-6415 or sjelder@bbtel.com. 

Kentucky Nurses REACH Chapter
The purpose of the chapter is to stay abreast 

of current research and evidence-based practice, 
participate in and provide on-going education, 
advocacy, and to be a caring and helping 
organization in our community. We expect our main 
membership to be within the geographical local 
that was served by KNA District 7 boundaries but 
welcome any new members from other areas.

Contact Person:
Kim Bourne, MSN, BSN, RN, CNE 
E-Mail: Kimberly.bourne@wku.edu
 

Nightingale Chapter:
•	 At	our	March	meeting,	Pat	Calico	presented	a	

1 hr CE on 2017 Year of the Healthy Nurse. 

•	 In	April,	Gwyneth	Pyle	represented	our	chapter	
at the Somerset Community College career fair. 

•	 At	 our	 May	 meeting,	 Debbie	 Reed	 presented	
a 2 hr CE on the Silent Epidemic of Farmer 
Suicide. Members of Faith Community Nurses 

Chapter News
also participated in the CE. In addition, 
at our May meeting Jeanette Rogers was 
awarded a $500 scholarship. Jeanette is in the 
doctoral program at Capella University and a 
Nightingale Chapter member. 

•	 A	 $500	 scholarship	 will	 be	 available	 for	
the fall semester and will be presented at 
the October chapter meeting. Deadline for 
submission of an application is September 
28. For details check out our facebook page 
https://facebook.com/nightingalechapter/ or 
contact Denise Alvey at alveylex2@aol.com. 

•	 Fall	meetings	will	 be	August	 10	&	October	 12	
at Ephraim McDowell Regional Medical Center 
at 6:30 pm. 

Gwyneth Pyle at the 
Somerset Community College Career Fair

Northeastern Chapter
The purpose of the chapter is to improve health 

for the communities we serve and inspire nurses to 
achieve nursing excellence. We are devoted to high 
quality patient care, patient safety, evidence-based 
practice and advancing community health.

We’re currently scheduling CPR learning events 
which will be offered free to the public. 

Interested in joining our chapter and attending 
a meeting then please contact Christa Thompson, 
Chapter President at 606-316-7495.

Northern Kentucky Chapter:
Mary Price and Teresa Williams did a 

presentation for the April 5th meeting on the topic of 
Normalization of Deviance: When Doing Wrong Feels 
So Right. Contact hours were provided. Our next 
chapter meeting is scheduled for June 14th and we 
will be offering contact hours via a presentation on 
Violent Emergency Department Sparks House-wide 
and Legislative Change. Linda Robinson will be our 
guest speaker. 

River City Chapter: 
The purpose of the R iver Cit y chapter is 

to	 support	 the	 mission/vision/values	 of	 KNA	
through community service, nursing professional 
enhancement and network ing oppor tunit ies. 
This chapter is dedicated to improving the lives 
of the people in our community and the nurses 
themselves. Our vision is to be an active chapter 
whose actions are driven by the known priorities of 
the members and the community in which we serve.

Contact Person:
Megan Carter, MSN, RN, PCCN-CMC, CNML
E-mail: megan.carter@bhsi.com
Christy Ralston, RN, BSN, CCMC
E-mail: Christian.ralston@nortonhealthcare.org

School Nurses in Every 
Kentucky School Chapter:

The Kentucky School Nurse Chapter focus is placing 
a school nurse in every Kentucky Public School. KY 
ranks in the bottom ten states in the nation for multiple 
health indicators in children, such as asthma, diabetes, 
obesity, poor physical, mental and oral health, and 
substance abuse; KY has one of the highest rates of 
children with special healthcare needs. More than 2 in 
every 5 KY children live in a high-poverty area. Data 
supports that when school nurses are present, student 
absenteeism rates improve, higher standardized test 
scores are achieved, use of local emergency department 
services reduces, transmission of infectious diseases 
decreases, students learn to improve and manage 
their chronic childhood conditions (like asthma, cystic 
fibrosis, diabetes, seizures) and have higher high 
school graduation rates. Our slogan is “every school 
needs a nurse” and the 2018 goal is to pass legislation 
placing a school nurse in every public school. A 
unique feature of our chapter is that we also have non-
nurse individuals on our distribution list, including 
representatives from Kentucky Youth Advocates, 
administrators of health departments, social workers, 
teachers and parents; we hope to include many more 
disciplines and stakeholders in the future to help in 
this statewide effort.

Contact Person:
Mary Burch, RN, ADN 
E-mail: patburch@twc.com
Eva Stone, MSN, APRN 
E-mail: EStone@emhealth.org

West Kentucky Chapter:
The purpose of the chapter are as follows: 

To promote professional nursing endeavors in 
the region; including research, education and 
practice; To support the needs of the local nursing 
community, as well as those of nurses statewide, 
through political activity and other endeavors; 
and To serve the citizens in our community as 
an organization and in conjunction with other 
professional nursing organizations.

Contact Person:
Nancy Armstrong, MSN, RN
E-Mail: NArmstrong1@murraystate.edu

Chapter News continued from page 3

http://go.eku.edu/kna
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July 2017

 18 KNA Bluegrass Chapter Meeting,	5:30	PM	(Social	time)/6:00	PM	
  (Meeting time) Chop House on Richmond Road, Lexington, KY
 20 KYANNA Black Nurses Association Meeting, 5:30 PM, Conference 
  Room, Norton Healthcare Medical Towers South, Louisville, Kentucky
 26 KNA River City Chapter Event: Nursing Advocacy – Your Voice Counts! 
  Hiliary’s Reception Hall, Bellarmine University, Louisville, KY, 
  5:30–7:30 PM EST
 27 KNA River City Chapter Meeting, 5:30 PM EST, KNA Office

August 2017

 2 Materials due to KNA office for October issue of KY Nurse newsletter
 10 10:30 AM-3:30 PM Kentucky Board of Nursing Meeting
 11 KNA Nightingale Chapter Meeting, 6:30 PM, Ephraim McDowell 
  Hospital, McDowell room, Danville, Kentucky
 17 KYANNA Black Nurses Association Meeting, 5:30 PM, Conference 
  Room, Norton Healthcare Medical Towers South, Louisville, Kentucky 
 17 KNA Heartland Chapter meeting; 6:00 PM EST; 
  Hardin Memorial Hospital
 23 KNA Education & Research Cabinet Meeting, 4:00 PM–5:00 PM, 
  Conference Call
 25 KNA Ethics & Human Rights Committee Meeting. 2:00–4:00 PM. 
  Location TBD.
 30 Kentucky Center for Nursing Meeting

September 2017

 15 9:00 AM Kentucky Board of Nursing Committee Meeting
 19 KNA Bluegrass Chapter Meeting,	5:30	PM	(Social	time)/6:00	PM	
  (Meeting time) Chop House on Richmond Road, Lexington, KY
 21 KYANNA Black Nurses Association Meeting, 5:30 PM, Conference 
  Room, Norton Healthcare Medical Towers South, Louisville, Kentucky 
 21-22 Kentucky Organization of Nurse Leaders Leadership Conference;  
  Holiday Inn Louisville East
 28 KNA River City Chapter Meeting, 5:30 PM EST, KNA Office
Sept 30 – 
 Oct 1 KANS – Annual Conference – First weekend in October at 
  Knicely Center in Bowling Green

October 2017

 12 KNA Nightingale Chapter Meeting, 6:30 PM, Ephraim McDowell 
  Hospital, McDowell room, Danville, Kentucky
 19 KYANNA Black Nurses Association Meeting, 5:30 PM, Conference 
  Room, Norton Healthcare Medical Towers South, Louisville, Kentucky 
 19-20 KBN Meeting
 25 KNA Education & Research Cabinet Meeting, 4:00 PM–5:00 PM, 
  Conference Call
 26 Kentucky Center for Nursing Meeting
 27 KNA Ethics & Human Rights Committee Meeting. 2:00–4:00 PM. 
  Location TBD. 

November 2017

 2 KNA Summit Annual Meeting – Louisville**
 3 KNA Summit Annual Meeting – Lexington**
 16 KYANNA Black Nurses Association Meeting, 5:30 PM, Conference 
  Room, Norton Healthcare Medical Towers South, Louisville, Kentucky
 16 KNA Heartland Chapter Meeting; 6:00 PM EST; 
  Hardin Memorial Hospital, 3rd floor classroom
 17 9:00 AM Kentucky Board of Nursing Committee Meeting
 21 KNA Bluegrass Chapter Meeting,	5:30	PM	(Social	time)/6:00	PM	
  (Meeting time) Chop House on Richmond Road, Lexington, KY
 30 KNA River City Chapter Meeting, 5:30 PM EST, KNA Office

December 2017

 1 KNA Leadership Retreat. Location: My Old Kentucky Home
 7 10:30 AM-3:30 PM Kentucky Board of Nursing Meeting
 21 KYANNA Black Nurses Association Meeting, 5:30 PM, Conference 
  Room, Norton Healthcare Medical Towers South, Louisville, Kentucky
 27 KNA Education & Research Cabinet Meeting, 4:00 PM–5:00 PM, 
  Conference Call

January 2018

 25 KNA River City Chapter Meeting, 5:30 PM EST, KNA Office

March 2018

 1 Call for KBN Nominations due to KNA office

April 2018

 1 Call for November 2018 Elections Nominations due to KNA office
 16-21 Kentucky Coalition of Nurse Practitioners & Nurse Midwives
  Annual Conference, Lexington, KY

April 2019

 22-27 Kentucky Coalition of Nurse Practitioners & Nurse Midwives 
  Annual Conference, Covington, KY

KNA Governmental Affairs Cabinet: 
First Monday of every Month, 11:30 am-12:30 pm, conference call

KNA Board of Directors Meeting: 
First Friday of the Month

KNA Chapter Leadership Conference Call Meetings:
Third Monday of every month, 1:30 PM EST

Kentucky Nurses Foundation Board of Trustee Meetings:
Fourth Tuesday of every month at the KNA office, 12:00 – 4:00 PM

***All nurses are welcome to attend any nursing event. 
These are open to KNA members and non-members***

Calendar of Events 

**You are not required to attend both KNA Summit dates, 
just one that fits your location and time best.

http://indwes.edu/nursing
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Student Spotlight
Palliative and Hospice Care versus 

Standard Care on Quality of Life and Suffering
Alexandra Isler

Senior Nursing Student, University of Kentucky College of Nursing

According to the National Hospice and Palliative Care Organization 
(NHPCO; 2015), in 2014, approximately 1.6-1.7 million patients received 
hospice care. These patients varied in diagnosis, age, race, gender, 
socioeconomic status, and religious beliefs. The average length of stay in a 
hospice program is approximately 71 days, however in 2014, 35% of patients 
died or were discharged within seven days (NHPCO, 2015). According to 
the American Cancer Society (2015), 1,658,370 people were diagnosed with 
cancer in 2015 however, cancer patients only made up 36% of those in 
hospice care (NHPCO, 2015). 

