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Nurses are less healthy than the average 
American. Research shows that nurses are more 
likely to be overweight, have higher levels of stress, 
and get less sleep. As the largest and most trusted 
health care profession, nurses are critical to the 
health of the nation. 

Healthy nurses are great role models for their 
patients, colleagues, families, and neighbors. If 
all 3.6 million registered nurses increased their 
personal wellness and then their families, co-
workers and patients followed suit, what a healthier 
nation we would live in! 

That is the goal of the Healthy Nurse, Healthy 
Nation™ Grand Challenge, an initiative to connect 
and engage nurses, employers, and organizations 
around improving health in five areas: physical 
activity, nutrition, rest, quality of life, and safety.

VNA is partnering with ANA on this initiative, and 
this May, we’re issuing the Take Five challenge to all 
100,000+ nurses in Virginia:

Commit to improving your health in 
one of these five areas for five minutes 
per day for 21 days: physical activity, 
nutrition, rest, quality of life, safety.

Commit to Take Five for 
Your Health with VNA!

Why 21 days? 
Research says it takes 21 days to make something 

a habit. 

Why five minutes? 
Everyone can find five minutes to commit to 

improving their own health. 

What actions are included?  
You decide what area you’d like to improve. Take 

the stairs, choose healthier breakfast options, spend 
a few minutes reading a favorite book, or make sure 
you’re not texting while you drive. The possibilities 
are endless! 

How do I track my progress? 
First, sign up! You’ll get a confirmation email with 

a link to our tracking sheet that you use to track 
your progress. When you’re finished, send it to us 
and we’ll include you on our Take Five Champion 
Wall. 

Can my friends join in? 
Yes! Anyone can take part in this challenge – you 

don’t even have to be a nurse! Your confirmation 
email will have some social media graphics you can 

use to let the world know 
you’re working to live a 
healthier life. Challenge your 
co-workers, family members, 
neighbors, or kids to join you!

What’s in it for me? 
First and most important, 

you’re improving your health. 
Second, when you complete 
the challenge, we’ll send you 
a “high-five” graphic you can 
use to brag on social media 
AND you’ll receive a surprise 
in the mail. Third, if you 
register to participate 
during the month of May, 
you’ll be entered in a a 
drawing to win a Take Five 
prize pack, which includes 
a FitBit and other goodies.  

Visit
tinyurl.com/VNAtake5 

to get started!

New Workplace 
Violence Protection 
Legislation Signed 

into Law
During the 2017 legislative session, VNA 

focused our advocacy efforts on finding legislative 
solutions to reduce violence against nurses and 
other healthcare workers in the practice setting. 
We worked with Delegate Roxanne Robinson and 
Senator Glen Sturtevant to draft and successfully 
pass HB1921/SB973, ensuring providers are 
protected equally from battery across hospital 
settings. On February 20th, HB 1921 was signed 
by Governor McAuliffe and will go into effect on 
July 1st.

What is the current law, and what does this 
new legislation do? 

Under current law, increased penalties 
only apply to a battery against an emergency 
healthcare provider in the emergency room of a 
hospital or other facility providing emergency care. 
HB1921/SB973 ensures that health professionals 
are protected equally in the hospital setting or 
other facilities providing emergency care, and 
not only in the emergency room. This legislation 
attempts a holistic look at the serious problem 
of violence against nurses by directing the 
Department of Health to convene stakeholders 
to develop model guidelines for facilities to adopt 
regarding violence prevention and the publication 
of penalties.

Why is it important? 
Hospital employees are more than 4-5 times 

more likely to face workplace violence than the 
national average.

Workplace Violence Legislation continued on page 11
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President's Message

Richardean 
Benjamin

We are happy to share that we experienced major 
successes during this last legislative session which 
included our workplace violence bill and our license 
plate fund both will become law on July 1st (see page 
1). In addition, the General Assembly approved a 
budget that includes raises for many state-employed 
nurses – these are excellent examples of what we 
can accomplish when we raise our collective voices 
to advocate in support of our profession. Let’s keep 
it up - midterm elections will be here before we 
know it, and we’ll be providing our membership 
with plenty of candidate information! Remember, 
our voice has more impact when we join together to 
speak.

Important to VNA is maintaining an active 
membership to continue the important work of the 
organization and closely linked to sustaining our 
membership is succession planning, i.e. identifying 
those of you who will be the next leaders of the 
organization. Our board is hard at work building a 
robust succession plan, and we encourage interested 
nurses to consider running for a VNA board position 
(see page 8).

As a VNA member you are also a member of ANA, 
which includes many member benefits in addition 
to those provided to you by VNA. One of those 
benefits is legislative and regulatory advocacy at the 
federal level. Recently, ANA submitted a comment 
letter on April 3 in response to an Occupational 
Safety and Health Administration (OSHA) 
Request for Information published in the Federal 
Register entitled Prevention of Workplace Violence 
in Healthcare and Social Assistance. ANA’s letter 
expressed support for the creation of a workplace 
violence prevention standard and noted that any 
standard must follow the recommendations laid 

out in ANA’s 2015 Position 
Statement on Bullying, 
Incivility and Workplace 
Violence and include input 
and participation by both 
employers and employees. 
The letter also stated that 
ANA looks forward to 
working in collaboration 
with OSHA and other 
stakeholders on the development of such a standard. 
If you have any questions, contact Gregory Craig, 
Healthcare Policy Analyst, at gregory.craig@ana.org.

Also April 2017 marks the start of ANA’s Year of 
the Healthy Nurse! This month we are focusing on 
stress and how it affects nurses – both at work and 
at home. In a recent survey, eighty-two percent of 
surveyed RNs and nursing students indicated they 
were at a significant level of risk for workplace stress 
(ANA & IGC, 2016). This stress often affects the 
health of nurses and sometimes even the outcomes 
of patients and patient care. It also affects how 
nurse leaders work with their staff to help reduce 
stress. ANA provides resources to help nurses cope 
with that stress and would love to work with you to 
provide those resources to your members. Below are 
some resources you can access as a VNA member.   
View the spotlight on one of this month’s partners, 
the American Holistic Nursing Association and 
their Stress Management Toolkit for nurses. Please 
inform us of how we can help you in your work to 
combat stress and feel free to share any stress 
management resources you wish to highlight. This is 
a critical issue that often is overlooked, but can have 
profoundly negative effects on nurses’ health, patient 
outcomes, nurse retention, and more. Contact Holly 
Carpenter at holly.carpenter@ana.org for more 
information.

As we plan for upcoming educational 
programming mark your calendars for another 
important event – our 2017 Nurse Staffing Summit 
held on September 15th and 16th (see page 4). The 
annual VNF Gala will be held on the evening of 
September 16th, and we hope to see all of you as we 
celebrate nurse leaders from across the state with 
our Leadership Excellence Awards (See page 5). 

Reference: American Nurses Association [ANA] & Insight 
Consulting Group [ICG]. (2016). Health risk appraisal exploratory 
data analysis: November 30, 2016. (PowerPoint slides).