Hospice provides support, pain management, and a patient centered model 
for those with a terminal illness and less than six months to live (NHPCO, 
2015). Data suggest a majority of those in hospice care, compared to patients 
with similar illness in standard care, tend to live longer (NHPCO, 2015). An 
interdisciplinary approach emphasizes care and not cure. Palliative care, 
unlike hospice care, can be implemented during any stage of illness, not just 
end of life, and coincides with curative treatments. 

During the patient’s hospice and palliative care experience, the nurse 
must not only develop a therapeutic relationship but also recognize the 
patient’s need for autonomy, holistic care, and to discover the meaning 
of his or her life (Dobrina, Tenze, & Palese, 2014). If nurses value patient 
preference and are informed decision makers during end of life hospice and 
palliative care, a majority of data suggests an improvement in quality of life 
(Hill, 2002). Not only does nursing knowledge and preferences guide care, 
but many other patient specific factors including beliefs and values impact 
quality of life. 

The PICO question is: In dying patients, what is the effect of hospice care 
and palliative care, in comparison to standard care, on quality of life and end 
of life suffering? The purpose of this paper is to evaluate how both hospice 
care and palliative care impact patient suffering and quality of life.

Search Strategy
A variety of searched terms within Cumulative Index of Nursing and 

Allied Health Literature (CINAHL) included suffer*, hospice, palliative, 
dying, quality of life, experience*, and suffering. Inclusion data included 
hospice patients; palliative care patients; terminal cancer; and adults 
with three weeks and six months to live. Exclusion criteria included non-
English speakers; confusion or disorientation; those very near to death; 
psychological issues; and those that could not give informed consent.

Findings
For a majority of patients in hospice, support and religiosity impact care, 

relationships, and quality of life. Days before a hospice patient passed away 
she stated, “‘I can’t believe I have so many friends. I’d no idea […] I feel good 
about myself ’” (Hill, 2002, p. 544). According to Tang et al. (2004), quality of 
life correlates with pain (p=-0.31), support (r=0.34, p=0.04), and religiosity 
(r=0.42, p=0.01). As a result, when there is increased religiosity and support, 
the patient experiences an increased quality of life. With greater support 
and religiosity, patients feel as if they can manage the end of their life with 
greater confidence.

Neimeyer et al. (2011) concluded Caucasian religious patients felt the 
most comfortable preparing for death compared to the African American 
participants. One elderly religious patient confirmed his beliefs as he stated, 
“‘I lost part of my manhood. But my daughter and son and my wife take me 
to the bathroom. And then my church members come by and pray for me […] 
It makes me feel good. I haven’t lost my faith’” (Neimeyer et al., 2011, p. 793). 
After acknowledging God’s plan, it is easier for patients and their families 
to accept end of life and to look back on better times. Overall, having social 
support, increased self-esteem (p=0.02), and being religious (p=0.01) leads to 
a greater acceptance and decreased fear of death (Neimeyer et al., 2011).

Through this difficult end of life stage, many times people feel alone 
and unable to express their feelings and emotions with others. Nurses, 
using empathy and therapeutic communication, impact patients during 
difficult times. One patient expressed, “‘They approached you and talk 
about cancer […] You have the confidence in speaking to them, speaking 
about what’s going to happen to you’” (Jack et al., 2016, p. 2167). Nurses 
who exhibit proper communication and engagement allow patients to feel 
more involved in care and ultimately prepared for their end-of-life outcome 
(Li et al., 2011). Both patient and family are increasingly satisfied when 
nurses share facts and knowledge about plan of care, end of life, and the 
current condition (Jack et al., 2016). As one patient stated, “‘Nurses are 
very understanding […] It’s not easy to get people to understand your needs 
and ways of life…. Nurses always put your needs first’” (Jack et al., 2016, p. 
2167). Nurses increase quality of life during end-of-life care through the use 
of communication, empathy, and positivity. One patient stated, “‘You don’t 
know which way to go sometimes. They are very good […] I didn’t realize it 
was so complicated to die, I didn’t, honesty. I thought it’d be a fairly simple 
job, but it’s not, it’s not’” (Jack et al., 2016, p. 2167).

Whether or not patients, family, and providers accept end of life, attitude 
impacts how one chooses to live their final days. As one professional stated, 
“‘It’s like a knight or samurai standing there with dignity. They calmly 
confront their suffering. This image makes me feel that they are dignified, 
because they are able to face it [death]’” (Li et al., 2014, p. 2925). Patients 
feel as if they grow and develop a more positive attitude regarding death 
while in hospice care compared to those in standard care. Through in-depth 
interviews, Li et al. (2014) expressed that patients need to feel valued, have 
peace of mind, decreased fear of death, reason to live, and that God has a 
will, in order to have a greater sense of dignity and quality of life as they 

RN - BSN Online  Contact Dr. Carol Murch, cmurch@murraystate.edu

BSN  Contact the School of Nursing, 270.809.2193

Advanced Practice DNP Options:
Family Nurse Practitioner • Nurse Anesthesia • Post-Master’s DNP Program

Contact: 
Dina Byers, PhD, APRN, ACNS-BC, 270.809.6223 or dbyers@murraystate.edu

« More than 20 years experience in educating advanced practice  
nurses to meet the complex health care needs of society.

« Strong faculty committed to excellence in education and practice.

murraystate.edu/nursing
Equal education and employment opportunities M/F/D, AA employer

Opportunities Afforded 
in Nursing

Advance Your Career!

http://sullivan.edu/mybsn
http://sullivan.edu/programsuccess
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Student Spotlight
approach death. Neimeyer et al. (2011) found patients over 80 years old tend 
to have a better attitude toward death than patients between the ages of 39 
and 79 years old and compared to women, men fear death more and avoid 
discussing death. One elderly man stated, “‘I don’t have no regrets  […] I 
don’t have no regrets’” (Neimeyer et al., 2011, p. 794). 

Discussion
As expressed in the literature, patients benefit from spirituality, social 

support, and health care provider communication. For those dying, 
providing a chaplain and the ability to perform specific religious customs, 
such as confession, increase patients’ quality of life by allowing them to 
better accept end-of-life. When a family is placed on an inpatient unit or 
provided hospice care at home, it is important that the nurse understands 
all beliefs and perceptions of care. Barriers to religiosity in terminal 
illnesses including anger with God, living far from the hospital or hospice 
service, and differing religions within the family. To overcome these 
barriers, the nurse should listen to the patient regarding their belief system 
and support their decision, find a religious service closer to the patient’s 
home, and provide services for the patient as they are approaching death 
and need comfort during this time. 

Social support provides the patient a sense of belonging and increases 
quality of life. Allowing the patient to discuss concerns and feelings 
enhances their quality of life and leads to a more beneficial and open 
relationship. Barriers to social support can include feelings of sickness, 
depression, absent or unwilling support system, and lack of empathy. 
These barriers can be overcome by allowing the patient time to rest and 
implementing social groups on good days; discussing their feelings and 
emotions; finding an appropriate support system; and providing compassion.

Utilization of communication and knowledge impacts patient care while in 
hospice or a palliative program. In-service days or continuing education will 
enhance knowledge and allow health care providers, especially nurses, to 
properly communicate with their patients and families regarding death, plan 
of care, practices, and quality of life. The hospital or hospice service should 
reach out to its employees and anticipate the best times to have continuing 
education, allow guest panels, and provide refreshments for those who 
attend. 

Evaluation
To assess how specific religious customs, social support groups, in-

service, and continuing education days influence patients and their families, 
tools need to be implemented to evaluate the success and impact on quality 
of life. Some of these tools include, but are not limited to, Missoula-VITAS 
Quality of Life Index (MVQOLI), Death Attitude Profile Revised (DAP-R), and 
the Spiritual Well-Being Scale (SWBS). Along with scales, it is important 
to interview patients and their families regarding care, religiosity, support, 
education, and communication.

Conclusion
Care impacts how patient and family will live out the rest of their lives and 

determines comfort during difficult times. Those in both hospice and palliative 
care experience an increased quality of life compared to patients in traditional, 
standard care. Influencing quality of life while in a palliative approach includes 
health care provider communication and knowledge and patient religiosity 
and social support. Hospice and palliative care does not only impact patient 
suffering and quality of life, but also it affects families, caregivers, and entire 
communities.
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Accent on Research:  DATA BITS
How Long Can a Peripheral IV 

Safely Remain Inserted?
Jacklyn Mattingly and Davis Hallberg

Students, Bellarmine University

Many hospital policies mandate that peripheral 
IV sites be changed every 72 to 96 hours. However, 
peripheral IV insertions cause patients pain and 
discomfort. Additionally, nursing time and equipment 
replacement represent added costs. So, exactly how 
long can a peripheral IV site safely be left in before 
signs of phlebitis and infiltration are seen? 

Researchers recently conducted a study to answer 
that question and to determine if IV sites should be 
rotated based on a set length of time or rotated based 
on symptoms of phlebitis and infiltration. Based on the 
results of a power analysis, a minimum sample size of 
67 patients was needed. To be included in the study, 
patients had to be hospitalized on a medical-surgical 
unit and have peripheral IVs in place for at least 72 
hours.

Nurses assessed the study patients’ IV sites for signs 
of	 phlebitis	 and/or	 infiltration	 at	 72	hours,	 96	hours,	
and every 24 hours thereafter if the IV was left in place, 
using standardized phlebitis rating and infiltration 
grading scales. The patients received standard care 
and the site was changed if any signs of infection 
became apparent. 

The final sample consisted of 71 patients whose ages 
ranged from 26 to 96 years. A total of 89 peripheral 

IV sites were assessed. The majority of the peripheral 
IV sites were used for intravenous medication, 
including vesicants known to increase the risk of fluid 
infiltration and venous phlebitis. No peripheral IV sites 
showed signs of phlebitis and only one IV site showed 
minimal infiltration. If the IV site was patent and the 
patient met the requirements to leave the peripheral IV 
site inserted for 96 hours, they were monitored closely 
for signs and symptoms of infection. Out of the 89 IV 
sites, 30 of them maintained patency for 96 to 200 
hours. Five sites were patent when assessed at 201 
to 300 hours, and 4 sites were patent when assessed 
over 300 hours after insertion. The longest time from 
insertion to assessment with no sign or symptoms of 
phlebitis and infiltration was 350 hours, approximately 
fifteen days. 