We are looking for:
Assistant Professor of Nursing
Adjunct Clinical Faculty positions:
· Medical Surgical Rotations
· Psychiatric Mental Health Rotation

Adjunct Faculty for RN to BSN courses:
· Informatics (Fall)
· Research (Fall)
· Pathophysiology (Spring)
· Gerontological nursing (Spring)

To apply, please submit a letter of interest, a current curriculum 
vita, contact information for three (3) professional references, and 

unofficial transcripts of highest degree earned and/or in process to:
 

Tammy Williams, PhD, MS, RN
Longwood University

201 High Street, Stevens 304A
Farmville, VA 23909
Fax: (434)395-2667

Email: williamste@longwood.edu

It is the mission of Northwestern Community Services to help 
people through life’s challenges with quality behavioral health 

services guided by principles of respect, recovery, and self-
determination. Exciting employment opportunities to join a 
progressive, growth oriented agency that is committed to:

PSYCHIATRIC NURSE PRACTITIONER 
We offer a full benefit package with enrollment in Virginia Retirement System for full time 
positions. For more information about our agency, complete listing of job opportunities with 
full position descriptions, agency employment application, and benefits, check our website at 
www.nwcsb.com. Submit a completed agency application either online or hard copy to the 
address below. Good driving record required. Criminal background checks will be conducted for 
individuals selected. Positions remain open until filled.

NORTHWESTERN COMMUNITY SERVICES BOARD (NWCSB)
209 WEST CRISER ROAD, SUITE 300, FRONT ROYAL, VA 22630 EOE

• Respecting the potential and capacity of each 
individual for self-direction, healing, and 
recovery;

• Providing timely services which are accessible, 
affordable, and adaptable to individual needs;

• Collaborating and develop with individuals, 
groups and agencies services that promote 
community wellness;

• Using evidence based practices and strengths 
based treatment planning that encourage 
positive outcomes.

SIGN ON BONUS 
OFFERED

600 West Ridge Road | Wytheville, va

We are looking for a few great nurses
to join our team in:

 House Supervision  •  OB/GYN

ER  •  Skilled Nursing Unit

Medical/Surgical  •  OR
 
visit our website at www.wcchcares.com 
or call 1-276-228-0273 for more information.

mailto:gregory.craig@ana.org
mailto:holly.carpenter@ana.org
http://cas.umw.edu/nursing
mailto:bsnprogram%40umw.edu?subject=


www.VirginiaNurses.com Virginia Nurses Today May, June, July 2017 Page 3

CEO Report

Janet Wall

CEO Report continued on page 9

April 24 was an exciting day. It’s the day we 
convened a group of nearly 40 nurses throughout 
Virginia who had all said they were eager to accept 
the challenge of re-igniting or growing their local 
chapter. It was the day of our 1st Annual Chapter 
Leaders’ Summit!

A bit of context…
A year-and-a-half ago, VNA’s board met for a 

strategic planning retreat. Utilizing a wealth of 
information from nurses throughout Virginia, and 
recognizing the importance you placed on regional 
opportunities to network, learn, engage and 
advocate, we came up with a plan: 

1. Spearhead the development of more accessible 
continuing education programming from the 
state office, thereby taking this responsibility 
off the plate of our chapters. By no means 
will this reduce the amount of CE activities 
we provide in addition to our traditional 
conferences. In fact, in the months ahead you 
will see those numbers exponentially increase, 
in the form of CE streamed to your personal 
computer, and CE programs livestreamed to 
multiple videoconferencing centers around the 
state, while being hosted from various locations 
statewide. Read Schools of Nursing Faculty and 
Advanced Degree Students Invited to Partner 
with VNA on page 10 for more information on 
one way we plan to achieve this.

2. Create a chapter infrastructure to support 
two crucial areas of focus: student outreach 
and government relations. For those chapters 
with no existing infrastructure (and there are 

several), this means beginning with a Chapter 
President, Government Relations Chair and 
Student Outreach Chair. By the conclusion 
of 2018, our goal is that every chapter will 1). 
Hold a fall Legislative Reception and 2). Host 
a spring Students’ Night and fall program 
at which VNA-funded student scholarships 
will be presented. We anticipate (1-3) $500 
scholarships being available in most chapters, 
dependent on the density of nurses/student 
nurses and/or schools of nursing in each 
chapter.

Most all of us struggle with time poverty, in which 
long hours at work + a focus on family + meeting 
your personal needs and goals (i.e., advancing your 
education, clearing your head with a long daily walk, 
etc.) = little time to consider other opportunities 
and activities. I get it. I’m right there with you. So 
imagine my surprise when I discovered that the vast 
majority of nurses I called in the weeks preceding 
our Chapter Leaders’ Summit were eager to carve 
out some time to assume a local leadership role with 
VNA. Several nonmembers also quickly decided to 
take up the gauntlet and joined VNA/ANA! 

Three individuals (in some cases, more) joined us 
from most every chapter on April 24. They may not 
have decided what role they wanted to assume at 
that point, but they had all made the commitment to 
assume a leadership role. The group was composed 
predominantly of nurses new to VNA leadership, and 
we couldn’t be more excited! We were also thrilled to 
have familiar faces in the audience… experienced 
chapter leaders joined by emerging leaders. Several 

VNA past presidents 
and current board 
members also contributed 
immensely to the day’s discussion. It all made for an 
incredibly robust day of dialogue and brainstorming.

What’s next…
First, I want to underscore that we are at the 

beginning of this revitalization journey and welcome 
your inquiries, interest and engagement. Please 
contact me (jwall@virginianurses.com) if you would 
like to help grow your chapter. We’ll be having our 
first follow-up conference call with everyone (those 
who attended the summit and those who didn’t but 
are excited to join this effort) during the first week 
of June. We’ll be talking a lot more about upcoming 
events, how to build infrastructure, how the 
association plans to support local efforts and, most 
of all, listening to chapter leadership about their 
needs, goals and plans. I’d love to add you to the list 
of participants!!

Chapter leadership will be notifying me by the 
third week of this month to let me know what 
role they would each like to assume (President, 
Government Relations Chair or Student Outreach 
Chair). If more interest abounds, or in those chapters 
in which some infrastructure already exists, there 
may be additional opportunities for a Vice President 
or Program Chair. The next step is for Chapter 
leaders to begin building the committees. 

•	 At	 a	 minimum,	 we	 know	 that	 nine	 of	 our	
chapters will be partnering with VCNP and 

We’re Re-Energizing VNA’s 12 Chapters and 
Encourage You to Engage!

mailto:jwall@virginianurses.com
http://StudyatAPU.com/ALD-BSN
http://www.apus.edu/disclosure
http://vcuhealth.org/careers
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Have you completed or planned 
a performance improvement, 
evidence based practice, or 
research project? Share your 
work with nurses around 
Virginia during our Fall 
Conference Poster Sessions!

Accepted poster presenters 
receive a $70 discount off 
the nonmember registration 
cost! Awards will be given to 
the outstanding posters as 
determined by judges.

Submission deadline:
August 13

tinyurl.com/2017FCPoster

Department of Veterans Services

 VIRGINIA VETERANS CARE CENTER
Currently accepting applications. 

FULL TIME WITH EXCELLENT BENEFITS

To apply and review available 
position descriptions go to:

https://virginiajobs.peopleadmin.com

Next class starts September 9, 2017

http://marymount.edu/malekschool
mailto:maureen.moriarty%40marymount.edu?subject=
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Please join us for the annual Virginia Nurses 
Foundation Gala on September 16, 2017 at the 
Omni Richmond Hotel as we honor outstanding 
nurse leaders with our Leadership Excellence 
Awards and the Nancy Vance Award, applaud 
the work of our Magnet- and Pathway to 
Excellence-designated facilities and nursing 
staff, and celebrate our Friends of Nursing 
award recipients.

Schedule
•	 Check-in:	5:45	p.m
•	 Reception:	6-7	p.m.
•	 Dinner	and	awards	program:	7-10	p.m.

Be a Sponsor 
The Gala is VNF’s most important annual 

fundraiser and supports our nationally 
recognized work in academic progression and 
interprofessional collaboration, as well as our 
awards and scholarships programs, and so 
much more. As a sponsor of this celebratory 
evening, your organization will be highlighted 
in the months leading up to the event and on 
the evening of our Gala for your extraordinary 
commitment to Virginia’s nurses and nursing.

Gala sponsors receive many benefits, 
including reserved tables in our sponsor 
seating area, special sponsor recognition, 
and much more, including opportunities 
for participation in the evening’s award 
presentations! 

Purchase a Table
Ensure your organization is seated together 

in our reserved table area! Organizations 
and individuals who purchase tables will 
be highlighted in our program. Due to 
overwhelming demand, table locations are 

assigned on a first-come, first-served basis. Tables 
purchased after September 5 will be recognized from 
the stage but will not be featured in the printed Gala 
program.

Purchase Individual Tickets 
Individual tickets will be allocated on a first-

come, first-served basis according to our waiting 
list. We will strive to accommodate seating requests, 
but given increased demand, we encourage you to 
consider a table purchase to ensure that your group 
is seated together. Priority for individual ticket 
purchases will be given to each award recipient and 
a guest.

Sign up now!
tinyurl.com/2017VNFGala

mailto:nickie_hannigan%40bshsi.org?subject=
http://careers.bonsecours.com
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The Virginia Nurses Foundation (VNF) Board of 
Trustees announces that Teresa Haller, MSN, MBA, 
NEA-BC, FAAN has stepped down as VNF president 
after two years. VNF was founded in the late 
1800s and has a proud history of dedication to the 
advancement of nurses and the nursing profession.

“Terri’s leadership during the past two years 
has been a crucial factor in the advancement of 
VNF,” said Richardean Benjamin, Virginia Nurses 
Association President. “She has led us through 
expansion of our leadership development and 
recognition programs, two successful fundraising 
galas, and the launch of innovative new education 
programs on healthcare issues for nurses and 
community groups.”

Terris Kennedy, PhD, RN, has accepted the role 
of VNF president. Dr. Kennedy has held a variety of 
clinical and education positions during her career 
and currently serves as an adjunct professor at 
Old Dominion University School of Nursing. In 
2011, she was selected to serve as the first Chief 
Nursing Officer for Riverside Health System and was 

VNF News

In Virginia, the name “VNA” is synonymous with 
advocacy for nurses – but did you know there’s also 
a foundation focused on advancing the nursing 
profession? 

What is the Virginia Nurses Foundation?
The Virginia Nurses Foundation, (VNF) is the 

charitable arm of the Virginia Nurses Association. 
Founded in the late 1800s, VNF has a proud history 
of dedication to the advancement of nurses and the 
nursing profession. 

As the charitable and philanthropic arm of 
the Virginia Nurses Association, VNF’s mission 
is To support the advancement of nursing through 
recognition, research, and innovation.

Our recent successes include:
•	 Graduating	 two	 cohorts	 of	 the	 SYNC	

interprofessional leadership program, which 
we operate in partnership with the Virginia 
Hospital & Healthcare Association, the 
Medical Society of Virginia, and the Virginia 

Department of Health, with the support of the 
Robert Wood Johnson Foundation.

•	 Publishing	an	updated	edition	of	our	Workplace 
Advocacy Guide

•	 Having	 our	 proposed	 Nurses Change Lives 
license plate approved by the Virginia 
legislature. VNF will use future years’ 
revenue from this program to support nursing 
scholarships, research grants and educational 
programming.

•	 Presenting	a	diabetes	management	program	to	
multiple community groups

•	 Recognizing	 nearly	 80	 nurses	 through	 our	
2016 Leadership Excellence Awards, including 
almost 30 frontline nurses

•	 Educating	 guidance	 counselors	 from	
throughout Virginia about nursing as a viable 
career path for their high-achiever students

•	 Generating	 approximately	 $45,000	 in	 net	
revenue from our Annual Gala

•	 Supporting	 10	 nurses	 to	 attend	 the	 2016	VNA	
fall Conference in Richmond, VA

•	 Supporting	 VNA’s	 2016	 Fall	 Conference,	
“Creating a Culture of Community Well-being”

Virginia Nurses Foundation – A Legacy of Caring for Nurses

Virginia Nurses Foundation Announces Leadership Changes
promoted to Senior Vice President serving Riverside 
Health System in that position until her retirement 
in January 2015.

VNF also announces that Shirley Gibson, DNP, 
MSHA, RN, FACHE has stepped down as the co-
lead of the Virginia Action Coalition (VAC), after six 
years. VAC is an initiative of VNF, with a mission of 
implementing the recommendations of the landmark 
2010 Future of Nursing report.

“Dr. Gibson has been the driving force behind 
VAC’s creation in 2011 and many successes since 
then. She has helped to raise the percentage of 
nurses in Virginia with bachelor’s degrees, launched 
a landmark interprofessional leadership training 
program in partnership with the Medical Society 
of Virginia and the Virginia Hospital & Healthcare 
Association, worked to pass legislation that expands 
nurse practitioner scope of practice, the creation 
of our 40 Under 40 recognition program and much 
more,” said Janet Wall, VNF chief executive officer 
and VAC co-lead. “She is a remarkable leader and 
passionate advocate for nurses and the nursing 

profession. We wish her the best of luck in her future 
endeavors.”

Phyllis Whitehead, PhD, MSN, APRN, ACHPN, 
has accepted the role of VAC co-lead. Dr. Whitehead 
has served as the co-lead of the VAC Access to Care 
Workgroup since 2013 and has worked in both acute 
care and community settings. She has served as an 
instructor at multiple universities in Virginia and 
is currently an assistant professor at Virginia Tech 
Carilion School of Medicine.  She was nominated for 
the National Association of Clinical Nurse Specialists 
Clinical Nurse Specialist of the Year in 2016 and 
received the 2016 Healthcare with a Human Touch 
award from Carilion Clinic. Ronnette Langhorne, 
MS, RN, will assume the role of VAC Access to Care 
Workgroup co-lead.

“We are thrilled Dr. Whitehead has agreed 
to take on the role of VAC co-lead,” said Wall. 
“Her experience and knowledge will allow her to 
transition easily into this new leadership role, and 
we look forward to her guidance and inspiration as 
we move forward the work of our coalition.”

In the year ahead, we will be:
•	 Working	 closely	 with	 the	 Virginia	 Department	

of Health on implementation of the Virginia 
Well-being Plan

•	 Continuing	 to	 grow	 our	 scholarships	 program	
with a focus on diversity as well as on support 
of nurses seeking to attend leadership-focused 
conferences 

•	 Partnering	 with	 the	 American	 Nurses	
Association and the Virginia Nurses 
Association on a fall 2017 staffing conference

•	 Continuing	 our	 recognition	 of	 emerging	 nurse	
leaders

•	 Holding	a	Guidance	Counselors	Summit	geared	
toward those counselors in economically 
challenged area(s) of the commonwealth

VNF depends on financial support from the 
community, including individual one-time and 
recurring donations, our popular honor a nurse 
program, shopping through Amazon Smile, and 
planned giving. To support the work of VNF, visit 
bit.ly/VNFgive.

Become a caregiver, not a number.

We’re
Hiring!

Seeking experienced critical care, 
labor and delivery and operating room nurses.

Learn more or apply for a nursing career today at 
chesapeakeregional.com/careers.

http://murphydeming.marybaldwin.edu/rn-to-bsn
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Christine Phelan Kueter

UVA School of Nursing’s Clinical Simulation 
Learning Center’s (CSLC) phalanx of high fidelity 
humans has added two tiny new beings to the 
family: A pair of simulated premature infants, who 
breathe, cry, turn blue from low oxygen, run fevers, 
and can be ventilated, suctioned and receive IVs. The 
life-like “preemies” join the CSLC’s other simulators, 
which include several adults, and a series of 
newborn, toddler and five year-old sized devices.