The majority of the peripheral IV sites in this study 
remained healthy long past 96 hours, suggesting that 
more frequent IV site changes may not be necessary. 
This would result in fewer painful IV sticks for patients, 
as well as help to prevent the loss of venous access 
options due to multiple insertion attempts. However, 
because the study was limited by its lack of control 
group and randomization, more research is needed. 

Additionally, the results supported the accuracy 
and effectiveness of nursing assessment and clinical 
decision-making. Nurses should serve as patient 
advocates and should be encouraged to question 
existing policies for the benefit of their patients. They 
should also be proactive in updating practice standards 
as new evidence becomes available. 

Source: 
Helton, J., Hines, A., & Best, J. (2016). Peripheral IV site 

rotation based on clinical assessment vs. length of time 
since insertion. Medsurg Nursing, 25, 44-49.

Data Bits is a regular feature of Kentucky Nurse. 
Sherill Nones Cronin, PhD, RN-BC is the editor of the 
Accent on Research column and welcomes manuscripts 
for publication consideration. Manuscripts for this 
column may be submitted directly to her at: Bellarmine 
University, 2001 Newburg Rd., Louisville, KY 40205.

“EMPATHY”© is a fine jewelry signature piece of the Human 
Touch Jewelry Collection. The title connotes caring, compassion, 

affinity, sympathy and Understanding between two person – 
“What comes from the heart touches the heart” (Don Sibet)

EMPATHY was designed by professional nurses working in 
concert with nationally renowned silversmith Joseph Schmidlin. 

All proceeds from the sale of the jewelry will go toward 
scholarships for individuals who are currently working on 

becoming a nurse or advancing their nursing degree.

Can be worn as a Pin or a Pendant. 
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TOTAL $61.22 $79.50 $119.25

Payment Method:  _____ Cash

 _____		Check	 (Make	check	payable	to:	
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Credit	Card:	 _____  Visa    _____ 	MasterCard			 _____  Discover

Number:  _________   __________   __________   __________

Exp. Date:  _____  / _____ 				CIV:	 ______

Mail to:   ______________________________________________

  ______________________________________________

  ______________________________________________

Phone Number: ________________________________________

Send Payment to:
Kentucky Nurses Association
305	Townepark	Circle,	Suite	100
Louisville, KY 40243
FAX: (502) 245-2844

For more information, contact 
KNA at (502) 245-2843

Jewelry Amount

Tax

Postage, add $6.50

Total

Human Touch
Collection:

E  M  P  A  T  H  Y

Actual	Size	21/2 x 111/16”

Dynamic Career Opportunity
Mildred Mitchell-Bateman Hospital (MMBH)
is a 110-bed acute care mental health facility operated 
by the West Virginia Department of Health and Human 

Resources. MMBH is seeking qualified staff to fill 
permanent and temporary positions.

RNs | LPNs | HEALTH SERVICE WORKERS (CNA)
INTERPRETERS FOR THE DEAF

Benefits include:
•	 Paid	holidays	with	incentive	for	working	Thanksgiving,	
Christmas,	and	New	Year’s	Day

•	 Accrued	sick	leave
•	 Accrued	annual	leave
•	 Shift	differential	for	evenings	and	night	shifts
•	 Education	assistance	(tuition	reimbursement)
•	 Annual	increment	pay	after	3	years	of	service
•	 Public	Employees	Retirement	System
•	 Comprehensive	health	insurance	plans,	including	PEIA
•	 Prescription	drug	plan	and	optional	dental	and	vision	
coverage

Temporary positions do not include benefits.

Interested individuals should contact:
dhhrmmbhhr@wv.gov

1530	Norway	Avenue,	Huntington,	WV	25709
Phone:	304-525-7801	x734	or	x628

Fax:	304-529-6399

www.batemanhospital.org

Mildred Mitchell-Bateman Hospital is a Drug Free Workplace.
Minorities are encouraged to apply. Equal Opportunity Employer.

REGISTERED NURSES 

ALL SHIFTS
Day, Evening, Weekend

Apply online at 
cumberlandhallhospital.com 

or call 1-877-281-4177
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Serving the Northern Kentucky/greater Cincinnati area.
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for a “long term” commitment.

Schedule a visit with us—you will feel the difference!!

Carmel Manor Rd. 859-781-5111
Ft. Thomas, KY

http://www.mehrfairbanks.com
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KNA 2017 Election
Biographical Information for 2017 Election

The following is the biographical information furnished 
by the candidates on the 2017 ballot for election to serve.  

PLEASE HELP US
GO GREEN!!!!

Voting will take place electronically. 
Please do not mail in ballots. A 

link will be sent to all active KNA 
members on August 1, 2017. You  

can add/update an email address at  
www.nursingworld.org. If you do not 

have an email address, a ballot  
will be mailed.

Board of Directors and Officers

President-Elect (Vote for 1):

Ruth Carrico, RN, MSN, FNP-C

Present Position: Associate 
Professor
Type of Position: Nurse 
Practitioner
Area of Expertise: Infection 
Control; Immunization
Education: Northern Kentucky 
University – MSN-FNP; California 
Coast University – PhD 
Management; Webster University 

– MA Health Services Admin; Bellarmine University 
– BSN; Norton Memorial Infirmary School of Nursing 
– Diploma of Nursing
Professional Organizational Activities: 2016 – 
President of the Certification Board of Infection 
Control; 2011-2014 – CDC, Healthcare Infection 
Control Practices Advisory Committee
Statement: My career in nursing has been filled 
with outstanding mentors and colleagues working 
together to provide patients with exceptional care. 
That is the promise, the covenant, we share with our 
patients. We will do our best to provide them with 
safe and effective care based in science and delivered 
with the caring art of our profession. My focus is on 
provision of safe care through competent practice, 
emphasizing infection prevention. Nurses, as leaders 
in patient care, are in unique positions to influence 
infection prevention practice across all disciplines. 
I look forward to highlighting the role of the nurse 
in improving infection prevention practice in all 
settings where care is delivered.
 
Teena Byers Darnell, DNP, RN

Present Position: Nursing 
Faculty
Type of Position: Educator
Area of Expertise: Education
Education: Bellarmine 
University – DNP, MSN; University 
of Louisville – BSN; Jefferson 
Community College – AA
Professional Organizational 
Activities: Former KNA District 

1 Secretary and President; Current member of the 
KNA School Nurse Chapter; KNA Vice President, 
KNA Director at Large, KNA Governmental Affairs 
Cabinet, KNA Event Planning Committee, KNA 
Membership Recruitment and Retention Committee, 
KYN PAC, ANA Delegate
Statement: It is with great passion and enthusiasm 
that I respectfully submit my name for President 
elect of the Kentucky Nurses Association. I am 
immensely grateful and humbled to have the 
opportunity to run for this positon. Over the last 30 
years, I have acquired an abundance of leadership 
and service experiences in the organization as I 
have served on numerous committees, cabinets, 
and in executive board positions including vice 
president. I have seen, first hand, the downward 
trends and now the upward trend of KNA. We are a 

growing organization and with growth comes great 
responsibility. We need to explore ways in which we 
can best meet the needs of our members, recognize 
the contribution of Kentucky’s nurses, and provide 
the support nurses need most. Nurses make a 
positive difference in the lives of others every day, 
across the Commonwealth and KNA must make a 
difference in the lives of nurses as well. The purpose 
of KNA is to be the voice for nurses and to work 
for a healthier Kentucky, which means we have 
much work to do. Having a strong commitment to 
collaborative relationships, and growing networks of 
nurses around the state is the life blood of KNA. As 
part of an ever-changing profession, we must find 
solutions that are relevant, and grounded in data 
in order to be the drivers of change. As part of my 
consent to serve, I humbly request your support to 
entrust me with your voice to advocate and navigate 
the future direction of this organization. I can assure 
you that I will boldly represent you with integrity, 
discretion, and confidence. 

 Joe Middleton, DNP, APRN, NP-C, CEN, CC/NRP

Present Position: Executive 
Director	–	Hart	County	EMS/
APRN-Team Health & EMCare; 
KNA Treasurer
Type of Position: Administrator; 
Educator; Nurse Practitioner
Area of Expertise: AANP board-
certified as a Family Nurse 
Practitioner and board-certified 
Emergency Nurse working in the 

ED/Urgent	Care	setting.	Expertise	areas	include:	
emergency, administration, education, quality 
management. 19 years as Certified Law Enforcement 
Officer
Education: Spalding University – DNP, FNP, MS; 
Western Kentucky University – BS, Associate of Applied 
Science – Paramedicine, Associate of Science –  
Nursing
Professional Organizational Activities: Currently 
serving second term as KNA Treasurer. Previously 
served (2) terms on the KNA Governmental Affairs 
Cabinet
Statement: I have greatly enjoyed serving the KNA 
as Treasurer, Director, and member of the Executive 
Committee. In these roles, I have had the honor 
of working closely with KNA staff, ANA staff, and 
elected KNA leadership, from across the state, to 
develop our mission and a solid strategic plan for 
relevance and growth in the coming years. This 
hands-on education and experience has provided 
me with a foundation and understanding of the KNA 
and the challenges that we, as nurses, face in the 
healthcare and legislative community. All of this 
has prepared me to take on the challenge of being a 
KNA President who is connected to you, the member. 
I believe that our organization has reached a vital 
and pivotal point and that the KNA is on the brink 
of great things. It is imperative that elected officers 
and staff work diligently to maintain and secure the 
voice of every nurse and each specialty of nursing. 
I am committed to serving our profession, on all 
levels, through promoting you and every nurse in 

raising their voice as our voice for the growth and 
strength of our association and our profession. I ask 
for your vote and support in electing me to serve as 
President-Elect of the KNA.