The programmable infants – which mimic babies 
born between 23 and 27 weeks gestation, and 
cost $11,000 each – come with a small, handheld 
computer, an umbilical cord, and a zippered backside 
where batteries nestle. They keep a charge for 
roughly four hours, say the CSLC’s staff, and, with 
their mannequin brethren, will become a regular 
part of the curriculum for students come summer, 
particularly those enrolled the School’s newest 
master’s tracks: the Neonatal Nurse Practitioner 
(NNP) and the Pediatric Nurse Practitioner-Acute 
Care (PNP-AC) programs. 

“Access to this kind of technology is critical,” 
explains Barbara Reyna, an associate professor and 
NNP academic program coordinator, “and an integral 
part of the hands-on learning that’s needed to be a 
fully trained nurse practitioner in the neonatal and 
acute care pediatric setting.” 

The new master’s tracks offer both full- (21 
months) and part-time (33 months) study, and, given 
the need within both nursing specialties, many who 
struggle to hire qualified staff to tend vulnerable, 
sick children and infants, say it’s high time.

“We’ve heard for years from our colleagues 
that these remain areas of great need,” says UVA 
Nursing’s Christine Kennedy, associate dean. “That, 
coupled with RN retirements across the board and a 
growing demand for new nurse practitioners ready 
for the rigor of a NICU or PICU makes this a perfect 
time for our expansion.”

UVA Nursing’s new master’s tracks come at a time 
when such programs are few, a dearth that’s created 
corresponding decreases in neonatal nurses pursuing 
graduate degrees and available residencies to train 
them (Bellini, 2013). NNP and PNP-AC master’s and 
doctoral graduates account for less than two percent 
of nursing graduates nationally (AACN, 2015). Even 
as premature birth affects nearly ten percent of 
babies born in the US (March of Dimes, 2015) and 
hospitals strive to accommodate their care, the 
demand for nurses in these specialties remains acute. 

With 45 percent of Virginia’s nurse practitioners 
set to retire in the next 15 years, a shortage of PNPs 
forecast over the next 13 years (Schell et al., 2015) 
and a 2013 study which found that 92 percent of 
American NICUs were understaffed due at least 
in part to a lack of qualified staff (Rogowski et al., 
2013), the need across these specialties is critical.

Even with the 200 to 300 new NNPs entering 
practice across the US each year, demand far exceeds 
their supply, Reyna says. According to American 
Association of Colleges of Nursing 2015 data, NNPs 
make up just 0.9 percent of the nation’s nearly 
30,000 nursing master’s students and 1.3 percent of 
its graduates. 

The same is true of PNP-AC students, who represent 
just 0.6 percent of the nursing master’s population, 
and one percent of its graduates (AACN 2015).

“With the mandatory decline in medical residents’ 
hours and a concurrent drop in the number of 

pediatric specialists, nurse practitioners are filling the 
gaps, and are in incredible demand,” explains assistant 
professor Bethany Coyne, a UVA pediatric nurse 
practitioner who, with PNP-AC Lisa Letzkus, directs 
the School’s PNP-AC track. “Given that they’ll be 
exposed to the wide variety of environments in which 
UVA Medical Center excels, these PNP graduates will 
emerge able to care for children across the continuum.”

Both NNP and PNP-AC students will complete 
more than 600 hours in clinical settings – at UVA 
Medical Center and a host of clinics and hospitals 
across the state and region – along with a courses 
specific to their specialty area. Working with gifted 
clinicians and academics, students will be exposed 
to a plethora of specialties and environments, 
including palliative and emergency medicine, ICUs, 
cardiology, hematology-oncology, and solid organ 
transplant units, among others.

“It’s vital that the NNP understand the 
contributions of maternal health and illness, and 
how that impacts fetal health,” explains Susan 
Almarode, a long-time NNP in UVA’s NICU and the 
clinical coordinator for the new NNP program, 
“but the practicing NNP must also appreciate the 
development progression and changing health status 
of the neonate into the infant and toddler as our 
practice covers birth to two years of age, intensive to 
primary care.” 

It’s just the kind of experience that incoming 
student Casey Oot (NNP `19), of Austin, TX, calls a 
“huge motivator.”

“Becoming a nurse practitioner will give us a huge 
jump in terms of our autonomy and practice,” says 
Oot, who currently works in a Level III NICU. “You 
become part of a medical team, have a stronger 
influence in the practice, and make decisions in your 
specialty. As a bedside nurse, you’re part of research 
so far as its implementation, but to be a nurse 
practitioner means you get to investigate and be 

involved in the decision-making and opportunities 
you’re researching. I can’t wait to be a part.”

Jobs in these domains remain stable and well-
paying. Neonatal nurse practitioners earn an 
average salary of $113,706 (salary.com, 2015) while 
pediatric nurse practitioners in acute care settings 
earn $93,041 to $101,204 (Advance Healthcare 
Network, 2015). 

Applicants to the NNP must have at least a 
BSN and two years of NICU experience. PNP-AC 
applicants must have at least a BSN and a year of 
relevant nursing experience. Application deadline 
for both programs is in early January for entry the 
following fall. More information: nursing.virginia.
edu/academics

Sim Twins’ Arrival at UVA Helps Usher in New Pediatrics 
Master’s Tracks

Sim twins with Patty Reynard

Sim twins under the panda warmer

Now HiriNg rNs & LPNs 
Sign on Bonus at some locations!

Liberty ridge Health and 
rehabilitation Center
189 Monica Blvd. 
Lynchburg, VA. 24502
(434) 847-2860
 
Autumn Care of AltaVista
1317 Lola Ave, 
AltaVista, VA 24517
(434) 369-6651
 
Chatham Health & 
rehabilitation Center
100 Rorer St.
Chatham, VA 24531
(434) 432-0471

We are looking for someone who wants to be a vital 
part in making someone’s life better every day. 

If you think “this sounds like the place 
for me!” please send us your 

resume for consideration!

www.saberhealth.com

Join an exclusive team of professionals!
Piedmont Geriatric Hospital

Piedmont Geriatric Hospital 
is a 123-bed geropsychiatric hospital and the 

only state facility that exclusively treats elderly 
persons (65+ years of age) who are in need of 

inpatient treatment for mental illness.

We are seeking:  
CNAs • LPNs • RNs

Very competitive salaries and 
benefits package.

To learn more about these opportunities and to  
apply, please visit: https://jobs.agencies.virginia.gov 

Contact: Leslie Crawley, Nurse Recruiter
434.767.4422 or 434.767.5803

http://liberty.edu/nursing
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In July 2016, Kathy Haugh, Coordinator, RN 
to BSN Program, University of Virginia School 
of Nursing, and Tammy Colatruglio, Director of 
Nursing, John Tyler Community College, convened a 
meeting of representatives from Virginia Community 
College System (VCCS) Nursing Programs and 
members from state and private RN-BSN programs 
to discuss seamless progression from AAS-RN to 
BSN in the Commonwealth of Virginia.

Since that inaugural meeting, the group, which 
adopted the name “VCCS RN-BSN Alliance,” meets 
quarterly to advance academic progression and lead 
Virginia towards the IOM recommendation for 80% 
of registered nurses to be prepared with the BSN 
by 2020. The work of this group was driven by the 
adoption of a statewide shared curriculum model 
for the VCCS ADN programs. This model facilitates 
consistent, predictable preparation for all VCCS AAS 
nurse graduates and fosters opportunities for RN-
BSN completion programs to minimize barriers for 
seamless progression by streamlining pre-requisite 
courses.

Discussions to date have included:
1. Determining the impact of the VCCS shared 

curriculum model on RN-BSN curricula.
a. Health Assessment will now be a stand-alone 

course in the AAS curriculum.
b. Pathophysiology and Pharmacology will be 

threaded throughout the AAS curriculum. 
These have been mapped out to document 
content needed transfer credits.

c. Microbiology will be included in the AAS 
curriculum.

2. Revisiting pre-requisite courses for RN-BSN 
programs to address barriers for progression, 
such as mathematics and statistics.

3. Working toward shared goals, such as a 
statewide Guaranteed Admission Agreement and 
defined credits for transfer between programs.

4. Identifying current program models in 
the state, and determining the strengths/
limitations of existing models.

5. Exploring the interest in/feasibility of a shared 
statewide RN-BSN progression model.

6. Establishing relationships with nursing 
academic leaders in the state, such as the 
Commission on Nursing Education for Virginia, 
the Virginia Association of Colleges of Nursing, 
and the Virginia Community College System 
Nursing Programs.

For more information the VCCS RN-BSN Alliance, 
contact Kathy Haugh (khh@virginia.edu) or Tammy 
Colatruglio (tcolatruglio@jtcc.edu). 

New Alliance Forms to Drive Nursing Academic Progression

Kathy Haugh Tammy Colatruglio

The following board positions are open for the 
2017 Election:

•	 President-elect
•	 Vice	President
•	 Treasurer
•	 Commissioner	on	Government	Relations

•	 Commissioner	on	Resources	and	Policy
•	 Director-at-Large:	Recent	Graduate
•	 Two	 (2)	 members	 of	 the	 Committee	 on	

Nominations

If you are interested in serving, please complete 
the following steps:

•	 Review	 the	 Position	 Descriptions	 and	
Nominations Policies and Procedures Manual.

•	 Participate	 in	 an	 optional	 webinar	 to	 find	
out more about the VNA Board and position 
responsibilities.

•	 Submit your nomination by 11:59 pm on May 
30. 

•	 Visit	tinyurl.com/VNAelection

2017 Election Timeline
•	 Call	for	Nominations	-	April
•	 Nominations	webcasts	-	May	8
•	 Nomination	submission	-	April	27	-	May	30
•	 Nominating	 Committee	 prepares	 Slate	 of	

Candidates - June 5
•	 Slate	of	Candidates	published	and	distributed	-	

June 10
•	 Balloting	beings	(online	and	paper)	-	June	19
•	 Deadline	for	ballot	requests	-	August	9
•	 Election	 results	 shared	 at	 VNA	 Membership	

Assembly - September 15

2017 Election Information

Apply online at: https://jobs.agencies.virginia.gov

REGISTERED NURSES
Are you interested in joining a team making a 
difference in the lives of people with mental illness? 
Come see what we do at CATAWBA HOSPITAL.

Competitive salary with $5,000 Sign on Bonus

Excellent staff to patient ratio

Exceptional orientation and on-going  training 
opportunities that will provide you with personal 
growth and ensure your success. 

Excellent State Employee benefit package includes: 
• Blue Cross and Aetna Insurance  • 12 Paid Holidays each year
• 12 Vacation days each year • State Retirement Benefits
• HPSA Mental Health site for Nurse Corps Loan Repayment Program

For more information contact 
Trish Poff at 540-375-4211. 

Human Resources, Catawba Hospital 
P.O. Box 200, Catawba, VA 24070-0200 
TDD (540) 375-4385

A ShiFT in nurSing Nurses can gain extraordinary 
experience, enjoy excellent benefits 
and earn a world of respect serving 
part-time in America’s Navy Reserve– 
All while maintaining a civilian career!

Perioperative Nurses in the Navy 
Reserve will earn a $45,000 Specialty 
Bonus, among other amazing benefits.

Want to learn more about Navy Nursing? 
Contact your Navy Career Counselor today 

at 800-533-1657 or jobs_richmond@navy.milThAT’S Truly An honor To TAkE on.

Join Our Team

Please visit our website at  www.hopva.org 
for our latest job openings.

675 Peter Jefferson Parkway, Suite 300, Charlottesville, VA 22911
434-817-6900

http://www.virginianurses.com//Doc-Vault/Elections/2017-Positions.pdf
http://www.virginianurses.com//Link-Library/2017-Nominating-Manual.pdf
https://form.jotform.com/70945878472169
https://form.jotform.com/70945620572155
https://form.jotform.com/70945878472169
http://emu.edu/nursing
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Virginia Nurses Foundation 
Reaches License Plate Goal!

We're thrilled to announce that not only did we exceed 450 paid license 
plate applications, but our legislation making the Virginia Nurses Foundation 
(VNF) "Nurses Change Lives" license plate a reality passed the House 99-0! We 
anticipate that as of the date of publication, our legislation should pass through 
the senate with no issue. Later this summer, you should begin seeing the 
nursing license plates on cars on the road! 

We could not have done this without your support and engagement! You 
ordered plates, alerted friends and colleagues, shared social media posts, and 
more! Because of your efforts, we are now able to make our license plate a reality!

Why is this important? The Mississippi Nurses Foundation recently 
awarded $93,000 in scholarship monies as a direct result of their license plate 
program. We believe we can mirror that success in years to come.

We have a new goal we need your help with - reaching 1,000 paid 
applications! When we reach that milestone, VNF will begin receiving $15 
dollars for every plate purchased. We’re excited at the prospect of using future 
revenue from this program to support a robust nursing scholarship and 
education program.

Order your plate today at 
tinyurl.com/RNplateVA

CEO Report continued from page 3

other nursing organizations to host the fall legislative receptions. We’ve 
hosted these events for a few years, so we’ve got a great formula for these, 
and our staff provides significant support. But we need your local support 
to ensure the ultimate success of these events.

•	 Now’s	 also	 the	 time	 to	 convene	a	 group	of	 chapter	 leaders	 to	develop	 the	
parameters and process for student scholarships. And of course it’s never 
too early to begin mapping out next spring’s student nights.

•	 The	possibilities	for	our	chapters	are	many!	There	are	many	opportunities	
to grow our efforts and engagement at the local level beyond the Legislative 
Receptions and the Students’ Nights.

It’s an exciting time to be involved with your chapter. Please join us to be 
a part of this growth and to consider the possibilities! I’m an email away:  
jwall@virginianurses.com.

EASTERN STATE HOSPITAL
We’re Hiring!

Eastern State Hospital, located in Williamsburg, Virginia, was founded in 
1773, with a well-intentioned emphasis on community focused mental health 
care. This state of the art campus, situated on 500 acres, consists of two 
patient care buildings with 300 patients, and a highly skilled, dedicated staff of 
over 900. Eastern State Hospital is part of the Department of Behavioral Health 
and Developmental Services (DBHDS) system, and is accredited by the Joint 
Commission.  ESH invites applications for the following career enhancing positions:

REGISTERED NURSE  •  REGISTERED NURSE MANAGER
CERTIFIED NURSE ASSISTANT  •  LICENSED PRACTICAL NURSE
COUNSELORS  •  PSYCHIATRIST  •  PSYCHIATRIC
TECHNICIAN  •  ASSISTANT CHIEF NURSE EXECUTIVE
FOOD SERVICE TECHNICIAN  •  NURSE PRACTITIONER

Eastern State Hospital offers 
exceptional benefits, from generous 
sign on bonuses and tuition 
reimbursement options, to excellent 
health benefits and starting salaries. 
Join Eastern State Hospital – 
Change a Life: Change the World!