Dr. Michael Wayne Rager, Ph.D., DNP, MSN,
FNP-BC, APRN

Present Position: Dean of 
Nursing
Type of Position: Administrator; 
Educator; Nurse Practitioner
Area of Expertise: Curriculum 
Development; Learning Styles; 
At-Risk Student and Patient 
Populations
Education: Northcentral 
University – Ph.D.; University 

of Colorado at Colorado Springs – DNP; Spalding 
University    – FNP; University of Southern Indiana – 
MSN; University of Louisville – BSN; Madisonville 
Community	College	–	AAS/AA;	Madisonville	Health	
Technology Center – Diploma of Practical Nursing
Professional Organizational Activities: Currently 
a KNA Director-At-Large member; KNA Chair of the 
Executive Director Search Committee; Past KNA 
Vice-President
Statement: It would be a great honor to continue 
serving KNA and as President-Elect. I feel my 
current appointment as Director-At-Large, and prior 
appointments as Vice-President and Alternate ANA 
delegate have provided experiences to lend to this 
position. Additionally, experience as a clinician, 
educator, and diversified educational preparation 
have prepared me for this position. I aspire to 
continue moving KNA forward with you in meeting 
the needs of nurses, addressing issues affecting 
the	nursing	profession	and	influence	patient	care/
nursing practice, and reaching nursing students 
regarding the value of professional organization 
membership. I appreciate your utmost consideration 
and the honor to serve KNA. 

Vice-President (Vote for 1): 

Beverly Rowland, PhD, RN

Present Position: Dean, School 
of Nursing
Type of Position: Educational 
Administrator; Educator
Area of Expertise: New Nurse 
Transition
Education: Indiana University –  
PhD in Nursing Science, Minor 
Nursing Education; Western 
Kentucky University – MSN; 

McKendree University – BSN; Henderson Community 
College – ADN
Professional Organizational Activities: Current 
Chapter member of STTI Kappa Theta Chapter –

Biographical Information continued on page 10
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Nominating Committee. KNA Secretary (2015-2017; 
2013-2015). Member of KNA Professional Nursing 
Practice & Advocacy Cabinet (2011-2013; 2009-2011).
Statement: I have served as a nurse in the state 
of Kentucky for 44 years and am very invested in 
the profession of nursing. As an educator, I try to 
instill in my students the importance of serving in a 
professional service organization. We must advocate 
for the profession and for our patients as changes 
are imminent within the healthcare system in 
America. New nurses need a voice for the future of 
nursing, and I encourage them to become involved. 
If elected, I will serve for all nurses in Kentucky and 
will strive to promote the profession in all actions. 

JoAnn Maurer Wever, RN, MSN

Present Position: Doctoral Student Western 
Kentucky University
Type of Position: Educational Administrator, 
Educator
Area of Expertise: Advocacy for Nurses, shortage of 
nurses and workplace issues
Education: Western Kentucky University – Doctoral 
Student Educational Leadership; University of 
Kentucky – MSN; East Caroling University – BSN; 
Sandhills Community College – ADN
Professional Organizational Activities: President 
KNA Nightingale Chapter (2014-2016); KNA Director-
At-Large (2012-2016)
Statement: When I first became a Registered Nurse, 
I thought my job was to advocate for patients. It 
did not take long for me to realize that in addition 
to advocating for patients, I needed to advocate for 
Nurses whether they were students or had been in 
practice for years. Regardless of the situation, I have 
never hesitated to stand up for and voice my opinion 
about what I think is right or the right thing to 
do. I believe that the Kentucky Nurses Association 
represents and advocates for all nurses in the 
Commonwealth. This is why for years I have been 
a member of the Association. I ask for your vote for 
Vice President so that I may continue to advocate for 
all nurses.

Secretary (Vote for 1):

Misty Ellis, MSN, APRN-PC/AC

Present Position: Lead Pediatric AC NP Cardiac ICU
Type of Position: Nurse Practitioner
Area of Expertise: Pediatric – Acute Care; Critical 
Care; Pediatric Cardiac Critical Care
Education: Vanderbilt University – DNP (present, 
graduate August 2017); Vanderbilt University – Post 
Masters Pediatric AC; Northern Kentucky University –  
MSN-APRN
Professional Organizational Activities: Pediatric 
Cardiac Intensive Care Society (PCICS): Nurse 
Practitioner Curriculum Committee
Statement: My name is Misty Ellis, I am a 

certified Pediatric Primary and Acute Care Nurse 
Practitioner. I am interested in becoming an active 
member of the KNA and serving as a board member. 
I have had the privilege of caring for critically ill 
children in the State of Kentucky for almost 18 
years, and have a passion to share my clinical 
experiences with leaders in nursing for our state. It 
is my desire to be an active voice for the patients I 
care for and serve as a representative for the nursing 
force I collaborate with daily. 
 
Julianne Ossege, PhD, FNP-BC, FNAP

Present Position: Associate 
Professor
Type of Position: Nurse 
Practitioner; Educator
Area of Expertise: Graduate 
Education; Health Advocacy and 
Policy; Family Practice; Allergy 
and Asthma.
Education: University of South 
Carolina, Columbia – PhD, MS 

(FNP); College of Mt. St. Joseph – BSN; Bethesda 
Hospital School of Nursing – Diploma.
Professional Organizational Activities: Current 
member of KCNPNM: Legislative Committee, 
Research Committee, former Vice President (2 
terms), and former Regional Director for 8 years. 
Current member of national organization QSEN DNP 
National Task Force: Academic group, Manuscript 
group. Member of the NONPF: Competency 
Whitepaper group.
Statement: I realize it is a big jump to start my 
engagement with KNA by putting my hat in the ring 
for Secretary, but I think this will be a great way for 
me to learn more about KNA. My goal is to be part of 
the effort to move nursing further into a leadership 
position in all aspects of health care. I believe prompt 
and accurate communication is essential to maintain 
a strong and accountable professional organization. I 
would like to help the rest of the KNA board, directors, 
and cabinet leaders be the voice for Kentucky nurses to 
advance our professional practice.
 

Director at Large (Vote for 2):

Pam Azad (Stephens), RN, MBA, PhD

Present Position: Consultant, 
President
Type of Position: Consultant, 
Educator, Nurse Practitioner
Area of Expertise: Policy 
Development and Nursing 
Leadership;	Education/
Administration; Epidemiology
Education: University of British 
Columbia (Canada) – PhD; 

University of Colorado – MBA; Purdue University – 
BSN; Indiana Wesleyan University – MSN 
Professional Organizational Activities: Kentucky 
Nurses Association; Kentucky Coalition of Nurse 
Practitioners and Nurse Midwives; Indiana Nurses 
Association; Ohio Nurses Association; American 
Nurses Association; Canadian Nurses Association; 
CAN National Board Member-Academy Nurse 
Executives (Leadership, Policy Development); World 
Association for Disaster and Emergency Medicine 
(WADEM).
Statement: I have had the honor of wearing many 
nursing hats over the years: those of a Staff Nurse, 
Head Nurse, CNS, DON, Nursing Consultant, 
University Lecturer and Researcher, and Nurse 
Practitioner. As a nurse who has worked in both 
Canada and the U.S., I have witnessed the strengths 
and weaknesses of our health care systems. Having 
recently moved back to Kentucky, I hope to look at 
the challenges and opportunities our profession 
faces with fresh eyes. I believe nurses have the 
power and ability to enhance patient care, advance 
our profession and shape health policy at local, state 
and national levels.
 

Ann W. Christie, RN, MSN

Present Position: KNA Ethics and Human Rights 
Committee
Type of Position: Retired, Director of Critical Care 
Services
Education: McKendree University – BSN, MSN
Professional Organizational Activities: Current 
member of the KNA Ethics and Human Rights 
Committee; Previous member of KNA Professional 
Nursing Practice and Advocacy Committee

Jody V. Rogers, MSN, RN, NEA-BC

Present Position: Vice President 
of Nursing
Type of Position: Administrator
Area of Expertise: Health Policy; 
Nursing Administration
Education: Bellarmine University 
– MSN; University of Oklahoma – 
BSN
Professional Organizational 
Activities: Sigma Theta Tau 

International Lambda Psi Chapter member; KNA 
member; ANA member; STTI member; ACHE member
Statement: Every day, I fight to elevate our profession 
and strive to make Nursing more successful. Every 
day, I learn innovative ways to share how research 
has transformed our field, and how we can develop 
our careers together. Every day, I have a civic desire 
for nursing to be the strongest authority in the 
Commonwealth and have the loudest voice. Every 
day, I want the Nurses of Kentucky to be unified and 
push the limits of healthcare impositions. Elect me, 
together we can make an impact through our KNA. 
I’m an “Everyday” Nurse named Jody.
 
Jennifer Waterbury, MHA, RN, BSN

Present Position: Patient Advocacy Committee
Type of Position: Educator; IT Educator
Area of Expertise: Informatics
Education: Western Kentucky University – BSN, 
MHA
Professional Organizational Activities: Patient 
Advocacy Committee; Palliative Care Committee

 

Education and Research Cabinet

Nurse Administrator (Vote for 1)

Karen Newman, EdD, MSN, RN, NEA-BC

Present Position: Vice President & Chief Nursing Office
Type of Position: Administrator
Area of Expertise: Executive	leadership:	Finance/
Health Care Economics, Health Policy & Advocacy, 
Hospital & Nursing Operations, Professional 
Development, Nursing Education & Research, 
Evidence-Based Practice, Effective Communication, 
Relationship Management, Shared Decision Making, 
Diversity, Models of Professional Nursing Practice, 
Performance Improvement Methodologies, Patient 
Safety, Transitions of Care Models, Risk Management, 
Change Management, Succession Planning, Systems 
Thinking, Human Resource Management, Ethics 
in Nursing and Health Care, Strategic Planning, 
Information	Management/Technology,	Marketing
Education: Spalding University – EdD; University of 
Evansville – MSN; Vanderbilt University – Oncology 
Clinical Specialty; University of Kentucky – BSN; 
Lexington Technical Institute – ADN.
Professional Organizational Activities: KNA River 
City Chapter; Ohio Valley District of KONL; Delta Psi –  
Sigma Theta Tau; ANA; AONE; Sigma Theta Tau
Statement: I share with you my application of former 
President Obama’s farewell address to our profession:
I am more optimistic about the future of nursing now 
than ever before. Our work has helped many people, 
but it has also inspired many young men and women 
as well as second career seekers, to believe that nurses 
make a difference. I believe that the relationship we 
as nurses have with patients and their families to be 
a sacred and holy relationship, not to be taken lightly. 
I believe that our young nurses are just as unselfish, 
altruistic, and creative, as was Florence Nightingale 
and the generations of those who came before us. Each 
generation has demonstrated these characteristics in 
the “cultural ways of our time.” We know that constant 
change has been the hallmark of our profession and we 
have led the way in creating new models of delivery 
care. The challenges we face are not something to fear 
but to embrace as we lead the transformation of health 
care delivery in this country. Nurses must engage with 
others in this transforming hard work. I believe the future 
of nursing is in good hands, in all our hands as we join 
together to make a difference. 

Biographical Information continued from page 9
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Tammy Swartz, RN, MSN/Ed

Present Position: UK HealthCare; 
previous 2nd Vice President
Type of Position: Administrator
Area of Expertise: Accreditation 
and Regulatory Compliance
Education: Morehead State 
University – ADN; University of 
Phoenix – BSN, MSN
Professional Organizational 
Activities: KNA Bluegrass 

Chapter President, Past 2nd Vice President; KY DDNA; 
Past Education Committee Chair; KY Psychiatric 
Nurses Association – Secretary (2015-2016); Sigma 
Theta Tau International; Developmental Disabilities 
Nurses Association (DDNA); American Psychiatric 
Nurses Association (APNA); KY Organization of Nurse 
Leaders (KONL); American Nurses Association (ANA); 
American Organization of Nurse Executives (AONE); 
National Association of Quality Healthcare (NAHQ).
Statement: Nurses have a commitment to keep 
current in knowledge and skills and seek self-
enhancement through perpetual learning. I value my 
career as a nurse and as a lifelong learner. I would 
be delighted to serve on the Education and Research 
Committee and work alongside my colleagues to 
promote the professional development of nurses 
and advance the profession of nursing. I have been 
a nurse for over seventeen years. My current role is 
Director of Accreditation and Regulatory Compliance 
at UK HealthCare. My hope is to inspire others to 
serve proudly and work collectively to improve the 
quality of healthcare in our state and nation.

Nurse Faculty (Vote for 1)

Nikole Hicks, PhD, RNC, CNE

Present Position: Dean of Nursing
Type of Position: Educational 
Administrator
Area of Expertise: Nursing 
research, evaluation and testing, 
evidence based practice, nursing 
education
Education: University of 
Northern Colorado – PhD; 
University of Phoenix – MSN; 

University of Iowa – BSN
Professional Organizational Activities: Kentucky 
League for Nursing, Web Manager and Board of 
Directors (Elected) 2014-2017.

Alicia Marquess, MSN, RN

Present Position: Nursing Faculty
Type of Position: Educator
Area of Expertise: Emergency – Clinical Practice; 
Policy – health related
Education: Kaplan University – MSN; Murray 
State University – BSN; Madisonville Community & 
Technical College – AAS-RN, LPN
Professional Organizational Activities: KNA 
Governmental Affairs Cabinet
Statement: I have always been passionate and will 
always remain so about the profession of nursing. 
I hope to see the profession continue as the most 
honorable profession for all time through review, 
revision, and adherence to all policies defining the role.

Staff Nurse (Vote for 1) 

Loretta Elder, DNP, RN, CNE

Present Position: Professor of 
Nursing/Staff	Nurse
Type of Position: Educator; Staff 
Nurse
Areas of Expertise: Leadership 
and Management; Ambulatory 
Surgery; Medical-Surgical 
Nursing
Education: Eastern Kentucky 
University – DNP; University of 

Southern Indiana – MSN; Murray State University –  
BSN; Madisonville Community College – ADN
Professional Organizational Activities: Past 
President of former District 11 of KNA; KNA 
Professional Nursing Practice and Advocacy Cabinet; 
OADN Nominating Committee (2 terms)
Statement: I would like to ask for your vote as I seek 
election to the Education and Research Cabinet. I 
have served on the Nursing Practice and Advocacy 
Cabinet for the last 3 terms. I am a strong advocate 
for nursing and believe that groups can make a 
difference. I have been a nurse since 1978 and love 
advocating for our profession and for our patients. I 
currently work as a nurse educator in an associate 
degree nursing program and continue to work as a 

staff nurse in a hospital based ambulatory surgery 
center. I humbly ask for your vote and want to thank 
you in advance for considering me for this position.

April Riney, RN, MSN, CMSRN

Present Position: Staff Nurse & Clinical Educator
Type of Position: Educator; Staff Nurse
Education: Western Kentucky University – MSN, 
BSN, ASN
Professional Organizational Activities: American 
Association of Critical Care Nurses fundraising 
committees
Statement: Education and research are important 
in my life right now. I teach at a local university 
and am implementing a evidenced based project at 
the hospital I am also employed at. I have seen the 
benefit of nurses performing research at work and 
how it is not only beneficial to the organization, but 
truly empowers the nurses. I hope, if I am elected to 
this position, we can continue to empower nurses 
through education and research.

Teresa Villaran, MSN, CCRN, CNE

Present Position: Kaplan NCLEX 
Faculty, Staff Nurse
Type of Position: Educator; 
Nurse Practitioner; Staff Nurse
Area of Expertise: Dialysis, 
Critical Care, Education, Foot 
Care
Education: University of 
Kentucky – MSN Acute Care 
Nurse Practitioner; California 

College of Health Sciences – MS Community Health 
Administration and Wellness Promotion; University 
of Illinois Springfield – BSN; St. John’s School of 
Nursing – Diploma Nursing
Statement: I am interested in serving KNA as a 
professional nurse. I made a New Years resolution 
to become more active in my professional nursing 
organizations as well as become more politically 
active for nursing, regarding healthcare. I am 
interested in ethics in nursing, particularly 
development of resiliency and what that means for 
Nursing practice. I am currently the President of my 
daughter’s Parent Association and have increased 
the amount of money the organization has from $300 
to over $7,000, money which will be returned to the 
school for student needs. I have been selected to 
represent the American Association of Critical nurses 
as an Ambassador. I have been CCRN certified for 26 
years and CNE certified for three. I enjoy representing 
nursing and want to expand my role in nursing. I 
have 30 years of experience and hope to contribute 
that experience in representing the KNA.

Governmental Affairs Cabinet 

Staff Nurse (Vote for 1)

Michael D. Gordon, MSN, RN, CNS Adult Health 
ANCC Certified, ARNP

Present Position: Kentucky Nurse Consulting LLC
Type of Position: Consultant; C.O.O
Area of Expertise: Affordable Healthcare, reduction 
in readmissions to ACH, full utilization of payer 
sources, proper legislation to give nursing a voice 
in	the	legislative	process	to	prevent/reduce	those	
unintended consequences that nurses intuitively 
know as it affects our world but not the lawmakers on 
a personal level i.e. HB 333 from the 2017 session.
Education: Liberty University – DNP Studies, MSN; 
Paducah Community College – Associate Science 
Degree Nursing; Eastern Kentucky University – 7-12 
Teacher Certification, BA
Professional Organizational Activities: KNA 
West KY Chapter; KNA member 2011-Present; ANA 
member 2011-Present
Statement: My first degree was History and Political 
Science. In the 1980’s I was an insurance agency 
manager. I lost dozens of business proposals related 
to high cost of workers comp. I developed a concept of 
a One Policy. In the early 90s I wrote this idea into an 
outline very few political officials responded. The very 
unaffordable care came and it will go. My belief as 
nurses we can, should, or even must be involved with 
the legislature to give nursing a voice or not have one. 
Our Kentucky Legislature has many good intentions 
in writing of law and regulations. The unintended 
consequences are not a rarity especially in dealing 
with legislation. Unfortunately, very much of the time 
they don’t hear from nurses, that we intuitively know 
how a rule or law will affect our world. I hope to serve 
my fellow nurses on the Governmental Affairs to help 
bring our voice to the table

Kimberly Jane Pruitt, MSN, RNC-OB

Present Position: Registered 
Nurse; Adjunct Faculty
Type of Position: Educator; Staff 
Nurse
Area of Expertise: OB – 
Education, research, and practice
Education: Indiana Wesleyan 
University – DNP (Dec 2017), 
MSN; Spalding University – BSN; 
Indiana University Southeast – 

BA – Psychology
Professional Organizational Activities: AWHONN 
member,	ANA/KNA	member,	NLN	member
Statement: As I finish my DNP, I am prepared and 
excited to expand my roles as a staff nurse and 
nursing educator. I have focused my DNP project 
on the nursing scope of practice, and during my 
research I have developed a passion for health 
policy. As a KNA cabinet member, I will be able to 
have an active role in enhancing nursing practice 
in Kentucky. I look forward to serving with the 
KNA to strengthen the nursing community, 
promote and advocate for life-long education and 
advancement, and work to enhance the future of 
nursing practice. 

Professional Nursing Practice
and Advocacy Cabinet

Clinical Practice (Vote for 3)

Sheila Ferrell, RN: 

Danielle Angeli House, RN, HN-BC

Present Position: CEO/Owner/
Operator of Your Holistic Nurse 
LLC
Type of Position: Consultant; 
Home Health; Public Health; 
Nurse Coach
Area of Expertise: Home Health; 
Community Health; Holistic 
Nursing; Nurse Coaching
Education: Jefferson Community 

College – Associates; Current student of Wisdom of 
the Whole Academy; Previous student of Lourdes 
Lorenz-Miller – International Integrative Health 
Institute
Professional Organizational Activities: KHNA, 
AHNA, ANA, KNA
Statement: My name is Danielle House. I believe 
that nurses can and will make a positive change 
in the healthcare system by being a voice for the 
public. Our society is in a time that is critical and 
crucial for improvements, as cancer and chronic 
health conditions sky rocket and deteriorate our 
nation. I stand to make a difference as a nurse who 
fully embraces Holistic Nursing. I have a private 
nursing practice as a nurse consultant and nurse 
coach that has “healing the whole” and “healing 
from the inside out” as its number one mission. 
As nurses, we are the backbone of the healthcare 
system and it is our responsibility to heal ourselves 
as caregivers and those around us. We are the voice 
of the people.

Lisa Lockhart, RN, MSN, MHA, NE-BC

Present Position: Nurse Manager
Type of Position: Head Nurse; Editor Nursing Made 
Incredibly Easy
Area of Expertise: Critical Care, Telemetry, 
Nursing Leadership, Transformational Leadership, 
Transition Management, Joint Commission 
Preparation, Stroke, Rounding, Education, 
Outpatient Services
Education: University of Phoenix – MSN & MHA; 
Eastern Kentucky University – BSN
Statement: I love nurses and nursing. I am 
passionate about advocating, educating, and 
empowering our nurses in all roles to be the best 
they can be at the field and area of practice they 
have chosen. That is why I author for Wolters 
Klewer! It allows me to teach and empower. I write 
the bi-monthly ‘Ask the Expert Column’ for Nursing 
Leadership and various article of care issues, this 
includes stroke, CLABSI, MEWS (as examples). 
I would be honored to serve the Kentucky State 
Board of Nursing in any capacity to promote 
Nursing.