To submit your credentials for a career enhancing position, simply:
Visit https://virginiajobs.peopleadmin.com/, click “Search Jobs,” under “agency,” 
select “Eastern State Hospital,” then click “Search.”
Have a question: email askHR@dbhds.virginia.gov

Eastern State Hospital is an equal employment 
opportunity and affirmative action employer, and 

prohibits discrimination of applicants and employees 
without regard to race, gender (including sexual 
harassment, sexual orientation, gender identity 

and pregnancy), color, national origin, religion, age, 
veteran’s status, political affiliation, or disability.

Award Winning Architectural Design

mailto:jwall@virginianurses.com
http://southuniversity.edu
https://www.southuniversity.edu/online/whoweare/about/accreditation-licensing
mailto:materialsreview%40southuniversity.edu?subject=
http://www.schev.edu
http://suprograms.info
joyce.kroneberger@healthways.com
http://www.healthways.com/careers
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SAVE THE DATES 
FOR VNA EVENTS!

2017 Fall Conference
9/15-9/16

Omni Richmond Hotel
100 S 12th St, Richmond, VA 

2017 VNF Gala
9/16

Omni Richmond Hotel
100 S 12th St, Richmond, VA 

2017 Legislative Summit!
11/14

John Marshall Ballrooms
101 N 5th St, Richmond, VA 

2018 Spring Conference!
04/20/18

The Place at Innsbrook
Glen Allen, VA

The Virginia Nurses Association is launching an 
exciting new collaboration with nursing faculty and 
advanced degree students at Virginia’s schools of 
nursing. The collaboration will:

•	 Support faculty’s scholarship requirement to 
present and publish, in a means that will be 
accessible by nurses across Virginia

•	 Provide advanced degree students with 
an outlet to share their work with nurses 
throughout the Commonwealth

•	 Allow faculty to conduct research and develop 
presentations in response to professional 
practice gaps identified by nurses in a 
recent VNA-conducted survey (These gaps 
broadly fall into the categories of Infection 
Control, Communication, Diversity/Cultural 
Competency, Patient Safety/Medication Errors, 
Telehealth, Palliative Care, Critical Thinking 
Skills…) Not surprisingly, “staffing” was also 
high on the list, however this will be the focus 
of our Fall Conference.

•	 Provide faculty and nursing students at the 
partnering schools of nursing with FREE 
access to the live event (in-person)

•	 Raise partnering schools’ visibility with 
Virginia’s nursing community

Schools of Nursing Faculty and Advanced 
Degree Students Invited to Partner with VNA

•	 Provide needed quality CE programming for 
nurses throughout Virginia

VNA’s goal is to develop an even more robust 
continuing education program that, in addition 
to our existing conferences, includes a wide array 
of 1-3 hour CNE activities that are available to 
nurses throughout the commonwealth via live web-
streaming and, following the event, are accessible to 
all nurses via our online video library. Registrants 
will have the option to either attend the presentation 
in-person or access it via the live web-streaming. 
VNA will:

•	 Provide the support of our director of nursing 
education in development of the CE activity(ies)

•	 Provide contact hours for all programs

•	 Promote the in-person/web-streamed activity to 
nurses throughout Virginia

•	 Handle event registration, and the distribution 
of CE surveys and certificates

•	 Provide light refreshments for the in-person 
event

•	 Post and promote the availability of the 
enduring program via our online library once 
the live event has concluded. A slide will be 
included at the beginning of the presentation 
thanking the SON for their partnership.

We need your help to:
•	 Identify	 faculty	 and	 advanced	 degree	 students	

who would be interested in either presenting 
(1-3 hours) on work they are already doing or 
on any one of the knowledge gaps identified 
by Virginia’s nurses. In the case of a longer 
presentation, we would welcome more than one 
presenter.

Have we piqued your curiosity? Please contact 
VNA Nursing Education Director Lindsey Cardwell to 
explore this opportunity, lcardwell@virginianurses.com.

Cumberland Hospital for Children and 
Adolescents is located in New Kent, Virginia. 
We are known in our community to provide 

quality care to our patients. If you are looking 
for an exciting opportunity to become part of a 

medical team, we are currently hiring! 

We provide our employees with a competitive 
salary and benefits package!

To make your decision even easier we are 
offering a Sign-On Bonus of:

We invite you to join our outstanding team 
of dedicated nurses!

Visit and like us on Facebook to learn more 
about Cumberland Hospital. You can check out 
our website at www.cumberlandhospital.com to 
apply. Please feel free to email your resume to 
monika.haskins@uhsinc.com or send by fax to 

(804) 966-1619.

Monika Haskins,
PHR, SHRM-CP

Talent Acquisition Manager
(804) 966-1645

mailto:lcardwell@virginianurses.com
http://srmconline.com
http://www.jchs.edu
mailto:admissions%40jchs.edu?subject=
http://augustahealth.com
mailto:nursingrecruiter%40augustahealth.com?subject=
http://www.fortis.edu
http://www.fortis.edu
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Workplace Violence Legislation continued from page 1

•	 In	2013,	overall	rate	for	PRIVATE	industry	non-fatal	workplace	violence:	
2.8 cases per 10,000 workers; while PRIVATE hospital employees’ rate of 
non-fatal workplace violence is 14.7 cases per 10,000 workers. 

•	 In 2013, overall rate for STATE employee non-fatal workplace violence: 
32.8 cases per 10,000 workers; while STATE hospital employees’ rate of 
non-fatal workplace violence is 156.8 cases per 10,000 workers. 

•	 While under 20% of all workplace injuries happen to healthcare workers, 
healthcare workers suffer 50% of all reported assaults. 

•	 Of 3,765 nurses surveyed by the American Nurses Association, almost 
one-fourth had been physically assaulted at work. 

This problem is not just in the emergency room.

•	 21% of registered nurses and nursing students report being physically 
assaulted,i while only 12% of emergency department nurses experienced 
physical violence.ii

Anyone working in a hospital may become a victim of violence.iii

•	 Nurses and aides who have the most direct contact with patients are at 
higher risk.

•	 Other hospital personnel at increased risk of violence include emergency 
response personnel, hospital safety officers, and all health care 
providers. 

Several studies indicate that violence often takes place during times of 
high activity and interaction with patients, such as at meal times and during 
visiting hours and patient transportation.iv

•	 Assaults may occur when service is denied, when a patient is 
involuntarily admitted, or when a health care worker attempts to set 
limits on eating, drinking, or tobacco or alcohol use. 

Healthcare has some unique cultural factors that may contribute to 
underreporting or acceptance of workplace violence.v

•	 Some will put their own safety and health at risk to help a patient, and 
many in healthcare professions consider violence to

•	 Be “part of the job.” 

•	 Healthcare workers also recognize that many injuries caused by patients 
are unintentional, and are therefore likely to accept them as routine or 
unavoidable 

•	 Another consideration is unwillingness among healthcare workers to 
stigmatize the perpetrators due to their illness or impairment

(Endnotes)
i https://www.osha.gov/Publications/OSHA3826.pdf, pg. 3; citing American Nurses 

Association. 2014. American Nurses Association Health Risk Appraisal (HRA): 
Preliminary Findings October 2013–October 2014.

ii https://www.osha.gov/Publications/OSHA3826.pdf, pg. 3; citing Emergency Nurses 
Association and Institute for Emergency Nursing Research. 2010. Emergency 
Department Violence Surveillance Study.

ii https://www.cdc.gov/niosh/docs/2002-101/pdfs/2002-101.pdf, 3.
iv https://www.cdc.gov/niosh/docs/2002-101/pdfs/2002-101.pdf, 1.
v https://www.osha.gov/Publications/OSHA3826.pdf, pg. 2.

VNF Leadership Excellence Awards
Call for Nominations

Virginia’s nursing ranks are filled with leaders. From nurse faculty, nurse 
entrepreneurs, and acute care nurses, to CNOs and school nurses, our leaders 
are all ages, cultures, experience levels and disciplines. As we prepare to 
celebrate nursing on September 16. 2017 at our Annual Gala, we are eager 
to recognize outstanding nurse leaders from throughout the Commonwealth 
with our Leadership Excellence awards. Nominees are not required to be 
members of VNA.

Nomination criteria, instructions, and forms can be found at tinyurl.com/
VNFAwards17. 

All nominations must be submitted by May 31, 2017.

2016 Leadership Excellence Award Categories: 
•	 Direct	Patient	Care	Leader	-	Patient	Safety
•	 Direct	Patient	Care	Leader	-	Patient	Experience
•	 Nurse	Manager/Director
•	 Chief	Nursing	Officer
•	 Nursing	School	Dean/Director
•	 Nurse	Educator
•	 Nurse	Researcher
•	 Nursing	Informatics

•  12-month Nursing Teaching Faculty (Tenure-Track)
•  Department Chair – Nursing & Allied Health
•  Adjunct Nursing (Teaching)      
•  BSN – Program Coordinator

Consider the exciting career opportunities NSU offers; visit 
https://virginiajobs.peopleadmin.com, select agency as 
Norfolk State University, then click “Search.” For additional 

information, please call 757-823-8160.

SCHolArSHiP oPPorTuNiTy

NoW HiriNG

WWW.NSu.eDu

Sentara Scholarship Program at NSu: Two (2) $5,000.00 Scholarships annually 
to Sentara employees enrolled in the rN to BSN online Program. 

For additional information please call 757-823-9013.

Norfolk State University (NSU), located in Norfolk VA, is 
currently accepting applications for the following positions: 

For more information about NSU, visit our website at:

https://www.osha.gov/Publications/OSHA3826.pdf
https://www.osha.gov/Publications/OSHA3826.pdf
https://www.cdc.gov/niosh/docs/2002-101/pdfs/2002-101.pdf
https://www.cdc.gov/niosh/docs/2002-101/pdfs/2002-101.pdf
https://www.osha.gov/Publications/OSHA3826.pdf
http://murphydeming.marybaldwin.edu/mha
http://online.odu.edu/nnpj
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Spring 2017 Conference

Dr. Michael Gillette talking about 
healthcare ethics in action.

“Moral courage is the willingness to 
speak out and do what is right in the face 
of forces that would rather have you act 
in some other way. It’s a frontal cortex 
action - you don’t want the amygdala 
running the show.” - Dr. Vicki Lachman

 www.windsormeade.org

Executive Nursing Positions
RNs – LPNs – CNAs

WindsorMeade is a state of the art continuing 
care retirement community.  Join our elite team of 

compassionate and quality nursing professionals in a 
unique homelike environment, one step on our campus and 

you’ll understand what we’re talking about.

Northern Virginia Mental Health Institute (NVMHI) is an in-patient 
state psychiatric hospital located in Falls Church, VA that provides 
contemporary psychiatric nursing care to individuals in acute phase 
of mental illness. The Northern Virginia area is an internationally 
diverse, family friendly region that is situated only minutes away from 
Washington DC and all its cultural/historical attractions. It also boasts 
one of the finest public school systems in the country. 

The RN position coordinates nursing care through consultation with 
physicians and other nursing personnel. It provides education and 
psychological support to the individuals we serve and families. Potential 
opportunity for nurses to qualify for the Nurse Service Corps Loan 
Repayment program. Graduation from an accredited nursing program 
required. Eligibility for or current licensure in the Commonwealth of 
Virginia or a compact state required.

We have the following shifts available:  

•	 Full-time	RN	positions	| 8 hour shifts
 Sign-on bonus available
 7am-3:30pm; 3:00pm-11:30pm; 11pm-7:30am

•	 Weekend RN Relief – PRN/hourly | Sat. & Sun. – 12 hours
 Shifts: 7am-7:30pm; 7pm-7:30am; 11am-11:30pm; 11pm-11:30am
 Minimal 3 weekend shifts per 4 weekend rotation

•	 Weekday RN - PRN/hourly | 8 hour shifts
 7am-3:30pm; 3:00pm-11:30pm; 11pm – 7:30am
 Minimal 3 shifts per 4 week rotation

For more information or to apply please visit our 
Career Opportunities page at www.nvmhi.dbhds.virginia.gov 

or call Human Resources at 703-645-3162.
EOE

reGiSTereD 
NurSeS

Currently accepting applications for admission into the
Associate Degree in Nursing (Pre Licensure Registered Nurse) 
and Licensed Practical Nurse (LPN) Classes.
Financial Aid is available for those who qualify.
FT/PT Nursing Instructors needed. BSN required. 
MSN preferred.
If interested send resume to info@stmichaelcollgeva.edu

SMCAH ADN Program located in Alexandria is approved by the Virginia Board of Nursing.
The License Practical Nurse program located in Washington, DC is approved by the District of 
Columbia Board of Nursing.
www.stmichaelcollegeva.edu/ 8305 Richmond Hwy, #10A, Alexandria, VA 22309: call 703-746-8708 
www.stmichaelschooldc.us/ 1106 Bladensburg Road, NE, Washington, DC 20002: call 202 388 5500

SMCAH is certified to operate by the State Council of Higher Education for Virginia (SCHEV)

You’ve always dreamed of being a nurse.

Now find your dream job at

nursingALD.com
FREE to Nurses!

http://goodmanallen.com
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Spring 2017 Conference

Dr. Carol Taylor discussing the duty 
nurses have to care for themselves.

Panel takes questions from the audience (l-r) Ashley Hurst, Erica Lewis, Nicholas Setliff, 
Carol Taylor, Barbara Cross-Jones, Phyllis Whitehead

Western State Hospital : State psychiatric hospital licensed and operated 
by the Virginia Department of Behavioral Health and 

Developmental Services.

 Western State Hospital | Human Resources
P.O. Box 2500  | Staunton, VA, 24402-2500 | 540-332-8300

https://virginiajobs.peopleadmin.com

Nursing at Western State Hospital 
Offers Excellent Benefits Including:
¡  $5000 RN Sign On Bonus for New Hires
¡  Moving/Relocation Expenses   
 Reimbursement will be considered
¡  Unique Clinical Care Opportunities
¡  Ongoing Training Opportunities
¡  Educational Assistance
¡  Comprehensive Healthcare   
 Benefits
¡  Group & Optional Life Insurance
¡  VRS Retirement Benefits
¡  Flexible Spending Account
¡  Paid Holidays, Vacation, Sick   
 Leave
¡  Short & Long Term Disability   
 Benefits
¡  State Employee Discounts

Opportunities available for RNs, LPNs, 
& Psychiatric Nursing Assistants

 ¡  Psychiatric acute admissions units
 ¡  Psychiatric longer term units
 ¡  Med/Psych unit

Conveniently located in the 
Shenandoah Valley, WSH affiliates 
with 9 Schools of Nursing and  
major universities.

Western State Hospital

http://sentara.edu
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ANA News

SILVER SPRING, MD – The ANA Enterprise 
launched the Healthy Nurse, Healthy Nation™ 
(HNHN) Grand Challenge, a new initiative designed 
to transform the health of the nation by improving 
the health of America’s 3.6 million registered 
nurses, on May 1. Sage Products (a part of Stryker 
Medical) is a corporate sponsor of the HNHN Grand 
Challenge.