Biographical Information continued on page 12
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Traci L. Lorch, MSN, APRN, ACNS-BC, RNC-OB

Present Position: Clinical Nurse 
Specialist Women’s Services
Type of Position: Clinical 
Specialist; Staff Nurse
Area of Expertise: Perinatal 
– experience working as a staff 
RN in Neonatal Intensive Care, 
Level II Special Care nursery, 
Newborn	Nursery,	Mother/
Baby care, Labor & Delivery, 

High Risk antepartum, OB OR and Recovery Room, 
Charge Nurse, OB Triage. I have worked as a Clinical 
Nurse Specialist since August of 2011. My areas of 
particular interest are OB Sepsis, Obesity Related 
Complications of Pregnancy, and Evidence-based 
Labor Support. I have worked on multiple quality 
improvement	projects	such	as	decreasing	C/S	surgical	
site infections, initiation of in-situ simulations for 
Postpartum Hemorrhage, recommendations for 
updates to current practice using evidence based 
practice and best practice recommendations from the 
literature and perinatal conferences.
Education: Vanderbilt University – DNP; Indiana 
University School of Nursing in Indianapolis – MSN, 
BSN
Professional Organizational Activities: Member 
of Association of Women’s Health, Obstetric 
and Neonatal Nurses (AWHONN), local chapter, 
attended regional events; Member Central Indiana 
Organization of Clinical Nurse Specialists; Member 
Sigma Theta Tau – Alpha chapter; Member of KY 
AWHONN, Kentucky Nurses Association; Member 
of AWHONN, National Association of Clinical Nurse 
Specialists, American Nurses Association; Sigma 
Theta Tau International
Statement: I would like to be a member of the 
Professional Nursing Practice & Advocacy Cabinet 
for Clinical Practice in order to become more 
involved with nurses in the state of Kentucky. I 
believe I can add value to the association through 
the experiences of my 29 year nursing career. 
Nurses make a significant contribution to the health 
of our communities and the state of Kentucky has 
many health challenges to overcome. Nursing is a 
profession full of amazing people and we need to 
make the citizens of our state aware of this fact. 
 

Clinical Practice – Staff Nurse (Vote for 1)

Diane J. Fosson, BSN, RN-BC

Present Position: Staff RN; 
Pre-Admission Testing
Type of Position: Staff Nurse
Area of Expertise: Cardiac-
Vascular Certified, Interest in 
Prevention of Childhood Obesity
Education: Western Governors 
University – BSN; Palm Beach 
State College – ADN

Professional Organizational Activities: ANCC 
– Content Expert Panel Member 2016-2021; 
ACC, American College of Cardiology –  Cardiac 
Rehabilitation Work Group Committee
Statement: I am submitting my name as a candidate 
for staff nurse in the Professional Nursing Practice 
and Advocacy Cabinet. This would be my first 
position in a state organization. I have a deep desire 
to promote our profession in Kentucky, and have 
the time to devote to this committee. I have been an 
ADN for over 30 years and have recently obtained 
my BSN. My education has inspired me to become 
more involved in our profession. I hope to encourage 
other	DN/Diploma	nurses	to	consider	furthering	
their nursing education, to help Kentucky meet the 
Institute of Medicine’s (IOM) goal of having 80% of the 
nursing workforce BSN prepared by 2020.*

*Institute of Medicine. (2010). The Future of Nursing: 
Leading Change, Advancing Health. Washington, DC: 
National Academies Press.
 
Stephanie J. Fugate, MSN, ARNP-ACNP-BC 

Present Position: University of Kentucky College of 
Nursing Clinical Title Series Faculty Member
Type of Position: C.E. Planner; Educator; Nurse 
Practitioner; Elected Chair and long-term member of 
BSN
Education: University of Kentucky – DNP (expected 
graduate May 2019), MSN, BSN, BS
Professional Organizational Activities: Sigma 
Theta Tau Delta PSI Chapter; KNA; Kentucky 
Coalition of Nurse Practitioners and Nurse Midwives; 
ANA; American Association of Critical Care Nurses.
Statement: I have had the wonderful privilege of 
being a bedside nurse, provider, and nurse educatior 
over the past 13 years and truly love the profession 
of nursing. During that time, I have worked with 
excellent nursing mentors and leaders. I feel that it 
is time in my career to become more engaged at a 
state and even a national level. I would be honored 
to serve in a cabinet for the Kentucky Nurses 
Association if given the opportunity. 

Whitney Van Vactor, RN, BSN
 

Administration (Vote for 1)

Michelle Speicher, MBA, BSN, RN, FACHE, NE-BC

Present Position: Cardiovascular Program Director
Type of Position: Administrator
Area of Expertise: Cardiovascular Care and 
Healthcare Finance
Education: Southern California University – DBA 
anticipated in 2017; Michigan State University – 
MBA, BSN
Statement: I am excited to be a part of the KNA as 
I moved to Kentucky 18 months ago. In the last 4.5 
years, I have focused my attention on advancing my 
degree. As I complete my doctorate and become fully 
integrated into my organization and community, I 
feel it is time to continue my legacy in giving back. 

Having spent over 20 years in cardiovascular 
nursing, I have a strong desire to help my 
community and nurses improve their cardiovascular 
health. In addition, I have been an advocate for 
leadership development, evidenced-based practice, 
education and research.

Education (Vote for 1)

Angie Atwood, PhD, RN

Present Position: Assistant 
Professor of Nursing; KNA member
Type of Position: Educator
Areas of Expertise: Medical-
Surgical Nursing, Critical Care, 
Emergency, Research in Nursing 
Research
Education: Capella University – 
PhD; Western Kentucky University –  
MSN, ADN

Professional Organizational Activities: KNA 
Heartland Chapter, Member of ANA, KNA, KLN; 
Campbellsville University KANS Faculty Advisor; 
Sigma Theta Tau Honor Society of Nursing
Statement: It would be an honor to join an elite 
panel of my colleagues with a focus to simulate and 
promote the professional development of nurses. With 
enthusiasm, I will also act as a resource to the public 
regarding nursing research. I recently completed 
and published research. My outgoing and persistent 
personality promotes friendly sharing of knowledge. 
Your consideration is deeply appreciated.
 
Audrey Frias, BSN, RN, PCCN 

Present Position: Norton Healthcare
Type of Position: Educator
Area of Expertise: Acute Care – Cardiology, TCU, 
Med-Surg, and Team (Unit of Service) Nursing
Education: University of Kentucky – DNP; 
Bellarmine University – BSN
Professional Organizational Activities: AMSN 
Greater Louisville Chapter – Vice President
Statement: It is a great time to be a nurse and to 
share our knowledge with our community to improve 
outcomes and advance the nursing profession. As 
an educator, I spread my passion for nursing to 
others through my current acute care education role, 
professional membership and engagement, and by 
precepting nursing students. My goal is to advance the 
nursing profession through strong interprofessional 
relationships, empowerment of healthcare professionals, 
implementation of safe practices, and enhanced 
collaboration among nursing professionals. I would be 
honored to serve the KNA on the Professional Nursing 
Practice & Advocacy Cabinet in the Education role.

Jessica Wilson, PhD, RN, APRN

Present Position: Assistant 
Professor, RN-BSN Option 
Coordinator, NP at Kentucky 
Neuroscience Institute
Type of Position: Educator; 
Educational Administrator, Nurse 
Practitioner
Education: University of Kentucky 
– PhD; Spalding University – MSN; 
Midway College – ADN, BSN

Professional Organizational Activities: STTI Delta 
Psi Co-Faculty Advisor; KNA Recruitment Retention 
Committee
Statement: I am interested in serving KNA on the 
Professional Practice and Advocacy Cabinet because 
I want nurses to be empowered to practice to the 
fullest extent permissible based on their education and 
scope of practice. During my 23 year nursing career 

Biographical Information continued from page 11

CAREER OPPORTUNITIES AWAIT YOU!
Murray Calloway County Hospital and Spring Creek 

Health Care Skilled and Rehab Center have the 
following career opportunities available.

LICENSED PRACTICAL NURSE
REGISTERED NURSE

These positions require either an LPN or RN license in 
KY or compact state. MCCH offers an 

EXCELLENT benefits package.

To apply, send resume to:
Hillary Sharp

Murray Calloway County Hospital
803 Poplar Street, Murray, KY 42071

Phone: (270) 762-1902, Fax: (270) 762-1905 or
E-mail: hhsharp@murrayhospital.org

OR, visit our web site at 
www.murrayhospital.org and apply there!  EOE

That research paper isn’t going to write itself.

Visit www.nursingALD.com
to gain access to 1200+ issues of official state nurses 

publications, all to make your research easier!

mailto:lindseyonline%40lindsey.edu?subject=
http://lindseyonline.lindsey.edu


July, August, September 2017 Kentucky Nurse  •  Page 13

I have had opportunities to practice in acute care, 
rehabilitation, long-term care, college and home health 
settings. I have been a staff nurse, nurse practitioner, 
nurse researcher, and nurse educator. Throughout 
my experiences in these various settings and roles, I 
have seen the increasing importance of nurses having 
a stronger voice and being at the table to improve the 
healthcare system and advance our profession. I want 
to work with nursing colleagues to be part of creating 
innovative ideas and implementing solutions. 
 

Ethics and Human Rights 
Committee 

Secretary (Vote for 1)

Angela Combs, RN, BSN, MSNEd

Present Position: Charge Nurse 
Tele-ICU
Education: Capella University –  
Dec 2017 graduate, MSNEd; 
Old Dominion University – BSN; 
Wytheville College – AAS Nursing
Statement: It is with great 
passion that I respectfully submit 
my application to serve on the 
Kentucky Nurses Association. The 

KNA has a long history of involvement in policy and 
advocacy for nursing. My interest in serving on KNA 
stems from my life’s work and passion for nursing and 
improving the nursing profession. My goals include 
improving education for nursing through enhanced 
nursing programs and nursing research. In addition, 
since the KNA has provided support and resources on 
many issues related to public policy and legislation, I feel 
it is the ideal place to continue to make strides in those 
arenas. 
 
Becky Gesler, MSN, RN

Member-At-Large (Vote for 2)

Marilyn Musacchio, PhD, MSN, APRN, FAAN, 

Rhonda Vale, MSN, RN

Present Position: Clinical/Lab	Coordinator
Type of Position: Educator
Education: Western Kentucky University – MSN; APSU 
– BSN
Professional Organizational Activities: KNA 
Heartland Chapter; KNA Nominating Committee (2013-
2015; 2015-2017)
Statement: Dear Colleagues,
If elected as one of the Members at Large, Ethics & 
Human Rights Committee, I will do my best to serve 
professional nurses by collaborating with committee 
members to identify and address issues. I have served 
in KNA since November of 2011, most recently as a 
member on the State Nominating committee for the 
past four years. I have had the pleasure of working 
with extremely talented nurses throughout this 
time, and am looking forward to another opportunity 
to serve. If elected, I will do my best to fulfill 
expectations of the role.