“The ANA Enterprise has a long-standing 
commitment to ensuring the health and wellness of 
the nation, and we want nurses to be role models 
of good health,” said ANA Enterprise CEO Marla J. 
Weston, PhD, RN, FAAN. “Nurses are committed 
to caring for their patients, and they often put 
their own health aside. As a result, nurses are 
less healthy than the 
average American due to 
the demands of shift work, 
higher levels of stress, and 
lack of access to healthy 
food.”

The HNHN Grand 
Challenge will connect and engage individual 
nurses, employers of nurses, state nurses 
associations, and specialty nurses associations to 
take action to improve their health in five key areas: 
physical activity, rest, nutrition, quality of life, and 
safety. The HNHN Grand Challenge will also provide 
a web platform to inspire action, cultivate friendly 
competition, provide content and resources to users, 
gather user data, and serve to connect nurses with 
each other, and with employers and organizations. 
There will also be health challenges related to the 
key areas, such as a quality of life challenge with 

daily tips to reduce stress, in May, and a safety 
challenge with tips on safe patient handling and 
mobility in June.

Seventy state nurses associations, hospitals, 
nursing schools, and other healthcare organizations 
have already signed up as partners and committed 
to a variety to health goals, from increasing physical 
activity and improving nutrition to preventing 
burnout. Aurora Health Care in Milwaukee, for 
example, started a “Tender Loving Care” Cart to 
reduce stress, compassion fatigue and depression 
among nurses by offering massages, aromatherapy, 
Reiki, healing touch, and nutritional support, and 
the Missouri Nurses Association is organizing a 
“Show Me Healthy Nurses” 5K run. The Virginia 

Nurses Association has 
launched a Take Five 
challenge for nurses to 
choose their own path in 
improving their health (see 
page 1).

Both individuals and 
organizational partners can get information and 
sign up for the HNHN Grand Challenge by visiting  
www.healthynursehealthynation.org.

The launch of the HNHN Grand Challenge 
precedes the annual National Nurses Week (May 
6-12), which celebrates the many contributions 
nurses make to keep America healthy. Nurses, 
hospitals, and other health care stakeholders 
are encouraged to download the National Nurses 
Week Resource Toolkit, which includes materials 
to help promote this annual observance in local 
communities and in the media.

ANA Enterprise Launches Initiative to 
Transform Health of America’s Nurses

Pilot Study Identifies ANCC 
Accreditation Standards as 

Key Criteria in Evaluating CNE

Participation in continuing nursing education 
(CNE) activities has increasingly become a 
requirement for RNs to maintain licensure, but 
they have limited to time to devote to this area. As 
such, it’s important that CNE participants have 
some mechanism for identifying programs that 
provide high-quality, effective learning experiences. 
According to a pilot study conducted by NIH 
Research Nurse Specialist Elaine M. Novakovich, 
MS, BSN, RN, “accreditation is one criterion 
that can be used to evaluate the quality of an 
educational activity.”

Novakovich’s study, recently published in The 
Journal of Continuing Education in Nursing, 
assessed whether measurable differences 
existed between the quality of free, one-hour 
webinars designed using 2013 American Nurses 
Credentialing Center (ANCC) Primary Accreditation 
Standards and those that were not. Novakovich 
developed a 15-item matrix identifying measurable 
characteristics of educational activities that 
reflected the 2013 standards. Among them 
were clearly communicated learning objectives, 
content based on the most currently available 
evidence, and appropriate instructional methods to  
engage learners.

Using the matrix, 10 webinars, five that used 
ANCC accreditation standards and five that did not, 
were reviewed and evaluated. While these webinars 
were independently and randomly selected using 
Google, Novakovich identified these 10 for further 
review based on their having content that reflected 
a variety of areas in nursing practice. In addition, 
she purposefully selected three webinars provided 
by “commercial interest organizations” that 
advertised CE credit for completion. 

After reviewing the webinars, Novakovich 
concluded that the learner is able to perceive a 
measurable difference between one-hour, Web-
based CNE activities developed in compliance with 
ANCC accreditation criteria compared with learning 
activities that did not comply with the criteria. 
She wrote, “This pi lot study, although small, is 
the beginning of an impor tant, conversation in 
evaluating effective CNE activities that engage the 
learner, ensure independence from the influence of 
commercial interest organizations, and posi tively 
influence the practice of nursing.” A white paper 
authored by ANCC’s Commission on Accreditation 
highlights similar concerns. To read the article, 
visit the journal’s website.

REGISTERED NURSE - FULL TIME
(Registered Nurse II - 49113)

The Commonwealth Center for Children & 
Adolescents (CCCA) is Virginia’s only public acute 
psychiatric hospital for children and adolescents.  
CCCA serves youngsters with a variety of serious 
psychiatric and behavioral difficulties from across 
the Commonwealth.

Responsibilities for this RN position include direct 
delivery of patient care according to individual 
treatment plans and working collaboratively with 
Direct Care Staff.

Skills in clinical problem solving and patient 
management with proficiency in verbal and written 
communication required.  The RNs selected will be 
oriented by RN colleagues to include an RN Mentor 
and an RN Supervisor.

We offer a $5,000 sign on bonus and education 
reimbursement for qualified applicants.

We promote self scheduling with guidelines to include 
working weekends, holidays, and occasionally 
overtime and/or flex schedule to meet the needs of 
the Nursing Department and the Center.

Experience working with children and in the field of 
psychiatric nursing preferred.

For complete job description and to apply, visit:
https://virginiajobs.peopleadmin.com/

Position Open Until Filled

Commonwealth Center 
for Children & Adolescents

Virginia Department of Behavioral 
Health & Developmental Services

Pain Management Conference

Good Grief Conference

Palliative Care Symposium

Mid-Atlantic Interprofessional Leadership Conference 

LPN Conference

FOCUS Pharmacology & Pediatric and Neonatal Care 
Conference 

Heart Matters Symposium

Odyssey Acute & Critical Care Conference

APP Pharmacology Symposium

VCU Comprehensive Stroke Symposium

September 29

October 23

October 24

November 2

November 6

November 9-10

November 17

March 13

April 14

 May TBD

VCU Health Conferences 2017-2018

2017

2018

For more information:
Paul.Swadley@vcuhealth.org or call 804-828-0418

Nursing CE Programs in Richmond, VA

Co-Provided Nursing and Medical Programs

Pediatric Primary Care Conference
Pediatrics at the Beach - Virginia Beach, VA

International Conference on Pediatric Continuous Renal 
Replacement Therapy - Lake Buena Vista, FL

Best Practices in Pain Management - Primary Care and 
Specialty Collaboration - Williamsburg, VA

Cerebral Vascular Disease and the Implementation of 
Stroke Care in the Rural Community - South Hill, VA

Stepping Stones to Excellence in Wound Care -
Richmond, VA

Sports Medicine Update - Managing Sports Injuries 
Across the Lifespan - Williamsburg, VA

Virginia Liver Symposium and Update in 
Gastroenterology - Richmond, VA

July 21-23,
2017

August 31-
September 2, 2017

September 16-17, 
2017

September 23, 
2017

September 28-29, 
2017

December 1-3, 
2017

March 24, 2018

For more information:
CMEinfo@vcuhealth.org or call 
804-828-3640

http://www.healthynursehealthynation.org/
http://www.healthynursehealthynation.org/
http://www.nursingworld.org/FunctionalMenuCategories/National-Nurses-Week-2017
http://nursingworld.org/FunctionalMenuCategories/National-Nurses-Week-2017/NNW-Toolkit
http://nursingworld.org/FunctionalMenuCategories/National-Nurses-Week-2017/NNW-Toolkit
http://www.pcs.udel.edu/rnrefresher
mailto:continuing-ed%40udel.edu?subject=
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