Sincerely,
Rhonda Vale MSN, RN

Nominating Committee

(Vote for 4)

Deb Chilcote, DNP, RN, RNC-MN

Present Position: Educator; 
Assistant Professor
Type of Position: Educator
Areas of Expertise:	Maternal/
Newborn Nursing – I teach OB 
but also worked in this field for 
22 years (labor and delivery for 15 
years; postpartum and newborn 7 
years).
Education: University of Southern 

Indiana – DNP; Northern Kentucky University – MSN; 
College of Mt. St. Joseph – RN-BSN;  
Christ Hospital School of Nursing – Diploma in Nursing
Professional Organizational Activities: Current 
Awards Chair for the Rho Theta Chapter of STTI 
(position held for the last 3 years); Currently Peer 
Reviewer for the Kentucky Nurse newsletter (since 2016)
Statement: I am honored to be able to seek a position 
on the Nominating Committee of the KNA. Identifying 
and recruiting potential leaders is important in 

continuing the vibrancy of an organization. I am 
currently the Awards Chair of the Rho Theta Chapter 
of STTI. My duties include identifying and seeking 
nominations of nurses for our two major awards 
– the Juanita Theile Award and the Nursing Civic 
Engagement Award. I believe that my background 
will be an asset on the Nominating Committee. I look 
forward to working with other committee members in 
providing qualified leaders for KNA.

Leslie Jeffries, MSN, BSN, RN

Present Position: Senior VP of 
Clinical Operations
Type of Position: Administrator
Area of Expertise: Content 
validity studies for pre-employment 
competency assessments 
Education: American Sentinel 
University – MSN; Bellarmine 
University – BSN
Professional Organizational 

Activities: ANIA (American Nursing Informatics 
Association) – Poster Presenter at 2016 Conference
Statement: Dear KNA Members, I humbly ask for your 
vote to be elected to KNA’s Nominations and Elections 
Committee. The past 20 years of my professional 
nursing career have allowed me the opportunity to meet 
and network with a variety of nursing professionals 
throughout the Bluegrass and at a national level. My 
goal is to help the KNA in identifying and qualifying 
candidates that would further support the mission of 
the organization. The work that KNA performs impacts 
the practice of every nurse throughout Kentucky and it 
is important to solicit participation from the great pool 
of nurses serving the Commonwealth. 

Sincerely,
Leslie Jeffries 

Lawana Leonhardt, MSN, RN, CCRN-K, NE-BC

Present Position: Executive Director Inpatient Nursing
Type of Position: Educator; Head Nurse (Manager); 
Office Nurse; Staff Nurse; Supervisor (Manager); 
Director/Executive	Director
Area of Expertise: Critical Care Nursing, Nursing 
Education, Nursing Leadership
Education: Western Governors University – MSN 
Nursing Leadership and Management; Indiana 
Wesleyan University – BSN; Hazard Community 
College – ADN
Professional Organizational Activities: Member of 
Theta Nu and Delta Psi Chapters of Sigma Theta Tau; 
KNA/ANA	member;	Kentucky	Organization	of	Nurse	
Leaders member; Member of American Organization 

of Nurse Executives, American Association of Critical 
Care Nurses. 
Statement: I am a nurse of 23 years with experience 
in critical care, cardiac cath lab, education, and 
leadership/management.	I	am	currently	the	Executive	
Director of Inpatient Nursing at Baptist Health 
Richmond. I have interest in this position because I 
believe we have to have the right people in the right 
positions to make hard decisions to ensure nurses 
are in the best position to affect the profession and 
ensure sustainability of nursing professional positions. 
The nominating committee is in a position to assist in 
the provision of appropriate candidates to meet this 
challenge.

Lynn Roser, PhD, RN, CIC

Present Position: President-Elect 
of KNA Bluegrass Chapter
Type of Position: C.E. Planner; 
Public Health
Area of Expertise: Heart Failure; 
Infection Control and Prevention
Education: University of Kentucky 
– PhD, MSN, BSN; Lexington 
Community College – ADN
Professional Organizational 

Activities: KNA Bluegrass Chapter – President-Elect 
2017-2018; KNA First Vice-President 2014-2016; 
Association for Professionals in Infection Control and 
Epidemiology (APIC) – Treasurer 2014-2016; APIC 
Board of Directors 2012 to 2014.
Statement: My interest in serving on the 
Nominations Committee for KNA stems from my 
positive experiences with our local chapter. I have 
been a member of KNA for almost 30 years and 
welcome the opportunity to work with other KNA 
members at the state level. I believe it is important 
to advance the profession of Nursing through active 
involvement in KNA at all levels. Subsequently, my 
goals are to increase membership and motivate 
members to become more active at both the local and 
state levels by recognizing the important role KNA 
plays in advocating for nurses as well as the health 
and well-being of all people.

Maribeth Wilson, PhD (c), MSN, MSPH

Present Position: Nursing Faculty
Type of Position: Educator; Public Health
Area of Expertise: Public Health; Women Health
Education: University of South Africa – PhD (c); 
University of Alabama – MSN; University of Madison – 
MSPH; Barry University – BSN
Professional Organizational Activities: STTI; Public 
Health

The Human Touch

Copyright 1980 | Limited Edition Prints by Marjorie Glaser Bindner RN Artist

Limited Edition Full Color Print | Overall size 14 x 18 | Signed and numbered (750)—SOLD OUT
Signed Only (1,250)—$20.00 | Note Cards—5 per package for $6.50

THE PAINTING
“The Human Touch” is an 
original oil painting 12” x 16” 
on canvas which was the titled 
painting of Marge’s first art 
exhibit honoring colleagues 
in nursing. Prompted by 
many requests from nurses 
and others, she published a 
limited edition of full color 
prints. These may be obtained 
from the Kentucky Nurses 
Association.

The Human Touch

Her step is heavy
Her spirit is high
Her gait is slow
Her breath is quick
Her stature is small
Her heart is big.
She is an old woman
At the end of her life
She needs support and strength
From another.

The other woman offers her hand
She supports her arm

She walks at her pace
She listens intently
She looks at her face.
She is a young woman at the
Beginning of her life,
But she is already an expert 
in caring.

RN Poet
Beckie Stewart*

*I wrote this poem to describe the 
painting, The Human Touch 

by Marge.” 
Edmonds, Washington 1994

FOR MAIL OR FAX ORDERS
I would like to order an art print of “The Human Touch”©

 _____ Signed Prints @ $20.00  ____________ Total Purchases
 _____ Package of Note Cards @ 5 for $6.50  ____________ Shipping & Handling (See Chart)
 _____ Framed Signed Print @ $180.00  ____________ Subtotal
  ____ Gold Frame  Kentucky Residents Add 6% Kentucky Sales Tax
  ____ Cherry Wood Frame  Tax Exempt Organizations Must List Exempt Number
   _____________TOTAL  _______________________________________

Make check payable to and send order to: Kentucky Nurses Association, 305 Townepark Circle, Suite 100, Louisville, KY 
40243 or fax order with credit card payment information to (502) 245-2844 or email to lisa@kentucky-nurses.org.

Name: ___________________________________________________ Phone: ____________________________

Address: ___________________________________________________________________________________

City:  _____________________________________________ State ______________ Zip Code: ______________

Visa/MasterCard/Discover: ______________________________________________________________________ 

Expiration Date: _____________________________________________________________    CIV: ____________

Signature (Required):  ___________________________________________________________________________

Shipping and Handling
$ 0.01 to $ 30.00 . . . . . . . . . . $6.50
$ 30.01 to $ 60.00  . . . . . . . $10.95
$ 60.01 to $200.00  . . . . .  $30.00
$200.01 and up . . . . . . . . .  $45.00

*Express delivery will be charged at 
cost and will be charged to a credit 

card after the shipment is sent.
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KNA Ballot 2017
1. KNA PRESIDENT-ELECT (Vote for 1)

° Ruth Carrico, RN, MSN, FNP-C

° Teena Byers Darnell, DNP, RN

° Joe Middleton, DNP, APRN, NP-C, CEN, 
CC/NRP

° Dr. Michael Wayne Rager, Ph.D., DNP, 
MSN, FNP-BC, APRN

° Write In:  Indicate position and person’s 
name in final question on ballot

2. KNA Vice-President (Vote for 1)

° Beverly Rowland, PhD, RN

° JoAnn Maurer Wever, RN, MSN

° Write In:  Indicate position and person’s 
name in final question on ballot

3. KNA Secretary (Vote for 1)

°	 Misty	Ellis,	MSN,	APRN-PC/AC

° Julianne Ossege, PhD, FNP-BC, FNAP

° Write In:  Indicate position and person’s 
name in final question on ballot

4. KNA Director-At-Large (Vote for 2)

° Pam Azad (Stephens), RN, MBA, PhD

° Ann W. Christie, RN, MSN

° Jody V. Rogers, MSN, RN, NEA-BC

° Jennifer Waterbury, MHA, RN, BSN

° Write In:  Indicate position and person’s 
name in final question on ballot

5. KNA Education & Research Cabinet – 
Nurse Administrator (Vote for 1)

° Karen Newman, EdD, MSN, RN, NEA-BC

°	 Tammy	Swartz,	RN,	MSN/Ed

° Write In:  Indicate position and person’s 
name in final question on ballot

6. KNA Education & Research Cabinet –
Nurse Faculty (Vote for 1)

° Nikole Hicks, PhD, RNC, CNE

° Alicia Marquess, MSN, RN

° Write In:  Indicate position and person’s 
name in final question on ballot

7. KNA Education & Research Cabinet – Staff 
Nurse (Vote for 1)

° Loretta Elder, DNP, RN, CNE

° April Riney, RN, MSN, CMSRN

° Teresa Villaran, MSN, CCRN, CNE

° Write In:  Indicate position and person’s 
name in final question on ballot

8. KNA Governmental Affairs – Staff Nurse 
(Vote for 1)

° Michael D. Gordon, MSN, RN, CNS Adult 
Health ANCC Certified, ARNP

° Kimberly Jane Pruitt, MSN, RNC-OB

° Write In:  Indicate position and person’s 
name in final question on ballot

9. KNA Professional Nursing Practice & Advocacy 
Cabinet – Clinical Practice (Vote for 3)

° Sheila Ferrell, RN 

° Danielle Angeli House, RN, HN-BC

° Lisa Lockhart, RN, MSN, MHA, NE-BC

° Traci L. Lorch, MSN, APRN, ACNS-BC, RNC-
OB

° Write In:  Indicate position and person’s 
name in final question on ballot

10. KNA Professional Nursing Practice & 
Advocacy Cabinet – Clinical Practice; Staff 
Nurse (Vote for 1) 

° Diane J. Fosson, BSN, RN-BC

° Stephanie J. Fugate, MSN, ARNP-ACNP-BC 

° Whitney Van Vactor, RN, BSN

° Write In:  Indicate position and person’s 
name in final question on ballot

11. KNA Professional Nursing Practice & Advocacy 
Cabinet – Administration (Vote for 1)

° Michelle Speicher, MBA, BSN, RN, FACHE, 
NE-BC

° Write In:  Indicate position and person’s 
name in final question on ballot

12. KNA Professional Nursing Practice & 
Advocacy Cabinet – Education (Vote for 1)

° Angie Atwood, PhD, RN

° Audrey Frias, BSN, RN, PCCN 

° Jessica Wilson, PhD, RN, APRN

° Write In:  Indicate position and person’s 
name in final question on ballot

13. KNA Ethics and Human Rights Committee – 
Secretary (Vote for 1)

° Angela Combs, RN, BSN, MSNEd

° Becky Gesler, MSN, RN

° Write In:  Indicate position and person’s 
name in final question on ballot

14. KNA Ethics and Human Rights Committee – 
Member-At-Large (Vote for 2)

° Marilyn Musacchio, PhD, MSN, APRN, FAAN 

° Rhonda Vale, MSN, RN

° Write In:  Indicate position and person’s 
name in final question on ballot

15. KNA Nominating Committee (Vote for 4)

° Deb Chilcote, DNP, RN, RNC-MN

° Leslie Jeffries, MSN, BSN, RN

° Lawana Leonhardt, MSN, RN, CCRN-K, NE-BC

° Lynn Roser, PhD, RN, CIC

° Maribeth Wilson, PhD (c), MSN, MSPH

° Write In:  Indicate position and person’s 
name in final question on ballot

16. Please indicate any candidate you wish to 
“write in” with the position for which you 
wish to nominate that person or persons.  
You may write in as many candidates as you 
wish. If none, please leave blank.

2017 Delegation to 
South America

Dear Colleague,
We have an exciting opportunity to explore Chile and Argentina’s rich 

cultural heritage, as well as their healthcare system and nursing care. 
By meeting with your counterparts in Chile and Argentina directly, 
and by visiting health care settings as well as meeting with actual 
contemporary artists in Chile and Argentina, you will be able to explore 
and learn about culture of these two South American countries (art, 
dance, music, literature, architecture, cuisine as well as interaction and 
communication styles, language, & beliefs), and to learn about their 
health care system including care of patients across the lifespan, care 
of the elderly, mental health, health promotion, as well as nursing and 
other health professions education.

Please visit the links below for more information.

The	McFarland/Sparks-Early	Chile	&	Argentina	Delegation	web	page	&	
itinerary: http://bit.ly/2nXjVAd

Flyer with highlights: http://bit.ly/2nMnfkG

For additional information, please contact the Delegation leader –
Dr. Trudi McFarland, RN, FAAN, at trudimcf@gmail.com 

or call 703-830-7267

SimpleWreath

Etsy: www.etsy.com/shop/simplewreath  E-mail: simplewreath@gmail.com
Custom orders and monograms available!

Please enjoy 
10% off with 
coupon code: 

NURSE10

http://www.etsy.com/shop/simplewreath 
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Membership Activation Form
For dues rates and other information, contact ANA’s Membership Billing Department at (800) 923-7709 
or e-mail us at memberinfo@ana.org 

Circle preference: Home/Work

If paying by credit card, would you 
like us to auto bill you annually?

Please Note — $20 of your membership dues is for a subscription to 
The American Nurse and $27 is for a subscription to American Nurse Today.
American Nurses Association (ANA) member ship dues are not deductible 
as charitable contributions for tax purposes, but may be deductible as a
business expense. However, the percentage of dues used for lobbying by
the ANA is not deductible as a business expense and changes each year.
Please check with ANA for the  correct amount.

Go to JoinANA.org to become 
a member and use the code: 

ANA-PACContribution (optional) ..................

ANF Contribution (optional)...........................

Total Dues and Contributions ........................

$

$

$

Authorization Signatures

Monthly Electronic Deduction | Payment Authorization Signature*

Automatic Annual Credit Card | Payment Authorization Signature*

*By signing the Monthly Electronic Payment Deduction Authorization, or
the Automatic Annual Credit Card Payment Authorization, you are
authorizing ANA to change the amount by giving the above signed thirty
(30) days advance written notice. Above signed may cancel this
authorization upon receipt by ANA of written notification of termination
twenty (20) days prior to deduction date designated above. Membership
will continue unless this notification is received. ANA will charge a $5 fee for
any returned drafts or chargebacks. Full and Direct members must have
been a member for six consecutive months or pay the full annual dues to be
eligible for the ANCC certification discounts.

Credit Card Number

Authorization Signature

Printed Name

Expiration Date (MM/YY)

Fax
Completed application with credit card
payment to (301) 628-5355

Web
Join instantly online.  
Visit us at JoinANA.org

Mail
ANA Customer & Member 
Billing PO Box 504345  |  St. Louis, MO 63150-4345

First Name/MI/Last Name

Mailing Address Line 1

Mailing Address Line 2

City/State/Zip

Country

Employer Current Employer Status: (ie: full-time nurse)

Current Position Title: (ie: full-time nurse)Type of Work Setting: (ie: hospital)

Practice Area: (ie: pediatrics)

Ways to Join

Membership Dues   

Ways to Pay
Monthly Payment: $15.00

Check
Credit Card

Checking Account  Attach check for first month’s payment.

Credit Card

Annual Payment: $174.00

ANA and State Membership Dues: 
$15.00 Monthly or $174.00 Annual

Professional Information

Essential Information

Phone Number

Email Address

Credentials

Gender: Male/Female

Yes

ADKNA15

�

Credit Card Information
Visa Mastercard AMEX Discover

Required: What is your primary role in nursing
(position description)?

Clinical Nurse/Staff Nurse
Nurse Manager/Nurse Executive (including Director/CNO)
Nurse Educator or Professor
Not currently working in nursing
Advanced Practice Registered Nurse (NP, CNS, CRNA)
Other nursing position
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or e-mail us at memberinfo@ana.org 
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as charitable contributions for tax purposes, but may be deductible as a
business expense. However, the percentage of dues used for lobbying by
the ANA is not deductible as a business expense and changes each year.
Please check with ANA for the  correct amount.

Go to JoinANA.org to become 
a member and use the code: 

ANA-PACContribution (optional) ..................

ANF Contribution (optional)...........................
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authorizing ANA to change the amount by giving the above signed thirty
(30) days advance written notice. Above signed may cancel this
authorization upon receipt by ANA of written notification of termination
twenty (20) days prior to deduction date designated above. Membership
will continue unless this notification is received. ANA will charge a $5 fee for
any returned drafts or chargebacks. Full and Direct members must have
been a member for six consecutive months or pay the full annual dues to be
eligible for the ANCC certification discounts.

Credit Card Number

Authorization Signature

Printed Name

Expiration Date (MM/YY)

Fax
Completed application with credit card
payment to (301) 628-5355
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Join instantly online.  
Visit us at JoinANA.org
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Phone Number
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ADKNA15

�
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Visa Mastercard AMEX Discover
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Clinical Nurse/Staff Nurse
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Not currently working in nursing
Advanced Practice Registered Nurse (NP, CNS, CRNA)
Other nursing position
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KNA Centennial Video
Lest We Forget 

Kentucky’s POW Nurses
This 45-minute video documentary is a KNA 
Centennial Program Planning Committee 
project and was premiered and applauded 
at the KNA 2005 Convention. “During the 
celebration of 100 years of nursing in Kentucky—
Not To Remember The Four Army Nurses From 
Kentucky Who Were Japanese prisoners for 33 
months in World War II, would be a tragedy. 
Their story is inspirational and it is hoped that it 
will be shown widespread in all districts and in 
schools throughout Kentucky.

POW NURSES
Earleen Allen Frances, Bardwell

Mary Jo Oberst, Owensboro
Sallie Phillips Durrett, Louisville

Edith Shacklette, Cedarflat

 ___  Video Price: $25.00 Each

 ___  DVD Price: $25.00 Each

 ___  Total Payment

Name _________________________________________

Address _______________________________________

City ___________________________________________

State, Zip Code  _______________________________

Phone  ________________________________________

Visa * MasterCard * Discover

Credit Card #  _________________________________  

Expiration _________________   CIV:  ____________

Signature _____________________________________
(Required)

Kentucky Nurses Association
305 Townepark Circle, Suite 100

Louisville, KY 40243
Phone: (502) 245-2843 Fax: (502) 245-2844

Email: Lisa@Kentucky-Nurses.org

Our programs focus on:
•	extensive	clinical	experience	
•	proven	student	outcomes	on	licensure/certifications	
•	nationally	recognized	faculty

We are currently offering the following degrees: 
•	Bachelor	of	Science	in	Nursing	 •	Post	MSN	Certificate
•	RN	Completion	(RN-BSN)	 •	Doctor	of	Nursing	Practice
•	Master	of	Science	in	Nursing

USI nursing promotes:
•	highly	sought	workplace	skills	 •	flexible	course	delivery
•	online	education	 •	valuable	clinical	experiences

For more information about these programs, 
please visit our website at http://USI.edu/health

Knowledge for Life

G R E E N  H I L L  R E H A B I L I T A T I O N  A N D  C A R E

RN and LPN Charge Nurses
Full-time and Part-time; 3p-11p, 11p-7a, and 7p-7a shifts; 
Kentucky RN or LPN license required; LTC or SNF experience preferred

Certified Nurse Assistants
Full-time and Part-time, 3p-11p, and 11p-7a shifts; 
Must be a CNA in good standing in Kentucky

213 Industrial Drive, 
Greensburg, Ky. 42743
Tel: 270-932-4241
Fax: 270-932-6275

Equal Opportunity Employer, 
Drug-Free workplace.

To learn how you can make a difference, contact: Jessica Sharpe, DCE 

http://unionky.edu/nursing
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http://uky.edu/nursing
http://ukjobs.uky.edu
http://www.quitnowkentucky.org/providers
http://www.quitnowkentucky.org

